
RAVENNA PUBLIC SCHOOL
NEGOTIATED AGREEMENT

20]-6 -24L7

This agreement is made and enEered j.nt.o this l1rh day of January, 20!6,
between the Board of EducaEion of the School Dist.rict #69 of Ravenna
CounEy of Buffalo, j.n t.he State of Nebraska (hereinafter referred to
',Board,,) and Ravenna Education Associat.ion (herej-naf ter referred to
"AssociaLion" ) .

General Purpose

The Ravenna Board of Education and the Ravenna Education Association
recognize EhaE the developmenE of a qualiEy educatj.onal program for Lhe

children aEtending t.he PubIic Schools of Ravenna rs a joint responsibiliLy
which can best be achieved by agreemenE Lhat all partries work toward common

goals. The public officials and Ehe Associat,ion enter inEo Ehis agreement
wj.Eh muEuaI dedj-cation, recognizing Ehat the experience, creaEivity and
judgmenE of all- parties are necessary Lo reach Ehe educaEi.on needs of the
community.

ARTICLE I

Recogni ti.on

The Board recognizes Ehe AssociaEion as Ehe exclusive and sole collective
negotiating represenEaEive for a]1 teachers employed by che Dj-sErict '

Teacher shall mean all cert.ified teaching personnel and other professional
personnel employed by Ehe District, but excludj-ng Superintendent, Senior High
Principal, and ElemenEary Principal.

ARTICLE IT

Salaries

A. Qgl,ggy-.!_q.lp.dule
The Base Salary for t.he 20L6-2017 school year will be $33,700.00 wj-th
t.he incremenE s of 5* f or f urt,her education and 4* f or years of
experience, except for the LasE t.wo sEeps on columns E, F, and G which
are 2t each. A copy of Ehe salary schedule is attached later in this
agreement..

by and
in Ehe
as the
as Ehe

B. p1t{a p!|qy_9s!.9qnls
ALl teachers assigned duties
such dut,ies according to t.he
agreemenE, .

in addit.ion t.o teaching shal-I be paid f or
extra duty schedule attached later j-n E.hj-s

C. Method of PaymenE
1. A11 teachers' salari-es including extra duLy pay shall be paid in
equal mont.hly insE.al]ments. Should assigned. duties not be compl-eted,



A,

salary sha11 be wiLhheld unEil compleEed.
2. A11 Eeachers on exEended conEracLs shall be paid l/\85 of his
placemenE on Lhe salary schedule for each day employed over 185 days.

A]ITICLE III

Insurance and Annuiti,es

Hea1th Care Coverage
The Board of Education shal1 provj-de health insurance to the Eeacher
with a tiered premium rate. The polj-cy sha1I be the $900 Deductible
Blue Preferred with Uti.Iization Management. A $3,500 deduct,ible plan
will also be available as an option for employees during the 2016-17
school year. The dlfference in premium beLween and $900 deducLible and
the 93500 deductible wj.l1 be paid by the district and deposiEed j.n the
employee's HealLh Savings Account. Health i-nsurance is a 4-Eier policy.
This will provide a single Leacher wit.h a premium of $589.50 monthly,
teacher and child(ren) with a premium of $1,068.02_month1y, Eeacher and
spouse wj-Eh a premium of $1,208."74 monLhly, and a married Ceacher
Eaking the family healt.h plan a premium of $1,5L3.94 monthly. A11 of
Ehese policies include individual dental. Additional family dentaJ- may

be purchased by Lhe Eeacher. The Board shall provide at Ehe discretion
of Lhe teacher. emplcyed by Ravenna Public Schools prior to the 2074-
2015 school year, an amount equal to the single premium for any
existing i-nsurance, annuity program or as salary, in place of health
coverage (caIled the cash in lieu opt.ion) . Starting wit.h Lhe 2014-201-5
school year any employee hired will no longer receive the cash in lieu
opEion for Eheir insurance. Any employee hired previous to t.he 2014-
2015 school year will reEain t.he opeion of cash j-n lieu for the
remainder of their employment. at. Ravenna Public School-s. The Board
reserves the right to evaluate ot.her competiLive insurance groups each
year and to make recommendat.ions concerning Ehe carrier used to provide
t.he healt.h insurance. The carrier for the 2076-20:.7 year will be BIue
Cross,/ BIue Shield. Tne school board also offers a Sect.ion 125 Plan
admini-stered by Pay F1ex. In addit.ion t.o premium paymenLs as in the
past, t.he Sect.ion L25 PIan will be expanded Eo aLso allow pre-cax
opportuniLies for non-reimbursed medical/dental/vision care expenses
plus child care expenses.

