
RAVENNA PUBLIC SCHOOL

NEGOTIATED AGREE},IFNT

20t6 - 20L7

This agreement, is made and enEered inco this lllrr day of Janrlary. 2015, by an<1

bet,ween the Board of EducaEion of Ehe Schoo1 DisLrtrcE i69 of Ravenna itr Ehe

County of Buffalo, in t.he St.aE.e of Nebraska (hereinafter referred Eo as the
,,Board,,) and Ravenna Educacion Associacion (hereinaf:er referred to as Ehe

"Association" )

General Purpose

The Ravenna Board of EducaEion and Ehe Ravenna Eciucation Associacion
recognize chaE r.he developmenc of a qualicy educacior:aI progr:am for Ehe

children aEcending t.he PubIic Schools of Ravenna is a joillE, responsibi.Iitl'
which can best be achieved by agreement EhaE all parcies tvork Eoward contnron

goals. The public official.s and Ehe AssociaEion enter into Ehis agreement
with muEuaI dedj,caCion, recogni,zing that Ehe experience, creat:viry and
judgment of all parEies are necessary Eo reach Ehe educaEj.on needs of'-he
communi Ey .

.LT,TICLE I

Recogni E. ion

The Board recognizes Ehe Associacion as the exclusive and sole collecr.ive
negot.iaEing represenEaEive for aLl c.eachers enrployed by che DisEricL.

Teacher shall mean a1I cerEified ceaching personnel and other professional
personnel employed by Ehe DisEricc, but. excluding Superintendent, Senior rligh
Principal, and Elementary Principal.

ARTICLE II

Sa lari e s

A. qe].A-ry-.9_che9r[s
'Ihe Base Salary f or Ehe 2016-2017 school yealrri1l be S33, ?00. 00 with
che increnrent.s of 5g f or f urt.her educat.ion and 4 t f or years of
experience, excepc f or the lasE E,wo sLeps on columns E, F, and G rvhi.cl:
are ?t each, A cop), of E.he salary schedule is aEtached ].ater in E.hrs
agreeinenE. ,

u. Fx q r_+ D!-t try jxihqgu 
,1 
e

AlL ceachers assigneci dut.ies
such duEies according to E.he

agreement.

Meehod o-!_?ey_,I93g
I . A1] Eeachers, salaries
equal monchiy lnsc.alLments.

in addition Eo Eeaching sha}l be paid for
exEra duUy schedule attached later in this

including extra duty pay shall be J*rU in
Should assigned duEies noE be compJ"e'"ed,



salary shalI be wj.t.hheld unci] cor.ole'.ed.
2 . AII Eeachers on excenced conElaccs shal-L be paid 1/ 185 of hi::
placemenL on Ehe salary schedule for each day einployed over 185 d.rys.

!DTT'Y T iYT

Insurance and Annuici.es

A HeaLt.h Care Cover
The Board of Educacion shal.l provj.de healch insurance co the Leacher
with a tiered premium raLe. The policy sha1l be che S900 DeducEible
Blue Preferred wirh UE.iIizat,ion ManagemenE.. A 93,500 deduccible plan
will also be avaiiable as an opt,ion for employees ciuring Ehe 201,6-I?
school year. The dlfference in premium beEween anci $900 deducLible and
che 93500 deduct.ible will- be paid by Ehe disc:'rcc and deposited in the
employee's HealE.h Savj"ngs AccounE.. HeaIth insurance is a 4-Eier policy.
This will provide a single E.eacher wiEh a premium of $589.50 monEhly,
Eeacher and child(ren) wiE.h a premium of S1,068.02_month1y, Eeacher and
spouse with a premium cf 51,208.74 monthly, and a married teacher
caking t.he f anri ly heal ch plan a premium of 91 , 513 . 9.1 rnonEhly . Al l of
Ehese policies include indiviciual denEaI. Addlticnal farnily der:La1 may

be purehased by the ceacher. The Board shall 1,-ro,.'ide at the discretion
cf che ceacher, emplcyed by F.avenna Public Schcois prior Eo Ehe 2014-
2015 school year, an amounE equal Eo the single premj.um for any
exisEing insurance, annuiEy program or as salary, in place of healEh
coverage (calIed r-he cash in Lieu option) . Sr-arting wiE,h che 2014-2015
school year any employee hrred will no longer receive Lhe casl't in Iieu
opEion f or E.heir insurance. Any employee hired previor:s tro che 2C1.1 -

