
Board of Education Regular Meeting
Monday, December 14, 2020 7:00 PM
Media Center at the Palmyra District OR-1 Public Schools 
425 F Street
Palmyra, NE 68418
 

 
1. Call to Order and Pledge of Allegiance
2. Announcement of the Open Meetings Act Posting
3. Consent Agenda

3.1. Approval of minutes of previous meetings
3.2. Approval of Claims/Payment of Bills and Payroll
3.3. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s)
3.4. Financial Report
3.5. Appointment of New Board Member 

4. New Board Member: Oath of Office 
5. Administrative Reports

5.1. Superintendent's Report
5.2. Administrative Team Report
5.3. Staff and Student Presentations

6. Discussion Items- Committee Reports
6.1. Olson Project Complex Update 
6.2. 2021-2022 School District Calendar Draft 

7. Action Items
7.1. Policy Update # 4025: Professional Boundaries 
7.2. Policy # 4031: Injury Leave for Employees 
7.3. Policy # 4270: Staff Payment During School Closure
7.4. Policy Update # 5008: Student Attendance
7.5. Policy Update # 8342: Designated Method of Giving Notice
7.6. Covid Response Staff Development Day Proposal: Second Semester: 2020-2021
7.7. Discuss, consider, and take all necessary action to finalize paperwork authorizing 

the early redemption of the Series 2015 Bonds.
7.8. Presentation, discussion, and or official action with regard to the Olson Foundation 

Project for the construction of certain improvements on property of the School 
District and Village for athletic and recreational facilities to benefit the Palmyra, 
Nebraska Community (Project) to approve the Applications for Payment and billing 
statements related to the Project, including, but not limited to the cost of the legal 
services, architectural design and planning, and site preparation costs.

7.9. Presentation, discussion and or official action to receive the Annual Rule 10 Report.
7.10. Presentation, discussion and or official action to receive the 2020 Audit Report

8. Board of Education Development
8.1. Superintendent Evaluation 
8.2. NASB Board Development Opportunities Debrief:
8.3. Strategic Planning Update / Discussion and Next Steps 
8.4. Sparq Data Paperless Meeting Information 



9. Return to School Update 
10. Closed Session
11. Adjournment

 
_____________________________________
Chairperson
 
_____________________________________
Superintendent











Board of Education Special Meeting
Monday, November 16, 2020 7:00 PM
Media Center at the Palmyra District OR-1 Public Schools 
425 F Street
Palmyra, NE 68418
 
Jaimi Calfee:   Present   
Doug Church:   Present   
Brandon Desh:   Present   
Clayton Maahs:   Present   
Lisa Wilen:   Present   

 
1. Call to Order  

 The meeting was called to order by Board of Education President Maahs at 7:00 
p.m. 

2. Announcement of the Open Meetings Act Posting  
 A copy of the updated Executive Order relating to the Open Meetings Act and 

board members impacted by COVID-19 is attached.
3. Discussion Item   

 The discussion revolved around the committee interview process. 
4. Action Items  
1. Appointment of New Board Member  

Discuss, consider and take all necessary action to appoint a qualified registered voter of 
the Otoe County School District 66-0501 a/k/a District OR-1 Public School District, to 
fill the vacancy on the Board of Education of this district created by the resignation of 
Susan Royal, a member of the Board of Education. Passed with a motion by Jaimi Calfee 
and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa 
Wilen: Yea
 

 Board members listened to the results of the different interviews conducted by the 
Board Vacancy Committee and discussed options for appointing a new board 
member. 

 The discussion centered around the recommendation process and qualifications 
for new members of the board.

 The decision to make a final recommendation was very difficult as the applicant 
pool was very strong and each candidate had their own unique talents and gifts. 

 Board Vacancy Committee members used a rubric of essential board 
characteristics to determine their final recommendation.

 After much discussion, applicant Josh Penterman was recommended for 
appointment to the open board seat. 



 All applicants will be personally notified of the recommendation after the 
decision and those not selected will be encouraged to consider future board 
service. 

 The board was very pleased to have such quality candidates and expressed 
appreciation for the work of the committee and the interest from the applicants. 

 No further discussion occurred on this action item. 
5. Closed Session  

 The board did not go into closed session during the meeting. 
6. Next Regular Meeting 

 The date and time of the next board meeting will be Monday, December 14th at 
7:00 p.m. at Palmyra High School in the media center. 

7.   
8. Adjournment  

 The meeting was adjourned at 7:22 p.m. 
 
_____________________________________
Chairperson
 
_____________________________________
Superintendent







 
 

District OR-1 Board Agenda Item: November 16, 2020 
 

Discuss, consider and take all necessary action pursuant to Neb. Rev. Stat. §32-570 and §32-574 to 

appoint a qualified registered voter of the Otoe County School District 66-0501 a/k/a District OR-1 Public 

School District, to fill the vacancy on the Board of Education of this district created by the resignation of 

Susan Royal, a member of the Board of Education. This appointment will be for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 
 

RESOLUTION 
 
BE IT RESOLVED by the Board of Education of this school district, pursuant to Neb. Rev. Stat. §32-570 
and §32-574 that based upon the ballots/votes publicly cast by the members of the Board of Education 

Board of Education should and does hereby appoint Josh Penterman, a qualified registered voter of the 

Otoe County School District 66-0501 a/k/a District OR-1 Public School District, to fill the vacancy on the 

Board of Education of this district created by the resignation of Susan Royal,  a member of the Board of 

Education and public servant; said appointment is effective upon the passage of this resolution and shall 

commence upon administration of the oath of office, and shall continue for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 

 

 The above Resolution having been read in its entirety, member Jaimi Calfee moved for its 

passage and adoption.  Member Brandon Desh seconded the same.  After discussion and roll call vote, a 

vote was taken: 

 

 The following members voted in favor of passage and adoption of said Resolution:  

 Brandon Desh: Yes, Clayton Maahs: Yes, Doug Church: Yes, Jaimi Calfee: Yes, Lisa Wilen: Yes  

 

The following members voted against the same:   None____________________________ 

 

The following members were absent or not voting:  None ___________________________ 

 

 The above Resolution having been consented to by a majority of the members of the Board of 

Education was declared as [passed and adopted] / [not passed and not adopted]. 

 

 DATED this 16th day of November, 2020. 

 

BOARD OF EDUCATION OF OTOE COUNTY 

SCHOOL DISTRICT 66-0501 A/K/A DISTRICT 

OR-1 PUBLIC SCHOOL DISTRICT 
 

      By: Clayton Maahs___________________ 

       President 

 

ATTESTED: 

       Board Member 

 



 
 

District OR-1 Board Agenda Item: November 16, 2020 
 

Discuss, consider and take all necessary action pursuant to Neb. Rev. Stat. §32-570 and §32-574 to 

appoint a qualified registered voter of the Otoe County School District 66-0501 a/k/a District OR-1 Public 

School District, to fill the vacancy on the Board of Education of this district created by the resignation of 

Susan Royal, a member of the Board of Education. This appointment will be for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 
 

RESOLUTION 
 
BE IT RESOLVED by the Board of Education of this school district, pursuant to Neb. Rev. Stat. §32-570 
and §32-574 that based upon the ballots/votes publicly cast by the members of the Board of Education 

Board of Education should and does hereby appoint ____________, a qualified registered voter of the 

Otoe County School District 66-0501 a/k/a District OR-1 Public School District, to fill the vacancy on the 

Board of Education of this district created by the resignation of Susan Royal,  a member of the Board of 

Education and public servant; said appointment is effective upon the passage of this resolution and shall 

commence upon administration of the oath of office, and shall continue for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 

 

 The above Resolution having been read in its entirety, member _______________________ 

moved for its passage and adoption.  Member ________________________ seconded the same.  After 

discussion and roll call vote, a vote was taken: 

 

 The following members voted in favor of passage and adoption of said Resolution:  

             

            .   

The following members voted against the same:        

             

            .   

The following members were absent or not voting:       

              

 

 The above Resolution having been consented to by a majority of the members of the Board of 

Education was declared as [passed and adopted] / [not passed and not adopted]. 

 

 DATED this 16th day of November, 2020. 

 

BOARD OF EDUCATION OF OTOE COUNTY 

SCHOOL DISTRICT 66-0501 A/K/A DISTRICT 

OR-1 PUBLIC SCHOOL DISTRICT 
 

      By:       

       President 

 

ATTESTED: 

       Board Member 

 



Board of Education Regular Meeting
Monday, November 9, 2020 7:00 PM
Media Center at the Palmyra District OR-1 Public Schools 
425 F Street
Palmyra, NE 68418
 
Jaimi Calfee:   Present   
Doug Church:   Present   
Brandon Desh:   Present   
Clayton Maahs:   Present   
Lisa Wilen:   Present   

This information was posted in the following public formats: 

 The Voice News (weekly area newspaper)
 Farmers' Merchants Bank - Palmyra
 Palmyra Post Office
 Palmyra High School
 Bennet Post Office
 Bennet Elementary School
 District OR-1 Website -  https://www.districtor1.org/

The information was posted on October 29, 2020 
 
1. Call to Order and Pledge of Allegiance 

 The meeting was called to order by Board of Education President Maahs at 7:00 p.m. 

2. Announcement of the Open Meetings Act Posting   

 An updated copy of the Open Meetings Act will be posted in the media center as a 
reference for future meetings. 

 The Executive Order attached below allows board members to participate in board 
meetings in a digital manner if they are experiencing symptoms of COVID-19 or if they 
are under quarantine orders. The Executive Order ends on December 31st, 2020.

3. Appointment of New Board Member  
Discuss, consider and take all necessary action to appoint a qualified registered voter of the Otoe 
County School District 66-0501 a/k/a District OR-1 Public School District, to fill the vacancy on 
the Board of Education of this district created by the resignation of Lance Gee, a member of the 
Board of Education. Passed with a motion by Jaimi Calfee and a second by Doug Church.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea



 Discussion centered around confirming that this temporary appointment for November 
and December 2020 is in addition to the four-year term that Mrs. Wilen was elected for in 
the recent election.

  Mrs. Wilen will be reappointed (and sworn in again) in January 2021 for the new four-
year term.

4. New Board Member: Oath of Office  

 Board member Lisa Wilen was sworn in by Superintendent Hart.
 The Oath of Office was read and recited in accordance with board operating guidelines.

5. Consent Agenda 
Motion to approve the consent agenda as presented Passed with a motion by Doug Church and a 
second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 Discussion centered around clarification of a bill regarding bus maintenance costs. This 
item was resolved during the discussion. 

 No further discussion regarding the consent agenda occurred. 

5.1. Approval of minutes of previous meetings 

Official Board of Education minutes are available on the district web site at www.districtor1.org

5.2. Approval of Claims/Payment of Bills and Payroll 

5.3. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s) 

5.4. Financial Report 

6. Public Comment 

 Public comment centered around current board vacancies and board member 
responsibilities.

 Potential applicants for the vacant board seat were present at the meeting. 

