
Board of Education Regular Meeting

Monday, March 14, 2016 7:00 PM

Elm Creek Public Schools Media Center /Board of Education meeting room
230 Calkins Avenue
Elm Creek, NE 68836-0490

 

1. Call to Order
2. Flag Salute
3. Open Meetings Act
4. Roll Call
5. Review of Agenda
6. Citizen's Comments
7. Consent Agenda

7.1. Approval of Minutes of Previous Meeting(s)
7.2. Payment of Invoices for $70,772.40
7.3. Financial Reports
7.4. Personnel Actions

7.4.1. Approve Resignations
7.4.1.1. Rhonda Knapp
7.4.1.2. Carmen Warner

8. Old Business
8.1. First Graders' Crane Presentation
8.2. Review of 5000 through 5305 (click on weblink)

9. New Business
9.1. 2016-2017 Teachers' Master Agreement and Coach or Sponsor Contract
9.2. Bargaining Agent Request for 2017-2018
9.3. Option Enrollment Capacity for 2016-2017
9.4. Approve Audit Bid for the 2015-2016 Fiscal Year

10. Reports
10.1. Buildings and Ground Committee Report
10.2. Principal's Report
10.3. Superintendent Report

11. Next Regular Meeting, April 11, 2016 at 8:00PM
12. Adjournment



Board of Education Regular Meeting
February 08, 2016 3:00 PM
Elm Creek Public Schools Media Center /Board of Education meeting room

Attendance Taken at 3:02 PM: 

Present Board Members:   
Jeff Meads 
Morgan Meier 
Lynette Mitchell 
Denise Ourada 
JC Ourada 
John Worthing 
 

I. Call to Order  

II. Flag Salute  

III. Open Meetings Act  

IV. Roll Call  

V. Review of Agenda  

Motion Passed:  I move to approve the agenda as presented passed with a motion 
by John Worthing and a second by Lynette Mitchell.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

VI. Citizen's Comments  

VII. Consent Agenda  

Motion Passed:  I move to approve the Consent Agenda as presented passed with a 
motion by John Worthing and a second by JC Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

VII.A. Approval of Minutes of Previous Meeting(s)  
VII.B. Payment of Invoices for total of $39,658.50  
VII.C. Financial Reports  

VIII. Old Business  
VIII.A. SumDog Program Demonstration (Mrs. McCarter)  
 
Discussion: 



Mrs. McCarter and several students demonstrated the on-line program, SumDog.  
The students worked with individual Board members to show them the finer points 
of the program.  This program is available to the K-6th graders.   It is a math 
and reading program.  It also has a writing component.  It is also available to 
kids at home.
 
VIII.B. Auditor Report  
 
Discussion: 
We are in the process of collecting bids for auditing services.  We have a bid 
from two companies and are waiting for a third bid to arrive.    

IX. Executive Session  

Motion Passed:  I move to enter into Executive Session at 3:21PM passed with a 
motion by Denise Ourada and a second by Jeff Meads.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

Motion Passed:  I move to exit from Executive Session at 3:59pm passed with a 
motion by Denise Ourada and a second by Morgan Meier.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

X. New Business  
X.A. Consideration of Teacher Contract for 2016-2017  
X.B. Adoption of policy 5209 (Civics Test Graduation Requirement)  

Motion Passed:  I move to adopt Board policy 5209, as presented and to repeal 
and rescind all existing Board policies that pertain to the same matters or that 
are otherwise conflicting, including without limitation existing policies  
passed with a motion by John Worthing and a second by Lynette Mitchell.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

X.C. Approval of ESU 10 Services Contracts for the 2016-2017 school year  

Motion Passed:  I move to approve the ESU 10 services contracts for the 
2016-2017 school year passed with a motion by JC Ourada and a second by Morgan 
Meier.  
Jeff Meads Yes 
Morgan Meier Yes 



Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

XI. Reports  
XI.A. Transportation Committee Report  
XI.B. Curriculum, Technology and Finance Committee  
XI.C. Principal's Report  
XI.D. Superintendent Report  

XII. Next Regular Meeting on Monday, March 14, 2016 at 7:00PM  

XIII. Adjournment  

Motion Passed:  Motion to adjourn meeting at 4:27pm passed with a motion by 
Denise Ourada and a second by JC Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

