Job Description

Position: Behavioral Interventionist
Special Education Behavior Program / Case Manager
· Manage/monitor special education students with an emotional disturbance verification.
· Communicate with parents on students goals, behavior, and concerns - daily/ weekly/ quarterly
· Coordinate, facilitate, & create IEP’s for ED students including FBAs, BIPs, and CIPs
· Teach/ support general education curriculum in/out of self-contained classroom
· Teach/ facilitate alternative education program for students in “pull-out”/self-contained settings. 
· Track/ manage/ facilitate district/ state assessments (MAPS, NCAS) for ED students
· Communicate /coordinate with outside organizations in supporting student success; i.e. psychological services, therapists, probation, DHHS, etc.
· Provides assistance and direction to other SPED staff in the building who work with students needing behavior interventions/ guidance / support.
· Works collaboratively to develop behavior intervention plans and goals for students.
· Demonstrates a working knowledge of the public laws that govern the Federal and State requirements pertaining to Special Education.
· Supervise behavior paraprofessionals (2) - schedule, train, monitor, evaluate, etc.
Behavioral Interventionist
· Assesses district needs in the area of Behavior Intervention 
· Leads, maintains, and builds systematic intervention programs district wide
· Develop, monitor, assess behavior charts/plans for intervention students
· Functional Behavior Assessment, Behavior Intervention Plan, & Crisis Intervention Plan
· Works with/ trains staff to implement plans effectively
· Make changes / adjustments to plans when/ if necessary
· Communicates to staff regularly on progress, expectations, changes, etc. 
· Offer in class support to students and staff
· Time on Task Observations/ Reports
· Assist in staff professional development - classroom behaviors/ management, behavior charting, trauma training, etc.
· Offer and provide a network of support for parents, students, teachers & administrators
· Uses effective dialogue and training to build effective collaboration
· Works with and provides information to/from community agencies 
· Assists in required referrals to medical and community agencies
· Meet regularly with administration and/or staff 
· Keep supervisors and administration informed of the activities and progress of the Behavior Program
· Manage, track, and report data on intervention “target” students
· Office Discipline Referrals - District, Secondary, Elementary
· Behavior Teacher Entries - District, Secondary, Elementary
· MTSS Behavior Screener (BEISY, SAEBRS) - District, Secondary, assist with Elementary
· Support/ Manage Dist. Universal Screener
· SAEBRS
· Support Elementary Chair (FastBridge)
· Secondary Coordinator
· Maintain Google Form version SAEBRS
· Prepare administration of screener
· Get rosters to teachers and send out form
· Process data
· Provide feedback to staff/administration/ PS teams
· FastBridge
· Secondary Dist. Manager
· Assist/ manage secondary staff in using assessment tools in reading & math
· Set up accounts
· Monitor training when needed
· Support staff/ users
MTSS Leadership Chair / Facilitator
· Provide support to leadership team, district, schools, & staff with MTSS Implementation 
· Provide training to staff and administration
· Regularly meet/ communicate with ESU staff for MTSS support/ implementation
· Assist in organizing leadership team meetings
· Create meeting agendas and topics with administration
· Manage meeting location and needed materials
· Keep all records and manage MTSS Leadership team drive
· Manage and report data/ trend data
· Office Discipline Referrals - District, Secondary, Elementary
· Behavior Teacher Entries - District, Secondary, Elementary
· MTSS Behavior Screener (BEISY, SAEBRS) - District, Secondary, assist with Elementary
· Culture/ Climate
· Celebration Assembly / Clash of the Classes - Secondary
· Assist in agendas and guiding documents
· Gather data - ODRs, BTEs by grade level
· MTSS Web page design and management
· Attend MTSS Conferences and trainings
· Present MTSS updates and information to school board (yearly/as needed)
Secondary Building Level MTSS Problem Solving Coordinator / Facilitator / Chair
· Manage and monitor Sec. PS team drive
· Support team fidelity with Problem Solving Implementation Plan / Process & Procedures
· Continue to support team in building implementation document and team structure
· Facilitate PS Meetings
· Create meeting agendas
· Set up and monitor student PS files & paperwork
· Assist Student Reps in PS student files & paperwork
· Create student rep procedures & resources with team input
· Provide information and insight into specific student  needs to enable staff to work with students more effectively 
· Behavior intervention support and strategies for PS “Target” students
· Meet regularly with target students needing behavioral interventions 
· Communicate with parents and/or outside agencies
· Communicate and work with teachers to support students’ plan
· Creating behavior monitoring systems
· Monitor and collect data
· Report information to team, parents, teachers, & students
· Manage student calendar and student roster information
· Google sheet and PS binder
· Report PS information to Leadership team/ staff and administration
Elementary Building Level MTSS Problem Solving team member	
· Provide behavioral input into team meetings and student discussions
· Provide behavior intervention support and strategies for PS “Target” students
· Meet regularly with students needing behavioral interventions 
· Communicate with parents and/or outside agencies
· Communicate and work with teachers to support students
· Creating behavior monitoring systems
· Monitor and collect data
· Report information to team, parents, & students
· Assist Elem. PS chair with Behavior screening data
School Improvement team member
· Attend meetings and provide input
· Culture & Climate Surveys
· Create with input from team/students/stakeholders
· Distribute
· Collect and report out data
Improving Learning for Children with Disabilities team member
· Attend meetings and provide input
MANDT District Trainer
· Train staff on preventative measures and physical holds

POSITION:   Classroom Teacher					DATE:

Physical Requirements:  Sedentary    Light     Medium   Heavy    Very Heavy  
					Never  		Occasional        Frequent         Constant
					0%      		1-32%        	33-66%     	67%+

A.  Standing										X	
B.  Walking										X	
C.  Sitting						X						
D.  Bending/Stooping							X
E.  Reaching/Pushing					X	
F.  Climbing						X		
G.  Stooping/Kneeling/Crouching/			X
      Crawling	
H.  Reaching/Handling					X						
I.  Speaking/Hearing									X
J.  Seeing/Depth Perception/Color							X
K.  Classroom Maintenance (materials)							X	
L.  Driving						X							
M.  Lifting	(30 lbs. max.)				X		
		(30 lbs. or more)			X				
N.  Carrying	(30 lbs. max.)				X	
		(30 lbs. or more 			X
                             x 25 feet)		
O.  Manual Dexterity Tasks								X	

OTHER REQUIREMENTS

Proficient in the use of:  Google platform; drive, docs, sheets, forms, etc.

[bookmark: _GoBack]Further requirements:

WORKING CONDITIONS

A.	Inside		Outside		Both
B.	Climatic environment:  Inside facilities are climate controlled.

I have carefully reviewed this job description and affirm the following (please initial):

___	To the best of my knowledge, I CAN fulfill all the requirements, responsibilities, 
	and training aspects set out in this document.

___	To the best of my knowledge, I CANNOT fulfill all the requirements, 
	responsibilities, and training aspects set out in this document.

Use this space for any comments:









__________________________		________________________________
Employee (Print)				Employee Signature



                        


