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 Title IX 

 Nondiscrimination.  The  school  district  does  not  discriminate  on  the  basis  of 
 sex  and  prohibits  sex  discrimination  in  any  education  program  or  activity  that  it 
 operates  including  in  admission  and  employment.  Inquiries  about  Title  IX  may 
 be  referred  to  the  school  district’s  Title  IX  Coordinator,  the  U.S.  Department  of 
 Education’s  Office  for  Civil  Rights,  or  both.  The  school  district’s  Title  IX 
 Coordinator  may  be  contacted  at:  Title  IX  Coordinator,  Superintendent  Robert 
 Drews,  Arapahoe-Holbrook  Public  Schools  610  Walnut  Street,  Arapahoe,  NE 
 68922,  308-962-5458,  bob.drews@arapahoewarriors.org.  The  school  district’s 
 nondiscrimination  policy  and  grievance  procedures  are  included  in  this  policy, 
 or  can  be  accessed  at:  www.arapahoewarriors.org.  To  report  information 
 about  conduct  that  may  constitute  sex  discrimination  or  make  a  complaint  of 
 sex discrimination under Title IX, please contact the Title IX Coordinator. 

 Publication  Notice  .  The  school  district  will  include  the  following  notice  on  its 
 website  and  in  each  handbook,  catalog,  announcement,  bulletin,  application 
 form, and other places as required by law: 

 The  school  district  prohibits  sex  discrimination  in  any  education  program  or 
 activity  that  it  operates  and  individuals  may  report  concerns  or  questions  to 
 the  Title  IX  Coordinator.  The  school  district’s  Title  IX  policy,  notice,  and 
 other information may be accessed at the following link:  AHPS Board Policy 

 Retaliation  Prohibited.  Retaliation,  including  peer  retaliation,  is  prohibited  in 
 the  school  district’s  education  program  or  activity.  If  the  school  district  has 
 information  about  conduct  that  reasonably  may  constitute  retaliation  under 
 Title  IX,  it  may  be  required  to  treat  it  as  an  allegation  of  sex  discrimination. 
 Upon  receiving  a  complaint  alleging  retaliation,  the  school  district  will  initiate 
 its grievance procedures or informal resolution process. 

 Definitions.  As used in this policy, the following  terms are defined as follows: 

 Complainant  means  an  employee,  a  student,  or  a  parent,  guardian,  or 
 other  individual  with  the  legal  right  to  act  on  behalf  of  a  complainant  who  is 
 alleged  to  have  been  subjected  to  conduct  that  could  constitute  sex 
 discrimination,  including  sex-based  harassment;  or  any  other  person  who 
 may  have  been  subjected  to  sex  discrimination  when  that  person  was 
 participating  or  attempting  to  participate  in  the  school  district’s  education 
 program or activity. 

 Complaint  means  an  oral  or  written  request  to  the  school  district  that 
 objectively  can  be  understood  as  a  request  for  the  school  district  to 
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 investigate  and  make  a  determination  about  alleged  sex  discrimination 
 under Title IX. 

 Consent  for  purposes  of  this  policy  means  the  willingness  in  fact  for 
 conduct  to  occur.  An  individual  may,  as  a  result  of  age,  incapacity, 
 disability,  lack  of  information,  or  other  circumstances  be  incapable  of 
 providing  consent  to  some  or  all  sexual  conduct  or  activity.  Neither  verbal 
 nor  physical  resistance  is  required  to  establish  that  an  individual  did  not 
 consent.  School  district  officials  will  consider  the  totality  of  the 
 circumstances  in  determining  whether  there  was  consent  for  any  specific 
 conduct.  Consent may be revoked or withdrawn at any time. 

 Respondent  means  a  person  who  is  alleged  to  have  violated  the  school 
 district’s  prohibition  on  sex  discrimination.  When  a  sex  discrimination 
 complaint  alleges  that  the  school  district’s  policy  or  practice  discriminates  on 
 the basis of sex, the school district is not considered a respondent. 

 Sex-based  harassment  prohibited  by  this  part  is  a  form  of  sex 
 discrimination  and  means  sexual  harassment  and  other  harassment  on  the 
 basis of sex that is: 

 Quid  pro  quo  harassment  .  An  employee,  agent,  or  other  person 
 authorized  by  the  school  district  to  provide  an  aid,  benefit,  or  service 
 under  the  school  district’s  education  program  or  activity  explicitly  or 
 impliedly  conditioning  the  provision  of  such  an  aid,  benefit,  or  service  on 
 a person’s participation in unwelcome sexual conduct; 

 Hostile  environment  harassment  .  Unwelcome  sex-based  conduct 
 that,  based  on  the  totality  of  the  circumstances,  is  subjectively  and 
 objectively  offensive  and  is  so  severe  or  pervasive  that  it  limits  or  denies 
 a  person’s  ability  to  participate  in  or  benefit  from  the  school  district’s 
 education  program  or  activity  (i.e.,  creates  a  hostile  environment). 
 Whether  a  hostile  environment  has  been  created  is  a  fact-specific  inquiry 
 that includes consideration of the following: 

 ●  The  degree  to  which  the  conduct  affected  the  complainant’s  ability 
 to access the school district’s education program or activity; 

 ●  The type, frequency, and duration of the conduct; 
 ●  The  parties’  ages,  roles  within  the  school  district’s  education 

 program  or  activity,  previous  interactions,  and  other  factors  about 
 each  party  that  may  be  relevant  to  evaluating  the  effects  of  the 
 conduct; 

 ●  The  location  of  the  conduct  and  the  context  in  which  the  conduct 
 occurred; and 



 ●  Other  sex-based  harassment  in  the  school  district’s  education 
 program or activity. 

 Sexual  assault  meaning  an  offense  classified  as  a  forcible  or  nonforcible 
 sex  offense  under  the  uniform  crime  reporting  system  of  the  Federal 
 Bureau of Investigation; 

 Sex  Offenses,  Forcible  —Any  sexual  act  directed  against  another 
 person,  without  the  consent  of  the  victim  including  instances  where  the 
 victim is incapable of giving consent. 

 ●  Rape  —(Except  Statutory  Rape)  The  carnal  knowledge  of  a  person, 
 without  the  consent  of  the  victim,  including  instances  where  the 
 victim  is  incapable  of  giving  consent  because  of  his/her  age  or 
 because  of  his/her  temporary  or  permanent  mental  or  physical 
 incapacity. 

 ●  Sodomy  —Oral  or  anal  sexual  intercourse  with  another  person, 
 without  the  consent  of  the  victim,  including  instances  where  the 
 victim  is  incapable  of  giving  consent  because  of  his/her  age  or 
 because  of  his/her  temporary  or  permanent  mental  or  physical 
 incapacity 

 ●  Sexual  Assault  With  An  Object  —To  use  an  object  or  instrument 
 to  unlawfully  penetrate,  however  slightly,  the  genital  or  anal 
 opening  of  the  body  of  another  person,  without  the  consent  of  the 
 victim,  including  instances  where  the  victim  is  incapable  of  giving 
 consent  because  of  his/her  age  or  because  of  his/her  temporary  or 
 permanent mental or physical incapacity 

 ●  Fondling  —The  touching  of  the  private  body  parts  of  another 
 person  for  the  purpose  of  sexual  gratification,  without  the  consent 
 of  the  victim,  including  instances  where  the  victim  is  incapable  of 
 giving  consent  because  of  his/her  age  or  because  of  his/her 
 temporary or permanent mental or physical incapacity. 

 Sex  Offenses,  Non-forcible  —(Except  Prostitution  Offenses)  Unlawful, 
 non-forcible sexual intercourse. 

 ●  Incest  —Non-Forcible  sexual  intercourse  between  persons  who  are 
 related  to  each  other  within  the  degrees  wherein  marriage  is 
 prohibited by law 

 ●  Statutory  Rape  —Non-Forcible  sexual  intercourse  with  a  person 
 who is under the statutory age of consent 

 Dating  violence  meaning  violence  committed  by  a  person  who  is  or  has 
 been  in  a  social  relationship  of  a  romantic  or  intimate  nature  with  the 
 victim  and  where  the  existence  of  such  a  relationship  shall  be  determined 



 based  on  a  consideration  of  the  length  and  type  of  relationship  and  the 
 frequency  of  interaction  between  the  persons  involved  in  the 
 relationship; 

 Domestic  violence  meaning  felony  or  misdemeanor  crimes  committed 
 by a person who: 

 ●  Is  a  current  or  former  spouse  or  intimate  partner  of  the  victim 
 under  the  family  or  domestic  violence  laws  of  the  jurisdiction  of  the 
 school  district,  or  a  person  similarly  situated  to  a  spouse  of  the 
 victim; 

 ●  Is  cohabitating,  or  has  cohabitated,  with  the  victim  as  a  spouse  or 
 intimate partner; 

 ●  Shares a child in common with the victim; or 
 ●  Commits  acts  against  a  youth  or  adult  victim  who  is  protected  from 

 those  acts  under  the  family  or  domestic  violence  laws  of  the 
 jurisdiction 

 Stalking  meaning  engaging  in  a  course  of  conduct  directed  at  a  specific 
 person  that  would  cause  a  reasonable  person  to  fear  for  the  person’s 
 safety or the safety of others or suffer substantial emotional distress. 

 Response to Sex-based Harassment  . 

 All  Employees  .  All  school  district  employees  must  notify  the  Title  IX 
 Coordinator  when  the  employee  has  information  about  conduct  that 
 reasonably  may  constitute  sex  discrimination,  including  sex-based 
 harassment under Title IX. 

 Title  IX  Coordinator  .  The  school  district  will  designate  and  authorize  at 
 least  one  employee  as  the  school  district’s  “Title  IX  Coordinator,”  to 
 coordinate  the  school  district’s  efforts  to  comply  with  its  responsibilities 
 under  Title  IX  and  this  policy.  The  superintendent  or  Title  IX  Coordinator  is 
 authorized to delegate specific duties to one or more designees. 

 For  conduct  that  could  constitute  sex-based  harassment,  the  Title  IX 
 Coordinator must take the following actions: 

 ●  Offer  and  coordinate  supportive  measures  for  the  complainant  and  for 
 the respondent; 

 ●  Notify  the  complainant  or  the  individual  who  reported  the  conduct  of 
 the  grievance  procedures  and,  if  appropriate,  the  informal  resolution 
 process. 

 ●  Take  other  appropriate  steps  to  avoid  the  recurrence  of  sex 
 discrimination  and  restore  or  maintain  equal  access  to  the  school 
 district’s programs and activities. 



 Supportive  Measures  .  The  school  district  will  provide  supportive 
 measures,  as  appropriate,  in  cases  involving  sex-based  harassment.  These 
 measures  may  include  but  are  not  limited  to:  counseling;  extending 
 deadlines;  increased  supervision;  no-contact  directives;  leaves  of  absence; 
 changes  in  class,  work,  or  activities,  regardless  of  whether  there  is  a 
 comparable  alternative;  and  training  and  education  programs  related  to 
 sex-based  harassment.  Supportive  measures  may  be  continued,  modified, 
 or  discontinued  at  the  conclusion  of  any  grievance  process.  Supportive 
 measures  will  not  be  disclosed  to  anyone  other  than  the  person  to  whom 
 they  apply  and  others,  including  school  officials,  who  need  to  know  the 
 supportive measures to implement them. 

 Requests  to  Modify  Supportive  Measures  .  A  complainant  or  respondent 
 may  request  modification  or  reversal  of  the  school  district’s  decision  to 
 provide,  deny,  change,  or  terminate  supportive  measures  applicable  to 
 them.  Requests  must  be  made  to  the  Title  IX  Coordinator  in  writing,  and  an 
 impartial individual will review the request. 

 Students  with  Disabilities  .  If  the  complainant  or  respondent  is  a  student 
 with  a  disability,  the  Title  IX  Coordinator  will  consult  with  one  or  more 
 members  of  the  student’s  IEP  or  Section  504  team  to  determine  compliance 
 with  those  laws  while  implementing  supportive  measures  and  all  other 
 requirements of this policy and Title IX. 

 Emergency  Removal  .  The  school  district  is  authorized  to  remove  a 
 respondent  from  the  school  district’s  education  program  or  activity  on  an 
 emergency  basis,  provided  that  the  school  district  undertakes  an 
 individualized  safety  and  risk  analysis;  determines  that  an  imminent  and 
 serious  threat  to  the  health  or  safety  of  a  complainant  or  other  persons 
 arising  from  the  allegations  of  sex  discrimination  justifies  removal;  and 
 provides  the  respondent  with  notice  and  an  opportunity  to  challenge  the 
 decision immediately following the removal. 

 Administrative  Leave  .  The  school  district  is  authorized  to  place  an 
 employee  respondent  on  administrative  leave  from  employment 
 responsibilities  during  the  pendency  of  the  school  district’s  grievance 
 procedures. 