_____________________________________
Chairperson

_____________________________________
Superintendent































Elm	
  Creek	
  General	
  Fund	
  Expenditures
November	
  9,	
  2015

General	
  Fund Expenditures 15/16	
  Budget Expended	
  During	
  Month Spent	
  YTD	
  15/16 Balance	
  Remaining %	
  Remaining
1100 All	
  Instruction 2,544,914.00$	
  	
  	
   160,603.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,030,882.00$	
  	
  	
  	
  	
   1,512,565.00$	
  	
  	
  	
  	
  	
  	
  	
   59.43	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
1200 Special	
  Education	
  Programs 475,500.00$	
  	
  	
  	
  	
  	
  	
   40,714.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   229,935.00$	
  	
  	
  	
  	
  	
  	
  	
   241,855.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   50.86	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2100 Guidance	
  Services 198,419.00$	
  	
  	
  	
  	
  	
  	
   18,528.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   113,496.00$	
  	
  	
  	
  	
  	
  	
  	
   84,923.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   42.80	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2200 Library 53,300.00$	
  	
  	
  	
  	
  	
  	
  	
  	
   3,631.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   22,960.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   30,280.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   56.81	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2300 General	
  Administration 288,800.00$	
  	
  	
  	
  	
  	
  	
   13,552.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   91,366.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   192,119.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   66.52	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2400 Office	
  of	
  the	
  Principal 104,100.00$	
  	
  	
  	
  	
  	
  	
   8,293.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   49,975.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   54,125.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   51.99	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2500 Business	
  Support 257,100.00$	
  	
  	
  	
  	
  	
  	
   10,808.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   81,339.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   173,231.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   67.37	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2600 Maint.	
  &	
  Operation	
  of	
  Buildings 531,200.00$	
  	
  	
  	
  	
  	
  	
   62,708.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   275,185.00$	
  	
  	
  	
  	
  	
  	
  	
   216,233.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   40.70	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2700 Pupil	
  Transportation 209,500.00$	
  	
  	
  	
  	
  	
  	
   9,619.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   80,789.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   125,189.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   59.75	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
3000 State	
  Catagorical	
  Programs 101,417.00$	
  	
  	
  	
  	
  	
  	
   7,194.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   48,326.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   52,436.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   51.70	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
4000 Federal	
  Programs 215,353.00$	
  	
  	
  	
  	
  	
  	
   19,975.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   107,266.00$	
  	
  	
  	
  	
  	
  	
  	
   97,736.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   45.38	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
5000 Debt	
  Services -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
8000 Transfers	
  to	
  Other	
  Funds -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
9000 Miscellaneous 2,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   50.00	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

Total	
  Expenditures 4,981,603.00$	
  	
  	
   355,625.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   2,132,519.00$	
  	
  	
  	
  	
   2,781,692.00$	
  	
  	
  	
  	
  	
  	
  	
   55.83	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  



	
   	
   	
   	
   	
   	
   	
   	
   	
   March	
  11,	
  2016	
  

	
  

Dear	
  Elm	
  Creek	
  Board	
  of	
  Education,	
  	
  

	
  

	
   I	
  would	
  like	
  to	
  offer	
  my	
  resignation	
  as	
  an	
  elementary	
  teacher	
  effective	
  at	
  the	
  end	
  of	
  my	
  

contract.	
  	
  

	
   I	
  would	
  also	
  like	
  to	
  thank	
  our	
  district	
  for	
  the	
  opportunities	
  that	
  I	
  have	
  been	
  given.	
  I	
  have	
  

been	
  fortunate	
  to	
  work	
  with	
  many	
  outstanding	
  educators	
  in	
  my	
  role	
  as	
  an	
  elementary	
  teacher.	
  	
  

	
   As	
  I	
  complete	
  my	
  career	
  in	
  Elm	
  Creek,	
  I	
  want	
  to	
  mention	
  the	
  many	
  students	
  that	
  I	
  have	
  

had	
  the	
  privilege	
  to	
  serve.	
  I	
  certainly	
  value	
  the	
  opportunity	
  I	
  had	
  to	
  get	
  to	
  know	
  them	
  and	
  be	
  a	
  

part	
  of	
  their	
  lives.	
  My	
  life	
  has	
  certainly	
  been	
  enriched	
  by	
  my	
  association	
  with	
  the	
  children	
  of	
  

Elm	
  Creek.	
  	
