
Board of Education Regular Meeting

Monday, March 13, 2023 5:00 PM

Gothenburg High School Media Center
1322 Avenue I

Gothenburg, NE 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

Mission Statement:

Gothenburg Public Schools is the cornerstone of a proud, passionate, and progressive 
community where students and staff thrive in a positive and innovative 
environment.  We ensure the growth of all individuals by inspiring them to own and 
maximize their potential.

A copy of the open meetings law is posted on the wall of the Board Room and is 
available to the public.

2. Approve the Agenda

Rationale: 

The Board reserves the right to rearrange the order of items as needed.

3. Recognition of Visitors

3.1. Public Participation

Rationale: 

Board Policy 2009 - Opportunity for Public Expression.  
(A copy of the policy is linked here.)

PUBLIC PARTICIPATION

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO 
SPEAK: This is the portion of the meeting when members of the public may speak 
to the board about matters of public concern.  

• Getting Started:  When you have been recognized, please stand and state your name.   

• Time Limit:  The board will generally allow a total of 30 minutes for the presentation of 
all public comments.  Individuals may speak only one time, and must limit comments to 
around 5 minutes.  If there are more than 6 individuals who wish to address the board, the 
30 minutes will be divided equally between the number of speakers.   These time limits 



may be changed by a majority vote of the board members in attendance to extend the 
time for a specific item or speaker. 

• Personnel or Student Topic:  If you are planning to speak about a personnel or a student 
matter involving an individual, please understand that the district has a complaint policy 
and/or procedures to resolve such complaints and concerns.  The Board requests that you 
follow the policy and procedures before addressing these matters with the Board.  Board 
members will generally not respond to any questions you ask or comments about 
individual staff members or students.  

• General Rules: This is a public meeting for the conduct of business.  Comments from 
the audience while others are speaking will not be tolerated.  Lewd, obscene, profane, 
slanderous, threatening and hostile conduct or statements and fighting words (words 
whose mere utterance entails a call to violence) will not be tolerated. 

• No Action by the Board:  The board will not act on any matter unless it is on the 
published agenda. 

3.2. Presentations

4. Action Items

4.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

  a.  Petty Cash

  b.  Student Activity

  c.  Hot Lunch

  d.  Bank Statement

  e.  Summary of Accounts and Receipts

  f.  Monthly Expenditure Report

  g. Check Journal

4. Excuse Absent Board Members



5. Consider Option Enrollment Requests
2023-24 Option Out
Carson Lamphear - Kindergarten to Cozad
Isabella Jewett - 11th Grade to Cozad

2023-24 Option In
Stella Grabenstein - Kindergarten from Eustis-Farnam
Amelia Wieseler - Kindergarten from Cozad
Laney Reiman - Kinderegarten from Cozad

 

4.2. Personnel

4.2.1. Consider resignation of certificated staff.

4.2.2. Consider approval of contract(s) for certificated staff.

4.2.2.1. Consider approval of a teaching contract with Mr. Jeramy Bartels 
for the position of Industrial Technology for the 2023-2024 school year.

Rationale: Mr. Jeramy Bartels has been teaching Industrial Technology for 
the past two years in Franklin, Nebraska.  He brings a lot of great ideas in 
this area and a passion for this content area.  We are excited to offer him 
this position.

4.2.3. Consider approval of a teaching contract with Mrs. Michelle Stienike for 
the position of Elementary Counselor for the 2023-2024 school year.

Rationale: Mrs. Stienike has been working on her school counselor 
endorsement for the last few years and will finish up her internship this fall with 
plans to graduate in December 2023.  We are excited to welcome her to our 
four-person school counselor team.

4.3. Discuss and consider a contract for the Superintendent from July 1, 2023, through 
June 30, 2026. (Executive Session Possible)

Rationale: The Superintendent currently has a two-year contract that expires on 
June 30, 2024.  At this time, the board will discuss and consider a motion to update 
the contract as presented.

4.4. Discuss and consider approval of administrative contracts for the 2023-2024 school 
year. (Executive Session Possible)

Rationale: The Gothenburg administrative team is an outstanding professional 
group of leaders.  District #20 will continue to benefit from their leadership.  The 
Personnel Committee is proposing a compensation package for administrative staff 
that reflects an overall increase in compensation of 3.8% and total compensation of 



5% for administrative staff. Administrative compensation is based upon 
comparability with schools of similar size and who are located within a similar 
geographic area.  Total compensation used in the comparison includes applicable 
health insurance through the Educators Health Alliance which saw rates increase by 
approximately 6.5% from this year's rates.

