
Board of Education Regular Meeting

Monday, April 17, 2023 6:00 PM

Library Flex Room
230 Calkins Avenue
Elm Creek, NE 68836-0490

 

1. Call to Order
2. Flag Salute
3. Open Meeting Act

3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also 
been advertised in the Beacon-Observer Newspaper ahead of time.  

4. Roll Call
4.1. - Excuse Absent Board Members

5. Approval of Agenda
6. Citizens Comments

The purpose of public participation is not to provide an opportunity for the board to act 
upon matters concerning the public, but instead, it is a forum for the public to provide 
information and be heard by the members of the board.  To acknowledge the purpose of 
public participation, the chair may wish to recognize the public comment received 
during this portion of the agenda, while emphasizing the board will not respond and/or 
act pertaining to matters brought before the board.  

7. Consent Agenda
7.1. Elm Creek Public Schools Mission Statement:

  At Elm Creek Public Schools we will:
Be Kind
Be Respectful
Be Responsible
BeTrustworthy
Be Accountable
Be Honest
and Give Great Effort.

7.2. Minutes
7.3. Claims
7.4. Staff Adjustments

New Hires:
Carissa Jensen - 1st Grade
Shawna Strong - PreK-12 Sped.  

7.5. Treasurer's Report
7.6. Annual Notice of Federal Family Educational Rights and Privacy Act 

Each year, school districts are required to notify families of their rights under 



FERPA (Family Educational Rights and Privacy Act).  This notice is being posted 
on our website and through our school mobile app. 

8. Information Items
8.1. T.V.s  and tablets for the new elementary school.

Video Kingdom of Kearney will provide the televisions, tablets, cables, and install 
all devices and software for the new elementary building.

8.2. Furniture for the open instructional spaces in the new elementary school.  Attached 
is a quote for furniture to be used in one of the spaces.  My recommendation is to 
authorize the school a total amount not to exceed $25,000 to allow Mrs. Williams to 
outfit all three spaces with the needed furniture and equipment to utilize these spaces 
based on student needs.  

8.3. Interim Superintendent - Offer has been made and accepted by Tom Moore.
9. Action Items

9.1. Contract with Video Kingdom to provide, install, and install tvs and tablets in the 
new elementary school as per the quote attached.  

9.2. Approve Zoom Phone System and phone 

Zoom Licensing (annual)
11 – Common Area - $528
54 – User Licenses- $5184
2 – Zoom Rooms - $998
With taxes & fees, I estimate about $7,175 annually.
 
Hardware
59 - Poly VVX 250 – Classroom/Commons areas – $5692
6 – Poly VVX 450 – Office staff - $883
2 – Logitech Meetup 4K with mic and mount - $2137
1 – Algo Paging Adapter and Scheduler - $435
Total - $11,185
 
Labor estimate – 24 hours (58 hours remaining on contracts)  $2040
 
Total system package - $18,360
 

9.3. Approve Tom Moore as Interim Superintendent for the 2023-2024 school year.  
10. Reports

10.1. Superintendent's Report
10.1.1. Presentation on the instruction and academic growth across the district.  

11. Next Regular Board Meeting

May 8, 2023 at 6:00 p.m. in room 810 of the high school
12. Adjournment
13. Current and Prior Board Members that participate in the school insurance at their own 

cost.  

Morgan Meier
Denise Ourada
JC Ourada



Board of Education Regular Meeting

Monday, March 27, 2023 12:30 PM

 

1. Call to Order
Meeting Called to Order at 12:33 PM by Board President Alicia Beavers

2. Flag Salute

3. Open Meeting Act

3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also been 
advertised in the Beacon-Observer Newspaper ahead of time.  

4. Roll Call
All Present

4.1. - Excuse Absent Board Members

5. Approval of Agenda Motion to approve the agenda as presented. This motion, made by Alicia 
Beavers and seconded by JC Ourada, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6. Consent Agenda Motion to Approve Consent Agenda. This motion, made by JC Ourada and 
seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6.1. Elm Creek Public Schools Mission Statement:
  

At Elm Creek Public Schools we will:
Be Kind
Be Respectful
Be Responsible
BeTrustworthy
Be Accountable
Be Honest
and Give Great Effort.

7. Information Items

7.1. Superintendent Interviews

7.2. Discussion of Interview Candidates

7.3. Review Stakeholder Feedback



8. Executive Session. 

The board of education will go into executive session to prevent the needless injury of the 
reputation of any of the individuals interviewing for superintendent.  

 
The Board invited The Principals Brandon Marquez and Terah Williams into Executive Session 
to discuss candidates. Motion to move into executive session @ 7:24 PM. This motion, made by 
JC Ourada and seconded by Cole Brodine, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea
Motion to Exit Executive Session @ 8:47 PM. This motion, made by JC Ourada and seconded 
by Cole Brodine, Passed.

Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9. Action Items

9.1. Select candidate and assign Board President to negotiate with said candidate. Motion to offer 
position to candidate #4. This motion, made by JC Ourada and seconded by Hannah Hild, 
Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9.2. Select a second candidate and assign the Board President to negotiate with a second 
candidate if necessary.   Motion to Select Second Candidate as Interim. This motion, made by 
Cole Brodine and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

10. Next Regular Board Meeting

11. Adjournment
Meeting Adjourned at 9:51 by Alicia Beavers.



Board of Education Special Meeting

Thursday, March 23, 2023 4:30 PM

 

1. Call to Order
Meeitng Called to Order wt 4:30 PM by Board President Alicia Beavers

2. Flag Salute

3. Open Meeting Act

3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also been 
advertised in the Beacon-Observer Newspaper ahead of time.  

4. Roll Call

4.1. - Excuse Absent Board Members

5. Approval of Agenda Motion to Approve the agenda as presented. This motion, made by JC 
Ourada and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6. Information Items

6.1. Review of candidates for position of superintendent.

7. Executive Session

The board of education will go into executive session to prevent the needless injury of the 
reputation of any of the individuals applying for the position of superintendent.   motion to move 
into executive session at 5:27 PM. This motion, made by Alicia Beavers and seconded by JC 
Ourada, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

8. Action Items Motion to Come out of Executive Session at 6:47 PM. This motion, made by JC 
Ourada and seconded by Alicia Beavers, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

8.1. Select finalists to interview for the position of superintendent of Elm Creek Public 
Schools.  Motion to interview candidates F,G,H & J for position of superintendent. This motion, 
made by Alicia Beavers and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9. Next Regular Board Meeting

10. Adjournment
Adhourn at 7:17 PM by Board President Alicia Beavers



Board of Education Special Meeting

Wednesday, April 5, 2023 5:30 PM

 

1. Call to Order
Meeting Called to order at 5:30 PM by Board President Alicia Beavers

2. Flag Salute

3. Open Meeting Act

3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also been 
advertised in the Beacon-Observer Newspaper ahead of time.  

4. Roll Call
All Present

4.1. - Excuse Absent Board Members

5. Approval of Agenda Approve the agenda as presented. This motion, made by Alicia Beavers 
and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6. Consent Agenda Motion to Approve the Consent Agenda. This motion, made by JC Ourada 
and seconded by Hannah Hild, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6.1. Elm Creek Public Schools Mission Statement:
  

At Elm Creek Public Schools we will:
Be Kind
Be Respectful
Be Responsible
BeTrustworthy
Be Accountable
Be Honest
and Give Great Effort.

7. Information Items

7.1. Discussion of interim superintendent position

8. Executive Session Motion to move into executive session at 5:55 PM. This motion, made by 
JC Ourada and seconded by Cole Brodine, Passed.



Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

8.1. The board of education will go into executive session to prevent the needless injury of the 
reputation of any of the individuals applying for interim superintendent.  

Closed session to discuss interim candidates Motion to Come out of executive Session at 6:25 
PM. This motion, made by JC Ourada and seconded by Alicia Beavers, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9. Action Items

9.1. Selection of Interim Candidates Motion to interview candidates 7,8,1 alt 2 on Thursday 
April 13th starting at 4:30 PM. This motion, made by JC Ourada and seconded by Alicia 
Beavers, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9.2. Authorize NASB to contact interim candidates and schedule interviews.   Motion to 
Authorize NASB to contact interim candidates and schedule interviews. This motion, made by 
Cole Brodine and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

10. Next Regular Board Meeting

Monday, April 17, 2023 at 6:00 p.m. in room 810 of the high school

11. Adjournment
Meeting Adjourned at 7:01 PM by Board President Alicia Beavers.



Board of Education Regular Meeting

Monday, March 6, 2023 6:00 PM

 

1. Call to Order
Called to order by Board President Alicia Beavers @ 6 PM

2. Flag Salute

3. Open Meeting Act

3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also been 
advertised in the Beacon-Observer Newspaper ahead of time.  

4. Roll Call

4.1. - Excuse Absent Board Members

5. Approval of Agenda Approve the agenda as presented. This motion, made by Alicia Beavers 
and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

6. Citizens Comments

The purpose of public participation is not to provide an opportunity for the board to act upon 
matters concerning the public, but instead, it is a forum for the public to provide information and 
be heard by the members of the board.  To acknowledge the purpose of public participation, the 
chair may wish to recognize the public comment received during this portion of the agenda, 
while emphasizing the board will not respond and/or act pertaining to matters brought before the 
board.  
Comments made by Marvin Reichert

7. Consent Agenda Motion to Approve the Consent Agenda. This motion, made by JC Ourada 
and seconded by Hannah Hild, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

7.1. Elm Creek Public Schools Mission Statement:
  

At Elm Creek Public Schools we will:
Be Kind
Be Respectful
Be Responsible
BeTrustworthy
Be Accountable
Be Honest
and Give Great Effort.



7.2. Minutes

7.3. Claims

7.4. Staff Adjustments

7.4.1. Hiring:

Classified Staff
Brenea Leigh - Para Position

Certified Staff
Cassie Lechman - 7-12 Lanaguage Arts Position

Doris Anderson - Full Time School Psychologist PreK-12

 

7.4.2. Resignation:

Certified Staff:

Jessica Edeal - School Psychologist

Bernardo Revelo - School Counselor

 

7.5. Treasurer's Report

8. Information Items

8.1. Construction Update - Kent Cordes

8.2. VOIP Phone System and Zoom Calling

Zoom Licensing (annual)
11 – Common Area - $528
54 – User Licenses- $5184
2 – Zoom Rooms - $998
With taxes & fees, I estimate about $7,175 annually.

