Media Center at the Palmyra District OR-1
Public Schools
425 F Street

Board of Education Regular Meeting
Monday, July 15, 2019 7:00 PM

Agenda

1. Call to Order and Pledge of Allegiance
2. Announcement of the Open Meetings Act Posting
3. Consent Agenda

1. Approval of minutes of previous meetings

2. Approval of Claims/Payment of Bills and Payroll

3. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s)

4. Financial Report

4. Public Comment

1. In compliance with the provisions of State Statute Section 79-2,133, 134 the board of
education provides this time for the purpose of hearing support, opposition, criticism,
suggestions or observations regarding Policy 5416 Student Fees.

2. In compliance with the provisions of State Statute Section 79-2,531 79-532, 79-533, the
board of education provides this time for the purpose of hearing support, opposition,
criticism, suggestions or observations regarding Policy 6400 Parental Involvement.

5. Administrative Reports
1. Superintendent's Report
6. Discussion Items- Committee Reports

1. Open House Activities

2. School Law Conference report

3. Negotiations Committee meeting date and time

4. July 17th meeting format information

5. Olson Foundation progress report

7. Action Items

1. Presentation, discussion and or official action to approve on second reading of BOE
policies 4030 Wage Information, 5012 Military Recruiters.

2. Presentation, discussion and or official action to approve the 2019-2020 staff
Handbooks.

3. Presentation, discussion and or official action to review and revise Board of Education

Policy 5416 Student Fees.

. Presentation, discussion and or official action to review Board of Education Policy 6400

Parental Involvement.

. Presentation, discussion and or official action to review Board of Education Policy 5415

Bullying Prevention.

6. Presentation, discussion or official action to establish option enrollment capacities
pursuant to policy 5006.

7. Presentation, discussion and or official action regarding offers to purchase school district
property located at 645 West Third Street.

8. Presentation, discussion and or official action with regard to the Olson Foundation
Project for the construction of certain improvements on property of the School

o

9]



District and Village for athletic and recreational facilities to benefit the Palmyra,
Nebraska Community (Project) to approve the Applications for Payment and billing
statements related to the Project, including, but not limited to the cost of the legal
services, architectural design and planning, and site preparation costs.
9. Presentation, discussion and or official action to revise policy 5506.
8. Closed Session
9. Board of Education Development
1. Strategic planning and finance retreat date
2. NASB Update
10. Topics for Next Month’s Agenda
11. Adjournment



Board of Education Regular Meeting

Monday, June 10, 2019 7:00 PM

Media Center at the Palmyra District OR-1 Public Schools
425 F Street

Palmyra, NE 68418

Jaimi Calfee: Present
Doug Church: Present
Brandon Desh: Present
Lance Gee: Present
Clayton Maahs: Present
Susan Royal:  Present

1. Call to Order and Pledge of Allegiance

Meeting called to order by Board of Education President Maahs at 7:00 p.m.

2. Announcement of the Open Meetings Act Posting

3. Consent Agenda

Motion to approve the consent agenda as presented Passed with a motion by Doug Church and a
second by Brandon Desh.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton Maahs:
Yea, Susan Royal: Yea

BOE members offered comments and or questions regarding minutes, concrete work and HVAC
items.

3.1. Approval of minutes of previous meetings

Official Board of Education minutes are available on the district web site at www.districtorl.org

3.2. Approval of Claims/Payment of Bills and Payroll

3.3. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s)

3.4. Financial Report

4. Public Comment

Members of the audience did not offer public comment.


http://www.districtor1.org/

5. Administrative Reports

Administrative reports are available in their entirety at:
https://meeting.spargdata.com/Public/Organization/174

Some of the topics covered in the reports include information from the Annual Statistical
Summary, budgeting information, construction updates, Multi-Cultural reports, summer
enrichment and in-service opportunities for staff.

5.1. Superintendent's Report

5.2. High School Principal

5.3. Elementary Principal

6. Discussion Items- Committee Reports

Board members reviewed property information and upcoming blood drive information.

6.1. Finance Committee meeting date and time

The committee chose to meet Monday, July 1, at 7:00 a.m. in Palmyra

6.2. Building committee meeting Friday, June 14, 2019 at 9:30 a.m. in Palmyra

6.3. Olson Foundation progress report

Board members reviewed progress reports regarding the Olson Activities complex. Board
member Desh indicated that rain has caused some issues and delays. Progress has been made
with building footings in place, a course of block has been completed, sanitary lines are being
put in place and the south parking lot is nearing completion. BOE members reviewed additional
information about the site and work status.

6.4. Curriculum review : Spanish curriculum materials are provided pursuant to policy 6121

Mr. Hanger provided information relating to the decision to hold the Curriculum Committee
meeting in September allowing curriculum materials for science would be ready for a
recommendation to the board. It should be noted that LB 399 will impact Social Studies
standards and those are in the process of adoption by NDE at this time. Currently staff
committees will continue their review of Science materials in preparation for the upcoming
curriculum committee meeting.

7. Action Items



7.1. Presentation, discussion and or official action to approve the 2019-2020 Bennet Elementary
and Bennet Pre-School Student Handbooks.

Motion to Approve the Bennet Elementary and Bennet Pre-School Student Handbooks Passed
with a motion by Brandon Desh and a second by Jaimi Calfee.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton Maahs:
Yea, Susan Royal: Yea

BOE members reviewed handbooks as presented and had an opportunity to ask questions
regarding contents and offer changes as necessary.

7.2. Presentation, discussion and or official action to approve the 2019-2020 PalmyraJr.-Sr.
High School Student Handbook.

Motion to Approve the Palmyra Jr.-Sr. High School Student Handbook Passed with a motion by
Doug Church and a second by Brandon Desh.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton Maahs:
Yea, Susan Royal: Yea

BOE members reviewed the secondary handbook and provided discussion and questions
regarding handbook contents.

7.3. Presentation, discussion and or official action with regard to the Olson Foundation Project
for the construction of certain improvements on property of the School District and Village for
athletic and recreational facilities to benefit the Palmyra, Nebraska Community (Project) to
approve the Applications for Payment and billing statements related to the Project, including, but
not limited to the cost of the legal services, architectural design and planning, and site
preparation costs.

Motion to Approve the Applications for Payment and billing statements related to the Olson
Foundation Project for the construction of certain improvements on property of the School
District and Village for athletic and recreational facilities to benefit the Palmyra, Nebraska
Community (Project) as presented Passed with a motion by Doug Church and a second by Jaimi
Calfee.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton Maahs:
Yea, Susan Royal: Yea

BOE members reviewed claims and the clarity of the documents. BOE member Desh voted yes
noting that he is abstaining from the Benesch claim.

7.4. Presentation, discussion and or official action to revise policies 1120, 5101, 5103, 5104,
5305, 3130, 3131, 5001, 6211, 6410, 8151, 8153.

Motion to revise policies 1120, 5101, 5103, 5104, 5305, 3130, 3131, 5001, 6211, 6410, 8151,
8153 Passed with a motion by Jaimi Calfee and a second by Brandon Desh.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton Maahs:
Yea, Susan Royal: Yea

BOE members reviewed policy materials and changes as presented and revised by district legal
counsel.



7.5. Presentation, discussion and or official action to approve the First reading of BOE
policy 4030 Wage Information.

Motion to approve the First reading of BOE Policy 4030 Passed with a motion by Jaimi
Calfee and a second by Doug Church.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton
Maahs: Yea, Susan Royal: Yea

BOE members reviewed Policy 4030 on first reading.

7.6. Presentation, discussion and or official action to approve the First reading of BOE
policy 5012 Military Recruiters.

Motion to approve the First reading of BOE Policy 5012 Passed with a motion by Jaimi
Calfee and a second by Brandon Desh.

Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Lance Gee: Yea, Clayton
Maahs: Yea, Susan Royal: Yea

BOE members reviewed Policy 5012 on first reading.

8. Closed Session

9. Board of Education Development

9.1. Board of Education yearbook photo recognition and July retreat dates

BOE member yearbook photo will be taken at the August BOE meeting. The Board selected
July 17th for the annual retreat to begin at 6:30 p.m. at either NASB or a location TBD.

9.2. Superintendent Search Services
Organizations that offer this service include Nebraska Association of School Boards,

Nebraska Rural Community Schools Association and independent firms such at McPherson
and Jacobson LLC. Board chairman Maahs will obtain contact information from each firm.

10. Topics for Next Month’s Agenda

Policy review for parental involvement, bullying, student fees, student grade and
program capacities and second reading of new policies as added in June.

11. Adjournment

The meeting was duly adjourned at 8:58 p.m.



SUPERINTENDENTS REPORT
REGULAR BOARD MEETING

Date: July 15, 2019

TO: Palmyra District OR-1 BOE

From: Robert Hanger

Re: BOE meeting notes for June

Next Months regular meeting is scheduled for August 12, 2019

Possible agenda items include:

Negotiations

A. Consent Agenda '

Building Fund: Capitaol City Electric $593.28 lighting and ballast repair Palmyra High
School, Mattice Lock and Safe $1058.73 key and lock cylinder repair, Tremco roof tie in
between existing building and new building Palmyra campus, Vasa Construction
$1185.00 Palmyra north sidewalk repair.

B. General Fund claims:

Bank of America: $40.82 Fuel for law conference, fax.

BEST: $11,683.54 Fourth quarter tuition,

Comfort Inn: $739.65 Conference Lodging Nebraska Career Educators (grant funded).
Cornhusker International: $2268.95 Bus 08 electronic system repair, brake and ABS
repair.

CPI: $3249.00 Classroom instructor certification training,

DakTech: $959.00 Computer equipment,

Days Inn; $172.00 Conference lodging.

Dillon Remodel: $1130.00 Installation of Touch Panels, anchor gym wall railing and
drywall repair.

General Fire and Safety: $535.75 Fire extinguisher inspections.

Hamilton Service: $325.50 AC repair Bennet Elementary.

Holiday Inn: $599.70 Conference lodging.

Instructure: $6500.00 Canvas student management system annual renewal,

Lancaster County Health Department: $205.00 Annual waste disposal permit.
Meidinger Fire Protection: $480.00 Annual fire sprinkler and backflow inspections.
Metal Door and Hardware: $88.00 Door and key set repair Palmyra High School.
Nebraska Council of School Administrators: $840.00 Career Educators Conference
registrations.

Nebraska Rural Community Schools: $850.00 Annual membership renewal.

O’Keefe Elevator: $215.08 Quarterly inspection.

Palmyra Activity Fund: $937.46 High Ability Learner reimbursement.

Perry Law Firm; $75.00 Policy references for handbook updates.

Seeds of Life: $1272.50 Field maintenance.

Shepard Floors: $4250.00 Gym floor refinishing.

Software Unlimited: $§5250.00 Annual accounting software renewal.

Southwest Auto: $4507.31 Quarterly Inspections and maintenance, Bus 09 replace ball
joints, idler arm, pitman arm, alignment and tirc replacement, Bus 10 transmission
service, headlight replacement, Bus 14 replace wipers, install overhead rack, transmission
service, repair stop arm.



Teacher Innovations: $636.00 Plan book annual renewal.
Trane: $1638.00 Bennet Elementary AC repair.
Village of Palmyra: $80.00 Rock for northwest intersection repair.




Palmyra District OR-1 66-0501
07/10/2019 09:44 AM
PO Number Invoice Number
Account Number
Checking Account ID 1
334159
01 2610 431 001
334171
01 2610 431 002

Total ABC TERMITE & PEST CONTROL

25061956
01 1100 440 001
01 1100 440 002
Total Access Systems Leasing

32128467
012120 320 002
Total  ACT

9371 - JULY2019
01 2650 626 000
01 2510 382 001
012510 382 002
Total BANK OF AMERICA

4TH QRT 2019
01 1200 320 002
Total BEST

2019 MEDICAL
01 1100 211 001
Total CARRAHER, RACHEL

DNOQ48 - 5/24-
6/24/19

01 2650 626 000
01 2710 826 000
01 1100 810 0C1
01 2650 626 000

Total CASEY'S BUSINESS MASTERCARD

4TH QRT
MILEAGE 2019

01 2120 333 001
Total Chaffee, Michael

7901
012410610 001
Tota! CITY CLOCK

48071731
01 1100 680 002

48089395
01 2120 580 002

48096327

01 1100 580 002
Total Comfort Inn

Board Report - Detail
Posted - All; Check Date 07/15/2019

Vendor Name Invoice Date
Detail Description Amount
Fund Number 01 GENERAL FUND
ABC TERMITE & PEST CONTROL 07/15/2019
Elem Upkeep of Building 90.00
ABC TERMITE & PEST CONTROL 07/15/2019
HS Upkeep of Building 119.00
209.00
Accass Systems Leasing 07/15/2019
Elem Copier Lease 1,119.51
HS Copier Lease 1,119.51
2,239.02
ACT 07/15/2019
Counselor Contracted Service 429.00
429.00
BANK OF AMERICA 07/15/2019
Vehicle Gasoling 32.87
Elem Telephone 3.98
HS Telephone 397
40.82
BEST 07/15/2019
Sped HS Contracted Service 11,683.54
11,683.54
CARRAHER, RACHEL 07/15/2019
Elem Teacher BCBS, Life, Vision, Dental 600.00
600.00
CASEY'S BUSINESS MASTERCARD 07/15/2019
Vehicle Gasoline 848,68
Bus Gas and Oil 669.34
Elem General Supplies 94.00
Vehicle Gasoline {61.18)
1,348.84
Chaffee, Michael Q71512019
Counselor Elem Mileage 78.30
78.30
CITY CLOCK 07/15/2019
Elem Principal Supplies 37.50
37.50
Comfort Ihn 07M5/2019
HS Teacher Traval Expenses 109,95
Comfort Inn 47/115/2019
Counselor Travel Expanses 314.85
Comfort Inh 07/15/2019
HS Teacher Travel Expenses 314.85

739.65

Page: 1
User ID: KFH
Amount

£0.00

112.00

2,239.02

429.00

40.82

11,683.54

600.00

1,348.84

78.30

37.80

109.95

314.85

314.85



Palmyra District OR-1 66-0501
07/10/2012 09:44 AM
PO Number Invoice Number

Account Number

132348 - 2019
01 1100 613 002
Total J.W. PEPPER & SON INC.

23387660
012190610002 2
Total JOSTENS, INC

HSPW00168 -
2019

01 2610 610 001

Total LINCOLN-LANCASTER COUNTY HEALTH

DEPT.

51472525
011100 810 002
Total MATHESON-TRI-GAS INC

ATH QRT 2019
MILEAGE

01 1100 333 602
Total McCreight, Beth

19107
01 2620 430 001
19108
01 2620 430 002
Total Meininger Fire Protection, Inc

9632
012610 610 002
Total MENARDS

67087
01 2620 430 002
Total Metal Doors and Hardware Co.

0-405
016410 340 001

Total NCECBVI

60206
01 1100 330 002
012120 330 002
Total NCSA

1546-1 5/3-6/3/19
01 2610 622 002

3273-0 5/3-6/3M19
01 2610 822 001

3321-7 6/3-6/3M19
01 2610 622 002

30368-6 5/3-6/3/19
01 2610 622 002

Board Report - Detail
Posted - All, Check Date 07/15/2019

Vendor Name Invoice Date
Detail Description Amount
J.W. PEPPER & SON INC. 07/15/2019
HS Instrumental Supplies 280.48
280.48
JOSTENS, INC 07/15/2019
Commeancement 30.72
30.72
LINCOLN-LANCASTER COUNTY HEALTH DEPT.  07/15/2019
Elem Custodian Supplies 205.00
205.00
MATHESON-TRI-GAS INC 07/15/2019
HS General Supplies 28.29
28.29
McCreight, Beth 07/15/2019
HS Mileage 203.58
203.58
Meininger Fire Protection, Inc 07/15/2019
Elem Repairs and Maintenance Services 240.00
Meininger Fire Protection, Inc 07/15/2019
HS Repairs and Maintenance 240.00
480.00
MENARDS Q7/15/2019
HS Custodian Supplies 167.96
167.96
Metal Doors and Hardware Co. 07/15/2019
HS Repairs and Maintenance 88.00
88.00
NCECBVI 07/15/2019
IDEA Enrollment/Poverty CONTRACTED 168.00
SERVI
168.00
NCSA 0711512019
HS Professional Development 590.00
Counselor Professional Davelopment 250.00
840.00
NEBRASKA CITY UTILITIES 07/15/2019
HS Electricity 74.24
NEBRASKA CITY UTILITIES 07/15/2019
Elem Electricity 2,859.31
NEBRASKA CITY UTILITIES 07/15/2019
HS Electricity 7,078.44
NEBRASKA CITY UTILITIES 07/15/2019
HS Electricity 27.00

Page: 4
User ID: KFH
Amount

280.48

30.72

205.00

28.29

203.58

240.00

240.00

167.98

88.00

168.00

840.00

74.24

2,859.31

7,078.44

27.00



Palmyra District OR-1 66-0501 Board Report - Detail

07/110/2019 09:44 AM Posted - All; Check Date 07/15/2019

PO Number Inveice Number Vendor Name Invoice Date

Account Number Detail Description Amount
43577-6 5/3-6/3/19 NEBRASKA CITY UTILITIES 07/15/2019

01 2610 622 002 HS Electricity 25.40
43679-0 5/3-6/3/19 NEBRASKA CITY UTILITIES Q71512019

01 2610622 002 HS Electricity 42.49

Total NEBRASKA CITY UTILITIES . 10,106.88
2019-20 MEMBER NRCSA 07/15/2019

01 2310 810 000 BOE Dues and Fees 850.00

Total NRCSA 850.00
00494361 O'KEEFE ELEVATOR CO, INC 07/15/2018

01 2620 430 002 HS Repairs and Maintenance 215.08

Total O'KEEFE ELEVATOR GO, INC 215.08
06/1-06/30/2019  O'Neil, Jan 0715/2019

01 6404 320 001 IDEA Part B Birth-4 Pre-diagnosis - JO 717.68

Total O'Neil, Jan 717.68
1502-20190630 ONE SOURCE THE BACKGROUND CHECK 07/15/2019

COMPANY
01 2310 890 000 . BOE Misc. Expenses 26.00
Total ONE SOURCE THE BACKGROUND CHECK 26.00
COMPANY

JUNE2018 Palmyra General Fund 07/15/2018
ACTIVTY RE|

01 3535 610 000 HAL Supplies 57.50

011300 610 001 Summer School Supplies 852.00

01 2610622 002 HS Electricity 27.96

Total Palmyra General Fund 937.46
49 Perry, Guthery, Hasse & Gessford, P.C., L.L.O. 07/15/2019

012310 317 000 BOE Legal Services 75.00

Total Perry, Guthery, Hasse & Gessford, P.C., L.L.O. 75.00
3309199705 PITNEY BOWS GLOBAL FINANCIAL SERVICES LL  07/15/2019

01 2510 440 000 Superintendent Copier/Mail Lease 162.66
JULY2019 PITNEY BOWS GLOBAL FINANCIAL SERVICES LL  07/15/2019
POSTAGE .

01 2510 531 Q01 Elem Postage 250.00

012510 531 002 HS Postage 250.00

Tofal PITNEY BOWS GLOBAL FINANCIAL 662.66

SERVICES LL

PHS 7/25/2019 RECYCLING ENTERPRISES OF NE, INC. 07/15/2019

01 2610 431 002 HS Upkeep of Building 90.00

Tetal RECYCLING ENTERPRISES OF NE, INC. 90.00
007769 Region V Services Q7/15/2019

011200 320 Q02 Sped HS Contracted Service 254.80

Tofal Region V Services 254.80
208123019298 SCHOCL SPECIALTY 0711512019

01 2510 610 000 Superintendent Secretary Office Supplies 100.05

Total SCHOOL SPECIALTY

100.05

Page: 5
User ID: KFH
Amount

25.40

42.49

850.00

215.08

717.68

26.00

937.46

75.00

162.66

500.00

90.00

254,80

100.05




Palmyra District OR-1 66-0501

G7/10/2019 09:44 AM

PO Number

Account Number
12618

01 2620 430 002

Invoice Number

Board Report - Detail

Posted - All; Check Date 07/15/2019

Vendor Name
Detail Description

SEEDS OF LIFE LANDSCAPRING & SEEDING
HS Repairs and Maintenance

Total SEEDS OF LIFE LANDSCAPING & SEEDING

06252019 - PHS

01 2620 430 002
Total Shepard Floors

1001114
012510315 000

Total SOFTWARE UNLIMITED, INC.

150892
012710 430 00¢

150948
01 2710 430 000

150983

01 2710 430 000
Total Southwest Auto

458378469364
01 6892 734 001

538309854008
01 8992 734 001

563895393743
016992 734 001

839556746375
01 6992 734 001

857734388967

01 6992 734 001
Total SYNCB/AMAZON

NEMTSS_27
01 1100 330 001
Total TAESE/USU

618658
01 4100 735 001
01 1100 735 002
Total Teacher Innovations, Inc.

399509
01 2620 430 001
Total TRANE U.S. INC.

S1-19-005119
01 2224 382 001
012224 382 002

SI1-19-006308
01 2224 382 001
012224 382 002

Shepard Floors
HS Repairs and Maintenance

SOFTWARE UNLIMITED, INC,
Financial Accounting/Auditing Services

Southwest Auto

Bus Repairs and Maintenance
Southwest Auto

Bus Repairs and Maintenance
Southwest Auto

Bus Repairs and Maintenance

SYNCB/AMAZON

REAP Elementary Computer Equipment
SYNCB/AMAZON

REAP Elementary Computer Equipment
SYNCB/AMAZON

REAP Elementary Computer Equipment
SYNCB/AMAZON

REAP Elementary Computer Equipment
SYNCB/AMAZON
REAP Elementary Computer Equipment

TAESE/USU
Elem Professional Development

Teacher Innovations, Inc.
Elem Technology Software
HS Technology Software

TRANE U.S. INC.
Elem Repairs and Maintenance Services

UNITE PRIVATE NETWORKS LLC
Elem Distant Learning Connecticn
HS Distant Learning Connection
UNITE PRIVATE NETWORKS LLC
Elem Distant Learning Connection
HS Distant Learning Connection

Total UNITE PRIVATE NETWORKS LLC

Invoice Date
Amount

07/15/2019
1,272.50

1,272.50

07/15/201¢9
4,250.00

4,250.00

07/15/2019
5,250.00

5,250.00

07/15/2019
2,833.46

07/15/2019
760.84

07/15/2019
¢13.01

4,507.31

07/15/2019
266,96

07/15/2019
8.48

07/15/2019
35.99

071152019
20.97

07/15/2019
53.96

375.36

07/15/2019
20.00

20.00

07/15/2019
318.00
318.00

636.00

07/15/2019
1,638.00

1,638.00

07/15/2019
692.50
£692.50
07/15/2019
692.50
692,50

2,770.00

Page: 6
User ID: KFH
Amotunt

1,272.50

4,260.00

5,250.00

2,833.46
760.84

913.01

256.96
§.48
35.89
20.97

53.96

20.00

636.00

1,638.00

1,385.00

1,385.00



Palmyra District OR-1 66-0501

07/10/2018 09:44 AM
PO Number Invoice Number
Account Number
76182 -
MAY/JUNEZ2019

012610 431 001
Total Uribe Refuse Services, Inc.

52694
01 2610 410 001
01 26108622 001
Total VILLAGE OF BENNET

06112019 - ROCK
01 2620 430 002

230001 -
710/2019

012610 410 002

257001 -
710/2019

012610 410 002

274001 -
71102019

01 2610 410 002
Total VILLAGE OF PALMYRA

205866
01 2310 540 Q00

206096
01 2310 540 000

206097
01 2310 540 000

206098

01 2310 540 000
Total VOICE NEWS

0032047
C12510 382 001
012510 382 002

0032714
012510 382 002
012510 382 001

Total VOLLI COMMUNICATIONS, INC

1672298
012610 431 002

Total WASTE CONNECTIONS OF NEBRASKA

108100
011100 735 001
01 1100 735 002

Total WEST INTERACTIVE SERVICES

CORPORATION

091864556 -
6/2019

012510 382 002
Total WINDSTREAM

Board Report - Detall
Posted - All; Check Date 07/15/2019

Vendor Name Inveice Date

Detall Description Arnount

Uribe Refuse Services, Inc. 07/15/2019
Elem Upkeep of Building 326.00
326.00

VILLAGE OF BENNET 07/15/2019
Elem Water & Sewer 879,07
Elem Electricity 36.56
915.63

VILLAGE OF PALMYRA 07/15/2019
HS Repairs and Maintenance 80.00

VILLAGE OF FALMYRA 07/15/2019
HS Water & Sewer 24.00

VILLAGE OF PALMYRA 07/15/2019
HS Water & Sewer 152.75

VILLAGE OF PALMYRA, o7M5/2019
HS Water & Sewer 24.00
280.75

VOICE NEWS 07/15/2019
BOE Advertising 6.31

VOICE NEWS 0711512019
BOE Advertising 108.99

VOICE NEWS 07/15/2019
BOE Advertising 44.60

VOICE NEWS 07115/2018
BOE Advertising 11.36
171.26

VOLLI COMMUNICATIONS, INC 07/15/2019
Elem Telephone 85,70
HS Telephone 55.69

VOLLI COMMUNICATIONS, INC 07/15/2019
HS Telephone 55.69
Elem Telephone 55.70
222,78

WASTE CONNECTIONS OF NEBRASKA 07M5/2019
HS Upkeep of Building ’ 739.78
739.78

WEST INTERACTIVE SERVICES CORPORATION  07/15/2019
Elem Technology Software 505.98
HS Technology Software 505.97
1,011.95

WINDSTREAM 0715/2018

HS Telephone 116.68

116.68

Page: 7
User ID: KFH
Amount

326.00

915.63

80.00

24.00

152.75

24.00

6.31

108.99

44.60

11.38

111.39

111.39

739.78

1,011.95

116.68




Palmyra District OR-1 66-0501 Board Report - Detail

Page: 8

G7/M10/2012 09:44 AM Posted - All, Check Date 07/15/2019 ' User ID: KFH
PO Number Invoice Number Veandor Name Invoice Date Amount
Accouni Numbier Dztail Description Amount
Fund Number 01 83,961.21
Checking Account iID 1 . 83,961.21

Payroll June 2019 $452363.84

July 2019 Bills $ 83961.21

Total $536325.05
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Palmyra District OR-1 66-0504 Balance Sheet
07/09/2019 12:08 PM Perlod Ending: June 2019
Monthly; Processing Month 06/2019; Accounts to Include Accounts with Activity

Page; 1
User ID: KFH

Account Number Description Previous Balance Current Month Ending Balance
Fund: 01 GENERAL FUND
Current Assets
01101 CASH IN BANK 2,234,230.05 637,827.49 2,872,157.54
01 110 Receivable Account 0.00 0.00 0.00
Current Assets Subtotal: 2,234,230.05 637,927.49 2,872,157.54
Other Assets
01 390 Budgeted Revenue 6,457,043.00 0.00 6,457,043.00
01392 . Less: Revenue Received (4,564,769.51) (1,221,412.35) (5,786,181.86)
Other Assets Subtotal: ©1,892,273.49 (1,221,412.35) 670,861.14
|ﬂtal Assets and Deferred Quiflows of Resources: 4,126,503.54 (583,484.86) 3,543,018.68
Current Liabilities
01450 PAYROLL DEDUCTICN PAYABLE 1,037.51 0.00 1,037.51
01 451  FICA PAYABLE 0.00 0.00 0.00
01 452 FIT PAYABLE 0.00 0.00 0.00
01 453 INSURANCE PAYABLE 758.12 0.00 758.12
01 484 RETIREMENT PAYABLE 0.00 0.00 0.00
01455 SIT PAYABLE 0.00 0.00 0.0
Current Liabilities Subtotal: 1,795.63 0.00 1,795.63
Other Liabilities
01680 Budgeted Expenditures 7,184,687.00 0.00 7,184,687.00
01602 Less: Expenditures to Date (5,220,257.52) {583,484.86) {5,803,742.38)
Other Liabilities Subtotal: 1,964,429.48 (583,484.86) 1,380,944 .62
Fund Balance
01 704 Fund Balance - Regular Unspent 2,887,922.43 0.00 2,887,922.43
01705 Budgeted Fund Balance {727 644.00) ¢.00 (727,644.00}
Fund Balance Subtotal: 2,160,278.43 0.00 2,160,278.43
ﬁotal Liabilities, Deferred Inflows of Resourges, and Fund Equity: 4,126,503.54 (583,484.86) 3,543,018.58




Palmyra District OR-1 66-0501 Balance Sheet Page: 2
07/08/2019 12:08 PM Period Ending: June 2019 User ID: KFH
Monthly; Processing Month 06/2019; Acceunts to Include Accounts with Activity
Account Number Description Previous Balance Current Month Ending Balance

Fund: 02 Depreciation
Current Assets
02101 CASH 208,035.45 133.29 209,168.74
Current Assets Subtotal; 209,035.45 133.29 209,168.74
Other Assets
02 392 LESS: REVENUE RECEIVED (11,825.31) (133.29) (12,058.60)
Other Assets Subtotal; {11,925.31) (133.29) {12,058.60)
Total Assets and Deferred Outflows of Resources: 197,110.14 0.00 197.110.14
Other Liabilities
02 692 LESS: EXPENDITURES TO DATE {189,453.33) 0.00 (189,453.33)
Other Liabilities Subtotal; (189,453.33) 0.00 (189,453.33)
Eund Balance
02 704 FUND BALANCE 386,563.47 0.00 386,563.47
Fund Balance Subtotal: 386,563.47 0.00 386,563.47
Total Liabilities, Deferred Inflows of Resources, and Fund Equity: | 167,110.14 0.00 197,110.14




Palmyra Disfrict OR-1 66-0501 Balance Sheet
07/09/2019 12:08 PM Period Ending; June 2019
Monthly; Processing Month 06/2019; Accounts to Include Accounts with Activity

Page: 3
User ID: KFH

Account Number Desgription Previous Balance Current Month Ending Balance
Fund: 03 Unemployment
Current Assets
03 101 CASH 18,764.15 17.88 18,782.03
03 106 SAVINGS CERTIFICATES 20,000.00 0.00 20,000.00
Current Assets Subtotal: 38,764.15 17.88 38,782.03
Other Assets
03 392 LESS: REVENUE RECEIVED (165.10) {17.88) (172.98)
Other Assets Subtotal: (155.10) (17.88) (172.98)
|Tota1 Assets and Deferred Qufflows of Resources: 38,600.05 0.00 38,609.05
Eund Balance
03 704 FUND BALANCE 38,600.05 .0.00 38,600.05
Fund Balance Subtotal: 38,609.05 0.00 38,600.05
]Tota[ Liabilities, Deferred Inflows of Resources, and Fund Eduity: 38,609.05 0.00 38,609.05




Palmyra District OR-1 66-0501 Balance Sheet

Page; 4
07/09/2019 12:08 PM Period Ending: June 2019 User ID; KFH
Monthly; Processing Menth 06/2019; Accounts to Include Accounts with Activity
Accouni Number Description Pravious Balance Current Manth Ending Balange
Fund: 05 Activity Fund
Current Assets
05 101 CASH 133,968.36 (322.80) 133,643.56
Current Assets Subtotal: 133,966.36 {322.80) 133.643.56
Other Assets
05 302 LESS: REVENUE RECEIVED {129,405.78) (7,930.72) {137,336.48)
Other Assets Subtotal: (129,405.78) (7,930.72) {137,336.48)
]Tota! Aséets_ and Deferred Outflows of Resources: 4,560.60 (8,253.52) (3,692.92)
Other Liabilitles
05 692 LESS: EXPENDITURES TO DATE (154,017.83) {8,253.52) (182,271.35)

Other Liabilities Subtotal: (154,017.83) {8,253.52) (182,271.35)



Palmiyra District OR-1 66-0501 Balance Sheet Page: 1

07/08/2019 12:11 PM . Perlod Ending; June 2019 ' User ID: KFH
Annual; Processing Month 06/2019; Accounts to Include Accounts with Activity; Fund
Number 05

Account Number Description Previous Balance Current Month Ending Balance

Fund: 05 Activity Fund

Current Assets
05101 CASH 133,966.36 (322.80) 133,843.56
Current Assets Subtotal: 133,966.36 (322.80) 133,643.56
Total Assets and Deferred -Outfiows of Resources: 133,966.36 {322.80) 133,643.56
Fund Balance

05 704 0001 ATHLETHIC 8,210.40 {115.00) 8,005.40
05 704 0002 ANNUAL 12,‘i 10.33 (6,317.56) 5,792.77
05 704 0003 MUSIC 6,085.98 993.30 7,079.28
05 704 0004 ELEMENTARY UNIT 11,149.38 0.00 11,149.38
05 704 0005 STUDENT COUNCIL 2,010.95 0.00 2,010.85
05 704 0006 FFA 5,795.14 20.00 5,815.14
05 704 Q007 HIGH SCHOOL UNIT 341544 0.00 3,415.44
05 704 0008 LIFE SKILLS 0.00 0.00 0.00
05 704 0009 FCCLA 2,004.42 0.00 ' 2,004.42
05704 0010 MISC ACCOUNT 1,444.12 0.00 1,444.12
05 704 0011 ART CLUB 464.47 0.00 464.47
05 704 0012 NATIONAL HONOR SOCIETY 424.18 0.00 ' 42418
05 704 0013 SPEECH . 609.33 0.00 609.33
05 704 0014 18T GRADE 513.24 0.00 513.24
05 704 0015 BOYS BASKETBALL 1,268.33 (293.00} 975.33
05 704 0016 CONCESSIONS ] 4,558.98 0.00 4.558.98
05 704 CO17 GIRLS BASKETBALL 2,708.70 0.00 2,708.70
05704 G019 INTEREST ' 293.89 4.88 208.77
05 704 0022 FIELDS SCHOLARSHIP - 4,483.80 0.00 4,463.80
05 704 0023 CROSS COUNTRY 1,271.55 0.00 1,271.55
05 704 0024 INDUSTRIAL ARTS SHOP 534.69 0.00 534.69
05 704 0025 LIBRARY 2,031.57 0.00 2,031.57
05 704 0026 PARTY GRCUP 1,132.31 0.00 1,132.31
05 704 0027 CLASS OF 2021 (849.17) 0.00 (849.17)
05 704 0028 MUSICAL/DRAMA, 5,081.99 0.00 5,001.99
05 704 0029 WRESTLING 196.11 0.00 195.11
05 704 0030 GENERAL FUND REIMBURSEMENT (914.72) (22.74) (937 .46)
05 704 0031 6TH GRADE 471.13 0.00 471.13
05 704 0032 WEIGHTS ) 6.487.80 2,863.33 9,351.13
05 704 0033 VOLLEYBALL ACCOUNT 5,860.30 {182.00) 5,668.30
05 704 0034 IMPREST FUND 2,000.00 0.00 2,000.00
05 704 0035 BENNET BOOSTERS 1,580.67 0.00 1,689.67
05 704 0036 'CHEERLEADING 3,308.13 2,725.99 6,032.12
05 704 0037 : BENNET BACK-PACK PROGRAM 333.21 0.00 333.21
05 704 0038 CLASS CF 2020 1,445,514 0.00 1,445.51

05 704 0039 FAMILY PASSES 570.00 0.00 570.00



Palmyra District OR-1 66-0501 Balance Sheet Page: 2

07/09/2019 12:11 PM Period Ending: June 2019 User ID: KFH
Annual; Processing Month 06/2019; Accounts to Include Accounts with Activity; Fund
Number 05

Account Num Desgcription Previous Balance Current Mont Ending Balance
05 704 0040 STUDENT FEES 8,375.00 0.00 8,375.00
05 704 0041 QUIZ BOWL 6C0.08 0.00 600.08
05 704 G042 JR HIGH BASKETBALL 20.50 0.00 20.50
05 704 0043 8TH GRADE CAMPUS VISIT GRANT 0.00 0.00 0.00
05 704 0044 SPANISH 44.55 0.00 44,55
05 704 0045 ENGLISH/PSYCHOLOGY 100.00 0.00 100.00
05 704 0046 CLASS OF 2016 282.52 0.00 282.52
05 704 0047 NATIONAL BREAST CANCER FOUNDATION 0.01 0.00 0.01
05 704 0049 SHOW CHOIR 1,520.48 0.00 1,620.48
05 704 0050 CHROMEBOCK INSURANCE 24,944.08 0.00 24,944.08
05 704 0053 CLASS OF 2019 0.00 0.00 0.00

Fund Balance Subtotal: 133,966.36 (322,80} 133,643.56

Total Liabilities, Deferred Inflows of Resaurces, and Fund Equity: | 133,068.36 (322.80) 133,643.56




Palmyra District OR-1 66-0501 Balance Sheet

Page: 6
07/08/2019 12:08 PM Period Ending: June 2019 User [D: KFH
Menthly; Pracessing Month 06/2019; Accounts to Include Accounts with Activity
Agccount Number Description Previous Balance Current Monti Ending Balance
Fund: 08 Hot Lunch
Current Assets
06 101 CASH 46,334.72 (10,857.86) 35,476.86
Current Assets Subtotal: 46,334.72 (10,857.86) 35,476.86
Other Assets
06 382 LESS: REVENUE RECEIVED (237,523.81) {6,188.63) {243,712.44)
Other Assets Subtotal: (237,523.81) {6,188.63) (243,712.44)
Total Assets and Deferred Outflows of Resources: (191,189.09) {17,046.49) (208,235.58)

Other Liabilities

06 692 LESS: EXPENDITURES TO DATE (258,855.10) {17,046.49)

(275,901.59)

Other Liabilities Subtotal: (258,855.10) {17,046.49)

Fund Balance

(275,901.59)

06 704 FUND BALANCE 67,666.01 0.00 67,666.01
Fund Balance Subtotal: 67,666.01 0.00 67,666.01
Total Liabilities, Deferred Inflows of Resources, and Fund Equity: | (191,189.09) (17,046.49) (208,235.58)




Palmyra District OR-1 66-0501 Balance Sheet Page: 7
07/09/2019 12:.08 PM Pericd Ending: June 2019 User 1D: KFH
Monthly; Processing Month 06/2019; Accounts to Include Accounts with Activity

Account Number Description Previous Balance Cuirent Month Ending Balance
Fund; 07 Bond
Current Assels
07 101 CASH 40,604.01 311,123.06 351,727.07
Current Assets Subtotal: 40,604.01 311,123.08 351,727.07
Other Assets
07 392 LESS: REVENUE RECEIVED (369,954.14) (311,123.08) (881,077.20)
Other Assets Subtofal: (369,954.14) (311,123.08) (681,077.20}
Total Assets and Deferred Outflows of Resources: (329,350.13) 0.00 (329,350.13)

