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Policy
Proposal



NP-6/39 Salary Placement 
● A maximum of nine (9) years of experience will 

be considered (NP-6 and NP-39)
● Educators obtaining an MA degree of 60 credits 

or more will be placed at MA +20/30 on the 
salary schedule. 

● OT, SLP, PSY Schedule



NP-34A RETIREMENT PLAN 
(Licensed Staff)
● A Full-time years of service in Steamboat Springs 

School District
○ Lump Sum
○ 18-21 $9,000
○ 22-25 $11,000
○ 26+ $13,000

● A licensed employee employed by the district as of 
September 15, 2024,  shall qualify for the Retirement plan 
under NP-34 A. Employees hired after this date will not be 
eligible for this benefit.



NP-34B RETIREMENT PLAN 
(Licensed Staff)
● An employee in the district for at least 18 years 

may apply for approval by the Director of 
Teaching & Learning to work up to 10 
additional days for up to three consecutive years 
and will be paid their current per diem. Funds 
earned as a result of working the additional 10 
days shall be considered “salary” per C.R.S. 
24-51-101(42). 

● NP-34 B-E - Small changes to creating the plan.



NP-57 RETIREMENT PLAN 
(Classified Staff)

● Full-time years of service in Steamboat Springs 
School District
○ 18-21 $4,500
○ 22-25 $5,500
○ 26+ $6,500
○ A classified employee employed by the district as of 

September 15, 2024,  shall qualify for the Retirement 
plan under NP-34 A. Employees hired after this date will 
not be eligible for this benefit.

● NP-57 B - small changes 



NP-11 EXTRA DUTY PLAN PAY 
● Mentor Pay
● Level 6
● On a step schedule
● Pay will increase with years of mentor 

experience



Compensation 
Proposal



Classified Staff Compensation
● Raise all hourly wages by $2.00
● Raise the base of all classified categories by 75% of the 

increase. 
● Raise the max by a commensurate rate.  
● The average increase is 8.13%.



Tentative
Classified Min/Max Schedule



Licensed Staff Compensation
● Raise base to $55,000, follow formulas in current 

salary schedule. 
○ 2.8% increase

● Steps and Lanes for all employees.
○ Step = 2.4%

● The average increase is about 4.98% 



Tentative
Licensed Schedule



OT, SLP, and PSY. Salary Schedule

● Increase the base of the OT, SLP, and PSY salary 
schedule with a base $2000 higher than the licensed 
salary schedule.   No one will be placed on any columns 
below the MA +20 Column on the OT/SLP/Psych Salary 
Schedule unless on a temporary or interim license.



Tentative
OT, SLP, PSY Schedule



Insurance
● The district projected increases at a total of 24%
● Employee increase will not begin until January.
● The district has agreed to add a insurance committee to 

NP-13 policy.
● SSEA will have 5 members on the committee.



Insurance