4.5. Discuss and consider approval of the compensation package for non-instructional 
staff for the 2023-2024 school year.

Rationale: The Personnel Committee has met to discuss compensation for non-
instructional staff.  This category includes office personnel, paraprofessionals, 
custodians, bus drivers, and directors.  The committee recommends an increase in 
compensation of 7% and total compensation of 12.9% for non-instructional staff. 
Total compensation includes applicable health insurance through the Educators 
Health Alliance, which saw rates increase by approximately 6.5% from 2022-2023 
rates. 

A large portion of this package is allocated to increasing the starting wage for 
paraprofessionals to align more closely with the current employment climate in our 
community. 

4.6. Discuss and consider approval of special education contract with Danette Anderson 
for occupational therapy services for the 2023-2024 school year.

Rationale: Danette Anderson, OTD, OTR/L provides direct services, consultative 
services, and assessment services to District #20 for occupational therapy.

4.7. Discuss and consider approval of the 2023-2024 school calendar.

Rationale: The proposed calendar for 2023-2024 is attached.  There are no 
significant changes from the first draft that was presented last month.  Spring Break 
continues to be the most challenging scheduling obstacle.  There is no "right way" to 
schedule spring break.  With state girls basketball, state boys basketball, district 
speech, spring sports starting, and families that want to get away - this is an 
incredibly busy time of year.  We do our best to "guess" what will work best, but 
honestly, this is the hardest part of the school calendar.  We will continue to evaluate 
our process in the years to come in hopes of finding what works "best" for the 
majority.

5. Policy & Procedure

6. Informational Items

6.1. Discuss the recent Request for Proposals for the School Lunch Program.

Rationale: After a year of close reflection, we have decided to send out a Request 
for Proposals for our school lunch program.  The cost of food, our ability to procure 
healthy and quality food, and the increasing challenges of training and retaining 



quality staff are all reasons we've decided to explore this option.  Ultimately, our 
decision to send out a request for proposals was to ensure that the school explored 
every option to ensure high-quality, healthy meals at a reasonable cost.  Mrs. 
Jacobsen has done an incredible job in our lunch room over the past several years 
and while she does not have immediate plans to retire, we did feel like now was the 
time to explore this option, given the timeline established by NDE requires this 
process to begin in January and conclude by May of each year.

This is an informational item only.  No action is required.

6.2. This serves as formal notification, per the terms of my contract, that the board will 
engage in my second evaluation beginning in April.

Rationale: The timeline for the second evaluation will be as follows: 

• Mon. April 10th - Fri. April 14th: Superintendent completes the self-evaluation

• Mon. April 17th: NASB sends board self-evaluation results

• Mon. April 17th - Sun. April 30th: Board members complete their evaluations

• Final Report & Executive Summary will be emailed to the board president by Friday, 
May 5th (The board president will also receive a follow up call from a Board Leadership 
Team Member to discuss results.)

• Personnel Chair & Board President will meet with Superintendent prior to June board 
meeting.

• June Board Meeting - Evaluation will appear as an action item.

6.3. Multi-Cultural Report

Rationale: Schools are required to give an annual report on their efforts towards 
multicultural education. There is no action required.

7. Reports

7.1. Board of Education Reports

Rationale: 

Committee Reports (Chair in bold)

•  Personnel Committee (Mr. Fornoff, Mrs. Terrell, Mrs. Jobman)

• Transportation and Facilities (Mr. Wyatt, Mr. Dalrymple, Mrs. Brass)

• Finance (Mrs. Jobman, Mr. Wyatt, Mrs. Brass)



• Committee on American Civics (Mrs. Terrell, Mr. Fornoff, Mr. Dalrymple)

• Policy Review (Mrs. Terrell, Mr. Fornoff, Mrs. Brass)

 

7.2. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

2. General Administrative Reports
a.  Elementary (Mrs. Floyd)
b.  High School (Mr. Ryker)
c.  Activities (Mr. Mroczek)
d.  Special Populations (Mrs. McKenna)
e.  Teaching and Learning (Mrs. Richeson)
f.   Superintendent (Mrs. Jonas)

 

8. Executive (Closed) Session

Rationale: 

According to § 84-1410, the Board of Education may hold a closed session by the 
affirmative vote of a majority of its voting members if a closed session is clearly 
necessary for the protection of the public interest or for the prevention of needless injury 
to the reputation of an individual and if such individual has not requested a public 
meeting. 

