
Board of Education Regular Meeting
Monday, March 13, 2017 7:30 PM
Conference Room at the Southern Valley 
Schools Junior/Senior High School Building, 
Oxford, Nebraska
43739 Hwy 89
Oxford, NE 68967 

1. OPENING

1.1. Call Meeting to Order

1.2. Roll Call

1.3. Excuse Absent Board Members

1.4. Acknowledge Posted Open Meeting Act

2. REVIEW THE AGENDA

2.1. Publication of Notice Verification

2.2. Notes Regarding Agenda/Additions

2.3. Approval of Agenda

2.4. Approval of Prior Minutes

3. RECOGNITION OF VISITORS

3.1. Public Comment

3.1.1. PLC Molly and Larry

4. BUSINESS ITEMS

4.1. Approval of Bills

4.2. Treasure’s Report

4.3. Committee Reports

4.3.1. Transportation Report



4.4. Principal’s Report

4.5. AD Report

5. ACTION ITEMS

5.1. Second Reading of Early Retirement Policy

5.2. School Calendar 

5.3. Summer School

5.4. Drivers Ed

5.5. Contract Dani Schultz Preschool

5.6. Contract Ali Bower Fourth Grade

5.7. Contract Morgan Huxoll Kindergarten

5.8. High School Principal Contract

5.9. Elementary Principal Contract

5.10. Superintendent Contract

6. INFORMATIONAL ITEMS

6.1. NRCSA Spring Conf

6.2. Board/District Goals

7. EXECUTIVE SESSION

8. MOTION TO ADJOURN



Board of Education Regular Meeting 
February 13th, 2017 7:30 PM 

Conference Room at the Southern Valley Schools Junior/Senior High School Building, Oxford, 
Nebraska 

 
The regular meeting of the Southern Valley Board of Education was called to order by President Bob Bergquist at 
7:32pm. The roll was called and the following members were present: David Witte, Ryan Hunt, Bob Bergquist, Todd 
Brown, Steve Hunt, and Craig Baily. Members absent: None.  Others present: Superintendent Darren Tobey, 
Elementary Principal Mark Grove, Secondary Principal Brendan Calahan, and Activities Director Jeff Ellis.  
 
The Board of Education makes available a current copy of the Open Meetings Act accessible to members of the public.  
The Open Meetings Act is also posted in the conference room. Publication of Meeting Notice was posted per 
Southern Valley Board of Education Policy. 

 
Time was allowed for public comment.   
 
Mrs. Thalheim presented the board with the opportunity to take students on a Science Trip. She gave information as 
to timelines and cost to her students as well as some fundraising ideas that student would participate in to generate 
the funds needed to cover the cost of the trip.      
 
Motion to approve agenda passed with a motion by Ryan Hunt and a second by Craig Baily.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown            Yes 
Steve Hunt              Yes 
Ryan Hunt               Yes 
Dave Witte              Yes 
  
 January 2017 minutes approved as submitted.   
 
Motion to approve receipts and payment of expenditures submitted by the administration passed with a motion by 
Ryan Hunt and a second by Todd Brown.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown            Yes 
Steve Hunt              Yes 
Ryan Hunt               Yes 
Dave Witte              Yes 
 
Motion to approve the first reading of the Early Retirement Policy passed with a motion by Ryan Hunt and a second 
by Dave Witte.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown            Yes 
Steve Hunt               Yes 
Ryan Hunt                Yes 
Dave Witte               Yes 
  
 
 
 



Motion to approve Southern Valley to host preschool for the 2017-18 school year passed with a motion by Ryan Hunt 
and a second by Craig Baily.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown            Yes 
Steve Hunt              Yes 
Ryan Hunt               Yes 
Dave Witte              Yes 
 
Motion to approve the SVEA as the bargaining agent for the 2018-19 school year passed with a motion by Dave Witte 
and a second by Todd Brown.   
Craig Baily               Yes 
Bob Bergquist             Yes 
Todd Brown                Yes 
Steve Hunt                Yes 
Ryan Hunt                 Yes 
Dave Witte                Yes 
 