2015 school year will recaj.n Ehe opEion of cash in lieu for che
remai.nder of cheir employmenE at Ravenna PubIrc -qchooLs. The Board
reserves E.he righE E.o evaluace ot,her competiE:-t'e !nsurance groups each
year and t.o make recommendaEions concerr:ing trhe carrier used to provide
Ehe health insurance. The carrj.er for Ehe 2016-2OI7 year wi.II be BIue
Cross/ Blue Shield. The school board also offers a Section 125 Plan
adminisEered by Pay Flex. In addiEj.on to premiunn paymenEs as in Ehe
pas|, the Section 125 PIan wiLl be expanded co also allow pre-tax
opport,unities for non-rej.mbursed medical/dencal/vj.sion care expenses
plus child care expenses.

P-=e.b:*licv
The board shall, rnake a.raiLabl,e for r.he ernolcl,ss to purchase th::ough
payroll deduction group long term disabi").icy insurance. Benefits shal-1
be payable upon lhe rtrircierh (30) calendar day of disabiliry ac sii:ti,
(601) percent. of annual conEractuar salary. Benefit paymenr,s shall
conE.j.nue co age sixEy-frr,,e (65) or unt.il termj.nation of disabil.it.r,
whichever occurs firsc.

Loss_-o*f Li f e

The Board shal1 provicle $4o,0oo.oo group term Life Insurance for eaclrEeacher,

b.

Lp'r:ar r rv



Teacher EmploymenE.

PLACEI'IENT OF SALARY SCIIEDULE

I. A valid Nebraska Teaching CerEificaE.e.

2. New t.eachers hired to Ehe school s),st.em will be allowed a maximum of fj-.re
steps on Ehe schedule on Ehe basis of pasE experience in sEate approved or
fuJ.ly accredited schools or aL the discreEion of the superinuendent., the
school will a1l,ow up co eight sEeps on E.he salary schedule cl't E.he basis ot
past experience,

3. The Superi"ntendent. sh.:I1 decermine Ehe ceaching field co which a :eacher'
is assigned and will place hj.m/her on the proper seep of Ehe schedule.

4. Academi,c hours beyond Ehe Bachelors Degree will pe recog:rized for salary
increases provideC Ehe hours are accumulat,ed in a graduaLe program of .trl
accreCiced Uni.,,ersrEy cr College and provideC Ehe hours are rela!ed co.lll
area of Eeaching and noE necessarily the area r.n Hhich Lhe Leacher j s
employed. Academic hours in urldergraduate l-evel courses taken afEer
receiving che Bachefors Degree w:.I1 receive the same increase in salary as
Ehose on E.he graduaEe level providing those hours are approved by Ehe Board.

5, To receive credic in horizoncal sLeps beyond BA-9 strep irr che saI.1r-y
schedule for Eeachers. che Eeacher must. show that cre acdic:onal hours vroulci
Iead to a Mast.ers Degree. This can be shown by presenEing a copy of a11

Official Program of Scudy supplied by the Universiry or Coll.ege. An ouslinc:
of courses as described in a college bullecin will be sufficient. Additional
hours earned during surnmer school, off-campus or night classes will bt:
recognized only if complece E.ranscripEs are filed i,n Ehe school
adnriniscraEive office by SepEenlber lst, of Ehe contracE year. No salary
shalL be paid co a Eeacher until. chis is done. It is Ehe responsibility of
the head adminiscration of t.he scnool sysEem to see trhaE all hours cf creclrI
are coded accurat.ely.