Hardware
59 - Poly VVX 250 – Classroom/Commons areas – $5692
6 – Poly VVX 450 – Office staff - $883
2 – Logitech Meetup 4K with mic and mount - $2137
1 – Algo Paging Adapter and Scheduler - $435
Total - $11,185

Labor estimate – 24 hours (58 hours remaining on contracts)  $2040



Total system package - $18,360
 

8.3. Review contract template for superintendent.

9. Action Items

9.1. Approve the adoption and purchase of the following textbooks as part of the ELA adoption 
process:

PreK-5 Grades CKLA  $60,000

6th - 12th Grade Springboard $40,000 Make a motion to adopt new ELA textbooks at a cost not 
to exceed $100,000. This motion, made by Alicia Beavers and seconded by JC Ourada, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9.2. Student Desks and Chairs for Elementary Building Make a motion to approve the purchase 
of desk and chairs for the elementary school - cost not to exceed $80,000. This motion, made by 
JC Ourada and seconded by Cole Brodine, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9.3. Calendar for the 2023-2024 School Year Approve the 2023-2024 School Calendar as 
presented. This motion, made by Hannah Hild and seconded by Morgan Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

9.4. Adopt Superintendent Contract template as presented. Motion to Adopt Superintendent 
Contract template as presented. This motion, made by Alicia Beavers and seconded by Morgan 
Fouts, Passed.
Alicia Beavers: Yea, Cole Brodine: Yea, Morgan Fouts: Yea, Hannah Hild: Yea, Lynette 
Mitchell: Yea, JC Ourada: Yea

10. Reports

10.1. Superintendent's Report

Strategic Plan Update - facilities
Contracts and Letters of Assignment
Board Committees
 

10.2. Principals' Report

ELA implementation plans for years 1 and 2

11. Next Regular Board Meeting

April 10, 2023 at 6:00 p.m. in room 810 of high school.  



12. Adjournment
Meeting adjourned by Alicia Beavers at 6:32 PM



Elm Creek Special Board Meeting
April 13, 2023

Call to order at 4:32 by Alicia

Roll call all present

Approval of agenda motion Alicia 2nd JC vote 6-0

Consent agenda motion JC 2nd Morgan vote 6-0

Executive session enter at 7:43 motion Alicia 2nd Cole vote 6-0

Exit executive session at 7:47 motion Alicia 2nd Hannah vote 6-0

10.1 select candidate #3 and assign board president to negotiate motion by JC 2nd Morgan vote
6-0

Adjourn at 8:06 by Alicia































CheckGENERALChecking Account ID:

Check Number Void Date Entity IDCleared AmountCheck Date Entity NameVoid

Check Type:

04/17/2023 3,100.39ALPHAREH19214 ALPHA REHABILITATION P.C.

04/17/2023 1,041.95ANDERSONB19215 ANDERSON BROS.

04/17/2023 4,210.23BLACKHILLS19216 BLACK HILLS ENERGY

04/17/2023 1,411.25CONDITION19217 CONDITIONED AIR MECHANICAL SYSTEMS

04/17/2023 2,247.81USBANK19218 CORPORATE PAYMENT SYSTEMS

04/17/2023 502.56CULLIGAN19219 CULLIGAN OF KEARNEY

04/17/2023 120.80DEMCO19220 DEMCO, INC.

04/17/2023 71.99DIVAS19221 DIVAS at KEARNEY FLORAL CO.

04/17/2023 4,445.93EAKESOFF19222 EAKES OFFICE PRODUCTS

04/17/2023 71.01ECOLAB19223 ECOLAB PEST ELIMINATION

04/17/2023 195.00ECOWATER19224 ECOWATER SYSTEMS

04/17/2023 04/13/2023 1,514.54ESU10X19225 EDUCATIONAL SERVICE UNIT 10

04/17/2023 350.00FIRSTC19226 FIRST CARE MEDICAL

04/17/2023 1,700.00FLORELL19227 ROBIN & KELLY FLORELL

04/17/2023 100.00FOSTERC19228 CURT FOSTER

04/17/2023 153.68FOSTFAM19229 FOSTER'S FAMILY FOODS

04/17/2023 898.00GRACZYKL19230 GRACZYK LAWN & LANDSCAPE

04/17/2023 1,320.00HOMETOWN19231 HOMETOWN LEASING

04/17/2023 1,983.55IDEAL19232 IDEAL PROFESSIONAL CLEANERS

04/17/2023 8,785.81INTEGRATED19233 INTEGRATED LIFE CHOICES

04/17/2023 169.35JOSTENS19234 JOSTENS

04/17/2023 547.92JUNIOR19235 JUNIOR LIBRARY GUILD

04/17/2023 113.99PEPPERJW19236 JW PEPPER

04/17/2023 719.40KELLYSA19237 KELLY'S SALES & AG SERVICE

04/17/2023 860.00KSBSCHOOL19238 KSB SCHOOL LAW, PC LLO

04/17/2023 135.00LOCKMOBILE19239 THE LOCKMOBILE

04/17/2023 340.34LONGK19240 KATHY LONG

04/17/2023 57.69MENARD43019241 MENARDS - KEARNEY

04/17/2023 161.10MIDWESTT19242 MIDWEST TECHNOLOGY PRODUCTS

04/17/2023 742.52MOSTEKE19243 MOSTEK ELECTRIC, INC.

04/17/2023 40.00NEEXTBUFF19244 NE EXTENSION IN BUFFALO COUNTY

04/17/2023 1,660.00NASB19245 NEBRASKA ASSN OF SCHOOL BOARDS

04/17/2023 142.11NPPD19246 NEBRASKA PUBLIC POWER DISTRICT

04/17/2023 250.00NESAFETY19247 NEBRASKA SAFETY CENTER

04/17/2023 48.00ONESOURCE19248 ONESOURCE

04/17/2023 150.00PAYFLEX19249 PAYFLEX SYSTEMS USA

04/17/2023 327.11PEARSON19250 PEARSON, INC

04/17/2023 88.20CLEARLIVE19251 PIONEER TELEPHONE

04/17/2023 1,101.02SAHLING19252 SAHLING KENWORTH-KEARNEY

04/17/2023 56.93SCHOOLH19253 SCHOOL HEALTH CORP

04/17/2023 115.67STAPLES19254 STAPLES ADVANTAGE

04/17/2023 306.14STATENE19255 STATE OF NEBRASKA

04/17/2023 1,122.70VERNIER19256 VERNIER SOFTWARE & TECH

04/17/2023 857.70VILLAGEE19257 VILLAGE OF ELM CREEK

04/17/2023 151.28VILLAGEU19258 VILLAGE UNIFORM

04/17/2023 2,012.42WEXBANK19259 WEX BANK

04/17/2023 30.00WOODWARDS19260 WOODWARDS DISPOSAL SERVICE

04/17/2023 79.78YANDAS19261 YANDA'S MUSIC

04/17/2023 1,364.54ESU1019262 EDUCATIONAL SERVICE UNIT 10

04/17/2023 68,688.50KIDWELL19263 KIDWELL INC.

115,149.371,514.54Check Total without Voids:Void Total:Check Type Total:

115,149.371,514.54GENERAL Total without Voids:Void Total:Checking Account Total:

115,149.371,514.54Void Total: Total without Voids:Grand Total:

School District #9 Page: 1

04/14/2023 9:31 AM

Check Register by Checking Account

APRIL 17, 2023 GENERAL FUND CHECK REGISTER User ID: LKJ



CheckBUILDINGChecking Account ID:

Check Number Void Date Entity IDCleared AmountCheck Date Entity NameVoid

Check Type:

04/12/2023 350.00PRAIRIEHIL10009 PRAIRIEHILLS CONSTRUCTION LLC

04/13/2023 292,863.44BDCONST10010 BD CONSTRUCTION

04/13/2023 04/14/2023 44,858.50KIDWELLX10011 KIDWELL INC.

04/13/2023 7,372.66WILKINSA10012 WILKINS ARCHITECTURE DESIGN

04/13/2023 04/14/2023 23,830.00KIDWELLX10013 KIDWELL INC.

300,586.1068,688.50Check Total without Voids:Void Total:Check Type Total:

300,586.1068,688.50BUILDING Total without Voids:Void Total:Checking Account Total:

300,586.1068,688.50Void Total: Total without Voids:Grand Total:

School District #9 Page: 1

04/14/2023 8:46 AM

Check Register by Checking Account

APRIL 2023 BUILDING/CONSTRUCTION FUND CHECK REGISTER User ID: LKJ



School District #9 Page: 1

04/13/2023 Processing Month 03/2023 User ID: LKJ

FUND NUMBERAccount BEGINNING CASH REVENUES EXPENSES ENDING CASH

01 GENERAL FUND 531,672.21               3,016,581.02            (2,844,911.28)           703,341.95            

02 DEPRECIATION 305,890.55               93.00                          (36,584.00)                 269,399.55            

02 DEPRECIATION CD 500,000.00               6,488.66                    -                              506,488.66            

03 EMPLOYEE BENEFIT 11,435.23                 38.55                          -                              11,473.78              

05 ACTIVITY FUND 42,623.01                 278,122.15                (234,740.72)              86,004.44              

06 NUTRITION FUND 50,136.37                 155,101.47                (151,895.60)              53,342.24              

07 BOND FUND 371,118.16               551,702.86                (677,165.42)              245,655.60            

08 BUILDING FUND 205,163.26               106,336.74                (175,000.00)              136,500.00            

08 EL BLDG FUND-NLAF 1,310,786.65           19,884.29                  (1,329,522.73)           1,148.21                

08 EL BLDG FUND-FIRSTIER 9,000,000.00           105,108.47                (4,208,250.84)           4,896,857.63        

08 EL SWEEP ACCT (INTEREST) -                                 92,885.77                  -                              92,885.77                  

12,328,825.44         4,332,342.98        (9,658,070.59)       7,003,097.83        

Cash Flow Report



GENERAL FUND - ACCT NO. 137766

844,045.77$              

RECEIPTS BUFFALO COUNTY - TAXES 67,429.97$                 

Dawson County 5,275.56$                   

PHELPS COUNTY 44,768.09$                 

Preschool 1,900.00$                   

STATE OF NEBRASKA - AID 61,262.00$                 

STATE - IDEA 17,249.00$                 

SPED FFR REIMBURSEMENT 35,575.00$                 

*FUNDS DEPOSITED IN ERROR - TO BE 
TRANSFERRED IN APRIL 2023 TO ACTIVITY ACCT 3,376.96$                   

TOTAL RECEIPTS 236,836.58$              

AVAILABLE BALANCE 1,080,882.35$           

DISBURSEMENTS:

