
RAN7ENNA PUBLIC SCH00L

NECOT工 ATED "3REEMENT
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This agreement is made and entered into this ■2th day of 」anuary′  20■ 5′  by and
between the Board of Education of the School District #69 of RaVenna in the
County of Buffalo′  in the State of Nebraska (hereinafter referred to as the

・ Board・ ) and Ravenna EduCation Association (hereinafter referred to as the
‖Association・ )

Ceneral purpose

The Ravenna Board of Education and the Ravenna Education Association
recognize that the development of a quafiLy educational program for the
children attending the Public Schools of RaveDna is a joint responsibilj-ty
which can best be achieved by agreement that all partj-es work toward common
goa1s. The public offlcials and the Association enter into this agreement
with mutual dedication, recognizing Ehat the experience, creativity and
judgment of all parties are necessary to reach the education needs of the
community.

ARTICLE I

Recognition

The Board recognizes the Assocj-at.ion as Ehe exclusive and sole collective
negotiating representative for af1 teachers employed by the District.

Teacher shall mean all certified teaching persorlnel and otsher professional
personnel employed by the Districts, but excluding superintendent, Senior High
Principal, and Elementary Principal.

ARTICLE II

Association Rights

Payroll Deduction of Dues

The Board agrees to deduct from the salarj-es of the teachers and guidance
counselor dues for the Association as well as for the Nebraska state
Educati-on Association aud the National EducaLion Associ-ation. The Board
further agrees to remit such monies to the treasurer of Lhe Association.
Teacher authorizat.ions will be in writing in Lhe form set forth in Appendix
A.



ARTTCLE III

salaries

A. Salary Schedule
The Base Sa1ary for Ehe 2015-2015 school year will be 533,250,00 with
the increments of 5? for further education and 4? for years of
experience, except for the lasE two steps on columns E, F, and G which
are 2t each. A copy of che sa1ary schedule is attached later in this
agreement .

Extra Duty Schedufe
A11 teachers assigned duties
such duties according to the
agreement .

in addition to teaching sha11 be paid for
extra duty schedule attached later in this

C.

A.

MeEhod of Pa)4nent
1. A11 teachers' salarj-es including extra duty pay shaLl be paid in
equal monLhly j-nstallments. should assigned duties not be completed,
salary sha11 be withheld until completed.
2- A11 teachers on extended contracLs shal1 be paid 1/185 of his
placement on Lhe salary schedule for each day employed over 185 days.

ARTICLE IV

rnsurance and Annulties

Health Care Coverage
The Board of Education sha11 provj.de heafth insurance to the teacher
wiLh a tiered premium rate. The policy shall be the $750 Deductible
Blue Preferred with Utilization Management. A S3,100 deductible plan
will also be available as an option for employees beginning wi-th the
20L4-20!5 school year. The difference in premium between and $750
deductible and the $3100 deductible will be paid by the disLrj-ct and
deposited in the employee's HealLh Savj-ngs Account. Health insurance is
a 4-tier policy. This will provide single teacher with a premium of
$551.95 monthly, teacher and child(ren) rrith a premium of $1,018.13
monthly, teacher and spouse with a premium of S1,152.28 monthly, and a
married teacher takj-ng the family health pfan a premium of $1,538.55
monthly. Atl of these polj-cies include individual dental . AddiLional
family dental may be purchased by the teacher. The Board shall provide
at the discreLion of the Eeacher, employed by Ravenna Public schools
prior to the 2014-2015 school year, an amouDt equal to the sj-Irgle
premium for any existj-ng insurance, annuity program or as salary, in
place of health coverage (caIIed the cash in lieu option). starting
with the 20L4-20l.5 school year any employee hired will no longer
receive the cash in Ij-eu option for their insurance. ArIy employee
hired previous to the 20L4-20l.5 school year will retain the option of
cash in lieu for Lhe remainder of their employment at Ravenna Public
schools. The Board reserves the right to evaluate other competitive
insurance groups each year and to make recommendations concerDing ihe
carrler used to provide the health insurance. The carri-er for the
2o75-20f6 will be Blue Cross/ Blue Shield. The school board also
offers a Section 125 Plan administered by Pay F1ex. In addition to



premium pal,nnents as in the past, the
to also allow pre-tax opportunj-ties
medicaf /denLal /vi s ion care expenses

sectj-on 125 Plan will be expanded
for non-reimbursed
plus child care expenses.