-)



6. To be pLaced on Ehe MA18 or lt4A9 level a E.eacher
condi.c.ions:

a. e1j-g:.ble f or i'{A
b. addiEional hours be of graduate 1eve1
c. addiE.ional hours Eo be in ceaching f:eld
endorsenrenE. Endorsernent. rnust be aoproved
schools. The addicional endorsemenE must be
t.he Ravenna Schools.

or
by
of

must meet the f ol lowirrg

Ieaci to an additional
che superinEendenL of
some Eeaching vafue Lo

A compleEe E.ranscri,pE shaLl be placed on file in che school adminisLrator's
office by Sepcember 1sr, of Ehe coDlract. year.

ARTICLE V

Leaves

A. li_.:B !_ne"g
AE Ehe beginning cf each schcol year each teacher shalI be credited
wich Een ( 1O ) days of sick Ieave allorvance Eo be used for absences
caused by illness or Eemporary disability of the Leacher. 'I'eachers netv

Eo Lhe syscem rvilI be gl.ven fift,een (15) days Lhe firsc year of therr.-
employrnenE. Teachers wiII be allowed to use cen (lC) days per year for'
i.Ilness in E.he immedj,aEe family: (spouse, chiLdren, moEhel:, facher,
nroEher-in-1aw, facher-in-1av", brot.her, si.sE.er, brot.her-rn-Iaw, sisce::-
in-1aw, grandchild, grandpa:'ent., son-in-1aw, or daughEer-j-n-1aw).
These Een (10) da1,5 rvill be subtract.ed from :he Eeacher's accumulated
days. Sick leave may accuinul,aE.e f rom year t.o year up to f if ty (50)
days. A docEor's sEaternenE may be reguired afEer five (5) days of.

continued il1ness. The adminisEraLion shal] furnish Eo each teacher it
wriCten sgat.ement. aE Ehe beginning of each schoof year sett,lng forcn
the toEal sick leave.

Bers-o+e] L9qy9

There shall be two l2l days personaL leave. The number of teachers r.;ho

take leave aE t.he same E,ime may be restricted by Ehe adminj.scration.
Applicat.ion shal. l be made aE Leasc cwo days in advance. Personal lea.,'e
may be Eaken before or aEcer a scheduled vacacion with approval of Ehe
superirlE.endent. Teachers shaIl be professional in Lhe use of their
personal Ieave, One-haLf day or one day cf unused personal leave will
be carrj.ed over Eo r.he following year; Eherefore !eachers could
accumulaEe Ehree (3) personal days.

lrotess-relcl-_E_eyg

Each ceacher shal.1 be alloxe<i five (5) davs prcfessional leave vri"th
adnrj.nj-s t.rat ive approval .

Emgr-Sg ng-y__!gCye /_B e re avernen r, -! e ey5

Emergency leave may be granEed rrhen Ehe absence is noE covered under

E

D,



anoEher leave. Up co frve (5) days may be granEed wit.h nct.ificacion
and approval of adminisEration. Emergency rvouid rnclude lhe follo"rirrg:
deaclr in Ehe irnmediaEe family (spouse, children, mot-her, fat.her,
rnoE.her-in-1aw, father-in-Iaw, brother, sister, broLher-in-Iaw, siscer-
in-Iaw, grandchil<i, grandparenE, son-in-Iaw, or daughEer-it:-1aw) , shoufd
tshe deactr of a apouae or ch1ld caua6 eickness (phyaical. emoEional, or
mental) the language of sick leave may be used; b. court appearances
beyond personal leave days.

A maximum of five (5) addieional sick leave days may be used as
emergency Leave if needed.

BereavemenE Leave

A maximum of five (5) sick
bereavement Leave co alIow a
friend or relacive noE in che

ExEended Leave

Leave days may be used each Year as
staff member to atLend the funeral of a

immediace family.

in

which studenLs

advance.