 Informal  Resolution.  The  school  district  may  offer  an  informal  resolution 
 process  unless  the  complaint  includes  allegations  that  an  employee  engaged  in 
 sex-based  harassment  of  a  student  or  informal  resolution  would  be  contrary  to 
 law.  Prior  to  initiating  informal  resolution,  the  parties  will  be  provided  with 
 notice  of  the  allegations.  Participation  in  informal  resolution  is  voluntary,  and 
 any  informal  resolution  will  include  consent  from  the  complainant  and 



 respondent,  the  ability  to  withdraw  from  the  process,  and  the  right  to  resume 
 the  grievance  process.  If  an  agreement  is  reached,  it  precludes  the  parties 
 from initiating or resuming the grievance process. 

 The  informal  resolution  facilitator  will  not  be  the  same  person  as  the 
 investigator  or  the  decisionmaker  in  the  school  district’s  grievance  procedures. 
 Potential  terms  that  may  be  included  in  an  informal  resolution  agreement 
 include  but  are  not  limited  to  restrictions  on  contact,  restrictions  on 
 participation in programs or activities, and disciplinary sanctions. 

 If  informal  resolution  is  offered,  the  school  district  will  maintain  all  evidence 
 gathered,  communications  about  the  informal  resolution  process,  and  the 
 agreement  reached.  This  information  will  be  disclosed  to  outside  individuals 
 only  as  permitted  by  law  and  if  required  to  implement  the  requirements  of  the 
 agreement  or  Title  IX.  If  no  agreement  is  reached,  only  relevant  and 
 permissible  evidence  received  during  the  informal  resolution  process  will  be 
 considered during the grievance process. 

 Grievance  Procedures  to  Resolve  Complaints  of  Sex  Discrimination  . 
 Any  person  designated  as  Title  IX  Coordinator,  investigator,  or  decision  maker 
 will  not  have  a  conflict  of  interest  or  bias  for  or  against  any  party,  generally  or 
 specifically.  The  decisionmaker  may  be  the  same  person  as  the  Title  IX 
 Coordinator or investigator. 

 Complaint  .  Complaints  of  sex-based  harassment  may  only  be  made  by  a 
 complainant;  a  parent,  guardian,  or  other  individual  with  the  legal  right  to 
 act  on  behalf  of  a  complainant;  or  the  Title  IX  Coordinator.  Complaints  of 
 sex  discrimination  (excluding  complaints  of  sex-based  harassment)  may  be 
 made  by  any  person  who  was  participating  or  attempting  to  participate  in 
 the  school  district’s  education  program  or  activity  at  the  time  of  the  alleged 
 sex discrimination. 

 Complaint  by  Coordinator  .  In  the  absence  of  a  complaint  made  by  any 
 other  individual,  the  Title  IX  Coordinator  will  determine  whether  to  initiate  a 
 complaint  of  sex  discrimination.  The  Title  IX  Coordinator  must  consider,  at 
 a minimum, the following factors: 

 ●  The  complainant’s  request  not  to  proceed  with  the  initiation  of  a 
 complaint; 

 ●  The  complainant’s  reasonable  safety  concerns  regarding  the  initiation  of 
 a complaint; 

 ●  The  risk  that  additional  acts  of  sex  discrimination  would  occur  if  a 
 complaint is not initiated; 

 ●  The  severity  of  the  alleged  sex  discrimination,  including  whether  the 
 discrimination,  if  established,  would  require  the  removal  of  a  respondent 



 from  campus  or  imposition  of  another  disciplinary  sanction  to  end  the 
 discrimination and prevent its recurrence; 

 ●  The  age  and  relationship  of  the  parties,  including  whether  the  respondent 
 is an employee of the school district; 

 ●  The  scope  of  the  alleged  sex  discrimination,  including  information 
 suggesting  a  pattern,  ongoing  sex  discrimination,  or  sex  discrimination 
 alleged to have impacted multiple individuals; 

 ●  The  availability  of  evidence  to  assist  a  decisionmaker  in  determining 
 whether sex discrimination occurred; and 

 ●  Whether  the  school  district  could  end  the  alleged  sex  discrimination  and 
 prevent its recurrence without initiating its grievance procedures. 

 If  the  Title  IX  Coordinator  initiates  a  complaint,  they  will  notify  the 
 complainant  prior  to  doing  so  and  address  reasonable  concerns  about  the 
 complainant’s  safety  or  the  safety  of  others,  including  by  providing 
 supportive measures. 

 Consolidation  of  Complaints  .  The  school  district  may  consolidate 
 complaints  of  sex  discrimination  against  more  than  one  respondent,  or  by 
 more  than  one  complainant  against  one  or  more  respondents,  or  by  one 
 party  against  another  party,  when  the  allegations  of  sex  discrimination  arise 
 out  of  the  same  facts  or  circumstances.  When  more  than  one  complainant 
 or  more  than  one  respondent  is  involved,  references  in  this  section  to  a 
 party, complainant, or respondent include the plural, as applicable. 

 Basic  Procedures  .  This  grievance  procedure  is  governed  by  the  following 
 basic requirements: 

 ●  A  respondent  is  presumed  not  responsible  for  the  alleged  sex 
 discrimination  until  a  determination  is  made  at  the  conclusion  of  the 
 grievance procedure; 

 ●  The  school  district  will  treat  the  complainant  and  respondent  equitably 
 throughout the grievance process; 

 ●  The  school  district  will  take  reasonable  steps  to  protect  the  privacy  of 
 individuals  participating  in  the  grievance  process  in  a  manner  that 
 does  not  restrict  the  parties  from  obtaining  and  presenting  evidence, 
 speaking  to  witnesses,  consulting  with  family  members  or  advisors,  or 
 otherwise participating in the grievance process; 

 ●  The  District  will  use  the  following  timelines  for  each  complaint,  but  the 
 Title IX Coordinator or designee may extend them as needed: 



 Major Stage  Target 
 Duration 
 (calendar days) 

 Completion  of  the  school  district’s  decision 
 whether  to  dismiss  or  investigate  a  complaint  of 
 sex discrimination 

 1-15 

 Investigation  1-30 
 Determination  1-30 
 Appeal  1-20 

 Notice  of  Allegations  .  Upon  initiation  of  the  grievance  procedure,  the 
 school  district  will  provide  notice  of  the  allegations  to  the  parties  whose 
 identities  are  known.  The  notice  will  include  a  copy  of  this  policy;  the 
 parties  involved  in  the  incident(s);  the  conduct  alleged  to  constitute  sex 
 discrimination;  and  the  date(s)  and  location(s)  of  the  alleged  incident(s),  if 
 available.  Retaliation is prohibited. 

 If  the  school  district  decides  to  investigate  additional  allegations  of  sex 
 discrimination  that  are  not  included  in  the  initial  notice,  the  school  district 
 will provide notice of the additional allegations to the parties. 

 Complaint  Investigation.  The  burden  is  on  the  school  district  to  conduct 
 an  investigation  that  gathers  sufficient  evidence  to  determine  whether  sex 
 discrimination  occurred.  The  individual  investigating  and  deciding  the 
 complaint will: 

 ●  Provide  an  equal  opportunity  for  the  parties  to  present  fact  witnesses 
 and relevant and permissible evidence; 

 ●  Objectively  review  all  evidence  gathered  through  the  investigation  and 
 determine what evidence is relevant and permissible; 

 ●  Provide  each  party  with  an  accurate  description  of  the  relevant  and 
 permissible evidence, and upon request, copies of this evidence; 

 ●  Provide  the  parties  a  reasonable  opportunity  to  respond  to  the 
 evidence; 

 ●  Use  a  process  that  enables  the  decisionmaker  to  question  parties  and 
 witnesses  to  adequately  assess  a  party’s  or  witness’s  credibility,  but 
 credibility  will  not  be  based  upon  any  individual’s  status  as  a 
 complainant, respondent, or witness; and 

 ●  Take  reasonable  steps  to  prevent  and  address  the  parties’ 
 unauthorized  disclosure  of  information  and  evidence  obtained  solely 
 through  the  grievance  procedures.  For  purposes  of  this  paragraph, 
 disclosures  of  such  information  and  evidence  for  purposes  of 
 administrative  proceedings  or  litigation  related  to  the  complaint  of  sex 
 discrimination are authorized. 



 Relevant  and  Permissible  Evidence.  The  school  district  will  consider 
 relevant  and  permissible  evidence.  Relevant  evidence  is  evidence  related 
 to  the  allegations  of  sex  discrimination  under  investigation  as  part  of  the 
 grievance  procedure.  Questions  are  relevant  when  they  seek  evidence 
 that  may  aid  in  showing  whether  the  alleged  sex  discrimination  occurred, 
 and  evidence  is  relevant  when  it  may  aid  a  decisionmaker  in  determining 
 whether the alleged sex discrimination occurred. 

 Generally relevant evidence is permissible, but does not include: 

 ●  Evidence  that  is  protected  under  a  privilege  as  recognized  by 
 Federal or State law; 

 ●  A  party’s  or  witness’s  records  that  are  made  or  maintained  by  a 
 physician,  psychologist,  or  other  recognized  professional  in 
 connection  with  the  provision  of  treatment  to  the  party  or  witness 
 unless  the  school  district  obtains  that  party’s  or  witness’s  voluntary, 
 written consent for use in this grievance procedures; and 

 ●  Evidence  that  relates  to  the  complainant’s  sexual  interests  or  prior 
 sexual  conduct,  unless  that  evidence  is  offered  to  prove  that 
 someone  other  than  the  respondent  committed  the  alleged  conduct 
 or  is  evidence  about  specific  incidents  of  the  complainant’s  prior 
 sexual  conduct  with  the  respondent  that  is  offered  to  prove  consent 
 to  the  alleged  sex-based  harassment.  The  fact  of  prior  consensual 
 sexual  conduct  between  the  complainant  and  respondent  does  not 
 by  itself  demonstrate  or  imply  the  complainant’s  consent  to  the 
 alleged  sex-based  harassment  or  preclude  a  determination  that 
 sex-based harassment occurred. 

 Determining  Whether  Sex  Discrimination  Occurred  .  The  school  district 
 will: 

 ●  Use  the  preponderance  of  the  evidence  standard  of  proof,  that  it  is 
 more  likely  than  not,  to  determine  whether  sex  discrimination 
 occurred; 

 ●  Use only relevant and permissible evidence to reach a determination; 
 ●  Notify  the  parties  in  writing  of  the  determination  whether  sex 

 discrimination  occurred,  including  the  rationale  for  such 
 determination,  and  the  procedures  and  permissible  bases  for  the 
 complainant and respondent to appeal, if applicable; 

 ●  If  there  is  a  determination  that  sex  discrimination  occurred, 
 coordinate  and  provide  remedies  to  restore  equal  access,  coordinate 
 the  imposition  of  any  disciplinary  sanctions  on  a  respondent,  including 
 notification  to  the  complainant  of  any  such  disciplinary  sanctions,  and 
 require  the  Title  IX  Coordinator  to  take  other  appropriate  prompt  and 



 effective  steps  to  ensure  that  sex  discrimination  does  not  continue  or 
 recur; 

 ●  Not  discipline  a  party,  witness,  or  others  participating  in  a  school 
 district’s  grievance  procedures  for  making  a  false  statement  or  for 
 engaging  in  consensual  sexual  conduct  based  solely  on  the  school 
 district’s determination whether sex discrimination occurred. 

 Dismissal  of  a  Complaint  .  A  complaint  of  sex  discrimination  made 
 through  the  grievance  procedure  may  be  dismissed  for  any  of  the  following 
 reasons: 

 ●  The  school  district  is  unable  to  identify  the  respondent  after  taking 
 reasonable steps to do so; 

 ●  The  respondent  is  not  participating  in  the  school  district’s  education 
 program or activity and is not employed by the school district; 

 ●  The  complainant  voluntarily  withdraws  any  or  all  of  the  allegations  in 
 the  complaint,  the  Title  IX  Coordinator  declines  to  initiate  a  complaint, 
 and  the  school  district  determines  that  without  the  complainant’s 
 withdrawn  allegations,  the  remaining  alleged  conduct  would  not 
 constitute sex discrimination even if proven; 

 ●  The  school  district  determines  the  conduct  alleged  in  the  complaint, 
 even  if  proven,  would  not  constitute  sex  discrimination  under  Title  IX. 
 Before  dismissing  the  complaint  under  this  paragraph,  the  school 
 district  must  make  reasonable  efforts  to  clarify  the  allegations  with 
 the complainant. 

 Upon  dismissal,  the  school  district  will  promptly  notify  the  complainant  of 
 the  basis  for  the  dismissal.  If  the  dismissal  occurs  after  the  respondent 
 has  been  notified  of  the  allegations,  then  the  school  district  must  also 
 notify  the  respondent  of  the  dismissal  and  the  basis  for  the  dismissal 
 promptly  following  notification  to  the  complainant,  or  simultaneously  if 
 notification is in writing. 