B Disability
The board shaIl make available for the employee to purchase Ehrough
payroll deduction group long term disabilitsy insurance. Benefits shal1
be payable upon the thirtieth (30) calendar day of disability at sixty
(5ot) percent of annual contractual salary. Benefit palments sha11
continue to age sixtsy-five (55) or untif termination of disabj-1ity
whichever occurs firsL.

Loss of Life

The Board shall provj-de S40,000.00 group term Life Insurance for each
teacher -

ARTICLE V

Teacher Emplol,ment

PLACEMENT OF SALARY SCHEDULE

A valid Nebraska Teachj-ng Cert.if icat.e.1.

2- New teactrers hi-red to the school sysLem will be allowed a maximum of five
steps on the schedule on the basis of past experience in sLate approved or
fu1ly accredited schools or at the discretion of the superintendent, the
school will al1ow up Eo ej-ght steps on the salary schedule on the basis of
past experience.

3. The superintendenE shall determine the teaching field to which a teacher
is assigned and will place him/her on the proper step of Lhe schedufe.

4. Academic hours beyoad the Bachelors Degree will be recognized for salary
increases provj-ded the hours are accumulated in a graduate program of an
accredited University or College and provided the hours are related to an
area of teachj-ng and not necessarily the area i-n which the teacher is
employed.
receiving the Bachelors Degree will recej"ve the same increase in saIary as
those on the graduate 1eveI providing those hours are approved by the Eoard.

5. To receive credit in horizontal sLeps beyond BA+9 step in the salary
schedule for Leachers, the teacher must. show that the addiEional hours would
lead Lo a Masters Degree. This can be shown by presenLing a copy of an
Official Prog,ram of Study supplied by the UniversiLy or Colfege. An outline
of courses as described in a college bulletin wi-l1 be sufficient. Additional
hours earned during summer school, off-campus or night classes will be
recognized only if complete transcripEs are filed in the school
administrative office by septenrlcer 15, of che conEracu year, No salary sha11
be paid Eo a teacher until this j-s done. It j-s the responsibility of the
head administration of Ehe school system to see Lhat all hours of credit are
coded accuraLely.

Academic hours in undergraduate 1evel courses taken after



6. To be placed on Ehe MA18 or MA9 leve1 a teacher must meet the following
condiLions:

a. eligible for MA

b. additional hours be of graduate 1eve1
c. additional hours to be in teaching field or lead Lo an additional
endorsement. Endorsement must be approved by the superintendent of
schools. The additional endorsement must be of some teaching value to
the Ravenna Schools.

A complete transcript shal1 be placed on file in the school adminisLrator's
office by septernloer 15, of the contrac! year.

ARTICLE VI

Leaves

A.

B.

C.

sick Leave
At the beginning of each school year each teacher sha11 be credited
with ten (10) days of sick leave alfowance to be used for abseDces
caused by illness or temporary disability of the teacher. Teachers new
to the system will be given fifLeen (15) days the first year of their
emplolment. Teachers wj-11 be allowed to use Een (10) days per year for
illness in the immediate family: (spouse, children, mother, father,
mother-in-Iaw, father-in-Iaw, brother, sister, brother-in-1aw, sister-
in-1aw, grandchild, grandparenE, son-in-Iaw, or daughter- in- law) .

These ten (10) days will be subtracted from the teacher's accumulated
days. sick leave may accumulate from year Eo year up t.o forty (40)
days. A doctor's staLement may be required after five (5) days of
continued illness. The administration shall furnish to each teacher a
written statement at the beginning of each school year setting forlh
the total sick Ieave.