7. Administrative Reports 

Administrative reports are available in their entirety at: 
https://meeting.sparqdata.com/Public/Organization/174

 

Some of the topics covered in the reports include

7.1. Superintendent's Report 

../../Public/Organization/174


 Discussion centered around COVID-19 updates, NDE reports, and district enrollment 
information.

7.2. High School Principal 

 Discussion centered around Red Ribbon Week and the recent music concert. 

7.3. Elementary Principal 

 Discussion centered around Red Ribbon Week, and the upcoming Veterans Day program.
 This year, the Veterans Day program will be done in a digital manner and a Striv link will 

be put up on our website. 

7.4. Activities Director Report  

 Discussion centered around NSAA winter activity guidelines and the upcoming winter 
sports student participation numbers

 A question came up about capacity limits. The current capacity limit for indoor activities 
will be 25%.  Specific spectator guidelines at this point will include only household 
members.  

8. Discussion Items- Committee Reports 

8.1. Student Thank you Letters  

 Students from our district sent letters to the Board of Education thanking members for the 
opportunity to learn. 

8.2. Transportation Committee Meeting Minutes  

 Discussion centered around the placement of a temporary fuel tank at the high school to 
help expedite fueling, the installation of a water hydrant south of the high school near the 
maintenance shed to facilitate daily vehicle washing of dirt and grime, and the 
readjustment of bus pick up procedures at Bennet Elementary. 

 Discussion also included pre-trip inspections, bus radios, and driver training.
 The Transportation Committee also needs to add another board member to replace a 

member who resigned and the committee will be looking at budget costs of purchasing 
new vehicles. 

8.3. Americanism Committee Report  

 Discussion revolved around district adherence to NDE curriculum standards and 
recognition of patriotic days and procedures such as The Pledge of Allegiance. 

 Discussion also centered around the possibility of having more student opportunities to 
volunteer in the community. Ideas included being able to count volunteer hours if 
students are donating blood or participating in extracurricular events.

 An example was shared about students making projects that impact their school and how 
these projects can help build student confidence and creativity.  



 Concern was presented that some students are already involved in numerous activities 
and they may not have enough time to include volunteer hours into already busy 
schedules.

 Volunteer hours are good to help students build resumes and gain valuable experience. 
These volunteer service hours also can assist students in discovering different career 
options. 

 Discussion also included a suggestion that a volunteer community youth group could be 
shared to help elderly residents with yard work or snow removal, etc. 

 This topic may be discussed again at the February board meeting. 

8.4. Facility Audit Committee Meeting Minutes  

 Discussion centered around strategic growth and planning, expanded capacity at Bennet 
Elementary, and options for flex space, grade reconfigurations, and addressing future 
facility needs.  

8.5. Olson Project Complex Update  

 Discussion centered around the summary of the recent Olson Complex progress report 
meeting, completion of final "punch list" items, budget summary of remaining project 
costs, and the scope and timelines of warranties in connection with the project. 

 Discussion also included staffing, winter maintenance at the facility, and spring activity 
scheduling. 

9. Action Items 

9.1. Board Vacancy Process  
Motion to conduct board applicant interviews and provide recommendations for an appointment 
to fill the current board vacancy. Passed with a motion by Jaimi Calfee and a second by Lisa 
Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 Discussion centered around the board agreeing to allow a subcommittee (made up of two 
current board members) to conduct interviews on Sunday, November 15th. 
Superintendent Hart will call all board applicants to set up interviews. 

 The board also scheduled a Special Board meeting for Monday, November 16th at 7:00 
p.m. here at the high school to appoint a new board member based upon the 
recommendation from the committee. 

 Notice of this Special Board meeting will be advertised and posted in alignment with 
our regular procedures.  

 Interviews will utilize standard questions and a rating rubric to identify candidates' 
strengths and experience.

 



9.2. Presentation, discussion and or official action with regard to the Olson Foundation Project 
for the construction of certain improvements on property of the School District and Village for 
athletic and recreational facilities to benefit the Palmyra, Nebraska Community (Project) to 
approve the Applications for Payment and billing statements related to the Project, including, but 
not limited to the cost of the legal services, architectural design and planning, and site 
preparation costs. 
Motion to Approve the Applications for Payment and billing statements related to the Olson 
Foundation Project for the construction of certain improvements on property of the School 
District and Village for athletic and recreational facilities to benefit the Palmyra, Nebraska 
Community (Project) as presented Passed with a motion by Doug Church and a second by Lisa 
Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 Discussion centered around the current invoices submitted for this month.
 Utilizing specialized local businesses to complete some of the recent projects has assisted 

in lowering overall costs. 

9.3. Discuss, consider, and take all necessary action to adopt the resolution authorizing the early 
redemption of the Series 2015 Bonds. 
Motion to adopt a resolution of the Board of Education of Otoe County School District 0501 
(Palmyra District OR-1) in the state of Nebraska authorizing the early redemption of the district's 
general obligation school building bonds, Series 2015, in such amounts and from such maturities 
as shall be determined by the authorized officials of the district. Passed with a motion by Doug 
Church and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 A representative from our current bond holding company explained the process to the 
board. 

9.4. Bond Refinancing Resolution  
Discuss, consider and take all necessary action to adopt the resolution authoring the issuance of 
General Obligation Refunding Bonds. Passed with a motion by Lisa Wilen and a second by 
Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 Discussion centered around the two bond refinancing resolutions presented.  
 Proactively approving a specific resolution allows the district to have the paperwork 

ready for the sale of the bonds when it feels the market conditions and interest rates are 
most favorable. 

9.5. Strategic Planning Update / Discussion and Next Steps  
motion to secure a bid for strategic planning Passed with a motion by Brandon Desh and a 
second by Doug Church.



Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Lisa Wilen: 
Yea

 Discussion centered around being able to provide different options for the board to 
consider.

 Superintendent Hart will bring some options for consideration back to the full board 
at next month's regular meeting. 

10. Board of Education Development 

10.1. COVID Response Day: Staff Development Summary of Work on Canvas  

 A presentation from the work our teachers completed on Wednesday, October 14th was 
presented for discussion.

 Discussion centered around the work involved in creating engaging and purposeful 
digital content and the challenges of serving in-person and remote learners in a 
simultaneous manner. 

 Discussion also included topics about work/ life balance for staff and students and the 
shortage of subs in various staff positions (drivers, teachers, paras, food service, etc.) 
throughout the district.  

10.2. NASB State Conference: Thursday, November 19th, and  Friday, November 20th, 2020. 

 Members of the school board were scheduled to attend the Nebraska Association of 
School Boards (NASB) State Conference in-person in Omaha on Thursday, November 
19th, and Friday, November 20th.

 Due to an increase in COVID cases throughout the state, the conference will now be 
virtual and done remotely.

 The board will debrief about highlights from the conference at the next regular board 
meeting in December.  

10.3. Superintendent Evaluation 

 The evaluation document will be reviewed with the Superintendent and the board at the 
December 14th regular board meeting. 

 Superintendent Hart will provide an overview of artifacts and outcomes completed in 
alignment with the Superintendent evaluation document at the December board meeting. 

10.4. Board of Education Self Evaluation 

 The board discussed the self-evaluation process as a way to help build board teamwork 
and cohesiveness.

 The board will follow up with this topic at a future meeting.  

11. Topics for Next Month’s Agenda 

 Rule 10 Report: District Overview



 Annual Financial Report 
 State School Board's Conference Debrief
 Superintendent Evaluation Presentation
 Board Self-Evaluation 
 2021-2022 School Calendar 

12. Closed Session 

13. Adjournment 

 The meeting was adjourned at  9:25 p.m. 

 
_____________________________________
Chairperson
_____________________________________
Superintendent



SUPERINTENDENT’S REPORT 

REGULAR BOARD MEETING:  

Designated Bill Summaries  

 

Date: December 14th 2020 

TO: Palmyra District OR-1 BOE 

From: Michael Hart  

Re: BOE meeting notes for December 2020 

 

Next month’s regular meeting is scheduled for Monday, December 14, 2020  

 

A. Consent Agenda Expenditures 

 

QCPUF Claims:  

 BOK Financial:  $127,986.25 (Roof payments for the HS and Elementary 

buildings) 

 

Depreciation Fund Claims:  

 (REI) Radio Engineering Industries: $8,150.00 – Security cameras for district 

vehicles  

 Midwest Bus Repair: $1,830.00 – Bus camera installation  

  

Bond Fund:  

 BOK Financial: $616,031.25:  Series 16 Obligation Building Bond payments    

 

Special Building Claims:  

 Lovell Excavating: $1,800.00: – Dirt work at the high school south lot 

 Black Diamond Enterprises: $1,120.00:  – material for bus path at high school 

south lot  

General Fund Claims:  

 Whitehead Oil Co. $1,868.40: – Fuel mixture for bus vehicles for winter 

 BOK Financial: Bus Payment: $12,629.68  

 Vasa Construction: $534.56: - Debris removal at the high school  

 Southwest Auto: $4,373.09 - Vehicle repair and maintenance  

 Hamilton Service: $1,124.25 – Electrical and HVAC repair at the high school  

 Ekstrum Auto: $1,329.95: Vehicle maintenance and repair 

 ESU#6: $398.96 – Technology services  

 ESU#$  $4,627.08 – Special education services  

 JDB - $6,140.00 – Annual audit expenses  

 Inspro Insurance: $27,072.00 – Insurance premiums  

 O’Keefe Elevator: $1,437.50 – Elevator repair and parts replacement  

 Perry Law: $420.00 – Legal services  

 NASB - $700.00 – Board of Education training  

 Freightliner Truck Center: $1,187.23 – Bus maintenance and repairs 

 Fruhauf Uniforms: $12,829.00 – High School Band Uniforms 



















































 
 

District OR-1 Board Agenda Item: November 16, 2020 
 

Discuss, consider and take all necessary action pursuant to Neb. Rev. Stat. §32-570 and §32-574 to 

appoint a qualified registered voter of the Otoe County School District 66-0501 a/k/a District OR-1 Public 

School District, to fill the vacancy on the Board of Education of this district created by the resignation of 

Susan Royal, a member of the Board of Education. This appointment will be for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 
 

RESOLUTION 
 
BE IT RESOLVED by the Board of Education of this school district, pursuant to Neb. Rev. Stat. §32-570 
and §32-574 that based upon the ballots/votes publicly cast by the members of the Board of Education 

Board of Education should and does hereby appoint Josh Penterman, a qualified registered voter of the 

Otoe County School District 66-0501 a/k/a District OR-1 Public School District, to fill the vacancy on the 

Board of Education of this district created by the resignation of Susan Royal,  a member of the Board of 

Education and public servant; said appointment is effective upon the passage of this resolution and shall 

commence upon administration of the oath of office, and shall continue for the remainder of the 

unexpired term of Susan Royal, which ends on the first Thursday after the first Tuesday in January, 2023. 

