
Board of Education Regular Meeting
Wednesday, December 14, 2022 7:00 PM
Shelby-Rising City School Room 402
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board then allow for Public Comments.  Each speaker will be 
limited to 5 minutes and all of the Public Comment time will be limited to 30 
minutes.  An exception will be made for those speakers appearing on the Agenda as 
presenters.
4.1. Visitor #1 - Community Guest

4.2. Visitor #2: Invitation to any other community guest

4.3. Visitor #3: - Mrs. Melissa Hyde (PK-5 Music Teacher)

4.4. Visitor #4: Payton Sliva (Oath of Office)

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report

6. Administrative Reports

6.1. Athletic Director/Activities Director Report

6.2. Elementary Principals Report

6.3. Secondary Principals Report

6.4. Superintendents Report

https://www.smore.com/zpnr7



7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

7.3.1. Transportation Committee

7.3.2. Student BOE Member 

8. Discussion Items

8.1. Discussion Item #1: NDE Classifications

8.2. Discussion Item #2: Safety Audit Breakdown & Checklist to be modified for future 
use

8.3. Discussion Item #3: Discussing the repair, updating, replacing and installation of 
new cameras for our school. This can be moved to an action item if we want to 
move forward. Cost is a total of $45,742.79 which can be purchased through 
depreciation. 

8.4. Discussion Item #4: Discussion and proposals for Salt Spreader(s). This item can be 
taken to action item if wanting to move forward.

9. Action Items

9.1. Action Item #1: Acknowledgment and Approval of Sue Topil retiring after nearly 29 
years of service for our district.

9.2. Action Item #2: Signing of 23-24 Negotiated Agreement for SRC

9.3. Action Item #3: Discussing and taking all necessary action to approve our IXL 
Learning for the next three years (August 17, 23-26) for a total of $18,360 with 
$13,770 going through ESSER II.

9.4. Action Item #4: Softball approval for second year of 24-25 season (23-24 season 
was approved last meeting)

9.5. Action Item #5: Approval of New Curriculum for the 22-23 school year

9.6. Action Item #6: Review and approval of Superintendent Evaluation for the Fall of 
22 provided by NASB



9.7. Action Item #7: Recognition of our parting members of our BOE - Jackie Sliva and 
Jeff Kuhnel

9.8. Action Item #8: Take all necessary discussion and action about the contract for the 
superintendent for the 23-24 school year (after executive session)

10. Set Dates

11. Executive Session

The Board may enter into closed session at any time to discuss any matter for which a 
closed session is lawful and appropriate.
We have legal matters that need to be handled in closed session.
Before the Board can enter closed session, a motion must be made in agreement with 
Statute 84-1410 by the Board to discuss topics such as personnel, negotiations, and legal 
matters.

12. Adjournment



I, PAYTON SLIVA, do solemnly swear that I
will support the Constitution of the United States
and the Constitution of the state of Nebraska,
against all enemies, foreign and domestic; that I
will bear true faith and allegiance to the same;
that I take this obligation freely and without
mental reservation or for purpose of evasion;
and that I will faithfully and impartially perform
the duties of the office of being the student
member of Shelby-Rising City School Districts’
school board member; according to policy
207.01, and to the best of my ability. My duties
are to help provide the School Board with a
greater insight into student activities, programs,
and needs. And I do further swear that I do not
advocate, nor am I a member of any political
party or organization that advocates the
overthrow of the government of the United
States or of this state by force or violence; and
that during such time as I am in this position, I
will not advocate nor become a member of any
political party or organization that advocates the
overthrow of the government of the United
States or of this state by force or violence. So
help me God. Do you solemnly swear to



represent Shelby-Rising City Public Schools as
more than just a student but as an advisor for all
you peers? If so, say, “I will.”

Signed: _________________  Date: _________

Witness: ________________  Date: _________



Board of Education Regular Meeting
Monday, November 14, 2022 7:00 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   
Jeff Kuhnel:   Present   
Geoffrey Ruth:   Absent   
Jackie Sliva:   Present   
Heath Vrbka:   Present   
Chris Whitmore:   Present   
Motion by Kasey Hopwood with a 2nd by Jackie Sliva to excuse Geoff Rutlh. 

1. Call to Order Speaker(s): Board 
President

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

4. Recognition of Visitors

4.1. Visitor #1: Recognizing our new Student Board 
Member for the 22-23 school year

4.2. Visitor #2: Jack & Keri from Pekny 

5. Consent Agenda
Action(s):
Motion to approve Consent Agenda Passed with a 
motion by Chris Whitmore and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
5.1. Minutes

5.2. Treasurers Report

6. Administrative Reports

6.1. Athletic Director/Activities Director Report

6.2. Elementary Principals Report

6.3. Secondary Principals Report



6.4. Superintendents 
Report: https://www.smore.com/varku

7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

8. Discussion Items

8.1. Discussion Item #1: Policy #801.09 - "Nonschool 
Groups"

8.2. Discussion Item #2: Bond Payment update

9. Action Items

9.1. Action Item #1: Voting on approval for the Blue 
River Panthers Softball co-op for the 23-24 
season.
Action(s):
to approve the Blue River Panthers Softball co-op 
for the 2023/2024 school year. Passed with a 
motion by Chris Whitmore and a second by Jeff 
Kuhnel.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
9.2. Action Item #2: Purchasing of two new trophy 
cases to be added to the activities hallway up to 
$13,000.
Action(s):
to approve the purchase of two new trophy cases 
to be added in the activities hallway up to the 
amount of $13,000. Passed with a motion by Kasey 
Hopwood and a second by Jackie Sliva.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   



Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
9.3. Action Item #3: Replacement chairs for JH 
sidelines for South gym
Action(s):
to approve the purchase of replacement chairs for 
the sidelines in the South gym in the amount of 
$6,857.01 Passed with a motion by Chris Whitmore 
and a second by Jeff Kuhnel.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
9.4. Action Item #4: Negotiated Agreement was 
approved on both sides and to be voted on by BOE
Action(s):
motion to approve the negotiated agreement for 
the 2023/2024 school year. Passed with a motion 
by Jackie Sliva and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
10. Set Dates

11. Executive Session

12. Adjournment
Action(s):
Motion to adjourn at 8:16pm. Passed with a motion 
by Jeff Kuhnel and a second by Heath Vrbka.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Absent   

Speaker(s): Board 
President



Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 5, Nay: 0, Absent: 1

_____________________________________
Board Secretary





































































 
 
 

Activity Director Report: Dec. 2022 
 

1. One Act finished 7th in districts at Nebraska City.  Aurora Slusarski, Aiden Zimmerman, Kreyten Zimmernan, 
Jenna Potter, Emma Svoboda, Elena Murray, Nevaeh Martinez, and MacKenzie Kuns all received outstanding 
acting awards. 

2. Unified Bowling finished 6th in districts after bowling a 621 total in York. 
3. NSAA Fall Academic All-State 

a. Football – Dalton Pokorney & Collin Vrbka 
b. Softball – Alexa Carter 
c. One Act – Jamiee Paddock & Aiden Zimmerman 
d. Unified Bowling – Aubree Siffring & Payton Sliva 
e. Volleyball – Alex Larmon & Ava Larmon 
f. Girl Golf – DNQ 

4. NSAA Moratorium – Dec. 23-27 
5. Basketball Holiday Tournament – Dec. 28, 29 

a. Girls vs. Fullerton 11 am 
b. Boys vs. Fullerton 12:45 pm 

6. SRC Wrestling Invite – Dec. 30 – 9 am 
7. Speech currently at 28 participants 
8. Senior Night will be Feb. 10 – Wrestling, Dance, Basketball, Unified Bowling 
9. Score vision will be coming in to install new boards on Dec. 22, 23, and 27.  There will be a training on the boards 

on the 27th.  Roger Smith will be working on work that needs to be done beforehand.  The old boards can but up 
and running as Roger works on what needs to get done. 

 
 

Discipline and Attendance  
Biggest infractions this month would be cell phones, but they are starting to level out as students are 
understanding that our teachers and staff are becoming more observant and much more consistent of the 
problem.  We saw an early rise when we first had the discussion and now it is starting to get better. 



Elementary Administrator Report

➔ Rehearsal for the Elementary Winter Concert was today - it’s going to be FABULOUS! Please join us
Thursday, December 15th @ 7pm in the West Gym.
◆ Melissa Hyde has worked with ALL PK-5th grade students this year AND with 5th grade band!

➔ Winter MAP Testing
◆ Kindergarten

● Reading 12.91 Math 11.04
◆ 1st Grade

● Reading 7.76 Math 10.0
◆ 2nd Grade

● Reading 6.4 Math 7.2
◆ 3rd Grade

● Reading 5.63 Math 5.18 Language 9.67
◆ 4th Grade

● Reading 6.54 Math 5.70 Language 7.07
◆ 5th Grade

● Reading 5.07 Math 4.41 Language 6.17 Science 5.2

➔ Acadience Testing
◆ All Students have completed testing
◆ Significant improvement was shown over FALL scores

➔ NebraskaREADS Letters
◆ Kindergarten - 9 of 15 have been dismissed!!
◆ 1st Grade - 7 of 11 have been dismissed!!
◆ 2nd Grade - 10 UP to 12 letters (2 students dismissed, one SPED student now needing a plan,

one Title student now needing a plan)
◆ 3rd grade - 14 UP to 16 (one student dismissed, one ELL student dismissed, one new student

qualified, one student who was ELL and parents removed from services, one student missed cut
off by 4 points)

➔ November AR - 87% of students made their BOOK-IT Goal!
◆ Kindergarten - 2 students
◆ 1st Grade - 3 students
◆ 2nd Grade - 1 student
◆ 3rd Grade - 9 students
◆ 4th Grade - 3 students
◆ 5th Grade - 7 students
◆ Total Missed = 25 Students

➔ Principal’s Conference
◆ Thank you for allowing me to go to the conference in Lincoln!
◆ Principal Rodeo: Supporting Staff/Climate and Culture, Behaviors in an Elementary Building,

and Telling Your Story
◆ Todd Nesloney - Co-Author of Kids Deserve It (Adam Welcome)

● “To be a powerful leader, you have to learn to be vulnerable. When we talk about things
that are hard, we allow others to talk about things that are hard for them as well.”

● You can not allow yourself to be held hostage by the mistakes of your past!
● Great take-aways!! **staff meeting!



BOE Meeting 

December 14th, 2022 

1. From the Desk of Mr. Trofholz 

a. Tardies: 67 write ups 

i. 3rd and Lunch Periods 

b. Disrespect: 38 

c. Disruption: 32 

i. Attendance 

1. HS attendance  

a. No one is above ten at this moment and barriers 

meetings have taken place with 6/8 families. 

2. School Enrollment (As of December 12th, 2022) 

a. MS = 88 

b. HS = 109 

3. Student Recognition Rally (Sept.) 

a. 6th – Paxton Cromer 

b. 7th – Madison Augustine 

c. 8th – Brea Schaefer 

d. 9th – Landon Nebuda 

e. 10th – Emma Svoboda 

f. 11th – Ava Larmon 

g. 12th – Cristina Espinoza-Ramierez 

4. Staff Members of the Month (Nov.) 

a. Innovation 

i. Turner Trofholz 

b. Integrity 

i. Ada Noyd 

c. Accountability 

i. Jamaica Lomenario 

d. Service 

i. Michelle Gray 

5. Winter Concerts 

a. Our 6-12 concert was amazing  

6. End of Quarter is on the 21st   

7. Teacher Workday on the 22nd 

a. Grades are due by the end of the day 

b. Christmas Staff Party at Reg’s  

8. I pass on all the THANK YOUS for the upcoming Pour Horse coffee the 

BOE gifted our staff! 

9. ICU  

a. Students will have all assignments in by Wednesday after school 

b. They can come in Thursday if needed 



BOE Meeting 

December 14th, 2022 

10. Evaluations are all completed  

a. Walk throughs to continue through 2nd semester 



Being happy, but not satisfied

"Satisfaction lies in the effort, not in attainment, full effort is full
victory."


Effort is what is what we look for in all of our students and our

staff. It isn't always about the publicity, the trophies or the recognition. It is about how much we
see each other put into our passions and the growth we make from that effort. I am proud of our
student and our staff for the tremendous gains that we have made this semester. There were a lot
of questions on how the heck things would look but as you look back, we have had many step up
and show what they can do. As we look forward, I am excited to carry this momentum into the new
year and how we can continue to improve as a staff, a student body and as a district.