BILLS PAID March 6, 2023 34,751.05$                 

Payroll 319,797.40$              

22,991.95$                 

        TOTAL DISBURSEMENTS 377,540.40$              

BALANCE MARCH 31, 2023 703,341.95$              

DEPRECIATION FUND - ACCT NO 14832

ACCT 14832 BALANCE MARCH 1, 2023  $            269,399.55 

INTEREST -$                          

BALANCE MARCH 31, 2023 269,399.55$              

CD 31722 BALANCE MARCH 1, 2023  $            502,805.56 

INTEREST 3/1/23 2,790.56$                

INTEREST 3/29/23 892.54$                    

BALANCE MARCH 31, 2023 506,488.66$              

DEPRECIATION BALANCE MARCH 31, 2023 775,888.21$              

Page 1 of 4

ELM CREEK SCHOOL BOARD TREASURER'S REPORTS

FOR APRIL 17, 2023

MARCH 2023 FINANCIALS

BANK BALANCE MARCH 1, 2023

March Supplemental Checks(After 3/6/23 Board Meeting)



BALANCE MARCH 1, 2023 11,448.21$                 

INTEREST 25.57$                        

BALANCE MARCH 31, 2023 11,473.78$                 

BUILDING FUND

BALANCE MARCH 1, 2023 131,254.04$              

BUFFALO COUNTY 2,684.23$                   

DAWSON COUNTY 252.87$                      

RECEIPTS - PHELPS COUNTY 2,081.96$                   

INTEREST 226.90$                      

BALANCE MARCH 31, 2023 136,500.00$              

BOND FUND (OPENED 01/01/2023)

BALANCE MARCH 1, 2023 224,296.49$              

RECEIPTS- BUFFALO 11,263.57$                 

RECEIPTS-DAWSON CO 1,092.93$                   

PHELPS COUNTY 9,002.61$                   

BALANCE MARCH 31, 2023 245,655.60$              

ELEM CONSTRUCTION (NLAF) BALANCE MARCH 1, 2023  $                      914.91 

DIV REINVESTMENT  $                      233.30 

BALANCE MARCH 31, 2023  $                  1,148.21 

ELEM CONSTRUCTION (FIRSTIER) BALANCE MARCH 1, 2023  $           5,612,753.37 

B2 ENVIRONMENTAL  $                 (4,700.00)

BD CONSTRUCTION  $            (703,334.63)

WILKINS ARCHITECTURE DESIGN  $                 (7,372.67)

INTEREST FOR MARCH 2023  $                12,235.73 

INTEREST TO SWEEP ACCOUNT  $               (12,724.17)

BALANCE MARCH 31, 2023  $           4,896,857.63 

SWEEP SAVINGS ACCOUNT BALANCE MARCH 1, 2023  $                80,152.02 

EARNED INTEREST ON ACCOUNT  $                          9.58 

INTEREST TRANSFER FROM CONSTRUCTION ACCT  $                12,724.17 

BALANCE MARCH 31, 2023  $                92,885.77 
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UNEMPLOYMENT CD #2232



LUNCH FUND

36,338.99$                 

RECEIPTS

LUNCH SALES  $                10,432.68 

EFUND PAYMENTS  $                      669.30 

SSO LUNCH-S4  $                   6,040.95 

SSO LUNCH-S11  $                11,123.92 

SSO BREAKFAST  $                   4,513.76 

SUPPLY CHAINS ASSISTANCE FUNDS  $                   7,932.26 

TOTAL  RECEIPTS  $                40,712.87 

AVAILABLE BALANCE  $                77,051.86 

DISBURSEMENTS

Food/Groceries/Milk Etc.  $                13,513.79 

Supplies  $                      819.35 

Supplies - Milk Cooler  $                   5,359.21 

Miscellaneous (Reimbursements, Bank Fees)  $                               -   

Payroll  $                   4,017.27 

TOTAL DISBURSEMENTS  $                23,709.62 

BALANCE MARCH 31, 2023  $                53,342.24 

APRIL BILLS AS OF 4/13/23

BERNARD  $                               -   

CASHWA  $                10,962.92 

FOSTERS  $                      177.70 

HILAND (MILK)  $                   1,668.76 

SEPTEMBER PAYROLL (ESTIMATE)  $                   5,000.00 

US FOODS  $                      505.22 

VILLAGE UNIFORM (TOWELS ETC)  $                        83.20 
 $                18,397.80 
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BALANCE MARCH 1, 2023



ACTIVITY FUND (CURRENT CASH BALANCE SUMMARY)

BALANCE MARCH 1, 2023 111,120.24$              

RECEIPTS ATHLETICS & ACTIVITIES 4,410.48$                

CLUB & CLASS ACCOUNTS 4,648.75$                

DISTRICT ACTIVITIES 1,360.00$                

FUNDRAISING 891.00$                    

TRANSFER FROM GENERAL -$                          

TOTAL RECEIPTS 11,310.23$                 

EXPENSES ATHLETICS & ACTIVITIES 22,097.10$              

CLUB & CLASS ACCOUNTS 4,303.26$                

DISTRICT ACTIVITIES 10,025.67$              

FUNDRAISING -$                          

TOTAL EXPENSES 36,426.03$                 

BALANCE MARCH 31, 2023 86,004.44$                 
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SPPO-21-04 

A Parent Guide to the Family Educational Rights and Privacy Act (FERPA) 

Other than statutory and regulatory requirements included in the document, the contents of this guidance do not have the force 
and effect of law and are not meant to bind the public. This document is intended only to provide clarity to the public regarding 
existing requirements under the law or agency policies. 

The Family Educational Rights and Privacy Act or FERPA (20 U.S.C. § 1232g; 34 CFR Part 
99) provides certain rights for parents regarding their children’s education records. FERPA 
gives these rights to custodial and noncustodial parents alike, unless there is a court order, 
legally binding document, or State law that specifically provides to the contrary. When a 
student reaches 18 years of age or attends an institution of postsecondary education at any age, 
he or she becomes an “eligible student,” and all rights under FERPA transfer from the parent to 
the student. Given the target audience for this document is parents, this guide is intended to 
discuss parents’ rights under FERPA. Under FERPA, the term “parent” means a parent of a 
student and includes a natural parent, a guardian, or an individual acting as a parent in the 
absence of a parent or a guardian. A companion document discussing eligible students’ rights 
under FERPA is available on our website at https://studentprivacy.ed.gov/resources/ferpa-
general-guidance-students.  

FERPA is a Federal law that is administered by the Student Privacy Policy Office (SPPO) in 
the U.S. Department of Education (Department). FERPA protects “education records,” which 
are generally defined as records that are directly related to a student and maintained by an 
educational agency or institution or by a party acting for the agency or institution. An 
“educational agency or institution,” herein after referred to as a “school,” generally means a 
school district, a public elementary or secondary school, or an institution of postsecondary 
education such as a college or university. There are also a few exceptions to the definition of 
education records, such as law enforcement unit records and sole possession records. More 
information is available at https://studentprivacy.ed.gov/faq/what-records-are-exempted-ferpa.  

FERPA applies to schools that receive funding under any program administered by the 
Department. Private and faith-based schools at the elementary and secondary levels generally 
do not receive such funding and are, therefore, generally not subject to FERPA. In addition, the 
confidentiality of personally identifiable information (PII) in the education records of children 
with disabilities is further protected by Part B of the Individuals with Disabilities Education 
Act (IDEA) (20 U.S.C. 1417(c) and 34 CFR §§ 300.610-300.626). These regulations contain 
confidentiality provisions that are similar to, but broader than, FERPA. The IDEA-FERPA 
crosswalk contains additional information comparing IDEA and FERPA and is available at 
https://studentprivacy.ed.gov/resources/ferpaidea-cross-walk. 

 

https://studentprivacy.ed.gov/resources/ferpa-general-guidance-students
https://studentprivacy.ed.gov/resources/ferpa-general-guidance-students
https://studentprivacy.ed.gov/faq/what-records-are-exempted-ferpa
https://studentprivacy.ed.gov/resources/ferpaidea-cross-walk
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The rights provided by FERPA to a parent include, but are not limited to:  

• Access to Education Records 

Under FERPA, a school or State educational agency (SEA) must provide a parent with an 
opportunity to inspect and review their child’s education records within a reasonable period 
of time, but not more than 45 calendar days following receipt of a request. A school or SEA 
is generally not required to provide copies of the education records unless circumstances 
effectively prevent the parent from exercising the right to inspect and review the education 
records. For example, if a parent who does not live within commuting distance of their 
child’s school requests that the school provide access to his or her child’s education 
records, the school would be required to make other arrangements for the parent to inspect 
and review the requested records, or to provide a copy of the requested records. 

• Amendment of Education Records 

Under FERPA, a parent has the right to seek amendment or correction of their child’s 
education records that the parent believes to be inaccurate, misleading, or in violation of the 
child’s rights of privacy. However, while a school is not required to amend an education 
record in accordance with a parent’s request, a school is required to consider the request for 
amendment, to inform the parent of its decision, and, if the request is denied, to advise the 
parent of his or her right to a hearing on the matter. If, as a result of the hearing, a school 
decides not to amend the education records, then the parent has the right to insert a 
statement in the record commenting on the contested information or stating why the parent 
disagrees with the decision, or both. That statement must remain with the contested part of 
the education record for as long as the record is maintained and be included whenever the 
contested part is disclosed.  

While a parent has the right to seek to amend non-substantive factual errors in the student’s 
education records, the right is not unlimited, and a school is not required by FERPA to 
afford a parent the right to seek to change substantive decisions made by school officials, 
such as substantive decisions made in the context of grades given to a student based on 
their performance, other evaluations of the student’s performance, or disciplinary decisions. 
These substantive decisions also include evaluations of whether a student has a disability 
and is eligible for special education and related services, disagreements about the content of 
a student’s Individualized Education Program (IEP), or the student’s educational placement 
under Part B of IDEA. While under FERPA a parent may seek amendment to correct a 
non-substantive factual error in an IEP, a parent should utilize the Part B of IDEA dispute 
resolution procedures (State complaints, mediation, or due process hearing procedures) to 
resolve disputes with a school regarding substantive matters. Each State has resources to 
help parents to participate effectively in their children’s education and development. State 
contact information is available at https://sites.ed.gov/idea/contacts/#state.  

