
File:  504.24   

Page 1 of 6 

TITLE IX SEXUAL HARASSMENTNONDISCRIMINATION 

 

It is the the policy of this district to comply with federal law and regulations under Title 

IX prohibiting sexual harassment, which is a form of unlawful discrimination on the basis 

of sex. The District does not discriminate on the basis of sex in any education program or 

activity that it operates, including admission and employment. Inquiries about the 

application of Title IX to the District may be referred to the District’s Title IX 

Coordinator, to the Regional Office of Civil Rights of the Department of Education, or 

both.   

 

The Board encourages students, employees and third parties who believe they or others 

have been subject to Title IX sexual harassment, other discrimination or retaliation to 

promptly report such incidents to the Title IX Coordinator or building principal, even if 

some elements of the related incident took place or originated away from school grounds, 

school activities or school conveyances. A person who is not an intended victim or target 

of discrimination but is adversely affected by the offensive conduct may file a report of 

discrimination with the Title IX Coordinator. 

 

The Board designates the following individual to serve as the District’s Title IX 

Coordinator and may or may not have the same person serve as Compliance Coordinator: 

Title: _____________________________________________________ 

    

Office address: _____________________________________________ 

    

Email: ____________________________________________________ 

    

Phone number: _____________________________________________ 

   

Other district employees filling key roles for implementing Title IX sexual harassment 

procedures include investigator(s), decision-maker(s), individuals to handle appeals, and 

individuals to facilitate an informal resolution process. Specific individuals filling these 

roles may vary from complaint to complaint as appropriate. 

 

The Director of the Regional Office of Civil Rights can be contacted at the Kansas Office 

of Civil Rights, U.S. Department of Education, One Petticoat Lane, 1010 Walnut Street, 

Suite 320, Kansas City, MO 64106, (816) 268-0550, by email to 

OCR.KansasCity@ed.gov.  

 

The district is committed to providing a nondiscriminatory workplace for employees. It is 

committed to the maintenance of a safe, positive learning environment for all students by 

providing student course offerings, counseling, assistance, services, employment, 

athletics, and extracurricular activities without any form of discrimination, including Title 

IX sexual harassment. Discrimination is inconsistent with the rights of employees and 

students and the educational and programmatic goals of the district and is prohibited at 
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or, in the course of, district-sponsored programs or activities, including transportation to 

or from school or school-sponsored activities.   
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The student’s parents/guardian or any other person with knowledge of conduct that may 

violate this policy is encouraged to immediately report the matter to the building 

principal. A school employee who suspects or is notified that a student has been subject 

to conduct that constitutes a violation of this policy shall immediately report the incident 

to the building principal, as well as properly making any mandatory police or child 

protective services reports required by law. 

 

Violations of this policy, including acts of retaliation as described in this policy, or 

knowingly providing false information, may result in disciplinary consequences under 

applicable Board policy and procedures. 

 

Any person may report sex discrimination, including sexual harassment, at any time, 

including during non-business hours.  Such a report may be made in person, by mail, by 

telephone or by electronic mail, using the contact information listed for the Title IX 

Coordinator, or by any other means that results in the Title IX Coordinator receiving the 

person’s verbal or written report.  

 

For purposes of this policy and the grievance process, “Title IX sexual harassment” 

means conduct on the basis of sex that satisfies one or more of the following:  

 

1. A District employee conditioning the provision of an aid, benefit, or service of the 

District on an individual’s participation in unwelcome sexual conduct; 

 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, 

and objectively offensive that it effectively denies a person equal access to the 

District’s education program or activity; or  

 

3. “Sexual assault” as defined in 20 USC 1092(f)(6)(A)(v), “dating violence” as defined 

in 34 USC 12291(a)(10), “domestic violence” as defined in 34 USC 12291(a)(8) or 

“stalking” as defined in 34 USC 12291(a)(30). These definitions are included in the 

procedures to this policy. 

 

Such conduct must have taken place during a district education program or activity and 

against a person in the United States to qualify as sexual harassmentdiscrimination under 

Title IX. An education program or activity includes the locations, events, or 

circumstances over which the district exercises substantial control over both the 

respondent and the context in which the harassment occurs. Title IX applies to all of a 

district’s education programs or activities, whether such programs or activities occur on-

campus or off-campus. 

 



File:  504.24   

Page 3 of 6 

When the alleged harassment or discrimination does not meet the Title IX definition of 

sexual harassmentdiscrimination, the Title IX Coordinator directs the individual to the 

applicable process for investigation.  

 

Retaliation Prohibited 

 

The District prohibits intimidation, threats, coercion or discrimination against any 

individual for the purpose of interfering with any right or privilege secured by Title IX or 

this policy, or because the individual has made a report or complaint, testified, assisted, 

or participated or refused to participate in any manner in an investigation proceeding or 

hearing, or acted in opposition to practices the person reasonably believes to be 

discriminatory, if applicable. Intimidation, threats, coercion, or discrimination, including 

charges against an individual for code of conduct violations that do not involve sex 

discrimination or sexual harassment, but arise out of the same facts or circumstances as a 

report or complaint of sex discrimination, or a report or formal complaint of sexual 

harassment, for the purpose of interfering with any right or privilege secured by Title IX 

or this part, constitutes retaliation. 

 

Confidentiality 

 

The District must keep confidential the identity of any individual who has made a report 

or complaint of sex discrimination, including any individual who has made a report or 

filed a formal complaint of sexual harassmentdiscrimination, any individual who has 

been alleged to be the victim or perpetrator of conduct that could constitute sexual 

harassmentdiscrimination, and any witness, except as may be permitted by Family 

Educational Rights and Privacy Act (FERPA) or as required by law, or to carry out the 

purposes of the Title IX regulations, including the conduct of any investigation, hearing 

or judicial proceeding arising under the regulations.  

