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ADD TO WAYNE COMMUNITY SCHOOLS POLICIES
Personnel - Certificated Employees

Contract
Certificated employees shall be recommended for hiring by the Superintendent with the final approval by the Board of Education prior to hiring.   Final approval must be made by formal motion of the Board of Education.  The final approval by the Board of Education should generally follow closely the recommendation of the Superintendent whenever possible, but such approval of recommendation is not mandatory on the Board of Education.

All contracts for employment of a teacher or administrator to be effective must meet the following conditions:

1.
The contract must be in writing and contain such provisions as are required by law.

2.
The employed person must hold a valid teaching or administrative certificate at all times.

3.
The employed person must not be under contract to another district in this state.

4.
The contract must be approved by at least four (4) school Board members and signed by a designated member of the Board.

No member of the Board of Education may cast a vote in favor of the election of any teacher when such member of the Board is related to him or her or to the majority of the Board by blood or marriage.

All requests to be released from employment contract shall be processed by the Superintendent.  Requests shall be presented to the Board for approval.

Release from a contract during the school year may be granted by the Board, but after April 15th teachers should not expect to be released from their contract.  In rare and/or unusual circumstances, and if the Board and Superintendent determine a suitable replacement can be found, the Board may consider release from contract.
Legal Reference:
Neb. Rev. Stat. ( 79-817




Neb. Rev. Stat. ( 79-818




Neb. Rev. Stat. ( 79-819
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