Personal Leave

There shall be two (2) days personal 1eave. The number of teachers who
take leave at the same Lime may be restricLed by the administraLion.
Application shall, be made aE leasts two days in advance. Personal leave
may be taken before or after a scheduled vacation with approval of the
superintendent. Teachers shal1 be professional in Lhe use of their
personal leave. one-half day or one day of unused personal leave will
be carried over Eo the fo1lo,,ri.ng year; therefore teachers could
accumulate three (3) personal days.

Professional Leave

Each teacher sha11 be allowed five (5) days professional leave with
administraEive approval.

Emergency Leave/Bereavement Leave

Emergency leave may be granted when the absence j-s not covered under

D.

4



anoLher leave. Up to five (5) days may be granted with notification
and approval of administration. Emergency would include the followingl
deaEh in the immediaLe famify (spouse, chl1dren, mother, father,
mother-in-law, father-in-1aw, brother, sister, brother-in-1aw, sister-
in-1aw, grandchild, grandparent, son-in-1aw, or daughEer- in- 1aw) ,should
the deatsh of a apouge or child cause sicktaees (phyaical, emotio[aI, or
meD.t.al) the laa$rage of aick leave may be usedi b. court appearances
beyond personal leave days.

A maximum of five {5) additional sick leave days may be used as
emergency leave if needed.

Bereavement Leave

A maximum of  five  (5) SiCk
bereavement leave to allow a
friend or relative not in the

Extended Leave

leave days may be used each year as
staff memlcer to attend Lhe funeral of a

j-mmediate fami 1y.

F

Any certj-fied employee upon proper application Lo the superintendent of
schools and approval of tshe Board, may be granted a leave of absence
without pay forr family hardship, education, work experience, drafted
military duly, Nationaf Guard duty, Reserve Military duty. When
granted a leave of absence the teacher and Board shal1 agree upon the
length of time involved. The teacher shall guarantee his or her return
to i:he position held by signing an aqreemenL with the Board prior to
being grant.ed such Ieave.

ARTICLE VII

Miscellaneous Prov■ s■ OnS

Milettge an■ _ XpenSes

Mileage and expense shall be paid t.o the j-ndividual teacher as follows:
1. to aEtend curriculum meetings.

2- to aEEend specific subject area acLivi-ties
are i-nvolved.

In each case approval by the Administrator is required

in which sLudents

in advance.

REIMBURSEMENT FOR K― ■2 TEACHERS USING THEIR PLハ nO工NC PERIOD TO SUBSTITUTE

K-12 teachers that are requested to substitute for a staff mernber during
their planning period will be reimbursed at the rate of $15.00 per period.

Compensation for Unuged Sick Leave



The disbrict shaII compensate Leachers for unused sick leave in the following
manner: At the beginnj-ng of each school year, teachers conLlauing their
employment at the Ravenna Public schools sha11 be compensated for each day of
accumulated sick leave exceeding forty (40) days, at a raLe of S40.00 per
day. Thi-s process shall begin septemlcer, 2005, and shal1 continue until such
time as the procedure is amended or repealed tshrough the negotiation process.

Sick Leave DonatsioE

This donation of sj-ck leave is voluntary and is to be used on an "as needed
basis". The donaEed sick days can be used only j-f a faculty mernber has used
all of his or her sick leave days. If this should occur, each faculty may

donate one sick day to the j-ndivj-dual that has used all sick leave. The
faculty member donaEing sick leave must auLhorj-ze suctr donation with Lhej-r
signature on the appropriate form as prepared by the office. Donatsed sick
leave days are then used by the faculty member in need. Each faculty member
may donate a maximum of one (1) sick day per year? per faculty, per incident.
The superinEendenL will be responsible for notifying the staff when a

situation occurs that a colleague has exhausted their sick leave and is in
need of donated days.



ARTICLE X

Duration of Agreement

This contract will be effective as of the beginning of the 2015-2015
school year and sha11 contj.nue in effect until a substitute contsracE is
adopted, which shall then be fully retroactive to the beginning of Lhe 2015-
201? school year, except that any insurance premium shall be effecti-ve as
soon as possibfe after seLtlement.

