
Cozad Community Schools

Board of Education Regular Meeting

Monday, June 15, 2020 12:00 PM

Office of the Superintendent 

 

Mission:  The mission of Cozad Community Schools is to prepare students to be lifelong learners and productive, 
responsible citizens by providing a quality education in cooperation with family and community.

Values - Guiding Principles

Respect - Trust, appreciate, celebrate, value, act with urgency

Integrity - Do the right thing, deliver highest quality instruction and practice full accountability

Teamwork - Teamwork at all levels districtwide, recognize and celebrate, have fun and enjoy

Innovation - Positive attitude, open to new ideas,

Courage - Embrace change and take calculated risk, encourage others, communicate directly with respect

 

 

 

1. BOARD OF EDUCATION REGULAR MEETING 12:00 P.M.

1. Call to Order, Roll Call

2. Nebraska Open Meeting Law, Publication of Meeting

This meeting has been preceded by advance notice and is hereby declared to be in 
open session.  A current copy of the Nebraska Open Meetings Act is posted on the 
N.E. wall of the meeting room.

Notice of this meeting was given in advance by publication in the Tri-City Tribune 
and posted on the Cozad Community Schools website and at the District 
Office.  Notice of this meeting was also given in advance to all members of the 
Board of Education.

 

3. Excused/Unexcused Board Member Absence

2. PUBLIC COMMENTS



The Board of Education invites you to offer comments during the public comments 
portion of the agenda. This is the portion of the meeting when members of the public 
may speak to the board about matters of public concern.

When you have been recognized, please stand and state your name and come forward to 
the front of the board table.

The board will generally allow a total of 20 minutes for the presentation of all public 
comments. Individuals may speak only one time, and must limit comments to around 5 
minutes.  If there are more than 4 individuals who wish to address the board, the 20 
minutes will be divided equally between the number of speakers.  These time limits may 
be changed by a majority vote of the board members in attendance to extend the time for 
a specific item or speaker.

For additional instructions on public participation, brochures are provided for you to 
view.  A copy of  Policy 2009 Public Participation at Board Meetings is available upon 
request.

 

 

3. PRINCIPAL/ADMINISTRATIVE REPORTS

1. Patty Wolfe Report

2. William Beckenhauer Report

1. Teresa Osborn Retirement Recognition

Recognizing Teresa Osborn for her years with Cozad Community Schools

3. Jeremy Yilk Report

4. Brian Regelin Report

5. Dale Henderson Report

Mr. Henderson will be speaking with Mr. Ford about MTSS.

6. James Ford Report

4. SUPERINTENDENT REPORT

5. CONSENT AGENDA

1. Approval of the Minutes of Previous Meeting(s)



Minutes from the May 18, 2020 Board of Education Regular Meeting
Minutes from the June 1, 2020 Board of Education Budget Meeting
Minutes from the June 1, 2020 Board of Education Special Meeting
 

2. Congratulations, Condolences, Correspondences

Condolences to Hans and Cheryl Kloepping on the loss of Cheryl's mother, Civilla.

3. Classified Resignations

Hans Kloepping, Elementary Custodian, effective 7/31/2020

4. Standing Reports

1. Nutrition Services SNP Claim for Reimbursement Summary

12,634 Breakfast
12,634 Lunches 

25,268 Meals for May 2020

2. Bus Route Averages

6. FINANCIAL REPORTS AND CLAIMS

1. District Treasurer's Report

2. District Financial Report

3. Check Journal General Fund

4. Check Journal Lunch Fund

5. Activities Financial Report

6. Activities Check Journal

7. BANK STATEMENTS

1. Bond Fund

2. Building Fund

3. General Fund

4. Depreciation Fund



5. Employee Benefit

6. Student Fees

7. Lunch Fund

8. Standing Financial Reports

1. Bond Fund Taxes Report

2. General Fund Taxes Report

3. Building Fund Taxes Report

4. Cash Flow

7. COZAD COMMUNITY HEALTH SYSTEM- RANDOM DRUG TESTING 
PROPOSAL

8. CONTRACT FOR OCCUPATIONAL THERAPY SERVICES FOR THE 2020-
2021 SCHOOL YEAR WITH DANETTE ANDERSON, OTD, OTR/L

9. CONTRACT FOR PHYSICAL THERAPY SERVICES WITH COZAD 
COMMUNITY HOSPITAL FOR THE 2020-2021 SCHOOL YEAR

10. ANNUAL NOTICES OR POLICY REVIEWS REQUIRED OF NEBRASKA 
SCHOOL BOARDS

Attached is a list of notices or policy reviews that are required annually for Nebraska 
school boards. This information has been provided by KSB

11. POLICIES 2002, 3039, 3046, 3056, 4003, 4062, 5016, 5035, 5054, 6020, 6021 and 
6033

1. Policy 2002 Organization of the Board, Board of Officers, Check Signing, and 
Committees

Update from KSB- Current  3034 was added to the new 2002 policy under Item 3

Added section on signing checks, warrants, etc

2. Policy 3039 Threat Assessment

Update from KSB to align with NDE

3. Policy 3046 Animals at Schools

Update from KSB, added procedure for student on IEP or 504 Plan



4. Policy 3056 Guest Speakers

No curent policy, adopting KSB's policy

5. Policy 4003 Drug Policy Regarding Drivers

Update from KSB is required-  aligns with Federal Dept of Transportation 

6. Policy 4062 Locker Room Supervision

No current policy, adopting KSB's policy

7. Policy 5016 Student Records

Updated from KSB is required- defines school officials more broadly

8. Policy 5035 Student Discipline

Update from KSB is required

9. Policy 5054 Student Bullying

Update from KSB is not required but is highly recommended

10. Policy 6020 Multicultural Education 

Update from KSB is not required but is highly recommended to align with rule 10

11. Policy 6021 District Criteria for Selecting Evaluators to be Used for Special 
Education Evaluation and Verification and Independent Educational 
Evaluations

No current policy, adopting KSB's policy.

12. Policy 6033 Restraint and Seclusion of Students

Updated KSB policy that is required- added specific procedures and staff members 
give notice trained on its contents

Please note that the redline did not include all changes as most was changed. 

12. EXECUTIVE SESSION

13. AGENDA SETTING AND FUTURE MEETINGS

Monday, July 13, 2020- Regular Board of Education Meeting, 12 PM

Monday, August 17, 2020- Regular Board of Education Meeting, 7 PM



Monday, August 24, 2020- Regular Board of Education Meeting, 12 PM

14. ADJOURNMENT

* Closed Session:  If, during the course of the meeting, discussion of any item on the 
agenda should be held in a closed meeting, the board will conduct a closed meeting in 
accordance with the Nebraska Open Meetings Law.

**Sequence of Agenda:  The sequence of agenda topics is subject to change at the 
discretion of the board.  Please arrive at the beginning of the meeting.

***Action Item:  The board reserves the right to take action on any item on the board 
agenda.



Filtering "Impact" During  
eLearning (data from January 
2020-May 2020)

All students K-12 had devices



Account Health - Where education is happening online.



Account Health - Where your students are most blocked.



Account Health - Where your students are flagged.

During School

70.7%
After School

29.3%



Account Health - What we’re flagging.



Account Health - Unique users we see each week.



Account Health - The total traffic we see each week.



Account Health - National Average Comparison.



Account Health - National Average Comparison.



Technology Board Report  
6/15/2020 

Patty Wolfe - Technology 
Director  

 
1. Device Take-Home and for Online Learning 

Over 90% of our devices have been returned. Christie is working on disinfecting, 
cleaning, and sorting. Devices that need repaired will be done this summer (in house). 
Some students have kept their device for credit recovery (summer school), college 
classes, and IEPs.  

2. ESU Recommending Server Updates for District 
Due to the age and issues with our servers, ESU does not recommend upgrading 
storage to use as a “recommended long term solution” rather, replace our servers with 
two new servers for the District. It will be very expensive to repurpose the existing 
servers because they have two different drives. 
 
ESU visited with Dell and explained the situation our district is facing with the mixture of 
drive types. He was able to quote us two very powerful servers that will last us probably 
at least 5-8 years for under $12k. Dell applied some specials which discounted the 
servers quite nicely. The two new servers ESU and Dell are recommending are:  
  
1 Dell R540 xeon 4208 128GB RAM in the HS – running ½ the VMs and also replicating 
to the MS in case of failure/network outage 
1 Dell R540 xeon 4208 128GB RAM in the MS – running ½ the VMs and also replicating 
to the HS in case of failure/network outage 
  
Each server will have 4TB of usable storage, and will be using asynchronous replication 
for failover. This configuration will eliminate a lot of hardware and both Dell SANs. 

 

3. Filter Impact (January-May 2020) during online learning (see attached PDF) 
 



Activities Report 6.15.20 
Jeremy Yilk  
 
 

Summer Sports / Activities Update  
 

 
1. Summer Weights 

a. Started June 1st - voluntary strength/conditioning sessions 
b. Coaches are doing a great job of following the requirements put out by the 

NSAA 
c. Great attendance by our student-athletes (6th-12th) 
d. Continuing to evaluate our situation / process  

2. Development of CHS Spirit Club 
a. Purpose of the Spirit Club 

i. Act as the Student Section and promote Haymaker Spirit 
throughout the year at various sporting events  

ii. Demonstrate model student behavior through actions and 
leadership as we represent Cozad High School at athletic 
functions and pep rallies  

iii. Encourage unity and school pride among the entire 
student body  

iv. Collaborate with the cheerleaders, band, dance team, and 
Leadership to foster unity among the groups representing 
Cozad High School as a whole in a unified manner  

v. Recruit members and maintain an active 
membership  

b. Sponsor Requested to monitor CHS Spirit Club 
c. Membership Dues 

i. $10 per year 
ii. Dues go towards T-shirts, spirit supplies 

d. Officers Elected 
3. Summer Camps, Clinics, Leagues and Workouts 

a. Beginning June 18th, NSAA member schools are permitted to participate 
in camps, clinics, and summer leagues in all NSAA sanctioned activities 
except basketball, football, soccer, and wrestling.  

b. Effective immediately, NSAA member schools may hold open gyms for 
basketball, football, soccer, and wrestling with the following restrictions: 

i. Individual skills and workouts only 



ii. No physical contact with others 
iii. No sharing of equipment 
iv. No grouping of students 

c. Health and safety of the students staff will remain a priority 
4. Other 

a. New “Haymaker Stadium” sign/letters at the stadium 
b. Thank you John Smock for putting those up! 

 
 
 
 
 

 



MS Board Report 6/15/20- Brian Regelin   

We have completed the middle school 2020-2021 scheduling process and we have students 
enrolled in all of their classes for next year.    

Grounds & Maintenance: The custodial staff is very busy this summer. The grounds are looking 
good and maintenance projects have all been scheduled. The work will be starting this 
week.  They are making very good progress.  

The Administrative team has been working on new teacher orientation and mentoring, in-service 
days scheduling, professional development for next school year and working on strategies for 
progress on the strategic plan.    

 



CCS Strategic Framework​: Strategies we are addressing through the MTSS process. 
Strategy 1.1, Strategy 1.2, Strategy 2.1, Strategy 2.3, Strategy 3.2, Strategy 3.4, Strategy 3.5, 
and Strategy 4.2 
 
MTSS stands for Muti-Tiered Systems of Support. Cozad Elementary has been working through 
this process starting in the 16-17 school year. Cozad Middle is starting this fall. MTSS is 
designed to be an ever-evolving process that is consistently evaluating and improving how we 
operate and teach our students.  

 



MTSS advises you have four teams an integrated team, math team, reading team, and behavior 
team. Cozad Elementary has very effective MTSS teams with committed team members. Cozad 
Middle school is in the first year using MTSS and will be making their teams this fall.  
 
Integrated team​: Representatives or team leaders from math, reading, and behavior meet together 
with administration and potentially an outside coach to evaluate each team’s progress and share 
data that has been gathered. One of the most important aspects of the integrated team is the 
prevention of teams becoming siloed. We want all teams to be defining problems, analyzing why 
they occur, implementation of our plans, and evaluation of the changes that have been made. If a 
student is receiving Tier 3 support for behavior there is a high probability they will need interventions 
in math and reading as well. 
 
Math team​: Our math team is made up of teachers and specialists and we use a variety of methods 
to teach all students and measure all student’s progress. Currently, we are doing universal 
screeners in math using MAP, NSCAS, and FAST. Using FAST has been very beneficial because it 
allows having one screener to measure students’ growth in math, reading, and behavior. We use the 
curriculum Saxon which is a spiraled curriculum so students are consistently practicing skills until 
they reach mastery. All students get to go to WIN(What I Need) time during their week to get 
instruction at their level in math and this helps them practice skills they could be lacking in, or this 
can be a time we are challenging our high performing students.  
 
Reading team​: Our reading team works very closely with our reading coaches that are required for 
Reading Mastery. The reading team uses many of the same programs and times that math does for 
example WIN and FAST data. What is important to highlight with reading is that they have been 
tracking this data closely for many years and have been compiling all of the growth our students 
have been making. The reading team uses the data they gather effectively to determine what system 
of support our students should be in.  
 
Behavior team​: The behavior team has used a myriad of resources to try to improve our behavior 
supports across Cozad Elementary. We developed a plan that uses research-based practices from 
many sources. We are primarily using Love and Logic, PBIS, and the curriculum of Second Step. 
We have done many school-wide initiatives but one that I think everyone will recognize is our Caught 
with Character initiative.  Our school counselor every month sends out the character trait we are 
looking to “catch” our students doing. The month of March’s character trait was integrity. Teachers 
meet as teams and nominate students who they feel have demonstrated this trait. The students get 
their name announced and they receive the yard sign to have in their front yard for the month. Office 
referrals have been tracked and have decreased using the systems that are in place. 
 
Using MTSS will benefit students in Cozad because it provides a framework for teachers, parents, 
and students on what level of support needs to be provided. High ability learners and students who 
need Tier 3 levels of support. Recently the district purchased a program called eduClimber. This tool 
will be beneficial in tracking student’s progress and help our MTSS teams make decisions on how to 
support students using data. Educlimber pulls data from all of our programs, such as PowerSchool 
or MAP, to make an individualized report on each student. This tool will save our MTSS teams a 
tremendous amount of time and will make our individualized data reports uniform across the district. 



Summer of 2020 Projects

Carpet Concrete
MS HS
Library Sidewalk by marquee 24x6
Office Front sidwalk (West) 8x8
Elem Dumpster/bus barn area
Office Library entrance 17x5.5
Room 228 Parking Lot
Room 229 Teacher parking curb
Room 235 Loading dock

HS parking lot
Total ($ 36,548.99)    Curb by dumpsters

Exit M12 manhole/curb
Exit M12 withut curb 15x12
Stadium North
Triangular piece ticket
Drain at track

DO Paint Elementary
Front drive no curb

Track Shed Handicap ramp south
NE of elementary N/S walk
repair ramp at circle entrance

($ 27,000.00)    
CEEC
Head start entry
Play pad joints

MS
East 2 table area
East parking lot behind MS
2 curbs at bus stop
MS staff parking
M13 21x10 with curb

Total ($ 63,548.99)    Total ($ 55,220.00)  

Total ($ 118,768.99 )  As of 6/15/20



COZAD STRATEGIC PLAN 

 

1. Communication and Stakeholder Engagement 

 

1.1 Identify and implement a plan for administration and staff members to work cooperatively, build trust, and 

the capacity to establish relationships to sustain long-term improvements while working together to improve 

student achievement. Report given by James and Dale to the board on June 15. 

 

1.2 Foster a positive working partnership with parents/guardians and community members to improve and 

sustain effective and purposeful communications.  Report given by James and Dale to the board on June 15. 

 

1.3 Communicate the district’s vision and goals through strategic messaging. 

 

2. Instruction, Curriculum and Learning 

 

2.1 Ensure curriculum and instructional methods are properly and consistently implemented PK-12.  Report 

given by James and Dale to the board on June 15. 

 

2.2 Increase the utilization of data to inform decisions at the classroom, building, and district levels.  Report 

given by Brian, Bill Shafer and MS students. 

 

2.3 Utilize an employee on-boarding program and mentoring to train, equip, and prepare new staff for success 

and retention.  Report given by James and Dale to the board on June 15. 

 

3. Student-Centered Learning Strategies 

 

3.1 Initiation of a district level environmental scan of programs and policies addressing educational and systemic 

disparities of CCS students in poverty. 

 

3.2 Develop and encourage a culture of professional collaboration of shared responsibilities for improving the 

quality of instruction for all students.  Report given by James and Dale to the board on June 15. 

 

3.3 Create improvements and increased student achievement opportunities for HAL. 

 Report given by Brian, Bill Shafer and MS students (STEM activities). 

 

 

3.4 Provide social-emotional and behavioral supports for all students integrating social-emotional learning to 

realize the potential and resource accessible through the MTSS model in a student-centered learning environment.  

Report given by James and Dale to the board on June 15. 

  

3.5 Improve the school district climate and learning environment to support increased student achievement, 

social-emotional skills, and positive behavior.  Report given by Brian, Bill Shafer and MS students (Activities program 

for MS and MS Student Congress). 

 

Report given by James and Dale to the board on June 15. 

 

4. Culture and Connectedness Strategies 

 

4.1 Implement a plan that enables staff and students to connect through a culture that embraces accountability, 

inspires excellence, and promotes learning. 



 

4.2 Cultivate a positive learning culture for staff and administrators through organized Professional Learning 

Communities.  Report given by James and Dale to the board on June 15. 

 

4.3 Grow the effectiveness and leadership of the building administrators and directors. 

 

5. Personnel Effectiveness Strategies 

 

5.1 Align resources to support a progressive learning environment and attract quality educators to the district. 

 

5.2 Utilize a teacher evaluation system to provide timely and authentic feedback to reinforce growth and 

identify opportunities to refine professional skills and knowledge. 

 

6. District Resources Strategies 

 

6.1 Provide a safe, and will maintained learning environment conducive to academic needs and priorities. 

 

6.2 Align district resources to support a quality education system and high-level learning environment. 

 

 

 

  



 

Report given on 2/10/2020 
 
 
 

CMS Activities Program 

 
Since our Activities Program was implemented in 2015, Cozad middle school faculty 

and staff have created over 70 opportunities for exploration  and learning in the 

areas of STEM, Performing Arts, Creative Arts, Academic Enrichment, Hobbies and 

Leisure, and Physical Fitness. 



STEM Courses 

 

 

3-D puzzle building (Mr. Mraz) 

Why build a regular puzzle when you can build in 3-D? Build some of the world's 

famous landmarks. The Sydney Opera House, Taj Mahal, and the skyscrapers  of New 

York City. 
 

Robotics(Mrs. Teahon) 

This is a beginnfng course in robotics where we will be utilizing Vex Robotkits and 

various other Robotics materials. The objective of this course is to introduce the student 
to basic programming as well as problem solving strategies to involve students in the 
development, building and pr9gramming of a Vex Robots. Students will work hands 

on in teams to design, build, program and document their progress. Topics may include 
motor control, gear ratios, torque, friction, sensors, timing, program loops, logic gates, 
decision-making, timing sequences, propulsion systems and binary number systems. 

 

Media Production (Mrs. Sprimont and Mrs. Norseen) 

This class will focus oil producing media content, specifically videos. We will explore 

different genres of online video production and how to create videos with clear 

storylines and that follow copyright rules. The course objectives are: 

By end of session, students will... 
-learn and understand different types of media genres 

-understand storyboarding process 
-set and maintain deadlines for completing projects 

-be able to follow copyright rules and use source material responsibly 

-work collaboratively to produce at least 3+ video projects that demonstrate their 

learning of media production skills 
 

Broadcasting (Mrs. Blackmore) 

Students in this class will learn the basics of video broadcasting, including how to be 

a good journalist, writing articles, making and editing videos, and publishing video 

stories for our community to watch. 
 

DIV and coding (Miss Norseen) · 

During  this·  session  we  will  look  at  different  beginners   coding   activities online. 

Coding is using computer science & engineering to run things such as robots, games, 

and much much more. During this session we will be doing basic coding.  Also during 

this session we will do a few DIY projects such as: kinetic sand, t-shirt tote bags, bead 

animals, and possibly more!!



\

 
 

Minecraft for the Classroom (Mr. Mraz) ( 

Have you ever wanted to build some of the 7 Wonders of the World with your friends, 

create a model of Cozad using blocks, or construct your dream house? Then this may 

be the class for you. I'm looking for a few Master Builders to be a part of a team. If 

you are not a team player....no need to sign up. 

 

 

Podcasting (Mr. Frauen) 

Podcasting is quickly becoming a buzzword among the techie crowd. So what is 

podcasting, anyway? Podcasting is an online audio content that is delivered via an 

RSS feed. Many people like podcasting to radio on demand. However, in reality, 

podcasting gives far more options in terms of content and programming than 

radio does. In addition, with Podcasting, listeners can determine the time and the 

place, meaning they decide what programming they want to receive and when 

they want to listen to it. Listeners can retain audio archives to listen to at their 

leisure. While blogs have turned many bloggers into journalists, podcasting has 

the potential to turn podcasters into radio personalities. 
 

Drosophila melanogaster (Mrs. Messersmith) 

Have  you  ever  heard  of  these two  words?  It  is  the  scientific  name  for  a small, 

common fly found near unripe and rotted fruit It has been if). use for over a century 

to study genetics  and  behavior.  Fruit flies  make a  great study organism  for young 

scientific learners. In  this class  yoi.1 will learn  the life  cycle  of  the  fruit  fly, how  to 

anesthetize (put them to sleep) and manipulate them, you will learn the difference 

between virgin and mature flies, and finally you will perform your own genetic 

crosses. 
 

Cracking the Code (Mrs. Favinger) 

In this session you will be challenged to work as a team to crack codes and work 

your way through a series of clues to figure out combinations to locks. You will have 

to be able to never give up, work together, step up to challenges and communicate 

with your team. We will do some physical challenges where you need to "Break 

Into" a box for a reward and some digital challenges where you wiUbe required to 

crack codes for digital locks. All are welcome if you so choose the challenge. 
 

Science Fair (Mrs. Messersmith and Mrs. Rexingl 

Curious? Inquisitive? Want to understand how something works or behaves? Want 

the chance to develop your own project and put that plan into action? Science fair 

is an opportunity for students to conduct their own independent research on a 

subject area that interests them. This activity will be a two-part session with the 

first part before Christmas and the second beginning in January. Students will have 

the opportunity to present their research at two science fairs (Curtis and North 

Platte). 8th graders who participate have the opportunity to attend a medical 



science camp in Omaha, Nebraska and projects that win at North Platte have the opportunity 

to attend the State Science Fair in Ashland, NE at the Strategic Air and  

Space Museum 



 

Academic Enrichment 
 

 

Intro to Agriculture {Ms. Crowe) 

Students will explore aspects of agriculture including species of plants a'nd animals, 

animal breeds, FFA, Livestock Judging, Welding, FFA Speeches and natural 

resources. This class will also have small labs associated with the respective unit 

taught. 
 