 

 The above Resolution having been read in its entirety, member Jaimi Calfee moved for its 

passage and adoption.  Member Brandon Desh seconded the same.  After discussion and roll call vote, a 

vote was taken: 

 

 The following members voted in favor of passage and adoption of said Resolution:  

 Brandon Desh: Yes, Clayton Maahs: Yes, Doug Church: Yes, Jaimi Calfee: Yes, Lisa Wilen: Yes  

 

The following members voted against the same:   None____________________________ 

 

The following members were absent or not voting:  None ___________________________ 

 

 The above Resolution having been consented to by a majority of the members of the Board of 

Education was declared as [passed and adopted] / [not passed and not adopted]. 

 

 DATED this 16th day of November, 2020. 

 

BOARD OF EDUCATION OF OTOE COUNTY 

SCHOOL DISTRICT 66-0501 A/K/A DISTRICT 

OR-1 PUBLIC SCHOOL DISTRICT 
 

      By: Clayton Maahs___________________ 

       President 

 

ATTESTED: 

       Board Member 

 



Board members are officials of the state.  As a public official, each board member must pledge to uphold 
the Nebraska and the United States Constitution and carry out the responsibilities of the office to the best 
of the board member’s ability. 
  
Each newly elected school board member shall be given the following oath of office at the first meeting 
attended as an elected member prior to taking any action as a school official.  The superintendent shall 
administer this oath of office. 
  

“I, ​Josh Penterman​, do solemnly swear that I will support the Constitution of the 
United States and the Constitution of the State of Nebraska, against all enemies, 
foreign and domestic; that I will bear true faith and allegiance to the same; that I 
take this obligation freely and without mental reservation or for purpose of 
evasion; and that I will faithfully and impartially perform the duties of the office of 
the  District OR-1 Board of Education according to law, and to the best of my 
ability.  And I do further swear that I do not advocate, nor am I a member of any 
political party or organization that advocates the overthrow of the government of 
the United States or of this state by force or violence; and that during such time as 
I am in this position I will not advocate nor become a member of any political 
party or organization that advocates the overthrow of the government of the 
United States or of this state by force or violence.  So help me God.” 

  
Legal Reference: Neb. Statute 11-101 
  79-552 (Class V) 
  
Cross Reference: 101 Legal Status of the School District 
 201.01 Board Powers and Responsibilities 
 201.02 Board Membership - Elections/Appointment 
 202.01 Board Member Code of Ethics 
  
  
  
  
Approved: ​ ​Monday, December 14, 2020  
 
Board Member Signature: ​____________  
 
Board President Signature​: _______________ 
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SUPERINTENDENT’S NARRATIVE REPORT 

REGULAR BOARD MEETING: 

Information Items  

Date: December 14, 2020 

TO: Palmyra District OR-1 BOE 

From: Michael Hart      

COVID Update:  

District Numbers as of:  12.11.2020: 
 Including our new cases, here are the updated numbers for our district as of 12.4.2020. 

o 20 positive staff cases (9 HS/ 11 Elementary) since the beginning of school in August. 

o 24 positive student cases (16 HS / 8 Elementary) since the beginning of school in August. 

o Total positive COVID cases are now at 44.   

 Current public health information for Otoe and Lancaster Counties is listed below: 

o Here is a link to information for Lancaster County. 

o Here is a link to information for the Southeast District Health Department. 

 Students or staff impacted by positive COVID cases will quarantine or self-monitor for symptoms in 

alignment with local health department and district protocols. 

 We believe keeping our numbers low is due to the mitigation strategies we have in place and the collective 

efforts of our staff and students to follow our safety protocols. Special thanks to our staff and students who 

continue to do their best each and every day.  

 

Strategic Planning Update: 

 As we discussed at last month’s meeting, I have secured two proposals regarding Strategic Planning for our 

district. One of the firms is Emilsson LLC and the other firm is NASB. We will discuss these two options 

later in tonight’s meeting. 

 

Supplemental Funding Update: 

 

 Recycled Tire Grant: Great news! We have received this grant worth almost $122,000 and this money 

will be utilized for continuing complex improvements.   

 Kitchen Equipment Grant: We were not approved for our kitchen equipment grant designed to provide 

additional equipment to enhance our food service program. We will continue to look for alternate funding 

sources to enhance our kitchen capacity at Bennet Elementary. 

 GEERS Fund (Technology Grant): We recently submitted a grant to assist with purchasing technology to 

enhance remote learning for students and were awarded a grant totaling $108,000 dollars. These grant 

dollars will be utilized to purchase 270 Chromebooks for our students.     

 

 Facility Audit Update: 

 

 Back in October, members of the board and the admin team met with representatives from Clark Enersen to 

go over a brief summary of the recent district facility audit.  

 Topics discussed at this meeting were elementary growth, building transitions, and maximizing space at 

Bennet Elementary and the high school. 

 District admin will meet with designated staff members this spring to prioritize district facility needs 

 

 

https://lincolnne.maps.arcgis.com/apps/opsdashboard/index.html#/79eb4e7acdce4c9aa368c39604abe0cd
https://www.sedhd.org/
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Bus Camera Update: 

 

 Bus cameras have now been installed and are operational on the majority of our district vehicles. These 

cameras assist with student and vehicle safety and we have been happy with the added security these 

devices bring for our drivers and students.   

 Attached below is a picture from one of our bus cameras. 

 

  
 

Transportation Station: 

 

 One of the ways that we hope to improve our transportation efficiency is that we have placed a temporary 

fuel tank in the south lot behind the high school (near the garage). The fuel tank is a temporary fixture that 

will be on site throughout these upcoming colder months to help facilitate our drivers fueling up with the 

correct mixture of diesel. This colder weather fuel mixture is designed to improve winter performance of 

our bus vehicles.  

 We have also created a path and placed crushed rock on this path to assist with district owned vehicles 

accessing the area. We are also in the process of adding a wash hydrant to this site to provide our drivers an 

enhanced ability to do additional spot cleaning to clear road debris and dirt.  

 We have also cleaned up the area on the south lot behind the high school east of the garage to help with 

storage and vehicle movement in that area.  

 I am attaching some pictures of the site for easy reference.  

 
       Area for water hydrant     Fuel tank and bus path  
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Debris cleared from the south HS lot 

 

 
 

 

Train Information:  

 

 I have had a conversation with representatives from BNSF railroad and I will discuss highlights 

of my conversation with them during tonight’s meeting  

 

Science Curriculum Meeting:  

 

 Members of the admin team and various science teachers across the district met on Wednesday, 

December 9th to discuss the progress of new science curriculum. The committee decided to set up 

some webinars from different vendors to hear updates about the various texts and content options. 

 The committee will meet again in January to discuss curriculum options and a decision will be 

made this spring about which curriculum best fits our student and staff instructional needs.   

 

Updated Legislation:  

 

 The 107th Nebraska Legislature returns to action on Wednesday, January 6th.  

 Expected educational related topics of discussion this year are: teacher pay and benefits, property 

tax relief, school privatization, school safety and security, and coronavirus relief.   

 Stay tuned next month for updates on legislative issues.  

 

 

Becky Cunningham Memorial: 

 

 In honor of former FCS teacher Becky Cunningham, $647.50 was donated from the family to the 

Family Consumer Science (FCS) program.  

 Thanks so much to the Cunningham family for their generous donation. These donated dollars 

will go towards activities, equipment, and curriculum for students enrolled in this content area. 



12/8/2020 Calendar Report
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Palmyra

 December, 2020
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1
4:00pm Basketball-B/JH Mead Jr.
/ Sr. @ Palmyra High School
Auxiliary Gym

2
9:00am District One Act- @
Centennial High School

3
4:30pm Basketball-B/JV Freeman
@ Palmyra High School Auxiliary
Gym  
4:30pm Basketball-G/JV Freeman
@ Palmyra High School  
4:30pm Wrestling-Varsity Freeman
vs. Multiple Schools @ Freeman
High School 
5:45pm Basketball-G/Varsity
Freeman @ Palmyra High School
Main Gym  
7:30pm Basketball-B/Varsity
Freeman @ Palmyra High School
Main Gym

4
4:00pm Basketball-G/JV Southern
@ Southern High School  
5:00pm Basketball-B/JV Southern
@ Southern High School  
6:00pm Basketball-G/Varsity
Southern @ Southern High School  
7:30pm Basketball-B/Varsity
Southern @ Southern High School

5
FFA Pancake Feed Member Auction-
@ Palmyra High School  
9:00am Wrestling-Varsity
Conestoga Cougars vs. Multiple
Schools @ Conestoga Jr./Sr. High
School

6 7
4:00pm Basketball-B/JH Elmwood-
Murdock @ Elmwood-Murdock
Elementary School

8
Nebraska Power Show- 
4:30pm Basketball-B/JV
Johnson-Brock @ Palmyra High
School Auxiliary Gym  
4:30pm Basketball-G/JV
Johnson-Brock @ Palmyra High
School  
6:00pm Basketball-G/Varsity
Johnson-Brock @ Palmyra High
School Main Gym  
7:30pm Basketball-B/Varsity
Johnson-Brock @ Palmyra High
School Main Gym

9
No School-Inservice-

10 11
4:00pm Basketball-G/JV Mead Jr. /
Sr. @ Mead Jr./Sr. High School  
5:00pm Basketball-B/JV Mead Jr. /
Sr. @ Mead Jr./Sr. High School  
6:00pm Basketball-G/Varsity Mead
Jr. / Sr. @ Mead Jr./Sr. High School  
7:30pm Basketball-B/Varsity Mead
Jr. / Sr. @ Mead Jr./Sr. High School

12
8:00am Basketball-B/JH Palmyra
vs. Multiple Schools @ Palmyra
High School Auxiliary Gym  
10:00am Wrestling-Varsity
Meridian vs. Multiple Schools @
Meridian High School

13 14
4:00pm Basketball-B/JH Weeping
Water @ Palmyra High School
Auxiliary Gym

15
4:30pm Basketball-G/JV Johnson
County Central @ Palmyra High
School  
4:30pm Basketball-B/JV Johnson
County Central @ Palmyra High
School  
5:45pm Basketball-G/Varsity
Johnson County Central @
Palmyra High School  
7:30pm Basketball-B/Varsity
Johnson County Central @
Palmyra High School Main Gym

16 17
4:00pm Basketball-B/JH
Raymond Central @ Palmyra High
School Auxiliary Gym  
4:30pm Basketball-G/JV Weeping
Water @ Weeping Water High School
4:30pm Basketball-B/JV Weeping
Water @ Weeping Water High School
6:00pm Basketball-G/Varsity
Weeping Water @ Weeping Water
High School  
7:30pm Basketball-B/Varsity
Weeping Water @ Weeping Water
High School

18 19
8:00am Basketball-B/JH Elmwood-
Murdock @ Elmwood-Murdock High
School  
9:30am Wrestling-Varsity Johnson
County Central vs. Multiple
Schools @ Johnson County
Central Middle School

20 21 22
End of 2nd Quarter 1:30pm Dismiss-

23
NSAA Moratorium- 
Winter Break-

24
NSAA Moratorium- 
Winter Break-

25
NSAA Moratorium- 
Winter Break-

26
NSAA Moratorium- 
Winter Break-

27
Winter Break- 
NSAA Moratorium-

28
TBD Basketball-G/Varsity David City
vs. Multiple Schools @ David City
High School 
Winter Break- 
TBD Basketball-B/Varsity David City
vs. Multiple Schools @ David City
High School

29
TBD Basketball-B/Varsity David City
vs. Multiple Schools @ David City
High School 
TBD Basketball-G/Varsity David City
vs. Multiple Schools @ David City
High School 
Winter Break-

30
Winter Break- 
9:00pm Wrestling-Varsity Fillmore
Central vs. Multiple Schools @
Fillmore Central High School

31
Winter Break-



Administrative Team Board Report for December 14, 2020 

 

High School/Elementary Principal Report 

○ Our first semester will come to an end on Tuesday, December 22​nd​.  We will be 

dismissing on December 22​nd​ for Winter Break and returning January 6​th​. Report 

cards will go home after the Holiday break. 

