
Wauneta-Palisade Board of Education 
Regular Meeting
Thursday, July 17, 2025 12:00 PM

Wauneta-Palisade School Central Office, 214 
West Wichita, Wauneta, Nebraska

214 W Wichita Street
Wauneta, NE 69045

Agenda

I. Call to Order
I.1. Pledge of Allegiance
I.2. Posting Verification
I.3. Open Meeting Act
I.4. Mission Statement

II. Roll Call
III. Amendments to the Agenda/Approval of the Proposed Agenda
IV. Recognition of Visitors/Public Comments
V. Discussion Items

V.1. Building Update
V.2. Dog Waste Concerns on Playground

VI. Action Items
VI.1. Approval and Signing of June Minutes
VI.2. Approval of BD Pay App
VI.3. Approval of District Expenditures and Budget Reports
VI.4. Approval of Outdoor Bleachers
VI.5. Approval of Mitchell Drywall Estimate
VI.6. Approval of HVAC Estimates
VI.7. Approval of Teaching Contract
VI.8. Teacher Resignation Acceptance
VI.9. Approval of Principal Contract

VII. Policy Review
VII.1. Second Reading and Adoption of Updated Policies and Rescissions

VIII. Administrative Reports
VIII.1. Superintendent Report
VIII.2. Principal Repot
VIII.3. ESU 15 Report
VIII.4. NASB Report

IX. Executive Session 
IX.1. Enter into Executive Session
IX.2. Return to Open Session

X. Next Regular Meeting 
XI. Adjourn

 



Wauneta-Palisade Schools Board of Education Regular Meeting Minutes 

The Board of Education for the District of Chase County School District #15-0536 a/k/a Wauneta-

Palisade Public Schools was convened in open, public session for a Regular Meeting at 5:04 PM 

Mountain on June 16, 2025, in the Central Office, Wauneta Attendance Center, 214 W Wichita, PO Box 

368, Wauneta, NE 69045, by President Sandman. 

 

Notice of the meeting was given in advance by publication and/or posting in accordance with the Board 

approved method for giving notice of meetings. Notice of this meeting was given in advance to all 

members of the Board of Education. The Secretary of the Board maintains a list of the news media 

requesting notification of the meetings and advance notification to the listed media of the time and place 

of the meeting and the subjects to be discussed at this meeting was provided. Availability of the agenda 

was communicated in the publicized notice and a current copy of the Agenda was maintained as stated 

in the publicized notice. All proceedings of the Board of Education, except as may be hereinafter noted, 

were taken while the convened meeting was open to the attendance of the public. 

 

Announcement of Open Meetings Act Posting 

 

At the beginning of the meeting, President Sandman announced and informed the public that a current 

copy of the Open Meeting Act is permanently posted in the meeting room on a laminated poster, 

accessible to members of the public. 

 

Mission Statement 

Inspiring our Youth, Expecting Results Everyday 

  

I. Call to Order. President Sandman called the meeting to order at 5:04 PM MT. 

I.1. Pledge of Allegiance. The Pledge of Allegiance was recited. 

 

I.2. Posting Verification. Maris and McKinney verified the meeting posting. 

 

I.3. Open Meetings Act Notice 

I.4. Mission Statement 

II. Roll Call. Present Board Members: Hondo Fanning, John Jutten, Laurie Maris, Aaron McKinney, 

Allison Sandman, and Marty Wheeler. 

 

III. Amendments to the Agenda/Approval of the Proposed Agenda. None 

IV. Recognition of Visitors/Public Comments. None. 

V. Discussion Items 

V.1. Americanism/Curriculum Committee Meeting Report. The committee met prior the regularly 

scheduled meeting for the annual Americanism and curriculum meeting with nothing new to report. 

V.2. Building Updates. Bleacher report of the repair of the wall bracket on the north end. Rutt’s will be 

here to evaluate the music room heat on Thursday. Hondo suggested insulating those exterior walls. We 

need them to inspect the counselor's office HVAC system. Roof repair is scheduled for June-July. 

Window repair is on schedule for July, and front door repair is also on schedule. FB bleachers will be 

installed in July, and the crow's nest will be moved 10 yards to be centered. Waiting for the final OAC 



and punch list meeting. Laurie suggested looking into parking lot poles to protect the east side of the 

building.  

 

VI. Action Items 

VI.1. Approve QCPUF Payment. To approve the QCPUF payment of $102,266.25 ($90,000 

principal/$12,046.25 interest/$200 agent fee/$20 wire fee) passed with a motion by Laurie Maris and a 

second by Marty Wheeler. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

 

VI.2. Approval of BD Pay App. To approve BD Pay App #26 of $3,729.52 passed with a motion by 

Hondo Fanning and a second by Aaron McKinney. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

 

VI.3. Approval and Signing of May Meeting Minutes. To approve and sign the minutes from 5/12/2025 

regular meeting passed with a motion by Laurie Maris and a second by Marty Wheeler. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

 

VI.4. Approval of District Budget Reports and Expenditures. To accept the district's budget reports as 

presented and approve the district's expenditures of Payroll $298,359.15, GF Payables $47,236.69, BF 

Payables $3729.52, and QCPUF Payables $102,266.25 for a total of $451,591.61 passed with a motion 

by John Jutten and a second by Hondo Fanning. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

 

VI.5. Approval of Cross Country Sport. To approve the addition of cross country beginning in August 

2025 passed with a motion by Laurie Maris and a second by Aaron McKinney. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

Geier shared the increased interest in CC, as we are the only conference school that isn't participating. 

We have about 6 students interested. Working to complete the competition schedule for 2025.  

VI.6. Teacher Resignation. To approve the resignation of Clark Benne, effective 6/30/2025, and thank 

him for his two years of service to the district passed with a motion by Hondo Fanning and a second by 

Aaron McKinney. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 

 

VII. Policy Review 

 

VII.1. Review of Updated Policy Changes from Perry Law Firm. To approve the first reading and waive 

the oral readings of updated policies passed with a motion by Hondo Fanning and a second by Laurie 

Maris. 

Hondo Fanning: Yea, John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: 

Yea, Marty Wheeler: Yea 



 

Sandman updated the board about the upcoming no cell phone policy and dress code changes. Frecks 

shared his findings when collaborating with other schools to formulate a policy.  

VIII. Administrative Reports 

VIII.1. Superintendent Report. Geier shared that custodial staff are working hard to get things ready for 

next year. Completed state reporting for 6/15. Looking ahead for budgeting purposes. 

 

VIII.2. Principal Report. Frecks shared summer weights are underway and FB camps begin this 

week.  Izzy Stehno played at the CSO basketball game and Lauhead received an honorary coach award, 

accepted by Dawn Doetker. Stehno played in the New West VB and BB games and will participate in 

the Wild West VB along with Jewel Holthus in McCook this weekend. 

 

VIII.3. ESU 15 Report. Sandman shared that ESU 15 met last week and hired Dianna Cooley for the 

LMHP position, approved prepayment of July expenditures because there is no July meeting and 

discussed the reduction in core service dollars affecting the budget. 

 

VIII.4. NASB Report. Upcoming NASB Events: NASB LEGISLATIVE LUNCH 

Tuesday, June 17 - Logan View; BOARD ACADEMY COLLABORATION LUNCH & LEARN 

Wednesday, June 18 – Webinar. LEADERSHIP WORKSHOPS: July 28 – Gering; July 29 – Kearney, 

& July 30 - Lincoln 

 

IX. Next Regular Meeting . Monday, July 14, 2025, at 5 pm MT/6 pm CT. 

 

X. Adjourne. Sandman adjourned the meeting at 6:53 pm MT. 

 

 

Respectfully submitted, 

Marj Rundback, 

Recording Secretary 

 

Dated this June 16, 2025 

Chase County School District #536 

a/k/a Wauneta-Palisade Public Schools 

 

 

By: ____________________  Attest: ____________________ 

      Board Secretary               Board President 
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800638 6/30/2025Period Ending Date:Project: 22-02-0301 / Waunetal PalisadeReno&Addition

REQUEST FOR PAYMENT DETAIL

1.0 Pre-Con General Conditions 37,625.00 37,625.00 37,625.00 100.00
2.0 General Conditions 526,590.40 418,632.02 1,325.00 419,957.02 79.75 106,633.38 11,182.72
3.0 General Requirements 206,046.60 370,766.24 370,766.24 179.94 -164,719.64
4.0 Temporary Walls - Allowance 45,000.00 14,775.54 14,775.54 32.83 30,224.46
5.0 Interior Demo - Midwest Demo 108,300.00 104,258.33 104,258.33 96.27 4,041.67
6.0 Building Concrete - Heartland 392,154.66 392,154.66 392,154.66 100.00 9,803.86
7.0 Misc Concrete - Allowance 25,000.00 12,942.44 12,942.44 51.77 12,057.56
8.0 Reinforcing Steel - Conc Ind 32,610.00 26,529.78 26,529.78 81.35 6,080.22
9.0 Excavate Elev Pit - Est Cost 7,500.00 5,443.00 5,443.00 72.57 2,057.00

10.0 Masonry - Masonry Unlimited 45,780.00 45,780.00 45,780.00 100.00
11.0 Structural Steel - 4G Steel 78,764.00 50,581.61 50,581.61 64.22 28,182.39
12.0 Strcl Steel Erect - Est Cost 75,000.00 60,491.81 60,491.81 80.66 14,508.19
13.0 Carpentry - BD Construction 127,158.00 128,941.10 128,941.10 101.40 -1,783.10
14.0 Casework - Designercraft 37,094.00 37,094.00 37,094.00 100.00
15.0 Roofing Addition - Tri Cities 35,035.00 35,035.00 1,600.00 36,635.00 104.57 -1,600.00
16.0 Roof Patch - Allowance 5,000.00 4,432.55 4,432.55 88.65 567.45
17.0 Sealants - BD Construction 23,683.00 23,800.00 23,800.00 100.49 -117.00
18.0 Doors & Hardware - Metal D&H 169,558.00 163,105.20 163,105.20 96.19 6,452.80
19.0 Coiling Door - PTC 37,149.00 23,939.00 23,939.00 64.44 13,210.00
20.0 Kalwall System - SGH 29,367.00 29,367.00 29,367.00 100.00
21.0 Alum Strfront & Glaz - Tri Co 115,087.00 115,087.00 115,087.00 100.00
22.0 Drywall & Framing - Mitchell 838,942.00 842,142.00 842,142.00 100.38 -3,200.00 14,335.44
23.0 Painting 123,769.00 120,500.00 3,769.00 124,269.00 100.40 -500.00 3,025.00
24.0 Acoustical Ceiling - TC Ceilng 53,400.00 53,400.00 53,400.00 100.00 1,335.00
25.0 Flooring - Floors 114,283.00 111,317.40 111,317.40 97.41 2,965.60
26.0 Polished Concrete - SurfaceSlr 26,600.00 25,433.23 1,167.77 26,601.00 100.00 -1.00
27.0 Display & Markers Boards - PTC 28,054.60 27,759.06 27,759.06 98.95 295.54
28.0 Wall Protection - EPCO 9,323.46 8,499.99 8,499.99 91.17 823.47 212.50
29.0 Fire Extinguishers - EPCO 1,557.00 1,557.00 1,557.00 100.00 38.92
30.0 Toilet Accessories - EPCO 2,769.00 2,764.33 2,764.33 99.83 4.67 69.11
31.0 Toilet Partitions - PTC 7,498.82 2,535.67 2,535.67 33.81 4,963.15
32.0 Interior Signage - Allowance 500.00 1,428.02 1,428.02 285.60 -928.02
33.0 Exterior Signage - Allowance 15,000.00 18,574.73 18,574.73 123.83 -3,574.73
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800638 6/30/2025Period Ending Date:Project: 22-02-0301 / Waunetal PalisadeReno&Addition

REQUEST FOR PAYMENT DETAIL

34.0 Athletic Equipment - PTC 100,738.75 100,738.75 100,738.75 100.00
35.0 Window Coverings - Craftsman 1,123.00 250.00 250.00 22.26 873.00
36.0 Gym Floor - Sports Unlimited 91,483.00 91,483.00 91,483.00 100.00
37.0 Pre Eng Metal Bldg - Ceco 392,506.00 392,263.32 392,263.32 99.94 242.68
38.0 PEMB Erect - Big Johnson 195,379.00 195,379.00 195,379.00 100.00
39.0 Elevator - TK Elevators 145,265.00 145,265.00 145,265.00 100.00
40.0 Fire Suppresion - NE FireSpklr 55,449.00 56,705.67 56,705.67 102.27 -1,256.67
41.0 Plumbing 321,215.01 321,215.01 321,215.01 100.00
41.1 SteamPipeRadtrRemoval-Allowanc 12,500.00 12,500.00
42.0 HVAC - Rutts Htg & Air 1,004,342.50 1,002,000.00 1,002,000.00 99.77 2,342.50
43.0 Electrical - Pivot Electric 616,600.00 616,600.00 616,600.00 100.00
44.0 Communications - Kidwell 164,824.00 165,913.00 165,913.00 100.66 -1,089.00
45.0 Earthwork - TK Ventures 101,763.64 101,763.64 101,763.64 100.00
46.0 Termite Control - Allowance 5,000.00 7,800.00 7,800.00 156.00 -2,800.00
47.0 Parking Lot Striping - Allowan 5,000.00 325.00 325.00 6.50 4,675.00
48.0 Owner's Contingency 164,944.22 164,944.22 164,944.22 100.00
49.0 Post Bid Inflation 50,000.00 50,000.00 50,000.00 100.00
50.0 Estimating Adjustment 323,542.15 344,057.38 42,965.43 387,022.81 119.62 -63,480.66
51.0 Contractor's Fee 356,643.69 353,669.82 2,541.36 356,211.18 99.88 432.51
52.0 CM Bond Costs 7,700.00 7,259.00 7,259.00 94.27 441.00

99.87Totals 7,497,217.50 7,434,324.52 53,368.56 7,487,693.08 9,524.42 40,002.55



Wauneta Palisade Public School Invoice 800638
214 W Wichita St Draw 27

Wauneta, NE 69045 Date 7/10/25

Customer 23018

Billing Thru: 6/30/2025

Contract: 22-02-030 School Addition & Renovation

Contract Recap:
Construction Budget 7,497,217.50$    

Estimated Budget Change to Date -$   

Construction to Date 7,497,217.50$    

Total Completed to Date 7,487,693.06$    

Retainage (40,002.55)$   

Total Earned Less Retainage 7,447,690.51$    

Less Previous Billings (7,394,321.97)$   

AMOUNT DUE THIS INVOICE 53,368.54$     

Net 10 Days

Description Quantity Rate Amount

01 General Conditions

01-3113.10 Sr. Accounting 0 75.00$    -$     

01-3113.20 Accounting 1 70.00$    70.00$    

01-3113.50 Project Manager 6.5 80.00$    520.00$    

01-7700-99 Close Out Procedures 10.5 70.00$    735.00$    

TOTAL GENERAL CONDITIONS 1,325.00$     

03 Concrete

03-3000.99 Cast in Place Concrete

Subcontractor -$   

03-3000-10 Concrete Foundation

Subcontractor -$   

TOTAL CONCRETE -$   

70-1100.20 Post Bid Inflation -$   

70 Contingencies

70-1100.99 Estimating Adjustment -$   

Subcontractor 42,965.41$     

Materials -$   

TOTAL CONTINGENCY 42,965.41$     

CSI Division



Invoices By Job per Cost Code
BD Construction, Inc. / Kearney Page 107-10-2025

All Invoices
Invoice Original

Invoice Date Description Amount

22-02-030 Wauneta-Palisade School - CMA
03-3000-10 Concrete Foundation

19146 Surface Sealers Inc
1920 SW 6th Street Ste A
Lincoln NE 68522

PH-WPPS 07-10-2025 PH-WPPS      26,600.00

CSI Total      26,600.00*

07-4000-99 Roofing and Siding Panels
20271 Tri-Cities Roofing&Sheet Metal

PO BOX 909
Grand Island NE 68802

PH-WPPS 07-10-2025 PH-WPPS       1,600.00

CSI Total       1,600.00*

09-9100-10 Painting
11024 Kucera Painting Inc

1511 East 11th Street
Kearney NE 68847

PH-WPPS 07-10-2025 PH-WPPS       3,769.00

CSI Total       3,769.00*

26-0500-99 Common Work Results for Electr
16066 Pivot Electric, Inc

PO Box 445
Imperial NE 69033

WPPS-13 10-20-2024 Draw 13-WPPS       6,403.92

CSI Total       6,403.92*

70-1100-10 Estimating Adjustment
16066 Pivot Electric, Inc

PO Box 445
Imperial NE 69033

WPPS-13 10-20-2024 Draw 13-WPPS       8,996.08



Invoices By Job per Cost Code
BD Construction, Inc. / Kearney Page 207-10-2025

All Invoices
Invoice Original

Invoice Date Description Amount

22-02-030 Wauneta-Palisade School - CMA
70-1100-10

19146 Surface Sealers Inc
1920 SW 6th Street Ste A
Lincoln NE 68522

PH-WPPS 07-10-2025 PH-WPPS  2,132.00

CSI Total  11,128.08*
Report Totals:  49,501.00*



Permanent Grandstands Portable Bleachers

CBS CONSTRUCTORS
SPECIALISTS IN SPECTATOR SEATING

April 28, 2025

Mr. Randy Geier

Wauneta/Palisade Schools

Wauneta, NE

BID/SCOPE OF WORK

QUOTE #2535

WAUNETA/PALISADE SCHOOLS

WAUNETA, NEBRASKA

ELEVATED GALVANIZED BLEACHER & PRESSBOX

(1) each; 8 Rows by 90 FT. Elevated Galvanized Angle Frame Bleacher

Configuration:
Structure:

Walkway:

Rise per Row:

Tread:

Decking System:

Elevated 8 rows x 90 feet in length

Galvanized angle frames on 6'-0" centers with galvanized strap bracing

Elevated 40" above grade by 60" clear width front walkway

8" Height

24" Depth from one vertical rise to next vertical rise

Semi-closed decking system
-

2 each, 2" x 10" mill finish aluminum plank

Riser Boards:

Seat Boards:

Seat Height:

Aisles:

Exits:

Single 1" x 6" mill finish aluminum planks at rows 1-7

Double 1" x 6" mill finish aluminum planks at row 8

2"x 10" anodized aluminum planks

18" above respective tread

2 each; 54 inch wide aisles with mill finish aluminum aisle closure angle, color

contrasting aisle nosing and anodized aluminum mid-aisle handrails

2 each-60" wide stair; complete with mill finish aluminum frames, mill finish

aluminum angle bracing, mill finish aluminum treads, mill finish aluminum risers,

anodized aluminum guard railing, color contrasting step nosing, and anodized

aluminum handrails as required per code

1 each -60"wide, Wheelchair ramp; complete with frames, bracing, stringers,

treads, toe board, guardrail, and handrails

Wheelchair Seating: 3 each; double, wheelchair spaces with fully closed sides and rear per code

including two-line courtesy rail with 2" x 4" mill-finish aluminum toe board at

rear of wheelchair seating

Guardrail System:

Seating Capacity:

Freight:

Engineering:

Warranty:

Rear, front and sides - 2 each -1%" diameter schedule 40 (1.66 O.D.) anodized

aluminum pipe, top rail to be 42" minimum above walking surface. Fastened

between top and bottom pipe 2" 9 gauge galvanized chain link fabric attached

per code

393 seats @ 18" per seat

6 handicap pockets

399 total net seating capacity

Included to Wauneta, NE

Stamped and sealed drawings by a Nebraska licensed engineer

One year warranty

PRICING FOR MATERIALS DELIVERED AND INSTALLED FOR THE LUMP SUM OF: $ 81,800.00

P.O. BOX 995 206 EAST 1st McCOOK, NEBRASKA (308) 345-4280/ 800-847-7443. FAX (308) 345-4281
www.cbsconstructors.com



Permanent Grandstands Portable Bleachers

CBS CONSTRUCTORS
SPECIALISTS IN SPECTATOR SEATING

April 28, 2025

Mr. Randy Geier

Wauneta/Palisade Schools

Wauneta, NE
BID/SCOPE OF WORK

QUOTE #2535

WAUNETA/PALISADE SCHOOLS

WAUNETA, NEBRASKA

ELEVATED GALVANIZED BLEACHER & PRESSBOX

(1) each; 8 Rows by 90 FT. Elevated Galvanized Angle Frame Bleacher

Elevated 8 rows x 90 feet in length

Galvanized angle frames on 6'-0" centers with galvanized strap bracing

Elevated 40" above grade by 60" clear width front walkway

Configuration:

Structure:

Walkway:

Rise per Row: 8" Height

Tread:

Decking System:

Riser Boards:

Seat Boards:

Seat Height:

Aisles:

Exits:

24" Depth from one vertical rise to next vertical rise

Semi-closed decking system
2 each, 2" x 10" mill finish aluminum plank

Single 1" x 6" mill finish aluminum planks at rows 1-7

Double 1" x 6" mill finish aluminum planks at row 8

2"x 10" anodized aluminum planks

18" above respective tread

2 each; 54 inch wide aisles with mill finish aluminum aisle closure angle, color

contrasting aisle nosing and anodized aluminum mid-aisle handrails

2 each - 60" wide stair; complete with mill finish aluminum frames, mill finish

aluminum angle bracing, mill finish aluminum treads, mill finish aluminum risers,

anodized aluminum guard railing, color contrasting step nosing, and anodized

aluminum handrails as required per code

1 each - 60"wide, Wheelchair ramp; complete with frames, bracing, stringers,

treads, toe board, guardrail, and handrails

Wheelchair Seating:

Guardrail System:

Seating Capacity:

Freight:

Engineering:

Warranty:

3 each; double, wheelchair spaces with fully closed sides and rear per code

including two-line courtesy rail with 2" x 4" mill-finish aluminum toe board at

rear of wheelchair seating

Rear, front and sides - 2 each -1%" diameter schedule 40 (1.66 O.D.) anodized

aluminum pipe, top rail to be 42" minimum above walking surface. Fastened

between top and bottom pipe 2" 9 gauge galvanized chain link fabric attached

per code

393 seats @ 18" per seat

6 handicap pockets

399 total net seating capacity

Included to Wauneta, NE

Stamped and sealed drawings by a Nebraska licensed engineer

One year warranty

PRICING FOR MATERIALS DELIVERED AND INSTALLED FOR THE LUMP SUM OF: $ 81,800.00

P.O. BOX 995 206 EAST 1st MCCOOK, NEBRASKA (308) 345-4280/800-847-7443 FAX (308) 345-4281.
www.cbsconstructors.com



Permanent Grandstands Portable Bleachers

BS CONSTRUCTORS
SPECIALIST'S IN SPECTATOR SEATING

Prevailing wages including any required fringe benefits

Union wages including any required fringe benefits
Allowances

Bonding; if required ADD 1.50% to total contract amount

All liquidated damages

Testing

Security

Permits or permit fees

All applicable taxes

Qualifications:

This scope of work will become part of the contract

Workmen to have use of restroom on-site at no additional charge

Debris to be placed in dumpsters on site at no additional charge

Owner to provide access to, through, and around project site for staging of materials and equipment

Access for crane to be within the proximity of the football bleacher/press box footprint for hoisting the press
box into position

Progress payments shall be incorporated into the contract per CBS Constructors Schedule of Values

Project delays caused by outside agencies beyond 90 days of projected contract completion date will be

cause for change order for labor and/or material cost increases

Prices are based on current market value of aluminum, steel and freight prices. Any pricing beyond 15 days

may be affected by these fluctuations.

CBS Constructors has based their pricing on the design schematic bid documents provided; as the scope of
work is further clarified and confirmed, the pricing is subject to adjustment for changes

Force Majeure: No Party to this Agreement shall be responsible for any delays or failure to perform any
obligation under this Agreement due to acts of God, outbreaks, epidemic/pandemic or the spreading of
disease or contagion strikes or other disturbances, including, without limitation, war, insurrection,

embargoes, governmental restrictions, acts of governments or governmental authorities, and any other

cause beyond the control of such party. During an event of force majeure, the Parties' duty to perform
obligations shall be suspended.

Payment Terms:

Twenty-Five percent down with balance due upon completion

ACCEPTANCE OF PROPOSAL:

Waunetta- Palisade Schools agrees to purchase the bleacher & Press Box as outlined above.

Agreed to and executed this 9th
day of May 2025.

Randy Geier
Print Name

Randy Deir
Signature

P.O. BOX 995 206 EAST 1st MCCOOK, NEBRASKA (308) 345-4280/ 800-847-7443 FAX (308) 345-4281.

www.cbsconstructors.com



Permanent Grandstands Portable Bleachers

CBS CONSTRUCTORS
SPECIALISTS IN SPECTATOR SEATING

If you have any questions, please feel free to contact our office, 1-800-847-7443. We look forward to assisting you with

your seating needs.

Respectfully,

Wade Kolbo, General Manager

CBS Constructors

P.O. BOX 995 206 EAST 1st MCCOOK, NEBRASKA (308) 345-4280/800-847-7443 FAX (308) 345-4281

www.cbsconstructors.com



 
 

Job/Proposal #25-165-R1  Page 1 of 2 

PO Box 1329, North Platte, NE 69103 · Phone: (308) 534-4830 · contactus@mitchelldrywall.net 

 

 

 

 

July 10, 2025     Job / Proposal #25-165-R1 
 
Wauneta-Palisade School   alsandman@wpbroncos.net 
 
REVISED Proposal:  Metal Framing & Drywall Work 
 
Presented here is our proposal to complete the following scope of work on the above referenced project. 
All work to be performed Monday through Friday (8:00 a.m. – 5:00 p.m.). If off hour or overtime work is 
requested, additional pricing is required.  

Metal Framing, Batt Insulation, and Drywall: $23,907.00 
Total Base Bid: $23,907.00 

Add to Base Bid – Interior Prime/Paint: $4,200.00 
Add to Base Bid – Frame/Drywall Ceiling: $8,500.00 

Add to Base Bid – Paint Locker Room Ceiling: $750.00 
Add to Base Bid – Provide Paint Only for Locker Room Ceiling (school to provide labor): $120.00 

This pricing is guaranteed for work accepted within 90 days of proposal date. Please add 3% to contract 
value if bond is required.  

Scope of work for this project includes the following: 

• Furr out one (1) wall in Music Room, one (1) wall in Ag Room, and the west and south walls of 5th 
Grade Room as follows: 

o Furr out walls with 3-5/8" 20ga studs and track 
o Install R-13 kraft faced fiberglass batt insulation in newly furred out walls 
o Hang 1-layer of 5/8" Type X drywall and finish drywall to a Level 4 smooth finish 
o Finish bead to be used where new drywall meets grid ceiling. Tie new drywall into existing 
o Wrap return any existing windows and electrical panels with drywall 

Add to Base Bid – Interior Prime/Paint 

• Apply one coat of Sherwin Williams ProMar 200 primer and two coats of Sherwin Williams ProMar 
200 interior latex paint to new drywall. No painting to be done on walls not receiving drywall work 

Add to Base Bid – Frame/Drywall Ceiling 

• Frame a ceiling in lieu of the ACT grid with 20ga metal studs and track 

• Install drywall to metal framing and finish to a Level 4 smooth finish 

Add to Base Bid – Interior Prime/Paint (Locker Room) 

• Apply two coats of Sherwin Williams ProMar 200 primer in flat to Locker Room Ceiling only 

Add to Base Bid – Paint Only 

• Provide one, 5-gallon bucket of Sherwin Williams ProMar 200 primer in flat for Locker Room 
ceiling 
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Not Included in Base Bid: 

− Demolition − ACT Ceilings − Finish Caulk 

− Temporary Power/Lighting  − Finishing at Tile Backer Board − Corner Guards 

− Temporary Heat / Walls − Grout Fill Frames − Owners Stock 

− Construction Water − Installation of HM door frames in 
Wood or Block Walls 

− Vapor Barrier 

− Portable Restrooms − FRP − Batt Insulation 

− Repair of Trade Damage − Building Expansion Joints − Spray / Blown-In Insulation 

− Dumpster Rental − Acoustical Wall Panels − Rigid Foam Insulation 

− Air Monitoring − Brake Metal/Mullion Caps − Simple Saver 

− Engineered Dust Controls − Access Panels − Plywood & Ext Sheathing 

− Shop Drawings/Engineering − Wood, Metal Backing, or Blocking − Floor/Dust Protection 

− Arranging for and Payment of 
Permits, Governmental Fees, 
Licenses, and Inspections 

− Caulking and Safing for MEP 
Penetration Through Rated Walls 
(Fire, Smoke, Sound) 

− Prime/Paint Before & After 

Decoration/Texture 

 

 

Upon completion, drywall will be ready to prime/paint by others 

General contractor is responsible for removing materials, equipment, furniture, lighting, fixtures, décor, 
etc. from work areas before work may begin  

All prices include travel and material. Should the project be broken into phases; additional costs may apply 

All floors to be scraped and broom swept upon job completion if applicable 

 

For a Level 4 Finish, per USG manufacturer and the Gypsum Association, a prime coat of USG Sheetrock® Brand First 
Coat™ Primer should be applied and allowed to dry before decoration/texture.  

First Coat™ Primer is to minimize texture and porosity differences between the gypsum board paper and the joint 
compound, which will minimize the appearance of the joints due to sheen differences on the drywall surface, 
commonly known as joint banding or photographing. Over-extended and over-thinned primer won’t adequately hide 
the contrast between finished joints and gypsum board paper.  

Effective application methods for achieving a visually uniform surface are: (1) spray application of primers and finish 
paints, immediately followed by back rolling; or (2) roller application using good roller techniques, such as finishing in 
one direction. Use roller types and naps recommended by the paint manufacturer. These methods will help in 
promoting better adhesion of the primer, reduce issues of raised filaments with drywall, and provide a more even 
coverage of the paint coating.  

A Level 5 smooth finish is recommended for drywall that is exposed to severe artificial or natural side lighting or 
decorated with gloss paint (egg shell, semigloss or gloss). Where critical lighting cannot be avoided, the effects can 
be minimized by either skim coating the entire wall or ceiling surface or decorating the surface with medium to 
heavy textures. Additional costs apply when using a Level 5 smooth finish. 