ARTICLE X

Document Authorization

In witness whereof the parEies hereLo caused this Contract to be signed by
their respective presidelts, att.ested by their respective chief negotiators
and Ehej-r signature to be placed hereon, all on the day and year fi.rst above
writterl.

Rハ′ENNA EDUCAT工 ON ASSOCIAT10N

Note: As of sept.ember LL, 2006, the REA will offer tshe ilritial proposal for
each year of the negotiation process.

RAV■NNA BOARD OF EDUCAT10N
DISTRICT #69

President



APPENDIX A

DUES DEDUCTION AUTHORIZATION FORM

TO:  Ravenna Board of Education′  Ravenna School District #69

FROM:

I hereby authorize the Board to deduct from my earnings each school year an
amount sufficient to provider for the payment of annual dues for the teacher
organizations checked below. Such amount is to be deducted in the October
pay period and one in each of the seven succeeding pay periods. Should my

employment for any reason, be discontinued before eight install-ments have
been deducted, I hereby authorize the Board to deduct from my finaf salary
payment whatever amount is necessary to complete payment of annual dues for
teacher organizations. I further authorize the Board to transmit monies so
deducted t,o the treasurer of the Ravenna Education Associati-on. f understand
Ehat the Board wilt not inEerrupt such deductions during the school year but
wil-}, upon writing reguest of the undersigned, discontinue such deductions at
the beginning of any school year, provided t.hat such request is filed with
the Board at least thirty days prior to be made. I hereby waive all rights
and claim for said monies so deducted and transmitted in accordance with this
authorization, and rel-ieve the Board and all it.s officers or representatives
from any liability thereof.

Teacher organ■ zations:

Ravenna Education Association
Nebraska State Education Assoc■ atiOn
National Education Association

Date: ′ 20

Teacher's SignaLure

Address

The Association will on or before SeptemJcer 20 of
Board Ehe annual membership dues for each of the
above in this Art.ic1e.

each year certifies to the
teacher organizations named

Deductions referred to in this Artic1e will- be made in eighL equal
installments, one such installment to be deducted in the October pay period
of the school year and one in each of the seven succeeding pay periods.



ApPENDIX B

GRIEVANCE PROCEDURES

The Board recognizes the Professional Rights and Responsibilities Commit.tee
of the Association and the Grievance Procedure which follows:

The Board, on its own behalf and on behalf of the electors of the dlstrict,
hereby retains and reserves unho itself, without limitations, all powers
rights, auLhority duties and responsj-bi l ltie s conferred upon and vested ln it
by the applicable laws and regulations of the state of Nebraska, including,
but withouL limiting the generality of the foregoing, the right:

1. To the execuLj-ve management and administration coDtrol of the
school system, and its properties and facilitates, and the activities
of its employees.

2. To hire all employees, and subject to the provisions of 1aw, to
determine their qualification, and the conditions for thej.r contj-nued
emplolanents, or t.heir dismissal or demoEion, and to promoEe, and
transfer all such employees.

3. To esEablish grades and courses of instruction, includj-ng special
programs, and to provide for aEhletics, recreational and social events
for students, all as deemed necessary or advisable by the Board.

4- To decide upon the means and meLhods of instruction, the selection
of textbooks and other teaching materials and the use of teaching aids
of every kind of nature.

5. To determine class schedules, the hours of instruction, and Lhe
duties, responsibilities, and assignments of teachers and oLher
empfoyees with respect thereto, and non-teaching activities and the
terms and conditions of employment.

The exercise of the foregoj-ng powers, right, authority, duties and
responsibi l ities by the Board: the adopEion of policies, rules, regulations
and practices j-n furtherance thereot; and the use of judgment and discretion
in connection therewith; shalf be limited only by the specific and express
terms of this agreemenL and then only to the extent such specj-fj"c and express
terms thereof are in conformaDce wlth the applicable laws and regulations of
the State of Nebraska.