Activities Director Report  

○ Winter activities in full participation mode 

○ All PHS activities are following a spectator 25% attendance protocol that allows 2 

family members per athlete to be in attendance. This applies to visiting teams as 

well.  All individuals must possess a ticket provided by the school to enter the 

building.  Other school’s attendance protocols may be different when traveling. 

○ Unified Bowling competed in Districts @ York due to a location change and 

finished 7th.  3rd season was a success with 24 participants. 

○ NSAA Moratorium December 23​rd​ through December 27​th​--All District OR1 

facilities will be closed to teams at all levels during this time. 

○ Holiday Tournaments:  G/BBB @ David City Holiday Tournament Dec. 28​th​ & 

29th 

○ Holiday WR Tournament @ Fillmore Central Dec. 30th  
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TO:  All extracurricular youth groups using District OR-1 facilities @ Bennet & Palmyra 

RE:  Covid Protocols 

Youth coaches: 

 As you were aware, all youth sports within Lancaster County up until December 7th were 

postponed due to the Mayor’s implemented protocols.  As a district, we followed those directives at 

both the Bennet and Palmyra location under the guidance of Lancaster County and our Superintendent.  

We have submitted and received approval for the resumption of these activities at both locations.  With 

that being said, under the plan we submitted, we must also follow strict protocols/guidelines when 

using these facilities.  Outlined below are the protocols that must be followed by all individuals, coaches 

and players in side our facilities.  Please note that these are not optional. 

*Temperature checks 

 -must be performed prior to entrance into the facility on both coaches and players 

 -temperature reading must be documented/recorded 

 -any temperature at or over 100.4 will not be allowed into the facility 

*Masks 

 -are required in the building at all times for players and coaches 

 -exception is for players who are involved in the actual practice 

 -masks are to be worn by players and coaches who are on the sideline 

*Social Distancing 

 -6ft apart when on the sideline or bench 
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*Attendance 

 -only players and coaches allowed in the building, no one else is allowed in the building 

 -parents must drop off players at the door and leave 

 -parents must pick up outside of the facility when done 

-a weekly log must be kept and emailed to the building administrator (HS Aaron Hoeft, Elem 

Linde Walter) of who was in attendance during your scheduled session.  This will include players, 

coaches and the temperature check information of those individuals. 

*Cleaning/Disinfecting 

 -sanitizing spray will be available for the sanitation of: equipment, chairs/bleachers, basketballs,  

 and door handles used 

 -door handles and bleachers must be sprayed prior to exiting the building 

 

*In the event a coach and/or player tests positive for Covid-19, it must be reported.  Below is the 

process for reporting the positive case. 

1. The parent of the athlete will notify the coach 

2. The coach will notify the school (Aaron Hoeft or Linde Walter) 

3. The notified administrator will notify the Superintendent 

4. The Superintendent will notify the local health department 

5. The school will follow the guidance from the health department and their school protocols 
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*Teams utilizing the building will need to wait until the team before them is completely out of the 

building.  This also means that teams will need to end their practice about 5-10 mins early so that they 

can sanitize the benches and door handles prior to leaving.  Please adjust your times to allow for this so 

that you are out of the building on the hour so the next team can enter and start. 

*Please note that cameras are in use at both locations 24/7.  These will be monitored to help ensure the 

above guidelines/protocols are being followed.  It is ultimately the responsibility of the coach in charge 

of opening up the building to make sure they are followed.  If you have issues or need assistance please 

contact Aaron Hoeft (hoeft.aar@districtor1.net) or Linde Walter (walter.lin@districtor1.net) 

 

Your signature below indicates you will follow the protocols set forth above by the Extracurricular 

Practice Plan approved by Lancaster County. 

 

Coach Signature: ___________________________________ Date: _________________________ 

 

 

 

 

 

 

 

 

 

 

mailto:hoeft.aar@districtor1.net
mailto:walter.lin@districtor1.net
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Player/Coach Practice Log (submitted weekly to the building administrator by email) 

 

Player/Coach Name   Absent/Present  Temperature 

 
   

   

   

   

   

   

   

   

   

   

   

   

   

   

   



 
 

 
 
 

2020-21 NSAA Winter Season Guidelines 
UPDATED December 14, 2020 
Effective until January 4, 2020 

 

Circumstances related to the COVID-19 pandemic are constantly changing and vary from community to community. 
Difficult decisions will have to be made from week to week or even day to day. The health and safety of students, staff, 
and local communities remain the priority of the NSAA as we provide opportunities to participate in the winter sports 
season. 

 
Each school has the authority to determine if it will participate in the 2020-21 Winter Season. During the season it will 
be the responsibility of the host school to provide administrative oversight and compliance with established COVID-19 
guidelines in accordance with their local health departments and facilities. 

 
FOR ALL WINTER ACTIVITIES: 

The NSAA is requiring the following of schools, officials and spectators for all winter season contests: 

• Active participants are permitted, but not required, to wear face coverings during competition/performance. 
• Coaches and non-active participants (those not currently on the court, mat or stage) are required to wear face 

coverings at all times. 
• Spectators are required to wear face coverings at all times while attending indoor events. 
• Face coverings must cover the nose and mouth. 
• Attendance is restricted to households and may include grandparents. 
• 6 feet of physical distance between household groups in stands and spectator areas. 
• The host school may establish additional requirements in consultation with local health departments. 

Additional requirements implemented by the host school must be the same for all schools, officials, judges, and 
spectators. 

 
Recommended protocols for winter contest hosts: 

• Create separate points of entry and seating for home and visitor teams/spectators 
• Provide no concession stands or separate/multiple concession stands for home and visitor spectators 
• Provide separate/multiple restrooms for home and visitor spectators 
• Use signage, stanchions or floor markings to ensure physical distancing of 6 feet at concession stands and 

restrooms 
• Communicate availability of locker room space for the opposing team and officials to maintain 6 feet of physical 

distance  
• Implement diligent and effective cleaning and disinfecting of frequently touched objects and surfaces 

  



 
PROGRAM NORMS FOR ALL ACTIVITIES: 
 

Symptom Monitoring: 
• Participants, coaches, judges, officials and staff must perform a self-screening prior to arriving at school sites or 

participating in NSAA activities.   
• Symptomatic participants, coaches, judges, officials and staff may not attend until: 

1. Visiting a healthcare provider, being given an alternate diagnosis, are fever-free for 24 hours and 
symptoms have improved 

OR 
2. Testing negative for COVID-19 

 
Distancing: 

• During practice/rehearsals, coaches and staff shall ensure physical distancing whenever possible. Provide at 
least 6 feet of distance when participating in warm-up, stretching, instructional time and drills.  

• During competition, the team, bench, and backstage areas should be restricted to essential personnel only. 
Coaches, officials, judges and participants must follow physical distancing guidelines maintaining 6 feet of distance 
when interacting before, during, and after contests/performances. 

• Spectators should maintain at least 6 feet from other spectators who are not part of their household and 
be at least 12 feet from players and coaches during competition. 
 

Groups: 
• Coaches should utilize smaller training/rehearsal groups as much as possible.  
• Limit group sizes as much and as often as possible. 
• Groups should be kept consistent throughout the season as much as possible. 
• A daily attendance record should be kept, including group information. 

 
 

NSAA encourages schools to play their regularly scheduled competitions unless a COVID-19 issue prevents them from 
playing. Member schools, in consultation with their local health department, shall be responsible for determining 
whether a scheduled game, match, contest, or other activity is cancelled or postponed due to a COVID-19 related 
issue. Member schools shall notify the NSAA of any cancellation or postponement. 

 
The NSAA has great appreciation for all its member schools and their tireless efforts to provide opportunities for 
learning and participation in NSAA activities. Communication, flexibility, and patience will be key in supporting our 
high school student participants as they participate in activities this winter season. 



DISTRICT OR-1 PUBLIC SCHOOL
CALENDAR 2021-2022 Draft

August 2021 August 2021 January 2022
SU M T W TH F SA 9-Aug Start of Fall Practice SU M T W TH F SA
1 2 3 4 5 6 7 9-Aug Faculty Inservice-8:00-4:00 1
8 9 10 11 12 13 14 10-Aug Faculty Inservice-8:00-4:00 2 3 4 5 6 7 8
15 16 17 18 19 20 21 11-Aug Faculty Inservice-8:00-4:00 9 10 11 12 13 14 15
22 23 24 25 26 27 28 12-Aug First Day of School 16 17 18 19 20 21 22
29 30 31 September 2021 23 24 25 26 27 28 29

6-Sep NO SCHOOL -Labor Day 30 31
21-Sep Dismiss @ 1:30 P.M. P-T conf. 2:00-8:00 P.M.

September 2021 October 2021 February 2022
SU M T W TH F SA 15-Oct End of First quarter SU M T W TH F SA

1 2 3 4 18-Oct Start 2nd Quarter 1 2 3 4 5
5 6 7 8 9 10 11 21-Oct 1:30 Dismissal Fall Break 6 7 8 9 10 11 12
12 13 14 15 16 17 18 22-Oct Fall Break; NO SCHOOL 13 14 15 16 17 18 19
19 20 21 22 23 24 25 November 2021 20 21 22 23 24 25 26
26 27 28 29 30 15-Nov Start Winter Practice 27 28

16-Nov Teacher Inservice No School
24-Nov NO SCHOOL Thanksgiving Break

October 2021 25-Nov NO SCHOOL Thanksgiving Break March 2022
SU M T W TH F SA 26-Nov NO SCHOOL Thanksgiving Break SU M T W TH F SA

1 2 December 2021 1 2 3 4 5
3 4 5 6 7 8 9 21-Dec End of Second Quarter 6 7 8 9 10 11 12
10 11 12 13 14 15 16 21-Dec Dismiss at 1:30 for Christmas 13 14 15 16 17 18 19
17 18 19 20 21 22 23 22-Dec Winter Vacation December 23-January 5 20 21 22 23 24 25 26
24 25 26 27 28 29 30 22-28-Dec  Five day moratorium period est. by NSAA 27 28 29 30 31
31 January 2022

1-4-Jan Winter Vacation 
November 2021 5-Jan School Resumes, Start 3rd Quarter April 2022

SU M T W TH F SA February 2022 SU M T W TH F SA
1 2 3 4 5 6 8-Feb Dismiss @ 1:30 P.M. P-T conf. 2:00-8:00 P.M. 1 2