Closed sessions may be held for, but shall not be limited to, such reasons as: 
(a) strategy sessions with respect to collective bargaining, real estate purchases, or 
litigation
(b) discussion regarding deployment of security personnel or devices
(c) investigative proceedings regarding allegations or misconduct
(d) evaluation of the job performance of a person when necessary to prevent needless 
injury to the reputation of a person.

The vote to hold a closed session shall be taken in open session. 

The subject matter and the reason necessitating the closed session shall be identified in 
the motion to close.  

If the motion to close passes, then the presiding officer immediately prior to the closed 
session shall restate on the record the limitation of the subject matter of the closed 
session.



The Board shall restrict its consideration of matters during the closed portions to only 
those purposes set forth in the motion to close as the reason for the closed session.

The meeting shall be reconvened in open session before any formal action may be taken.

9. Next Meeting

Rationale: TBD  (2nd Monday of the month)

Swede Activities:
This is the day after Easter.  No school, no scheduled activities.
 

10. Adjournment

 





























































































































































































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007



Article 4 PERSONNEL Policy No. 4100

Page 1 of  1

Personnel - Certificated Employees

Qualifications for Appointment as Teacher

To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's
Degree from an accredited or approved college or university and have a current teaching
certificate from the State of Nebraska, Department of Education (or provide satisfactory
evidence that these requirements will be in place prior to commencement of duties), and such
other certification or license as may be required by law.

Legal Reference:  79-801 et. seq.

Date of Adoption: April 9, 2007



2023-2024 Gothenburg Public School Calendar
July 2023 January 2024

August 2023 February 2024

September 2023 March 2024

October 2023 April 2024

November 2023 May 2024

December 2023 June 2024

July January (20 Student, 1 Staff)
M Tu W Th F M Tu W Th F

1 2 3 4 5
3 4 5 6 7 8 9 10 11 12

10 11 12 13 14 15 16 17 18 19
17 18 19 20 21 22 23 24 25 26
24 25 26 27 28 29 30 31

August - (12 Student, 4.5 Staff) February (18 Student, 2.5 Staff)
M Tu W Th F M Tu W Th F

1 2 3 4 1 2
7 8 9 10 11 5 6 7 8 9

14 15 16 17 18 12 13 14 15 16
21 22 23 24 25 19 20 21 22 23
28 29 30 31 26 27 28 29

September - (19 Student, .5 Staff) March (15 Student, 0 Staff)
M Tu W Th F M Tu W Th F

1 1
4 5 6 7 8 4 5 6 7 8
11 12 13 14 15 11 12 13 14 15
18 19 20 21 22 18 19 20 21 22
25 26 27 28 29 25 26 27 28 29

October - (19 Student, 2.5 Staff) April (20.5 Student, .5 Staff)
M Tu W Th F M Tu W Th F
2 3 4 5 6 1 2 3 4 5
9 10 11 12 13 8 9 10 11 12

16 17 18 19 20 15 16 17 18 19
23 24 25 26 27 22 23 24 25 26
30 31 29 30

November (19 Student, 0 Staff) May (16 Student, 2 Staff)
M Tu W Th F M Tu W Th F

1 2 3 1 2 3
6 7 8 9 10 6 7 8 9 10

13 14 15 16 17 13 14 15 16 17
20 21 22 23 24 20 21 22 23 24
27 28 29 30 27 28 29 30 31

December (16 Student, 0 Staff) June
M Tu W Th F M Tu W Th F

1
4 5 6 7 8 3 4 5 6 7
11 12 13 14 15 10 11 12 13 14
18 19 20 21 22 17 18 19 20 21
25 26 27 28 29 24 25 26 27 28

31

Su Sa 4 Independence day Su Sa FLEX Teacher Scheduled FLEX Work Day (12/26-1/3)
1 6 4th First Day Back for Students