Goals for finishing the 2nd quarter:



1. Resetting our focus as staff and as a student body ✔
2. Positive and kindness throughout (continuous but feel like we had a great semester ✔️)

https://cdn.smore.com/u/25ff/c31409347112105e6dd55d0c260c6fbf.jpeg


Words from the Dude
Sharing this with you so you
can indeed relay it to the
board. Now that we have heat
applied in the AG building, and
a fan to move the heat, we
have finally balanced the
upstairs to downstairs ratio as
far as the thermometer
readings go! Fantastic, no hot
spots, just warm air moving.
For your information, I am
trying to install the second

EOP update
We will be attending a zoom
online on February 15th and
16th to make sure our EOP is
up-to-date.

Updates on hiring
process;

Principal (15 applicants)
Industrial Tech (1
applicant)

https://cdn.smore.com/u/1a83/12a724cbabecdd966142bc9646ae2a95.jpeg
https://cdn.smore.com/u/0745/d3ddf068a6c1d1dddbd2d26aeef17473.png
https://cdn.smore.com/u/7e06/4b744e1a9857e03b39c7ab9959720f7b.jpeg
https://cdn.smore.com/u/a79b/4407ca1dc718562133f0e5bad18aef41.jpeg


spray head this week (done), It
arrived on Friday last week.
The humidity is gaining daily,
we are at 26% upstairs now
and 24% in the shop. Morgan
and I can both report we no
longer get static shocks from
the carpet. I thought the board
would like to know how it's
working.


The Old Guy

Legislative Update
New governor, new items on the horizon

NDE Update
Nothing new at this time

https://cdn.smore.com/u/4a9e/9d400dda9ad88cba192b9a876bde13f4.png
https://cdn.smore.com/u/cbc4/6443d84ce400cf46e506ae589fd53708.jpeg
https://cdn.smore.com/u/eef8/4fba9952296de08a283ebfe28a69a5ea.png


SRC Update:
Proposal for landscape in
Winter Activities are off and moving
Congratulations to all of our Fall Activities
LED lights continuing to be installed over the holiday

Principal and Teacher
Evaluation Update

Continuing to move
forward with our
revamping of our
evaluation tool. We have
our data from our teachers
and now are moving to
what the goals of our
administration is for our
evaluation tool.

CRC Superintendent
Meeting (December 19th)

1. Final Report: CRC All
Conference VB Selection

1. All-Conference
Medals

2. Final Report: CRC Play
Production (HPC &
Shickley)

3. CRC Bball Tournament –
Begins January 21nd (
McCool Jct & E-M)

1. Saturday games: Girls
at York College; Boys
at Auditorium

4. CRC Jr. High Basketball
Playoff – Jan. 21nd
(Giltner)

5. CRC Jr. High Vocal Clinic
– Monday, January 30th
(Hampton)

ESU 7 Superintendent
Meeting topics
(upcoming Friday)

Service planning for 2023-
2024

Senator Elects in person

https://cdn.smore.com/u/eef8/4fba9952296de08a283ebfe28a69a5ea.png
https://cdn.smore.com/u/d37c/ce1dfe7b80a9c3aa3cd574fb6f6dd1d0.png
https://cdn.smore.com/u/35c2/36a186202809c33bee236cffa810f3c4.png
https://cdn.smore.com/u/1ca2/cafe6076bcd3e3c214e4ad8d437741a4.png
https://cdn.smore.com/u/da12/9d374701603c2c8d23d139c3db27e01d.jpeg


What is next?
Bleachers in East Gym (install in the first week of April; tear out will be before then)
Furniture for remaining HS/MS rooms (will be taking orders at the end of the 1st semester)
Redoing of Street Joints (May)

Participation #'s (7th - 12th)
Participation %

Option students (7-12) = 47/38 = 80.9%
7th = 74.07%
8th = 69.4%
9th = 84.38%
10th = 64.7%
11th = 66.6%
12th = 88.9%

Overall % = 74.675%

https://cdn.smore.com/u/da12/9d374701603c2c8d23d139c3db27e01d.jpeg
https://cdn.smore.com/u/179e/3aa2b819fb914c9828a2bc1b8309f801.jpeg


Upcoming due dates:

Nonpublic Federal Programs within Boundaries Consultation (5/15)
Title 1 Nonpublic Consultation Form (5/15)
ESU/District/System/School Information Report (6/30)
Days in Session/Instructional Program Hours (6/30)
NE Education Profile (NEP Information (6/30)
Report of Suspensions/Expulsions (6/30)
Annual Participation Report (6/30)
Pupil Transportation Report (6/30)

Maintenance
Salt Spreader?
Tiles
Bus Repairs

Expenses for the month
Curtis Compressor 22-23 School Year

2021-2022 = $538,884
2022-2023 = $532,841
Difference of = (- $6,043)

https://cdn.smore.com/u/d8b6/ec54272efca3594c6c208841aed4c6fc.jpeg
https://cdn.smore.com/u/6df1/a7ac62d25210d823590f41a3d38ebfdb.jpeg
https://cdn.smore.com/u/a863/5bffddf2369227d6e54bf5d549196abf.jpeg
https://cdn.smore.com/u/6204/062adc51f3e073d69f21b70bc15098b4.jpeg
https://cdn.smore.com/u/fe7b/61d8e55b89b65c6779ca2a64e3e4563b.png
https://cdn.smore.com/u/b09f/e7311abb52cfc3916ae429de2915ddf0.png
https://cdn.smore.com/u/0dc2/9988efcd89dc6dbd954dc87e61267531.png


ESSER I
Officially closed.

ESSER II Update
Funds Reimbursed =
49,610
Funds Pending =
109,815.85
Funds Remaining =
41,161.15

General Fund Totals and
%

General Fund Asking =



Spent so far =.



% Spent =

Financial Update:
____ of the budget spent; 25% of the fiscal year completed. 75% of year remaining and _____ of
budget unspent.
Through November 2022, we have spent (1,806,377.31). At this point in 2021 (1,676,905) and
in 2020 (1,527,805.59) had been spent
The current cash balance in the General Fund is ($1,549,506) . In 2021 at this time, the
balance was ($2,057,089.51) and in 2020, the balance was ($1,982,454.82)

https://cdn.smore.com/u/fe7b/61d8e55b89b65c6779ca2a64e3e4563b.png
https://cdn.smore.com/u/b09f/e7311abb52cfc3916ae429de2915ddf0.png
https://cdn.smore.com/u/0dc2/9988efcd89dc6dbd954dc87e61267531.png


https://cdn.smore.com/u/e3e9/6a1ea4787c6d4a32f1225079c0f7e941.png
https://cdn.smore.com/u/9f1c/0b92931a34b8a3823e86bb18ca7d3a52.jpeg


What is coming up?

December

1st - Legislative Preview
5th - NSAA unified Bowling State Championship
7th - 9th = NSAA Play Production State Championship
9th - ESU 7 Supt. Meeting
12th - 6-12 Winter Concert
15th - K-5 Winter Concert
19th - CRC Supt. Meeting
21st - End of 2nd Quarter (1:30pm dismissal)
22nd - No School for Students (Teacher Workday)
23rd - 27th = NSAA moratorium
Winter Break = December 22nd - January 4th



January


4th - Flex Day
5th - Start of 2nd Semester
11th - Region 1 Superintendent Meeting
16th - No School (PD for staff)
25th - Data Dig (ESU 7)
26th - FFA District CDEs




Advertising

SRC is now offering business advertising packages for entire school year! Package would include
logo & ad on video board, business name in programs for all home athletic contests, & a yearbook
ad. If interested, contact Mr. Trofholz 402-527-5946 or email ttrofholz@shelby.esu7.org

mailto:ttrofholz@shelby.esu7.org


Tucker Tejkl
Tucker is using Smore to create beautiful newsletters

https://cdn.smore.com/u/33cd/fae44cbfccbfe9dbb71a3a9bc84f7ad8.jpeg


650 N. Walnut / PO Box 218

Shelby, NE 68662

PH 402-527-5946

FX 402-527-5133

Shelby-Rising City Schools

BOE Transportation Committee,

This report was compiled on December 6th, 2022 to show the current status of all of our vehicles

that are housed in our Bus Barn. The purpose of this report is to show you the mileage and years of

our vehicles and to tentatively make recommendations for a Replacement Plan.

● Busses = 250k-300k (estimate)

● Cargo Van = 150k-200k (estimate)

● Vehicles = 100k-150k (estimate)

2021 (May) 2022 (Dec.) Average

Replacement Year

(estimate)

Vans Vin Number Miles Miles Miles

Chevy Express 1 10 PASS. 1GAZGYFG5C1131549 74,474 81,862 7,388

Chevy Express 2 10 PASS. 1GAZGYFG4D1139093 81,810 91,700 9,890

Chevy Express 3 10 PASS. 1GAZGYFG5D1139863 72,309 79,750 7,411

Toyota Sienna LE

(SPED) 8 PASS. 5TDZK23C79S264023 137,906 152,913 15,007

Chrysler Pacifica 7 PASS. 2C4RC1FGXKR627614 9,845 19,047 9,202

Chevy Suburban 7 PASS. 1GNSKHKC8JR224940 44,809 59,525 14,716

BUS

Thomas Bus 22 81 PASS. 4UZABRFBXNCNN6927 14,413 -

Thomas Activies Bus 46 PASS. 1T7YU4E2XF1288429 51,193 64,004 12,811

Thomas Bus 21 71 PASS. 4UZABRFC3MCMJ2479 13,139 37,510 24,371

Thomas Bus 16 77 PASS. 4UZAERDT7GCGT6168 65,542 82,448 16,906

Thomas Bus 15 53 PASS. 4UZABRDT6HCHK7109 83,015 105,737 22,722

Thomas Bus 7 (spare) 59 PASS. 4UZABRCT17CW26654 198,337 201,718 3,381

Chevy Micro Bird 14 PASS. 1GB3GRBG2J1342654 9,068 16,518 7,450

Chevy Bus 20 (Lift Bus) 14 PASS. 1HA6GUBG0LN004950 3,268 19,142 15,874

“To provide a quality education through innovation, integrity, accountability, and service”



AQuESTT Classification Details Report 2019

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Raw Classification – Summary

Status: 2

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: 0 (-1 or 0)

Educational Opportunities and Access: 0 (0 or +1)

College, Career, and Civic Ready: N/A

Assessment: 0 (-1, 0, or +1)

Educator Effectiveness: N/A

Raw Classification: 2
Good

Evidence Based Analysis Total Score: 107 / 120

Evidence Based Analysis Adjustment: Not Eligible

Final Classification: 2
Good

Ratings Last Updated: 10-07-2019 

Note: 10/7/2019 Corrections have been made to the Recently Arrived English Learner indicators in the statewide assessment data that may affect 
Classifications as well as TSI/ATSI subgroups.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Comprehensive Support and Improvement (CSI)

Furthest Progress in CSI Designation: None (districts are not eligible)



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

Districts are not eligible for TSI or ATSI

For more information on TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/


SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Raw Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 197 197 394

# of Proficient Assessments 108 101 209

% Proficient 53.05%

Your 2018-2019 Status Score: 53.05%

Applicable Cut Score for this District: Status Score > 35 but ≤ 54

Your Status Rating: 2

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Raw Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 201 201 94 496

# of Participating Students 201 201 94 496

% Participating 100.00%

Your 2018-2019 Participation Score: 100.00%

Applicable Cut Score for This District: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2017-2018 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members 30

# of Cohort Graduates 27

Cohort 4-Year Graduation Rate 90.00%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members 26

# of Cohort Graduates 26

Cohort 7-Year Graduation Rate 100.00%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet Rating Adjustment
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation 90.00 0.51 45.90

Extended 7 Year Graduation 100.00 0.49 49.00

Total 1.00 94.90

Your 2018-2019 Transitions Tenet Score: 94.90

Applicable Cut Score for This District: Tenet Score ≥ 80

Your Transitions Tenet Rating Adjustment: 0

The rules for the Transitions tenet allow for a downward adjustment to your classification rating, or for no 
adjustment to take place. Your overall tenet score of 94.90 is at or above the cut score of 80.00, so this results in 
no adjustment to your classification rating.