7 8 9 10 11 12 13 11-Feb NO SCHOOL Winter Break 3 4 5 6 7 8 9
14 15 16 17 18 19 20 21-Feb Teacher In-Service No School 10 11 12 13 14 15 16
21 22 23 24 25 26 27 March 2022 17 18 19 20 21 22 23
28 29 30 1-Mar Start of Spring Practice 24 25 26 27 28 29 30

4-Mar NO SCHOOL Spring Break
10-Mar End of Third Quarter 1:30 Dismissal

December 2021 11-Mar NO SCHOOL Spring Break May 2022
SU M T W TH F SA 14-Mar Start 4th Quarter SU M T W TH F SA

1 2 3 4 April 2022 1 2 3 4 5 6 7
5 6 7 8 9 10 11 14-Apr Dismiss at 1:30 P.M. for Easter Break 8 9 10 11 12 13 14
12 13 14 15 16 17 18 15-Apr NO SCHOOL: Easter Break 15 16 17 18 19 20 21
19 20 21 22 23 24 25 18-Apr NO SCHOOL: Easter Break 22 23 24 25 26 27 28
26 27 28 29 30 31 May 2022 29 30 31

7-May Graduation
18-May Elementary End of 2nd Semester Reg. Dis.
19-May End of Second Semester-1:30 Dismissal H.S.
20-May Teacher Work Day Elementary end of Second Semester 
Note: Early dismissal times of 1:30 will Reg Dismissal

result in an elementary dismissal Teacher Days
time of 1:10. Vacation Days

Parent Teacher Conferences
179 Student days Early Dismissal
185 total for teachers

Draft Document: Updated December 11, 2020
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Personnel - All Employees 

               

Professional Boundaries Between Employees and Students 

 

All employees are expected to observe and maintain professional boundaries between themselves 

and students. A violation of professional boundaries will be regarded as a form of misconduct 

and may result in disciplinary action.  
 

The following non-exclusive list of actions will be regarded as a violation of the professional 

boundaries that employees are expected to maintain with a student: 
  

 Using e-mail, text messaging, instant messaging or social networking sites to discuss with 

a student a matter that does not pertain to school-related activities, such as the student's 

homework, class activity, school sport or club, or other school-sponsored activity. 

Electronic communications with students are to be sent simultaneously to multiple 

recipients, not to just one student, except where the communication is clearly school--

related and inappropriate for persons other than the individual student to receive (for 

example, e-mailing a message about a student's grades).  
 

 Engaging in social-networking friendships with a student on social networking sites. 

Material that employees post on social networks that is publicly available to those in the 

school community must reflect the professional image applicable to the employee's 

position and not impair the employee's capacity to maintain the respect of students and 

parents or impair the employee's ability to serve as a role model for children. Employees 

shall not friend or follow students on any social networking site.  
 

 Engaging in sexual activity, a romantic relationship, or dating a student or a former 

student within one year of the student graduating or otherwise leaving the District. 
 

 Making any sexual advance - verbal, written, or physical - towards a student.  
 

 Showing sexually inappropriate materials or objects to a student.  
 

 Discussing with a student sexual topics that are not related to a specific curriculum.  

 

 Telling sexual jokes to a student.  

 

 Invading a student's physical privacy (e.g., walking in on the student in a restroom).  

 

 Hugging or other physical contact with a student that is initiated by the employee when 

the student does not seek or want this attention.  

 

 Being overly "touchy" with a specific student.  

 

 Allowing a specific student to get away with misconduct that is not tolerated from other 

students, except as appropriate for students with an IEP or 504 Plan.  

 

 Discussing with the student the employee's problems that would normally be discussed 

with adults (e.g., marital problems).  
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 Giving a student a ride in the employee's personal vehicle without express permission of 

the student's parent or school administrator unless another adult is in the vehicle.  

 

 Taking a student on an outing without obtaining prior express permission of the student's 

parent or school administrator.  

 

 Inviting a student to the employee's home without prior express permission of the 

student's parent and school administrator.  

 

 Going to the student's home when the student's parent or a proper chaperone is not 

present.  

 

 Giving gifts of a personal nature to a specific student.  

 

 Discussing alcohol, tobacco or other illicit drugs in a non-instructional setting, such as 

describing a party that the employee attended.  

 

 Discussing another student’s or employee’s personal matters when it is not appropriate 

outside of the instructional setting.    

 

 “Grooming,” which includes building trust with a student and individuals close to the 

student in an effort to gain access to and time alone with the student, with the ultimate 

goal of engaging in sexual contact or sexual penetration with the student, regardless of 

when in the student's life the sexual contact or sexual penetration would take place. 

 

Appropriate exceptions are permitted to the foregoing for legitimate health or educational 

purposes and for reasons of family relationships between employees and their children who are 

students in the District.  A staff member seeking an exception must receive advance approval 

from his or her administrator.  If a staff member is unable to communicate with an administrator 

in advance (such as in the event of an emergency), the staff member must notify the 

administrator as soon as possible, but not later than 24 hours immediately following the event.   

 

Any person who suspects a District employee of engaging in any prohibited conduct under this 

policy, including grooming, should contact the Superintendent as soon as practical.   

 

An employee who violates this policy may face discipline, up to and including termination of 

employment, and may be referred to the appropriate certification or credentialing agencies for 

further discipline.   

 

A violation of this policy will result in referral to the Department of Health and Human Services, 

law enforcement, or both. 

 

 

Legal Reference:  LB 1080 (2020) 

 

Date of Adoption: [December 14, 2020] 
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Personnel - All Employees 

               

Professional Boundaries Between Employees and Students 

 

All employees are expected to observe and maintain professional boundaries between themselves 

and students. A violation of professional boundaries will be regarded as a form of misconduct 

and may result in disciplinary action.  
 

The following non-exclusive list of actions will be regarded as a violation of the professional 

boundaries that employees are expected to maintain with a student: 
  

 Using e-mail, text messaging, instant messaging or social networking sites to discuss with 

a student a matter that does not pertain to school-related activities, such as the student's 

homework, class activity, school sport or club, or other school-sponsored activity. 

Electronic communications with students are to be sent simultaneously to multiple 

recipients, not to just one student, except where the communication is clearly school--

related and inappropriate for persons other than the individual student to receive (for 

example, e-mailing a message about a student's grades).  
 

 Engaging in social-networking friendships with a student on social networking sites. 

Material that employees post on social networks that is publicly available to those in the 

school community must reflect the professional image applicable to the employee's 

position and not impair the employee's capacity to maintain the respect of students and 

parents or impair the employee's ability to serve as a role model for children. Employees 

shall not friend or follow students on any social networking site.  
 

 Engaging in sexual activity, a romantic relationship, or dating a student or a former 

student within one year of the student graduating or otherwise leaving the District. 
 

 Making any sexual advance - verbal, written, or physical - towards a student.  
 

 Showing sexually inappropriate materials or objects to a student.  
 

 Discussing with a student sexual topics that are not related to a specific curriculum.  

 

 Telling sexual jokes to a student.  

 

 Invading a student's physical privacy (e.g., walking in on the student in a restroom).  

 

 Hugging or other physical contact with a student that is initiated by the employee when 

the student does not seek or want this attention.  

 

 Being overly "touchy" with a specific student.  

 

 Allowing a specific student to get away with misconduct that is not tolerated from other 

students, except as appropriate for students with an IEP or 504 Plan.  

 

 Discussing with the student the employee's problems that would normally be discussed 

with adults (e.g., marital problems).  
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 Giving a student a ride in the employee's personal vehicle without express permission of 

the student's parent or school administrator unless another adult is in the vehicle.  

 

 Taking a student on an outing without obtaining prior express permission of the student's 

parent or school administrator.  

 

 Inviting a student to the employee's home without prior express permission of the 

student's parent and school administrator.  

 

 Going to the student's home when the student's parent or a proper chaperone is not 

present.  

 

 Giving gifts of a personal nature to a specific student.  

 

 Discussing alcohol, tobacco or other illicit drugs in a non-instructional setting, such as 

describing a party that the employee attended.  

 

 Discussing another student’s or employee’s personal matters when it is not appropriate 

outside of the instructional setting.    

 

 “Grooming,” which includes building trust with a student and individuals close to the 

student in an effort to gain access to and time alone with the student, with the ultimate 

goal of engaging in sexual contact or sexual penetration with the student, regardless of 

when in the student's life the sexual contact or sexual penetration would take place. 

 

Appropriate exceptions are permitted to the foregoing for legitimate health or educational 

purposes and for reasons of family relationships between employees and their children who are 

students in the District.  A staff member seeking an exception must receive advance approval 

from his or her administrator.  If a staff member is unable to communicate with an administrator 

in advance (such as in the event of an emergency), the staff member must notify the 

administrator as soon as possible, but not later than 24 hours immediately following the event.   

 

Any person who suspects a District employee of engaging in any prohibited conduct under this 

policy, including grooming, should contact the Superintendent as soon as practical.   

 

An employee who violates this policy may face discipline, up to and including termination of 

employment, and may be referred to the appropriate certification or credentialing agencies for 

further discipline.   

 

A violation of this policy will result in referral to the Department of Health and Human Services, 

law enforcement, or both. 

 

 

Legal Reference:  LB 1080 (2020) 

 

Date of Adoption: [December 14, 2020] 
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Personnel - All Employees 

 

Injury Leave 

 

A District employee who believes that they have been physically injured within the employee's 

scope of employment by another individual who intentionally, knowingly, or recklessly causes 

bodily injury to such employee must report such injury to the employee’s administrator as soon 

as practical.  An administrator will then investigate the circumstances to determine if the 

employee qualifies for paid injury leave.  The employee may be required to provide confirmation 

from a physician regarding the causation and the period of time for which an employee is unable 

to work.  If the administrator determines that the employee qualifies for paid injury leave, then 

the employee will receive up to seven calendar days of paid injury leave to cover the amount of 

time that the employee was otherwise scheduled to work.  Such paid injury leave will not count 

against the employee’s other available leave. 

 

If the administrator determines that the employee does not qualify for paid injury leave, then the 

employee may be required to use other available leave.  There is no appeal process for an 

employee who has been denied a request for paid injury leave. 
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Personnel - All Employees 

 

Injury Leave 

 

A District employee who believes that they have been physically injured within the employee's 

scope of employment by another individual who intentionally, knowingly, or recklessly causes 

bodily injury to such employee must report such injury to the employee’s administrator as soon 

as practical.  An administrator will then investigate the circumstances to determine if the 

employee qualifies for paid injury leave.  The employee may be required to provide confirmation 

from a physician regarding the causation and the period of time for which an employee is unable 

to work.  If the administrator determines that the employee qualifies for paid injury leave, then 

the employee will receive up to seven calendar days of paid injury leave to cover the amount of 

time that the employee was otherwise scheduled to work.  Such paid injury leave will not count 

against the employee’s other available leave. 