2 8 7 13
9 15 14 20

16 22 21 27
23 29 28

Su Sa 1st-4th Swede Orientation Su Sa 8th No School - P/T Conferences (times TBD)
5 8 or 15 Teacher FLEX - Choose by TEAM 3 9th No School

6 12 9 & 10 Teacher In-service 4 10 26th Elementary - Regular Schedule
13 19 14th Teacher In-service & Open House 5:30-8:00 11 17 Secondary - No School - Conference Speech
20 26 16th School Begins - 2:30 Dismissal 18 24 Secondary Teachers - In-service
27 16th-25th Kindergarten-2:30 Dismissal 25

Su Sa 4th Labor Day - No School Su Sa 4th-8th No School - Spring Break
2 8th 2:30 Dismissal - 3:00 Football Game 2 15th End of 3rd Quarter (44 Days)

3 9 15th Teacher In-service 8:00-12:00 3 9 29th No School - Good Friday
10 16 Harvest Festival 10 16
17 23 17 23
24 30 24 30

Su Sa 13th End of Quarter 1 (41 Days) Su Sa 1st No School - Easter Break
1 7 19th No School - P/T Conferences (times TBD) 6 11th 12:00 Dismissal - Dutch Zorn Track
8 14 20th/23rd No School - Fall Break 7 13 Staff assist with Track Meet in Afternoon

15 21 CHOOSE 10/20 or 10/23 as FLEX Day 14 20
22 28 21 27
29 28

Su Sa No School - Thanksgiving Break Su Sa 12th Graduation
4 4 22nd Early Dismissal - Time TBD

5 11 5 11 End of 2nd Quarter (45.5 Days)/Semester 2 = 89.5 Days
12 18 18 23rd Teacher Work Day
19 25 19 25 24th Teacher Work Day (Checkout)
26 26 THREE (3) Extra Days Included in the schedule for

Su Sa 22nd Early Dimissal - Time TBD Su Sa
2 End of 2nd Quarter (44 days)/Semester 1 = 85 Days 1 S1 85 Student / 7.5 Staff

3 9 23rd-27th NSAA Morotorium 2 8 S2 89.5 Student / 6 Staff
10 16 9 15 Total 174.5 Student / 13.5 Staff (inflated by 3 "extra" days)
17 23 16 22
24 30 23 29

30

31

22nd-25th

snow, ice, cold, activities

31 30

12



Article 8 INTERNAL BOARD POLICIES Policy No. 8151 

 
 Page 1 of  1 

 
Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Administrator Report
Meeting:  September Board Meeting
Date:  3/13/23
Mr. Seth Ryker, Jr/Sr. High Principal
==============================================================================

Topics:

Credit Recovery - June
Digital Citizenship
ACT Test Prep

I.  Summer School

a. Credit Recovery will be held during the month of June (June 1-30.)  This
program is for Gothenburg students in grades 9-12 who have failed a required
course.  The cost is $130 per session

i. SESSION ONE:  8:00 a.m. to 11:00 a.m.
ii. SESSION TWO:  11:15 a.m. to 2:15 p.m.

b. The Credit Recovery program will be taught by Mrs. Graff & Mrs. Steward

II. KSB Digital Citizenship Presentation

a. Feedback from the presentation was very positive.
i. Bobby Truhe did an outstanding job.

III.  ACT Prep & Service Day
a. ACT prep is under way for our April 4th test

i. ACT interventions, classroom prep
1. Juniors have prep in 4 different content areas

a. Math, English, Science, Social Studies

IV.  Strategy 2 Update

● Updates from Mrs. Mosel’s classroom
a. Feb 3rd- Chadron State College was here to talk about college opportunities.
b. Feb 15th- WyoTech was here to talk to 1-4th periods about college opportunities

available to them.
c. Feb 21st-  Dawson Public Power demonstrated powerline safety and electrical safety in

homes to students 1-4th hours  in Mosel and Butterfields Classes.
d. Feb 24th- Lincoln Tech out of Denver was here to talk to 1, 2, and 4th periods about

trade majors and careers.



● Updates from Mr. Wiggins & Mrs. Steward

* Sophomores are completing the job shadow process.
* Juniors attended the Dawson County college/career fair and the Career Mini Tour

will occur on March 22nd (ag related select sophomores and juniors).