• Disclosure of Education Records 

Under FERPA, a school generally may not disclose PII from a student’s education records 
to a third party unless the student’s parent has provided prior written consent. However, 

https://sites.ed.gov/idea/contacts/#state
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there are a number of exceptions to FERPA’s general consent requirement, some of which 
are described below. Under these exceptions, schools are permitted to disclose PII from 
education records without consent, but they are not required to do so by FERPA.  

School Official 

FERPA allows “school officials,” including teachers, within the school to obtain access to 
PII from education records without consent, provided that the school has determined the 
officials have a “legitimate educational interest” in the information. The school’s annual 
notification of rights under FERPA must specify the criteria for determining who 
constitutes a “school official” and what the school considers to be a “legitimate educational 
interest.” Typically, a school official has a legitimate educational interest if the official 
needs to review an education record in order to fulfill his or her professional responsibility. 
 
Also, under the “school officials” exception to the consent requirement, FERPA permits a 
school to disclose education records to contractors (e.g., software/application vendors, 
lawyers), consultants (e.g., nutritional or information technology consultants), volunteers 
(e.g., home room parent volunteers, field trip chaperones, student volunteers), or other third 
parties to whom the school has outsourced institutional services or functions, provided that 
the outside party: 

1. Performs an institutional service or function for which the school would otherwise use 
employees;  

2. Is under the direct control of the school with respect to the use and maintenance of 
education records;  

3. Is subject to the requirements in FERPA that PII from education records may be used 
only for the purposes for which the disclosure was made, and which govern the 
redisclosure of PII from education records; and 

4. Meets the criteria specified in the school’s annual notification of FERPA rights for being 
a school official with a legitimate educational interest in the education records. 

  
More information regarding the use of school volunteers and FERPA is available at 
https://studentprivacy.ed.gov/training/school-volunteers-and-ferpa.  

Seeks or Intends to Enroll 

Another exception to FERPA’s general consent requirement permits a school to disclose 
PII from a student’s education records, without consent, to another school in which the 
student seeks or intends to enroll, or where the student is already enrolled, as long as the 
purpose of the disclosure is related to the student’s enrollment or transfer. A school that 
discloses education records under this exception must make a reasonable attempt to notify 
the parent of the disclosure, unless the disclosure is initiated by the parent, or the school’s 
annual notification of rights under FERPA includes a notice that it forwards education 
records to other schools that have requested the records and in which the student seeks or 
intends to enroll or is already enrolled, as long as the disclosure is for purposes related to 
the student’s enrollment or transfer. A school that discloses education records under this 
exception also must provide the parent, upon request, a copy of the records that were 

https://studentprivacy.ed.gov/training/school-volunteers-and-ferpa
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disclosed or, upon request, an opportunity for a hearing to amend the records that were 
disclosed. Under this exception, a school has the discretion to disclose academic, 
disciplinary, or any other PII from the student’s education records to the new school. 
Further, a parent does not, under FERPA, have the right to prevent a school from disclosing 
such PII from the student’s education records, or from communicating information about a 
student more generally, to the school in which the student seeks or intends to enroll. 
 
Directory Information 

FERPA also permits a school to disclose PII from a student’s education records, without 
consent, when such information has been appropriately designated as “directory 
information” and the parent has not opted out of the disclosure of such designated 
information. The FERPA regulations define directory information as information in a 
student’s education record that would not generally be considered harmful or an invasion 
of privacy if disclosed. Directory information may include information such as the 
student’s name, address, telephone number, email address, photograph, date and place of 
birth, major field of study, grade level, enrollment status (e.g., undergraduate or graduate, 
full-time or part-time), dates of attendance (i.e., the period of time during which the 
student attends or attended the school), participation in officially recognized activities 
and sports, weight and height of members of athletic teams, degrees, honors and awards 
received, and the most recent school attended. FERPA provides that a school may 
disclose, without consent, directory information if the school has given public notice to 
parents of the types of PII that it has designated as directory information and the process, 
including period of time, for parents to opt out of certain directory information 
disclosures. This notice is often included in the annual notification discussed below. For 
more information regarding directory information, visit 
https://studentprivacy.ed.gov/training/b-cs-student-directory-information. 

Dependent Student 

FERPA provides ways in which a school may share education records on an eligible 
student with their parents. Schools may, but are not required to, disclose any and all 
education records to parents, without the consent of the eligible student, if the student is a 
“dependent student,” as that term is defined in Section 152 of the Internal Revenue Code. 
Generally, if either parent has claimed the student as a dependent on the parent’s most 
recent income tax return, a school may disclose the student’s education records to either 
parent, without the eligible student’s consent. 

This exception to FERPA’s general consent rule also permits institutions of 
postsecondary education to share information with parents of students who are enrolled in 
both a high school and a college or university (dually enrolled). In this situation, the 
parents retain the rights over the student’s education records maintained by the high 
school, if the student is under the age of 18 years, and the student retains the rights over 
the education records maintained by the college or university. 

  

https://studentprivacy.ed.gov/training/b-cs-student-directory-information
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Other Exceptions 

Provided certain conditions are met that are not included in the summary below, other 
exceptions to FERPA’s general consent requirement that would permit the disclosure of 
PII from education records include, but are not limited to, the following: 

• To authorized representatives of, among others, State and local educational authorities, 
such as a State department of education, in connection with an audit or evaluation of 
Federal- or State-supported education programs, or for the enforcement of or 
compliance with Federal legal requirements that relate to those programs 

• To a representative of a State or local child welfare agency or Tribal organization 
regarding a child in foster care   

• To State and local officials or authorities pursuant to a State statute concerning the 
juvenile justice system and the system’s ability to effectively serve the student whose 
records are being disclosed 

• To organizations conducting studies for, or on behalf of, the school for specified 
purposes including improving instruction 

• To comply with a judicial order or a lawfully issued subpoena 
• In connection with a health or safety emergency 

Annual Notification of FERPA Rights 

Under FERPA, a school must annually notify parents of their rights under FERPA. There are 
separate annual notifications and other rights under IDEA. The FERPA annual notification 
must include information regarding a parent’s right to inspect and review his or her child’s 
education records, the right to seek to amend the records, the right to consent to disclosure of 
PII from the records (except in certain circumstances), and the right to file a complaint with 
SPPO regarding an alleged failure by a school to comply with FERPA. The notification must 
also inform parents of the school’s criteria for the terms “school official” and “legitimate 
educational interest” in certain instances. A school is not required to notify parents 
individually, but rather is required to provide the notice by any means that are reasonably likely 
to inform parents of their rights. These means could include publication in a school activities 
calendar, newsletter, student handbook, or on a school’s website.  

Complaints of Alleged Violations with FERPA 

Parents who believe that their FERPA rights may have been violated may file a complaint with 
SPPO at https://studentprivacy.ed.gov/file-a-complaint. SPPO will review the complaint to 
ensure the complaint: 

• Is filed, in writing, by a parent who maintains FERPA rights over the education records 
that are the subject of the complaint;  

• Is submitted to SPPO within 180 days of the date of the alleged violation or of the date 
that the parent knew or reasonably should have known of the alleged violation; and 

• Contains specific allegations of fact giving reasonable cause to believe that a violation 
of FERPA has occurred. 

  

https://studentprivacy.ed.gov/file-a-complaint
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SPPO will then make a case-by-case determination to determine the best mechanism for 
resolving the underlying situation. Sometimes the action will be a formal investigation; for 
other complaints, consistent with the statute and applicable regulations, we will take other 
appropriate actions, such as acting as an intermediary or providing resolution assistance. More 
information regarding our complaint process is available at https://studentprivacy.ed.gov/file-a-
complaint. 

Additional Information 

For more information regarding FERPA and other student privacy issues, please visit our 
website at https://studentprivacy.ed.gov. 

If you have questions about FERPA that are not addressed here, you may also submit a 
question through our website at https://studentprivacy.ed.gov/contact or write to SPPO for 
additional guidance at the following address: 

Student Privacy Policy Office 
U.S. Department of Education  
400 Maryland Avenue, SW 
Washington, DC 20202-8520 

https://studentprivacy.ed.gov/file-a-complaint
https://studentprivacy.ed.gov/file-a-complaint
https://studentprivacy.ed.gov/
https://studentprivacy.ed.gov/contact
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INTERIM SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 
ELM CREEK PUBLIC SCHOOLS 

 
 THIS CONTRACT is made by and between the Board of Education of 

Elm Creek Public Schools, legally known as Buffalo County School 
District 10-0009, and referred to as “the Board” and “the District” 

respectively, and Tom Moore, referred to herein as “the Interim 
Superintendent”.  In accordance with its action taken and recorded in the 

minutes of a duly advertised board meeting, the Board agrees to employ the 
Interim Superintendent, and the Interim Superintendent agrees to accept such 

employment, subject to the terms and conditions set forth herein. 
 

 Section 1. Term of Contract. The Interim Superintendent shall be 
employed beginning July 1, 2023, and expiring on June 30, 2024.  This 

contract is entered into for the sole purpose of employing the Interim 

Superintendent for the period specified above.  It shall not be subject to 
renewal by statute or any provision of this contract.  During this contract, the 

Interim Superintendent shall be employed with the district on a 1.0 FTE basis.  
References to “contract year” shall mean the period from the date this Contract 

is approved by both parties through June 30th and shall consist of all days 
except Saturdays and Sundays and any holidays or leave days listed in Section 

11. 
 

 Section 2. Renewal of Contract.  IT IS A MATERIAL PROVISION OF 
THIS CONTRACT THAT IT IS FOR A LIMITED PERIOD OF TIME AND SHALL NOT 

BE SUBJECT TO THE RENEWAL OR NONRENEWAL PROVISIONS OF NEB. REV. 
STAT. §§ 79-824 TO 79-839 OR §§ 79-846 TO 79-849.  IN EXCHANGE FOR 

$1.00 AND OTHER VALUABLE CONSIDERATION, THE INTERIM 
SUPERINTENDENT AGREES TO ACCEPT EMPLOYMENT ON THIS BASIS AND 

HEREBY RESIGNS AS OF THE EXPIRATION DATE SET OUT ABOVE.  BY 

RESIGNING AND ACCEPTING THIS ADDITIONAL CONSIDERATION, THE 
INTERIM SUPERINTENDENT UNDERSTANDS THAT HE IS WAIVING 

STATUTORY RIGHTS SUCH AS TO NOTICE AND A HEARING AND OTHER 
RIGHTS REGARDING NONRENEWAL OF EMPLOYMENT.  HE DOES SO 

VOLUNTARILY AND WITH FULL KNOWLEDGE OF THE RIGHTS HE IS WAIVING.  
The Interim Superintendent shall be responsible for taking all necessary steps 

to ensure that the District has complied with the Interim Superintendent Pay 
Transparency Act. 