Nebraska Hunter safety and Wildlife Management (Mr. Shaffer) 

Nebraska Hunter Education - The Nebraska Hunter Education Program is designed to 

benefit new hunters. Learn what it means to hunt safely and responsibly. At the end of 

the course, students will  receive  their  Nebraska  Hunter  Safety  certification. We 

will also explore the principles of wildlife conservation. We will visit some wildlife 

habitats and study how healthy and productive they are. 
 

Chess for Beginners (Mr. Messner) 

Have you ever wanted to play chess, but don't know how??? Then this class is for 

you!!! come learn what those pesky pieces names are and the rules of the game! 
 

History Day (Mr. Frauen) 

They will be competing in this year's History day competition, which will require 

them to complete a history project, which they will then present at the district 

competition on March 8th at UNK. Should they qualify, they will then present it 

during the state competition in Lincoln in April. This will require them to work 

outside of class and complete a project in one of the categories of paper, 

documentary, exhibit, performance, or website. 
 

Silent sustained reading 

Do you love to read but you don
1 

t have time to finish that book you checked 
out? This class is for you! A book is required for this class. 

 

Babysitting/Safe Sitter class (Mrs. Kostrunek) 

In this class students will become Safe Sitter® certified babysitters. Safe Sitter® 

teaches young teens life and business skills, so that they know how to be  prepared, be 

responsible, and be considerate. We will learn new games and complete simple crafts 

that can be done with children of all ages. 
 

Wood Working {Mr. Pinkleman) 

Learn the proper safety and usage of equipment, and design and produce a 

woodworking project. (this will require a fee of around $20.00). 8th graders only. 
 

Sports Management (Mrs. Ford) 

You will learn how to keep a book for Basketball, Softball/Baseball, and Volleyball. 

This helps anyone interested in being a student manager for a high school team. 



.fu!gaging the Elderly (Mrs. Hickenbottom and Mrs. Mohler)  
This class will provide you with making 'Someone's day special.' We will visit 
Golden Living and visit with residents there that may not have family near enough 

to visit. We will share in various activities as well as getting to know someone who 

would love to get to know "You!" 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Creative Arts 
 

 

Screen printing (Mr. Botts) 

This will include an introduction to graphic design, Typography, and of course 

designing and printing your own shirt. Basic supplies needed are plain white T 

shirt. (A Three pack is roughly $8-10). Additional light-colored tees as they see fit. 
 

Piiiata making (Mrs. Russell and Mrs. Poore} 

I Gotta' Pinata! Learn the basics of piriata making and get creative with designing and 

creating your Own pinata to take home. We may also work on other paper-mache 

projects if we have time.  
 

Water Color Painting (Mrs. Corkern) 

This activities class will work on basic skills of watercolor painting. We will explore 

new techniques each week to improve our ability to use watercolor paints in 

different ways. 
 

Barn Quilts (Mrs. Corkern) 

Students will learn the history of barn quilts by taking the Dawson County barn quilt 

trail throughout Cozad. Then each student will create their own hand  painted 

wooden barn quilt with their choice of quilt pattern. 
 

Creative Writing/ Graphic Design (Ms. Hauschild) 

This activities class will allow students to explore their creative genius through 

written expression, graphic design, & photography. Some classes may entail 

exploration of different writing styles, while others will introduce students to 

different visual media expression. The final goal of this class will be for students to 

walk away with a fun, unique story or collection of illustrated writings! 
 

Friendship Bracelets and More (Mrs. Schultz) 

In this fun class for beginners, you'll learn how to make your very own 

handmade friendship bracelets, step by step, using embroidery floss. 
 

Pallet Signs (Mrs. Teahon) . 

This Activities class is designed for students interested in building and decorating 

pallet signs. We will be using a Cricut to cut out letter templates to apply to the 

signs, then will apply paint to the templates to create the sign. 



Performing Arts  
 

 

Acting Workshop (Mrs. Blackmore) 

In this class, students will be introduced to the basic concepts of acting. Through 

theatre games and activities students will learn more about drama and how to be a 

better performer. 
 

Guitar lessons (Mr. Shaffer) 

The guitar lessons will be for all skill levels, whether you are picking up a guitar for 

the first time or you have played since you were five years old. It would be best if  you 

have your own guitar to learn on, but if you  don't own one don't let that stop  you. We 

have a number of extra guitars available. 
 

Band lessons (Mr. Messner) 

This event is for students who are interested in joining band and students who want 

to get better at their instrument. Students who were not involved with 5th grade 

band or enrolled in 6th grade band are welcome to sign up and learn. This event 

will only be available this year so participation is highly recommended if you want 

to join. 

 
Music Festival Voice Lessons (Mrs Blackmore) 

This class is for those vocal students interested in learning a classical style song to 

sing for a judge in March. Scoring well in March makes you eligible to compete at 

Music Contest in May. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

( 



of 

 

Hobbies and Leisure 
 

 

Cupcake decorating (Mrs. Rexing and Mrs. Kostrunek) 

Weddings,  birthdays, and celebrations of many kinds call for cupcakes! In this class 

you will learn how to decorate cupcakes and enjoy tasting a few too! · 
 

Photography (Miss Norseen)· 

During photography class We will be touching on many different topics. We will 

discuss the basics and the history of photography. We will also be concentrating on 

different types of photography such as portrait and landscape.  Some  of  the activities 

we will be doing are: Photography Scavenger Hunt, Building Our Own Camera 

(hopefully), Trick Photography, and much much more!! 
 

Adventure Time (Mrs. Blackmore) 

Play various role playing games (RPG's) and adventure card games (Pokemon, 

Yugioh, Magic, etc). Students should bring their own adventure card decks and RPG 

materials to play with others. Materials will not be provided. 
 

Crocheting (Mrs. Margritz) 

Students will learn the basic stitches of crochet and create one or more crocheted 

projects. 
 

Games and Cards (Mrs. Lucas and Mrs. Wichelt) 

Come have some fun by spending your activity class playing games! We'll be trying a  

variety  of  card  games,  board  games,  and  (weather  permitting)   outdoor games. 

What a great way to end the day! 
 

Culinary Arts (Mrs. Hickenbottom and Mrs. Mohler) 

Culinary Activities will be designed to cook simple foods. We will base the class on 

the interests of YOU!! Join us to learn how to entertain your friends with easy to make 

foods!! We will also explore how to be an excellent host and guest!!! Hope to see you!! 
 

Scrapbooking (Mrs. Russell and Mrs. Poore) 

Do you have photos lying around in drawers or taking up memory on your cell phone? 

The class will teach creative ways to display and keep photos and memory books. A 

variety of creative materials will be provided. Students provide the photographs and 

create the memories. STUDENTS MUST BE ABLE TO PROVIDE THEIR OWN PHOTOS TO 

USE IN THEIR BOOKS!! 
 

Frisbee golf (Mr. Frauen) 

Disc Golf is a flying disc game, as well as a precision and accuracy sport, in which 

individual players throw a flying disc at a target. Students will learn and play during 

this session. 



\

 

Spirit Club (Mrs. Messersmith)  

Spirit Club is an opportunity for you to not only showcase your artistic talents, but also 

your pep and love for CMS. You will spend this activities class using your creativity 
to design and  decorate  locker  tags  for  athletes  at  Cozad  Middle School. You will 

also be able to showcase your dancing and cheerleading skills with a routine taught to 

you by Cozad High School dancers! 
 

Cookie decorating (Mrs. Rexing and Mrs. Messersmith) 

Come learn how to bake fun shaped sugar cookies! We will also learn different 

techniques to ice the cookies for all sorts of holidays! 
 

Crafting (Mrs. Kostrunek) 

Students will be creating five craft projects with ideas from Pinterest. Week 1 will 

be using vases (painting, decorating, etc.), week 2 old magazines (make bowls, 

artwork, flowers), week 3 old t-shirts (dog toys, headbands), week 4 fingernail 

polish/Sharpies, and week 5 student choice (supplies must be provided by the 

student and project approved by Mrs. Kostrunek) 
 

Landscaping (Mr, Botts and Mr. Frauen) 

This class will explore everything green. We will discuss and put into practice . 
landscaping that is both practical as well as appealing to the eye. Every student will 
have the opportunity to learn from experts in the field and will work on the 

landscape surrounding the school and flagpole. If you are not afraid of a little hard 
(
 

work then roll up your sleeves and sign up. 
 

Weaving (Mrs. Margritz) 

Students will learn how to do a rag rug and some stick-loom weavings. 
 

Models (Mr. Mraz) 

My activities unit will focus on models. This can be model cars, ships, planes, or even 

a model rocket. If we have enough time we may work on Lego models of  famous 

world landmarks or even explore making model paper plane designs. 
 

Cross-Stitching: (Mrs. Rexing) 

Cross stitching is a form of needle work that uses x's to make designs. You will design 

and create your own bookmark! Other projects will be decided upon by the class as 

we learn how to get creative with cross stitching! 
 

Legos (Mrs. Kostrunek) 

Do you like to be creative and work with others? Join me for Lego building, creating, 

and awesome fun! 



 

Physical Fitness 

 

Fencing (Mr. Nutt and Mr. Adkisson): The sport of fighting with swords, especially 

foils, epees, or sabers, according to a set of rules, in order to score points against an 

opponent. 

 
Juggling (Mr. Nutt and Mr. Adkisson): You will be progressing through 5 tricks with 

scarves, juggle bugs, balls, rings arid pins. (Cascade-Reverse cascade-Columns- 

Showers-All together) 

 
Just Dance (Mrs. Blackmore): Learn easy and fun dances. Practice for a 

performance or just for fun. 

 
Fun to be Fit (Mrs. Hickenbottom and Mrs. Mohler): Fun to Be FIT!! This session will 

explore different exercise programs as well as nutrition to be as healthy as we can 

be. Join us for a fun and healthy fitness activity session. 

 
Speedminton (Mr. Nutt and Mr. Adkisson): The sport combines elements from 

different sports like badminton, squash, and tennis. Speedminton is played  all  around 

the world. There is no net in between and  no prescribed  playground, so it can be 

executed on tennis courts, streets, beaches, fields or gyms. 

 
Yoga (Mrs. Margritz): Yoga is a discipline in which the participant learns about 

breath control, simple meditation, and specific bodily postures. It is practiced 

worldwide for health and relaxation. In this Activities class we will focus on the 

beginning stages of Yoga and advance as students improve. Mats will be provided 

unless students want to bring their own. Please wear clothes that will stretch with 

you (tops should be close fitting) and bring a bath towel to sit on. 
 

Spikeball  

RoundNet is a team sport played by two teams of two players around a Spikeball 

set. Opposing teams line up across from each other with the Spikeball set in the 

center. The object of the game is to hit the ball onto the net so that the opposing 

team cannot return it.  
 

Basketball 101 (Mr. Danielson) 

Designed to help you achieve your basketball goals. Whether you're new to the 

sport and want to learn the basics or you are a more experienced player looking to 

advance your positional skills and confidence, this is the class for you! 
 

iWorkout (Mrs. Schultz) 

Full body workouts using body weight. Different types of strength training 

exercises and routines. Prepare to sweat! 



Zumba (Mr. Danielson) 

Pretty much the most awesome workout ever. Dance 

to great music, with great people, and burn a ton off 

calories without even realizing it. 

 

Couch.to Sk (Mrs. Favinger) 

C25K, short for Couch to SK, is a mobile app which 
contains training plans that gradually progress 
toward a 5 kilometer run over nine weeks. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Report given on 6/15/2020 

 

CCS Strategic Framework: Strategies we are addressing through the MTSS process. 

Strategy 1.1, Strategy 1.2, Strategy 2.1, Strategy 2.3, Strategy 3.2, Strategy 3.4, Strategy 3.5, and 

Strategy 4.2 

 

MTSS stands for Muti-Tiered Systems of Support. Cozad Elementary has been working through 

this process starting in the 16-17 school year. Cozad Middle is starting this fall. MTSS is designed 

to be an ever-evolving process that is consistently evaluating and improving how we operate 

and teach our students.  

 



 
MTSS advises that you have four teams: an integrated team, math team, reading team, and behavior team. 

Cozad Elementary has very effective MTSS teams with committed team members. Cozad Middle school is in 

the first year using MTSS and will be making their teams this fall.  

 

Integrated team: Representatives or team leaders from math, reading, and behavior meet together with 

administration and potentially an outside coach to evaluate each team’s progress and share data that has 

been gathered. One of the most important aspects of the integrated team is the prevention of teams 

becoming siloed. We want all teams to be defining problems, analyzing why they occur, implementation of 

our plans, and evaluation of the changes that have been made. If a student is receiving Tier 3 support for 

behavior there is a high probability they will need interventions in math and reading as well. 

 



Math team: Our math team is made up of teachers and specialists and we use a variety of methods to teach 

all students and measure all student’s progress. Currently, we are doing universal screeners in math using 

MAP, NSCAS, and FAST. Using FAST has been very beneficial because it allows having one screener to 

measure students’ growth in math, reading, and behavior. We use Saxon Math which is a spiraled curriculum 

so students are consistently practicing skills until they reach mastery. All students get to go to WIN(What I 

Need) time during their week to get instruction at their level in math and this helps them practice skills they 

could be lacking in, or this can be a time we are challenging our high performing students.  

 

Reading team: Our reading team works very closely with our reading coaches that are required for Reading 

Mastery. The reading team uses many of the same programs and times that math does for example WIN and 

FAST data. What is important to highlight with reading is that they have been tracking this data closely for 

many years and have been compiling all of the growth our students have been making. The reading team 

uses the data they gather effectively to determine what system of support our students should be in.  

 

Behavior team: The behavior team has used a myriad of resources to try to improve our behavior supports 

across Cozad Elementary. We developed a plan that uses research-based practices from many sources. We 

are primarily using Love and Logic, PBIS, and the curriculum of Second Step. We have done many school-wide 

initiatives but one that I think everyone will recognize is our Caught with Character initiative.  Our school 

counselor every month sends out the character trait we are looking to “catch” our students doing. The month 

of March’s character trait was integrity. Teachers meet as teams and nominate students who they feel have 

demonstrated this trait. The students get their name announced and they receive the yard sign to have in 

their front yard for the month. Office referrals have been tracked and have decreased using the systems that 

are in place. 

 

Using MTSS will benefit students in Cozad because it provides a framework for teachers, parents, and 

students on what level of support needs to be provided. High ability learners and students who need Tier 3 

levels of support. Recently the district purchased a program called eduClimber. This tool will be beneficial in 

tracking student’s progress and help our MTSS teams make decisions on how to support students using data. 

Educlimber pulls data from all of our programs, such as PowerSchool or MAP, to make an individualized 

report on each student. This tool will save our MTSS teams a tremendous amount of time and will make our 

individualized data reports uniform across the district. 

 





Board of Education Regular Meeting 
Monday, May 18, 2020 7:00 PM 

Office of the Superintendent 

1910 Meridian Ave 

Cozad, NE 69130 

  

The meeting was called to order at 7:01 PM 

  

Ann Burkholder:    Present    

Joel Carlson:    Present    

Judy Eggleston:    Present    

Kiley Goff:    Present    

John Peden:    Present    

Michele Starman:    Absent    

John Peden:             Present    

  

1. BOARD OF EDUCATION REGULAR MEETING 7:00 P.M. 

 

ZOOM Meeting ID: 972 5241 5858 

Vice-President Carlson called the meeting to order at 7:01pm. 

1.1. Call to Order, Roll Call 

1.2. Nebraska Open Meeting Law, Publication of Meeting 

This meeting has been preceded by advance notice and is hereby declared to be in open session via zoom.  A 

current copy of the Nebraska Open Meetings Act is posted on the N.E. wall of the meeting room. 

Notice of this meeting was given in advance by publication in the Tri-City Tribune and posted on the Cozad 

Community Schools website and at the District Office.  Notice of this meeting was also given in advance to 

all members of the Board of Education.  

  

1.3. Excused/Unexcused Board Member Absence 

Motion to excuse board member Michele Starman Passed with a motion by Ann Burkholder and a 

second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

2. PUBLIC COMMENTS 

No public comment was made on Zoom.  

The Board of Education invites you to offer comments during the public comments portion of the agenda. This 

is the portion of the meeting when members of the public may speak to the board about matters of public 

concern. 

When you have been recognized, please stand and state your name and come forward to the front of the board 

table. 



The board will generally allow a total of 20 minutes for the presentation of all public comments. Individuals 

may speak only one time, and must limit comments to around 5 minutes.  If there are more than 4 individuals 

who wish to address the board, the 20 minutes will be divided equally between the number of speakers.  These 

time limits may be changed by a majority vote of the board members in attendance to extend the time for a 

specific item or speaker. 

For additional instructions on public participation, brochures are provided for you to view.  A copy of Policy 

2009 Public Participation at Board Meetings is available upon request. 

  

3. PRINCIPAL/ADMINISTRATIVE REPORTS 

3.1. Patty Wolfe Report 

1. Device Take-Home and for Online Learning 

Devices home with grades K-12. We are working von plan to collect devices and follow CDC guidelines. 

Seniors will turn their chromebooks and chargers in when they get their cap & gown. Underclassmen may be 

in June once we see the new guidelines. I do need devices turned in so that I can clean them, sanitize, and 

complete repairs.   

2. New Devices--Chromebooks 

Looking at 3 classes of new chromebooks for the 20-21 school year. Our original chromebooks are now year 

4. Need to start replacing these devices. Rotation I am looking at is: 

 This year’s seniors (1 year old) will go to next year juniors 

 New chromebooks for next year freshmen and sophomores. The other class level with new devices 

will be 6th or 3rd grade. Trying to make rotation work so new devices as freshmen and should then 

last until graduate 

3. Updated Responsible Use Agreement (RUA) & Student Take Home Agreement for 2020-2021 school 

year(files attached) 

 Changes to RUA-- 

o add this to the 1st paragraph: " Cozad Community School provides computer, network, e-mail, 

and Internet access to individuals as part of the learning environment. The use of these 

resources is a privilege and not a right. While these systems have the power to deliver a vast 

number of resources to classrooms and enhance education, their effectiveness depends on the 

responsible and ethical use by every individual. Users of the Cozad Community School 

network and devices are required to adhere to state and federal law and board policy. The 

following Student/Staff Responsible Use Agreement is based on district policy and 

regulations." 

o Added this to the "Consequences for Violation" section: "Consequences for violating district 

policies are outlined in the student handbook." 

 Changes to the Student Take Home Agreement: 

o Takehome Fee changed to $15.00 from $12.00 



o Added this paragraph under the section of Responsibilities and Rules: "Most common repairs 

cost under $30.  The first such required repair of the year (up to $30) will be done free of 

charge.  Subsequent repairs or repairs in excess of $30 in the same year will be billed to the 

student." 

3.2. William Beckenhauer Report 

1. On-line instruction has gone as good as one could hope for. The staff and I 

learned a great deal about what works well and the adjustments that need to 

be done. There are things we learned that will make us better educators in 

the future. 

2. The majority of students managed their coursework well as they moved 

forward during this time. There were students, despite all our contact efforts 

by teachers, counselor and administration, that simply were non-compliant 

and didn’t do their work. The biggest lesson students I hope remember, how 

much they need and missed the direct instruction and conversations with the 

teaching staff. 

3. The majority of students have been registered for 2020-2021 classes and we 

have a preliminary master schedule completed. Working on getting students 

that didn’t get course registration done to complete that process. There are 

still some minor changes to the master schedule but it is very close to 

completion. 

4. Want to thank all the teachers and Mrs. Wolfe who helped with all the Senior 

Spotlights, and Program Recognitions (Fine Arts, Athletic, Senior Honor’s) 

that were done digitally and sent out to the public. 

Thursday May 21st will be will students can turn in devices, uniforms, textbooks, etc. 

3.3. Jeremy Yilk Report 

1. NSAA 

a. All remaining NSAA activity practices and competitions, including district 

and state competitions, have been cancelled for this school year. These 

cancelations are part of a new Directed Health Measure issued by 

Governor Ricketts. 

b. Bylaw 3.2.7 (Summer Activities) will go into effect on May 26th 

. In the interim, Bylaw 3.2.6.1 (School-Year, Out-of-Season) is expected to be 

followed by all member school athletic programs. 

c. The NSAA continues to encourage all member schools to follow CDC, 

local, state and federal health department recommendations. 

 

2. Other 

a. A huge thank you to Ben Vetrovsky for putting together the awards videos 

for Fine Arts Night, Athletic Banquet and Honors Night. 

b. Bob Placke and crew will be refinishing HS gym floor the week of May 

18th 

c. Working on filling remaining coach/sponsor openings 

d. Piecing together summer camp schedules beginning June 1st - will 

continue to adjust / postpone / cancel depending on Directed Health 

Measures. 

e. Working on finalizing school calendar dates for 2020-2021. 



f. 2020 NCA Multi-Sports Clinic and NHSACA National Conference is 

postponed to 2021 

Summer weight room will be opening June 1st. Once a plan has been put into place following Covid-19 rules, 

students and families will be informed.   

3.4. Brian Regelin Report 

Board Report- Brian Regelin 5-18-2020 

I will give a short presentation on 4th quarter eLearning for Middle School. 

Mrs. Walls and Mrs. Corkern are working on an end of the year video for all students and to help honor the 

8th graders going into High School.    

Mr. Shaffer has started the 2020-2021 scheduling process and we are working on getting students enrolled 
in all of their classes for next year.    
Grounds & Maintenance: The custodial staff is starting summer work and has been doing more painting this 
year with the extra time. They are making very good progress on stripping and waxing floors and summer 
cleaning.  Grounds are looking very good.  They are also helping distribute meals and are doing a great job.  
The administrative team has started planning professional development and in-service days for next year.  

Regelin supplied board members with a spreadsheet on a student who completed MobyMax.  

  

3.5. Dale Henderson Report 

1. Custodial staff are working on summer projects, such as deep 

cleaning and painting. We are gathering bids for such items as flooring 

replacement and concrete work. 

2. Wrapping up eLearning on May 15 th . The elementary will send home 

report cards on May 25 th . 

3. The elementary office is starting to work on 2020-21 items, such 

as class lists and scheduling. 

3.6. James Ford Report 

CEEC- We are finishing some of our summer painting projects. We had several areas with chipped paint 

throughout the school that needed to be fixed. Several of our para’s and Dave have been working very hard to 

brighten up the school. Teachers will be providing elearning until May 21st and have shared that information 

with our families. It is challenging not being able to send our students off to elementary in the normal way 

but I know the teachers have been doing their best to get students and families ready for that transition. 

SPED-Progress reports are getting finalized and sent to families on or before May 21st. Our teachers have 

done a great job of bringing students along and providing them with the help they need to be successful. 

During our IEP’s next year we will be discussing with parents the potential need for compensatory services 

or potentially Extended School Year services if the students have demonstrated regression and the team feels 

it is necessary to catch students up. This has been a challenging time for some families and we are doing our 

best to support all of our students in this alternative learning mode. I am proud of our staff and their 

determined and consistent approach to helping our students. 