Please consult with your painter on the above recommendations.  

Temperature, humidity and airflow should remain constant, 24/7, and match occupancy conditions as closely as 
possible. Uncontrolled and fluctuating environmental conditions during and after construction are a root cause of 
many finished appearance problems and a primary cause of joint cracks and joint ridges. 

Mitchell Drywall, LLC is not responsible for assuming corrective measures if the above recommendations are not 
adhered to.   



Proposal
Date

7/7/2025

Estimate #

1796

Bill To

Wauneta-Palisade School
214 W Wichita St
Wauneta, NE 69045
US

Ship To

214 W Wichita St
Wauneta, NE 69045
US

Phone #

402-984-9369

E-mail

knien@ruttsheating.com

Total

Description

Project:   Counselor Office Unit Mini Split

1 - 15,000 BTU Hyper Heat Outdoor Unit
1 - 15,000 BTU High Wall Unit
1 - Condensate Pump
Electrical Wiring
Refrigeration Piping
Line Hide
Labor

Sales tax is not included.

$12,860.00



Proposal
Date

7/7/2025

Estimate #

1797

Bill To

Wauneta-Palisade School
214 W Wichita St
Wauneta, NE 69045
US

Ship To

214 W Wichita St
Wauneta, NE 69045
US

Phone #

402-984-9369

E-mail

knien@ruttsheating.com

Total

Description

Project:  Music Room

Eliminate the Music and Practice Rooms from Existing West VRV System

1 - 4.0 Ton Air Handler York
1 - 4.0 Ton Heat Pump
1 - 15 KW Electric Heat
1 - Wifi Thermostat
Ceiling Mounted Filter Rack
Sheetmetal
Duct Insulation
Register and Grills
Refrigeration Piping
Electrical Wiring
Labor
Project Management
Recommission VRV System after units eliminated

Sales tax is not included.

$42,560.00
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Notice of Nondiscrimination 

The Wauneta-Palisade Public School District does not discriminate on the basis of sex, disability, 

race (including skin color, hair texture and protective hairstyles), color, religion, military or veteran 

status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical 

condition, sexual orientation or gender identity, or other protected status in its programs and 

activities and provides equal access to designated youth groups. The following persons have been 

designated to handle inquiries regarding the non-discrimination policies: 

Students: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Employees and Others: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045  

(308)394-5700 rgeier@wpbroncos.net 

 

Complaints or concerns involving discrimination or needs for accommodation or access should be 

addressed to the appropriate Coordinator. For further information about anti-discrimination laws 

and regulations, or to file a complaint of discrimination with the OCR at One Petticoat Lane, 1010 

Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri  64106, (816) 268-0550 (voice), Fax 

(816) 268-0599, (800) 877-8339 (telecommunications device for the deaf), or 

ocr.kansascity@ed.gov. 
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Complaint Form 
Discrimination, Harassment or Retaliation 

 

The Wauneta-Palisade Public School District does not discriminate on the basis of sex, disability, race 

(including skin color, hair texture and protective hairstyles), color, religion, military or veteran status, 

national or ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status, in its programs and activities and provides equal 

access to designated youth groups.  This complaint form is to be used when a person has a complaint related 

to discrimination, harassment or retaliation on such bases in regard to employment or the programs and 

activities of the school district.  

 

Refer to Board Policy 4003 and/or 5401 for the particulars of the complaint and grievance process.  You may 

attach additional materials to this form if needed.  

 

The applicable coordinator may be contacted if you have questions about filling out this complaint form: 

Students Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Employees and Others Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Name: ________________________________  Date: ______________________ 

 

(1) Description of the complaint: 

_________________________________________________________                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     

_______________________________________________________________________________________ 

______________________________________________________________________________________._

______________________________________________________________________________________ 

(2) Names of any witnesses to the matter being complained about: ______________________________                                                                                 

_______________________________________________________________________________________

___________________________________________________________________________________.                                                                                                                                                                                                      

 

(3) Identify and attach any document supporting the complaint:  ________________________________                                                                                 

___________________________________________________________________________________.   

 

(4) Confidentiality: I ___ do     do not give consent to my identity being shared with the person(s) against 

whom I am complaining.  If I do not give consent, I understand that the investigation may be hindered, 

but that the District will nonetheless investigate and take prompt and effective action to remediate the 

concerns I have raised, if appropriate.                                                                                                                                                             

_______________________________________________________________________________________

____________________________________________________________________________________.   

                                                                                                                                                                                               

(5) Relief requested (what I want done in response to this complaint): 

_______________________________________________________________________________________

___________________________________________________________________________________. 

                                                                                                                                                                                                                                                                                                                     

The undersigned states:  The facts in this complaint are true to the best of my knowledge, information and 

belief. I give permission for an investigation to be made into this complaint. I understand that the District will 

take steps to prevent me being retaliated against for filing this complaint, that I am to notify the District if any 

such retaliation occurs, and that the District will take prompt and strong responsive action if retaliation occurs. 

      Signature:______________________________________ 

Received by: _______________________ Date: ________________________________ 



General Consent for Limited Queries of the Federal Motor Carrier Safety Administration 

(FMCSA) Drug and Alcohol Clearinghouse 

 

I, _____________________________, hereby provide consent to Wauneta-Palisade Public Schools 

(“District”) to conduct a limited query of the FMCSA Commercial Driver’s License Drug and 

Alcohol Clearinghouse (Clearinghouse) to determine whether drug or alcohol violation information 

about me exists in the Clearinghouse.  This consent is valid for so long as I remain an applicant for, 

or an employee of, the District for a position that requires a CDL.  

 

I understand that if the limited query conducted by the District indicates that drug or alcohol violation 

information about me exists in the Clearinghouse, FMCSA will not disclose that information to the 

District without first obtaining additional specific consent from me. 

 

I further understand that if I refuse to provide consent for the District to conduct a limited query of 

the Clearinghouse, the District must prohibit me from performing safety-sensitive functions, 

including driving a commercial motor vehicle, as required by FMCSA’s drug and alcohol program 

regulations. 

 

 

_______________________________________________        ___________________ 

Employee Signature Date 
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FORMS FOR HEALTH RELATED ADMISSION REQUIREMENTS 
 

1. Notice of Requirements for Student Admission—Birth Certificate, Immunization, 

Physical Examination and Visual Evaluation 

 

2. Immunization—Affidavit of Refusal—For Reason of Religious Conflict  

 

3. Immunization—Affidavit of Refusal—For Reason of Religious Conflict  

 (Alternative:  HHS Form) 

 

4. Immunization—Affidavit of Refusal—For Medical Reason (HHS Form) 

 

5. Immunization—Medical Documentation of Varicella (Chickenpox) Disease (HHS 

Form) 

 

6. Physical Examination or Visual Evaluation—Parent Objection Form  

 

7. Waiver of Physical Examination/Visual Evaluation Requirement (HHS Form) 

 

8. Affidavit (For Child to Enroll Early in Kindergarten) 

 

9. Request for Non-disclosure of High School Personal Information to Institutions of 

Higher Education and Military Recruiters 

 

10. Section 9528.  Armed Forces Recruiter Access to Students and Student Recruiting 

Information 
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NOTICE OF REQUIREMENTS FOR STUDENT ADMISSION— 

BIRTH CERTIFICATE, IMMUNIZATION, PHYSICAL EXAMINATION  

AND VISUAL EVALUATION 
 

Nebraska law requires that the parents or legal guardian furnish the following documents as a condition 

of admission to school: 

 

1. A certified copy of the student's birth certificate issued by the state in which the child was 

born, prior to admission of a child for the first time. Other reliable proof of the child's 

identity and age, accompanied by an affidavit explaining the inability to produce a copy 

of the birth certificate, may be used in lieu of a birth certificate.  An affidavit is defined 

as a notarized statement by an individual who can verify the reason a copy of the birth 

certificate cannot be produced. (Failure to provide the birth certificate does not result in 

non-enrollment or disenrollment, but does result in a referral to local law enforcement for 

investigation). 

2. Evidence of a physical examination by a physician, physician assistant, or nurse 

practitioner, within six months prior to the entrance of the child into the beginner grade 

and the seventh grade or, in the case of a transfer from out of state, to any other grade, 

unless the parent or legal guardian submits a written statement objecting to a physical 

examination. 

3.  Evidence of a visual evaluation (for school year 2019-2020 and each school year 

thereafter) by a physician, a physician assistant, an advanced practice registered nurse, or 

an optometrist, within six months prior to the entrance of the child into the beginner grade 

and the seventh grade or, in the case of a transfer from out of state, to any other grade, 

unless the parent or legal guardian submits a written statement objecting to a visual 

evaluation.  The visual evaluation is to consist of testing for amblyopia, strabismus, and 

internal and external eye health, with testing sufficient to determine visual acuity. 

4. Evidence of protection against diphtheria, tetanus, pertussis, polio, measles, mumps, and 

rubella, Hepatitis B, Varicella (chicken pox) and Haemophilus Influenzae type b (Hib) 

and other diseases as required by applicable law, by immunization, prior to enrollment, 

unless the parent or legal guardian submits a written statement refusing immunization or 

meets other exceptions established by law (refer to Health and Human Services 

regulations, 173 NAC 3).   

5. On and after July 1, 2010, every student entering the seventh grade shall have a booster 

immunization containing diphtheria and tetanus toxoids and an acellular pertussis vaccine 

which meets the standards approved by the United States Public Health Service for such 

biological products, as such standards existed on January 1, 2009.    

 

Forms to submit objections are available from the school. 

 

The following information is provided to assist a parent or guardian in receiving information regarding 

free or reduced-cost visual evaluations for low-income families who qualify: Information about free or reduced-

cost visual evaluations may be obtained from the Nebraska Foundation for Children’s Vision (NFCV), 

nechildrensvision.org, 1633 Normandy Court, Suite A, Lincoln, NE 68512—Fax 402-476-6547—Phone 402-474-

7716. To identify a participating SEE TO LEARN doctor nearest you, call 1-800-960-3937.  For assistance from 

VISION USA call 1-800-766-4466. In addition, Lions Clubs throughout Nebraska are committed to assisting 

disadvantaged families by sponsoring eye exams and eyewear. NOA member doctors will provide eye exams at 

no cost if no other resources are available.  
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AFFIDAVIT OF REFUSAL OF IMMUNIZATION-- 

FOR REASON OF RELIGIOUS CONFLICT 

(For School Admission) 

 

The undersigned, being first duly sworn, states upon oath as follows  

 

This affidavit is submitted for the following child: ______________________________. 

  

I state that I am submitting this affidavit in the position of (initial as appropriate): 

 

____  Self, as I am the child and I am of the age of majority 

____  As a legally authorized representative of the child based on (insert description of 

legal authority; e.g., parent or legal guardian): 

___________________________ 

 

I understand that state law requires that the child be protected by immunization against certain 

contagious diseases prior to enrollment in school.  I hereby swear and affirm that such immunization 

requirements (initial as applicable): 

 

____  Conflict with the tenets and practice of a recognized religious denomination of 

which the child is an adherent or member; or  

____  Conflict with the personal and sincerely followed religious beliefs of the child. 

 

I will not hold [Name] Public Schools responsible for any injury or harm caused by or relating 

to such refusal to obtain immunization for the child. 

 

 IN WITNESS WHEREOF, this affidavit is signed and acknowledged this ____ day of 

_________________, 20__.                                                                                      

        ________________  

Affiant 

 

STATE OF  NEBRASKA  ) 

     ) ss. 

COUNTY OF ________________ ) 

 

  The foregoing instrument was acknowledged before me this ____ day of _________________, 

20__ by_______________________. 

 

       ___________________                                                                                  

       Notary Public 

 

 
[Legal Reference:  Neb. Rev. Stat. sections 79-217 and 79-221; HHS Regulation 173 NAC 3] 
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AFFIDAVIT 
Refusal of Immunization of Student for Religious Reasons 

 
State of Nebraska  
      ss. 
County of  
 
This Affidavit is being submitted on behalf of  
 
__________________________________________________________________________ 
 (Name of Student)      (Birthdate of Student) 
 
 
If the student is of the age of majority: 
 
 I,      , of lawful age and being first duly sworn,  
  (Name of Affiant/Student) 
 depose and state as follows: 
 

Immunization conflicts with the tenets and practice of a recognized religious 
denomination of which I am an adherent or member or immunization conflicts with 
my personal and sincerely followed religious beliefs. 
 
 

If the student is a minor: 
 
 I,      , as legally authorized representative of  
  (Name of Affiant) 
 
, of lawful age and being first duly sworn,  
  (Name of Student) 
 depose, and state as follows: 
 

Immunization conflicts with the religious tenets and practice of a recognized religious 
denomination of which the student is an adherent or member or immunization 
conflicts with the student’s personal and sincerely followed religious beliefs. 
 
          

        (Signature of Affiant) 
 
SUBSCRIBED AND SWORN to before me this   day of     
 
 

        Notary Public 
Printed from the Nebraska Health and Human Services System Web site.  www.hhs.state.ne.us 
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REFUSAL OF IMMUNIZATION  
For Medical Reasons 

As the physician of: 
 
__________________________________________________________________________ 
 Child’s Last Name   First Name     Age  
 
_________________________________________________________________________________ 
 Birth Date    School     Grade 
 

A. I have elected to not immunize this student against the following disease(s): (check box*) 

□ Diphtheria   

□ Tetanus  

□ Pertussis 

□ Polio  

□ Measles (Rubeola)  

□ Mumps  

□ Rubella (German Measles)  

□ Hepatitis B  

□ Varicella (chickenpox)   

 

In my opinion, this/these immunization(s) would be injurious to the health and well-being of 

□ The student  

□ A member of the student’s household or family  

 

Comments _________________________________________________________________  
__________________________________________________________________________ 
 
       ____________________________________ 
       Signature of Physician  Date 

 
* Each disease for which a vaccine has not been administered must be checked.  Parent / guardian 
must submit dates of immunization for all other diseases. 

Printed from the Nebraska Health and Human Services System Web site.  www.hhs.state.ne.us

http://www.hhs.state.ne.us/
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Documentation of Varicella (Chickenpox) Disease 
 

(To be filled out by the parent, guardian, or medical provider of the child/student) 
 
 
 
 

This document is being submitted on behalf of: 

 
_______________________________________________________________ 
 (Name of child/student)     (Birth date of child/student) 
 

 
 
 
I _________________________________ verify that the above listed child/student 
 Parent/Guardian/Medical Provider 

 
had the varicella disease in ____________ (year). 
 
 
 
 
__________________________________________       
(Signature of parent/guardian/medical provider) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Printed from the Nebraska Health and Human Services System Web site.  www.hhs.state.ne.us  

http://www.hhs.state.ne.us/


Article 5                                                    STUDENTS                                     5001 Attachments 

 

 

Page 7 of  11 

PARENT OBJECTION TO  

PHYSICAL EXAMINATION OR VISUAL EVALUATION 

(For School Admission) 

 

I am the parent or guardian of the following children who are enrolling in the beginner grade or 

seventh grade in [Name] Public Schools, or who are transferring from out of state into any grade in 

[Name] Public Schools: 

 

 Child No. 1: ______________________  

 Child No. 2: ______________________  

 

I understand that state law requires that the school be provided with: (1) evidence of a physical 

examination by a physician, physician's assistant, or nurse practitioner and (2) a visual evaluation by a 

physician, a physician assistant, an advanced practice registered nurse, or an optometrist.  The physical 

examination and visual evaluation is required to be completed within six months prior to the entrance of 

the child into the beginner grade and the seventh grade or, in the case of a transfer from out of state, to 

any other grade. The visual evaluation is to consist of testing for amblyopia, strabismus, and internal and 

external eye health, with testing sufficient to determine visual acuity.  No such physical examination or 

visual evaluation shall be required of any child whose parent or guardian objects in writing.   

 

I hereby object in writing to the: 

 ___ physical examination   

 ____  visual evaluation  

(check one or both)   

 

for the above named child(ren).  I will not hold [Name] Public Schools responsible for any injury or 

harm caused by or relating to such refusal to obtain a physical examination of visual evaluation for the 

above named child(ren). 

 

Dated this ____ day of _________________, 20__.  

                                                                                     

        ________________  

 Parent  or Guardian     

 

 

 

 

 

 

 

[Legal Reference:  Neb. Rev. Stat. sections 79-214(3) and 79-220] 
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 Department of Health and Human Services   
                             Waiver of Physical Examination/Visual Evaluation Requirement 

  
School Name (if desired)  
  

 

Note to Parent/Guardian: please complete and return to the school health office if you wish to have your child  

waived from these requirements as allowed by Nebraska law. If you have questions, please contact the school  

nurse or the school office. Thank you.  
 

As a Parent/Guardian of - Student Name  
 

Student ID#  

School Name  
 

Grade 

 

I object to the following requirements for school entry as legislated in Nebraska Revised Statutes 79-214 and  

79-220.  
 

Check which apply:  

 

□  Physical examination by a licensed physician, physician assistant or advance nurse practitioner within  

        six months prior to school entry. (Applies to: Kindergarten or beginner grade, out of state transfers to any  

        grade, and seventh grade).  

□   Visual evaluation by a licensed physician, physician assistant, advanced nurse practitioner, or vision profes- 

        sional (optometrist or ophthalmologist) within six months prior to school entry. (Applies to: Kindergarten or  

        entry grade and out of state transfer to any grade).  

 

I understand that I may request information to assist me in receiving information about reduced-cost vision  

examination as required by NRS 79-220.  

 

I understand provisions in the law allow me to waive the requirement for this examination by my signed statement. 

  

SIGN HERE_______________________________________________________________________________  

Signature of Parent/Guardian                                                                                             Date 

 
 

Comments: ______________________________________________________________________________________ 

 

________________________________________________________________________________________________ 

 

________________________________________________________________________________________________ 

 

________________________________________________________________________________________________ 

 

________________________________________________________________________________________________ 

 

________________________________________________________________________________________________ 

  
FH-40 (44040) 6/07  

(New Form) 
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AFFIDAVIT 

(For Child to Enroll Early in Kindergarten) 

 

The undersigned, being first duly sworn, states upon oath as follows: 

 

I am the parent or guardian of _______________________ (Child’s name).  The Child’s 

date of birth is ____________.  The Child will reach the age of five years on or after August 1 and 

on or before October 15 of the current school year.   

 

I elect to enroll the Child this school year and hereby affirm (check or initial appropriate 

provision for early enrollment): 

 

____ the Child attended kindergarten in another jurisdiction in the current school year; or 

 

____ the family anticipates relocation to another jurisdiction that would allow admission 

within the current year; or 

 

____ the Child is capable of carrying the work of kindergarten which can be demonstrated 

through a recognized assessment procedure approved by the board. 

   

 IN WITNESS WHEREOF, this affidavit is signed and acknowledged this ____ day of 

_________________, 20__.                                                                                      

        ________________________________  

 Parent  or Guardian     

 

STATE OF NEBRASKA  ) 

     ) ss. 

COUNTY OF ________________ ) 

 

  The foregoing instrument was acknowledged before me this ____ day of 

_________________, 20__ by_______________________. 

 

       ________________________________                                                                                  

       Notary Public 
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Request For Non-disclosure of  

High School Student Personal Information 

To Institutions of Higher Education or Military Recruiters  

 

I hereby request that the name, address, and telephone listing of 

_________________________________ (name of student), a high school student at [Name]  

Public Schools, not be released without prior parental consent to: 

 

____  institutions of higher education  

___ military recruiters  

(check one, both, or none) 

 

  Signed by:   ___ Student     ___ Parent    (Check One) 

 

  __________________________________________  Signature/Date 

 

  __________________________________________  Print Name 

 

  __________________________________________  Address 

 

  __________________________________________  City/State/Zip Code 

 

Note to students/parents: This certificate can be signed by either student or a parent. The provision 

of this form does not reflect the position of [Name] Public Schools that the request for non-

disclosure should or should not be made.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Article 5                                                    STUDENTS                                     5001 Attachments 

 

 

Page 11 of  11 

 

‘‘SEC. 9528. ARMED FORCES RECRUITER ACCESS TO STUDENTS AND STUDENT 

RECRUITING INFORMATION. 

‘‘(a) POLICY.— 

‘‘(1) ACCESS TO STUDENT RECRUITING INFORMATION.—Notwithstanding section 

444(a)(5)(B) of the General Education Provisions Act and except as provided in paragraph (2), 

each local educational agency receiving assistance under this Act shall provide, on a request made 

by military recruiters or an institution of higher education, access to secondary school students 

names, addresses, and telephone listings. 

‘‘(2) CONSENT.—A secondary school student or the parent of the student may request that the 

student’s name, address, and telephone listing described in paragraph (1) not be released without 

prior written parental consent, and the local educational agency or private school shall notify 

parents of the option to make a request and shall comply with any request. 

‘‘(3) SAME ACCESS TO STUDENTS.—Each local educational agency receiving assistance 

under this Act shall provide military recruiters the same access to secondary school students as is 

provided generally to post secondary educational institutions or to prospective employers of those 

students. 

20 USC 7908. 
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Notification of Rights Under FERPA 

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 

years of age (“eligible students”) certain rights with respect to the student’s education records. 

They are: 

1) The right to inspect and review the student’s education records within 45 days of the day 

the District receives a request for access. 

 

Parents or eligible students should submit to the school principal (or appropriate school 

official) a written request that identifies the record(s) they wish to inspect. The principal 

will make arrangements for access and notify the parent or eligible student of the time and 

place where the records may be inspected. 

 

2) The right to request the amendment of the student’s education records that the parent or 

eligible student believes are inaccurate or misleading at the time the record was created. 

 

Parents or eligible students may ask the School District to amend a record that they believe 

is inaccurate or misleading. They should write the school principal, clearly identify the part 

of the record they want changed, and specify why it is inaccurate or misleading. If the 

District decides not to amend the record as requested by the parent or eligible student, the 

District will notify the parent or eligible student of the decision and advise them of their 

right to a hearing regarding the request for amendment. Additional information regarding 

the hearing procedures will be provided to the parent or eligible student when notified of 

the right to a hearing. 

 

3) The right to consent to disclosures of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure without 

consent. 

 

One exception which permits disclosure without consent is disclosure to school officials 

with legitimate educational interests or otherwise allowed by law. A school official is a 

person employed by the District as an administrator, supervisor, instructor or support staff 

member (including health or medical staff and law enforcement unit personnel); a person 

serving on the School Board; a person or company with whom the District has contracted 

to perform a special task (such as an attorney, auditor, medical consultant or therapist); or 

a parent or student serving on an official committee, such as a disciplinary or grievance 

committee or assisting another school official in performing his or her tasks. 

 

A school official has a legitimate educational interest if the official needs to review an 

education record in order to fulfill his or her professional responsibility. 
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Upon request, the District discloses education records without consent to officials of 

another School District in which a student seeks or intends to enroll. 

 

4) The right to file a complaint with the U.S. Department of Education concerning alleged 

failures by the District to comply with the requirements of FERPA. The name and address 

of the office that administers FERPA is: 

Office of the Chief Privacy Officer 

U.S. Department of Education 

400 Maryland Avenue, S.W. 

Washington, D.C. 20202 

 

Notice Concerning Directory Information 

The District may disclose directory information. The primary purpose of directory information is 

to allow the District to include information from your child’s education records in certain school 

publications.  Examples may include: 

 

• A playbill, showing your student’s role in a drama production; 

• The annual yearbook; 

• Honor roll or other recognition lists; 

• Graduation programs; and 

• Sports activity sheets, such as for wrestling, showing weight and height of team members. 

 

Under FERPA, “directory information” is generally not considered harmful or an invasion of 

privacy if released, can also be disclosed to outside organizations without a parent’s prior written 

consent.  Outside organizations include, but are not limited to, companies that manufacture class 

rings or publish yearbooks.  The types of personally identifiable information that the District has 

designated as directory information are as follows: 

1. Student’s Name, address, telephone number, and the name, address, telephone number, e-

mail address and other contact information of the student’s parent/guardian or other adult 

acting in loco parentis or with authority to act as parent or guardian in educational matters 

for the student; 

2. School and dates of attendance; 

3. Student’s current grade; 

4. Student’s enrollment status (e.g. full-time or part-time); 

5. Student’s extra-curricular participation; 

6. Student’s achievement awards or honors; 

7. Student’s weight and height if a member of an athletic team; and 

8. Student’s photograph. 

9.  

Notwithstanding the foregoing, the District does not designate as directory information personally 

identifiable information from students’ education records where the District determines that the 

disclosure to the potential recipient poses a risk to student safety or well-being, including but not 
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limited to circumstances where the potential recipient is a registered sex offender and the 

personally identifiable information would permit the potential recipient to communicate with or 

otherwise contact the student, or would otherwise not be in a student’s best interests. 

 

A parent or eligible student has the right to refuse to let the District designate information about 

the student as directory information. Parents or guardians may refuse to allow their student’s 

information to be designated as “directory information” at any time during the school year, so long 

as the parent or guardian notifies the Superintendent in writing. 

Notice Concerning Designation of Law Enforcement Unit:  

The District designates the [Name] Police Department as the District's “law enforcement unit” for 

purposes of (1) enforcing any and all federal, state or local law, (2) maintaining the physical 

security and safety of the schools in the District, and (3) maintaining safe and drug free schools. 
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Complaint Form 
Discrimination, Harassment or Retaliation 

 

The Wauneta-Palisade Public School District does not discriminate on the basis of sex, disability, race 

(including skin color, hair texture and protective hairstyles), color, religion, military or veteran status, 

national or ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status in its programs and activities and provides equal access 

to designated youth groups.  This complaint form is to be used when a person has a complaint related to 

discrimination, harassment or retaliation on such bases in regard to employment or the programs and activities 

of the school district.  

 

Refer to Board Policy 4003 and/or 5401 for the particulars of the complaint and grievance process.  You may 

attach additional materials to this form if needed.  

 

The applicable coordinator may be contacted if you have questions about filling out this complaint form: 

Students: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Employees and Others: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Name: ________________________________  Date: ______________________ 

 

(1) Description of the complaint: 

_________________________________________________________                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     

_______________________________________________________________________________________ 

_______________________________________________________________________________________

______________________________________________________________________________________. 

(2) Names of any witnesses to the matter being complained about: ______________________________                                                                                 

_______________________________________________________________________________________

___________________________________________________________________________________.                                                                                                                                                                                                      

 

(3) Identify and attach any document supporting the complaint:  ________________________________                                                                                 

___________________________________________________________________________________.   

 

(4) Confidentiality: I ___ do     do not give consent to my identity being shared with the person(s) against 

whom I am complaining.  If I do not give consent, I understand that the investigation may be hindered, 

but that the District will nonetheless investigate and take prompt and effective action to remediate the 

concerns I have raised, if appropriate.                                                                                                                                                             

_______________________________________________________________________________________

____________________________________________________________________________________.   

                                                                                                                                                                                               

(5) Relief requested (what I want done in response to this complaint): 

_______________________________________________________________________________________

___________________________________________________________________________________. 

                                                                                                                                                                                                                                                                                                                     

The undersigned states:  The facts in this complaint are true to the best of my knowledge, information and 

belief. I give permission for an investigation to be made into this complaint. I understand that the District will 

take steps to prevent me being retaliated against for filing this complaint, that I am to notify the District if any 

such retaliation occurs, and that the District will take prompt and strong responsive action if retaliation occurs. 

      Signature:______________________________________ 

Received by: _______________________ Date: ________________________________ 
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Procedures for Complaints of Sex Discrimination 

 

A. Background 

 

All employees are responsible for helping to prevent discrimination on the basis of sex.  

Employees, or students who believe they have been subjected to, or believe they have witnessed, 

discrimination on the basis of sex should contact the Title IX Coordinator.  

 

The following individuals may file a complaint alleging sex-discrimination: 

 

a. A student or employee of Wauneta-Palisade Public Schools who is alleged to have been 

subjected to conduct that could constitute discrimination on the basis of sex. 

b. A parent, guardian, or other authorized legal representative with the legal right to act on 

behalf of a complainant; or  

c. The District’s Title IX Coordinator(s). 

 

Anyone making a claim of discrimination must submit the complaint in writing to the Title IX 

Coordinator using the following contact information: 

 

TITLE IX COORDINATOR CONTACT INFORMATION 

Joseph Frecks 

214 W Wichita 

Wauneta NE 69045 

(308) 394-5700 

jfrecks@wpbroncos.net 

 

Complaints of discrimination on the basis of sex shall be investigated and, if substantiated, 

corrective or disciplinary action taken, up to and including dismissal from employment if the 

offender is an employee, or suspension and/or expulsion if the offender is a student. Retaliatory 

action will not be taken against an employee or student for good faith reporting discrimination or 

harassment.  

 

The following will apply to all investigations of sex-discrimination, pursuant to this procedure: 

 

a. The District will treat complainants (the employee, student, or representative 

making the claim) and respondents (those accused of sex discrimination) 

equitably. 

b. The District will not permit any Title IX Coordinator, investigator, or 

decisionmaker to have a conflict of interest or bias for or against any 

complainant or respondent. 

c. The District will ensure that the Title IX Coordinator, investigator, and 

decisionmaker will not predetermine or presume that the respondent is 

responsible for the alleged sex harassment until a determination is made at the 

conclusion of the investigation process. 

d. The District  will take reasonable steps to protect the privacy of the parties and 

witnesses during the grievance process.  These steps will not restrict the ability 
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of the parties to obtain and present information, including speaking to 

witnesses, consulting with their family members, confidential resources, or 

advisors; or otherwise preparing for or participating in the grievance 

procedures. 

e. The District  will not allow the parties to engage in retaliation. 

f. The District will objectively evaluate all evidence that is relevant and not 

otherwise impermissible, including both inculpatory and exculpatory 

evidence.  Credibility determinations will not be based on a person’s status as 

a complainant, respondent, or witness. 

g. The District will not require, allow, rely upon, or otherwise use questions or 

evidence that constitute, or seek disclosure of, information protected under a 

legally recognized privilege, unless the person holding such privilege has 

waived the privilege.  

 

B. Informal Complaint Process 

 

When the Title IX Coordinator receives or initiates a concern of possible sex discrimination 

in the District, the Coordinator may designate a District employee (including themselves) to 

initiate an investigation.  Within a reasonable time after receipt of the concern, the Title IX 

Coordinator may file a formal Title IX Complaint if the Coordinator determines a formal complaint 

is warranted.  