Other Liabilities

07 692 LESS: EXPENDITURES TO DATE {746,965.58) 0.00 {746,965.58)
Other Liabilities Subtotal: (746,965.58) 0.C0 (746,965.58)

Fund Balance
Q7 704 FUND BALANCE 417 815.45 0.00 417,615.45
Fund Balance Subtotal: 417,615.45 0.00 417,615.45

Total Liakilities, Deferred Inflows of Resources, and Fund Equity: | (329,350.13) 0.00 (329,350.13)




Palmyra District OR-1 68-0501 Balance Sheet Page: 8

07/09/2019 12:08 PM Period Ending: June 2019 User ID: KFH
Manthly; Processing Month 08/2019; Accounts to Include Accounts with Activity
Account Number Description Previous Balance Current Month Ending Balance

Fund: 08 Special Building FUnd
Current Assets

08 101 CASH 307,337.47 93,608.48 401,035.95
08 108 SAVINGS CERTIFICATES 50,000.00 0.00 £0,000.00
Current Assets Subtotal: 357,337.47 93,698.48 451,035.85

Other Assets

08 392 LESS: REVENUE RECEIVED {269,436.99) {116,722.95) (386,159.94)
Other Assets Subtotal; {269,436.99) (116,722.95) (386,159.94)
|T0ta| Assets and Deferred Qutflows of Resources: 87,900.48 {23,024.47) 64,876.01

Other Liabilities

08 692 LESS: EXPENDITURES TO DATE (452 990.45) (23,024.47) (476,014.92)
Other Liabilities Subtotal: (452,990.45) (23,024.47) (476,014.92)

Eund Balance
08 704 FUND BALANCE 540,890.93 0.00 540,890.93
Fund Balance Subtotal: 540,890.93 0.00 540,850.93

Total Liabilities, Deferred Inflows of Resources, and Fund Equity: | 87,900.48 (23,024.47) 64,875.01




Paimyra District OR-1 66-0501
07/09/20192 12:16 PM

Fund: O
Account Number
011100
c1 1118
011126
011190
011312
011315
011318
011370
01 1421
011510
011743
01 1800
011810
01 1811
011890

012110
012130
01 2150 0002
012210

013110
013120
013126
013180
01 3131
013180
01 3400
013500
013512
013513
01 3535
01 3540
01 3800
01 3990

01 4300
014310
014500

D1 4805
01 4508
01 4507
01 4509
014511

014512
01 4516

014819
01 4521
01 4524

01 4525
01 4580

Revenue Summary Report
Processing Month: 06/2019

Regular, Processing Month 06/2019

GENERAL FUND

Description

LOCAL PROPERTY TAXES

CARLINE TAX

MOTOR VEHICLE TAXES

OTHER TAXES

SUMMER SCHOOL TUITION

TUITION OTHER DISTRICTS

SENCAP - TUITION

PRESCHOQOL TUITION & FEES
TRANSPORTATION OTHER DISTRICTS
INTEREST ON INVESTMENTS

DRIVERS EDUCATION - SUMMER FEES
REC PROGRAM - COMMUNITY SERVICES
RENTAL OF SCHOOL FACILITY

LOCAL LICENSE FEES

OTHER LOCAL RECEIPTS

Subtotal: LOCAL RECIEPTS

COUNTY FINES & LICENSE FEES
CTHER COUNTY RECEIFTS
SAFETY & SECURITY

ESU RECEIPTS

Subiotal: CCUNTY AND ESU RECEIPTS

STATE AID

SPED SCHOOL AGE

SPED TRANSPORTATION

HOMESTEAD EXEMPTION

PROPERTY TAX CREDIT

PRO-RATE MOTOR VEHICLE

STATE APPCRTIONMENT

QUALITY ED INCENTIVE GRANT
DISTANCE EDUCATON INCENTIVE PAYMENTS
MENTOR GRANT

PAYMENTS FOR HIGH ABILITY LEARNERS
STATE EARLY CHILDHOOD

REVENUE IN LIEU OF SCHOOL LAND TAX
OTHER STATE RECEIPTS

Subtotal: STATE RECEIPTS

RESTRICTED GRANTS-IN-AID FROM FED GOV
REAP

GRANTS FROM THE FED GOV THROUGH
STATE

TITLE 1 PART A - CARRY OVER

TITLE 1 PART A - CURRENT YEAR

TITLE 1 SCHOOL IMPROVEMENTS

TITLE I SUPPORTING EFFECTIVE INSTRUCTIC

TITLE V, REAP RURAL LOW INCCME SCH
GRANT

IDEA PART B BASE ALLOCATIONS

IDEA PRESCHOOL BASE/IDEA ENRCL
POVERTY

IDEA ENROLLMENT/POVERTY
IDEA PART B PROPORTIONATE

CTHER FEDERAL NON-CATEGORICAL
RECEIPTS

FEDERAL VQCATIONAL & APPLIED TECH EDUG
Ed Jobs

Page: 1
User ID; KFH

Revised Budget During Month TaDate % of Budget Budget Balance
4,613,015.00 978,957.23 3,602,233.99 78,08 1,01C,781.01
0.00 0.00 0.00 0.00 0.0
283,962.00 41 986.51 277,278.46 97.65 6,673.54
0.00 0.00 Cc.0o 0.00 0.00
10,000.00 (50.00) 3,600,00 36.00 6,400.00
0.00 0,00 0,00 0.00 0.00

0.00 147470 1,474.70 0.00 (1,474.70)
10,000.00 0.00 29,291,00 292.91 (19,291.00)
0.00 0.00 0.00 0.00 0.00

0.00 93.71 978.67 0.00 {978.67)

0.00 0.00 5,000.00 0.00 {5,000,00)
25,000.00 197.62 26,615.22 106.46 (1,816.22)
200.00 0,00 340,00 170.00 (140.00)
0.00 0.00 730.00 0,00 (730.00)

0.00 0.00 200.00 0,00 (200.00)

4,842 167.00 1,020,559.67 3,047,742.04 79.88 994,424.96
20,000.00 3.063.47 28,279.80 141.40 (8,279.80)
.00 0.00 0.00 Q.00 0.00

0.00 0.00 0.00 0.00 0.00
5,000.00 0,00 9,837.456 196.76 (4,837.46)
25,000.00 3,063.47 38,117.28 152.47 (13,117.28)
949,876.00 ©4,984,00 961,174,956 100.14 {1,298.95)
200,000.00 73,334.18 457,831.30 228.92 (257,831.30)
1,800.00 0.00 0.00 0.00 1,500.00
20,000,00 17,021.29 62,310.35 261.85 (32,310.35)
0,00 0.0 0.00 0.00 0,00
7,000.00 .00 0.00 0.00 7,000,00
§2,000.00 0.00 0.00 0.00 £2,000,00
0.00 0.00 C.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.co 0.00 0.00 0,00 C.00
3,600.00 0.00 5,232.00 146,49 {1,732.00)
£0,000.00 0.00 0.00 0.00 60,000.00
0.00 0,00 0,00 0.00 0.00
25,000.00 0.00 150.00 0.60 24 850.00
1,318,876.00 185,330.47 1,466,698.60 111.21 (147,822.60)
5,000.00 0.00 0.00 0.00 £,000.00
35,000.00 0.00 48,322.00 138.08 (13,322,00)
0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0,00 0.00
32,000.00 C.co 0.c0 0.00 32,000.00
0.00 0,00 c.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.0¢ 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 45,203.00 0.00 (45,203,00)
85,000.00 0.00 60,926.00 71.68 24,074.00
0.co 0.00 0,00 0.00 0.00

0.00 0.00 (.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0,00 0,00 0.00 0.00




Palmyra District OR-1 86-0501 Revenue Summary Report Page: 2
07/09/2019 12:16 PM Processing Month: 08/2019 User ID; KFH
Regular; Processing Month 08/2019

Fund: 0t GENERAL FUND
Account Number Description Revjsed Budget During Month 0 Date % of Budget Budget Balance
014599 Fad State Fiscal Stabilization ARRA 0,00 0.00 0.00 0,00 0.00
014810 ARRA: [dea Part B Enroliment /Pover 0.00 0.00 0.00 0,00 0.00
014830 ARRA idea 0.00 0.00 0.0¢ 0.00 0.00
01 4708 MEDICAID REIMBURSEMENT SPED 7,500.00 0.c0 0.00 0.00 7,500,00
014709 MEDICAID ADMIN ACTIVITIES (MAAPS) 5,500.00 0.00 17,911.00 325.65 (12,411.00)
a1 4750 School to Work 0.00 0.co 0.0C 0.00 0.00
c1 481C ARRA TITLE 1 0.00 ¢.00 0.00 0.00 0.00
01 4900 OTHER FEDERAL RECEIPTS 0.00 0.00 0.00 0.00 0.00
01 4955 NCLB Title Il Part A (teacher/prine 0.00 .00 0.00 0.00 0.00
01 4960 NCLB Title IV Part A (Safe & Drug F 0.00 C.00 0,00 0.00 0.00
01 4985 Goals 2000 0.00 0.00 0.00 0.00 0.00
01 4975 Innovation in Education (Frameaworks 0.00 0.00 0.00 0.00 0.00
01 4985 NGLE Title Il Part I (Technology) .00 0.00 0.00 0.00 0.00
01 4994 sclp ' ¢.Co 0.00 0.00 0.00 0.00
Subtotal: FEDERAL RECEIPTS 170,000,00 0.00 172,362.00 101,39 (2,352.00)
016200 FUND TRANSFERS C.C0 12,246.74 152,191.36 0,00 (152,191.36)
01 5300 SALE OF ASSETS 0.00 0.00 500.00 0.00 {500.00)
01 5301 INSURANCE ADJUSTMENTS 0.00 0.00 2,554.00 0.00 {2,554.00)
01 5400 LOAN PROCEEDS 0.00 0,00 0.00 0.00 0,00
015610 Ari Class Receipts 0.00 0,00 0.00 0.00 0.00
01 5620 Industrial Arts Receipts 0.00 0,00 0.00 0.00 0.00
01 5680 OTHER NON-REVENUE RECEIPTS 1,000.00 103,00 3,486.60 348.66 (2,486.60)
Subtotal: NON-REVENUE RECEIPTS 1,000.00 12,349,74 158,731.95  15,873.20 (157,731.96)
01 9000 NON-PROGRAMMED RECEIPTS 0.00 0.00 2,530.00 0.00 (2,530.00)
Subtotal: NON-PROGRAM RECEIPTS 0.0C 0.00 2,630,00 0.00 (2,530.00)
Fund Total; 6,457,043.00 1,221,412.35 5785,181.86 89.61 870,861.14



SUPERINTENDENTS REPORT

1. The Nebraska Department of Education has classified District OR-1 as Accredited for
school year 2019-20.

2. Construction continues at the Olson project. Mr. Johnson has created a video of the

project as it stands to date.
https://www.districtorl.org/vnews/display.v/ART/5d1alc40e8452#. XRokluJrXLE.twitter

3. Expenditure exclusions for fiscal 2019 such as the Retirement Contribution exclusion
may be filed with the Department of Education. Exclusions are intended to be outside the
levy limit if a district is in need of this additional cap space.

4. Work at Palmyra continues in the punch list phase with items including flooring,
concrete, small touch up items.

5. Budget projections will reflect an increase that includes current staff salary schedule
movement and benefit price increases. This incorporates salary schedule movement, base
salary increase, insurance cost increase and new staff changes. between fiscal 2007 and
2016 the district has averaged a 2.5 % expenditure increase without adding staffing. We
will not receive our county valuation figures until August 20

6. We will be scheduling a meeting with Dr. Dlugosh to review strategic planning in the
fall.

7. Tremco provided an update to roofing items that will be included in a report from the
building committee.


https://www.districtor1.org/vnews/display.v/ART/5d1a1c40e8452#.XRokIuJrXLE.twitter

www.educaiion.ne.gov

_ : p 331 Centennial Mall South
] _ P.O. Box 94987

Lincoln, NE 68509-4987

DEPARTMENT OF EDUCATION T 402.471.2295

Fax  402.471.0117

June 11, 2019

Administrator
Palmyra District OR-1
PO Box 130

Palmyra, NE

Dear Administrator,

On June 7, 2019, the State Board of Education voted to classify Palmyra District OR-1 as
Accredited for the period July 1, 2019, through June 30, 2020. This action follows a
recommendation of the State Accreditation Committee and is based upon records indicating
that Palmyra District OR-1 operated in compliance with Title 92, Nebraska Administrative Code,
Chapter 10 {Rule 10), Regulations and Procedures for the Accreditation of Schools. This action

confers upon your school system the legal right to fulfill provisions of the compulsory education
law.

We have appreciated the cooperation you have extended to us during the past year in the
continued efforts to provide a quality education to Nebraska students.

Sincerely,

Donald £, Losete

Donald E. Loseke

Accreditation Section Director

Office of Accountability, Accreditation, and Program Approval
Nebraska Department of Education

To lead and support the preparation of all Nebraskans for learning, earning, and living.




Coordination & Progress Meeting Agenda

DATE & TIME | 6/25/2019

PROJECT | Palmyra Sports Complex
LOCATION | Palmyra. NE

OWNER | District OR-1/Village of Palmyra
CONTRACTOR | Nemaha Sports Construction
Kyle King; kyle.kingt@nemaha.net; 402-430-1552

1. Change Management

a. RFI's outstanding No discussion. Eric working on these.
#8 - misc. plan questions
#10 - water pressure/facility demands
Updated site elevations plan

b. RFC's/PR's update No discussion on this topic
TCEP provided a contingency log per owner request.

¢. Submittals update. Eric will return shortly.
Turf shop drawings Eric to return today.
Track aggregates
Fencing
Track asphalt
HM doors - keying - is this all finalized? Per Rob, this is complete.

2. Completed since last period: No discussion on this.
a. Started/completed CMU lay-up at concession.
b. Installed walkway wall footing and wall, complete.
c. Started backfilling of walkway wall.
d. Sanitary line install completed.
e. Remainder of site cut and fine tuning of grading completed.
f. Conformance survey completed along with general site shots for new elevations.
g. Building floor aggregate/vapor barrier installed and floor poured.
h. All framing lumber and trusses delivered.
i. Framing started/completed.
j. Roofing "blacked in" for water protection.
k. Completed storm south of building and to north sand pit.
l. Began backfilling south lot islands.
m. Reinstalled construction entrance.
n. Musco bases poured for track/field and baseball field.
o. Electrical undergrounds for track/field completed.
p. Continued storm to the north into ballfield and along first base line.
q. Nebraska City Ultilities finished trenching across road and installed transformer.
r. Installed bleacher wall footing and walls, complete.



s. Updated SWPPP.

t. Performed site cleaning,

u. Started interior rough-in work.

v. Multiple rain days.
In regards to the rain, Kyle explained to the group that every week dating back to 4/30 has had at least
I day of rain/impact per week. Further, 7 of the past 8 weeks have had at least 2 days of rain/impact
impact per week. 5 of the past 8 weeks have had 4+ days of rain/impact per week. This equates to roughly
2 working days per week over the last 2 months and those good days have primarily been spent trying to
better the site conditions simply to continue. Production is extremely low considering limited work weeks
and the time spent working on these rain day related tasks. Additionally, the quality must be upheld.
The entire team understood and agreed that we have to simply take the time needed to perform
the job correctly. It was noted that between Benesch and Nemaha, we are able to dial in the site
conditions rather well to determine how to proceed where/when appropriate. The goal remains to
turn over the project as quickly as possible for the track/field use. However, the owner has made
preparations to host events at the existing facility, understanding that the weather has placed this
project behind schedule. Regular updates will continue to be provided. At this time, it is too early
to determine when the project will be turned over for the first game. It is also too early to determine
when the track will be surfaced but the goal is to surface and stripe this year, weather depending.
The entire team was receptive to this (re)scheduling, as neceséary.

3. Scheduled for next period:
a. Finish north storm work and storm along third base line.
b. Finish parking lot storm.
c. Backfill both CIP walls.
d. Install football field subdrainage after laser graded.
e. Start field curb.
f. Start field fabric install.
g. Start/finish baseball field underground electrical work.
h. Start/finish parking lot light pole bases.
i. Install scoreboard steel.

4. Other items:
- Tree root review/plan in outfield topsoil.
- Attic stock (WT, infield, conditioner) - location (32 tons total - 3 truck loads approx).
- Track markings

There was discussion regarding the possibility of adding sleeves for a future moveable backstop.

Next progress meeting: Tuesday, July 9, 2019 at 8am - same location

EHRIDT GIRT

Ny ' 8 I
ﬁ Nemah a




Printed on Tue Jul 9, 2019 at 10:00 pm CDT

‘ Job #:2019-02E Palmyra Sports Complex
Palmyra, Nebraska
}?i‘?m?}}}a\ Palmyra, Nebraska

Nemaha Sports Construction

Description Description

Taken Date Uploaded By Taken Date Uploaded By
2019/07/09 13:05:51 Kyle King 2019/07/03 16:51:50 Kyle King
Upload Date File Name Upload Date File Name

2019/07/09 13:05:46 BF7C412C-B120-468F-AGEB-4266... 2019/07/03 17:49:53 206F8728-D5E4-4D1F-AA39-585...

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/07/03 15:34:47 Kyle King 2019/07/02 15:22:48 Kyle King

Upload Date File Name Upload Date File Name

2019/07/03 15:41:12 6E9BBCFE-20FD-498E-B88E-20B8... 2019/07/02 15:22:51 2A25B530-440B-452E-981D-B2C...

Page 1 of 4


https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190709180546_production_2016697130.jpeg?sig=e3674b16b7c352eb84cb380d2faacafde71daa09fa2414b464bf44ff7c0f7aba
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190703224953_production_2013329218.jpeg?sig=fa55833b9f05bb064c1e07a352b3bfd41c2a0107fbe393c1edc7398de0435a80
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190703204112_production_2013213327.jpeg?sig=824e303558cd65523bf058c9e0309ddb17dc5b416d6376b2af307a5247528b99
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190702202251_production_2011884987.jpeg?sig=4fb4067026d28b037a290db9a01fcec1713a33c0c67b237874c3b291723d8462

Printed on Tue Jul 9, 2019 at 10:00 pm CDT

‘ Job #:2019-02E Palmyra Sports Complex
Palmyra, Nebraska
Nﬁm?h% Palmyra, Nebraska

Nemaha Sports Construction

Description Description

Taken Date Uploaded By Taken Date Uploaded By
2019/07/01 15:43:19 Kyle King 2019/07/01 15:42:57 Kyle King
Upload Date File Name Upload Date File Name

2019/07/01 15:43:21 53A3D113-A11C-43BC-8C54-BAE... 2019/07/01 15:42:59 468B2976-9499-4922-9021-C8AB...

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/06/29 09:08:28 Kyle King 2019/06/29 09:08:16 Kyle King

Upload Date File Name Upload Date File Name

2019/06/29 09:08:30 764B056D-599F-446C-A6FF-6A0E... 2019/06/29 09:08:19 4593CBF3-A716-426F-84D2-39A1...

Page 2 of 4


https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190701204321_production_2010144396.jpeg?sig=c4b29fcb174cb93695d1c0aae85d8d2dcfaefd3511e068ad5ba4b164211105e2
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190701204259_production_2010143863.jpeg?sig=762548b9d5819d3ef4fd3cb79f1a4cd033c9d3330d8900b25b9c8584a0704856
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190629140830_production_2008908955.jpeg?sig=b14d5cb92fdb04bf3126afedc6dddf2a2d84da4d1fe1a9f027433b28e19d3c40
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190629140818_production_2008908927.jpeg?sig=7d3a44e97de35b1a343aecbea06e639eb2108a067717c95e332f7147209e2d8a

Printed on Tue Jul 9, 2019 at 10:00 pm CDT

‘ Job #:2019-02E Palmyra Sports Complex
Palmyra, Nebraska
Nemah Palmyra, Nebraska

SPORTS CONSTRUCTION

Nemaha Sports Construction

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/06/20 15:25:03 Kyle King 2019/06/20 08:28:19 Kyle King

Upload Date File Name Upload Date File Name

2019/06/20 15:30:53 DE698A1F-0639-4E40-A166-9601... 2019/06/20 08:28:22 59B85ECF-88AF-405E-B620-0603...

-

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/06/20 08:19:05 Kyle King 2019/06/14 15:19:07 Shawn Booth

Upload Date File Name Upload Date File Name

2019/06/20 08:19:11 AO65EA7E-5765-44B1-863C-E3D... 2019/06/14 17:37:54 495E33E5-1E4C-436C-8F5D-B3A...

Page 3 of 4


https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190620203053_production_2000567018.jpeg?sig=4e0d5084179fe2102cd9e01afa5a6bb6aff51463daf2b62886cc24d5eea03deb
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190620132822_production_1999800255.jpeg?sig=e9c5562ad5937cc81ba771b1c88896e271a75b04cf405c182374c2f1ae13d52a
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190620131911_production_1999785994.jpeg?sig=8d86b2212d82210bc355460ae0e8ac2db4c3d22b1653871dfc618db8faf294f4
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190614223754_production_1995154405.jpeg?sig=26d4470b966830743deed0510851c6f6f62f1b5332d070ceee940ec1f827bbdf

Printed on Tue Jul 9, 2019 at 10:00 pm CDT

‘ Job #:2019-02E Palmyra Sports Complex
Palmyra, Nebraska
Ngrﬁrﬂlghq Palmyra, Nebraska

Nemaha Sports Construction

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/06/14 14:55:55 Kyle King 2019/06/12 15:05:47 Kyle King

Upload Date File Name Upload Date File Name

2019/06/14 14:55:55 B132DEE7-2414-4811-ABF2-F2A... 2019/06/12 15:05:52 773E124C-0BE4-4B1B-A930-3BE...

S

Description Description

Taken Date Uploaded By Taken Date Uploaded By

2019/06/12 11:47:37 Kyle King 2019/06/07 09:50:55 Kyle King

Upload Date File Name Upload Date File Name

2019/06/12 11:47:40 AB133C0B-4E35-4A8F-8F77-EF6B... 2019/06/07 09:50:59 112C9DF5-6988-46FA-B142-AA72...

Page 4 of 4


https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190614195555_production_1994983460.jpeg?sig=746af3d82d2bb3b45cc27b51cb82961312bd19e0db8f9a98d99af23cd840e391
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190612200552_production_1992418236.jpeg?sig=108dde46a964b33177b4aac64527b1766597c08d0d5d2950c17687f18ea08217
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190612164740_production_1992024144.jpeg?sig=adf064429e90e13c4380c92bd34c4b552a8987c31a445feb62f586c976f72b4c
https://storage.procore.com/v4/d/us-east-1/pro-core.com/prostore/20190607145059_production_1987944632.jpeg?sig=dc48787e4b5cec3614ac6bd8610992369a39be4449ffac411a4a78075bf1ae15

Avrticle 4 PERSONNEL Policy No. 4030

Personnel - All Employees

Wage Information

The District will not terminate or retaliate against any employee for inquiring about or sharing
compensation information for the purpose of determining whether the District gives equal pay
for equal work. However, an employee with authorized access to wage information as part of
their job function, who discloses the wages of other employees to those who do not have
authorized access to other employees’ compensation information, may be disciplined for such
disclosure, up to and including termination, unless the disclosure is made in response to a
complaint or investigation proceeding, hearing or other similar action.

Legal Reference: LB 217 (2019)

Date of Adoption:  June 10, 2019

Page 1 of 1



Avrticle 5 STUDENTS Policy 5001

Students

Military Recruiters

The District will provide access to routine directory information to each student in a high school
grade upon a request made by a military recruiter, unless the student’s parent or guardian has
submitted a written request that the student’s information not be shared with a military recruiter.
The District will provide military recruiters with the same access to a student in a high school
grade as the District provides to postsecondary educational institutions or to prospective
employers of such students.

If a parent or guardian does not want his or her student’s information to be provided to a military
recruiter, the parent must submit a written request to the Superintendent.

Legal Reference: LB 575 (2019)

Date of Adoption: June 10, 2019

Page 1 of 1
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FOREWORD

Section 1 Intent of Handbook

Welcome to District OR-1. This handbook is intended to be used by classified employees to provide
general information about the District and to serve as a guide to the District’s policies, rules, and
regulations, benefits of employment, and performance expectations.

References in this handbook to “classified employees” are intended to apply to all staff who are not
required by their position to hold a teaching or administrative certificate.

Each classified employee is responsible for becoming familiar with the handbook and knowing the
information contained in it. Although the information found in this handbook is detailed and specific
on many topics, the handbook is not intended to be all encompassing so as to cover every situation
and circumstance that may arise. This handbook is intended to supplement other documents that
deal with your employment, including your employment contract and the policies and regulations of
the Board of Education. In reading this handbook, please understand that where a direct conflict
exists, state or federal law, the negotiated agreement, and Board policies and regulations adopted
after this handbook, will control.

This handbook does not create a “contract” of employment. Classified employee positions and
assignments may be ended or changed on an “at will” basis notwithstanding anything in this
handbook or any other publication or statement, except for a contract approved by the Board of
Education.

The administration will be responsible for interpreting the rules contained in the handbook and shall
have the right to make decisions and make rule revisions at any time. Should a situation or
circumstance arise that is not specifically covered in this handbook, the administration will make a
decision based upon applicable school district policies, state and federal statutes and regulations, and
the best interests of the District.

This handbook will be in effect for the 2019-2020 and subsequent school years unless replaced by a
later edition.

Section 2 Information About District OR-1

District OR-1 was formed in 1965 when the K-12 school districts of Bennet and Palmyra joined
together to become one. The Jr.-Sr. High School (grades 7-12) is located in Palmyra and the
Elementary School (grades PreK-6) is located in Bennet. Students attending the schools of District
OR-1 come from the communities of Bennet, Cheney, Douglas, Palmyra, surrounding rural areas,
and from districts that are contiguous to District OR-1 via the option enrollment program.

Due to the district’s close proximity to the metropolitan areas of the state, the labor force is
diversified and the majority of the residents commute to nearby larger communities to work. The
majority of employment opportunities are in the areas of managerial, professional, technical, sales,
and administrative support.



Foreword

The student population has grown at a manageable rate to between 475 to slightly less than 540
students PK-12 over the last ten years. With the southeasterly expansion of the city of Lincoln,
however, growth in the student population in the next few years appears is expected to continue at a
steady rate. The recent expansion and remodeling of buildings at both Palmyra and Bennet have
room for additional students, but the uncertainty of how much and how fast the student population is
apt to grow in the near future has created an opportunity to plan for the future.

The total valuation of District OR-1 has increased an average of eight percent per year for the past
ten years in spite of the fact that Lincoln continues to annex property affiliated with the district on
the southeastern outskirts of Lincoln. Much of the valuation increase has come in the form of new
residential properties. With a decline in the availability of building lots in Lincoln, a significant
number or properties located within District OR-1 have recently been platted and made ready for
development. It appears likely that the growth in valuation due to the development of residential
properties will create a corresponding growth in student population.

Section 3 School Mission Statement
The mission of District OR-1 is “Together, we prepare our students to successfully meet the
challenges of the future.” Our governing Principles are as follows:

o Model and reinforce a sense of self-respect and respect for others

o Provide equal opportunity for each student to develop his/her potential
o Seek and integrate educationally sound innovations into the curriculum
o Provide a safe learning environment

District OR-1 endeavors to provide its students with equitable opportunities for an essential
education in an efficient manner. An essential education is one that enables students to reach the
following outcomes:

° Proficient in meeting the State’s academic content standards and essential learning
and such additional standards as are established by the Board of Education

° Successful at each educational level and in transitioning between those levels from
early childhood through postsecondary education and/or career entry

° Effective in functioning in and contributing to our culturally diverse democratic
society

The District seeks to satisfy this mission by developing and maintaining:

o Qualified and competent administrative, teaching, paraprofessional, and operational
staff;
o Integrated, planned curriculum that prepares students to achieve state standards and

such additional standards as are established by the Board of Education and to reach
the student outcomes identified above;

o Comprehensive support programs and services that meet the diverse needs of
students;
o Safe, clean and supportive facilities and learning environments;
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J Implementation of a curriculum that meets the following:

o

Is based on state standards and such additional standards; as are established by
the Board of Education;

o Is appropriate for the developmental level of the students;

o Addresses diverse learning needs;

o Instills a passion for learning and the importance of life-long learning;

o Develops problem solving and critical thinking skills, decision making skills,
data gathering, and critical use of information;

o Develops expected work ethics, as well as group participation and leadership
skills;

o Incorporates character education and multicultural education, including respect
for diversity;

o Provides for application of technology in all learning areas;

o Provides access to advanced courses; and

o Is organized in a schedule that is functional and meets student needs in all
curriculum areas.

J Providing a supportive learning environment which includes:

o a welcoming and inviting environment that is emotionally safe, nurturing,
supportive, and disciplined; that promotes respect, trust, integrity, and regard for
self and others; and that honors diversity;

o learning as the central purpose with students engaged in meaningful, relevant,
and productive learning experiences; and

o Implementation of policies and practices that result in an orderly environment

with emphasis on consistent school-wide positive behavior.

Section 4 Members of the Board of Education

Name Contact Information
Doug Church, Vice President charlynnchurch@aol.com
Brandon Desh deshforl@gmail.com
Jaimi Calfee moebabbs@aol.com
Lance Gee I-jgee@hotmail.com
Clayton Maahs, President Cmaahs321@gmail.com
Susan Royal suemade65@yahoo.com.

Section 5 Administrative Staff

Name Position
Robert L. Hanger Superintendent
Heath Johnson Secondary Principal
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Linde Walter

Elementary Principal

Aaron Hoeft

Activities Director
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Section 6 Certified Staff
Name Department Grades
Becky Hall Elementary 1
Carrie Wusk Elementary K
Lisa Dowding Elementary 1
Caitlin Peterson Elementary 2
Gina Christensen Elementary 2
Jillian Kepler Elementary 3
Elizabeth Kurtenbach Elementary 4
Sadie Conn Elementary 3
Nichole Ourada Elementary 4
Stacy Sullivan Elementary 4
Amanda Malone Elementary 5
Thomas McChristian Elementary 5
Sandra Murphy Robb Instrumental Music 5-12
Braston Maibaum Elementary 6
Mindy Obbink Elementary 6
Rachel Carraher Elementary 2
Michael Chaffee Counselor K-12
Cassidy Buescher English 7-12
Ryan Pollock English 7-12
Rebecca Cunningham Family & Consumer Science | 7-12
Bradley Gabriel Industrial Technology 7-12
Kim Jensen Math 7-12
Tyler Maas Math 7-12
Charlynn Church Science 7-12
Jon Davenport Science 7-12
Jeff Panko Social Studies 7-12
Mark Kotik Social Studies 7-12
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Andrew Conn Business Education 7-12
Rebecca Gill Rose Spanish 7-12
Aaron Hoeft Special Education 7-12
Jennifer Ferretti Special Education 7-12
Andrew Weils Special Education 7-12
Kenneth Malone Vocational Agriculture 7-12
Kristine Lamb Elementary Pre-School
Erin Formanek Elementary Pre-School
Angela Nitzsche Elementary K

Rebecca Dvorak Elementary K

Beth McCreight Vocal Music K-12
Burke Brown Business/Technology K-12
Emily Buddenberg Speech Language/Deaf Ed. PK-12
Jennifer Whyman Special Education K-12

Matt Smidt Librarian/Media K-12

Ron Wergin Physical Education 7-12

Sarah Swartzendruber Art K-12
Taytum Stutzman Special Education K-12
Kloreace Linke School Psychologist K-12
Abigail Swartzendruber Title | K-6
Jennifer Hanger Elementary K-6
Jessica Hinrichsen Special Education K-6
Zachary Wemhoff Physical Education K-6

Elyse Moore Speech Pathology K-12

Jiree Wilson Speech Pathology K-12
Casandra Hohensee Special Education Pre-K-3
Jacklyn Engelhardt Special Education K-6
Section 7 Classified Staff

NET[ Building Position

Cathy Fick-Chrystal Doran Bus Driver
Deb Knorr-Daniel Kelley Bus Driver
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Clayton Maahs-Ted Cisneros Bus Driver
Randy David-Jim Tate Bus Driver
Vicki Hillman-Steve Robb Bus Driver

Shannon Ruzicka K-12 Occupational Therapist
Karen Hatcher District Office Secretary

LaDona Lilley District Office Bookkeeper

Sandra Graff Elementary Food Service

Rhonda Wheatley Elementary Food Service

Karen Skinner K-12 Lunch Program Supervisor
E. Garrett- C. Lundquist K-12 Specialists

Kelly Jones Elementary Library Para-educator
Lisa Stedman-Megan Krumm | Elementary Para-educator

Deb Woods-Rick Brening Elementary Para-educator

Laura Dawson Elementary Secretary

Sara Allen High School Para-educator

S. Willeford-R. Pearson Elementary Bennet Custodial

Dan Desmond- Jesse Smidt

Jr.-Sr. High School

Para-educator

Jane Powell

Jr.-Sr. High School

Secretary

Steven Meyer

Jr.-Sr. High School

Head Custodian

D. Balderson-Allison B.

K-12

Food Service

Lisa Phillips

Jr.-Sr. High School

Food Services-Clerical

J. Bennett, J. Smith

K-12

Food Service

C. Dush. R. Whearley K-12 Food Service
Kim Hartwick-Molly Bennett | Preschool Para-educator
Denise Knutson K-12 Para-educator
Karis King-L. Vorderstrasse | Preschool Para-educator
Lacey Tyndall-Selena Hiett Elementary Para-educator

For other staff contacts, please visit the school’s webpage.




Article 1 - SCHOOL CALENDAR AND SCHEDULES

Section 1 School Calendar
District OR-1 2019-2020 Calendar

August
12 Start of Fall Practice

12-14 Teacher In-service
15 Students First Day

September
2 No School - Labor Day
24 PTC’s 2:00-8:00 Early Dismissal
October

18 End of 1st Quarter

21 Start 2" Quarter

25 No School
November

18 Start Winter Practice

27-29 No School - Thanksgiving Break
December

20 End of 1st Semester

22-26 Moratorium on Games/Practice

23-31 Winter Vacation

January
1-3 Winter Vacation
6 Start of 3rd Quarter
20 Martin Luther King Day Teacher In-Service (No School)
February
11 PTC’s 2:00-8:00 Early Dismissal
17 Teacher In-Service (No School)
March
2 Start of Spring Practice
6 No School Spring Break

13 No School Spring Break-End of 3 Quarter
16 Start 41" Quarter

April
10 No School - Spring Break
13 No School - Spring Break

May

9 Graduation
21 End of 2nd Semester-Early Dismissal
22 Teacher Work Day
5 Early Dismissals Elementary 1:10 High School 1:30:
October 24, December 20, March 12, April 9, May 21.
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Section 2 Daily Schedule
Jr.-Sr. High School

First Bell 8:10

Period 1 8:15-9:05
Period 2 9:08 — 9:58
Period 3 10:01 -10:51
Period 4 10:54 - 11:44
Period 5 11:47 —12:58
Period 6 1:.01-1:51
Period 7 1:55-2:44
Period 8 2:47 — 3:37

Section 3 Shortened Schedule
Jr.-Sr. High School

First Bell 8:10

Period 1 8:15-8:48
Period 2 8:51-9:24
Period 3 9:27 —9:59
Period 7 10:02 -10:34
Period 8 10:37 - 11:09
Period 4 11:12 -11:44
Period 5 11:47 —12:58
Period 6 1:01-1:33

Section 4 Severe Weather and School Cancellations

The Superintendent is authorized by the Board of Education to close public schools in case of severe
weather. Representatives of the Superintendent’s staff will notify local news media when inclement
weather warrants such action. The information is broadcast regularly by radio and television stations.

Decision to Close Schools. A decision to close school is made when forecasts by the weather service
and civil defense officials indicate that it would be unwise for students to go to school. If possible, a
decision about the next school day will be made by 9 p.m. for announcement during the 10 p.m.
news. An early decision is not always possible because of uncertain weather conditions. School
officials will make periodic assessments of conditions during the night and will decide early in the
morning (by 6 a.m. if possible). In any case, an announcement will be made to the news media
when schools will be closed. In some instances, schools will be open, but certain services may be
cancelled (bus transportation, kindergarten, student activities). Some staff may be designated as
being required to come to school even in the event of a school closing.

After School Starts. Every attempt will be made to avoid closing school once classes are in session.
In some instances closing school during the day is inevitable if children are to safely return home
before the brunt of a major storm hits. In these cases as much advance notice as possible will be
given. If school is closed during the day staff will be notified and parents will be notified via media
broadcast. Teachers will be responsible for remaining with students until all students have safely left
school or the administration has made arrangements for remaining students.

Parental Decisions. Parents may decide to keep their children at home in inclement weather because
of personal circumstances. Students absent because of severe weather when school is in session will
be marked absent. You should treat the absence like any other absence for legitimate causes
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provided parents properly notify the school of their decision. Parents may pick up their children in
inclement weather (except in case of a tornado) at any time during the school day. Students will not
normally be dismissed from school during severe weather on the basis of a telephone request.

Emergency Conditions. District OR-1 has a signal which, when activated, includes the necessity to
either evacuate the building or to move to safer areas of the building. All regular drills are held as
required by law through the school year. There are plans for Emergency Exit system, Tornado
Warning System, and Critical Incident Response. School officials are not permitted to release
students from the school building during a tornado warning. In the event of an emergency exit
alert or tornado warning, you should implement the school’s established safety procedures.




Article 2- EMPLOYMENT, COMPENSATION AND BENEFITS

Section 1 Employment
Employment occurs when the employee signs the Employee’s Contract and the Board of Education
approves such contract of employment.

Classified employees may be asked in the spring whether they wish to continue in employment
during the following school year. This is done for staff planning purposes and does not constitute an
offer of employment.

Should an employee wish to resign from employment the employee should give two weeks’ written
notice of resignation to the Superintendent. The request to resign will be acted upon by the Board of
Education.

Classified employees are “at-will” employees, and may be terminated at any time by the school
district. Notice of termination may be delivered by the administration or Board of Education. The
termination of employment will be acted upon by the Board of Education at a regular or special
meeting.

Section 2 Assignments
The duties to be performed are subject to assignment by the administration and your supervisor. Job
descriptions, where available, provide additional information about the position duties.

Employees are expected to devote full time during days of school to their work and to diligently and
faithfully perform the assigned duties to the best of the employee’s ability.

Section 3 Personnel File

The District will follow the requirements of state and federal law and regulation with regard to
employee personnel files. Employees are to notify the Principal’s office of any changes in contact
information (address/telephone). For a name change, provide your new social security card.
Employees may contact the Principal to request a review of their personnel file.

Section 4 Grievances and Complaints
Employee grievances or complaints shall be addressed through the administrative chain of command
following the process set forth in board policy or this handbook.

Section 5 Compensation
Compensation. Compensation is paid only as authorized by the Board of Education.