Ford informed the board that as of May 18, they had a full roster for the 2020-2021 school year.  

4. SUPERINTENDENT REPORT 

Building and grounds update. 

HVAC update 



Diplomas will go out August 1, 2020 following the Governor’s stay at home orders.  

  

5. DISCUSS, CONSIDER AND TAKE ACTION TO WAIVE APRIL 1ST SALARY ADVANCEMENT 

DEADLINE 

Motion to approve waiving the April 1st deadline for Salary Advancement Requests Passed with a motion 

by Judy Eggleston and a second by Ann Burkholder. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

The current deadline date for Salary Advancements is April 1st 

6. CONSENT AGENDA 

Motion to approve the consent agenda, as presented Passed with a motion by Ann Burkholder and a second 

by Judy Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

6.1. Approval of the Minutes of Previous Meeting(s) 

Minutes from the April 13, 2020 Regular Board of Education Meeting 

6.2. Congratulations, Condolences, Correspondences 

Congratulations to James and Ashley Ford on the birth of their daughter, Emily.  

 

Congratulations to Taylor and Ben Spiegel on the birth of their daughter, Rowan. 

 

Condolences to Robin Etherton on the passing of her mother, Marilyn. 

 

Condolences to the family and friends of Pedro Garcia, former Middle School and High School English 

Language Learners Paraprofessional. 

 

Condolences to Jenny Wichelt on the passing of her mother, Ethel. 

6.3. Local Sub Certificate 

Local Subsitute Certificates for: 

Kaylei Becker 

Dillon Higgins 

6.4. Standing Reports 

6.4.1. Nutrition Services SNP Claim for Reimbursement Summary 

Served 28, 598 Breakfasts and Lunches Total!  

6.4.2. Bus Route Averages 

COVID-19 Vehicle Logs- Delivering Lunches 

6.5. Salary Advancement Applications 



David Squires, Northwest Missouri State, Visionary School Leadership, 3 hours 

David Squires, Northwest Missouri State, Relational School Leadership, 3 hours 

David Squires, Northwest Missouri State, Instructional School Leadership, 3 hours 

David Squires, Northwest Missouri State, Managerial School Leadership, 3 hours 

John Auwerda, University Nebraska Kearney, The Effective Teacher, 3 hours 

Stephanie Flint, University Nebraska Kearney, Adv Ed Psy, 3 hours 

Jennifer Walls, University Nebraska Kearney, Copy Right Fair Use Ethics, 3 hours 

Jennifer Walls, University Nebraska Kearney, Intro School Library Program, 3 hours 

7. FINANCIAL REPORTS AND CLAIMS 

Motion to approve the financial report as presented, including monthly expenditures, which reflects the 

current financial standing of the District. Passed with a motion by John Peden and a second by Judy 

Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

7.1. District Treasurer's Report 

7.2. District Financial Report 

Payroll:               $800,044.91 

AP:                     $100,190.47 

 

Special Building: $558,071.31 

Depreciation:      $350,475.13 

Bond Fund:         $262,148.75 

Student Fees:            $235.00 

lunch                    $77,081.05 

7.3. Check Journal General Fund 

7.4. Check Journal Lunch Fund 

7.5. Activities Financial Report 

7.6. Activities Check Journal 

7.7. BANK STATEMENTS 

7.7.1. Bond Fund 

7.7.2. Building Fund 

7.7.3. General Fund 

7.7.4. Depreciation Fund 

7.7.5. Employee Benefit 

7.7.6. Student Fees 

7.8. Standing Financial Reports 



7.8.1. Bond Fund Taxes Report 

7.8.2. General Fund Taxes Report 

7.8.3. Building Fund Taxes Report 

7.8.4. Cash Flow 

8. MELISSA LUSK FROM NASB VIA TELECONFERENCE (7:45pm) 

Melissa plans to speak about Strategic Planning Survey and next steps. 

9. CERTIFICATED STAFF CONTRACTS FOR NEW HIRES FOR THE 2020-2021 SCHOOL YEAR 

Motion to approve contract for Jessica De La Torre, High School Family Consumer Science Passed with a 

motion by Ann Burkholder and a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

Jessica De La Torre,  High School Family Consumer Science 

It was questioned if De La Torre had the proper qualifications. Mr. Beckenhauer told the board De LaTorre 

would be going through the transitional program.  

10. DISCUSS, CONSIDER AND TAKE ACTION ON THE CHANGE OF THE 2020 GRADUATION 

DATE 

Motion to approve the change of date for the 2020 graduation to August 1st, 2020 at 11am Passed with a 

motion by Kiley Goff and a second by Judy Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

Change of the 2020 Graduation date to August 1st, 2020 at 10 am 

11. DISCUSS, CONSIDER AND TAKE ACTION RESPONSIBLE USE AGREEMENT & TAKE 

HOME AGREEMENT FOR 2020-2021  

Motion to approve the 2020-2021 Responsible Use Agreement and Take Home Agreement Passed with a 

motion by Ann Burkholder and a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

As recommended by Patty Wolfe, Technology Director 

 

The 2020-2021 Take Home Fee has increased from $12 to $15. 

 

  

12. DISCUSS, CONSIDER AND TAKE ACTION ON FOOD SERVICE CONTRACT RENEWAL 

WITH OPAA! FOOD MANAGEMENT INC. FOR THE 2020-2021 SCHOOL YEAR 

Motion to approve the contract renewal with Opaa! Food Management Inc. for the 2020-2021 school year, 

as presented Passed with a motion by Judy Eggleston and a second by John Peden. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 



Yea: 5, Nay: 0 

13. DISCUSS, CONSIDER AND TAKE ACTION ON OFFERING COZAD COMMUNITY 

WELLNESS CENTER STIPENDS TO STAFF FOR THE 2020-2021 SCHOOL YEAR 

Motion to approve the continuation of offering Cozad Community Wellness Center stipends to staff for the 

2020-2021 school year Passed with a motion by Kiley Goff and a second by John Peden. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

Employees currently have the choice to apply the stipend towards a Cozad Community Wellness Center 

membership, punch cards, or decline participation.  Stipends for full-time employees are $100.00 and part-time 

employees are $50.00. 

 

 

During the 2019-2020 school year, punch cards were selected by 48 employees and memberships were selected 

by 39 employees. The benefit total was $8,650. 

14. DISCUSS, CONSIDER AND TAKE ACTION ON 2020-2021 PROPOSED CLASSIFIED HOURLY 

PAY RATE 

Motion to approve the 2020-2021 proposed Classified Hourly Pay Rate Passed with a motion by Judy 

Eggleston and a second by Ann Burkholder. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

15. DISCUSS, CONSIDER AND TAKE ACTION ON PROPOSED BOARD OF EDUCATION 

REGULAR MEETING CALENDAR FOR 2020-2021 

Motion to approve the proposed Board of Education Regular Meeting schedule for 2020-2021 Passed with 

a motion by Ann Burkholder and a second by Judy Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

16. DISCUSS, CONSIDER AND TAKE ACTION ON SHEETS SIGN PROPOSAL 

Motion to approve the Sheets sign replacement proposal Passed with a motion by John Peden and a second 

by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

17. DISCUSS, CONSIDER AND TAKE ACTION ON THE APPROVAL OF BOARD POLICIES 6006 

AND 6016 

Motion to approve policies 6006 and 6016 Passed with a motion by Ann Burkholder and a second by Kiley 

Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

17.1. 6006 Commencement Ceremony  

Adopting KSB policy, replacing current policy 5128.1 

17.2. 6016 Homebound and Off-Campus Instruction 



No current policy, adopting KSB's policy 

18. DESIGNATION OF SUPERINTENDENT RON WYMORE AS THE DISTRICT'S 

REPRESENTATIVE FOR FEDERAL AND STATE PROGRAMS STARTING JULY 1, 2020 

Motion to approve the designation of Superintendent Ron Wymore as the district's representative for 

federal and state programs starting July 1, 2020 Passed with a motion by John Peden and a second by Judy 

Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

19. EXECUTIVE SESSION TO DISCUSS SUPERINTENDENT CONTRACT AND SALARY- IF 

NEEDED 

20. DISCUSS CONSIDER AND TAKE ACTION ON SUPERINTENDENT RON 

WYMORE'S CONTRACT RENEWAL AND SALARY  

  

Motion to approve the Superintendent Ron Wymore's Contract Renewal for the 2020-2021 School Year 

with the salary of $166,000 per year plus $1,000 per month travel expenses expiring on June 30, 2021 

Passed with a motion by John Peden and a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

21. EXECUTIVE SESSION 

Motion to enter executive session to review Superintendent Evaluation at 8:41pm Passed with a motion by 

Ann Burkholder and a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 

Review Superintendent Evaluation  

Exited session at 9:14pm  

22. AGENDA SETTING AND FUTURE MEETINGS 

  Set date for Budget Amendment Special Board of Education Meeting 

Monday, June 15,2020- Regular Board of Education Meeting at 12pm 

Monday July 13th, 2020- Regular Board of Education Meeting at 12pm Change from the original July 20th, 

2020 Regular Board of Education Meeting 

June 1st at 12 and 12:30  

 

July 13th at 7pm 

23. ADJOURNMENT 

Motion to adjourn the meeting at 9:20 Passed with a motion by Ann Burkholder and a second by Kiley 

Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John Peden: Yea 

Yea: 5, Nay: 0 



* Closed Session:  If, during the course of the meeting, discussion of any item on the agenda should be held in 

a closed meeting, the board will conduct a closed meeting in accordance with the Nebraska Open Meetings 

Law. 

**Sequence of Agenda:  The sequence of agenda topics is subject to change at the discretion of the 

board.  Please arrive at the beginning of the meeting. 

***Action Item:  The board reserves the right to take action on any item on the board agenda. 

  

The meeting was adjourned at 9:21 PM. 

  
Mr. Ron Wymore, Superintendent 

Cozad Community Schools District No. 11 



Board of Education Budget Amendment Hearing 

Monday, June 1, 2020 12:00 PM 

Office of the Superintendent 

1910 Meridian Ave 

Cozad, NE 69130 

The meeting was called to order at 12:00 PM 

Ann Burkholder: Present 

Joel Carlson: Present 

Judy Eggleston: Present 

Kiley Goff: Present 

John Peden: Present 

Michele Starman: Absent 

1. BOARD OF EDUCATION BUDGET AMENDMENT MEETING 12:00 P.M. 

ZOOM MEETING ID: 949 1799 7926 

PHONE NUMBER: 1 346 248 7799 
ZOOM LINK: https://zoom.us/j/94917997926 

The purpose of this hearing is to hear comments on the budget amendment for Cozad 

Community Schools for the 2019-2020 school year.  

 

Vice-President Joel Carlson called the meeting to order at 12:00pm 

1.1. Call to Order, Roll Call 

1.2. Nebraska Open Meeting Law, Publication of Meeting 

This meeting has been preceded by advance notice and is hereby declared to be in open 

session via zoom. A current copy of the Nebraska Open Meetings Act is posted on the N.E. 

wall of the meeting room. 

Notice of this meeting was given in advance by publication in the Tri-City Tribune and posted 

on the Cozad Community Schools website and at the District Office. Notice of this meeting 

was also given in advance to all members of the Board of Education. 

 
1.3. Excused/Unexcused Board Member Absence 

Motion to excuse board member Michelle Starman Passed with a motion by Judy 

Eggleston and a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

2. PUBLIC COMMENTS 

The Board of Education invites you to offer comments during the public comments portion of 

the agenda. This is the portion of the meeting when members of the public may speak to the 

board about matters of public concern. 



When you have been recognized, please stand and state your name and come forward to the front 

of the board table. 

The board will generally allow a total of 20 minutes for the presentation of all public comments. 

Individuals may speak only one time, and must limit comments to around 5 minutes. If there are 

more than 4 individuals who wish to address the board, the 20 minutes will be divided equally 

between the number of speakers. These time limits may be changed by a majority vote of the 

board members in attendance to extend the time for a specific item or speaker. 

For additional instructions on public participation, brochures are provided for you to view. A 

copy of Policy 2009 Public Participation at Board Meetings is available upon request. 

 
One member of the public was present via zoom. No comment was made. 

3. ADJOURNMENT 

Motion to adjourn the meeting at 12:13 Passed with a motion by Kiley Goff and a second 

by Judy Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

* Closed Session: If, during the course of the meeting, discussion of any item on the agenda 

should be held in a closed meeting, the board will conduct a closed meeting in accordance with 

the Nebraska Open Meetings Law. 

**Sequence of Agenda: The sequence of agenda topics is subject to change at the discretion of 

the board.  Please arrive at the beginning of the meeting. 

***Action Item:  The board reserves the right to take action on any item on the board agenda. 

 
The meeting was adjourned at 12:13 PM. 

 
Mr. Ron Wymore, Superintendent 

Cozad Community Schools District No. 11 



Board of Education Special Meeting 

Monday, June 1, 2020 12:15 PM 

Office of the Superintendent 

1910 Meridian Ave 

Cozad, NE 69130 

The meeting was called to order at 12:15 PM 

Ann Burkholder: Present 

Joel Carlson: Present 

Judy Eggleston: Present 

Kiley Goff: Present 

John Peden: Present 

Michele Starman: Absent 

1. BOARD OF EDUCATION SPECIAL MEETING 

ZOOM MEETING ID:949 1799 7926 

PHONE NUMBER: 1 346 248 7799 
ZOOM LINK: https://zoom.us/j/94917997926 

Vice-President Joel Carlson called the meeting to order at 12:15pm. 

1.1. Call to Order, Roll Call 

1.2. Nebraska Open Meeting Law, Publication of Meeting 

This meeting has been preceded by advance notice and is hereby declared to be in open 

session via zoom. A current copy of the Nebraska Open Meetings Act is posted on the N.E. 

wall of the meeting room. 

Notice of this meeting was given in advance by publication in the Tri-City Tribune and posted 

on the Cozad Community Schools website and at the District Office. Notice of this meeting 

was also given in advance to all members of the Board of Education. 

 
1.3. Excused/Unexcused Board Member Absence 

Motion to excuse board member Michele Starman Passed with a motion by Judy 

Eggleston and a second by John Peden. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

2. APPROVAL OF THE AMENDED BUDGET CHANGES WITH THE BOND FUND 

AND SPECIAL BUILDING FUND FOR THE 2019-2020 SCHOOL YEAR. 

After review of the budgets and having given at least five days notice of a special hearing 

with the purposes of hearing support, opposition, criticism, suggestions or observations of 

taxpayers, I make the motion to approve the amended changes with the Bond Fund and 

Special Building Fund Budgets for the 2019-2020 school year, as advertised and that Ron 



Wymore be authorized to amend the budgets Passed with a motion by Ann Burkholder and 

a second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

3. APPROVAL OF ALL NAMES ON SIGNATURE CARDS WITH WAYPOINT BANK 

Motion to approve all names on signature cards with Waypoint Bank Passed with a motion 

by Ann Burkholder and a second by John Peden. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

4. APPROVAL OF THE TREMCO CONTRACT PROPOSAL FOR $9,926.50 

Motion to approve the Tremco Contract Proposal for $9,926.50 Passed with a motion by 

Ann Burkholder and a second by Judy Eggleston. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

5. AGENDA SETTING AND FUTURE MEETINGS 

 

 Monday, June 15, 2020- Board of Education Regular Meeting 12PM 

 Monday, July 13, 2020- Board of Education Regular Meeting 12PM 

 

6. ADJOURNMENT 

Motion to adjourn the meeting at 12:23pm Passed with a motion by Judy Eggleston and a 

second by Kiley Goff. 

Ann Burkholder: Yea, Joel Carlson: Yea, Judy Eggleston: Yea, Kiley Goff: Yea, John 

Peden: Yea 

Yea: 5, Nay: 0 

The meeting was adjourned at 12:23 PM. 

 
Mr. Ron Wymore, Superintendent 

Cozad Community Schools District No. 11 







                                                                   TOTAL MILES PER MONTH 
Vehicle Number March April May June July

118-Daycare 44 67 42
120- Frenchy 33 62 37

122- Building Drop off - 26
123- Horizon Mobile 37 70 39

206- Building Drop off 88 85
TOTAL 114 313 203 0 0 630
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CASH FLOW REPORT May 2020

FUND # FUND BUDGETED BEGINNING CASH REVENUES EXPENSES ENDING CASH % Spent
1 GENERAL  $ 14,217,000.00       $ 2,567,313.19               $ 3,133,368.52               -$ 900,310.38              $ 4,800,371.33                   6%
2 DEPRECIATION  $ 1,052,000.00         $ 954,522.35                  $ 36.99                            -$ 350,475.13              $ 604,084.21                      33%
3 EMPLOYEE BENEFIT  $ 19,000.00              $ 3,430.86                       $ 0.98                              -$ 163.20                     $ 3,268.64                           1%
5 ACTIVITY  $ 805,500.00            $ 235,706.91                  $ 6,273.38                      -$ 3,902.72                  $ 238,077.57                      0%
6 NUTRITION  $ 638,200.00            $ 169,764.16                  $ 103,198.93                  -$ 77,081.05                $ 195,882.04                      12%
7 BOND  $ 756,000.00            $ 426,451.49                  $ 213,982.84                   $ -                              $ 640,434.33                      0%
8 BUILDING  $ 764,100.00            $ 527,382.09                  $ 1,067,616.13               -$ 558,071.31              $ 1,036,926.91                   73%

12 STUDENT FEE  $ 35,160.00              $ 10,042.21                     $ 1,152.96                      -$ 235.00                     $ 10,960.17                         1%
 $ -                                      

TOTAL  $ 18,286,960.00       $ 4,894,613.26               $ 4,525,630.73               -$ 1,890,238.79          $ 7,530,005.20                   10%

CASH  FLOW REPORT  2019-2020

FUND # FUND BUDGETED BEGINNING CASH REVENUES EXPENSES ENDING CASH Left in Budget % Spent
1 GENERAL  $ 14,217,000.00       $ 1,149,067.89               $ 12,415,922.27            -$ 8,764,618.83          $ 4,800,371.33                    $ 5,452,381.17       62%
2 DEPRECIATION  $ 1,052,000.00         $ 1,072,500.24               $ 30,732.66                    -$ 499,148.69              $ 604,084.21                       $ 552,851.31          47%
3 EMPLOYEE BENEFIT  $ 19,000.00              $ 2,074.13                       $ 15,504.01                    -$ 14,309.50                $ 3,268.64                            $ 4,690.50              75%
5 ACTIVITY  $ 805,500.00            $ 225,830.23                  $ 328,367.00                  -$ 316,119.66              $ 238,077.57                       $ 489,380.34          39%
6 NUTRITION  $ 638,200.00            $ 178,208.97                  $ 523,820.45                  -$ 506,147.38              $ 195,882.04                       $ 132,052.62          79% need to watch
7 BOND  $ 756,000.00            $ 385,792.90                  $ 518,493.93                  -$ 263,852.50              $ 640,434.33                       $ 492,147.50          35%
8 BUILDING  $ 764,100.00            $ 520,443.87                  $ 1,175,561.91               -$ 659,078.87              $ 1,036,926.91                    $ 105,021.13          86%

12 STUDENT FEE  $ 35,160.00              $ 1,494.18                       $ 12,742.24                    -$ 3,276.25                  $ 10,960.17                          $ 31,883.75            9%
 $ -                                      

TOTAL  $ 18,286,960.00       $ 3,535,412.41               $ 15,021,144.47            -$ 11,026,551.68        $ 7,530,005.20                   60%
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ANNUAL NOTICES OR POLICY REVIEWS 

REQUIRED OF NEBRASKA SCHOOL BOARDS 

Each year, school boards are required to provide students, parents, and/or 
the public with notices, many of which must be provided at the beginning of 
the school year.  Similarly, school boards must review certain policies on an 
annual basis, even if they do not have to provide a separate notice of that 
review.  This list reviews the notices and policy reviews your board should 
complete before or during the 2020-21 school year. 

Required Annual Policy Reviews 

Parental Involvement Policy (5018).  Although it is confusing, there are 
two “parental involvement” policies: one required by state law and one by 
federal law under Title I.  State law requires the board to hold a public hearing 
on its parental involvement policy.  After the hearing, the board must either 
alter and adopt the revised policy or reaffirm it as written.  NEB. REV. STAT. § 
79-533. 

Title I Parental Involvement Policy (5057).  In addition to the general 
parental involvement policy, the district must have a policy on the involvement 
of parents in its Title I program.  The board must “conduct, with the 
involvement of parents, an annual evaluation of the content and effectiveness 
of the parental involvement policy in improving the academic quality of the 
schools served....”  20 U.S.C. § 6318(a)(2)(E) (Elementary and Secondary 
Education Act § 6318(B)).  Note that NDE has been looking for evidence of 
parental input in the “annual evaluation” of the policy and programs.  We 
recommend that you provide evidence of input from at least one affected 
parent, even if that is a staff member of the district, such as recording their 
input in your board meeting minutes or receiving an e-mail from an affected 
parent suggesting changes or stating that the policy is good as written.  

Student Fees Policy (5045).  The board must review the amount of money 
collected from students and review the waivers of student fees provided to 
students under its student fee policy.  It must then hold a public hearing on a 
proposed student fee policy for the following school year.  NEB. REV. STAT.  § 
79-2,134.  
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Bullying (5054).  The board must review its bullying policy.  No public 
hearing is required.   NEB. REV. STAT § 79-2,137. 

Multicultural Education (6020).  The board must receive a report about 
the district’s multicultural education curriculum.  Rule 10 § 004.01F5. 

Teacher Evaluation (4031).  The district must communicate with staff 
members in writing about the evaluation process.  Rule 10 § 007.06A1a.  If 
the district revises its evaluation instrument or process, it must submit the 
revised policies and procedures to the Nebraska Department of Education for 
approval.  Rule 10 § 007.06A2.   

Student Academic Performance.  The district must distribute an annual 
report to patrons about the district’s academic performance.  Rule 10 § 
010.01A and B. 

Safety and Security Committee (3040).  The district’s safety and security 
committee must meet at least annually to prepare and/or review safety and 
security plans and procedures.  Rule 10 § 011.01C.  The district’s safety and 
security plan must be reviewed annually by at least one person who is not on 
the safety and security committee and is not an employee of the district.  Rule 
10 § 011.01C.    

Attendance and Excessive Absenteeism (5001).  The board must 
annually review its attendance policy at a board meeting.  The statute requires 
that this review be "in collaboration with the county attorney."  We interpret 
the statute to allow an administrator to communicate with the county attorney 
either before or after the board's annual review of the policy.   