Administrator Report
Meeting:  March Board Meeting
Date: 3/13/2023
Mr. Marc Mroczek, Activities Director
==============================================================================

Topics:
Winter Sports Recap
Speech
State Cheer at Grand Island
Spring Sports
SWC Cup Standings Update after Winter Activities
Upcoming Home Activities

I. Winter Sports Recap
● We had 6 boys qualify for the State Wrestling Tournament in Omaha.  Abel Flores was our

only medal winner as he finished in 4th place.
● The Girl’s Basketball team hosted the C1-11 Sub-Districts and beat Holdrege and Broken

Bow.  Then they hosted Scotus Central Catholic in the C1-7 District Final at Home.  They
won 44-36 and qualified for the Girls State Basketball Tournament.

○ A big thank you to all the individuals and businesses that help sponsor all the
student’s admission.  It was a fantastic atmosphere on our home court for all our
games.

○ At the State Basketball Tournament, we lost a hard fought game to Adams Central
45-38. Congratulations to the girls and coaches on a great season.  They finished
with a 20-5 record.

● The Boys Basketball team lost to Holdrege in the C1-11 sub-district game at Cozad.  Their
final record was 12-11.

● 7th Grade Boys Basketball finished their season with a 6-0 record (A-team).
● 8th Grade Boys Basketball finished their season with a 6-0 record (A-team).

II.  Speech
● District Speech was held at home last Tuesday, March 7th.

○ We qualified 12 students for the NSAA State Speech Championships:
■ Duet - Logan Feather & Jack Aden
■ Entertainment - Jack Aden - District Champion!, Ethan Olsen
■ Extemp - Hayden Ricley
■ Humorous - Parker Graves - District Champion!
■ Inform - Emma Peterson
■ OID - Ally Goad, Emma Peterson, Hayden Ricley, Emaleigh Rosse
■ Persuasive - Carson Reiman
■ Poetry - Kara Waskowiak
■ POI - Kara Waskowiak, Claire Vincent
■ Serious - Parker Graves

○ As a team we finished as B-6 District Runner-up.
● The NSAA State Speech Championships will be held at Kearney High School on

Wednesday, March 15th.  Best of luck to our students and coaches!



III.  State Cheer at Grand Island
● The cheerleaders performed at the Nebraska Coaches Association State Cheer and Dance

Championships on February 18, 2023.  They finished 6th in Game Day, and 5th in
Traditional Performance.

IV. Spring Sports
● Spring Sports started practice on Monday, February 27, 2023. Tentative numbers are:

○ Girls Track: TBD
○ Boys Track: TBD
○ Boys Golf: TBD
○ Girls Tennis: TBD

● JH Track will begin this week.

V.  SWC Cup Standings Update after Winter Activities
● Girls

○ Minden  52 pts.
○ Gothenburg  41 pts.
○ Broken Bow  36 pts.
○ Ogallala   31.5 pts.
○ Holdrege   27 pts.
○ McCook   27 pts.
○ Cozad   22 pts.
○ Valentine  20.5 pts.
○ Ainsworth   18 pts.

● Boys
○ Minden   43 pts.
○ Gothenburg   39 pts.
○ Ogallala   36 pts.
○ McCook   33 pts.
○ Cozad   32.5 pts.
○ Broken Bow   30.5 pts.
○ Valentine   23 pts.
○ Holdrege   22 pts.
○ Ainsworth   16 pts.

VI.  Upcoming Home Activities
● SWC Music & Fine Arts at Gothenburg - March 18th.  Starts at 9:00 A.M.  Concert at 5:30

P.M.
● Winter Sports Program - March 20th.  6:30 P.M.
● Dutch Zorn Track Invite - April 13th.  2:30 P.M. Field Events.  3:30 P.M.  Running Events.
● NSAA District Music Contest at Gothenburg - April 17th.  8:00 A.M.
● Boys Golf Invite at Wildhorse Golf Course - April 20th.  9:00 A.M.



Strategic Plan Update
● Strategy 3.1 - Collaborate to revitalize the volunteer-based school foundation to

provide financial support in order to increase student opportunities.
○ Mrs. Richeson and I attended the foundation’s board meeting on February 8th.  We

learned more about what we could do to work together as the school district and
foundation.