 

If the administrator determines that the employee does not qualify for paid injury leave, then the 

employee may be required to use other available leave.  There is no appeal process for an 

employee who has been denied a request for paid injury leave. 
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Personnel - All Employees  
 

Staff Payments During Closure 

 

In the event of inclement weather, a pandemic, or other unexpected or extraordinary circumstances, 

the Board of Education or the Superintendent may close school or a particular school building in order 

to protect staff and students from harm, and will establish a reopen date when it is safe to return.  If 

such closure extends for a long period of time as determined by the Superintendent, then the 

Superintendent may implement procedures, agreements, or other requirements to compensate staff 

during a closure to ensure staff return to employment after the closure.  The District may consistently 

pay staff according to District policies and procedures already established by salaries or wages. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: 2 C.F.R. § 200.430 
 
 
Date of Adoption: [December 14, 2020] 
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Personnel - All Employees  
 

Staff Payments During Closure 

 

In the event of inclement weather, a pandemic, or other unexpected or extraordinary circumstances, 

the Board of Education or the Superintendent may close school or a particular school building in order 

to protect staff and students from harm, and will establish a reopen date when it is safe to return.  If 

such closure extends for a long period of time as determined by the Superintendent, then the 

Superintendent may implement procedures, agreements, or other requirements to compensate staff 

during a closure to ensure staff return to employment after the closure.  The District may consistently 

pay staff according to District policies and procedures already established by salaries or wages. 
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Students 

 

Student Attendance 

 

Attendance Policy and Excessive Absenteeism 

 

Regular and punctual student attendance is required.  The administration is responsible for 

developing further attendance rules and regulations, and all staff are expected to implement this 

policy and administrative rules and regulations to encourage regular and punctual student 

attendance.  The Principals and teachers are required to maintain an accurate record of student 

attendance. 

 

A. Attendance and Absences.   

 

1. Circumstances of Absences – Definitions.  The circumstances for all absences 

from school will be identified as School Excused or Not School Excused.    

Absences should be cleared through the Principal's office in advance whenever 

possible.  All absences, except for illness and/or death in the family, require 

advance approval. 

 

a. School Excused.  Any of the following circumstances that lead to an 

absence will be identified as a School Excused absence, provided the 

required attendance procedures have been followed: 

 

(1) Impossible or impracticable barriers outside the control of the 

parent or child prevent a student from attending school.  The parent 

must provide the school with documentation to demonstrate the 

absence was beyond the control of the parent or child.  This could 

include, but is not limited to documented illness, court, death of a 

family member, or suspension.   

 

(2) Other absences as determined by the principal or the principal’s 

designee.   

 

b. Not School Excused. Absences that are not school excused may result in a 

report to the county attorney and may be classified as follows:  

 

(1) Parent acknowledged absences are those in which the parent 

communicated with the school in the prescribed manner that the 

child is absent and is the parent’s responsibility for the extent of 

the school day.  This includes, but is not limited to, illness, 

vacations, and medical appointments.   

 

   (2) Other absences are those in which the parent has not 

communicated a reason for the student’s absence.   
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2. Absence Procedure.  In its Student Information System, the District may identify 

many different codes that provide greater definition to the circumstances of a 

child’s absence, but all of the codes need to be identified to parents and students 

as fitting into one of the above defined absence circumstances.   

 

 A student will not be allowed to enter class after an absence until an admit slip, 

based upon a written or verbal parental excuse, is issued by the Principal’s office.   

 

Two school days will be allowed to make up work for each day missed, with a 

maximum of 10 days allowed to make up work.   

 

3. Mandatory Ages of Attendance. A child is of mandatory age if the child will 

reach age 6 prior to January 1 of the then-current school year and has not reached 

18 years of age.   

  

Exceptions for Younger Students.  Attendance is not mandatory for a child who 

has reached 6 years of age prior to January 1 of the then-current school year, but 

will not reach age 7 prior to January 1 of such school year, if the child’s parent or 

guardian has signed and filed with the school district in which the child resides an 

affidavit stating either:  (1) that the child is participating in an education program 

that the parent or guardian believes will prepare the child to enter grade one for 

the following school year; or (2) that the parent or guardian intends for the child 

to participate in a school which has elected or will elect pursuant to law not to 

meet accreditation or approval requirements and the parent or guardian intends to 

provide the Commissioner of Education with a statement pursuant to section 79-

1601(3) on or before the child’s seventh birthday.  

 

Exceptions for Older Students.  Attendance is also not mandatory for a child who:  

(1) has obtained a high school diploma by meeting statutory graduation 

requirements; (2) has completed the program of instruction offered by a school 

which elects pursuant to law not to meet accreditation or approval requirements; 

or (3) has reached the age of 16 years and has been withdrawn from school in the 

manner prescribed by law.   

 

Early Withdrawal for Students Enrolled in Accredited or Approved Schools.  A 

person who has legal or actual charge or control of a child who is at least 16 but 

less than 18 years of age may withdraw such child from school before graduation 

and be exempt from the mandatory attendance requirements if an exit interview is 

conducted and a withdrawal form is signed. 

 

Exit Interview.  The process is initiated by a person who has legal or actual charge 

or control of the child submitting a withdrawal form.  The form is to be as 

prescribed by the Commissioner of Education.  Upon submission of the form, the 

Superintendent or Superintendent’s designee shall set a time and place for an exit 

interview if the child is enrolled in District OR-1 or resides in District OR-1 and 

is enrolled in a private, denominational, or parochial school.  
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The exit interview shall be personally attended by:  

 The child, unless the withdrawal is being requested due to an illness of the 

child making attendance at the exit interview impossible or impracticable; 

 the person who has legal or actual charge or control of the child who 

requested the exit interview; 

 the Superintendent or Superintendent's designee; 

 the child's principal or the principal's designee if the child at the time of 

the exit interview is enrolled in a school operated by the school district; 

and 

 any other person requested by any of the required parties who agrees to 

attend the exit interview and is available at the time designated for the exit 

interview which may include, for example, other school personnel or the 

child's principal if the child is enrolled in a private school. 

 

At the exit interview, the person making the written request must present evidence 

that (a) the person has legal or actual charge or control of the child and (b) the 

child would be withdrawing due to either: 

 financial hardships requiring the child to be employed to support the 

child’s family or one or more dependents of the child, or 

 an illness of the child making attendance impossible or impracticable. 

 

The Superintendent or Superintendent’s designee shall identify all known 

alternative educational opportunities, including vocational courses of study, that 

are available to the child in the school district and how withdrawing from school 

is likely to reduce potential future earnings for the child and increase the 

likelihood of the child being unemployed in the future. Any other relevant 

information may be presented and discussed by any of the parties in attendance. 

 

At the conclusion of the exit interview, the person making the written request may 

sign a withdrawal form provided by the school district agreeing to the withdrawal 

of the child OR may rescind the written request for the withdrawal. 

 

Withdrawal Form.  Any withdrawal form signed by the person making the written 

request shall be valid only if: 

 the child also signs the form, unless the withdrawal is being requested due 

to an illness of the child making attendance at the exit interview 

impossible or impracticable, and 

 the Superintendent or Superintendent’s designee signs the form 

acknowledging that the interview was held, the required information was 

provided and discussed at the interview, and, in the opinion of the 

Superintendent or Superintendent’s designee, the person making the 

written request does in fact have legal or actual charge or control of the 

child and the child is experiencing either (i) financial hardship, or (ii) an 

illness making attendance impossible or impracticable. 

 



Article 5 STUDENTS Policy No. 5008 
                  Updated December 14.2020 

 

 

District OR-1 Page 4 of  5 

Early Withdrawal for Students Enrolled in an Exempt School (Home Schools).  A 

person who has legal or actual charge or control of a child who is at least 16 but 

less than 18 years of age may withdraw such child from school before graduation 

and be exempt from the mandatory attendance requirements if such child has been 

enrolled in a school that elects not to meet the accreditation or approval 

requirements by filing with the State Department of Education a signed notarized 

release on a form prescribed by the Commissioner of Education.  

 

4. Reporting and Responding to Excessive Absenteeism.  Any administrator, 

teacher, or member of the board of education who knows of any failure on the 

part of any child of mandatory school attendance age to attend school regularly 

without lawful reason, shall within three days report such violation to the 

superintendent or such person(s) who the superintendent designates to be the 

attendance officer (hereafter, “attendance officer”).  The attendance officer shall 

immediately cause an investigation into any such report to be made.  The 

attendance officer shall also investigate any case when of his or her personal 

knowledge, or by report or complaint from any resident of the district, the 

attendance officer believes there is a violation of the compulsory attendance laws.  

The school shall render all services in its power to compel such child to attend 

some public, private, denominational, or parochial school, which the person 

having control of the child shall designate, in an attempt to address the problem of 

excessive absenteeism.  Such services shall include, as appropriate, the services 

listed below under “Excessive Absenteeism” and “Reporting Excessive 

Absenteeism.”  

 

5. Excessive Absenteeism.  Students who accumulate five (5) unexcused absences in 

a quarter which are Not School Excused shall be deemed to have “excessive 

absences.”  Such absences shall be determined on a per day (or hourly equivalent) 

basis for elementary students and on a per class basis for secondary students.  

When a student has excessive absences, school officials will have verbal or 

written communication with the person or persons who have legal or actual 

charge or control of any child.  

 

When a student continues thereafter to have absences which are Not School 

Excused and the absences are of concern due to the effect of the absences on the 

student’s academics, the student’s attendance history, the time of the school year, 

the reasons for the absences, or other circumstances, one or more meetings will be 

held between the school (a school attendance officer, a school administrator or his 

or her designee, and/or a social worker), the child’s parent or guardian, and the 

child, when appropriate, to address the barriers to attendance.  The result of the 

meeting or meetings shall be to develop a collaborative plan to reduce barriers 

identified to improve regular attendance.  The plan shall consider, but not be 

limited to:  

 (a) The physical, mental, or behavioral health of the child. 

 (b) Educational counseling; 

 (c) Educational evaluation; 
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 (d) Referral to community agencies for economic services; 

 (e) Family or individual counseling; and 

 (f) Assisting the family in working with other community services. 

 

If the parent/guardian refuses to participate in such meeting, the principal shall 

place documentation of such refusal in the child’s attendance records. 

 

6. Reporting Excessive Absenteeism to the County Attorney.   

 

The school may report to the county attorney of the county in which the person 

having control of the student resides when the school has documented the efforts 

to address excessive absences, the collaborative plan to reduce barriers identified 

to improve regular attendance has not been successful, and the student has 

accumulated more than twenty (20) absences per year.  The school shall notify the 

child’s family in writing prior to making the referral to the county attorney.  

Illness that makes attendance impossible or impracticable shall not be the basis 

for referral to the county attorney.  A report to the county attorney may also be 

made when a student otherwise accrues excessive absences as herein defined.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-201 and 79-209 

 

 

Date of Adoption: [December 14, 2020]  
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Students 

 

Student Attendance 

 

Attendance Policy and Excessive Absenteeism 

 

Regular and punctual student attendance is required.  The administration is responsible for 

developing further attendance rules and regulations, and all staff are expected to implement this 

policy and administrative rules and regulations to encourage regular and punctual student 

attendance.  The Principals and teachers are required to maintain an accurate record of student 

attendance. 