Required Biennial Policy Reviews 

Federal Inventory Review (3004.1).  The Education Department General 
Administrative Regulations (EDGAR) regulations require in section 80.32 that 
“a physical inventory of the property must be taken and the results reconciled 
with the property records at least once every two years.” If you’ve accepted 
federal funds for to purchase physical items like iPads or kitchen equipment, 
you’ll need to comply with the biennial inventory requirements.  You also will 
need to tag all non-consumable purchases, like network equipment, and small 
property such as Chromebooks and tablets that can easily be stolen. Those in 
charge of grants must ensure that procedures are in place and followed to tag 
equipment in a visible location and record funding details. 
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Required Triennial Policy Reviews 

Wellness (5052).  Under the Healthy and Hunger Free Kids Act of 2010 the 
district is required to assess and review its wellness policy to determine 
compliance, compare with NDE model wellness policies, and how much 
progress has been made toward the goals of the policy.  Updates or 
modifications should be made after review as the board deems appropriate.  

Required Notices 

Federal Educational Rights and Privacy Act (5016).  The Federal 
Educational Rights and Privacy Act (FERPA), requires school districts to 
provide parents/guardians and adult students annual notice of their rights to 
inspect and review education records, amend education records, consent to 
disclose personally identifiable information in education records, and file a 
complaint with the U.S. Department of Education.  34 C.F.R. § 99.7.  This 
information is contained in the FERPA policies we have provided you and 
should be reproduced in your student handbook.   

Protection of Pupil Rights Amendment (5015).  The Protection of Pupil 
Rights Amendment (PPRA) requires school districts to adopt a number of 
policies regarding surveys, instructional materials, physical examinations, 
personal information used for marketing, etc.  Parents must be notified of 
these policies at least annually at the beginning of the school year and within 
a reasonable time period after any substantial change is made to the policies.  
20 U.S.C. § 1232(h) (c)(2)(A).  This information is contained in the PPRA 
policy we have provided you and should be reproduced in your student 
handbook.   

Child Nutrition Programs (3012).  School districts that participate in the 
National School Lunch Program, the School Breakfast Program, or the Special 
Milk Program, must provide both parents and the public information near the 
beginning of the school year, about free and reduced price meals and/or free 
milk.  7 C.F.R. § 245.5.  Districts must provide parents with an application 
form.  Districts must also notify students and their families of the district’s 
policy for meal purchases by students with negative account balances.  

McKinney Vento Act (5014).  The McKinney Vento Act requires homeless 
student liaisons to provide public notice of the education rights of homeless 
students in places where homeless students receive services under the Act.  
42 U.S.C. § 11432(g)(6).  This information is included in the policy we have 
provided you.   
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The McKinney Vento Act also requires homeless student liaisons to provide 
public notice of the education rights of homeless students disseminated in 
places where homeless students receive services under the Act including 
schools, family shelters, and soup kitchens.  The notice must be in a “manner 
and form” understandable to homeless students and their parents/guardians, 
“including, if necessary and to the extent feasible,” in their native language.  
42 U.S.C. § 11432(g)(6).  The National Center for Homeless Students (funded 
by the U.S. Department of Education) has created posters (in black and white 
or color, in English or in Spanish, for parents or for students) that can be 
ordered here: http://center.serve.org/nche/products.php#electronic 

Title VI, Section 504, Age Discrimination Act, and Title II of the 
American with Disabilities Act (4001). A number of federal statutes 
protect the rights of beneficiaries in programs or activities that receive 
financial assistance from being discriminated against, and most of these 
statutes require districts to provide public notice of compliance with these 
laws.  The Notice of Non-Discrimination that we have provided with this update 
should appear in your staff and student handbooks. 

Drug-Free Workplace (4002).  Your staff handbook should contain a notice 
to all employees that the school is a drug-free workplace.  This is required of 
all recipients of federal funds pursuant to 41 U.S.C. § 702.  Be sure to have 
your employees sign a receipt confirming that they have reviewed and 
understand that policy.  

Notice of Policy on Opting Out of Assessments (5018).  The Every 
Student Succeeds Act requires school districts receiving Title I funds shall 
notify parents that they may request, information regarding any state or local 
policy addressing student participation in assessments mandated by state and 
federal law.  Schools must provide this information in a timely manner.  We 
have included in the policy service a sample opt-out notice.  If a parent 
requests this information, you should provide them with a copy of Policy 5018 
(as amended in the 2017 Annual Updates). 

Information on State and Federal Assessments.  ESSA also requires all 
school districts to take steps to ensure that state and federal assessments are 
administered with transparency. School districts are required to “make widely 
available through public means” information on required state assessments 
and, if available and feasible to report, information on assessments required 
districtwide. This information must include: 

• Subject matter assessed 
• Purpose for which the assessment is designed and used 
• Source of the requirement for the assessment 
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If the following information is available, the public notice of assessments must 
also include: 

• Amount of time students will spend taking the assessment 
• Schedule for the assessment 
• Time and format for disseminating results 
 

This information must be posted “in a clear and easily accessible manner” on 
the district’s website. 

Asbestos Management Plan.  Federal law requires districts to have an 
asbestos management plan for all of its buildings—owned or leased—and to 
update it periodically, among other requirements for inspections and training 
if staff work in buildings which contain or may contain asbestos.  At least once 
each school year, schools must notify parents, staff, and local associations of 
the plan and where it can be found. 

Notice of Designation for Support.  Schools which are designated by NDE 
as needing “comprehensive support and improvement” or “targeted support 
and improvement” must “promptly notify the parents” of every student of the 
school’s identification for support, the reasons for identification, and how 
parents can become involved in the improvement process.  

Annual Training Requirements 

Dating Violence.  The Lyndsay Ann Burke Act, adopted by Nebraska in 2010, 
requires "[e]ach school district shall provide dating violence training to staff 
deemed appropriate by a school district's administration. The dating violence 
training shall include, but not be limited to, basic awareness of dating violence, 
warning signs of dating violence, and the school district's dating violence 
policy."  Neb. Rev. Stat. § 79-2,141.  Notice that this does not have to be an 
annual training, but you should be able to point to something since 2010 that 
you have done which counts as "dating violence training."  

Concussion Awareness.  The school is obligated to make available training 
approved by the chief medical officer on how to recognize the symptoms of a 
concussion or brain injury and how to seek proper medical treatment for a 
concussion or brain injury to all coaches of school athletic teams. Again, this 
doesn't have to be re-done every year, but you should make sure all of your 
current coaches have had that.  You also have to provide concussion and brain 
injury information to students and their parents or guardians prior to such 
students initiating practice or competition on an annual basis.   
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Suicide Prevention. The Nebraska Department of Education is required by 
NEB. REV. STAT. § 79-2,146 to provide annual suicide prevention training to 
schools.  The statute requires that “all public school nurses, teachers, 
counselors, school psychologists, administrators, school social workers, and 
any other appropriate personnel shall receive at least one hour of suicide 
awareness and prevention training each year.”  It is up to the board to 
determine who constitutes “other appropriate personnel.”  The NDE training 
is web-based and takes 1-2 hours to complete, depending on the 
individualized responses of the trainee.   

Suggested Annual Reviews and/or Trainings 

Although we try hard not to make service on the board of education more 
onerous that it already is, we think boards would also be well served to review 
the following policies once per year, whether it be prior to the beginning of 
the school year, or at the beginning of the calendar year. 

Reimbursement and Miscellaneous Expenditures (2007).  State statute 
allows the board of education to provide one recognition dinner each year for 
the board, employees or volunteers.  You may also spend funds on “plaques, 
certificates of achievement, or items of value awarded to elected or appointed 
officials, employees, or volunteers.” including persons serving on local 
government boards or commissions. These expenditures have to be formally 
authorized by the board “after a public hearing.”  You may not amend the 
policy more than once in any 12-month period after its initial adoption.  This 
is an area that the Nebraska State Auditor has focused on, so we think school 
boards would be wise to review this policy annually and to have that review 
recorded in its meeting minutes.   

Meetings (2008).  Finally, we strongly suggest that your board “repass” this 
policy or whichever policy you use to designate the method of providing notice 
of meetings.  The Open Meetings Act requires you to use the method 
designated in your board’s minutes.  If you do not have those minutes readily 
available, repassing the policy and including the methods in your minutes 
during your next meeting will allow you to comply with that technical 
requirement. 

Data Breach (3047).  We recommend that the superintendent, or his/her 
designee, annually update the data directory.  This includes a list of all 
computing devices purchased by the district, all software installed on district 
devices, a list of staff members with access to district devices, and a list of 
staff members with active usernames and passwords for any district software.  
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Conflict of Interest Training for All Staff Working with Federal 
Programs. The EDGAR regulations require that each school district has a code 
of conduct to prevent employees who work in programs funded by federal 
dollars from engaging in behavior which creates a conflict of interest.  
Although there is no requirement that you train your staff on this policy, we 
do not think it is fair to create standards for employees like cooks, special 
education drivers and Title I paraeducators without providing them with 
training.  We recommend that you train on this issue annually. 

 

 



2002 

 Organization of the Board, Board Officers, Check Signing, and 
Committees 

 
1. Membership, Term and Election 

 

a. The Board of Education shall be comprised of six members who will be 
elected at large. 

 
b. Those who wish to serve on the board shall file, be elected, and serve 

terms of office on the board according to law.   
 

2. Internal Organization and Officers 
 

a. President   

 
i. At the regular January meeting, the board shall elect from among 

its members a president who shall serve in that capacity for one 
year.   

 
ii. The president shall preside at all board meetings, and shall 

perform such other duties as may be prescribed by law or by 
action of the board. 

 
b. Vice President  

 
i. At the regular January meeting, the board shall elect from among 

its members a vice president who shall serve in that capacity for 
one year. 

 

ii. The vice president shall preside in the absence of the president, 
and shall perform such other duties as are assigned by the board. 

 
c. Secretary   

 
i. At the regular January meeting, the board shall elect a secretary 

who need not be a member of the board.  The secretary shall 
serve in that capacity for one year.  If the secretary is a member 

of the board, an assistant secretary may be named and his or her 
duties and compensation set by the board. 

 
ii. The secretary shall see that an accurate record of the proceedings 

of the board is kept, that a copy of the proceedings is provided to 
each board member and to the superintendent, and that a concise 



summary of each month’s meeting is published along with a list 

of all approved claims.  The secretary shall perform such other 
duties as are prescribed by law and assigned by the board. 

 
d. Treasurer   

 
i. At the regular January meeting, the board shall elect, employ, or 

appoint a treasurer who need not be a member of the board if 
permitted by law.  The treasurer shall serve in that capacity for 

one year, unless the board designates a longer term for the 
treasurer.   

 
ii. The treasurer may be designated to sign checks and certain other 

documents.  The treasurer is the custodian of the monies of the 
district.   

 

 
iii. The treasurer shall give bond or equivalent insurance coverage 

payable to the district as prescribed by law with the cost of the 
bond being paid by the district.   

 
 

iv. The treasurer shall issue no warrant of payment of claim against 
the district until such claim has been duly authorized by the board 

and has been duly countersigned by the president.   
 

 
3. Signing and Authorizing Checks, Warrants, and other Instruments. 

 
a. Unless otherwise delegated by the board, the president and secretary 

of the board shall sign checks, warrants, and other instruments of the 

district. 
 

b. The board may delegate another person to sign and validate any 
checks, warrants, and other instruments.  Facsimile signatures of 

board members may be used. 
 

c. The board delegates that the vice president or treasurer may sign any 
warrant in the absence of either the president or the secretary. 

 
 

   
 

4. Board Officer Voting and Tie Breakers 



 

a. The vote to elect board officers may be taken by secret ballot, but the 
total number of votes for each candidate shall be recorded in the 

minutes. 
 

b. In the event any officer cannot be elected by a majority after 10 votes; 
no votes occur after ten motions fail for lack of a “second,”; or no 

member volunteers to serve as an officer for a particular position, the 
tie will be broken by the applicable method: 

 
i. If the board is split between two members, the officer will be 

determined by coin flip.  The winning member will be the officer 
for the upcoming year unless the position changes by action of the 

board. 
 

ii. If the board is split between more than two members who wish to 

serve as the officer, any member wanting to serve as the officer 
will put his or her name into a drawing.  The name drawn out will 

be the officer for the upcoming year unless the position changes 
by action of the board. 

 
iii. If no member is willing to serve as an officer for a position which 

is required to be a member of the board, all non-officers’ names 
will be put into a drawing.  The name drawn out will be the officer 

for the upcoming year unless the position changes by action of the 
board. 

 
5. Committees 

 
a. The board shall authorize such special committees as it deems 

necessary. The board president shall appoint members to the 

committee, and designate its function, tasks it is to perform, and a 
completion date for its work.  

 
b. On or before the beginning of each calendar year, the board shall 

appoint three members to form a Committee on American Civics.  The 
committee’s duties shall be those prescribed by Nebraska statutes, 

which include: 
i. Hold no fewer than two public meetings annually, at least one 

when public testimony is accepted; 
 

ii. Keep minutes of each meeting showing the time and place of the 
meeting, which members were present or absent, and the 

substance and details of all matters discussed; 



 

iii. Examine and ensure that the social studies curriculum used in the 
district is aligned with the social studies standards adopted 

pursuant to section 79-760.01 and teaches foundational 
knowledge in civics, history, economics, financial literacy, and 

geography;   
 

iv. Review and approve the social studies curriculum to ensure that 
it stresses the services of the men and women who played a 

crucial role in the achievement of national independence, 
establishment of our constitutional government, and preservation 

of the union and includes the incorporation of multicultural 
education as set forth in sections 79-719 to 79-723 in order to 

instill a pride and respect for the nation's institutions and not be 
merely a recital of events and dates; 

 

v. Ensure that any curriculum recommended or approved by the 
committee on American civics is made readily accessible to the 

public and contains a reference to this section; 
 

vi. Ensure that the district develops and utilizes formative, interim, 
and summative assessments to measure student mastery of the 

social studies standards adopted pursuant to section 79-760.01; 
 

vii. Ensure that the social studies curriculum in the district 
incorporates one or more of the following for each student: 

 
1. Administration of a written test that is identical to the 

entire civics portion of the naturalization test used by 
United States Citizenship and Immigration Services 

prior to the completion of eighth grade and again prior 

to the completion of twelfth grade with the individual 
score from each test for each student made available 

to a parent or guardian of such student; or 
 

2. Attendance or participation between the 
commencement of eighth grade and completion of 

twelfth grade in a meeting of a public body as defined 
by section 84-1409 followed by the completion of a 

project or paper in which each student demonstrates 
or discusses the personal learning experience of such 

student related to such attendance or participation; or 
 



3. Completion of a project or paper and a class 

presentation between the commencement of eighth 
grade and the completion of twelfth grade on a person 

or persons or an event commemorated by a holiday 
listed in section 79-724(6) or on a topic related to such 

person or persons or event;  
 

viii. Take all such other steps as will assure the carrying out of the 
provisions of this section and provide a report to the school board 

regarding the committee's findings and recommendations. 
 

6. Vacancies   
 

a. A vacancy on the board of education shall exist when any one of the 
following occurs: 

 

i. A member submits his or her formal resignation from the board. 
 

ii. A member removes himself or herself from the district or is absent 
from the district for a continuous period of sixty days. 

 
iii. A member misses more than two consecutive regular board 

meetings unless excused by a majority of the remaining members. 
 

iv. Such other reasons as are set forth in Nebraska statutes. 
 

b. The board shall make note the vacancy in its minutes and shall give 
notice of the date the vacancy occurred, the office vacated, and the 

length of the unexpired term to (1) the election commissioner or 
county clerk, and (2) the public by published notice in a newspaper of 

general circulation in the district.   

 
c. Vacancies shall be filled in the manner set forth in Nebraska statutes. 

 
Adopted on: _______________ 

Revised on: _______________ 
Reviewed on: ______________ 

 



3034 
DISBURSEMENTS 

 
 

A person or persons delegated by the board may sign and validate all 
warrants, checks, and other instruments drawn upon bank depository funds 
of the district. 

 
 

Adopted on: 06/18/18 
Revised on: _____________ 
Reviewed on: ___________ 
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3039 

Threat Assessment and Response  

The board of education is committed to providing a safe environment 

for members of the school community.  Students, staff and patrons are 
urged to immediately report any statements or behavior that makes the 

observer fearful or uncomfortable about the safety of the school 
environment. 

1. Definitions 

a. A threat is an expression of a willful intent to physically or 

sexually harm someone or to damage property in a way that 
indicates that an individual poses a danger to the safety of 

school staff, students or other members of the school 
community.  

i. The threat may be expressed/communicated 
behaviorally, orally, visually, in writing, electronically, 

or through any other means.   

ii. A transient threat is an expression of anger or 
frustration that can be quickly or easily resolved.  

iii. A substantive threat is an expression of serious 
intent to harm others which includes, but is not limited 

to, any threat which involves a detailed plan and 
means.   

b. A threat assessment is a fact-based process emphasizing 
an appraisal of observed (or reasonably-observable) 

behaviors to identify potentially dangerous or violent 
situations, to assessment them and to manage/address 

them.  Threat assessment is the process of identifying and 
responding to serious threats in a systematic, data-informed 

way.   

i. The threat assessment process is distinct from 

student disciplinary procedures.  The mere fact that 

the district is conducting a threat assessment does not 
by itself necessitate suspension, expulsion or 

emergency exclusion without complying with state law 
and board policy related governing those actions.  
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ii. The threat assessment process is distinct from 

specialized instruction which a student with a 
disability may receive from the school district.  The 

school district will not change a student’s educational 
placement as that term is used in the Individuals with 

Disabilities in Education Act solely as part of a threat 
assessment. 

2. Obligation to Report Threatening Statements or Behaviors. 

All staff and students must report substantive threats to a member of 

the administration immediately and comply with any other mandatory 
reporting obligations. Staff and students who are unsure whether a 

threat is substantive or transient should report the situation.  Staff and 
students must make such report regardless of the nature of the 

relationship between the individual who initiated the threat or 
threatening behavior and the person(s) who were threatened or who 

were the focus of the threatening behavior.  Staff and students must 

also make such reports regardless of where or when the threat was 
made or the threatening behavior occurred. 

THREATS OR ASSAULTS WHICH REQUIRE IMMEDIATE INTERVENTION 
SHOULD BE REPORTED TO THE POLICE AT 911. 

3. Threat Assessment Team 

The threat assessment team shall consist of the superintendent of 

schools, building principal(s), guidance counselor and local law 
enforcement. Others who may be included, depending on the threat, 

are: information technology staff, the school nurse, members of the 
mental health profession who would be willing to work with the school.  

Not every team member need participate in every threat assessment. If 
the threat has been made by or is directed towards, a student with a 

disability, the threat assessment team must include a staff member who 
is knowledgeable about special education services or Section 504 of the 

Rehabilitation Act, as appropriate.  Neither the student nor their 

student’s family members are part of the threat assessment team. 

The team is responsible for investigating all reported threats to school 

safety, evaluating the significance of each threat, and devising an 
appropriate response.    The threat assessment team shall work closely 

with the crisis team in planning for crisis situations.  The threat 
assessment team shall be familiar with mental health resources 

available to students, staff and patrons and shall collaborate with local 
mental health service providers as appropriate.    
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4. Threat Assessment Investigation and Response 

When a threat is reported, the school administrator shall initiate an 
initial inquiry/triage and, in consultation with members of the threat 

assessment team, make a determination of the seriousness of the threat 
as expeditiously as possible.  The school administrator must contact law 

enforcement if the administrator believes that an individual poses a clear 
and immediate threat of serious violence.   

If there is no reasonably apparent imminent threat present or once such 
an imminent threat is contained, the threat assessment team will meet 

to evaluate and respond to the threatening behavior.  The team may, 
but is not required to, review the following types of information:  

 Review of the threatening behavior and/or communication;  
 Interviews with the individuals involved including students, staff 

members, and family members as necessary and/or appropriate; 
 Review of school and other records for any prior history or 

interventions with the students involved;  

 Any other investigatory methods that the team determines to be 
reasonable and useful.   

At the conclusion of the investigation, the team will determine what, if 
any, response to the threat is appropriate.  The team is authorized to 

disclose the results of its investigation to law enforcement and to the 
target(s) of any threatened acts.  The team may refer the individual of 

concern to the appropriate school administrator for consequences under 
the school’s student discipline policy or, if appropriate, report the results 

of its investigation to the student’s individualized education plan team. 

Regardless of threat assessment activities, disciplinary action and 

referral to law enforcement will occur consistent with board policy and 
Nebraska law.  

5. Communication with the Public about Reported Threats 

The team will keep members of the school community appropriately 

informed about substantive threats and about the team’s response to 

those threats.  This communication may include oral announcements, 
written communication sent home with students, or communication 

through print or broadcast media.  However, the team will not reveal 
the identity of the individual of concern or of any target(s) of threatened 

violence unless permitted by law.  
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6. Coordination with the Crisis Team After Resolution of 

Threat 

The threat assessment team will confer with the district’s crisis team 

after a threat has been investigated to provide the crisis team with 
information that the crisis team may use in assessing or revising the 

district’s All-Hazard School Safety Plan.     

 

 
Adopted on: _____________ 

Revised on: _____________ 
Reviewed on: ____________ 
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3039 

Threat Assessment and Response  

The board of education is committed to providing a safe environment 

for members of the school community.  Students, staff and patrons are 
urged to immediately report any statements or behavior that makes the 

observer fearful or uncomfortable about the safety of the school 
environment. 

1. Definitions 

a. A threat is an expression of a willful intent to physically or 

sexually harm someone or to damage property in a way that 
indicates that an individual poses a danger to the safety of 

school staff, students or other members of the school 
community.  

i. The threat may be expressed/communicated 
behaviorally, orally, visually, in writing, electronically, 

or through any other means.   

ii. A transient threat is an expression of anger or 
frustration that can be quickly or easily resolved.  

iii. A substantive threat is an expression of serious 
intent to harm others which includes, but is not limited 

to, any threat which involves a detailed plan and 
means.   

b. A threat assessment is a fact-based process emphasizing 
an appraisal of observed (or reasonably-observable) 

behaviors to identify potentially dangerous or violent 
situations, to assessment them and to manage/address 

them.  Threat assessment is the process of identifying and 
responding to serious threats in a systematic, data-informed 

way.   

i. The threat assessment process is distinct from 

student disciplinary procedures.  The mere fact that 

the district is conducting a threat assessment does not 
by itself necessitate suspension, expulsion or 

emergency exclusion without complying with state law 
and board policy related governing those actions.  
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ii. The threat assessment process is distinct from 

specialized instruction which a student with a 
disability may receive from the school district.  The 

school district will not change a student’s educational 
placement as that term is used in the Individuals with 

Disabilities in Education Act solely as part of a threat 
assessment. 

2. Obligation to Report Threatening Statements or Behaviors. 

All staff and students must report substantive threats to a member of 

the administration immediately and comply with any other mandatory 
reporting obligations. Staff and students who are unsure whether a 

threat is substantive or transient should report the situation.  Staff and 
students must make such report regardless of the nature of the 

relationship between the individual who initiated the threat or 
threatening behavior and the person(s) who were threatened or who 

were the focus of the threatening behavior.  Staff and students must 

also make such reports regardless of where or when the threat was 
made or the threatening behavior occurred. 