  

	
   Lastly,	
  I	
  want	
  to	
  thank	
  the	
  parents	
  and	
  patrons	
  of	
  our	
  community	
  who	
  have	
  supported	
  

me	
  both	
  personally	
  and	
  as	
  an	
  educator.	
  	
  

	
  

	
   	
   	
   	
   	
   Sincerely,	
  	
  

Rhonda	
  Knapp	
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Coach or Sponsor Employment Agreement 
 

This Employment Agreement is entered into between Elm Creek Public Schools, 
hereinafter referred to as the “District,” and ____________________________, hereinafter 
referred to as the “Coach” (even if employed as an activity sponsor). 

 
The District hereby agrees to employ the Coach and the Coach hereby agrees to accept 

such employment on the following terms and conditions: 
 

Section 1.  Assignment. The Coach is employed to coach or sponsor the following 
extracurricular activities: _________________________________________________________ 

                            (designate head or assistant coach, coaches aide or sponsor and level; e.g. varsity, JV etc.)  
for the 2016-2017 season. The term of this contract shall be for the term of each season, provided 
that this agreement and employment is on an “at will” basis and may be earlier terminated 
pursuant to Section 4.  The Coach will be responsible for providing services in accordance with 
the directions of supervisory coaches and the Activities Director and adhering to the following 
expectations: 
 

a. Working with Students. Coach and supervise students participating in the activity 
during practice, travel, and competitions. Assure that students engage in good 
sportsmanship and follow team and school rules.  Implement due process disciplinary 
procedures consistent with school policy.  Explain eligibility requirements and 
participation rules to students and follow rules. Treat students fairly and without 
discrimination and provide them with a positive activity experience.  Maintain student 
confidentiality. 

b. Planning. Planning and implementing practice and competition objectives and 
strategies.  Assist with scheduling of interscholastic contests or activities. 

c. Equipment and Safety.  Assist with the general upkeep and inventory of equipment, 
supplies and uniforms and assure safety conditions of facilities and equipment. 

d. Communication and Records. Perform assigned communication and record-keeping 
duties, which may include reporting or turning in accurate equipment records, 
practice and competition scores/times, etc., rosters, student award or recognition 
records, communications to students and parents about scheduling and expectations, 
etc.  

e. Positive Relations.  Develop positive relations with parents, school staff, the 
community and other schools and serve as an appropriate role model for the students.   

f. Development.  Attend meetings and in-services to be familiar with rules, expectations 
and innovative ideas or techniques. 

g. Attendance. Regular, dependable and punctual attendance is an essential function of 
this service. The Coach must have the physical and mental ability to effectively 
perform the above expectations. 

h. NSAA Limitations on Coaches Aide:  In the event the Coach is providing services as 
a coaches aide for an activity sponsored by the NSAA, the Coach shall follow the 
applicable NSAA guidelines, as follows: 

i. Shall not initiate nor change instruction given by the head coach and must 
carry out specific directions given by the head coach. 

ii. May assist in starting, executing, and completing the specific plan of the 
learning experience as defined and directed by the head coach. 
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iii. Should be specifically prepared for duties assigned, to include the handling of 
emergency situations that arise in the course of his/her work. 

iv. Is not to be given the sole responsibility of directing or supervising students 
during practice. The head coach should be in the immediate practice area. 

v. When traveling to and from and participating in interschool competition, the 
team or individuals are to be accompanied by the head coach/sponsor, 
assistant coach/sponsor, or in case of an emergency, a certificated faculty 
member. 

 
Section 2.  Compensation.   
a. Salary. Coach shall be paid a salary, stipend or wage as follows: 
 

Assignment  Hourly Rate or Stipend 
  
  
  

 
Salary set by an hourly rate shall be payable on the regular payroll date each month.  
Salary payable as a stipend shall be payable in twelve equal installments on the 
regular payroll date each month.   

b. State Retirement.  This employment is subject to provisions of the School Employees 
State Retirement Act. 