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled

2014-2015 2015-2016 2016-2017 Baseline

# of Eligible Students 400 397 407 1204

# Chronically Absent 25 33 28 86

Rate 6.25% 8.31% 6.88% 7.14%

Target Rate for 2018-2019: 6.43% 10% reduction

Current Year # of Eligible Students 200

Current Year # Chronically Absent 54

Rate 27.00%

Difference from Target Rate -20.57%

This indicator's score is determined by comparing the rate of students who are chronically absent in the current 
year against a target rate. The target rate of 6.43% is found by calculating the 3-year baseline rate of 7.14% and 
reducing it by 5%. The actual chonic absenteeism rate for this year is 27.00% which is 20.57% worse than the 
target rate.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 11

# On Track 5

# Making Partial Progress 3 (count as a half point in the rate calculation)

Rate 59.09%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism -20.57 -3.79 0.50 -1.90

English Learner Progress 59.09 0.58 0.50 0.29

Total 1.00 -1.61



Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Tenet Score: -1.61

Applicable Cut Score for This District: Tenet Score ≤ 0.8

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -1.61 is at or below the cut score of 0.80, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet – Growth

ELA Math Total

# of Eligible Students 125 125 250

# of Students Showing Growth 99 92 191

Growth Percentage 76.40%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet – Improvement

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 208 362 394

Average Standardized Score -0.01 0.00 0.00
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Improvement Trendline Slope: 0.00

Your Improvement trendline indicates that over the last 3 years, the average ELA and Math assessment scores of 
your students have been improving.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet – Non-Proficiency

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 212 362 394

# of Non-Proficient Scores 100 177 185

% Non-Proficienct 47.17% 48.90% 46.95%

Number of School Years Available for Trendline: 3

Non-Proficiency Trendline Slope: -0.11 (lower is better)

Your Non-Proficiency trendline indicates that over the last 3 years, the percentage of ELA and Math assessments 
scored as non-proficient has been decreasing.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet – Science Proficiency



Total

# of Eligible Assessments 93

# of Proficient Assessments 62

% Proficient 66.67%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet – Science Improvement

2016-2017 2017-2018 2018-2019

# of Eligible Assessments 87 72 93

Average Standardized Score 0.40 0.65 0.32
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Science Improvement Trendline Slope: -0.04

Your Science Improvement trendline indicates that over the last 3 years, the average Science assessment scores 
of your students have been declining.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Assessment Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 76.40 0.65 0.30 0.20

Improvement 0.00 -0.38 0.40 -0.15

Non-Proficiency -0.11 -0.07 0.15 -0.01

Science Status 66.67 -0.06 0.05 0.00

Science Improvement -0.04 -0.11 0.10 -0.01

Total 1.00 0.02
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Assessment Tenet Score: 0.02

Applicable Cut Score for This District: Tenet Score Between -0.8 and 0.8

Your Tenet Rating Adjustment: 0

The rules for the Assessment tenet allow for either a downward or upward adjustment to your classification rating, 
or for no adjustment to take place. Your overall tenet score of 0.02 is between the cut scores of -0.80 and 0.80, so 
this results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2019

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Raw Classification – Summary



Status: 2

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: 0 (-1 or 0)

Educational Opportunities and Access: 0 (0 or +1)

College, Career, and Civic Ready: N/A

Assessment: 0 (-1, 0, or +1)

Educator Effectiveness: N/A

Raw Classification: 2
Good

Evidence Based Analysis Total Score: 101 / 120

Evidence Based Analysis Adjustment: Not Eligible

Final Classification: 2
Good

Ratings Last Updated: 10-07-2019 

Note: 10/7/2019 Corrections have been made to the Recently Arrived English Learner indicators in the statewide assessment data that may affect 
Classifications as well as TSI/ATSI subgroups.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Comprehensive Support and Improvement (CSI)

Furthest Progress in CSI Designation: None (no Schoolwide or Targeted Title I program)



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Too few students

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Too few students

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Not TSI/ATSI

Students with Disabilities Too few students

For more information on TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/


SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Raw Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 35 35 70

# of Proficient Assessments 22 19 41

% Proficient 58.57%

Your 2018-2019 Status Score: 58.57%

Applicable Cut Score for this High School: Status Score > 34 but ≤ 59

Your Status Rating: 2

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Raw Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 35 35 35 105

# of Participating Students 35 35 35 105

% Participating 100.00%

Your 2018-2019 Participation Score: 100.00%

Applicable Cut Score for This High School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2017-2018 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members 30

# of Cohort Graduates 27

Cohort 4-Year Graduation Rate 90.00%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members 26

# of Cohort Graduates 26

Cohort 7-Year Graduation Rate 100.00%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet Rating Adjustment
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation 90.00 0.51 45.90

Extended 7 Year Graduation 100.00 0.49 49.00

Total 1.00 94.90

Your 2018-2019 Transitions Tenet Score: 94.90

Applicable Cut Score for This High School: Tenet Score ≥ 80

Your Transitions Tenet Rating Adjustment: 0

The rules for the Transitions tenet allow for a downward adjustment to your classification rating, or for no 
adjustment to take place. Your overall tenet score of 94.90 is at or above the cut score of 80.00, so this results in 
no adjustment to your classification rating.



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled

2014-2015 2015-2016 2016-2017 Baseline

# of Eligible Students 121 133 136 390

# Chronically Absent 14 18 13 45

Rate 11.57% 13.53% 9.56% 11.54%

Target Rate for 2018-2019: 10.38% 10% reduction

Current Year # of Eligible Students 126

Current Year # Chronically Absent 43

Rate 34.13%

Difference from Target Rate -23.74%

This indicator's score is determined by comparing the rate of students who are chronically absent in the current 
year against a target rate. The target rate of 10.38% is found by calculating the 3-year baseline rate of 11.54% and 
reducing it by 5%. The actual chonic absenteeism rate for this year is 34.13% which is 23.74% worse than the 
target rate.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 1

# On Track 0

# Making Partial Progress 1 (count as a half point in the rate calculation)

Rate N/A*

* Due to having less than 10 eligible English Learners with a baseline ELPA21 assessment to compare against, this indicator will not be 
included in this tenet's score

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism -23.74 -4.44 0.50 -4.44



English Learner Progress N/A N/A 0 N/A

Total 0.50 -4.44
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Tenet Score: -4.44

Applicable Cut Score for This High School: Tenet Score ≤ 1.3

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -4.44 is at or below the cut score of 1.30, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet – Growth

ELA Math Total

# of Eligible Students 0 0 0

# of Students Showing Growth 0 0 0

Growth Percentage N/A

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet – Improvement

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 60 56 70

Average Standardized Score -0.07 0.17 -0.01
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Improvement Trendline Slope: 0.03

Your Improvement trendline indicates that over the last 3 years, the average ELA and Math assessment scores of 
your students have been improving.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet – Non-Proficiency

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 61 56 70

# of Non-Proficient Scores 26 21 29

% Non-Proficienct 42.62% 37.50% 41.43%

Number of School Years Available for Trendline: 3

Non-Proficiency Trendline Slope: -0.60 (lower is better)

Your Non-Proficiency trendline indicates that over the last 3 years, the percentage of ELA and Math assessments 
scored as non-proficient has been decreasing.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet – Science Proficiency



Total

# of Eligible Assessments 35

# of Proficient Assessments 21

% Proficient 60.00%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet – Science Improvement

2016-2017 2017-2018 2018-2019

# of Eligible Assessments 31 28 35

Average Standardized Score 0.07 0.47 0.17
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Science Improvement Trendline Slope: 0.05

Your Science Improvement trendline indicates that over the last 3 years, the average Science assessment scores 
of your students have been improving.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Assessment Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth N/A N/A 0 N/A

Improvement 0.03 -0.27 0.40 -0.15

Non-Proficiency -0.60 -0.02 0.15 0.00

Science Status 60.00 -0.45 0.05 -0.03

Science Improvement 0.05 0.40 0.10 0.06

Total 0.70 -0.13
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Assessment Tenet Score: -0.13

Applicable Cut Score for This High School: Tenet Score Between -1.2 and 1.2

Your Tenet Rating Adjustment: 0

The rules for the Assessment tenet allow for either a downward or upward adjustment to your classification rating, 
or for no adjustment to take place. Your overall tenet score of -0.13 is between the cut scores of -1.20 and 1.20, so 
this results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2019

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Raw Classification – Summary



Status: 2

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: N/A (-1 or 0)

Educational Opportunities and Access: N/A (0 or +1)

College, Career, and Civic Ready: N/A

Assessment: 0 (-1, 0, or +1)

Educator Effectiveness: N/A

Raw Classification: 2
Good

Evidence Based Analysis Total Score: 119 / 120  * Eligible for EBA Adjustment Review

Evidence Based Analysis Adjustment: 0 (0 or +1)

Final Classification: 2
Good

Ratings Last Updated: 10-07-2019 

Note: 10/7/2019 Corrections have been made to the Recently Arrived English Learner indicators in the statewide assessment data that may affect 
Classifications as well as TSI/ATSI subgroups.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Comprehensive Support and Improvement (CSI)

Furthest Progress in CSI Designation: Stage 2

Stage 0: All schools with Schoolwide or Targeted Title I programs

Stage 1: Title I elementary/middle schools with scores in the lowest quartile of either the Status or English Learner Progress indicators

Stage 2: Stage 1 schools with scores in the lowest quartile of either the Improvement, Growth, or Non-Proficiency indicators

Stage 3: Stage 2 schools with the lowest "School Quality and Student Success" score (a combination of the Science Proficiency indicator 
score, Science Improvement indicator score, Chronic Absenteeism indicator score, and the Evidence Based Analysis total score)



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Not TSI/ATSI

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Not TSI/ATSI

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Not TSI/ATSI

Students with Disabilities Not TSI/ATSI

For more information on TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/


SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Raw Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 92 92 184

# of Proficient Assessments 49 40 89

% Proficient 48.37%

Your 2018-2019 Status Score: 48.37%

Applicable Cut Score for this Elementary School: Status Score > 34 but ≤ 54

Your Status Rating: 2

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Raw Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 94 94 35 223

# of Participating Students 94 94 35 223

% Participating 100.00%

Your 2018-2019 Participation Score: 100.00%

Applicable Cut Score for This Elementary School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2017-2018 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 4-Year Graduation Rate N/A

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 7-Year Graduation Rate N/A

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet Rating Adjustment
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation N/A 0 N/A

Extended 7 Year Graduation N/A 0 N/A

Total 0.00 N/A

Your 2018-2019 Transitions Tenet Score: N/A

Applicable Cut Score for This Elementary School: N/A

Your Transitions Tenet Rating Adjustment: 0



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled

2014-2015 2015-2016 2016-2017 Baseline

# of Eligible Students 182 175 189 546

# Chronically Absent 8 10 10 28

Rate 4.40% 5.71% 5.29% 5.13%

Target Rate for 2018-2019: 4.62% 10% reduction

Current Year # of Eligible Students 0

Current Year # Chronically Absent 0

Rate N/A

Difference from Target Rate N/A

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 9

# On Track 5

# Making Partial Progress 1 (count as a half point in the rate calculation)

Rate N/A*

* Due to having less than 10 eligible English Learners with a baseline ELPA21 assessment to compare against, this indicator will not be 
included in this tenet's score

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism N/A N/A 0 N/A

English Learner Progress N/A N/A 0 N/A

Total 0.00 N/A
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide



Your 2018-2019 Tenet Score: N/A

Applicable Cut Score for This Elementary School: Tenet Score ≤ 1.0

Your Tenet Rating Adjustment: 0



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet – Growth

ELA Math Total

# of Eligible Students 62 62 124

# of Students Showing Growth 53 51 104

Growth Percentage 83.87%

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet – Improvement

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 73 164 184

Average Standardized Score -0.11 -0.19 -0.04
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Improvement Trendline Slope: 0.03

Your Improvement trendline indicates that over the last 3 years, the average ELA and Math assessment scores of 
your students have been improving.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet – Non-Proficiency

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 75 164 184

# of Non-Proficient Scores 38 100 95

% Non-Proficienct 50.67% 60.98% 51.63%

Number of School Years Available for Trendline: 3

Non-Proficiency Trendline Slope: 0.48 (lower is better)

Your Non-Proficiency trendline indicates that over the last 3 years, the percentage of ELA and Math assessments 
scored as non-proficient has been increasing.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet – Science Proficiency



Total

# of Eligible Assessments 35

# of Proficient Assessments 25

% Proficient 71.43%

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet – Science Improvement

2016-2017 2017-2018 2018-2019

# of Eligible Assessments 25 19 35

Average Standardized Score 0.29 0.40 0.35
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Science Improvement Trendline Slope: 0.03

Your Science Improvement trendline indicates that over the last 3 years, the average Science assessment scores 
of your students have been improving.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Assessment Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 83.87 1.41 0.30 0.42

Improvement 0.03 -0.23 0.40 -0.09

Non-Proficiency 0.48 -0.13 0.15 -0.02

Science Status 71.43 0.22 0.05 0.01

Science Improvement 0.03 0.28 0.10 0.03

Total 1.00 0.35
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Assessment Tenet Score: 0.35

