
 

 
 

Coordinating Commission for Postsecondary Education 
Review of Existing Instructional Programs 

 
Institution: Central Community College       Program: Auto Body Technology 
 
I certify the following: 
   - the information provided regarding this program is accurate 
   - the above named institution has in place a procedure for reviewing instructional programs 
   - such review took place and was presented to the institution’s governing board on May 19, 2022 
   - the governing board’s action was: ________________________________________ 
 
Signed: ___________________________________________ ____________________ 

  (Chief Academic Officer or designated representative)      (Date) 
 
Evidence of Demand and Efficiency 
 

 
 

 
16-17 

 
17-18 

 
18-19 19-20 20-21 

 
5 yr avg 

 
Student Credit Hours (SCH) 422 489 349 510 570 468.00 
 
Faculty Full-time Equivalency (FTE) 2.00 2.00 2.00 2.00 2.00 2.00 
 
SCH/Faculty FTE 211.00 244.50 174.50 255.00 285 234 
 
Number of 
Degrees and 
Awards 
 
(list degrees/ 
awards 
separately) 

AAS 3 5 4 4 10 5.2 
Diploma 9 16 7 8 22 12.4 
Certificate 34 37 19 42 44 35.2 

Total Awards 46 58 30 54 76 52.8 

# of Unduplicated 
Graduates 17 19 16 20 24 19.2 

 
Evidence of Need (provide a detailed explanation below or attach documentation) 
 
 
See attached 
 
 
 
 
 
 
 
Justification if the program is below either of the CCPE thresholds—complete page 2 
 
 
 
 

_______________________  
          For CCPE use: reviewer/date 



 

Justification if the program is below CCPE thresholds—check one or more boxes and provide a 
detailed explanation or attach a document 

 
X Program is critical to the role and mission of the institution (detailed explanation). 
  

Only program of its kind available in the institution’s 25-county service area. 
 
 
 

 Program contains courses supporting general education or other programs (detailed 
explanation). 

  
 
 
 
 

 Interdisciplinary program (providing the program meets the requirements set in the existing 
policy 

 for interdisciplinary programs) (explain). 
  

 
 
 
 

X Student or employer demand, or demand for intellectual property is high and external funding  
 would be jeopardized by discontinuing the program (explain). 
  

Jobs within this field are considered H3 jobs (High Wage, High Demand, High Skill) 
 
 
 

 Program provides unique access to an underserved population or geographical area (explain). 
  

 
 
 
 

X Program meets a unique need in the region, state, or nation (explain). 
  

 
 
 
 

 Program is newly approved within the last five years (no additional justification needed). 
  
 Other (detailed explanation). 
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Central Community College 
 

 
 
 

 
 

Auto Body Technology 
 

 
 
 

Coordinating Commission Seven-Year Review 
2022 

 
 
 
 

Information in this report reviewed and recommended to cabinet: 
 

Central Community College Educational Services, 4/28/2022 
 
 
 

Recommended continuation of programs without monitoring:  
 

Central Community College College Cabinet, 05/11/2022 
Central Community College Board of Governors, XXXXXX 

 
 
 

Michael Hoskins – Program Faculty 
Fred Kuta – Program Faculty 

 
 

Alison Feeney – Associate Dean of Instruction, Skilled & Technical Sciences 
Dr. Nate Allen – Dean of Instruction, Skilled & Technical Sciences 

Dr. Jerry Wallace – Division Vice President, Skilled & Technical Sciences  
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Auto Body Technology 

Program Review Summary – Dr. Nate Allen 
 
 
The Auto Body Technology (AUTB) program continues to be a successful program 
within the Skilled & Technical Sciences division at Central Community College serving 
the autobody industry from the Hastings campus with two full-time instructors.  
 
Economic Modeling Specialist International (EMSI) data suggests the industry needs for 
autobody technicians is growing and will continue to grow within the CCC service area, 
the state of Nebraska, and nationally.  This data shows the wages are lower than the 
national average and there is a higher number of job offerings.  This lower entrance 
level pay could possibly be increased with better credentials achieved while attending 
CCC. The program is currently working towards becoming I-CAR certified. 
 
Enrollment in the program is strong with an 84% graduation rate, which ranks as one of 
the higher completion rates amongst the college.   
 
The program continues to provide a laddered structure of program awards with four 
certificates, two diplomas, and an AAS degree.  Over the past five years, the number of 
degrees awarded annually have ranged from 3-10 with a five-year average of 5.2.  The 
trend over the last five years for total awards earned in the Auto Body Technology 
program has varied between 30-76 but has averaged a total of 52.8 total awards since 
2016.  
 
Direct assessment of student learning the past few years was suspended because the 
program has been trying to incorporate I-CAR skills into the curriculum with the plan to 
rewrite the curriculum.  The process of implementing the I-CAR curriculum has started, 
but the rewrite of the curriculum has yet to occur for the program.  The faculty are 
planning to start the incorporation and rewrite of the I-CAR curriculum during the 2022-
2023 school year.  Other changes that have occurred to enhance learning trends of the 
Auto Body Technology students, is the purchase of a paint simulator for the program.  
This allows students to practice outside of the lab area and perfect their skills virtually, 
which is more cost effective for this program.   
 
