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NATIONAL OUTLOOK

Workforce Deficit Projections

» Job openings projected at >20% by 2030

» Median Age in the US isincreasing
» Increasedneed for healthcare in the older population

» Increased attrition due to retirement

*US Bureau of Labor and Statistics
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>500 million Primary Care Vi

Lab testing needed for 1/3
>165 million lab tests



INCREASED DEVELOPMENT IN
AVAILABLE TESTING.
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LOCAL OUTLOOK

Employer needs
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31 jobs posted

Mary Lanning - 8 openings
CHI system — 15 openings
Bryan system — 4 openings
Ord, St Paul, Holdrege, Red

Cloud, York, Albion, Phillipsburg,

Superior, Alma

Cost of Covering the Gap

> Travelers cost $200,000
PER YEAR EACH!

> Foreign Recruitment
$14,000 per hire
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Service Area and Beyond
- Jobs
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Graduates Increase Potential

Employee Pool

Employers Increase Retention
through Sponsoring Professional
1
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Mary Lanning
Healthcare

HAVE TRANSITIONED TO ML
DEGREE)

3
ARE PHLEBOTOMIST ENROLLED FOR

PROFESSIONAL GROWTH TO MLT






The Clinica
Laboratory
Workforce:

Understanding
the Challenges tc
Meeting Current

and Future Needs

Edna C. Garcia, MPH;

Iman Kundu, MPH;

and Melissa A. Kelly, PhD

American Society for Clinical Pathology

Grace A. Guenther, MPA;

Susan M. Skillman, MS;

and Bianca K. Frogner, PhD

Center for Health Warkforce Studlies,
Uiniversity of Washington

Study Recommendations

1) Promote Programs at All
Academic Levels.

2) Support Programs and
Clinical Training

3) Examine Opportunities
for OTJ fraining

4) Promote Diversityin
Academic Recruitment
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OUTSIDE THE BOX RECRUITING

'." J 1O 10O L

with limited job prospects

Potential Second Career




ir Guide to CCC Term =1 rall 2022 | Spring 2023 =1 Summer 2023 Fall 2023

AVOC*1000-C23L5: Your Guide to CCC J MEDT=1000-DGEH21: Intro to Medical Lab MEDT*1410-CGH31: Immunchematology J iii MEDT-180N: Qlinical I/Blood Bank y i1 MEDT-1820: Clinical ll/Hematalogy

Credits: 0 Credits, Pasa/Fail only Tech A_ Cresdits: 4 Credits "t Credits: 1 Credis "t Credis: 5 Cradis
Cradits: 3 Cradils

AVOC*1000-C23Ya: Your Guide to CCC J MEDT*1420-CaH31: Urinalysis J i:: MEDT-2B00: Clinical lIl/Chemistry 111 MEDT-2320: Clinical Microbiology
Credits: 0 Credits, Pass/Fail only MEDT=1310-DGH21: Intro to Hematalogy A Credits: 2 Credits . 2 Cradite 4 Credits
Cradits: 2 Cradils

MEDT*2410-CaH31: Intro to Clinical v+s MEDT-2340: Parasitology/Mycolozy
MEDT*1320-DGH21: Hematology |1 A Chemistry A " Credites 3 Cradis

Cradits: 4 Cradils Cresdits: 2 Credits

::: MEDT-2820: Climical IV/Microbiology
MEDT#2420-CGH31: Clinical Chemistry 1l " Credite 2 Cradit
Cresdits: 4 Crgdits

il

MEDT 2320 - Must be cormpleled gpriar 10 Lakg

GPA: 4.000 O Enrolled Credits GPA: 4.000 12 Enrolled Credits 6 Planned Credits 13 Planned Credits
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< 3-week hybrid course

<+ Another crifically needed role % /

+ Foundational skillsfor many /‘
healthcare careers /

<+ Potential to ladder /

professional growth




Thank Youl

QUESTIONS?




	Medical Laboratory Technician
	Agenda
	Introduction
	Slide Number 4
	National Outlook
	How Many Annual Primary Care Visits Happen Annually?
	Increased development in available testing.
	Local outlook
	Employers Reaching Out
	Slide Number 10
	Slide Number 11
	16 out of 31 �technical staff are MLT (AAS degree)��8�Are Graduates of CCC MEDT Program��2�have transitioned to MLS (BS degree)��3 �Are Phlebotomist Enrolled for professional growth To MLT  �
	Slide Number 13
	1) Promote Programs at All Academic Levels.��2) Support Programs and Clinical Training��3) Examine Opportunities for OTJ training��4) Promote Diversity in Academic Recruitment�
	Outside the box recruiting
	Fast, Flexible, and affordable
	Phlebotomy
	Questions?