Nothing contsained herein shalf be considered to deny or restrict the Board of
its rights, responsj-bj- l it ies, and authority under the Nebraska School Law, or
any other national, state, counEy, districL, or IocaI laws or regulatior]s as
they pertain to education.

DefiniLion of Terms

1. crievance - claim based
and/or terms and conditions
guidaace counselor, and/or

upon an event or condition which affects welfare,
of employment of a Eeacher, or group of teachers,

the inLerpretat ion, meaning or appl-icatj-on of any



policies, ru1es, reg'ulations, or professional negotj-ations contracts of
school district.

2. Aggrieved Person - Person or persons making the claim.

3. Party in Intserest. - Person or persons making t.he claim, and any person
\rho might require to Eake actioD, or against whom action might be taken, in
order t.o resolve the claim.

PT'RPOSE

The Board purposes of machinery for grievance adjusLment j-n the RavenDa
PubIic School system are:

1. Unobstructed communication with respect to alleged grievances without
fear or repri"sal.

2. Reduction of the potential areas of confli-ct among staff memlcers and
admini st.rat.ors and Board.

3. Two-way communication through recognized channels among administrators,
staff members, 1oca1 professional associations, and Boards.

4. Developments of improved moral and effectiveness of staff meribers.

5. EncouragemenE of teacher expression regarding conditions that affects
him -

PROCEDURES

l,eveI I ( Informal )

A. If a teacher feels that he/she has a grievance he/she should first
discuss the matEer 11,ith hi-s/her principal or administrator to whom
he/she is directly responsible in an effort to resolve the problem.

B, The aggrieved person leY have a loca1 PR & R representaLive assist
him/her in efforts Lo resolve the problem iaformally with the principal
or other appropriaEe administrator.

Level ■工 (Formal)

Step One

A. If an aggrieved person is not satisfied with the disposj-tion of
hj-s/her problem, or if no decision has been rendered after five school
days through t.he informal procedure, he/she may submj-t his/her claj-m as
a formal grievance, in writj-ng, Lo his/her appropriate prj-nclpal and
retaj-n a copy of Ehe said grievance for himsel f,/herse 1f and give one
copy to Ehe chairperson of the PR & R committee for the association's
f ile.



B. The principal shalI, within three school days, render his/her
decision and the reasons therefore, in writing, to the aggrieved
person, with a copy to Ehe PR & R representative for the association
fiIe.

C. A teacher r4,ho is not directly responsj-ble Lo a building principal
may submit his,/her formal grievance clai-m to the administrator to whom
he/she is directly responsible. Said administraLor shal1 carry out the
af orementioned responsibiliLies .

SEep Two

A. If the aggrieved person is not satisfied wiLh the disposition of
hi-s/her grievance at Step one, or if no decision has been rendered
vriLhin three school days after the presentation of the grievalce in
wriling, he/she may fife the written grievance wj-Lh bhe associatj-oD's
PR & R committee within three school days after the decision at Step
one, or six school days after the grievance was presented whichever is
sooDer.

B. within five school days after
PR & R committee sha1I provide an
to meet \rith tshe committee for
aggrieved person a writ.ten opinion

step Three

receiving the wricten grievance, the
opportunity for the aggrieved person
Lhe purpose of reviewj.ng with the
regarding the case.

A. within Ehree school days after receiving the PR & R committee's
opinion, or within eight school days aftser the grievance was filed with
the committee, whichever is sooner, the aggrieved person may file a
written appeal with the PR & R committee for a hearing by the
superintendenE of schools. Within two school days of its receipt, the
commitEee, through its chairperson, shaIl submj-t such appeal to the
superintendent,

B, within ten school days after receipt of the written appeal for a

hearing by Lhe superintendent, the superj-ntendent sha11 meet with the
aggrieved person and with representative of the PR & R committee for
the purpose of resolving the grievance. A fuIl record (tape recording
recommended) of such hearing shall be kept by the superintendenL and
associatj.on and made avai.lable to tshe parties j-nvolved upon written
request. The superintendent shal1, within three school days of the
hearing, render his/her decision and reasons therefore, in wriLj-ng, to
the aggrieved person, with a copy for the PR & R committee.