 
Section 3.  Duties of Coach.   
a. Duties.  The duties of the Coach shall include such duties as may be set forth in the 

applicable job description for the position, the policies of the Board of Education, and 
as are assigned by the Superintendent and by the Coach’s supervisor.  The Coach 
agrees to perform the duties faithfully and to the best of the Coach’s ability.  

b. Board Policies.  The Coach shall comply with the policies of the Board of Education, 
the rules and regulations of the District and the directives of supervisors.  The Coach 
agrees that the policies of the Board of Education and rules and regulations of the 
district may be changed at any time, with or without notice to the Coach. The Coach 
will adhere to the NSAA rules and the Coaches Code of Conduct. 

c. Duty Hours.  The days and hours of employment shall be as assigned by the 
Superintendent or the Coach’s supervisor.  Regular, dependable and punctual 
attendance is an essential function of the Coach’s position. 

d. Assignment.   The Coach may be assigned to different positions and duties. In such 
event the Board shall retain the discretion to adjust the salary commensurate with 
such changed position or duties. 

e. Qualifications.  The Coach represents that the Coach meets all qualifications and has 
all credentials to be employed to the position assigned.  If employed as a head or 
assistant coach for NSAA sanctioned activities, the Coach possesses a valid Nebraska 
Teaching Certificate or Nebraska Administrative and Supervisory Certificate or a 
Provisional Trades Certificate and/or Special Services Certificate endorsed in 
coaching.  This agreement may be automatically terminated if the represented 
qualifications fail to be held throughout the duration of the assignment. 
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Section 4.  Termination.   
a. Termination. This agreement creates no property right in continued employment.  It 

may be terminated by the District, with or without cause or hearing, upon giving two 
(2) calendar weeks notice or pay in lieu of notice.  In the event good cause for 
termination exists as determined by the District, no notice or pay in lieu of notice 
shall be required.   

b. Compensation upon Termination (if paid on stipend basis). Upon termination, the 
compensation to be paid shall be:  number of days worked in the activity to date of 
termination divided by total number of days to be worked had termination not 
occurred before the end of the activity, multiplied by the stipend. Any portion of 
compensation paid or provided but not earned prior to termination shall be refunded 
to the District by the Coach.  The Coach authorizes a set-off from any compensation 
remaining payable for any damages or overpayment.   

 
Section 5.  Applicable Law.  This agreement shall be governed by and construed in 
accordance with the laws of the State of Nebraska. 
 

Section 6.  Entirety of Agreement.  This Employment Agreement constitutes the entire 
agreement. No representations or agreements made by or on behalf of the District not 
herein contained shall be of any force or effect.  This Employment Agreement shall be 
subject to modification only by a written instrument signed by the Coach and the 
Superintendent or the Board of Education. 
 
Executed this _____ day of  
_________________, 20__. 
 
____________________________ 
Coach 

Executed this ____ day of  
________________, 20__. 
 
Elm Creek Public Schools 
 
By: ______________________________ 
      Authorized Official 

 



 1 

 
 MASTER AGREEMENT  

BETWEEN 
ELM CREEK BOARD OF EDUCATION 

AND THE 
ELM CREEK EDUCATION ASSOCIATION  

 
 
ARTICLE I  SALARIES 
 

A. Base salary.  The base salary for the 2016 - 2017 school year shall be $33,925. 
 

B. The schedule index shall be 4% for each years experience allowed on the schedule and 4% for each additional 
nine hours allowed above the BA degree.  

 
C. Extra Duty Pay.  Teachers assigned a duty listed on the extra-duty schedule shall be placed on the schedule 

where their past experience would allow, up to the number of years allowed on the schedule as provided by 
provision number one of the salary schedule provisions. 

 
D. Home activity and concession sponsors shall be paid $20.00 per activity.  The principal or designee shall make 

a schedule and all teachers may be placed on the schedule.   
 

E. Salary Schedule Provisions.  The salary schedule provisions attached to the salary schedule are an integral part 
of the salary schedule and have been negotiated as they appear on the attached schedule. 

 
F. Substituting for Another Teacher.  When asked to sit in for another teacher during a regularly scheduled 

preparation period, teachers shall be paid $15.00 per time.   
 