Salary Payments. Salary is payable on a once per month basis when services are performed.
Employees are paid on the 15" of the month, or the last preceding school day, if the 15" falls on a
holiday or weekend. In emergency cases exceptions may be made, subject to the approval of the
Board. Upon separation of employment, or upon fulfillment of the contract, employees may, at the
option of the Board, be paid all salary due in one lump sum.

10
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Section 6 Benefits

Classified staff employees are provided sick leave in proportion to their full-time equivalency. Year
around classified staff employees are provided LTD and group life insurance at the employee’s
expense. The cost of LTD premiums will be added to the employee’s income. All classified staff
employees are eligible to participate in the district’s section 125 plan. Employees shall make annual
fringe benefit elections by September 1 of each school year. Should an employee fail to make such
election, the employee election from the immediately preceding school and contract year shall be
continued. Each employee is responsible for informing the Office of the Superintendent in writing of
any changes in benefit status.

Continued health insurance benefits are available through COBRA subject to certain qualifying
requirements. A Notice of COBRA Continuation Coverage Rights will be provided to you or will be
made available upon request from the Superintendent’s office.

The Health Insurance Portability and Accountability Act (HIPAA) provides rights and protections for
participants and beneficiaries in group health plans. HIPAA includes protections for coverage under
group health plans that limit exclusions for preexisting conditions; prohibit discrimination against
employees and dependents based on their health status; and allow a special opportunity to enroll in a
new plan to individuals in certain circumstances. HIPAA may also give you a right to purchase
individual coverage if you have no group health plan coverage available, and have exhausted
COBRA or other continuation coverage. Further information may be obtained from the Plan
Administrator of the group health plan.

Section 7 Payroll and Payroll Deductions

Wages/salary and benefits are paid in accordance with the individual employment contracts and
negotiated agreement, if any. Payroll deductions shall be made in accordance with law and the
negotiated agreement, if any.

Section 8 Expense Reimbursement

Reimbursement for authorized mileage will be paid to employees required to drive their own
vehicles during their regular scheduled working hours between two or more work sites. Claims for
reimbursement should be submitted to the employee’s immediate supervisor. The allowable rate
shall be governed by Board policy, unless otherwise required by law. The District is not liable for
physical damage to employee vehicles.

Reimbursement for purchase of materials or for meals or other expenses related to travel must be
submitted to and approved by either the employee’s immediate supervisor or, if the expense relates
to an activity, by the Athletic Director. The request for reimbursement should include a voucher
sufficient to establish that the expense was actually incurred and that the expense was reasonable and
related to a school purpose.

Reimbursable mileage or other reimbursement expenses will be considered separate from

compensation and be paid at the time of the next monthly payroll after sufficient support
documentation is provided.
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Necessary materials and supplies are provided by the District. If an employee needs additional
materials for performance of duties, the request should be made to the employee’s immediate
supervisor. Employees who purchase materials or supplies without advance approval may not be
reimbursed.

Reimbursement for meals or other expenses related to District-required travel must be submitted to
and approved by either the Principal or, if the expense relates to an activity, by the Athletic Director.
The request for reimbursement should include a voucher sufficient to establish that the expense was
actually incurred and that the expense was reasonable and related to a school purpose.

Section 9 Overtime

Overtime is paid to classified employees in accordance with the Fair Labor Standards Act (FLSA).
A publication provided by the federal government which provides more information about the FLSA
is attached as Appendix “D” to this handbook.

Classified employees may be classified as either “exempt” or “non-exempt” for overtime purposes.
Employees who are classified as exempt employees are not eligible for overtime. Those who are
“non-exempt” are eligible for overtime.

The regular workweek for overtime purposes is from 12:00 a.m. on Monday through 11:59 p.m. on
Sunday. The administration may establish a different 7-day period workweek from time to time for
specified employees or employee groups.

Employees will be expected to accurately report hours worked. Falsification of time cards is a
serious offense.

Non-exempt employees must receive prior approval from their supervisor to work additional hours
beyond their regular work schedule. Non-exempt employees will be paid for each hour worked in
excess of 40 hours in a workweek and are expected to accurately and timely report overtime hours to
their supervisor.

Overtime pay for non-exempt employees will be paid at the rate of not less than 1% times the
employee’s regular rate of pay for hours worked in excess of the 40 hour workweek. Employees
with two or more non-exempt positions may be eligible for overtime pay based upon the total
number of hours worked in one workweek. If applicable, the employee and the Superintendent will
agree upon the overtime rate, in compliance with FLSA regulations.

A non-exempt employee may request compensatory time in lieu of overtime pay, with approval of
the employer, with the rate figured as 1% times the number of hours worked in excess of 40 hours in
any work week. Compensatory time may be accumulated up to 40 hours upon approval by their
supervisor. Any accumulation of compensatory time over 40 hours must be approved by the
Superintendent. The FLSA limits the accumulation of compensatory time to 240 hours.

The District’s policy is to not permit improper deductions from the salary of exempt employees who
are required to meet a “salaried basis” test for the overtime exemption to be applicable. An
employee who feels an improper deduction affecting exemption status has occurred may submit a
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complaint to the Superintendent or the Superintendent’s designee, who shall promptly investigate the
complaint. Reimbursement shall be made and a good faith commitment to comply in the future will
be given in the event it is determined that an improper deduction affecting overtime exemption has
been made.

The District’s policy is to authorize unpaid disciplinary suspensions of a full day or more for
infractions of workplace conduct rules and to apply such policy uniformly to all similarly situated
employees, including exempt employees who are required to meet a “salaried basis” test for the
exemption to be applicable. Unpaid disciplinary suspensions of a partial day or of a full day or more
may be implemented for infractions of safety rules of major significance. Deductions of pay of a
partial day or of a full day or more may be made for FMLA leaves and in the first and last weeks of
employment. In addition, based on principles of public accountancy, deductions from pay of a
partial day or of a full day or more will be made for absences for illness, injury or personal reasons
when accrued leave is not used or not available, and for absences due to any budget-required
furlough.
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Article 3—- ABSENCES FROM WORK

Section 1 Absence Procedures

Requesting Leave. Leave requests should be made as soon as practicable under the
circumstances.  An employee who wants to use available leave is to submit a Request for Leave
form to the employee’s supervisor. The request is to be submitted at least 5 duty days prior to the
leave. The supervisor may require that more advance notice be given depending on the nature of the
employee’s duties or the need to schedule a substitute.

Giving Notice of Unscheduled Absences. An employee who is unable to request advance
approval for an absence because of the nature of the circumstance requiring the absence (such as
personal illness or unforeseen emergency) is to report the need to be absent as soon as the situation is
known. To report the need to take a sick or bereavement leave, employees are to contact their
building administrator or direct supervisor before 6:30 a.m. Before the end of the day on the first
day of the absence, and on each subsequent day of absence, the employee is to report to their
building administrator or direct supervisor whether the employee will be able to return to work on
the next duty day. For sick or bereavement leaves occurring in circumstances where the need for the
leave can be determined in advance, the employee is to make a report of the need to take the leave as
soon as possible.

Returning from Absences

1. Justification for Absences Taken Without Prior Approval. If an employee is absent
without advance approval either: (1) the day immediately preceding or immediately
following a regularly scheduled school break (such as winter break, spring break, and
quarter or semester breaks) or (2) during the first two weeks or the last two weeks of
school (student contact days), the employee will be required to give verification (for
example, a doctor’s note) to establish that the employee was unable to work for an
excusable condition or excusable reason.

2. Establishing Fitness for Duty. Employees must present a written statement from their
physician or health care provider to their supervisor when absent for any period of
time because of injury requiring care from a physician or health care provider, or
absent from work for 10 days or more due to a personal health condition. The
statement is to clearly verify that the employee is mentally and physically able to
return to duty. This statement is to be presented in person to the employee’s
supervisor before the employee returns to duty in order that the readiness to perform
work can be observed and discussed.

Employees are required to disclose any medical restrictions that limit their ability to
perform the essential functions of their position to their supervisor and to request a
meeting with the Americans with Disabilities Act (ADA) Coordinator to discuss the
provision of reasonable accommodations. The District will not discriminate against
any employee due to disability and will provide reasonable accommodations.
Information provided about medical conditions or disabilities shall be treated as
confidential, as required by state and federal statutes, and will be divulged only to the
extent necessary to provide reasonable accommodations.
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Section 2 Paid Leave - Sick and Personal Leaves

Employees are provided with paid sick and personal leaves (professional leaves, bereavement leaves,
etc.) in accordance with their employment contract and Board policy. During such paid leaves,
employees continue to receive their salary and fringe benefits.

The leaves provided by the District are to be used for the purpose intended. Abuse of leave
privileges affects the students, other staff, and the entire District and will not be tolerated.

Requests for Leave

Advance reporting of the need to take a leave is important. A classified staff employee who
becomes ill and is unable to work is to contact the employee’s immediate supervisor before 7:00
A.M. Before the end of the school day on the first day of the sick leave, and on each subsequent day
of absence, a report should be made to the employee’s immediate supervisor as to whether the
classified staff employee will be able to return to duty on the next duty day. For illnesses or medical
situations where the need for the leave can be determined in advance, the classified staff employee is
to make such advance report of need for leave as possible.

For personal and other leaves, a Request for Leave form is to be submitted to the district office at
least five school days prior to the leave, or such other advance notice as is practicable under the
circumstances.

Employees are to use sick leave when unable to work. Activities other than caring for their own
health or that of an immediate family member reflect an abuse of sick leave.

Bereavement leave is to be used for purposes of addressing issues related to the death and to attend
funeral services. The taking of a bereavement leave without attending funeral services would be an
abuse of bereavement leave, except in the case of the death of the employee’s parent, child or spouse,
where grief would be expected to impair the employee’s ability to function at work.

Return from Leave

Upon return from leave, classified employees are to review information supplied by the substitute
classified staff employee, if any, as to progress made in the classified staff employee’s area of
responsibility. The substitute should be contacted directly if the written information supplied is not
adequate.

A classified staff employee who is absent for any period of time because of injury requiring care
from a physician or health care provider, or for a period of one week or more due to illness, must
present a written statement to the Principal from the classified staff employee’s physician or health
care provider stating that the classified staff employee is physically able to return to duty. This
statement is to be presented in person before the classified staff employee returns to duty in order
that the present stage of convalescence can be observed and discussed.

Section 3 Payroll Deductions for Absences in Excess of Paid Leave

Should an employee be absent from work in excess of the employee’s accumulated sick leave or
other paid leaves, the employee’s salary and fringe benefits (including the cost of premiums for
group health insurance) shall be reduced by the day or days of work missed. In the case of hourly
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employees the reduction will be made on an hourly basis. In the case of salaried employees the
reduction will be made on a per diem basis calculated using the number of days missed as the
numerator, and the number of total contract days for the school year as the denominator.

Section 4 Leaves of Absence

An employee may apply to the Board of Education for a leave of absence from the employee’s
duties. The Board of Education considers such requests on a case-by-case basis. No leave of
absence shall extend beyond one school year. All leaves of absence shall be without pay except as
may be required under applicable state or federal laws.

Section 5 Unpaid Leaves

The District complies with laws that require leaves to be allowed, such as for FMLA leaves, military
service and jury duty. Should an employee be absent from work in excess of the employee’s
available paid leaves, the absence will be an unpaid leave except as may be required by law. The
employee’s salary and fringe benefits (including the cost of premiums for group health insurance)
may be subject to reduction for the day or days of work missed.

Section 6 Jury Duty Leave
An employee who is summoned for jury service must promptly notify the employee’s immediate
supervisor. The employee will be allowed time off for jury duty.

There will be no loss of salary or deduction in leave time for time spent in jury service. The District
may at its discretion reduce salary by an amount equal to any compensation, other than expenses,
paid by the court for jury duty.

If an employee reports for jury duty in the morning and is then dismissed from jury duty for the

remainder of the day, the employee is to report for work and resume duties for the balance of the day,
except as may be otherwise arranged by the employee’s immediate supervisor.
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Section 7 Family and Medical Leave
Employee Rights and Responsibilities under the Family and Medical Leave Act

Family and medical leaves shall be allowed under the terms and conditions of the Family and
Medical Leave Act of 1993, as amended (FMLA).

Basic Leave Entitlement. FMLA provides up to 12 weeks of unpaid, job-protected leave to eligible
employees for the following reasons:

. For incapacity due to pregnancy, prenatal medical care or child birth;

. To care for your child after birth, or placement for adoption or foster care;

. To care for your spouse, son or daughter, or parent, who has a serious health
condition; or

. For a serious health condition that makes you unable to perform your job.

The “leave year” for purposes of the FMLA is a “rolling” 12-month period, measured backward from
the date of any FMLA leave usage.

Military Leave Entitlement. Eligible employees with a spouse, son, daughter, or parent on active
duty or call to active duty status in the National Guard or Reserves in support of a contingency
operation may use their 12-week leave entitlement to address certain qualifying exigencies.
Qualifying exigencies may include attending certain military events, arranging for alternative
childcare, addressing certain financial and legal arrangements, attending certain counseling sessions,
and attending post-deployment reintegration briefings.

FMLA also includes a special leave entitlement that permits eligible employees to take up to 26
weeks of leave to care for a covered servicemember during a 12-month period. A covered
servicemember is a current member of the Armed Forces, including a member of the National Guard
or Reserves, who has a serious injury or illness incurred in the line of duty on active duty that may
render the servicemember medically unfit to perform his or her duties for which the servicemember
is undergoing medical treatment, recuperation, or therapy; or is in outpatient status; or is on the
temporary disability retired list.

Benefits and Protections. During FMLA leave, your health coverage under a “group health plan” will
be maintained on the same terms as if you had continued to work. Upon return from FMLA leave,
most employees must be restored to their original or an equivalent position with equivalent pay,
benefits, and other employment terms.

Your use of FMLA leave will not result in the loss of any employment benefit that accrued prior to
the start of your FMLA leave.

Eligibility Requirements. You are eligible if you have been employed with District OR-1 for at least
one year, for 1,250 hours over the previous 12 months, and if there are at least 50 employees of the
District within 75 miles of your work location.

Definition of Serious Health Condition. A serious health condition is an illness, injury, impairment,
or physical or mental condition that involves either an overnight stay in a medical care facility, or
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continuing treatment by a health care provider for a condition that either prevents you from
performing the functions of your job, or prevents the qualified family member from participating in
school or other daily activities.

Subject to certain conditions, the continuing treatment requirement may be met by a period of
incapacity of more than three consecutive calendar days combined with at least two visits to a health
care provider or one visit and a regiment of continuing treatment, or incapacity due to pregnancy, or
incapacity due to a chronic condition. Other conditions may meet the definition of continuing
treatment.

Use of Leave. You do not need to use FMLA leave entitlement in one block. Leave can be taken
intermittently or on a reduced leave schedule when medically necessary. You must make reasonable
efforts to schedule leave for planned medical treatment so as not to unduly disrupt the District’s
operations. Leave due to qualifying exigencies may also be taken on an intermittent basis.

Substitution of Paid Leave for Unpaid Leave. You may choose or District OR-1 may require use of
accrued paid leave while taking FMLA leave. In order to use paid leave for FMLA leave, you must
comply with the District’s normal paid leave policies.

Employee Responsibilities. You must provide sufficient information for the District to determine if
the leave may qualify for FMLA protection and the anticipated timing and duration of the leave.
Sufficient information may include that you are unable to perform job functions, the family member
is unable to perform daily activities, the need for hospitalization or continuing treatment by a health
care provider, or circumstances supporting the need for military family leave. You also must inform
the District if the requested leave is for a reason for which FMLA leave was previously taken or
certified. You also may be required to provide a certification and periodic recertification supporting
the need for leave.

Employer Responsibilities. The District must inform employees requesting leave whether they are
eligible under FMLA. If they are, the notice must specify any additional information required as well
as the employees’ rights and responsibilities. If they are not eligible, the District must provide a
reason for the ineligibility.

The District must inform employees if leave will be designated as FMLA-protected and the amount
of leave counted against the employee’s leave entitlement. If the District determines that the leave is
not FMLA-protected, the District must notify the employee.

Unlawful Acts by Employers. FMLA makes it unlawful for any employer to:
e Interfere with, restrain, or deny the exercise of any right provided under FMLA;
e Discharge or discriminate against any person for opposing any practice made unlawful by
FMLA or for involvement in any proceeding under or relating to FMLA.

Enforcement. An employee may file acomplaint with the U.S. Department of Labor or may bring a
private lawsuit against an employer.
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FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any State or
local law or collective bargaining agreement which provides greater family or medical leave rights.

For additional information you may refer to FMLA poster (Appendix “B”) or contact the U.S. Wage
and Hour Division at:

1-866-4US-WAGE (1-866-487-9243) TTY: 1-877-889-5627

www.wagehour.dol.gov

To submit a request for use of FMLA, or to make arrangements for payment of benefits while on an
FMLA leave, contact Robert L. Hanger, Superintendent, at 402-780-5327.

Section 8 Military and Family Military Leave
Military leave and family military leave will be granted to the extent required by state and federal
law.

Employees requesting military leave must notify the Superintendent as soon as they receive
notification of activation. Employees are to attach a copy of their orders to a leave request form
when they prepare the request for military leave.

Employees requesting to take family military leave under the Nebraska statutes must notify the
Superintendent at least 14 days in advance of taking such a leave if the leave will be for 5 or more
consecutive days, and consult with their supervisor to schedule the leave so as to not unduly disrupt
operations of the District. For leaves of less than 5 days, the employee is to notify the
Superintendent of the leave request as soon as practicable.

Family military leave under the FMLA will be provided in accordance with that law and subject to
the provisions of the Board policy pertaining to FMLA leave.

Section 9 Adoption Leave
Adoption leave will be permitted to be taken by an adoptive parent for the same time and on the
same terms as an employee is permitted to take a leave of absence upon the birth of the employee’s

child.

The adoptive parent leave of absence begins following the commencement of the parent-child
relationship. The parent-child relationship commences, for purposes of adoption leave, when the
child is placed with the employee for purposes of adoption. The employee shall be deemed to have
waived any adoptive leave days not taken following the commencement of the parent-child
relationship, except as the Superintendent and the employee may otherwise agree. Advance notice of
an anticipated adoption shall be provided by the employee to the Superintendent as early as possible.

Section 10  Subpoena to Testify Leave

An employee must promptly notify the employee’s immediate supervisor when the employee
receives a lawfully issued subpoena to testify in court or to give a deposition that may require an
absence from duty.
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In the event the subpoena involves a job-related matter in which the employee is testifying on behalf
of the District, the absence will be treated similar to a jury duty leave.

In the event the subpoena involves a personal matter, the employee will be required to use available
leave days. A subpoena will be considered to involve a personal matter whenever the employee or a
family member or friend of the employee is a party to the legal proceeding, unless the employee’s
involvement in the legal matter is solely due to actions taken in connection with the employee’s work
duties, the actions of the employee were not inappropriate, and the District is not an opposing party
in the legal matter.

Section 11  Voting Leave

Employees will be allowed paid time off to vote in an election if the employee: (a) is a registered
voter; (b) does not have 2 consecutive hours during which the employee is not required to be present
at work in the period between the time of the opening and closing of the polls; and (c) applies for
voting leave prior to or on election day.

Voting leave will not be available to most employees because elections are typically scheduled for 8
a.m. to 8 p.m. Most employees are off duty on or before 6 p.m. If not off work by 6 p.m., the
employee is usually not on duty before 10 a.m.

When voting leave is available, an employee will be entitled to be absent from work on Election Day
for such period of time as will, when considering the employee’s non-working time, total 2
consecutive hours between the time of the opening and closing of the polls. When voting leave is
used, no deduction shall be made from the employee’s salary or wages on account of such absence.
The employee’s supervisor may specify the hours during which the employee may be absent for
voting leave.
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Section 1 Hours of Work & Meetings
Regular, dependable attendance at work is an essential function of a classified employee’s
employment position.

Employees are required to attend meetings called by the administration or their supervisors, except
those meetings which are designated for optional attendance.

Section 2 Arrival to Duty Assignments

Schools have differing starting and ending times for the student day. Classified employees’ work
assignments may or may not be related to the regular school day. Classified employees are expected
to know their duty dates and times, and to be on time for work.

Section 3 Leaving School
Employees are to be on duty at all times during the assigned work day. Employees may not leave
school or their assigned area during duty hours without approval of the Principal or their supervisor.

Employees who leave the school during their designated lunch period must check out with the
Principal’s office. Employees who leave during their work hours for an approved absence must
check out with the Principal’s office or their supervisor when leaving, and check back in upon return.
Employees who need to leave during the school day for reason of illness or emergency are to check
out with the Principal’s office or their supervisor and make sure that a responsible person has been
notified of their unexpected absence so work coverage may be provided.

Section 4 School Procedures
Employees are expected to adhere to the following school procedures in the performance of their
duties:

1. Use of Cell Phones. Employees are not to use personal cell phones for any non-
school purpose during duty time.

Employees are not to use cell phones or otherwise engage in distracted driving while
transporting students or using student vehicles. This rule applies to the driver when
the vehicle is in motion. The only exception would be in the case of emergencies.
Employees will abide by all rules of the road and any applicable rules of the
Nebraska Department of Education and the District relating to driving a motor
vehicle. Seat belts and child restraint systems are to be utilized by all occupants.

2. Checking Out of Equipment. All equipment must be checked out through the
Principal’s office. School equipment may be used only for school purposes. School
equipment and other resources may be used for personal purposes only as authorized
by Board policy or contract.

3. Requisition of Equipment and Supplies. Equipment, books and supplies that are
needed for work duties should be requested through the Principal’s office. No
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equipment or supplies ordered through the District may be directed to the personal
use of an employee or another District employee.

E-mail. Employees may be assigned a school e-mail address for purposes of intra-
school and inter-school e-mail correspondence. Employees should check for e-mail
throughout the duty day, and should timely respond to e-mails which require a
response, but should avoid checking and responding to e-mails during instructional
time. Use of the District’s e-mail system for personal communications should be
limited, and is subject to the rules governing overall computer usage found in Board
policy and this handbook.

Employee Mail Box. Employees may be assigned a mailbox. Employees should
check for mail upon arrival, in the course of the school day, if possible, and upon
departure. If something requires an answer employees are responsible for responding
promptly. Employee mail boxes are to be limited to communications regarding
school business.

Record Keeping. Duties of classified employees often involve keeping detailed
records. Make sure to complete these records as directed by your supervisor.

Employees Meetings. Employees’ meetings will be held as needed. ALL employees
are expected to be present for the meetings, unless they are absent from school for
good cause or have made prior arrangements.

Supervision of Students

Proper supervision of students is an important responsibility. Employees responsible for student
supervision are expected to meet the four “P’s” for student supervision and safety. All employees
of the school should be familiar with these principles, to the extent they may be involved in
supervision of students or interacting with students.

1.

Proper Supervision

- Report to all duty assignments on time.

- Circulate through your duty area. Pay particular attention to areas and activities
that pose an increased risk of injury.

- Be vigilant while supervising students. Never leave your students unattended;
the need to make a copy is not greater than the need to supervise your students. If
an emergency requires that you leave students who you are supervising, request
that another nearby staff member provide supervision for you, or notify the office
S0 someone can provide assistance. If you are on recess duty, your responsibility
is to supervise the students in your assigned area. When talking with other adults
or students, remember that your primary duty is supervision and make sure you
are aware of what all students who you are to be supervising are doing.
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If you have seen or have been informed that a particular student has a propensity
to act dangerously or in an unpredictable manner, your supervision of that student
must increase with the known risk of injury. (Remember, though, that this type
of information may be confidential—do not share confidential information about
students except with other staff who need to know the information to perform
their jobs).

Be careful with touching students. Touching students should be limited to that
necessary to protect the student. Corporal punishment is prohibited in our school
district and is not to be used. Physical force may only be used to the extent
reasonably necessary to protect the student, yourself and others, and to protect
property as may be reasonable.

Use good judgment when dealing with difficult situations involving students.
Physical confrontation generally escalates tense situations.

Be careful with your language. Profanity or abusive language should not be used
by you. Be a good role model for students. If a student uses such language, you
should correct the student and take such disciplinary action as is appropriate,
which may include making a report to administration.

Proper Instructions

Proper instructions are important to reduce the risk of injury when students
undertake an activity, especially an activity that has an increased risk of harm to
students.

Repeat the instructions on how to complete a task that has a heightened risk of
danger as often as needed. Do not assume because students heard the directions
once that they will be remembered.

When you go over safety rules with students note it in your written records.

Proper Maintenance of Buildings, Grounds, and Equipment

Conduct periodic inspections of equipment under your control or in your area of
supervision.

If equipment is broken and presents a risk of injury, immediately take it out of
service (if it can’t be moved, tape a “Do Not Use” sign) and notify the office so
those repairs may be undertaken.

Check your communication device (whether it be a school phone in your
supervision area, a walkie-talkie, or a cell phone) periodically to make sure you
can communicate with the office immediately in the event of an emergency.

Proper Warnings

If you have knowledge of a hazard that can likely cause injury, take steps to warn
other staff and students. Tell the office so additional warnings may be given.
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Contact the Office for Assistance
The office administration should be contacted immediately when a situation exists which
could cause injury to students or others. Examples include:
- student fight
- student health problem (fainting, bleeding, high temperature, difficulty breathing,
etc.); if the office cannot be immediately located, call 911 if the problem appears
to be of immediate and serious concern
- areport or a suspicion that a student has a weapon or other dangerous item or
drugs, alcohol, or other illegal substances
- presence of an intruder (a non-student or staff member who refuses to go to the
office)

Violations of student rules which are also violations of state law are required to be reported
to law enforcement. Make a report of such conduct to the Principal so this law may be
followed.

Student Searches

Office administration should be contacted before performing searches of students or their
belongings. You may direct a student suspected of having an item in violation of school
rules to wait with you until another adult is present, or to follow you to the office if you can
leave your assigned area without causing risk of harm to others. Do not use physical force to
detain the student or to make the student accompany you except as reasonably necessary to
protect the student or others.

Student Rights
Treat students fairly and consistently without consideration of sex, disability, race, color,

religion, veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or
related medical condition. Students who need special accommodations are to be given those
accommodations as needed for them to participate in school and school activities. Further,
students have the right to have their school records kept confidential. Staff shall keep in
confidence personally identifiable student or employee information that has been obtained in
the course of service to the district, unless disclosure serves professional purposes, or is
required by law.

Follow IEP and 504 Plans for the students for whom you are responsible. Be attentive and
respond to “bullying.” Maintain the confidentiality of student records. Student record
information should be shared only with other school staff with a need to know the
information to perform their duties.

Section 6 Role of Para Educators

Para educators provide valuable assistance in the educational process and allow teachers to carry out
their responsibilities in a more efficient and effective manner. A Para educator must not, however,
assume teaching responsibilities. The teacher must maintain the role of leadership and responsibility

24



Article 4 — Duties and Responsibilities

for the students, with the Para educator in a supportive role. Para educators may assist the teacher
by, among other tasks, assisting with instructional activities under the direction of the teacher,
helping to supervise students, copying tests and other written material, organizing class materials,
preparing bulletin boards, grading tests or class work, and calculating and recording grades. Para
educators are to work only on their assigned workdays and within their assigned workday. If a
teacher requests a Para educator to work hours other than the assigned work hours or assigned
workday, the administration should be contacted for approval.

Section 7 Dispensing Medication

Employees are not permitted to give any medication to students unless trained under the Medication
Aid Act. To ensure the proper care of our students, employees who are asked to take the medication
training and administer medications shall do so.

Students who need to take prescription medicine must have a signed parent release form on file in
the office. Medications are to be taken in the presence of the office staff, the nurse, or medication
aide and are to be stored in the nurse’s office; with the exception of students who have a diabetes
self-management or asthma self-management plan. Medical procedures are not to be administered in
the classroom except in accordance with the District’s Safety and Security Management Plan and the
District’s Emergency Protocol (asthma/anaphylaxis protocol).

If students must take medication and/or perform medical procedures prescribed by a duly licensed
physician during school hours, it is the responsibility of the parents or guardians to sign permission
slips to dispense the medicine at the school and to submit a note or prescription from the physician
authorizing the medicine and/or medical procedure. School district personnel are not to administer
medicine, including over the counter medicine, without this signed form and note or prescription.
Any medication brought to school needs to be properly labeled. The label should include the
following information: student’s name, name of medication, dosage needed, and time of dispensing
the medication.

Section 8 Reporting Child Abuse

Nebraska State Law and school policy mandates school officials to make a report to the proper law
enforcement agency or the Department of Health and Human Services (Child Protective Services)
when there is reasonable cause to believe that a child has been abused or neglected, or a child isin a
situation which would reasonably result in abuse or neglect. According to Nebraska State Law, abuse
or neglect means knowingly, intentionally, or negligently causing or permitting a minor child to be:

Placed in a situation that endangers his or her life or physical or mental health;
Cruelly confined or cruelly punished;

Deprived of necessary food, clothing, shelter, or care;

Left unattended in a motor vehicle if such minor child is six years of age or younger;
Sexually abused; or

agrwhdE
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6. Sexually exploited by allowing, encouraging, or forcing such person to solicit for or
engage in prostitution, debauchery, public indecency, or obscene or pornographic
photography, films, or depictions.

Employees are to inform their Principal or supervisor that they intend to make a report.
Administrative staff may sometimes choose to make the report for an employee. However,
informing a Principal or supervisor does not end the employee’s responsibility; employees are
obligated to make certain a report was made if they do not do it themselves.

It is vital that the report be made as accurately and as soon as possible. To assure accuracy, you are
encouraged to document the date of the incident and specific statements or explanations made by a
child regarding an abuse/neglect concern. Timeliness in making a report will assist in minimizing
further risk to the child by allowing the police or Child Protective Services workers to promptly
interview the child. A counselor or an administrator will help you.

Do not talk about the matter directly with the parent or others, as that may violate confidentiality
restrictions, affect the ability of authorities to investigate, create problems with relationships and
create legal problems. The school administration will consider your information, conduct any further
investigation needed to justify a report, and determine whether a report of child abuse or neglect is to
be made. If the person who you have reported to does not make a report to the police or Child
Protective Services, and you feel a report should be made, report the matter directly to the
Superintendent.

Section 9 Best Practices for Guiding Staff in Use of Social Media

Social media is defined as any form of online publication or presence that allows end users to engage
in multi-directional conversations in or around the content on a website. A large percentage of
Internet traffic is centered around the use of social media. Social media includes but is not limited to:
Facebook, MySpace, Ning, Twitter, Second Life, YouTube, blogs, wikis, social bookmarking,
document sharing and email. District OR-1 Schools recognizes that many employees use social
media in their daily interactions with family, friends and colleagues and the personal use of social
media is a choice and right of the employee. While free speech affords general protection for
individuals who want to participate is social media, courts have ruled that school districts can
discipline employees if their speech, including online postings, disrupts school operations or causes
harm to others. The lines between public and private, personal and professional are blurred in the
digital world and by virtue of being a part of the District OR-1 community or by identifying yourself
as an employee online, you are now connected to colleagues, students, parents and the greater school
community. Whether or not you have a disclaimer or use a different user name, you will always be
identified as working for and sometimes representing District OR-1 in what you do and say online.
Always write in the first person and make it clear that you are speaking for yourself and not on behalf
of the district. Employees, parents, and students reflect a diverse set of customs, values and points of
view. Be respectful for the opinions of others in your posts or comments. You are responsible for the
content you post. Consider the words used to tag content in a social bookmarking site. Consider the
avatar you select. Do your tags, descriptions, and your image portray you in a professional manner?
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Your online content should reflect the same standards of professionalism, honesty, respect and
consideration that you use in and expect in face-to-face communication, and that it reflects a
professional image that does not disrupt school business or impair the district’s or employee’s
capacity to maintain the respect of students and parents/guardians or impair the employees ability to
serve as a role model for children.
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Section 1 Ethics Standards

District OR-1 expects its classified employees to adhere to ethics standards which are modified from
those established by the Nebraska Department of Education for certificated employees. The
classified school employment job ethics standards which classified employees are expected to adhere
to include those set forth below.

Principle | - Commitment as a School Employee:
Employees shall exhibit good moral character, maintain high standards of performance and promote
equality of opportunity.

In fulfillment of the employee's contractual and personal responsibilities, the employee:

1. Shall not interfere with the exercise of political and citizenship rights and
responsibilities of students, colleagues, parents, school patrons, or school board
members.

2. Shall not discriminate on the basis of sex, disability, race, color, religion, veteran

status, national or ethnic origin, age, marital status, pregnancy, childbirth or related
medical condition, or other protected status.

3. Shall not use coercive means, or promise or provide special treatment to students,
colleagues, school patrons, or school board members in order to influence personal
decisions.

4. Shall not make any fraudulent statement or fail to disclose a material fact for which
the employee is responsible.

5. Shall not exploit school relationships with students, colleagues, parents, school
patrons, or school board members for personal gain or private advantage.

6. Shall not sexually harass students, parents or school patrons, employees, or board
members.

7. Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation
in the performance of job duties.

8. Shall report to the Superintendent any known violation of paragraphs 2 or 5 above.

9. Shall seek no reprisal against any individual who has reported a violation of this rule.

Principle Il - Commitment to the Student:

Mindful that the employee’s classified position exists for the purpose of serving the best interests of
the school district’s students and patrons, the classified employee shall perform his/her job duties
with genuine interest, concern, and consideration for the student. The employee shall work to
stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the thoughtful
formulation of worthy goals.

In fulfillment of the obligation to the student, the employee:

1. Shall make reasonable effort to protect the student from conditions which interfere
with the learning process or are harmful to health or safety.
2. Shall keep in confidence personally identifiable information that has been obtained in

the course of employment, unless disclosure is approved by the administration or is
required by law.
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Shall not discipline students using corporal punishment.

Principle I11 - Commitment to the Public:

The magnitude of the responsibility inherent in the education process requires dedication to the
principles of our democratic heritage. The classified employee bears responsibility for instilling an
understanding of the confidence in the rule of law, respect for individual freedom, and a
responsibility to promote respect by the public for the integrity of the profession.

In fulfillment of the obligation to the public, the employee:

1.

5.

6.

Shall not misrepresent an institution with which the employee is affiliated, and shall
take added precautions to distinguish between the employee's personal and
institutional views.

Shall not use institutional privileges for private gain or to promote political
candidates, political issues, or partisan political activities.

Shall neither offer nor accept gifts or favors that will impair judgment to be exercised
in the course of employment.

Shall support the principle of due process and protect the political, citizenship, and
natural rights of all individuals.

Shall not commit any act of moral turpitude, nor commit any felony under the laws of
the United States or any state or territory.

Shall, with reasonable diligence, attend to the duties of the employee’s position.

Principle IV - Commitment to Classified Position Employment Practices:

The employee shall regard the employment agreement as a pledge to be executed both in spiritand in
fact. The employee shall believe that sound personnel relationships with governing administration
and board of education are built upon personal integrity, dignity, and mutual respect.

In fulfillment of the obligation to employment practices, the employee:

1.

2.

.

o

7.

Shall apply for, accept, offer, or assign a position or responsibility on the basis of
preparation and legal qualifications.

Shall not knowingly withhold information regarding a position from an applicant or
employer, or misrepresent an assignment or conditions of employment.

Shall give prompt notice to the employer of any change in availability of service.
Shall conduct job related business through designated procedures, when available,
that have been approved by the employing agency.

Shall not assign to unqualified personnel, tasks for which an employee is responsible.
Shall permit no commercial or personal exploitation of his or her employment
position.

Shall use time on duty and leave time for the purpose for which intended.

Competent Performance
Employees must possess the abilities and skills necessary to accomplish the designated task.
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Therefore, each employee shall:

1. Keep records for which he or she is responsible in accordance with law and policies
of the school system;

2. Supervise others in accordance with law and policies of the District;

3. Recognize the role and function of community agencies and groups as they relate to

the District and to his or her position, including but not limited to health and social
services, employment services, community teaching resources, cultural opportunities,
educational advisory committees, and parent organizations.

Each employee shall:

1. Utilize available materials and equipment necessary to accomplish the designated
task;

2. Adhere to and enforce written and dated administrative policy of the District which
has been communicated to the educator;

3. Use channels of communication when interacting with educators, community

agencies, and groups, in accordance with policy.

Each supervisor shall:
1. Make reasonable assignment of tasks and duties in light of individual abilities and
specialties and available personnel resources.

Communication Skills: In communicating with students and other employees, each employee, within
the limits prescribed by his or her assignment and role, shall:

1. Utilize information and materials that are relevant to the designated task;

2. Use language and terminology which are relevant to the designated task;

3. Use language which reflects an understanding of the ability of the individual or
group;

4. Assure that the designated task is understood;

5. Use feedback techniques which are relevant to the designated task;

6. Consider the entire context of the statements of others when making judgments about
what others have said;

7. Encourage each individual to state his ideas clearly.

Management techniques: The employee shall:

1. Resolve discipline problems in accordance with law, board policy, and administrative
regulations and policies;

2. Maintain consistency in the application of policy and practice;

3. Develop and maintain positive standards of conduct.

Human and Interpersonal Relationships: Employees shall possess effective human and interpersonal
relations skills and therefore:

1. Shall allow others who hold and express differing opinions or ideas to freely express
such ideas;
2. Shall not knowingly misinterpret the statement of others;
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3. Shall not show disrespect for or lack of acceptance of others;

4. Shall provide leadership and direction for others by appropriate example;

5. Shall offer constructive criticism when necessary;

6. Shall comply with reasonable requests and orders given by and with proper authority;

7. Shall not assign unreasonable tasks;

8. Shall demonstrate self-confidence and self-sufficiency in exercising authority.
Personal Requirements: Each employee within the scope of delegated authority shall:

1. Be able to engage in physical activity appropriate to the designated task except for

temporary disability;

2. Be able to communicate so effectively as to accomplish the designated task;

3. Appropriately control his or her emotions;

4. Possess and demonstrate sufficient intellectual ability to perform designated tasks.

Contractual Obligations: Employees shall adhere fully to the terms of a contract or appointment.

Section 2 Role Model
Employees serve as role models for students and their actions and conduct reflect on the school as a
whole. Employees are in all respects to conduct themselves in a professional manner.

Section 3 Professional Boundaries

All employees are expected to observe and maintain professional boundaries between themselves
and students. A violation of professional boundaries will be regarded as a form of misconduct and
may result in disciplinary action.

The following non-exclusive list of actions will be regarded as a violation of the professional
boundaries that employees are expected to maintain with a student:

Using e-mail, text messaging, instant messaging or social networking sites to discuss with a
student a matter that does not pertain to school-related activities, such as the student’s
homework, class activity, school sport or club, or other school-sponsored activity. Electronic
communications with students are to be sent simultaneously to multiple recipients, not to just
one student, except where the communication is clearly school-related and inappropriate for
persons other than the individual student to receive (for example, e-mailing a message about
a student’s grades).

