
Board Workshop and Planning
Sunday, May 22, 2022 1:30 PM

High School Media Center
740 Sherman Avenue

Grant, Nebraska 69140

Agenda

1. Call to Order
1.1. Pledge of Allegiance
1.2. Reminder to public of Open Meetings Law
1.3. Roll Call
1.4. Verification of Notice of Meeting
1.5. Approval of Agenda

2. Discussion/Action Items
2.1. Approve superintendent contract and salary of $144,799.15. 
2.2. Approve teacher contract for the 2022-2023 school year. 
2.3. Accept resignation of paraeducator. 
2.4. Discuss and review Facility Committee meeting. 
2.5. Brief review of March board and administrative strategic planning meeting.
2.6. Discuss administrative and Board goals/planning.

2.6.1. Purpose.
2.6.2. Brief review of past processes and goals. 
2.6.3. Needs and Ideas.
2.6.4. Communication.
2.6.5. Next Steps. 

2.7. Negotiations.
3. Adjournment

 



Perkins County Schools 

740 Sherman Ave., Box 829 

Grant, NE  69140 

 

THIS CONTRACT is made by and between the Board of Education of Perkins County 

Schools, Perkins County School District, hereinafter referred to as “The Board”, and 

_____Phillip Picquet__hereinafter referred to as “the Superintendent”. 

 

 WITNESSETH: In accordance with action taken by the Board as recorded in the 

minutes of the Board meeting held on ___May 22 ___, 2022 the Board hereby agrees to 

employ the Superintendent and the Superintendent hereby agrees to accept such 

employment subject to the terms and conditions set forth below. 

 

 Sections 1. Term of Contract. The Superintendent shall be employed for a 

period of two years, beginning on July 1, 2022 and expiring on June 30, 2024. Reference 

in this contract to “contract year” shall mean the period of July 1 through June 30 and 

shall consist of all days except Saturdays, Sundays, Legal Holidays, and days that 

coincide with the NSAA designated moratorium. If a Board representative does not 

inform the Superintendent in writing on or before the 31st day of December of the 

Board’s intention to consider the nonrenewal of this contract or the termination of the 

automatic renewal provision of this paragraph, the contract will automatically renew for a 

period of one year from the expiration date in this section or the expiration date of any 

subsequent renewal. The Superintendent shall remind the Board in writing of this 

provision on or before December 1, 2022 and on or before December 1st of any 

succeeding year or employment.  

 

 Section 2. Salary. In consideration of the annual salary of__$144,799.15___for 

the contract year beginning on July 1, 2022 and salary to be negotiated for the contract 

year beginning on July 1, 2022 and of the further agreements and considerations 

hereinafter stated, the Superintendent agrees to perform his duties faithfully in and for the 

District as prescribed by the laws of the State of Nebraska and by the rules and 

regulations promulgated by the Board. Said salary shall be paid in twelve equal monthly 

installments. Notwithstanding any other provision of this Contract, the Board retains the 

right (1) to adjust the Superintendent’s annual salary upward and (2) to pays such sums in 

addition to the amount of the Superintendent’s salary set forth above during the term of 

this Contract as it shall deem appropriate without such adjustments in addition to salary 

constituting a new contract or extending the length of this Contract. The Superintendent’s 

salary specified in this paragraph and fringe benefits shall not be reduced during the term 

of this Contract.  

 

 Section 3. Professional Status. The Superintendent hereby affirms that he is not 

under contract with another school board of education covering any part of or all of the 

same terms provided in this contract and that throughout said term of this Contract he 

will hold an appropriate certificate to act as a Superintendent of Schools in the State of 

Nebraska, which certificate shall be registered in the District’s administrative office as 

required by law.  



 

 Section 4. Superintendent’s Duties. Subject to the approval of the Board, the 

Superintendent shall be responsible for organizing, reorganizing and managing the 

administrative and supervisory staff of the district in a manner which best serves the 

schools of the District. The administration of instruction and business affairs shall be 

vested in the Superintendent and administered by him with the assistance of his staff.  

The Superintendent shall have responsibility for selecting, placing, and transferring 

personnel, and for initiating all personnel matters that require action by the Board, 

including making recommendations to the Board concerning the termination or discharge 

of any personnel. The Superintendent agrees to devote his time, skill, labor and attention 

to his duties as Superintendent of Schools throughout the term of this Contract; provided, 

however, the Superintendent, by agreements with the board, may undertake consultative 

work, speaking engagements, writing, lecturing or other professional duties and 

obligations. 