Motion to approve the resignation of Karen Schoen at the end of the 2016-17 school year passed with a motion by 
Ryan Hunt and a second by Steve Hunt.   
Craig Baily              Yes 
Bob Bergquist        Yes 
Todd Brown           Yes 
Steve Hunt             Yes 
Ryan Hunt              Yes 
Dave Witte             Yes 
 
Motion to approve the resignation of Larry Guy at the end of the 2016-17 school year passed with a motion by Dave 
Witte and a second by Ryan Hunt.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown             Yes 
Steve Hunt               Yes 
Ryan Hunt                Yes 
Dave Witte               Yes 
  
Motion to approve the bleacher repair quote failed with a motion by Ryan Hunt and a second by Todd Brown.   
Craig Baily               No 
Bob Bergquist         Yes 
Todd Brown             No 
Steve Hunt                No 
Ryan Hunt                 No 
Dave Witte                No 
 
Motion to go into executive session at 9:08pm, to discuss Superintendent Evaluation, necessary for the protection of 
public interest or for the prevention of needless inquiry to the reputation of an individual, in the compliance of the 
law, passed with a motion by Ryan Hunt and a second by Craig Baily.   
Craig Baily               Yes 
Bob Bergquist         Yes 
Todd Brown            Yes 
Steve Hunt              Yes 
Ryan Hunt               Yes 
Dave Witte              Yes 



 
Board came out of executive session at 10:20pm. 
 
Meeting adjourned at 10:21pm. 
 
The next regular meeting is scheduled for March 13th, 2017 at 7:30pm. 
 
Dated this 20th day of February 2017. 
    FURNAS COUNTY SCHOOL DISTRICT #540 
    A/K/A SOUTHERN VALLEY SCHOOLS 
    BY:  Bob Bergquist, PRESIDENT 
ATTEST:  Lindin Quinn, Recording Secretary  
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 















Transportation/Depreciation Fund 
4-Year Plan (Updated 1-2-17) 

Total Depreciation Balance 11//14/16: $138,580 
 
Year #1 (2016-17 School Year)     150,000 budgeted for 16-17 deprecation fund deposits 
        *Add 50,000 after 8/2017 from fuel expense over budget 

 Purchase a new Route Bus ($79,550) 

o Replace the 01’ route bus 

 Sell old vehicles (bus/van) Purple Wave $3,900 

 Charter Bus Payment $10,000 --Total Balance of $129,000 

 Route Bus Lease Payment $50,259 --Total Balance of $50,259  

 
Total Projected Depreciation Balance 8/2017: $294,980 with fuel expense added 

 
Year #2 (2017-18 School Year)     150,000 budgeted depreciation fund deposits 
        *Add 50,000 after 8/2018 from fuel expense over budget 

 Purchase a new Route Bus ($80,000) 

 Charter Bus Payment $10,000 (August 1)  

 Route Bus Lease Payment $50,259 (Nov 1) Total Balance of $0 (LAST PAYMENT)  

 Sell old vehicles (bus/van) Purple Wave 

o If things look good starting 8/2018 we will deposit extra $50,000 (gas budget) 

Total Projected Deposits: $200,000 
Total Projected Expenses: $140,259 
 

Total Projected Depreciation Balance 8/2018: $354,721 with fuel expense added  

Year #3 (2019-20 School Year)     150,000 depreciation fund deposits 
*Add 50,000 after 8/2019 from fuel expense over budget 

 

 Purchase a new Route Bus (80,000) 

 Purchase 2 Chevy Vans ($40,000) 

 Charter Bus Payment $10,000 (August 1)  

 Sell old vehicles (bus/van) Purple Wave 

Total Projected Deposits: $200,000 
Total Projected Expenses: $130,000 
 

Total Projected Depreciation Balance 8/2018: $424,721 with fuel expense added  

Year #4 (2020-21 School Year)     150,000 depreciation fund deposits 
*Add 50,000 after 8/2020 from fuel expense over budget 

 