Engaging in social-networking friendships with a student on MySpace, Facebook, or other
social networking site. Material that employees post on social networks that is publicly
available to those in the school community must reflect the professional image applicable to
the employee’s position and not impair the employee’s capacity to maintain the respect of
students and parents or impair the employee’s ability to serve as a role model for children.

Engaging in sexual activity, a romantic relationship, or dating a student or a former student
within one year of the student graduating or otherwise leaving the District.
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= Making any sexual advance — verbal, written, or physical — towards a student.

= Showing sexually inappropriate materials or objects to a student.

= Discussing with a student sexual topics that are not related to a specific curriculum.
= Telling sexual jokes to a student.

* Invading a student’s physical privacy (e.g., walking in on the student in a restroom).

= Hugging or other physical contact with a student that is initiated by the employee when the
student does not seek or want this attention.

= Being overly "touchy" with a specific student.

= Allowing a specific student to get away with misconduct that is not tolerated from other
students, except as appropriate for students with an IEP or 504 Plan.

= Discussing with the student the employee’s problems that would normally be discussed with
adults (e.g., marital problems).

= Giving a student a ride in the employee’s personal vehicle without express permission of the
student’s parent or school administrator unless another adult is in the vehicle.

= Taking a student on an outing without obtaining prior express permission of the student’s
parent or school administrator.

= Inviting a student to the employee’s home without prior express permission of the student’s
parent and school administrator.

= Going to the student’s home when the student’s parent or a proper chaperone is not present.
= Giving gifts of a personal nature to a specific student.
Appropriate exceptions are permitted to the foregoing for legitimate health or educational purposes
and for reasons of familial relationships between employees and their children who are students in

the District.

Employees who observe or become aware of a violation of the foregoing expectations by other
employees are to report the matter to the Principal or the Superintendent.

32



Article 5 — Personal and Professional Conduct

Section 4 Relationships

It is important for employees to maintain an effective working relationship with the administration
and all co-workers. Employees are also to maintain appropriate relationships with students.
Appropriate relationships are established by extending social courtesies, following through on
commitments and promises, complying with administrative directives and Board policies, being
honest and consistent, and not intruding into personal matters outside the scope of duties or
gossiping or spreading rumors about others.

Section 5 Civility

All employees shall behave with civility, fairness and respect in dealing with fellow employees,
students, parents, patrons, visitors, and anyone else having business with the District. Uncivil
behaviors are prohibited. Employees may be subject to disciplinary action up to and including
termination for engaging in uncivil behaviors.

Uncivil behaviors are any behaviors that are physically or verbally threatening, either overtly or
implicitly, as well as behaviors that are coercive, intimidating, violent or harassing. Such
interactions are prohibited in all forms of communication, including telephone conversations, voice
mail messages, face-to-face conversations, written communications, and email messages.

Any employee aware of another employee’s uncivil behavior shall report the conduct to the
employee’s immediate supervisor or to the Superintendent. There will be no retaliation against a
person for making the report.

Section 6 Notification of Arrest, etc.
Employees must notify Superintendent by the next business day after:

1. Arrest or Criminal Charges. The employee is arrested, ticketed, or issued a criminal
charge where:
a. The maximum penalty for the crime equals or exceeds six months incarceration;
b. The crime relates to abuse, neglect or endangerment of a minor, a minor was
allegedly a victim or a witness, or the crime involves alleged sexual misconduct;
c. Conviction would impact performance of employee’s job responsibilities,
including offenses that:
i. Would impact the responsibility to be a role model for students or relations
with other employees of the District;
ii. Would impact the employee’s ability to operate a motor vehicle if the
employee’s work duties include driving; or
iii. Would impact the employee’s Commercial Driver’s License if the
employee’s job requires that the employee have a CDL.
d. The arrest or the alleged criminal activity occurred while the employee was on
duty, on District property, or in a school owned or utilized vehicle, or at a school-
supervised activity or school-sponsored function.
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Employees must also promptly report to the Superintendent whenever the employee
has been sentenced to be incarcerated for any period of time, even if the offense is not
otherwise reportable.

2. Certificate or License. The employee becomes aware that a complaint has been filed
against the employee that could affect a certificate or license required for the
employee’s position.

3. Child Abuse. The employee becomes aware that a report of child abuse or neglect has
been made against the employee under the Child Protection Act.

Further, employee must give full disclosure of any Child Protection Act investigation
that resulted in an “inconclusive” determination that occurred at any time. Current
employees must give such disclosure within ten days following receipt of this
handbook.

Employees must give full disclosure of the existence and nature of the above proceedings and must
also promptly notify Superintendent of the disposition of the proceedings.

Legal documents relating to the proceedings shall be treated and maintained as part of the
employee’s confidential criminal background file.

Failure to notify as required under this policy may subject the employee to disciplinary action, up to
and including termination.

Section 7 Evaluations

Evaluations of employees will be conducted in accordance with the District’s evaluation policy.
Supervisors reserve the right to observe, appraise or evaluate employees more frequently than
required by policy on an as-needed basis. Employees are expected to make themselves available for
evaluation on request, to participate constructively and positively in the evaluation process, and to
accept and implement constructive suggestions and improvement strategies developed by the
administration.

Section 8 Employee Complaints or Concerns

Employees are to inform their supervisor or the Superintendent of any complaints or concerns about
the operations of the District using the established chain of command (immediate supervisor, next
higher level supervisor, etc.) on all matters that require administrative attention; that is, on all matters
or issues that their job responsibilities require them to report to a supervisor.

It is important to the efficient and successful operation of the District and a duty of all employees to
share any such complaints or concerns in a responsible, professional manner such as to: (1) not
disrupt the proper functioning of their duties, (2) not undermine the authority of their co-workers,
supervisors, or superiors, (3) maintain close working relationships with their co-workers,
supervisors, and superiors, and (4) ensure that all applicable laws and regulations are followed. All
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official communications from employees must be accurate, demonstrate sound judgment, and
promote the District’s mission. Employees must ensure that all applicable laws and regulations are
followed by the District and its employees. In the event an employee becomes aware of any such
non-compliance, the employee is to report such to the employee’s immediate supervisor (or the next
higher level, if the supervisor is responsible for the problem) and maintain the confidentiality of the
report so that the problem can be appropriately corrected in the best interests of the District.

Employees are to use the appropriate complaint or grievance mechanism for matters involving
discrimination or harassment or other established mechanism specific to the nature of the complaint
or concern.

The District will not tolerate unlawful retaliation against an employee for engaging in legally
protected activity. A protected activity includes an employee’s act of opposing an unlawful practice
prohibited by employment discrimination or other laws that protect the conduct in question. Any act
of unlawful retaliation by a supervisor or other employee may result in serious disciplinary action up
to and including termination. Any employee may file a complaint with the Superintendent or
appropriate Coordinator if the employee feels that they have experienced unlawful retaliation in any
form.

Section 9 Attire

It is important for employees to project a professional image to students, parents and co-workers.
Appropriate attire and grooming is one of the means of projecting a professional image. Employees
are expected to maintain conservative and professional attire and grooming when on duty. As a
minimal guide, employees should not wear clothing which students would not be permitted to wear
at school. The administration may establish more detailed guidelines for individual employees
should that be necessary.

Section 10  Outside Employment

Employees shall not perform duties unrelated to District employment during duty hours. In addition,
employees shall not engage in employment which conflicts with their school duties. Employees are
not required to notify the District of outside employment except: (1) employees who are also
employed by another Nebraska school district in order to comply with Nebraska State Retirement
System regulations and (2) employees who have a work-related injury in order to comply with
workers’ compensation requirements.
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Section 1 Drug-Free Workplace

The District has established the school as a drug-free workplace. The drug-free workplace for this
purpose includes school grounds, school utilized vehicles, and places in which school activities are
held.

The unlawful manufacture, distribution, disposition, possession, or use of a controlled substance is
prohibited in the work place. The possession, use or distribution of illicit drugs or alcohol, the use of
glue or aerosol paint or any other chemical substance for inhalation, and being under the influence of
illicit drugs, alcohol, or inhalants, is prohibited in any place while employees are on duty time. Any
level of impairment from illicit drugs, alcohol, or inhalants, and the presence of any odor of illicit
drugs (such as marijuana) or alcohol on an employee in the work place or on duty time shall be a
violation of the drug-free workplace. The possession or distribution of a look-alike drug or look-
alike controlled substance is prohibited. In addition, employees are expected to serve as role models
for students and will be considered to have violated the District’s expectations in the event the
employee commits a criminal drug or alcohol offense off the work place or off duty time.

As a condition of employment employee will abide by the District’s drug-free workplace policies and
notify the Superintendent of any criminal drug statute conviction for a violation occurring in the
workplace no later than 5 days after such conviction. Disciplinary sanctions up to and including
termination of employment and referral for prosecution will be imposed for violations of the
District’s drug-free workplace policies. Sanctions may include the requirement that the employee
complete an appropriate rehabilitation program, a reprimand, and termination of employment. Drug
and alcohol counseling and rehabilitation and reentry programs are available through local health
agencies.

Section 2 Smoke and Tobacco-Free Workplace

The use of tobacco products is prohibited in all school buildings and all school vehicles. Smoking
shall also be prohibited in any area where school staff, students or members of the public may be
present or may be affected by smoke, including without limitation the stands and bleachers of
outdoor athletic fields and near the entry of school buildings.

For purposes of this policy, tobacco means any tobacco product (including but not limited to
cigarettes, cigars, and chewing tobacco), vapor products (such as e-cigarettes), electronic nicotine
delivery systems, alternative nicotine products, tobacco product look-alikes, and products intended to
replicate tobacco products either by appearance or effect. This does not preclude adults from
wearing non-visible nicotine patches, or using nicotine gum without displaying the product
container, as part of a smoking cessation program.

Section 3 Weapon-Free Workplace

The District prohibits any person from being in possession of a weapon at a school attendance
facility, on school property, at a school-supervised activity, or at a school-sponsored function. Any
employee found to be in violation of this policy shall be subject to disciplinary action, up to and
including termination.
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The term “weapon” means an instrument or object used, or which may be used, as a means of attack,
defense, or destruction, including, without limitation:

1.

10.

Any object which will, or is designed to, or may readily be converted to, expel a
projectile by the action of an explosive or other means;

The frame or receiver of any object described in the preceding example;
Any firearm muffler or silencer;

Any explosive, incendiary or gas (a) bomb, (b) grenade, (c) rocket, (d) missile, (e)
mine, or similar device;

Any bludgeon, sand club, metal knuckles, or throwing star;

Any knife other than as used for strictly instructional or personal care or eating
purposes. A pocket knife with a blade of 2-1/2 inches or more is a prohibited
weapon. A switch-blade knife is prohibited regardless of size of the blade. A switch-
blade knife is defined as a knife with a blade that opens automatically by hand
pressure applied to a button, spring, or other device in the handle of a knife, or any
knife having a blade that opens or falls or is ejected into position by the force of
gravity or by an outward, downward, or centrifugal thrust or movement;

Any electronic device designed to discharge immobilizing levels of electricity,
commonly known as a stun gun;

An employee may possess mace or other similar chemical agents in quantity and/or
concentration typically designed for individual personal defensive purposes and shall
not be considered as possession of a weapon. Possession of larger quantities and/or
concentrations of mace or other similar chemical agents than is typically designed for
individual personal defensive purposes will be considered as possession of a weapon.
Usage of mace or other similar chemical agents will be considered as usage of a
weapon if the usage is found to be for non-defensive purposes. An employee who is
negligent in their possession of mace or other similar chemical agents will be subject
to disciplinary action;

An employee may possess an item which may be considered a weapon where such
item is used for instructional purposes and the employee has received approval of the
administration to possess the item, provided it is used in the manner approved and is
maintained in such manner as the administration has directed; and

Any other object that is designed for or intended for use as a destructive or injurious
device.

The phrase “possession of a weapon” includes, without limitation, a weapon in an employee's
personal possession, as well as in an employee’s motor vehicle, desk, locker, briefcase, backpack, or

purse.
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Use of District Computer Network and Internet

Employees have access to the District’s computer network and the Internet for the enhancement and
support of student instruction and performance of their duties. Such access is subject to the
following computer acceptable use policy:

1.

Technology Subject to this Policy. This Computer Acceptable Use Policy applies to
all technology resources as made available by the District. Technology resources
include, without limitation, computers and related technology equipment, all forms of
e-mail and electronic communications, and the internet.

Access and User Agreements. Use of the District’s technology resources is a
privilege and not a right. The Superintendent or designee may develop appropriate
user agreements and require that employees sign such user agreements as a condition
of access to the technology resources.

The technology resources are not a public forum. The District reserves the right to
restrict any communications and to remove communications that have been posted.

Acceptable Uses. The technology resources are to be used for the limited purpose of
advancing the District’s mission. The technology resources are to be used, in general,
for educational purposes, meaning activities that are integral, immediate, and
proximate to the education of students as defined in the E-rate program regulations.

Unacceptable Uses.

The following are unacceptable uses of the technology resources:

a. Personal Gain: Technology resources shall not be used, and no person shall
authorize its use, for personal financial gain other than in accordance with
prescribed constitutional, statutory, and regulatory procedures, other than
compensation provided by law.

b. Personal Matters: Technology resources shall not be used, and no person
shall authorize its use, for personal matters.

Incidental or de minimis personal use is not prohibited by this provision. This
exception does not permit use by employees contrary to the expectations of
their position. For example, employees may not play games or surf the net
for purposes not directly related to their job during duty time.

The exception also does not permit use of the technology resources for
private business, such as searching for or ordering items on the internet for
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personal use; or sending an e-mail related to one’s own private consulting
business.

C. Campaigning: Technology resources shall not be used, and no person shall
authorize its use, for the purpose of campaigning for or against the
nomination or election of a candidate or the qualification, passage, or defeat
of a ballot question.

d. Technology-Related Limitations: Technology resources shall not be used in
any manner which impairs its effective operations or the rights of other
technology users. Without limitation,

1.

Users shall not use another person’s name, log-on, password, or files
for any reason, or allow another to use their password (except for
authorized staff members).

Users shall not erase, remake, or make unusable another person’s
computer, information, files, programs or disks.

Users shall not access resources not specifically granted to the user or
engage in electronic trespassing.

Users shall not engage in “hacking” to gain unauthorized access to the
operating system software or unauthorized access to the system of
other users.

Users shall not copy, change, or transfer any software without
permission from the network administrators.

Users shall not write, produce, generate, copy, propagate, or attempt
to introduce any computer code designed to self-replicate, damage, or
otherwise hinder the performance of any computer’s memory, file
system, or software. Such software is often called a bug, virus, worm,
Trojan horse, or similar name.

Users shall not engage in any form of vandalism of the technology
resources.

Users shall follow the generally accepted rules of network etiquette.
The Administrator or designees may further define such rules.

e. Other Policies and Laws: Technology resources shall not be used for any
purpose contrary to any District policy or any applicable law. Without
limitation, this means that technology resources may not be used:

1.

2.

To access any material contrary to the District’s Internet Safety
Policy; or to create or generate any such material.

To engage in unlawful harassment or discrimination, such as sending
e-mails that contain sexual jokes or images.

To engage in violations of employee ethical standards and employee
standards of performance, such as sending e-mails that are threatening
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or offensive or which contain abusive language; use of end messages
on e-mails that may imply that the District is supportive of a
particular religion or religious belief system, a political candidate or
issue, or a controversial issue; or sending e-mails that divulge
protected confidential student information to unauthorized persons.
To promote or tolerate violations of student conduct rules.

To engage in illegal activity, such as gambling.

In a manner contrary to copyright laws.

In a manner contrary to software licenses.

No ok

Disclaimer. The technology resources are supplied on an “as is, as available” basis.
The District does not imply or expressly warrant that any information accessed will
be valuable or fit for a particular purpose or that the system will operate error free.
The District is not responsible for the integrity of information accessed, or software
downloaded from the Internet.

Filter. A technology protection measure is in place that blocks and/or filters access to
prevent access to Internet sites that are not in accordance with policies and
regulations. In addition to blocks and/or filters, the District may also use other
technology protection measures or procedures as deemed appropriate.

Notwithstanding technology protection measures, some inappropriate material may
be accessible by the Internet, including material that is illegal, defamatory,
inaccurate, or potentially offensive to some people. Users accept the risk of access to
such material and responsibility for promptly exiting any such material.

The technology protection measure that blocks and/or filters Internet access may be
disabled only by an authorized staff member for bona fide research or educational
purposes: (a) who has successfully completed District training on proper disabling
circumstances and procedures, (b) with permission of the immediate supervisor of the
staff member requesting said disabling, or (c) with the permission of the
Administrator. An authorized staff member may override the technology protection
measure that blocks and/or filters Internet access for a minor to access a site for bona
fide research or other lawful purposes provided the minor is monitored directly by an
authorized staff member.

Monitoring. Use of the technology resources, including but not limited to internet
sites visited and e-mail transmitted or received, is subject to monitoring by the
administration and network administrators at any time to maintain the system and
insure that users are using the system responsibly, without notice to the users. Users
have no privacy rights or expectations of privacy with regard to use of the District’s
computers or Internet system.
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Sanctions. Violation of the policies and procedures concerning the use of the District’s
technology resources may result in suspension or cancellation of the privilege to use the
technology resources and disciplinary action, up to and including expulsion of students and
termination of employees. Use that is unethical may be reported to the Commissioner of
Education. Use that is unlawful may be reported to the law enforcement authorities. Users
shall be responsible for damages caused and injuries sustained by improper or non-permitted
use.

Section 5 Use of School Facilities

An employee who is issued school keys is expected to not lose their keys and to not allow others to
have access to or to use their keys. Employees are permitted to have access to school facilities
during non-school time provided such access is for work-related purposes and the Principal or
supervisor has given permission for such access. When employees leave the building, they are to
close all windows, lock doors, and make sure that the entry door is fully closed and locked. This is
especially important when employees are using the school facilities prior to the beginning of the
school year and during any weekend or evening usage.

Use of school supplies (paper, staples, etc.), school equipment (copiers, fax machines, telephones,
etc.) and school postage is to be for approved school-related purposes only. Excess or surplus
supplies or equipment, including items which have been placed in the trash, must not be removed for
non-school use without approval from the Principal.

Section 6 Care of School Property

Employees are responsible for the proper care of all books, equipment, supplies and furniture
supplied by the school. If an item is in need of maintenance or repair, report it to the Principal. If
you learn that a student has damaged school property or equipment, or if you are responsible for
damage to school property, promptly report it to the Principal so the item may be replaced or repaired
if possible and appropriate responsibility for the cost of replacement or repair may be determined.

Section 7 Use of Telephone

Personal telephone calls shall not be made during duty time except in the event of an emergency.
Long distance calls on school telephones must be made from the office. You will need to promptly
log long distance calls and be responsible for any charges which are for personal use.

Section 8 Visitors

Employees are not to have visitors while on duty other than as appropriate for the performance of
their duties except on a short-term basis and only with permission of the Principal or supervisor.
Included in the definition of visitors are family members of the employee. Employees are
responsible for ensuring that their visitors follow procedures for being on District property, including
checking in. Employees are not to bring their children to work with them in lieu of taking them to
childcare.

Section 9 Salespersons
Employees need not allow, and should not permit, any salesperson or representative or agent of any
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commercial enterprise or theatrical presentation to contact the employee while engaged in the
employee’s duties except for such times as may be designated by the Superintendent or designee.

Employees must not use classrooms, buildings or other school property for personal use or profit
without specific approval from the Superintendent or designee. Employees must not use time for
which the employee is on duty or paid by the District to engage in any activity for personal financial
profit. Any violation of these restrictions will be considered to be willful insubordination.

Section 10  Security of Desks and Lockers

Offices, employee desks, lockers, file cabinets and other such storage devices (“storage devices”) are
owned by the school and are to be properly cared for and maintained. Appropriate security
measures should be used to protect school and personal property kept in storage devices from theft or
vandalism and to protect confidential student records.

The District exercises exclusive control over school property and reserves the right to search offices
and storage devices provided to or used by employees where permitted by law, such as where
reasonable grounds exist for suspecting that a search will turn up evidence that the employee has
committed work-related misconduct, or that a search is necessary for a non-investigatory work-
related purpose, such as to retrieve a file. School-related documents or records must remain readily
available to administration and other appropriate school staff. Any personal items an employee
wants to have kept private should be kept in a separate personal storage device, such as a brief case,
purse or backpack.

The District is not responsible for any personal property employees may bring to school. Employees
are cautioned not to bring large amounts of money or items of significant value to school.

Section 11  Video Surveillance

The Board of Education has authorized the use of video cameras on District property to ensure the
health, welfare and safety of all staff, students and visitors to District property, and to safeguard
District facilities and equipment. Video cameras may be used in locations as deemed appropriate by
the Superintendent.

Notice is hereby given that video surveillance may occur on District property. In the event a video
surveillance recording captures a building user violating school policies or rules or local, state or
federal laws, the video surveillance recording may be used in appropriate disciplinary proceedings
against the building user and may also be provided to law enforcement agencies.

Recording of Others

To ensure the privacy and confidentiality of student information, no person is authorized to record or
transmit any sound or image of any person (including themselves) without the prior consent or
authorization of either (1) the person or persons being recorded or whose image or sound is being
transmitted or (2) the Superintendent or Superintendent’s designee. This prohibition applies to all
persons, including staff, students and community members, regardless of the content or context of
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the image or sound; however, this provision shall not apply to District-sponsored athletic or activity
events where the focus of the recording or transmission is on the student performances or activity.
Nothing in this provision shall prohibit the recording of an Individualized Education Program
meeting if the recording is necessary to ensure that the parent understands the IEP or the IEP process
or to implement other parental rights guaranteed by the Individuals with Disabilities Education Act.

Section 12  Bulletins and Web Page

Bulletin boards and electronic media (web page) and other communication devices are maintained
for the purposes of conveying information about the District’s activities and programs and for
educational purposes related to such activities and programs. The District’s communication devices
are designated as non-public forums, meaning that the devices are not open for public use.

Information posted or displayed on the District’s communication devices may not include political
advertising, communications promoting particular religious beliefs, controversial topics or positions
not consistent with the mission of the District, or communications that promote activities not suitable
for school-age children.

Any website links on the District’s web page that are permitted to be posted shall not be considered
to be endorsed or sponsored by the District. The District makes no representations or warranties of
any kind with regard any such links.

Section 13 Copyright and Fair Use Policy

It is the District’s policy to follow the federal copyright law. Employees are reminded that, when
using school equipment and when performing school duties, they also must follow the federal
copyright laws. The federal copyright law governs the reproduction of works of authorship.
Copyrighted works are protected regardless of the medium in which they are created or reproduced;
thus, copyright extends to digital works and works transformed into a digital format. Copyrighted
works are not limited to those that bear a copyright notice.

The “fair use” doctrine allows limited reproduction of copyrighted works for educational and
research purposes. The relevant portion of the copyright statute provides that the “fair use” of a
copyrighted work, including reproduction “for purposes such as criticism, news reporting, teaching
(including multiple copies for classroom use), scholarship, or research” is not an infringement of
copyright. The law lists the following factors as the ones to be evaluated in determining whether a
particular use of a copyrighted work is a permitted “fair use,” rather than an infringement of the
copyright:

e the purpose and character of the use, including whether such use is of a commercial nature or
is for nonprofit educational purposes;

e the nature of the copyrighted work;

e the amount and substantiality of the portion used in relation to the copyrighted work as a
whole, and

o the effect of the use upon the potential market for or value of the copyrighted work.
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Although all of these factors will be considered, the last factor is the most important in determining
whether a particular use is “fair.” Employees should seek assistance from administration if there are
any questions regarding what may be copied.

Section 14  Lost and Found
Employees who find lost articles are asked to take them to the office, where the articles can be
claimed by the owner.

Section 15  Safety
Safety Program and Safety Committee
The District has established a Safety and Security Management Plan which includes safety
and security plans and procedures, including plans and procedures to address emergency and
crisis situations. Employees are expected to be familiar with and to comply with the Safety
and Security Management Plan. The Plan may be obtained for review or copy from the
Principal or the Superintendent.

The District also has a safety committee to address employee accidents, injuries and work
place conditions. A representative from each bargaining group plus representatives
appointed by administration serve on the committee. If you have a desire to serve on the
committee, you should contact the President of the teachers’ association. Employees can
make suggestions and/or report concerns to the safety committee in the following ways: (1)
contact the teachers’ association representative of the safety committee, (2) contact the
President of the teachers’ association, or (3) contact the Safety Committee in care of the
Superintendent.

Safety Practices
Guidelines for safe work practices for employees include the following:

1. Never stand on chairs, counters, tables, etc. Only use step stools, ladders and locking
stools to stand, climb, etc., to reach high places, put things on bulletin boards, etc.
2. Always wear protective equipment (i.e., goggles, aprons, gloves, and ear protection).

3. Wipe up spills or report promptly to appropriate personnel. DO NOT assume
someone else will do it.

4. Be aware of your surroundings. Pick up clutter, keep your work area or room clean
and free of clutter, debris, etc.

5. Identify and report all hazards (i.e., broken equipment, broken or uneven floor
surfaces, non-operating tools, windows, doors, etc.). Follow up if not repaired.

6. Do not use equipment if you are not familiar with it or operate machinery without
proper training.

7. Do not carry heavy or bulky objects. Get a cart, dolly or assistance. Know how to
properly lift.

8. Report any injuries or medical problems to your supervisor immediately and
complete the employee accident report.

9. Wear seatbelts when in vehicles where provided.
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10. Do not do repetitive tasks for long periods of time (i.e., keyboarding, dipping
cookies, cutting out things, filing, typing, etc.). Take breaks, learn and do stretching
exercises, etc.

11.  Donotengage in “horseplay.” Such conduct is a common cause of injuries and is not
consistent with job duties. Every accident in the school building, on the school
grounds, at practice sessions, or at any athletic event sponsored by the school must be
reported immediately to the Principal.

As required by law, approved safety glasses will be required of every student and employee
while participating in or observing vocational, technical, industrial technology, science, and
art classes. All visitors to these areas must check out a pair of safety glasses when entering
any of these areas.

Safe Driving
Employees who drive school vehicles or volunteer to use their personal automobile to

transport students must have a valid driver’s license and proof of insurance. Employees will
be provided a Driver’s Certification form to verify this information and to be given
instruction on emergency evacuation and first aid.

Employees who drive school vehicles or transport students in their personal vehicles are
responsible for following safe driving practices and are responsible for any injury or accident.
Employees are to abide by all rules of the road and any applicable rules of the Nebraska
Department of Education and the District relating to driving a motor vehicle. Seat belts and
child restraint systems will be utilized by all occupants. When transporting students or using
a school vehicle, employees are not to use cell phones or otherwise engage in distracted
driving. This rule applies to the driver when the vehicle is in motion. The only exception
would be in the case of emergencies.

Accidents

Every accident which results in a personal injury must be reported to the Principal or
supervisor immediately. In the event the injury involves a student, the employee who is
responsible for the supervision of the student is responsible for making the report. If the
injury occurs in the presence of the employee, the employee is also responsible for making a
report.

Workers Compensation
Employees are required to immediately report any work-related injury and/or work-related
medical condition to their supervisor and complete all appropriate paperwork.
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Article 7- STATE AND FEDERAL PROGRAMS

Section 1 Notice of Nondiscrimination

District OR-1 does not discriminate on the basis of sex, disability, race, color, religion, veteran
status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical
condition, or other protected status in admission or access to, or treatment of employment, in its
programs and activities. The Coordinators listed in Section 2 have been designated to handle
inquiries regarding complaints, grievance procedures or the application of these policies of
nondiscrimination.

Local complaint or grievance procedures are provided for by the District and set forth in this
handbook. If an employee does not feel that a complaint of nondiscrimination has been satisfactorily
resolved at the school level, the employee may file a complaint with the appropriate federal or state
agency. Complaints are to be filed with the regional Department of Education, Office for Civil
Rights where the complaint relates to Title IX (discrimination, harassment or lack of equity based on
gender), Title VI (discrimination or harassment based on race, color, or national origin) or Section
504 (discrimination, harassment or failure to accommodate a disability). Complaints are to be filed
with the regional U.S. Equal Employment Opportunity Commission (EEOC) if the complaint relates
to Title VII (discrimination or harassment based on race, color, gender, national origin, or religion),
the Americans with Disabilities Act (discrimination, harassment or failure to accommodate a
disability), or the Age Discrimination in Employment Act (discrimination based on age). The
contact information for the OCR and the EEOC in this regard are:

Office for Civil Rights (OCR) The U.S. Equal Employment

One Petticoat Lane Opportunity Commission (EEOC)
1010 Walnut St. 3 Floor, Suite 320 Gateway Tower Il

Kansas City, MO 64106 400 State Avenue, Suite 905

(816) 268-0550 (voice) Kansas City, MO 66101

Fax (816) 268-0599 (800) 669-4000; TDD: (800) 669-6820

(800) 877-8339 (telecommunications device
for the deaf), or ocr.kansascity@ed.gov.

A publication provided by the federal government concerning rights of non-discrimination is
attached as Appendix “C” to this handbook.

Section 2 Designation of Coordinators

Any person having inquiries concerning the District’s compliance with anti-discrimination laws or
policies or other programs should contact or notify the following person(s) who are designated as the
coordinator for such laws, policies or programs. The contact address for the coordinator is: District
OR-1, 425 F Street, Palmyra, NE 68418, (402) 780-5327:

Law, Policy or Issue or Concern Coordinator
Program
Title VI Discrimination or harassment | Superintendent

based on race, color, or
national origin; harassment
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Title IX Discrimination or harassment | Superintendent
based on sex; gender equity
Section 504 of the Discrimination, harassment or | Superintendent
Rehabilitation Act and | reasonable accommodations of | Special Services Director for
the Americans with persons with disabilities student matters
Disability Act (ADA)
Homeless student laws | Children who are homeless Superintendent
Safe and Drug Free Safe and drug free schools Superintendent
Schools and
Communities

Section 3 Anti-discrimination & Harassment Policy

Policy of Non-Discrimination

The policy of District OR-1 is to not discriminate on the basis of sex, disability, race, color, religion,
veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical
condition, or other protected status in admission, access, or treatment with regard to its programs and
activities or with regard to employment. The District and its staff shall comply with all applicable
state and federal laws prohibiting discrimination.

Decisions with regard to employment, discharge, compensation, and terms and conditions of
employment shall not be made based on sex, disability, race, color, religion, veteran status, national
or ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, or other
protected status. There shall be no discrimination against an applicant or employee because of
membership or activity in an employee organization or because of protected free speech activities.

Preventing Harassment and Discrimination

District OR-1 is committed to offering employment and educational opportunity to its employees and
students in a climate free of discrimination. Accordingly, unlawful discrimination or harassment of
any kind by administrators, teachers, and other employees, students or other persons is prohibited. In
addition, the District will endeavor to protect employees and students from reported discrimination
or harassment by non-employees or others in the work place and educational environment.

For purposes of this policy, discrimination or harassment based on a person’s sex, disability, race,
color, religion, veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or
related medical condition, or other protected status is prohibited. The following are general
definitions of what might constitute prohibited harassment:

1. In general, verbal or physical conduct relating to a person’s protected status
constitutes harassment when the conduct unreasonably interferes with the person’s
work performance or creates an intimidating work, instructional or educational
environment.

2. Age harassment has been defined by federal regulations as a form of age
discrimination. It can consist of demeaning jokes, insults or intimidation based on a
person’s age.
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Sexual harassment has been defined by federal and state regulations as a form of sex
discrimination. It can consist of unwelcome sexual advances, requests for sexual
favors, or physical or verbal conduct of a sexual nature by supervisors or others in the
work place, classroom or educational environment. Sexual harassment may exist
when:

a. Supervisors or managers make submission to such conduct either an explicit
or implicit term and condition of employment (including hiring,
compensation, promotion, or retention);

b. Submission to or rejection of such conduct is used by supervisors or
managers as a basis for employment related decisions such as promotion,
performance evaluation, pay adjustment, discipline, work assignment, etc.

c. The conduct has the purpose or effect of unreasonably interfering with an
individual’s work or educational performance or creating an intimidating,
hostile, or offensive working, class room or educational environment.

Sexual harassment may include explicit sexual propositions, sexual innuendo, suggestive
comments, sexually oriented “kidding” or “teasing,” “practical jokes,” jokes about gender-
specific traits, foul or obscene language or gestures, displays of foul or obscene printed or
visual material, and physical contact, such as patting, pinching or brushing against another’s

body.

Grievance Procedures

Section 4

Employees should initially report all instances of discrimination or harassment to
their immediate supervisor. However, if the employee is uncomfortable in presenting
the problem to the supervisor, or if the supervisor is the problem, the employee is
encouraged to go to the next level of supervision.

If the employee’s complaint is not resolved to his or her satisfaction within five to ten
working days, or if the discrimination or harassment continues, please report your
complaint to the Superintendent. If a satisfactory arrangement cannot be obtained
through the Superintendent, the complaint may be processed to the Board of
Education.

The supervisor or the Superintendent will thoroughly investigate all complaints.
These situations will be treated with the utmost confidence, consistent with
resolution of the problem. Based on the results of the investigation, appropriate
corrective action, up to and including discharge of offending employees or removal
of offending students may be taken.

The person who makes the complaint shall not be threatened or retaliated against for
alleging a violation of this anti-discrimination policy or for use of this grievance
procedure.

Grievance Procedure for Persons with a Disability

The Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act address
discrimination, harassment or failure to provide reasonable accommodations to persons with a
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disability. The following grievance procedure shall be used for resolution of complaints by
employees of alleged violations of the ADA or Section 504:

1.

Section 5

Complaints shall be filed with the ADA and Section 504 Coordinator. Complaints
shall be made in writing, unless the Complainant’s disability prevents such, in which
event the Complaint can be made verbally.

Complaints shall set forth: (a) the name of the Complainant, (b) the address and
telephone number or other such information sufficient to enable the Coordinator to
contact the Complainant, (c) a brief description of the alleged violation, and (d) the
relief requested by the Complainant.

Complaints shall be investigated by the Coordinator or the Coordinator’s designee.
Investigations shall be thorough, but informal, and the Complainant shall be given a
full opportunity to submit evidence relevant to the complaint.

The Coordinator shall make a decision on the Complaint within 30 days of the filing
of the Complaint, unless such time period is extended by agreement with the
Complainant or a longer period is reasonably necessitated by the circumstances. The
decision shall be made in writing, shall set forth the Coordinator’s proposed
resolution of the Complaint, and shall be forwarded to the Complainant.

The Complainant shall have 10 days from the date the Coordinator’s decision is sent
to the Complainant to accept or reject the Coordinator’s proposed resolution. The
Complainant shall be deemed to have accepted the proposed resolution unless the
Complainant rejects the proposed resolution within such time period.

In the event the Complainant rejects the proposed resolution, the Complainant shall
be given the opportunity to file a request for reconsideration within 10 days from the
date the Coordinator’s decision is sent to the Complainant. The request for
reconsideration shall be filed with the Coordinator. Upon receipt of the request for
reconsideration, the Coordinator shall promptly foreword the request for
reconsideration and all evidence received by the Coordinator in connection with the
Complaint to a third person for review (either an administrator or other employee of
the District, or members of the Board of Education or Committee of the Board).

A decision on the request for reconsideration shall be made within 10 days after the
request for reconsideration was filed unless the Board or Committee of the Board is
the reviewer, in which event the decision shall be made within 30 days of the filing of
the request for reconsideration, unless such time period is extended by agreement
with the Complainant or a longer period is reasonably necessitated by the
circumstances.

Confidentiality of Student Records (FERPA)

The Family Educational Rights and Privacy Act (FERPA) gives parents and students over 18 years of
age rights of access and confidentiality with respect to education records. Employees are expected
to provide access rights and maintain the confidentiality of education records in accordance with
FERPA and Board policy. Employees may have access to only those education records in which
they have a legitimate educational interest, unless the parent has given written and dated consent for
the access. An employee who violates this restriction shall be subject to disciplinary action up to and
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including termination. Further information about FERPA and the District’s policies under FERPA
are found in Board policy and in the student handbook.

Section 6 Disclosure of Student Information to Military Recruiters and Colleges

Federal law requires the District to provide military recruiters and institutions of higher education
access to secondary school students’ names, addresses, and telephone listings. Parents and secondary
students have the right to request that the school not provide this information (i.e., not provide the
student’s name, address, and telephone listing) to military recruiters or institutions of higher
education, without their prior written consent. Employees are expected to follow these requirements.

Section 7 Breakfast and Lunch Programs
The District participates in the National School Lunch Program. Employees are expected to keep
information about the participation of students in the program confidential.

Section 8 Confidentiality of Protected Health Information

It is the policy of the District to develop and implement all necessary practices, policies, and
procedures to comply with the Health Insurance Portability and Accountability Act of 1996 (HIPAA)
where and to the extent applicable and to maintain the privacy of protected health information (PHI),
as that term is defined by HIPAA, that it receives, obtains, or transmits for employees and students.
The District designates the Superintendent as its HIPAA privacy officer. Student and employee
records containing PHI shall be accessible only to those who require such information to carry out
their duties.
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RECEIPT OF 2019-2020 CLASSIFIED EMPLOYEE HANDBOOK OF
DISTRICT OR-1

This signed receipt acknowledges receipt of the 2019-2020 Classified Employee Handbook
of District OR-1. This receipt acknowledges that | understand that | am to read and be familiar with
the handbook, that I understand the handbook contains a disclaimer of contract, that | understand that
the handbook includes the District’s policies of non-discrimination and equity, and that specific
complaint and grievance procedures exist in the handbook which should be used for responding to
harassment or discrimination.

Date:

Employee’s Signature

Return to:

Robert L. Hanger, Superintendent
District OR-1

425 F Street

PO Box 130

Palmyra, NE 68418
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ACCEPTABLE USE OF COMPUTERS AND NETWORKS

ADMINISTRATORS, FACULTY AND STAFF AGREEMENT

In order to make sure that all members of the District OR-1 community understand and agree to these
rules of conduct for use of the e-mail and Internet systems of the school district, District OR-1 asks
that you, as an administrator, faculty member, or staff member user, sign the following statement:

| have received a copy of, and have read, the Internet Safety and Acceptable Use Policy adopted by
District OR-1, and | understand and will abide by those district guidelines and conditions for the use
of the facilities of District OR-1 and access to the Internet. | further understand that any violation of
the district guidelines is unethical and may constitute a criminal offense. Should | commit any
violation, my access privileges will be revoked. School disciplinary action and/or appropriate legal
action will be taken.

| agree not to hold District OR-1, any of its employees, or any institution providing network access to
District OR-1 responsible for the performance of the system or the content of any material accessed
through it.