Applicable Cut Score for This Elementary School: Tenet Score Between -1.0 and 1.0

Your Tenet Rating Adjustment: 0

The rules for the Assessment tenet allow for either a downward or upward adjustment to your classification rating, 
or for no adjustment to take place. Your overall tenet score of 0.35 is between the cut scores of -1.00 and 1.00, so 
this results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2019

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Raw Classification – Summary



Status: 3

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: N/A (-1 or 0)

Educational Opportunities and Access: 0 (0 or +1)

College, Career, and Civic Ready: N/A

Assessment: 0 (-1, 0, or +1)

Educator Effectiveness: N/A

Raw Classification: 3
Great

Evidence Based Analysis Total Score: 89 / 120

Evidence Based Analysis Adjustment: Not Eligible

Final Classification: 3
Great

Ratings Last Updated: 10-07-2019 

Note: 10/7/2019 Corrections have been made to the Recently Arrived English Learner indicators in the statewide assessment data that may affect 
Classifications as well as TSI/ATSI subgroups.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Comprehensive Support and Improvement (CSI)

Furthest Progress in CSI Designation: None (no Schoolwide or Targeted Title I program)



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Not TSI/ATSI

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Too few students

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Not TSI/ATSI

Students with Disabilities Too few students

For more information on TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/


SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Raw Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 70 70 140

# of Proficient Assessments 37 42 79

% Proficient 56.43%

Your 2018-2019 Status Score: 56.43%

Applicable Cut Score for this Middle School: Status Score > 51 but ≤ 71

Your Status Rating: 3

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Raw Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 72 72 24 168

# of Participating Students 72 72 24 168

% Participating 100.00%

Your 2018-2019 Participation Score: 100.00%

Applicable Cut Score for This Middle School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2017-2018 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 4-Year Graduation Rate N/A

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 7-Year Graduation Rate N/A

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet Rating Adjustment
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation N/A 0 N/A

Extended 7 Year Graduation N/A 0 N/A

Total 0.00 N/A

Your 2018-2019 Transitions Tenet Score: N/A

Applicable Cut Score for This Middle School: N/A

Your Transitions Tenet Rating Adjustment: 0



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled

2014-2015 2015-2016 2016-2017 Baseline

# of Eligible Students 97 89 82 268

# Chronically Absent 3 5 5 13

Rate 3.09% 5.62% 6.10% 4.85%

Target Rate for 2018-2019: 4.37% 10% reduction

Current Year # of Eligible Students 74

Current Year # Chronically Absent 11

Rate 14.86%

Difference from Target Rate -10.50%

This indicator's score is determined by comparing the rate of students who are chronically absent in the current 
year against a target rate. The target rate of 4.37% is found by calculating the 3-year baseline rate of 4.85% and 
reducing it by 5%. The actual chonic absenteeism rate for this year is 14.86% which is 10.50% worse than the 
target rate.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 1

# On Track 0

# Making Partial Progress 1 (count as a half point in the rate calculation)

Rate N/A*

* Due to having less than 10 eligible English Learners with a baseline ELPA21 assessment to compare against, this indicator will not be 
included in this tenet's score

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism -10.50 -1.72 0.50 -1.72



English Learner Progress N/A N/A 0 N/A

Total 0.50 -1.72
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Tenet Score: -1.72

Applicable Cut Score for This Middle School: Tenet Score ≤ 1.0

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -1.72 is at or below the cut score of 1.00, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet – Growth

ELA Math Total

# of Eligible Students 63 63 126

# of Students Showing Growth 46 41 87

Growth Percentage 69.05%

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet – Improvement

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 75 140 140

Average Standardized Score 0.15 0.15 0.08
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Improvement Trendline Slope: -0.04

Your Improvement trendline indicates that over the last 3 years, the average ELA and Math assessment scores of 
your students have been declining.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet – Non-Proficiency

2016-2017 2017-2018 2018-2019

# of Eligible ELA & Math Assessments 76 140 140

# of Non-Proficient Scores 36 55 61

% Non-Proficienct 47.37% 39.29% 43.57%

Number of School Years Available for Trendline: 3

Non-Proficiency Trendline Slope: -1.90 (lower is better)

Your Non-Proficiency trendline indicates that over the last 3 years, the percentage of ELA and Math assessments 
scored as non-proficient has been decreasing.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet – Science Proficiency



Total

# of Eligible Assessments 23

# of Proficient Assessments 16

% Proficient 69.57%

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet – Science Improvement

2016-2017 2017-2018 2018-2019

# of Eligible Assessments 31 24 23

Average Standardized Score 0.82 1.12 0.49
All assessment scores are standardized to allow comparisons between NSCAS, NSCAS Alt, and ACT scores with different scales

Number of School Years Available for Trendline: 3

Science Improvement Trendline Slope: -0.16

Your Science Improvement trendline indicates that over the last 3 years, the average Science assessment scores 
of your students have been declining.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Assessment Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 69.05 -0.09 0.30 -0.03

Improvement -0.04 -0.58 0.40 -0.23

Non-Proficiency -1.90 0.12 0.15 0.02

Science Status 69.57 0.11 0.05 0.01

Science Improvement -0.16 -0.79 0.10 -0.08

Total 1.00 -0.31
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2018-2019 Assessment Tenet Score: -0.31

Applicable Cut Score for This Middle School: Tenet Score Between -1.0 and 1.0

Your Tenet Rating Adjustment: 0

The rules for the Assessment tenet allow for either a downward or upward adjustment to your classification rating, 
or for no adjustment to take place. Your overall tenet score of -0.31 is between the cut scores of -1.00 and 1.00, so 
this results in no adjustment to your classification rating.



AQuESTT Classification Details Report 2022

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Classification – Summary

Status: 1

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: 0

Educational Opportunities and Access: 0 (0 or +1)

Postsecondary, Career, and Civic Ready: N/A

Student Achievement and Growth: 0 (0 or +1)

Educator Effectiveness: N/A

2019 Evidence-Based Analysis Adjustment: N/A (0 or +1)

Final Classification:
1

Needs Support 
To Improve

Ratings Last Updated: 11-04-2022 

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Comprehensive Support and Improvement (CSI)
A school can be designated as CSI if it receives Title I funding and the scores at the school pass through all three 

stages of the designation filter, or if the school has a 4-year cohort graduation rate less than 67%. Please see 
https://aquestt.com/resources/ for additional details of the CSI rules. Districts are not eligible for CSI.

Furthest Progress in CSI Designation: None (districts are not eligible)

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

TSI and ATSI designations are made using the same metrics as CSI, but for subgroups of students within a school 
as opposed to the entire school. TSI subgroups are designated by comparing against the lowest quartile of Title I 

school scores, while ATSI subgroups are compared against the highest scores of schools designated as CSI. 
Please see https://aquestt.com/resources/ for additional details of the TSI and ATSI rules. Districts are not eligible 

for TSI/ATSI.

For more information on Classifications, TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000]

District Summary of CSI/TSI/ATSI Schools & Subgroups
This table shows which schools are CSI and which schools have TSI or ATSI subgroups within this district.

School Name School Type CSI Status TSI Subgroups ATSI Subgroups
SHELBY - RISING CITY  HIGH 
SCHOOL

High School No (None) (None)

SHELBY - RISING CITY 
ELEMENTARY SCHOOL

Elementary 
School

No (None) HI

SHELBY - RISING CITY MIDDLE 
SCHOOL

Middle School No (None) HI, WH, FRL

Subgroup Key:
AM = American Indian or Alaskan Native
AS = Asian
BL = Black or African American
HI = Hispanic
MU = Multiple Races
PI = Native Hawaiian or Other Pacific Islander
WH = White

EL = English Learner
FRL = Free or Reduced Lunch
SPED = Special Education



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 200 200 400

# of Proficient Assessments 88 51 139

% Proficient 34.75%

Your 2021-2022 Status Score: 34.75%

Applicable Cut Score for this District: Status Score ≤ 35

Your Status Rating: 1

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 208 208 89 505

# of Participating Students 208 208 89 505

% Participating 100.00%

Your 2021-2022 Participation Score: 100.00%

Applicable Cut Score for This District: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2020-2021 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members 33

# of Cohort Graduates 29

Cohort 4-Year Graduation Rate 87.88%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members 30

# of Cohort Graduates 27

Cohort 7-Year Graduation Rate 90.00%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Transitions Tenet Rating
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation 87.88 0.51 44.82

Extended 7 Year Graduation 90.00 0.49 44.10

Total 1.00 88.92

Your 2021-2022 Transitions Tenet Score: 88.92



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled, who was enrolled for at 
least 10 days.

# of Eligible Students 414

# Chronically Absent 127

Chronic Absent Rate 30.68%

This indicator's score is the rate of students who are chronically absent in the current year.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 24

# On Track 6

# Making Partial Progress 7 (count as a half point in the rate calculation)

Rate 39.58%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism 30.68 -1.00 0.50 -0.50

English Learner Progress 39.58 -0.12 0.50 -0.06

Total 1.00 -0.56
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Tenet Score: -0.56

Applicable Cut Score for This District: Tenet Score ≤ 0.8

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.56 is at or below the cut score of 0.80, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Student Achievement and Growth Tenet – Growth

ELA Math Total

# of Eligible Students 134 134 268

# of Students Showing Growth 74 78 152

Growth Percentage 56.72%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Student Achievement and Growth Tenet – Non-Proficiency

2019-2020 2020-2021 2021-2022

# of Eligible ELA & Math Assessments 0 373 400

# of Non-Proficient Scores 0 226 261

% Non-Proficienct 0.00% 60.59% 65.25%

Number of School Years Available for Trendline: 2

Non-Proficiency Trendline Slope: 4.66 (lower is better)

Your Non-Proficiency trendline indicates that over the last 2 years, the percentage of ELA and Math assessments 
scored as non-proficient has been increasing.

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Student Achievement and Growth Tenet – Science Proficiency

Total

# of Eligible Assessments 86

# of Proficient Assessments 56

% Proficient 65.12%

SHELBY - RISING CITY PUBLIC SCHOOLS [72-0032-000] District Rating

Student Achievement and Growth Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 56.72 -0.86 0.65 -0.56

Non-Proficiency 4.66 -0.58 0.25 -0.15



Science Status 65.12 -0.05 0.10 0.00

Total 1.00 -0.71
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Student Achievement & Growth Tenet Score: -0.71

Applicable Cut Score for This District: Tenet Score < 0.8

Your Tenet Rating Adjustment: 0

The rules for the Student Achievement and Growth tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.71 is below the cut score of 0.80, so this 
results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2022

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Classification – Summary

Status: 2

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: 0

Educational Opportunities and Access: 0 (0 or +1)

Postsecondary, Career, and Civic Ready: N/A

Student Achievement and Growth: 0 (0 or +1)

Educator Effectiveness: N/A

2019 Evidence-Based Analysis Adjustment: N/A (0 or +1)

Final Classification: 2
Good

Ratings Last Updated: 10-10-2022 

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Comprehensive Support and Improvement (CSI)
A school can be designated as CSI if it receives Title I funding and the scores at the school pass through all three 

stages of the designation filter, or if the school has a 4-year cohort graduation rate less than 67%. Please see 
https://aquestt.com/resources/ for additional details of the CSI rules. Districts are not eligible for CSI.

Furthest Progress in CSI Designation:
None (no Schoolwide or Targeted Title I program or not 
enough students)

https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

TSI and ATSI designations are made using the same metrics as CSI, but for subgroups of students within a school 
as opposed to the entire school. TSI subgroups are designated by comparing against the lowest quartile of Title I 

school scores, while ATSI subgroups are compared against the highest scores of schools designated as CSI. 
Please see https://aquestt.com/resources/ for additional details of the TSI and ATSI rules. Districts are not eligible 

for TSI/ATSI.

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Not TSI/ATSI

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Too few students

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Not TSI/ATSI

Students with Disabilities Too few students

For more information on Classifications, TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 28 28 56

# of Proficient Assessments 19 11 30

% Proficient 53.57%

Your 2021-2022 Status Score: 53.57%

Applicable Cut Score for this High School: Status Score > 34 but ≤ 59

Your Status Rating: 2

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 29 29 29 87

# of Participating Students 29 29 29 87

% Participating 100.00%

Your 2021-2022 Participation Score: 100.00%

Applicable Cut Score for This High School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2020-2021 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members 33

# of Cohort Graduates 29

Cohort 4-Year Graduation Rate 87.88%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members 30

# of Cohort Graduates 27

Cohort 7-Year Graduation Rate 90.00%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Transitions Tenet Rating
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation 87.88 0.51 44.82

Extended 7 Year Graduation 90.00 0.49 44.10

Total 1.00 88.92

Your 2021-2022 Transitions Tenet Score: 88.92



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled, who was enrolled for at 
least 10 days.