G. Salary Schedule.  Following is a copy of the current salary schedule now in force in the Elm Creek Public 
School.  The schedule has three parts: l) the index schedule; 2) the extra duty pay schedule; 3) the salary 
schedule provisions. 

 
H. Co-Chairpersons of the CIP (continuous improvement plan) committee will be paid $400 per year. 

 
SALARY SCHEDULE PROVISIONS 

 
A. Teachers entering the system for the first time shall be given credit for eight (8) years prior experience, 

provided it shall have been earned in an accredited school during the immediate past ten (10) years, and shall 
have been more than half-time (pro-rated to the nearest half or whole time) teaching.  The eight (8) years of 
prior experience will be for school year beginning with the 2007-08 year and is not retroactive; and eight (8) 
years is the maximum allowed for probationary teachers entering the Elm Creek District. 

 
B. Each teacher shall have on file in the superintendent’s office a complete up-to-date transcript of college hours 

earned. 
 

C. All courses used for advancement on the salary schedule must be graduate courses. * 
 

*Exceptions will be at the discretion of the Board of Education and/or Administration and shall be judged on 
an individual basis.   

       
D. All graduate Courses will be allowed for advancement on the salary schedule. 

 
E. Teachers shall be offered their official contract for the upcoming year no later than September 1st of that 

contract year. 
 
F     There will be two salary schedules beginning August 17, 2009; one for Teachers currently employed  
     at Elm Creek Public Schools on this date; and a second salary schedule for any  ‘new hires’ after this  
     date which does not show the BA + 45 column on the schedule (that column will read MA + 9 only  
     for the new hires). 
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G The school district will ‘grandfather’ all of the Elm Creek Teachers who are currently on the BA + 45 
 column.  Additional Teachers must be on the BA + 36 column now, in order to move to the BA + 45 column.  
 Teachers who are currently on the BA + 36 column will have approximately two years (until the first day of 
 the 2011-12 school year) to move to the BA + 45 column, if they choose to do so.  

 
H Regarding extra duty pay:  the school district will ‘grandfather’ the Elm Creek Teachers who are currently on 

 the Extra Duty schedule.  If a new Golf Coach is hired after August 17, 2009, the Extra Duty percentages will be 
Year 1=7, Year 2= 8, Year 3= 9, Year 4= 10, Year 5=11, for the golf coach.   If a new Assistant Speech Coach is 
hired after August 17, 2009, then the Extra Duty percentages will be Years 1 through 5 = all 5.5% for assistant 
speech coach.  

 
 
ARTICLE II HEALTH & DENTAL INSURANCE 
 
A. The Elm Creek Public Schools provides a stipulated monthly amount toward the purchase of health & dental 

insurance or cash (Blue preferred $900.00 deductible.)  A teacher must be teaching half time or more to qualify for 
insurance or cash.  The following are the choices for the 2016-2017 school year: 

 
Full –time teachers shall have the following choices:   

1. Family health and single dental insurance. 
2. Employee and spouse health and single dental insurance.    
3. Employee and child(ren) health and single dental insurance.   
4. Employee health and single dental insurance.   
5. $530.00 per month for Cash. 

  
       Teachers teaching less than full -time and more than half time shall have their benefits prorated based on their FTE. 

 
B.    The Board of Education reserves the right to name the health and accident insurance carrier. 

 
                
ARTICLE III LONG –TERM INCOME PROTECTION 

 
A. The Board of Education reserves the right to name the long-term disability income carrier.  The Board of 

Education will pay 100% of the cost of the premium of the long-term (180 day) and short term (90 day 
elimination period) and a Maximum of 66-2/3% of salary protection. 

 
ARTICLE IV LEAVE POLICIES 

 
A. Sick leave.  In the case of absence from school because of personal illness or accident, a teacher shall be 

allowed full pay for such absence.  Full-time employees shall have available ten (10) sick leave days annually.  
Employees may use ten (10) days per year, non-accumulative, in cases where the absence is due to the illness 
or accident of the immediate family.  Immediate family is defined as wife, husband, son or daughter, mother, 
and father.  Part-time employees shall have available the number of sick leave days prorated based on their 
FTE.  Days not used during that year are carried over for accumulation.  An employee may accumulate up to 
45 days of unused sick leave.  An employee may start the year with 45 days plus the ten (10) days annually 
given. 