Employee’s Name

Employee's Signature Date:

Return to:

Robert L. Hanger, Superintendent
District OR-1

425 F Street

PO Box 130

Palmyra, NE 68418
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District OR-1 Teacher Handbook
2019-2020 School Year

FOREWORD

Section 1 Intent of Handbook

Welcome to District OR-1. This handbook is intended to be used by teachers and other certificated
staff to provide general information about District OR-1 and to serve as a guide to the District’s
policies, rules, and regulations, benefits of employment, and performance expectations.

References in this handbook to “teachers” are intended to apply to all certificated staff. Thisincludes
administrative staff to the extent the handbook deals with professional expectations and conduct.

Each teacher is responsible for becoming familiar with the handbook and knowing the information
contained in it. Although the information found in this handbook is detailed and specific on many
topics, the handbook is not intended to be all encompassing so as to cover every situation and
circumstance that may arise. This handbook is intended to supplement other documents that deal
with your employment, including your employment contract, the negotiated agreement between the
District OR-1 and the District OR-1 Education Association, and the policies and regulations of the
Board of Education. In reading this handbook, please understand that where a direct conflict exists,
state or federal law, the negotiated agreement, and Board policies and regulations will control.

This handbook does not create a “contract” of employment. Staff positions and assignments which
do not legally require a certificate or are otherwise not protected by the teacher tenure laws may be
ended or changed on an “at will” basis notwithstanding anything in this handbook or any other
publication or statement, except for a contract approved by the Board of Education.

The administration will be responsible for interpreting the rules contained in the handbook and shall
have the right to make decisions and make rule revisions at any time. Should a situation or
circumstance arise that is not specifically covered in this handbook, the administration will make a
decision based upon applicable school district policies, state and federal statutes and regulations, and
the best interests of the District.

This handbook will be in effect for the 2019-2020 and subsequent school years unless replaced by a
later edition.

Section 2 Information About District OR-1

District OR-1 was formed in 1965 when the K-12 school districts of Bennet and Palmyra joined
together to become one. The Jr.-Sr. High School (grades 7-12) is located in Palmyra and the
Elementary School (grades PreK-6) is located in Bennet. Students attending the schools of District
OR-1 come from the communities of Bennet, Cheney, Douglas, Palmyra, surrounding rural areas,
and from districts that are contiguous to District OR-1 via the option enrollment program.

Due to the district’s close proximity to the metropolitan areas of the state, the labor force is
diversified and the majority of the residents commute to nearby larger communities to work. The
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majority of employment opportunities are in the areas of managerial, professional, technical, sales,
and administrative support.

The student population has grown at a manageable rate to between 475 to slightly less than 540
students PK-12 over the last ten years. With the southeasterly expansion of the city of Lincoln,
however, growth in the student population in the next few years appears is expected to continue at a
steady rate. The recent expansion and remodeling of buildings at both Palmyra and Bennet have
room for additional students, but the uncertainty of how much and how fast the student population is
apt to grow in the near future has created an opportunity to plan for the future.

The total valuation of District OR-1 has increased an average of eight percent per year for the past
ten years in spite of the fact that Lincoln continues to annex property affiliated with the district on
the southeastern outskirts of Lincoln. Much of the valuation increase has come in the form of new
residential properties. With a decline in the availability of building lots in Lincoln, a significant
number or properties located within District OR-1 have recently been platted and made ready for
development. It appears likely that the growth in valuation due to the development of residential
properties will create a corresponding growth in student population.

Section 3 School Mission Statement
The mission of District OR-1 is “Together, we prepare our students to successfully meet the
challenges of the future”. Our governing Principles are as follows:

Model and reinforce a sense of self-respect and respect for others
Provide equal opportunity for each student to develop his/her potential
Seek and integrate educationally sound innovations into the curriculum
Provide a safe learning environment

District OR-1 endeavors to provide its students with equitable opportunities for an essential
education in an efficient manner. An essential education is one that enables students to reach the
following outcomes:

e Proficient in meeting the State’s academic content standards and essential learnings and
such additional standards as are established by the Board of Education

e Successful at each educational level and in transitioning between those levels from early
childhood through postsecondary education and/or career entry

e Effective in functioning in and contributing to our culturally diverse democratic society

The District seeks to provide an essential education by developing and maintaining:

Qualified and competent administrative, teaching, paraprofessional, and operational staff;
Integrated, planned curriculum that prepares students to achieve state standards and such
additional standards as are established by the Board of Education and to reach the student
outcomes identified above;

Comprehensive support programs and services that meet the diverse needs of students;
Safe, clean and supportive facilities and learning environments;
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e Implementation of a curriculum that meets the following:
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Is based on state standards in reading, writing, speaking, listening, mathematics,
science and social studies/history and essential learnings in visual and
performing arts, world languages, technology, health and physical education, and
career and technical education and such additional standards; as are established
by the Board of Education;

Is appropriate for the developmental level of the students;

Addresses diverse learning needs;

Instills a passion for learning and the importance of life-long learning;
Develops problem solving and critical thinking skills, decision making skills,
data gathering, and critical use of information;

Develops expected work ethics, as well as group participation and leadership
skills;

Incorporates character education and multicultural education, including respect
for diversity;

Provides for application of technology in all learning areas;

Provides access to advanced courses; and

Is organized in a schedule that is functional and meets student needs in all
curriculum areas.

e Providing a supportive learning environment which includes:
o a welcoming and inviting environment that is emotionally safe, nurturing,

o

supportive, and disciplined; that promotes respect, trust, integrity, and regard for
self and others; and that honors diversity;
learning as the central purpose with students engaged in meaningful, relevant,
and productive learning experiences; and

Implementation of policies and practices that result in an orderly environment with emphasis on
consistent school-wide positive behavior.

Section 4 Members of the Board of Education

Doug Church, Vice President charlynnchurch@aol.com

Name Contact Information

Brandon Desh

deshforl@gmail.com

Jaimi Calfee

moebhabbs@aol.com

Lance Gee

I-jgee@hotmail.com

Clayton Maahs, President

cmaahs321@gmail.com

Susan Royal

suemade65@yahoo.com.
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Section 5 Administrative Staff
Name Position
Robert L. Hanger Superintendent
Heath Johnson Secondary Principal
Linde Walter Elementary Principal
Aaron Hoeft Activities Director
Section 6 Certified Staff
Name Department Grades
Becky Hall Elementary 1
Carrie Wusk Elementary K
Lisa Dowding Elementary 1
Caitlin Peterson Elementary 2
Gina Christensen Elementary 2
Rachel Carraher Elementary 2
Jillian Kepler Elementary 3
Elizabeth Kurtenbach Elementary 4
Sadie Conn Elementary 3
Nichole Ourada Elementary 4
Stacy Sullivan Elementary 4
Amanda Malone Elementary 5
Thomas McChristian Elementary 5
Sandra Murphy Robb Instrumental Music 5-12
Braston Maibaum Elementary 6
Mindy Obbink Elementary 6
Michael Chaffee Counselor K-12
Cassidy Buescher English 7-12
Ryan Pollock English 7-12
Rebecca Cunningham Family & Consumer Science | 7-12
Bradley Gabriel Industrial Technology 7-12
Kim Jensen Math 7-12
Tyler Maas Math 7-12
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Charlynn Church Science 7-12
Jon Davenport Science 7-12
Andrew Conn Business Education 7-12
Jeff Panko Social Studies 7-12
Mark Kotik Social Studies 7-12
Rebecca Gill Rose Spanish 7-12
Aaron Hoeft Special Education 7-12
Jennifer Ferretti Special Education 7-12
Andrew Weils Special Education 7-12
Taytum Stutzman Special Education 7-12
Kenneth Malone Vocational Agriculture 7-12
Kristine Lamb Elementary Pre-School
Erin Formanek Elementary Pre-School
Angela Nitzsche Elementary K
Rebecca Dvorak Elementary K
Beth McCreight Vocal Music K-12
Burke Brown Business/Technology K-12
Emily Buddenberg Speech Language/Deaf Ed. PK-12
Jennifer Whyman Special Education K-12
Matt Smidt Librarian/Media K-12
Ron Wergin Physical Education 7-12
Sarah Swartzendruber Art K-12
Kloreace Linke School Psychologist K-12
Abigail Swartzendruber Title | K-6
Jennifer Hanger Elementary K-6
Jessica Hinrichsen Special Education K-6
Zachary Wemhoff Physical Education K-6
Elyse Moore Speech Pathology K-12
Jiree Wilson Speech Pathology K-12
Casandra Hohensee Special Education Pre-K-3
Jacklyn Engelhardt Special Education K-6
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Section 7 Classified Staff
NEIE Building Position
Cathy Fick-Chrystal Doran Bus Driver
Deb Knorr-Daniel Kelley Bus Driver
Clayton Maahs-Ted Cisneros Bus Driver
Randy David-Jim Tate Bus Driver
Vicki Hillman-Steve Robb Bus Driver
Shannon Ruzicka K-12 Occupational Therapist
Karen Hatcher District Office Secretary
LaDona Lilley District Office Bookkeeper
Rhonda Wheatley Elementary Food Service
Sandra Graff Elementary Food Service
Karen Skinner K-12 Lunch Program Supervisor
Jesse Smidt Jr.-Sr. High School Para-educator
Kelly Jones Elementary Library Para-educator
Lacey Tyndall-Lisa Stedman | Elementary Para-educator
Deb Woods-Molly Krumm Elementary Para-educator
Selina Hiett-Rick Brening Elementary Para-educator
Laura Dawson Elementary Secretary
Sara Allen High School Para-educator
S. Willeford-R. Pearson Elementary Bennet Custodial

Dan Desmond

Jr.-Sr. High School

Para-educator

Jane Powell

Jr.-Sr. High School

Secretary

Steven Meyer

Jr.-Sr. High School

Head Custodian

D. Balderson-A. Bishop

K-12

Food Service

Lisa Phillips K-12 Food Services-Clerical
J. Bennett, J. Smith K-12 Food Service

C. Dush, R. Wheatley K-12 Food Service

Kim Hartwick-Molly Bennet | Preschool Para-educator

Denise Knutson K-12 Para-educator

Karis King-L. Vorderstrasse | Preschool Para-educators

* For other staff contacts, please visit the school’s webpage.




Article 1 - SCHOOL CALENDAR AND SCHEDULES

Section 1 School Calendar

District OR-1 2019-2020 Calendar
August
12 Start of Fall Practice
12-14 Teacher In-service
15 Students First Day

September
2 No School - Labor Day
24 PTC’s 2:00-8:00 Early Dismissal
October

18 End of 1st Quarter

21 Start 2" Quarter

25 No School
November

18 Start Winter Practice

27-29 No School - Thanksgiving Break
December

20 End of 1st Semester

22-26 Moratorium on Games/Practice

23-31 Winter Vacation

January
1-3 Winter Vacation
6 Start of 3rd Quarter
20 Martin Luther King Day Teacher In-Service (No School)
February
11 PTC’s 2:00-8:00 Early Dismissal
17 Teacher In-Service (No School)
March
2 Start of Spring Practice
6 No School Spring Break

13 No School Spring Break- End of 3rd Quarter
16 Start 41" Quarter

April
10 No School - Spring Break
13 No School - Spring Break

May

9 Graduation
21 End of 2nd Semester-Early Dismissal
22 Teacher Work Day
5 Early Dismissals Elementary 1:10 High School 1:30:
October 24, December 20, March 12, April 9, May 21.



Article 1 - School Calendar and Schedules

Section 2 Daily Schedule

Jr.-Sr. High School

First Bell 8:10

Period 1 8:15-9:05
Period 2 9:08 —9:58
Period 3 10:01 - 10:51
Period 4 10:54 — 11:44
Period 5 11:47 — 12:58
Period 6 1:01-1:51
Period 7 1:55 - 2:44
Period 8 2:47 — 3:37

Section 3 Shortened Schedule

Jr.-Sr. High School

First Bell 8:10

Period 1 8:15 - 8:48
Period 2 8:51 -9:24
Period 3 9:27 — 9:59
Period 7 10:02 - 10:34
Period 8 10:37 - 11:09
Period 4 11:12 - 11:44
Period 5 11:47 — 12:58
Period 6 1:01 -1:33

Section 4 Severe Weather and School Cancellations

The Superintendent of schools is authorized by the Board of Education to close public schools in
case of severe weather. Representatives of the Superintendent’s staff will notify local news media
when inclement weather warrants such action. The information is broadcast regularly by radio and
television stations.

Decision to Close Schools. A decision to close school is made when forecasts by the weather service
and civil defense officials indicate that it would be unwise for students to go to school. If possible, a
decision about the next school day will be made by 9 p.m. for announcement during the 10 p.m.
news. An early decision is not always possible because of uncertain weather conditions. School
officials will make periodic assessments of conditions during the night and will decide early in the
morning (by 6 a.m. if possible). In any case, an announcement will be made to the news media
when schools will be closed. In some instances, schools will be open, but certain services may be
cancelled (bus transportation, kindergarten, student activities). Some staff may be designated as
being required to come to school even in the event of a school closing.




Article 1 - School Calendar and Schedules

After School Starts. Every attempt will be made to avoid closing school once classes are in session.
In some instances closing school during the day is inevitable if children are to safely return home
before the brunt of a major storm hits. In these cases as much advance notice as possible will be
given. If school is closed during the day staff will be notified and parents will be notified via media
broadcast. Teachers will be responsible for remaining with students until all students have safely left
school or the administration has made arrangements for remaining students.

Parental Decisions. Parents may decide to keep their children at home in inclement weather because
of personal circumstances. Students absent because of severe weather when school is in session will
be marked absent. You should treat the absence like any other absence for legitimate causes
provided parents properly notify the school of their decision. Parents may pick up their children in
inclement weather (except in case of a tornado) at any time during the school day. Students will not
normally be dismissed from school during severe weather on the basis of a telephone request.

Emergency Conditions. District OR-1 has a signal which, when activated, includes the necessity to
either evacuate the building or to move to safer areas of the building. All regular drills are held as
required by law through the school year. There are plans for Emergency Exit system, Tornado
Warning System, and Critical Incident Response. School officials are not permitted to release
students from the school building during a tornado warning. In the event of an emergency exit
alert or tornado warning, you should implement the school’s established safety procedures.

Section 5 Contract Days

Teachers are contracted for 185 contract days for school year (hereinafter referred to as the “contract
year”). Such contract days shall be serviced by individual teachers on varying schedules as
established by the Board of Education and administration.

Section 6 Make-Up Days

In the event teachers are not required to report for duty due to inclement weather conditions or other
circumstance whereby a duty day is canceled, such days shall not be credited as a contract day
served. Make-up days may be scheduled by the administration during the contract year as needed to
allow all teaching staff to serve the full number of contract days.



Article 2- EMPLOYMENT, COMPENSATION AND BENEFITS

Section 1 Employment
A teacher is employed by District OR-1 when the teacher signs the Teacher’s Contract and the Board
of Education approves such contract of employment. The teacher’s employment continues absent
action by the administration or the Board of Education to non-renew, terminate, amend or cancel the
teacher’s employment contract with the school district, or action by the Board of Education to accept
a resignation of employment.

On or after March 15 of each school year a teacher may be requested to accept employment for the
next school year and shall be required to signify such acceptance on or before April 1 or such other
date after March 15 as may be designated in the notice. It isimportant for teachers to respond to the
request to signify acceptance as a failure to signify acceptance of employment by the April 1 or other
designated date shall constitute cause for amendment of termination of the teacher’s contract. If a
teacher signifies acceptance of employment for the next school year the teacher may either be issued
a new Teacher’s Contract or a “Contract Renewal Agreement.”

Should a teacher wish to resign from employment the teacher should give written notice of
resignation to the Superintendent. The request to resign will be acted upon by the Board of
Education. Mid-year resignations and resignations given late in the spring for the following school
year can present significant planning problems for the District. If a mid-year resignation is
submitted, or a resignation for the following school year is submitted after May 15 or after the
teacher has signified acceptance of employment for the next school year, the Board of Education may
act to not accept the resignation unless a suitable replacement can be found. The District will
enforce the continuing contract of teachers accepting employment for the next school year under the
provisions of Neb Rev. Stat. §79-829.

Section 2 Assignments

The professional duties to be performed by a teacher with the District shall be subject to assignment
by the Superintendent of the District with the approval of the Board of Education. A teacher will be
expected to devote full time during days of school to the teacher’s position and to diligently and
faithfully perform the assigned duties to the best of the teacher’s professional ability. Job
descriptions, where available, provide additional information about the position duties.

In addition to the normal duties traditionally required of teachers, a teacher may be assigned such
“extra duty” assignments to support the extra-curricular programs of the District, which shall be
upon such terms and conditions and at such additional rate of compensation as the Teacher and the
District may agree upon or as set forth in the negotiated agreement. The extra-curricular
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program of the school district is an integral part of the overall educational program of the school
district. As such, a teacher shall not unreasonably refuse to accept such extra-duty assignments. In
addition, performance in an extra duty assignment is a part of the evaluation of the teacher’s overall
performance to the District.

Section 3 Personnel File
The District will follow the requirements of state and federal law and regulation with regard to a
teacher’s personnel file, including but not limited to Neb. Rev. Stat. § 79-8,109.

Section 4 Grievances and Complaints

Teacher grievances regarding wages, hours, and conditions of employment set forth in the negotiated
agreement shall be governed by the grievance or complaint procedure in the negotiated agreement.
All other employment related grievances or complaints shall be addressed through the administrative
chain of command following the process set forth in board policy.

Section 5 Compensation

Reqgular Salary and Extra-Duty Compensation. Compensation is paid only as authorized by the
Board of Education. Teachers are paid a salary based on placement on the salary schedule set forth
in the collectively bargained negotiated agreement between the District and the collective bargaining
agent for the certificated teaching staff (referred to in this handbook as the “negotiated agreement”),
and the extra-duty salary schedule also incorporated into the negotiated agreement.

Changes in Salary Schedule Placement. Changes in a teacher’s placement on the salary schedule
shall be governed by the provisions of the negotiated agreement. Teachers are expected to provide
the Superintendent with a transcript for all graduate hours earned for purposes of advancement on the
salary schedule on or before September 1 of the school year in which such hours are to be credited
for the teacher’s placement on the salary schedule. Failure to timely provide an official transcript
from the post-graduate institution of the graduate hours earned will result in a loss of such credit for
such school year.

Salary Payments. Salary is payable over twelve equal installments. Teachers will be paid on the
15th of the month, or the last preceding school day, if the 15th falls on a vacation or week-end day.
In emergency cases exceptions may be made, subject to the approval of the Board. In no case shall
the Board advance more than one month's salary. Upon separation of a teacher’s employment, or
upon fulfillment of the contract, the teacher may, at the option of the Board, be paid all salary due in
one lump sum.

Additional compensation over and above regular compensation, extra-duty pay and supplemental pay
shall be disbursed as it is earned and deductions from compensation due to unpaid leave shall be
taken out as they are reported to the payroll office. Reimbursements for mileage or other expenses
will be considered separate from compensation.
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Section 6 Extended Duty Pay

Extended duty for any teacher beyond the number of contract days established by the Board of
Education for the school year shall be paid at the agreed schedule placement on a per diem basis for
such teacher’s extended time.

Section 7 Benefits

Teachers are provided benefits in accordance with the negotiated agreement, group health insurance
plan requirements, and the school district’s Section 125 Plan document. Teachers shall make annual
fringe benefit elections by September 1 of each school year. Should a teacher fail to make such
election, the teacher election from the immediately preceding school and contract year shall be
continued. Each teacher is responsible for informing the Office of the Superintendent in writing of
any changes in benefit status.

Continued health insurance benefits are available through COBRA subject to certain qualifying
requirements. A Notice of COBRA Continuation Coverage Rights is attached to this handbook as
Appendix “A.”

The Health Insurance Portability and Accountability Act (HIPAA) provides rights and protections for
participants and beneficiaries in group health plans. HIPAA includes protections for coverage under
group health plans that limit exclusions for preexisting conditions; prohibit discrimination against
employees and dependents based on their health status; and allow a special opportunity to enroll ina
new plan to individuals in certain circumstances. HIPAA may also give you a right to purchase
individual coverage if you have no group health plan coverage available, and have exhausted
COBRA or other continuation coverage. Further information may be obtained from the Plan
Administrator of the group health plan.

Section 8 Payroll and Payroll Deductions
Salary and benefits are paid in accordance with the individual employment contracts and negotiated
agreement. Payroll deductions shall be made in accordance with law and the negotiated agreement.

Section 9 Expense Reimbursement

Reimbursement for authorized mileage will be paid to teachers required to drive their own vehicles
during their regular scheduled working hours between two or more work sites. Claims for
reimbursement should be submitted to the appropriate supervisor. The allowable rate shall be
governed by Board policy, unless otherwise required by law. The District is not liable for physical
damage to employee vehicles.

Materials necessary for instruction are provided by the District. If teachers need additional materials
for instruction or school-related purposes, the request should be made to the Principal.

Reimbursement for purchase of materials or for meals or other expenses related to travel must be
submitted to and approved by either the Principal or, if the expense relates to an activity, by the
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Athletic Director. The request for reimbursement should include a voucher sufficient to establish
that the expense was actually incurred and that the expense was reasonable and related to a school-
purpose.

Section 10  403(b) Salary Reduction Agreements
The District has suspended participation in investment programs under Internal Revenue Code
Section 403(b).

Section 11  Overtime

Teaching professionals are classified as exempt from overtime under the Fair Labor Standards Act
(FLSA). The overtime exemption for teaching professionals is not dependent on whether the
employee is paid on a “salary basis.” Exempt employees are not eligible for overtime or
compensatory time. A publication provided by the federal government which provides more
information about the FLSA is attached as Appendix “B” to this handbook.

Any non-exempt employees must receive prior approval from their supervisor to work additional
hours beyond their regular work schedule. Non-exempt employees must be paid for each hour
worked in excess of 40 hours in a workweek. The regular workweek is from 12:00 a.m. on Monday
through 11:59 p.m. on Sunday. The administration may establish a different 7-day period workweek
from time to time for specified employees or employee groups.

Overtime pay for non-exempt employees will be paid at the rate of not less than 1% times the
employee's regular rate of pay for hours worked in excess of the 40 hour workweek. Employees with
two or more non-exempt positions may be eligible for overtime pay based upon the total number of
hours worked in one workweek. If applicable, the employee and the Superintendent will agree upon
the overtime rate, in compliance with FLSA regulations. A non-exempt employee may request
compensatory time in lieu of overtime pay, with approval of the employer, with the rate figured as
1% times the number of hours worked in excess of 40 hours in any work week. Compensatory time
may be accumulated up to 40 hours upon approval by their supervisor. Any accumulation of
compensatory time over 40 hours must be approved by the Superintendent. The FLSA limits the
accumulation of compensatory time to 240 hours.

The District’s policy is to not permit improper deductions from the salary of exempt employees who
are required to meet a “salaried basis” test for the exemption to be applicable. (Teaching
professionals are not subject to the “salaried basis” test). An employee who feels an improper
deduction affecting exemption status has occurred may submit a complaint to the Superintendent or
the Superintendent’s designee, who shall promptly investigate the complaint. Reimbursement shall
be made and a good faith commitment to comply in the future will be given in the event it is
determined that an improper deduction affecting overtime exemption has been made.

The District’s policy is to authorize unpaid disciplinary suspensions of a full day or more for
infractions of workplace conduct rules and to apply such policy uniformly to all similarly situated
employees, including exempt employees who are required to meet a “salaried basis” test for the
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exemption to be applicable. Unpaid disciplinary suspensions of a partial day or of a full day or more
may be implemented for infractions of safety rules of major significance. Deductions of pay of a
partial day or of a full day or more may be made for FMLA leaves and in the first and last weeks of
employment. In addition, based on principles of public accountancy, deductions from pay of a
partial day or of a full day or more will be made for absences for illness, injury or personal reasons
when accrued leave is not used or not available, and for absences due to any budget-required
furlough.
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Section 1

Paid Leaves

1.

Section 2

Article 3—- ABSENCES FROM WORK

Paid Leave - Sick and Personal Leaves

Paid Leaves Available. District OR-1 makes the following forms of paid leaves
available to certificated employees: Sick Leave, Bereavement Leave and Personal
Leave.

Nature of Paid Leave. Paid leave is available to employees when the following
specific conditions are met: (1) the employee is currently employed by the District;
(2) the paid leave day is taken on a day the employee would otherwise be expected to
be at work; and (3) the employee has met the conditions that are applicable to the
type of paid leave that has been requested.

Leave Year. The leave year for paid leaves is the District’s fiscal year.

Leave Days. Paid leave days are provided based on the same number of hours the
employee is scheduled to work on the day the leave is taken. For example, if an
employee is scheduled to work 6 hours on a day that sick leave is used, the use of the
sick leave on that day constitutes the use of 1 full sick day. Paid leave days may not
be used in increments of less than one-half day unless otherwise specified or
approved.

Carry-over and Accumulation. Unused sick leave may be carried over from one
leave year to the next succeeding leave year to a maximum of 45 sick leave days.
Once the maximum is accumulated, no further sick leave days will be available or
granted for the ensuing leave year or years until the accumulated number of days is
less than 45, and then only to the extent necessary to restore the total number of
available sick leave days to the maximum of 45 days. Employees who have
accumulated sick leave days in excess of said maximum prior to the 2019-2020
school year will continue to have the excess days available for use, but will not be
given any additional sick leave days until their unused days are less than the
maximum of 45, and then only to the extent necessary to restore the total number of
available sick leave days to the maximum of 45 days in a leave year.

Payroll Deductions for Absences in Excess of Paid Leave

Should a teacher be absent from work in excess of the teacher’s accumulated sick leave or other paid
leaves called for in the negotiated agreement, the teacher’s salary and fringe benefits (including the
cost of premiums for group health insurance) may be reduced by the day or days of work missed on a
per diem basis calculated using the number of days missed as the numerator, and the number of total
contract days for the school years as the denominator; e.g. one day missed = 185" of total salary and

fringe benefits.
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Section 3 Unpaid Leaves

District OR-1 complies with laws that require leaves to be allowed without loss of pay, such as for
FMLA leaves, military service and jury duty. Should an employee be absent from work in excess of
the employee’s available paid leaves, the absence will be an unpaid leave. The employee’s salary
and fringe benefits (including the cost of premiums for group health insurance) may be subject to
reduction for the day or days of work missed.

Discretionary L eave of Absence

An employee may apply to the Board for a leave of absence from duties. The Board will consider
such requests on a case-by-case basis. No leave of absence shall extend beyond one leave year. All
discretionary leaves shall be without pay except as may be individually negotiated.

Section 4 Jury Duty Leave
An employee who is summoned for jury service must promptly notify the employee’s immediate
supervisor. The employee will be allowed time off for jury duty.

There will be no loss of salary or deduction in leave time for time spent in jury service. The school
district may at its discretion reduce salary by an amount equal to any compensation, other than
expenses, paid by the court for jury duty.

If an employee reports for jury duty in the morning and is then dismissed from jury duty for the
remainder of the day, the employee is to report for work and resume duties for the balance of the day,
except as may be otherwise arranged by the employee’s immediate supervisor.

| Legal Reference: | §25-1640

Employee Assistance Program (EAP)

The school district recognizes that its staff may need some help at times in dealing with personal
difficulties and that problems in their personal lives can affect their job performance. To help staff
face and deal with personal difficulties, the district offers an Employee Assistance Program. This
program is intended to assist staff in obtaining help to resolve problems in a confidential manner.
However, staff must remember that they bear the responsibility to seek assistance and to resolve the
problem. The Employee Assistance Program can address a wide range of problems. Family, marital,
legal, medical, drug and emotional problems are all covered, although some limitations do apply.
All full-time staff are eligible to participate in the Program at no cost to the employee. The “EAP”
programs provide confidential, short-term counseling for staff, and their dependents at no cost in
most cases. Staff and eligible family members may make an appointment by contacting the provider.
Contact information is available is staff work rooms or upon request.
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Section 5 Family and Medical Leave Act
Employee Rights and Responsibilities under the Family and Medical Leave Act

Family and medical leaves shall be allowed under the terms and conditions of the Family and
Medical Leave Act of 1993, as amended (FMLA).

Basic Leave Entitlement. FMLA provides up to 12 weeks of unpaid, job-protected leave to eligible
employees for the following reasons:

. For incapacity due to pregnancy, prenatal medical care or child birth;

. To care for your child after birth, or placement for adoption or foster care;

. To care for your spouse, son or daughter, or parent, who has a serious health
condition; or

. For a serious health condition that makes you unable to perform your job.

The “leave year” for purposes of the FMLA is a “rolling” 12-month period, measured backward from
the date of any FMLA leave usage.

Military Leave Entitlement. Eligible employees with a spouse, son, daughter, or parent on active
duty or call to active duty status in the National Guard or Reserves in support of a contingency
operation may use their 12-week leave entitlement to address certain qualifying exigencies.
Qualifying exigencies may include attending certain military events, arranging for alternative
childcare, addressing certain financial and legal arrangements, attending certain counseling sessions,
and attending post-deployment reintegration briefings.

FMLA also includes a special leave entitlement that permits eligible employees to take up to 26
weeks of leave to care for a covered servicemember during a 12-month period. A covered
servicemember is a current member of the Armed Forces, including a member of the National Guard
or Reserves, who has a serious injury or illness incurred in the line of duty on active duty that may
render the servicemember medically unfit to perform his or her duties for which the servicemember
is undergoing medical treatment, recuperation, or therapy; or is in outpatient status; or is on the
temporary disability retired list.

Benefits and Protections. During FMLA leave, your health coverage under a "group health plan” will
be maintained on the same terms as if you had continued to work. Upon return from FMLA leave,
most employees must be restored to their original or an equivalent position with equivalent pay,
benefits, and other employment terms.

Your use of FMLA leave will not result in the loss of any employment benefit that accrued prior to
the start of your FMLA leave.
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Eligibility Requirements. You are eligible if you have been employed with District OR-1 for at least
one year, for 1,250 hours over the previous 12 months, and if there are at least 50 employees of
District OR-1 within 75 miles of your work location.

Definition of Serious Health Condition. A serious health condition is an illness, injury, impairment,
or physical or mental condition that involves either an overnight stay in a medical care facility, or
continuing treatment by a health care provider for a condition that either prevents you from
performing the functions of your job, or prevents the qualified family member from participating in
school or other daily activities.

Subject to certain conditions, the continuing treatment requirement may be met by a period of
incapacity of more than three consecutive calendar days combined with at least two visits to a health
care provider or one visit and a regiment of continuing treatment, or incapacity due to pregnancy, or
incapacity due to a chronic condition. Other conditions may meet the definition of continuing
treatment.

Use of Leave. You do not need to use FMLA leave entitlement in one block. Leave can be taken
intermittently or on a reduced leave schedule when medically necessary. You must make reasonable
efforts to schedule leave for planned medical treatment so as not to unduly disrupt the District’s
operations. Leave due to qualifying exigencies may also be taken on an intermittent basis.

Substitution of Paid Leave for Unpaid Leave. You may choose or District OR-1 may require use of
accrued paid leave while taking FMLA leave. In order to use paid leave for FMLA leave, you must
comply with the District’s normal paid leave policies.

Employee Responsibilities. You must provide sufficient information for the District to determine if
the leave may qualify for FMLA protection and the anticipated timing and duration of the leave.
Sufficient information may include that you are unable to perform job functions, the family member
is unable to perform daily activities, the need for hospitalization or continuing treatment by a health
care provider, or circumstances supporting the need for military family leave. You also must inform
the District if the requested leave is for a reason for which FMLA leave was previously taken or
certified. You also may be required to provide a certification and periodic recertification supporting
the need for leave.

Employer Responsibilities. The District must inform employees requesting leave whether they are
eligible under FMLA. If they are, the notice must specify any additional information required as well
as the employees’ rights and responsibilities. If they are not eligible, the District must provide a
reason for the ineligibility.

The District must inform employees if leave will be designated as FMLA-protected and the amount
of leave counted against the employee’s leave entitlement. If the District determines that the leave is
not FMLA-protected, the District must notify the employee.

Unlawful Acts by Employers. FMLA makes it unlawful for any employer to:
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e Interfere with, restrain, or deny the exercise of any right provided under FMLA;
e Discharge or discriminate against any person for opposing any practice made unlawful by
FMLA or for involvement in any proceeding under or relating to FMLA.

Enforcement. Anemployee may file acomplaint with the U.S. Department of Labor or may bring a
private lawsuit against an employer.

FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any State or
local law or collective bargaining agreement which provides greater family or medical leave rights.

For additional information you may refer to FMLA posters on employee bulletin boards or contact
the U.S. Wage and Hour Division at:

1-866-4US-WAGE (1-866-487-9243) TTY: 1-877-889-5627

www.wagehour.dol.gov

To submit a request for use of FMLA, or to make arrangements for payment of benefits while on an
FMLA leave, contact Robert L. Hanger, Superintendent at (402) 780-5327.

Section 6 Military and Family Military Leave
Military leave and family military leave will be granted to the extent required by state and federal
law.

Employees requesting military leave must notify the Superintendent as soon as they receive
notification of activation. Employees are to attach a copy of their orders to a leave request form
when they prepare the request for military leave.

Employees requesting to take family military leave under the Nebraska statutes must notify the
Superintendent at least 14 days in advance of taking such a leave if the leave will be for 5 or more
consecutive days, and consult with their supervisor to schedule the leave so as to not unduly disrupt
operations of the school district. For leaves of less than 5 days, the employee is to notify the
Superintendent of the leave request as soon as practicable.

Family military leave under the FMLA will be provided in accordance with that law and subject to
the provisions of the Board policy pertaining to FMLA leave.

Legal Reference: Neb. Rev. Stat. 88 55-160 to 55-166

Neb. Rev. Stat. §§ 55-501 to 55-507

29 U.S.C. 88 2611, et seq.; 29 CFR Part 825 (FMLA)

38 U.S.C. 88 4301 to 4333;20 CFR Part 1002 (USERRA)

Section 7 Adoption Leave
Adoption leave will be permitted to be taken by an adoptive parent for the same time and on the
same terms as an employee is permitted to take a leave of absence upon the birth of the employee’s

child.
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The adoptive parent leave of absence begins following the commencement of the parent-child
relationship. The parent-child relationship commences, for purposes of adoption leave, when the
child is placed with the employee for purposes of adoption. The employee shall be deemed to have
waived any adoptive leave days not taken following the commencement of the parent-child
relationship, except as the Superintendent and the employee may otherwise agree. Advance notice of
an anticipated adoption shall be provided by the employee to the Superintendent as early as possible.

| Legal Reference: | §48-234

Section 8 Subpoena to Testify Leave

An employee must promptly notify the employee’s immediate supervisor when the employee
receives a lawfully issued subpoena to testify in court or to give a deposition that may require an
absence from duty.

In the event the subpoena involves a job-related matter in which the employee is testifying on behalf
of the school district, the absence will be treated similar to a jury duty leave.

In the event the subpoena involves a personal matter, the employee will be required to use available
leave days. A subpoena will be considered to involve a personal matter whenever the employee or a
family member or friend of the employee is a party to the legal proceeding, unless the employee’s
involvement in the legal matter is solely due to actions taken in connection with the employee’s work
duties, the actions of the employee were not inappropriate, and the school district is not an opposing
party in the legal matter.

Section 9 Voting Leave

Employees will be allowed paid time off to vote in an election if the employee: (a) is a registered
voter; (b) does not have 2 consecutive hours during which the employee is not required to be present
at work in the period between the time of the opening and closing of the polls; and (c) applies for
voting leave prior to or on election day.

Voting leave will not be available to most employees because elections are typically scheduled for 8
a.m. to 8 p.m. Most employees are off duty on or before 6 p.m. If not off work by 6 p.m., the
employee is usually not on duty before 10 a.m.

When voting leave is available, an employee will be entitled to be absent from work on Election Day
for such period of time as will, when considering the employee’s non-working time, total 2
consecutive hours between the time of the opening and closing of the polls. When voting leave is
used, no deduction shall be made from the employee’s salary or wages on account of such absence.
The employee’s supervisor may specify the hours during which the employee may be absent for
voting leave.

| Legal Reference: | §32-922
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Article 4 - DUTIES AND RESPONSIBILITIES

Section 1 Hours of Work & Meetings
Regular, dependable attendance at work is an essential function of a teacher’s employment
position.

The Board of Education recognizes that teachers' responsibilities to their students and their
profession generally involve the performance of duties and the commitment of time beyond the
normal working day, but also recognizes that teachers and other educational professionals are
entitled to regular time and work schedules on which they can rely in the ordinary course of events
and which will be fairly and evenly maintained to the extent possible throughout the school system.

Schools have differing starting and ending times for the student day. Certificated employees
assigned to a building are to spend eight hours on site, including lunch break (30-minute lunch),
except that duty-free lunch time can be spent off-site. The Principal will determine the length of
time prior to and after the student class schedule for staff to be on-site in order to meet the required
eight hours. Staff may leave the building earlier when called to a professional meeting.

Certificated employees are required to serve on playground, lunchroom, bus duty and hall
supervision as designated by the Principal. The Principal will attempt to make an equitable
distribution of such assignments and professional staff shall assume such duties as part of their work
and agreement of employment.

Teachers shall attend meetings called by the Superintendent of Schools, principals, department heads
and team leaders, except those meetings which are designated for optional attendance.

Section 2 Arrival to Duty Assignments

Full-time teachers have a designated on-site work day of eight hours. Elementary school teachers are
to be in the building by no later than 8:00 AM, to be in their classroom no later than 8:10 AM, and to
remain on duty until 4:00 PM. Secondary school teachers are to be in the building by no later than
8:00 AM, to be in their classroom no later than 8:10 AM, and to remain on duty until 4:00 PM.
Certificated employees other than teachers are expected to meet the same guidelines for entry to the
building, being in their assigned duty area, and duty departure time. Teachers and other certificated
employees who are part-time or work on adjusted schedules are to be in the building at least 10
minutes before their class or assigned duty begins, and to be in their classroom or assigned duty area
at least 10 minutes before their class or assignment begins. During the school day, teachers are to be
in their assigned classroom at least five minutes before each period begins to assure that students are
not unsupervised within the classroom.

Section 3 Leaving School

Teachers are to be on duty at all times during the school day. Teachers are considered on duty even
during designated planning periods. An uninterrupted lunch period of not less than 30-minutes each
day is provided to teachers during which they are not assigned teaching, supervisory, or other duties.
Teachers who leave the school during the designated lunch period must check out with the
Principal’s office.
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Teachers may not leave school during duty hours without approval of the Principal. If the absence
has been approved, the teacher must check out with the Principal’s office when leaving, and check
back in with the Principal’s office upon return. Teachers who need to leave during the school day for
reason of illness or emergency are to check out with the Principal’s office and make sure that a
responsible person has been notified of their unexpected absence so student coverage may be
provided.