Any certified employee upon proper applicacion Eo Ehe Superj.nrendenc of
Schools and approval of the Board, may be granted a leave of absence
wi.ghouE pay for: f ani. Iy nardship, educaEion, worl: ez-perlence, draf Led

milicary duty, Nacional Guard duty, Reserre 14:1i'cary duty. lihen
granEed a leave of absence Ehe Eeacher and Board shaII agree uporl the
Iength of time in.rolved. The Eeacher shaLl guarantee his or her recurn
Lo the position held by signing an agreemenE with the Board prior t.o

being granted such leave.

ARTICLE VI

I'liscellaneous Provisions

lll ] s gS C-*gIld _*E xp e n-.s- e s

Mileage and expense shaIl be paj,d Eo Ehe individual teacher as foll-ows
1. to asEend curriculum meeE.ings.

2. Eo aEcend specific subjecc area act.iviEies
are involved,

In each case approval by the Administrat,or is required

Ln

REIIIBURSEMENT FOR K- 12 TEACHERS USING THEIR PLANNING PERIOD TO SUBS?ITUTE

K-]2 t,eachers Ehatr are reguested ro substit.uEe for a staff member durj-ng
Eheir p)-anning period rvi1l be reimbursed aE the raEe of sr5.oo per period.

)



CompeagaEion for Unuged Sick Leave

The disEricc shaL] compensaEe Eeachers for unused slck leave in che folI<.:rving
manner: At. che beginning of each school year, Eeachers ccntinulng cheir
employrnent at E,he Ravenna Public Schools shall be compensaced for each day of
accumulaE.ed sick leave exceeding fifty (50) days, at a raEe of 540.00 per
day. This process shall begin Sepcember, 2006, and shall conLinue unEil such
Elme as the procedure is amended or repealed through Ehe negot.iaLion process.

ARTICLE VII

Duracion of Agreemen:

This conEract. w!11 be effecEir/e as of che beginni::g of the 20L6-20L1
school year and shal] conElnue in effecc unEil a subsEiE.uEe concracE is
adopEed, vrhich shall Ehen be fully retroact.ive to Ehe beginning of the 201?-
2018 school year, except Ehat. any insurance premiurn shalL be effective as
soon as possible afEer seEElemen!.

ARTTCLE VIII

DocumenE Aut,horization

In witness whereof che parcies hereEo caused chis Cont.rac'- to be sj.gned by
their respective presidents, atEesE.ed by eheir respecEive chief negoLiators
and their sj.gnaE.ure co be plaeed hereon, aII on the day and year first above
writ.E.en.

RAVENNA EDUCATION ASSOCIATION RAVENNA BCARD OF EDUCATION
DISTRICT #69

,/) ----,, 4 )--,.-
Chief 'NegociaEor

By

Not.e: As of SepE.ember 1,1, 2006, Ehe
each year of the negot.iation process.

Chief Nego!iacor

Pre s i cient

REA wiII offer che iniEial proposal for



APPENDIX A

GRIEVANCE PROCEDURES

The Board recognizes Ehe Professional. Righes and Respcnsibilitles ComrttiEtee
of che AssociaLion and rhe Grievance Procedure which fo]Iov;s:

The Board, on its own behalf and on behalf of Ehe electors of the dlsE.ricE,
hereby reCains and reserves unE.o it.seLf, wiEhouE limitations, all povrers

righcs, auEhor j.ty duE j.es and responsibi. liries conf erre<j r.rpon and vested in i c
by the applicable laws ar:d regulaEions of Ehe State of Nebraska, inclrrding,
buc wichouE limiting the generaliEy of Lhe foregoing, che righc:

l. To Ehe execuEi.ve managemenE and admj.ni.scracion conLrol of Lhe

school sysEem, and iCs properties and facilrcaE.es, and Ehe ;rctiviLiesr
of its empLoyees.