THREATS OR ASSAULTS WHICH REQUIRE IMMEDIATE INTERVENTION 
SHOULD BE REPORTED TO THE POLICE AT 911. 

3. Threat Assessment Team 

The threat assessment team shall consist of the superintendent of 

schools, building principal(s), guidance counselor and local law 
enforcement. Others who may be included, depending on the threat, 

are: information technology staff, the school nurse, members of the 
mental health profession who would be willing to work with the school.  

Not every team member need participate in every threat assessment. If 
the threat has been made by or is directed towards, a student with a 

disability, the threat assessment team must include a staff member who 
is knowledgeable about special education services or Section 504 of the 

Rehabilitation Act, as appropriate.  Neither the student nor their 

student’s family members are part of the threat assessment team. 

The team is responsible for investigating all reported threats to school 

safety, evaluating the significance of each threat, and devising an 
appropriate response.    The threat assessment team shall work closely 

with the crisis team in planning for crisis situations.  The threat 
assessment team shall be familiar with mental health resources 

available to students, staff and patrons and shall collaborate with local 
mental health service providers as appropriate.    
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4. Threat Assessment Investigation and Response 

All reports of violent, threatening, stalking or other behavior or 
statements which could be interpreted as posing a threat to school 

safety will immediately be forwarded to a member of the team. Upon 
receipt of an initial report of any threat, the team will take steps to verify 

Page 2 of 2 the information, make an initial assessment, and document 
any decision involving further action. This investigation may include 

interviews with the person who made the statement(s) or engaged in 
the behavior of concern, interviews with teachers and other staff 

members who may have information about the individual of concern, 
interviews with the target(s) of the threatening statements or behavior, 

interviews of family members, physical searches of the individual of 
concern’s person, possessions, and home (as allowed by law and in 

cooperation with law enforcement), and any other investigatory 
methods that the team determines to be reasonable and useful.  

When a threat is reported, the school administrator shall initiate an 

initial inquiry/triage and, in consultation with members of the threat 
assessment team, make a determination of the seriousness of the threat 

as expeditiously as possible.  The school administrator must contact law 
enforcement if the administrator believes that an individual poses a clear 

and immediate threat of serious violence.   

If there is no reasonably apparent imminent threat present or once such 

an imminent threat is contained, the threat assessment team will meet 
to evaluate and respond to the threatening behavior.  The team may, 

but is not required to, review the following types of information:  

 Review of the threatening behavior and/or communication;  

 Interviews with the individuals involved including students, staff 
members, and family members as necessary and/or appropriate; 

 Review of school and other records for any prior history or 
interventions with the students involved;  

 Any other investigatory methods that the team determines to be 

reasonable and useful.   

At the conclusion of the investigation, the team will determine what, if 

any, response to the threat is appropriate.  The team is authorized to 
disclose the results of its investigation to law enforcement and to the 

target(s) of any threatened acts.  The team may refer the individual of 
concern to the appropriate school administrator for consequences under 

the school’s student discipline policy or, if appropriate, report the results 
of its investigation to the student’s individualized education plan team. 



 

Page 4 of 4 

Regardless of threat assessment activities, disciplinary action and 

referral to law enforcement will occur consistent with board policy and 
Nebraska law.  

5. Communication with the Public about Reported Threats 

The team will keep members of the school community appropriately 

informed about substantive threats and about the team’s response to 
those threats.  This communication may include oral announcements, 

written communication sent home with students, or communication 
through print or broadcast media.  However, the team will not reveal 

the identity of the individual of concern or of any target(s) of threatened 
violence unless permitted by law.  

6. Coordination with the Crisis Team After Resolution of 
Threat 

The threat assessment team will confer with the district’s crisis team 
after a threat has been investigated to provide the crisis team with 

information that the crisis team may use in assessing or revising the 

district’s All-Hazard School Safety Plan.     

 

 
Adopted on: _____________ 

Revised on: _____________ 
Reviewed on: ____________ 
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Animals at Schools 
 

Animals are not allowed in school district buildings or on school district 
property without the written permission of the superintendent or his or her 

designee except as provided in this policy or as otherwise required by law. 
 

I.  USE OF ANIMALS FOR INSTRUCTIONAL PURPOSES 
 

Animals that support a district program or curriculum or that are used for 
instructional purposes are allowed in school district buildings or on school 

district property with the written permission of the superintendent or building 
principal.   

 
II.  SERVICE ANIMALS 

 

The school district does not permit discrimination against individuals with 
disabilities, including those who require the assistance of a service animal.  An 

individual with a disability is permitted to be accompanied by his/her service 
animal on school property when required by law, subject to the conditions of 

this policy. 
 

Service Animal.  A “service animal” is a dog that has been individually trained 
to do work or perform tasks for the benefit of an individual with a disability, 

including a physical, sensory, psychiatric, intellectual, or other mental 
disability.  Work or tasks do not include the crime deterrent effects of an 

animal´s presence and the provision of emotional support, well-being, 
comfort, or companionship.  The work or tasks performed by a service animal 

must be directly related to the handler’s disability or necessary to mitigate a 
disability.  Other species of animals, whether wild or domestic, trained or 

untrained, are not service animals for the purposes of this definition. See 

also, Miniature Horses below.   
 

School District Inquiries.  School officials may ask the owner or handler of 
an animal whether the animal is required because of a disability and what 

work or task the animal has been trained to do unless the answers to these 
inquiries are readily apparent.  School officials may not ask about the nature 

or extent of a person’s disability and may not require documentary proof of 
certification or licensing as a service animal. 

 
Procedural Requirements.  The following requirements must be satisfied 

before a service animal will be allowed in school buildings or on school 
grounds: 
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Request.  A person who wants to be accompanied by his/her service 

animal must submit a written request form to a principal or 
superintendent.    The request form is attached to this policy.  These 

requests must be renewed each school year or whenever a different 
service animal will be used.  When a request to be accompanied by a 

service animal is submitted by, or on behalf of, a student who has an 
Individualized Education Program (IEP) and/or a Section 504 Plan, then 

the request shall be promptly referred to the student’s respective IEP 
Team and/or 504 Team for its consideration and/or input. 

 
Health and Vaccination.  The owner or handler must have proof of 

current licensure from the local licensing authority including proof of the 
service animal’s current vaccinations and immunizations required by 

law. 
 

Service animals will not be allowed in school buildings or other school property 

until the school has approved the request. 
 

Control.  A service animal must be under the control of its handler at all 
times.  The service animal must have a harness, backpack, vest identifying 

the dog as a trained service dog, leash, or other tether.  If the handler is 
unable to use a harness, backpack, vest, leash, or other tether, because of a 

disability or the use of a harness, backpack, vest, leash, or other tether would 
interfere with the service animal’s safe, effective performance of work or 

tasks, the use of these items is not required.  However, the service animal 
must be otherwise under the handler’s control. 

 
Exclusion or Removal from School.  A service animal may be excluded 

from school property and buildings if a school administrator determines that: 
 

(1) A handler does not have control of the service animal; 

(2) The service animal is not housebroken;   
(3) The service animal presents a direct and immediate threat to 

others in   the school; or  
(4) The animal’s presence fundamentally alters the nature of the 

service, program, or activity.   
 

The handler or the student’s parent or guardian shall be required to remove 
the service animal from school premises immediately upon such a 

determination.  If the service animal is removed, the individual with a disability 
shall be provided with the opportunity to participate in the service, program, 

or activity without the service animal.   
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Allergic Reactions.  If any student or school employee assigned to a 

classroom or mode of transportation in which a service animal is permitted 
suffers an allergic reaction to the service animal, the person having custody 

and control of the animal will be required to remove the animal to a different 
location designated by an administrator.  The school will arrange a meeting 

between school personnel, the individual with the disability, and the parents 
or guardian(s) of the person with the disability if that person is a student to 

develop an alternate plan. 
 

Supervision and Care of Service Animals.  The owner or handler of a 
service animal is solely responsible for the supervision and care of the animal, 

including any feeding, exercising, and clean up while the animal is in a school 
building or on school property.  The student’s parent or guardian is responsible 

for providing for the supervision and the care of the animal in the event that 
his or her student is not able to do so.  The school district is not responsible 

for providing any care, supervision, or assistance for a service animal. 

 
Extra Charges.  The owner or handler of a service animal will not be required 

to pay an admission fee or a charge for the animal to attend events for which 
a fee is charged. 

 
Damage to School Property and Injuries.  The owner or handler of a 

service animal is solely responsible and liable for any damage to school 
property or injury to personnel, students, or others caused by the animal. 

 
Miniature Horses.  Requests to permit the use of a miniature horse by an 

individual with a disability will be addressed on a case-by-case basis by 
considering the following factors: 

 
(1) The type, size, and weight of the miniature horse and whether the  

facility can accommodate these features; 

(2) Whether the handler has sufficient control of the miniature horse; 
(3) Whether the miniature horse is housebroken; and 

(4) Whether the miniature horse’s presence in a specific facility 
compromises legitimate safety requirements that are necessary 

for safe operation. 
 

All additional requirements outlined in this policy, which apply to service 
animals, shall apply to miniature horses. 

 
Service Animal in Training.  This policy shall also be applicable to service 

animals in training that are accompanied by a bona fide trainer.   
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Denial of Access and Grievance.  If a school official denies a request for 

access of a service animal, the disabled individual or parent or guardian can 
file a written grievance with the school’s Section 504 Coordinator. 

 
 

[NOTE TO BE DELETED:  There are 2 options below.  The first option 
allows therapy animals brought by school employees as approved by 

the administration.  The second does not allow therapy animals 
“except as required by law.”  YOU MUST PICK AN OPTION AND DELETE 

THE OTHER.] 
 

The school district supports the use of therapy animals by teachers or other 
qualified school personnel (“Owner”) for the benefit of its students subject to 

the conditions of this policy. 
 

Therapy Animal.  A “therapy animal” is an animal that has been individually 

trained and certified to work with its Owner to provide emotional support, 
well-being, comfort, or companionship to school district students.  Therapy 

animals are not “service animals” as that term is used in the American with 
Disabilities Act.  The animal must be well behaved and have a temperament 

that is suitable for interaction with students and others in a public school.  
Therapy animals are personal property of the Owner and are not owned by 

the school district.    
 

Therapy Animal Standards and Procedures.  The following requirements 
must be satisfied before a therapy animal will be allowed in school buildings 

or on school grounds: 
 

Request.  An Owner who wants to bring a therapy animal to school 
must submit a written request form to a principal or superintendent.  

The request form is attached to this policy.  The request must be 

renewed each school year or whenever a different therapy animal will 
be used.  When a request to bring a therapy animal to school is 

submitted by, or on behalf of, a student who has an Individualized 
Education Program (IEP) and/or a Section 504 Plan, then the request 

shall be promptly referred to the student’s respective IEP Team  and/or 
504 Team for its consideration and/or input. 

 
Training and Certification.  The Owner must submit training and 

certification information requested by the Superintendent or his or her 
designee. Any certification required by the school district must remain 

current at all times.     
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Health and Vaccination.  The therapy animal must be clean, well 

groomed, in good health, house broken, and immunized against 
diseases common to such animals.  The Owner must submit proof of 

current required licensure from the local licensing authority and proof of 
the therapy animal’s current vaccinations and immunizations from a 

licensed veterinarian, if applicable. 
 

Control.  A therapy animal must be under the control of the Owner at 
all times.     

 
Identification. The therapy animal must have appropriate 

identification identifying it as a therapy animal.    
 

No Disruption.  The therapy animal must not disrupt the educational 
process by any of its behaviors. 

 

Health and Safety.  The therapy animal must not pose a health and 
safety risk to any student, employee, or other person at school. 

 
Supervision and Care of Therapy Animals.  The Owner is solely 

responsible for the supervision and care of the therapy animal, including 
any feeding, exercising, and clean up while the animal is in a school 

building or on school property.  The school district is not responsible for 
providing any care, supervision, or assistance for a therapy animal. 

 
Authorized Area(s).  The Owner shall only allow the therapy animal 

to be in areas in school buildings or on school property that are 
authorized by school district administrators. 

 
Insurance.  The Owner must submit a copy of an insurance policy that 

provides liability coverage for the therapy animal while on school 

property. 
 

Exclusion or Removal from School.  A therapy animal may be excluded 
from school property and buildings if a school administrator determines that: 

 
(1) A handler does not have control of the therapy animal; 

(2) The therapy animal is not housebroken;   
(3) The therapy animal presents a direct and immediate threat to 

others in the school; or  
(4) The animal’s presence otherwise interferes with the educational 

process.   
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The Owner shall be required to remove the therapy animal from school 

premises immediately upon such a determination.     
 

Allergic Reactions.  If any student or school employee assigned to a 
classroom in which a therapy animal is permitted suffers an allergic reaction 

to the therapy animal, the Owner of the animal will be required to remove the 
animal to a different location designated by an administrator.   

 
Damages to School Property and Injuries.  The Owner of a therapy animal 

is solely responsible and liable for any damage to school property or injury to 
personnel, students, or others caused by the therapy animal. 

 
Other Therapy Animals.  Therapy animals (1) owned by students, patrons, 

or other non-school employees or (2) owned by school employees for their 
own benefit will not be allowed on school grounds or school property except 

as otherwise required by law. 

 
 

Adopted on: _____________ 

Revised on: _____________ 

Reviewed on: ____________ 
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3056 

Guest Speakers 

The school board recognizes that guest speakers with demonstrated expertise 

in areas of interest to the school district and its students may enrich the 
students’ educational experiences.  The school district has adopted this policy 

to ensure that the messages provided by outside speakers do not conflict with 
school district policies, the fundamental values of a public school education, 

or the legal limitations placed on public school districts.  Individuals who wish 
to invite a guest speaker must follow the procedures outlined below. 

Classroom or School-Sponsored Activity Guest Speakers.  Teachers or 

activity sponsors who desire to invite a guest speaker to address his or her 

class or activity members must: 

1. Research the guest speaker, have a clear understanding of the guest 

speaker’s purpose and message, and determine that the speaker’s 
message complies with the school district’s policies and fundamental 

values.  

2. Complete a Guest Speaker Request Form and submit it to the building 
principal at least 10 school days prior to the proposed appearance. 

3. Notify the main office of name, time, and date of the guest speaker’s 
appearance (if the request is approved). 

4. Notify parents of the name, time, date, and topic and summary of the 
presentation at least 3 days before the presentation (if the request is 

approved). 

5. Require the guest speaker to submit a copy of any visual or written 

materials to the employee at least 24 hours prior to any 
presentation.  The employee shall submit the materials to the principal 

upon receipt. 

6. Prepare students in advance for the experience. 

7. Inform the guest speaker that students or employees may ask 
challenging questions or offer differing viewpoints.  

8. Terminate the presentation if the speaker fails to limit his or her remarks 

to the subject on which he or she has been invited to speak. 

9. Remain with the speaker and students to facilitate and monitor the 

discussion. 
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10. Provide appropriate follow-up activities and education. 

Assembly Speakers.  Employees who desire to invite a guest speaker to 

address staff or students at an assembly must follow the identical procedures 

outlined above.  In addition, the employee must submit the Guest Speaker 
Request Form to the superintendent at least 15 days prior to the proposed 

appearance and the speaker submitted materials upon receipt. 

Request Consideration.  The administrator(s) must research the guest 

speaker and determine that the speaker’s message complies with the school 
district’s policies and fundamental values.  If it does not comply, the 

administrator will reject the request.  If it does comply, the administrator shall 
then consider the following factors when approving or denying the request: 

1. The guest speaker’s ability to appropriately and adequately address 
the topic with the students based upon the speaker’s education, 

training, expertise, or other qualifications. 

2. The materials submitted by the guest speaker. 

3. The educational value to students of the presentation. 

4. The relevance of the presentation to the class, activity, or school’s 
educational mission. 

5. Whether the topic of the presentation is appropriate for the students’ 
ages and level of maturity. 

6. Whether the speaker has a history of providing factual information in 
a fair and balanced manner or if he or she has previously advocated 

for a particular position or espoused personal opinion, bias, or 
partisanship.  

7. Whether the speaker’s proposed presentation is consistent with the 
fundamental values of a public school education and/or encourages the 

fundamental values, habits, or manners of civility. 

8. Whether the speaker’s proposed presentation will satisfy the Nebraska 

Department of Education’s accreditation, curriculum, or standards 
requirements or recommendations. 

The administrator shall notify the employee of his or her decision. 

Controversial Issues.   If the employee or administrator determine that the 

guest speaker’s topic or presentation is partisan or controversial but will still 

be of benefit to the students, (1) the employee and administrator will work 
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with the guest speaker to develop a plan that will allow the issue to be 

presented in an objective and unbiased manner and/or (2) the employee and 
administrator will develop a plan that will allow opposing viewpoints to be 

presented.  The employee will notify students and their parents at least 5 days 
in advance of the nature of the presentation.  If a student does not wish to 

attend a controversial presentation, the employee will either excuse the 
student from attending or provide an alternative assignment.      

Other Requirements.  The inviting employee or appropriate administrator 

may interrupt or stop the presentation if it violates this or any other school 

policy. 

 

Adopted on: _________________________ 
Revised on: _________________________ 

Reviewed on: ________________________ 
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Drug Policy Regarding Drivers 

 
Policy Statement.  Drivers for the school district must be free from drug and 

alcohol abuse, and the use of illegal drugs or improper use of alcohol is 

prohibited.  The overall goal of drug and alcohol testing is to insure a drug-
free and alcohol-free transportation environment, and to reduce accidents, 

injuries and fatalities. 
 
Designated Contact.  The school district has designated the Superintendent 

of Schools as the individual any driver may contact with questions about this 

policy or the school district’s drug testing program and procedures for drivers.  
This individual further maintains and will provide drivers informational 

materials concerning the effects of alcohol and controlled substances use on 
an individual’s health, work, and personal life; signs and symptoms of an 

alcohol or a controlled substances problem (the driver’s or a co-worker’s); and 

available methods of intervening when an alcohol or controlled substances 
problem is suspected, including confrontation, referral to any employee 

assistance program and/or referral to management.   
 

The Superintendent may be contacted at 308-784-2745. 
 
Covered Drivers.  Any person who operates a commercial motor vehicle on 

behalf of the school district is covered by this policy and the school district’s 

drug testing program and procedures for drivers.  All covered drivers must 
provide the school district a signed statement certifying that he or she has 

received a copy of this policy and related materials. 
 
Covered Workday.  A driver is required to comply with this policy and the 

terms of the school district’s drug testing program and procedures for drivers 

at all times they are assigned, or may be assigned, to perform safety-sensitive 

functions.  This includes all time from the time a driver begins to work or is 
required to be in readiness to work until the time he/she is relieved from work 

and all responsibility for performing work.  Safety-sensitive functions include: 
(1) all time at a school district facility or property, contractor facility or 

property, or on any public property, waiting to be dispatched, unless the driver 
has been relieved from duty by the school district; (2) all time inspecting 

equipment as required by state or federal law or regulation and any and all 
other time inspecting, servicing, or conditioning any commercial motor 

vehicle; (3) all time spent at the driving controls of a commercial motor vehicle 
in operation; (4) all time, other than driving time, in or upon any commercial 

motor vehicle; (5) all time loading or unloading a vehicle, supervising, or 
assisting in the loading or unloading, attending a vehicle being loaded or 

unloaded, remaining in readiness to operate the vehicle, or in giving or 



receiving receipts for shipments loaded or unloaded; and (6) all time repairing, 

obtaining assistance, or remaining in attendance upon a disabled vehicle. 
 
Prohibited Conduct.  No driver shall: (1) report for duty or remain on duty 

requiring the performance of safety-sensitive functions while having an alcohol 

concentration of 0.04 or greater; (2) use alcohol while performing safety-
sensitive functions; (3) perform safety-sensitive functions within four hours 

after using alcohol; or (4) refuse to submit to a pre-employment controlled 
substance, a post-accident alcohol or controlled substance test, a random 

alcohol or controlled substances test, a reasonable suspicion alcohol or 
controlled substance test, a return-to-duty alcohol or controlled substances 

test, or a follow-up alcohol or controlled substance test required under state 
or federal law or this policy.  No driver required to take a post-accident alcohol 

test shall use alcohol for eight hours following the accident, or until he/she 
undergoes a post-accident alcohol test, whichever occurs first.   

 

No driver shall: (1) report for duty or remain on duty requiring the 
performance of safety sensitive functions when the driver uses any drug or 

substance identified in 31 CFR 1308.11 Schedule 1; (2) report for duty or 
remain on duty requiring the performance of safety-sensitive functions when 

the driver uses any non-Schedule I drug or substance that is identified in the 
other Schedules in 21 CFR part 1308 except when the use is pursuant to the 

instructions of a licensed medical practitioner who is familiar with the driver's 
medical history and has advised the driver that the substance will not 

adversely affect the driver's ability to safely operate a commercial motor 
vehicle; or (3) report for duty, remain on duty or perform a safety-sensitive 

function, if the driver tests positive or has adulterated or substituted a test 
specimen for controlled substances. 

 
Types of Testing.  Pursuant to regulations promulgated by the Department 

of Transportation (DOT), the district has implemented four types of testing: 

(1) pre-employment testing, (2) reasonable cause testing, (3) post-accident 
testing and (4) random testing. 

 
Refusal to Submit to Testing.  A driver shall not refuse to submit to testing.  

A driver will be considered to have refused to submit to testing if the driver 
fails to provide a sample or specimen necessary for testing upon a lawful 

request, consistent with the required testing protocols.  The refusal to submit 
to the testing used by the district will be grounds for refusal to hire driver 

applicants and to terminate the employment of existing drivers.   
 
Consequences for Violations.  Any driver who becomes unqualified on the 

basis of violation of the terms of this policy will be subject to disciplinary action 

which may include termination of the driver’s employment, and shall include 



the immediate removal from safety-sensitive functions in compliance with 

federal law.  No driver tested pursuant to this policy and the school district’s 
drug testing program and procedures who is found to have an alcohol 

concentration of 0.02 or greater but less than 0.04 shall perform or continue 
to perform safety-sensitive functions until the start of the driver’s next 

regularly scheduled duty period, but not less than 24 hours following 
administration of the test. 

 
Return to Duty Process.  A driver who has violated this policy or the school 

district drug testing program and procedures cannot again perform any safety-
sensitive functions until and unless the employee completes the return-to-

duty process, including the substance-abuse professional’s (SAP) evaluation, 
referral, and recommended education or treatment.  The school district will 

provide employees the relevant contact information for available and 
acceptable SAPs as necessary, but the school district is not required under the 

law to provide a SAP evaluation or any subsequent recommended education 

or treatment for a driver.  Any driver completing the return-to-duty process 
must complete a return-to-duty test and test negatively.  

 
Disqualification.  Any applicant who tests positive for the presence of the 

following drugs is medically unqualified to drive and will not be considered for 
the position of driver: (1) marijuana, (2) cocaine, (3) opiates, (4) 

amphetamines, or (5) phencyclidine (PCP).  Any district driver who tests 
positive shall be medically unqualified and removed from service immediately. 