The Auto Body Technology program meets the minimum threshold for the number of 
program awards.  The five-year average for number of student credits to each full-time 
instructor is below the threshold but improving.  Skilled & Technical Sciences leadership 
recommends continuation of the program.   
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I. Program:      Auto Body Technology (AUTB) 
 

II. College Mission: Central Community College maximizes student and 
community success.   
  

III. College Vision: The Best Choice –  
 

for students to achieve their educational goals. 
• quality education 
• personal service and individualized attention 
• exceptional and passionate faculty and staff 
• extraordinary value  

 
for developing a skilled workforce. 
• employability and/or successful credit transfers 
• graduates who advocate for CCC 
• business and industry partnerships 
• state-of-the-art facilities and technologies 

 
for advancing communities. 
• educational partnerships 
• strong alumni support 
• foster economic development 
• sustainability leaders 

 
IV. Program Mission Statement:  Students in the Auto Body technology program will 

acquire the necessary entry level skills to seek employment in the 
Collision/Autobody repair industry.  
 

V. Program Vision Statement:  
• Students completing the AUTB program will be prepared to enter the work force 

with entry level skills in painting, reconditioning, refinishing, sheet metal repair 
and replacement.   

• Curriculum will be updated and aligned to the national standard of I-CAR (Inter-
Industry Council of Auto Collision Repair)  

• The program will have active partnerships with business and industry that 
provide Job opportunities, equipment and scholarship support  
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EMSI Q4 2021 Data Set 
EMSI data is a hybrid dataset derived from official government sources such as the US 
Census Bureau, Bureau of Economic Analysis, and Bureau of Labor Statistics. 
Leveraging the unique strengths of each source, our data modeling team creates an 
authoritative dataset that captures more than 99% of all workers in the United States. 
This core offering is then enriched with data from online social profiles, resumes, and 
job postings to give you a complete view of the workforce. 
 
Report Parameters 
2 Occupations 

 

49-3021 Automotive Body and Related Repair 51-9124 Coating, Painting, and Spraying 
Machine 
 

 

 

Executive Summary 
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Jobs 
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Compensation 
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Job Posting Activity 
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Top Hard Skills 
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Top Common Skills 
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Demographics 

Graduate Pipeline 
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2022 Summary of EMSI Data:  
This data shows that the auto body technician compensation is lower for our area than 
the national average.  This topic has been discussed with our Advisory Committee 
members.  The AUTB program focuses on the industry’s entry level expectations. The 
topic of wages is often discussed with our students.  Instructors in AUTB try to impress 
upon each student that with the advancement of skills comes the advancement of 
wages. 
 
Jobs Graph indicates our area is higher than the national average for available jobs, 
which allows our students to find entry level jobs easier and more often. 
 
The Sector graph indicates that a majority of the available jobs are in refinishing and 
painting. The faculty are building on refinishing painting skills and introducing students 
to painting earlier in the program. Within the last couple of years we have added tech 
savvy pieces of equipment into our curriculum which repair facilities are using.  The goal 
is to prepare our students for employment at graduation with current industry skills and 
advanced materials that are used in industry.  Due to a steady increase in body 
technicians retiring from the trade, the need for technicians is even higher for our 
industry across the state and within our service area.         
 

A. Supporting Data  
 
a.  Awards  
 

Degree/ 
Credential Awarded 16-17 17-18 18-19 19-20 20-21 5-yr avg 

AAS 3 5 4 4 10 5.2 
Diploma 9 16 7 8 22 12.4 
Certificate 34 37 19 42 44 35.2 
Total Awards 46 58 30 54 76 52.8 
# of unduplicated graduates 17 19 16 20 24 19.2 

 
2022 Summary of Awards:  
The overall number of awards that AUTB students have received this past year has 
been one of our highest years ever produced.  The number of diplomas and degrees 
greatly increased and the number of certificates has held consistent.  The instructors 
have stressed the importance to each of their students that soft skills are equally 
important on the job.  Industry partnerships have also echoed this statement.  The 
program offers one degree, two diplomas and four certificates which ladder from 
certificate to diploma to degree.  More students are seeing the value in obtaining an 
AAS degree. 
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b. Student Credit Hours Produced per Faculty FTE  
 

 16-17 17-18 18-19 19-20 20-21 5 yr. avg 
 
Student Credit 
Hours (SCH) 

422 489 349 510 570 468.00 

 
Faculty Full-time 
Equivalency 
(FTE) 

2.00 2.00 2.00 2.00 2.00 2.00 

 
SCH/Faculty FTE 211.00 244.50 174.50 255.00 285 234 

  Source: Program Stats by Alpha and Instructor-Student FTE reports. 

 
 
2022 Summary of the Student Credit Hours per Faculty FTE:  
The AUTB program continues to grow, despite the pandemic.  We attribute our growing 
student credit hours to recruiting and retention through the completion of an AAS 
degree.  The instructors work hard to be creative and find ways to reach as many 
students as possible across our 25-county service area.  The program has steadily 
increased the number of student credit hours while maintaining two full-time program 
instructors.  This year we have reached capacity due to space and equipment 
limitations.  
 
 
 
2022 Summary Statement: 
The institution continues to keep up with the purchasing of equipment for the lab.  Most 
recently we have added a virtual paint simulator for an innovative and effective way to 
save materials and provide students with maximized hands-on learning with painting 
skills.  We also received a grant to partially purchase an ADOS system to recalibrate 
collision damaged cars. Our advisory committee commented how well the school does 
on new equipment, unfortunately, they also comment on how dated the lab is. The 
instructors of the program feel that the condition of the facilities may be hindering us on 
attracting new students. If our numbers continue to stay the same, we will need to add 
space and two paint booths to continue with student success.  Our bottle neck 
continues to be the capstone projects and the paint portion of the program.  The growth 
of the program has presented us with some unique challenges but confirms the need for 
this trade and to provide industry with an ever-growing group of individuals to fill those 
open jobs.  
 
AUTB program meets the threshold for number of program awards.  The five-year 
average for number of student credits to each full-time instructor is below the threshold 
but improving.  At this time, the lab facilities are being maximized. 
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