 

Notice Requirements 

 

The District provides notice to applicants for admission and employment, students, 

parents or legal guardians of elementary and secondary school students, employees and 

the union(s) holding collective bargaining agreements with the district with the name or 

title, office address, email address and telephone number of the Title IX Coordinator and 

notice of the District grievance procedures and process, including how to report or file a 

complaint of sex discrimination, how to file a formal complaint of sexual harassment and 

how the District will respond.  The District also posts the Title IX Coordinator’s contact 

information and Title IX policies and procedures in a prominent location on the District 

website and in all handbooks made available by the District.   

 

Training Requirements 

 

The District ensures that Title IX Coordinators, investigators, decision-makers, and any 

person who facilitates an informal resolution process, receives training on the definition 

of sexual harassment, the scope of the District’s education program or activity, how to 
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conduct an investigation and grievance process including examination of evidence, 

handling hearings, appeals and informal resolution processes, when applicable, how to 

address complaints that do not qualify as Title IX sexual harassmentdiscrimination, and 

how to serve impartially including by avoiding prejudgment of the facts at issue, conflicts 

of interest and bias.  The District also ensures that decision-makers and investigators 

receive training on issues of relevance of questions and evidence, including when 

questions and evidence about the complainant’s sexual predisposition or prior sexual 

behavior are not relevant as set forth in the formal procedures that follow, and training on 

any technology to be used at a live hearing, if applicable.  Investigators also receive 

training on issues of relevance to create an investigative report that fairly summarizes 

relevant evidence.  All materials used to train individuals who receive training under this 

section must not rely on sex stereotypes and must promote impartial investigations and 

judgments of formal complaints of sexual harassment and are made publicly available on 

the District’s website. 

 

Conflict of Interest and Bias 

 

The District ensures that Title IX Coordinators, investigators, decision-makers, and any 

person who facilitates an informal resolution process do not have a conflict of interest or 

bias for or against complainants or respondents generally or an individual complainant or 

respondent.  

 

Determination of Responsibility 

 

The individual who has been reported to be the perpetrator of conduct that could 

constitute sexual harassmentdiscrimination is presumed not responsible for alleged 

conduct.  A determination regarding responsibility will be made by the decision-maker at 

the conclusion of the investigation in accordance with the process outlined in the 

accompanying regulation.  No disciplinary sanctions will be imposed unless and until a 

final determination of responsibility is reached. 

 

Other Title IX Coordinator Duties 

 

The Title IX Coordinator, along with the Compliance Coordinator, shall fulfill designated 

responsibilities to ensure adequate nondiscrimination procedures are in place, to 

recommend new procedures or modifications to procedures and to monitor the 

implementation of the district’s nondiscrimination procedures in the following areas, as 

appropriate: 

 

1. Curriculum and Materials - Review of curriculum guides, textbooks, and 

supplemental materials for discriminatory bias. 

 

2. Training - Provide training for students and staff to prevent, identify and alleviate 

problems of discrimination.   
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3. Resources - Maintain and provide information to staff on resources available to 

complainants in addition to the school complaint procedure or Title IX procedures, 

such as making reports to the police, available supportive measures such as assistance 

from domestic violence or rape crisis programs and community health resources 

including counseling resources. 

4. Review - Review of personnel practices and actions for discriminatory bias and 

compliance with laws against discrimination to include monitoring and 

recommending corrective measures when appropriate to written position 

qualifications, job descriptions and essential job functions; recruitment materials and 

practices; procedures for screening applicants; application and interviewing practices 

for hiring and promotions; district designed performance evaluations; review of 

planned employee demotions, non-renewal of contracts, and proposed employee 

disciplinary actions up to and including termination. 

 

5. Student Access - Review of programs, activities, and practices to ensure that all 

students have equal access and are not segregated except when permissible by law or 

regulation. 

 

6. District Support - Assure that like aspects of the school programs and activities 

receive like support as to staffing and compensation, facilities, equipment, and related 

areas. 

 

7. Student Evaluation - Review of assessments, procedures, and guidance and 

counseling materials for stereotyping and discrimination. 

 

8. Reports/Formal Complaints - Monitor and provide technical assistance to individuals 

involved in managing informal reports and formal complaints. 

 

Legal Reference: Civil Rights Act, Title VI; 42 USC 2000d et seq. 

   Civil Rights Act, Title VII; 42 USC 2000e et seq. 

   Education Amend. of 1972, Title IX; 20 USC 1681 et seq. 

   Exec. Order 11246, as amended by Executive Order 11375 

   Equal Pay Act; 29 USC 206 

34 CFR part 106 

 

Cross Reference: 103.00 Equal Educational Opportunity 

402.01 Equal Opportunity Employment 

402.15 Staff Conduct with Students 

403.02 Child Abuse Reporting 

403.03 Abuse of Students by School District Employees 

404.06 Harassment by Employees 

405.00 Employee Conduct and Appearance 

501.00 Objectives for Equal Educ. Opportunities for Students 

504.03 Student Conduct 

504.14 Hazing, Initiation, Secret Societies or Gang Activity 

   504.18 Harassment by Students 
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   504.20 Bullying Prevention 

        504.21 Dating Violence Prevention 

   505.03 Suspension and Expulsion of Students 

       612.05 Individualized Education Program 

        612.10 Procedural Safeguards 


