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ADD TO WAYNE COMMUNITY SCHOOLS POLICIES
Personnel - Non-Certificated Employees 

Hiring/Dismissal
The Board of Education hereby delegates to the Superintendent the authority to hire, suspend and dismiss non-certificated employees (employees in positions that do not legally require a teacher or administrative certificate) on behalf of Wayne Community Schools. Such authority shall be exercised in compliance with the policies of the Board of Education.  The Board of Education reserves the authority to modify or reverse any such action taken by the Superintendent.  

Dismissal of non-certificated employees shall be on an at-will basis, as such employees are subject to termination at any time without cause, without prior disciplinary action or progressive discipline, and irrespective of the lack of any evaluation or the irregularity in any evaluation process.

All classified personnel shall be hired by the Superintendent, provided the position is an existing position.  New or additional classified positions must have Board approval prior to the hiring process, with the exception of a Para-Professional position for Special Education.

Para-Professional regarding Special Education:
Should a student have an IEP that has a written requirement of a 1-1 Para Professional, the Superintendent and Administrative staff shall:

· Make every effort to fill the 1-1 needs with current staff.  If this cannot be accomplished;

· Fill the position within a reasonable time frame and list the hiring on the next available School Board meeting agenda for approval.

· The position shall be filled with the understanding that should the student requiring 1-1 Para Professional leave the District or the IEP team agrees a 1-1 Para Professional is no longer necessary to provide services for the student’s educational needs, the position will be eliminated.

In the initial employment process, including on the initial application, the applicant shall not be asked to disclose, orally or in writing, information concerning the applicant’s criminal record or history, until it has been determined that the applicant meets the minimum employment qualifications.  This does not prohibit the requirement to disclose an applicant’s criminal record or history relating to sexual or physical abuse.  Following a determination that the applicant meets minimum employment qualifications, a criminal history information check and questions regarding the applicant’s criminal record or history are allowed.
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