DisabiliEy
The board shaLl make available for the employee Eo purchase Lhrough
payroll deduction group long t.erm disabllity insurance. Benefits shal1
be payable upon the t.hj.rE.iet.h (30) calendar day of disabilit.y at. srxt.y
(60t) percent of annual conEractual salary. Benefit payments shal1
continue to age sixt.y-five (65) or until termination of disability
whichever occurs first.

Loss of Li-fe

The Board shal1 provide g4o,o0o.oo group t,erm Life rnsurance for each
teacher.

B.

ARTTCLE TV

C.

)



Teacher Employment

PLACEMENT OF SALARY SCHEDULE

L. A vali-d Nebraska Teaching Certificate.

2. New ceachers hired to t.he schooL system wi-I1 be allowed a maximum of flve
sEeps on Ehe schedule on Ehe basis of pasE experience in sEate approved or
fully accredited schools or aE t.he discretion of the superintendenf, Lhe
school will allow up Eo eighE sEeps on Ehe salary schedule on Ehe basis of
past exper j-ence.

3. The Superintendent shall deEermine Ehe teaching field co which a teacher
is assigned and will place him/her on the proper step of che schedule.

4. Academic hours beyond Ehe Bachelors Degree will be recognized for salary
increases provided t.he hours are accumulat.ed 1n a graduate program of an
accredited UniversiLy or College and provided t.he hours are relaEed Eo an
area of Eeaching and noE necessarily Ehe area in which the teacher is
employed. Academic hours in undergraduaEe level courses Eaken aft.er
receiving Ehe Bachelors Degree wi.Il receive the same increase in salary as
t.hose on the graduate 1eveI providing Ehose hours are approved by the Board.

5. To recej-ve crediE in horizontal st.eps beyond BA+9 step in the salary
schedule for tseachers, t.he teacher must, show Ehat the addiCj-onal hours would
Iead to a Masters Degree. This can be shown by presenEing a copy of an
Official Program of SEudy supplied by t.he University or College. An out.line
of courses as described in a college bulletin will be sufficient. Additional
hours earned durj-ng summer school, off-campus or night classes will be
recognized only j.f complete E.ranscript.s are filed 1n Ehe school
administraEive office by Septernber Ist, of Ehe contract year. No salary
shall be paid t.o a Eeacher unt,il this is done. It is the responsibility of
the head administration of the school sysEem to see Ehat all hours of credit
are coded accurately.

-)



6. To be placed on tshe MA18 or MA9 levef a Eeacher
conditions:

a. e1igible f or I"1A

b. additional hours be of graduate leve1
c. additional hours to be in Eeaching fiel,d
endorsement. Endorsements must be approved
schools. The addltionaf endorsement must be
the Ravenna Schools.

or
by
of

musts meeL t.he following

lead to an additional
the superintendent of
some teaching value to

l

A compleEe EranscripE sha1l be placed on fj.le in Lhe school administrator's
office by September 1st, of Ehe couEract year.

ART]CLE V

Leaves

ri_c-E*_!Seye
AE the beginning of each school year each teacher shal1 be credited
wj.eh ten (10) days of sick Ieave allowance to be used for absences
caused by illness or temporary disability of the Leacher. Teachers new

Eo t.he syst.em wil-1 be given f if teen (15 ) days the f irst year of Lheir
employmenE. Teachers wilL be allowed to use ten (10) days per year ior
iflness in t.he immedj.aEe family: (spouse, children, moLher, father,
moEher-in-1aw, faEher-in-1aw, brother, sisEer, brother-in-1aw, sister-
in-}aw, grandchild, grandparent, son-in-Iaw, or daughter-in-law) .