 

A. Attendance and Absences.   

 

1. Circumstances of Absences – Definitions.  The circumstances for all absences 

from school will be identified as School Excused or Not School Excused.    

Absences should be cleared through the Principal's office in advance whenever 

possible.  All absences, except for illness and/or death in the family, require 

advance approval. 

 

a. School Excused.  Any of the following circumstances that lead to an 

absence will be identified as a School Excused absence, provided the 

required attendance procedures have been followed: 

 

(1) Impossible or impracticable barriers outside the control of the 

parent or child prevent a student from attending school.  The parent 

must provide the school with documentation to demonstrate the 

absence was beyond the control of the parent or child.  This could 

include, but is not limited to documented illness, court, death of a 

family member, or suspension.   

 

(2) Other absences as determined by the principal or the principal’s 

designee.   

 

b. Not School Excused. Absences that are not school excused may result in a 

report to the county attorney and may be classified as follows:  

 

(1) Parent acknowledged absences are those in which the parent 

communicated with the school in the prescribed manner that the 

child is absent and is the parent’s responsibility for the extent of 

the school day.  This includes, but is not limited to, illness, 

vacations, and medical appointments.   

 

   (2) Other absences are those in which the parent has not 

communicated a reason for the student’s absence.   
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2. Absence Procedure.  In its Student Information System, the District may identify 

many different codes that provide greater definition to the circumstances of a 

child’s absence, but all of the codes need to be identified to parents and students 

as fitting into one of the above defined absence circumstances.   

 

 A student will not be allowed to enter class after an absence until an admit slip, 

based upon a written or verbal parental excuse, is issued by the Principal’s office.   

 

Two school days will be allowed to make up work for each day missed, with a 

maximum of 10 days allowed to make up work.   

 

3. Mandatory Ages of Attendance. A child is of mandatory age if the child will 

reach age 6 prior to January 1 of the then-current school year and has not reached 

18 years of age.   

  

Exceptions for Younger Students.  Attendance is not mandatory for a child who 

has reached 6 years of age prior to January 1 of the then-current school year, but 

will not reach age 7 prior to January 1 of such school year, if the child’s parent or 

guardian has signed and filed with the school district in which the child resides an 

affidavit stating either:  (1) that the child is participating in an education program 

that the parent or guardian believes will prepare the child to enter grade one for 

the following school year; or (2) that the parent or guardian intends for the child 

to participate in a school which has elected or will elect pursuant to law not to 

meet accreditation or approval requirements and the parent or guardian intends to 

provide the Commissioner of Education with a statement pursuant to section 79-

1601(3) on or before the child’s seventh birthday.  

 

Exceptions for Older Students.  Attendance is also not mandatory for a child who:  

(1) has obtained a high school diploma by meeting statutory graduation 

requirements; (2) has completed the program of instruction offered by a school 

which elects pursuant to law not to meet accreditation or approval requirements; 

or (3) has reached the age of 16 years and has been withdrawn from school in the 

manner prescribed by law.   

 

Early Withdrawal for Students Enrolled in Accredited or Approved Schools.  A 

person who has legal or actual charge or control of a child who is at least 16 but 

less than 18 years of age may withdraw such child from school before graduation 

and be exempt from the mandatory attendance requirements if an exit interview is 

conducted and a withdrawal form is signed. 

 

Exit Interview.  The process is initiated by a person who has legal or actual charge 

or control of the child submitting a withdrawal form.  The form is to be as 

prescribed by the Commissioner of Education.  Upon submission of the form, the 

Superintendent or Superintendent’s designee shall set a time and place for an exit 

interview if the child is enrolled in [Name] Public Schools or resides in the 
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[Name] Public School District and is enrolled in a private, denominational, or 

parochial school.  

 

The exit interview shall be personally attended by:  

 The child, unless the withdrawal is being requested due to an illness of the 

child making attendance at the exit interview impossible or impracticable; 

 the person who has legal or actual charge or control of the child who 

requested the exit interview; 

 the Superintendent or Superintendent's designee; 

 the child's principal or the principal's designee if the child at the time of 

the exit interview is enrolled in a school operated by the school district; 

and 

 any other person requested by any of the required parties who agrees to 

attend the exit interview and is available at the time designated for the exit 

interview which may include, for example, other school personnel or the 

child's principal if the child is enrolled in a private school. 

 

At the exit interview, the person making the written request must present evidence 

that (a) the person has legal or actual charge or control of the child and (b) the 

child would be withdrawing due to either: 

 financial hardships requiring the child to be employed to support the 

child’s family or one or more dependents of the child, or 

 an illness of the child making attendance impossible or impracticable. 

 

The Superintendent or Superintendent’s designee shall identify all known 

alternative educational opportunities, including vocational courses of study, that 

are available to the child in the school district and how withdrawing from school 

is likely to reduce potential future earnings for the child and increase the 

likelihood of the child being unemployed in the future. Any other relevant 

information may be presented and discussed by any of the parties in attendance. 

 

At the conclusion of the exit interview, the person making the written request may 

sign a withdrawal form provided by the school district agreeing to the withdrawal 

of the child OR may rescind the written request for the withdrawal. 

 

Withdrawal Form.  Any withdrawal form signed by the person making the written 

request shall be valid only if: 

 the child also signs the form, unless the withdrawal is being requested due 

to an illness of the child making attendance at the exit interview 

impossible or impracticable, and 

 the Superintendent or Superintendent’s designee signs the form 

acknowledging that the interview was held, the required information was 

provided and discussed at the interview, and, in the opinion of the 

Superintendent or Superintendent’s designee, the person making the 

written request does in fact have legal or actual charge or control of the 
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child and the child is experiencing either (i) financial hardship, or (ii) an 

illness making attendance impossible or impracticable. 

 

Early Withdrawal for Students Enrolled in an Exempt School (Home Schools).  A 

person who has legal or actual charge or control of a child who is at least 16 but 

less than 18 years of age may withdraw such child from school before graduation 

and be exempt from the mandatory attendance requirements if such child has been 

enrolled in a school that elects not to meet the accreditation or approval 

requirements by filing with the State Department of Education a signed notarized 

release on a form prescribed by the Commissioner of Education.  

 

4. Reporting and Responding to Excessive Absenteeism.  Any administrator, 

teacher, or member of the board of education who knows of any failure on the 

part of any child of mandatory school attendance age to attend school regularly 

without lawful reason, shall within three days report such violation to the 

superintendent or such person(s) who the superintendent designates to be the 

attendance officer (hereafter, “attendance officer”).  The attendance officer shall 

immediately cause an investigation into any such report to be made.  The 

attendance officer shall also investigate any case when of his or her personal 

knowledge, or by report or complaint from any resident of the district, the 

attendance officer believes there is a violation of the compulsory attendance laws.  

The school shall render all services in its power to compel such child to attend 

some public, private, denominational, or parochial school, which the person 

having control of the child shall designate, in an attempt to address the problem of 

excessive absenteeism.  Such services shall include, as appropriate, the services 

listed below under “Excessive Absenteeism” and “Reporting Excessive 

Absenteeism.”  

 

5. Excessive Absenteeism.  Students who accumulate five (5) unexcused absences in 

a quarter which are Not School Excused shall be deemed to have “excessive 

absences.”  Such absences shall be determined on a per day (or hourly equivalent) 

basis for elementary students and on a per class basis for secondary students.  

When a student has excessive absences, school officials will have verbal or 

written communication with the person or persons who have legal or actual 

charge or control of any child.  

 

When a student continues thereafter to have absences which are Not School 

Excused and the absences are of concern due to the effect of the absences on the 

student’s academics, the student’s attendance history, the time of the school year, 

the reasons for the absences, or other circumstances, one or more meetings will be 

held between the school (a school attendance officer, a school administrator or his 

or her designee, and/or a social worker), the child’s parent or guardian, and the 

child, when appropriate, to address the barriers to attendance.  The result of the 

meeting or meetings shall be to develop a collaborative plan to reduce barriers 

identified to improve regular attendance.  The plan shall consider, but not be 

limited to:  
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 (a) The physical, mental, or behavioral health of the child. 

 (b) Educational counseling; 

 (c) Educational evaluation; 

 (d) Referral to community agencies for economic services; 

 (e) Family or individual counseling; and 

 (f) Assisting the family in working with other community services. 

 

If the parent/guardian refuses to participate in such meeting, the principal shall 

place documentation of such refusal in the child’s attendance records. 

 

6. Reporting Excessive Absenteeism to the County Attorney.   

 

The school may report to the county attorney of the county in which the person 

having control of the student resides when the school has documented the efforts 

to address excessive absences, the collaborative plan to reduce barriers identified 

to improve regular attendance has not been successful, and the student has 

accumulated more than twenty (20) absences per year.  The school shall notify the 

child’s family in writing prior to making the referral to the county attorney.  

Illness that makes attendance impossible or impracticable shall not be the basis 

for referral to the county attorney.  A report to the county attorney may also be 

made when a student otherwise accrues excessive absences as herein defined.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-201 and 79-209 

 

 

Date of Adoption: [December 14, 2020]  
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Internal Board Policies - Methods of Operation 

 

Designated Method of Giving Notice of Meetings 

 

The Board of Education will give advance notice of meetings by publishing such notice in a 

newspaper of general circulation within the District's jurisdiction and, if available, on such 

newspaper's web site.  The Board may also give advance notice of meetings by posting.  If notice 

is given by posting, such notice shall be given by posting notice in at least three (3) public places 

throughout the school district.  The school house door, the post office, and a local bank are 

designated posting places, though other or different places at which the public may reasonably be 

notified are also designated as permissible places. 

 

Notice shall be given a reasonable time in advance of the meeting.  Two (2) days advance notice 

shall be considered sufficient.   

 

For an emergency meeting, notice shall not be required to be given; however, the Board will 

complete minutes for such an emergency meeting as required by law.  An emergency has been 

defined as any event or occasional combination of circumstances which calls for immediate 

action or remedy; pressing necessity; exigency; a sudden or unexpected happening; an 

unforeseen occurrence or condition. 

 

The Secretary of the Board of Education, or the Secretary's designee, shall maintain a list of the 

news media requesting notification of meetings and shall make reasonable efforts to provide 

advance notification to such news media of the time and place of each meeting and the subjects 

to be discussed at the meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-554; 79-555 and 84-1411 
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Internal Board Policies - Methods of Operation 

 

Designated Method of Giving Notice of Meetings 

 

The Board of Education will give advance notice of meetings by publishing such notice in a 

newspaper of general circulation within the District's jurisdiction and, if available, on such 

newspaper's web site.  The Board may also give advance notice of meetings by posting.  If notice 

is given by posting, such notice shall be given by posting notice in at least three (3) public places 

throughout the school district.  The school house door, the post office, and a local bank are 

designated posting places, though other or different places at which the public may reasonably be 

notified are also designated as permissible places. 

 

Notice shall be given a reasonable time in advance of the meeting.  Two (2) days advance notice 

shall be considered sufficient.   