 
B. Professional leave.  Each teacher may be granted two (2) days professional leave each school year without 

loss of pay to attend workshops, in-service, visiting another school, etc. Visiting other school could be an 
assignment within a college course for advancement on the salary schedule.  It requires pre-arranged approval 
by the principal and/or superintendent. 

 
C. Personal leave.  Two days personal leave will be allowed each school year to all employees without loss of 

pay. 
 

1. Two days of personal leave will be granted with no reason given.  Request for such leave shall be 
made to the principal.  One (unused) personal leave day may be carried over to the next school year, 
allowing for a maximum of three personal leave days possible during any one school year.  No more 
than two personal leave days may be taken on consecutive school days. 
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2. Teachers will be paid an amount equal to one half of a substitutes daily pay for any unused personal   
leave days that cannot be carried over to the following year.  This will begin with the 2007-08 school    
year carrying over to the following school year with the amount to be included in the June, July, or 
August paycheck.  

 
D. Bereavement Leave.  Teachers will be provided leave with pay to attend and/or make preparations for the 

funeral of a member of the immediate family.    
 

1.  Five (5) days will be allowed for each occurrence if the immediate family is defined as 
spouse, father,  father-in-law, mother, mother-in-law, son, son-in-law, daughter, daughter-in-
law, or grandchild:  

 
2.  Certified staff members will be allowed to use ten (10) available sick days in the case of the 

death of an immediate family member.  Immediate family member would be defined as: wife, 
husband, daughter or son.   

 
3.  Three (3) days will be allowed for each occurrence if the immediate family is defined as 

brother, brother-in-law, sister or sister-in-law.   
 

4.  Two (2) days will be allowed for each occurrence if the immediate family is defined as 
grandparent.   

 
5.  One (1) day will be allowed for each occurrence if the immediate family is defined as aunt or 

uncle.   
 

6.  Teachers will be allowed to use one (1) day of available sick leave per occurrence to attend 
the funeral of other relatives and friends. Teachers will be allowed one (1) additional day to 
attend the funeral of relatives if the teacher reimburses the district an amount equal to the cost 
of a substitute. 

 
E. Maternity leave.  Maternity leave shall comply with existing State and Federal laws.  Maternity leave shall be 

leave without pay except as existing laws provide. 
 

ARTICLE V SEVERANCE PAY 
 
A. Severance Pay.  On termination of their contract, certificated staff members shall receive severance pay for all 

unused sick leave, maximum of 45 days, based on one-half of the daily substitute pay rate in effect at the time 
of termination. 

 
ARTICLE VI GRIEVANCE POLICY 

 
A. The Board recognizes the need to practice reasonable and effective means of resolving differences, which may 

arise among employees, to reduce potential areas of grievances, and to establish and maintain, recognized 
two-way channels of communication between staff and administration.  A grievance policy exists in the Board 
Policies. 

 
ARTICLE VII  OVERNIGHT SUPERVISION AND NON-SCHOOL TIME WORKSHOPS 

 
A. Staff members required to supervise students or groups over night will be paid $40.00 per night in addition to 

the normal expenses paid by the school. 
 

B.    Non-Contract Required Attendance: Teachers requested by the district to attend workshops, trainings, or  
        meetings on non-contract days shall be paid $25 per hour.  If the workshop exceeds 8 hours, teachers would 
        be paid $200 per day.  These hourly wages include workshop hours and working lunches only and are     
        subject to all normal payroll deductions.” 

 
ARTICLE VIII SUCCESSOR AGREEMENT 

 
A. Each teacher employed by the district will receive vertical and horizontal advancement, if applicable, in the 

event this agreement continues for the following school year. 
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ARTICLE IX DURATION OF AGREEMENT 

 
A. This contract shall be effective as of the beginning of the 2016-2017 school year and shall continue in effect 

until the end of the 2016-2017 school year.  If a new and substitute contract has not been duly entered into 
prior to the end of the 2016-2017 school year, the terms of this contract shall continue in full force and effect 
until such substitute contract is adopted, which shall then be fully retroactive to the beginning of the 2017-
2018 school year.  The Board agrees to pay any increase in the Health and dental Insurance premium so as to 
maintain the present insurance coverage which will be Blue Preferred $900.00 deductible with Single Dental 
until such time that a substitute contract is adopted. 