2. To hire all employees, and subject co Ehe provisions of 1aw, to
deLermine Eheir gualificacion, and t.he condicicns for Eheir conEinued
enrploymenrs. or their dismissal or democior:, and to promote, and

t,ransfer al] euch employees,

l. To esE.ablish grades and courses of insEruc:icn, including sPecial
programs, and Eo provj.de for aEhIeLics, recreaEional and social event-!l
for sEudencs, all as deemed necessary or advisab,le by Ehe Bcard'

4. To decide upon Ehe means and meEhods of insErucEion, che selecEron
of texlbooks and oEher Ceaching mat,erials and Che use of Ceaching aids
of every kind of naEure.

5. To deEermine class schedul,es. Ehe hours of instructlon, and the
duEies, responsibi.licies, and asslgnmenEs of t,eachers and oLher
employees wich respecE EhereEo, and non-teachilrg acEivities arci Ehe

t,erms and condieions of entployntent. .

The exercise af. E,he f oregoing povrers, ri.ght, au'-horiL)/, duci.es and
responsibil-ic.ies by Ehe Board: E.he adoption of policies, ru1es, regulacj.ons
and pracrices in furcherance Ehereoi; and che use of;udgmenr. and discrecion
in connecE.ion Eherewich; shall be Iimi.t.ed only by Ehe specific and e>:press
Eerms of Ehis agreemenE and then only Eo the exLent. such specific and express
E.erms thereof are in conformance wiEh t.he appJ.icable laws and regulaEions of
Lhe SEace of Nebraska.

Not,hing contained herej.n shall be ccnsidered Eo deny or restricE Ehe Board of
ics righcs, responsibili.cies, and aut.hori.Ey under Ehe Nebraska School Law, or
any other naE.ionaL, staEe, county, distrj.ct, or Local faws or regulat.ions as
!hey perE.ain !o educacion.

oeflniEion of Ternts

t. Grievance - claim based
and/or Eerm.s and conCiE.ions
gui.dance counoelor, and/or

upon an event or condiBion uhich affecEs welfare,
of ernploymenE o: a teacher, or group of teacirers,

Ehe int,erpret.ation, mean:.nE cr applicaE,ion of any



policies, rules, regulatrions, or professional negoEiaE.ions conLracEs of
school discricc..

2. Aggrieved Person - Person or persons making the clairn.

3 . -Pi.IEy _L!_IJ_!g-{_g_E! - Person or persons nraking the claim, and any persorl
who mj.ght. require to Eake acLion, or against whom acEion might be Eaken, in
order Eo resolve Ehe clatm.

PURPOSE

The Board purposes of machinery for grrevance adjusEnlelrt in Ehe Ravenna
PubIic School sysEenr are:

1. UnobsErucE.ed communicaEion wit.h respecE Eo alleged grievances wiE.houc
fear or repri.sal.

2. Reduction of Ehe poEent.ial, areas of conflict arnong scaff members and

adminisErators and Board.

3. Trvo-way comrnunication E.hrough recognized channels among administraEors,
sEaff members, Iocal professional associaEions. and Boards.

4. Development of improved rnoral and effectiveness of staff menrbers.

5. EncouragemenE of Eeacher expression regarding conditions that. ;rffeccs
him.

PROCEDURES

Level I (Informal)

A, If a teacher feels rha'- he/she has a grievance he/she shoulci firsc
discuss che matEer wich his/her principal or administrator to whorn

helshe is directly responsible in an effort to resolve Ehe problern.

B. The aggrieved person SaY have a local PR & R represent-aEive assist
him/her in efforEs Eo resolve the problem inforrnall.y witlr Lhe principal
or other appropriare adminiscrat.or.

!-qy-e-I_lJ ( !'orrnal )

Ltep_ One

A. If an aggrieved person is noE, saEisfied rvit.h Ehe disposi.cl-on of
his,/her prob),em, or if no decision has been rendered afEer five schoc:l
days Ehrough the informal procedure, he,/she may submiL his/her claim as
a f ormal grievance, in wr j.ting, Eo his/her appropriate pri.ncipal, and
reEain a copy of the said grievance for himself/herself and grve one
copy Eo the chairperson of E.he PR & R conmitt.ee f or E.he associ-ation,s
f i1e.