These ten (10) days wilI be subEracted from Ehe Eeacher's accumulated
days. Sick leave may accumufate from year to year up Eo fifty (50)

days. A docEor's sEatement may be reguired after five (5) days of
continued illness. The administ,ration shall furnish Eo each Leacher a
writ,Een sEaEemenu at Ehe beginning of each school year setting forEh
Ehe toEal sick leave.

Personal leave

There shall- be Ewo Q) days personal leave. The number of teachers who
take leave aE Ehe same time may be resEricted by Ehe administration.
Application shalL be made at least t.wo days in advance. PersonaL leave
may be taken before or after a scheduled vacat.ion with approval of the
superint.endent. Teachers shaIl be professi-ona1 in the use of their
personal leave. One-ha1f day or one day of unused personal l-eave wilL
be carried over to t.he following year; Eherefore Eeachers could
accumulaEe Ehree (3) personal days.

Professional Leave

Each Eeacher shal1 be allowed five (5) days professional leave wj-th
administ.rative approvaL

Emergency Leave/Bereavement Leave

Emergency leave may be granted when t.he absence j-s not covered under

B.

D,
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another leave. Up to five (5) days may be granted wiEh notificaEion
and approval of adminisEration. Emergency rvould include the f ollor^ting:
death in Ehe immediaE.e family (spouse, children, mother, father,
mother-in-1aw, father-in-Iaw, brother, sister, brother-in-Iaw, sisLer-
in-Iaw, grandchild, grandparenE, son-in-law, or daughter-in-1aw),should
tbe death of a apouae or child cause slckueee (physical, emotional, or
ment,al) the language of gick leawe may be used; b. court appearances
beyond personal Leave days.

A maximum of five (5) addiEional sick leave days may be used as
emergency leave if needed.

E. Bereavement Leave

F,

A maximum of five (5) sick
bereavemenE leave to a1low a
fri-end or relatrive noE 1n che

Extended Leave

Ieave days may be used each year as
staff member Eo aEEend Lhe funeral of a

immediate famj,Iy.

Any certi.fied employee upon proper applicat.ion to Lhe SuperinLendenE of
Schools and approval of the Board, may be granEed a leave of absence
wiEhouL pay for: family hardship, educaEion, work experience, drafted
military duty, National Guard duty, Reserve taj-litary duey. When
grant,ed a leave of absence Ehe teacher and Board shall agree upon the
lengLh of time j"nvolved. The Leacher shall guarantee his or her return
Lo the posiEion held by signing an agreemenl wj-th the Board prior Eo

being grant.ed such leave.

ARTICLE VI

Miscellaneous Provisi-ons

M i ! s31 g e__illl__E_Ip_9 Ae e s

MiJ-eage and expense shaLl be paid t,o Ehe individual teacher as follows:
1. to attend curriculum meetings.

2. Eo aEEend specific subject. area activities in which students
are involved.

In each case approval by the AdminisErator is required in advance.

RE]MBURSEMENT FOR K-12 TEACHERS USING THEIR PLANNING PERIOD TO SUBSTITUTE

K-12 t.eachers thac, are reguested to substiEuEe for a sEaff member during
t.heir planning period will be reimbursed at, the rat.e of Sl5.0o per period.



Compeueat,ion for Unused Sick lJeave

The dist.rict. sha11 compensaEe teachers for unused sick leave in Ehe following
manner: AL t.he beginning of each school year, teachers continuing their
employmenL at t.he Ravenna Public Schools sha]l be compensated for each day of
accumulaEed sick leave exceedj-ng fift.y (50) days, at a rate of $40.00 per
day. Thi-s process sha11 begin SepLember, 2006, and shaI1 continue until such
Eime as the procedure is amended or repealed Ehrough the negotiation process.