# of Eligible Students 107

# Chronically Absent 69

Chronic Absent Rate 64.49%

This indicator's score is the rate of students who are chronically absent in the current year.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 4

# On Track 2

# Making Partial Progress 1 (count as a half point in the rate calculation)

Rate N/A*

* Due to having less than 10 eligible English Learners with a baseline ELPA21 assessment to compare against, this indicator will not be 
included in this tenet's score

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism 64.49 -3.74 0.50 -3.74

English Learner Progress N/A N/A 0 N/A

Total 0.50 -3.74
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Tenet Score: -3.74

Applicable Cut Score for This High School: Tenet Score ≤ 1.3

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -3.74 is at or below the cut score of 1.30, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Student Achievement and Growth Tenet – Growth

ELA Math Total

# of Eligible Students 0 0 0

# of Students Showing Growth 0 0 0

Growth Percentage N/A

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Student Achievement and Growth Tenet – Non-Proficiency

2019-2020 2020-2021 2021-2022

# of Eligible ELA & Math Assessments 0 48 56

# of Non-Proficient Scores 0 13 26

% Non-Proficienct 0.00% 27.08% 46.43%

Number of School Years Available for Trendline: 2

Non-Proficiency Trendline Slope: 19.35 (lower is better)

Your Non-Proficiency trendline indicates that over the last 2 years, the percentage of ELA and Math assessments 
scored as non-proficient has been increasing.

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Student Achievement and Growth Tenet – Science Proficiency

Total

# of Eligible Assessments 28

# of Proficient Assessments 14

% Proficient 50.00%

SHELBY - RISING CITY  HIGH SCHOOL [72-0032-001] High School Rating

Student Achievement and Growth Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth N/A N/A 0 N/A

Non-Proficiency 19.35 -2.34 0.65 -1.52



Science Status 50.00 -0.93 0.35 -0.33

Total 1.00 -1.85
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Student Achievement & Growth Tenet Score: -1.85

Applicable Cut Score for This High School: Tenet Score < 1.2

Your Tenet Rating Adjustment: 0

The rules for the Student Achievement and Growth tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -1.85 is below the cut score of 1.20, so this 
results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2022

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Classification – Summary

Status: 2

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: N/A

Educational Opportunities and Access: 0 (0 or +1)

Postsecondary, Career, and Civic Ready: N/A

Student Achievement and Growth: 0 (0 or +1)

Educator Effectiveness: N/A

2019 Evidence-Based Analysis Adjustment: N/A (0 or +1)

Final Classification: 2
Good

Ratings Last Updated: 09-26-2022 

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Comprehensive Support and Improvement (CSI)
A school can be designated as CSI if it receives Title I funding and the scores at the school pass through all three 

stages of the designation filter, or if the school has a 4-year cohort graduation rate less than 67%. Please see 
https://aquestt.com/resources/ for additional details of the CSI rules. Districts are not eligible for CSI.

Furthest Progress in CSI Designation: Stage 0

Stage 0: All schools with Schoolwide or Targeted Title I programs in the classification school year

Stage 1: Title I elementary/middle schools with scores in the lowest quartile of either the Status or English Learner Progress indicators

Stage 2: Stage 1 schools with scores in the lowest quartile of either the Growth, or Non-Proficiency indicators

Stage 3: Stage 2 schools with the highest Chronic Absenteeism rates

https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

TSI and ATSI designations are made using the same metrics as CSI, but for subgroups of students within a school 
as opposed to the entire school. TSI subgroups are designated by comparing against the lowest quartile of Title I 

school scores, while ATSI subgroups are compared against the highest scores of schools designated as CSI. 
Please see https://aquestt.com/resources/ for additional details of the TSI and ATSI rules. Districts are not eligible 

for TSI/ATSI.

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Not TSI/ATSI

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Designated as ATSI 
(Designated in 2022)

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Not TSI/ATSI

Students with Disabilities Not TSI/ATSI

For more information on Classifications, TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 84 84 168

# of Proficient Assessments 40 24 64

% Proficient 38.10%

Your 2021-2022 Status Score: 38.10%

Applicable Cut Score for this Elementary School: Status Score > 34 but ≤ 54

Your Status Rating: 2

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 89 89 29 207

# of Participating Students 89 89 29 207

% Participating 100.00%

Your 2021-2022 Participation Score: 100.00%

Applicable Cut Score for This Elementary School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2020-2021 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 4-Year Graduation Rate N/A

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 7-Year Graduation Rate N/A

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Transitions Tenet Rating
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation N/A 0 N/A

Extended 7 Year Graduation N/A 0 N/A

Total 0.00 N/A

Your 2021-2022 Transitions Tenet Score: N/A



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled, who was enrolled for at 
least 10 days.

# of Eligible Students 211

# Chronically Absent 30

Chronic Absent Rate 14.22%

This indicator's score is the rate of students who are chronically absent in the current year.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 16

# On Track 3

# Making Partial Progress 5 (count as a half point in the rate calculation)

Rate 34.38%

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism 14.22 0.33 0.50 0.16

English Learner Progress 34.38 -0.47 0.50 -0.23

Total 1.00 -0.07
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Tenet Score: -0.07

Applicable Cut Score for This Elementary School: Tenet Score ≤ 1.0

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.07 is at or below the cut score of 1.00, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Student Achievement and Growth Tenet – Growth

ELA Math Total

# of Eligible Students 53 53 106

# of Students Showing Growth 28 37 65

Growth Percentage 61.32%

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Student Achievement and Growth Tenet – Non-Proficiency

2019-2020 2020-2021 2021-2022

# of Eligible ELA & Math Assessments 0 150 168

# of Non-Proficient Scores 0 89 104

% Non-Proficienct 0.00% 59.33% 61.90%

Number of School Years Available for Trendline: 2

Non-Proficiency Trendline Slope: 2.57 (lower is better)

Your Non-Proficiency trendline indicates that over the last 2 years, the percentage of ELA and Math assessments 
scored as non-proficient has been increasing.

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Student Achievement and Growth Tenet – Science Proficiency

Total

# of Eligible Assessments 28

# of Proficient Assessments 20

% Proficient 71.43%

SHELBY - RISING CITY ELEMENTARY SCHOOL [72-0032-002] Elementary School Rating

Student Achievement and Growth Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 61.32 -0.37 0.65 -0.24

Non-Proficiency 2.57 -0.33 0.25 -0.08



Science Status 71.43 0.32 0.10 0.03

Total 1.00 -0.29
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Student Achievement & Growth Tenet Score: -0.29

Applicable Cut Score for This Elementary School: Tenet Score < 1.0

Your Tenet Rating Adjustment: 0

The rules for the Student Achievement and Growth tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.29 is below the cut score of 1.00, so this 
results in no adjustment to your classification rating.

AQuESTT Classification Details Report 2022

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Classification – Summary

Status: 1

Participation: No Adjustment

Tenet Adjustments

Positive Partnerships, Relationships, and Success: N/A

Transitions: N/A

Educational Opportunities and Access: 0 (0 or +1)

Postsecondary, Career, and Civic Ready: N/A

Student Achievement and Growth: 0 (0 or +1)

Educator Effectiveness: N/A

2019 Evidence-Based Analysis Adjustment: N/A (0 or +1)

Final Classification:
1

Needs Support 
To Improve

Ratings Last Updated: 09-26-2022 

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Comprehensive Support and Improvement (CSI)
A school can be designated as CSI if it receives Title I funding and the scores at the school pass through all three 

stages of the designation filter, or if the school has a 4-year cohort graduation rate less than 67%. Please see 
https://aquestt.com/resources/ for additional details of the CSI rules. Districts are not eligible for CSI.

Furthest Progress in CSI Designation:
None (no Schoolwide or Targeted Title I program or not 
enough students)

https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Targeted Support and Improvement (TSI) and
Additional Targeted Support and Improvement (ATSI)

TSI and ATSI designations are made using the same metrics as CSI, but for subgroups of students within a school 
as opposed to the entire school. TSI subgroups are designated by comparing against the lowest quartile of Title I 

school scores, while ATSI subgroups are compared against the highest scores of schools designated as CSI. 
Please see https://aquestt.com/resources/ for additional details of the TSI and ATSI rules. Districts are not eligible 

for TSI/ATSI.

Subgroup TSI/ATSI Status
English Learners Too few students

Economically Disadvantaged Designated as ATSI 
(Designated in 2022)

American Indian or Alaska Native Too few students

Asian Too few students

Black or African American Too few students

Hispanic Designated as ATSI 
(Designated in 2022)

Two Or More Races Too few students

Native Hawaiian or Other Pacific Islander Too few students

White Designated as ATSI 
(Designated in 2022)

Students with Disabilities Too few students

For more information on Classifications, TSI/ATSI and CSI, please see https://aquestt.com/resources/

https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/
https://aquestt.com/resources/


SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Classification – Status Indicator

ELA Math Total

# of Eligible Assessments 88 88 176

# of Proficient Assessments 29 16 45

% Proficient 25.57%

Your 2021-2022 Status Score: 25.57%

Applicable Cut Score for this Middle School: Status Score ≤ 32

Your Status Rating: 1

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Classification – Participation Indicator

ELA Math Science Total

# of Eligible Students 90 90 31 211

# of Participating Students 90 90 31 211

% Participating 100.00%

Your 2021-2022 Participation Score: 100.00%

Applicable Cut Score for This Middle School: Participation Score ≥ 95%

Your Participation Rating Adjustment: 0



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet – 4 Year Graduation Indicator
Note: graduation data is lagged by a year compared to other accountability data, 2020-2021 is the most recent data used in both graduation 
indicators.

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 4-Year Graduation Rate N/A

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet – Extended 7 Year Graduation Indicator

Total

# of Eligible Cohort Members N/A

# of Cohort Graduates N/A

Cohort 7-Year Graduation Rate N/A

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Transitions Tenet Rating
Indicator Score Weight Weighted Score Score x Weight / Total Weight

4 Year Graduation N/A 0 N/A

Extended 7 Year Graduation N/A 0 N/A

Total 0.00 N/A

Your 2021-2022 Transitions Tenet Score: N/A



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet – Chronic Absenteeism
Note: A chronically absent student is defined as any student absent for 10% or more of the days they were enrolled, who was enrolled for at 
least 10 days.

# of Eligible Students 96

# Chronically Absent 28

Chronic Absent Rate 29.17%

This indicator's score is the rate of students who are chronically absent in the current year.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet –
Progress Towards English Language Proficiency

Total

# of Eligible English Learners 4

# On Track 1

# Making Partial Progress 1 (count as a half point in the rate calculation)

Rate N/A*

* Due to having less than 10 eligible English Learners with a baseline ELPA21 assessment to compare against, this indicator will not be 
included in this tenet's score

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Educational Opportunities Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x Weight / 
Total Weight

Chronic Absenteeism 29.17 -0.88 0.50 -0.88

English Learner Progress N/A N/A 0 N/A

Total 0.50 -0.88
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Tenet Score: -0.88

Applicable Cut Score for This Middle School: Tenet Score ≤ 1.0

Your Tenet Rating Adjustment: 0

The rules for the Educational Opportunities and Access tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.88 is at or below the cut score of 1.00, so 
this results in no adjustment to your classification rating.



SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Student Achievement and Growth Tenet – Growth

ELA Math Total

# of Eligible Students 81 81 162

# of Students Showing Growth 46 41 87

Growth Percentage 53.70%

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Student Achievement and Growth Tenet – Non-Proficiency

2019-2020 2020-2021 2021-2022

# of Eligible ELA & Math Assessments 0 175 176

# of Non-Proficient Scores 0 124 131

% Non-Proficienct 0.00% 70.86% 74.43%

Number of School Years Available for Trendline: 2

Non-Proficiency Trendline Slope: 3.57 (lower is better)

Your Non-Proficiency trendline indicates that over the last 2 years, the percentage of ELA and Math assessments 
scored as non-proficient has been increasing.