 The  school  district  will  notify  the  complainant  that  a  dismissal  may  be 
 appealed  and  provide  the  complainant  with  an  opportunity  to  appeal  the 
 dismissal.  If  the  dismissal  occurs  after  the  respondent  has  been  notified 
 of  the  allegations,  then  the  school  district  must  also  notify  the 
 respondent  that  the  dismissal  may  be  appealed  on  the  bases  set  out  in 
 this  policy.  Upon  the  dismissal  of  a  complaint,  at  a  minimum,  the  school 
 district will: 

 ●  Offer  supportive  measures  to  the  complainant,  and  offer  supportive 
 measures  to  the  respondent  if  the  respondent  has  been  notified  of 
 the complaint; 



 ●  Require  its  Title  IX  Coordinator  to  take  other  appropriate  prompt 
 and  effective  steps  to  ensure  that  sex  discrimination  does  not 
 continue  or  recur  within  the  school  district’s  education  program  or 
 activity. 

 Appeal  .  The  school  district  will  provide  the  parties  the  opportunity  to 
 appeal  the  decision  maker's  written  determination  or  a  dismissal  of  a 
 complaint,  on  the  grounds  identified  below.  The  school  district  will 
 implement  appeal  procedures  equally  for  the  parties,  including  a  reasonable 
 and  equal  opportunity  to  make  a  statement  in  support  of  or  challenging  the 
 outcome  being  appealed.  Appeals  under  Title  IX,  like  other  comparable 
 proceedings,  will  be  handled  consistent  with  the  school  district’s  general 
 complaint policy. 

 Time  for  Appeal  .  Appeals  may  only  be  initiated  by  submitting  a  written 
 Notice  of  Appeal  to  the  superintendent  within  three  (3)  calendar  days  of 
 the  party’s  receipt  of  (1)  the  written  determination  of  whether  sex 
 discrimination  occurred  from  which  the  appeal  is  taken,  or  (2)  the  written 
 dismissal of the complaint from which the appeal is taken. 

 Notice  of  Appeal  Filed  By  Party  .  The  Notice  of  Appeal  must  include 
 (a)  the  name  of  the  party  or  parties  appealing,  (b)  the  determination, 
 dismissal,  or  portion  thereof  being  appealed,  and  (c)  a  concise  statement 
 of  the  specific  grounds  (from  the  following  subsection)  upon  which  the 
 appeal  is  based.  A  party’s  failure  to  timely  submit  a  Notice  of  Appeal 
 will  be  deemed  a  waiver  of  the  party’s  right  to  appeal  under  this  policy 
 and Title IX. 

 Appeals  of  Dismissals  .  If  a  dismissal  is  appealed,  the  school  district 
 will  provide  notice  of  the  allegations  to  the  complainant  and  respondent  if 
 not provided previously. 

 Appeal  Decision  .  The  decision  maker  for  the  appeal  will  be  an 
 individual  who  did  not  take  part  in  the  investigation,  determination, 
 and/or  decision  to  dismiss  the  complaint.  The  appeal  decision  maker  will 
 notify  the  parties  of  the  result  of  the  appeal  and  the  rationale  for  the 
 result. 

 Disciplinary  Sanctions  and  Remedies.  If  it  is  determined  that  sex-based 
 harassment  occurred,  the  school  district  may  impose  disciplinary  sanctions  that 
 may  include  suspension,  expulsion,  mandatory  reassignment,  adverse 
 employment  action  up  to  and  including  termination,  or  any  other  actions 
 regarding  student  behavior  that  are  reasonably  necessary  to  aid  the  student, 
 further  school  purposes,  or  prevent  interference  with  the  educational  process. 
 Such  actions  may  include  counseling  of  students,  parent  conferences,  referral 



 to  restorative  justice  practices  or  services,  rearrangement  of  schedules, 
 requirements  that  a  student  remain  in  school  after  regular  hours  to  do 
 additional  work,  restriction  of  extracurricular  activity,  or  requirements  that  a 
 student  receive  counseling,  psychological  evaluation,  or  psychiatric  evaluation 
 upon  the  written  consent  of  a  parent  or  guardian  to  such  counseling  or 
 evaluation. 

 Superintendent  Authorized  to  Contract.  The  board  authorizes  the 
 Superintendent  to  contract  for,  designate,  and  appoint  individuals  to  serve  in 
 the  roles  of  the  school  district’s  investigator(s),  decision-maker(s),  informal 
 resolution  facilitator(s),  or  appellate  decision-maker(s)  as  contemplated  by  this 
 policy. 

 Recordkeeping.  The  school  district  will  maintain  the  following  documents  for 
 a period of at least seven years: 

 ●  For  each  complaint  of  sex  discrimination,  records  documenting  the 
 informal resolution process or grievance procedures and the outcome. 

 ●  Records  documenting  the  actions  the  school  district  took  to  meet  its 
 obligations under Title IX for any allegation of sex discrimination. 

 ●  All  materials  used  to  provide  training  as  required  by  this  policy.  The 
 school  district  will  make  these  training  materials  available  upon  request 
 for inspection by members of the public. 

 Adopted on: 10/10/2022 
 Reviewed on:__________ 
 Revised on:  7/8/2024 



 3060 
 Firearms and Weapons for Non-Students 

 Weapons.  No  person  may  possess,  handle,  or  transmit  any  weapon  while 
 on  school  grounds  or  at  any  school  activity  or  event  off  school  grounds 
 except  as  permitted  by  this  policy.  Definition  of  Weapon.  The  term 
 “weapon”  means  any  object,  device,  instrument,  material,  or  substance 
 which  is  capable  of  causing  injury  in  the  manner  it  is  used  or  intended  to  be 
 used. 

 Firearms.  No  person  may  bring,  possess,  handle  or  transmit  a  firearm  on 
 school  grounds,  in  a  school  owned  vehicle,  or  at  a  school  activity  or  event  off 
 school  grounds,  except  as  permitted  by  this  policy.  Definition  of  Firearm. 
 The  term  “firearm,  as  defined  in  18  U.S.C.  921,  means  any  weapon 
 (including  a  starter  gun)  which  will  or  is  designed  to  or  may  readily  be 
 converted  to  expel  a  projectile  by  the  action  of  an  explosive,  the  frame  or 
 receiver  of  any  such  weapon,  any  firearm  muffler  or  firearm  silencer,  or  any 
 destructive device (excluding an antique firearm). 

 Exceptions  Regarding  Firearms.  The  prohibition  against  firearms  does 
 not apply to: 

 1.  The  issuance  of  firearms  to  or  possession  by  members  of  the  armed 
 forces  of  the  United  States,  active  or  reserve,  National  Guard  of  this 
 State,  or  Reserve  Officers’  Training  Corps  or  peace  officers  or  other 
 duly authorized law enforcement officers when on duty or training; 

 2.  The  possession  of  firearms  by  peace  officers  or  other  duly  authorized 
 law enforcement officers 

 The  carrying  of  firearms  by  qualified  law  enforcement  officers  or  qualified 
 retired  law  enforcement  officers  carrying  pursuant  to  18  U.S.C.  926B  or 
 926C, respectively, as such sections existed on January 1, 2023 

 3.  Firearms  that  may  lawfully  be  possessed  by  a  person  who  is  receiving 
 instruction  at  the  school  under  the  immediate  supervision  of  an  adult 
 instructor; 

 4.  Firearms  which  may  lawfully  be  possessed  by  a  person  for  the  purpose 
 of  using  them,  with  the  approval  of  the  school,  in  a  historical 
 reenactment,  in  a  hunter  education  program,  or  as  part  of  an  honor 
 guard; 
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 5.  Firearms  contained  within  a  private  vehicle  operated  by  a 
 nonstudent  adult  that  are  not  loaded  and  are  enclosed  in  a  case  or 
 are in a locked firearm rack that is on a motor vehicle; or 

 6.  A  handgun  carried  as  a  concealed  handgun  by  a  nonstudent  other  than 
 a  minor  or  prohibited  person  in  a  vehicle  or  on  his  or  her  person  while 
 riding  in  or  on  a  vehicle  into  or  onto  any  parking  area,  which  is  open  to 
 the  public  and  used  by  the  school  if,  prior  to  exiting  the  vehicle,  the 
 handgun  is  locked  inside  the  glove  box,  trunk,  or  other  compartment 
 of  the  vehicle,  a  storage  box  securely  attached  to  the  vehicle,  or,  if  the 
 vehicle  is  a  motorcycle,  a  hardened  compartment  securely  attached  to 
 the motorcycle while the vehicle is in or on such parking area. 

 Consequences.  In the event a person violates this  policy, the school may: 

 ●  Make a report to law enforcement; 
 ●  Ban  any  violator  from  school  grounds,  school  vehicles,  or  school 

 events for any time period it deems appropriate; and/or 
 ●  Take any other action allowed by law. 

 Adopted on:  7/8/2024 
 Revised on: _________________________ 
 Reviewed on: ________________________ 
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 5001 
 Compulsory Attendance and Excessive Absenteeism 

 Required Attendance 

 Every  person  residing  in  the  school  district  who  has  legal  or  actual  charge  or 
 control  of  any  child  who  is  of  mandatory  attendance  age  shall  cause  that 
 child  to  attend  a  public  or  private  school  regularly  unless  the  child  has 
 graduated  from  high  school  or  has  been  allowed  to  disenroll  pursuant  to  this 
 policy. 

 Mandatory Attendance Age 

 All  children  who  are  or  will  turn  six  years  old  before  January  1  of  the  current 
 school  year  are  of  mandatory  attendance  age.  Children  who  have  not  turned 
 eighteen years of age are of mandatory attendance age. 

 Exceptions 

 This  policy  does  not  apply  when  attendance  is  made  impossible  or 
 impracticable  by  severe  weather  conditions  or  by  the  mental  or  physical 
 illness of the student or a child whom the student is parenting. 

 A  child  who  will  not  reach  age  7  before  January  1  of  the  current  school  year 
 may  be  excused  from  mandatory  attendance  if  the  child’s  parent  or  guardian 
 completes  an  affidavit  affirming  that  alternative  educational  arrangements 
 have  been  made  for  the  child.  A  copy  of  the  required  affidavit  is  attached  to 
 this policy. 

 Discontinuing Enrollment – 5 Year Old Students 

 The  person  seeking  to  discontinue  the  enrollment  of  a  student  who  will  not 
 reach  six  years  of  age  prior  to  January  1  of  the  current  school  year  shall 
 submit  a  signed,  written  request  to  the  superintendent  using  the  form  which 
 is  attached  to  this  policy.  The  school  district  may  request  written  verification 
 or  documentation  that  the  person  signing  the  form  has  legal  or  actual  charge 
 or  control  of  the  student.  The  school  district  shall  discontinue  the  enrollment 
 of  any  student  who  satisfies  these  requirements.  Any  student  whose 
 enrollment  is  discontinued  under  this  subsection  shall  not  be  eligible  to 
 reenroll  in  this  school  district  until  the  beginning  of  the  following  school  year 
 unless otherwise required by law. 
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 Discontinuing Enrollment – 16 and 17 Year Old Students 

 Only  children  who  are  at  least  16  years  of  age  may  be  disenrolled  from  the 
 district.  The  person  seeking  to  discontinue  the  child’s  enrollment  shall 
 submit  a  signed,  written  request  and  submit  it  to  the  superintendent  using 
 the  form  which  is  attached  to  this  policy.  The  district  will  follow  the 
 procedures  outlined  on  the  attached  form  in  considering  requests  to 
 disenroll. 

 Only  children  disenrolling  to  attend  a  exempt  school  may  be  exempt  from 
 this  policy.  The  person  with  legal  or  actual  charge  or  control  of  the  child 
 must  provide  the  superintendent  with  a  copy  of  the  signed  request 
 submitted  to  the  State  Department  of  Education  for  attending  exempt 
 schools.  The  superintendent  may  confirm  the  validity  of  the  submission  with 
 the State Department of Education. 

 Attendance Officer 

 Each  building  principal  is  designated  as  an  attendance  officer  for  the  district. 
 Each  building  principal,  at  his  or  her  discretion,  may  delegate  these 
 responsibilities  to  any  other  qualified  individual.  The  attendance  officer  is 
 responsible  for  enforcing  the  provisions  of  state  law  relating  to  compulsory 
 attendance.  This  responsibility  includes  but  is  not  limited  to  filing  a  report 
 with  the  county  attorney  of  the  county  in  which  a  student  resides. 
 Compensation  for  the  duties  of  attendance  officer  is  included  in  the  salary 
 for the superintendent or designee. 