 
ARTICLE X FRINGE BENEFITS 

 
 A.  The Board and Association will implement a Section 125  “cafeteria” plan as per INTERNAL REVENUE 
 SERVICE RULES, and includes the following:  
         
 Qualified benefits and employee available elections include:       
 
   1.  Employee With No Dependents.  Where an Employee has no dependents, said Employee may  

  make the following benefit election:      
a. Single health and dental insurance coverage; or,  
b. The Cash Payment.  

 
 2.  Employee With Dependent(s). Where an Employee has dependent(s), said Employee may make 
 the following election:     

a. Single or dependent (according to the BC/BS four-tier plan for current or,  
b. The Cash Payment.       

 
 B.  Within the District’s Section 125 Plan, if the cash option is taken, the cash will be treated as follows: 
              
  1. Section 125 plan, if the cash option is taken:   

a. Cash will be treated as income.  State and Federal taxes will be withheld and 
income taxes are due on this income.       

b. This cash will not be used to determine compensation for the Nebraska Teacher 
Retirement System.  This is a Nebraska Retirement System rule.  No withholding 
(employee or employer) will be made for this purpose.  This cash will not be used 
for Retirement System final compensation formula.    

 
  2.  Dependent Care Plan/Expenses.   
  3.  Medical Reimbursement Plan/Expenses   
  4.  Cafeteria Plan  
 
This Master Agreement shall constitute a compilation of all the annual agreements between the Elm Creek Education 
Association since negotiations began in 1967. 
 
However, if proof can be shown by either party, by acceptable copies of past negotiated annual Agreements that something 
has been changed that is not a negotiated change, or something has been inadvertently “left out” that should be included in 
this Master Agreement, both parties agree to add or delete to this agreement as the case may be. 
 
Ratified by both parties this 14th day of March, 2016. 
  
__________________________________________  __________________________________________ 
 
For the Elm Creek Education Association:   For the Elm Creek Board of Education 



 

 

 

 

November 25,  2015 

 

 

Elm Creek Public Schools 

Board of Education 

230 Calkins Street 

PO Box 490 

Elm Creek, NE  68836 

 

Dear Negotiations Committee: 

 

The Elm Creek Education Association requests that the school board of Elm Creek Public Schools take 

action to recognize the Elm Creek Education Association as exclusive bargaining agent for the district’s 

non-supervisory certificated staff for the 2017-18 contract year. 

 

Please direct your response to the undersigned. 

 

Sincerely, 

 

 

 

Derrick Pulliam 

Elm Creek Education Association 

 



 

 

 (Option Enrollment Policy and Capacity Resolution) 
 
 
     RESOLUTION 
  
 WHEREAS, the School Board is required by law to adopt by resolution policies and 
specific standards for acceptance or rejection of option enrollment applications; and, 
 
 WHEREAS, the School Board has received and reviewed evidence and information 
submitted by the administration and other sources and made determinations thereon with respect 
to standards for acceptance or rejection and with respect to the capacity of this school district to 
accept option enrollment students based upon available staff, available facilities, projected 
enrollment, and availability of special education programs; and, 
 
 WHEREAS, the School Board has determined that the educational interests of this 
school district would be best served by adoption of the resolutions, and the policies and specific 
standards herein contained. 
 
 NOW, THEREFORE, BE IT RESOLVED that the Option Enrollment Policy 
presented to the School Board as Policy 5006, and Appendix “1” to such Policy 5006, should be 
and the same are hereby adopted, and any previous policy or interpretation or application of the 
option enrollment program which is or has been inconsistent with the Policy 5006, and Appendix 
“1” to such Policy 5006, are repealed effective on the date of the passage of this resolution, 
 
 BE IT FURTHER RESOLVED that all paragraphs, subparagraphs, and portions of 
words of this Resolution, of Policy 5006, and Appendix “1” to such Policy 5006 are severable 
and that in the event any of the same are determined to be invalid for any reason, such 
determination shall not affect the validity of any of the remainder of the same. 
 