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Student Achievement and Growth Tenet – Science Proficiency

Total

# of Eligible Assessments 30

# of Proficient Assessments 22

% Proficient 73.33%

SHELBY - RISING CITY MIDDLE SCHOOL [72-0032-003] Middle School Rating

Student Achievement and Growth Tenet Rating Adjustment

Indicator Score Standardized
Score Weight Weighted

Score
Standardized Score x 
Weight / Total Weight

Growth 53.70 -1.18 0.65 -0.77

Non-Proficiency 3.57 -0.45 0.25 -0.11



Science Status 73.33 0.43 0.10 0.04

Total 1.00 -0.84
Standardized scores are created using a z-score method based on the mean of all eligible scores for the indicator statewide

Your 2021-2022 Student Achievement & Growth Tenet Score: -0.84

Applicable Cut Score for This Middle School: Tenet Score < 1.0

Your Tenet Rating Adjustment: 0

The rules for the Student Achievement and Growth tenet allow for an upward adjustment to your classification 
rating, or for no adjustment to take place. Your overall tenet score of -0.84 is below the cut score of 1.00, so this 
results in no adjustment to your classification rating.



SHELBY-RISING CITY     
PUBLIC SCHOOLS

RULE 10 SAFETY REVIEW

NOVEMBER 30, 2022

Conducted by:

Mike Williams
708 12th Ave.

Franklin, NE  68939
(402) 710-3784



Rule 10 Safety Review
Shelby-Rising City Public Schools

November 30, 2022

I.  Teams, Plans, & Policies

Assessment Area Yes No Comments

The District has a Crisis Team X

The Crisis Team is comprised of the district 

administrator's, both counselors, and one 

classroom teacher from the elementary, 

middle, and high schools.

The District has a Crisis Plan. X

The District has a well-organized Crisis 

Plan.  In addition, the District is finalizing 

their Emergency Operations Plan (EOP), 

which is a more detailed document.

Roles for the Crisis Team members are 

clearly defined.
X

A Board policy (#508.05) exists that 

addresses Crisis Team duties, though these 

roles will be more clearly defined as the 

EOP is finalized.

The District has a Safety Team. X

The Safety Team is comprised of the district 

administrators, and maintenance/custodial 

staff.  The team meets at least once each 

semester.  The superintendent did discuss 

meeting on more regular basis.

There is a First Responder Team for the 

building(s).
X

The First Responder Team is comprised of 

the staff members who are certified EMT's, 

the district administrators, and the school 

nurse.

The administration consulted with outside 

agencies (e.g., law enforcement, fire 

marshall, emergency management) in the 

development of the Crisis Plan.

X

The District consulted with the Polk and 

Butler Counties Sheriff's Offices and the 

local EMS in developing the Crisis Planand 

EOP.

The District is/has participated in Emergency 

Operations Planning being promoted by 

NDE.

X

The District will be participating in EOP 

training I and it is already scheduled for June 

2023.

Procedures are in place for addressing the 

aftermath of a crisis (e.g., grief and loss 

counseling, support groups, memorials).

X
The Crisis Plan outlines procedures to be 

used in the aftermath of a crisis.

Procedures for dealing with law enforcement 

are defined (e.g., questionning, child 

neglect, board policy).

X

Board policies #504.16 and #504.17 dictate 

how the District will work with law 

enforcement and students and families in 

these situations.

Procedures for dealing with the media are 

defined.
X

The Superintendent serves as the 

spokesperson for the District.  Procedures 

for dealing with the media are outlined in the 

Crisis Plan and also found in the Emergency 

Operations Plan.



Assessment Area Yes No Comments

Procedures are in place for search and 

seizure.
X

This information can be found in Board 

policy (#504.16), and is also included in the 

student handbook.  Scope of searches 

include school property such as computer 

equipment, lockers, and cars parked on 

school property.

The District has a plan to deal with threats 

(e.g., bomb threat, physical threat).
X

The Crisis Plan and Emergency Operations 

Plan include information on these scenarios.  

Secretarial staff have a checklist to guide 

their responses in the event they receive a 

bomb threat via a phone call.

A Resource Officer is assigned to the 

school.
X

Unnecessary for a school district Shelby-

Rising City's size.

Procedures are in place to deal with suicide. X

Suicide information is found in the Crisis 

Plan and Emergency Operations Plan.  Staff 

members receive the required annual 

suicide awareness training.

Data is maintained by the school on 

discipline issues, weapons, and violent 

behavior.

X

The data is maintained on the PowerSchool 

disciplinary log, as well as in hard copy 

student discipline files.

The District conducts both debriefing and 

regular meetings of the Crisis Team and 

Safety Team.  Records are kept of these 

meetings.

X

Regular meetings of both the Crisis Team 

and Safety Team are held once each 

semester.  Minutes are kept of these 

meetings.

Procedures are in place for staff to monitor 

student arrival, departure, and passing in the 

halls.

X

Staff is present at the time of student arrival 

and departure.  A designated area exists for 

District transportation vehicle use.

Friends, relatives, or non-custodial parents 

must have written permission to pick up 

students from school.

X
The District asks for prior approval of 24-

hours before the student pick-up.

Visitors are required to sign-in. X
Visitors are required to sign in as they enter 

the main office area.

Proper identification is required for visitors 

(e.g., badge)
X

Visitors are required to wear an identification 

sticker while in the building or on school 

grounds.

Proper identification is required for staff 

members (e.g., badge)
X

Staff members are required to wear 

identification badges.  The Superintendent 

felt that the District staff does a good job 

with this.

The District is aware of State identified sex 

offenders/predators.
X

The District Administrators are charge of 

monitoring these individuals.

The school has a dress code or uniforms 

are required.
X

The dress code is found in the Student 

Handbook, and in Board policy (#504.06).

The District has a policy to deal with bullying. X

Bullying information is found in Board policy 

(#504.20) and in the Student Handbook.  

The Board policy is reviewed annually.



Assessment Area Yes No Comments

The District has a policy to deal with dating 

violence.
X

Dating violence information is found in 

Board policy (#504.21) and in the Student 

Handbook.  The Board policy is reviewed 

annually.

A procedure is in place for students, staff, 

and parents to express their concerns.
X

Every attempt to informally address all 

complaints is made prior to a more 

formalized manner.  Board policy (#403.05 

and #1005.01) does exist for students and 

the public to formally express their concerns.  

A Board policy (#402.05) exists for staff 

members to file a grievance.

Board policies were updated to reflect the 

new requirements for the Title IX complaint 

process.

X

Board policy (#404.12) was updated and 

roles necessary for these updates have 

been determined.  All District handbooks 

have also been updated to reflect the new 

requirements.

II.  Drills

Emergency drills (i.e., lockdown, secure, 

evacuation, freeze/hold) are routinely 

practiced.

X

The District does practice all of the drills 

listed in the Crisis Pland and EOP.  All State 

required drills are conducted in accordance 

with regulations or statutes.

Fire and tornado drills are conducted 

according to State statute or regulation.
X

Fire drills are held each month throughout 

the school year.  One of the two tornado 

drills is held in the Fall of the year.

Bus evacuation drills are held according to 

State statute or regulation.
X

One drill is held each semester as required 

by State statute or regulation.

III.  Facilities

Blueprints of the school are readily available 

if needed.
X

"Footprints" of the educational facility are 

found in the classrooms.  A set of these 

"footprints" will be made available to local 

EMS and law enforcement agencies.  A full 

set of blueprints is located in the 

Maintenance/Custodial office.

Safety Data Sheets (SDS) are readily 

available.
X

A binder is available in the science and 

custodial areas.  A thorough inventory and 

subsequent disposal of out of date 

chemicals has recently been completed.

Playground equipment is checked 

periodically for hazards.
X

The playground equipment is inspected at 

the beginning of the year, and during the 

school year any maintenance is conducted 

when the elementary staff reports any 

needs.

Retractable backboard units have secondary 

security mechanisms.
X

All retractable backboards that require 

secondary security measures have them.



Assessment Area Yes No Comments

Interior and exterior doors are numbered or 

identifiable.
X

Interior doors are numbered and are visible 

from the hallways.  Exterior doors are 

numbered on the poutide of the doors.  It 

could be a good idea to also identify these 

doors from the inside as well.  In times of 

"panic" people do not always remember 

what their room number is our and exit 

doors that may be near their room.

Unused areas of the school can be closed 

off during activities.
X

Locked doors prevent other areas of the 

school in the new section to be accessed.  

In the older portion of the building, portable 

gates are used for this purpose.

Fire extinguishers have received their 

required annual inspections by an outside 

company, and monthly inspections are 

conducted by District personnel.

X

The annual inspection has been conducted.  

Monthly inspections are conducted but are 

not always documented on the extinguisher.

Fire exit signage is operational. X All observed signage was operational.

Emergency routing is posted in all 

classrooms.
X

Emergency routing was consistently located 

on the interior doorway area of classrooms.

Procedures are in place for securing the 

building(s).
X

All entrances to the building are locked.  The 

public entrance can be remotely unlocked.  

This door has audio and video capability.

The facilities are monitored by an after-

hours security alarm system.
X

The District has surveillance cameras in 

use; remote access is available.
X

The District has a system of interior and 

exterior cameras.  Remote, administrative 

access is available.

There is controlled entry and access to 

classrooms.
X

The majority of the classroom doors were 

found to be locked and closed.

Appropriate exterior lighting is provided for 

all gates, doors, and parking lots.
X

The Superintendent felt that there presently 

is adequate lighting.

Visual surveillance is possible from the 

school.
X

Surveillance is possible from the 

classrooms.  These windows have blinds 

that can be used when deemed necessary.

Procedures for dealing with hazardous 

materials are in place (e.g., cleaning 

chemicals, science chemicals).

X

Information on hazardous chemical spills 

can be found in the Crisis Plan and 

Emergency Operations Plan.  The storage 

areas for chemicals in the science and 

custodial areas were locked.  The chemicals 

were in a fire-proof container, but these 

containers should also be locked.



IV.  Communication

Assessment Area Yes No Comments

A direct system of communication is in place 

for communicating crisis scenarios.
X

The District uses of the Standard Response 

Protocol directives for communicating crisis 

scenarios.

There is two-way communication between 

the offices and all classrooms.
X

A phone system is used for communication 

between the offices and classrooms.  An 

intercom system is used to communicate to 

common areas such as hallways and gyms.

Signs are posted for visitors to report to the 

office upon entering the building.
X

There was signage requiring visitors to 

report to the office.

The District has a plan to inform parents of a 

crisis situation.
X

Administratively approved information would 

be shared using the Aptegy app.

Procedures are in place to inform the 

community of a crisis.
X See previous assessment area.

The District has a plan to inform parents of 

inclement weather.
X

The District uses the Aptegy app that makes 

information is available by text, phone, 

and/or email.  WeatherThreat is also used to 

inform local media outlets.

V.  Health/First Aid

First aid kits are available to staff as needed. X

First aid kits are found in all transportation 

vehicles operated by the District.  Kits are 

also present in the shop areas, the science 

classroom, etc.  Each classroom also has 

mini-kits.

The District employs a school nurse. X The District employs a full-time nurse.

AED units are present in the educational 

facility as well as outdoor venues.
X

One unit is available in the educational 

facility near the office area.  A second, 

portable unit is available in the gym area, but 

it is not used at the outdoor venues.

VI.  Transportation

The District has adopted a Safe Pupil 

Transportation Plan.
X

The Safe Pupil Transportation Plan is 

addressed in Board policy (#801.04).

The District buses are GPS equipped. X
GPS is provided through the bus driver's cell 

phones.

The District has surveillance cameras on the 

buses.
X

All buses have cameras at the front of, the 

back of the buses, or both.

VII.  Pandemic

Daily temperature monitoring is being 

conducted for both students and staff. N/A

An isolation area is available for students 

that develop flu-like symptoms during the 

school day. N/A



Assessment Area Yes No Comments

There is consistent use of masks/face 

coverings by students and staff. N/A

Hand sanitizer is available in every 

classroom. N/A

Routine handwashing is promoted. N/A

Touchless faucets, soap dispensers, and 

paper towel dispensers are in restrooms and 

classroom sinks where present. N/A

Student spacing is promoted in common 

areas. N/A

Student spacing is promoted in classroom 

areas. N/A

Enhanced custodial practices are being 

employed. N/A

GENERAL OBSERVATIONS

 1.  The District has a well-organized Crisis Plan and is finalizing their Emergency Operations Plan.

 2.  District policy and handbooks have been updated to reflect Title IX revisions.

 3.  The District conducts all drills associalted with the Standard Response Protocol, and required by State

      regulation or statute.

 4.  Emergency exiting signage was found consistently located at the doorway area of each classroom.  Standard

      Response Protocol directives were also prominently displayed.

 5.  A folder with current, updated SDS (Safety Data Sheets) is being maintained by the custodial staff, and

      science teacher.