 Excused Absences 

 The  following  absences  will  be  considered  excused  if  they  are  confirmed  by 
 communication to the school from the student's parent/guardian: 

 1.  Physical  or  mental  illness  of  the  student  (a  physician’s  verification  is 
 required after four (4) consecutive days of absence for illness) 

 2.  Severe weather 

 3.  Medical appointments for the student 
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 4.  Death or serious illness of the student’s family member 

 5.  Attending a funeral, wedding or graduation 

 6.  Appearance at court or for other legal matters 

 7.  Observance of religious holidays of the student's own faith 

 8.  College planning visits 

 9.  Personal or family vacations 

 Excessive Absenteeism 

 When  a  student  receives  5  unexcused  absences  or  the  hourly  equivalent  in 
 any  semester,  the  Attendance  Officer  will  follow  the  attached  procedure  for 
 addressing barriers to the student’s attendance. 

 When  a  student  is  absent  more  than  twenty  days  per  year  or  the  hourly 
 equivalent  and  any  portion  of  the  absences  is  unexcused,  the  Attendance 
 Officer  may  file  a  report  with  the  county  attorney  of  the  county  in  which  the 
 student  resides.  For  example,  if  the  student  accumulates  23  days  of 
 excused  absences  due  to  documented  illness  and  is  tardy  one  time,  the 
 Attendance Officer may file a report with the appropriate county attorney. 

 Adopted on: 7/11/2022 
 Revised on:  7/8/2024 
 Reviewed on: ___________ 
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 5004 
 Option Enrollment 

 The  board  of  education  supports  the  concept  embodied  in  the  Enrollment 
 Option  Program  that  parents  and  legal  guardians  have  the  primary 
 responsibility  for  ensuring  that  their  children  receive  the  best  education 
 possible.  Accordingly,  the  school  district  will  participate  in  the  option 
 enrollment program and receive option students as provided herein. 

 1.  Definitions 

 a.  Option  Student  Defined  .  Option  student  means  a  nonresident 
 student  who  has  chosen  to  attend  the  school  district  under  the 
 provisions of the option enrollment program. 

 b.  Resident  School  District  Defined.  Resident  school  district 
 means  the  school  district  in  which  a  student  resides  or  in  which 
 the  student  is  admitted  as  a  resident  of  the  school  district 
 pursuant to state law. 

 c.  Option  School  District  Defined.  Option  school  district  means 
 the  school  district  that  a  student  chooses  to  attend  other  than 
 his or her resident school district. 

 d.  Elementary  School  Defined.  Elementary  school  means  grades 
 K - 6. 

 e.  Middle School Defined.  Middle school means grades  7 - 8. 

 f.  High School Defined.  High school means grades 9 through  12. 

 2.  Persons  Entitled  to  Apply  for  Option  Enrollment  of  Students. 
 Only  parents  and  legal  guardians  may  apply  for  option  enrollment  of 
 students.  Applications  filed  by  foster  parents  and  adults  acting  in  loco 
 parentis  are not authorized and will be automatically  denied. 

 3.  Duties,  Entitlements  and  Rights  of  Option  Students.  Except  as 
 otherwise  provided  herein,  once  an  option  student’s  option  enrollment 
 application  has  been  accepted  he/she  shall  be  treated  as  a  resident 
 student of the school district. 

 4.  Standards for Acceptance or Rejection of Option Students. 
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 a.  Special  Education  Capacity.  Capacity  for  special  education 
 services  will  be  determined  on  a  case-by-case  basis.  If  an 
 application  for  option  enrollment  received  by  the  school  district 
 indicates  that  the  student  has  an  individualized  education 
 program  under  the  federal  Individuals  with  Disabilities  Education 
 Act,  20  U.S.C.  1400  et  seq.,  or  has  been  identified  as  a  student 
 with  a  disability  as  defined  in  section  79-1118.01,  the  application 
 will  be  evaluated  by  the  director  of  special  education  services  or 
 the  director's  designee  who  must  determine  if  the  school  district 
 and  the  appropriate  class,  grade  level,  or  school  building  has  the 
 capacity  to  provide  the  applicant  the  appropriate  services  and 
 accommodations.  The  Federal  Educational  Rights  and  Privacy 
 Rights  Act  (FERPA)  (20  U.S.C.  §  1232g)  permits  the  release  of 
 education  records  when  a  student  seeks  or  intends  to  enroll  in  a 
 different school district. 

 b.  Numeric  Capacity  .  The  board  of  education  may  set  the 
 numeric  capacity  of  programs,  classes,  grade  levels,  or  school 
 buildings  by  operation  of  this  policy  or  through  freestanding 
 action  by  the  board.  Numeric  Capacity  will  be  determined  based 
 upon  available  staff,  facilities,  projected  enrollment  of  resident 
 students,  and  projected  number  of  students  with  which  the 
 option  school  district  will  contract  based  on  existing  contractual 
 arrangements  .  Individuals  seeking  information  about  the 
 numeric  capacity  set  by  the  board  may  contact  the 
 superintendent for a copy of that resolution. 

 c.  Programmatic  Capacity.  In  addition  to  the  numeric  capacity 
 standards  referred  to  above,  the  board  may,  by  resolution,  prior 
 to  October  15  of  each  school  year,  declare  a  program,  a  class,  or 
 a  school  unavailable  for  the  next  school  year  to  option  students 
 due  to  lack  of  capacity.  Individuals  seeking  information  about 
 the  programs  that  have  been  declared  to  be  unavailable  due  to 
 lack  of  capacity  may  contact  the  superintendent  for  a  copy  of  the 
 board’s resolution. 

 d.  Other  Standards  for  Acceptance  or  Rejection  of  Option 
 Enrollment  Applications.  In  addition  to  the  numeric  and 
 programmatic  capacity  standards  outlined  above,  the  school 
 district  shall  not  accept  an  option  student  when  acceptance  of 
 the student: 
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 i.  Would  increase  the  operating  costs  of  the  school  district, 
 such  as  by  requiring  the  hiring  of  new  staff  or  contracting 
 with outside entities to provide services to the student; 

 ii.  Would  require  the  procurement  of  new  equipment, 
 technology, or furnishings; 

 iii.  Would  cause  or  require  the  rearrangement  of  caseloads  for 
 staff and contracted professionals; 

 iv.  Is  reasonably  deemed  by  appropriate  school  staff  to  pose  a 
 potential risk to the health or safety of students or staff; 

 v.  May  pose  a  risk  of  adversely  affecting  the  quality  of 
 educational  services  being  provided  to  resident  students, 
 as determined by appropriate school staff. 

 e.  Prohibited  Standards.  The  school  district  shall  not  base  the 
 decision  to  accept  or  reject  an  option  student  on  the  student's 
 previous  academic  achievement,  athletic  or  other  extracurricular 
 ability,  disabling  condition(s),  proficiency  in  the  English 
 language, or previous disciplinary proceedings. 

 f.  Order  of  Acceptance.  If  there  are  more  option  student 
 applicants  for  any  program,  class,  grade  level  or  school  building 
 than  can  be  accepted  into  such  program,  class,  grade  level  or 
 school  building,  applicants  shall  be  accepted  in  the  following 
 order: 

 i.  students  with  brothers  or  sisters  attending  the  school 
 district,  either  as  resident  students  or  as  option  students, 
 shall be granted first priority; 

 ii.  thereafter,  option  students  shall  be  accepted  into  such 
 program,  class,  grade  level  or  school  building  in  the  order 
 in  which  written  applications  were  received  by  the  school 
 district. 

 g.  Maximum  Capacity  Report.  The  school  district  will  annually 
 establish,  publish,  and  report  the  capacity  for  each  school 
 building  under  the  district's  control  pursuant  to  procedures, 
 criteria,  and  deadlines  established  by  the  Nebraska  Department 
 of Education. 

 5.  False  or  Misleading  Option  Applications.  If,  prior  to  the  student’s 
 attendance  as  an  option  student,  the  school  district  discovers  that  a 
 previously  accepted  option  application  contained  false  or  substantively 
 misleading information, the option application will be rejected. 
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 6.  Academic  Credits  and  Graduation.  The  school  district  shall  accept 
 credits  toward  graduation  that  were  awarded  by  another  school 
 district,  and  shall  award  a  diploma  to  an  option  student  if  the  student 
 meets the graduation requirements of the school district. 

 7.  Information  Regarding  Schools,  Programs,  Policies  and 
 Procedures.  The  school  district,  its  officers  and  employees,  shall 
 make  information  about  the  school  district  and  its  schools,  programs, 
 policies and procedures available to all interested people. 

 8.  Procedure  for  Students  Optioning  Into  or  Out  of  the  School 
 District. 

 a.  The  parent  or  legal  guardian  of  any  student  desiring  to  option 
 into  or  out  of  the  school  district  shall  submit  a  proper  and  timely 
 application  to  the  board  of  education  and  the  other  affected 
 school  district  for  enrollment  during  the  following  and 
 subsequent  school  years.  Any  application  requiring  the  approval 
 of  the  school  district  shall  be  deemed  submitted  when  the 
 application  is  actually  received  in  the  school  district's  business 
 office. 

 b.  On  or  before  April 1  st  ,  the  school  district  shall  notify  the  parent  or 
 legal  guardian  of  any  student  who  has  submitted  an  application 
 to  option  into  the  school  district  and  the  resident  school  district, 
 in  writing,  whether  the  application  is  accepted  or  rejected.  If  an 
 application  is  rejected,  the  reason  for  such  rejection  shall  be 
 stated  in  the  notification.  This  written  notice  shall  be  sent  via 
 certified mail to the address listed on the option application. 

 9.  Late Applications and Requests for Release 

 a.  The  board  of  education  may  refuse  a  request  of  a  student 
 seeking  to  option  out  of  the  school  district  when  the  option 
 application  is  submitted  after  March  15  th  under  the  following 
 conditions: 

 i.  When  the  district  has  already  entered  into  contracts  with 
 teaching staff for the following school year; 

 ii.  When  the  district  has  already  contracted  for  the 
 performance of specific services for the student; 
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 iii.  When  the  release  of  the  student  would  have  a  negative 
 financial impact or loss of revenue for the district. 

 b.  The  board  of  education  will  approve  late  applications  to  option 
 into the district under the following conditions: 

 i.  When  the  resident  district  has  released  the  student,  or  if 
 the  student  is  an  option  student  at  the  time  of  such 
 application  and  applying  to  become  an  option  student  at  a 
 subsequent  option  school  district,  a  release  approval  from 
 the  option  school  district  the  student  is  attending  at  the 
 time of such application; 

 ii.  When  the  student’s  late  enrollment  into  the  district  meets 
 the  standards  for  acceptance  or  rejection  of  option 
 students contained elsewhere in this policy; 

 b.  The  superintendent  will  notify  parents  or  guardians  who  have 
 submitted  properly  completed  option  applications  after  March 
 15  th  no  later  than  60  days  following  submission  of  the  application 
 of the board’s acceptance or rejection of the application. 

 10.  Students Who Do Not Need a Release from the Resident District 

 a.  A  student  does  not  need  to  be  released  from  his/her  resident 
 district  or  the  option  school  district  the  student  is  attending  at 
 the time of application under the following circumstances: 
 i.  When  the  student  has  relocated  to  a  different  resident 

 school district after February 1 
 ii.  When  a  student's  option  school  district  merges  with 

 another district effective after February 1 

 b.  The  school  district  shall  accept  or  reject  an  application  from  a 
 student  under  this  paragraph  using  the  criteria  set  forth  in  this 
 policy  and  will  accept  or  reject  the  application  within  forty-five 
 days. 

 11.  Cancellation of Option. 

 Students who option either into or out of the school district shall: 

 a.  Attend  the  option  school  district  until  graduation  or 
 relocation/re-option  in  a  different  resident  school  district  unless 

 Page  5  of  6 



 the  student  chooses  to  return  to  the  resident  school  district,  in 
 which  case  the  student's  parent  or  legal  guardian  shall  timely 
 submit  a  cancellation  form  to  the  school  board  or  board  of 
 education  of  the  option  school  district  and  the  resident  school 
 district for approval for the following year. 

 b.  Attend  an  option  school  district  for  not  less  than  one  school  year 
 unless  the  student  relocates  to  a  different  resident  school 
 district,  completes  requirements  for  graduation  prior  to  the  end 
 the  school  year,  transfers  to  a  parochial  or  private  school,  or 
 upon  mutual  agreement  of  the  resident  and  option  school 
 districts  cancels  the  enrollment  option  and  returns  to  the 
 resident school district. 

 12.  Authority of Superintendent. 

 The  board  of  education  authorizes  the  superintendent  of  schools  to  make 
 decisions  on  its  behalf  pursuant  to  and  to  apply  the  criteria  articulated  by 
 this  policy  in  determining  whether  to  grant  or  deny  option  enrollment 
 applications. 