 BE IT FURTHER RESOLVED that policies and specific standards for acceptance or 
rejection of option enrollment applications should be and are hereby adopted, for applications 
filed after adoption of this resolution, and are hereinafter set forth: 
  
 The above Resolution, having been read in its entirety, member ____________ moved 
for its passage and adoption, member                           seconded the same.  After discussion and 
on roll call vote, the following members voted in favor of passage and adoption of the above 
Resolution:                                                                                                                                        . 
The following members voted against the same:                                                                              . 
The following members were absent or not voting:                                                                  .   
The Resolution having been consented to and approved by a majority of the members of the 
School Board, was declared as passed and adopted by the President at a duly held and lawfully 
convened meeting in full compliance with the Nebraska open meetings law. 
 
 DATED this 14th day of February, 2016. 
 

     
ELM CREEK PUBLIC SCHOOLS 

 
Attest: ____________________________ By: ________________________________                                                       
            Secretary – Lynette Mitchell          President – Denise Ourada 
 
 

 



 

 

Appendix “1” to Option Enrollment Policy 
 
 The following is Appendix “1” to Policy 5006 for the current school year.  The Board of 
Education hereby sets forth the maximum number of option students for the current school year 
in any program, class, grade level or school building or in any special education programs 
operated by this school district, based upon available staff, facilities, projected enrollment of 
resident students, projected number of students with which this school district will contract based 
on existing contractual arrangements, and availability of appropriate special education programs.  
Any program, class, grade level, or school building which has “0” as the No. of Option Students 
is hereby declared unavailable to option students due to lack of capacity. 
 

PROGRAM PROGRAM 
CAPACITY 

PROJECTED 
ENROLLMENT 

NO. OF 
OPTION 
STUDENTS 

Kindergarten 40 25 15 

First 40 24 16 

Second 40 34 6 

Third 40 16 14 

Fourth  40 21 19 

Fifth 40 21 19 

Sixth 40 32 8 

Building Capacity, Elementary  280 167 113 

Level  I Elementary Special Education  20 20 0 

Level  II & III Elementary Special Education  20 20 0 

Seventh 40 19 21 

Eighth 40 33 7 

Ninth 40 25 15 

Tenth 40 19 21 

Eleventh 40 24 16 

Twelfth 40 23 17 

Building Capacity, 7-12 School Attendance Center 240 143 97 

Level I 7-12 School Special Education Program 20 20 0 

Level II and III 7-12 School Special Education 20 20 0 
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Building	
  and	
  Grounds	
  Committee	
  
Wednesday,	
  March	
  2,	
  2016	
  

7:30am	
  
	
  
	
  

1. Bus	
  barn	
  on	
  Easy	
  Street:	
  we	
  need	
  to	
  clear	
  out	
  stored	
  items	
  and	
  
buses	
  so	
  that	
  Kelly’s	
  can	
  use	
  the	
  space	
  after	
  the	
  fire	
  damaged	
  their	
  
building.	
  

	
  
2. Track	
  update:	
  we	
  are	
  waiting	
  for	
  warm	
  weather	
  to	
  have	
  the	
  track	
  
sub-­‐surface	
  evaluated	
  by	
  Olsson	
  and	
  associates	
  engineering	
  firm.	
  	
  	
  

	
  
3. Projects	
  (gymnasium)	
  –	
  we	
  have	
  discussed	
  possible	
  
improvements	
  to	
  the	
  old	
  gym	
  (wall	
  padding)	
  and	
  the	
  new	
  gym	
  
(projector	
  system).	
  	
  The	
  potential	
  improvements	
  would	
  be	
  
accomplished	
  through	
  donated	
  funds.	
  	
  

	
  
4. Field	
  work:	
  we	
  are	
  proceeding	
  with	
  our	
  plans	
  to	
  maintain	
  the	
  
football	
  field	
  and	
  practice	
  field	
  located	
  in	
  the	
  park.	
  	
  	
  	
  

	
  
	
  
5. 	
  Building	
  and	
  Grounds	
  Tour	
  date:	
  we	
  have	
  set	
  Monday,	
  March	
  
28,	
  2016	
  at	
  8:00am	
  for	
  the	
  Building	
  and	
  Grounds	
  facility	
  tour.	
  	
  

	
  
	
  
6. Other	
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