 

C. Formal Complaint Process for Complaints of Sexual Harassment 

 

The following procedures apply only in the event that a Formal Complaint is filed with the Title 

IX Coordinator.  All other reports of sexual harassment shall be resolved using the informal 

complaint process or other Board Policies. Any timelines set forth in the following procedures may 

be extended by the Title IX Coordinator with notice to the parties.   

 

1.  Misconduct Which May Be Investigated Under a Formal Complaint:  The Formal 

Complaint process is only available if the Formal Complaint alleges: (i) conduct which occurs on 

District grounds or property owned or controlled by the District; (ii) conduct which occurs in the 

context of District employment or an education program or District-sponsored activity within the 

United States, and (iii) conduct which occurs when the District has substantial control over both 

the Respondent and the context in which the sexual harassment or sexual misconduct occurs.  The 

conduct must also fall within one of the following categories: (a) an employee of the District 

conditioning an aid, service, or benefit of the District on an individual’s participation in 

unwelcome sexual contact; (b) unwelcome conduct determined by a reasonable person to be so 

severe, pervasive, and objectively offensive that it effectively denies a student equal access to the 

District’s education program or activity; (c) sexual assault; (d) domestic violence; (e) dating 

violence; or (f) stalking.   

 

2.  Parties to a Formal Complaint: The only parties to a Formal Complaint are the 

Complainant, who is the person alleged to have been subject to misconduct, and the Respondent, 

the person who is alleged to have committed the misconduct. 
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3.  Filing a Formal Complaint: A Formal Complaint may only be filed by a Complainant or 

the Title IX Coordinator.  An employee or student Complainant may file a Formal Complaint in 

writing with the Title IX Coordinator in person, by mail, or by electronic mail.  The Formal 

Complaint must be signed by the Complainant or by the Title IX Coordinator.   

 

4. Dismissal of Formal Complaint: Upon receipt of a Formal Complaint, the Title IX 

Coordinator will conduct an initial assessment of the allegations contained within the Formal 

Complaint to determine if the allegations in the Formal Complaint, if true, allege misconduct 

which may be investigated under the Formal Complaint process.  If the allegations in the Formal 

Complaint do not allege misconduct which may be investigated under the Formal Complaint 

process, the Title IX Coordinator must dismiss the Formal Complaint and may proceed under the 

general complaint process. 

 

5. Notice of Formal Complaint: If the allegations in the Formal Complaint allege misconduct 

which qualifies under the Formal Complaint process (as outlined in Paragraph C.1.), the Title IX 

Coordinator shall provide the following to all known parties: (1) The complaint procedure as 

outlined in this policy; and (2) Notice of the allegations of sexual harassment, known by the 

District at the time of filing the Notice, including (i) the identities of the parties involved, if known, 

(ii) the conduct allegedly constituting sexual harassment, and (iii) the date and location of the 

alleged incident.   

 

6.  Investigation of Formal Complaint: Upon receipt of a Formal Complaint, the Investigator 

will promptly investigate the allegations contained within.  The Investigator will complete the 

investigation within a reasonable time frame, as determined by the Title IX Coordinator and may 

be extended upon the determination of the Title IX Coordinator.  Prior to the conclusion of the 

investigation, the Investigator shall send each party the evidence that is subject to inspection and 

review in an electronic format or a hard copy.  This information shall be known as the “Draft 

Investigative Report.”  The Draft Investigative Report shall include all evidence obtained as part 

of the investigation that is directly related to the allegations raised in the Formal Complaint, 

including the evidence upon which the Investigator does not intend to relay to the Decisionmaker.  

The parties shall then have ten (10) calendar days to submit a written response, which the 

Investigator will consider.  The Investigator will consider the information provided by the parties 

and will incorporate relevant information into the Final Investigative Report.  The Final 

Investigative Report will fairly summarize the relevant evidence.  The Investigator shall then 

submit the Final Investigation Report to the Decisionmaker.  The parties shall each receive a copy 

of the Final Investigative Report at the same time as the Decisionmaker. 

 

6a. Additional Rights of the Parties During Formal Investigations:  

• During any meetings or interviews, any party may bring up to two people to this 

meeting: (1) Support Person and/or (2) Advisor of Choice.  The Advisor of Choice 

may or may not be an attorney.  Neither the Support Person nor the Advisor of 

Choice can direct questions or comments to the Investigator, nor may the Support 

Person or Advisor of Choice advise a student or employee how to answer the 

Investigator’s questions.   

• The District shall provide written notice of the date, time, location, participants, 

and purpose of any investigative interviews or other meetings throughout the course 
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of the formal investigation to the party whose participation is invited or expected. 
 

7. Determination of Responsibility Under Formal Complaint: Upon receipt of the Final 

Investigative Report, the Decisionmaker shall provide 10 days for each party to submit written, 

relevant questions that a party wants asked of any party or witness.  Questions shall be submitted 

to the Title IX Coordinator who shall determine whether questions are relevant.  The Title IX 

Coordinator shall contact parties or witnesses to request answers to the parties’ relevant questions.  

The Title IX Coordinator will provide each party, and the Decisionmaker with the answers 

provided by the opposing party or witness and allow for additional, limited follow-up questions 

from each party.  Once the Decisionmaker has received the answers to relevant questions submitted 

by the parties, the Decisionmaker shall consider the answers and the Decisionmaker shall issue a 

written determination regarding responsibility by a preponderance of the evidence within a 

reasonable time frame, as determined by the Title IX Coordinator.  The Decisionmaker shall 

consider all relevant evidence, including inculpatory and exculpatory evidence, and will not 

consider the credibility of the evidence to be based on a person’s status, such as the Complainant, 

Respondent, or witness.  The Decisionmaker shall provide the written determination to both parties 

simultaneously.  The written determination shall include: 

 

(a) Identification of the allegations potentially constituting sexual harassment; 

(b) A description of the procedural steps taken from the receipt of the Formal Complaint 

through the determination, including any notifications to the parties, interviews with 

parties and witnesses, site visits, and methods used to gather evidence; 

(c) Findings of fact supporting the determination; 

(d) Conclusions regarding the application of each recipient’s code of conduct to the facts; 

(e) A statement of, and rationale for, the results as to each allegation, including a 

determination regarding responsibility, any disciplinary sanctions the recipient imposes 

on the Respondent, and whether remedies designed to restore or preserve equal access to 

the recipient’s education program or activity will be provided by the recipient to the 

Complainant; and  

(f) The recipient’s procedures and permissible bases for the Complainant and Respondent to 

appeal. 

 

8. Appeal of Formal Complaint: If either party is not satisfied with the outcome of the 

investigation and the decision of the Decisionmaker, they may appeal only on the following 

bases:1) Procedural irregularity that affected the outcome of the matter; 2) New evidence that was 

not reasonably available at the time the determination regarding responsibility or dismissal was 

made, that could affect the outcome of the matter; and/or 3) The Title IX Coordinator, Investigator, 

or Decisionmaker had a conflict of interest or bias for or against the Complainant or Respondent 

generally or the individual Complainant or Respondent that affected the outcome of the matter.  

The request for an appeal shall be in writing and submitted to the Superintendent within ten days 

of the receipt of the Final Report.  Upon notice of an appeal by either party, the Superintendent 

shall notify the other party in writing when the appeal is filed and of the appeal procedures, which 

apply equally to both parties.  The Superintendent shall give both parties a reasonable and equal 

opportunity to submit a written statement in support of or challenging the outcome.  The 

Superintendent shall review the investigative report, Decisionmaker’s determination, and written 

statements of the parties and then issue a written decision describing the result of the appeal and 

the rationale for the result.  The Superintendent shall provide the written decision simultaneously 
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to both parties. 

D. Removal from Education Environment During Investigation 

 

During an investigation under a general complaint or a formal complaint, the District may 

place an employee on administrative leave during the pendency of the investigation. The District 

may also act to remove a student respondent entirely or partially from its education programs or 

activities on an emergency basis when an individualized safety and risk analysis has determined 

that an immediate threat to the physical health or safety of any student or other individual arising 

from the allegations justifies removal. 

 

E. Supportive Measures  

Throughout the investigation, either party may be entitled to supportive measures.  The Title 

IX Coordinator is responsible for coordinating the implementation of supportive measures.  

Complainants and Respondents are both entitled to supportive measures.  Supportive measures 

may include, but are not limited to, counseling, extensions of deadlines or other course-related 

adjustments, modifications of work or class schedules, campus escort services, mutual restrictions 

on contact between the parties, changes in work or housing locations, leaves of absence, increased 

security and monitoring of certain areas of the campus and other similar measures. The District 

shall maintain as confidential any supportive measures provided to the complainant or respondent 

to the extent that maintaining such confidentiality would not impair the ability of the District to 

provide the supportive measures. 

 

F. Record Keeping 

 

The District will maintain relevant documentation obtained during the investigation and 

findings, supportive measures, and disciplinary sanctions for a period of seven years. 
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Community Relations 

 

Personnel - All Employees and Students 

 

Anti-discrimination 

 

A. Elimination of Discrimination. 

 

The policy of Wauneta-Palisade Public Schools is to not discriminate on the basis of sex, 

disability, race (including skin color, hair texture and protective hairstyles), color, religion, 

military or veteran status, national or ethnic origin, age, marital status, pregnancy, 

childbirth or related medical condition, sexual orientation or gender identity, or other 

protected status, in admission or access to, or treatment with regard to employment or with 

regard to its programs and activities.  

 

Wauneta-Palisade Public Schools and its staff shall comply with all state and federal laws 

prohibiting discrimination.  The Board of Wauneta-Palisade Public Schools intends to take 

any necessary measures to assure compliance with such laws against any prohibited form 

of discrimination and directs its staff to take all actions necessary to meet this objective.   

 

The Superintendent shall be the Coordinator for anti-discrimination laws (including the 

Americans with Disabilities Act of 1990 (ADA), and Section 504 of the Rehabilitation Act 

of 1973 (Section 504)) and complaints or concerns involving discrimination or compliance 

with those laws should be addressed to said Coordinator. 

 

B. Preventing Harassment and Discrimination of Employees and Students. 

 

 1. Purpose:  Wauneta-Palisade Public Schools is committed to offering 

employment and educational opportunity to its employees and students based on 

ability and performance in a climate free of discrimination.  Accordingly, unlawful 

discrimination or harassment of any kind by administrators, teachers, co-workers 

or other persons is prohibited.  In addition, [Name] Public Schools will try to protect 

employees or students from reported discrimination or harassment by non-

employees or others in the work place and educational environment.  

 

For purposes of this policy, discrimination or harassment based on a person's sex, 

disability, race (including skin color, hair texture and protective hairstyles), color, 

religion, military or veteran status, national or ethnic origin, age, marital status, 

pregnancy, childbirth or related medical condition, sexual orientation or gender 

identity, or other protected status, is prohibited.  The following are general 

definitions of what might constitute prohibited harassment. 

 

a. In general, ethnic or racial slurs or other verbal or physical conduct relating to 

a person's sex, disability, race (including skin color, hair texture and protective 

hairstyles), color, religion, military or veteran status, national or ethnic origin, 

age, marital status, pregnancy, childbirth or related medical condition, sexual 
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orientation or gender identity, or other protected status, constitutes harassment 

when they unreasonably interfere with the person's work performance or create 

an intimidating work, instructional or educational environment. 

 

b. Age harassment is a form of age discrimination.  It can consist of demeaning 

jokes, insults or intimidation based on a person's age. 

 

c. Sexual harassment is a form of sex discrimination.  It can consist of unwelcome 

sexual advances, requests for sexual favors, or physical or verbal conduct of a 

sexual nature by supervisors or others in the work place, classroom or 

educational environment. 

 

 Sexual harassment may exist when: 

 

(a) Supervisors or managers make submission to such conduct either an explicit 

or implicit term and condition of employment (including hiring, 

compensation, promotion, or retention); 

 

(b) Submission to or rejection of such conduct is used by supervisors or 

managers as a basis for employment related decisions such as promotion, 

performance evaluation, pay adjustment, discipline, work assignment, etc. 

 

(c) The conduct has the purpose or effect of unreasonably interfering with an 

individual's work or educational performance or creating an intimidating, 

hostile, or offensive working, class room or educational environment. 

 

Sexual harassment may include explicit sexual propositions, sexual innuendo, 

suggestive comments, sexually oriented "kidding" or "teasing", "practical 

jokes", jokes about gender-specific traits, foul or obscene language or gestures, 

displays of foul or obscene printed or visual material, and physical contact, such 

as patting, pinching or brushing against another's body. 

 

2. Procedures: 

 

a. Employees or students should initially report all instances of suspected 

discrimination or harassment to their immediate supervisor or teacher.  

However, if the employee or student is uncomfortable in presenting the 

problem to the supervisor or teacher, or if the supervisor or teacher is the 

problem, the employee or student is encouraged to go to the next level of 

supervision. 

 

b. If the report is not satisfactorily resolved within ten calendar days, or if the 

discrimination or harassment continues, the complaint should be reported 

to the Superintendent of [Name] Public Schools.   
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c. If a satisfactory arrangement cannot be obtained through the 

Superintendent, the complaint may be sent to the Board of Education. 

 

d. The person to whom the complaint is made is to thoroughly investigate the 

complaint and work with the person filing the complaint to seek an 

appropriate resolution so the discrimination or harassment can be remedied 

and put to an end. 

 

e. Complaints of discrimination or harassment will be treated with the utmost 

confidence, consistent with resolution of the problem.   

 

f. Based on the results of the investigation, appropriate corrective action may 

be taken. 

 

g. Under no circumstances will a supervisor or a teacher or the Board threaten 

or retaliate against a person for alleging discrimination or harassment. 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Title VI, 42 U.S.C. Sec. 2000d, Title VII, 42 U.S.C. Sec. 2000e, Title IX; 

20 U.S.C. Sec. 1681, and the Nebraska Fair Employment Practices Act, 

Neb. Rev. Stat. Sec. 48-1101 et seq. 

Age Discrimination in Employment Act (ADEA), the Older Workers 

Benefit Protection Act (OWBPA), 29 U.S.C. Sec. 621 et seq., and the 

Nebraska Age Discrimination in Employment Act, Neb. Rev. Stat. Sec. 48-

1001 et seq.;  

Americans with Disabilities Act (ADA), 42 U.S.C. Sec. 12101 et seq. 

Section 504 of the Rehabilitation Act of 1973 (Section 504) 

Pregnancy Discrimination Act, 42 U.S.C. Sec. 2000e(k) 

Uniform Service Employment and Reemployment Rights Act (USERRA), 

38 U.S.C. Sec. 4301 et seq. 

Neb. Rev. Stat. Sec. 79-2,115, et seq 

 

Date of Adoption:  July 17, 2025 
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Business Operations 

 

Procurement Plan – School Food Authorities 

 

The following procurement policy statement shall govern all purchasing activities that relate to 

any aspect of the National School Lunch and Breakfast Programs. This statement is meant to 

provide guidance to our personnel and vendors on acceptable and/or required procurement 

practices. Our goal is to fully implement all required and recommended procurement rules, 

regulations and policies set forth in 2 CFR 200, 7 CFR parts 210, 3016 and 3019, and by the State 

Agency. 

 

Procurement Policy 

 

The purchasing procedure to be followed shall be determined by the anticipated total annual 

expenditure on items related to the food service program: 

➢ When the annual total for food service program related items is less than $250,000 

(simplified acquisition threshold) per procurement event or in aggregate purchases this 

organization will follow the informal simplified acquisition threshold procedures. 

➢ When the annual total for food service program related items is greater than $250,000 

(simplified acquisition threshold) per year per procurement event or in aggregate purchases 

this organization will follow the Formal Competitive Solicitation Procedures. 

Micro-Purchase Procedures 

Micro-Purchases may be used for single purchases under $10,000 made with a vendor [2 CFR 

200.320(a)]. 

Prices will be reviewed for reasonableness [2 CFR 200.320(a)]. 

Purchases will be spread equitably among all qualified sources [2 CFR 200.320(a)]. 

Simplified Acquisition Threshold Procedures 

For purchases made below the simplified acquisition threshold, simplified acquisition threshold 

procedures will be utilized to purchase necessary goods and services. When simplified acquisition 

threshold procedures are used, this organization will take the following steps: 

1. Contact a reasonable number of qualified vendors. 

2. Write specifications for goods and services. 

3. Document each vendor's quoted price. (ex. log sheet) 

3.  Select the company that provides the lowest, most responsive, and responsible bid. 

4. Document supplier who was awarded the quote. 

5. Manage orders by confirming product and prices match quotes. 

 

 

 

 

 

 

Formal Competitive Solicitation Procedures 
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For purchases made in excess of the simplified acquisition threshold, a Formal Competitive 

Solicitation will be conducted. When Formal Competitive Solicitation Procedures are used, this 

organization will take the following steps: 

1. Prepare an Invitation for Bid (“IFB”) or Request for Proposal (“RFP”) document 

specifically addressing the items to be procured 

a.  Include detailed specifications 

b. Ensure price will be most heavily weighted 

2. Publicly announce and advertise the bid/proposal at least 21 calendar days prior to 

bid opening 

a.  Announcements will include the date, time and location in which bids will 

be opened 

3. Determine the most responsive and responsible bid/proposal by using the selection 

criteria set forth in the bid/proposal document 

a.  Responsible bidders will be those whose bid/proposal conform to all of the 

terms, conditions and requirements of the IFB/RFP 

b.   Responsible bidders will be those who are capable of performing 

successfully under the terms and conditions of the contract. 

4. Award the contract 

a.  To the most responsive and responsible bidder based on the criteria set forth 

in the IFB/RFP 

b.  At least two weeks before program operations begin 

c.  If a protest is received, it must be handled in accordance with 7 CFR 210.21 

5. Retain all records pertaining to the formal competitive bid process for a period of 

five years plus the current year 

 

(Note: If the simplified acquisition threshold established in the sponsor’s procurement policy 

statement is less than $250,000, the smaller bid threshold will govern.) 

 

Procurement Summary 

This organization incorporates the following elements into the Procurement Policy Statement, as 

required by 2 CFR 200 and 7 CFR parts 210, 3016 and 3019. 

 

A. Competition: We shall demonstrate our goods and services are procured in an openly 

competitive manner. Competition will not be unreasonably restricted. [7 CFR 

210.21(c)(1)] [2 CFR Part 200.319(a)(l-7] 

 

B. Comparability: We recognize for true competition to take place, we must maintain 

reasonable product specifications to adequately describe the products to be purchased and 

the volume of planned purchases based upon pre-planned menu cycles. [2 CFR 

200.319(a)(6)] 

 

C. Documentation: We shall maintain for the current year and the preceding three years all 

significant materials that will serve to document our policies and procedures. [2 CFR 

200.318(i)] 
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D. Code of Conduct: This program shall be governed by the attached Code of Conduct and it 

shall apply to all personnel, employees, directors, agents, officers, volunteers or any 

person(s) acting in any capacity concerning the food service procurement program. [2 CFR 

200.318(c)(1)] 

 

E. Contract Administration: Purchases shall be checked or verified by designated staff to 

assure that all goods and services are received and prices verified. All invoices and receipts 

shall be signed, dated, and maintained in the documentation file. [2 CFR Part 200.318(b]) 

 

G.  General Requirements: 

1.  Small, minority, veteran-owned, and women's businesses enterprises and labor surplus 

firms are used when possible. [2 CFR 200.321] 

2.  Ensure compliance with the Buy American Provision when purchasing food 7 CRF 

210.21(d). 

3.   A cost or price analysis in connection with every procurement action in excess of the 

simplified acquisition threshold including contract modifications. [2 CFR 200.323(a)] 

4.  Documented Procurement Procedures and activities will be maintained. [2 CFR 

200.318(a)] 

H.  Duties of Food Service Supervisor: 

1. Plan the goods or services needed for the school food service program for the school 

year based on planned menus through needs assessment, forecasting and budgeting. 

2. Develop written specifications for food/supplies needed. Include details such as 

descriptions and product requirements (e.g. packaging, weight, pack size, etc.) for 

needed goods or services. 

3. Compare product specifications among all vendors/contractors.  Information for 

prices obtained from grocery stores, farmer’s markets, etc. 

4. Make procurement awards based on the lowest and best vendor’s response as 

determined by quality, availability, service, and price. 

5. Place and confirm orders with vendors or make plans to purchase the required 

items. 

6. To make procurement awards based on the lowest and best vendor's response as 

determined by quality, availability, service and price. 

7. To work with vendors on a fair and equal basis. 

8. To conduct an in-house procurement review once per year. 

 

 

 

 

 

Date of Adoption:   July 17, 2025  
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Business Operations 

 

Internal Controls 

 

The District will develop and maintain internal control procedures as required by law and in 

accordance with sound fiscal monitoring practices that will ensure appropriate oversight of state 

and federal funds.  The following internal control procedures will be utilized for all federal grants: 

 

Generally:  If the District receives federal awards, grants, or other funds, the District will: 

 

(a) Establish and maintain effective internal control over the federal award that provides 

reasonable assurance that the District manages the federal award in compliance with 

federal statutes, regulations, and the terms and conditions of the federal award. The District 

will endeavor to develop and maintain these internal controls consistent with the 

“Standards for Internal Control in the Federal Government” issued by the Comptroller 

General of the United States or the “Internal Control Integrated Framework” issued by the 

Committee of Sponsoring Organizations of the Treadway Commission (COSO); 

 

(b) Comply with the U.S. Constitution, federal statutes, regulations, and the terms and 

conditions of the federal award; 

 

(c) Evaluate and monitor the District's compliance with statutes, regulations and the terms 

and conditions of federal award; 

 

(d) Take prompt action when instances of noncompliance are identified including 

noncompliance identified in audit findings; and 

 

(e) Take reasonable measures to safeguard protected personally identifiable information 

and other information the federal awarding agency, or pass-through entity, designates as 

“sensitive” or the District considers sensitive, consistent with applicable federal, state, and 

local laws regarding privacy and responsibility over confidentiality. 

 

Legal Reference: 2 C.F.R. § 200.303. 

 

Management requirements:  The District will manage equipment (including replacement 

equipment), whether acquired in whole or in part under a federal award, until the District disposes 

of such equipment.  The District will, as a minimum, meet the following requirements: 

 

1) Maintain property records of the equipment (including equipment description, serial 

number or other identification number, source of funding, acquisition date, and the 

like); 

2) Maintain a physical inventory procedure, with an inventory occurring at a minimum of 

every two (2) years; 

3) Implement a Control System procedure; 
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4) Continue to develop and implement adequate maintenance procedures for the 

equipment;  

5) Continue to develop and implement sales procedures for the equipment; and 

6) Continue to develop and implement disposition procedure for the equipment. 

Legal Reference: 2 C.F.R. §§ 200.313 & 200.33. 

 

Procurement:  The District will use its own documented procurement procedures which reflect 

applicable State, local, and tribal laws and regulations, provided that the procurements conform to 

applicable Federal law and the requirement standards imposed by law, including: 

 

1) A procedure for micro-purchases (Under $10,000); 

2) A procedure for simplified acquisition thresholds (between $10,000 to $250,000); 

3) A procedure for sealed bids; 

4) A procedure for competitive proposals; and 

5) A procedure for noncompetitive bids. 

Legal Reference: 2 C.F.R. §§ 200.317 through 200.326. 

Cross-Reference: Policies 3130 & 3131. 

 

Record Retention:  Financial records, supporting documents, statistical records, and all other 

related records pertinent to a federal award will be retained for a period of three (3) years from the 

date of submission of the final expenditure report or, for Federal awards that are renewed quarterly 

or annually, from the date of the submission of the quarterly or annual financial report, 

respectively, as reported to the federal awarding agency or pass-through entity in the case of a sub-

recipient.  

 

For all other records, the District will retain such records for the length of time as required by law. 

Legal Reference: 2 C.F.R. § 200.333. 

 

Suspension and Debarment:  The District will not contract with any entity or individual who has 

been debarred, suspended, or otherwise excluded from or ineligible for participation in federal 

assistance programs or activities.  Before entering into a contract regarding a federal award, the 

District will verify that a vendor has not been debarred, suspended or otherwise excluded, and the 

District will maintain a copy of said verification. 

Legal Reference: 2 C.F.R. § 200.213. 

 

Financial Management:  The District will maintain financial management systems to account for 

the federal funds, including records documenting compliance with federal statutes, regulations, 

and the terms and conditions of the federal award.  These records will be sufficient to permit the 

District to prepare reports required by general and program-specific terms and conditions; and the 

tracing of funds to a level of expenditures adequate to establish that such funds have been used 

according to the Federal statutes, regulations, and the terms and conditions of the Federal award. 

The financial management system will provide for the following: 

 

1) Identifying all of the federal awards received and expended and the federal programs 

under which they were received; 
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2) Ensuring that accurate, current, and complete disclosure of the financial results of each 

federal award or program are maintained in accordance with reporting requirements; 

3) Identifying adequately the source and application of funds for federally-funded 

activities; 

4) Ensuring effective controls over and accountability for all funds, property, and other 

assets; 

5) Comparing actual expenditures with budget amounts for each federal award; 

6) Ensuring payments of federal funds are made in accordance with applicable law, 

including 2 CFR § 200.305; and  

7) Determining the allowability of costs in accordance with applicable law and the 

conditions of the federal award. 

Legal Reference: 2 C.F.R. § 200.302. 

 

Program Income:  The District will consult with the federal awarding agency and refer to the 

applicable law and federal program terms and conditions to determine how to account for, deduct 

and otherwise handle income from federal programs. 

Legal Reference: 2 C.F.R. § 200.307. 

 

Cost Sharing or Matching:  For all federal awards, any shared costs or matching funds and all 

contributions, including cash and third party in-kind contributions, must be accepted as part of the 

District's cost sharing or matching, when such contributions meet all of the following criteria:  

 

1) Are verifiable from the District's records; 

2) Are not included as contributions for any other Federal award; 

3) Are necessary and reasonable for accomplishment of project or program objectives; 

4) Are allowable under the applicable Cost Principles requirements; 

5) Are not paid by the Federal Government under another Federal award, except where 

the federal statute authorizing a program specifically provides that Federal funds made 

available for such program can be applied to matching or cost sharing requirements of 

other Federal programs; 

6) Are provided for in the approved budget when required by the federal awarding agency; 

and 

7) Conform to other provisions of the law or terms and conditions of the federal award, 

as applicable. 

Legal Reference: 2 C.F.R. § 200.306. 

 

Compensation:  Compensation for personal services includes all remuneration for services of 

employees rendered during the period of performance under the federal award, including, but not 

limited to wages, salaries, and fringe benefits.   Costs of compensation may be allowable under 

federal law and the federal grant to the extent that they satisfy the following requirements: 

 

1) Is reasonable for the services rendered; and 

2) Conforms to the established written expectations of the District, as applied consistently 

to both Federal and non-Federal activities. 
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If the District intends to charge compensation to federal awards, such charges will be based on 

records that accurately reflect the work performed, and will: 

 

1) Be supported by a system of internal control which provides reasonable assurance that 

the charges are accurate, allowable, and properly allocated; 

2) Be incorporated into the official records of the District; 

3) Reasonably reflect the total activity for which the employee is compensated by the 

District, not exceeding 100% of compensated activities; 

4) Encompass both federally-assisted and all other activities compensated by the District 

on an integrated basis, but may include the use of subsidiary records as defined in the 

District’s written procedures; 

5) Comply with the established accounting policies and practices of the District; and 

6) Differentiate and account for the distribution of the employee's salary or wages among 

specific activities or cost objectives if the employee works on more than one (1) Federal 

award; a Federal award and non-Federal award; an indirect cost activity and a direct 

cost activity; two (2) or more indirect activities which are allocated using different 

allocation bases; or an unallowable activity and a direct or indirect cost activity. 

Budget estimates will generally not be used to support charges to Federal awards but may be used 

for interim accounting purposes. 

Legal Reference: 2 C.F.R. §§ 200.430 & 200.431. 

 

Federal Funds for Construction Projects:  For all federal awards, the District will comply with all 

applicable legal requirements, including the Davis-Bacon Act.   

Legal Reference: 34 C.F.R. § 75.600, et seq. 

 

Capitalization and Depreciation:  The District will follow the rules for selected items of cost at 2 

C.F.R. Part 200, Subpart E, when charging these specific expenditures to a federal grant. When 

applicable, District staff will check costs against the selected items of cost requirements to ensure 

the cost is allowable. In addition, federal, state, or program-specific rules, including the terms and 

conditions of the award, may deem a cost as unallowable and District personnel shall follow those 

requirements.  The following rules of allowability apply to equipment and other capital 

expenditures: 

 

A. Capital expenditures for general purpose equipment, buildings, and land are 

unallowable as direct charges, except with the prior written approval of the federal 

awarding agency or pass-through entity. 

 

B.  Capital expenditures for special purpose equipment are allowable as direct costs, 

provided that items with a unit cost of $5,000 or more have the prior written approval of 

the federal awarding agency or pass-through entity. 

 

C.  Capital expenditures for improvements to land, buildings, or equipment which 

materially increase their value or useful life are unallowable as a direct cost except with 

the prior written approval of the federal awarding agency or pass-through entity. 
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D.  Allowability of depreciation on buildings, capital improvements, and equipment 

shall be in accordance with 2 CFR § 200.436 and 2 CFR § 200.465. 

 

E.  When approved as a direct cost by the federal awarding agency or pass-through 

entity under Sections A - C, capital expenditures will be charged in the period in which the 

expenditure is incurred, or as otherwise determined appropriate and negotiated with the 

Federal awarding agency. 

 

F.  If the District is instructed by the federal awarding agency to otherwise dispose of 

or transfer the equipment, the costs of such disposal or transfer are allowable. 

 

G. Any depreciation will be computed, charged, and recorded in a manner consistent 

with federal regulations and any requirements of the federal awarding agency. 

Legal Reference:  2 C.F.R. §§200.436 & 200.439. 

 

Maintaining Records:  Financial records, supporting documents, statistical records, and all other 

District records pertinent to a federal award must be retained for the minimum period time as 

required by federal law or the terms of the federal awarding agency, whichever is longer in time. 