 6.  Utility shutoffs are known by the custodial staff.

 7.  All visitors and required to sign-in and wear identification stickers.

RECOMMENDATIONS

 1.  Regular meetings of the Crisis Team and Safety Team could be held.  A review checklist for safety walk-

      throughs has been provided to the District as a template for future use.

 2.  Monthly fire extinguisher inspections should be documented on the tag on each extinguisher.

 3.  Identifying interior and exteriors doors from the inside could be usefull.  In a stress situation, people don't

      always remember basic information, so these aids can be helpful.
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PREAMBLE

THIS AGREEMENT IS MADE AND ENTERED INTO this 7th day of November, 
2022, by and between the Board of Education of the School District of Shelby-Rising 
City Public School, Dist. #32, in the county of Polk in the State of Nebraska (hereinafter 
referred to as the "Board" or "District" as the context may require) and the Shelby-
Rising City Education Association (hereinafter referred to as the "Association").

GENERAL PURPOSE

The Board and the Association recognize that the development of a quality educational 
program for the children attending the public schools of Shelby-Rising City is a joint 
responsibility that can best be achieved by agreement that all parties work toward common 
goals. The Board and the Association enter in this Agreement with mutual dedication, 
recognizing that the experience, creativity and judgment of all parties are necessary to reach 
the educational needs of the community.

NEGOTIATIONS PROCEDURES

The two parties to this Agreement believe the following basic procedures are 
necessary for good faith bargaining to occur:

Each party will name a negotiations team and indicate a spokesperson, such 
information to be given to the other party prior to the first session.

Either party may request bargaining be opened by contacting the President 
or spokesperson of the other party.

Meeting dates and times will be scheduled by mutual consent of the two parties.
Facts, opinions, proposals and counter-proposals will be freely discussed in good 

faith during the meetings.
All participants shall treat each other professionally and respectfully during 

discussions and shall give due consideration to all proposals.
Final agreements shall be reduced to writing and signed by both parties.
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ARTICLE I

Teacher Rights

Nothing contained in this Agreement shall be construed to deny any teacher those 
rights provided under Nebraska law or other applicable laws and regulations. Rights granted to 
teachers herein shall be deemed to be in addition to those provided elsewhere.

The Board will not discriminate against any teacher with respect to terms and 
conditions of employment by reason of membership in the Association and its affiliates, 
participation in collective negotiations with the Board, or institution of a grievance in good 
faith relative to the terms of this Agreement.

ARTICLE II

Association Rights

A. Association Use Of District Property
Representatives of the Association and its affiliates shall be allowed to conduct 

Association business on school property during school hours, providing such business does 
not cause undue interruption of the school program.

The Association shall be allowed the use of the school buildings for meetings, 
providing that such use does not result in unscheduled maintenance costs, in which case an 
appropriate fee for that use will be negotiated between the parties to this Agreement.

The Association shall be allowed the use of school equipment including 
typewriters, computers, duplicating machines, audio-visual equipment, and standard 
office equipment, provided that the Board may assess the Association a reasonable fee for 
expendable supplies consumed during such use.

The Association shall be allowed to make reasonable use of the school's 
communication system, including teachers' mailboxes, intercom, teacher bulletins, email, etc. 
Such use shall not cause unnecessary interruption of the education program of the school.

ARTICLE III

Salaries

A. Salary Schedule
The salary of each teacher covered by this Agreement shall be determined by the 

salary schedule attached as Appendix A to this Agreement. Teacher employed full-time 
under this agreement will be required to work per Board Policy 400.01. (Appendix B - 
Calendar)

B. Initial Placement
When hired teachers shall be credited with all previous teaching experience and 

placed on the schedule according to their degree level. All pre-existing hours that are allowed 
for schedule placement must be declared and verified at the time of initial employment or the 
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hours will not thereafter be considered for salary schedule placement.

C. Base Salary
The base salary shall be $38,300.00.

D. Horizontal Movement
Credit for additional hours shall be credited on September 1 and movement on the 

salary schedule shall take place accordingly. (Unofficial transcript or proof of course 
completion accepted at this time). All post BA hours shall earn credit for horizontal 
advancement on the salary schedule up to and including BA+27. Hours in a Master’s program 
will be awarded. All post MA hours shall earn credit for horizontal advancement on the salary 
schedule up to and including MA+18.

In order to advance horizontally on the salary schedule, the Superintendent, in writing, 
must approve all hours, if horizontal movement is the intent for the ensuing year. A grade report 
and an official transcript must be provided by the teacher on or before October 1, in order for 
the schedule advancement to be awarded.  

A maximum of nine hours of approved undergraduate credit in an assigned, endorsed 
or related teaching field qualifies an employee for advancement to the BA+9 column. 
Beyond the BA+9 column, all hours must be graduate hours, except hours acquired as a 
result of a Board and/or Administrative request that the teacher obtain an additional 
endorsement. Advancement to the MA column and beyond requires acquisition of the MA 
degree in an assigned, endorsed, or related teaching field.

Teachers employed by the district prior to the 2017-18 school year will be permitted 
to remain at the MA column if they had already reached the BA+36 level.

E. Vertical Movement
Teachers shall be placed on the proper vertical step in accordance with their experience 

in the district plus credited prior teaching experience.

F. Movement After Initial Placement
After initial placement on the salary schedule, staff members’ schedule movement 

is limited to a maximum of one horizontal and one vertical column step per year per 
teacher.

G. Part-Time/Job-Sharing
Part-time and job-sharing employees that hold a contract of .49 or greater will 

receive salary and fringe benefits prorated according to FTE.

H. Extra Duty
When the district assigns an extracurricular duty to a teacher, the salary shall be 

in accordance with the provisions of the extra duty/extra-curricular salary schedule 
attached as Appendix C.

I. Duty Pay
All employees who supervise or work at designated school activities outside of the 

normal school day will be paid $30.00 for the activities listed on the duty pay schedule 
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attached as Appendix D. A normal school day, for the purposes of this policy, is defined as 
Monday through Friday from 8:00 a.m. to 4:00 p.m. This pay does not apply to those jobs 
listed on the extra duty pay schedule.

J. Pay for Bus Drivers During the Regular School Day
Teachers who hold bus licenses shall be compensated to drive activity trips at 

current district activity driving rates when transporting students. If the teacher/driver is the 
activity sponsor, he/she will be paid road time only.

K. Mileage
The district will pay a rate set annually by the Board of Education according to the IRS 

standard mileage rate when a teacher is required to use his/her car to make authorized trips out 
of the District.

L. Pay for Admissions to Supervise
Staff members designated to supervise activities and contests will be paid the price 

of admission to attend these events when passes are not honored or available.

M. Extended Contracts
Where a contractual agreement has been reached between an individual teacher and 

the district relating to employment beyond the annual employment period, the salary for that 
extended contract shall be a pro-rata extension of that teacher's daily rate of pay for the 
annual employment period.

N. Pay for Unused Leave Days
At the end of each school year each teacher who has 30 accumulated days will be paid

$25 for each of the 11 unused days for that year.

ARTICLE IV

Insurance and Annuities

A. SEE ATTACHED 2023-2024 STANDARD RATES SHEET (Appendix E)
*EHA $1200 Deductible Plan or $3800 Deductible HSA-Eligible (Dual Choice)
*When an employee chooses the HSA, the District will deposit the 
difference between the $1200 annual premium and the $3800 HSA annual 
premium into each employee’s HSA account on January 1.
*EHA PPO 100% A, 75% B, 50% C Coverage – Option 2
*District pays 100% of the premium

B. Disability Insurance
The Board in consultation with the SRCEA will select one company to provide long-

term disability insurance for the certified staff. The policyholder will pay the premium.

C. Tax Shelter
The staff may choose to participate in a supplemental retirement option or 403b plan 



8

that is managed by 403b Consultants, LLC in Norfolk, NE. Staff may choose to use another 
investment/management firm with some limitations to the District’s ability to offer as a pre-
tax option.

D. Complete Annual Coverage
For each teacher who remains in the employ of the Board for the full school year, the 

Board shall make payment of insurance premiums to provide insurance coverage for the full 
twelve (12) month period. Upon cancellation or resignation of an employee’s contract during 
the contract year, the employee shall receive insurance coverage as provided herein on a 
prorated basis for a period which is the same ratio as the number of service day performed by 
the employee up to the date of cancellation or resignation to the 12-month coverage period.

ARTICLE V

Leaves

A. Leave Days
At the beginning of each school year, each teacher will be credited with 11 paid leave 

days. The unused portion of such allowance shall be accumulated from year to year to a total of 
30 days.

These accumulated days will be designated as sick days.  Each school year, each teacher 
shall use the 11 paid leave days before being allowed to use the accumulated 30 sick days. The 
Board shall furnish to each teacher a written statement at the beginning of each school year 
setting forth the total of sick leave credit.

When using the accumulated 30 sick days and after five days of consecutive absence, 
the Board of Education through the Superintendent, may request a doctor’s written statement 
outlining any continued need for time off, including the probable time of return to work.

After an absence, due to illness, the employee may be asked to sign a statement 
saying that the absence was due to illness.

Employees will be able to use their accumulated sick leave for illness and/or doctor’s 
appointments in their immediate family. Immediate family shall include spouse, children, 
mother, father, mother-in-law, father-in-law, grandparents, and grandchildren and anyone 
living in the household under your care.

B. Emergency Leave Bank  
The parties agree that it is in the best interests of the school district’s students that certificated staff 
members miss work only when absolutely necessary.  This Emergency Leave Bank is created to address 
instances in which employees are so ill that they cannot work due to a serious health condition and the 
employee has accrued inadequate paid sick leave to cover all of his/her absences.  Participation in the 
Emergency Leave Bank is completely voluntary.

Eligibility for Emergency Leave Bank Days

Emergency Leave Bank participants are only eligible to withdraw days from the Emergency Leave Bank 
if they meet all of the following criteria. Employees must:
1. Be full-time certificated employees.
2. Employed by the school district at the start of the school year.  Employees who begin 
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employment in the middle of a school year will not be eligible to participate until they have 
completed that school year.  

3. Have a "serious health condition" as defined under the Family and Medical Leave Act 
(FMLA) and regulations interpreting the FMLA.  E m e r g e n c y  Leave Bank days will not be 
provided for the serious health condition of family members or for other circumstances 
qualifying for FMLA protection. 

4. Have requested leave through the FMLA/school district’s FMLA policy.
5. Have exhausted all applicable paid leave days and used all accumulated compensatory time.
6. Not receive Workers' Compensation wage benefits for the days missed. Employees who 

dispute the denial of Workers' Compensation wage benefits and are ultimately awarded wage 
benefits will be required to assign back to the district any benefits received equal to the 
amounts received from the Emergency Leave Bank.  

7. Be deemed ineligible for any short- or long-term disability insurance coverage for which the 
employee is eligible, regardless of whether that coverage is obtained through the school district 
or from some other source.

8. Provide the district with adequate medical certification, from a health care provider supporting 
the absence. The district may require recertification of the condition in accordance with FMLA 
recertification procedures.  The adequacy of medical certification will be determined in the sole 
and unfettered discretion of the Committee identified below.  All documentation of a serious health 
condition will be maintained confidentially and separately from the regular personnel file. 

9. Have contributed one day in each consecutive year of employment in order to be eligible for 
available days over 10 days.  

10. Submit a written application for benefits in writing to the Committee.

Number of Emergency Leave Bank Days

The maximum number of leave bank days employees may receive in any school year is limited in 
accordance with the chart below:

School Years Completed with District Emergency Leave Bank Days Available

  0-5 years 10 days

6-10 years 15 days

11-20 years 20 days

20 years or more 25 days

Employees who become eligible for Emergency L eave Bank days after the days in the bank have 
been exhausted will not receive Emergency Leave Bank days. Employees who have received the maximum 
number of Emergency Leave Bank days in a school year are ineligible for additional Emergency Leave 
Bank days for the next full school year.
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Contributions

1. Donated leave days are irrevocable and nonrefundable.  
2. Employees cannot designate the recipient of the donated days.
3. Each employee may donate a maximum of 1 day of accumulated leave to the bank per year.
4. Employees must have a minimum of 10 days of leave available for their own use after their 

donation to the bank.

Administration

1. The Emergency Leave Bank shall be administered by the Emergency Leave Bank Committee 
which shall consist of the Shelby-Rising City Superintendent and the President of the SRCEA. 

2. Requests for leave will be reviewed by the Committee.  The Committee’s approval or denial of 
any Emergency Leave Bank request shall be final and shall not be subject to any grievance 
procedure or appeal process.

3. The Committee shall be responsible for keeping all records related to the bank, including 
participants, requests, approvals and denials, account balance, usage, etc.  All documentation of a 
serious health condition will be maintained confidentially and separately from the regular 
personnel file. 