ARTTCLE VII

DuraEion of AgreemenE

This conEract will be effecEive as of Ehe beginning of the 2016-20L7
schoof year and sha11 conEinue in effect. until a subsEiEute contract is
adopEed, which shafl Ehen be fuI1y retroact,ive t.o the beginning of the 20t7-
2018 school year, excepE that any insurance premium sha1l be effecti"ve as
soon as possible afEer seEElemenE.

ARTICLE VIII

DocumenE AuLhorizaEion

In witness whereof Ehe parti-es hereEo caused Ehis Contract to be signed by
Lhej"r respective presi-dents, aEtesEed by Ehej-r respecEive chief negoLiators
and Lheir signaEure Eo be placed hereon, aI] on the day and year first above
wri.tEen.

RAVENNA EDUCATTON ASSOCIATION RAVENNA BOARD OF EDUCATTON

DISTRICT #69

Pres ident Pres ident.

Chief Negotiat.or Chief Negotiator

Not,e: As of September 11, 2006, the REA will offer the init.ial proposal for
each year of the negotiation process.

By

By

By

By
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APPENDIX A

GRIEVANCE PROCEDURES

The Board recognizes t.he Professi-onal Rights and Re spons ib i I i t i e s Comnittee
of the Association and t.he Grievance Procedure which follows:

The Board, on iEs own behalf and on behal-f of lhe elecLors of che disLrict,
hereby reEains and reserves unEo itself, wichout limitations, all powers
rights, authoriEy dulies and responsibilities conferred upon and vesLed in it
by the applicable laws and regulations of the state of Nebraska, including,
buE without limiting the general.ity of Lhe foregoing, Ehe right:

1. To the executive managemene and admi.nistration controf of the
school system, and its properties and facilitaces, and the activities
of iLs empfoyees .

2, To hi-re alf employees, and subjecc eo the provisions of 1aw, to
determine their qualificaLion, and the condiEions for their continued
emplo}{nents, or their dismi6sal or demotion, and Lo promote, and
transfer alf such employees.

3. To escablish grades and courses of instruction, including special
programs, and to provide for athletics, recreational and social event.s
for studenEs, al-1. as deemed necessary or advisable by the Board.

4. To decide upon the means and methods of insEructlon, che selection
of textbooks and other tseaching materials and the use of teaching aids
of every kind of nature.

5, To deEermine cLass schedules, Lhe haurs of instruction, and the
duties, respons ibil it ies, and assignments of Leachers and ocher
empl,oyees wj.th respect thereEo, and non-teaching acEivities and the
terms and condj.bions of employment.

The exercise of Ehe foregoing powers, right, authority, duties and
responsj"bili.ties by the Board: the adoption of policies, ruIes, regul"ations
and pracEices in furtherance Ehereof; and Ehe use of judgmenl and discrecion
in connecEion therewith; shall be li-miLed only by the specifj.c and express
terms of this agreement and then only to the extent sLlch specj-fic and express
terms lhereof are in conformance with Che appLicabLe laws and regulations of
the Stat.e of Nebraska.

Nothlnq contained herei-n shall be consl-dered to deny or restrict the Board of
its rights, responsibilities, and auEhority under the Nebraska School Law, or
any other national, stat.e, county, disErict, or local laws ar regulat.ions as
they per t.a i. n Eo education.

Definition of Terms

1. cri.evance - craim based upon an event or condiEion which affects welfare,
and/or terms and condibions of empLoyment. of a Eeacher, or group of teachers,
guidance counaelor, and/or the interprebation, meaniDg or appl.icati"on of any
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policies, ruIes, regulations, or professional negotiarions contracts of
school districE.

2. Aggrieved Person - Person or persons making the claim.

3. !gf!y___fn*Jn!srgE! - Person or persons making Ehe claim, and any person
who might require to E.ake action, or against whom action might. be taken, irr
order Eo resolve Ehe c1aim.

PURPOSE

The Board purposes of machinery for grj.evance adjust.menL in the Ravenna
Public Schoo1 sysEem are:

1. Unobst,rucE.ed communicaEion with respecE Eo alleged gri,evances without
fear or reprisal.

2. Reduction of t.he potentia)- areas of conflict among staff members and
adminisErators and Board.

3. Two-way communicat.ion Ehrough recognized channefs among administrators,
staff members, local professional associaEions, and Boards.