 Adopted on: 7/11/2022 
 Revised on:  7/8/2024 
 Reviewed on: _____________ 
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 5005 
 Transportation 

 The  school  district  will  provide  free  transportation,  partially 
 provide  free  transportation,  or  pay  an  allowance  for 
 transportation  in  lieu  of  free  transportation  on  each  day 
 school  is  in  session  to  the  students  who  reside  in  the 
 district  and  qualify  for  transportation  according  to  the 
 district’s  transportation  plan.  The  families  of  students  who 
 will  not  be  provided  transportation  pursuant  to  the 
 district’s  plan  or  who  must  drive  students  to  a  pick-up 
 point  will  be  reimbursed  according  to  statute  if  they  qualify 
 for  such  reimbursement.  Parents  seeking  mileage 
 reimbursement  must  submit  requests  to  the  district  on 
 forms  which  may  be  obtained  from  the  office  of  the 
 Superintendent of Schools. 

 When  a  student  who  has  been  attending  the  district  is  placed 
 into  foster  care,  school  district  staff  will  collaborate  with 
 state  and  local  child  welfare  agencies  to  determine 
 whether  transportation  is  required  under  state  law  when  it 
 is  in  the  child’s  best  interest  that  their  school  of  origin  be 
 maintained.  The  district  will  only  provide  transportation  to 
 students  placed  in  foster  care  when  the  responsible  child 
 welfare  agency  agrees  to  reimburse  the  school  district  for 
 the  cost  of  transportation  or  when  transportation  is 
 otherwise  required  by  law.  The  board  designates  the 
 Superintendent  of  Schools  as  the  initial  point  of  contact  for 
 child  welfare  agency  representatives  to  discuss 
 transportation issues related to children in foster care. 

 Students  who  are  homeless  will  be  provided  with  transportation 
 pursuant to Board Policy 5014. 

 The  district  will  provide  transportation  to  tuition  students  in 
 accordance  with  the  contract  provisions,  if  any,  for  services 
 from the contracting districts. 

 The  use  of  buses  for  class  parties,  field  trips,  and  similar 
 purposes  shall  require  the  prior  approval  of  the 
 superintendent or appropriate principal. 
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 Option  Transportation  .  The  board  of  education  provides 
 transportation  to  option  students  only  if  (a)  the  option  student  lives  on 
 an  existing  bus  route  or  (b)  the  option  student  makes  arrangements  to 
 be  picked  up  and  dropped  off  at  preexisting  stops  along  an  existing 
 bus  route.  The  district  does  not  provide  mileage  reimbursement  for 
 option-enrolled students unless otherwise required by law. 

 Adopted on:  7/8/2024 
 Revised on: ___________ 
 Reviewed on: ____________ 
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 5035 
 Student Discipline 

 Administrative  and  teaching  personnel  may  take  actions  regarding  student 
 behavior,  other  than  those  specifically  provided  in  this  policy  and  the  Student 
 Discipline  Act,  which  are  reasonably  necessary  to  aid  the  student,  further 
 school  purposes,  or  prevent  interference  with  the  educational  process.  Such 
 actions  may  include,  but  need  not  be  limited  to,  counseling  of  students, 
 parent  conferences,  referral  to  restorative  justice  practices  or  services, 
 rearrangement  of  schedules,  requirements  that  a  student  remain  in  school 
 after  regular  hours  to  do  additional  work,  restriction  of  extracurricular 
 activity,  or  requirements  that  a  student  receive  counseling,  psychological 
 evaluation,  or  psychiatric  evaluation  upon  the  written  consent  of  a  parent  or 
 guardian  to  such  counseling  or  evaluation.  Disciplinary  consequences  may 
 also  include  in-school  suspension,  Saturday  School,  and  any  other 
 consequence  authorized  by  law.  District  administrators  may  develop 
 building-specific protocols for the imposition of student discipline. 

 Any  disciplinary  action  taken  by  staff  must  be  consistent  with  the 
 requirements  of  other  applicable  laws,  including  but  not  limited  to  the  IDEA, 
 Section 504, and Title IX. 

 In  this  policy,  references  to  "Principal"  shall  include  building  principals,  the 
 principal's designee, or other appropriate school district administrators. 

 Any  statement,  notice,  recommendation,  determination,  or  similar  action 
 specified  in  this  policy  shall  be  effectively  given  at  the  time  written  evidence 
 thereof  is  delivered  personally  to  or  upon  receipt  of  certified  or  registered 
 mail or upon actual knowledge by a student or his or her parent or guardian. 

 Any  student  who  is  suspended  or  expelled  from  school  pursuant  to  this 
 policy  may  not  participate  in  any  school  activity  during  the  duration  of  that 
 exclusion  including  adjacent  school  holidays  and  weekends.  The  student 
 activity  eligibility  of  a  student  who  is  mandatorily  reassigned  shall  be 
 determined  on  a  case-by-case  basis  by  the  principal  of  the  building  to  which 
 the student is reassigned. 

 Pre-Kindergarten through Second Grade Students 

 Notwithstanding  any  other  provision  of  this  policy,  an  elementary  school 
 shall  not  suspend  a  student  in  pre-kindergarten  through  second  grade  unless 
 the  student  brings  a  deadly  weapon  as  defined  in  section  28-109  on  school 
 grounds,  in  a  vehicle  owned,  leased,  or  contracted  by  a  school  being  used 
 for  a  school  purpose  or  in  a  vehicle  being  driven  for  a  school  purpose  by  a 
 school  employee  or  his  or  her  designee,  or  at  a  school-sponsored  activity  or 
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 athletic  event.  As  an  alternative  to  suspension,  the  school  district  may  take 
 any action authorized by law, including those provided in section 79-258. 

 Makeup Work for Suspended Students 

 Any  student  who  is  suspended  must  be  given  an  opportunity  to  complete 
 any  classwork  and  homework  missed  during  the  period  of  suspension, 
 including,  but  not  limited  to,  examinations  (“makeup  work”).  Any  makeup 
 work  must  be  completed  and  turned  in  within  2  school  days  after  completion 
 of  the  suspension.  This  makeup  guideline  shall  be  provided  to  the  student 
 and  a  parent  or  guardian  at  the  time  of  suspension.  Suspended  students 
 may  not  be  required  to  attend  the  school’s  alternative  program  for  expelled 
 students in order to complete classwork or homework. 

 Short-Term Suspension 

 The  Principal  may  exclude  students  from  school  or  any  school  function  for  a 
 period  of  up  to  five  school  days  (short-term  suspension)  on  the  following 
 grounds: 

 1.  Conduct constituting grounds for expulsion as hereinafter set forth; or, 
 2.  Other  violations  of  rules  and  standards  of  behavior  adopted  by  the 

 Board  of  Education  or  the  administrative  or  teaching  staff  of  the 
 school,  that  occur  on  or  off  school  grounds,  if  such  conduct  interferes 
 with  school  purposes  or  there  is  a  connection  between  such  conduct 
 and school. 

 The following process applies to short-term suspension: 

 1.  The  Principal  shall  make  a  reasonable  investigation  of  the  facts  and 
 circumstances.  Short-term  suspension  shall  be  imposed  only  after  a 
 determination  that  the  suspension  is  necessary  to  help  any  student,  to 
 further  school  purposes,  or  to  prevent  an  interference  with  school 
 purposes. 

 2.  Prior  to  commencement  of  the  short-term  suspension,  the  student  will 
 be  given  oral  or  written  notice  of  the  charges  against  the  student.  The 
 student  will  be  advised  of  what  he  or  she  is  accused  of  having  done,  be 
 given  an  explanation  of  the  evidence  the  authorities  have,  and  be 
 given an opportunity to explain the student's version of the facts. 

 3.  Within  24  hours  or  such  additional  time  as  is  reasonably  necessary,  not 
 to  exceed  an  additional  48  hours,  following  the  suspension,  the 
 Principal  will  send  a  written  statement  to  the  student,  and  the 
 student's  parent  or  guardian,  describing  the  student's  conduct, 
 misconduct  or  violation  of  the  rule  or  standard  and  the  reasons  for  the 
 action  taken.  An  opportunity  will  be  given  to  the  student,  and  the 
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 student's  parent  or  guardian,  to  have  a  conference  with  the  Principal 
 ordering  the  short-term  suspension  before  or  at  the  time  the  student 
 returns  to  school  and  shall  document  such  effort  in  writing.  The 
 Principal  shall  determine  who,  in  addition  to  the  parent  or  guardian,  is 
 to attend the conference. 

 4.  Students  who  are  short-term  suspended  must  be  given  the  opportunity 
 to  complete  classwork  and  homework  missed  during  the  period  of 
 suspension,  including  but  not  limited  to  examinations,  as  provided 
 herein. 

 Emergency Exclusion 

 Students  may  be  emergency  excluded  from  school  pursuant  to  the  board's 
 separate policy on emergency exclusion or state law. 

 Weapons and/or Firearms 

 Weapons.  No  student  may  possess,  handle,  or  transmit  any  weapon  while 
 on  school  grounds,  in  a  school  vehicle,  or  at  any  school  activity  or  event  off 
 school  grounds  except  as  permitted  by  this  policy.  Definition  of  Weapon. 
 The  term  “weapon”  means  any  object,  device,  instrument,  material,  or 
 substance  which  is  capable  of  causing  injury  in  the  manner  it  is  used  or 
 intended to be used. 

 Firearms.  No  student  may  bring,  possess,  handle  or  transmit  a  firearm  on 
 school  grounds,  in  a  school  owned  vehicle,  or  at  a  school  activity  or  event  off 
 school  grounds,  except  as  permitted  by  this  policy.  Definition  of  Firearm. 
 The  term  “firearm,  as  defined  in  18  U.S.C.  921,  means  any  weapon 
 (including  a  starter  gun)  which  will  or  is  designed  to  or  may  readily  be 
 converted  to  expel  a  projectile  by  the  action  of  an  explosive,  the  frame  or 
 receiver  of  any  such  weapon,  any  firearm  muffler  or  firearm  silencer,  or  any 
 destructive device (excluding an antique firearm). 

 Exceptions  Regarding  Firearms  and  Weapons.  The  only  exceptions  for 
 a student to bring or possess a weapon, including a firearm, are as follows: 

 1.  The  issuance  of  firearms  to  or  possession  of  firearms  by  members  of 
 the Reserve Officers Training Corps when training or 

 2.  Firearms  which  may  lawfully  be  possessed  by  the  person  receiving 
 instruction  under  the  immediate  supervision  of  an  adult  instructor  who 
 may lawfully possess firearms. 

 Consequences  -  Firearm.  Any  student  who  brings  a  firearm,  as  that  term 
 is  defined  in  18  United  States  Code  921,  to  school  will  be  expelled  from 
 school  for  one  calendar  year.  The  superintendent  of  schools  and  the  board 
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 of  education  shall  have  the  authority  to  modify  the  expulsion  requirement  on 
 a case-by-case basis. 

 Consequences  –  Weapon.  State  law  and  this  policy  provide  that  any 
 student  who  violates  this  policy  by  knowingly  bringing,  possessing,  handling 
 or  transmitting  a  weapon,  other  than  a  firearm,  on  school  grounds,  in  a 
 school  owned  vehicle,  or  at  a  school  activity  or  event  off  school  grounds  may 
 be  suspended  on  a  long-term  basis,  mandatorily  reassigned,  or  expelled  for 
 the  remainder  of  the  school  year  in  which  the  expulsion  takes  effect  (if  the 
 misconduct  occurs  during  the  first  semester)  or  the  remainder  of  the  second 
 semester,  summer  school,  and  the  first  semester  of  the  following  school  year 
 (if the misconduct occurs during the second semester). 

 Confiscation  of  Firearms  and  Weapons.  Administrative  and  teaching 
 personnel  are  statutorily  authorized,  without  a  warrant,  to  confiscate  any 
 firearm  or  weapon  possessed  in  violation  of  this  policy.  Any  firearm  that  is 
 confiscated  by  school  personnel  shall  be  delivered  to  a  peace  officer  as  soon 
 as  practicable.  Such  firearms  are  subject  to  being  destroyed  by  law 
 enforcement authorities. 

 Report  to  Law  Enforcement  Authorities.  All  school  personnel  are 
 required  to  report  any  violation  of  this  policy  to  a  principal  or  the 
 superintendent  of  schools.  Pursuant  to  state  and  federal  law,  school 
 personnel  are  required  to  report  to  law  enforcement  authorities  when  a 
 student brings a firearm to school. 

 Long-Term Suspension 

 Students  may  be  excluded  by  the  Principal  from  school  or  any  school 
 function  for  a  period  of  more  than  five  school  days  but  less  than  twenty 
 school  days  (long-term  suspension)  for  any  conduct  constituting  grounds  for 
 expulsion  as  hereinafter  set  forth.  The  process  for  long-term  suspension  is 
 set forth below. 

