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ADD TO WAYNE COMMUNITY SCHOOLS POLICIES
Personnel - Non-Certificated Employees

"At Will" Employees
All non-certificated employees and non-certificated assignments shall be employed on an "at will" basis.  Non-certificated employees shall have no property right in continued employment and need not be accorded a hearing or any other procedural or substantive due process, prior to termination of their employment.

Nothing in board policy, administrative regulations or practices, employee handbooks, or in any evaluation instrument or in the appraisal process or program for non-certificated employees shall be or is intended to create or be a contract or part of a contract with a non-certificated employee which shall in any way be construed to be contrary to the "at will" employment of non-certificated employees.  No administrator or other employee of the school district has any authority to enter into any agreement of employment with a non-certificated employee for any specific period of time or to make any agreement contrary to an at-will employment relationship. 

Suspension

The Superintendent shall have the authority to suspend any classified employee with or without pay for any violation of Administrative regulation, school board policy, State or Federal Statute or Rule, or for any other behavior or conduct deemed to be not in the best interests of the School District.  A suspension may be made prior to, during, or following any investigation into the violations stated herein.  The Board shall, upon request of either the employee of the Superintendent, grant a prompt hearing to allow the employee to challenge this suspension.  No suspension shall exceed thirty (30) days unless approved by the board at regular or special meeting of the board. 
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