 
Pre-employment Testing.  All applicants for employment must submit to 

drug and alcohol tests as a condition of being considered for employment. 
 
Reasonable Cause Testing.  The district shall have reasonable cause to 

require a driver to submit to drug testing when a driver manifests physical or 

physiological symptoms or reactions commonly attributed to the use of 

controlled substances or alcohol.  
 
Post-Accident Testing.  A driver who has been involved in a reportable 

accident must submit to drug and alcohol testing as soon as possible.  A 

reportable accident includes any accident in which there is a fatality, a person 
is injured and must be treated away from the accident site, the driver receives 

a citation for a moving violation, or a vehicle is towed from the scene.  The 
driver must notify the district immediately regarding any reportable accident.  

 
Serious Injury to the Driver.  If a driver is so seriously injured that he or 

she cannot submit to testing at or immediately after the time of the accident, 
the driver must provide the necessary authorization for the district to obtain 



hospital reports or other documents that would indicate whether there were 

controlled substances or alcohol in the driver's system. 
 
Random Testing.  All drivers will be subject to unannounced random testing 

for drugs and alcohol.  The district or its agents will periodically select drivers 

at random for testing.  A district official will notify a driver when his or her 
name has been selected and will instruct the driver to report immediately for 

testing.  By its very nature, random selection may result in one driver being 
tested more than once in a 12-month period, while another driver may not be 

selected at all during the same 12 months. 
 
Frequency of Random Testing.  Under DOT regulations, the district must 

test at least 50 percent of its average number of driver positions for drugs and 

25 percent of its average number of driver positions for alcohol each year.  
The tests must be unannounced and spread evenly throughout the year.  DOT 

regulations also require that every driver selected at random must have his 

or her name placed back in the random pool for the next selection period. 
 
Testing Procedure.  All urine and blood specimens collected under the policy 

will be submitted to an approved laboratory for testing.  Specimens that 

initially test positive for drugs will be subjected to a subsequent confirmation 
test before being reported by the laboratory as positive.  All such specimens 

collected and submitted will be maintained securely to safeguard the validity 
of the test results and maintain the integrity of the testing process while 

ensuring the results are attributed to the correct driver.  
 
Medical Resource Officer.  All laboratory test results will be reported by the 

laboratory to a medical review officer (MRO) designated by the district.  

Negative test results will be reported as such by the MRO to the district.  
Before reporting a positive test result to the district, the MRO will attempt to 

contact the driver to discuss the test result.  If the MRO is unable to contact 

the driver directly, the MRO will contact a district official designated in advance 
by the district, who shall in turn contact the driver and direct the driver to 

contact the MRO.  Upon being so directed, the driver shall contact the MRO 
immediately or, if after the MRO's business hours and the MRO is unavailable, 

at the start of the MRO's next business day.  If required by DOT regulations, 
personal information collected and maintained pursuant to this policy shall be 

reported to the Clearinghouse by the MRO in the event of: (1) a verified 
positive, adulterated, or substituted drug test result; (2) an alcohol 

confirmation test with a concentration of 0.04 or higher; (3) a refusal to 
submit to any test required by this policy and the school district’s drug testing 

program and procedures; (4) an employer’s report of actual knowledge that a 
driver has used alcohol or controlled substances based on the employer's 

direct observation of the employee, information provided by the driver's 



previous employer(s), a traffic citation for driving a CMV while under the 

influence of alcohol or controlled substances or an employee's admission of 
alcohol or controlled substance use; (5) on duty alcohol use as prohibited 

above; (6) pre-duty alcohol use as prohibited above; (7) alcohol use following 
an accident as prohibited above; (8) controlled substance use as prohibited 

above; (9) a substance abuse professional report of the successful completion 
of the return-to-duty process; (10) a negative return-to-duty test; and (11) 

an employer’s report of completion of follow-up testing.  
 
Confidentiality.  Pursuant to DOT regulations, individual test results for 

applicants and drivers will be released to the district and will be kept 

confidential unless the tested individual consents to their release or release is 
required by law (such as the release of information to the Clearinghouse.)  

Any person who has submitted to drug testing in compliance with this policy 
is entitled to receive the results of such testing upon timely written request.   

 
Retesting.  An individual who tested positive for the presence of drugs may 

request that the original sample be retested.  The request for a retest must 

be submitted in writing on a form provided by the district within 3 working 
days of the district’s notification to the individual that he or she has a positive 

test result.  The individual making the request must pay all costs associated 
with the retest and transfer of the sample to another laboratory before the 

retest will be performed. 
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4003 

Drug Policy Regarding Drivers 

 
Policy Statement.  Drivers for the school district must be free from drug and 

alcohol abuse, and the use of illegal drugs or improper use of alcohol is 

prohibited.  The overall goal of drug and alcohol testing is to insure a drug-
free and alcohol-free transportation environment, and to reduce accidents, 

injuries and fatalities. 
 
Designated Contact.  The school district has designated the Superintendent 

of Schools as the individual any driver may contact with questions about this 

policy or the school district’s drug testing program and procedures for drivers.  
This individual further maintains and will provide drivers informational 

materials concerning the effects of alcohol and controlled substances use on 
an individual’s health, work, and personal life; signs and symptoms of an 

alcohol or a controlled substances problem (the driver’s or a co-worker’s); and 

available methods of intervening when an alcohol or controlled substances 
problem is suspected, including confrontation, referral to any employee 

assistance program and/or referral to management.   
 

The Superintendent may be contacted at 308-784-2745. 
 
Covered Drivers.  Any person who operates a commercial motor vehicle on 

behalf of the school district is covered by this policy and the school district’s 

drug testing program and procedures for drivers.  All covered drivers must 
provide the school district a signed statement certifying that he or she has 

received a copy of this policy and related materials. 
 
Covered Workday.  A driver is required to comply with this policy and the 

terms of the school district’s drug testing program and procedures for drivers 

at all times they are assigned, or may be assigned, to perform safety-sensitive 

functions.  This includes all time from the time a driver begins to work or is 
required to be in readiness to work until the time he/she is relieved from work 

and all responsibility for performing work.  Safety-sensitive functions include: 
(1) all time at a school district facility or property, contractor facility or 

property, or on any public property, waiting to be dispatched, unless the driver 
has been relieved from duty by the school district; (2) all time inspecting 

equipment as required by state or federal law or regulation and any and all 
other time inspecting, servicing, or conditioning any commercial motor 

vehicle; (3) all time spent at the driving controls of a commercial motor vehicle 
in operation; (4) all time, other than driving time, in or upon any commercial 

motor vehicle; (5) all time loading or unloading a vehicle, supervising, or 
assisting in the loading or unloading, attending a vehicle being loaded or 

unloaded, remaining in readiness to operate the vehicle, or in giving or 



receiving receipts for shipments loaded or unloaded; and (6) all time repairing, 

obtaining assistance, or remaining in attendance upon a disabled vehicle. 
 
Prohibited Conduct.  No driver shall: (1) report for duty or remain on duty 

requiring the performance of safety-sensitive functions while having an alcohol 

concentration of 0.04 or greater; (2) use alcohol while performing safety-
sensitive functions; (3) perform safety-sensitive functions within four hours 

after using alcohol; or (4) refuse to submit to a pre-employment controlled 
substance, a post-accident alcohol or controlled substance test, a random 

alcohol or controlled substances test, a reasonable suspicion alcohol or 
controlled substance test, a return-to-duty alcohol or controlled substances 

test, or a follow-up alcohol or controlled substance test required under state 
or federal law or this policy.  No driver required to take a post-accident alcohol 

test shall use alcohol for eight hours following the accident, or until he/she 
undergoes a post-accident alcohol test, whichever occurs first.   

 

No driver shall: (1) report for duty or remain on duty requiring the 
performance of safety sensitive functions when the driver uses any drug or 

substance identified in 31 CFR 1308.11 Schedule 1; (2) report for duty or 
remain on duty requiring the performance of safety-sensitive functions when 

the driver uses any non-Schedule I drug or substance that is identified in the 
other Schedules in 21 CFR part 1308 except when the use is pursuant to the 

instructions of a licensed medical practitioner who is familiar with the driver's 
medical history and has advised the driver that the substance will not 

adversely affect the driver's ability to safely operate a commercial motor 
vehicle; or (3) report for duty, remain on duty or perform a safety-sensitive 

function, if the driver tests positive or has adulterated or substituted a test 
specimen for controlled substances. 

 
Types of Testing.  Pursuant to regulations promulgated by the Department 

of Transportation (DOT), the district has implemented four types of testing: 

(1) pre-employment testing, (2) reasonable cause testing, (3) post-accident 
testing and (4) random testing. 

 
Refusal to Submit to Testing.  A driver shall not refuse to submit to testing.  

A driver will be considered to have refused to submit to testing if the driver 
fails to provide a sample or specimen necessary for testing upon a lawful 

request, consistent with the required testing protocols.  The refusal to submit 
to the testing used by the district will be grounds for refusal to hire driver 

applicants and to terminate the employment of existing drivers.   
 
Consequences for Violations.  Any driver who becomes unqualified on the 

basis of violation of the terms of this policy will be subject to disciplinary action 

which may include termination of the driver’s employment, and shall include 



the immediate removal from safety-sensitive functions in compliance with 

federal law.  No driver tested pursuant to this policy and the school district’s 
drug testing program and procedures who is found to have an alcohol 

concentration of 0.02 or greater but less than 0.04 shall perform or continue 
to perform safety-sensitive functions until the start of the driver’s next 

regularly scheduled duty period, but not less than 24 hours following 
administration of the test. 

 
Return to Duty Process.  A driver who has violated this policy or the school 

district drug testing program and procedures cannot again perform any safety-
sensitive functions until and unless the employee completes the return-to-

duty process, including the substance-abuse professional’s (SAP) evaluation, 
referral, and recommended education or treatment.  The school district will 

provide employees the relevant contact information for available and 
acceptable SAPs as necessary, but the school district is not required under the 

law to provide a SAP evaluation or any subsequent recommended education 

or treatment for a driver.  Any driver completing the return-to-duty process 
must complete a return-to-duty test and test negatively.  

 
Disqualification.  Any applicant who tests positive for the presence of the 

following drugs is medically unqualified to drive and will not be considered for 
the position of driver: (1) marijuana, (2) cocaine, (3) opiates, (4) 

amphetamines, or (5) phencyclidine (PCP).  Any district driver who tests 
positive shall be medically unqualified and removed from service immediately. 

 
Pre-employment Testing.  All applicants for employment must submit to 

drug and alcohol tests as a condition of being considered for employment. 
 
Reasonable Cause Testing.  The district shall have reasonable cause to 

require a driver to submit to drug testing when a driver manifests physical or 

physiological symptoms or reactions commonly attributed to the use of 

controlled substances or alcohol.  
 
Post-Accident Testing.  A driver who has been involved in a reportable 

accident must submit to drug and alcohol testing as soon as possible.  A 

reportable accident includes any accident in which there is a fatality, a person 
is injured and must be treated away from the accident site, the driver receives 

a citation for a moving violation, or a vehicle is towed from the scene.  The 
driver must notify the district immediately regarding any reportable accident.  

 
Serious Injury to the Driver.  If a driver is so seriously injured that he or 

she cannot submit to testing at or immediately after the time of the accident, 
the driver must provide the necessary authorization for the district to obtain 



hospital reports or other documents that would indicate whether there were 

controlled substances or alcohol in the driver's system. 
 
Random Testing.  All drivers will be subject to unannounced random testing 

for drugs and alcohol.  The district or its agents will periodically select drivers 

at random for testing.  A district official will notify a driver when his or her 
name has been selected and will instruct the driver to report immediately for 

testing.  By its very nature, random selection may result in one driver being 
tested more than once in a 12-month period, while another driver may not be 

selected at all during the same 12 months. 
 
Frequency of Random Testing.  Under DOT regulations, the district must 

test at least 50 percent of its average number of driver positions for drugs and 

25 percent of its average number of driver positions for alcohol each year.  
The tests must be unannounced and spread evenly throughout the year.  DOT 

regulations also require that every driver selected at random must have his 

or her name placed back in the random pool for the next selection period. 
 
Testing Procedure.  All urine and blood specimens collected under the policy 

will be submitted to an approved laboratory for testing.  Specimens that 

initially test positive for drugs will be subjected to a subsequent confirmation 
test before being reported by the laboratory as positive.  All such specimens 

collected and submitted will be maintained securely to safeguard the validity 
of the test results and maintain the integrity of the testing process while 

ensuring the results are attributed to the correct driver.  
 
Medical Resource Officer.  All laboratory test results will be reported by the 

laboratory to a medical review officer (MRO) designated by the district.  

Negative test results will be reported as such by the MRO to the district.  
Before reporting a positive test result to the district, the MRO will attempt to 

contact the driver to discuss the test result.  If the MRO is unable to contact 

the driver directly, the MRO will contact a district official designated in advance 
by the district, who shall in turn contact the driver and direct the driver to 

contact the MRO.  Upon being so directed, the driver shall contact the MRO 
immediately or, if after the MRO's business hours and the MRO is unavailable, 

at the start of the MRO's next business day.  If required by DOT regulations, 
personal information collected and maintained pursuant to this policy shall be 

reported to the Clearinghouse by the MRO in the event of: (1) a verified 
positive, adulterated, or substituted drug test result; (2) an alcohol 

confirmation test with a concentration of 0.04 or higher; (3) a refusal to 
submit to any test required by this policy and the school district’s drug testing 

program and procedures; (4) an employer’s report of actual knowledge that a 
driver has used alcohol or controlled substances based on the employer's 

direct observation of the employee, information provided by the driver's 



previous employer(s), a traffic citation for driving a CMV while under the 

influence of alcohol or controlled substances or an employee's admission of 
alcohol or controlled substance use; (5) on duty alcohol use as prohibited 

above; (6) pre-duty alcohol use as prohibited above; (7) alcohol use following 
an accident as prohibited above; (8) controlled substance use as prohibited 

above; (9) a substance abuse professional report of the successful completion 
of the return-to-duty process; (10) a negative return-to-duty test; and (11) 

an employer’s report of completion of follow-up testing.  
 
Confidentiality.  Pursuant to DOT regulations, individual test results for 

applicants and drivers will be released to the district and will be kept 

confidential unless the tested individual consents to their release or release is 
required by law (such as the release of information to the Clearinghouse.)  

Any person who has submitted to drug testing in compliance with this policy 
is entitled to receive the results of such testing upon timely written request.   

 
Retesting.  An individual who tested positive for the presence of drugs may 

request that the original sample be retested.  The request for a retest must 

be submitted in writing on a form provided by the district within 3 working 
days of the district’s notification to the individual that he or she has a positive 

test result.  The individual making the request must pay all costs associated 
with the retest and transfer of the sample to another laboratory before the 

retest will be performed. 
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 Locker Room Supervision 

Staff members, coaches, sponsors, and students must comply with the 

requirements of this policy while using locker rooms at the school district or 
at other locations. 

Staff members, coaches, and sponsors must appropriately supervise students 
in locker rooms and other locations where students dress, change, or engage 

in similar activities.  This supervision must occur at all times during curricular 
and extracurricular activities and includes, but is not limited to, the following: 

● Entering and walking through the entire locker room at regular and 
irregular intervals to provide direct supervision and to assess student 

behavior. 
● Maintaining an orderly locker room free from “horseplay” and other 

prohibited conduct. 
● Maintaining a visual presence. 

● Adequately addressing any misbehaviors. 

● Escorting students to and from the locker room and the activity or 
instructional area. 

● Unlocking the locker room so that students may enter, and locking the 
locker room after all students have exited the locker room. 

● Searching the locker room to determine that all students have exited 
the locker room before locking it. 

● Ensuring that the locker room remains locked during any activity.  

If a student is found missing during an activity, the staff member, coach, or 

sponsor or adult designee shall check the locker room for the missing student. 

The locker room must be locked at all times when unsupervised.  

Only students whose team or activity is currently playing or are in-season or 
who are involved in a school-sponsored activity that requires or allows 

presence in the locker room are allowed access to the locker room before or 
after the regular school day. 

Students are not allowed to enter or reenter the locker room without 

appropriate supervision. 

If the staff member, coach, or sponsor is the opposite sex of the students, he 

or she may designate another adult of the same sex as the students to provide 
the required locker room supervision.  This delegation does not remove 

ultimate responsibility from the staff member, coach, or sponsor who is 
subject to the obligations under this policy to ensure that such obligations are 



met.  By allowing their students to participate in an activity with a cross-

gender coach, parents/guardians consent to the entry of the staff member or 
his or her designee into the locker room at any time as necessary to maintain 

student safety and order.   

Staff members, coaches, and sponsors must remain with students until they 

are picked up by the parent, guardian, or other authorized person or the 
student leaves in his or her own transportation.  Students must never be left 

unattended after a game, practice, or other school-sponsored activity.  In 
other words, the staff member, coach, or sponsor should be the first one to 

arrive at the activity and the last one to leave.  

Cell phones and other devices with visual or auditory recording capability may 

not be used in the locker room at any time or for any reason.  

Under no circumstance may a staff member, coach, or sponsor delegate any 

responsibility under this policy to a student or other minor. 

School administrators or their designees may make random checks to assess 

policy compliance.   

 

Adopted on: _______________ 

Reviewed on: _______________ 
Amended on: _______________ 
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 Student Records 

 

The school district shall manage student records and reports as is necessary for 
effective administration and in compliance with law.  In general "student records" 

shall not include transitory communications such as e-mail, text messages, 
handwritten communication between school and home, and the like, and these items 

will not generally be maintained by the district.  “Student records” also shall not 
include any records created and maintained by the district’s law enforcement unit 

for a law enforcement purpose.  
 

For purposes of the district’s compliance with state and federal law, the district 
“maintains” student records which are printed and kept in the student’s physical file 

or which school district staff have intentionally saved within the official school district 
digital student information system that specifically identifies the student for whom 

those records are maintained.  The school district may also use learning 

management systems, which deliver and manage instructional content. The school 
district maintains student records within its student information system but not in 

its learning management system.  The official school district student information 
system is PowerSchool.    

 
Each building principal will assign responsibilities for the preparation and 

maintenance of records and will ensure compliance with the applicable federal and 
state laws, regulations, and record retention schedules regarding their storage and 

use in the building.  No “student record” or record required to be retained by the 
Nebraska Secretary of State’s Record Retention Schedules applicable to the district 

will be destroyed unless it is first saved in a retrievable, digital format.  This includes 
only records required to be kept by the applicable Retention Schedules and “student 

records” as defined by state and federal law, and this policy does not prohibit the 
district from following its record expungement procedures for all other records. 

 

Students or their parents, guardians, teachers, counselors, or school administrators 
shall have access to the school's files or records maintained concerning themselves 

or their students. For purposes of this policy, “teachers” include paraeducators and 
volunteers who are providing educational services to a student on behalf of the 

School District.  A school official may access, maintain, and use education records 
containing personally identifiable information (PII) when he or she has a legitimate 

educational interest in such.  “School official” includes any agent, volunteer, or 
contractor performing an institutional service or function for which the school would 

otherwise use its own employees and who is under the school district’s direct control 
with respect to their access to, maintenance of, and use of PII from student records.  

For example, a school official may include, but would not be limited to, a teacher or 
other educator, administrator, supervisor, instructor, or support staff member 

(including health or medical staff and law enforcement unit personnel); school board 



member; volunteer; contractor or consultant who, while not employed by the 

school, performs an institutional service or function for which the school would 
otherwise use its own employees and who is under the direct control of the school 

with respect to the use and maintenance of PII from education records, such as an 
attorney,  representative of the district’s insurance providers, auditor, medical 

consultant, therapist, or a third-party website operator who has contracted with the 
school district or its agent to offer online programs for the benefit of students and/or 

the district; members of law enforcement acting on behalf of the school district; a 
parent or student volunteering to serve on an official committee, such as a 

disciplinary or grievance committee; or a parent, student, or other volunteer 
assisting another school official in performing his or her tasks.  A school official 

typically has a “legitimate educational interest” if the official needs to review an 
education record in order to fulfill a school-related professional, contractual, 

statutory, or regulatory responsibility. 
 

All disciplinary material shall be removed and destroyed upon the pupil's graduation 

or after the pupil's continuous absence from the school for a period of three years, 
and after authorization is given by the State Records Board pursuant to state law.  

Upon request, the school district will disclose education records without consent to 
officials of another school district in which a student seeks or intends to enroll.  

 
Outside agencies such as physicians, probation officers, psychologists, child 

guidance clinics, and other agencies concerned with child welfare who are working 
directly with a child may have access to information pertaining to that child with 

written parental consent or upon issuance of a valid court order.   
 

The school district shall share student data, records, and information with school 
districts, educational service units, learning communities, and the State Department 

of Education to the fullest extent practicable unless otherwise prohibited by law.  
This includes sharing information with the Department of Education necessary to 

comply with the requirement of state law that all third-year high school students 

take a college entrance exam.  Any redisclosure of information related to the 
administration of this exam shall be governed by the agreement between the 

Nebraska Department of Education and the third-party testing company. 
 

Each year, the school district will notify parents and guardians of their rights under 
this policy and the Family Educational Rights and Privacy Act.  

 
Adopted on: _________________________ 

Revised on: _________________________ 
Reviewed on: ________________________  
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Student Discipline 
 

Administrative and teaching personnel may take actions regarding student 
behavior, other than those specifically provided in this policy and the Student 

Discipline Act, which are reasonably necessary to aid the student, further 
school purposes, or prevent interference with the educational process. Such 

actions may include, but need not be limited to, counseling of students, parent 
conferences, referral to restorative justice practices or services, 

rearrangement of schedules, requirements that a student remain in school 
after regular hours to do additional work, restriction of extracurricular activity, 

or requirements that a student receive counseling, psychological evaluation, 
or psychiatric evaluation upon the written consent of a parent or guardian to 

such counseling or evaluation.  Disciplinary consequences may also include in-
school suspension, Saturday School, and any other consequence authorized 

by law.  District administrators may develop building-specific protocols for the 

imposition of student discipline.   
 

In this policy, references to "Principal" shall include building principals, the 
principal's designee, or other appropriate school district administrators.   

 
Any statement, notice, recommendation, determination, or similar action 

specified in this policy shall be effectively given at the time written evidence 
thereof is delivered personally to or upon receipt of certified or registered mail 

or upon actual knowledge by a student or his or her parent or guardian. 
 

Any student who is suspended or expelled from school pursuant to this policy 
may not participate in any school activity during the duration of that exclusion 

including adjacent school holidays and weekends.  The student activity 
eligibility of a student who is mandatorily reassigned shall be determined on 

a case-by-case basis by the principal of the building to which the student is 

reassigned.   
 