I



B. The principal sha11, wichin three school clays. render his/l'rer
decision and the reasons E,heref ore, j.n writ. j,ng, Eo the aggrieved
person. wiuh a copy co Ehe PR & R represent.at.ive for c.he assocrat.i.Jfl
file.

C, A teacher who is not. direct.ly responsible Eo a buifding principal
may submiE his/her formal grievance claim to the adminlsLrator Co whom
he/she is directly responsible. Said administraE.or shaIl carry ouc the
af orement, ioned responsibi 1 j. ries .

g-Lei..T,[9

A. It Ehe aggrieved person is noE saE.isfiei'/,'iEh the disposiEion of
his/her grievance aE sEep One, or i.f no decision has been rendc're<i
wj.chin t.hree school days afcer E,he presencacron of the gri.evance in
writ.ing, he/she may file che wrirten grievance v;i.rh Ehe associaE.ion's
PR & R ccmmiE,E.ee wichj.n Ehree school days afEer t.he decision ac st-ep
one, or six school days afLer Ehe grievance was presenLed witichever is
500ner.

B. Within five school days afEer
PR & R cornmiEEee shall provide an
to meet wi.t,h Ehe commiciee for
aggrieved person a wrj,rEen opinion

receiving Ehe writEen grj.e'rance, the
opporE.unj.Ey for che aggrie'red persort
the purpose of revj.ewing wich the
regarding Lhe case.

Sgep Three

A. 1.,ithi.n t.hree school days af t.er receiving Ehe PR & R cornrnitE.ee's
opinj.on, or wichin eighr school days after Lhe grievance was ftled vrrEh
the commj.t.tee, whichever ls sooner, the aggrieved person may file a

wriEEen appeal wiEh che PR & R commiE,cee for a hearing by che
superinEendenc of schools. I.tit.hin t.wo schocl. days of its receipt, Ehe

commicEee, through its chairperson, sha1l submj.t such appeal Eo E.he

superint.endent .

B. Wichin Een school days aft.er receipE. of the writEen appeal for a
hearing by trhe superintenCenr, che superintendent shall meeL wich trhe
aggrieved person and wirh represenc.at.ive of Ehe PR & R comrniE.tee for
c,he purpose of resoJ.ving Ehe grievance. A fuII record (Eape recording
recornmencied) of such hearing shaII be kepc by r_he superintendent and
associaE.ion and made available Eo the part.ies invol.ved upon wri.LLel
request ' The superinEendenE sha]1, wichin Ehree school days of the
hearing, render hi"s/her decision and reasons theref ore, j-n wrl.c1ng, Eo
rhe aggrieved person, with a copy for t.he pR & R committ,ee.

S!gp-_Four

A' rf che aggrieved person is noE. saE,isfied wj.th E.he dispos!tion ofhis grievance at sLep Three, or if no deci.si.on has been rendered r*ichinchree school days af Eer he/she has f irsL rnet. ,rich Ehe superint.ender::,he/she may f :'re rhe grievance again wiEh t.he assocj.aEiorr,s pil a p,comniEtee wieh:n Ehree school days afEer a decisi.on by LhesuperintendenE, or f ive school days af E.er he/she has rnet wi.t.h .hesuoerintendent, whichever is sooner.

9



B. lJiEhin chree schooL days aft.er receivj.ng such further appeal, the
PP. & R ccnrniELee, Ehrough :.!s chairperson sha11 refer Lhe qrievance !o
the Board.

C, wiChi-n t,renty-five school days afce! receiviog t.he v/riLcen appeal,
Ehe Board, a! a contmiEtee Ehere from, shalL meet. lhe aggrieved person
and wiuh lhe representative of che PR & R cornmiEEee for the purpose of
resolving the grr-evance. fhe deci.sion of the Board shal1 be rendered,
in writir19 withi,n five school days.