 Expulsion 

 1.  Meaning  of  Expulsion.  Expulsion  means  exclusion  from  attendance 
 in  all  schools,  grounds  and  activities  of  or  within  the  system  for  a 
 period  not  to  exceed  the  remainder  of  the  semester  in  which  it  took 
 effect  unless  the  misconduct  occurred  (a)  within  ten  school  days  prior 
 to  the  end  of  the  first  semester,  in  which  case  the  expulsion  shall 
 remain  in  effect  through  the  second  semester,  or  (b)  within  ten  school 
 days  prior  to  the  end  of  the  second  semester,  in  which  case  the 
 expulsion  shall  remain  in  effect  for  summer  school  and  the  first 
 semester  of  the  following  school  year,  or  (c)  unless  the  expulsion  is  for 
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 conduct  specified  in  these  rules  or  in  law  as  permitting  or  requiring  a 
 longer  removal,  in  which  case  the  expulsion  shall  remain  in  effect  for 
 the  period  specified  therein.  Such  action  may  be  modified  or 
 terminated  by  the  school  district  at  any  time  during  the  expulsion 
 period. 

 2.  Summer  Review  .  Any  expulsion  that  will  remain  in  effect  during  the 
 first  semester  of  the  following  school  year  will  be  automatically 
 scheduled  for  review  before  the  beginning  of  the  school  year.  The 
 review  will  be  conducted  by  the  hearing  officer  who  conducted  the 
 initial  expulsion  hearing,  or  a  hearing  officer  appointed  by  the 
 Superintendent  in  the  event  no  hearing  was  previously  held  or  the 
 initial  hearing  officer  is  no  longer  available  or  willing  to  serve,  after  the 
 hearing  officer  has  given  notice  of  the  review  to  the  student  and  the 
 student's  parent  or  guardian.  This  review  shall  be  limited  to  newly 
 discovered  evidence  or  evidence  of  changes  in  the  student's 
 circumstances  occurring  since  the  original  hearing.  This  review  may 
 lead  to  a  recommendation  by  the  hearing  officer  that  the  student  be 
 readmitted  for  the  upcoming  school  year.  If  the  school  board  or  board 
 of  education  or  a  committee  of  such  board  took  the  final  action  to 
 expel  the  student,  the  student  may  be  readmitted  only  by  action  of  the 
 board.  Otherwise  the  student  may  be  readmitted  by  action  of  the 
 Superintendent. 

 3.  Suspension  of  Enforcement  of  an  Expulsion  :  Enforcement  of  an 
 expulsion  action  may  be  suspended  (i.e.,  "stayed")  for  a  period  of  not 
 more  than  one  full  semester  in  addition  to  the  balance  of  the  semester 
 in  which  the  expulsion  takes  effect,  and  as  a  condition  of  such 
 suspended  action,  the  student  may  be  assigned  to  a  school,  class,  or 
 program/plan  and  to  such  other  consequences  which  the  school  district 
 deems appropriate. 

 4.  Alternative  School  or  Pre-expulsion  Procedures.  The  school  shall 
 either  provide  an  alternative  school,  class  or  educational  program  for 
 expelled  students,  or  shall  follow  the  pre-expulsion  procedures 
 outlined in  N  EB  . R  EV  . S  TAT  . 79-266. 

 5.  Conclusion  of  Expulsion.  At  the  conclusion  of  an  expulsion,  the 
 school  district  will  reinstate  the  student  and  accept  nonduplicative, 
 grade-appropriate  credits  earned  by  the  student  during  the  term  of 
 expulsion  from  any  Nebraska  accredited  institution  or  institution 
 accredited  by  one  of  the  six  regional  accrediting  bodies  in  the  United 
 States. 

 Grounds  for  Long-Term  Suspension,  Expulsion  or  Mandatory 
 Reassignment  : 

 The  following  conduct  constitutes  grounds  for  long-term  suspension, 
 expulsion,  or  mandatory  reassignment,  subject  to  the  procedural  provisions 
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 of  the  Student  Discipline  Act,  N  EB  .  R  EV  .  S  TAT  .  §  79-254  through  79-296,  when 
 such  activity  occurs  on  school  grounds,  in  a  vehicle  owned,  leased,  or 
 contracted  by  a  school  being  used  for  a  school  purpose  or  in  a  vehicle  being 
 driven  for  a  school  purpose  by  a  school  employee  or  by  his  or  her  designee, 
 or at a school-sponsored activity or athletic event: 

 1.  Use  of  violence,  force,  coercion,  threat,  intimidation,  or  similar  conduct 
 in  a  manner  that  constitutes  a  substantial  interference  with  school 
 purposes.  The  board  has  determined  that  the  use  of  synthetic  media 
 such as deepfakes may constitute “similar conduct”; 

 2.  Willfully  causing  or  attempting  to  cause  substantial  damage  to 
 property,  stealing  or  attempting  to  steal  property  of  substantial  value, 
 or repeated damage or theft involving property; 

 3.  Causing  or  attempting  to  cause  personal  injury  to  a  school  employee, 
 to  a  school  volunteer,  or  to  any  student.  Personal  injury  caused  by 
 accident,  self-defense,  or  other  action  undertaken  on  the  reasonable 
 belief  that  it  was  necessary  to  protect  some  other  person  shall  not 
 constitute a violation of this subdivision; 

 4.  Threatening  or  intimidating  any  student  for  the  purpose  of  or  with  the 
 intent of obtaining money or anything of value from such student; 

 5.  Knowingly  possessing,  handling,  or  transmitting  any  object  or  material 
 that  is  ordinarily  or  generally  considered  a  weapon  (  see  also  board 
 policy on weapons and firearms  ); 

 6.  Engaging  in  the  unlawful  possession,  selling,  dispensing,  or  use  of  a 
 controlled  substance  or  an  imitation  controlled  substance,  as  defined  in 
 section  28-401,  a  substance  represented  to  be  a  controlled  substance, 
 or  alcoholic  liquor  as  defined  in  section  53-103.02  or  being  under  the 
 influence  of  a  controlled  substance  or  alcoholic  liquor  (  note:  the  term 
 “under  the  influence”  for  school  purposes  has  a  less  strict  meaning 
 than  it  does  under  criminal  law;  for  school  purposes,  the  term  means 
 any  level  of  impairment  and  includes  even  the  odor  of  alcohol  on  the 
 breath  or  person  of  a  student;  also,  it  includes  being  impaired  by 
 reason of the abuse of any material used as a stimulant  ); 

 7.  Public  indecency  as  defined  in  section  28-806,  except  that  this 
 prohibition  shall  apply  only  to  students  at  least  twelve  years  of  age  but 
 less than nineteen years of age; 

 8.  Engaging  in  bullying  as  defined  in  section  79-2,137  and  in  these 
 policies; 

 9.  Sexually  assaulting  or  attempting  to  sexually  assault  any  person  if  a 
 complaint  has  been  filed  by  a  prosecutor  in  a  court  of  competent 
 jurisdiction  alleging  that  the  student  has  sexually  assaulted  or 
 attempted  to  sexually  assault  any  person,  including  sexual  assaults  or 
 attempted  sexual  assaults  which  occur  off  school  grounds  not  at  a 
 school  function,  activity,  or  event.  For  purposes  of  this  subdivision, 
 sexual  assault  means  sexual  assault  in  the  first  degree  as  defined  in 
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 section  28-319,  sexual  assault  in  the  second  degree  as  defined  in 
 section  28-320,  sexual  assault  of  a  child  in  the  second  or  third  degree 
 as  defined  in  section  28-320.01,  or  sexual  assault  of  a  child  in  the  first 
 degree  as  defined  in  section  28-319.01,  as  such  sections  now  provide 
 or may hereafter from time to time be amended; 

 10.  Engaging  in  any  other  activity  forbidden  by  the  laws  of  the  State  of 
 Nebraska  which  activity  constitutes  a  danger  to  other  students  or 
 interferes with school purposes; or 

 11.  A  repeated  violation  of  any  of  the  following  rules  if  such  violations 
 constitute a substantial interference with school purposes: 

 a.  The  use  of  language,  written  or  oral,  or  conduct,  including 
 gestures,  which  is  profane  or  abusive  to  students  or  staff 
 members.  Profane  or  abusive  language  or  conduct  includes,  but 
 is  not  limited  to,  that  which  is  commonly  understood  and 
 intended  to  be  derogatory  toward  a  group  or  individual  based 
 upon race, gender, national origin, or religion; 

 b.  Dressing  or  grooming  in  a  manner  which  violates  the  school 
 district’s  dress  code  and/or  is  dangerous  to  the  student's  health 
 and  safety,  a  danger  to  the  health  and  safety  of  others,  or  which 
 is  disruptive,  distracting  or  indecent  to  the  extent  that  it 
 interferes with the learning and educational process; 

 c.  Violating  school  bus  rules  as  set  by  the  school  district  or  district 
 staff; 

 d.  Possessing,  using,  selling,  or  dispensing  tobacco,  drug 
 paraphernalia,  an  electronic  nicotine  delivery  system,  or  a 
 tobacco  imitation  substance  or  packaging,  regardless  of  form, 
 including  cigars,  cigarettes,  chewing  tobacco,  and  any  other  form 
 of  tobacco,  tobacco  derivative  product  or  imitation  or  electronic 
 cigarettes, vapor pens, etc.; 

 e.  Possessing,  using,  selling,  or  dispensing  any  drug  paraphernalia 
 or  imitation  of  a  controlled  substance  regardless  of  whether  the 
 actual  substance  possessed  is  a  controlled  substance  by 
 Nebraska law; 

 f.  Possession  of  pornography,  including  creation,  possession, 
 dissemination,  accessing,  sale,  or  any  other  use  of  synthetic 
 media, such as deepfakes; 

 g.  Sexting  or  the  possession  of  sexting  images  (a  combination  of 
 sex  and  texting  -  the  act  of  sending  sexually  explicit  messages 
 or  photos  electronically),  including  creation,  possession, 
 dissemination,  accessing,  sale,  or  any  other  use  of  synthetic 
 media, such as deepfakes; 

 h.  Engaging  in  hazing,  defined  as  any  activity  expected  of  someone 
 joining  a  group,  team,  or  activity  that  humiliates,  degrades  or 
 risks  emotional  and/or  physical  harm,  regardless  of  the  person's 
 willingness  to  participate.  Hazing  activities  are  generally 
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 considered  to  be:  physically  abusive,  hazardous,  and/or  sexually 
 violating  and  include  but  are  not  limited  to  the  following: 
 personal  servitude;  sleep  deprivation  and  restrictions  on 
 personal  hygiene;  yelling,  swearing  and  insulting  new 
 members/rookies;  being  forced  to  wear  embarrassing  or 
 humiliating  attire  in  public;  consumption  of  vile  substances  or 
 smearing  of  such  on  one's  skin;  branding;  physical  beatings; 
 binge  drinking  and  drinking  games;  sexual  simulation  and  sexual 
 assault; 

 i.  Bullying  which  shall  include  cyberbullying,  defined  as  the  use  of 
 the  internet,  including  but  not  limited  to  social  networking  sites 
 such  as  Facebook,  cell  phones  or  other  devices  to  send,  post  or 
 text  message  images  and  material  intended  to  hurt  or  embarrass 
 another  person.  This  may  include,  but  is  not  limited  to; 
 continuing  to  send  e-mail  to  someone  who  has  said  they  want  no 
 further  contact  with  the  sender;  sending  or  posting  threats, 
 sexual  remarks  or  pejorative  labels  (i.e.,  hate  speech);  ganging 
 up  on  victims  by  making  them  the  subject  of  ridicule  in  forums, 
 and  posting  false  statements  as  fact  intended  to  humiliate  the 
 victim;  disclosure  of  personal  data,  such  as  the  victim's  real 
 name,  address,  or  school  at  websites  or  forums;  posing  as  the 
 identity  of  the  victim  for  the  purpose  of  publishing  material  in 
 their  name  that  defames  or  ridicules  them;  sending  threatening 
 and  harassing  text,  instant  messages  or  emails  to  the  victims; 
 and  posting  or  sending  rumors  or  gossip  to  instigate  others  to 
 dislike and gang up on the target; 

 j.  Violations of the district’s acceptable computer use policy; 
 k.  Knowingly  possessing,  handling,  or  transmitting  any  object  or 

 material  that  is  ordinarily  or  generally  considered  a  simulated  or 
 “look-a-like” weapon; 

 l.  Using any object to simulate possession of a weapon; 
 m.  Knowingly  making  a  false  statement  or  knowingly  submitting 

 false  information  during  the  Title  IX  grievance  process  or  any 
 other  school  investigation  or  making  a  materially  false  statement 
 in  bad  faith  in  the  course  of  a  Title  IX  grievance  proceeding  or 
 any other school investigation; 

 n.  Violation of the school’s audio and video recording policy; and 
 o.  Any  other  violation  of  any  board  policy,  handbook  provision,  or 

 rule  or  regulation  established  by  a  school  district  staff  member 
 pursuant to authority delegated by the board. 