 

For an emergency meeting, notice shall not be required to be given; however, the Board will 

complete minutes for such an emergency meeting as required by law.  An emergency has been 

defined as any event or occasional combination of circumstances which calls for immediate 

action or remedy; pressing necessity; exigency; a sudden or unexpected happening; an 

unforeseen occurrence or condition. 

 

The Secretary of the Board of Education, or the Secretary's designee, shall maintain a list of the 

news media requesting notification of meetings and shall make reasonable efforts to provide 

advance notification to such news media of the time and place of each meeting and the subjects 

to be discussed at the meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-554; 79-555 and 84-1411 

 

 

Date of Adoption: [Insert Date] 



District OR-1: Home of the Panthers!!  
 

Board Of Education Proposal for Teacher and Staff Preparations for  
“Remote Learning” and Response to COVID: Second Semester 

12.14.2020 
  

Due to the success of our first semester COVID Response days and in alignment with guidance 
from the State Board of Education and the Commissioner of Education, I am submitting a second 
semester recommendation for Teacher and Staff Preparation and COVID Response Events 
throughout the second semester of the 2020-2021 school year .  This is a proposal designed 
solely to respond to the unprecedented circumstances surrounding the COVID -19 virus. This 
proposal aligns with current NDE guidance on providing additional staff development days this 
school year (up to 48 hours) and will not impact our instructional hour requirements through 
Rule 10.  
 
If approved, I  am requesting the following dates to allow our staff time to further enhance our 
“remote learning” capabilities, deep clean our facilities, and continue to proactively prepare for 
the unexpected challenges of dealing with the COVID-19 pandemic.  
 

● Wednesday, February 3rd,  2021​ -  All Day - No school for students  
● Wednesday, March 17th,  2021​ - All Day - No school for students  
● Wednesday, April 14th,  2021​ - All Day - No school for students 

 
I believe that this additional time is an investment in our staff, our students, and our community. 
These events will help our district continue to operate in an effective and purposeful manner in 
these unprecedented times. 
 
Thank you for your consideration of this request. 
 
 
Michael. T. Hart  
 
 
 
 

Board approved: December 14th, 2020 
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Board Of Education Proposal for Teacher and Staff Preparations for  
“Remote Learning” and Response to COVID: Second Semester 

12.14.2020 
  

Due to the success of our first semester COVID Response days and in alignment with guidance 
from the State Board of Education and the Commissioner of Education, I am submitting a second 
semester recommendation for Teacher and Staff Preparation and COVID Response Events 
throughout the second semester of the 2020-2021 school year .  This is a proposal designed 
solely to respond to the unprecedented circumstances surrounding the COVID -19 virus. This 
proposal aligns with current NDE guidance on providing additional staff development days this 
school year (up to 48 hours) and will not impact our instructional hour requirements through 
Rule 10.  
 
If approved, I  am requesting the following dates to allow our staff time to further enhance our 
“remote learning” capabilities, deep clean our facilities, and continue to proactively prepare for 
the unexpected challenges of dealing with the COVID-19 pandemic.  
 

● Wednesday, February 3rd,  2021​ -  All Day - No school for students  
● Wednesday, March 17th,  2021​ - All Day - No school for students  
● Wednesday, April 14th,  2021​ - All Day - No school for students 

 
I believe that this additional time is an investment in our staff, our students, and our community. 
These events will help our district continue to operate in an effective and purposeful manner in 
these unprecedented times. 
 
Thank you for your consideration of this request. 
 
 
Michael. T. Hart  
 
 
 
 

Board approved: ________________________ 

 









Superintendent of Schools: 

 Mr. Michael T. Hart  

425 F Street, PO Box 130 

Palmyra, NE 68418 

(402)780-5327 

Fax: (402)780-5328 

District OR-1 Public Schools is a Class III school 

district that is accredited by the Nebraska Depart-

ment of Education and the North Central Associa-

tion. District OR-1 contains the communities of 

Bennet and Palmyra. 

 

District OR-1 Public Schools is served by an ad-

ministrative team, including the Superintendent of 

Schools, a Secondary Principal, an Elementary Prin-

cipal, and an Activities and Transportation Director.  

A Technology Coordinator, Guidance Counselor, 

School Psychologist, Special Education Staff, Title I 

Staff, and Media Specialist compliment a full in-

structional staff. Together, we are dedicated to 

providing excellent educational opportunities for 

our students.    

 

Our teaching staff is comprised of 47 certificated 

staff. Twenty-nine members of our teaching staff 

(56%) hold a Master’s Degree or higher. 

 

Our support staff consists of 32 full and part-time 

employees.  Included are bookkeeping and clerical 

staff, food service personnel, transportation person-

nel, para-professionals and custodians.   

 

The District operates a Pre-school in compliance 

with Nebraska Department of Education Rule 11. 

School District Demographics 

Rule 10:  

Annual Report 

2020-2021 

Board of Education 

 Clayton Maahs  Doug Church 

 Brandon Desh  Jaimi Calfee 

 Lisa Wilen  Josh Penterman  

Mission Statement   

   “Together, we prepare our students to  

successfully meet the challenges of the future.” 

 

District OR1 will: 

 Model and reinforce self-respect and          

respect for others. 

 Provide equal opportunity for each student 

to develop his/her potential. 

 Seek to develop a sense of individual          

responsibility and integrity. 

 Seek and integrate educationally 

sound innovations into the curriculum. 

 Provide a safe learning environment. 
 

School Year       Total System Levy  Expenditures 

2020-2021 $1.005  *August 2021 

2019-2020 $1.002  $6,580,522   

2018-19  $0.987  $6,602,759 

2017-18  $.0924  $6,237,358  

2016-17  $1.101  $5,812,327   

District OR-1  

Public Schools 

 General Fund Levy and Valuation Data 

School Year Tax Levy District Valuation 

2020-2021 $0.8400  $601,882,493 

2019-20  $0.7961  $585,294,493 

2018-19  $0.7718  $564,469,153 

2017-18                 $0.7465                    $550,817,378 

2016-17  $0.9055  $525,154,636  

District OR– 1: Hallmarks of Success!  

 Diverse Class Offerings and Extracurricular Pro-

gramming (Dual Credit, Unified Bowling, etc.) 

 1:1 Technology (Chromebooks) for students in 

grades K-12 

 Strong community support 

 Outstanding educators dedicated to maximizing the 

unique gifts and talents of all students.  

 Enhanced activity facilities and school buildings 

 Character Education: Second Step and 8 to Great 

 Business and Higher Education Partnerships (SCC) 

 



Recent PK-12 Enrollment Totals 

2020-21   641 

2019-20   610 

2018-19                               581 

2017-18   533 

Students in grades K through 11 are tested each year with 
the nationally normed NWEA Assessment, Measures of 
Academic Progress (MAPS) to assess their academic pro-
gress.  Each year, our students are tested in the areas of 
reading, math, language, science and concepts and process-
es in the fall and spring. The following test results from 
2019 are expressed in terms of percentile rank:  Please note: 
results from 2019-2020 were not available due to the pandemic.  

 Grade 4 

Reading 

Math 

Science 

Percentile Rank 

63% 

58% 

70% 

Grade 8 

Reading 

Math 

Percentile Rank 

56% 

53% 

Science 59% 

School Improvement 

District OR-1 first committed to the School Improve-
ment Process (SIP) in the fall of 1993.  Since that time 
the district remains accredited through Cognia (formerly 
AdvancED) recognizing the continual improvement 
process necessary to meet the highest standards of 
school excellence. Upon completion of the 2018 process 
and review, the district was accredited for the next five 
years and received the following commendations and 
required actions: 

The external team identified powerful practices in place 
within District OR-1: 

 Formalized Curriculum Alignment 

 Resources Committed to District Level Organi-
zation  

 The Board Has Completed a Strategic Plan 

 Individual  Needs of Students are Identified and 
Met 

The external team also provided two required actions 
for the next cycle: 

 Develop a Process to Continually Assess and Im-
prove Programs 

 Implement the District model of teacher evaluation 
into classroom practice to improve student learning.  

We are committed to continuous improvement to 
consistently provide the best educational         

experience for our students! 

Dual Credit Course Offerings and Affiliations 

College Algebra through SCC…………..      3 hours 

Comp 1010 /1020 through SCC ………..     6 hours 

Education/Special Education: SCC……..     12 hours 

SENCAP Available Academies ………….    13 academies 

Notes:  

Since 2014, over 240 students have participated in dual 

credit courses. 

SENCAP students have specialized in Health Science,  

   Agriculture, Business, and Education. 
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District OR1 ACT Meeting Expectations
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                  District OR-1         

Board approved: September 14, 2020 
 

Superintendent Performance Objectives 
 Evaluation Instrument: 2020-2021 

The superintendent will be evaluated once per semester for the 2020-2021  

and then once annually after the first year. 

 
Superintendent: Michael Hart 
 
#1 - COMMUNICATION AND RELATIONSHIPS  

● Plan and attend community and school events. Events may need to happen virtually due 

to the current COVID-19 threat.  

● Document classroom visits to ensure all are visited.  

● Create a schedule for superintendent building visits that includes sharing goals and be 

open for feedback.  

● Create a virtual option to broadcast monthly BOE meetings. 

● Find opportunities to meet with BOE members individually and be visible in the 

communities. Send weekly updates to members with pertinent information. 

● By October 1, BOE members will suggest three people who the superintendent can 

meet face-to-face or electronically with. 

 
GRADE FOR MIKE IN THIS AREA:  A B C D F 
 
COMMENTS: 

#2 - BUDGET 
● As part of the weekly update, the superintendent will break down expenditures outside 

the norm.  

● Continuation of applying for and researching grant opportunities. 

● Review previous budgets and processes to determine strategies for developing efficient 

and effective budgets for the future. Educating stakeholders and the BOE on the 

budgeting process and tax asking. 

● Recommend to the board by September 1st 2020 budgetary opportunities to meet the 

needs of students, staff and taxpayers of District OR1. 

 
GRADE FOR MIKE IN THIS AREA:  A B C D F 
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COMMENTS: 
 
#3 - INSTRUCTIONAL LEADERSHIP 

● Pursue ideas to create more participation and pride in school and community activities.  

● Create community and local partnerships to provide real world experiences for students  

● Seek out career experiences with SCC and dual credit opportunities for students  

 
GRADE FOR MIKE IN THIS AREA:  A B C D F 
 
COMMENTS: 
 

#4 - SCHOOL CLIMATE AND CULTURE  
● Become a familiar with the culture and history of District OR1 to jump start the future 

strategic planning process 

● Create a pre and post school wide survey for staff and students to gauge level of climate 

and culture.   

● Engage a climate and culture committee comprised of teachers, support staff, and 

students  

● Work with the digital media club to create platforms of communication to showcase 

celebrations and marketing for all stakeholders 
 

GRADE FOR MIKE IN THIS AREA:  A B C D F 
 
COMMENTS: 
 
 

 
OVERALL GRADE FROM BOARD: A B C D F 
 
OVERALL SUMMARY COMMENTS: 
 
 
 



                  District OR-1         

Board approved: September 14, 2020 
 

 
____________________      ______________________________ 
Board President        Superintendent  
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