Short-Term Suspension 

 

The Principal may exclude students from school or any school function for a 
period of up to five school days (short-term suspension) on the following 

grounds: 
 

1. Conduct constituting grounds for expulsion as hereinafter set forth; or, 
2. Other violations of rules and standards of behavior adopted by the Board 

of Education or the administrative or teaching staff of the school, that 
occur on or off school grounds, if such conduct interferes with school 

purposes or there is a connection between such conduct and school. 
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The following process applies to short-term suspension: 
 

1. The Principal shall make a reasonable investigation of the facts and 
circumstances.  Short-term suspension shall be imposed only after a 

determination that the suspension is necessary to help any student, to 
further school purposes, or to prevent an interference with school 

purposes. 
2. Prior to commencement of the short-term suspension, the student will 

be given oral or written notice of the charges against the student.  The 
student will be advised of what he or she is accused of having done, be 

given an explanation of the evidence the authorities have, and be given 
an opportunity to explain the student's version of the facts. 

3. Within 24 hours or such additional time as is reasonably necessary 
following the suspension, the Principal will send a written statement to 

the student, and the student's parent or guardian, describing the 

student's conduct, misconduct or violation of the rule or standard and 
the reasons for the action taken.  An opportunity will be given to the 

student, and the student's parent or guardian, to have a conference with 
the Principal ordering the short-term suspension before or at the time 

the student returns to school.  The Principal shall determine who, in 
addition to the parent or guardian, is to attend the conference. 

4. Students who are short-term suspended will be given the opportunity to 
complete classwork, including but not limited to examinations, under 

the following conditions: all assignments must be completed upon return 
to school; students will receive a zero for incomplete assignments.  

 
Emergency Exclusion 

 

Students may be emergency excluded from school pursuant to the board's 

separate policy on emergency exclusion or state law.   

 
Weapons and/or Firearms 

 

Students may be disciplined for the possession of weapons and/or firearms 

pursuant to the board's separate policy on weapons and firearms or state law.   
 

 
 

 
Long-Term Suspension   

 
Students may be excluded by the Principal from school or any school function 

for a period of more than five school days but less then twenty school days 
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(long-term suspension) for any conduct constituting grounds for expulsion as 

hereinafter set forth.  The process for long-term suspension is set forth below. 
 

Expulsion 
 

1. Meaning of Expulsion.  Expulsion means exclusion from attendance in 

all schools, grounds and activities of or within the system for a period 

not to exceed the remainder of the semester in which it took effect 
unless the misconduct occurred (a) within ten school days prior to the 

end of the first semester, in which case the expulsion shall remain in 
effect through the second semester, or (b) within ten school days prior 

to the end of the second semester, in which case the expulsion shall 
remain in effect for summer school and the first semester of the 

following school year, or (c) unless the expulsion is for conduct specified 
in these rules or in law as permitting or requiring a longer removal, in 

which case the expulsion shall remain in effect for the period specified 

therein.  Such action may be modified or terminated by the school 
district at any time during the expulsion period. 

2. Summer Review.  Any expulsion that will remain in effect during the 

first semester of the following school year will be automatically 

scheduled for review before the beginning of the school year.  The 
review will be conducted by the hearing officer who conducted the initial 

expulsion hearing, or a hearing officer appointed by the Superintendent 
in the event no hearing was previously held or the initial hearing officer 

is no longer available or willing to serve, after the hearing officer has 
given notice of the review to the student and the student's parent or 

guardian.  This review shall be limited to newly discovered evidence or 
evidence of changes in the student's circumstances occurring since the 

original hearing.  This review may lead to a recommendation by the 
hearing officer that the student be readmitted for the upcoming school 

year.  If the school board or board of education or a committee of such 

board took the final action to expel the student, the student may be 
readmitted only by action of the board.  Otherwise the student may be 

readmitted by action of the Superintendent. 
3. Suspension of Enforcement of an Expulsion:  Enforcement of an 

expulsion action may be suspended (i.e., "stayed") for a period of not 
more than one full semester in addition to the balance of the semester 

in which the expulsion takes effect, and as a condition of such suspended 
action, the student may be assigned to a school, class, or program/plan 

and to such other consequences which the school district deems 
appropriate.   

4. Alternative School or Pre-expulsion Procedures. The school shall 

either provide an alternative school, class or educational program for 
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expelled students or shall follow the pre-expulsion procedures outlined 

in NEB. REV. STAT. 79-266.   
 
Grounds for Long-Term Suspension, Expulsion or Mandatory 
Reassignment:  

 
 The following conduct constitutes grounds for long-term suspension, 

expulsion, or mandatory reassignment, subject to the procedural provisions 
of the Student Discipline Act, NEB. REV. STAT. § 79-254 through 79-296, when 

such activity occurs on school grounds, in a vehicle owned, leased, or 
contracted by a school being used for a school purpose or in a vehicle being 

driven for a school purpose by a school employee or by his or her designee, 
or at a school-sponsored activity or athletic event: 

  
1. Use of violence, force, coercion, threat, intimidation, or similar conduct 

in a manner that constitutes a substantial interference with school 

purposes; 
2. Willfully causing or attempting to cause substantial damage to property, 

stealing or attempting to steal property of substantial value, or repeated 
damage or theft involving property; 

3. Causing or attempting to cause personal injury to a school employee, to 
a school volunteer, or to any student. Personal injury caused by 

accident, self-defense, or other action undertaken on the reasonable 
belief that it was necessary to protect some other person shall not 

constitute a violation of this subdivision; 
4. Threatening or intimidating any student for the purpose of or with the 

intent of obtaining money or anything of value from such student; 
5. Knowingly possessing, handling, or transmitting any object or material 

that is ordinarily or generally considered a weapon (see also board policy 
on weapons and firearms); 

6. Engaging in the unlawful possession, selling, dispensing, or use of a 

controlled substance or an imitation controlled substance, as defined in 
section 28-401, a substance represented to be a controlled substance, 

or alcoholic liquor as defined in section 53-103.02 or being under the 
influence of a controlled substance or alcoholic liquor (note:  the term 

“under the influence” for school purposes has a less strict meaning than 
it does under criminal law; for school purposes, the term means any 

level of impairment and includes even the odor of alcohol on the breath 
or person of a student; also, it includes being impaired by reason of the 

abuse of any material used as a stimulant); 

7. Public indecency as defined in section 28-806, except that this 

prohibition shall apply only to students at least twelve years of age but 
less than nineteen years of age; 

8. Engaging in bullying as defined in section 79-2,137 and in these policies; 
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9. Sexually assaulting or attempting to sexually assault any person if a 

complaint has been filed by a prosecutor in a court of competent 
jurisdiction alleging that the student has sexually assaulted or 

attempted to sexually assault any person, including sexual assaults or 
attempted sexual assaults which occur off school grounds not at a school 

function, activity, or event. For purposes of this subdivision, sexual 
assault means sexual assault in the first degree as defined in section 

28-319, sexual assault in the second degree as defined in section 28-
320, sexual assault of a child in the second or third degree as defined in 

section 28-320.01, or sexual assault of a child in the first degree as 
defined in section 28-319.01, as such sections now provide or may 

hereafter from time to time be amended; 
10. Engaging in any other activity forbidden by the laws of the State of 

Nebraska which activity constitutes a danger to other students or 
interferes with school purposes; or  

11. A repeated violation of any of the following rules if such violations 

constitute a substantial interference with school purposes: 
a. The use of language, written or oral, or conduct, including 

gestures, which is profane or abusive to students or staff 
members.  Profane or abusive language or conduct includes, but 

is not limited to, that which is commonly understood and intended 
to be derogatory toward a group or individual based upon race, 

gender, national origin, or religion; 
b. Dressing or grooming in a manner which violates the school 

district’s dress code and/or is dangerous to the student's health 
and safety, a danger to the health and safety of others, or which 

is disruptive, distracting or indecent to the extent that it interferes 
with the learning and educational process; 

c. Violating school bus rules as set by the school district or district 
staff; 

d. Possessing, using, selling, or dispensing tobacco, drug 

paraphernalia, an electronic nicotine delivery system, or a tobacco 
imitation substance or packaging, regardless of form, including 

cigars, cigarettes, chewing tobacco, and any other form of 
tobacco, tobacco derivative product or imitation or electronic 

cigarettes, vapor pens, etc.; 
e. Possessing, using, selling, or dispensing any drug paraphernalia 

or imitation of a controlled substance regardless of whether the 
actual substance possessed is a controlled substance by Nebraska 

law;  
f. Possession of pornography;  

g. Sexting or the possession of sexting images (a combination of sex 
and texting - the act of sending sexually explicit messages or 

photos electronically); 
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h. Engaging in hazing, defined as any activity expected of someone 

joining a group, team, or activity that humiliates, degrades or 
risks emotional and/or physical harm, regardless of the person's 

willingness to participate.  Hazing activities are generally 
considered to be:  physically abusive, hazardous, and/or sexually 

violating and include but are not limited to the following: personal 
servitude; sleep deprivation and restrictions on personal hygiene; 

yelling, swearing and insulting new members/rookies; being 
forced to wear embarrassing or humiliating attire in public; 

consumption of vile substances or smearing of such on one's skin; 
branding; physical beatings; binge drinking and drinking games; 

sexual simulation and sexual assault; 
i. Bullying which shall include cyberbullying, defined as the use of 

the internet, including but not limited to social networking sites 
such as Facebook, cell phones or other devices to send, post or 

text message images and material intended to hurt or embarrass 

another person.  This may include, but is not limited to; continuing 
to send e-mail to someone who has said they want no further 

contact with the sender; sending or posting threats, sexual 
remarks or pejorative labels (i.e., hate speech); ganging up on 

victims by making them the subject of ridicule in forums, and 
posting false statements as fact intended to humiliate the victim; 

disclosure of personal data, such as the victim's real name, 
address, or school at websites or forums; posing as the identity of 

the victim for the purpose of publishing material in their name that 
defames or ridicules them; sending threatening and harassing 

text, instant messages or emails to the victims; and posting or 
sending rumors or gossip to instigate others to dislike and gang 

up on the target; 
j. Violation of the district’s computer acceptable computer use policy 

are subject to discipline, up to and including expulsion;  

k. Knowingly possessing, handling, or transmitting any object or 
material that is ordinarily or generally considered a simulated or 

“look-a-like” weapon; 
l. Using any object to simulate possession of a weapon;  

m. Knowingly making a false statement or knowingly submitting false 
information during the Title IX grievance process or any other 

school investigation or making a materially false statement in bad 
faith in the course of a Title IX grievance proceeding or any other 

school investigation; and 
n. Any other violation of a rule or regulation established by a school 

district staff member pursuant to authority delegated by the 
board. 
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Due Process Afforded to Students Facing Long-term Suspension or 

Expulsion 

 

The following procedures shall be followed regarding any long-term 
suspension, expulsion or mandatory reassignment 

 
1. On the date of the decision to discipline, the Principal shall file with the 

Superintendent a written charge and a summary of the evidence 
supporting such charge.   

2. The Principal shall serve the student and the student's parents or 
guardian with a written notice by registered or certified mail or personal 

service within two school days of the date of the decision to recommend 
long-term suspension or expulsion.  The notice shall include the 

following: 
 

a. The rule or standard of conduct allegedly violated and the acts of 

the student alleged to constitute a cause for long-term 
suspension, expulsion, or mandatory reassignment, including a 

summary of the evidence to be presented against the student; 
b. The penalty, if any, which the principal has recommended in the 

charge and any other penalty to which the student may be 
subject; 

c. A statement that, before long-term suspension, expulsion, or 
mandatory reassignment for disciplinary purposes can be invoked, 

the student has a right to a hearing, upon request, on the specified 
charges; 

d. A description of the hearing procedures provided by the act, along 
with procedures for appealing any decision rendered at the 

hearing; 
e. A statement that the principal, legal counsel for the school, the 

student, the student's parent, or the student's representative or 

guardian has the right (i) to examine the student's academic and 
disciplinary records and any affidavits to be used at the hearing 

concerning the alleged misconduct and (ii) to know the identity of 
the witnesses to appear at the hearing and the substance of their 

testimony; and 
f. A form on which the student, the student's parent, or the student's 

guardian may request a hearing, to be signed by such parties and 
delivered to the principal or superintendent in person or by 

registered or certified mail. 
 

3. When a notice of intent to discipline a student by long-term suspension, 
expulsion, or mandatory reassignment is filed with the superintendent, 

the student may be suspended by the principal until the date the long-
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term suspension, expulsion, or mandatory reassignment takes effect if 

no hearing is requested or, if a hearing is requested, the date the 
hearing examiner makes the report of his or her findings and a 

recommendation of the action to be taken to the superintendent, if the 
principal determines that the student must be suspended immediately 

to prevent or substantially reduce the risk of (a) interference with an 
educational function or school purpose or (b) a personal injury to the 

student himself or herself, other students, school employees, or school 
volunteers. 

4. Nothing in this policy shall preclude the student, student's parents, 
guardian or representative from discussing and settling the matter with 

appropriate school personnel prior to the hearing stage. 
5. If a hearing is requested within five days after receipt of the notice, the 

Superintendent shall appoint a hearing officer who shall follow the 
"hearing procedures" outlined below. 

6. If a hearing is requested more than five school days following the receipt 

of the written notice, but not more than thirty calendar days after 
receipt, the Superintendent shall appoint a hearing officer who shall 

follow the "hearing procedures" outlined below, except that the time 
constraints set forth may differ as provided by law and this policy.  The 

student shall be entitled to a hearing but the consequence imposed may 
continue in effect pending final determination.   

7. If a request for hearing is not received within thirty calendar days 
following the mailing or delivery of the written notice, the student shall 

not be entitled to a hearing. 
 

In the event a hearing is requested, the hearing, hearing procedures, 
the student's rights and any appeals or judicial review permitted by law shall 

be governed by the applicable provisions of the Nebraska Student Discipline 
Act (NEB. REV. STAT. § 79-254 to 79-294).  The school district will provide 

parents with copies of the relevant statutes upon request.   

 
 
Reporting Requirement to Law Enforcement 
 

Violations of this section will result in a report to law enforcement if:  
 

1. The violation includes possession of a firearm; 
2. The violation results in child abuse; 

3. It is a violation of the Nebraska Criminal Code that the administration 
believes cannot be adequately addressed solely by discipline from the 

school district; 
4. It is a violation of the Nebraska Criminal Code that endangers the health 

and welfare of staff or students;  
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5. It is a violation of the Nebraska Criminal Code that interferes with school 

purposes; 
6. The report is required or requested by law enforcement or the county 

attorney. 
 

 
Adopted on: _________________________ 

Revised on: _________________________ 
Reviewed on: ________________________  
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purposes or there is a connection between such conduct and school. 
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The following process applies to short-term suspension: 
 

1. The Principal shall make a reasonable investigation of the facts and 
circumstances.  Short-term suspension shall be imposed only after a 

determination that the suspension is necessary to help any student, to 
further school purposes, or to prevent an interference with school 

purposes. 
2. Prior to commencement of the short-term suspension, the student will 

be given oral or written notice of the charges against the student.  The 
student will be advised of what he or she is accused of having done, be 

given an explanation of the evidence the authorities have, and be given 
an opportunity to explain the student's version of the facts. 

3. Within 24 hours or such additional time as is reasonably necessary 
following the suspension, the Principal will send a written statement to 

the student, and the student's parent or guardian, describing the 

student's conduct, misconduct or violation of the rule or standard and 
the reasons for the action taken.  An opportunity will be given to the 

student, and the student's parent or guardian, to have a conference with 
the Principal ordering the short-term suspension before or at the time 

the student returns to school.  The Principal shall determine who, in 
addition to the parent or guardian, is to attend the conference. 

4. Students who are short-term suspended will be given the opportunity to 
complete classwork, including but not limited to examinations, under 

the following conditions: all assignments must be completed upon return 
to school; students will receive a zero for incomplete assignments.  

 
Emergency Exclusion 

 

Students may be emergency excluded from school pursuant to the board's 

separate policy on emergency exclusion or state law.   

 
Weapons and/or Firearms 

 

Students may be disciplined for the possession of weapons and/or firearms 

pursuant to the board's separate policy on weapons and firearms or state law.   
 

 
Long-Term Suspension   

 
Students may be excluded by the Principal from school or any school function 

for a period of more than five school days but less then twenty school days 
(long-term suspension) for any conduct constituting grounds for expulsion as 

hereinafter set forth.  The process for long-term suspension is set forth below. 
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Expulsion 
 

1. Meaning of Expulsion.  Expulsion means exclusion from attendance in 

all schools, grounds and activities of or within the system for a period 

not to exceed the remainder of the semester in which it took effect 
unless the misconduct occurred (a) within ten school days prior to the 

end of the first semester, in which case the expulsion shall remain in 
effect through the second semester, or (b) within ten school days prior 

to the end of the second semester, in which case the expulsion shall 
remain in effect for summer school and the first semester of the 

following school year, or (c) unless the expulsion is for conduct specified 
in these rules or in law as permitting or requiring a longer removal, in 

which case the expulsion shall remain in effect for the period specified 
therein.  Such action may be modified or terminated by the school 

district at any time during the expulsion period. 
2. Summer Review.  Any expulsion that will remain in effect during the 

first semester of the following school year will be automatically 

scheduled for review before the beginning of the school year.  The 
review will be conducted by the hearing officer who conducted the initial 

expulsion hearing, or a hearing officer appointed by the Superintendent 
in the event no hearing was previously held or the initial hearing officer 

is no longer available or willing to serve, after the hearing officer has 
given notice of the review to the student and the student's parent or 

guardian.  This review shall be limited to newly discovered evidence or 
evidence of changes in the student's circumstances occurring since the 

original hearing.  This review may lead to a recommendation by the 
hearing officer that the student be readmitted for the upcoming school 

year.  If the school board or board of education or a committee of such 
board took the final action to expel the student, the student may be 

readmitted only by action of the board.  Otherwise the student may be 

readmitted by action of the Superintendent. 
3. Suspension of Enforcement of an Expulsion:  Enforcement of an 

expulsion action may be suspended (i.e., "stayed") for a period of not 
more than one full semester in addition to the balance of the semester 

in which the expulsion takes effect, and as a condition of such suspended 
action, the student may be assigned to a school, class, or program/plan 

and to such other consequences which the school district deems 
appropriate.   

4. Alternative School or Pre-expulsion Procedures. The school shall 

either provide an alternative school, class or educational program for 

expelled students or shall follow the pre-expulsion procedures outlined 
in NEB. REV. STAT. 79-266.   
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Grounds for Long-Term Suspension, Expulsion or Mandatory 

Reassignment:  

 

 The following conduct constitutes grounds for long-term suspension, 
expulsion, or mandatory reassignment, subject to the procedural provisions 

of the Student Discipline Act, NEB. REV. STAT. § 79-254 through 79-296, when 
such activity occurs on school grounds, in a vehicle owned, leased, or 

contracted by a school being used for a school purpose or in a vehicle being 
driven for a school purpose by a school employee or by his or her designee, 

or at a school-sponsored activity or athletic event: 
  

1. Use of violence, force, coercion, threat, intimidation, or similar conduct 
in a manner that constitutes a substantial interference with school 

purposes; 
2. Willfully causing or attempting to cause substantial damage to property, 

stealing or attempting to steal property of substantial value, or repeated 

damage or theft involving property; 
3. Causing or attempting to cause personal injury to a school employee, to 

a school volunteer, or to any student. Personal injury caused by 
accident, self-defense, or other action undertaken on the reasonable 

belief that it was necessary to protect some other person shall not 
constitute a violation of this subdivision; 

4. Threatening or intimidating any student for the purpose of or with the 
intent of obtaining money or anything of value from such student; 

5. Knowingly possessing, handling, or transmitting any object or material 
that is ordinarily or generally considered a weapon (see also board policy 

on weapons and firearms); 

6. Engaging in the unlawful possession, selling, dispensing, or use of a 

controlled substance or an imitation controlled substance, as defined in 
section 28-401, a substance represented to be a controlled substance, 

or alcoholic liquor as defined in section 53-103.02 or being under the 
influence of a controlled substance or alcoholic liquor (note:  the term 
“under the influence” for school purposes has a less strict meaning than 

it does under criminal law; for school purposes, the term means any 
level of impairment and includes even the odor of alcohol on the breath 

or person of a student; also, it includes being impaired by reason of the 
abuse of any material used as a stimulant); 

7. Public indecency as defined in section 28-806, except that this 
prohibition shall apply only to students at least twelve years of age but 

less than nineteen years of age; 
8. Engaging in bullying as defined in section 79-2,137 and in these policies; 

9. Sexually assaulting or attempting to sexually assault any person if a 
complaint has been filed by a prosecutor in a court of competent 

jurisdiction alleging that the student has sexually assaulted or 
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attempted to sexually assault any person, including sexual assaults or 

attempted sexual assaults which occur off school grounds not at a school 
function, activity, or event. For purposes of this subdivision, sexual 

assault means sexual assault in the first degree as defined in section 
28-319, sexual assault in the second degree as defined in section 28-

320, sexual assault of a child in the second or third degree as defined in 
section 28-320.01, or sexual assault of a child in the first degree as 

defined in section 28-319.01, as such sections now provide or may 
hereafter from time to time be amended; 

10. Engaging in any other activity forbidden by the laws of the State of 
Nebraska which activity constitutes a danger to other students or 

interferes with school purposes; or  
11. A repeated violation of any of the following rules if such violations 

constitute a substantial interference with school purposes: 
a. The use of language, written or oral, or conduct, including 

gestures, which is profane or abusive to students or staff 

members.  Profane or abusive language or conduct includes, but 
is not limited to, that which is commonly understood and intended 

to be derogatory toward a group or individual based upon race, 
gender, national origin, or religion; 

b. Dressing or grooming in a manner which violates the school 
district’s dress code and/or is dangerous to the student's health 

and safety, a danger to the health and safety of others, or which 
is disruptive, distracting or indecent to the extent that it interferes 

with the learning and educational process; 
c. Violating school bus rules as set by the school district or district 

staff; 
d. Possessing, using, selling, or dispensing tobacco, drug 

paraphernalia, an electronic nicotine delivery system, or a tobacco 
imitation substance or packaging, regardless of form, including 

cigars, cigarettes, chewing tobacco, and any other form of 

tobacco, tobacco derivative product or imitation or electronic 
cigarettes, vapor pens, etc.; 

e. Possessing, using, selling, or dispensing any drug paraphernalia 
or imitation of a controlled substance regardless of whether the 

actual substance possessed is a controlled substance by Nebraska 
law;  

f. Possession of pornography;  
g. Sexting or the possession of sexting images (a combination of sex 

and texting - the act of sending sexually explicit messages or 
photos electronically); 

h. Engaging in hazing, defined as any activity expected of someone 
joining a group, team, or activity that humiliates, degrades or 

risks emotional and/or physical harm, regardless of the person's 
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willingness to participate.  Hazing activities are generally 

considered to be:  physically abusive, hazardous, and/or sexually 
violating and include but are not limited to the following: personal 

servitude; sleep deprivation and restrictions on personal hygiene; 
yelling, swearing and insulting new members/rookies; being 

forced to wear embarrassing or humiliating attire in public; 
consumption of vile substances or smearing of such on one's skin; 

branding; physical beatings; binge drinking and drinking games; 
sexual simulation and sexual assault; 

i. Bullying which shall include cyberbullying, defined as the use of 
the internet, including but not limited to social networking sites 

such as Facebook, cell phones or other devices to send, post or 
text message images and material intended to hurt or embarrass 

another person.  This may include, but is not limited to; continuing 
to send e-mail to someone who has said they want no further 

contact with the sender; sending or posting threats, sexual 

remarks or pejorative labels (i.e., hate speech); ganging up on 
victims by making them the subject of ridicule in forums, and 

posting false statements as fact intended to humiliate the victim; 
disclosure of personal data, such as the victim's real name, 

address, or school at websites or forums; posing as the identity of 
the victim for the purpose of publishing material in their name that 

defames or ridicules them; sending threatening and harassing 
text, instant messages or emails to the victims; and posting or 

sending rumors or gossip to instigate others to dislike and gang 
up on the target; 

j. Violation of the district’s computer acceptable computer use policy 
are subject to discipline, up to and including expulsion;  

k. Knowingly possessing, handling, or transmitting any object or 
material that is ordinarily or generally considered a simulated or 

“look-a-like” weapon; 

l. Using any object to simulate possession of a weapon;  
m. Knowingly making a false statement or knowingly submitting false 

information during the Title IX grievance process or any other 
school investigation or making a materially false statement in bad 

faith in the course of a Title IX grievance proceeding or any other 
school investigation; and 

n. Any other violation of a rule or regulation established by a school 
district staff member pursuant to authority delegated by the 

board. 
  