Legal Reference:  2 C.F.R. § 200.334. 

 

Conflict of Interest:  Notwithstanding any other Board Policies or Procedures, the District shall 

ensure that it avoids any conflicts of interest regarding any federal awards.  The District will 

disclose in writing any potential conflict of interest to the federal awarding agency or pass-through 

entity in accordance with applicable federal awarding agency policy.  

Legal Reference:  2 C.F.R. § 200.112. 

 

Unexpected or Extraordinary Circumstances:  For all federal awards, if the District does not 

currently have in place a sufficient policy that addresses extraordinary circumstances, such as those 

caused by COVID-19, the District may amend or create a policy at a later date in order to put 

emergency contingencies in place for federal and non-federal similarly situated employees. If the 

conditions exist for charges to be made to the federal grant, then charges may also be made to any 

non-federal sources that are used by the District in order to meet a matching requirement.  The 

District will take other steps to comply with federal award requirements in the event of unexpected 

or extraordinary circumstances.  

Legal Reference:  2 C.F.R. § 200, et seq. 
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Business Operations 

 

Safe Driving Record Standard for Drivers  

  

Standard for Pupil Transportation Vehicle Drivers:  Each person who is required to have a permit 

to operate a pupil transportation vehicle for this School District shall meet all requirements to hold 

and continue to hold a pupil transportation operator’s permit, including the successful completion 

of a physical assessment and a Medical Examiner’s Certificate.  

 

One of the requirements for obtaining such a permit is that the person have a record of satisfactory 

driving as determined by Board policy.  For such persons, a satisfactory driving record means a 

record which reflects the absence of any of the following offenses or circumstances: 

 

1. Motor vehicle homicide;  

2. Driving while under the influence of alcoholic liquor or drugs or refusal to submit 

to a chemical test, within the immediate prior 7 years; or, 

3. Reckless driving or willful reckless, within the immediate prior 7 years; or 

4. Accumulation of 5 or more points under the motor vehicle operators’ license point 

system within the immediate prior 4 years.  In the event the person has accumulated 

3 or 4 points within the immediate prior 4 years, the determination of whether the 

person has a satisfactory driving record shall be made by the Superintendent or 

Superintendent’s designee based on the nature and proximity of the offense as it 

relates to safe transportation. 

 

Standard for Drivers of Small Vehicles for Activity Trips:  Each person who drives a small vehicle 

(car or van) other than a pupil transportation vehicle for school activities and who is not required 

to have a permit to operate a pupil transportation vehicle shall be precluded from driving in the 

event it is discovered that the person does not have a record of satisfactory driving. For such 

persons, a satisfactory driving record means a record which reflects the absence of any of the 

following offenses or circumstances: 

 

1. Motor vehicle homicide;  

2. Driving while under the influence of alcoholic liquor or drugs or refusal to submit 

to a chemical test, within the immediate prior 7 years; or, 

3. Reckless driving or willful reckless, within the immediate prior 7 years; or 

4. Accumulation of 5 or more points under the motor vehicle operators’ license point 

system, within the immediate prior 4 years.  In the event the person has accumulated 

3 or 4 points within the immediate prior 4 years, the determination of whether the 

person has a satisfactory driving record shall be made by the Superintendent or 

Superintendent’s designee based on the nature and proximity of the offense as it 

relates to safe transportation. 

  

Drivers who exclusively drive small vehicles for activity trips are not required to obtain a Medical 

Examiner’s Certificate. 
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Standard for Drivers of Other School Vehicles:  Each person who drives a school vehicle other 

than a pupil transportation vehicle and does not transport students in the vehicle shall be precluded 

from driving in the event it is discovered that the person does not have a record of satisfactory 

driving.  In the event the person’s employment position requires driving vehicles as a function of 

the person’s employment, the employment may be terminated in the absence of a record of 

satisfactory driving.  For such persons, a satisfactory driving record means a record which reflects 

the absence of any of the following offenses or circumstances: 

 

1. Motor vehicle homicide;  

2. Driving while under the influence of alcoholic liquor or drugs or refusal to submit 

to a chemical test, within the immediate prior 7 years; or, 

3. Reckless driving or willful reckless, within the immediate prior 7 years; or 

4. Accumulation of 6 or more points under the motor vehicle operators’ license point 

system within the immediate prior 4 years.  In the event the person has accumulated 

3, 4 or 5 points within the immediate prior 4 years, the determination of whether 

the person has a satisfactory driving record shall be made by the Superintendent or 

Superintendent’s designee based on the nature and proximity of the offense as it 

relates to safe transportation. 

 

The record of satisfactory driving standards shall apply to all new employees from and after 

adoption of this policy.  Existing employees shall be subject to the same standards, provided that 

the Superintendent or Superintendent’s designee may determine to permit an exception based on 

the existing employee’s record of satisfactory driving while employed with the District and the 

nature and proximity of prior driving offenses as such offenses relate to safe transportation. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-318, 79-602, 79-607 and 79-608 

   Neb. Rev. Stat. Sec. 60-4,182 (point system) 

   Title 92, Nebraska Administrative Code, Chapters 91 & 92 
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Personnel - All Employees (& Students) 

 

Anti-discrimination, Anti-harassment, and Anti-retaliation 

 

A. Elimination of Discrimination. 

 

Wauneta-Palisade Public Schools hereby gives this statement of compliance and intends to comply 

with all state and federal laws prohibiting discrimination.  This school district intends to take any 

necessary measures to assure compliance with such laws against any prohibited form of 

discrimination.   

 

Wauneta-Palisade Public Schools does not discriminate on the basis of sex, disability, race 

(including skin color, hair texture and protective hairstyles), color, religion, military or veteran 

status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical 

condition, sexual orientation or gender identity, or other protected status in its programs and 

activities and provides equal access to designated and approved youth groups. Reasonable 

accommodations will be provided to employees with disabilities and to those who are pregnant, 

have given birth, or have a related medical condition, as required by law. The following persons 

have been designated to handle inquiries regarding the non-discrimination policies: 

Students: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045   

(308)394-5700 rgeier@wpbroncos.net 

Employees and Others: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045  

(308)394-5700 rgeier@wpbroncos.net 

Complaints or concerns involving discrimination or needs for accommodation or access should 

be addressed to the appropriate Coordinator. For further information about anti-discrimination 

laws and regulations, or to file a complaint of discrimination with the Office of Civil Rights in 

the U.S. Department of Education (OCR), please contact the OCR at One Petticoat Lane, 1010 

Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri 64106, (816) 268-0550 (voice), Fax 

(816) 268-0599, (800) 877-8339 (telecommunications device for the deaf), or 

ocr.kansascity@ed.gov. 

 

B. Prohibited Harassment, Discrimination, and Retaliation of Employees, Students and 

Others. 

 

1. Purpose: 

The Wauneta-Palisade Public Schools is committed to offering employment and 

educational opportunities to its employees and students in a climate free of discrimination.  

Accordingly, unlawful discrimination, harassment or retaliation of any kind by District 

employees, including, co-workers, non-employees (such as volunteers), third parties, and 

others is strictly prohibited and will not be tolerated.    

 

Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic, 

or physical conduct relating to a person's sex, disability, race (including skin color, hair 

texture and protective hairstyles), color, religion, military or veteran status, national or 

mailto:ocr.kansascity@ed.gov
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ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status, that is sufficiently serious to deny, 

interfere with, or limit a person's ability to participate in or benefit from an educational or 

work program or activity, including, but not limited to: 

a. Conduct that is sufficiently severe or pervasive to create an intimidating, 

hostile, or abusive educational or work environment, or 

b. Requiring an individual to endure the offensive conduct as a condition of 

continued employment or educational programs or activities, including the 

receipt of aids, benefits, and services. 

 

Educational programs and activities include all academic, educational, extracurricular, 

athletic, and other programs of the school, whether those programs take place in a school's 

facilities, on a school bus, at a class or training program sponsored by the school at another 

location, or elsewhere. 

 

Discriminatory harassment because of a person's sex, disability, race (including skin color, 

hair texture and protective hairstyles), color, religion, military or veteran status, national or 

ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status, may include, but is not limited to: 

a. Name-calling, 

b. Teasing or taunting, 

c. Insults, slurs, or derogatory names or remarks, 

d. Demeaning jokes, 

e. Inappropriate gestures, 

f. Graffiti or inappropriate written or electronic material, 

g. Social media comments, including cyberbullying or cyber-harassment, 

h. Visual displays, such as cartoons, posters, or electronic images, 

i. Threats or intimidating or hostile conduct, 

j. Physical acts of aggression, assault, or violence, or 

k. Criminal offenses 

 

The following examples are additional or more specific examples of conduct that may 

constitute sexual harassment: 

a. Unwelcome sexual advances or propositions,  

b. Requests or pressure for sexual favors,  

c. Comments about an individual’s body, sexual activity, or sexual 

attractiveness, 

d. Physical contact or touching of a sexual nature, including touching intimate 

body parts and inappropriate patting, pinching, rubbing, or brushing against 

another's body, 

e. Physical sexual acts of aggression, assault, or violence, including criminal 

offenses (such as rape, sexual assault or battery, and sexually motivated 

stalking), against a person’s will or where a person is incapable of giving 

consent due to the victim’s age, intellectual disability, or use of drugs or 

alcohol, 
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f. Requiring sexual favors or contact in exchange for aids, benefits, or 

services, such as grades, awards, privileges, promotions, etc., or 

g. Gender-based harassment; acts of verbal, nonverbal, written, graphic, or 

physical conduct based on sex or sex-stereotyping, but not involving 

conduct of a sexual nature. 

 

If the District knows or reasonably should know about possible harassment, including 

violence, the District will conduct a prompt, adequate, reliable, thorough, and impartial 

investigation to determine whether unlawful harassment occurred (see section entitled 

“Grievance Procedures,” below), and take appropriate interim measures, if necessary. If 

the District determines that unlawful harassment occurred, the District will take prompt 

and effective action to eliminate the harassment, prevent its recurrence, and remedy its 

effects, if appropriate. If harassment or violence that occurs off school property creates a 

hostile environment at school, the District will follow this policy and grievance procedure, 

within the scope of its authority. 

 

All District employees are expected to take prompt and appropriate actions to report and 

prevent discrimination, harassment, and retaliation by others. Employees who witness or 

become aware of possible discrimination, including harassment and retaliation, must 

immediately report the conduct to his or her supervisor or the compliance coordinator 

designated to handle complaints of discrimination (designated compliance coordinator).  

 

2. Anti-retaliation: 

The District prohibits retaliation, intimidation, threats, coercion, or discrimination against 

any person for opposing discrimination, including harassment, or for participating in the 

District's discrimination complaint process or making a complaint, testifying, assisting, or 

participating in any manner, in an investigation, proceeding, or hearing. Retaliation is a 

form of discrimination.   

 

The District will take immediate steps to stop retaliation and prevent its recurrence against 

the alleged victim and any person associated with the alleged victim. These steps will 

include, but are not limited to, notifying students, employees, and others, that they are 

protected from retaliation, ensuring that they know how to report future complaints, and 

initiating follow-up contact with the complainant to determine if any additional acts of 

discrimination, harassment, or retaliation have occurred. If retaliation occurs, the District 

will take prompt and strong responsive action, including possible discipline, including 

expulsion or termination, if applicable.  

 

3. Grievance (or Complaint) Procedures: 

Employees or students should initially report all instances of discrimination, harassment or 

retaliation to their immediate supervisor or teacher or to the compliance coordinator 

designated to handle complaints of discrimination.  If the employee or student is 

uncomfortable in presenting the problem to the supervisor or teacher, or if the supervisor 

or teacher is the problem, the employee or student may report the alleged discrimination, 

harassment or retaliation to the designated coordinator, or in the case of students, to another 

staff person (such as a counselor or principal). 
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Other individuals may report alleged discrimination to the designated coordinator. If the 

designated coordinator is the person alleged to have committed the discriminatory act, then 

the complaint should be submitted to the Superintendent for assignment. A discrimination 

complaint form is attached to this grievance procedure and is available in the office of each 

District building, on the District's website, and from the designated coordinators. 

 

Under no circumstances will a person filing a complaint or grievance involving 

discrimination be retaliated against for filing the complaint or grievance. 

 

i. Level 1 (Investigation and Findings): 

Once the District receives a grievance, complaint or report alleging discrimination, 

harassment, or retaliation, or becomes aware of possible discriminatory conduct, the 

District will conduct a prompt, adequate, reliable, thorough, and impartial investigation to 

determine whether unlawful harassment occurred. If necessary, the District will take 

immediate, interim action or measures to protect the alleged victim and prevent further 

potential discrimination, harassment, or retaliation during the pending investigation. The 

alleged victim will be notified of his or her options to avoid contact with the alleged 

harasser, such as changing a class or prohibiting the alleged harasser from having any 

contact with the alleged victim pending the result of the District’s investigation. The 

District will minimize any burden on the alleged victim when taking interim measures to 

protect the alleged victim. 

 

The District will promptly investigate all complaints of discrimination, even if an outside 

entity or law enforcement agency is investigating a complaint involving the same facts and 

allegations. The District will not wait for the conclusion or outcome of a criminal 

investigation or proceeding to begin an investigation required by this grievance procedure. 

If the allegation(s) involve possible criminal conduct, the District will notify the 

complainant of his or her right to file a criminal complaint, and District employees will not 

dissuade the complainant from filing a criminal complaint either during or after the 

District’s investigation. 

 

The District will aim to complete its investigation within ten (10) working days after 

receiving a complaint or report, unless extenuating circumstances exist as determined by 

the investigator. Extenuating circumstances may include the unavailability of witnesses 

due to illness or incapacitation, or additional time needed because of the complexity of the 

investigation, the need for outside experts to evaluate the evidence (such as forensic 

evidence), or multiple complainants or victims. If extenuating circumstances exist, the 

extended timeframe to complete the investigation will be determined by the investigator 

and in compliance with any legal requirements.  Periodic status updates will be given to 

the parties, when appropriate. 

 

The District’s investigation will include, but is not limited to: 

a. Providing the parties with the opportunity to present witnesses and provide 

evidence. 
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b. An evaluation of all relevant information and documentation relating to the 

alleged discriminatory conduct.  

c. For allegations involving harassment, some of the factors the District will 

consider include:  1) the nature of the conduct and whether the conduct was 

unwelcome, 2) the surrounding circumstances, expectations, and 

relationships, 3) the degree to which the conduct affected one or more 

students' education, 4) the type, frequency, and duration of the conduct, 5) 

the identity of and relationship between the alleged harasser and the suspect 

or suspects of the harassment, 6) the number of individuals involved, 7) the 

age (and sex, if applicable) of the alleged harasser and the alleged victim(s) 

of the harassment, 8) the location of the incidents and the context in which 

they occurred, 9) the totality of the circumstances, and 10) other relevant 

evidence. 

d. A review of the evidence using a “preponderance of the evidence” standard 

(based on the evidence, is it more likely than not that discrimination, 

harassment, or retaliation occurred?) 

 

The designated compliance coordinator (or designated investigator) will complete an 

investigative report, which will include: 

a. A summary of the facts,  

b. Findings regarding whether discrimination, harassment or other 

inappropriate conduct occurred, and  

c. If a finding is made that discrimination, harassment or other inappropriate 

conduct occurred, the recommended remedy or remedies necessary to 

eliminate such discrimination, harassment or other inappropriate conduct.  

 

If someone other than the designated compliance coordinator conducted the investigation, 

the compliance coordinator will review, approve, and sign the investigative report. The 

District will ensure that prompt, appropriate, and effective remedies are provided if a 

finding of discrimination, harassment, or retaliation is made. The District will maintain 

relevant documentation obtained during the investigation and documentation supportive of 

the findings and any subsequent determinations, including the investigative report, witness 

statements, interview summaries, and any transcripts or audio recordings, pertaining to the 

investigative and appeal proceedings. 

 

The District may, when appropriate or when legally required, send concurrently to the 

parties written notification of the decision (findings and any remedy) regarding the 

complaint within one week after the investigation is completed. The Family Educational 

Rights and Privacy Act (FERPA), 20 U.S.C. Sec. 11232g; 34 C.F.R. Part 99, permits the 

District to disclose relevant information to a student who was discriminated against or 

harassed. 

 

ii.   Level 2 (Appeal to the Superintendent): 

If a party is not satisfied with the findings or remedies (or both) set forth in the decision, 

he or she may file an appeal in writing with the Superintendent within five (5) working 

days after receiving the decision. The Superintendent will review the appeal and the 
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investigative documentation and decision, conduct additional investigation, if necessary, 

and issue a written determination about the appeal within ten (10) working days after 

receiving the appeal. The party who filed the appeal will be sent the Superintendent’s 

determination at the time it is issued, and a copy will be sent to the designated compliance 

coordinator. [If the Superintendent is the subject of the complaint, the party will file the 

appeal directly with the Board.] 

 

iii.   Level 3 (Appeal to the Board): 

If the party is not satisfied with the Superintendent’s determination, he or she may file an 

appeal in writing with the Board of Education within five (5) working days after receiving 

the Superintendent’s determination. The Board of Education will review the appeal, the 

Superintendent’s determination, the investigative documentation and decision, and allow 

the party to address the Board or a Committee of the Board of Education to present his or 

her appeal.  The Board or Committee of the Board of Education may, in its discretion, issue 

a written determination about the appeal.  The Board or a Committee of the Board may, in 

the alternative, vote on the appeal and send the party the outcome of the vote.  The party 

who filed the appeal will be sent the Board’s determination. The Board’s or Committee’s 

determination, and any actions taken, will be final on behalf of the District. 

 

4. Confidentiality: 

The identity of the complainant will be kept confidential to the extent permitted by state 

and federal law.  The District will notify the complainant of the anti-retaliation provisions 

of applicable laws and that the District will take steps to prevent retaliation and will take 

prompt and strong responsive actions if retaliation occurs. 

 

If a complainant requests confidentiality or asks that the complaint not be pursued, the 

District will take all reasonable steps to investigate and respond to the complaint consistent 

with the request for confidentiality or the request not to pursue an investigation, as long as 

doing so does not prevent the District from responding effectively to the harassment and 

preventing harassment of other students. If a complainant insists that his or her name or 

other identifiable information not be disclosed to the alleged perpetrator, the District will 

inform the complainant that its ability to respond may be limited. Even if the District cannot 

take disciplinary action against the alleged harasser, the District will pursue other steps to 

limit the effects of the alleged harassment and prevent its recurrence, if warranted. 

 

5.  Training: 

The District will ensure that relevant District employees are adequately trained so they 

understand and know how to identify acts of discrimination, harassment, and retaliation, 

and how to report it to appropriate District officials or employees.  

 

In addition, the District shall ensure that employees designated to address or investigate 

discrimination, harassment, and retaliation, including designated compliance coordinators, 

receive training to promptly and effectively investigate and respond to complaints and 

reports of discrimination, and to know the District's grievance procedures and the 

applicable confidentiality requirements. 
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6.  Designated Compliance Coordinators: 

Designated compliance coordinators will be responsible for: 

a. Coordinating efforts to comply with anti-discrimination, anti-harassment, 

and anti-retaliation laws and regulations. 

b. Coordinating and implementing training for students and employees 

pertaining to anti-discrimination, anti-harassment and anti-retaliation laws 

and regulations, including the training areas listed above.  

c. Investigating complaints of discrimination (unless the coordinator 

designates other trained individuals to investigate).  

d. Monitoring substantiated complaints or reports of discrimination, as needed 

(and with the assistance of other District employees, if necessary), to ensure 

discrimination or harassment does not recur, and that retaliation conduct 

does not occur or recur.  

e. Overseeing discrimination complaints, including identifying and addressing 

any patterns or systemic problems, and reporting such patterns or systemic 

problems to the Superintendent and the Board of Education.  

f. Communicating regularly with the District's law enforcement unit 

investigating cases and providing current information to them pertaining to 

anti-discrimination, anti-harassment, and anti-retaliation standards and 

compliance requirements.  

g. Reviewing all evidence in harassment or violence cases brought before the 

District's disciplinary committee or administrator to determine whether the 

complainants are entitled to a remedy under anti-discrimination laws and 

regulations that was not available in the disciplinary process.  

h. Ensuring that investigations address whether other students or employees 

may have been subjected to discrimination, including harassment and 

retaliation.  

i. Determining whether District employees with knowledge of allegations of 

discrimination, including harassment and retaliation, failed to carry out their 

duties in reporting the allegations to the designated compliance coordinator 

and responding to the allegations.  

j. Recommending changes to this policy and grievance procedure.  

k. Performing other duties as assigned. 

 

7.  Preventive Measures: 

The District will publish and widely distribute on an ongoing basis a notice of 

nondiscrimination (notice) in electronic and printed formats, including prominently 

displaying the notice on the District's website and posting the notice at each building in the 

District. The District also will designate an employee to coordinate compliance with anti-

discrimination laws (see Designated Compliance Coordinator section, above, for further 

information on compliance coordinator), and widely publish and disseminate this 

grievance procedure, including prominently posting it on the District’s website, at each 

building in the District, reprinting it in District publications, such as handbooks, and 

sending it electronically to members of the school community.  
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The District also may distribute specific harassment and violence materials (such as sexual 

violence), including a summary of the District’s anti-discrimination, anti-harassment, and 

anti-retaliation policy and grievance procedure, and a list of victim resources, during events 

such as school assemblies and back to school nights, if recent incidents or allegations 

warrant additional education to the school community. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Title VI, 42 U.S.C. Sec. 2000d, Title VII, 42 U.S.C. Sec. 2000e, Title IX; 

20 U.S.C. Sec. 1681, and the Nebraska Fair Employment Practices Act, 

Neb. Rev. Stat. Sec. 48-1101 et seq. 

Age Discrimination in Employment Act (ADEA), the Older Workers 

Benefit Protection Act (OWBPA), 29 U.S.C. Sec. 621 et seq., and the 

Nebraska Age Discrimination in Employment Act, Neb. Rev. Stat. Sec. 48-

1001 et seq.;  

Americans with Disabilities Act (ADA), 42 U.S.C. Sec. 12101 et seq. 

Section 504 of the Rehabilitation Act of 1973 (Section 504) 

Pregnancy Discrimination Act, 42 U.S.C. Sec. 2000e(k) 

Uniform Service Employment and Reemployment Rights Act (USERRA), 

38 U.S.C. Sec. 4301 et seq. 

Neb. Rev. Stat. Sec. 79-2,115, et seq 

 

Date of Adoption: July 17, 2025 
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Personnel - All Employees  

 

Drug and Substance Use and Abuse 

 

It is the policy of the Wauneta-Palisade Public School District to eliminate the influence of drugs, 

alcohol and other chemicals within the school environment and to educate students against the 

usage of drugs, alcohol and illegal substances.  The District will implement regulations and 

practices which will insure compliance with laws relating to drugs and alcohol, including:  the 

Drug-Free Workplace Act and the Omnibus Transportation Employee Testing Act of 1991, and 

all regulations and rules promulgated pursuant thereto. 

 

Section 1 Drug-Free Workplace 

The District has established the school as a drug-free workplace. The drug-free workplace for this 

purpose includes school grounds, school utilized vehicles, and places in which school activities 

are held.  The school district recognizes that the use, possession, or being under the influence of 

illicit drugs or alcohol constitutes a hazard to the positive development of students and employees 

and a substantial interference with school purposes. 

 

1. The unlawful manufacture, distribution, disposition, possession, or use of a controlled 

substance is prohibited in the work place.  Employees are also prohibited from possessing, 

using or distributing illicit drugs or alcohol, or being under the influence of illicit drugs or 

alcohol, on any district property or district sponsored event. Any level of impairment from 

illicit drugs, alcohol, or inhalants, and the presence of any odor of illicit drugs (such as 

marijuana) or alcohol in the work place or on duty time shall be a violation of the drug-free 

workplace.   

 

2. The possession or distribution of a look-alike drug or look-alike controlled substance is 

prohibited. In addition, employees are expected to serve as role models for students and will 

be considered to have violated the District’s expectations in the event the employee commits 

a criminal drug or alcohol offense off the work place or off duty time. 

 

3. As a condition of employment, employees will abide by the District’s drug-free workplace 

policies and notify the Superintendent or designee of any criminal drug statute conviction 

for a violation occurring in the workplace no later than 5 days after such conviction.  

 

4. Disciplinary sanctions, up to and including termination of employment and referral for 

prosecution, will be imposed upon employees who violate the aforementioned standards of 

conduct.  Sanctions for violation thereof may include the requirement that the employee 

complete an appropriate rehabilitation program, reprimands, and non-renewal, cancellation, 

or termination of contract of employment. 

 

5. Employees shall be advised through employee publications about drug and alcohol 

counseling and rehabilitation and reentry programs that are available. 

 

6. Employees shall be furnished with a paper or digital copy of this policy. 
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This policy supplements and is in addition to all other policies, regulations, practices, procedures 

and contractual provisions regarding or related to the improper or unlawful possession, use, or 

distribution of illicit drugs and alcohol. 

 

Section 2 Alcohol and Drug Testing 

The District will implement regulations and practices which will insure compliance with the 

Omnibus Transportation Employee Testing Act of 1991, and all regulations and rules promulgated 

pursuant thereto.  Employees in "safety-sensitive" positions, as defined by the Act and regulations 

promulgated thereunder, including employees whose position requires a commercial driver's 

license (CDL), shall be tested for alcohol and controlled substances as required by law.  (See 

attached Appendix “1”).  Refusal to submit to such pre-employment testing, or testing positive, 

shall disqualify an applicant from employment.  Reasonable suspicion, random, post-accident, 

return-to-duty, and follow-up testing shall also be conducted.  Employees who test positive shall 

be immediately removed from safety-sensitive positions and shall be removed from employment.     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: 41 U.S.C. §§701 to 707 

    49 U.S.C. §31306 and 49 CFR Part 382 

 

 

Date of Adoption:   July 17, 2025 
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 4009 - APPENDIX 1 

 

 CONTROLLED SUBSTANCES AND ALCOHOL USE AND TESTING: 

FEDERAL REGULATIONS, [NAME] PUBLIC SCHOOL'S COMPLIANCE POLICIES 

AND PROCEDURES, AND EDUCATIONAL MATERIALS 

 

 The U.S. Department of Transportation (DOT) and the Federal Highway Administration 

(FHWA) have issued regulations requiring that individuals who perform safety-sensitive functions 

and who are required to maintain a commercial driver's license (CDLs) be tested for controlled 

substances and alcohol and not engage in controlled substances use or alcohol misuse.  Information 

concerning those regulations, [Name] Public Schools policies and procedures, and educational 

materials relating to controlled substances use and alcohol misuse is set forth as follows: 

 

(A) The persons designated by [Name] Public Schools to answer employee questions 

about these materials are: 

 

 Superintendent of Schools 

 Secondary Principal 

 

(B) The categories of employees who are subject to the provisions of the federal controlled 

substances and alcohol use and testing regulations are: 

 

 Individuals who perform safety-sensitive functions and who are required to maintain a 

commercial driver's license (CDLs), including bus drivers and distribution and maintenance 

employees who are subject to driving commercial motor vehicles. 

 

(C) The term "safety-sensitive functions" means: 

 

 (1) All time waiting to be dispatched, unless the driver has been relieved from duty; 

 (2) All time inspecting equipment or inspecting, servicing, or conditioning any 

commercial motor vehicle (i.e., a vehicle in excess of 26,000 pounds GVWR or 

designed to carry 16 or more passengers, including the driver) at any time; 

(3) All driving time (i.e., time spent at the controls of a commercial motor vehicle in 

operation); 

 (4) All time, other than driving time, in or upon any commercial motor vehicle; 

  (5) All time loading or unloading a vehicle, supervising, or assisting in the 

loading or unloading, attending a vehicle being loaded or unloaded, remaining in 

readiness to operate the vehicle, or in giving or receiving receipts for shipments 

loaded or unloaded; 

(6) All time spent performing the driver requirements of 49 CFR §§392.40 and 392.41 

relating to accidents; 

(7) All time repairing, obtaining assistance, or remaining in attendance upon a disabled 

vehicle. 

 

(D) Employee conduct that is prohibited by the federal controlled substances and alcohol 

use and testing regulations includes: 
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 1. Alcohol concentration. 

No driver shall report for duty or remain on duty requiring the performance 

of safety-sensitive functions while having an alcohol concentration of 0.04 

or greater. 

 2. Alcohol possession. 

No driver shall be on duty or operate a commercial motor vehicle while the 

driver possesses alcohol. 

 3. On-duty use. 

No driver shall use alcohol while performing safety-sensitive functions. 

 4. Pre-duty use. 

No driver shall perform safety-sensitive functions within four (4) hours after 

using alcohol. 

 5. Use following an accident. 

No driver required to take a post-accident alcohol test shall use alcohol for 

eight hours following the accident, or until the driver undergoes a post-

accident alcohol test, whichever occurs first. 

 6. Refusal to submit to a required alcohol or controlled substances test. 

No driver shall refuse to submit to a post-accident alcohol or controlled 

substances test, a reasonable suspicion alcohol or controlled substance test, 

or a follow-up alcohol or controlled substances test. 

 7. Controlled substances use. 

No driver shall report for duty or remain on duty requiring the performance 

of safety-sensitive functions when the driver uses any controlled substance, 

except when the use is pursuant to the instructions of a physician who has 

advised the driver that the substance does not adversely affect the driver's 

ability to safely operate a commercial motor vehicle. 

8. Controlled substances test. 

No driver shall report for duty, remain on duty or perform a safety-sensitive 

function, if the driver tests positive for controlled substances. 

 

(E) The circumstances under which an employee will be tested for alcohol and/or 

controlled substances pursuant to the federal regulations include: 

 

 1. Pre-employment testing. 

Prior to the first time a driver performs safety-sensitive functions, the driver shall 

undergo testing for alcohol and controlled substances.  No safety-sensitive 

functions are to be performed unless the driver has been administered an alcohol 

test with a result indicating an alcohol concentration less than 0.04, and has received 

a controlled substances test result from the medical review officer indicating a 

verified negative test result. 
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2. Post-accident testing. 