Step Four

A. If Ehe aggrieved person is not satisfied wiLh the dj-sposiLion of
his grievance at step Three, or j-f no decj-sion has been rendered within
three school days after he/she has first met with the superirLtendenL,
he/she may file the girievance again with the association's PR & R

commi,ttee within three school days aftser a decision by the
superintendent, or five school days aftser he/she has met with the
superintendenu, whj-chever is sooner.



B. within three school days after receiving such further appeal, the
PR & R committee, through its chairperson shall refer the grievance to
the Board.

C. withln twenty-five school days after recej-ving the wribben appeal,
Lhe Board, or a committee there from, sha11 meet the aggrieved person
and with Lhe representative of the PR & R committee for the purpose of
resofving Lhe grievance. The decision of Lhe Board shall be rendered,
in wriuing within five school days.

Level III (Impasse Resolvement)

A. If the aggrieved person chooses not to accept the decision of the
Board (St.ep Four) , he/she may rf ithin five school days of receipt of
notice of said decision, requesL that the PR & R committee challenge
the Board's decision. Such challenge may be made only afEer it has
been determined by the committee that the grievance is meritorious and
relates to the interpreLation, meaning, or application of any ruIes,
regulatj-on, or policy of the disErict. The challenge sha11 be filed
with the Board within five school days of the filing of challenge the
Board's decision or an alternative decisj-on is not accepted by the
Association, the Board and the Association shal1 be considered at
impasse and arbiEration procedures sha11 be initiated, as specified in
Level III, Paragraph B.

B. The selection of fact-finders, panel for the purpose of arbitration
shall be selected.

C. The cost of arbitration sha11 be shared as follows: The Board will
pay for their fact-finder. The AssociaLion will pay for their fact-
finder. The cost of Ehe third party involved in fact-finding shal1 be
shared equa1ly.

RIGHTS OF TEACHERS

A, Any party of interest may be represented at all stages of the
grievance procedure by himsel- f,/herse 1f or by a representative of
his/her choosing. when a Leacher i.s not represented by the
Association, Ehe Associatsion shall have the right to be present and to
staLe its views aE all stages of the grlevance procedure.

B. If, in the judgment of the PR & R commitLee, a grievance affects a
group of teachers, the PR & R commit.tee may submit such grievance, in
writing, to the superintendenL directly and the processing of such
grievance wiII commence at Step Two of Level II. The PR & R committee
may process such a grievance through all steps of the grievance
procedure even though the aggrieved person does not wish to do so.

c. rf tshe wrj.tten grievance is not filed with thirty (30) days after
ihe teacher knew, or should have known, of the act or condition on
which the grievance is based, then the grievance shall be waived.

D. A grievance may be withdrawn at any 1eve1 without. prejudice or



record.

E. No reprisals of any kind shal1 be taken by the Board, or by any
member of Lhe administraEion, or by the associaLion or its indj-vidual
members against any party in j-nterest, any PR & R representatj-ve, or
any other participaat ia bhe grievance procedure by reason of suctr
participation.

F, If a gri.evance begins or continues afLer the regular school term
has ended, school days sha1l be considered Monday through Friday,
excluding hol idays .

RIGHT OF ADMINISTRATORS

Guidance Counselors who are menibers of the Assocj-ation may use the Grievance
Procedure commeacing aE Level I.

Princj-pals \a,ho are mernbers of the Association may use the Grievance Procedure
commencing aE Leve] II, Step Three. The Superintendent, if a member of the
AssociaEion, may use the GrievaDce Procedure commencing aL Level II, sLep
Four .



