
‭Executive Limitations‬ ‭EL-1‬

‭Global Executive Constraint‬

‭The‬ ‭District‬ ‭Superintendent‬ ‭will‬ ‭develop‬ ‭and‬ ‭maintain‬ ‭an‬ ‭organizational‬ ‭culture‬
‭consistent‬ ‭with‬ ‭the‬ ‭beliefs‬ ‭expressed‬ ‭in‬ ‭GP-1:‬ ‭Governance‬ ‭Commitment,‬ ‭and‬ ‭will‬‭take‬
‭reasonable‬ ‭steps‬ ‭to‬ ‭avoid‬ ‭causing‬ ‭or‬ ‭allowing‬ ‭any‬ ‭practice,‬ ‭activity,‬ ‭decision,‬ ‭or‬
‭organizational‬ ‭circumstance‬ ‭that‬ ‭is‬ ‭either‬ ‭unlawful,‬ ‭imprudent,‬ ‭unethical,‬ ‭unsafe,‬
‭knowingly‬ ‭disrespectful,‬ ‭or‬ ‭in‬ ‭violation‬ ‭of‬ ‭Board‬ ‭policy‬‭,‬ ‭as‬ ‭further‬ ‭defined‬ ‭in‬ ‭these‬
‭policies‬‭.‬

‭Latest Revision:‬ ‭2025‬
‭September 26, 2023‬

‭October 11, 2021‬
‭Adopted:‬ ‭November 16, 1998‬
‭Revised:‬ ‭July 2, 1999‬

‭February 14, 2005‬
‭June 20, 2007‬

‭Legal References:‬ ‭C.R.S. 24-18-104 (government employee rules of conduct)‬
‭C.R.S. 24-18-109 (local government employee rules of‬

‭conduct)‬

‭Monitoring Method:‬ ‭Internal report‬
‭Monitoring Frequency:‬ ‭September‬

‭Monitored and Reviewed:‬ ‭June 22, 2015‬

‭Revisions to policy created for Board to review March 2025 based on sample policy‬
‭provided by CASB.‬

‭Reviewed at Board Workshop April 8. No additional changes required.‬
‭Board will go through the process of first and second reading for all EL policies in 2025.‬
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