 
Section 3. Salary.  The Interim Superintendent’s salary for the contract 

year will be $135,000.00 which shall be paid in 12 equal monthly installments 
beginning in the month of July 2023.  The Board shall not reduce the Interim 

Superintendent's salary during the term of the contract, but may increase it 
and/or the benefits during the term of this contract, as an amendment to the 
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contract, without the amendment constituting a new contract, requiring a 
hearing, or extending the term of this contract. 

 
 Section 4.  Deductions.  This contract shall conform to the statutes 

and regulations governing deductions from compensation and shall be subject 
to the School Employees Retirement Act.  The Interim Superintendent 

authorizes the District to deduct or withhold from each and every period of 
pay any amounts necessary to offset any damages caused by the Interim 

Superintendent or the value of property or money entrusted to the Interim 
Superintendent or owed by the Interim Superintendent to the District during 

the course of or as a result of the Interim Superintendent’s employment, if 
such property or money have not properly been returned to the District.  The 

District shall withhold other deductions as the Interim Superintendent and 
Board may agree. 

 

 Section 5. Professional Status. The Interim Superintendent affirms 
that the Interim Superintendent is not under contract with any other board of 

education covering any part or all of the term provided in this contract.  
Throughout the contract term, the Interim Superintendent will hold a valid and 

appropriate certificate to act as a Superintendent of schools in the State of 
Nebraska which the Interim Superintendent will register and maintain on file 

in the District’s central administrative office.  This contract shall not be valid 
and the Board will not compensate the Interim Superintendent for any service 

performed prior to the date that the Interim Superintendent registers the 
certificate. The Interim Superintendent represents that: (1) all information 

provided in connection with the Interim Superintendent’s application for 
employment with the District was true and accurate at the time of application, 

and if there is or has been a material change in such information, the Interim 
Superintendent will advise the Board immediately; (2) the Interim 

Superintendent has never been convicted of or plead no contest to a felony as 

defined in Title 92, Chapter 21, Sections 003.11 and 003.13 of the Nebraska 
Administrative Code (“Rule 21”), or any offense involving moral turpitude, 

abuse, neglect, or sexual misconduct, as defined in Title 92, Chapter 21, 
Sections 003.12 and 003.13 of the Nebraska Administrative Code; and (3) the 

Interim Superintendent has not had any professional licenses or certificates 
suspended or revoked. 

 
 Section 6. Interim Superintendent's Duties. The Interim 

Superintendent’s duties shall be as prescribed by statute and by Board 
policies, rules, regulations and directives. The Interim Superintendent agrees 

to devote the Interim Superintendent’s time, skill, labor and attention to all 
required duties throughout the contract term.  The Interim Superintendent 

shall be subject to the direction and control of the Board at all times and shall 
perform such administrative duties as the Board assigns.  By agreement with 
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the Board, the Interim Superintendent may undertake consultative work, 
speaking engagements, writing, lecturing, or other professional duties and 

obligations as long as they do not interfere with carrying out the Interim 
Superintendent’s duties and obligations to the District.   

 
 Section 7.  Board-Interim Superintendent Relationship.  The 

Board shall be primarily responsible for formulating and adopting policy.  The 
Interim Superintendent shall be the chief administrative officer for the District 

and shall be responsible for implementing Board policy.  The Interim 
Superintendent shall organize the administrative and supervisory staff, and 

select, place, and transfer personnel with the concurrence of the Board.  The 
Interim Superintendent is responsible for administering the instruction of 

students and the business affairs of the District.  The Board members agree, 
individually and collectively, to promptly refer all criticisms, complaints, and 

suggestions called to their attention to the Interim Superintendent for action, 

study and/or recommendation, as appropriate. 

 Section 8.  Cancellation or Mid-Term Amendment.  The Board may 

cancel or amend this contract during its term for any of the following reasons:  
(a) the cancellation, termination, revocation, or suspension of the Interim 

Superintendent’s certificate (Nebraska Administrative and Supervisory 
Certificate, or the Nebraska Professional Administrative and Supervisory 

Certificate) by the State Board of Education: (b) any of the reasons set forth 
in this contract; (c) the breach of any of the material provisions of this 

contract; (d) incompetence: (e) neglect of duty; (f) unprofessional conduct; 
(g) insubordination; (h) conduct involving moral turpitude;  (i) physical or 

mental incapacity: (j) immorality; (k) conviction of a felony; (l) any conduct 
that substantially interferes with the Interim Superintendent’s continued 

performance of the Interim Superintendent’s duties; (m) any arrest, criminal 
charge, or criminal conviction of Interim Superintendent or the failure to report 

the same; (n) any filing against the Interim Superintendent under NEB. REV. 

STAT. § 43-247 or any other provision of the Nebraska Juvenile Code for child 
abuse and/or neglect or the failure to report the same; (o) knowingly falsifying 

District records or documents; (p) misrepresentation of fact to the District and 
its personnel in the conduct of its official business; (q) the use or possession 

of illegal drugs or controlled substances except as prescribed by a physician; 
or (r) being under the influence of illegal drugs, controlled substances, or 

alcohol while on school grounds, at school events, or in a vehicle owned, leased 
or contracted by the District except as prescribed by a physician.  The 

procedures for cancellation or amendment shall be in accordance with state 
statutes.  The parties agree that the Interim Superintendent’s failure to comply 

with the obligations in the Renewal of Contract or Evaluation provisions of this 
contract shall constitute a material breach of this contract. 
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 Section 9.  Disability.  If the Interim Superintendent is unable to 
perform any of the Interim Superintendent’s duties by reason of illness, 

accident or other disability beyond the Interim Superintendent’s control, and 
the disability continues for a period of more than 30 days, or if the disability 

is permanent, irreparable, or of such a nature as to make performance of the 
Interim Superintendent’s duties impossible, the Board may initiate action to 

cancel this contract, whereupon the respective rights, duties and obligations 
of the parties hereunder shall terminate, with the exception of any benefits to 

be paid to the Interim Superintendent under any insurance coverage furnished 
by the District. 

 
 Section 10. Transportation. The Board shall provide the Interim 

Superintendent with transportation or reimburse the Interim Superintendent 
for mileage required in the performance of official duties at the rate approved 

by the Board.  

 
 Section 11.  Fringe Benefits.  The Board shall provide the Interim 

Superintendent with the following fringe benefits:  
 

a. Health Insurance.  Health insurance through the District’s 
health insurance carrier for the employee and spouse. 

  
b. Dental Insurance.  Dental insurance through the District’s 

health insurance carrier for the employee. 
 

c. Sick Leave.  The Interim Superintendent shall be entitled 
to twelve (10) days of sick leave per school year which may 

accumulate to a total of forty-five (45) days.  Sick leave may 
only be used for personal illness or as otherwise provided in 

District policy.  If the Interim Superintendent qualifies for 

disability pay under the long-term disability policy, the 
Interim Superintendent shall be required to take the 

disability pay instead of sick leave pay.  The Interim 
Superintendent shall keep complete and accurate records of 

sick days accrued and used and shall provide the Board with 
a report of accumulated sick days at least quarterly and 

upon request.  The Interim Superintendent shall not be 
compensated for unused days of sick leave upon the ending 

of employment with the District.    
 

d. Vacation.  The Interim Superintendent shall have fifteen 
(15) vacation days for the initial contract year which the 

Interim Superintendent may use at times the Interim 
Superintendent chooses so long as the absence does not 
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interfere with the proper performance of the Interim 
Superintendent’s duties.  Any extended vacation period 

while school is in session will require advance approval by 
the Board, and the parties will cooperate in arranging 

vacation time so as to cause the least inconvenience to the 
normal operation of the District.  The Interim 

Superintendent shall develop a system for recording use of 
vacation days and shall keep such records current and on 

file in the District’s central office.  The Interim 
Superintendent shall keep complete and accurate records of 

all vacation days and shall provide the Board of Education 
with a report of accumulated vacation days at least quarterly 

and upon request. The Board may require the Interim 
Superintendent to use vacation days and shall compensate 

the Interim Superintendent for unused vacation days upon 

the conclusion of employment at a rate of $100.00 per day.   
 

e. Professional Development.  The Interim Superintendent 
is expected to continue and seek professional development 

and to participate in relevant learning experiences.  With the 
approval of the Board, the Interim Superintendent may 

attend appropriate professional meetings at the local, state, 
regional and national level; and the Board will pay for valid 

expenses of attendance.     
 

f. Professional Dues.  The District will pay the annual dues 
for the Interim Superintendent’s membership in the 

following organizations: Nebraska Council of School 
Administrators (NCSA). 

  

g. Holidays.  The Interim Superintendent shall receive the 
following holidays off without loss of pay or having to take 

a paid leave day: one-half day on New Year’s Eve, New 
Year’s Day, Good Friday, Memorial Day, Fourth of July, 

Labor Day, Thanksgiving Day, the day after Thanksgiving, 
Christmas Day, and the day after Christmas. 

 
h. Cell Phone.  The Interim Superintendent shall be required 

to purchase and maintain a cellular phone so that the 
Interim Superintendent can be reached at all times for 

work-related emergencies or while away from school 
grounds during the work day.  The District will reimburse 

the Interim Superintendent up to a maximum of $65 per 
month for the actual cost of a cellular phone service plan. 
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i. Expense Reimbursement.  The Board shall pay or 

reimburse the Interim Superintendent for expenses that 
are actually, necessarily, and reasonably incurred in 

attending educational seminars, conventions, and 
workshops; conferences; training programs; official school 

functions, hearings or meetings, provided that (1) such 
payment or expense is authorized by the Local Government 

Miscellaneous Expenditures Act (NEB. REV. STAT. § 13-2201 
et seq.) or some other provision of law, and (2) the Interim 

Superintendent shall secure the prior approval of the Board 
before incurring any such expense when the anticipated 

aggregate expense of any single event is $500.00 or more. 
  

j. Status as Temporary Employee under NEB. REV. STAT. § 79-

902(43).  It is the parties’ intention that the Interim 
Superintendent be employed for one year or more in the position 

of interim superintendent.  Therefore, the Interim Superintendent 
shall receive service credit for and/or make contributions to the 

School Employees Retirement System of the State of Nebraska.   
 