(a) As soon as practicable following an accident involving a commercial motor 

vehicle, each surviving driver: 

 (1) Who was performing safety-sensitive functions with respect to the vehicle, 

if the accident involved the loss of human life; or 

   (2) Who receives a citation under State or local law for a moving 

traffic violation arising from the accident shall undergo a test 

for alcohol and controlled substances. 

(b) (1) Alcohol tests.  Shall be administered within two hours following 

 the accident unless such can not reasonably be done, and not more 

 than eight hours following the accident. 

(2) Controlled substance tests.  Shall be administered within 32 hours 

 following the accident. 

(c) A driver who is subject to post-accident testing shall remain readily 

available for such testing or may be deemed by the employer to have refused to 

submit to testing.  The driver shall be permitted to leave the immediate scene of an 

accident for the period necessary to obtain assistance in responding to the accident, 

or to obtain necessary emergency medical care, but shall otherwise remain readily 

available for testing. 

 

 3. Random testing. 

 (a) Drivers shall be subject to random testing.  The minimum annual percentage rate 

for random alcohol testing should be 25 percent of the average number of driver positions, or such 

minimum annual percentage rate as established from time to time by the FHWA.  The minimum 

annual percentage rate for random controlled substance testing shall be 50 percent of the average 

number of driver positions. 

 (b) The selection of drivers for random alcohol and controlled substances testing shall 

be made by a scientifically valid method.  Under the selection process used, each driver shall have 

an equal chance of being tested each time selections are made. 

 (c) The random alcohol and controlled substances tests shall be unannounced and the 

dates for administering random alcohol and controlled substances tests shall be spread reasonably 

throughout the calendar year. 

 (d) Each driver who is notified of selection for random alcohol and/or controlled 

substances testing shall proceed to the test site immediately; provided, however, that if the driver 

is performing a safety-sensitive function at the time of notification, the driver shall cease to 

perform the safety-sensitive function and proceed to the testing site as soon as possible. 

 

 4. Reasonable suspicion testing. 

 (a) A driver shall submit to an alcohol test when the employer has reasonable suspicion 

to believe that the driver has engaged in conduct prohibited by the federal drug and alcohol testing 

regulations (except for possession of alcohol). 

 (b) Under federal law, notwithstanding the absence of a reasonable suspicion alcohol 

test, a driver is prohibited from reporting for duty or remaining on duty requiring the performance 

of safety-sensitive functions while the driver is under the influence of or impaired by alcohol and 

must not perform or continue to perform safety-sensitive functions, until: 
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(i) An alcohol test is administered and the driver's alcohol 

concentration measures less than 0.02; or 

(ii) Twenty-four hours have elapsed following the determination that 

there is reasonable suspicion to believe that the driver has violated the 

prohibitions concerning the use of alcohol. 

 

 5. Return-to-duty testing. 

 (a) Alcohol.  If a driver has engaged in conduct prohibited by the federal drug and 

alcohol testing regulations concerning alcohol and has not been terminated, the driver shall 

undergo a return-to-duty alcohol test with a result indicating an alcohol concentration of less than 

0.02. 

 (b) Controlled Substances.  If a driver has engaged in conduct prohibited by the federal 

drug and alcohol testing regulations concerning controlled substances, and has not been 

terminated, the driver shall undergo a return-to-duty controlled substances test with a result 

indicating a verified negative result for controlled substances use. 

 

 6. Follow-up testing. 

 Following a determination that a driver is in need of assistance in resolving problems 

associated with alcohol misuse and/or use of controlled substances, the driver shall, if still 

employed, be subject to unannounced follow-up alcohol and/or controlled substances testing as 

directed by a substance abuse professional in accordance with the provisions of federal regulations. 

 Random, reasonable suspicion, and follow-up alcohol testing shall be conducted only when 

the driver is performing safety-sensitive functions, just before the driver is to perform safety-

sensitive functions, or just after the driver has ceased performing safety-sensitive functions. 

 

(F) The procedures that will be used to test for the presence of alcohol and controlled 

substances, to protect the employee and the integrity of the testing processes, to safeguard 

the validity of the test results, and to ensure that those results are attributed to the correct 

employee include: 

 The procedures outlined in 49 CFR 40, concerning procedures for Transportation 

Workplace Drug and Alcohol Testing Program, will be followed.  This includes use of a "split 

sample" approach for drug testing and chain of custody procedures including documentation of 

screening aliquots. 

 

(G) An employee is required to submit to alcohol and controlled substances tests 

administered pursuant to the federal regulations. 

 

(H) A "refusal to submit" to an alcohol or controlled substance test includes: 

 Refuse to submit (to an alcohol or controlled substances test) means that a driver (1) Fails 

to provide adequate breath for testing without a valid medical explanation after he or she has 

received notice of the requirement for breath testing, (2) fails to provide adequate urine for 

controlled substances testing without a valid medical explanation after he or she has received 

notice of the requirement for urine testing, or (3) engages in conduct that clearly obstructs the  
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testing process.  A failure to remain readily available for post-accident testing, or to notify the 

employer of the need for such testing, or to proceed to the test site immediately for random testing, 

may be deemed by the employer to constitute a refusal to submit. 

 

 The consequences for refusing to submit to an alcohol or controlled substances test 

are as follows:  A driver who has refused to submit to a required alcohol or controlled substance 

test is subject to the same consequences as a driver who has tested positive on an alcohol 

(concentration of 0.04 or greater) or controlled substances test. 

 

(I) The consequences under the federal regulations for employees who have violated the 

federal regulations relating to controlled substances and alcohol use and testing include: 

 The driver shall be removed from and not permitted to perform safety-sensitive functions.  

The driver shall be referred for evaluation by a substance abuse professional for a determination 

of what assistance, if any, the employee needs in resolving problems associated with alcohol 

misuse and controlled substances abuse. 

 

 Before a driver returns to duty requiring the performance of a safety-sensitive function 

after engaging in conduct prohibited by the federal regulations, the driver shall, if still employed, 

undergo a return-to-duty alcohol test with a result indicating an alcohol concentration of less than 

0.02 if the conduct involved alcohol, or a controlled substances test with a verified negative result 

if the conduct involved a controlled substance. 

 

 In addition, each driver identified as needing assistance in resolving problems associated 

with alcohol misuse or controlled substance use, if still employed, 

(i) Shall be evaluated by a substance abuse professional to determine that the 

driver has properly followed any rehabilitation program prescribed, and 

(ii) Shall be subject to unannounced follow-up alcohol and controlled 

substances tests administered by the employer following the driver's return 

to duty. 

 The driver may also be subject to the penalty provisions of 49 U.S.C. § 521(b). 

 

(J) The consequences under the federal regulations for employees found to have an 

alcohol concentration of 0.02 or greater but less than 0.04 include:  Removal from safety-

sensitive functions for a period of not less than 24 hours following administration of the test. 

 

(K) Information to assist employees in avoiding alcohol misuse and controlled substances 

use, signs and symptoms of an alcohol or a controlled substances problem, and available 

methods of intervening when such a problem is suspected:  Information will be made available 

by the counselor to employees.  

 

(L) The requirement that the following personal information collected and maintained under 

this part shall be reported to the Clearinghouse: 

 

(i) A verified positive, adulterated, or substituted drug test result; 

 

(ii) An alcohol confirmation test with a concentration of 0.04 or higher; 
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(iii) A refusal to submit to any test required by law; 

 

(iv) An employer's report of actual knowledge of: 

 

(A) On duty alcohol use; 

 

(B) Pre-duty alcohol use; 

 

(C) Alcohol use following an accident; and 

 

(D) Controlled substance use; 

 

(v) A substance abuse professional report of the successful completion of the return-to-

duty process; 

 

(vi) A negative return-to-duty test; and 

 

(vii) An employer's report of completion of follow-up testing. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: 49 CFR §382.601(b)(12). 

 

 

Date of Adoption: [Insert Date] 
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Students 

 

Admission Requirements 

 

Minimum Age:  

A child shall be eligible for admission into kindergarten at the beginning of the school year if the 

child is five years of age or will be five years of age on or before July 31 of the calendar year in 

which the school year for which the child is seeking admission begins.  The School Board shall 

admit a child who will reach the age of five years on or after August 1 and on or before October 

15 of such school year if the parent or guardian requests such entrance and provides an affidavit 

stating that (i) the child attended kindergarten in another jurisdiction in the current school year; 

(ii) the family anticipates a relocation to another jurisdiction that would allow admission within 

the current year; or  (iii) the child is capable of carrying the work of kindergarten which can be 

demonstrated through a recognized assessment procedure approved by the Board.     

 

Early Admission to Kindergarten: 

The following assessment procedure for determining if a child is capable of carrying the work of 

kindergarten is approved and shall be made available to interested persons: 

 

Early kindergarten enrollment exceptions may be made for younger children who are 

intellectually advanced. At a minimum, eligibility for the admission shall be based upon 

an analysis of the child’s: (1) mental ability, (2) emotional/social development, (3) pre 

academic skills, and (4) fine motor skills.  

 

The kindergarten early entrance assessment procedures are designed to identify and place 

in kindergarten those children who: 

a. will turn 5 years of age between August 1 and October 15; 

b. are deemed by parents or guardians as being intellectually advanced and likely to 

benefit from advanced grade placement; and 

c. are selected on the basis of testing by professionals trained and certified to 

administer the assessments that will produce evidence of strength in:  

1. mental ability defined as scoring 84th percentile or above on a standardized 

assessment of cognitive ability such as the Wechsler Pre Primary Scale of 

Intelligence III, or the Stanford-Binet V; 

2. a test of  emotional/social development such as the Behavior Assessment 

System for Children, Second Edition (BASC-2); 

3. 75th percentile or greater on a test of pre academic skills such as the 

Woodcock Johnson III; and 

4. a test of fine motor ability, scoring 75th percentile or above on a standardized 

measurement such as the Beery VMI. 

 

In the discretion of the Superintendent or designee, the assessments may be administered 

by the School District’s professional staff, or the parents or guardians may be required, at 

their own expense, to have all or some of the required assessments completed by reputable 

professionals and to submit the results of such assessments to the School District. 
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The decision regarding early entrance to kindergarten requires careful consideration of all 

factors that affect kindergarten success with final determination to be made based on the 

recommendation of the District Evaluation Team, to be composed of such individuals as 

the Superintendent or designee determine appropriate. The academic, social, and emotional 

readiness, as well as the student’s physical development and well-being, must be weighed 

with institutional factors also considered. Sound decision making in the area of early 

entrance to kindergarten is dependent upon reliable information regarding a student’s 

readiness and a thoughtful balancing of the myriad of factors implicated by the decision. 

Parents will be notified in writing of the results of the Early Kindergarten Entrance 

assessment and the determination of the District Evaluation Team in a timely fashion; not 

to exceed three weeks after the assessments are completed. 

 

Parents must fill out the early entrance application forms, which include a parent 

questionnaire.  

 

The assessment request and parent questionnaire must be completed and returned to the 

District no later than July 1st before fall enrollment to allow summer assessment to be 

completed.  

 

Decisions regarding early kindergarten entrance must include consideration of the above 

and shall not be made based on sex, disability, race, color, religion, veteran status, national 

or ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, 

sexual orientation or gender identity, or other protected status of the child or the child’s 

parents or guardians. Institutional factors, such as capacity, may also be considered. 

 

Admission to First Grade: 

A child may be eligible to enter first grade, even if the child has not attended kindergarten, if the 

child is six years of age or will be six years of age on or before October 15 of the current school 

year and school officials determine that first grade is the appropriate placement for the child.  

 

Graduates: 

A student who has received a high school diploma or received a General Equivalency Diploma 

shall not be eligible for admission or continued enrollment. 

 

Age 21: 

A student shall not be admitted or continued in enrollment after the end of the school year in which 

the student reaches the age of 21.  The school year for this purpose ends at the last day of instruction 

for graduating seniors. 

 

Birth Certificate, Physical, Visual Evaluation and Immunization: 

The parents or legal guardian shall furnish: 

 

(1) A certified copy of the student’s birth certificate issued by the state in which the 

child was born, upon admission of a child for the first time, within 30 days of 

enrollment. Other reliable proof of the child’s identity and age, accompanied by an 
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affidavit explaining the inability to produce a copy of the birth certificate, may be 

used in lieu of a birth certificate.  An affidavit is defined as a notarized statement 

by an individual who can verify the reason a copy of the birth certificate cannot be 

produced.  (Failure to provide the birth certificate does not result in non-enrollment 

or disenrollment, but may result in a referral to local law enforcement for 

investigation). 

 

(2) Evidence of a physical examination by a physician, physician assistant, or nurse 

practitioner, within six months prior to the entrance of the child into the beginner 

grade and the seventh grade or, in the case of a transfer from out of state, to any 

other grade, unless the parent or legal guardian submits a written statement 

objecting to a physical examination. 

 

(3)  Evidence of a visual evaluation by a physician, a physician assistant, an advanced 

practice registered nurse, or an optometrist, within six months prior to the entrance 

of the child into the beginner grade or, in the case of a transfer from out of state, to 

any other grade, unless the parent or legal guardian submits a written statement 

objecting to a visual evaluation.   

 

(4) Evidence of protection against diphtheria, tetanus, pertussis, polio, measles, 

mumps, and rubella, Hepatitis B, Varicella (chicken pox), and other diseases as 

required by applicable law, by immunization, prior to enrollment, unless the parent 

or legal guardian submits a written statement that establishes than an exception to 

the immunization requirements are met.    

 

(5) Every student entering the seventh grade shall have a booster immunization 

containing diphtheria and tetanus toxoids and an acellular pertussis vaccine which 

meets the standards approved by the United States Public Health Service for such 

biological products, as such standards existed on January 1, 2009. 

 

The Superintendent or Superintendent’s designee shall notify the parent or guardian in writing of 

the foregoing requirements and of the right to submit affidavits or statements to object to the 

requirements, as applicable. The Superintendent or Superintendent’s designee shall also provide a 

telephone number or other contact information to assist the parent or guardian in receiving 

information regarding free or reduced-cost visual evaluations for low-income families who 

qualify. 

 

A student who fails to meet the foregoing requirements shall not be permitted to enroll or to enter 

school, or if provisionally enrolled or enrolled without compliance, shall not be permitted to 

continue in school until evidence of compliance or an exemption from compliance is given.  

 

Enrollment of Expelled Students 

If a student has been expelled from any public school district in any state, or from a private, 

denominational, or parochial school in any state, and the student has not completed the terms or 

time period of the expulsion, the student shall not be permitted to enroll in this school district until 

the expulsion period from such other school has expired, unless the School Board of this school 
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district, in its sole and absolute discretion upon a proper application, approves by a majority vote 

the enrollment of such student prior to expiration of the expulsion period.  As a condition of 

enrollment, the School Board may require attendance in an alternative school, class or educational 

program pursuant to Nebraska law until the terms or time period of the original underlying 

expulsion are completed.  For purposes of this policy, the term expulsion or expelled includes any 

removal from any school for a period in excess of twenty (20) school days.   

 

Military Families 

 

If a parent presents evidence to the District of military orders that the military family will be 

stationed in the State of Nebraska during the current or following school year, and the parent 

resides in or is stationed on federally owned property within the boundaries of the District, the 

District will enroll preliminarily the parent’s students, including any such student that has an 

Individualized Education Plan, a 504 Plan, or otherwise receives special education services.   

 

 

Legal Reference: Neb. Rev. Stat. Sections 43-2001 to 43-2012 

Neb. Rev. Stat. Sec. 79-214 

   Neb. Rev. Stat. Sections 79-217 to 79-223 

   Neb. Rev. Stat. Sec. 79-266.01 

   173 NAC Chapters 3 and 4 (HHS Regulations) 

 

Date of Adoption:  July 17, 2025 
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Students 

 

Full-time and Part-time Enrollment 

 

Full-time Enrollment 

 

Students must be enrolled in Wauneta-Palisade Public Schools on a full-time basis.  Full-time basis 

is defined as attending classes for the full instructional day within the public school system. 

 

Exceptions are permitted only for:  

1. enrolled students attending another state accredited institution such as a vocational-

technical school or a college or university for school credit;  

2. enrolled students taking the limited number of credits needed to graduate in the school 

year; 

3. enrolled students in need of modified school attendance as an accommodation for a 

disability or similar unique circumstance;  

4. enrolled students receiving special education services where the student’s IEP requires 

a modified schedule, or non-enrolled students receiving special education services or 

other legally mandated services required to be provided to eligible resident children 

under state and federal laws and regulations;  

5. students from other school districts participating in programs offered by the District 

pursuant to an interlocal agreement or other arrangement approved by the School 

Board; and  

6. non-public school students in accordance with the policies and procedures set forth in 

this policy.   
 

Part-Time Enrollment of Non-Public School Students  

 

The School Board shall allow the part-time enrollment of students who are residents of the school 

district and who are also enrolled in a private, denominational, or parochial school or in a school 

which elects pursuant to section 79-1601 not to meet accreditation or approval requirements.  Such 

students are referred to herein as “non-public school students.” 

 

The School Board establishes the following guiding principles for enrollment of non-public school 

students: 

(1) The primary school for a non-public school student is the student’s private, 

denominational, parochial or home school.  

(2) Enrollment of a non-public school student in [Name] Public Schools is allowed for 

the purpose of providing enhanced educational opportunities not otherwise 

available to the non-public school student. It is not to supplant programming of the 

student’s primary school.  

(3) Non-public school students are not to be given priority over full-time students. 

(4) Non-public school students are to be enrolled only in programs or courses that are 

educationally appropriate for the student. 

(5) Enrollment of non-public school students is not to negatively affect the educational 

services to be provided to full-time students. 
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The School Board establishes the following specific policies and procedures for enrollment of non-

public school students.  In the event the specific policies and procedures require interpretation or 

do not fully resolve an issue, the above established guiding principles are to be considered.  

 

A. Non-Public School Student Enrollment Application Procedures. 

 

1. Application.  Parent or guardian must submit an Application of Non-Public 

School Student for Part-Time Enrollment to the principal of the school the 

student desires to attend. 

 

2. Deadline for Applications. The application must be received by August 1st 

preceding the school year the student wishes to enroll.   

 

a. Change of Residence Exception:  The application deadline for a 

student who becomes a resident of the District after the school year 

has commenced is: 20 calendar days after the student becomes a 

resident of the District.  The principal may delay enrollment until 

the next following quarter or semester starts, or at such other time 

as determined to be educationally appropriate. 

b. High School Course Exception:  The application deadline for a 

student who desires to enroll in a second semester high school 

course is December 1st.  

 

3. Action on Applications. The principal will review the application and will 

notify the parent of the approval or denial of the application within 2 weeks 

of receipt of the application or 2 weeks prior to the start of school or 2 weeks 

prior to the start of the next semester, whichever is later.   

 

4. Appeals. The parent or guardian may appeal the principal’s action to deny 

their application. Any such appeal must be submitted to the Superintendent 

within 14 calendar days from the date of the principal’s action.  The appeal 

shall be in writing and shall be decided on the basis of the written 

submission.  The Superintendent may request the parent or guardian to 

provide further explanation or information and the appeal may be denied in 

the event the parent or guardian fails to fully respond on a timely basis. The 

Superintendent shall decide the appeal within 10 calendar days of the 

submission of the appeal. The Superintendent may make a decision later 

than the 10 days in the event good reason for delay exists. Good reason 

includes but is not limited to the Superintendent being unable to gather the 

information the Superintendent determines necessary to make the decision 

within the decision period. 

 

5. Annual Applications. Part-time enrollment is determined annually.  

Application must be made each school year.  There will be no guarantee 

that enrollment will be continued from one year to the next. 
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B. Non-Public School Student Admission 

 

1. Admission Requirements. Students must meet the normal admission 

requirements. This includes the requirements that the student: be a resident 

of the District, be of school attendance age and not have graduated or have 

received a GED.  

 

2. Admission Process. Students must complete the normal enrollment process 

and forms required by the District and/or the building for enrollment of all 

children. This includes the requirements relating to: birth certificates, 

immunizations, physical examinations, and visual evaluations. 

 

C. Non-Public School Student Enrollment Standards 

 

1. Maximum Enrollment. Students may not typically enroll in more than 2 

middle school or high school courses during any one semester.  Elementary 

students may not enroll in programming of greater than 90 minutes of 

instruction each day.  

 

2. Capacity Limits. Enrollment will ordinarily be subject to capacity limits.  

Any grade level, program, or course which has been determined to be at 

capacity for option enrollment purposes will ordinarily not be available for 

non-public school students.  

 

3. Integrated Courses. Students must meet prerequisite requirements to be 

enrolled in a course by appropriate credits earned through an accredited 

program.  The principal may on a discretionary basis allow prerequisite 

requirements to be satisfied where the student provides reasonable 

indications that the academic criteria have been met, such as results from 

achievement tests or other indications of adequate preparation. 

 

4. Educationally Appropriate Programs and Courses. Students will not be 

allowed to enroll in programs or courses which the school administration 

determines to not be educationally appropriate for the student. 

Determination of whether a program or course is educationally appropriate 

will be made based on the standards the District uses for making academic 

placement decisions. 

 

5. Selection of Courses.  Subject to Paragraphs 1 through 4 of this Paragraph 

C, and all other applicable provisions of this Policy, non-public school 

students may select their courses.  
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D. Non-Public School Student Policies 

 

1. General Standard. Non-public school students who are enrolled part-time 

are to be subject to the same standards as full-time enrolled students except 

where appropriate to reflect their part-time status.   

 

2. Building assignment. Students must enroll in the attendance center that 

serves the student’s residence, provided that the administration reserves the 

authority to make a different attendance center assignment. A student may 

request assignment to an attendance center other than that of the student’s 

residence under the intra-district transfer procedures.  

 

3. No Partial Part-Time Enrollment.  Students must apply for enrollment and 

attend the entire school year for which enrollment is made or, for high 

school courses, for the full length of the course. Once enrolled, part-time 

students will be required to participate in all activities, programs, and tests 

related to the program or course for which the student is enrolled, including 

as applicable State or District-wide assessments, as full-time students.  

 

4. Student Conduct Policies. Students enrolled on a part-time basis shall be 

required to follow all school policies that apply to other students at any time 

the part-time student is present on school grounds or at a school-sponsored 

activity or athletic event.  This includes the District’s student conduct 

policies. Students enrolled on a part-time basis shall be subject to discipline, 

including suspension or expulsion, for violation of student conduct rules. 

 

5. Attendance. Students enrolled on a part-time basis are not exempt from the 

compulsory attendance laws or from the District’s attendance policies. 

Students who engage in excessive absenteeism as defined in Board policy 

are to be reported under the truancy laws.   

 

6. Presence on School Grounds.  Students enrolled on a part-time basis are to 

be present on school grounds during the school day only at the times 

required for their attendance in the program or course in which they are 

enrolled. Exceptions may be made in the discretion of the principal or the 

principal’s designee. Students must sign in and out of the school by 

following the building level procedure. Students are responsible for being 

aware of any changes in the school schedule during inclement weather or 

for other reasons. 

 

7. Transportation. Students enrolled on a part-time basis are not entitled to 

transportation or transportation reimbursement, unless otherwise required 

by law. Full-time students will be given first consideration for parking on 

the high school campus. 
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8. Academic Honors. Students enrolled on a part-time basis will not be eligible 

to graduate or receive a diploma from the District or receive academic 

honors (for example, class rank and honor roll) except to the extent the 

student meets all requirements of the District’s policies for such, including 

attainment of minimum credits and semesters of attendance.  

 

9. Extracurricular Activities.  Any student who is a resident of the District and 

who is enrolled in a school which elects pursuant to section 79-1601 not to 

meet accreditation or approval requirements may participate in any of the 

District’s extracurricular activity programs to the same extent and subject 

to the same requirements, conditions, and procedures as a full-time student 

in the District.  Non-resident students may only be admitted on a part-time 

basis or permitted to participate in a school-sponsored extracurricular 

activity when required by law.  The District’s Activities Director will 

coordinate with the student’s parent or guardian to secure assurances of 

compliance with these expectations.  Any student covered by this 

subsection must enroll in five credit hours through the District in the 

semester in which the student participates in an extracurricular activity.  

There shall be no preference given to any student participating in any 

extracurricular activity based off their status as a full-time or part-time 

student.  Part-time students will be expected to comply with the same or 

similar expectations as full-time students to participate in any activity, 

including team rules.  Participation in activities that are subject to the 

bylaws of the Nebraska School Activities Association (NSAA) will be 

limited to those students who meet the NSAA bylaws.  
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Legal Reference: Neb. Rev. Stat. Sec. 79-2,136 and Sec. 79-526 

Title 92, Nebraska Administrative Code, Chapter 10 

 

 

Date of Adoption: July 17, 2025 



Section 5.3  STUDENTS Policy 5101 

   

Page 1 of 2  

 

Instruction 

 

Electronic Communication Devices and Cell Phones 

 

Cell Phone and Personal Electronic Devices (PEDs) Policy - Wauneta-Palisade Public School 

(Policy 6113 and section D.3 of 5101 ) 

 

Wauneta-Palisade Public School will be free from Cell Phones and Personal Electronic Devices (PEDs) during 

school hours of 7:30-3:06 MT.  Students are prohibited from using or accessing cell phones or other PEDs while 

on school property during school hours, except as provided in this policy. 

 

Personal Electronic Devices (PEDs) include but are not limited to: Cell phones, smartwatches, beepers, pagers, 

iPads, iPods, MP3 players, personal digital assistants (PDAs), hand-held readers, tablets, digital scanners, gaming 

systems, compact disc players, cameras, music devices, recorders of any kind and any other devices that stores 

and/or communicates data by electronic means. 

 

By bringing cell phones or other PEDs to school, students consent to the search of said devices by school staff 

when the staff determines that such a search is reasonable or necessary. 

 

If students need to be contacted during school hours; The parent/guardian is asked to please call the School’s 

Main Office.  If necessary, office personnel will retrieve the student from class. 

 

Any requests for temporary use of cell phones or PEDs must be made directly to the administration or the 

administration’s designee. 

 

Students may not use cell phones or PEDs while riding in school vehicles or attending an outside of school 

instructional event, unless they have permission to do so from the driver or sponsor. 

 

Students are permitted to use cell phones and other PEDs on school grounds only outside of school hours, so long 

as they do not create a distraction or a disruption, and comply with all other policies and handbook provisions.  

The administration has the discretion to prohibit student use of cell phones and PEDs on school grounds or at 

school activities, both home and away, if abuse occurs.   

 

Students shall be personally and solely responsible for the security of their cell phones and PEDs.  The school 

district is not responsible in any way for theft, loss, or damage of a cell phone or PED, and is not responsible for 

any calls or messages made/received or downloads on a cell phone or PED. 

Students who violate this policy will have the following consequences: 

- 1st Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  The student may 

pick up their device from the main office at the end of the day. 

- 2nd Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  A 

parent/guardian can pick up the device from the main office during regular school hours, and the student 

will serve a detention. 

- 3rd Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  A 

parent/guardian can pick up the device from the main office during regular school hours, and the student 

will serve 1 day on ISS. 

Confiscated devices will be returned to a parent/guardian only after administration has discussed the violation 

with a parent/guardian.  Students who violate this policy may, at the discretion of the administration, be subject to 

additional discipline, up to and including suspension or expulsion.  
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Note: An exception will be made to this policy if cell phone or PED use is necessary to accommodate a student’s 

disability, monitor or manage a student’s health care, is required by the student’s Individualized Education Plan 

(IEP) or Section 504 Plan, or in the case of an emergency or perceived threat of danger. 

 

Wauneta-Palisade Staff members will model appropriate technology use by using the utmost professional 

discretion on educational and personal matters.  Staff use their cell phone or PEDs during the school day for 

educational purposes in the classroom, safety concerns, staff communication, parent communication, or urgent 

family matters. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296  

   Neb. Rev. Stat. Section 79-2,160 

 
Date of Adoption: July 17, 2025 

 



Article 5 STUDENTS Policy No. 5101 

 
 

 

 

 Page 1 of  12 

Students 

 

Student Discipline 

 

A. Development of Uniform Discipline System.  It shall be the responsibility of the 

Superintendent to develop and maintain a system of uniform discipline.   The discipline 

which may be imposed includes actions which are determined to be reasonably necessary 

to aid the student, to further school purposes, or to prevent interference with the educational 

process, such as (without limitation) counseling and warning students, parent contacts and 

parent conferences, rearrangement of schedules, requirements that a student remain in 

school after regular hours to do additional work, restriction of extracurricular activity, or 

requirements that a student receive counseling upon written consent of the parent or 

guardian, or in-school suspension.  The discipline may also include out-of-school 

suspension (short-term or long-term) and expulsion.   

 

 1. Short-Term Suspension:  Students may be excluded by the Principal or the 

Principal’s designee from school or any school function for a period of up to five 

school days (short-term suspension) on the following grounds: 

 

a. Conduct that constitutes grounds for expulsion, whether the conduct occurs 

on or off school grounds; or 

b. Other violations of rules and standards of behavior adopted by the Board of 

Education or the administrative or teaching staff of the school, which occur 

on or off school grounds, if such conduct interferes with school purposes or 

there is a nexus between such conduct and school. 

 

 The following process will apply to short-term suspensions: 

 

a. The Principal or the Principal’s designee will make a reasonable 

investigation of the facts and circumstances.  A short-term suspension will 

be made upon a determination that the suspension is necessary to help any 

student, to further school purposes, or to prevent an interference with school 

purposes. 

b. Prior to commencement of the short-term suspension, the student will be 

given oral or written notice of the charges against the student.  The student 

will be advised of what the student is accused of having done, an 

explanation of the evidence the authorities have, and be afforded an 

opportunity to explain the student's version of the facts. 

c. Within 24 hours or such additional time as is reasonably necessary, not to 

exceed an additional 48 hours, following the suspension, the Principal or 

administrator will send a written statement to the student and the student's 

parent or guardian describing the student's conduct, misconduct or violation 

of the rule or standard and the reasons for the action taken.   

d. An opportunity will be given to the student, and the student's parent or 

guardian, to have a conference with the Principal or administrator ordering 

the short-term suspension before or at the time the student returns to school.  

The Principal or administrator shall determine who in addition to the parent 
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or guardian is to attend the conference. The Principal shall document their 

attempt to make a reasonable effort to hold a conference with the parent or 

guardian.   

e. A student who is on a short-term suspension shall not be permitted to be on 

school grounds without the express permission of the Principal. 