Due Process Afforded to Students Facing Long-term Suspension or 
Expulsion 
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The following procedures shall be followed regarding any long-term 

suspension, expulsion or mandatory reassignment 
 

1. On the date of the decision to discipline, the Principal shall file with the 
Superintendent a written charge and a summary of the evidence 

supporting such charge.   
2. The Principal shall serve the student and the student's parents or 

guardian with a written notice by registered or certified mail or personal 
service within two school days of the date of the decision to recommend 

long-term suspension or expulsion.  The notice shall include the 
following: 

 
a. The rule or standard of conduct allegedly violated and the acts of 

the student alleged to constitute a cause for long-term 
suspension, expulsion, or mandatory reassignment, including a 

summary of the evidence to be presented against the student; 

b. The penalty, if any, which the principal has recommended in the 
charge and any other penalty to which the student may be 

subject; 
c. A statement that, before long-term suspension, expulsion, or 

mandatory reassignment for disciplinary purposes can be invoked, 
the student has a right to a hearing, upon request, on the specified 

charges; 
d. A description of the hearing procedures provided by the act, along 

with procedures for appealing any decision rendered at the 
hearing; 

e. A statement that the principal, legal counsel for the school, the 
student, the student's parent, or the student's representative or 

guardian has the right (i) to examine the student's academic and 
disciplinary records and any affidavits to be used at the hearing 

concerning the alleged misconduct and (ii) to know the identity of 

the witnesses to appear at the hearing and the substance of their 
testimony; and 

f. A form on which the student, the student's parent, or the student's 
guardian may request a hearing, to be signed by such parties and 

delivered to the principal or superintendent in person or by 
registered or certified mail. 

 
3. When a notice of intent to discipline a student by long-term suspension, 

expulsion, or mandatory reassignment is filed with the superintendent, 
the student may be suspended by the principal until the date the long-

term suspension, expulsion, or mandatory reassignment takes effect if 
no hearing is requested or, if a hearing is requested, the date the 

hearing examiner makes the report of his or her findings and a 
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recommendation of the action to be taken to the superintendent, if the 

principal determines that the student must be suspended immediately 
to prevent or substantially reduce the risk of (a) interference with an 

educational function or school purpose or (b) a personal injury to the 
student himself or herself, other students, school employees, or school 

volunteers. 
4. Nothing in this policy shall preclude the student, student's parents, 

guardian or representative from discussing and settling the matter with 
appropriate school personnel prior to the hearing stage. 

5. If a hearing is requested within five days after receipt of the notice, the 
Superintendent shall appoint a hearing officer who shall follow the 

"hearing procedures" outlined below. 
6. If a hearing is requested more than five school days following the receipt 

of the written notice, but not more than thirty calendar days after 
receipt, the Superintendent shall appoint a hearing officer who shall 

follow the "hearing procedures" outlined below, except that the time 

constraints set forth may differ as provided by law and this policy.  The 
student shall be entitled to a hearing but the consequence imposed may 

continue in effect pending final determination.   
7. If a request for hearing is not received within thirty calendar days 

following the mailing or delivery of the written notice, the student shall 
not be entitled to a hearing. 

 
In the event a hearing is requested, the hearing, hearing procedures, 

the student's rights and any appeals or judicial review permitted by law shall 
be governed by the applicable provisions of the Nebraska Student Discipline 

Act (NEB. REV. STAT. § 79-254 to 79-294).  The school district will provide 
parents with copies of the relevant statutes upon request.   

 
 
Reporting Requirement to Law Enforcement 

 

Violations of this section will result in a report to law enforcement if:  

 
1. The violation includes possession of a firearm; 

2. The violation results in child abuse; 
3. It is a violation of the Nebraska Criminal Code that the administration 

believes cannot be adequately addressed solely by discipline from the 
school district; 

4. It is a violation of the Nebraska Criminal Code that endangers the health 
and welfare of staff or students;  

5. It is a violation of the Nebraska Criminal Code that interferes with school 
purposes; 
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6. The report is required or requested by law enforcement or the county 

attorney. 
 

 
Adopted on: _________________________ 

Revised on: _________________________ 
Reviewed on: ________________________  

 



 

 

5054 

Student Bullying 

 
Definition of Bullying. Nebraska statute defines bullying as “an 

ongoing pattern of physical, verbal or electronic abuse.”  The Centers 

for Disease Control and Prevention defines bullying as “any unwanted 
aggressive behavior(s) by another youth or group of youths who are not 

siblings or current dating partners that involves an observed or 
perceived power imbalance and is repeated multiple times or is highly 

likely to be repeated.”  The school district’s administrators will consider 
these definitions when determining whether any specific situation 

constitutes bullying.  These definitions include both in-person and 
cyberbullying behaviors.  
 
Bullying Prohibited.  Students are prohibited from engaging in any 

form of bullying behavior.  

 
Reporting Bullying.  Students who experience or observe bullying 

behavior must immediately report what happened to a teacher or 
administrator. Students may always confer with their parents or 

guardians about bullying they experience or witness, but the students 
must also ultimately report the situation to a teacher or administrator.  

 
Bullying Investigations.  School district staff will investigate 

allegations of bullying using the same practices and procedures that the 
district observes for student disciplinary matters.  In no circumstance 

will school district staff be deliberately indifferent to allegations of 
bullying.      

 
Disciplinary Consequences.  The disciplinary consequences for 

bullying behavior will depend on the frequency, duration, severity and 

effect of the behavior. 
 

A student who engages in bullying behavior on school grounds, in a 
vehicle owned, leased, or contracted by a school being used for a school 

purpose by a school employee or his or her designee, or at school-
sponsored activities or school-sponsored athletic events may be subject 

to disciplinary consequences including but not limited to long-term 
suspension, expulsion, or mandatory reassignment. 

 
Without limiting the foregoing, a student who engages in bullying 

behavior that materially and substantially interferes with or disrupts the 
educational environment, the district’s day-to-day operations, or the 

education process, regardless of where the student is at the time of 



 

 

engaging in the bullying behavior, may be subject to discipline to the 

extent permitted by law. 
 
Bullying Based on Protected Class Status.  Bullying based on 

protected class status is unique and may require additional 

investigation.  The appropriate district staff member or coordinator will 
promptly investigate bullying complaints that violate the district’s 

antidiscrimination policies. 
 
Support for Students Who Have Experienced Bullying.  Regardless 

of where the bullying occurred, the district will consider whether victims 

of bullying are suffering an adverse educational impact and, if 
appropriate, will refer those students to the district’s student assistance 

team.  
 
Bullying Prevention and Education.  Students and parents are 

encouraged to inform teachers or administrators orally or in writing 
about bullying behavior or suspected bullying behavior.  School 

employees are required to inform the administrator of all such reports.  
The appropriate administrator shall promptly investigate all such 

reports.  Each building shall engage in activities which educate students 
about bullying, bullying prevention and digital citizenship.  

 
Policy Review.  The school district shall review this policy annually. 

 
 

 
Adopted on: _________________________ 
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Student Bullying 
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engaging in the bullying behavior, may be subject to discipline to the 

extent permitted by law. 
 
Bullying Based on Protected Class Status.  Bullying based on 

protected class status is unique and may require additional 

investigation.  The appropriate district staff member or coordinator will 
promptly investigate bullying complaints that violate the district’s 

antidiscrimination policies. 
 
Support for Students Who Have Experienced Bullying.  Regardless 

of where the bullying occurred, the district will consider whether victims 

of bullying are suffering an adverse educational impact and, if 
appropriate, will refer those students to the district’s student assistance 
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encouraged to inform teachers or administrators orally or in writing 
about bullying behavior or suspected bullying behavior.  School 

employees are required to inform the administrator of all such reports.  
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reports.  Each building shall engage in activities which educate students 
about bullying, bullying prevention and digital citizenship.  

 
Policy Review.  The school district shall review this policy annually. 
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6020 
Multicultural Education 

 
In every curriculum area and at all grades, the school district will provide 

programs which foster and develop an appreciation and understanding of the 
racial, ethnic, and cultural heritage of all students.  These programs will allow 

students to explore the history and contributions made by various ethnic 

groups and will emphasize human relations, sensitivity toward all races, and 
the rich diversity of the population of the United States.  The programs shall 

be implemented within the guidelines of the State Department of Education 
and in accordance with any other applicable laws and/or regulations. 

 
Philosophy, Mission, and Program Goals.  The school district respects and 

appreciates cultural diversity and seeks to promote the understanding of 
unique cultural and ethnic heritage.  The district will promote the development 

of a culturally responsible and responsive curriculum.  The school district’s 
program will explore the attitudes, skills, and knowledge necessary to function 

in various cultures. 
 
District Guides, Frameworks, or Standards.  Appropriate district staff 

and/or committee(s) will review the school district curriculum guides, 

frameworks, or standards to determine that they appropriately incorporate 

multicultural education. 
 
Selecting Appropriate Instructional Materials.  Appropriate school 

district staff and/or committee(s) will review instructional materials and make 

a recommendation regarding those that are appropriate for the school 
district’s multicultural education program.   

 
Providing Staff Development.  Appropriate school district staff and/or 

committee(s) will review the staff development provided for administrators, 
teachers, and support staff to determine that it includes appropriate 

multicultural education that is consistent with school district and program 
goals.   

 
Periodic Assessment.  Appropriate school district staff and/or committee(s) 

will periodically review the school district’s multicultural education program by 

reviewing the criteria in this policy to assess whether the school district is 
adequately and appropriately incorporating multicultural education in all 

curriculum areas in all grades. 
 
Annual Status Report.  The superintendent will provide the board with a 



 

 

report on the status of the school district’s multicultural education program 
annually.  
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6021 

District Criteria for Selecting Evaluators to be Used for Special 
Education Evaluation and Verification and Independent Educational 

Evaluations 

  

 The following criteria shall be used for selecting evaluators according to 
92 Nebraska Administrative Code 51-006.07B: 

 
1. Those in-state service agencies that have approved rates for the current 

year established by the Nebraska Department of Education.  A list of 
service agencies with approved rates, including state agencies, 

individual providers, and in-state providers may be found at 
https://www.education.ne.gov/sped/service-agencies/. 

 
2. Those Nebraska providers located within 100 miles of the building of the 

district where the child attends when driving by ordinary public 

roadways. 
 

3. Evaluations must consider the educational, health, or other student 

records of the student provided by the district.  The parents, guardians, 
or age-appropriate student must provide any required consent to the 

disclosure of these records unless disclosure is already authorized by 
state and federal law. 

 

4. Evaluations must be provided to the district, including all educational, 
health, student, or other records created as part of or relied upon to 

complete the evaluation.  The parents, guardians, or age-appropriate 
student must provide any required consent to the disclosure of these 

records unless disclosure is already authorized by state and federal law. 
 

5. Evaluations must be conducted by a provider that is authorized, 
available, and willing to discuss, confer, or otherwise cooperate with the 

district regarding the evaluation, its results, or any other information 
related to the evaluation.  Such cooperation may include reasonable 

participation in, or the submission of additional reports or information 
to, an IEP, MDT, or SAT team.  The parents, guardians, or age-

appropriate student must provide any required consent to the disclosure 
of these records or information unless disclosure is already authorized 

by state and federal law. 
 

6. Evaluations must be sufficiently comprehensive for the evaluator to 
submit to the district a report that specifically details whether the 

student should be considered eligible for special education and related 
services, the nature of special education and related services 



recommended to accommodate the student’s suspected disability, and 

the particular facts or findings underlying the evaluator’s conclusions.  
This report must be submitted to the district within 45 days after the 

conclusion of the evaluation. 
 

7. Evaluations must meet the then-current state standards for reliability, 
research-based processes, and educational or professional best 

practices. 
 

8. Reimbursement to any evaluator chosen in conformance with this policy 
shall not exceed the cost that would be charged by the school district’s 

contracted providers for the same or substantially similar evaluation.     
 

 All special education evaluations, including those independently 
obtained at the district’s expense, must be obtained in a manner consistent 

with the criteria set forth above, unless state or federal law requires waiver of 

one or more criteria in order to accommodate unique circumstances. 
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Restraint and Seclusion of Students 
 

Restraint and seclusion, as defined below, are behavioral interventions.  The 
use of such behavioral interventions must be in accordance with this policy.  

The following interventions do not constitute seclusion and restraint, and are 
not governed by this policy: voice control, limited to loud, firm commands; 

time-limited ignoring of specific behaviors; brief physical prompts to interrupt 
or prevent a specific behavior; physical interventions which a student’s health 

care provider has indicated are medically necessary for the treatment or 
protection of the individual; or other similar interventions.   

 
Definitions 

 
Physical restraint refers to a personal restriction that immobilizes or reduces 

the ability of a student to move his or her torso, arms, legs, or head freely.  

The term physical restraint does not include a physical escort.  Physical escort 
means a temporary touching or holding of the hand, wrist, arm, shoulder or 

back for the purpose of inducing a student who is acting out to walk to a safe 
location. Physical restraint does not include incidental touching that comes 

along with movement inside a classroom, lunch line, or other areas of the 
school building where maintaining order is required. 

 
Mechanical restraint refers to the use of any device or equipment to restrict a 

student’s freedom of movement.  The term does not include devices 
implemented by trained school personnel, or utilized by a student that have 

been prescribed by an appropriate medical or related services professional and 
are used for the specific and approved purposes for which such devices were 

designed, such as: 
 

 Adaptive devices or mechanical supports used to achieve proper body 

position, balance, or alignment to allow greater freedom of mobility than 
would be possible without the use of such devices or mechanical 

supports; 
 Vehicle safety restraints when used as intended during the transport of 

a student in a moving vehicle; 
 Restraints for medical immobilization; or 

 Orthopedically prescribed devices that permit a student to participate in 
activities without risk of harm. 

 
Chemical restraint refers to the administration of medication for the purpose 

of restraint, but does not include the administration of medication in 
accordance with the directions and prescription of a physician with the consent 

of the student’s parent or guardian. 



 

Seclusion refers to the involuntary confinement of a student alone in a room 
or area from which the student is physically prevented from leaving.  It does 

not include a timeout, which is a behavior management technique that is part 
of an approved program, involves the monitored separation of the student in 

a non-locked setting, and is implemented for the purpose of calming. 
 

Use of Restraint and Seclusion 
 

The use of chemical restraint is strictly prohibited.  The use of any seclusion 
or restraint intervention for punitive or disciplinary purposes is strictly 

prohibited.  Similarly, the use of any technique that constitutes corporal 
punishment, which is the infliction of bodily pain as a penalty for disapproved 

behavior, is strictly prohibited.  Seclusion and/or restraint shall not be used 
for the convenience of staff or as a substitute for an educational program.  

When restraint or seclusion is used to respond to the danger of harm posed 

by a student’s behavior, the intervention shall be discontinued as soon as the 
danger of harm has dissipated.  

 
The use of physical restraint, mechanical restraint, and seclusion is permitted 

in a manner consistent with this policy: 
 

 as reasonably necessary where the student’s behavior risks causing 
physical harm to self, others, and property;  

 in accordance with the student’s IEP, Section 504, or behavior 
intervention plan; or 

 as otherwise prescribed, recommended, or suggested by a medical or 
related services provider.   

 
 

Procedures  

 
No technique shall restrict a student’s breathing, deprive a student of basic 

needs, or unnecessarily expose a student to physical pain or discomfort. 
 

Seclusion shall not be used for students who are severely self-injurious or 
suicidal.  When seclusion is utilized as permitted by this policy, the following 

procedures shall be followed: 
 

 The student shall be monitored by an adult in close proximity who is 
able to regularly observe the student; 

 The confining space shall be approved for such use, unless the use of 
such a space is impossible or impracticable under the circumstances; 



 The confining space shall be appropriately lighted, ventilated, and 

heated or cooled; and 
 The confining space shall be free from objects that unreasonably expose 

the student or others to harm. 
 

If a pattern of behavior emerges that requires or is anticipated to require the 
use of restraint and/or seclusion for the student, the appropriate educators 

and/or team members shall review what assessments, evaluations, supports, 
services, programs, or placements are appropriate in light of the student’s 

needs and circumstances.  
 

Recording and Reporting 
 

Each incident of restraint or seclusion must be recorded and reported as 
required by the building administrators. 

 

Training 
 

All staff members shall be provided notice of this policy and will be trained on 
its contents.  The Superintendent or his or her designee will identify school 

staff members likely to implement the restraint or seclusion interventions 
authorized by this policy and arrange for those individuals to receive 

appropriate training on the appropriate implementation of such interventions 
and the use of other behavioral supports and interventions. 

 
 

Adopted on: _________________________ 
Revised on: _________________________ 

Reviewed on: ________________________  
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Restraint and Seclusion of Students 
 

Restraint and seclusion, as defined below, are behavioral interventions not 
educational techniques. They are limited to exigent circumstance and 

situations that necessitate their use to protect the safety of the student, other 
students, staff and property.  The use of such behavioral interventions must 

be in accordance with this policy.  The following interventions do not constitute 
seclusion and restraint, and are not governed by this policy: voice control, 

limited to loud, firm commands; time-limited ignoring of specific behaviors; 
brief physical prompts to interrupt or prevent a specific behavior; physical 

interventions which a student’s health care provider has indicated are 
medically necessary for the treatment or protection of the individual; or other 

similar interventions.   
 

Definitions 

 
Physical restraint refers to a personal restriction that immobilizes or reduces 

the ability of a student to move his or her torso, arms, legs, or head freely.  
The term physical restraint does not include a physical escort.  Physical escort 

means a temporary touching or holding of the hand, wrist, arm, shoulder or 
back for the purpose of inducing a student who is acting out to walk to a safe 

location. Physical restraint does not include incidental touching that comes 
along with movement inside a classroom, lunch line, or other areas of the 

school building where maintaining order is required. 
 

Mechanical restraint refers to the use of any device or equipment to restrict a 
student’s freedom of movement.  The term does not include devices 

implemented by trained school personnel, or utilized by a student that have 
been prescribed by an appropriate medical or related services professional and 

are used for the specific and approved purposes for which such devices were 

designed, such as: 
 

 Adaptive devices or mechanical supports used to achieve proper body 
position, balance, or alignment to allow greater freedom of mobility than 

would be possible without the use of such devices or mechanical 
supports; 

 Vehicle safety restraints when used as intended during the transport of 
a student in a moving vehicle; 

 Restraints for medical immobilization; or 
 Orthopedically prescribed devices that permit a student to participate in 

activities without risk of harm. 
 



Chemical restraint refers to the administration of medication for the purpose 

of restraint, but does not include the administration of medication in 
accordance with the directions and prescription of a physician with the consent 

of the student’s parent or guardian. 
 

Seclusion refers to the involuntary confinement of a student alone in a room 
or area from which the student is physically prevented from leaving.  It does 

not include a timeout, which is a behavior management technique that is part 
of an approved program, involves the monitored separation of the student in 

a non-locked setting, and is implemented for the purpose of calming. 
 

Use of Restraint and Seclusion 
 

The use of chemical restraint is strictly prohibited.  The use of any seclusion 
or restraint intervention for punitive or disciplinary purposes is strictly 

prohibited.  Similarly, the use of any technique that constitutes corporal 

punishment, which is the infliction of bodily pain as a penalty for disapproved 
behavior, is strictly prohibited.  Seclusion and/or restraint shall not be used 

for the convenience of staff or as a substitute for an educational program.  
When restraint or seclusion is used to respond to the danger of harm posed 

by a student’s behavior, the intervention shall be discontinued as soon as the 
danger of harm has dissipated.  

 
The use of physical restraint, mechanical restraint, and seclusion is permitted 

in a manner consistent with this policy: 
 

 as reasonably necessary where the student’s behavior risks causing 
physical harm to self, others, and property;  

 in accordance with the student’s IEP, Section 504, or behavior 
intervention plan; or 

 as otherwise prescribed, recommended, or suggested by a medical or 

related services provider.   
 

 
Procedures  

 
No technique shall restrict a student’s breathing, deprive a student of basic 

needs, or unnecessarily expose a student to physical pain or discomfort. 
 

Seclusion shall not be used for students who are severely self-injurious or 
suicidal.  When seclusion is utilized as permitted by this policy, the following 

procedures shall be followed: 
 



 The student shall be monitored by an adult in close proximity who is 

able to regularly observe the student; 
 The confining space shall be approved for such use, unless the use of 

such a space is impossible or impracticable under the circumstances; 
 The confining space shall be appropriately lighted, ventilated, and 

heated or cooled; and 
 The confining space shall be free from objects that unreasonably expose 

the student or others to harm. 
 

If a pattern of behavior emerges that requires or is anticipated to require the 
use of restraint and/or seclusion for the student, the appropriate educators 

and/or team members shall review what assessments, evaluations, supports, 
services, programs, or placements are appropriate in light of the student’s 

needs and circumstances.  
 

Recording and Reporting 

 
Each incident of restraint or seclusion must be recorded and reported as 

required by the building administrators. 
 

Training 
 

All staff members shall be provided notice of this policy and will be trained on 
its contents.  The Superintendent or his or her designee will identify school 

staff members likely to implement the restraint or seclusion interventions 
authorized by this policy and arrange for those individuals to receive 

appropriate training on the appropriate implementation of such interventions 
and the use of other behavioral supports and interventions. 

 
 

Adopted on: _________________________ 

Revised on: _________________________ 
Reviewed on: ________________________  
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