RAVENNA PUBLIC SCH00LS
2015-2016 SALARY SCHEDULE
Vert index:       4%

Horz lndex:      5%

Lasttwo steps in columns E,F,&C arel

Base Salary      S   33,25000

2%

GA

3

5

2

BA BA+9 BA+48 BA+27 MA MA+9 MA+18

$   33,25000
100

S   34,91250
105

S   36.57500
110

$   38,23750
115

S   39,90000
120

S   41,56250
125

s 43,22500
130

$   34,58000
104

S   36,24250
109

$   37,90500
114

$   39,56750
119

$   41,23000
124

s   42,89250
129

$ 44.55500
1 34

S   35,91000
108

$   37,57250
113

$   39,23500
118

$   40,89750
123

$   42,56000
128

$   44,22250
133

$ 45,88500
138

S   37,24000
112

$   38,90250
117

$   40,56500
122

$   42,22750
127

$   43,89000
132

$   45,55250
137

$ 47,21500
142

S   38,57000
116

$   40,23250
1 21

S   41,89500
126

$   43,55750
131

$   45,22000
136

$   46,88250
141

s 48,54500
146

s   41.56250
125

$   43,22500
130

$   44,88750
1 35

s   46.55000
140

$   48.21250
145

$ 49,87500
150

S   42,89250
129

S   44,55500
434

s   46,21750
139

$   47,88000
144

s   49,54250
149

$ 51.20500
154

s   45,88500
438

$   47,54750
443

s   49,21000
148

$   50,87250
153

$  52,53500
158

S  47,21500
142

S   48,87750
147

$   50,54000
1 52

S   52,20250
157

$ 53,86500
162

$   50,20750
151

$   51,87000
156

$   53,53250
161

$ 55,19500
166

$   51.53750
155

$   53,20000
160

$   54,86250
165

$ 56.52500
170

$   54,53000
164

$   56,19250
169

5 57,85500
174

s   55,86000
468

s   57,52250
473

$  59,18500
178

$   56,52500
170

$   58,85250
177

$ 60,51500
182

S   57,19000
1 72

$   59,51750
179

$ 61,48000
184

$   60,18250
181

s 61,84500
186



Activities Director
Head Football
Asst Football

Jr Hi Football

Cross Country, Girls & Boys
Assistant Cross Country

Each unit equals 1% of base salary

number of individuals units
14

112
37

only

７

４

５

　

‐２

７

５

１

１

１

　

１

２

２

Head Volleyball
Asst Volleyball

HiVolleyball

Head Boys Basketball ‐２

７

５

１

１

２

ist Boys Basketball
Hi Boys Basketball

Head Girls Basketball
Asst Girls Basketball
Jr Hi Girls Basketball

Head Wrestling
Asst Wrestling
Jr HiWrestling

Head Track
Asst Track

‐２

７

５

１

１

２

‐２

７

５

　

９

５

１

１

２

　

１

３

Boys Golf

Girls Golf

Play Director

７

　

　

７

Play Director

４

２

　

３

１

１

　

２One Act Play

Speech ３

　

　

６'earbook Sponsor



1'

Cheer Sponsor

FBLA Sponsor
Concession Stand
SkillsUSA
Band
VocalMusic

６

　

６

４

４

６

３

All of the above positions will be increased by 10% of the original base for a
maximum of four years if teacher remains in the same position.

High School Pep Band
Student Council
National Honor Society
Senior Class
Sophomore Class
Freshman Class

3
2
1

2
2
2
1

7
1

1

3
1

1

1

1

S25000
Sl,50000
Sl,50000
Sl,500.00
Sl,300.00
Sl,500.00
Sl,500.00

FBLA
Summer Conditioning (Wt Room)

ighth Grade Sponsor
Seventh Grade Sponsor
STAR Sponsor
Science Olympiad Sponsor
Youth Advisory Board Sponsor
SpecialOlympic Elem
SpecialOlympics HS
High School Quiz Bowl Sponsor
Competitive Robotics Sponsor
High Ability lnstruction (HAL)
FFA Sponsor
AcaDeca
Dance team
Boys Bowling Coach

２

１

１

１

１

AIl ofthe above are static and not to the 10% increase.