 

2. Long-Term Suspension:  A long-term suspension means an exclusion from school 

and any school functions for a period of more than five school days but less then 

twenty school days.  A student who is on a long-term suspension shall not be 

permitted to be on school grounds without the express permission of the Principal.  

A notice will be given to the student and the parents/guardian when the Principal 

recommends a long-term suspension. The notice will include a description of the 

procedures for long-term suspension; the procedures will be those set forth in the 

Student Discipline Act. 

 

3. Expulsion: 

 

a. Meaning of Expulsion.  Expulsion means exclusion from attendance in all 

schools, grounds and activities of or within the system for a period not to 

exceed the remainder of the semester in which it took effect unless the 

misconduct occurred (a) within ten school days prior to the end of the first 

semester, in which case the expulsion shall remain in effect through the 

second semester, or (b) within ten school days prior to the end of the second 

semester, in which case the expulsion shall remain in effect for summer 

school and the first semester of the following school year, or (c) unless the 

expulsion is for conduct specified in these rules or in law as permitting or 

requiring a longer removal, in which case the expulsion shall remain in 

effect for the period specified therein.  Such action may be modified or 

terminated by the school district at any time during the expulsion period.  A 

student who has been expelled shall not be permitted to be on school 

grounds without the express permission of the Principal. A notice will be 

given to the student and the parents/guardian when the Principal 

recommends an expulsion. The notice will include a description of the 

procedures for expulsion; the procedures will be those set forth in the 

Student Discipline Act. 

 

b. Suspensions Pending Hearing.  When a notice of intent to discipline a 

student by long-term suspension, expulsion, or mandatory reassignment is 

filed with the Superintendent, the student may be suspended by the principal 

until the date the long-term suspension, expulsion, or mandatory 

reassignment takes effect if the principal determines that the student must 

be suspended immediately to prevent or substantially reduce the risk of (a) 

interference with an educational function or school purpose or (b) a personal 

injury to the student himself or herself, other students, school employees, or 

school volunteers.  If the student is suspended pending the outcome of the 

hearing, the student may complete classwork and homework, including, but 

not limited to, examinations, missed during the period of suspension.  
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During this period, the student will not be required to attend the alternative 

programs for expelled students in order to complete classwork or 

homework. 

 

c. Summer Review.  Any expulsion that will remain in effect during the first 

semester of the following school year will be automatically scheduled for 

review before the beginning of the school year in accordance with law. 

 

d. Alternative Education:  Students who are expelled may be offered an 

alternative education program that will enable the student to continue 

academic work for credit toward graduation. A student will not be required 

to attend the alternative education program in order to complete classwork 

and homework.  In the event an alternative education program is not 

provided, a conference will be held with the parent, student, the Principal 

or another school representative assigned by the Principal, and a 

representative of a community organization that assists young people or that 

is involved with juvenile justice to develop a plan for the student in 

accordance with law.   

 

e. Suspension of Enforcement of an Expulsion:  Enforcement of an expulsion 

action may be suspended for a period of not more than one full semester in 

addition to the balance of the semester in which the expulsion takes effect. 

As a condition of such suspended action, the student and parents will be 

required to sign a discipline agreement.   

 

f. Students Subject to Juvenile or Court Probation.  Prior to the readmission 

to school of any student who is less than nineteen years of age and who is 

subject to the supervision of a juvenile probation officer or an adult 

probation officer pursuant to the order of the District Court, County Court, 

or Juvenile Court, who chooses to meet conditions of probation by attending 

school, and who has previously been expelled from school, the Principal or 

the Principal’s designee shall meet with the student's probation officer and 

assist in developing conditions of probation that will provide specific 

guidelines for behavior and consequences for misbehavior at school 

(including conduct on school grounds and conduct during an educational 

function or event off school grounds) as well as educational objectives that 

must be achieved.  If the guidelines, consequences, and objectives provided 

by the Principal or the Principal’s designee are agreed to by the probation 

officer and the student, and the court permits the student to return to school 

under the agreed to conditions, the student may be permitted to return to 

school.  The student may with proper consent, upon such return, be 

evaluated by the school for possible disabilities and may be referred for 

evaluation for possible placement in a special education program.  The 

student may be expelled or otherwise disciplined for subsequent conduct as 

provided in Board policy and state statute. 
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g. Returning from Expulsion.  At the conclusion of an expulsion, the District 

will reinstate the student and accept nonduplicative, grade-appropriate 

credits earned by the student during the term of expulsion from any 

Nebraska accredited institution or institution accredited by one of the six 

regional accrediting bodies in the United States. 

 

h. Exception for Pre-Kindergarten through Second Grade Students.  

Notwithstanding the foregoing, no pre-kindergarten through second grade 

student may be suspended from school, unless the student brings a deadly 

weapon on school grounds, in a school vehicle, or to a school activity.  

Instead, the Principal or Principal’s designee may implement alternative 

disciplinary measures on a case-by-case basis if a pre-kindergarten through 

second grade student engages in misconduct that would otherwise result in 

a short-term suspension.  If a pre-kindergarten through second grade student 

brings a deadly weapon on school grounds, in a school vehicle, or to a 

school activity, then the student may be suspended or expelled in 

accordance with this Policy’s disciplinary procedures. 

 

i. Religious Freedom.  The District will not substantially burden a student’s 

right to religious exercise unless the student’s religious exercise is 

disruptive to the school environment, not permitted by staff, may pose a 

safety risk, or would otherwise interfere with the school day. 

 

 4. Emergency Exclusion: A student may be excluded from school in the following 

circumstances: 

 

a. If the student has a dangerous communicable disease transmissible through 

normal school contacts and poses an imminent threat to the health or safety 

of the school community; or 

b. If the student’s conduct presents a clear threat to the physical safety of 

himself, herself, or others, or is so extremely disruptive as to make 

temporary removal necessary to preserve the rights of other students to 

pursue an education. 

 

Any emergency exclusion shall be based upon a clear factual situation warranting 

it and shall last no longer than is necessary to avoid the dangers described above. 

 

If the emergency exclusion will be for five school days or less, the procedures for 

a short-term suspension shall be followed. If the Superintendent or his or her 

designee determines that an emergency exclusion shall extend beyond five days, a 

hearing may be held, upon a parent’s timely request, and a final determination made 

within ten school days after the initial date of exclusion. Such procedures shall 

substantially comply with the procedures set forth in this policy for a long-term 

suspension or expulsion, and be modified only to the extent necessary to 

accomplish the hearing and determination within this shorter time period. 
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 5. Other Forms of Student Discipline: Administrative and teaching personnel may 

also take actions regarding student behavior, other than removal of students from 

school, which are reasonably necessary to aid the student, further school purposes, 

or prevent interference with the educational process. Such actions may include, but 

are not limited to, counseling of students, parent conferences, rearrangement of 

schedules, requirements that a student remain in school after regular hours to do 

additional work, restriction of extracurricular activity, or requirements that a 

student receive counseling, psychological evaluation, or psychiatric evaluation 

upon the written consent of a parent or guardian to such counseling or evaluation.  

The actions may also include in-school suspensions.  When in-school suspensions, 

after-school assignments, or other disciplinary measures are assigned, the student 

is responsible for complying with such disciplinary measures.  A failure to serve 

such assigned discipline as directed will serve as grounds for further discipline, up 

to expulsion from school.  

 

B. Student Conduct Expectations.  Students are not to engage in conduct which causes or 

which creates a reasonable likelihood that it will cause a substantial disruption in or 

material interference with any school function, activity or purpose or interfere with the 

health, safety, well-being or rights of other students, staff or visitors. 

 

C. Grounds for Short-Term Suspension, Long-Term Suspension, Expulsion or Mandatory 

Reassignment.  The following conduct has been determined by the Board of Education to 

have the potential to seriously affect the health, safety or welfare of students, staff and other 

persons or to otherwise seriously interfere with the educational process. Such conduct 

constitutes grounds for long-term suspension, expulsion, or mandatory reassignment, and 

any other lesser forms of discipline. The conduct is subject to the consequence of long-

term suspension, expulsion, or mandatory reassignment where it occurs on school grounds, 

in a vehicle owned, leased, or contracted by the school and being used for a school purpose 

or in a vehicle being driven for a school purpose by a school employee or an employee’s 

designee, or at a school-sponsored activity or athletic event.  

 

1. Willfully disobeying any reasonable written or oral request of a school staff 

member, or the voicing of disrespect to those in authority.  

2. Use of violence, force, coercion, threat, intimidation, harassment, or similar 

conduct in a manner that constitutes a substantial interference with school purposes 

or making any communication that a reasonable recipient would interpret as a 

serious expression of an intent to harm or cause injury to another. 

3. Willfully causing or attempting to cause substantial damage to property, stealing or 

attempting to steal property of substantial value, repeated damage or theft involving 

property, or setting or attempting to set a fire of any magnitude. 

4. Causing or attempting to cause personal injury to any person, including any school 

employee, school volunteer, or student. Personal injury caused by accident, self-

defense, or other action undertaken on the reasonable belief that it was necessary 

to protect some other person shall not constitute a violation of this subdivision. 

5. Threatening or intimidating any student for the purpose of or with the intent of 

obtaining money or anything of value from such student or making a threat which 

causes or may be expected to cause a disruption to school operations. 
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6. Knowingly possessing, handling, or transmitting any object or material that is 

ordinarily or generally considered a weapon or that has the appearance of a weapon 

or bringing or possessing any explosive device, including fireworks. 

7. Engaging in selling, using, possessing or dispensing of alcohol, tobacco, narcotics, 

drugs, controlled substance, or an inhalant; being under the influence of any of the 

above; possession of drug paraphernalia, or the selling, using, possessing, or 

dispensing of an imitation controlled substance as defined in section 28-401 of the 

Nebraska statutes, or material represented to be alcohol, narcotics, drugs, a 

controlled substance or inhalant.  Tobacco means any tobacco product (including 

but not limited to cigarettes, cigars, and chewing tobacco), vapor products (such as 

e-cigarettes), electronic nicotine delivery systems, alternative nicotine products, 

tobacco product look-alikes, and products intended to replicate tobacco products 

either by appearance or effect.  Use of a controlled substance in the manner 

prescribed for the student by the student’s physician is not a violation. The term 

“under the influence” has a less strict meaning than it does under criminal law; for 

school purposes, the term means any level of impairment and includes even the 

odor of alcohol or illegal substances on the breath or person of a student; also, it 

includes being impaired by reason of the abuse of any material used as a stimulant. 

8. Public indecency or sexual conduct.  This includes “deep fakes” or other computer-

generated images of other students or staff intended to bully, harass, intimidate, or 

humiliate another student or staff member. 

9. Engaging in bullying, which includes any ongoing pattern of physical, verbal, or 

electronic abuse on school grounds, in a vehicle owned, leased, or contracted by a 

school being used for a school purpose by a school employee or a school 

employee’s designee, or at school-sponsored activities or school-sponsored athletic 

events. 

10. Sexually assaulting or attempting to sexually assault any person.  This conduct may 

result in an expulsion regardless of the time or location of the offense if a complaint 

alleging such conduct is filed in a court of competent jurisdiction. 

11. Engaging in any activity forbidden by law which constitutes a danger to other 

students or interferes with school purposes. This conduct may result in an expulsion 

regardless of the time or location of the offense if the conduct creates or had the 

potential to create a substantial interference with school purposes, such as the use 

of the telephone or internet off-school grounds to threaten. 

12. A repeated violation of any rules established by the school district or school 

officials if such violations constitute a substantial interference with school 

purposes, including (but not limited to) a violation of the District’s dress code and 

electronic communication device rules. 

13. Truancy or failure to attend assigned classes or assigned activities; or tardiness to 

school, assigned classes or assigned activities. 

14. The use of language, written or oral, or conduct, including gestures, which is 

profane or abusive to students or staff members.  Profane or abusive language or 

conduct includes, but is not limited to, that which is commonly understood and 

intended to be derogatory toward a group or individual based upon race, gender, 

disability, national origin, or religion. 

15. Willfully violating the behavioral expectations for riding school buses or vehicles.  

 



Article 5 STUDENTS Policy No. 5101 

 
 

 

 

 Page 7 of  12 

 A student who engages in the following conduct shall be expelled for the remainder of the 

school year in which it took effect if the misconduct occurs during the first semester, and if the 

expulsion for such conduct takes place during the second semester, the expulsion shall remain in 

effect for the first semester of the following school year, with the condition that such action may 

be modified or terminated by the school district during the expulsion period on such terms as the 

administration may establish: 

a. The knowing and intentional use of force in causing or attempting to cause 

personal injury to a school employee, school volunteer, or student, except 

if caused by accident, self-defense, or on the reasonable belief that the force 

used was necessary to protect some other person and the extent of force 

used was reasonably believed to be necessary, or  

b. The knowing and intentional possession, use, or transmission of a 

dangerous weapon other than a firearm.  

 

Knowingly and intentionally possessing, using, or transmitting a firearm on school grounds, in a 

school-owned or utilized vehicle, or during an educational function or event off school grounds, 

or at a school-sponsored activity or athletic event. This conduct shall result in an expulsion for one 

calendar year. “Firearm” means a firearm as defined in 18 U.S.C. 921, as that statute existed on 

January 1, 1995. That statute includes the following statement: “The term ‘firearm’ means (a) any 

weapon (including a starter gun) which will or is designed to or may readily be converted to expel 

a projectile by the action of an explosive; (b) the frame or receiver of any such weapon; (c) any 

firearm muffler or firearm silencer; or (d) any destructive device.” The Superintendent may modify 

such one year expulsion requirement on a case-by-case basis, provided that such modification is 

in writing.  Bringing a firearm or other dangerous weapon to school for any reason is discouraged; 

however, a student will not be subject to disciplinary action if the item is brought or possessed 

under the following conditions: 

a. Prior written permission to bring the firearm or other dangerous weapon to 

school is obtained from the student's teacher, building administrator and 

parent. 

b. The purpose of having the firearm or other dangerous weapon in school is 

for a legitimate educational function. 

 

 

For purposes of this policy, the term “dangerous weapon” includes any personal safety or security 

device (such as tasers, mace and pepper spray).  If a student desires to carry or possess a personal 

safety or security device, the student must obtain prior approval from the building principal before 

bringing such device on school grounds.  If a student obtains prior approval from the building 

principal, the student must store the device during the school day in the student’s locker, in the 

main office or in another secure location designated by the building principal.  A student shall not 

carry a personal safety or security device during the school day. 

 

D. Additional Student Conduct Expectations and Grounds for Discipline.  The following 

additional student conduct expectations are established.  Failure to comply with such rules 

is grounds for disciplinary action.  When such conduct occurs on school grounds, in a 

vehicle owned, leased, or contracted by a school being used for a school purpose or in a 

vehicle being driven for a school purpose by a school employee or by his or her designee, 
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or at a school-sponsored activity or athletic event, the conduct is grounds for long-term 

suspension, expulsion or mandatory reassignment. 

 

1. Student Appearance: Students are expected to dress in a way that is appropriate for 

the school setting.  Students should not dress in a manner that is reasonably 

forecasted to interfere with the learning environment or teaching process in our 

school.  Following is a list of examples of attire that will not be considered 

appropriate, such list is not exclusive and other forms of attire deemed inappropriate 

by the administration may be deemed inappropriate for the school setting: 

a. Clothing that shows an inappropriate amount of bare skin or underwear  or 

clothing that is too tight, revealing or baggy, or tops and bottoms that do not 

overlap or any material that is sheer or lightweight enough to be seen 

through, or otherwise of an appropriate size and fit so as to be revealing or 

drag on the ground. 

b. Clothing or jewelry that advertises or promotes beer, alcohol, tobacco, or 

illegal drugs. 

c. Clothing or jewelry that could be used as a weapon (chains, spiked apparel) 

or that would encourage “horse-play” or that would damage property (e.g. 

cleats). 

d. Head wear including hats, caps, bandannas, and scarves. 

e. Clothing or jewelry which exhibits nudity, makes sexual references or 

carries lewd, indecent, or vulgar double meaning. 

f. Clothing or jewelry that is gang related 

 

A student who is a member of an indigenous tribe of the United States or another 

country may wear tribal regalia in any location where the student is authorized to 

be on such school grounds or at any school function, as long as the tribal regalia 

does not interfere with the educational process and does not endanger another 

person, as determined by the administration.  Further, students will also be 

permitted to wear attire, including religious attire, natural and protective hairstyles, 

adornments or other characteristics associated with race, national origin, or 

religion, as long as the attire does not interfere with the educational process and 

does not endanger another person, as determined by the administration. 

 

No student shall be disproportionately affected by a dress code or grooming policy 

enforcement because of the student's gender, race, color, religion, disability, or 

national origin. 

 

No school staff shall permanently or temporarily alter or cut a student's hair. 

 

The final decision regarding attire and grooming will be made by the Principal or 

Superintendent.  In the event a student is uncertain as to whether a particular item 

or method of grooming is consistent with the school’s guidelines, the student should 

contact the Principal for approval, and may also review such additional posting of 

prohibited items or grooming which may be available in the Principal’s office. 
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A student dress code violation will be treated as a minor rule violation and may not 

require the student to miss substantial classroom time, instructional time, or school 

activities.  However, a repeated violation of school rules may subject the student to 

further discipline, as outlined in this Policy. 

 

 2. Academic Integrity.    

 

a.  Policy Statement: Students are expected to abide by the standards of 

academic integrity established by their teachers and school administration.  

Standards of academic integrity are established in order for students to learn 

as much as possible from instruction, for students to be given grades which 

accurately reflect the student’s level of learning and progress, to provide a 

level playing field for all students, and to develop appropriate values.    

 

Cheating and plagiarism violate the standards of academic integrity. 

Sanctions will be imposed against students who engage in such conduct. 

 

b.  Definitions: The following definitions provide a guide to the standards of 

academic integrity: 

(1) “Cheating” means intentionally misrepresenting the source, nature, 

or other conditions of academic work so as to accrue undeserved 

credit, or to cooperate with someone else in such misrepresentation. 

Such misrepresentations may, but need not necessarily, involve the 

work of others.  Cheating includes, but is not limited to: 

(a)   Tests (includes tests, quizzes and other examinations or 

academic performances): 

(i) Advance Information:  Obtaining, reviewing or 

sharing copies of tests or information about a test 

before these are distributed for student use by the 

instructor. For example, a student engages in 

cheating if, after having taken a test, the student 

informs other students in a later section of the 

questions that appear on the test.   

(ii) Use of Unauthorized Materials: Using notes, 

textbooks, pre-programmed formulae in calculators, 

or other unauthorized material, devices or 

information while taking a test except as expressly 

permitted.  For example, except for “open book” 

tests, a student engages in cheating if the student 

looks at personal notes or the textbook during the 

test.  

(iii) Use of Other Student Answers:  Copying or looking 

at another student’s answers or work, or sharing 

answers or work with another student, when taking a 

test, except as expressly permitted.  For example, a 

student engages in cheating if the student looks at 

another student’s paper during a test.  A student also 



Article 5 STUDENTS Policy No. 5101 

 
 

 

 

 Page 10 of  12 

engages in cheating if the student tells another 

student answers during a test or while exiting the 

testing room, or knowingly allows another student to 

look at the student’s answers on the test paper. 

(iv) Use of Other Student to Take Test.  Having another 

person take one's place for a test, or taking a test for 

another student, without the specific knowledge and 

permission of the instructor. 

(v) Misrepresenting Need to Delay Test. Presenting false 

or incomplete information in order to postpone or 

avoid the taking of a test.  For example, a student 

engages in cheating if the student misses class on the 

day of a test, claiming to be sick, when the student’s 

real reason for missing class was because the student 

was not prepared for the test. 

 

 (b)  Papers (includes papers, essays, lab projects, and 

other similar academic work): 

  i) Use of Another’s Paper: Copying 

another student’s paper, using a paper from an essay 

writing service, or allowing another student to copy 

a paper, without the specific knowledge and 

permission of the instructor.     

  (ii)  Re-use of One’s Own Papers: Using a 

substantial portion of a piece of work previously 

submitted for another course or program to meet the 

requirements of the present course or program 

without notifying the instructor to whom the work is 

presented.  

  (iii)  Assistance from Others:  Having 

another person assist with the paper to such an extent 

that the work does not truly reflect the student’s 

work.  For example, a student engages in cheating if 

the student has a draft essay reviewed by the 

student’s parent or sibling, and the essay is 

substantially re-written by the student’s parent or 

sibling.  Assistance from home is encouraged, but the 

work must remain the student’s. 

  (iv)  Failure to Contribute to Group 

Projects.  Accepting credit for a group project in 

which the student failed to contribute a fair share of 

the work.   

  (v) Misrepresenting Need to Delay 

Paper.  Presenting false or incomplete information in 

order to postpone or avoid turning in a paper when 

due.  For example, a student engages in cheating if 

the student misses class on the day a paper is due, 
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claiming to be sick, when the student’s real reason 

for missing class was because the student had not 

finished the paper. 

 

(c) Alteration of Assigned Grades.  Any unauthorized alteration 

of assigned grades by a student in the teacher’s grade book 

or the school records is a serious form of cheating.   

 

  (2) “Plagiarism” means to take and present as one's own a 

material portion of the ideas or words of another or to present as 

one's own an idea or work derived from an existing source without 

full and proper credit to the source of the ideas, words, or works. 

Plagiarism includes, but is not limited to: 

(a) Failure to Credit Sources:  Copying work (words, sentences, 

and paragraphs or illustrations or models) directly from the 

work of another without proper credit.  Academic work 

frequently involves use of outside sources.  To avoid 

plagiarism, the student must either place the work in 

quotations or give a citation to the outside source. 

(b)   Falsely Presenting Work as One’s Own:  Presenting work 

prepared by another in final or draft form as one's own 

without citing the source, such as the use of purchased 

research papers or use of another student’s paper. 

 

 (3) “Contributing” to academic integrity violations means to participate 

in or assist another in cheating or plagiarism.  It includes but is not 

limited to allowing another student to look at your test answers, to 

copy your papers or lab projects, and to fail to report a known act of 

cheating or plagiarism to the instructor or administration.   

 

c.  Sanctions: The following sanctions will occur when a student engages 

in cheating, plagiarism, or contributing to an academic integrity offense: 

  (1) Academic Sanction. The instructor will refuse to accept the 

student’s work in which the academic integrity offense took place, 

assign a grade of "F" or zero for the work, and require the student to 

complete a test or project in place of the work within such time and 

under such conditions as the instructor may determine appropriate.  

In the event the student completes the replacement test or project at 

a level meeting minimum performance standards, the instructor will 

assign a grade which the instructor determines to be appropriate for 

the work.   

  (2) Report to Parents and Administration.  The instructor will 

notify the Principal of the offense and the instructor or Principal will 

notify the student’s parents or guardian.  

  (3) Student Discipline Sanctions.  Academic integrity offenses 

are a violation of school rules.  The Principal may recommend 

sanctions in addition to those assigned by the instructor, up to and 
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including suspension or expulsion.  Such additional sanctions will 

be given strong consideration where a student has engaged in serious 

or repeated academic integrity offense or other rule violations, and 

where the academic sanction is otherwise not a sufficient remedy, 

such as for offenses involving altering assigned grades or 

contributing to academic integrity violations.   

 

E. Law Violations 

 

1. Any act of a student which is a basis for expulsion and which the principal or 

designee knows or suspects is a violation of the Nebraska Criminal Code will be 

reported to law enforcement as soon as possible. Conduct to be reported for law 

enforcement referral includes conduct that may constitute a felony, conduct which 

may constitute a threat to the safety or well-being of students or others in school 

programs and activities, and conduct that the legal system is better equipped to 

address than school officials. Conduct that does not need to be reported for law 

enforcement referral includes typical adolescent behavior that can be addressed by 

school administrators without the involvement of law enforcement. In making the 

decision of whether to report, consideration should be given to the student’s 

maturity, mental capacity, and behavioral disorders, where applicable.  When 

appropriate, it shall be the responsibility of the referring administrator to contact 

the student’s parent of the fact that the referral to legal authorities has been or will 

be made. 

 The foregoing reporting standards shall be reviewed annually by the school Board 

on or before August 1 of each year, be annually reviewed in collaboration with the 

County Attorney each year, be distributed to each student and his or her parent or 

guardian at the beginning of each school year, or at the time of enrollment if during 

the school year, and shall be posted in conspicuous places in each school during the 

school year. 

2. When a principal or other school official releases a minor student to a peace officer 

(e.g., police officer, sheriff, and all other persons with similar authority to make 

arrests) for the purpose of removing the minor from the school premises, the 

principal or other school official shall take immediate steps to notify the parent, 

guardian, or responsible relative of the minor regarding the release of the minor to 

the officer and regarding the place to which the minor is reportedly being taken, 

except when a minor has been taken into custody as a victim of suspected child 

abuse, in which case the principal or other school official shall provide the peace 

officer with the address and telephone number of the minor's parents or guardian. 

  

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296  

   Neb. Rev. Stat. Section 79-2,160 

 

 

Date of Adoption: July 17, 2025 
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Wauneta-Palisade School District Dress Code and Grooming Policy 
 

I. PURPOSE: 

The purpose of this policy is to facilitate and encourage an inclusive and positive learning 

environment through the maintenance of a conservative dignity in respect to attire and grooming in 

the student body of Wauneta-Palisade School, while complying with any applicable health and 

safety law, rule, regulations, or ordinance.  This policy is to encourage students to place values, not 

on superficial standards such as attire, grooming, or popularity, but rather upon the lasting and 

proven standards of character, intellect, ability, respect for self and others, and dignity. 

 

II. GENERAL PRINCIPLES/STANDARDS: 

1. Non-Discrimination: The Wauneta-Palisade School District dress code and grooming policy 

prohibits discrimination against students based on race, color, religion, sex, disability, or 

national origin. 

2. Respect for Individuality in Cultural and Religious Attire: Students are allowed to wear 

religious attire, natural and protective hairstyles, adornments, tribal regalia, or other 

characteristics associated or in accordance with their race, national origin or religion, as 

long as the attire does not interfere with the educational process and does not endanger 

another person, as determined by the administration.  Altering a student’s appearance or 

removing or altering a student’s attire associated with race, national origin, or religion 

without consent from their parent/guardian/caregiver is not allowed. Additionally, no 

school staff shall permanently or temporarily alter or cut a student’s hair.   

3. Student Dress Code: Students are expected to dress in a way that is appropriate for the 

school setting. Students should not dress in a manner that is reasonably forecasted to 

interfere with the learning environment or teaching process in our school.  The district 

prohibits the following: 

a. Clothing that shows an inappropriate amount of bare skin or underwear  

b. Clothing that is too tight, revealing or baggy, or tops and bottoms that do not 

overlap, or any material that is sheer or lightweight enough to be see through, or 

otherwise of an appropriate size and fit so as to be revealing or drag on the ground 

c. Clothing/jewelry that promotes, depicts, or refers to drugs, alcohol, vulgarity, hate 

speech, obscenity, illegal activity, bullying/harrassing speech.  

d. Clothing/jewelry that could be used as a weapon (chains, spiked apparel) or that 

would encourage “horse-play” or that would damage property (e.g. cleats). 

e. Head wear including hats, caps, hoods, bandannas, sunglasses, and scarves are not 

to be worn in the school building during school hours 

f. Clothing/jewelry which exhibits words, gestures, or images that contain or imply 

lewd, indecent, vulgar, or sexual content or innuendo  

g. Clothing/jewelry that is gang related.  

h. This list is not exclusive, and other forms of attire deemed inappropriate by the 

administration may be deemed inappropriate for the school setting 

i. “Cutoffs” (shirts that have been altered by cutting off the sleeves) are allowed as 

long as they do not expose undergarments or reveal the torso 

j. Clothing with excessive holes, slashes, or cuts that depart from cleanliness, 

neatness, good taste, and decency  

 

4. This list is not exclusive and other forms of attire deemed inappropriate by the 

administration may be deemed inappropriate for the school setting.  The Wauneta-Palisade 

School District reserves the right to request immediate attire changes from students. 
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III. HEALTH AND SAFETY CONSIDERATIONS: 

Students may be required to wear protective clothing or equipment or otherwise modify their attire 

or secure their hair to ensure the safety of themselves and others.  In such cases, a good faith effort 

to reasonably accommodate students will be made to ensure safety without compromising religious 

beliefs, grooming practices, or requiring students to permanently alter their appearance.  The least 

restrictive means appropriate to address the identified health or safety concern shall be used.  

 

IV. ENFORECEMENT: 

Enforcement of violations of this dress code and grooming policy should be consistent with our 

district’s overall discipline plan and applied in a consistent manner.  Enforcement of this dress code 

and grooming policy should not target disproportionately impact, discriminate, or be applied in a 

discriminatory manner against any students on the basis of race, religion, sex, disability, or national 

origin.  

 

V. HEALTH AND SAFETY ACCOMMODATION PROCESS 

The Wauneta-Palisade School District is required to make a good faith effort to obtain informed 

consent from a student’s parent/guardian/caregiver in their preferred language, in the case of a 

health and safety standard accommodation is needed.  To respect individual identity and parental 

authority, our process includes the following steps: 

1. Initiate Contact: Make a good faith effort to contact the parent/guardian/caregiver 

explaining why adjustments to the student’s attire and/or grooming are necessary to meet 

health and safety standards. 

2. Collaborative Solutions: Work collaboratively with the student and 

parent/guardian/caregiver to find accommodation options 

3. Obtain Consent: Once an accommodation is agreed upon, attempt to obtain written consent 

from the student’s parent/guardian/caregiver prior to implementation.  

 

VI. RECORD KEEPING 

The Wauneta-Palisade School District establishes a clear and organized process to record efforts 

made to reasonably accommodate a student’s appearance, attire, hairstyle, adornment, or other 

characteristics associated with race, religion, sex, disability, or national origin.  Each record must 

include: 

1. The student’s name 

2. Federally identified demographic characteristics 

3. Date of the occurrence 

4. The health and safety standard relating to the accommodation 

5. Nature of the accommodation requested 

6. Staff involved 

7. Communication with parents/guardians/caregivers 

8. The outcome of the effort 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296  

   Neb. Rev. Stat. Section 79-2,160 

 
Date of Adoption: July 17, 2025 
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Students 

 

Extracurricular Activity Discipline 

 

Section 1 Extracurricular Activity Philosophy 

 

Extracurricular activity programs enrich the curriculum of the school by making available a wide 

variety of activities in which a student can participate. Extracurricular activity programs are 

considered an integral part of the school’s program of education that provide experiences that will 

help students physically, mentally and emotionally.  