 

Section 5. Board-Superintendent Relationship. The board shall have primary 

responsibility for formulating and adopting Board policy. The Superintendent shall be the 

chief administrative officer of the District and shall be primarily responsible for 

implementing Board policy. The parties agree, individually and collectively, not to 

interfere with or usurp the duties or responsibilities of the other party. The Board 

members, individually and collectively, will promptly refer all criticisms, complaints, and 

suggestions called to its attention to the Superintendent for action, study and/or 

recommendation, as appropriate 

 

 Section 6. Cancellation Mid-Contract. This contract may be cancelled at any 

time by a majority of the members of the Board for just cause and pursuant to statutory 

procedures governing the cancellation of a certified employee’s employment. “Just 

Cause” shall mean:  

 

   (a) incompetence; 

 (b) neglect of duty; 

 (c) unprofessional conduct; 

 (d) insubordination in not enforcing Board actions and/or policies; 

 (e) immorality;  

 (f) physical or mental incapacity, which shall mean the inability to perform the       

      duties of Superintendent of Schools by reason of mental or physical illness,  

      accident or other cause beyond the Superintendent’s control, which inability is  

      determined to be permanent by two (2) physicians selected by the Board; 

 (g) other conduct that interferes substantially with the continued performance of  

      duties including, but not limited to, intemperance, cruelty, or conviction of a  

      felony; 

 (h) any breach of material terms of this Contract by the Superintendent; and 

 (i)  the cancellation, termination, revocation or suspension of any certificate  

      required by the State of Nebraska for a person serving as the District’s  

      Superintendent of Schools. 

 



 Section 7. Transportation. The Board shall provide the Superintendent with 

transportation required in the performance of his official duties or shall reimburse him for 

such transportation at the mileage rate approved by the board.  

 

 Sections 8. Professional Development. With prior approval of the Board, the 

Superintendent shall continue his professional development by attending appropriate 

professional meetings at the local, state, and national levels.  

 

 Section 9. Annual Vacation. The Board shall give the Superintendent 23 

vacation days for the 2022-2023 contract year which he may use at times he chooses so 

long as his absence does not interfere with the proper performance of his duties. During 

any subsequent year, the Board shall give the Superintendent up to 23 days to bring his 

total accumulation to no more than 23 days. The Superintendent shall develop a system 

for recording his use of vacation days and shall keep such records current and on file in 

the District’s central office. Annually, at the Board’s regularly scheduled August and 

February meetings, and at other times upon the Board’s request, the Superintendent shall 

report to the Board on the number of vacation days he has used and the number of days 

that remain accrued. The Board may require the Superintendent to use his vacation days. 

The same Annual Vacation guidelines and language will apply to the 2023-2024 contract 

year.  

 

 Section 10. Leave of Absence. In consideration as follows: 

 

1.  Sick Leave: Thirteen contract days accredited at the beginning of each 

school year, cumulative to a maximum sick leave of forty days. The total 

number of sick days available to the Superintendent will be documented on 

monthly paycheck stubs. Maternity and paternity leave will be deducted from 

sick leave. Further leave will be deducted from annual vacation days. 

Superintendent Picquet may take sick leave when his illness prevents him 

performing his duties or when the illness or disability of his spouse, child, 

brother, sister, parents, parents-in-law, or aunt that he is emergency legal 

guardian of, necessitates his presence.  

 

 

 Bereavement Leave: Superintendent shall be allowed up to two days per year for 

death of immediate family, 

 

2. Immediate family shall include spouse, own children, brother, sister, father or 

mother of either employee or spouse.  

3. Any leave taken for immediate-family bereavement shall be deducted from 

sick leave.  

 

Professional Leave: With the Board’s approval, the superintendent shall continue 

professional development by attending appropriate professional meetings at the local, 

state, and national levels.  

  



Emergency Leave: Paid emergency leave (1 day) is available to attend to an 

emergency that is impossible to schedule during non-duty time, which cannot be 

performed by someone else and which is not authorized under other leave provisions. The 

type of circumstances eligible for emergency leave are: 

 

• Legal arrangement related to immediate family of the employee 

• Compliance with a court summons other than for the Superintendent’s 

own personal matter, or matters in which the Superintendent is supporting 

a relative or friend. 

• Transactions of serious personal business. 

• Necessary extension of bereavement leave.  

 

Section 11. Additional Benefits. The Superintendent shall receive the following 

additional benefits: 

 

(a) Full family health insurance coverage through Educators Health  

Alliance and dental coverage. 