Section 4 Lesson Plans

Teachers will prepare written lesson plans which cover at least three days of advance instruction. The
plans must be in the plan book. Please keep the plan book, including lesson plans, class rosters, etc.
in the top right hand drawer of the teacher's desk. If that is not possible, the plan book should be
kept in a place in which the plan book will be readily available in the teacher’s absence.

The lesson plans must be sufficiently clear in establishing objectives and related activities so that
they are easily used by a substitute teacher or other staff member not familiar with previous
classroom activities or progress. The plan book must give specific reference to other instructional
sources immediately available which will enhance the instructional lesson.

Section 5 Daily Class Record Books

Every teacher is required to keep a complete and easily understandable written record of the
attendance and achievement of every student in a class record book (sometimes referred to as the
grade book). This class record book must be kept current and include the following minimum
information in a readily understandable fashion:

1. The names and any assigned student numbers of all students enrolled in the class at
the beginning of the semester.
2. The name and date of entry for each student who enrolls after the semester opens.
3. The date of withdrawal for each student who withdraws from the class previous to
the close of the semester—dropouts or early withdrawals.
4. A complete record of the attendance of each student enrolled showing:
A. Days on which the student was tardy.
B. Days on which the student was absent, with a differentiation between
excused and unexcused absences.
5. A complete report of all recorded grades for each student. There is no minimum

requirement for the frequency of recorded grades (or for the giving of written lessons
or examinations). Be sure that you test frequently enough and that you record grades
frequently enough to readily and realistically justify the term and final grades which
are reported to parents.

Upon request a student's individual record in the teacher's class record book shall be made available
for review or copying. Information relating to other students should not be allowed to be seen by
other students or parents.

Because the entries in the class record book constitute a source of original entry for information
which may be needed in the absence of the teacher, teachers are required to deliver the teachers' class
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record books to the Principal at the close of the school year for filing in the permanent records.
Teachers who return to District OR-1 and who wish to refer to the previous year's class record book
may request the return of the class record book. Such books shall again be brought to the office for
permanent filing when the teacher is finished with them, or at the close of the current term.

Section 6 Classroom and School Procedures
Teachers are expected to adhere to the following classroom and school procedure in the performance
of their duties:

1. Bulletin Boards
Each teacher shall be responsible for completing an appropriate bulletin board
regarding curriculum related matters in their primary classroom. Bulletin boards are
to be completely changed no less that twice during each school year.

2. Text Book and Room Inventory

All school purchased materials must be inventoried with the building bookkeeper or
secretary. Textbooks are to be numbered and either have cards in pockets or a form
for writing the name of the student whom the book is assigned. Teachers should
keep good records of who has which book. At the start of the year, note condition of
the textbook on the inventory sheet and keep this sheet. When a book is turned in,
again note its condition, and if the book shows abuse (other than normal wear) assess
a fine that you consider is fair. Insist that students put covers on their books by the
end of the first week after receiving them.

3. Use of Cell Phones
Teachers shall not use personal cell phones for any non-school purpose during
teacher duty time.

Teachers are not to use wireless cell phones or otherwise engage in distracted driving
while transporting students. This rule applies to the driver when the vehicle is in
motion. The only exception would be in the case of emergencies.

4. Use of Teacher Aides

Teacher aides provide valuable assistance in the educational process and allow
teachers to carry out their responsibilities in a more efficient and effective manner. A
teacher aide must not, however, assume teaching responsibilities. The teacher must
maintain the role of leadership and responsibility for the students, with the teacher
aide in a supportive role. Teacher aides may be used to assist the teacher by, among
other tasks, assisting with instructional activities under the direction of the teacher,
helping to supervise students, copying tests and other written material, organizing
class materials, preparing bulletin boards, grading tests or class work, and calculating
grades and recording grades. Teacher aides are to work only on their assigned work
days and within their assigned work day. If the teacher desires the aide to work hours
other than the assigned work hours or assigned work day, contact the administration
for approval.
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Use of Student Aides

Student aides are to be directly supervised by the teacher and are not to leave the
building or be in the halls or anywhere they are not being supervised. Student aides
are not to be used to assist the teacher by helping supervise another student, grade
tests or class work, calculate student grades or record grades. Keys are NEVER to be
given to students, whether they are student aides or not. A student aide should not be
present and assisting a teacher without another adult present after the end of regular
teacher duty hours.

Checking Out of Equipment

All equipment must be checked out through the building principal. All school
equipment may be used only for school purposes. No school equipment may be
directed to the personal use of a teacher or another District employee.

Requisition of Equipment and Supplies

Books and supplies which are needed for instruction should be requested through the
Principal’s office. No equipment or supplies ordered through the District may be
directed to the personal use of a teacher or another District employee.

E-mail

Each teacher will be assigned a school e-mail address for purposes of intra-school
and inter-school e-mail correspondence. Teachers should check for e-mail
throughout the day, and should timely respond to e-mails which require a response,
but should avoid checking and responding to e-mails during instructional time. Use
of the District’s e-mail system for personal communications should be limited, and is
subject to the rules governing overall computer usage found in Board policy and this
handbook.

Teacher Mail Box

Each teacher will be assigned a mailbox located in the office or work room.
Teachers should check for mail each morning and also later in the school day, if
possible. If something requires an answer teachers are responsible for responding
promptly. Teacher mail boxes are to be limited to communications regarding school
business.

Teachers Meetings

Teachers’ meetings will be held as deemed appropriate. ALL teachers are expected
to be present for the meetings, unless they are absent from school for good cause or
have made prior arrangements.

Supervision of Students

Proper supervision of students is an important responsibility for teachers and other adults responsible
for our students. Teachers and other adults responsible for student supervision are expected to meet
the four “P’s” for student supervision and safety.
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Proper Supervision

Report to all duty assignments on time.

Circulate through your duty area. Pay particular attention to areas and activities
that pose an increased risk of injury.

Be vigilant while supervising students. Never leave your classroom unattended,;
the need to make a copy is not greater than the need to supervise your students. If
an emergency requires that you leave your classroom, request that another nearby
staff member cover your class, or notify the office so someone can provide
assistance. If you are on recess duty, your responsibility is to supervise the
students in your assigned area. When talking with other adults or students,
remember that your primary duty is supervision and make sure you are aware of
what all students who you are to be supervising are doing.

If you have seen or have been informed that a particular student has a propensity
to act dangerously or in an unpredictable manner, your supervision of that student
must increase with the known risk of injury. (Remember, though, that this type
of information may be confidential—do not share confidential information about
students except with other staff who need to know the information to perform
their jobs).

Be careful with touching students. Use of corporal punishment is prohibited at
District OR-1. Touching students should be limited to that necessary to protect
the student from harm (e.qg., falling from playground equipment) and that which
professional educators determine appropriate for purposes of proper student
relationships.

Be careful with your language. Profanity or abusive language should not be used
by you. Be a good role model for students. If a student uses such language, you
should correct the student and take such disciplinary action as is appropriate,
which may include making a report to administration.

Proper Instructions

Proper instructions are important to reduce the risk of injury when students
undertake an activity, especially an activity that has an increased risk of harm to
students.

Repeat the instructions on how to complete a task that has a heightened risk of
danger as often as needed. Do not assume because students heard the directions
once that they will be remembered.

When you go over safety rules with students note it in your written records (e.g.,
your lesson plan book or daily reports).

Review playground and classroom safety rules with students at least once each
semester and note when you do it in your written records. Also, if any students
are absent when you review the rules contact the student(s) to review the same
information and also note that contact in your written records.

Proper Maintenance of Buildings, Grounds, and Equipment

Conduct periodic inspections of equipment under your control or in your area of
supervision.
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- If equipment is broken and presents a risk of injury, immediately take it out of
service (if it can’t be moved, tape a “Do Not Use” sign) and notify the office so
those repairs may be undertaken.

- Check your communication device (whether it be a school phone in your
supervision area, a walkie-talkie, or a cell phone) periodically to make sure you
can communicate with the office immediately in the event of an emergency.

4. Proper Warnings
- If you have knowledge of a hazard that can likely cause injury, take steps to warn
other staff and students. Tell the office so additional warnings may be given.

Contact the Office for Assistance
The office administration should be contacted immediately when a situation exists which
could cause injury to students or others. Examples include:
- student fight
- student health problem (fainting, bleeding, high temperature, difficulty breathing,
etc.); if the office cannot be immediately located, call 911 if the problem appears
to be of immediate and serious concern
- areport or a suspicion that a student has a weapon or other dangerous item or
drugs, alcohol, or other illegal substances
- presence of an intruder (a non-student or staff member who refuses to go to the
office)

Student Searches

Office administration should also be contacted before performing searches of students or
their belongings. You may direct a student suspected of having an item in violation of school
rules to wait with you until another adult is present, or to follow you to the office if you can
leave your assigned area without causing risk of harm to others. Do not use physical force to
detain the student or to make the student accompany you except as reasonably necessary to
protect the student or others.

Student Rights
Students should be treated fairly and given the same treatment without consideration of race,

color, religion, gender, or disability. Students who need special accommodations should be
given those accommodations as needed for them to participate in school and school
activities. Further, students have the right to have their school records kept confidential.
Such information should be shared only with other school staff with a need to know the
information to perform their duties.

Section 8 Managing Student Conduct

Discipline is everyone's responsibility. It begins with the student being responsible for his/her own
behavior and understanding the consequences it may cause. The teacher is responsible for
articulating classroom expectations at the beginning of the school year, implementing the classroom
expectations on a consistent basis, and being familiar with the student handbook. All staff are
responsible for all students in the hallways, in the rest rooms, at assemblies, at pep rallies, and
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during lunch. Consequences for inappropriate behavior may include students making up time before
or after school, a student or a parent conference, or a referral to an administrator.

The following guidelines will assist in maintaining appropriate student conduct and complying with
the process required for student discipline.

1.

On the first day of class make students aware of classroom expectations. Students
will accept them if they know in advance and if they are fair and consistent. Students
often appreciate giving input on classroom rules. These expectations should be in
writing. Give one copy to the students, post one copy in the room and provide one
copy for the principal.

It is important to document student behavior in your classroom, calls to parents,
referrals, and/or communications with a student.

If, after attempts to improve student behavior, the problems continue, talk to the
student’s counselor or the Principal about possible alternatives in discipline
procedures. Be attentive and respond to “bullying.”

If a student continues to cause problems, inform the administration for disciplinary
action using the approved reporting forms. Be sure to state the problem clearly and
expectations in terms of assistance, as at times the student’s and teacher’s stories are
different. Be prepared to provide documentation.

Follow up on any referral. The student may not go to the principal or the counselor
when sent. The administrator or attendance coordinator will inform the teacher of
the consequences.

Refer students with continued and significant behavioral problems to the student
assistance team for a determination of whether the student is in need of special
services. Contact the counselor if you have questions as to the procedure.

Talk with other teachers about the classroom management techniques they use to
establish an atmosphere conducive to learning in their classroom. A large repertoire
of classroom management techniques always enhances learning.

Read and understand the student handbook and the student conduct rules of the
District.

Use good judgment when dealing with difficult situations involving students.
Physical confrontation generally escalates tense situations. Corporal punishment is
prohibited in our school district and is not to be used. Physical force may only be
used to the extent reasonably necessary to protect the student, yourself and others,
and to protect property as may be reasonable.
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10.  Violations of student rules which are also violations of state law are required to be
reported to law enforcement. Make a report of such conduct to the Principal so this
law may be followed.

Section 9 Dispensing Medication

Teachers are not permitted to give any medication to students unless trained under the Medication
Aid Act, Neb. Rev. Stat. §71-6718 to 71-6743. Students who need to take prescription medicine
must have a signed parent release form on file in the office. Medications are to be taken in the
presence of the office staff, the nurse, or medication aide and are to be stored in the office. Medical
procedures are not to be administered in the classroom except in accordance with the District’s
Safety and Security Management Plan and the District’s Emergency Protocol (asthma/anaphylaxis
protocol).

If students must take medication and/or perform medical procedures prescribed by a duly licensed
physician during school hours, it is the responsibility of the parents or guardians to sign permission
to dispense the medicine at the school and to submit a note or prescription from the physician
authorizing the medicine and/or medical procedure. School district personnel will not administer
medicine, including over the counter medicine, without this signed form and note or prescription.
Any medication brought to school needs to be properly labeled. The label should include the
following information: Student’s name, name of medication, dosage needed, and time of dispensing
the medication.

Section 10  Reporting Child Abuse

Nebraska State Law and school policy mandates school officials to make a report to the proper law
enforcement agency or the Department of Health and Human Services (Child Protective Services)
when there is reasonable cause to believe that a child has been abused or neglected, or a child isin a
situation which would reasonably result in abuse or neglect. According to Nebraska State Law, abuse
or neglect means knowingly, intentionally, or negligently causing or permitting a minor child to be:

Placed in a situation that endangers his or her life or physical or mental health;
Cruelly confined or cruelly punished;

Deprived of necessary food, clothing, shelter, or care;

Left unattended in a motor vehicle if such minor child is six years of age or younger;
Sexually abused; or

5. Sexually exploited by allowing, encouraging, or forcing such person to solicit for or
engage in prostitution, debauchery, public indecency, or obscene or pornographic
photography, films, or depictions.

b

Teachers are to inform their principal or supervisor that they intend to make a report. Administrative
staff may sometimes choose to make the report for a teacher. However, informing a principal or
supervisor does not end the teacher’s responsibility; teachers are obligated to make certain a report
was made if they do not do it themselves.

It is vital that the report be made as accurately and as soon as possible. To assure accuracy, you are
encouraged to document the date of the incident and specific statements or explanations made by a
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child regarding an abuse/neglect concern. Timeliness in making a report will assist in minimizing
further risk to the child by allowing the police or Child Protective Services workers to interview the
child during the school day and prior to an evening or weekend. In cases of physical injury (e.g.,
bruising or other marks), it is essential the police observe and document the injury. A counselor, the
school social worker or an administrator will help you.

Section 11 Curriculum — Assessments

1. State Assessments.

District OR-1 has adopted an assessment plan and has aligned the curriculum with the state approved
content standards. The assessment plan includes a schedule and procedures for assessing success in
achieving state standards.

Teachers are to clearly articulate the learning targets and align instruction to the learning targets
within each of the content standards. Teachers are to give students instruction on the content prior to
students being assessed on each content standard in order to provide learning opportunities for all
students.

The assessments are to be conducted in accordance with the assessment plan schedule. Teachers are
to conduct the assessments in a manner that assures it accurately assesses whether or not students are
meeting the targets outlined by the content standards.

Assessment results are to be reported by the teachers in the manner and within the time directed by
the administration or designee. The assessment data is to be used to meet state standards, to provide
students and parents with information about student progress, to enhance school improvement
planning, and to improve instruction. The assessment data is to be evaluated by teachers to monitor
student learning and to improve instruction or terminate ineffective teaching practices to ensure
students are being given the opportunity to meet the standards.

2. Achieving Valid Assessments.

Educators are responsible for maintaining the integrity of the assessments to ensure that assessments
provide a valid measure of student progress and accomplishments. Educators are not to engage in
any practice that may result in assessment results that do not reflect student learning, knowledge,
skills or abilities in the area assessed.

For purposes of this policy, student assessments include both “standardized assessments” (including
state assessments, norm referenced tests, and evaluations conducted for special education eligibility)
and “coursework assessments” (e.g., classroom tests, quizzes, and other evaluative tools used to
assign grades).
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The following specific assessment expectations and rules apply:

a.

C.

Integrity of the Assessment Instrument. The integrity of the assessment instrument is
to be maintained.

Standardized Assessments. Standardized assessment instruments are not to be
made available to students at any time before the student takes the
assessment. The assessment instrument is to be maintained in a secure
manner.

Coursework Assessments. Coursework assessment instruments are to be
periodically modified to keep the assessments current and prevent students
from effectively using “test banks.” For coursework assessments that are
given on a repeat basis to students at different times (e.g., a test that is given
to students throughout the school day), the educator is to remind students to
not share the content of the assessment with students who will be taking the
assessment later.

Teaching for Success on Assessments.

It is appropriate for educators to prepare students to do well on assessments. This is
to be accomplished in a manner that assures the assessment accurately reflects the
student’s knowledge, and not simply test preparation.

Teach the Content. Educators are to prepare students to do well on
assessments by teaching the subject content. Educators are not to “teach to
the test” by teaching based solely on the content of the assessment. The
content is to be taught to the students over an appropriate amount of time
prior to the assessment. “Cramming” assessment content just before the
assessment is to be taken is not appropriate. Review of content previously
taught is appropriate.

Practice Tests. Educators are to prepare students by teaching test taking skills
independent of the subject matter being assessed. Educators are not to
conduct reviews (drills) using earlier (no longer published) versions of the
same test, using alternate (parallel) forms of the same published test, or using
actual items from the current form of a standardized test that will be
administered to students. Educators are not to conduct reviews (drills) using
items of identical format (for example, multiple choice) to the exclusion of
other formats.

Conditions for Successful Assessments.

Communications. Educators are to communicate to students and parents
when assessments will be administered, the purpose of the assessment and
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how the assessment results will be used. Educators are to motivate students
to do their best on assessments. Educators are to read and be familiar with
assessment administration directions in advance and communicate the rules
to students accurately and clearly.

ii. Climate. Educators are to have sufficient assessment materials available (e.g.,
No. 2 pencils, if needed). The classroom is to be arranged to allow
comfortable seating. Distractions are to be eliminated. Educators in nearby
classrooms are to be informed that the assessment is to be administered so
noises from neighboring classrooms are kept at a minimum. Activities or
arrangements are to be made for students who finish early so such students do
not cause a distraction to other students still taking the assessment.

iii. Security. Educators are to monitor students while administering assessments
to ensure students are complying with standards of academic integrity.
Students who violate standards of academic integrity are to be reported to the
administration.

Full Participation. Educators are to make efforts to have all eligible students take the
assessments. The educator should develop a list of students who will be exempted
from assessment and the reason for the exemption and submit the list for review and
approval by the Principal.

Assistance During Assessments.

I Standardized Assessments. Educators are not to provide assistance to
students while a standardized assessment is being administered except as
provided for in a student’s 504 Plan or IEP. This includes giving “hints,”
giving extra time, reading the tests to students or defining or pronouncing
words for students, allowing students access to instructional material related
to the content of the assessment (e.g., displaying a map during a social studies
assessment) or allowing students access to mechanical aids (e.g., calculators).

ii. Coursework Assessments. For coursework assessments, students may be
allowed access to instructional materials or mechanical aids only when all
students being given the assessment are given the aids and use of the aids
does not hinder the students from learning the content of the lesson.

Student Answers. Assessments are to reflect the students’ work as submitted by the
students. During the assessments, educators are to monitor students to make sure
directions are being followed (e.g., students are using a No. 2 pencil on all “bubble”
sheet assessments and completely erase mistaken answers and extra marks on
“bubble” sheet assessments). Educators are not to change answers on a student’s
assessment sheet or otherwise participate in the submission of false or misleading
assessment results.
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Violations of the rules and expectations set forth in this policy will be considered to be a breach of
the District’s standard of ethics and may result in disciplinary consequences. Educators are to report
suspected violations of the expectation to the administration. The administration is to investigate
and appropriately respond to violations of the expectations.
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Section 1 Professional Ethics Standards

District OR-1 expects its certificated employees to adhere to the professional ethics standards
established by the Nebraska Department of Education as such standards may be modified from time
to time. The professional ethics standards which certificated employees are expected to adhere to
include those set forth below. References to “educator” shall include all certificated employees of
the District.

Preamble

The educator shall believe in the worth and dignity of human beings. Recognizing the
supreme importance of the pursuit of truth, the devotion to excellence and the nurture of
democratic citizenship, the educator shall regard as essential to these goals the protection of
the freedom to learn and to teach and the guarantee of equal educational opportunity for all.
The educator shall accept the responsibility to practice the profession to these ethical
standards.

The educator shall recognize the magnitude of the responsibility he or she has accepted in
choosing a career in education, and engages, individually and collectively with other
educators, to judge his or her colleagues, and to be judged by them, in accordance with the
provisions of this code of ethics.

The standards listed in this section are held to be generally accepted minimal standards for
public school certificate holders in the State of Nebraska and for all educators, including
administrators, with respect to ethical and professional conduct.

Principle I - Commitment as a Professional Educator:

Fundamental to the pursuit of high educational standards is the maintenance of a profession

possessed of individuals with high skills, intellect, integrity, wisdom, and compassion. The

educator shall exhibit good moral character, maintain high standards of performance and
promote equality of opportunity.

In fulfillment of the educator's contractual and professional responsibilities, the educator:

A. Shall not interfere with the exercise of political and citizenship rights and
responsibilities of students, colleagues, parents, school patrons, or school board
members.

B. Shall not discriminate on the basis of sex, disability, race, color, religion, veteran
status, national or ethnic origin, age, marital status, pregnancy, childbirth or related
medical condition, or other protected status in its programs and activities.

C. Shall not use coercive means, or promise or provide special treatment to students,
colleagues, school patrons, or school board members in order to influence
professional decisions.

D. Shall not make any fraudulent statement or fail to disclose a material fact for which
the educator is responsible.

E. Shall not exploit professional relationships with students, colleagues, parents, school
patrons, or school board members for personal gain or private advantage.

F. Shall not sexually harass students, parents or school patrons, employees, or board
members.

33



Article 5 — Personal and Professional Conduct

G. Shall not have had revoked for cause in another state a teaching certificate,
administrative certificate, or any certificate enabling a person to engage in any of the
activities for which a special services counseling certificate is issued in Nebraska.

H. Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation
in the performance of professional duties.

l. Shall report to the Superintendent any known violation of paragraphs G, E, or B
above.

J. Shall seek no reprisal against any individual who has reported a violation of this rule.

Principle Il - Commitment to the Student:

Mindful that a profession exists for the purpose of serving the best interests of the client, the

educator shall practice the profession with genuine interest, concern, and consideration for

the student. The educator shall work to stimulate the spirit of inquiry, the acquisition of

knowledge and understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

A. Shall permit the student to pursue reasonable independent scholastic effort, and shall
permit the student access to varying points of view.

B. Shall not deliberately suppress or distort subject matter for which the educator is
responsible.

C. Shall make reasonable effort to protect the student from conditions which interfere
with the learning process or are harmful to health or safety.

D. Shall conduct professional educational activities in accordance with sound
educational practices that are in the best interest of the student.

E. Shall keep in confidence personally identifiable information that has been obtained in

the course of professional service, unless disclosure serves professional purposes, or
is required by law.

F. Shall not tutor for remuneration students assigned to his or her classes unless
approved by the Board of Education.

G. Shall not discipline students using corporal punishment.

Principle 111 - Commitment to the Public:

The magnitude of the responsibility inherent in the education process requires dedication to

the principles of our democratic heritage. The educator bears particular responsibility for

instilling an understanding of the confidence in the rule of law, respect for individual

freedom, and a responsibility to promote respect by the public for the integrity of the

profession.

In fulfillment of the obligation to the public, the educator:

A. Shall not misrepresent an institution with which the educator is affiliated, and shall
take added precautions to distinguish between the educator's personal and
institutional views.

B. Shall not use institutional privileges for private gain or to promote political
candidates, political issues, or partisan political activities.

C. Shall neither offer nor accept gifts or favors that will impair professional judgment.

D. Shall support the principle of due process and protect the political, citizenship, and

natural rights of all individuals.
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E. Shall not commit any act of moral turpitude, nor commit any felony under the laws of
the United States or any state or territory.

F. Shall, with reasonable diligence, attend to the duties of his or her professional
position.

Principle IV - Commitment to the Profession:
In belief that the quality of the services to the education profession directly influences the
nation and its citizens, the educator shall exert every effort to raise professional standards, to
improve service, to promote a climate in which the exercise of professional judgment is
encouraged, and to achieve conditions which attract persons worthy of the trust to careers in
education. The educator shall believe that sound professional relationships with colleagues
are built upon personal integrity, dignity, and mutual respect.

In fulfillment of the obligation to the profession, the educator:

A. Shall provide upon the request of an aggrieved party, a written statement of specific
reasons for recommendations that lead to the denial of increments, significant
changes in employment, or termination of employment.

B. Shall not misrepresent his or her professional qualifications, nor those of colleagues.

C. Shall practice the profession only with proper certification, and shall actively oppose
the practice of the profession by persons known to be unqualified.

Principle V - Commitment to Professional Employment Practices:

The educator shall regard the employment agreement as a pledge to be executed both in spirit

and in fact. The educator shall believe that sound personnel relationships with governing

boards are built upon personal integrity, dignity, and mutual respect.

In fulfillment of the obligation to professional employment practices, the educator:

A. Shall apply for, accept, offer, or assign a position or responsibility on the basis of
professional preparation and legal qualifications.

B. Shall not knowingly withhold information regarding a position from an applicant or
employer, or misrepresent an assignment or conditions of employment.

C. Shall give prompt notice to the employer of any change in availability of service.

D. Shall conduct professional business through designated procedures, when available,

that have been approved by the employing agency.

E. Shall not assign to unqualified personnel, tasks for which an educator is responsible.
F. Shall permit no commercial or personal exploitation of his or her professional
position.
G. Shall use time on duty and leave time for the purpose for which intended.
Section 2 Evaluations

Evaluations of teachers will be conducted in accordance with the District’s evaluation policy.
Supervisors reserve the right to observe, appraise or evaluate teachers more frequently than required
by policy on an as-needed basis. Teachers are expected to participate constructively and positively in
the evaluation process and to accept and implement constructive suggestions and improvement
strategies developed by the administration.
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Role Model

Teachers serve as role models for students and their actions and conduct reflect on the school as
awhole. Teachers are in all respects to conduct themselves in a professional manner.

A

Notification of Arrest, etc.

Employees must notify Superintendent by the next business day after:

1.

Arrest or Criminal Charges. The employee is arrested, ticketed, or issued a criminal
charge where:
a. The maximum penalty for the crime equals or exceeds six months incarceration;
b. The crime relates to abuse, neglect or endangerment of a minor, a minor was
allegedly a victim or a witness, or the crime involves alleged sexual misconduct;
c. Conviction would impact performance of employee’s job responsibilities,
including offenses that:
i. Would impact the responsibility to be a role model for students or relations
with other employees of District OR-1;

ii. Would impact the employee’s ability to operate a motor vehicle if the
employee at times needs to travel during duty time or the employee at times
drives students; or

iii. Would impact the employee’s Commercial Driver’s License if the
employee’s job requires that the employee have a CDL.

d. The arrest or the alleged criminal activity occurred while the employee was on

duty, on property of District OR-1, or in a school owned or utilized vehicle, or at

a school-supervised activity or school-sponsored function.

Employees must also promptly report to the Superintendent whenever the employee
has been sentenced to be incarcerated for any period of time, even if the offense is not
otherwise reportable.

Certificate or License. The employee becomes aware that a complaint has been filed
against the employee that could affect a certificate or license required for the
employee’s position. This includes proceedings of the Nebraska Department of
Education related to an alleged violation of the NDE Standards of Conduct and
Ethics, Chapter 27, and proceedings of the Health and Human Services related to an
alleged violation of the professional standards of conduct for the employee’s
position.

Child Abuse. The employee becomes aware that a report of child abuse or neglect has
been made against the employee under the Child Protection Act.

Further, employees must give full disclosure of any Child Protection Act
investigation that resulted in an “inconclusive” determination that occurred at any
time. Current employees must give such disclosure within ten days following
adoption of this Policy. As a condition of employment, applicants for employment
must give such disclosure prior to commencement of employment. Any hiring made
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without such disclosure shall be subject to being immediately revoked in the event
the required disclosure was not given.

Employees must give full disclosure of the existence and nature of the above proceedings and must
also promptly notify Superintendent of the disposition of the proceedings.

Legal documents relating to the proceedings shall be treated and maintained as part of the
employee’s confidential criminal background file.

Failure to notify as required under this policy may subject the employee to disciplinary action, up to
and including termination.

B. Civility

All employees shall behave with civility, fairness and respect in dealing with fellow employees,
students, parents, patrons, visitors, and anyone else having business with District OR-1. Uncivil
behaviors are prohibited. Employees may be subject to disciplinary action up to and including
termination for engaging in uncivil behaviors.

Uncivil behaviors are any behaviors that are physically or verbally threatening, either overtly or
implicitly, as well as behaviors that are coercive, intimidating, violent or harassing. Such
interactions are prohibited in all forms of communication, including telephone conversations, voice
mail messages, face-to-face conversations, written communications, and email messages.

Any employee aware of another employee’s uncivil behavior shall report the conduct to the
employee’s immediate supervisor or to the Superintendent. There will be no retaliation against a

person for making the report.

C. Visitors to Employees

Employees are not to have visitors while on duty other than as appropriate for the performance of
their duties except on a short-term basis and only with permission of the Superintendent or designee.
Included in the definition of visitors are family members of the employee. Employees are
responsible for ensuring that their visitors follow posted procedures for being on District OR-1’
property. Employees are not to bring their children to work with them in lieu of taking them to
childcare.

D. Tobacco
The use of tobacco products is prohibited in all school buildings and all school vehicles. Smoking
shall also be prohibited in any area where school staff, students or members of the public may be

present or may be affected by smoke, including without limitation the stands and bleachers of
outdoor athletic fields and near the entry of school buildings.
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For purposes of this policy, tobacco means any tobacco product (including but not limited to
cigarettes, cigars, and chewing tobacco), vapor products (such as e-cigarettes), electronic nicotine
delivery systems, alternative nicotine products, tobacco product look-alikes, and products intended to
replicate tobacco products either by

appearance or effect. This does not preclude adults from wearing non-visible nicotine patches, or
using nicotine gum without displaying the product container, as part of a smoking cessation program.

Legal Reference: 8§ 71-5716 to 71-5734
Date of Adoption:
E. Complaints or Concerns of Employees

Employees are to inform District OR-1 of any complaints or concerns about the operations of District
OR-1 using the established chain of command (immediate supervisor, next higher level supervisor,
etc.) on all matters that require administrative attention; that is, on all matters or issues that their job
responsibilities require them to report to a supervisor.

It is important to the efficient and successful operation of District OR-1 and a duty of all of the
District’s employees to share any such complaints or concerns in a responsible, professional manner
such as to: (1) not disrupt the proper functioning of their office, department, or position, (2) not
undermine the authority of their co-workers, supervisors, or superiors, (3) maintain close working
relationships with their co-workers, supervisors, and superiors, and (4) ensure that all applicable laws
and regulations are followed. All employee official communications must be accurate, demonstrate
sound judgment, and promote District OR-1" mission. Employees must ensure that all applicable
laws and regulations are followed by District OR-1 and its employees. In the event an employee
becomes aware of any such non-compliance, the employee is to report such to the employee’s
immediate supervisor (or the next higher level, if the supervisor is responsible for the problem) and
maintain the confidentiality of the report so that the problem can be appropriately corrected in the
best interests of District OR-1.

Employees are to use the appropriate complaint or grievance mechanism for matters involving
discrimination or harassment or other established mechanism specific to the nature of the complaint
or concern.

District OR-1 will not tolerate unlawful retaliation against an employee for engaging in legally
protected activity. A protected activity includes an employee’s act of opposing an unlawful practice
prohibited by employment discrimination or other laws that protect the conduct in question. Any act
of unlawful retaliation by a supervisor or other employee may result in serious disciplinary action up
to and including termination. Any employee may file a complaint with the Administrator or
appropriate Coordinator if the employee feels that they have experienced unlawful retaliation in any
form.

Section 4 Relationships
It is important for teachers to maintain an effective working relationship with the administration and
all co-workers, including other teachers and classified staff. Teachers are also to maintain
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appropriate relationships with students. Appropriate relationships are established by extending
social courtesies, following through on commitments and promises, complying with administrative
directives and Board policies, being honest and consistent, and not intruding into personal matters
outside the scope of duties or gossiping or spreading rumors about others.

STAFF CONDUCT WITH STUDENTS

The Board expects all staff members, including teachers, coaches, counselors, administrators, and
others to maintain the highest professional, moral, and ethical standards in their conduct with
students. For the purposes of this policy, staff members also include school volunteers.

The interactions and relationships between staff members and students should be based upon mutual
respect and trust; an understanding of the appropriate boundaries between adults and students in and
outside of the educational setting; and consistency with the educational mission of the schools.

Staff members are expected to be sensitive to the appearance of impropriety in their conduct with
students. Staff members are encouraged to discuss issues with their building administrator or
supervisor whenever they are unsure whether particular conduct may constitute a violation of this

policy.

Unacceptable Conduct
Examples of unacceptable conduct by staff members include but are not limited to the following:

e Any type of sexual or inappropriate physical contact with students or any other conduct that
might be considered harassment under the Board's policy on Harassment By Employees;

e Singling out a particular student or students for personal attention and friendship beyond the
normal teacher-student relationship;

e Associating with students in any situation or activity that includes the presence of drugs or that
could be considered sexually suggestive;

e For non-guidance/counseling staff, encouraging students to confide their personal or family

problems and/or relationships. If a student initiates such discussions, staff members are expected

to be supportive but to refer the student to appropriate guidance/counseling staff. In either case,

staff involvement should be limited to a direct connection to the student's school performance;

Sending students on personal errands;

Sexual banter, allusions, jokes, or innuendos with students;

Asking a student to keep a secret;

Disclosing personal, sexual, family, employment concerns, or other private matters to one or

more students;

e Addressing students with terms of endearment, pet names, or otherwise in an overly familiar
manner; and

¢ Being alone with individual students by closing a room door except when dealing with issues of
health by appropriate personnel;

¢ Inviting or allowing students to visit the staff member's home;
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e Maintaining personal contact with a student outside of school by phone, email, Instant
Messenger or Internet chat rooms, social networking websites, or letters (beyond homework or
other legitimate school business);

e Exchanging personal gifts (beyond the customary student teacher gifts); and/or

e Socializing or spending time with students (including but not limited to activities such as going
out for meals or movies, shopping, traveling, and recreational activities) outside of school
sponsored events or except as participants in organized community activities.

Students and/or their parents/guardians are strongly encouraged to notify the principal if they believe
a teacher or other staff member may be engaging in conduct that violates this policy.

Staff members are required to notify promptly the principal or superintendent if they become aware
of a situation that may constitute a violation of this policy.

Staff violations of this policy may result in disciplinary action up to and including dismissal.
Violations involving sexual or other abuse will also result in referral to the Department of Health and
Human Services and/or law enforcement in accordance with the Board's policy on Child Abuse
Reporting.

Appropriate exceptions are permitted to the foregoing for legitimate health or educational purposes
and for reasons of familial relationships between employees and their children who are students in
the District.

Section 5 Professional Attire

It is important for teachers to project a professional image to students, parents and co-workers.
Appropriate attire and grooming is one of the means of projecting a professional image. Teachers
are expected to maintain conservative and professional attire and grooming when on duty. As
professionals, teachers are expected to be aware of the standard to be maintained. As a minimal
guide, teachers should not wear clothing which students would not be permitted to wear at school.
The administration may establish more detailed guidelines for individual teachers should that be
necessary.

Section 6 Private Tutoring

Teachers are encouraged to provide individual assistance to students as a part of their duties.
Teachers who engage in private tutoring for pay (compensation of any kind from a source other than
the District) are subject to the following rules:

1. The teacher may not arrange to provide private tutoring for any child enrolled in the
teacher’s class.

2. The teacher is not to provide private tutoring in a school building.

3. The teacher is not to provide private tutoring during duty time.

4. The teacher is not to advertise or promote the teacher’s private tutoring services in

the school or in the school’s communications systems except with the express
permission of the Superintendent or designee.
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Section 7 Outside Employment

Teachers shall not perform duties unrelated to District employment during duty hours. In addition,
teachers shall not engage in employment which conflicts with their school duties. Teachers are not
required to notify the District of outside employment except: (1) teachers who are also employed by
another Nebraska school district in order to comply with Nebraska State Retirement System
regulations and (2) teachers who have a work-related injury in order to comply with workers’
compensation requirements.

Section 8 Safe Transportation

When driving a school vehicle or transporting students, teachers are to abide by all rules of the road
and any applicable rules of the Nebraska Department of Education and the District relating to driving
a motor vehicle. Seat belts and child restraint systems will be utilized by all occupants.

When transporting students, teachers are not to use cell phones or otherwise engage in distractions.
This rule applies to the driver when the vehicle is in motion. The only exception would be in the case
of emergencies.

Section 9 Best Practices for Guiding Staff in Use of Social Media

Social media is defined as any form of online publication or presence that allows end users to engage
in multi-directional conversations in or around the content on a website. A large percentage of
Internet traffic is centered around the use of social media. Social media includes but is not limited to:
Facebook, MySpace, Ning, Twitter, Second Life, YouTube, blogs, wikis, social bookmarking,
document sharing and email. District OR-1 Schools recognizes that many employees use social
media in their daily interactions with family, friends and colleagues and the personal use of social
media is a choice and right of the employee. While free speech affords general protection for
individuals who want to participate is social media, courts have ruled that school districts can
discipline employees if their speech, including online postings, disrupts school operations or causes
harm to others. The lines between public and private, personal and professional are blurred in the
digital world and by virtue of being a part of the District OR-1 community or by identifying yourself
as an employee online, you are now connected to colleagues, students, parents and the greater school
community. Whether or not you have a disclaimer or use a different user name, you will always be
identified as working for and sometimes representing District OR-1 in what you do and say online.
Always write in the first person and make it clear that you are speaking for yourself and not on behalf
of the district. Employees, parents, and students reflect a diverse set of customs, values and points of
view. Be respectful for the opinions of others in your posts or comments. You are responsible for the
content you post. Consider the words used to tag content in a social bookmarking site. Consider the
avatar you select. Do your tags, descriptions, and your image portray you in a professional manner?
Your online content should reflect the same standards of professionalism, honesty, respect and
consideration that you use in and expect in face-to-face communication, and that it reflects a
professional image that does not disrupt school business or impair the district’s or employee’s
capacity to maintain the respect of students and parents/guardians or impair the employees ability to
serve as a role model for children
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Section 1 Purpose and Goals of Academic Achievement

The District OR-1 Board of Education is committed to providing a quality education for all District
OR-1 students consistent with the school’s mission statement. Effective, quality instruction by
teachers is an essential means of meeting the District’s mission of providing a quality education.

Section 2 Teaching to Student Understanding to Assure Learning

Each teacher is responsible for teaching in a manner to meet the mission of the District and to assure
student understanding and learning of the principles and concepts to be presented to students within
the curriculum adopted by the District. Teachers will model classroom instruction on the educational
model implemented by the District and reflected in the teacher evaluation instrument adopted by the
Board of Education. Teachers are responsible for familiarizing themselves with the instructional
model and the principles of instruction set forth in the evaluation instrument. The administration
shall provide periodic in-services regarding the instructional model.