 Purchase a new Route Bus (80,000) 

o Replace the 06’ route bus 

 Purchase 2 Chevy Vans ($40,000)  

 Purchase new Suburban ($60,000) 

 Charter Bus Payment $10,000 (August 1)  

 Sell old vehicles (bus/van) Purple Wave 

 

Total Projected Deposits: $200,000 
Total Projected Expenses: $190,000 
 

Total Projected Depreciation Balance 8/2018: $434,721 with fuel expenses added  
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 EARLY RETIREMENT INCENTIVE PROGRAM POLICY 

 
A.  PURPOSE 

 
 The Early Retirement Incentive Program (Program) is intended to benefit 

qualified certificated employees who are considering retirement.  The Program's 
objectives include, but are not limited to, the following: 

 
1. Offering financial incentives which will assist long-term employees who 

are considering retirement; 
2. Reducing costs to the school district by replacing maximum salaried 

employees with lesser salaried employees; and 
3. Providing a balance of employee experience. 

 
B.  QUALIFICATIONS 

 

 1. Certificated Employee.  To participate in the Program, a person 
must be a teacher or administrator certificated by the Nebraska Department of 

Education, and employed by the School District in a capacity which requires such 
certification. 

 
 2. Full-Time Equivalency.  Certificated employees who are employed 

1.0 full-time equivalency (FTE) in an employment position that requires a 
certificate from the Nebraska Department of Education may participate in the 

Program, provided that the part-time employee’s benefits under such a plan shall 
be pro-rated based on their FTE as of December 1st of the employee’s final contract 

year. 
 

 3. Minimum Age and Years of Service.  To be eligible for this 
Program, a certificated employee must:  (a) be 55 years of age on or before 

August 31st after the school year of application (i.e. August 31, 2016 of the 

2015-16 school year) (b) have completed 10 total years of continuous, credited 
service in the employment of the School District, and (c) meet any other criteria 

established by the board of education at the regular November meeting (such as 
department or building eligibility).  Credited service shall be defined as continuous 

employment with the school district as a 1.0 FTE certificated employee through the 
employee’s last year of service in an employment position that requires a certificate 

from the Nebraska Department of Education.  Board-approved leave for military 
service, for a sabbatical or for a leave of absence, or any leave required to be 

granted according to law, shall not be included as credited years of service.  In 
determining years of credited service with the district for the purpose of meeting 

the eligibility requirement of 10 total years of service, less than full-time 
employment would reduce the employee's full-time equivalent employment for a 
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school year.  For example, an employee employed on a half-time (.5 FTE) basis 

would be credited with half a year (.5) of full-time equivalent employment. 
 

C.  ENROLLMENT REQUIREMENTS 
 

 1. Resignation.  Participants in the Program will resign their positions 
with the school district effective at the close of the school year in consideration for 

the benefits outlined in Section D below. 
 

 2. Application.  An employee must submit a signed Application and 
Agreement form to the board of education on or before February 1st of the 

employee’s last intended school year of employment.  The superintendent shall 
review the employee's record to determine whether the employee is eligible for the 

Program.  The Board will notify the applicant on or before February Board of 
Education meeting of its action on his or her application. 

 

 3. Employee's Ineligibility.  An employee who has received written 
notice of possible contract termination or cancellation shall not be eligible to 

participate in this Program unless (1) the notice of termination or cancellation is 
withdrawn by the administration or (2), after a hearing before the board of 

education, the board determines that said employee's employment should not be 
canceled or terminated. 

 
D.  BENEFITS 

 
 1. Calculation of Benefits:  The benefit to be paid under this Program 

shall be $15,000.00.   
 

 2. Payment of Benefit.  The benefit shall be paid to the teacher in two 
(2) equal payments.  The first payment shall be made in September of the 

calendar year of the teacher's resignation, and the second payment will be made 

the following January.   
 

 3. Limitation on Payment.  The board of education shall, in its sole 
and unfettered discretion, determine whether to budget and fund any Early 

Retirement Incentive Program payments in a particular year, and shall determine 
the total amount of such payments, if any, that will be made available for such 

payments. 
 