 Section 12.  No Penalty for Release or Resignation. There shall not 
be a penalty for the release or resignation of the Interim Superintendent from 

this contract; provided no resignation shall become effective until the 
expiration of the contract unless it is accepted by the Board, and the Board 

shall fix the date at which the resignation shall take effect. 
 

 Section 13. Compensation Upon Termination. Upon lawful 
termination of this contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary 

specified as the number of months or fraction thereof to the date of such 
termination bears to the 12 months in the annual salary period in which 

termination occurs.  The Interim Superintendent shall refund any portion of 
the salary paid but not earned prior to the date of termination of this contract. 

 
 Section 14.  Evaluation.  The Board shall evaluate the Interim 

Superintendent twice during the Interim Superintendent’s first year of 
employment and at least once each year thereafter.  The first evaluation 

during the first year of employment and the yearly evaluations after the first 
year of employment shall occur no later than the regular December 

meeting.  The Interim Superintendent shall: remind the Board members in 
writing of this provision no later than its regular November meeting; make 

the Interim Superintendent evaluation an agenda item for the regular 
December Board meeting during each year of this contract; and provide the 
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Board members with the written evaluation instrument that is on file with the 
Nebraska Department of Education. 

 
 Section 15.  Legal Actions.  The Board will support the Interim 

Superintendent if there is a legal dispute caused by carrying out the Interim 
Superintendent’s duties properly.  If a legal action, including a professional 

practice complaint, is threatened or filed against the Interim Superintendent 
as a result of the Interim Superintendent’s performance of duties or position 

as the Interim Superintendent of the District, the Board will provide the 
Interim Superintendent with a legal defense to the maximum extent permitted 

by law so long as the Interim Superintendent acted in good faith and in a 
manner which the Interim Superintendent reasonably believed to be in or not 

opposed to the best interests of the District and, with respect to any criminal 
action or proceeding, had no reasonable cause to believe that the Interim 

Superintendent’s conduct was unlawful. 

 
 Section 16.  Physical or Mental Examination.  The Interim 

Superintendent agrees that, at the request of the Board, the Interim 
Superintendent will have a comprehensive physical and/or mental 

examination performed by one or more licensed physicians or psychologists of 
the Board's choosing during the term of this contract.  In deference to the 

requirements of state and federal law, the physician’s report to the Board must 
address whether the Interim Superintendent is able to perform the “essential 

functions” of the position.  
 

 Section 17.  Disciplinary Action.  The parties agree that the Board 
president may place the Interim Superintendent on paid leave by delivering 

written notice of the same when the Board president determines it is in the 
best interests of the District to do so.  The paid leave shall continue unless 

and until a majority of the Board determines otherwise at a duly convened 

meeting.  The Board may suspend the Interim Superintendent without pay for 
a period not to exceed thirty (30) working days.  Prior to suspending the 

Interim Superintendent without pay, the Board president or secretary shall 
deliver a written notice to the Interim Superintendent advising the Interim 

Superintendent of the alleged reasons for the proposed action and provided 
the opportunity to present the Interim Superintendent’s version of the facts.  

Within seven calendar days after receipt of such notice, the Interim 
Superintendent may make a written request to the secretary of the school 

board for a due process hearing under section 79-832.  If such a request is 
not delivered within such time, the action of the Board shall become final.  

 
 Section 18. Governing Laws. The parties shall be governed by all 

applicable state and federal laws, rules, and regulations in performance of their 
respective duties and obligations under this contact. 
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 Section 19. Amendments to be in Writing. This contract may be 

modified or amended only by a writing duly authorized and executed by the 
Interim Superintendent and the Board. 

 
 Section 20. Severability. If any portion of this contract is declared 

invalid or unenforceable by a court of competent jurisdiction, such declaration 
shall not affect the validity or enforcement of the remaining provisions of this 

contract. 
 

 IN WITNESS WHEREOF, the parties have executed this contract on the 
dates indicated below.   

 
Executed by the Board this ___ day of ____________________, 2023. 

 

 
_________________________   __________________________ 

President, Board of Education              Secretary, Board of Education 
 

  
 

Executed by the Interim Superintendent this ___ day of 
__________________, 2023. 

 
 

_____________________________ 
Interim Superintendent  

 

DocuSign Envelope ID: F58CC46B-0507-4026-955A-3A34C80A8714

15

April



 

Page 1 of 2 
 

 CONSULTANT EMPLOYMENT AGREEMENT  
 

 THIS CONTRACT is made by and between the Board of Education of 
Elm Creek Public Schools, legally known as Buffalo County School 

District 10-0009, and referred to as “the Board” and “the School District” 
respectively, and Tom Moore, referred to herein as “Consultant”.   

 
 WITNESSETH:  The District agrees to employ the Consultant and the 

Consultant agrees to accept such employment subject to the following terms 
and conditions: 

 
 1. Commencement of Employment.  This agreement shall 

commence on the 1 day of May, 2023. 
 

 2. At-Will Nature of Employment; Status as Exempt Employee.  

The Consultant is hired on an "at will" basis.  The Employee’s duties and extent 
of employment are subject to assignment by the Board President.  The 

Consultant agrees at all times to perform all of his duties faithfully, 
industriously, and to the best of his ability, experience, and talents. 

 
 3. Days and Hours of Employment.  The days and hours of 

employment shall be coordinated with the Board President as needed to 
complete the duties of the Consultant.  At no time will the Consultant exceed 

10 days of employment.   
 

 4. Compensation.  The Consultant’s wage shall be $519.23 per day.  
A day of work will consist of at least 7 hours.  The Consultant shall also be 

reimbursed for all reasonable and necessary temporary lodging and mileage 
expenses that the Consultant incurs fulfilling the duties of this Agreement.   

 

 5. Fringe Benefits.  There are no fringe benefits associated with 
this position. 

 
 6. Policies, Rules and Regulations.  The Consultant agrees to be 

governed by the policies of the Board, the rules and regulations of the District, 
and the directives of supervisors.  These policies, rules and regulations may 

be changed at any time, with or without notice to the Consultant. 
 

 7. Termination of Employment.  This agreement creates no 
property right in continued employment and may be terminated by either 

party, with or without cause and without a hearing.  The Board President may, 
acting upon his or her own initiative, terminate the Consultant’s employment; 

and such termination will be effective upon the date of the decision. 
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 8. Compensation Upon Termination.  The Consultant agrees that, 
upon termination of employment for any reason, any portion of compensation, 

whether in the form of wages or fringe benefits, paid or provided but not 
earned prior to the date of termination of this contract shall be refunded to 

the District by the Consultant and may be withheld by the District from any 
payments to the Consultant. 

 
 9. Deductions.  The Consultant authorizes the district to deduct or 

withhold from each and every period of pay any amounts necessary to offset 
any damages caused by him, the value of property or money entrusted to the 

Consultant or owed by the Consultant to the District during the course of his 
employment or owed by him to the District during the course of employment.  

No deductions shall be made for retirement purposes.  
 

 10. Entirety of Agreement and Amendments.  The Consultant 

certifies that he has read the foregoing Employment Agreement, fully 
understands its terms and conditions, and agrees that it constitutes the entire 

agreement; and that any representations, promises, agreements or 
undertakings, written or oral, that are not contained herein shall not be of any 

force or effect.  This Agreement may be modified only by a written instrument 
signed by the Consultant and the Board President. 

 
 11. Applicable Law.  This agreement shall be governed by and 

construed in accordance with the laws of the State of Nebraska. 
 

____________________________         _____________________________ 
Tom Moore      School Board President 
Consultant       
 
Executed on ___________, 2023  Executed on ___________, 2023 
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INTERIM SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 
ELM CREEK PUBLIC SCHOOLS 

 
 THIS CONTRACT is made by and between the Board of Education of 

Elm Creek Public Schools, legally known as Buffalo County School 
District 10-0009, and referred to as “the Board” and “the District” 

respectively, and Tom Moore, referred to herein as “the Interim 
Superintendent”.  In accordance with its action taken and recorded in the 

minutes of a duly advertised board meeting, the Board agrees to employ the 
Interim Superintendent, and the Interim Superintendent agrees to accept such 

employment, subject to the terms and conditions set forth herein. 
 

 Section 1. Term of Contract. The Interim Superintendent shall be 
employed beginning July 1, 2023, and expiring on June 30, 2024.  This 

contract is entered into for the sole purpose of employing the Interim 

Superintendent for the period specified above.  It shall not be subject to 
renewal by statute or any provision of this contract.  During this contract, the 

Interim Superintendent shall be employed with the district on a 1.0 FTE basis.  
References to “contract year” shall mean the period from the date this Contract 

is approved by both parties through June 30th and shall consist of all days 
except Saturdays and Sundays and any holidays or leave days listed in Section 

11. 
 

 Section 2. Renewal of Contract.  IT IS A MATERIAL PROVISION OF 
THIS CONTRACT THAT IT IS FOR A LIMITED PERIOD OF TIME AND SHALL NOT 

BE SUBJECT TO THE RENEWAL OR NONRENEWAL PROVISIONS OF NEB. REV. 
STAT. §§ 79-824 TO 79-839 OR §§ 79-846 TO 79-849.  IN EXCHANGE FOR 

$1.00 AND OTHER VALUABLE CONSIDERATION, THE INTERIM 
SUPERINTENDENT AGREES TO ACCEPT EMPLOYMENT ON THIS BASIS AND 

HEREBY RESIGNS AS OF THE EXPIRATION DATE SET OUT ABOVE.  BY 

RESIGNING AND ACCEPTING THIS ADDITIONAL CONSIDERATION, THE 
INTERIM SUPERINTENDENT UNDERSTANDS THAT HE IS WAIVING 

STATUTORY RIGHTS SUCH AS TO NOTICE AND A HEARING AND OTHER 
RIGHTS REGARDING NONRENEWAL OF EMPLOYMENT.  HE DOES SO 

VOLUNTARILY AND WITH FULL KNOWLEDGE OF THE RIGHTS HE IS WAIVING.  
The Interim Superintendent shall be responsible for taking all necessary steps 

to ensure that the District has complied with the Interim Superintendent Pay 
Transparency Act. 

 
Section 3. Salary.  The Interim Superintendent’s salary for the contract 

year will be $135,000.00 which shall be paid in 12 equal monthly installments 
beginning in the month of July 2023.  The Board shall not reduce the Interim 

Superintendent's salary during the term of the contract, but may increase it 
and/or the benefits during the term of this contract, as an amendment to the 
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contract, without the amendment constituting a new contract, requiring a 
hearing, or extending the term of this contract. 