4. Development of improved moral and effectiveness of sLaff members.

5. EncouragemenE of t.eacher expressj-on regarding condiEions that affects
him,

PROCEDURES

Level f ( Inf ormal- )

A. If a t.eacher feels chac he/she has a grievance he/she should first
discuss the maEEer wit.h his,/her principal or administraEor to whom
he/she is directly responsible in an effort tso resofve the problem.

B. The aggrieved person mgy have a ]ocaL PR & R representative assist
him/her in ef fort,s Eo resol-ve the problem informally wit.h t.he principal
or ot.her appropriat,e administrator.

Level II (FormaL)

St.ep One

A. rf an aggrieved person is nou satisfied with Ehe disposi.E.ion of
his,/her problem, or if no decision has been rend.ered after five school
days t.hrough t.he informal procedure, he/she may submit, his/her claim as
a formal grievance, in writing, to hj.s/her appropriat.e principal and
ret.ain a copy of Ehe saj.d grievance for himself/herself and give one
copy to Ehe chairperson of Ehe PR & R committee for the association,s
fi1e.

8



B, The principal shal1, wit.hin three school days, render his/her
decision and Lhe reasons t.herefore, in writing, to the aggrieved
person, lrith a copy Lo Ehe PR & R representative for Che association
f i1e.

C. A teacher who iE not. dj-rectly responsible to a buildj.ng principal
may submit his,/her formal grievance claim Lo ghe administrator to whom
he/she is direcCly responsible, Said administrator shall carry out the
aforement.ioned responsibilities.

qtep fyg

A, If the aggrieved person is not saii.sfied with the disposition of
hj.s/her grievance at. SEep One, or if no deci.sion has been rendered
within lhree schoof days afEer the presentat.ion of the grievance in
wriEi.ng, he/she may file t.he wribEen grievance with Lhe associaEion's
PR & R commit.Eee within three school- days after the decision aL SEep
One, or six school days after Lhe grievance was presented whichever is
sooner.

B. wit.hin five school days after
PR & R commibtee shalL provide an
to meet with the committee for
aggrieved person a written opj.nion

SEep Three

receiving Ehe wriEten grj,evance, lhe
opportunj"ey for the aggrj-eved person
the purpose of revi-ewing wiih the
regarding the case.

A. l,Iithin three school days aft.er receiving t.he PR & R commiEtee's
oprnion, or withj.n ei-ght. school days after Ehe grj.evance was filed with
che committee, rrhichever is sooner, the aggrieved person may file a
written appeal with the PR & R committee for a hearing by the
superintendent of schools, Wit.hin two school days of iLs receipE, bhe
cornmj.ltee, through its chairperson, shal] submit. such appeal co the
superintendent.

B. Within Cen school days after receipb of the written appeal for a
hearing by the superintendent, the superintendent sha11 meet. wi"Lh the
aggrieved person and with represenCative of Ehe PR & R commitEee for
the purpose of resolvi.ng Che grievance. A full- record (tape recording
recommended) of such hearj"ng sha11 be kept by Ehe superintendent and
association and made available Eo Ehe par!ies involved upon writt.en
request . The superintendent sha1L, within three school days of Che
hearj.ng, render his/her decision and reasons therefore, in wriEing, Lo
the aggriewed person, wiEh a copy for Ehe pR & R committee.

Step Four

A. If the aggrieved person is noc saCisfied r.rit.h t.he disposition of
his grievance at SCep Three, or if no decision has been rendered withinthree school days after he,/she has first. met with the superj-ntendenL,
he/she may file the grievance again wit.h the associaLion! s pR & Rcommictee wiEhin three schooL days after a decision by thesuperi.nt etdent , or five schoof days afEer he/she has met with thesuperintendent, whj.chever is sooner.
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B. within three school days after receiving such further appeal. tlle
PR & R commitstee, through j-ts chairperson shafl refer the grievance to
the Board.