○ With the implementation of our new school website, we discussed having a better
presence on the website so that people can go and learn more about our school
foundation.  Currently, we are working on a page on our school website that those
wanting to learn more about it can click on it and learn more about the foundation.
This page will give people the opportunity to donate to the foundation and we can
provide a list of donors as well as many other possibilities.  We are in the beginning
stages of this and will continue to update you all when we have more to share.

○ Our committee of Lisa Brass, Lori Long, Mrs. Richeson, and myself met on February
22nd.  We came up with some other ideas that we can bring to the next school
foundation meeting on March 15th.



Administrative Report 
March 13, 2023 
Mrs. Tomye McKenna 
Special Education Director/Assistant Elementary Principal 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Topics:  

I. Update on Strategy 1 
II. New Paraprofessional 

 
 
 

I. Strategy 1 
a. Continued staff teaching on Trauma-Informed classrooms 

i. Counselors present once a month 
ii. Four teachers also taking the Classroom 180 training 

1. Opened up to those on Strategy 1 
2. Mrs. Neels, Mrs. Stienike, Mr. Dowdy, and Mrs. Baker 

 

 
b. Sunshine Cart 

i. February 28th – all staff received treats during the school day 
c. EHA  

i. February Challenge – Well-Fueled 
 



 
1. Find 3 different strategies for reducing sugar and junk food 
2. Eat meals without processed foods or extra sugar a minimum of 5 

days each week 
3. Log 20 days to complete the challenge 

d. Merit Pay Scale for Paraprofessionals 
i. Mrs. Jonas  

ii. Paraprofessionals are given credit for their skills and continued education 
 

II. Mandy Holsten 
a. Started Wednesday, March 7th 
b. Comes with experience in management 
c. Has training in high ability learning and special education 

 
 



Administrator Report
Meeting: March Board Meeting
Date: 3/13/23
Mrs. Angie Richeson - Director of Teaching and Learning
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Early Childhood:

● Preschool applications are available at the Dudley Elementary front desk and at the
GECLC office.  We currently have 6 applications that have been submitted.  We will
continue to collect applications through March 31st.

Curriculum & Instruction:
● A meeting with the Committee on American Civics has been requested for April to share

the Gothenburg Public Schools Health and Wellness Topic Progression.

Assessment:
● MAP Growth Assessment Data

○ Spring assessment window begins April 17th
● ELPA Assessment (English Learners)

○ Currently administering the ELPA Summative Assessment
○ Assessment window closes March 24th

● NSCAS Summative Assessment
○ Assessment window begins April 3, 2023

● ACT
○ Preparation for the Junior ACT is underway and will be given on April 4, 2023
○ This is also Community Service Day for all other Junior High and High School

students

Professional Development:
● Professional Development Calendar
● Weekly Collaborative Team Agenda

Strategic Plan
Strategy 3: We will collaborate with all stakeholders to maximize student growth.

● 3.3  - Implement innovative and effective communication practices (Begin Phase)
○ NEW website and app!  Check it out!
○ www.gothenburgswedes.org

● 3.1 - Collaborate to revitalize the volunteer-based school foundation to provide financial
support in order to increase student opportunities (Research Phase)

○ Our School Foundation Strategy 3.1 Action Team met on February 22nd

https://drive.google.com/drive/folders/1RxEt-K46L2p7ok61cZwq95NQWC_SY5aN?usp=share_link
https://drive.google.com/file/d/134w1hgF0bG7aAYoJil-Lp9ENNucqikVC/view?usp=sharing
https://docs.google.com/document/d/1sc0XfOIRLHWdvBzSAX8qWUFmXDFWUllO9jw6zD6mC-0/edit?usp=sharing
http://www.gothenburgswedes.org


Administrator Report

Meeting: March Board Meeting

Date: 3/13/23

Mrs. Allison Jonas

Stakeholder Meetings - A New Approach

NEXT MEETING: March 14th

TOPIC: The Impact Center

Health & Wellness

852 2/8/23 2/15/23 2/22/23 2/28/23

Elementary 20 16 20 17

Secondary 15 10 13 6

Total Ss Ill 35 26 33 23

Percent Ill 4.11% 3.05% 3.87% 2.70%

Hiring Season

This has been one of the most exciting hiring seasons I can remember.  Given the shortage we are

seeing across the nation, I am excited by the amount of interest we have had in our open

positions.  A huge thank you to the personnel committee for their work in ensuring we could

continue to be an attractive district for new teachers!