 Due  Process  Afforded  to  Students  Facing  Long-term  Suspension  or 
 Expulsion 
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 The  following  procedures  shall  be  followed  regarding  any  long-term 
 suspension, expulsion, or mandatory reassignment: 

 1.  The  decision  to  recommend  discipline  shall  be  made  within  two  school 
 days  after  learning  of  the  alleged  student  misconduct.  On  the  date  of 
 the  decision  to  discipline,  the  Principal  shall  file  with  the 
 Superintendent  a  written  charge  and  a  summary  of  the  evidence 
 supporting such charge. 

 2.  The  Principal  shall  serve  the  student  and  the  student's  parents  or 
 guardian  with  a  written  notice  by  registered  or  certified  mail  or 
 personal  service  within  two  school  days  of  the  date  of  the  decision  to 
 recommend  long-term  suspension  or  expulsion.  The  notice  shall 
 include the following: 

 a.  The  rule  or  standard  of  conduct  allegedly  violated  and  the  acts  of 
 the  student  alleged  to  constitute  a  cause  for  long-term 
 suspension,  expulsion,  or  mandatory  reassignment,  including  a 
 summary of the evidence to be presented against the student; 

 b.  The  penalty,  if  any,  which  the  principal  has  recommended  in  the 
 charge  and  any  other  penalty  to  which  the  student  may  be 
 subject; 

 c.  A  statement  that,  before  long-term  suspension,  expulsion,  or 
 mandatory  reassignment  can  be  invoked,  the  student  has  a  right 
 to  a  hearing,  upon  request,  and  that  if  the  student  is  suspended 
 pending  the  outcome  of  the  hearing,  the  student  may  complete 
 classwork  and  homework,  including,  but  not  limited  to, 
 examinations,  missed  during  the  period  of  suspension  pursuant 
 to  district  guidelines  which  shall  not  require  the  student  to 
 attend  the  school  district's  alternative  programs  for  expelled 
 students in order to complete classwork or; 

 d.  A  description  of  the  hearing  procedures  provided  by  the  act, 
 along  with  procedures  for  appealing  any  decision  rendered  at  the 
 hearing; 

 e.  A  statement  that  the  principal,  legal  counsel  for  the  school,  the 
 student,  the  student's  parent,  or  the  student's  representative  or 
 guardian  has  the  right  (i)  to  examine  the  student's  academic  and 
 disciplinary  records  and  any  affidavits  to  be  used  at  the  hearing 
 concerning  the  alleged  misconduct  and  (ii)  to  know  the  identity 
 of  the  witnesses  to  appear  at  the  hearing  and  the  substance  of 
 their testimony; and 

 f.  A  form  on  which  the  student,  the  student's  parent,  or  the 
 student's  guardian  may  request  a  hearing,  to  be  signed  by  such 
 parties  and  delivered  to  the  principal  or  superintendent  in  person 
 or  by  registered  or  certified  mail  to  the  address  provided  on  the 
 form. 
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 3.  When  a  notice  of  intent  to  discipline  a  student  by  long-term 
 suspension,  expulsion,  or  mandatory  reassignment  is  filed  with  the 
 superintendent,  the  student  may  be  suspended  by  the  principal  until 
 the  date  the  long-term  suspension,  expulsion,  or  mandatory 
 reassignment  takes  effect,  if  the  principal  determines  that  the  student 
 must  be  suspended  immediately  to  prevent  or  substantially  reduce  the 
 risk  of  (a)  interference  with  an  educational  function  or  school  purpose 
 or  (b)  a  personal  injury  to  the  student  himself  or  herself,  other 
 students, school employees, or school volunteers. 

 4.  Nothing  in  this  policy  shall  preclude  the  student,  student's  parents, 
 guardian  or  representative  from  discussing  and  settling  the  matter 
 with  appropriate  school  personnel  prior  to  the  time  the  long-term 
 suspension, expulsion, or mandatory reassignment takes effect. 

 5.  If  a  hearing  is  requested  within  five  days  after  receipt  of  the  notice, 
 the  Superintendent  shall  recommend  appointment  of  a  hearing 
 examiner  within  two  school  days  after  receipt  of  the  hearing  request. 
 The  student  or  the  student’s  parent  or  guardian  may  request 
 designation  of  a  hearing  examiner  other  than  the  hearing  examiner 
 recommended  by  the  superintendent  if  notice  of  the  request  is  given  to 
 the  superintendent  within  two  school  days  after  receipt  of  the 
 superintendent’s  recommended  appointment.  Upon  receiving  such 
 request,  the  superintendent  must  provide  one  alternative  hearing 
 examiner  who  is  not  an  employee  of  the  school  district  or  otherwise 
 currently  under  contract  with  the  school  district  and  whose  impartiality 
 may  not  otherwise  be  reasonably  questioned.  The  student  or  the 
 student’s  parent  or  guardian  must,  within  five  school  days,  select  a 
 hearing  examiner  to  conduct  the  hearing  who  was  recommended  or 
 provided  as  an  alternative  hearing  examiner,  and  shall  notify  the 
 superintendent  in  writing  of  the  selection.  The  superintendent  must 
 appoint the selected hearing examiner upon receipt of such notice. 

 6.  The  hearing  examiner  must,  within  two  school  days  after  being 
 appointed,  give  written  notice  to  the  principal,  the  student,  and  the 
 student’s parent or guardian of the time and place for the hearing. 

 7.  The  hearing  shall  be  held  within  a  period  of  five  school  days  after 
 appointment  of  the  hearing  examiner,  but  such  time  may  be  changed 
 by  the  hearing  examiner  for  good  cause  with  consent  of  the  parties. 
 No  hearing  shall  be  held  upon  less  than  two  school  days'  actual  notice 
 to  the  principal,  the  student,  and  the  student's  parent  or  guardian, 
 except with the consent of all the parties. 
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 8.  The  principal  or  legal  counsel  for  the  school,  the  student,  and  the 
 student's  parent,  guardian,  or  representative  have  the  right  to  receive 
 a  copy  of  all  records  and  written  statements  referred  to  in  the  Student 
 Discipline  Act  as  well  as  the  statement  of  any  witness  in  the  possession 
 of  the  school  board  or  board  of  education  no  later  than  forty-eight 
 hours prior to the hearing. 

 9.  If  a  hearing  is  requested  more  than  five  school  days  following  the 
 receipt  of  the  written  notice,  but  not  more  than  thirty  calendar  days 
 after  receipt,  the  Superintendent  shall  appoint  a  hearing  examiner. 
 The  hearing  will  be  held  according  to  the  requirements  of  section 
 79-269.  The  student  shall  be  entitled  to  a  hearing  but  the 
 consequence  imposed  may  continue  in  effect  pending  final 
 determination. 

 10.  If  a  request  for  hearing  is  not  received  within  thirty  calendar  days 
 following  the  mailing  or  delivery  of  the  written  notice,  the  student  shall 
 not be entitled to a hearing. 

 In  the  event  a  hearing  is  requested,  the  hearing,  hearing  procedures,  the 
 student's  rights  and  any  appeals  or  judicial  review  permitted  by  law  shall  be 
 governed  by  the  applicable  provisions  of  the  Nebraska  Student  Discipline  Act 
 (  N  EB  . R  EV  . S  TAT  .  § 79-254 to 79-294). 

 Reporting Requirement to Law Enforcement 

 Violations of this section will result in a report to law enforcement if: 

 1.  The violation includes possession of a firearm; 
 2.  The violation results in child abuse; 
 3.  It  is  a  violation  of  the  Nebraska  Criminal  Code  that  the  administration 

 believes  cannot  be  adequately  addressed  solely  by  discipline  from  the 
 school district; 

 4.  It  is  a  violation  of  the  Nebraska  Criminal  Code  that  endangers  the 
 health and welfare of staff or students; 

 5.  It  is  a  violation  of  the  Nebraska  Criminal  Code  that  interferes  with 
 school purposes; 

 6.  The  report  is  required  or  requested  by  law  enforcement  or  the  county 
 attorney. 

 Adopted on: 2/13/2023 
 Revised on:  7/8/2024 
 Reviewed on: ______________ 
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 5054 
 Student Bullying 

 Definition  of  Bullying.  Nebraska  statute  defines  bullying  as  “an 
 ongoing  pattern  of  physical,  verbal  or  electronic  abuse.”  The  Centers 
 for  Disease  Control  and  Prevention  defines  bullying  as  “any  unwanted 
 aggressive  behavior(s)  by  another  youth  or  group  of  youths  who  are 
 not  siblings  or  current  dating  partners  that  involves  an  observed  or 
 perceived  power  imbalance  and  is  repeated  multiple  times  or  is  highly 
 likely  to  be  repeated.”  The  school  district’s  administrators  will  consider 
 these  definitions  when  determining  whether  any  specific  situation 
 constitutes  bullying.  These  definitions  include  both  in-person  and 
 cyberbullying behaviors. 

 Bullying  Prohibited.  Students  are  prohibited  from  engaging  in  any 
 form of bullying behavior. 

 Reporting  Bullying.  Students  who  experience  or  observe  bullying 
 behavior  must  immediately  report  what  happened  to  a  teacher  or 
 administrator.  Students  may  always  confer  with  their  parents  or 
 guardians  about  bullying  they  experience  or  witness,  but  the  students 
 must also ultimately report the situation to a teacher or administrator. 

 Bullying  Investigations.  School  district  staff  will  investigate 
 allegations  of  bullying  using  the  same  practices  and  procedures  that 
 the  district  observes  for  student  disciplinary  matters.  In  no 
 circumstance  will  school  district  staff  be  deliberately  indifferent  to 
 allegations of bullying. 

 Disciplinary  Consequences.  The  disciplinary  consequences  for 
 bullying  behavior  will  depend  on  the  frequency,  duration,  severity  and 
 effect of the behavior. 

 A  student  who  engages  in  bullying  behavior  on  school  grounds,  in  a 
 vehicle  owned,  leased,  or  contracted  by  a  school  being  used  for  a 
 school  purpose  by  a  school  employee  or  his  or  her  designee,  or  at 
 school-sponsored  activities  or  school-sponsored  athletic  events  may  be 
 subject  to  disciplinary  consequences  including  but  not  limited  to 
 long-term suspension, expulsion, or mandatory reassignment. 

 Without  limiting  the  foregoing,  a  student  who  engages  in  bullying 
 behavior  that  materially  and  substantially  interferes  with  or  disrupts 
 the  educational  environment,  the  district’s  day-to-day  operations,  or 
 the  education  process,  regardless  of  where  the  student  is  at  the  time 



 of  engaging  in  the  bullying  behavior,  may  be  subject  to  discipline  to 
 the extent permitted by law. 

 Bullying  Based  on  Protected  Class  Status.  Bullying  based  on 
 protected  class  status  is  unique  and  may  require  additional 
 investigation.  The  appropriate  district  staff  member  or  coordinator  will 
 promptly  investigate  bullying  complaints  that  violate  the  district’s  anti 
 discrimination policies. 

 Support  for  Students  Who  Have  Experienced  Bullying. 
 Regardless  of  where  the  bullying  occurred,  the  district  will  consider 
 whether  victims  of  bullying  are  suffering  an  adverse  educational 
 impact  and,  if  appropriate,  will  refer  those  students  to  the  district’s 
 student assistance team. 

 Bullying  Prevention  and  Education.  Students  and  parents  are 
 encouraged  to  inform  teachers  or  administrators  orally  or  in  writing 
 about  bullying  behavior  or  suspected  bullying  behavior.  School 
 employees  are  required  to  inform  the  administrator  of  all  such  reports. 
 The  appropriate  administrator  shall  promptly  investigate  all  such 
 reports.  Each  building  shall  engage  in  activities  which  educate 
 students about bullying, bullying prevention and digital citizenship. 

 Policy Review.  The school district shall review this  policy annually. 

 Adopted on: 2/13/2022 
 Revised on: __________ 
 Reviewed on:  7/8/2024 



 6036 
 Reading Instruction and Intervention Services 

 The  purpose  of  this  policy  is  to  facilitate  reading  instruction  and  intervention 
 services  to  address  student  reading  needs,  including,  but  not  limited  to, 
 dyslexia.  It  is  the  school  district’s  goal  that  each  student  be  able  to  read  at 
 or above grade level by third grade. 

 Effective  Reading  Teachers.  It  is  the  intent  of  the  school  district  to 
 employ  teachers  for  kindergarten  through  third  grade  who  are  effective 
 reading  teachers  as  evidenced  by  (a)  evaluations  based  on  classroom 
 observations  and  student  improvement  on  reading  assessments  or  (b) 
 specialized training in reading improvement. 

