
Board of Education Regular Meeting
Monday, November 15, 2021 7:30 PM

Fillmore Central High School
1410 L Street

Geneva, NE 68361-1599 

1. Call to Order

2. Recognize Open Meetings Laws and location of the poster

3. Roll Call

4. Declaration of Legal Meeting/Excuse Absences

4.1. Declaration of Legal Meeting

4.2. Excuse Absences

5. Public Comment

6. Reports from Administration

7. Action Items

7.1. Consent Agenda

7.1.1. Approval of the Minutes of the following board meetings:

7.1.2. Receive, review and accept Finance reports

7.1.3. Review and approve the General Fund Claims

7.1.4. Review and approve the Building Fund Claims

7.1.5. Depreciation Fund Claims

7.2. Review Discuss and take any necessary action on the Back To School Framework - 
Safety Plan

8. Discussion Items

8.1. Review Audit Report



8.2. Early Retirement Policy Timeline Changes

8.3.  New Board Policy #4063 Extra Duty and Extended Contract Assignments for 
Certificated Staff

8.4. Transportation Vehicle Number Changes

8.5. Potential Professional Development Day in the Spring

8.6. Certificated Staff Negotiations

8.7. Review Board Self-Evaluation  (Executive Session if Needed)

8.7.1. Board Self Evaluation Executive Session

8.7.2. Reconvene Regular Meeting

8.8. Superintendent Evaluation  (Executive Session if Needed)

8.8.1. Superintendent Evaluation Executive Session

8.8.2. Reconvene Regular Meeting

8.9. Discuss Superintendent Contract Extension  (Executive Session if Needed)

8.9.1. Superintendent Contract Extension Executive Session

8.9.2. Reconvene Regular Meeting

8.10. Down Town Gym Rental Agreement (Executive Session if Needed)

8.10.1. Down Town Gym Rental Agreement Executive Session

8.10.2. Reconvene Regular Meeting

8.11. Next Meeting is December 13, 2021 at 8:00 p.m.

9. Adjourn meeting



FCPS BOE Meeting November 15, 2021

Principal’s Report

Fillmore Central Elementary School

Parent/Teacher conference attendance was at 88%.  Teachers have contacted all

parents who did not attend at their scheduled time.  ​​Thank you to the high school

FCCLA for running childcare at the elementary during conferences.

Red Ribbon Week was recognized Oct. 25
th

– 29
th

. “Be cool, be drug free” was the

theme for the week.  Jordi Wit won the poster contest, and her poster is now

being displayed at the elementary school.

On the afternoon of November 23rd, the K-5 ELA teaching staff will attend a

follow-up training on our new set of ELA materials.  Anytime a switch is made from

materials that have been used for several years it is stressful.  Thank you to our

staff for their extra time effort with our new ELA and Science materials.

Again this year, the elementary winter musical will be a K-4
th

grade event held on

Dec. 14
th

in the high school gym.

Upcoming Dates/Events:

Nov. 16 Staff Meeting

Nov. 19 Mid Quarter

Nov. 23 Elementary Early Dismissal @ 12:40pm

Nov. 24-26        No School for Thanksgiving Break

Nov. 29 Elementary Parent Advisory Committee (EPAC) Meeting @ 7:00pm

Dec. 1 Early Dismissal @ 1:05pm for PD



Middle School Principal Report 
Submitted by Lisa Lamb 

FCPS BOE Meeting | November 15, 2021 
 
October Students of the Month 
October Students of the Month were recognized at our Game of the Week on October 29, 2021; and 
were presented with a Student of the Month t-shirt. A student was selected from each grade level who 
demonstrated positive behavior in the areas of: Responsibility, Respect, and Safety. The October 
Students of the Month include:  5th Grade: Bentley Ulmer, 6th Grade: Farrah Steckly, 7th Grade: Amity 
Swartzendruber, and 8th Grade: Alexis Saatman.  
 
Red Ribbon Week  
Fillmore Central Middle School students participated in Red Ribbon Week, during the week of October 
25 – 29. Several activities were planned throughout the week to educate our students on the 
importance of being drug and bully free. An assembly was also held, with Demoine Adams, CEO of 
Teammates, speaking to the students about reaching their potential by making good choices, building 
positive relationships, and being a leader. Students also had the opportunity to participate in a poster 
contest, with many entries submitted.  Poster entries were judged and the winning poster was made 
into a banner to be displayed in the middle school gym. Ellie Lockhart and Chase Myers were chosen 
runners-up, and Kagen Girmus designed the winning poster.  
 