State and federal laws and regulations have been enacted which require that students with certain
needs be provided instruction and services consistent with those special needs. Examples include
students who have been verified as in need of special education (“special education students”),
students with other disabilities which impact the educational program (“504 students”), and limited
English proficient students (“LEP or ELL students”). The District’s policy is to comply with the
state and federal laws and regulations in all respects. Teachers who are assigned special education,
504, or LEP/ELL students are required to provide instruction and services consistent with legal
requirements and the requirements of Board policy and regulation.

Section 3 Instruction in the Curriculum
Teachers shall instruct students in the curriculum, including the use of curriculum materials, adopted
and implemented by the Board of Education and as directed by the administration.

Section 4 Measuring and Reporting Academic Achievement

Grades and Grading. Measuring and accurately reporting the level of each student’s academic
achievement is of critical importance to students, parents, staff, the board of education and
community. To this end, each teacher shall develop a variety of assessment instruments and
techniques to measure student achievement in the curriculum adopted and implemented by the
school district, record the results of such assessment, and report such results on Report Cards.
Teachers should endeavor to measure student learning and understanding on a frequent basis during
each quarter to provide an accurate evaluation of each student’s academic achievement for that
period. It is recommended that the teacher record at least two grades per week. It is generally
preferable to give numerical grades for tests, quizzes, and daily work. GRADES MUST BE
RECORDED FOR ALL CURRICULAR AREAS.

Recording Grades. Each teacher shall record grades in the Daily Class Record. A sufficient number
of grades must be recorded in the grade book to justify all quarter and semester grades for each
student. Please keep consistent and complete records. Teachers must be able to support and justify
the grades that each individual student earns.
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Grade Scales. Teachers are to use only the grading scales set forth below. Any deviation from the
approved grade scales must be approved by the building principal.

STUDENT EVALUATION SCALE: The grade scales to be used for reporting student
progress in grades 7-12 are as follows:

A 94 - 100 Excellent
B 85-93 Good
C 77 -84 Satisfactory
D 70-76 Needs Improvement
F Below 70 | No Credit
INC Incomplete | No Credit

The preceding grade scales are expected to be used according to the following guidelines:

1. No other grade scales are to be used on official records or reports.

2. "Failing," "unsatisfactory" or equivalent terms indicate that student performance does
not meet the minimum requirements established for the course. A final mark of
"failing" or "unsatisfactory" in a credit-bearing course means that credit hours will
not be granted.

3. The mark given at the end of each reporting period is considered an evaluation of the
pupil's status at the time (for example, the final mark in a semester course is an
evaluation of the pupil's status as of the close of the semester; not an average of two
nine-week marks).

4. Teachers may exercise professional judgment in distributing marks. Marks are not
expected to be distributed on a normal curve.

Reconsideration of Grades/Marks

Questions raised concerning duly assigned grades will be resolved cooperatively in a conference
which includes the teacher(s) involved and the Principal. In the event a grade is questioned by
parents or students, the parents/guardians and/or student may be included in the conference.

Failure to resolve the issue will result in a second conference involving the Superintendent or
designee and the participants in the initial conference described above. The grades designated by
teachers will not be changed unilaterally by the Superintendent unless the Superintendent determines
that the grade is not consistent with the requirements of law, Board policy, or the best interests of the
District.

Reduced Credit. Some students in certain situations may qualify for less than the number of credits
normally granted for a course. Late entry or a serious injury at an awkward point in the semester
would be a couple of examples. If a student is excessively absent from a class for any particular
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reason, a teacher may request reduced credit. All cases of reduced credit should be recorded on a
"Reduced Credit/Error Summary" form and be approved by the Principal.

Transfer Grades. A student transferring into District OR-1 at the 15 to 18 week time period will have
all grades on transcript from an accredited school accepted for semester credit. Grades must be
approved for credit by the Principal.

Parent —Teacher Communication. Students’ academic success has been closely linked to parental
involvement in school. Certified staff should strive to develop open and supportive relationships
with parents and guardians. Each classroom teacher is responsible for keeping a student’s parents
informed about the student’s progress. This may be done by letter, telephone, e-mail or personal
conference.

Commendation Reports. In an attempt to improve relations between the school and home, staff are
asked to contact parents with positive progress reports, regarding students who are doing
exceptionally well in school as well as those who are performing poorly. Too frequently parents are
contacted only when there is something negative to report.

Certified staff must attend parent teacher conferences, promptly return phone calls, participate in
teacher events for students and parents, and utilize a student planner where necessary as a
communication tool. Certified staff who may need additional support in communicating with
parents should contact their building principal or guidance counselor.

Reports to Parents.  Grades and credit are assigned on a quarter (9 weeks) or semester basis (18
weeks). Reports are made available to parents at the close of each nine weeks during the school year;
the reporting periods are referred to as first quarter, first semester, third quarter, and second semester.

The grade reports are produced from information supplied by teachers and distributed to students at
school or are mailed to parents.

All term or mid-quarter grades are calculated on a cumulative basis; i.e., the grade given at the end of
the first quarter represents an evaluation of work done during that quarter, and the grade given at the
close of the semester represents an evaluation of all the work done during the entire 18 weeks.

The end-of-quarter and end-of-semester reports are directed to parents, not to students. Students
probably know quite well how they stand in such areas as citizenship, attitude, cooperation,
attendance, preparation of assignments, etc. The parents do not have this knowledge. If any such
factors have significant bearing on the student’s grades or their relationship with teachers, notes
should be sent to parents. Arrangements will be made to place these teacher-written notes with the
grade report forms. The notes may call attention to deficiencies, faults, or failures; or they may be
commendatory in nature. If carefully prepared, they can be most valuable. Parents need to have
information about areas of strengths and areas needing improvement and progress being made by
their child. For their instruction, and for our ultimate well-being, if and when problems arise, it is
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essential that the reports be as informative as possible. Teachers should, in all cases, plan to keep on
file duplicate copies of the notes which are made available to parents.

Please accept, cooperatively and professionally, the responses that parents may make subsequent to
the distribution of term or mid-quarter reports. Parents are not always helpful or reasonable under
these circumstances but they do need information and direction. Please encourage parents to discuss
their student-centered problems with you and give them all possible assistance.

Mid-Quarter Progress Reports To Parents. Mid-quarter progress reports are prepared at or near the
middle of the fourth and the thirteenth weeks of each semester. These reports will be mailed to all
parents.

Section 5 Parent-Teacher Conferences

Parent-Teacher conferences are a critical opportunity for teachers to dialogue with parents (or
guardians) of students regarding student achievement and learning. To this end, quarterly Parent-
Teacher conferences will be scheduled and held during the school year. Teacher attendance at
Parent-Teacher conferences is mandatory. A teacher may only be excused from attendance at Parent-
Teacher conferences in writing by the Superintendent. The schedule setting forth the dates and times
for the Parent-Teacher conferences for the school current school year is as established by the adopted
school calendar:

Teachers are expected to be prepared for such conferences. Being prepared includes having

completed grade books which include all student assignments, work or tests completed within five
(5) days of the date of the Parent-Teacher conference.
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Section 1 Drug-Free Workplace

The District has established the school as a drug free workplace. The drug-free workplace for this
purpose includes school grounds, school utilized vehicles, and places in which school activities are
held.

The unlawful manufacture, distribution, disposition, possession, or use of a controlled substance is
prohibited in the work place. The possession, use or distribution of illicit drugs or alcohol, the use of
glue or aerosol paint or any other chemical substance for inhalation, and being under the influence of
illicit drugs, alcohol, or inhalants, is prohibited in any place while teachers are on duty time. Any
level of impairment from illicit drugs, alcohol, or inhalants, and the presence of any odor of illicit
drugs (such as marijuana) or alcohol on a teacher in the work place or on duty time shall be a
violation of the drug-free workplace. The possession or distribution of a look-alike drug or look-
alike controlled substance is prohibited. In addition, teachers are expected to serve as role models for
students and will be considered to have violated the District’s expectations in the event the teacher
commits a criminal drug or alcohol offense off the work place or off duty time.

As a condition of employment teachers will abide by the District’s drug-free workplace policies and
notify the Superintendent of any criminal drug statute conviction for a violation occurring in the
workplace no later than 5 days after such conviction. Disciplinary sanctions up to and including
termination of employment and referral for prosecution will be imposed for violations of the
District’s drug-free workplace policies. Sanctions may include the requirement that the teacher
complete an appropriate rehabilitation program, a reprimand, and termination of employment. Drug
and alcohol counseling and rehabilitation and reentry programs are available through local health
agencies.

Section 2 Smoke and Tobacco-Free Workplace

The use of tobacco products is prohibited in all school buildings and all school vehicles. Smoking
shall also be prohibited in any area where school staff, students or members of the public may be
present or may be affected by smoke, including without limitation the stands and bleachers of
outdoor athletic fields and near the entry of school buildings.

For purposes of this policy, tobacco means any tobacco product (including but not limited to
cigarettes, cigars, and chewing tobacco), vapor products (such as e-cigarettes), electronic nicotine
delivery systems, alternative nicotine products, tobacco product look-alikes, and products intended to
replicate tobacco products either by appearance or effect. This does not preclude adults from
wearing non-visible nicotine patches, or using nicotine gum without displaying the product
container, as part of a smoking cessation program.

Section 3 Weapon-Free Workplace

The District prohibits any person from being in possession of a weapon at a school attendance
facility, on school property, at a school-supervised activity, or at a school-sponsored function. Any
teacher found to be in violation of this policy shall be subject to disciplinary action, up to and
including termination.
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The term "weapon™ means an instrument or object used, or which may be used, as a means of attack,
defense, or destruction, including, without limitation:

1.

10.

Any object which will, or is designed to, or may readily be converted to, expel a
projectile by the action of an explosive or other means;

The frame or receiver of any object described in the preceding example;
Any firearm muffler or silencer;

Any explosive, incendiary or gas (a) bomb, (b) grenade, (c) rocket, (d) missile, (e)
mine, or similar device;

Any bludgeon, sand club, metal knuckles, or throwing star;

Any knife other than as used for strictly instructional or personal care or eating
purposes. A pocket knife with a blade of 2-1/2 inches or more is a prohibited
weapon. A switch-blade knife is prohibited regardless of size of the blade. A switch-
blade knife is defined as a knife with a blade that opens automatically by hand
pressure applied to a button, spring, or other device in the handle of a knife, or any
knife having a blade that opens or falls or is ejected into position by the force of
gravity or by an outward, downward, or centrifugal thrust or movement;

Any electronic device designed to discharge immobilizing levels of electricity,
commonly known as a stun gun; and

A teacher may possess mace or other similar chemical agents in quantity and/or
concentration typically designed for individual personal defensive purposes and it
shall not be considered as possession of a weapon. Possession of larger quantities
and/or concentrations of mace or other similar chemical agents than is typically
designed for individual personal defensive purposes will be considered as possession
of a weapon. Usage of mace or other similar chemical agents will be considered as
usage of a weapon if the usage is found to be for non-defensive purposes. A teacher
who is negligent in their possession of mace or other similar chemical agents will be
subject to disciplinary action.

A teacher may possess an item which may be considered a weapon where such item
is used for instructional purposes and the teacher has received approval of the
administration to possess the item, provided it is used in the manner approved and is
maintained in such manner as the administration has directed.

Any other object that is designed for or intended for use as a destructive or injurious
device.

The phrase "possession of a weapon™ includes, without limitation, a weapon in a teacher's personal
possession, as well as in a teacher's motor vehicle, desk, locker, briefcase, backpack, or purse.
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Use of District Computer Network and Internet

Teachers have access to the District’s computer network and the Internet for the enhancement and
support of student instruction. It is important to remember that the equipment and the software are
the property of the school district.

In using the computers and the Internet, teachers are agreeing to the following:

1.

10.

11.

12.

Since copyright laws protect software, teachers will not make unauthorized copies of
software found on school computers by any means. Teachers will not give, lend, or
sell copies of software to others unless the original software is clearly identified as
shareware or in the public domain.

If a teacher downloads public domain programs for personal use or non-
commercially redistributes a public domain program, the teacher assumes all risks
regarding the determination of whether a program is in the public domain.
Teachers shall not access material that is obscene, child pornography or otherwise
inappropriate matter for educational or work-related uses or contrary to the District’s
mission. Teachers are not permitted to knowingly access information that is profane,
obscene or offensive toward a group or individual based upon race, color, national
origin, religion, disability, age, sex, or other protected category. Further, teachers are
prohibited from placing such information on the Internet.

Teachers will protect the privacy of other computer users' areas by not accessing their
passwords without written permission. Teachers will not copy, change, read, or use
another person's files. Teachers will not engage in “hacking” or otherwise attempt to
gain unauthorized access to system programs or computer equipment.

Teachers will not use computer systems to disturb or harass other computer users by
sending unwanted mail or by other means.

Teachers will not disclose their passwords and account names to anyone or attempt to
ascertain or use anyone else's password and account name.

Teachers will not attempt to login to the system as a system administrator.
Teachers understand that the intended use of all computer equipment is to meet
instructional objectives.

Teachers will not waste or take supplies, such as paper, printer ribbons, toner, and
diskettes that are provided by the District.

Teachers will not use the network for financial gain or for any commercial or illegal
activity.

Attempts to bypass security systems on computer workstations or servers, or
vandalism will result in cancellation of privileges and may result in further
consequences. Malicious attempts to harm or destroy data of another teacher, or data
that resides anywhere on the network or on the Internet, or the uploading or creation
of computer viruses are forbidden.

The District will not be responsible for any liabilities, costs, expenses, or purchases
incurred by the use of the District’s telecommunications systems such as the Internet.
This includes, but is not limited to, the purchase of on line services or products. The
teacher is solely responsible for any such charges. The teacher’s acceptance of an
email account is an acceptance of the teacher’s agreement to indemnify the District
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for any expenses, including legal fees, arising out of the teacher’s use of the system in
violation of the agreement.

13.  The Internet will be supplied for your use on an "as is, as available" basis. The
District does not imply or expressly warrant that any information you access will be
valuable or fit for a particular purpose or that the system will operate error free.

14.  The District is not responsible for the integrity of information accessed, or software
downloaded from the Internet.

15.  The District reserves the right to refuse posting of files, and to remove files.

16. The District further reserves the right to inspect a teacher’s computer and computer
usage at any time. Teachers have no privacy rights or expectations of privacy with
regard to use of the District’s computers or Internet system.

17.  The computer system is not a public forum. It is provided for the limited purpose of
advancing the District’s mission.

18.  Atechnology protection measure is in place that blocks and/or filters Internet access
to prevent access to Internet sites that are not in accordance with policies and
regulations. In addition to blocks and/or filters, the District may also use other
technology protection measures or procedures as deemed appropriate. The technology
protection measure that blocks and/or filters Internet access may be disabled only by
an authorized staff member for bona fide research or educational purposes: (a) who
has successfully completed district training on proper disabling circumstances and
procedures, (b) with permission of the immediate supervisor of the staff member
requesting said disabling, or (c) with the permission of a building administrator. An
authorized staff member may override the technology protection measure that blocks
and/or filters Internet access for a minor to access a site for bona fide research or
other lawful purposes provided the minor is monitored directly by an authorized staff
member.

Any violation of any part of this agreement or any other activity which school administrators deem
inappropriate will be subject to disciplinary action. Discipline could include but would not be limited
to, the immediate suspension or termination of the teacher’s Internet account and computer
privileges, reprimand, suspension, or termination.

Section 5 Use of School Facilities

Teachers will be issued keys to the school. Teachers are expected to not lose their keys and to not
allow others to have access to or to use their keys. Teachers are permitted to have access to school
facilities during non-school time provided such access is for work-related purposes. When teachers
leave the building, they are to close all windows, lock their classroom door, and make sure that the
entry door is fully closed and locked. This is especially important when teachers are using the school
facilities prior to the beginning of the school year and during any weekend or evening usage.

School property is to be used for approved work-related purposes and not for personal purposes or

for personal gain or benefit. Use of school supplies (paper, staples, etc.), school equipment (copiers,
fax machines, telephones, etc.), and school postage is to be for approved school-related purposes
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only. Excess or surplus supplies or equipment, including items which have been placed in the trash,
should not be removed for non-school use without approval from the administration.

Section 6 Care of School Property

Teachers are responsible for the proper care of all books, equipment, supplies and furniture supplied
by the school. If an item is in need of maintenance or repair, report it to the Principal. If you learn
that a student has damaged school property or equipment, or if you are responsible for damage to
school property, promptly report it to the Principal so the item may be replaced or repaired if possible
and appropriate responsibility for the cost of replacement or repair may be determined.

Section 7 Use of Telephone

Personal telephone calls shall not be made during duty time except in the event of an emergency.
Long distance calls on school telephones must be made from the office. You will need to promptly
log long distance calls and be responsible for any charges which are for personal use.

Section 8 Visitors

Teachers are not to have visitors on school property except on a short-term basis and only with
permission of the principal. Included in the definition of visitors are family members of the teacher.
Visitors should follow posted procedures for being on school property. Teachers are not to bring
their children to school with them in lieu of taking them to childcare.

Section 9 Salespersons

Teachers need not allow, and should not permit, any salesperson or representative or agent of any
commercial enterprise or theatrical presentation to contact the teacher while engaged in the teacher’s
duties except for such times as may be designated by the Superintendent or designee. By law, the
hours of no solicitation are between 8:30 a.m. and 5:00 p.m. on all days school is in session. If you
are required to be at work earlier than 8:30 a.m., the hours are extended to that earlier time as well.

Teachers shall not use classrooms, buildings or other school property for personal use or profit
without specific approval from the Superintendent or designee. Teachers shall not use time for
which the teacher is on duty or paid by the District to engage in any activity for personal financial
profit. Any violation of this policy will be held to be willful insubordination.

Section 10  Security of Desks and Lockers

Offices, teacher desks, lockers, file cabinets and other such storage devices (“storage devices”) are
owned by the school and are to be properly cared for and maintained. Appropriate security
measures should be used to protect school and personal property kept in storage devices from theft or
vandalism and to protect confidential student records.

The school exercises exclusive control over school property and reserves the right to search offices
and storage devices provided to or used by employees where permitted by law, such as where
reasonable grounds exist for suspecting that a search will turn up evidence that the employee has
committed work-related misconduct, or that a search is necessary for a non-investigatory work-
related purpose, such as to retrieve a file. School-related documents or records must remain readily
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available to administration and other appropriate school staff. Any personal items a teacher wants to
have kept private should be kept in a separate personal storage device, such as a brief case, purse or
backpack.

The District is not responsible for any personal property teachers may bring to school. Teachers are
cautioned not to bring large amounts of money or items of significant value to school.

Section 11  Video Surveillance
The Board of Education has authorized the use of video cameras on School District property to
ensure the health, welfare and safety of all staff, students and visitors to District property, and to
safeguard District facilities and equipment. Video cameras may be used in locations as deemed
appropriate by the Superintendent.

Notice is hereby given that video surveillance may occur on District property. In the event a video
surveillance recording captures a student or other building user violating school policies or rules or
local, state or federal laws, the video surveillance recording may be used in appropriate disciplinary
proceedings against the student or other building user and may also be provided to law enforcement
agencies.

Recording of Others

To ensure the privacy and confidentiality of student information, no person is authorized to record or
transmit any sound or image of any person (including themselves) without the prior consent or
authorization of either (1) the person or persons being recorded or whose image or sound is being
transmitted or (2) the Superintendent or Superintendent’s designee. This prohibition applies to all
persons, including staff, students and community members, regardless of the content or context of
the image or sound; however, this provision shall not apply to District-sponsored athletic or activity
events where the focus of the recording or transmission is on the student performances or activity.
Nothing in this provision shall prohibit the recording of an Individualized Education Program
meeting if the recording is necessary to ensure that the parent understands the IEP or the IEP process
or to implement other parental rights guaranteed by the Individuals with Disabilities Education Act.

Section 12 Bulletins and Announcements

Bulletin boards and display cases are available for school-related and approved materials to be
posted and displayed. Posters to be used in the halls or materials for distribution will need to be
approved by the Principal’s office. Posters are not to be attached to any painted wall surfaces. The
person or organization responsible for distributing the posters is responsible to see that all posters are
removed within 48 hours after the event.

Section 13 Copyright and Fair Use Policy

It is the school’s policy to follow the federal copyright law. Teachers are reminded that, when using
school equipment and when performing school duties, they also must follow the federal copyright
laws. The federal copyright law governs the reproduction of works of authorship. Copyrighted
works are protected regardless of the medium in which they are created or reproduced; thus,

51



Avrticle 7 - Use of School Facilities and Equipment

copyright extends to digital works and works transformed into a digital format. Copyrighted works
are not limited to those that bear a copyright notice.

The “fair use” doctrine allows limited reproduction of copyrighted works for educational and
research purposes. The relevant portion of the copyright statute provides that the “fair use” of a
copyrighted work, including reproduction “for purposes such as criticism, news reporting, teaching
(including multiple copies for classroom use), scholarship, or research” is not an infringement of
copyright. The law lists the following factors as the ones to be evaluated in determining whether a
particular use of a copyrighted work is a permitted “fair use,” rather than an infringement of the
copyright:
e the purpose and character of the use, including whether such use is of acommercial nature or
is for nonprofit educational purposes;
e the nature of the copyrighted work;
e the amount and substantiality of the portion used in relation to the copyrighted work as a
whole, and
o the effect of the use upon the potential market for or value of the copyrighted work.

Although all of these factors will be considered, the last factor is the most important in determining
whether a particular use is “fair.” Teachers should seek assistance from administration if there are
any questions regarding what may be copied.

Section 14 Lost and Found
Teachers who find lost articles are asked to take them to the office, where the articles can be claimed
by the owner.

Section 15  Safety

Safety Program and Safety Committee

The District has established a Safety and Security Management Plan which includes safety and
security plans and procedures, including plans and procedures to address emergency and crisis
situations. Teachers are expected to be familiar with and to comply with the Safety and Security
Management Plan. The Plan may be obtained for review or copy from the Principal or the
Superintendent.

The District also has a safety committee to address employee accidents, injuries and work place
conditions. A representative from each bargaining group plus representatives appointed by
administration serve on the committee. If you have a desire to serve on the committee, you should
contact the President of the teachers’ association. Teachers can make suggestions and/or report
concerns to the safety committee in the following ways: (1) contact the teachers’ association
representative of the safety committee, (2) contact the President of the teachers’ association, or (3)
contact the Safety Committee in care of the Superintendent.
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Safety Practices
Guidelines for safe work practices which teachers should follow include the following:

1. Never stand on chairs, counters, tables, etc. Only use step stools, ladders and locking
stools to stand, climb, etc., to reach high places, put things on bulletin boards, etc.
2. Always wear protective equipment (i.e., goggles, aprons, gloves, and ear protection).

3. Wipe up spills or report promptly to appropriate personnel. DO NOT assume
someone else will do it.

4. Be aware of your surroundings. Pick up clutter, keep your work area or room clean
and free of clutter, debris, etc.

5. Identify and report all hazards (i.e., broken equipment, broken or uneven floor
surfaces, non-operating tools, windows, doors, etc.). Follow up if not repaired.

6. Do not use equipment if you are not familiar with it or operate machinery without
proper training.

7. Do not carry heavy or bulky objects. Get a cart, dolly or assistance. Know how to
properly lift.

8. Report any injuries or medical problems to your supervisor immediately and
complete the employee accident report.

9. Wear seatbelts when in vehicles where provided.

10. Do not do repetitive tasks for long periods of time (i.e., keyboarding, dipping
cookies, cutting out things, filing, typing, etc.). Take breaks, learn and do stretching
exercises, etc. Every accident in the school building, on the school grounds, at
practice sessions, or at any athletic event sponsored by the school must be reported
immediately to the Principal.

As required by law, approved safety glasses will be required of every student and teacher while
participating in or observing vocational, technical, industrial technology, science, and art classes. Al
visitors to these areas must check out a pair of safety glasses when entering any of these areas.

Use of Personal Vehicles

Teachers who drive school vehicles or volunteer to use their personal automobile to transport
students must have a valid driver's license and proof of insurance. Teachers will be provided a
Driver’s Certification form to verify this information and to be given instruction on emergency
evacuation and first aid. Teachers who drive school vehicles or transport students in their personal
vehicles are responsible for following safe driving practices, including use of seat belts by all
occupants, and are responsible for any injury or accident. Teachers are not to use cell phones while
driving a school vehicle or while transporting children.

Accidents

Every accident which results in a personal injury must be reported to the Principal immediately. In
the event the injury involves a student, the teacher responsible for the student either as teacher, coach
or sponsor is responsible for making the report. If the injury occurs in the presence of the teacher,
the teacher is also responsible for making a report.
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Workers Compensation
Teachers are required to immediately report any work-related injury and/or work-related medical
condition to their supervisor and complete all appropriate paperwork.
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Section 1 Notice of Nondiscrimination

District OR-1 does not discriminate on the basis of sex, disability, race, color, religion, veteran
status, national or ethnic origin, age, marital status, pregnancy, childbirth or related medical
condition, or other protected category in admission or access to, or treatment of employment, in its
programs and activities. The Coordinators listed in Section 2 have been designated to handle
inquiries regarding complaints, grievance procedures or the application of these policies of
nondiscrimination.

Local complaint or grievance procedures are provided for by the District and set forth in this
handbook. If an employee does not feel that a complaint of nondiscrimination has been satisfactorily
resolved at the school level, the employee may file a complaint with the appropriate federal or state
agency. Complaints are to be filed with the regional Department of Education, Office for Civil
Rights where the complaint relates to Title IX (discrimination, harassment or lack of equity based on
gender), Title VI (discrimination or harassment based on race, color, or national origin) or Section
504 (discrimination, harassment or failure to accommodate a disability). Complaints are to be filed
with the regional U.S. Equal Employment Opportunity Commission (EEOC) if the complaint relates
to Title VII (discrimination or harassment based on race, color, gender, national origin, or religion),
the Americans with Disabilities Act (discrimination, harassment or failure to accommodate a
disability), or the Age Discrimination in Employment Act (discrimination based on age). The
contact information for the OCR and the EEOC in this regard are:

Office for Civil Rights in the U.S. Department of Education (OCR)

One Petticoat Lane

1010 Walnut Street, 3rd Floor, Suite 320

Kansas City, Missouri 64106

(816) 268-0550; Fax (816) 268-0599, (800) 877-8339 (telecommunications device for the
deaf), or ocr.kansascity@ed.gov.

The U.S. Equal Employment Opportunity Commission (EEOC)
Gateway Tower Il

400 State Avenue, Suite 905

Kansas City, KS 66101

(800) 669-4000; TTY: (800) 669-6820; Fax (913) 551-6957

A publication provided by the federal government concerning rights of non-discrimination is
attached as Appendix “D” to this handbook.

Section 2 Designation of Coordinators

Any person having inquiries concerning the District’s compliance with anti-discrimination laws or
policies or other programs should contact or notify the following person(s) who are designated as the
coordinator for such laws, policies or programs. The contact address for the coordinator is: District
OR-1, 425 F Street, P.O. Box 130, Palmyra, Nebraska 68418, (402) 780-5327.
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Law, Policy or Issue or Concern Coordinator

Program

Title VI Discrimination or harassment | Superintendent
based on race, color, or
national origin; harassment

Title IX Discrimination or harassment | Superintendent
based on sex; gender equity

Section 504 of the Discrimination, harassment or | Superintendent

Rehabilitation Act and | reasonable accommodations of

the Americans with persons with disabilities

Disability Act (ADA)

Homeless student laws | Children who are homeless Superintendent

Safe and Drug Free Safe and drug free schools Superintendent

Schools and

Communities

Section 3 Anti-discrimination & Harassment Policy

Elimination of Discrimination

District OR-1 hereby gives this statement of compliance and intent to comply with all state and
federal laws prohibiting discrimination or harassment and requiring accommodations. This school
district intends to take necessary measures to assure compliance with such laws against any
prohibited form of discrimination or harassment or which require accommodations.

Preventing Harassment and Discrimination

Purpose: District OR-1 is committed to offering employment and educational opportunity to its
employees and students in a climate free of discrimination. Accordingly, unlawful discrimination or
harassment of any kind by administrators, teachers, co-workers, students or other persons is
prohibited. In addition, District OR-1 will try to protect employees and students from reported
discrimination or harassment by non-employees or others in the work place and educational
environment.

For purposes of this policy, discrimination or harassment based on a person’s sex, disability, race,
color, religion, veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or
related medical condition, or other protected status is prohibited. The following are general
definitions of what might constitute prohibited harassment.

In general, ethnic or racial slurs or other verbal or physical conduct relating to a person's sex,
disability, race, color, religion, veteran status, national or ethnic origin, age, marital status,
pregnancy, childbirth or related medical condition, or other protected category constitute
harassment when they unreasonably interfere with the person's work performance or create
an intimidating work, instructional or educational environment.
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Age harassment (40 years of age and higher) has been defined by federal regulations as a
form of age discrimination. It can consist of demeaning jokes, insults or intimidation based
on a person's age.

Sexual harassment is defined by federal and state regulations as a form of sex discrimination.
It can consist of unwelcome sexual advances, requests for sexual favors, or physical or
verbal conduct of a sexual nature by supervisors or others in the work place, classroom or
educational environment. Sexual harassment may exist when:

o Submission to such conduct is either an explicit or implicit term and condition of
employment or of participation and enjoyment of the school’s programs and
activities;

o Submission to or rejection of such conduct is used or threatened as a basis for
employment related decisions, such as promotion, performance, evaluation, pay
adjustment, discipline, work assignment, etc., or school program or activity
decisions, such as admission, credits, grades, school assignments or playing time;

o The conduct has the purpose or effect of unreasonably interfering with an individual's
work or educational performance or creating an intimidating, hostile, or offensive
working, class room or educational environment.

o Sexual harassment may include explicit sexual propositions, sexual innuendo,
suggestive comments, sexually oriented "kidding" or "teasing", "practical jokes",
jokes about gender-specific traits, foul or obscene language or gestures, displays of
foul or obscene printed or visual material, and physical contact, such as patting,
pinching or brushing against another's body.

Complaint and Grievance Procedures

Employees or students should initially report all instances of discrimination or harassment to their
immediate supervisor or classroom teacher. However, if the employee or student is uncomfortable in
presenting the problem to the supervisor or teacher, or if the supervisor or teacher is the problem, the
employee or student is encouraged to go to the next level of supervision. In the case of a student, the
Principal would be the next or alternative person to contact.

If the employee or student's complaint is not resolved to his or her satisfaction within five (5) to ten
(10) calendar days, or if the discrimination or harassment continues, or if as a student you feel you
need immediate help for any reason, please report your complaint to the Superintendent of District
OR-1. If a satisfactory arrangement cannot be obtained through the Superintendent, the complaint
may be processed to the Board of Education.

The supervisor, teacher or the Superintendent will thoroughly investigate all complaints. These
situations will be treated with the utmost confidence, consistent with resolution of the problem.
Based on the results of the investigation, appropriate corrective action, up to and including discharge
of offending employees, and disciplinary action up to expulsion against a harassing student, may be
taken. Under no circumstances will any threats or retaliation be permitted to be made against an
employee or student for alleging in good faith a violation of this policy.
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Grievance Procedure for Persons with a Disability

The Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act address
discrimination, harassment or failure to provide reasonable accommodations to persons with a
disability. The following grievance procedure shall be used for resolution of complaints of alleged
violations of the ADA or Section 504:

1.

Section 5

Complaints shall be filed with the ADA and Section 504 Coordinator. Complaints
shall be made in writing, unless the Complainant’s disability prevents such, in which
event the Complaint can be made verbally.

Complaints shall set forth: (a) the name of the Complainant, (b) the address and
telephone number or other such information sufficient to enable the Coordinator to
contact the Complainant, (c) a brief description of the alleged violation, and (d) the
relief requested by the Complainant.

Complaints shall be investigated by the Coordinator or the Coordinator’s designee.
Investigations shall be thorough, but informal, and the Complainant shall be given a
full opportunity to submit evidence relevant to the complaint.

The Coordinator shall make a decision on the Complaint within thirty (30) days of
the filing of the Complaint, unless such time period is extended by agreement with
the Complainant or a longer period is reasonably necessitated by the circumstances.
The decision shall be made in writing, shall set forth the Coordinator’s proposed
resolution of the Complaint, and shall be forwarded to the Complainant.

The Complainant shall have ten (10) days from the date the Coordinator’s decision is
sent to the Complainant to accept or reject the Coordinator’s proposed resolution.
The Complainant shall be deemed to have accepted the proposed resolution unless
the Complainant rejects the proposed resolution within such time period.

In the event the Complainant rejects the proposed resolution, the Complainant shall
be given the opportunity to file a request for reconsideration within ten (10) days
from the date the Coordinator’s decision is sent to the Complainant. The request for
reconsideration shall be filed with the Coordinator. Upon receipt of the request for
reconsideration, the Coordinator shall promptly forward the request for
reconsideration and all evidence received by the Coordinator in connection with the
Complaint to a third person for review (either an administrator or other employee of
the District, or members of the Board of Education or Committee of the Board).

A decision on the request for reconsideration shall be made within ten (10) days after
the request for reconsideration was filed unless the Board or Committee of the Board
is the reviewer, in which event the decision shall be made within thirty (30) days of
the filing of the request for reconsideration, unless such time period is extended by
agreement with the Complainant or a longer period is reasonably necessitated by the
circumstances.

Confidentiality of Student Records (FERPA)

The Family Educational Rights and Privacy Act (FERPA) gives parents and family members and
students over 18 years of age rights of access and confidentiality with respect to education records.
Employees are expected to provide access rights and maintain the confidentiality of education
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records in accordance with FERPA and Board policy. Further information about FERPA and the
District’s policies under FERPA are found in Board policy and in the student handbook.

Section 6 Disclosure of Student Information to Military Recruiters and Colleges
Federal law requires the District to provide military recruiters and institutions of higher education
access to secondary school students’ names, addresses, and telephone listings. Parents and family
members and secondary students have the right to request that the school not provide this
information (i.e., not provide the student’s name, address, and telephone listing) to military recruiters
or institutions of higher education, without their prior written consent. Employees are expected to
follow these requirements.

Section 7 Disclosure of Staff Qualifications
At the beginning of each school year, upon the request of a parent, if the District receives Title |
funding, the District will notify the parent of information regarding the professional qualifications of
the student’s classroom teachers, including at a minimum, the following:
(A)  Whether the student’s teacher—
Q) has met State qualification and licensing criteria for the grade levels and
subject areas in which the teacher provides instruction;
(i) isteaching under emergency or other provisional status through which State
qualification or licensing criteria have been waived; and
(iii)  isteaching in the field of discipline of the certification of the teacher.
(B)  Whether the child is provided services by paraprofessionals and, if so, their
qualifications.

Section 8 Student Privacy Protection

Federal law requires the District to protect the privacy of students. Further information about student
privacy and the District’s policies with regard to student privacy are found in Board policy and in the
student handbook. In general, employees are expected to comply with these provisions of the ESSA
and related Board policy, as follows:

1. Student surveys created by and administered by either the United States Department
of Education or a third party (a group or person other than the District)}—give
parent/guardian the opportunity to inspect the survey upon request before the survey
is administered or distributed to the students;

2. Student surveys which involve “sensitive” matters—make suitable arrangements to
protect student privacy (that is, do not include the name or other identifying
information about a particular student) and give parents and family members the
opportunity, in advance, to “opt-out” their child from the survey. Sensitive matters

include:
1. Political affiliations or beliefs of the student or the student’s parent;
2. Mental or psychological problems of the student or the student’s
parent;
3. Sex behavior or attitudes;
4. Illegal, anti-social, self-incriminating or demeaning behavior;
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5. Critical appraisals of other individuals with whom the student has
close family relationships;

6. Legally recognized privileged or analogous relationships, such as
those of lawyers, physicians, and ministers;

7. Religious practices, affiliations, or beliefs of the students or the
student’s parent;

8. Income (other than that required by law to determine eligibility for

participation in a program or for receiving financial assistance under

such program).
Instructional materials—permit parents and family members upon reasonable request
to inspect any instructional material used as part of the educational curriculum for
their child. The term “instructional materials” does not include academic tests or
academic assessments for purposes of this parent inspection requirement. If you
receive such a request, direct the parent to contact your building principal and also
inform the building principal yourself about the request to get instructions.
Collection, disclosure, or use of personal information collected from students for the
purpose of marketing or for selling that information—the District policy is to not
gather such information for such purposes.

Parental and Family Involvement

General - Parental/Community Involvement in Schools

The District’s policy is to welcome parental and family involvement in the education of their
children. As a part of this policy, employees are expected to:

1.

provide parents and family members timely information about their child’s progress,
including use of quarterly report cards, active and constructive attendance at parent-
teacher conferences, and more frequent parent contacts where warranted by the
student’s academic and behavioral needs;

make textbooks, completed tests and other curriculum materials available for review
by parents and family members upon request;

permit parents and family members access to their child’s records according to law
and school policy;

encourage parents and family members to attend courses, assemblies, counseling
sessions and other instructional activities with prior approval of the proper teacher,
counselor or administrator, provided that such parent attendance be educationally
appropriate and not disruptive to the educational program;

assure that testing occurs to assure proper measurement of each child’s educational
progress and achievement;

permit parents and family members to excuse their child from testing, classroom
instruction and other school experiences when possible and educationally
appropriate;

notify parents and family members of student surveys in accordance with district
policy, obtain parental permission for surveys where required by District policy or
law, and allow parents and family members to opt-out of such surveys in accordance
with District policy and law; and
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8. encourage parents and family members to express their concerns, share their ideas
and advocate for their child’s education.

Title | Parental and Family Involvement

The District has a separate policy established pursuant to federal law relating to parental and family
involvement applicable to parents and family members of children enrolled in Title | programs. The
policy requires that parents and family members of Title I children have been given the opportunity
to participate in regular, two-way, and meaningful communication involving student academic
learning and other school activities, including ensuring—(A) that parents and family members play an
integral role in assisting their child’s learning; (B) that parents and family members are encouraged
to be actively involved in their child’s education at school; (C) that parents and family members are
full partners in their child’s education and are included, as appropriate, in decision making and on
advisory committees to assist in the education of their child; and (D) the carrying out of other
activities, such as those described in the parental and family involvement policy. Employees are
expected to comply with the Title | parental and family involvement policy.

Section 10  Homeless Students

Federal law requires that homeless students not be stigmatized or segregated on the basis of their
status as homeless. Homeless children generally include children who lack a fixed, regular, and
adequate nighttime residence. The Superintendent serves as the District’s designated Homeless
Coordinator and should be contacted for questions relating to a homeless student.