Legislative Calendar

This week’s committee hearing schedule can be found here. Bills we continue to watch:

● LB583 - Pillen Plan

● LB 324 - Increase SPED reimbursement from 47% to 80% (Wishart)

● LB589 - 3% Cap (Briese)

● LB575 - Locker Rooms (Kauth)

● LB753 - “Opportunity Scholarships” (Linehan)

Legislative discussions with STANCE, Nebraska ASCD, and NRCSA are ongoing.

February Statewide Involvement

February 15th - Nebraska Association of School Administrators (NASA)

February 16th - ​​Assessment and Accountability Advisory Committee (NDE)

February 23rd - STANCE

https://drive.google.com/file/d/1--ZlKsLCu3kgXw4sHxy-MbRiYyXVMwa7/view?usp=sharing
https://nebraskalegislature.gov/calendar/hearings_range.php?weekly=next
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=50613
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=49973
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=49995
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=49722
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Contract Days

July - 20 days November - 19 days March -

August - 23.5 days December - 18.5 days April -

September - 23 days January - 17 days May -

October - 22 days February - 20.5 June -



Administrator Report
Meeting: March Board Meeting
Date: 3/13/23 @ 5:00
Mrs. Josie Floyd, Elementary Principal
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Kindergarten Open House (August 14th)
Kindergarten teachers will send out a “Beginning of the Year” letter to students prior to Open House which will
inform them of who their child’s homeroom teacher will be.  Kindergarten Open House will be held in
connection with our PreK-12 Open House event this year on August 14th from 5:00-5:30 in the individual
kindergarten classrooms.  At this time, important information will be presented to parents/students about the
upcoming year (requirements, expectations, school day, etc.).  Following the presentation, parents/students will
have the opportunity to drop off their school supplies, tour the classroom, and participate in all the activities that
our main Open House provides to our families.

V.I.K. Days
The Kindergarten teachers are currently in the process of redesigning V.I.K. (Very Important Kindergarten)
Days which have traditionally been facilitated the first two days of school in August.  V.I.K. Days will continue to
take place on the first two days of school which will provide our newest Swedes an opportunity to transition to
kindergarten in a fun and seamless manner.  Our Kindergarten Team is laying out the purpose/goals of V.I.K.
Days and identifying intentional play-based activities that they would like to facilitate with all students during the
first two days.

Parent/Teacher Conferences:
Parent/Teacher Conferences were held on Thursday, February 9th from 7:00 a.m. to 7:00 p.m.  This was a new
format which received very positive feedback from teachers and parents.  Individual conferences were
scheduled for students in Kindergarten thru 4th grades.  The 5th & 6th grade teachers facilitated conferences
in the Dudley gym which allowed parents to visit with not only their child’s homeroom teacher, but also teachers
their child has for other subject areas.  Parents also had the opportunity to meet with SPECIAL teachers (art,
pe, music, keyboarding).  We had a great turnout for conferences with a 95%
attendance.

Instead of a parent/teacher conference at school, Mrs. Bell conducted a 2nd home
visit per Rule 11 requirements.

January/February Principal Read Aloud:
During the months of January and February, all PreK-6th students had the
opportunity to listen to Mae Among the Stars by Roda Ahmed.  Students discussed
the importance of having dreams and setting goals, surrounding yourself with people
who encourage you, believing in yourself, and working hard to accomplish your
goals!  This was a perfect message as we move into the 4th quarter and embark on
end of the year assessments and finishing the year strong!

Super Swedes:
As of 2/9/2023, we have recognized 396 students as Super Swedes!



1,000 Book Challenge:
35 students along with their families have embarked on the 1,000 Books “By The End” Kindergarten
Challenge.  At this time 8,400 books have been read to the children.  Thank you to Beth Shank at Gothenburg
Public Library for partnering with the school as we implement this program.  We have new children, birth to
school age being added every day!

Positive Office Referrals:
188 Positive Office Referrals have been electronically submitted by staff. Staff are focusing on recognizing
students for doing things “THE SWEDE WAY” which is being SAFE, KIND, RESPECTFUL, & RESPONSIBLE!
With the use of our Swede Postcards, over 200 positive referrals have been made for students.
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