 Reading  Assessment.  The  school  district  will  administer  a  reading 
 assessment  approved  by  the  Nebraska  Department  of  Education  three  times 
 during  the  school  year  to  all  students  in  kindergarten  through  third  grade. 
 Exceptions to this requirement include: 

 ●  Any  student  receiving  specialized  instruction  for  limited  English 
 proficiency  who  has  been  receiving  such  instruction  for  less  than  two 
 years; 

 ●  Any  student  receiving  special  education  services  for  whom  such 
 assessment would conflict with the individualized education plan; and 

 ●  Any  student  receiving  services  under  a  plan  pursuant  to  the 
 requirements  of  section  504  of  the  federal  Rehabilitation  Act  of  1973, 
 29  U.S.C.  794,  or  Title  II  of  the  federal  Americans  with  Disabilities  Act 
 of  1990,  42  U.S.C.  12131  to  12165,  as  such  acts  and  sections  existed 
 on  January  1,  2018,  for  whom  such  assessment  would  conflict  with 
 such section 504 or Title II plan. 

 The  first  assessment  for  kindergarten  students  must  occur  within  the  first  45 
 calendar  days  that  school  is  in  session  of  each  school  year.  For  all  other 
 grades,  the  first  assessment  must  occur  within  the  first  30  calendar  days 
 that school in in session of each school year. 

 Diagnostic  assessments  used  within  a  supplemental  reading  intervention 
 program do not require Nebraska Department of Education approval. 

 Deficiency  Identification.  Any  student  in  kindergarten  through  third 
 grade  performing  below  the  threshold  level  as  determined  by  the  Nebraska 
 Department  of  Education  shall  be  identified  as  having  a  reading  deficiency 
 for  purposes  of  the  Nebraska  Reading  Improvement  Act  and  this  policy.  A 
 student  who  is  identified  as  having  a  reading  deficiency  shall  remain 
 identified  as  having  a  reading  deficiency  until  the  student  performs  at  or 
 above  the  threshold  level  on  an  approved  reading  assessment.  Nothing  in 
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 the  Nebraska  Reading  Improvement  Act  or  this  policy  shall  prohibit  a  school 
 district from identifying any other student as having a reading deficiency. 

 Supplemental  Reading  Intervention  Program.  The  school  district  will 
 provide  a  supplemental  reading  intervention  program  to  ensure  that 
 students  can  read  at  or  above  grade  level  at  the  end  of  third  grade.  The 
 school  district  may  work  collaboratively  with  a  reading  specialist  at  the 
 Nebraska  Department  of  Education,  with  educational  service  units,  with 
 learning  communities,  or  through  interlocal  agreements  to  develop  and 
 provide  such  supplemental  reading  intervention  programs.  Each 
 supplemental reading intervention program must be: 

 ●  Provided to any student identified as having a reading deficiency; 
 ●  Implemented  during  regular  school  hours  in  addition  to  regularly 

 scheduled  reading  instruction  unless  otherwise  agreed  to  by  a  parent 
 or guardian; and 

 ●  Made  available  as  a  summer  reading  program  between  each  summer 
 for  any  student  who  has  been  enrolled  in  grade  one,  grade  two,  or 
 grade  three  or  in  a  higher  grade  and  is  identified  as  continuing  to  have 
 a  reading  deficiency  at  the  conclusion  of  the  school  year  preceding 
 such  summer  reading  program.  The  summer  reading  program  may  be 
 held  in  conjunction  with  existing  summer  programs  in  the  school 
 district  or  in  a  community  reading  program  not  affiliated  with  the 
 school district or offered online. 

 The supplemental reading intervention program may also include: 

 ●  Reading intervention practices that are evidence-based; 
 ●  Diagnostic  assessments  to  identify  specific  skill-based  strengths  and 

 weaknesses a student may have; 
 ●  Frequent  monitoring  of  student  progress  throughout  the  school  year 

 with instruction adjusted accordingly; 
 ●  Intensive  intervention  using  strategies  selected  from  the  following  list 

 to match the weaknesses identified in the diagnostic assessment: 
 o  Development  in  phonemic  awareness,  phonics,  fluency, 

 vocabulary, and reading comprehension; 
 o  Explicit  and  systematic  instruction  with  detailed  explanations, 

 extensive  opportunities  for  guided  practice,  and  opportunities  for 
 error corrections and feedback; or 

 o  Daily  targeted  individual  or  small-group  reading  intervention 
 based  on  student  needs  as  determined  by  diagnostic  assessment 
 data subject to planned extracurricular school activities; 

 ●  Strategies  and  resources  to  assist  with  reading  skills  at  home, 
 including  parent-training  workshops  and  suggestions  for  parent-guided 
 home reading; or 
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 ●  Access  to  before-school  or  after-school  supplemental  reading 
 intervention  with  a  teacher  or  tutor  who  has  specialized  training  in 
 reading intervention. 

 Parent/Guardian  Notification.  The  school  will  give  notice  in  writing  or  by 
 electronic  communication  to  the  parent(s)  or  guardian(s)  of  any  student 
 identified  as  having  a  reading  deficiency  within  15  working  days  of  such 
 identification  that  the  student  has  been  identified  as  having  a  reading 
 deficiency  and  that  an  individual  reading  improvement  plan  will  be 
 established and shared with the parents or guardians. 

 Reading  Improvement  Plan.  Any  student  who  is  identified  as  having  a 
 reading  deficiency  will  receive  an  individualized  reading  improvement  plan, 
 that  shall  include  a  supplemental  reading  intervention  program,  no  later  than 
 30  days  after  the  identification  of  the  reading  deficiency.  The  reading 
 improvement  plan  may  be  created  by  the  teacher,  the  principal,  other 
 pertinent  school  personnel,  and  the  parents  or  guardians  of  the  student  and 
 shall  describe  the  reading  intervention  services  the  student  will  receive 
 through  the  supplemental  reading  intervention  program  to  remedy  the 
 reading  deficiency.  The  student  must  receive  reading  intervention  services 
 through  the  supplemental  reading  intervention  program  until  the  student  is 
 no longer identified as having a reading deficiency. 

 Reading  Progress.  Each  student  in  kindergarten  through  third  grade  and 
 his  or  her  parent(s)  or  guardian(s)  will  be  informed  of  the  student's  reading 
 progress  within  a  reasonable  time  after  the  school  district  receives  the 
 results from the student’s approved reading assessment. 

 NDE  Professional  Learning  System.  The  Nebraska  Department  of 
 Education  provides  a  professional  learning  system.  The  elementary 
 school(s)  and  early  childhood  education  programs  approved  by  the  State 
 Board  of  Education  will  ensure  that  teachers  who  teach  children  from  four 
 years  of  age  through  third  grade  are  aware  of  the  professional  learning 
 system  and  are  adequately  trained  regarding  evidence-based  reading 
 instruction to effectively instruct students in reading. 

 NDE  Report.  On  or  before  July  1  of  each  year,  the  school  district  will 
 provide  the  required  information  relating  to  dyslexia  to  the  Nebraska 
 Department of Education. 

 Adopted on: 5/8/2023 
 Revised on:  7/8/2024 
 Reviewed on: ______________ 
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 6039 
 Repeat of Grade at Parent-Guardian Request 

 Parents  and  guardians  may  request  that  their  student  repeat  a  grade  level 
 under the following conditions: 

 Students in Kindergarten through Fourth Grade 

 Parents  and  guardians  of  students  in  kindergarten  through  fourth  grade  may 
 request  that  their  student  repeat  the  grade  level  that  the  student  has  just 
 completed under the following conditions: 

 1)  If  the  student  is  at  least  one  year  below  grade  level  and  behind  the 
 child's  typically  developing  peers  in  reading,  English,  and  language 
 arts  such  that  the  child  does  not  possess  the  necessary  academic 
 skills  required  to  succeed  in  reading,  English,  and  language  arts  at 
 grade  level  for  the  next  grade  to  which  the  student  would  otherwise 
 advance; or 

 2)  If  the  student  was  absent  fifty  percent  or  more  of  the  days  in  which 
 school  was  in  session  for  students  during  the  school  year  which  the 
 student has just completed; or 

 3)  If  the  student  experienced  a  severe  mental  or  physical  illness 
 resulting  in  hospitalization  of  two  or  more  weeks  during  the  school 
 year. 

 Students in Fifth through Twelfth Grade 

 Parents  and  guardians  of  students  in  fifth  through  twelfth  grade  may  request 
 that  their  student  repeat  the  grade  level  that  the  student  has  just  completed 
 if  the  student  was  absent  fifty  percent  or  more  of  the  days  in  which  school 
 was  in  session  for  students  during  the  school  year  which  the  student  has  just 
 completed. 

 Procedure for Parent Requests for Student Grade Repetition 

 Parents  and  guardians  who  seek  to  have  their  student  repeat  the  grade  level 
 just  completed  must  submit  a  written  request  to  the  student’s  building 
 principal  no  earlier  than  the  day  after  the  last  scheduled  student  attendance 
 day  of  the  school  year,  and  no  later  than  two  weeks  after  that  date.  This 
 deadline  may  be  waived  by  the  superintendent  for  good  cause  shown.  The 
 request  must  include  written  documentation  the  provides  evidence  that  the 
 parents  or  guardians  believe  substantiate  that  the  conditions  outlined  above 
 have been met. 



 The  principal  shall  promptly  forward  the  request  to  the  superintendent  or 
 his/her  designee,  along  with  any  building-level  information  about  the  student 
 which  the  principal  believes  will  be  relevant  to  the  superintendent  or 
 designee in responding to the parents’ or guardian’s request. 

 The  superintendent  or  designee  shall  review  the  request  and  promptly 
 schedule  a  meeting  with  the  parents  or  guardians.  At  this  meeting,  the 
 superintendent  or  designee  shall  identify  any  alternative  educational 
 opportunities  available  to  the  student,  including  remedial  instruction  if 
 applicable,  and  verify  any  special  education  supports  available  to  the 
 student.  If  the  child's  parent  or  guardian  still  intends  to  have  such  child 
 repeat  a  grade,  the  parent  or  guardian  shall  complete  a  form  prescribed  by 
 the  Nebraska  Department  of  Education  and  return  the  form  to  the  office  of 
 the superintendent of schools. 

 Upon  completion  of  the  form  and  if  all  requirements  pursuant  to  this  policy 
 are  met,  the  school  district  shall  have  the  child  repeat  the  child's  grade  for 
 the next school year. 

 Nothing  in  this  policy  modifies  the  school  district’s  policies  on  mandatory 
 attendance  and  reporting  excessive  absenteeism  to  the  county  attorney  or 
 other  members  of  law  enforcement.  Likewise,  nothing  in  this  policy  shall 
 dictate  or  direct  the  provision  of  special  education  or  related  services, 
 including  but  not  limited  to  any  IEP  team  decision  about  the  appropriate 
 educational  placement  of  a  child  with  a  disability  under  Rule  51  of  the 
 Nebraska Department of Education. 

 Adopted on:  7/8/2024 
 Revised on: _______________ 
 Reviewed on: ________________ 



 6041 
 Malcolm X Day Education 

 Each  year  on  May  19  th  ,  designated  as  El-Hajj  Malik  ElShabazz,  Malcolm  X 
 Day,  the  school  district  will  hold  suitable  exercises  in  recognition  of  the 
 sacrifices  of  the  late  Nebraska  Hall  of  Fame  inductee  El-Hajj  Malik 
 El-Shabazz,  Malcolm  X,  and  his  contributions  to  the  betterment  of  society. 
 When  May  19  th  falls  on  a  Saturday  or  Sunday,  the  district  will  provide  the 
 suitable  exercises  during  the  preceding  or  following  week.  The  program 
 shall be implemented within any applicable laws and/or regulations. 

 Adopted on:  7/8/2024 
 Revised on: _______________ 
 Reviewed on: ______________ 



 6042 
 Projection Maps 

 The  school  district  will  only  use  the  Gall-Peters  projection  map  or  a 
 similar  cylindrical  equal-area  projection  map  or  the  AuthaGraph 
 projection  map  for  display  or  use  in  the  classroom.  Use  of  the 
 Mercator projection map is prohibited unless: 

 1.  The  Mercator  projection  map  is  used  in  conjunction  with  other 
 projection  maps  in  a  teaching  exercise  to  demonstrate  that  all  maps 
 are  flawed  in  some  way  and  different  map  projections  serve 
 different  functions  and  may  affect  how  individuals  view  the  world; 
 or 

 2.  The Mercator projection map is part of any: 

 a.  book  or  material  obtained  prior  to  July  19,  2024;  or 
 geographic  information  system;  or  computer  program  that 
 renders  a  three-dimensional  representation  of  Earth  based 
 primarily  on  satellite  imagery,  such  as  Google  Earth  or  similar 
 software; and 

 b.  a  Gall-Peters  projection  map  or  similar  cylindrical  equal-area 
 projection  map  or  an  AuthaGraph  projection  map  is  displayed 
 in  the  classroom  or  shown  to  students  during  the  lesson  in 
 which a Mercator projection map is used. 
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