Section 11  Breakfast and Lunch Programs
The District participates in the National School Lunch Program. Employees are expected to keep
information about the participation of students in the program confidential.

Section 12 Confidentiality of Protected Health Information

It is the policy of the District to develop and implement all necessary practices, policies, and
procedures to comply with the Health Insurance Portability and Accountability Act of 1996 (HIPAA)
where and to the extent applicable and to maintain the privacy of protected health information (PHI),
as that term is defined by HIPAA, that it receives, obtains, or transmits for employees and students.
The District designates the Superintendent as its HIPAA privacy officer. Student and employee
records containing PHI shall be accessible only to those who require such information to carry out
their duties.
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RECEIPT OF 2019-2020 TEACHER HANDBOOK
OF DISTRICT OR-1

This signed receipt acknowledges receipt of the 2019-2020 Teacher Handbook of District
OR-1. This receipt acknowledges that it is understood that | am to read and be familiar with the
handbook; that | understand the handbook contains a disclaimer of contract and that | understand that
the handbook includes the District’s policies of non-discrimination and equity, and that specific
complaint and grievance procedures exist in the handbook which should be used for responding to
harassment or discrimination.

Date:

Teacher’s Signature
Return to:

Robert L. Hanger, Superintendent
District OR-1

425 F Street

PO Box 130

Palmyra, NE 68418
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ACCEPTABLE USE OF COMPUTERS AND NETWORKS

ADMINISTRATORS, FACULTY AND STAFF AGREEMENT

In order to make sure that all members of the District OR-1 community understand and agree to these
rules of conduct for use of the e-mail and Internet systems of the school district, District OR-1 asks
that you, as an administrator, faculty member, or staff member user, sign the following statement:

| have received a copy of, and have read, the Internet Safety and Acceptable Use Policy adopted by
District OR-1, and | understand and will abide by those district guidelines and conditions for the use
of the facilities of District OR-1 and access to the Internet. | further understand that any violation of
the district guidelines is unethical and may constitute a criminal offense. Should | commit any
violation, my access privileges will be revoked. School disciplinary action and/or appropriate legal
action will be taken.

| agree not to hold District OR-1, any of its employees, or any institution providing network access to
District OR-1 responsible for the performance of the system or the content of any material accessed
through it.

Employee’s Name

Employee's Signature Date:

Return to:

Robert L. Hanger, Superintendent
District OR-1

425 F Street

PO Box 130

Palmyra, NE 68418
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Avrticle 5 STUDENTS Policy No. 5416

Students

Student Fees Policy

The Board of Education of District OR-1 Public Schools adopts the following student fees policy
in accordance with the Public Elementary and Secondary Student Fee Authorization Act.

The District's general policy is to provide for the free instruction in school in accordance with the
Nebraska Constitution and state and federal law. This generally means that the District's policy is
to provide free instruction for courses which are required by state law or regulation and to
provide the staff, facility, equipment, and materials necessary for such instruction, without
charge or fee to the students.

The District does provide activities, programs, and services to children which extend beyond the
minimum level of constitutionally required free instruction. Students and their parents have
historically contributed to the District's efforts to provide such activities, programs, and services.
The District's general policy is to continue to encourage and, to the extent permitted by law, to
require such student and parent contributions to enhance the educational program provided by
the District.

Under the Public Elementary and Secondary Student Fee Authorization Act, the District is
required to set forth in a policy its guidelines or policies for specific categories of student fees.
The District does so by setting forth the following guidelines and policies. This policy is subject
to further interpretation or guidance by administrative or Board regulations which may be
adopted from time to time. The Policy includes Appendix "I," which provides further specifics of
student fees and materials required of students for the 2019-2020 school year. Parents, guardians,
and students are encouraged to contact their building administration or their teachers or activity
coaches and sponsors for further specifics.

(1) Guidelines for non-specialized attire required for specified courses and activities.
Students have the responsibility to furnish and wear non-specialized attire meeting general
District grooming and attire guidelines, as well as grooming and attire guidelines established for
the building or programs attended by the students or in which the students participate. Students
also have the responsibility to furnish and wear non-specialized attire reasonably related to the
programs, courses and activities in which the students participate where the required attire is
specified in writing by the administrator or teacher responsible for the program, course or
activity.

The District will provide or make available to students such safety equipment and attire as may
be required by law, specifically including appropriate industrial-quality eye protective devices
for courses of instruction in vocational, technical, industrial arts, chemical or chemical-physical
classes which involve exposure to hot molten metals or other molten materials, milling, sawing,
turning, shaping, cutting, grinding, or stamping of any solid materials, heat treatment, tempering,
or kiln firing of any metal or other materials, gas or electric arc welding or other forms of
welding processes, repair or servicing of any vehicle, or caustic or explosive materials, or for
laboratory classes involving caustic or explosive materials, hot liquids or solids, injurious
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radiations, or other similar hazards. Building administrators are directed to assure that such
equipment is available in the appropriate classes and areas of the school buildings, teachers are
directed to instruct students in the usage of such devices and to assure that students use the
devices as required, and students have the responsibility to follow such instructions and use the
devices as instructed.

(2) Personal or consumable items & miscellaneous
€)) Extracurricular Activities. Students have the responsibility to furnish any personal
or consumable items for participation in extracurricular activities.

(b)  Courses

(i) General Course Materials. Items necessary for students to benefit from courses
will be made available by the District for the use of students during the school day. Students may
be encouraged, but not required, to bring items needed to benefit from courses including, but not
limited to, pencils, paper, pens, erasers, notebooks, trappers, protractors and math calculators. A
specific class supply list will be published annually in a Board-approved student handbook or
supplement or other notice. The list may include refundable damage or loss deposits required for
usage of certain District property.

(i) Damaged or Lost Items. Students are responsible for the careful and
appropriate use of school property. Students and their parents or guardian will be held
responsible for damages to school property where such damage is caused or aided by the student
and will also be held responsible for the reasonable replacement cost of school property which is
placed in the care of and lost by the student.

(iii) Materials Required for Course Materials. Students are permitted to and may
be encouraged to supply materials for course projects. Some course projects (such as projects in
art and shop classes) may be kept by the student upon completion. In the event the completed
project has more than minimal value, the student may be required, as a condition of the student
keeping the completed project, to reimburse the District for the reasonable value of the materials
used in the project. Standard project materials will be made available by the District. If a student
wants to create a project other than the standard course project, or to use materials other than
standard project materials, the student will be responsible for furnishing or paying the reasonable
cost of any such materials for the project.

(iv) Music Course Materials. Students will be required to furnish musical
instruments for participation in optional music courses. Use of a musical instrument without
charge is available under the District's fee waiver policy. The District is not required to provide
for the use of a particular type of musical instrument for any student.

(v) Parking. Students may be required to pay for parking on school grounds or at
school-sponsored activities, and may be subject to payment of fines or damages for damages
caused with or to vehicles or for failure to comply with school parking rules.

(3) Extracurricular Activities-Specialized equipment or attire. Extracurricular activities
means student activities or organizations which are supervised or administered by the District,
which do not count toward graduation or advancement between grades, and in which
participation is not otherwise required by the District. The District will generally furnish
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students with specialized equipment and attire for participation in extracurricular activities. The
District is not required to provide for the use of any particular type of equipment or attire.
Equipment or attire fitted for the student and which the student generally wears exclusively,
such as dance squad, cheerleading, and music/dance activity (e.g. choir or show choir) uniforms
and outfits, along with T-shirts for teams or band members, will be required to be provided by
the participating student. The cost of maintaining any equipment or attire, including uniforms,
which the student purchases or uses exclusively, shall be the responsibility of the participating
student. Equipment which is ordinarily exclusively used by an individual student participant
throughout the year, such as golf clubs, softball gloves, and the like, are required to be provided
by the student participant. Items for the personal medical use or enhancement of the student
(braces, mouth pieces, and the like) are the responsibility of the student participant. Students
have the responsibility to furnish personal or consumable equipment or attire for participation in
extracurricular activities or for paying a reasonable usage cost for such equipment or attire. For
musical extracurricular activities, students may be required to provide specialized equipment,
such as musical instruments, or specialized attire, or for paying a reasonable usage cost for such
equipment or attire.

(4) Extracurricular Activities-Fees for participation. Any fees for participation in extra-
curricular activities for the 2019-2020 school year are further specified in Appendix "1."
Admission fees are charged for extracurricular activities and events.

(5) Postsecondary education costs. Students are responsible for postsecondary education
costs. The phrase "postsecondary education costs™ means tuition and other fees only associated
with obtaining credit from a postsecondary educational institution. For a course in which
students receive high school credit and for which the student may also receive postsecondary
education credit, the course shall be offered without charge for tuition, transportation, books, or
other fees, except tuition and other fees associated with obtaining credits from a postsecondary
educational institution.

(6) Transportation costs. Students are responsible for fees established for transportation
services provided by the District as and to the extent permitted by federal and state laws and
regulations.

(7) Copies of student files or records. The Superintendent or the Superintendent's
designee shall establish a schedule of fees representing a reasonable cost of reproduction for
copies of a student's files or records for the parents or guardians of such student. A parent,
guardian or student who requests copies of files or records shall be responsible for the cost of
copies reproduced in accordance with such fee schedule. The imposition of a fee shall not be
used to prevent parents of students from exercising their right to inspect and review the students'
files or records and no fee shall be charged to search for or retrieve any student's files or records.
The fee schedule shall permit one copy of the requested records be provided for or on behalf of
the student without charge and shall allow duplicate copies to be provided without charge to the
extent required by federal or state laws or regulations.

(8) Participation in before-and-after-school or pre-kindergarten services. Students are
responsible for fees required for participation in before-and-after-school or pre-kindergarten
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services offered by the District, except to the extent such services are required to be provided
without cost.

(9) Participation in summer school or night school. Students are responsible for fees
required for participation in summer school or night school. Students are also responsible for
correspondence courses.

(10) Breakfast and lunch programs. Students shall be responsible for items which
students purchase from the District's breakfast and lunch programs. The cost of items to be sold
to students shall be consistent with applicable federal and state laws and regulations. Students are
also responsible for the cost of food, beverages, and personal or consumable items which the
students purchase from the District or at school, whether from a "school store,” a vending
machine, a booster club or parent group sale, a book order club, or the like. Students may be
required to bring money or food for field trip lunches and similar activities.

(11) Waiver Policy. The District's policy is to provide fee waivers in accordance with the
Public Elementary and Secondary Student Fee Authorization Act. Students who qualify for free
or reduced-price lunches under United States Department of Agriculture child nutrition programs
shall be provided a fee waiver or be provided the necessary materials or equipment without
charge for: (1) participation in extracurricular activities and (2) use of a musical instrument in
optional music courses that are not extracurricular activities. Participation in a free-lunch
program or reduced-price lunch program is not required to qualify for free or reduced price
lunches for purposes of this section. Students or their parents must request a fee waiver prior to
participating in or attending the activity, and prior to purchase of the materials.

(12) Distribution of Policy. The Superintendent or the Superintendent's designee shall
publish the District's student fee policy in the Student Handbook or the equivalent (for example,
publication may be made in an addendum or a supplement to the student handbook). The Student
Handbook or the equivalent shall be provided to every student of the District or to every
household in which at least one student resides, at no cost.

(13) Student Fee Fund. The School Board hereby establishes a Student Fee Fund. The
Student Fee Fund shall be a separate school district fund not funded by tax revenue, into which
all money collected from students and subject to the Student Fee Fund shall be deposited and
from which money shall be expended for the purposes for which it was collected from students.
Funds subject to the Student Fee Fund consist of money collected from students for: (1)
participation in extracurricular activities, (2) postsecondary education costs, and (3) summer
school or night school.

CERTIFICATION

On the 15 day of July, 2019, the school board held a public hearing at a meeting of the
school board on a proposed student fee policy. Such public hearing followed a review of the
amount of money collected from students pursuant to, and the use of waivers provided in, the
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student fee policy for the preceding school year. The foregoing student fee policy was adopted
after such public hearing by a majority vote of the school board at an open public meeting in
compliance with the public meetings laws.

Superintendent or Other Authorized School Official

Legal Reference:

Date of Adoption:

Neb. Rev. Stat. 8879-2125 to 79-2135 and Laws 2003, LB 249 (The
Public Elementary and Secondary Student Fee Authorization Act)

Neb. Constitution, Article VI, section 1.

Neb. Rev. Stat. §8879-241, 79-605, and 79-611(transportation)

Neb. Rev. Stat. §79-2104 (student files or records)

Neb. Rev. Stat. §79-715 (eye-protective devices)

Neb. Rev. Stat. §79-737 (liability of students for damages to school books)
Neb. Rev. Stat. §79-1104 (before-and-after-school or pre-kindergarten
services)

Neb. Rev. Stat. §879-1106 to 79-1108.03 (accelerated or differentiated
curriculum program)

March 13, 2017 Date of Revision: July 15, 2019
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Appendix "1 to 2018-2019 Student Fees Policy of

District OR-1 Public Schools

Additional Specification of Required Materials and Fees!

Program

General Description of
Fee or Material

$ Amount of Fee (Anticipated or
Maximum)? or Specific Material
Required

Elementary Program

Physical Education
classes

Appropriate clothing
(non-specialized attire)

Tennis shoes and white socks, running
shorts, T-shirt

Aurt classes and special
projects or events

Appropriate clothing
(non-specialized attire)

Old shirt for painting; other clothing which
may get paint on it or otherwise be
damaged

Music-Optional band
Courses

Musical instruments

Musical instruments and accessories (reeds,
valve oil, drum sticks, lyres, flip folders,
slide grease, reed guards, cleaning swabs,
mouthpiece brushes, pad savers, ligatures,
and a "gig bag", etc.) Limited instruments
available for use by any student.

Classroom supplies

General supplies, such as
writing instruments (pens,
pencils, crayons,
markers), notebooks, etc.

None--necessary classroom supplies will be
made available by the school. Students will
be responsible for the replacement cost of
damaged or lost supplies. Students are
encouraged but not required to bring items
from class supply lists

Field Trips

Transportation and
admission costs of field
trips

None-costs of school sponsored, class-
related field trips will be paid for by the
school. Parents may be encouraged but not
required to pay for field trip costs of up to
$5.00 per student for each field trip to
defray costs. (With administrative
approval, the requested donation may be
up to $100.00 for special field trips).
Meals on field trips will be at the expense
of the student. School lunches will be
provided as needed for free-reduced lunch
eligible students.

Summer school courses

Classes offered during the
summer, or at night, if any

$50 to $200 per class.

! This listing is a part of the current Student Fees Policy and is intended to provide supplemental information. For
additional specifications, refer to the Policy.
2 Generally, dollar amounts are stated in terms of "maximums.” The actual fee or charge may be less during the

current school year.

Appendix “1”
Student Fees Policy
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Copies Use of school copiers (except | Ten cents (.10) per page when charges
for one copy of the student apply.
file, which will be provided
without charge).
School Meals Breakfast (Grades K-6)--$2.05
Lunch (Grades K-6)--$2.70
Milk (Grades K-6)--$ .35
Prices are maximums based on one meal
per day, will vary depending on the
number of meals or items purchased by the
student, and may be adjusted during the
year.
Before/After School $2.95
Recreation per hour
Pre-school per hour $2.50

Secondary Program

General Description of Fee
or Material

$ Amount of Fee (Anticipated or
Maximum) or Specific Material
Required

Physical Education
classes

Appropriate clothing
(non-specialized attire)

Tennis shoes and white socks, running
shorts, T-shirt

Art and shop classes and
special projects, science
classes

Appropriate clothing
(non-specialized attire)
Goggles-1 pair provided per
year. If lost or damaged
students are required to
purchase a new pair.

Old shirt for painting; other clothing which
may get paint on it or otherwise be
damaged; protective clothing for shop
classes; approved protective goggles for
science classes.

Music-Optional band courses

Musical instruments

Musical instruments and accessories
(reeds, valve oil, etc.) Limited instruments
available for use by any student.

Classroom Supplies

General supplies, such as
writing instruments (pens,
pencils, crayons,
markers), notebooks, etc.

None--necessary classroom supplies will
be made available by the school. Students
will be responsible for the replacement cost
of damaged or lost supplies. Students are
encouraged but not required to bring items
from class supply lists which may be
handed out by the office or individual
teachers.

Classroom Projects, i.e, Family
& Consumer Science,
Industrial Technology

Project Cost

Student pays cost that is beyond the
standard project provided by the school.

Advanced math or science
classes

Specialized calculators

Some calculators will be available at
school. If lost or damaged a replacement
fee will be assessed at a rate paid by the
school. Students are encouraged but not
required to purchase such equipment .for
their personal use.

Appendix “1”
Student Fees Policy
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Copies Use of school copiers (except | Ten cents (.10) per page when charges
for one copy of the student | apply.
file, which will be provided
without charge)
School Meals Breakfast (Grades 7-12)--$2.30

Lunch (Grades 7-12)--$2.80

Milk (Grades 7-12)--$.35

Prices are maximums based on one meal
per day, will vary depending on the number
of meals or items purchased by the student,
and may be adjusted during the year.

Post-secondary education
classes

Tuition and fees for college
courses taken for credit.

None—Any postsecondary education costs
are to be paid directly by students to the
college.

End of year lost or damaged
books

Damage fee or replacement
cost

Fees and fines up to $5.00 for damaged
books. Lost books or ruined books are
charged replacement cost, generally at a
maximum of $60.00

Yearbooks - Optional

School Book

Yearbooks are published and made
available for purchase every year. Cost is
generally about $35

College entrance tests
and preparation

Prep programs & tests

Costs of college entrance tests or prep
courses, such as ACT preparation tutoring,
PSAT test, and ACT test, are optional and
to be paid directly to the private companies
involved.

Summer school courses

Classes offered during the
summer, or at night, if any

Drivers education class: $175 to $275

Locker usage

Use of school padlock

$5.00 fee if damaged or not returned at the
end of the year.

Technology Insurance

ChromeBooks

$35.00 Student Electronic Device Coverage
in the event loss or damages to the device.

Extracurricular and
other programs

General Description of
Fee or Material

$ Amount of Fee (Anticipated or
Maximum) or Specific Material
Required

Athletic Programs

1. Admission

Spectator fees for admission
to events

$5.00 per event maximum. Students may
purchase an Activity Ticket for $30.00 per
year. For District and Conference events
hosted by the School, cost to be set by
NSAA but not to exceed $20.00 per event.

2. Athletic Physicals

NSAA required athletic
Physicals

Cost varies; payable directly to student's
physician or clinic.

Appendix “1”
Student Fees Policy
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3. Equipment and
Attire

Students are responsible for
required equipment and attire
appropriate to the sport or
activity which are not
provided by the school, and
are responsible for any
optional clothing, equipment,
or other items associated with
the sport or activity. Uniform
items are checked out to
students. If lost or damaged
students will be assessed fees
in the amount of replacement
cost.

Required items include athletic
undergarments (supporter, bra, socks and
undershirts), practice attire, including
shorts, shirts, socks and shoes suitable for
the activity, and dress attire suitable for
team travel. Optional items for which
students are responsible include: personal
athletic bags, hair ties, sweat bands, non-
required gloves, swim goggles, towels,
forearm pads and personal medical devices
(braces, orthopedic inserts, etc.).
Additional required items for particular
sports or activities include:

Basketball No additional

Football Mouthpiece

Golf Golf bag &clubs

Speech Dress attire; copies of
research

Track No additional

Volleyball Volleyball knee pads

Wrestling Wrestling head gear

Cheerleading and | Shoes, approved

Flag Team Squads | uniforms (top & skirt;
jacket), poms and
other accessories

4. Travel meals

Meals

Students are responsible for their own
meals while traveling.

5. Locker use

Padlock for locker

$5.00 fee if damaged or not returned at the
end of the year.

6. Camps and clinics

Registration and other costs of
camps or clinics

Students are responsible for the cost of all
clinics, camps and conditioning programs.
Any personal items purchased at camps or
clinics, such as t-shirts, shall be at the
student's expense.

7. Athletic Clubs

Letterman's club and other
clubs supporting the athletic
program

Currently no dues required. Annual dues
not to exceed $25.00 per club.

Appendix “1”
Student Fees Policy
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8. Marching Band
and Musical
Groups

Equipment and attire.

Students will be responsible for the same
costs as are set out for the athletic program.
Students will be responsible for supplying
their own musical instruments and
accessories and for their own uniforms.
Uniforms for the marching band will be
supplied by the school; students may be
required to pay a refundable band uniform
rental fee of up to $50.00.

For High School Band Students an $10.00
uniform cleaning fee is requested.

For Junior High Band Students a $10.00
uniform cleaning fee is requested.

For High School Vocal students a $10.00
choir robe cleaning fee is requested.

Vocal Music Group

Coordinating group attire

Students will pay for outfits selected by the
group. Cost will be based on selection at a
maximum of $130.00

Clubs/Organizations

Future Farmers
(F-F-A)

State & national dues, meals
and activities

Annual dues not to exceed $50.00 per club.

Future Career/
Community Leaders
(FCCLA)

State & national dues, meals
and activities

Annual dues not to exceed $50.00 per club.

National Honor Society

State & national dues, meals
and activities

Currently no dues required. Annual dues
not to exceed $50.00 per club.

Swing Choir Attire Students are responsible for purchasing
outfits and accessories.
Not to exceed $150.00.

All Girls Swing Choir Attire Students are responsible for purchasing

outfits and accessories.

Student Council

State & national dues, meals
and activities

Currently no dues required. Annual dues
not to exceed $50.00 per club.

Dance Team Uniforms Uniforms range up to $250.00. Camp
attendance is optional.
Cheerleading Uniforms Uniforms range up to $600.00. Camp

attendance is optional.

Social & Recognition
Activities

1. School plays,
musicals and
social activities

Admission to events

$10.00 per play or activity

2. School dances

Admission to prom,
homecoming, etc.

Up to $10.00 per event

Appendix “1”
Student Fees Policy
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3. Class dues

Currently no dues are assessed. Each of the
six secondary classes may assess its
members an amount not to exceed $75.00
annually for rental and decoration of dance
facilities, punch and snacks at social
activities, memorials and recognition
plaques, flowers, and cards, and similar
class activities. The payment of such an
assessment shall be strictly voluntary, but
students who do not pay may be denied
admission to extracurricular activities
supported by the class dues.

4. Picture Packets

Optional - Pictures are still
taken for use in school
yearbook.

Students purchase packets as desired and
pay directly to photo company.

5. Senior
recognition
assessment

Optional graduation
Activities

Participation in class activities attendant to
graduation (such as being part of the
composite picture, special yearbook pages,
etc.) is not required in order for students to
receive their high school diploma. Students
who choose to participate will be required
to pay the cost of the items involved in the
graduation ceremony and attendant class
activities. These may include the rental of
graduation robes, caps, tassels, class
flowers, one mother's flower, class gift,
yearbook picture page, and class composite
picture. A single Senior Class Recognition
Assessment, not to exceed $50, will be
assessed to those Seniors who elect to
participate in such activities. Expenses for
above mentioned items will be paid out of
the "Class Activity" account until funds are
depleted. After this fund is empty, students
will be responsible for all optional
graduation activity costs.

6. Trips

Transportation, lodging,
meals, admission to
events, etc.

For the extracurricular and options trip -
Seniors' Day Out to Lincoln and Omaha,
students will be assessed a $5.00 fee and
will be responsible for meals. Students are
responsible for costs of school sponsored
trips where the trip is an extracurricular
activity. The maximum costs of such trips
will be $2,000 per student.

If the trip is not school sponsored, the costs
of the trip are not subject to this policy and
no fee waivers will apply. A trip is not
school sponsored if: it is not supervised or
administered by the school, attendance on

Appendix “1”
Student Fees Policy
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the trip does not count towards graduation
credit or grade advancement, and
participation on the trip is voluntary for
students.
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Instruction

Parental/Community Involvement in Schools

Otoe County School District 66-0501, a/k/a District OR-1 Public Schools, after having
conducted a public hearing concerning parental involvement and participation, declares that it
shall be the policy of the District:

1.

In the event any parent has a complaint or objection to textbooks, tests, curriculum
materials, and any other instructional materials, the parent may request a personal
conference with the parent and appropriate school personnel to discuss such concerns as
the superintendent or designee may deem appropriate. The Superintendent or designee
shall prepare a complaint form which may be used by a parent to express objections to
any such instructional material. Such complaint forms shall seek information including,
but not limited to, the specific instructional material complained of, the reason for the
complaint, and a proposed resolution of the complaint by the parent.

Upon reasonable advance request a parent will be permitted to attend and monitor
courses, assemblies, counseling sessions, and other instructional activities unless the
school determines that such attendance would substantially interfere with a legitimate
school interest, which includes the interests of the parent’s child, other students, and the
educational staff.

Parents are encouraged to communicate to school staff when the parent believes it to be
appropriate for their child to be excused from testing, classroom instruction, and other
school experiences that the parent finds objectionable. The Superintendent or designee
shall make a provision on the complaint form hereinabove referenced for receiving
information from a parent concerning what specific testing, classroom instruction, or
other school experience the parent finds objectionable, the basis for the parent’s objection
and a proposed solution for dealing with the objection that would be satisfactory to the
parent and consistent with the mission of the District and legitimate school interests.

Upon request of a parent, the District will provide access to the education records of their
child consistent with applicable law. Access will be provided during regular business
hours of the school.

The District will notify parents when their child may be subjected to a standard norm
referenced or criterion referenced test or standard tests such as but not limited to the
Measure of Academic Progress (MAP) test. When reasonable to do so or required by law
the parents will be notified of where a sample of such test might be observed and the date
upon which such test will be administered. As to all testing by the District, experimental
evaluation methodologies, experimental testing instruments and any testing instrument
which would tend to inquire into the values, beliefs, or privacy rights of any student, or
parent or guardian of such student shall be prohibited unless a parent requests in writing
that such tests be administered to their child.
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6. Prior to any school sponsored survey being administered to the students of the District, it
shall be the responsibility of the Superintendent or designee to notify the parent or
parents of each student involved in the survey of the nature of the survey, the date and
time when such survey shall be administered, and the purpose for which and the uses of
which survey exist from the school’s perspective.

7. As a general matter substantive decision-making processes will be left to the judgment of
the professional staff, administration and the Board of Education, subject to an effort to
receive information from parents as to any concerns, objections, or other information
such parents would wish to provide to the school district concerning a parent’s access,
involvement, and participation in activities of the school.

Legal Reference: Neb. Rev. Stat. §8 79-530 to 79-533
Family Educational Rights and Privacy Act, 20 U.S.C. 1232g
Protection of Pupil Rights Amendment, 20 U.S.C. 1232h

Date of Adoption: February 13, 2017 Date of Review: July 15, 2019
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Students

Anti-Bullying Policy

One of the missions of the District is to provide a physically safe and emotionally secure
environment for students and staff.

The administration and staff are to implement strategies and practices to reinforce and encourage
positive behaviors by students. Positive behaviors include non-violence, cooperation, teamwork,
understanding, and acceptance of others.

The administration and staff are to implement strategies and practices to identify and prevent
inappropriate behaviors by all students, including anti-bullying education for all students.
Inappropriate behaviors include bullying, intimidation, and harassment. Bullying means any ongoing
pattern of physical, verbal, or electronic abuse on school grounds, in a vehicle owned, leased, or
contracted by the school being used for a school purpose by a school employee or designee, or at
school-sponsored activities or school-sponsored athletic events.

The school district shall review the anti-bullying policy annually.

Legal Reference: Neb. Rev. Stat. § 79-2137
Student Discipline Act, Neb. Rev. Stat. 8§ 79-254 to 79-296
NDE February 2003 State Board Action; Reaffirmed December 2005

Date of Adoption: ~ March 13, 2017 Date of Review: July 15, 2019
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(Option Enroliment Policy and Capacity Resolution)

RESOLUTION

WHEREAS, the School Board is required by law to adopt by resolution policies and
specific standards for acceptance or rejection of option enrollment applications; and,

WHEREAS, the School Board has received and reviewed evidence and information
submitted by the administration and other sources and made determinations thereon with respect
to standards for acceptance or rejection and with respect to the capacity of this school district to
accept option enrollment students based upon available staff, available facilities, projected
enrollment, and availability of special education programs; and,

WHEREAS, the School Board has determined that the educational interests of this
school district would be best served by adoption of the resolutions, and the policies and specific
standards herein contained.

NOW, THEREFORE, BE IT RESOLVED that the Option Enrollment Policy
presented to the School Board as Policy 5006, and Appendix “1” to such Policy 5006, should be
and the same are hereby adopted, and any previous policy or interpretation or application of the
option enrollment program which is or has been inconsistent with the Policy 5006, and Appendix
“1” to such Policy 5006, are repealed effective on the date of the passage of this resolution,

BE IT FURTHER RESOLVED that all paragraphs, subparagraphs, and portions of
words of this Resolution, of Policy 5006, and Appendix “1” to such Policy 5006 are severable
and that in the event any of the same are determined to be invalid for any reason, such
determination shall not affect the validity of any of the remainder of the same.

BE IT FURTHER RESOLVED that policies and specific standards for acceptance or
rejection of option enrollment applications should be and are hereby adopted, for applications
filed after adoption of this resolution, and are hereinafter set forth:

The above Resolution, having been read in its entirety, member moved

for its passage and adoption, member seconded the same. After discussion and
on roll call vote, the following members voted in favor of passage and adoption of the above
Resolution:
The following members voted against the same:
The following members were absent or not voting:
The Resolution having been consented to and approved by a majority of the members of the
School Board, was declared as passed and adopted by the President at a duly held and lawfully
convened meeting in full compliance with the Nebraska open meetings law.

DATED this 15 day of July, 2019.

DISTRICT OR-1 PUBLIC SCHOOLS

By:
Attest: President
Secretary




Appendix “1” to Option Enrollment Policy

The following is Appendix “1” to Policy 5006 for the current school year. The Board of
Education hereby sets forth the maximum number of option students for the current school year
in any program, class, grade level or school building or in any special education programs
operated by this school district, based upon available staff, facilities, projected enrollment of
resident students, projected number of students with which this school district will contract based
on existing contractual arrangements, and availability of appropriate special education programs.
Any program, class, grade level, or school building which has “0” as the No. of Option Students
is hereby declared unavailable to option students due to lack of capacity.

PROGRAM PROGRAM PROJECTED NO. OF

CAPACITY | ENROLLMENT | OPTION
STUDENTS

Kindergarten 65 57 8

First 65 58 7

Second 60 42 18

Third 65 50 15

Fourth 60 40 20

Fifth 60 48 12

Sixth 60 47 13

Building Capacity, Elementary 435 342 93

Level | Elementary Special Education 30 28 2

Level Il & Il Elementary Special Education 5 6 0

Seventh 60 38 22

Eighth 60 28 32

Building Capacity, Middle School Attendance 120 66 54

Center

Level | Middle School Special Education Program | 12 8 4

Level Il and 11l Middle School Special Education 2 4 0

Ninth 55 35 20

Tenth 55 26 29

Eleventh 55 37 18

Twelfth 55 29 26

Building Capacity, Sr. High School Attendance 220 127 93

Center

Level I Sr. High School Special Education 17 15 2

Program

Level Il and 111 Sr. High School Special Education | 4 6 0
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June 14, 2019

Rob Hanger Project No: 00111853.00

Superintendent Invoice No: 137167
District OR-1 Public Schools

425 F Street
Palmyra, NE 68418

Geotechnical Services
Palmyra Sports Complex

TN W S N T PV W PO P Pyt e e et S Ml e S B TN N RN W SO P A e ok e e D N BN N N R P AN P PO P P P S e et (et B ) S N S S O P S v ot b b M e B Bl ot i e e M B B M el

Task 00002 Construction Observation & Testing
Professional Personnel

Hours Rate Amount
Senior Field/l.ab Technician
Wells, Witliam 4.50 87.00 391.50
Field/Lab Technician II
Cihal, Marcus 39.50 57.00 2,251.50
Totals 44.00 2,643.00
Total Labor 2,643.00
Unit Billing
{2018 Chevy Silverado-VMA481 22G88
5/14/2019 0.5 Days @ 65.00 32.50
5/15/2019 ' 0.25 Days @ 65.00 16.25
5/16/2019 0.25 Days @ 65.00 16.25
5r20/2019 0.5 Days @ 65.00 32.50
5/21/2019 0.25 Days @ 65.00 16.25
5/31/2019 0.5 Days @ 65.00 32.50
6/1/2019 0.25 Days @ 65.00 16.25
6/5/2019 0.25 Days @ 65.00 16.25
6/6/2019 ' 0.5 Days @ 65.00 32.50
6/7/2019 0.25 Days @ 65.00 16.25
6/8/2019 0.25 Days @ 65.00 16.25
Compression Test - Cylinder
6/9/2019 24.0 Tests @ 19.00 456.00
Handling Charge - Reserve Cylinder
6/9/2019 5.0 Cylinders @ 7.00 35.00
Single-Use Concrete Cylinder Mold
6/9/2019 20.0 Each @ 3.00 60.00
Total Units 794,75 794,75
Total this Task $3,437.75

Alfred Benesch & Company «» 825 M Street, Suite 100 » Lincoln, Nebraska 68508 » p-402-479-2200

Jiseir




Project 00111853.00 Palmyra Sports Complex Invoice 137167

Billing Limits Current Prior To-Date
Total Billings 3,437.75 13,078.30 16,516.05
Limit 43,257.00
Remaining 26,740.95

Total this Invoice $3,437.75

Alfred Benesch & Company » 825 M Street, Suite 100 » Lincoln, Nehrashka 68508 » p-402-479-2200

Page 2
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Robert Hanger June 14, 2019
District OR-1 Pubiic Schools Project No: 845-002-18
PO Box 130 Invoice No: 9

Palmyra, NE 68418

Project 845-002-18 District OR-1 Palmyra Sports Complex

For professional services rendered for the period May 4. 2019 to May 31, 2019 for the referenced project,
Fee Earned:

Total Fee _ 350,000.00
Percent Complete 84.00 Total Earned 294,000.00
Previous Fee Billing 287,000.00
Current Fee Billing 7,000.00
Total Fee 7,000.00
Reimbursable Expenses
Meal Expense 15.60
Printing 0.40
Travel 2436
Tatal Reimbursable Expenses 49.36 49,36
Billing Limits Current Prior To-Date
Fees 7,000.00 287,000.00 294,000.00
Limit 350,000.00
Remaining 56,000.00
Expenses 49.36 3,211.38 3,260.74
Limit 3,260.74
Total this Invoice $7,049.36

el a e 045 / oered s

Melanie D. Stover
Business Manager

CRETAR

When you provide a check as payment, you authorize us either to use information from your check to make a one-time
electronic fund transfer from your account or to process the payment as a check transaction.

Archifecture | londscape Architecture | Engineering | Interiors | Planning

1010 Lincoln Malll, Sufre 200, Lincoln, Nebraske ¢8508-2883 clarkenersan.com
402.477.9291 phone | 402.477.6542, fax Nebraska | Missour | Kansas | Colorado | Oregon




NASP!

Nebraska Association of
SCHOOL BOARDS

NASB Monthly Update for Board Meetings - Agenda Item: JULY 2019

“NASB Update”

July already! As a board, some items to be focused on during July include:

e Monitor progress of district goals, link goals to discussion and action items, adopt board goals

e Review your Strategic Plan Progress Report

e Conduct a Board/Administrator Budget Work Session

e Review your Budget Authority and Allowable Reserve Percentage Certification

e Review Special Education Program and Multi-Cultural Education Program Curriculum

e Conduct an Annual Review of your Parental and Family Engagement Policy (with a public hearing and
adoption if there are changes)

e Student Fees Policy is due August 1

e Go over the Superintendent evaluation and goal planning, and file copy of approved
superintendent/ESU administrator contract or any amendments with the Department of Education by
August 1

e The Distance Education Incentives Application is due August 1

e  Pupils Instruction in Another District Contracts is due August 15

Networking & Events

June saw a number of events in Kearney the week of June 10" with a New Board Member Connections
Workshop, the annual member golf outing and the School Law Seminar taking place. Great seeing so many of
you there for a week of learning, networking and fun! In July NASB will host an orientation in our offices
geared towards new Superintendents/ESU Administrators and their boards, as well as the NAEP workshops
around Nebraska.

e NAEP Regional Workshops in Gering & Lincoln, July 16. Kearney & Norfolk, July 17
e NASB Orientation, July 24 at the NASB Offices in Lincoln

e Area Membership Meetings begin August 20" ... dates are below, registration is now open!
Tuesday, August 20, 2019 | Valentine

Wednesday, August 21, 2019 | Fremont

Thursday, August 22,2019 | La Vista

Monday, August 26, 2019 | Gering

Tuesday, August 27,2019 | North Platte

Wednesday, August 28, 2019 | Kearney

Wednesday, September 4, 2019 | York

Wednesday, September 18, 2019 | Nebraska City

Wednesday, September 25, 2019 | Norfolk

O O O O O O O O O

You can learn more, and register for the above events at www.NASBonline.org

1311 Stockwell Street | Lincoln, NE 68502 | 800-422-4572 | www.NASBonline.org | @NASBonline
__________________________________________________________________________________________________________________|]


http://www.nasbonline.org/

Nebraska Association of
SCHOOL BOARDS

This year’s Area Membership Meetings schedule is slightly different. We will still be in 9 locations starting
earlier in mid-August and wrapping up mid-September. Mark your calendar now for the one closest to you!

State Education Conference registration will open on September 11 ... look for more details as we get closer to
that date on how to book both your conference and hotel.

Advocacy/Interim Studies:

Interim Studies to keep an eye on ...

LR63 - Interim study to examine educational service units

LR151 - Interim study to examine the financing of public education and develop recommendations for
improving school funding

LR152 - Interim study to examine issues under the jurisdiction of the Education Committee

LR153 - Interim study to examine the administrative costs of local school systems and school districts
LR157 - Interim study to conduct an in-depth review of the financing of the public elementary and
secondary schools

LR208 - Interim study to examine state and school district policies that relate to maintaining a safe and
positive school learning environment

LR214 - Interim study to examine issues that surround the engagement, attraction, and retention of
youth in Nebraska

LR242 - Interim study to examine the replacement of Native American mascots in Nebraska at
nontribal schools

Follow NASB on twitter at www.twitter.com/NASBonline using the hashtag #liveNASB
and on facebook at www.facebook.com/NASBonline

To see a quick glimpse at the various items the NASB is involved in, check out pages 10 & 11 each month in the

Board Notes newsletter for “This Month In ...” To access the latest newsletter, click here:

http://members.nasbonline.org/index.php/news-resources/board-notes

Thanks for all you do for your board, your community and the entire state by serving public education in
Nebraska.

1311 Stockwell Street | Lincoln, NE 68502 | 800-422-4572 | www.NASBonline.org | @NASBonline
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