 

 Section 12. No Penalty for Release of Resignation. There shall be no penalty for 

release or resignation by the Superintendent from this Contract; provided, no resignation 

shall become effective before the expiration date of this Contract unless it is accepted by 

the Board which shall fix the date at which the resignation shall take effect.  

 

 Section 13. Compensation Upon Termination. Upon lawful termination of this 

Contract for any reason, the compensation to be paid hereunder shall be an amount which 

bears the same ratio to the annual salary specified as the number of months or fractions 

thereof to the date of such termination bears to the twelve months in the annual salary 

paid but not earned prior to the date of termination of this Contract shall be refunded by 

the Superintendent.  

 

 Section 14. Governing Laws. The parties shall be governed by all applicable 

state federal laws, rules, and regulations in performance of their respective duties and 

obligations under this Contract.  

 

 Section 15. Amendments to be in Writing. This contract may be modified or 

amended only by a writing duly authorized and executed by the Superintendent and the 

Board.  

 

 Section 16. Severability. If any portion of this Contract shall be declared invalid 

or unenforceable by a court of competent jurisdiction, such declaration shall not affect the 

validity or enforceability or the remaining provision of this Contract.  

 

 Section 17. Indemnification Clause. The District shall include the 

Superintendent as a named insured in its liability and errors and omissions insurance 

policies. To the full extent permitted by law, the District shall defend, hold harmless, and 

indemnify the Superintendent from any and all demands, claims, suits, actions, and legal 



proceedings brought against him in his individual capacity or in his official capacity as an 

agent and/or employee of the District, provided that the incident arose while the 

Superintendent was acting (or, in good faith, reasonably believed that he was acting) 

within the scope of his employment as the Superintendent of the District.  

 

 

  

IN WITNESS WHEREOF, the parties have executed this contract on the dates indicated 

below. 

 

 Executed by the board this _22_nd day of ____May____2022.            

 

 

 

_________________________________           ___________________________ 

Secretary, Perkins County Schools                         President, Perkins County Schools 

 

 

 

 

Executed by the Superintendent this______day of _________,  

 

 

___________________________________ 

      Phillip Picquet 

 

 

 

 

 

 

 

 

 

 



     Superintendent Pay Transparency Notice—Proposed Contract (Phillip Picquet)

The estimated costs to the district for the 2021/22  year and future years are listed below:

144,799.15$                      144,799.15$              289,598.30$                         
-$                                          

● Extended contracts / Activities outside of regular salary -$                                                           

● Bonus/Incentive/Performance Pay -$                                                           

-$                                                           

-$                                      

25,850.04$                         25,850.04 51,700.08$                                              

-$                                                           

-$                                                           

-$                                                           

24,943.50$                         24,943.50$                             49,887.00$                                              

-$                                                           

-$                                                           

-$                                                           

-$                                                           

-$                                                           

997.50$                                 997.50$                                   1,995.00$                                                

-$                                                           

-$                                                           

-$                                                           

-$                                                           

-$                                                           

-$                                                           

196,590.19$           196,590.19$          393,180.38$                     

● Service credit purchase 
● Association / Membership dues

● Stipends
● All other costs not mentioned above

● Insurances (Health, Dental, Life, Long Term Disability)
● Cafeteria Plan Stipend
● Cash in lieu of insurance

● Employee's share of retirement, deferred compensation, 
FICA and Medicare if paid by the district
● District's share of retirement, FICA and Medicare
● IRS value of housing allowance
● IRS value of vehicle allowance
● Additional leave days

● Mileage Allowance
● Educational tuition assistance
● All other benefit costs not mentioned above

Totals:   

● Annuities

● Cell Phone/Internet reimbursement
● Relocation reimbursement
● Travel allowance/reimbursement

Benefits and Payroll Costs Paid by district:

Notice is hereby given that Perkins County Schools has approval of a proposed superintendent employment contract/contract amendment  on its 
agenda for the  board meeting to be held on March 15, 2021 at 6:00 pm at the Jr/Snr Library Room in Grant, Nebraska.

1After the 2022/23 school year, how many years remain on the contract:                                                   (Column F must be 

2022/23 Base Pay,   
Additional 

Compensation & 
Benefits

Future Base Pay, 
Additional 

Compensation & 
Benefits per 

TOTAL CONTRACT 
COST

Base Pay for the Total FTE

Compensation for activities outside of the regular salary:
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