C. within C$rerlty-five school days afcer receiving the wrj.tten appeal,
t.he Board, or a committee there from, sha1l meeb the aqrgriewed person
and with ttle representaLive of Lhe PR & R commiLLee for the purpose of
resolving Ehe grievance. The decision of the Board shall be rendered,
in writing within five school days.

Level III (Impasse Resolvement)

A. If Ehe aggrieved persan chooses not to accepE the decision of the
Board {step Four) , he/she may within five school days of receipt of
noEice of said decision, request thaL the PR & R committee challenge
the Boardrs decision. Such chaflenge may be made only after it has
been determined by Ehe commitEee that lhe grievance is merit.orious and
relales to hhe lnEerpret.aE ign, meaning, or applicatj.on of any rules,
regulaEion, or polj.cy of Ehe district.. The challenge shall be filed
with the Board within five school days of rhe fj.ling of challenge Lhe
Board's decj-sion or an alternative decision is not accepted by the
Assocj.acj.on, the Board and the Associat.ion sha1l be consj.dered at
impasse and arbicraEion procedures shall be initiaced, as specified in
Level III. Paragraph B.

B. The seleclion of fact-finders, panel for the purpose of arbitrat.ion
shal1 be selected.

c. The cosE of arbicration shall be shared as follows: The Board wifl
pay for their fact-finder. The Association w111 pay for their fact-
finder. The cost of ihe third party involved in fact-finding sha1l be
shared equa1l.y.

RIGHTS OF TEACHERS

A. Any party of interest may be represenEed at all stages of the
griewance procedure by himself/herself or by a represenEative of
his/her choosing. when a Eeacher is noE represented by the
Association, the Associat.j.on shal1 have the righE Eo be present and to
sLate its views aE all stages of the grievance procedure.

B. If, ln fhe judgnent of the PR & R commit.t.ee, a grievance affecEs a
group of Eeachers, che PR & R commiEtee may submit such grievance, in
writ.i.ng, Eo the superi.ntendent direcEly and Ehe processing of such
griewance eril-L commence aE Step Two of Level II. The pR & R conmittee
may process such a grievance through all steps of the grievance
procedure even Lhough the aggrieved person does not wish Lo do so,

C. If the writ.ten grievance
Ehe teacher knew, ar shouLd
which t.he gri.evance is based,

is not. f i.led wirh rhirt.y (30) days afrer
have known, of the act or condition on
lhen Ehe grievance shalI be waived.

A griewance may be wiEhdrawn at. any leve1 without prejudice or

l0
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record.

E. No reprisal-s of any kj.nd shal1 be
member of Ehe administration, or by Lhe
members againsts any parLy in inEeresE,
any oEher participanE in the grievance
parEicipaEion.

taken by the Board, or by any
associaEion or its individual

any PR & R representsaEive, or
procedure by reason of such

F. If a grievance begins or continues afLer Ehe regular school term
has ended, school days shal1 be considered Monday through Friday,
excluding holidays.

RIGHT OF ADMTNISTRATORS

Guidance Counselors who are members of the AssociaEion may use the Grievance
Procedure commencing at Level I.

Princi.pals who are members of the Association may use the Grievance Procedure
commencing at. Level II, SEep Three. The Superint.endenE, i-f a member of t.he
AssociaEi-on, may use the Grievance Procedure commencing aE Level II, Step
Four.