4. The Committee may distribute Emergency Leave days from the bank until it is depleted.  In no 
event may the Committee distribute days in excess of the number available in the Emergency 
Leave Bank.
 Any unused leave days in the bank at the end of the school year will be carried over to the next 
school year.

Termination or Dissolution of the Bank

In the event that the Emergency Leave Bank is terminated, dissolved, or otherwise discontinued, any days 
remaining in the bank will be distributed equally among all employees who have contributed 
Emergency Leave days to the bank to the extent that full days, rather than fractions of days, may be 
distributed. Any remaining days will be assumed by the district.  Participating employees do not have a 
property right to Emergency Leave Bank days.

C. Bereavement 

Bereavement Leave: All regular full-time employees will be eligible for bereavement leave in the event of 
a death in your or your spouse’s immediate family. Immediate family is defined as: Spouse, Children, 
Parents, Brothers, Sisters, Aunts, Uncles, Grandparents, Grandchildren, Parents-in-law, Son-in-law, 
Daughter-in-law, Brothers-in-law, Sisters-in-law, Grandparents-in-law, Stepchildren
 
The maximum bereavement leave will be three (3) days, including travel time, per occurrence. If 
additional time is needed or requested, PTO leave or leave without pay may be used with your 
supervisor’s approval.
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D. Professional
Teachers shall be granted professional leave as approved by administration.

ARTICLE VI

Professional Growth
A. Policy

Professional Growth: In accordance with Nebraska state statute 79-830, all permanent certificated 
employees shall be required, every six years, to give evidence of professional growth.  Six semester 
hours of college credit shall be accepted by the Board of Education as evidence of professional 
growth, or in the alternative, a point system devised by and jointly administered by the Shelby-Rising 
City Education Association and the administration will be utilized to show evidence of professional 
growth.  Standards for the point system shall be set and communicated annually to all certificated 
staff. 

B. Professional Growth Chart
Teachers on probationary contracts do not need to work at gaining growth hours.  However, 
probationary teachers will be given credit for all college credit.  Tenured (permanent) teachers must 
begin meeting the requirements established through negotiations for professional growth procedures.

Professional growth activity will be documented by completing a Professional Growth Activity Form 
(found as a Google document). Administration approval will be required for all activities and a 
request substantiating evidence of the completion of the activity may, with discretion, be required.  

Professional growth may be gained in a variety of ways.  Points for college credit and/or meetings, 
workshops, or other professional hours are totaled. The required six (6) points may be earned in a 
single year or throughout the reporting period.

C.  Professional Growth Period
The Professional Growth Period refers to each six (6) year period during which permanent 
certificated employees are required to give evidence of professional growth.  A permanent certificated 
employee begins his/her initial six (6) year growth period on September 1 in the year that he/she 
becomes a permanent certificated (tenured) employee, and ends August 31, six (6) years later.  The 
beginning of the seventh year as a permanent certificated (tenured) employee starts the second six (6) 
year period.

D. Professional Growth Activities
a. Formal Class Work – One point per college semester hour, undergraduate (approved) 

or graduate, earned through an accredited college or university.  A transcript will 
serve as evidence of credit earned and will be maintained within the employee’s 
personal file. 

b. Auditing Courses – ½ point per college semester hour, undergraduate (approved) or 
graduate, completed through an accredited college or university

c. Supervising Student Teachers – One point for having a student teacher.  If the student 
teacher is assigned to more than one cooperating teacher, the points will be assigned 
on a proportional basis (three point maximum per six-year period)

d. Staff Mentoring – One point for staff mentorship when serving as an official mentor 
for a teacher.  Mentors must participate in SRC’s New Staff Mentoring Program to be 
eligible for professional growth points.  (three point maximum per six-year period)

e. Student Mentoring – One point for completing two years as a student mentor in an 
SRC approved program. (two points maximum per six-year period)
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f. Chairing a Committee – One point per six-year professional growth period for 
chairing a school committee.  (One point maximum per six-year period)

g. Workshops, Conferences and Special Classes – ½ point per day of participation in 
workshops, conferences and special classes.  The teacher may submit an 
accumulation of workshops, conferences and special classes for one professional 
growth point per two days of participation. (up to 3 points may be earned during on-
contract time)

i. No credit will be allowed for workshop and in-services attended which are 
part of or required in-service days.  

h. Other Activities – (One point maximum per six-year period)
i. ½ point for participation on a Nebraska Department of Education Advisory 

Committee, on school or college accreditation teams, or other professionally 
related commissions.  

ii. ½ point for demonstration teaching and/or presenting to colleagues outside of 
the district

iii. ½ point for completion of adult education classes, if the subject is relevant to 
the employee’s teaching area

iv. ½ point for completion of 6 hours of webinars, if the subject is relevant to the 
employee’s teaching area

ARTICLE VII

Miscellaneous Provisions

A. Non-discrimination
The Board and the Association agree that there shall be no discrimination, and that all 
practices, procedures, and policies of the school system shall clearly exemplify that there is no 
discrimination in the hiring, training, assignment, promotion, transfer, or discipline of teachers 
or in the application or administration of this Agreement on the basis of race, creed, color, 
religion, national origin, sex, domicile, marital status, or disability.

B. Separability Clause
If any of this Agreement or any application of the Agreement to any employee or group of 
employees shall be found contrary to law, then such provisions or application shall not be 
deemed valid and subsisting except to the extent permitted by law, but all other provisions 
or applications shall continue in full force and effect.

C. Safety Committee 
The Superintendent may appoint members of the staff to serve on the safety committee as 
appropriate and as required by law.

ARTICLE VIII

Duration of Agreement
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The terms of this negotiated agreement shall remain in full force and effect from year to year 
until they are superseded by an agreement of the parties or by an order of the Commission of 
Industrial Relations.

ARTICLE IX

Document Authorization

In witness whereof the parties hereto caused this contract to be signed by their respective presidents, 
attested by their respective chief negotiators, and their signatures to be placed hereon, all on this day 
and year of December 14th, 2022.

 Shelby – Rising City Education Association     Shelby – Rising City Board of Education

By __________________________________   By ____________________________________
                  Association President        Board of Education President

By __________________________________   By ____________________________________
               Association Chief Negotiator  Board of Education Chief Negotiator
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APPENDIX A 

Shelby - Rising City Public School
Salary Schedule

Base Salary $38,300.00 Index: H- 4.0%
V- 4.5%

Step/Column B+0 B+9 B+18 B+27 M+0 M+9 M+18

1 1.00 1.04 1.08 1.12 1.16 1.2 1.24
$38,300.00 $39,832.00 $41,364.00 $42,896.00 $44,428.00 $45,960.00 $47,492.00

2 1.045 1.085 1.125 1.165 1.205 1.245 1.285
$40,023.50 $41,555.50 $43,087.50 $44,619.50 $46,151.50 $47,683.50 $49,215.50

3 1.09 1.13 1.17 1.21 1.25 1.29 1.33
$41,747.00 $43,279.00 $44,811.00 $46,343.00 $47,875.00 $49,407.00 $50,939.00

4 1.135 1.175 1.215 1.255 1.295 1.335 1.375
$43,470.50 $45,002.50 $46,534.50 $48,066.50 $49,598.50 $51,130.50 $52,662.50

5 1.18 1.22 1.26 1.3 1.34 1.38 1.42
$45,194.00 $46,726.00 $48,258.00 $49,790.00 $51,322.00 $52,854.00 $54,386.00

6 1.265 1.305 1.345 1.385 1.425 1.465
$48,449.50 $49,981.50 $51,513.50 $53,045.50 $54,577.50 $56,109.50

7 1.31 1.35 1.39 1.43 1.47 1.51
$50,173.00 $51,705.00 $53,237.00 $54,769.00 $56,301.00 $57,833.00

8 1.355 1.395 1.435 1.475 1.515 1.555
$51,896.50 $53,428.50 $54,960.50 $56,492.50 $58,024.50 $59,556.50

9 1.4 1.44 1.48 1.52 1.56 1.6
$53,620.00 $55,152.00 $56,684.00 $58,216.00 $59,748.00 $61,280.00

10 1.445 1.485 1.525 1.565 1.605 1.645
$55,343.50 $56,875.50 $58,407.50 $59,939.50 $61,471.50 $63,003.50

11 1.57 1.61 1.65 1.69
$60,131.00 $61,663.00 $63,195.00 $64,727.00
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12 1.615 1.655 1.695 1.735
$61,854.50 $63,386.50 $64,918.50 $66,450.50

13 1.7 1.74 1.78
$65,110.00 $66,642.00 $68,174.00

14 1.745 1.785 1.825
$66,833.50 $68,365.50 $69,897.50

15 1.79 1.83 1.87
$68,557.00 $70,089.00 $71,621.00

16 1.875 1.915
$71,812.50 $73,344.50

* - Step of B+36 has been removed starting with 2017-2018, teachers who were on staff and have attained this column will be 
permitted to remain without having a Master’s Degree.
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APPENDIX B 
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Appendix C 

Shelby - Rising City Public School
Salary Schedule

Extra Duty Salary Schedule - 2023-2024
Base $38,300 Steps

18% 20% 18%>2 Periods per day
Athletic Director $6,894 $7,660

Duty - Percent of Current Base 1-4 Years 5-8 Years* 9-12 Years 13+ Years
Add 1% Add 2% Add 3%

12% $4,596 $4,979 $5,362 $5,745
Varsity Head Coach-Football, Volleyball, Track,
Boys & Girls Basketball, Wrestling (MS&HS)

11% $4,213 $4,596 $4,979 $5,362
Varsity Head Golf Coach

10% $3,830.00 $4,213.00 $4,596.00 $4,979.00
FFA Sponsor
5-12 Instrumental, Pep Band, and K-12 Vocal

6% $2,298.00 $2,681.00 $3,064.00 $3,447.00
Varsity Assistant Athletics Coach
Head Middle School Athletic Coach (No Asst.)
Head One-Act Coach (No Assistant)
Head Speech Coach (No Assistant)
5-12 Instrumental, Pep and Marching Band

5% $1,915 $2,298.00 $2,681.00 $3,064.00
Head Middle School Athletic Coach (w/Asst.)
Head One-Act Coach (w/Asst.)
Head Speech Coach (w/Asst.)
Middle School Musical (Split if more than 1)
Teammates Coordinator
Summer Weight Room (40+ Sessions)

4% $1,532 $1,915 $2,298 $2,681
Dance (and Cheer) Team Sponsor
Junior Class Sponsor (Split if 2)
STRIV TV Coordinator/Production
Concession Stand
7-12 Vocal Music

3% $1,149 $1,532 $1,915 $2,298
Yearbook (if a class, +2% if not)
FBLA
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Assistant Coach One-Act or Speech
Middle School Assistant Coach (All Sports)
Dance Team Coach (No Cheer)
All School (Spring) Play
National Honor Society
Head Middle School Speech Coach

2% $766 $1,149 $1,532 $1,915
Unified Bowling Coach
Student Council Sponsor
High School Quiz Bowl
School Improvement Chair (Split if more than 1)
K-6 Vocal Director (Split if more than 1)
Girls on the Run

1% $383 $766 $1,149 $1,532
Class Sponsor (Other than Junior)
Letterman Club
Reading Classics
Middle School Quiz Bowl
Middle School Assistant Speech Coach
After School Academic Clubs (Robotics, etc.)

  
2% Additional Compensation Clause- Extra prep & practice time/All Coaches of that activity
District Final- Volleyball & Basketball
Round of 16- Football
Team/State Qualifier- One Act and Golf
Wrestling and Speech - If 10 or more participants, 30% qualifying events (6 events). If 9 or less participants, 35% qualifying 
events
Track - If 20 or more participants, 25% qualifying events (8 events). If 19 or less participants, 30% qualifying events

* - Maximum placement for out of District experience.
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APPENDIX D

ALL EXTRA DUTIES ARE PAID $30 PER ACTIVITY

Volleyball
Scorekeeper and P.A. System
Lines People (*If a triangular, pay is $60)
Libero Tracker
Clock/Scoreboard Operators
Ticket Takers

Football
Announcer and P.A. System
Ticket Takers
School Building Supervisors (Restrooms)
Extra Cashier

Basketball
Clock/Scoreboard Operators
Scorekeeper and P.A. System
Ticket Takers

Track
Ticket Taker

Out of Town Events
Scorekeeper for Basketball and Volleyball Games

Administration Host
$150 for each extra NSAA Sanctioned District Event held at SRC
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APPENDIX E 
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