 

The element of competition and winning, though it exists, is controlled to the point it does not 

determine the nature or success of the program. This is considered to be educationally and 

psychologically sound because of the training it offers for living in a competitive society. Students 

are stimulated to want to win and excel, but the principles of good sportsmanship prevail at all 

times to enhance the educational values of contests.  Participation in activities, both as a competitor 

and as a student spectator, is an integral part of the students’ educational experiences. Such 

participation is a privilege that carries with it responsibilities to the school, team, student body, 

community and the students themselves. In their play and their conduct, students are representing 

all of these groups. Such experiences contribute to the knowledge, skill and emotional patterns that 

they possess, thereby making them better individuals and citizens.  

 

Safety 

The District’s philosophy is to maintain an activities program which recognizes the importance of 

the safety of the participants.  To ensure safety, participants are required to become fully familiar 

with the dangers and safety measures established for the activity in which they participate, to 

adhere to all safety instructions for the activity in which they participate, to inform their coach or 

sponsor when they are injured or have health problems that require their activities be restricted, 

and to exercise common-sense.   

 

Warning for Participants and Parents  

The purpose of this warning is to bring your attention to the existence of potential dangers 

associated with athletic injuries. Participation in any intramural or athletic activity may involve 

injury of some type. The severity of such injury can range from minor cuts, bruises, sprains and 

muscle strains to more serious injuries to the body’s bones, joints, ligaments, tendons, or muscles, 

to catastrophic injuries to the head, neck and spinal cord. On rare occasions, injuries can be so 

severe as to result in total disability, paralysis or death. Even with appropriate coaching, 

appropriate safety instruction, appropriate protective equipment and strict observance of the rules, 

injuries are still a possibility.   
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Section 2 Extracurricular Activity Code of Conduct   

 

Purpose of the Code of Conduct. Participation in extracurricular activities is a privilege. The 

privilege carries with it responsibilities to the school, team, student body, and the community. 

Participants are not only representing themselves, but also their school and community in all of 

their actions.  Others judge our school on the student participants’ conduct and attitudes, and how 

they contribute to our school spirit and community image.   

 

The student participants’ performance and devotion to high ideals and values make their school 

and community proud. Consequently, participation is dependent upon adherence to this Code of 

Conduct and the school district’s policies, procedures, and rules. 

 

Scope of the Code of Conduct.   

 

Activities Subject to the Code of Conduct:  The Code of Conduct applies to all 

extracurricular activities. Extracurricular activities means student activities or 

organizations which are supervised or administered by the school district which do not 

count toward graduation or grade advancement and in which participation is not otherwise 

required by the school. 

 

Extracurricular activities include but are not limited to: all sports, cheerleading, dance 

team, Pep Club, Pep Band, vocal, band, speech and drama, One-Act, FBLA, FCCLA, 

Spanish Club, Art Club, Student Council, Student Advisory Board, National Honor 

Society, and other school sponsored organizations and activities. The Code of Conduct also 

applies to participation in school sponsored activities such as school dances and royalty for 

such activities.   

 

A participant means a student who participates in, has participated in, or will participate in 

an extracurricular activity.   

 

When: The Code of Conduct rules apply to conduct which occurs at any time during the 

school year, and also includes the time frame which begins with the official starting day of 

the fall sport season established by the NSAA and extends to the last day of the spring sport 

season established by the NSAA, whether or not the student is a participant in an activity 

at the time of such conduct.   

 

The rules also apply when a student is participating or scheduled to participate in an 

extracurricular activity that is held outside the school year or the NSAA season. For 

example, if an FBLA or FCCLA student plans to participate in a conference in July and 

commits a Code of Conduct infraction in June, the student may be suspended from 

participating in the conference.  Conduct during the summer months may also affect a 

student’s participation under the team selection and playing time guidelines. 

 

Where: The Code of Conduct rules apply regardless of whether the conduct occurs on or 

off school grounds.  If the conduct occurs on school grounds, at a school function or event, 
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or in a school vehicle, the student may also be subject to further discipline under the general 

student code of conduct.  A student who is suspended or expelled from school shall not be 

permitted to participate in activities during the period of the suspension or expulsion, and 

may also receive an extended activity suspension.   

 

Grounds for Extracurricular Activity Discipline. Students who participate in extracurricular 

activities are expected to demonstrate cooperation, patience, pride, character, self respect, self-

discipline, teamwork, sportsmanship, and respect for authority.  The following conduct rules have 

been determined by the Board of Education to be reasonably necessary to aid students, further 

school purposes, and prevent interference with the educational process. Such conduct constitutes 

grounds for suspension from participation in extracurricular activities and grounds for other 

restrictions or disciplinary measures related to extracurricular activity participation: 

 

1. Willfully disobeying any reasonable written or oral request of a school staff 

member, or the voicing of disrespect to those in authority. 

2. Use of violence, force, coercion, threat, intimidation, bullying, harassment or 

similar conduct in a manner that constitutes a substantial interference with school 

or extracurricular activity purposes or making any communication that a reasonable 

person would interpret as a serious expression of an intent to harm or cause injury 

to another. 

3. Willfully causing or attempting to cause substantial damage to property, stealing or 

attempting to steal property, repeated damage or theft involving property or setting 

or attempting to set a fire of any magnitude. 

4. Causing or attempting to cause personal injury to any person, including a school 

employee, school volunteer, or student. Personal injury caused by accident, self-

defense, or other action undertaken on the reasonable belief that it was necessary 

to protect another person shall not constitute a violation. 

5. Threatening or intimidating any student for the purpose of, or with the intent of, 

obtaining money or anything of value from a student or making a threat which 

causes or may be expected to cause a disruption to school operations. 

6. Knowingly possessing, handling, or transmitting any object or material that is 

ordinarily or generally considered a weapon (including personal safety or security 

devices, such as tasers, mace and pepper spray, unless a District administrator gives 

prior approval) or that has the appearance of a weapon, or bringing or possessing 

any explosive device, including fireworks, on school grounds or at a school 

function or event, or in an manner that is unlawful or contrary to school activity 

rules. 

7. Engaging in selling, using, possessing or dispensing of alcohol, tobacco, narcotics, 

drugs, controlled substance, or an inhalant; being under the influence of any of the 

above; possession of drug paraphernalia, or the selling, using, possessing, or 

dispensing of an imitation controlled substance as defined in section 28-401 of the 

Nebraska statutes, or material represented to be alcohol, narcotics, drugs, a 

controlled substance or inhalant.  Tobacco means any tobacco product (including 

but not limited to cigarettes, cigars, and chewing tobacco), vapor products (such as 

e-cigarettes), electronic nicotine delivery systems, alternative nicotine products, 
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tobacco product look-alikes, and products intended to replicate tobacco products 

either by appearance or effect.  Use of a controlled substance in the manner 

prescribed for the student by the student’s physician is not a violation. The term 

“under the influence” has a less strict meaning than it does under criminal law; for 

school purposes, the term means any level of impairment and includes even the 

odor of alcohol or illegal substances on the breath or person of a student; also, it 

includes being impaired by reason of the abuse of any material used as a stimulant. 

8. Public indecency. 

9. Sexual assault or attempting to sexually assault any person.  Engaging in sexual 

conduct, even if consensual, on school grounds or at a school function or event.  

10. Engaging in any activity forbidden by law which constitutes a danger to other 

students, interferes with school purposes or an extracurricular activity, or reflects a 

lack of high ideals. 

11. Repeated violation of any of the school rules. 

12. Truancy or failure to attend assigned classes or assigned activities; or tardiness to 

school, assigned classes or assigned activities. 

13. The use of language, written or oral, or conduct, including gestures, which is 

profane or abusive to a school employee, school volunteer, or student.  Profane or 

abusive language or conduct includes, but is not limited to, that which is commonly 

understood and intended to be derogatory toward a group or individual based upon 

race, gender, national origin, or religion. 

14. Willfully violating the behavioral expectations for those students riding [Name] 

Public Schools buses or vehicles used for activity purposes. 

15. Failure to report for the activity at the beginning of the season. Reporting for one 

activity may count as reporting on time if there is a change in activity within the 

season approved by the coach or the supervisor. 

16. Failure to participate in regularly scheduled classes on the day of an extracurricular 

activity or event. 

17. Failure to attend scheduled practices and meetings.  If circumstances arise to 

prevent the participant’s attendance, the validity of the reason will be determined 

by the coach or sponsor.  Every reasonable effort should be made to notify the coach 

or sponsor prior to any missed practice or meeting. 

18. All other reasonable rules or regulations adopted by the coach or sponsor of an 

extracurricular activity shall be followed, provided that participants shall be 

advised by the coach or sponsor of such rules and regulations in writing.  

19. Failure to comply with any rule established by the Nebraska School Activities 

Association, including, but not limited to, the rules relating to eligibility. 

 

All terms used in the Code of Conduct have a less strict meaning than under criminal law and are 

subject to reasonable interpretation by school officials.  

 

This Code of Conduct, and all school, coach, and sponsor level codes of conduct for extracurricular 

activities, are to be interpreted in accordance with free speech rights. Using social media sites, 

even while not on school grounds or at a school activity, to engage in conduct or speech that 

constitutes bullying, harassment, threats, advocates or depicts illegal activity (e.g., illegal drug use, 
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alcohol use, or sexual activity), or causes a substantial disruption to school activities (or is 

reasonably forecast to create a substantial disruption) may result in discipline, including 

suspension or removal from the team or the activity, subject to free speech rights. These activities 

are to be reported to school administration. Consequences will be determined by coaches, sponsors 

and/or administration. 

 

Drug and Alcohol Violations. 

 

 Meaning of Terms.  

Use or consume includes any level of consumption or use.  Use of a controlled substance 

in the manner prescribed for the student by the student’s physician is not a violation.  

 

Under the influence means any level of impairment and includes even the odor of alcohol 

on the breath or person of a student, or the odor of an illicit drug on the student.  Also, it 

includes being impaired by reason of the abuse of any material used as a stimulant.  

 

Possession includes having control of the substance and also includes being in the same 

area where the substance is present and no responsible adult present and responsible for 

the substance.  Possession includes situations where, for example:  

 

(1)  Alcohol is in a vehicle in which the student is present. The student is considered to be 

in possession if the student is aware that the alcohol is in the vehicle, even though the 

student has not touched or consumed the alcohol; and  

 

(2) Alcohol is present at a party attended by the student. The student is considered to be in 

possession if the student is aware that alcohol is at the party and fails to immediately 

leave the party, even though the student has not touched or consumed the alcohol.  

 

In these situations, a violation would not exist if the alcohol is in the control of a parent 

or guardian or other responsible adult (age 21 or older) such that students are not 

allowed to access the alcohol. A violation would also not exist if the student did not 

know or have a reasonable basis to know that alcohol would be present, and the student 

leaves the location where the alcohol is present as soon the student could safely do so. 

(Students are expected to leave immediately, but are not to do so in a manner that would 

endanger them. For example, you are not to leave in a car being driven by a person who 

has been drinking just to get away from the alcohol party immediately when there is no 

other way to get home. Instead, you should call for a safe ride home and, while waiting, 

clearly distance yourself from the alcohol). 

 

Consequences. 

Students may be suspended from practices or participation in interscholastic competition or 

participation in co-curricular activities for violations of the Code of Conduct.  The period of 

suspension or other discipline for such offenses shall be determined by the school administration.  
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The disciplinary consequence will be determined based on consideration of the seriousness of the 

offense, any prior violations, the student’s compliance with the self-reporting obligations, the 

student’s level of cooperation and willingness to resolve the matter, and the student’s 

demonstration of a commitment to not commit future violations.  

 

Because of the significance of drug and alcohol violations on the student participants, other 

students and the school, the following consequences are established for such violations: 

 

 Drugs and Alcohol. 

An activity participant who violates the drug or alcohol rules (other than steroids) shall be 

prohibited from participating in any extracurricular activity for the following minimum 

periods:  

1. First Violation: 45 days.  

2. Second or Any Subsequent Offense: One calendar year.  

3. Reduction for Self-Reporting:  If the student has self-reported, the first violation 

shall be reduced to 21 days for the first violation. A commensurate reduction 

(approximately one-half, as determined by the administration) for a second or 

subsequent violation shall be given for self-reporting.  

4. Reduction for Participation in Chemical Dependency Program:  If the student and 

parents agree to participate in a school-approved program for chemical dependency, 

the consequence will be reduced to only the next activity in which the student was 

to participate (including at least one contest) in the case of a first violation, and to 

a commensurate reduction (approximately 80%, as determined by the 

administration, for a second or subsequent violation).   

The program must be administered by a certified alcohol and drug abuse counselor 

and be approved by the school authorities.  The student will need to successfully 

complete the approved chemical dependency program.  Proof of successful 

completion of program must be submitted in writing to the Activities Director.  

Failure to participate and successfully complete the approved chemical dependency 

program may cause the participating student to be suspended from extracurricular 

activities for one calendar year. All costs associated with the program are to be 

borne by the student/parent or guardian. 

5. More Serious Violations: In the event of more serious drug or alcohol violations, 

such as students engaging in use of especially serious drug offenses (cocaine, meth, 

etc.) or procuring alcohol for minors, the consequence of the violation is not limited 

by the foregoing, and may be established in the good discretion of the 

administration.   

 

Steroid Offenses.  A student who possesses, dispenses, delivers, or administers anabolic 

steroids shall be prohibited from participating in any extracurricular activity for the 

following minimum periods: 

 

1. First Violation: 60 consecutive days. 

2. Second or Any Subsequent Offense: One calendar year.  
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When Suspensions Begin. All suspensions begin with the next scheduled activity in which 

the student is a participant, after the determination by school officials of the sanction to be 

imposed; provided that the school officials shall have the discretion to establish a time 

period for the suspension that makes the suspension have a real consequence for the 

student.  During a suspension, participants may be required or permitted to practice at the 

sole discretion of the coach or activity sponsor.  Suspensions in the Spring will be carried 

over to the Fall when the suspension has not been fully served or when determined 

appropriate for the suspension to have a real consequence for the student. 

 

Letters and Post-Season Honors. A student who commits a Code of Conduct violation is:  

 

1. Eligible to letter, provided the student meets the criteria of the coach or sponsor. 

2. Not eligible to receive honors during the sport or activity in which they are 

participating at the time of the offense and/or in sports or activities in which they 

have been suspended due to a code violation. The coach/sponsor, with the Athletic 

Director’s approval, may make an exception where the student has self-reported or 

otherwise demonstrated excellence in character allowing for such honors.   

 

Self-Reporting. A student who violates the Code of Conduct must self-report. The self-report 

must be made to: the principal, athletic director, or the head coach or sponsor of an activity in 

which the student participates.  The student’s parent or guardian may initiate the self-reporting 

process, but the student will be later required to give a written statement of the self-report. The 

self-report must be made the earlier of: (1) before the end of the next school day after the conduct 

occurred and (2) before participation in an extracurricular or co-curricular activity.   

 

In the event the student has received a criminal citation, charge, or ticket, and proclaims innocence 

of a violation, the student will be required to self-report such offense and provide information as 

to why they should be found innocent, not as it relates to the criminal offense, but as it relates to 

the Code of Conduct.   

 

All students are expected to be honest and forthright with school officials.  In the event the coach 

or activity sponsor or any school administrator asks a student participant for information pertaining 

to compliance (or lack of compliance) by the student or other student participants with the Code 

of Conduct or eligibility conditions for participation in activities, the student is expected to fully, 

completely, and honestly provide the information. Students may be disciplined for a failure to be 

honest and forthright. 

 

Determining a Violation Has Occurred.  A violation of the Code of Conduct will be determined 

to have occurred based on any of the following criteria: 

 

1. When a student is cited by law enforcement and school officials have a reasonable 

basis for determining that grounds for the issuance of the citation exist. 

2. When a student is convicted of a criminal offense. Conviction includes, without 

limitation, a plea of no contest and an adjudication of delinquency by the juvenile 

court. 
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3. When a student admits to violating one of the standards of the Code of Conduct.   

4. When a student is accused by another person of violating one of the standards of 

the Code of Conduct and school officials determine that such information is 

reliable. 

5. When school officials otherwise find sufficient evidence to support a determination 

that a violation has occurred.     

 

Procedures for Extracurricular Discipline. The following procedures are established for 

suspensions from participation in extracurricular activities: 

 

1. Investigation.  The school official(s) considering the suspension will conduct a 

reasonable investigation of the facts and circumstances and determine whether the 

suspension will help the student or other students, further school purposes, or 

prevent an interference with a school purpose. 

2. Meeting. Prior to commencement of the suspension, the school official considering 

the suspension or their designee will provide the student an opportunity to give the 

student’s side of the story.  The meeting for this purpose may be held in person or 

via a telephone conference. 

a. The student will be given oral or written notice of what the student is accused 

of having done, an explanation of the evidence the school has, and the 

opportunity to explain the student’s version.  Detail is not required where the 

activity participant has made a self-report or otherwise admits the conduct.  

Names of informants may be kept confidential where determined to be 

appropriate.  

b. The suspension may be imposed prior to the meeting if the meeting can not 

reasonably be held before the suspension is to begin. In that case the meeting 

will occur as soon as reasonably practicable. The student is responsible for 

cooperating in the scheduling of the meeting.   

3. Notice Letter. Within two school days (two business days if school is not in 

session), or such additional time as is reasonably necessary following the 

suspension, the Athletic Director or the Athletic Director’s designee will notify the 

student and the student’s parents or guardian. The student and parents or guardian 

will be informed of the opportunity to request an informal hearing. 

4. Informal Hearing Before Superintendent. The student or student’s parent/guardian 

may request an informal hearing before the Superintendent by sending a written 

request to the Superintendent.  The Superintendent may designate the Athletic 

Director or another administrator not responsible for the suspension decision as the 

Superintendent’s designee to conduct the hearing and make a decision. 

a. The request for a hearing must be received by the Superintendent within five 

days of the Principal notifying the student of the discipline. 

b. If a hearing is requested: 

i. The hearing will be held within ten calendar days of receipt of the request; 

subject to extension for good cause as determined by the Superintendent or 

the Superintendent’s designee. 
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ii. The Superintendent or the Superintendent’s designee will notify the 

participants of the time and place of the hearing a reasonable time in 

advance to allow preparation for the hearing. 

iii. Upon conclusion of the hearing, a written decision will be rendered within 

five school days (ten calendar days if school is not in session).   

5. No Stay of Penalty. There will be no stay of the penalty imposed pending 

completion of the due process procedures  

6. Opportunity for Informal Resolution. These due process procedures do not prevent 

the student or parent/guardian from discussing and settling the matter with the 

appropriate school officials at any stage.   

 

Section 3 Attendance  

 

Student participants are expected to meet the following attendance expectations: 

 

1. Attend school regularly.  Students who have “excessive absences” as determined 

by the Activities Director and the attendance policy are ineligible to participate in 

extracurricular activity contests or performances.   

 

 2. Be on time for all scheduled practices, contests and departure for contests.  In the 

event a participant is unable to attend a practice or contests the participant should 

contact the coach or sponsor in advance. 

 

 3. On the day of a contest, performance or other activity, be in attendance for the full 

day. A student who is not in attendance the full day is ineligible for the contest, 

performance, or activity, unless otherwise excused.  An exception must be 

approved by the Principal or Athletic Director.   

 

  Every attempt should be made to be in attendance the day of a contest.  Sleeping in 

to rest up for the game will not be considered an extenuating circumstance, nor will 

going home ill and then returning to play in the contest later that day.   

 

Section 4 Academic Standards  

 

Participation in extracurricular school activities is encouraged and desirable for all students. At the 

same time, the primary mission and responsibility for each student is to establish a firm academic 

foundation.  A student participating in extracurricular school activities must show evidence of 

sincere effort towards scholastic achievement. To be eligible for participation in extracurricular 

activities, students must:  

 

1. Be enrolled on a full-time basis. 

 

2. Maintain passing grades in all courses.  A student who is not passing one or more 

classes at progress reporting times will be ineligible to participate in extracurricular 

activity contests or performances if the grade remains below passing one week after 
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progress reporting time.  The student will remain ineligible until the student is 

passing all classes.  

 

3. Maintain an overall “C” average to participate in extracurricular activities, except 

school dances.  

 

4. Academic requirements do not apply to:  

(A) Instructional field trips which are a part of the scheduled course learning 

experience; or 

(B) Activities or events which are a part of the student’s grade requirements.  

 

Eligibility criteria for part-time students is governed by Policy 5004, NSAA bylaws, and state law. 

 

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296  

 

Date of Adoption: July 17, 2025 
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Students 

 

Promotion and Retention 

 

Students will typically progress annually from grade to grade.  A student may be retained at a 

grade level or be required to repeat a course or program when such is determined in the judgment 

of the Principal, in consultation with the student’s teachers and counselor, to be appropriate for the 

educational interests of the student and the school’s educational program. 

 

If a parent or guardian would like their student to retake a grade level, the parent or guardian must 

meet with the Superintendent or designee to discuss the student repeating a grade.  At that meeting, 

the parent or guardian must provide evidence of academic needs, illness, or excessive absenteeism 

that would warrant the student to repeat the grade.  A student in kindergarten through fourth grade 

may be retained due to academic needs, illness, or excessive absenteeism.  A student in grades 

fifth through twelfth grade may be retained due to excessive absenteeism.  At such meeting, the 

Superintendent or designee shall identify any alternative educational opportunities, including 

remedial instruction, if applicable, and verify any special education supports available to such 

student.  If the student's parent or guardian still intends for their student to repeat a grade, such 

parent or guardian shall then complete the required form and return such form to the District. Upon 

completion of the form and if all requirements pursuant to this policy and law are met, the District 

shall permit the student to repeat the student’s grade for the next school year.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sec. 79-526 & 79-2,161 

 

 

Date of Adoption: July 17, 2025 



Article 5 STUDENTS Policy No. 5301 

 

Page 1 of  1 

 

Students 

 

Association Activities 

 

The Wauneta-Palisade Public School District is a member of the Nebraska School Activities 

Association, which is a voluntary organization of public and private schools of Nebraska organized 

for the purpose of promoting and regulating the competition between schools in what is generally 

known as the extracurricular activities. 

 

All students participating in extracurricular activities shall follow the rules provided by the 

Nebraska School Activities Association and rules of Wauneta-Palisade Public Schools.  The 

Superintendent or designee shall, as required by law, designate each school-sponsored 

interscholastic athletic team or sport as either: (1) boys; (2) girls; or (3) mixed. 

 

Students who represent Wauneta-Palisade Public Schools in any of its allied or extracurricular 

activities shall practice a high level of citizenship both in school and in community living. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: LB 89 (2025) 

 

Date of Adoption: July 17, 2025 
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Students (& Employees) 

 

Anti-discrimination, Anti-harassment, and Anti-retaliation 

 

A. Elimination of Discrimination. 

 

The Wauneta-Palisade Public School District hereby gives this statement of compliance and 

intends to comply with all state and federal laws prohibiting discrimination.  This school district 

intends to take any necessary measures to assure compliance with such laws against any prohibited 

form of discrimination.   

 

The Wauneta-Palisade Public School District does not discriminate on the basis of sex, disability, 

race (including skin color, hair texture and protective hairstyles), color, religion, military or veteran 

status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical 

condition, sexual orientation or gender identity, or other protected status in its programs and 

activities and provides equal access to designated youth groups. The following persons have been 

designated to handle inquiries regarding the non-discrimination policies: 

Students: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045  

 (308)394-5700 rgeier@wpbroncos.net 

Employees and Others: Randy Geier, Superintendent, 214 W Wichita, Wauneta NE 69045  

(308)394-5700 rgeier@wpbroncos.net 

Complaints or concerns involving discrimination or needs for accommodation or access should 

be addressed to the appropriate Coordinator. For further information about anti-discrimination 

laws and regulations, or to file a complaint of discrimination with the Office for Civil Rights 

in the U.S. Department of Education (OCR), please contact OCR at One Petticoat Lane, 1010 

Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri  64106, (816) 268-0550 (voice), 

Fax (816) 268-0599, (800) 877-8339 (telecommunications device for the deaf), or 

ocr.kansascity@ed.gov. 

 

B. Prohibited Harassment, Discrimination, and Retaliation of Employees, Students and 

Others. 

 

1. Purpose: 

The Wauneta-Palisade Public School District is committed to offering employment and 

educational opportunities to its employees and students in a climate free of discrimination.  

Accordingly, unlawful discrimination, harassment and retaliation of any kind by District 

employees, including, co-workers, non-employees (such as volunteers), third parties, and 

others is strictly prohibited and will not be tolerated.    

 

Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic, 

or physical conduct relating to a person's sex, disability, race (including skin color, hair 

texture and protective hairstyles), color, religion, military or veteran status, national or 

ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status, that is sufficiently serious to deny, 
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interfere with, or limit a person's ability to participate in or benefit from an educational or 

work program or activity, including, but not limited to: 

a. Conduct that is sufficiently severe or pervasive to create an intimidating, 

hostile, or abusive educational or work environment, or 

b. Requiring an individual to endure the offensive conduct as a condition of 

continued employment or educational programs or activities, including the 

receipt of aids, benefits, and services. 

 

Educational programs and activities include all academic, educational, extracurricular, 

athletic, and other programs of the school, whether those programs take place in a school's 

facilities, on a school bus, at a class or training program sponsored by the school at another 

location, or elsewhere. 

 

Discriminatory harassment because of a person's sex, disability, race (including skin color, 

hair texture and protective hairstyles), color, religion, military or veteran status, national or 

ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual 

orientation or gender identity, or other protected status, may include, but is not limited to: 

a. Name-calling, 

b. Teasing or taunting, 

c. Insults, slurs, or derogatory names or remarks, 

d. Demeaning jokes, 

e. Inappropriate gestures, 

f. Graffiti or inappropriate written or electronic material, 

g. Visual displays, such as cartoons, posters, or electronic images, 

h. Threats or intimidating or hostile conduct, 

i. Physical acts of aggression, assault, or violence, or 

j. Criminal offenses 

 

The following examples are additional or more specific examples of conduct that may 

constitute sexual harassment: 

a. Unwelcome sexual advances or propositions, 

b. Requests or pressure for sexual favors,  

c. Comments about an individual’s body, sexual activity, or sexual 

attractiveness, 

d. Physical contact or touching of a sexual nature, including touching intimate 

body parts and inappropriate patting, pinching, rubbing, or brushing against 

another's body, 

e. Physical sexual acts of aggression, assault, or violence, including criminal 

offenses (such as rape, sexual assault or battery, and sexually motivated 

stalking), against a person’s will or where a person is incapable of giving 

consent due to the victim’s age, intellectual disability, or use of drugs or 

alcohol, 

f. Requiring sexual favors or contact in exchange for aids, benefits, or 

services, such as grades, awards, privileges, promotions, etc., or 

g. Gender-based harassment; acts of verbal, nonverbal, written, graphic, or 

physical conduct based on sex or sex-stereotyping, but not involving 

conduct of a sexual nature. 
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If the District knows or reasonably should know about possible harassment, including 

violence, the District will conduct a prompt, adequate, reliable, thorough, and impartial 

investigation to determine whether unlawful harassment occurred (see section entitled 

“Grievance Procedures,” below), and take appropriate interim measures, if necessary. If 

the District determines that unlawful harassment occurred, the District will take prompt 

and effective action to eliminate the harassment, prevent its recurrence, and remedy its 

effects, if appropriate. If harassment or violence that occurs off school property creates a 

hostile environment at school, the District will follow this policy and grievance procedure, 

within the scope of its authority. 

 

All District employees are expected to take prompt and appropriate actions to report and 

prevent discrimination, harassment, and retaliation by others. Employees who witness or 

become aware of possible discrimination, including harassment and retaliation, must 

immediately report the conduct to his or her supervisor or the compliance coordinator 

designated to handle complaints of discrimination (designated compliance coordinator).  

 

2. Anti-retaliation: 

The District prohibits retaliation, intimidation, threats, coercion, or discrimination against 

any person for opposing discrimination, including harassment, or for participating in the 

District's discrimination complaint process or making a complaint, testifying, assisting, or 

participating in any manner, in an investigation, proceeding, or hearing. Retaliation is a 

form of discrimination.   

 

The District will take immediate steps to stop retaliation and prevent its recurrence against 

the alleged victim and any person associated with the alleged victim. These steps will 

include, but are not limited to, notifying students, employees, and others, that they are 

protected from retaliation, ensuring that they know how to report future complaints, and 

initiating follow-up contact with the complainant to determine if any additional acts of 

discrimination, harassment, or retaliation have occurred. If retaliation occurs, the District 

will take prompt and strong responsive action, including possible discipline, including 

expulsion or termination, if applicable.  

 

3. Grievance (or Complaint) Procedures: 

Employees or students should initially report all instances of discrimination, harassment or 

retaliation to their immediate supervisor or teacher or to the compliance coordinator 

designated to handle complaints of discrimination (designated coordinator).  If the 

employee or student is uncomfortable in presenting the problem to the supervisor or 

teacher, or if the supervisor or teacher is the problem, the employee or student may report 

the alleged discrimination, harassment or retaliation (“discrimination”) to the designated 

coordinator, or in the case of students, to another staff person (such as a counselor or 

principal). 

 

Other individuals may report alleged discrimination to the designated coordinator. If the 

designated coordinator is the person alleged to have committed the discriminatory act, then 

the complaint should be submitted to the Superintendent for assignment. A discrimination 

complaint form is attached to this grievance procedure and is available in the office of each 

District building, on the District's website, and from the designated coordinators. 
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Under no circumstances will a person filing a complaint or grievance involving 

discrimination be retaliated against for filing the complaint or grievance. 

