
RAVENNA PUBLIC SCHOOL
NEGOTIATED AGREEMENT

2015-2016

This agreements is made and entered inEo this 12ch day of ,ranuary, 2015,
between the Board of Education of the School District #69 of Ravenna
County of Buffalo, in the sLate of Nebraska (hereinafter referred to
"Board") and Ravenna Educacion Association (hereinafLer referred Eo

"Agsociat.ian " ) .

q,eryrgl lu4esg

The RavenDa Board of EducaEion and the Ravenna EducaLion Association
recognize lhal Ehe development of a quality educaEional program for the
children attending the tlublic Schools of Ravenna is a joint responsibility
which can besc be achieved by agreernent that all pariies work Eoward corntnon
gaals. The public offici"aLs and che AssociaLion enter into ehis agreement
wiEh mutual dedication, recognizing that the experience, creaLivity and
judgment of all parties are necessary to reach the education needs of the
community.

ARTTCLE I

Recognition

The Board recognizes the Associacion as the exclusive and sole collectsIve
negotiating represenCative for all teachers employed by Lhe District.

Teacher shall mean a1l cerLifi.ed tseaching personnel and other professional
personnel employed by Ehe Distri.ct, but excluding SuperinLendent, Senior High
principal, and Elementary Principal .
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C.

premium pal/ment.s as in the pas!, the SecEion 125 Plan will, be expanded
to aLso allo$, pre-Eax opportunitsies for non-reimbursed
medical /denEal /visj-on care expenses ptus child care expenses.

Disabilitsy
The board shall make available for the employee to purchase through
payroll deducEion group Long term disabilit.y insurance. Benefits shall
be payable upon the thirtieth (30) calendar day of disability at sixtsy
(50t) percene of annual contraclual salary. BenefiL pa),rnent€ shalL
continue to age sixcy-five (55) or untj.1 termination of disabilicy
whichever occurs first -

LoEs of Life

The Board shall provide S40,000.00 group cerm Life Insurance for each
Eeacher .

ARTICI,E V

Teacher Employment

PLACEMENT OF SAI,ARY SCHEDULE

1. A valj-d Nebraska Teaching Cert.ificate.

2. New teachers hired tso Ehe school systern !,rifl be allowed a maximurn of flve
st.eps on che schedule on Ehe basis of pasE experi.ence in state approved or
ful1y accrediEed schools or at. the discreLion of t.he superinEendent, the
school wj.ll all.ow up Eo eight steps on the salary schedule on the basis of
past. experience.

3. The SuperintendenE shal1 deEermine Lhe teaching field to which a Eeacher
is assigned and wj.ll place him/her orl t.he proper step of the schedule.

4. Academic hours beyond Ehe Bachelors Degree wi1l" be recognized for salary
increases provided Ehe hour6 are accumufated in a graduate program of an
accredited University or college and provided the hours are refated to an
area of tseaching and not necessarily the area in which the teacher is
employed, Academic hours in undergraduat.e leveI ceurses taken afLer
receiving Ehe BacheLors Degree wilL receive t.he same increase in salary as
lhose on the graduate level providing Ehose hours are approved by the Board.
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