lt



RAVENNA PUBLIC SCHOOLS

2016-2017 SALARY SCHEDULE Base Salary $ 33,700.00
Vert lndex: 4%

Hoz lndexi 5%

Last two steps in columns E, F, &G are: 2%

ABCDEFG

1

6

8

9

0

1

3

5

BA BA+9 BA+18 BA+27 t\,1A lvlA+9 [,'1A+ 1B

$ 33,700.00
1.00

$ 35,385.00
1.05

$ 37,070.00
1.10

$ 38,755.00
1.15

$ 40,440.00
1.20

$ 42,125.00
1.25

$ 43,810.00
1.30

$ 35,048.00
'1.04

$ 36,733.00
1.09

$ 38,418.00
1.14

$ 40,103.00
1. 19

$ 41,788.00
1.24

$ 43,473.00
1.29

$ 45,158.00
1.34

$ 36,396.00
1.08

$ 38,081.00
1 .13

$ 39,766.00
1.18

$ 41 ,451.00
1.23

$ 43,136.00
1 .28

$ 44,82'1.00
1.33

$ 46,506.00
'1.38

$ 37,744.00
1.12

$ 39,429.00
1 .17

$ 41,114.00
1.22

$ 42,799.00 $ 44,484.00
127 1.32

$ 46,169.00
1.37

$ 47,854.00
1.42

$ 39,092.00
1 .16

$ 40,777.00
1.21

$ 42,462.00
1.26

$ 44,',t47.00

1.31

$ 45,832.00
1.36

$ 47,517.00
1.41

$ 49,202.00
1.46

$ 42,125.00 I43,810.00
1.30

$ 45,495.00
1.35

$ 47,180.00
1 .40

$ 48,865.00
'l.45

$ 50,550.00
1 .50

$ 43,473.00
1.29

$ 45,158.00
1.34

$ 46,843.00
'1.39

$ 48,528.00
1.44

$ 50,2'13.00
1.49

$ 5'1,898.00
1.54

$ 46,506.00
1 .38

$ 48,191 .00

1 .43
$ 49,876.00

1.48
$ 51,561.00

1 .53
$ 53,246.00

1 .58

$ 47,854.00
1.42

$ 49,539.00
1.47

$ 51 ,224.00
1.52

$ 52,909.00 $ 54,s94.00
1.62

$ 50,887.00
1.51

$ 52,572.00
1.56

$ 54,257.00
'1 .61

$ 55,942.00
1.66

$ 52,235.00
't.55

$ 53,920.00
1.60

$ 55,605.00
1.65

$ 57,290.00
1.70

$ 55,268.00
1.64

$ 56,953.00

1.69
$ 58,638.00

1.74

$ 56,616.00
'1.68

$ 58,301.00
l./J

$ 59,986.00
'1.78

$ 57,290.00
1.70

$ 59,649.00
1.77

$ 61,334.00
1.82

$ 60,323.00
1.79

$ 62,008.00
1.84

$ 60,997.00
.1.8.1

$ 62,682.00
1.86



Director

Each unit equals 1% of base salary

number of individuals units
14

112
37

Football
Football

HiFootball

Country, Girls & Boys 17
14
15
112
27
25

Assistant Cross Country
Boys only

Head Volleyball
Asst Volleyball
Jr Hi Volleyball

Boys Basketball 112
17
25

st Boys Basketball
Hi Boys Basketball

Girls Basketball 112
17
25

st Girls Basketball
HiGirls Basketball

Wrestling 112
17
25
19
35

ist Wrestling
HiWrestling

Head Track
Asst Track

Boys Golf

Girls Golf

Play Director

17

17

14
12

23

Play Director

One Act Play

Speech

Yearbook Sponsor

13
16



Cheer Sponsor

FBLA Sponsor
Concession Stand
SkillsUSA
Band

16
16
14
14
16
IJL4us c

All of the above positions will be increased by 10% of the original base for a
maximum of four years if leacher remains in the same position.

High School Pep Eand
Student Council
National Honor Society
Senior Class
Sophomore Class
Freshman Class
Asst FBLA
Summer Conditioning (Wt Room)
Eighth Grade Sponsor

3
2
1

2
12
12

1

7
1

1

3
Grade Sponsor

AR Sponsor
Olympiad Sponsor

outh Advisory Board Sponsor
Olympic Elem

Special Olympics HS
High School Quiz Bowl Sponsor
Competitive Robolics Sponsor
High Abilily lnstruction (HAL)
FFA Sponsor

$250.00
$1,500.00

2 $1,500.00
1$1,500.00
1$1,300.00
1$1,500.00
1S1,500.00

Dance team
Boys Bowling Coach

All of the above are static and not to the 10% increase