 

i. Level 1 (Investigation and Findings): 

Once the District receives a grievance, complaint or report alleging discrimination, 

harassment, or retaliation, or becomes aware of possible discriminatory conduct, the 

District will conduct a prompt, adequate, reliable, thorough, and impartial investigation to 

determine whether unlawful harassment occurred. If necessary, the District will take 

immediate, interim action or measures to protect the alleged victim and prevent further 

potential discrimination, harassment, or retaliation during the pending investigation. The 

alleged victim will be notified of his or her options to avoid contact with the alleged 

harasser, such as changing a class or prohibiting the alleged harasser from having any 

contact with the alleged victim pending the result of the District’s investigation. The 

District will minimize any burden on the alleged victim when taking interim measures to 

protect the alleged victim. 

 

The District will promptly investigate all complaints of discrimination, even if an outside 

entity or law enforcement agency is investigating a complaint involving the same facts and 

allegations. The District will not wait for the conclusion or outcome of a criminal 

investigation or proceeding to begin an investigation required by this grievance procedure. 

If the allegation(s) involve possible criminal conduct, the District will notify the 

complainant of his or her right to file a criminal complaint, and District employees will not 

dissuade the complainant from filing a criminal complaint either during or after the 

District’s investigation. 

 

The District will aim to complete its investigation within ten (10) working days after 

receiving a complaint or report, unless extenuating circumstances exist as determined by 

the investigator. Extenuating circumstances may include the unavailability of witnesses 

due to illness or incapacitation, or additional time needed because of the complexity if the 

investigation, the need for outside experts to evaluate the evidence (such as forensic 

evidence), or multiple complainants or victims. If extenuating circumstances exist, the 

extended timeframe to complete the investigation will be determined by the investigator 

and in compliance with any legal requirements.  Periodic status updates will be given to 

the parties, when appropriate. 

 

The District’s investigation will include, but is not limited to: 

a. Providing the parties with the opportunity to present witnesses and provide 

evidence. 

b. An evaluation of all relevant information and documentation relating to the 

alleged discriminatory conduct.  

c. For allegations involving harassment, some of the factors the District will 

consider include:  1) the nature of the conduct and whether the conduct was 

unwelcome, 2) the surrounding circumstances, expectations, and 

relationships, 3) the degree to which the conduct affected one or more 

students' education, 4) the type, frequency, and duration of the conduct, 5) 

the identity of and relationship between the alleged harasser and the suspect 

or suspects of the harassment, 6) the number of individuals involved, 7) the 

age (and sex, if applicable) of the alleged harasser and the alleged victim(s) 
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of the harassment, 8) the location of the incidents and the context in which 

they occurred, 9) the totality of the circumstances, and 10) other relevant 

evidence. 

d. A review of the evidence using a “preponderance of the evidence” standard 

(based on the evidence, is it more likely than not that discrimination, 

harassment, or retaliation occurred?) 

 

The designated compliance coordinator (or designated investigator) will complete an 

investigative report, which will include: 

a. A summary of the facts,  

b. Findings regarding whether discrimination, harassment or other 

inappropriate conduct occurred, and  

c. If a finding is made that discrimination, harassment or other inappropriate 

conduct occurred, the recommended remedy or remedies necessary to 

eliminate discrimination, harassment or other inappropriate conduct.  

 

If someone other than the designated compliance coordinator conducted the investigation, 

the compliance coordinator will review, approve, and sign the investigative report. The 

District will ensure that prompt, appropriate, and effective remedies are provided if a 

finding of discrimination, harassment, or retaliation is made. The District will maintain 

relevant documentation obtained during the investigation and documentation supportive of 

the findings and any subsequent determinations, including the investigative report, witness 

statements, interview summaries, and any transcripts or audio recordings, pertaining to the 

investigative and appeal proceedings. 

 

The District may, when appropriate or when legally required, send concurrently to the 

parties written notification of the decision (findings and any remedy) regarding the 

complaint within one (1) week after the investigation is completed. The Family Educational 

Rights and Privacy Act (FERPA), 20 U.S.C. § 11232g; 34 C.F.R. Part 99, permits the 

District to disclose relevant information to a student who was discriminated against or 

harassed. 

 

ii.   Level 2 (Appeal to the Superintendent): 

If a party is not satisfied with the findings or remedies (or both) set forth in the decision, 

he or she may file an appeal in writing with the Superintendent within five (5) working 

days after receiving the decision. The Superintendent will review the appeal and the 

investigative documentation and decision, conduct additional investigation, if necessary, 

and issue a written determination about the appeal within ten (10) working days after 

receiving the appeal. The party who filed the appeal will be sent the Superintendent’s 

determination at the time it is issued, and a copy will be sent to the designated compliance 

coordinator. [If the Superintendent is the subject of the complaint, the party will file the 

appeal directly with the Board.] 

 

iii.   Level 3 (Appeal to the Board): 

If the party is not satisfied with the Superintendent’s determination, he or she may file an 

appeal in writing with the Board of Education within five (5) working days after receiving 

the Superintendent’s determination. The Board of Education will review the appeal, the 

Superintendent’s determination, the investigative documentation and decision, and allow 
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the party to address the Board or a Committee of the Board of Education to present his or 

her appeal. The Board or Committee of the Board of Education may, in its discretion, issue 

a written determination about the appeal. The Board or a Committee of the Board may, in 

the alternative, vote on the appeal and send the party the outcome of the vote.  The party 

who filed the appeal will be sent the Board’s determination. The Board’s determination, 

and any actions taken, will be final on behalf of the District. 

 

4. Confidentiality: 

The identity of the complainant will be kept confidential to the extent permitted by state 

and federal law.  The District will notify the complainant of the anti-retaliation provisions 

of applicable laws and that the District will take steps to prevent retaliation and will take 

prompt and strong responsive actions if retaliation occurs. 

 

If a complainant requests confidentiality or asks that the complaint not be pursued, the 

District will take all reasonable steps to investigate and respond to the complaint consistent 

with the request for confidentiality or the request not to pursue an investigation, as long as 

doing so does not prevent the District from responding effectively to the harassment and 

preventing harassment of other students. If a complainant insists that his or her name or 

other identifiable information not be disclosed to the alleged perpetrator, the District will 

inform the complainant that its ability to respond may be limited. Even if the District cannot 

take disciplinary action against the alleged harasser, the District will pursue other steps to 

limit the effects of the alleged harassment and prevent its recurrence, if warranted, 

 

5.  Training: 

The District will ensure that relevant District employees, including but not limited to 

officials, administrators, teachers, substitute teachers, counselors, nurses and other health 

personnel, coaches, assistant coaches, paraprofessionals, aides, bus drivers, and school law 

enforcement officers, are adequately trained so they understand and know how to identify 

acts of discrimination, harassment, and retaliation, and how to report it to appropriate 

District officials or employees.  

 

6.  Designated Compliance Coordinators: 

Designated compliance coordinators will be responsible for: 

a. Coordinating efforts to comply with anti-discrimination, anti-harassment, 

and anti-retaliation laws and regulations. 

b. Coordinating and implementing training for students and employees 

pertaining to anti-discrimination, anti-harassment and anti-retaliation laws 

and regulations, including the training areas listed above.  

c. Investigating complaints of discrimination (unless the coordinator 

designates other trained individuals to investigate).  

d. Monitoring substantiated complaints or reports of discrimination, as needed 

(and with the assistance of other District employees, if necessary), to ensure 

discrimination or harassment does not recur, and that retaliation conduct 

does not occur or recur.  

e. Overseeing discrimination complaints, including identifying and addressing 

any patterns or systemic problems, and reporting such patterns or systemic 

problems to the Superintendent and the Board of Education.  
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f. Communicating regularly with the District's law enforcement unit 

investigating cases and providing current information to them pertaining to 

anti-discrimination, anti-harassment, and anti-retaliation standards and 

compliance requirements.  

g. Reviewing all evidence in harassment or violence cases brought before the 

District's disciplinary committee or administrator to determine whether the 

complainants are entitled to a remedy under anti-discrimination laws and 

regulations that was not available in the disciplinary process.  

h. Ensuring that investigations address whether other students or employees 

may have been subjected to discrimination, including harassment and 

retaliation.  

i. Determining whether District employees with knowledge of allegations of 

discrimination, including harassment and retaliation, failed to carry out their 

duties in reporting the allegations to the designated compliance coordinator 

and responding to the allegations.  

j. Recommending changes to this policy and grievance procedure.  

k. Performing other duties as assigned. 

 

The designated compliance coordinators will not have other job responsibilities that may 

create a conflict of interest with their coordinator responsibilities. 

 

7.  Preventive Measures: 

The District will publish and widely distribute on an ongoing basis a notice of 

nondiscrimination (notice) in electronic and printed formats, including prominently 

displaying the notice on the District's website and posting the notice at each building in the 

District. The District also will designate an employee to coordinate compliance with anti-

discrimination laws (see Designated Compliance Coordinator section, above, for further 

information on compliance coordinator), and widely publish and disseminate this 

grievance procedure, including prominently posting it on the District’s website, at each 

building in the District, reprinting it in District publications, such as handbooks, and 

sending it electronically to members of the school community. The District will provide 

training to employees and students at the beginning of each academic year in the areas  

identified in the Training section, above. 

 

The District also may distribute specific harassment and violence materials (such as sexual 

violence), including a summary of the District’s anti-discrimination, anti-harassment, and 

anti-retaliation policy and grievance procedure, and a list of victim resources, during events 

such as school assemblies and back to school nights, if recent incidents or allegations 

warrant additional education to the school community. 

 

Legal Reference:  Title VI, 42 U.S.C. Sec. 2000d, Title VII, 42 U.S.C. Sec. 2000e, Title IX; 

20 U.S.C. Sec. 1681, and the Nebraska Fair Employment Practices Act, 

Neb. Rev. Stat. Sec. 48-1101 et seq. 

Age Discrimination in Employment Act (ADEA), the Older Workers 

Benefit Protection Act (OWBPA), 29 U.S.C. Sec. 621 et seq., and the 

Nebraska Age Discrimination in Employment Act, Neb. Rev. Stat. Sec. 48-

1001 et seq.;  

Americans with Disabilities Act (ADA), 42 U.S.C. Sec. 12101 et seq. 
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Section 504 of the Rehabilitation Act of 1973 (Section 504) 

Pregnancy Discrimination Act, 42 U.S.C. Sec. 2000e(k) 

Uniform Service Employment and Reemployment Rights Act (USERRA), 

38 U.S.C. Sec. 4301 et seq. 

Neb. Rev. Stat. Sec. 79-2,115, et seq 

 

 

 

Date of Adoption: July 17, 2025 
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Students 

 

Identification of Learners with High Ability 

 

The Board of Education recognizes that the student population includes students with exceptional 

academic abilities.  Efforts to refer and identify learners with high ability will be made at each 

grade level.  Multiple criteria shall be used for identification purposes and identification efforts 

shall be inclusionary. 

 

The Superintendent or designee shall develop and implement such criteria to identify high ability 

learners and shall take steps to offer accelerated or differentiated curriculum programs that will 

address the educational needs of the identified students at levels appropriate for the abilities of 

those students.  The accelerated or differentiated curriculum programs shall meet the standards of 

quality established by the Nebraska Department of Education. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-1106 to 79-1108.03 

   NDE Rule 3 

 

 

Date of Adoption: July 17, 2025 
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Students 

 

Foster Care Student Transportation 

 

In accordance with federal and state law, the District’s written transportation procedures for foster 

care children are as follows: 

 

Students to be Transported 

 

DHHS will contact the District to inform the District of a foster care student living in the District 

and/or to be educated by the District.  The District will communicate with DHHS on any further 

matters concerning said foster care student(s). 

 

School of Origin 

 

The District will work to develop a transportation plan for each foster care student needing 

transportation to the student’s school of origin, as defined and required by federal law.  Each 

student’s situation will be different, so there is no single transportation plan for every foster care 

student.  Transportation options may include: (1) the foster care family; (2) a bus or school vehicle; 

(3) transportation to a pickup location; or (4) some other form of transportation in accordance with 

state and federal law.  Foster care students on an IEP may require other considerations and/or 

different transportation obligations. 

 

When required by law, the District will coordinate the foster care student’s transportation to the 

school of origin while any disputes regarding transportation until the disputes are resolved.  

 

Costs 

 

If the student can be transported by the District without the District incurring any additional costs, 

then the District will normally transport the student.  However, if the District will need to incur 

additional costs to transport the student, then DHHS will cover any such additional costs associated 

with the foster care student’s transportation.  If the District and DHHS are unable to agree on a 

transportation plan, the District and DHHS will work together to resolve any differences. 

 

Oversight, Implementation, and Administration 

 

The District’s Homeless Liaison is responsible for overseeing these procedures, updating them as 

needed, and otherwise ensuring that the District complies with the transportation requirements for 

foster care students. 

 

Legal Reference:  20 U.S.C. § 6312. 

 

 

Date of Adoption: July 17, 2025 
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Instruction 

 

Electronic Communication Devices and Cell Phones 

 

Cell Phone and Personal Electronic Devices (PEDs) Policy - Wauneta-Palisade Public School 

(Policy 6113 and section D.3 of 5101 ) 

 

Wauneta-Palisade Public School will be free from Cell Phones and Personal Electronic Devices (PEDs) during 

school hours of 7:30-3:06 MT.  Students are prohibited from using or accessing cell phones or other PEDs while 

on school property during school hours, except as provided in this policy. 

 

Personal Electronic Devices (PEDs) include but are not limited to: Cell phones, smartwatches, beepers, pagers, 

iPads, iPods, MP3 players, personal digital assistants (PDAs), hand-held readers, tablets, digital scanners, gaming 

systems, compact disc players, cameras, music devices, recorders of any kind and any other devices that stores 

and/or communicates data by electronic means. 

 

By bringing cell phones or other PEDs to school, students consent to the search of said devices by school staff 

when the staff determines that such a search is reasonable or necessary. 

 

If students need to be contacted during school hours; The parent/guardian is asked to please call the School’s 

Main Office.  If necessary, office personnel will retrieve the student from class. 

 

Any requests for temporary use of cell phones or PEDs must be made directly to the administration or the 

administration’s designee. 

 

Students may not use cell phones or PEDs while riding in school vehicles or attending an outside of school 

instructional event, unless they have permission to do so from the driver or sponsor. 

 

Students are permitted to use cell phones and other PEDs on school grounds only outside of school hours, so long 

as they do not create a distraction or a disruption, and comply with all other policies and handbook provisions.  

The administration has the discretion to prohibit student use of cell phones and PEDs on school grounds or at 

school activities, both home and away, if abuse occurs.   

 

Students shall be personally and solely responsible for the security of their cell phones and PEDs.  The school 

district is not responsible in any way for theft, loss, or damage of a cell phone or PED, and is not responsible for 

any calls or messages made/received or downloads on a cell phone or PED. 

Students who violate this policy will have the following consequences: 

- 1st Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  The student may 

pick up their device from the main office at the end of the day. 

- 2nd Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  A 

parent/guardian can pick up the device from the main office during regular school hours, and the student 

will serve a detention. 

- 3rd Violation- Cell phone/PED will be confiscated.  Parents/guardians will be notified.  A 

parent/guardian can pick up the device from the main office during regular school hours, and the student 

will serve 1 day on ISS. 

Confiscated devices will be returned to a parent/guardian only after administration has discussed the violation 

with a parent/guardian.  Students who violate this policy may, at the discretion of the administration, be subject to 

additional discipline, up to and including suspension or expulsion.  
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Note: An exception will be made to this policy if cell phone or PED use is necessary to accommodate a student’s 

disability, monitor or manage a student’s health care, is required by the student’s Individualized Education Plan 

(IEP) or Section 504 Plan, or in the case of an emergency or perceived threat of danger. 

 

Wauneta-Palisade Staff members will model appropriate technology use by using the utmost professional 

discretion on educational and personal matters.  Staff use their cell phone or PEDs during the school day for 

educational purposes in the classroom, safety concerns, staff communication, parent communication, or urgent 

family matters. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: LB 140 (2025) 

 

Date of Adoption: July 17, 2025 

 



Article 6 INSTRUCTION Policy No.  6400 

 

Page 1 of  3 

 

Instruction 

 

Parental/Community Involvement in Schools 

 

Wauneta-Palisade Public Schools, after having conducted a public hearing concerning parental 

involvement and participation, declares that it shall be the policy of the District: 

 

1. In the event any parent, guardian, or educational decisionmaker of a student has a 

complaint or objection to textbooks, tests, curriculum materials, activities, digital 

materials, websites or applications used for learning, training materials for teachers, 

administrators, or staff, and any other instructional materials, the parent, guardian, or 

educational decisionmaker may request a personal conference with appropriate school 

personnel to discuss such concerns.  The Superintendent or designee shall prepare a 

complaint form which may be used by a parent, guardian, or educational decisionmaker to 

express objections to any such instructional material.  Such complaint forms shall seek 

information including, but not limited to, the specific instructional material complained of, 

the reason for the complaint, and a proposed resolution of the complaint by the parent, 

guardian, or educational decisionmaker. 

 

2. Upon reasonable advance request, a parent, guardian, or educational decisionmaker will be 

permitted to attend and monitor courses, assemblies, counseling sessions, and other 

instructional activities unless the school determines that such attendance would 

substantially interfere with a legitimate school interest, which includes the interests of the 

child, other students, and the educational staff.   

 

3. Parents, guardians, and educational decisionmakers are encouraged to communicate to 

school staff when the parent, guardian, or educational decisionmaker believes it to be 

appropriate for their child to be excused from testing, classroom instruction, learning 

materials, activities, guest speaker events, and other school experiences that the parent, 

guardian, or educational decisionmaker finds objectionable.  The Superintendent or 

designee shall make a provision on the complaint form hereinabove referenced for 

receiving information from a parent, guardian, or educational decisionmaker concerning 

what specific testing, classroom instruction, or other school experience the parent finds 

objectionable, the basis for the objection, and a proposed solution for dealing with the 

objection that would be satisfactory to the parent, guardian, or educational decisionmaker 

and consistent with the mission of the District and legitimate school interests.  Parents, 

guardians, and educational decisionmakers are encouraged to contact the building principal 

with any questions about any test, curriculum, or surveys. 

 

4. Upon request of a parent, guardian, or educational decisionmaker the District will provide 

access to the education records of their child consistent with applicable law.  Access will 

be provided during regular business hours of the school. 

 

 

 



Article 6 INSTRUCTION Policy No.  6400 

 

Page 2 of  3 

5. The District will notify parents, guardians, and educational decisionmakers when their 

child may be subjected to a standard norm referenced or criterion referenced test or 

standardized tests. When reasonable to do so or required by law, the parents, guardians, or 

educational decisionmakers will be notified of where a sample of such test might be 

observed and the date upon which such test will be administered.  As to all testing by the 

District, experimental evaluation methodologies, experimental testing instruments and any 

testing instrument which would tend to inquire into the values, beliefs, or privacy rights of 

any student, or parent, guardian, or educational decisionmaker of such student shall be 

prohibited unless a parent, guardian, or educational decisionmaker requests in writing that 

such tests be administered to their child. 

 

6. Parents, guardians, and educational decisionmakers will be notified in advance of any 

school-sponsored survey administered to students of the District when the survey concerns 

one or more of the following areas: 

 

• Political affiliations or beliefs of the student or the student’s parent, guardian, or 

educational decisionmaker; 

• Mental or psychological problems of the student or the student’s family; 

• Sex behavior or attitudes; 

• Illegal, anti-social, self-incriminating, or demeaning behavior; 

• Critical appraisals of other individuals with whom respondents have close family 

relationships; 

• Legally recognized privileged or analogous relationships, such as those of lawyers, 

physicians, and ministers; 

• Religious practices, affiliations, or beliefs of the student or student’s parent, 

guardian, or educational decisionmaker; or 

• Income (other than that required by law to determine eligibility for participation in 

a program or for receiving financial assistance under such program). 

 

Any survey administered by the District that asks a student to disclose any of the aforementioned 

topics, including any non-anonymous survey requesting a student provide information relating to 

drug, vape, alcohol, or tobacco use, then the District will, at least fifteen days prior to the 

administration of the survey, notify parents, guardians, and educational decisionmakers that their 

students will receive the survey.  This notice must describe the nature and types of questions 

included in the survey, the purposes and age-appropriateness of the survey, how information 

collected by the survey will be used, who will have access to such information, the steps that will 

be taken to protect student privacy, and whether and how any findings or results of such survey 

will be disclosed.  After receiving such notice, parents, guardians, and educational decisionmakers 

may request a copy of the survey, review the survey, and/or exempt their student from participating 

in the survey. 

 

No survey requesting sexual information of a student shall be administered to any student in 

kindergarten through grade six.   
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No personally identifiable information of any student survey shall be disclosed unless permitted 

or required by state and federal law. 

 

7. As a general matter substantive decision-making processes will be left to the judgment of 

the professional staff, administration and the Board of Education, subject to an effort to 

receive information from parents, guardians, or educational decisionmakers as to any 

concerns, objections, or other information such parents, guardians, or educational 

decisionmakers would wish to provide to the school district concerning a parent’s, 

guardian’s, or educational decisionmaker’s access, involvement, and participation in 

activities of the school. 

 

 

 

 

Legal Reference:  Neb. Rev. Stat. Sections 79-530 to 79-533 

   Family Educational Rights and Privacy Act, 20 U.S.C. 1232g   

   Protection of Pupil Rights Amendment, 20 U.S.C. 1232h 

 

 

Date of Adoption: July 17, 2025 
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Instruction 

 

Behavioral Intervention and Classroom Management 

 

1.  Purpose 

 

The District is committed to creating a learning environment where every individual is valued, 

respected, and supported.  This Policy emphasizes the shared responsibility of individuals for their 

actions and their ability to learn, grow, and thrive. This Policy further provides a framework for 

encouraging positive behavior, addressing challenges in a caring and constructive way, and 

ensuring safe and supportive school and classroom environments. 

 

2. General Principles  

 

As part of the District’s commitment to all students, the Board hereby implements a tiered-system 

of support to foster a positive school climate and culture, encourage appropriate student behavior, 

and provide the necessary supports for academic and behavioral success.   

 

This Policy does not replace or alter the Student Discipline Act when behaviors warrant student 

disciplinary action under that Student Discipline Act. 

 

3. Standards 

 
Tier 1: Universal Supports 

 District Level School Level Classroom Level 

Sound Infrastructure 

& Shared Leadership 

Develop and maintain 

a district-wide 

behavior framework, 

ensuring alignment 

with the district's 

vision and goals. 

Establish a leadership 

team to oversee 

implementation and 
sustainability. 

Create school-level 

leadership teams to 

implement the district 

behavior framework. 

Build systems to 

support staff in 

consistent 

implementation of 
universal behavior 

strategies. 

Teachers set up clear, 

consistent behavior 

expectations aligned 

with school and district 

policies. Classroom 

routines and physical 

environments are 

structured to promote 

positive behaviors. 

Layered Continuum 

of Support 

Ensure all schools 

have access to 

evidence-based 

universal behavior 

practices and 

instructional tools for 

promoting positive 
behavior. 

Develop a school-wide 

plan for teaching and 

reinforcing positive 

behavior expectations 

for all students. 

Integrate the 

development of 

emotional and 

interpersonal skills into 

daily instruction and 

explicitly teach 

expected behaviors. 

Data-Based Decision- 

Making 

Implement a district- 

wide behavior data 

system for tracking 

Use behavioral data to 

assess school culture, 

Collect and reflect on 

classroom behavior data 

to identify patterns or 



 student behavioral 

incidents, attendance, 

and other indicators of 

behavior. Analyze 
district trends to guide 

support for schools. 

climate and adjust 

universal supports. 

unanticipated signs of 

distress and adjust 

teaching practices as 

needed. 

Communication and 

Collaboration 

Share district-wide 

behavior policies, 

expectations, and data 

with all stakeholders, 

including families and 
the community. 

Develop intervention 

teams to identify 

students in need of Tier 

2 support and manage 

their plans. 

Teachers collaborate 

with intervention teams 

to integrate targeted 

strategies into the 

classroom. 

Tier 2: Targeted Supports 
 District Level School Level Classroom Level 

Sound Infrastructure 

& Shared leadership 

Provide a menu of 

evidence-based Tier 2 

intervention and 

training for 

implementation. 

Develop intervention 

teams to identify 

students in need of Tier 

2 support and manage 

their plans. 

Teachers collaborate 

with intervention teams 

to integrate targeted 

strategies into the 

classroom that align 

with school and district 
policies. 

Layered Continuum 

of Support 

Allocate resources to 

support targeted 

interventions, such as 

additional staff or 

training for small 
group supports. 

Implement interventions 

such as mentoring 

programs, social skills 

groups, or targeted 

behavior coaching. 

Provide additional 

supports like daily 

progress monitoring 

and structured break. 

Data-Based Decision- 

Making 

Use district-wide 

systems to track the 

effectiveness of Tier 2 

interventions and 

adjust as needed. 

Monitor progress using 

behavior data: point 

sheets, observations, or 

student self-assessments 

and input data in 
district-wide systems. 

Document daily data on 

student progress to 

evaluate the impact of 

interventions. 

Communication and 

Collaboration 

Facilitate 

communication 

between schools, 

families, and 

community partners 

about available Tier 2 
supports. 

Engage families in the 

intervention process by 

providing regular 

updates and involving 

them in problem solving 

and goal setting. 

Maintain open lines of 

communication with 

families about their 

child’s progress and 

strategies to promote 

support the behavior 
goals at home. 

Tier 3: Intensive, Individualized Supports 

 District Level School Level Classroom Level 

Sound Infrastructure 

& Shared leadership 
Ensure access to 

specialized staff to 

design and oversee 

intensive 

interventions. 

Assemble a 

multidisciplinary team 

to develop and 

implement Functional 

Behavioral 

Assessments (FBAs) 
and Behavior 

Collaborate with 

specialists to integrate 

individualized 

supports into 

classroom routines 
that align with school 

and district policies. 
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  Intervention Plans 

(BIPs). 

 

Layered Continuum of 

Support 
Coordinate external 

services and resources 

for students requiring 

wraparound support 

beyond the school. 

Provide 

interventions or 

sessions tailored 

to the student's 

unique needs and 

communicate 

with external 

services and 

resources to align 

supports for 

students. 

Consistently implement 

accommodations and 

modifications, such as 

sensory supports or de-

escalation plans, to 

address individual 

behaviors. 

Data-Based Decision- 

Making 
Regularly review data 

on Tier 3 interventions 

and outcomes to ensure 

its effectiveness. 

Use detailed, 

frequent data 

collection to 

refine and adjust 

BIPs based on 

student progress. 

Implement daily 

monitoring and adjust 

individualized strategies 

as data indicates. 

Communication and 

Collaboration 
Partner with 

community agencies to 

align supports for 

students with complex 

needs. 

Conduct regular 

meetings with 

families to review 

and revise plans 

based on student 

progress. 

Provide ongoing 

feedback to families 

and specialists about 

the student’s daily 

performance, 

progress, and needs. 

 

4. Addressing Dysregulated Behavioral and Classroom Removal 

 

This Policy outlines a structured approach for managing dysregulated behavior that disrupts the 

learning environment or poses safety concerns. The aim is to ensure the safety and well-being of 

all students and staff, while supporting the student in developing self-regulation skills and 

reintegrating into the classroom. 

 

A. Criteria for Removal 

i. Safety Concerns: Immediate removal may occur if a student poses a threat to their own 

safety, the safety of others, or the environment. 

ii. Disruption to Learning: Removal may be necessary if the student’s behavior significantly 

disrupts instruction or the learning environment. 

iii. Attempted Interventions: Whenever possible, staff should use de-escalation techniques, 

behavior redirection, or other Tier 1 or Tier 2 interventions before considering removal. Severe 

behaviors that endanger safety may bypass prior interventions. 

 

B. Procedure for Removal 

i. Behavior Documentation: The teacher or staff member documents the behavior leading to 

the removal, including antecedents, attempted interventions, and the incident itself. A clear, 

objective description of the behavior must be included. 
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ii. Safe Transition: The student is escorted to a designated safe space, such as the office or a 

designated calming area, by trained personnel. Efforts are made to ensure the student remains calm 

and safe during the transition. 

iii. Notification: Parents or guardians are notified as soon as possible about the removal. A 

detailed account of the behavior and any interventions attempted are shared. 

 

C. Post-Removal Actions 

i. Restorative Meeting: A meeting involving the student, parents or guardians, teacher or 

other designated staff member, and administrator may be scheduled to review the behavior, its 

impact, and steps to prevent recurrence. The meeting emphasizes restoring relationships and 

understanding the root cause of the behavior. 

ii. Behavior Support Plan (if needed): For recurring incidents, a behavior support plan is 

developed or reviewed, including targeted interventions and supports aligned with the student’s 

needs. The plan may include strategies such as check-ins, mentoring, or additional behavioral 

learning supports. 

 

D. Transition Back to the Classroom 

i. Reintegration Plan: The student returns to the classroom with appropriate support, which 

may include a reintegration checklist, a designated buddy, or frequent check-ins with a trusted 

adult. Expectations and routines are explicitly reviewed with the student. 

ii. Ongoing Support and Monitoring: Follow-up meetings with the student, teacher or other 

designated staff member, and parents/guardians are scheduled to evaluate progress. Data from 

behavior observations are used to adjust interventions and supports as needed. 

iii. Focus on Positive Growth: A strengths-based approach is applied to recognize and 

reinforce improvements in behavior. 

 

5. Communication and Collaboration 

 

Families are partners in addressing the student’s behavior and supporting reintegration.  School 

staff will provide clear and transparent communication about any incident, the student’s plan for 

return, and available resources.  Collaboration will also occur between general education, special 

education, school psychologist, behavior specialists, school counselors, and/or social workers to 

ensure all supports align with the student’s needs and strengths. 

 

6. Required Training 

 

The District will ensure that school employees are trained in behavioral awareness and intervention 

as required by this Policy and state law.  The Superintendent is hereby delegated the authority and 

responsibility to develop or contract for such training and to ensure that the appropriate staff 

receive said training as required by state law. 

 

7. Monitoring and Feedback 

 

Parents, guardians, students, advocates and community members are encouraged to provide 

feedback on this Policy and the District’s actions under this Policy.  The Superintendent or 

designee is also directed to provide any feedback to the Board of Education as the Superintendent 

deems appropriate.  
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