 
 Section 4.  Deductions.  This contract shall conform to the statutes 

and regulations governing deductions from compensation and shall be subject 
to the School Employees Retirement Act.  The Interim Superintendent 

authorizes the District to deduct or withhold from each and every period of 
pay any amounts necessary to offset any damages caused by the Interim 

Superintendent or the value of property or money entrusted to the Interim 
Superintendent or owed by the Interim Superintendent to the District during 

the course of or as a result of the Interim Superintendent’s employment, if 
such property or money have not properly been returned to the District.  The 

District shall withhold other deductions as the Interim Superintendent and 
Board may agree. 

 

 Section 5. Professional Status. The Interim Superintendent affirms 
that the Interim Superintendent is not under contract with any other board of 

education covering any part or all of the term provided in this contract.  
Throughout the contract term, the Interim Superintendent will hold a valid and 

appropriate certificate to act as a Superintendent of schools in the State of 
Nebraska which the Interim Superintendent will register and maintain on file 

in the District’s central administrative office.  This contract shall not be valid 
and the Board will not compensate the Interim Superintendent for any service 

performed prior to the date that the Interim Superintendent registers the 
certificate. The Interim Superintendent represents that: (1) all information 

provided in connection with the Interim Superintendent’s application for 
employment with the District was true and accurate at the time of application, 

and if there is or has been a material change in such information, the Interim 
Superintendent will advise the Board immediately; (2) the Interim 

Superintendent has never been convicted of or plead no contest to a felony as 

defined in Title 92, Chapter 21, Sections 003.11 and 003.13 of the Nebraska 
Administrative Code (“Rule 21”), or any offense involving moral turpitude, 

abuse, neglect, or sexual misconduct, as defined in Title 92, Chapter 21, 
Sections 003.12 and 003.13 of the Nebraska Administrative Code; and (3) the 

Interim Superintendent has not had any professional licenses or certificates 
suspended or revoked. 

 
 Section 6. Interim Superintendent's Duties. The Interim 

Superintendent’s duties shall be as prescribed by statute and by Board 
policies, rules, regulations and directives. The Interim Superintendent agrees 

to devote the Interim Superintendent’s time, skill, labor and attention to all 
required duties throughout the contract term.  The Interim Superintendent 

shall be subject to the direction and control of the Board at all times and shall 
perform such administrative duties as the Board assigns.  By agreement with 
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the Board, the Interim Superintendent may undertake consultative work, 
speaking engagements, writing, lecturing, or other professional duties and 

obligations as long as they do not interfere with carrying out the Interim 
Superintendent’s duties and obligations to the District.   

 
 Section 7.  Board-Interim Superintendent Relationship.  The 

Board shall be primarily responsible for formulating and adopting policy.  The 
Interim Superintendent shall be the chief administrative officer for the District 

and shall be responsible for implementing Board policy.  The Interim 
Superintendent shall organize the administrative and supervisory staff, and 

select, place, and transfer personnel with the concurrence of the Board.  The 
Interim Superintendent is responsible for administering the instruction of 

students and the business affairs of the District.  The Board members agree, 
individually and collectively, to promptly refer all criticisms, complaints, and 

suggestions called to their attention to the Interim Superintendent for action, 

study and/or recommendation, as appropriate. 

 Section 8.  Cancellation or Mid-Term Amendment.  The Board may 

cancel or amend this contract during its term for any of the following reasons:  
(a) the cancellation, termination, revocation, or suspension of the Interim 

Superintendent’s certificate (Nebraska Administrative and Supervisory 
Certificate, or the Nebraska Professional Administrative and Supervisory 

Certificate) by the State Board of Education: (b) any of the reasons set forth 
in this contract; (c) the breach of any of the material provisions of this 

contract; (d) incompetence: (e) neglect of duty; (f) unprofessional conduct; 
(g) insubordination; (h) conduct involving moral turpitude;  (i) physical or 

mental incapacity: (j) immorality; (k) conviction of a felony; (l) any conduct 
that substantially interferes with the Interim Superintendent’s continued 

performance of the Interim Superintendent’s duties; (m) any arrest, criminal 
charge, or criminal conviction of Interim Superintendent or the failure to report 

the same; (n) any filing against the Interim Superintendent under NEB. REV. 

STAT. § 43-247 or any other provision of the Nebraska Juvenile Code for child 
abuse and/or neglect or the failure to report the same; (o) knowingly falsifying 

District records or documents; (p) misrepresentation of fact to the District and 
its personnel in the conduct of its official business; (q) the use or possession 

of illegal drugs or controlled substances except as prescribed by a physician; 
or (r) being under the influence of illegal drugs, controlled substances, or 

alcohol while on school grounds, at school events, or in a vehicle owned, leased 
or contracted by the District except as prescribed by a physician.  The 

procedures for cancellation or amendment shall be in accordance with state 
statutes.  The parties agree that the Interim Superintendent’s failure to comply 

with the obligations in the Renewal of Contract or Evaluation provisions of this 
contract shall constitute a material breach of this contract. 
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 Section 9.  Disability.  If the Interim Superintendent is unable to 
perform any of the Interim Superintendent’s duties by reason of illness, 

accident or other disability beyond the Interim Superintendent’s control, and 
the disability continues for a period of more than 30 days, or if the disability 

is permanent, irreparable, or of such a nature as to make performance of the 
Interim Superintendent’s duties impossible, the Board may initiate action to 

cancel this contract, whereupon the respective rights, duties and obligations 
of the parties hereunder shall terminate, with the exception of any benefits to 

be paid to the Interim Superintendent under any insurance coverage furnished 
by the District. 

 
 Section 10. Transportation. The Board shall provide the Interim 

Superintendent with transportation or reimburse the Interim Superintendent 
for mileage required in the performance of official duties at the rate approved 

by the Board.  

 
 Section 11.  Fringe Benefits.  The Board shall provide the Interim 

Superintendent with the following fringe benefits:  
 

a. Health Insurance.  Health insurance through the District’s 
health insurance carrier for the employee and spouse. 

  
b. Dental Insurance.  Dental insurance through the District’s 

health insurance carrier for the employee. 
 

c. Sick Leave.  The Interim Superintendent shall be entitled 
to twelve (10) days of sick leave per school year which may 

accumulate to a total of forty-five (45) days.  Sick leave may 
only be used for personal illness or as otherwise provided in 

District policy.  If the Interim Superintendent qualifies for 

disability pay under the long-term disability policy, the 
Interim Superintendent shall be required to take the 

disability pay instead of sick leave pay.  The Interim 
Superintendent shall keep complete and accurate records of 

sick days accrued and used and shall provide the Board with 
a report of accumulated sick days at least quarterly and 

upon request.  The Interim Superintendent shall not be 
compensated for unused days of sick leave upon the ending 

of employment with the District.    
 

d. Vacation.  The Interim Superintendent shall have fifteen 
(15) vacation days for the initial contract year which the 

Interim Superintendent may use at times the Interim 
Superintendent chooses so long as the absence does not 
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interfere with the proper performance of the Interim 
Superintendent’s duties.  Any extended vacation period 

while school is in session will require advance approval by 
the Board, and the parties will cooperate in arranging 

vacation time so as to cause the least inconvenience to the 
normal operation of the District.  The Interim 

Superintendent shall develop a system for recording use of 
vacation days and shall keep such records current and on 

file in the District’s central office.  The Interim 
Superintendent shall keep complete and accurate records of 

all vacation days and shall provide the Board of Education 
with a report of accumulated vacation days at least quarterly 

and upon request. The Board may require the Interim 
Superintendent to use vacation days and shall compensate 

the Interim Superintendent for unused vacation days upon 

the conclusion of employment at a rate of $100.00 per day.   
 

e. Professional Development.  The Interim Superintendent 
is expected to continue and seek professional development 

and to participate in relevant learning experiences.  With the 
approval of the Board, the Interim Superintendent may 

attend appropriate professional meetings at the local, state, 
regional and national level; and the Board will pay for valid 

expenses of attendance.     
 

f. Professional Dues.  The District will pay the annual dues 
for the Interim Superintendent’s membership in the 

following organizations: Nebraska Council of School 
Administrators (NCSA). 

  

g. Holidays.  The Interim Superintendent shall receive the 
following holidays off without loss of pay or having to take 

a paid leave day: one-half day on New Year’s Eve, New 
Year’s Day, Good Friday, Memorial Day, Fourth of July, 

Labor Day, Thanksgiving Day, the day after Thanksgiving, 
Christmas Day, and the day after Christmas. 

 
h. Cell Phone.  The Interim Superintendent shall be required 

to purchase and maintain a cellular phone so that the 
Interim Superintendent can be reached at all times for 

work-related emergencies or while away from school 
grounds during the work day.  The District will reimburse 

the Interim Superintendent up to a maximum of $65 per 
month for the actual cost of a cellular phone service plan. 
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i. Expense Reimbursement.  The Board shall pay or 

reimburse the Interim Superintendent for expenses that 
are actually, necessarily, and reasonably incurred in 

attending educational seminars, conventions, and 
workshops; conferences; training programs; official school 

functions, hearings or meetings, provided that (1) such 
payment or expense is authorized by the Local Government 

Miscellaneous Expenditures Act (NEB. REV. STAT. § 13-2201 
et seq.) or some other provision of law, and (2) the Interim 

Superintendent shall secure the prior approval of the Board 
before incurring any such expense when the anticipated 

aggregate expense of any single event is $500.00 or more. 
  

j. Status as Temporary Employee under NEB. REV. STAT. § 79-

902(43).  It is the parties’ intention that the Interim 
Superintendent be employed for one year or more in the position 

of interim superintendent.  Therefore, the Interim Superintendent 
shall receive service credit for and/or make contributions to the 

School Employees Retirement System of the State of Nebraska.   
 

 Section 12.  No Penalty for Release or Resignation. There shall not 
be a penalty for the release or resignation of the Interim Superintendent from 

this contract; provided no resignation shall become effective until the 
expiration of the contract unless it is accepted by the Board, and the Board 

shall fix the date at which the resignation shall take effect. 
 

 Section 13. Compensation Upon Termination. Upon lawful 
termination of this contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary 

specified as the number of months or fraction thereof to the date of such 
termination bears to the 12 months in the annual salary period in which 

termination occurs.  The Interim Superintendent shall refund any portion of 
the salary paid but not earned prior to the date of termination of this contract. 