 4. Source of Funds.  The school district shall pay the entire cost of the 
plan. 
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 5. Administration.  This Program shall be administered by the board of 

education by and through the administration of the school district. 
 

 6. Beneficiary Designation.  In order for the application to be 
considered complete, a beneficiary must be designated.   

 
 7. Income Tax Consequences. Payments pursuant to this plan have 

been determined to be taxable income for state and federal income tax purposes, 
and will be treated as such.  The school district will withhold such sums as are 

required by law, and payments will be reported as a taxable income. 
 

 8. COBRA Rights.  A separating employee will have the opportunity to 
continue health insurance benefits as may be permitted by the provisions of the 

Comprehensive Omnibus Budget Reconciliation Act or other applicable law.  The 
employee shall be responsible for any payments required to participate in the 

COBRA program. 

 
E.  ADMINISTRATION 

 
 Application and Waiver.  An employee who elects to participate in the 

Program, and the school district (through its board of education), shall execute the 
Application and Agreement, Exhibit "A" attached hereto.  That Application and 

Agreement shall inform the employee that the Voluntary Separation Program is 
totally voluntary in nature and provides each employee at least 45 days to consider 

the ramifications of participation in the Program before making a decision.  An 
employee may waive the 45 day consideration period.  The Application and 

Agreement shall also include a specific Waiver and Release of Claims of the 
participants' rights under the Age Discrimination and Employment Act (ADEA), 29 

USC § 621-63 and the Act Prohibiting Unjust Discrimination in Employment 
Because of Age, NEB. REV. STAT. § 48-1001 et seq., the Employee Separation 

Income Security Act of 1974 (ERISA), 29 USC § 1001 et seq., and all other state 

and federal constitutions, statutes and regulations that relate to the validity of the 
Program, and allows the employee to revoke the Release or Waiver at any time 

within seven (7) days after both the employee and the Board have signed the 
contract, and advises the employee to consult with an attorney before signing the 

Application and Agreement. 
 

 An employee who submits an application to participate in the Program may 
withdraw the application within 7 days after it is approved by both parties, but not 

afterward without the written consent of the board of education.  Each application 
will be reviewed on an individual basis.  The board shall, in its sole discretion, 

determine the number of applications to be approved in any given year.  If the 
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Board receives more applications for voluntary separation than it approves, the 

Board shall approve the applications as follows: 
 

a. The Board will approve the application of the employee whose salary is 
higher, as determined by the employee’s placement on the salary 

schedule index (excluding all unit pay). 
 

b. If the salaries of those involved are exactly the same, the Board will 
approve the application of the employee who first signed and returned 

his or her employment contract for the then current contract year. 
 

c. If the salaries and signing dates of those involved are exactly the 
same, the Board will approve the application of the employee which 

was submitted earlier. 
 

An employee's application to participate in the Program is in itself not a resignation 

of a contract with the School District.   However, the Board's approval of an 
employee's application will be considered the approval of the employee’s voluntary 

resignation and termination of the employee's continuing contract.  If the Board 
does not approve an employee's application, the employee's contract will continue 

in effect, and the employee will remain an employee by the School District unless 
he or she otherwise resigns or his or her contract is terminated for just cause. 

 
F. TERM OF PROGRAM 

  
This policy shall be reviewed at the board’s discretion and its availability terminated 

at any time at the Board’s sole discretion.  The Board will generally determine no 
later than its regular November meeting the number of early retirement 

applications that will be accepted in the then current school year and any other 
eligibility limitations or requirements (such as building or department 

requirements).  This Program shall be offered only to eligible employees as 

defined herein, who satisfy the Program requirements prior to the applicable 
deadline, and who submit an ERIP Application and Agreement prior to the 

applicable deadline.   
 

G. LIMITATIONS OF APPLICATIONS 
 

The Board reserves the right to limit the number of voluntary separation 
applications granted during any single school year if the number of requests results 

in separation payments that exceed budget constraints and/or if multiple requests 
from employees within a single department could, in the opinion of the school 

administration, result in the excessive loss of continuity of instruction and 
effectiveness of that department.  If multiple employees from the same 
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department submit requests in the same school year, the priority of applicants 

granted will be determined in accordance with paragraph E. 
 