LeveI Iff (fmpasse Resolvement)

A, If Ehe aggrieved person chooses noE to accepE the decisj.on of the
Board (SLep Four), he/she may vrithin five school days of receipt of
noEi.ce of said dec:sion, reguest rha! lhe PR t R com:niEEee challe[ge
t.he Board's decision. such chaLlenge may be xlade onfy after it has
been determined by the commirtee Ehat the grievance r-s meriEorious and
relaEes to Ehe inEerplelation, neani.ng, or application of any rules.
regulation, or policy of rhe districE. The chaLfenge shall be filed
with Ehe Boald within five schoot days of the filjng of challellge L):e
Board's decj.si.gn or an alternative decj.sj.on j.s not accepted by the
Association, the Board and Ehe Associa!ron shall be consldered a:
impasse and arbirration procedures shal] be iniciaEed, as gpecified in
Leve] III, Paragragh B.

B, The selection cf fact-finders, panel for the purpose of arbitraLion
shaLl be seLecced.

c. The cost of arbit.ration shall be shared as foflows: The 3oard,,/rl1
pay for Eheir fact-finder. The AssociaEion will pay for rheir fact.-
finder. The cosE of the t.hj.rd party involved in facr-finding sha11 be
shared equal, Ly .

RIGHTS OF TEACIIERS

A, Ary parEy of inleres! may be represented a! a1I stages of rhe
grievance procedure by himself/herself or by a represenEative of
hi,s/her choosing. I,lhen a teacher is not represenEed by Lhe
Aegociaci.on, lhe Association shall have Ehe rj.ghC Eo be p!:esenc and co
sEate its views aE all srages of:he glievance plocedure.

B. I!, in Lhe judgmenE of lhe pR & R commiCtee, a grievance affeccs a
group of Eeachers, Ehe pR & R commit.Cee may submiC such grievance, in
wri!ing, t.o the supez'inEendent direcELy and Ehe processj.ng of such
grievance will cornmence aE Scep Two of Level II. The pR & R commj.Etee
may orocess such a grj.evance Ehrough aI l stepg of the grtevance
orocedure even t.hough the aggrieved person does noc w1sh to do so.

C. If the rrritten gri.evance is noc filed w:Eh EhirEy (30) da),s afterlhe ceacher knew, or shouLd have known, of the act or condition onwhich che grievance i.s based, chen the grj.evance shaLl be Haived.

D. A grievance may be lrithdrawn at any leveI without prejudice or

t0



record.

E. No reprlsals of any kind shaLl be Eaken by the Board, or: by aIIy
member of Ehe admi.n isi ra! ion, or by Lhe associaEion or iLs individual
nembers agaj-nsE any parcy in int.ereSE, any PR & R represenLat.i.ve, or
any o!her parEj.cipant in the grievance procedure by reason of such
parEi.cipaLion.

F. If a grievance begins or continues after rhe regular school ter
has ended, school days shal1 be considered l.londay through Frlday,
excLuding holidays.

E_lgHr _o F_,q!y r Nl_qIB4IoE-g

Guidance coungelols who are mefi\.lcers of the Associati"on may use lhe Grievance
Procedure commencing aE LeveL I.

Princi.pal,s who are menicera of the AssociaEion may use the Grievance Procedure
commencing aE LeveL II, Step Ti!ee. The Superr-ntendent., i.! a member of Lhe
Associa!ion, may use Ehe Grievance Procedure commenci!1g at Level II, steP
Four.