 
 Section 14.  Evaluation.  The Board shall evaluate the Interim 

Superintendent twice during the Interim Superintendent’s first year of 
employment and at least once each year thereafter.  The first evaluation 

during the first year of employment and the yearly evaluations after the first 
year of employment shall occur no later than the regular December 

meeting.  The Interim Superintendent shall: remind the Board members in 
writing of this provision no later than its regular November meeting; make 

the Interim Superintendent evaluation an agenda item for the regular 
December Board meeting during each year of this contract; and provide the 
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Board members with the written evaluation instrument that is on file with the 
Nebraska Department of Education. 

 
 Section 15.  Legal Actions.  The Board will support the Interim 

Superintendent if there is a legal dispute caused by carrying out the Interim 
Superintendent’s duties properly.  If a legal action, including a professional 

practice complaint, is threatened or filed against the Interim Superintendent 
as a result of the Interim Superintendent’s performance of duties or position 

as the Interim Superintendent of the District, the Board will provide the 
Interim Superintendent with a legal defense to the maximum extent permitted 

by law so long as the Interim Superintendent acted in good faith and in a 
manner which the Interim Superintendent reasonably believed to be in or not 

opposed to the best interests of the District and, with respect to any criminal 
action or proceeding, had no reasonable cause to believe that the Interim 

Superintendent’s conduct was unlawful. 

 
 Section 16.  Physical or Mental Examination.  The Interim 

Superintendent agrees that, at the request of the Board, the Interim 
Superintendent will have a comprehensive physical and/or mental 

examination performed by one or more licensed physicians or psychologists of 
the Board's choosing during the term of this contract.  In deference to the 

requirements of state and federal law, the physician’s report to the Board must 
address whether the Interim Superintendent is able to perform the “essential 

functions” of the position.  
 

 Section 17.  Disciplinary Action.  The parties agree that the Board 
president may place the Interim Superintendent on paid leave by delivering 

written notice of the same when the Board president determines it is in the 
best interests of the District to do so.  The paid leave shall continue unless 

and until a majority of the Board determines otherwise at a duly convened 

meeting.  The Board may suspend the Interim Superintendent without pay for 
a period not to exceed thirty (30) working days.  Prior to suspending the 

Interim Superintendent without pay, the Board president or secretary shall 
deliver a written notice to the Interim Superintendent advising the Interim 

Superintendent of the alleged reasons for the proposed action and provided 
the opportunity to present the Interim Superintendent’s version of the facts.  

Within seven calendar days after receipt of such notice, the Interim 
Superintendent may make a written request to the secretary of the school 

board for a due process hearing under section 79-832.  If such a request is 
not delivered within such time, the action of the Board shall become final.  

 
 Section 18. Governing Laws. The parties shall be governed by all 

applicable state and federal laws, rules, and regulations in performance of their 
respective duties and obligations under this contact. 

DocuSign Envelope ID: F58CC46B-0507-4026-955A-3A34C80A8714



Page 8 of 8 

 
 Section 19. Amendments to be in Writing. This contract may be 

modified or amended only by a writing duly authorized and executed by the 
Interim Superintendent and the Board. 

 
 Section 20. Severability. If any portion of this contract is declared 

invalid or unenforceable by a court of competent jurisdiction, such declaration 
shall not affect the validity or enforcement of the remaining provisions of this 

contract. 
 

 IN WITNESS WHEREOF, the parties have executed this contract on the 
dates indicated below.   

 
Executed by the Board this ___ day of ____________________, 2023. 

 

 
_________________________   __________________________ 

President, Board of Education              Secretary, Board of Education 
 

  
 

Executed by the Interim Superintendent this ___ day of 
__________________, 2023. 

 
 

_____________________________ 
Interim Superintendent  
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 CONSULTANT EMPLOYMENT AGREEMENT  
 

 THIS CONTRACT is made by and between the Board of Education of 
Elm Creek Public Schools, legally known as Buffalo County School 

District 10-0009, and referred to as “the Board” and “the School District” 
respectively, and Tom Moore, referred to herein as “Consultant”.   

 
 WITNESSETH:  The District agrees to employ the Consultant and the 

Consultant agrees to accept such employment subject to the following terms 
and conditions: 

 
 1. Commencement of Employment.  This agreement shall 

commence on the 1 day of May, 2023. 
 

 2. At-Will Nature of Employment; Status as Exempt Employee.  

The Consultant is hired on an "at will" basis.  The Employee’s duties and extent 
of employment are subject to assignment by the Board President.  The 

Consultant agrees at all times to perform all of his duties faithfully, 
industriously, and to the best of his ability, experience, and talents. 

 
 3. Days and Hours of Employment.  The days and hours of 

employment shall be coordinated with the Board President as needed to 
complete the duties of the Consultant.  At no time will the Consultant exceed 

10 days of employment.   
 

 4. Compensation.  The Consultant’s wage shall be $519.23 per day.  
A day of work will consist of at least 7 hours.  The Consultant shall also be 

reimbursed for all reasonable and necessary temporary lodging and mileage 
expenses that the Consultant incurs fulfilling the duties of this Agreement.   

 

 5. Fringe Benefits.  There are no fringe benefits associated with 
this position. 

 
 6. Policies, Rules and Regulations.  The Consultant agrees to be 

governed by the policies of the Board, the rules and regulations of the District, 
and the directives of supervisors.  These policies, rules and regulations may 

be changed at any time, with or without notice to the Consultant. 
 

 7. Termination of Employment.  This agreement creates no 
property right in continued employment and may be terminated by either 

party, with or without cause and without a hearing.  The Board President may, 
acting upon his or her own initiative, terminate the Consultant’s employment; 

and such termination will be effective upon the date of the decision. 
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 8. Compensation Upon Termination.  The Consultant agrees that, 
upon termination of employment for any reason, any portion of compensation, 

whether in the form of wages or fringe benefits, paid or provided but not 
earned prior to the date of termination of this contract shall be refunded to 

the District by the Consultant and may be withheld by the District from any 
payments to the Consultant. 

 
 9. Deductions.  The Consultant authorizes the district to deduct or 

withhold from each and every period of pay any amounts necessary to offset 
any damages caused by him, the value of property or money entrusted to the 

Consultant or owed by the Consultant to the District during the course of his 
employment or owed by him to the District during the course of employment.  

No deductions shall be made for retirement purposes.  
 

 10. Entirety of Agreement and Amendments.  The Consultant 

certifies that he has read the foregoing Employment Agreement, fully 
understands its terms and conditions, and agrees that it constitutes the entire 

agreement; and that any representations, promises, agreements or 
undertakings, written or oral, that are not contained herein shall not be of any 

force or effect.  This Agreement may be modified only by a written instrument 
signed by the Consultant and the Board President. 

 
 11. Applicable Law.  This agreement shall be governed by and 

construed in accordance with the laws of the State of Nebraska. 
 

____________________________         _____________________________ 
Tom Moore      School Board President 
Consultant       
 
Executed on ___________, 2023  Executed on ___________, 2023 
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	Agenda
	1. Call to Order
	2. Flag Salute
	3. Open Meeting Act
	3.1. The "Open Meetings Act" has been duly posted at the front of the room.  It has also been advertised in the Beacon-Observer Newspaper ahead of time.

	4. Roll Call
	4.1. - Excuse Absent Board Members

	5. Approval of Agenda
	6. Citizens Comments



The purpose of public participation is not to provide an opportunity for the board to act upon matters concerning the public, but instead, it is a forum for the public to provide information and be heard by the members of the board.  To acknowledge the purpose of public participation, the chair may wish to recognize the public comment received during this portion of the agenda, while emphasizing the board will not respond and/or act pertaining to matters brought before the board.
	7. Consent Agenda
	7.2. Minutes
	Elm Creek Public Schools - Board of Education Regular Meeting (48)
	Elm Creek Public Schools - Board of Education Special Meeting (17)
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	Elm Creek Special Board Meeting April 13, 2023
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	April 17 2023 General Fund Check Register
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	7.4. Staff Adjustments



New Hires:

Carissa Jensen - 1st Grade

Shawna Strong - PreK-12 Sped.
	7.5. Treasurer's Report
	Cash Flow Report 03-31-2023
	April 17 2023 Tr Rpt March Financials

	7.6. Annual Notice of Federal Family Educational Rights and Privacy Act 



Each year, school districts are required to notify families of their rights under FERPA (Family Educational Rights and Privacy Act).  This notice is being posted on our website and through our school mobile app.
	Federal Family Education Rights and Privacy Act


	8. Information Items
	8.1. T.V.s  and tablets for the new elementary school.



Video Kingdom of Kearney will provide the televisions, tablets, cables, and install all devices and software for the new elementary building.
	20230315_121844

	8.2. Furniture for the open instructional spaces in the new elementary school.  Attached is a quote for furniture to be used in one of the spaces.  My recommendation is to authorize the school a total amount not to exceed $25,000 to allow Mrs. Williams to outfit all three spaces with the needed furniture and equipment to utilize these spaces based on student needs.
	Cornhusker State Industries

	8.3. Interim Superintendent - Offer has been made and accepted by Tom Moore.
	032_Interim_Superintendent_Contract.docx
	033_Consultation_Agreement.docx


	9. Action Items
	9.1. Contract with Video Kingdom to provide, install, and install tvs and tablets in the new elementary school as per the quote attached.
	20230315_121844

	9.2. Approve Zoom Phone System and phone 



Zoom Licensing (annual)

11 – Common Area - $528

54 – User Licenses- $5184

2 – Zoom Rooms - $998

With taxes & fees, I estimate about $7,175 annually.

 

Hardware

59 - Poly VVX 250 – Classroom/Commons areas – $5692

6 – Poly VVX 450 – Office staff - $883

2 – Logitech Meetup 4K with mic and mount - $2137

1 – Algo Paging Adapter and Scheduler - $435

Total - $11,185

 

Labor estimate – 24 hours (58 hours remaining on contracts)  $2040

 

Total system package - $18,360
	9.3. Approve Tom Moore as Interim Superintendent for the 2023-2024 school year.
	032_Interim_Superintendent_Contract.docx
	033_Consultation_Agreement.docx


	10. Reports
	10.1. Superintendent's Report
	10.1.1. Presentation on the instruction and academic growth across the district.


	11. Next Regular Board Meeting



May 8, 2023 at 6:00 p.m. in room 810 of the high school
	12. Adjournment
	13. Current and Prior Board Members that participate in the school insurance at their own cost.  



Morgan Meier

Denise Ourada

JC Ourada