Approved   ________________ 
Reviewed  ________________ 

Revised  ________________ 
 

 



Southern Valley Schools 2017-18   OPTION #2 

#SVNATION 

Aug 10- Teacher Workday 
 
Aug 11- Teacher Workday 
 
Aug 14- Teacher Workday 
 
Aug 15- First Day of School 
       (Friday Dismissal Schedule) 
                   

AUGUST ‘17 
S M T W T F S 
  1 2 3 4 5 

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 

27 28 29 30 31   
 

 SEPTEMBER ‘17 
S M T W T F S 
     1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

 

Sept 4- Labor Day 
                    (No School) 
 
Sept 13- PT Conf (2:30-7:30) 
                    (2:00 Dismissal) 
 
Sept 22- Teacher Workday 
                    (No School) 

     
Oct 2- In-Service at ESU 11 
                   (No School) 
 
Oct 13- End of 1st Quarter (41) 
 
Oct 16- Start of 2nd Quarter 
 
Oct 27- Fall Break 
                   (No School) 
 

OCTOBER ‘17 
S M T W T F S 
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31     

 

 NOVEMBER ‘17 
S M T W T F S 
   1 2 3 4 

5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30   

 

 
Nov 22- 12:30 Dismissal 
                    Teacher In-Service 
 
Nov 23-24- Thanksgiving Break 
                    (No School) 
 
 
 

     
Dec 8- SV WR Invite 
                  (No School) 
 
Dec 15- 12:30 Dismissal 
                  Teacher In-Service 
 
Dec 22- End of 2nd Quarter (46) 
                  (Friday Dismissal) 
 
Dec 23-27- NSAA Moratorium 
First Semester- 87 Total Days 

DECEMBER ‘17 
S M T W T F S 
     1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 

 

 JANUARY ‘18 
S M T W T F S 
 1 2 3 4 5 6 

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31    

 

Jan 8- Teacher Workday 
                    (No School) 
 
Jan 9- School Resumes 
 
 
 

     

 
Feb 7- PT Conf (2:30-7:30) 
                  (2:00 Dismissal)  
 
Feb 16- Spring Break 
                   (No School) 
 
Feb 23- 12:30 Dismissal 
             (Teacher In-Service) 

FEBRUARY ‘18 
S M T W T F S 
    1 2 3 

4 5 6 7 8 9 10 
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28    

 

 MARCH ‘18 
S M T W T F S 
    1 2 3 

4 5 6 7 8 9 10 
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 

 

Mar 2- Spring Break 
               (No School) 
 
Mar 9- Spring Break 
               (No School) 
 
Mar 16- End of 3rd Quarter (46) 
 
Mar 19- Start of 4th Quarter 
 
Mar 30- Easter Break 
                (No School) 

     
April 2- Easter Break 
                  (No School) 
 
April 13- Teacher Workday 
                  (No School) 
                   
 
 
 
 
 

APRIL ‘18 
S M T W T F S 
       

1 2 3 4 5 6 7 
8 9 10 11 12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30      

 

 MAY ‘18 
S M T W T F S 
  1 2 3 4 5 

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31   

 

 
May 5- Graduation 4:00 
 
May 7- SV JH Invite 
             (2:30 Dismissal) 
 
May 16- Last Day of School 
 
May 16- End of 4th Quarter (40) 
 
May 17-18 Teacher Workday 
                   
Second Semester- 86 Total Days 

 
 
 
 
 
 

    



Southern	
  Valley	
  Schools	
  
Superintendent	
  Amendment	
  Contract	
  

Darren	
  Tobey	
  
	
  
2017-­‐18	
  Contract	
  
	
  
Salary-­‐	
  $123,895.20	
  
	
  
BCBS-­‐	
  $19,500.00	
  
	
  
LTD-­‐	
  $120.00	
  
	
  
Total-­‐	
  $143,515.20	
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