t1



RAVENNA PUBLIC SCHOOLS

20'16-2017 SALARY SCHEDULE Base Salary 5 33,700.00
Vert lndex: 4%

Horz lndex: 5olo

Last lwo steps in columns E, F &G are: 2%

ABCDEFG

1

2

3

4

1

BA BA+9 BA+18 BA+27 [,4A MA+9 MA+18

$ 33,700.00
'1.00

$ 35,385.00
1.05

$ 37.070.00
1 .10

s 38,755.00
'1.15

$ 40,440.00
1 .20

$ 42,125.00 $ 43,810.00
1.30

$ 35,048.00
1.04

$ 36,733.00
1.09

$ 38,418.00
1.14

s 40,103.00
1 .19

$ 41,788.00
1.24

$ 43,473 00 $ 45,158.00
1 .34

$ 36,396.00
1.08

$ 38,081.00
1. 13

$ 39,766.00
'1 .18

s 41,451 .00

1.23
$ 43,136.00

1.28
$ 44,82'1.00

1 .33
$ 46,506.00

1.38

$ 37,744.00
1.12

$ 39,429.00
1.17

$ 41,114.00
1.22

$ 42.799.00 $ 44.484.00

1.27 1.32

s 46,169 00

1 .37
$ 47,854.00

1.42

$ 39,092.00
1.16

$ 40,777 00

1 .21

$ 42,462.00
1.26

$ 44.147.00
1.31

$ 45,832.00
tJo

$ 47,5',|7.00

1.41

$ 49,202.00
1.46

$ 42,12s.0O $ 43,810.00
1.30

$ 45,495.00
1 .35

$ 47.180.00
L40

s 48,865.00
145

$ 50,550.00
1.50

s 43,473.00
L29

s 45,158.00

1.34

s 46,843.00
1 .39

$ 48,528 00

1.44
s 50,213 00

1.49
$ 51,898.00

'l.54

$ 46,506.00
1.38

$ 48 191.00

1.43
I49,876.00

'1.48
$ 51 ,561.00

1 .s3
$ 53,246.00

1.58

$ 47,854.00
1.42

$ 49,539.00
1.47

s 51,224.00
1.52

$ 52,909 00
I C/

$ 54,594.00

s 50,887.00
1.51

I52,572.00
1.56

$ 54,257.00
1.61

$ 55,942 00
'1.66

s 52 235.00
'1 .55

$ 53,920.00
1.60

$ 5s,605.00
165

$ 57,290.00
1.70

$ 55,268.00
1.64

$ 56,953.00
1.69

$ 58,638 00

1.74

I56,616.00
t.oo

$ 58,301 00

173
$ 59,986.00

1.78

$ 57,290.00
1.70

$ 59,649 00

1.77
$ 61,334.00

1.82

1.72

$ 60,323.00
1.79

I 62,008.00
1.84

$ 60,997.00
'1.81

$ 62,682 00



Director

Each unit equals 1% of base salary

number of individuals units
14

112
37

Head Football
Asst Football

Jr Hi Football

Cross Country, Girls & Boys
Assistant Cross Country
Boys only

Head Volleyball
Asst Volleyball
Jr Hi Volleyball

17
14
<tIJ

112
?7
25

Boys Basketball 112
17
,E

;st Boys Basketball
Hi Boys Basketball

Girls Basketball 1

1

2

'I

1

2

1

J

12
7
5

12
7

o

st Girls Basketball
Hi Girls Basketball

Wrestling
Asst Wrestling
Jr Hi Wrestling

Head Track
Asst Track

Boys Golf 17
tt

14
12

23

Golf

Play Director
Play Director

Act Play

13
16Yearbook Sponsor



Sponsor 16
16
14
14
16
13

FBLA Sponsor
Stand

SkillsUSA
Band

Music

All ol the above posilions will be increased by 10% of llre oriqinal base for a
maximum of four years if teacher remains in the same position.

High School Pep Band
Studenl Council 2

1

.)

2
,
1

7

1

1

3

1

'I

,1

Honor Society
Senior Class

Class
Freshnran Class

FBLA
Summer Condilioning (Wt Room)

Grade Sponsor
Seventh Grade Sponsor
STAR Sponsor
Science Olympiad Sponsor
Youth Advisory Board Sponsor
SpecialOlyrnpic Elern
SpecialOlympics HS
High School Quiz Bowl Sponsor
Competitive Robotics Sponsor

1

52s0 00
s1,500.00

2 S1.500.00
1 s1,500.00
1 S1,300.00
1 S1,500.00
1 S1,500.00

Ability lnstruction (HAL)
A Sponsor

Dance leam
Boys Bowling Coaclt

All of the aoove are static and lo the 10% increase