Parent-Teacher Conferences  
Fillmore Central Middle School Parent-Teacher Conferences were held at Fillmore Central High School 
on Wednesday, October 20th from 2 p.m. – 9:00 p.m. Teachers and parents had the opportunity to 
discuss the academic performance of their student. These discussions play an important role in 
communicating the successes their student have experienced, as well as, address any areas of concern.  
Below are the percentages of attendance for each grade level: 
 
5th grade – 26/34 = 76.5% 
6th grade – 36/46 = 78.3% 
7th grade – 28/47 = 59.6% 
8th grade – 34/48 = 70.8% 
 
Athletics 
Winter sports have started at the Middle School with thirty-five students participating in their respective 
sports.  Eighteen student athletes are participating girls basketball and 17 student athletes participating 
in wrestling. The first competitions for the winter sports programs began Monday, November 8th. The 
girls basketball team traveled to Sutton and our wrestling team traveled to York.  We look forward to 
watching the student-athletes compete in their respective sports programs. 
 
Upcoming Dates 
November 15-19: Book Fair 
November 24-26: Thanksgiving Break 
December 1: Early Release 
  



November  2021
Mr. Theobald

AD Report
● The winter sports season begins on November 15th.  Here are the anticipated

participation numbers:
○ GBB - 26
○ BBB - 22
○ W - 24
○ JH GBB - 17
○ JH W- 17 (11 boys and 6 girls)
○ If we have sufficient interest, we will need to consider adding girls wrestling to

the high school level.  This is the first year that the NSAA will have girls
wrestling as a sanctioned sport.  We did not register this year as we were unaware
of any interest.

● Fall Athletic Participation for high school: (these #’s include FC only - no E-M, Friend or
Heartland Boys Home students).

○ Boys - 49.5%
○ Girls - 42.9%

Principal Report
● GFL Proposal.

Students who choose to remediate and retake a summative assessment will have
ten school days from the date of feedback to complete the remediation and retake
the assessment.

Students who miss a summative assessment will receive a zero for that
assessment.  That zero will become permanent after ten school days.
OR
Students will have ten school days to complete a missing summative assessment
before a zero becomes permanent in the gradebook.

Mission Statement: not teaching responsibility,  and life-long learning (college
bound kids?)

Good things about GFL….
- No extra credit - grades better reflect what student has learned
- More consistent on how we measure student learning (summative vs

formative percentages)
- Requires teachers to think about what students should actually be learning

● We only had about 37% turnout for our parent-teacher conferences.  With essentially no
COVID restrictions in place, this number is down considerably from a normal year.

● I have been researching some ideas about how to get rid of excess/surplus items at the
school.  I would be interested in setting up some type of online auction site.  This may be
an option as we are running out of storage space and have some things we do not need,



and would prefer to get something out of these items rather than just throwing them away.
I totally understand that this is probably pennies on the dollar.  Is there any feedback from
the board? Board Policy #3215 addresses this and simply states that any item with an
anticipated value of more than $500 will require an auction or sealed bids.  Items less
than that are at the discretion of the superintendent.  All collected money will be
deposited back into the general fund.

● The NCA puts on a Sportsmanship and Leadership Summit annually.  We will be sending
2 staff members and 9 students to Lincoln on November 19th for this summit.  Students
were chosen based on nominations from teachers.

● Our annual Veterans’s Day Program was held on November 11th.



November 2021 Board Report 
 
6. Superintendent’s Report 

KSB Digital Citizenship November 9th  - Karen spoke to our Middle School Students, High 
School Students, and our staff for about an hour each. 
Veterans’ Program – I was able to meet a number of veterans that attended that day.  Tom  
 Ortgies was the emcee and Chad Schroetlin was the speaker.  It was nice to have  
 him as he is a graduate of Geneva in 2000.  We had cinnamon rolls and coffee at  
 9 for Veterans. 

  Grounds – R and R  
  COVID update – We continue to monitor our numbers on a daily basis.   
  Advertising for some open positions and substitute help 
  Elem. HVAC System- Aaron and I met with Marty Kastl and Mitch Holt on November 3rd.  
   Marty explained to us how the system works and we were able to ask questions.   
   They are in the process of dialing in all of the sensors/thermostats/etc. 
  Annual Report – state embargoed data 
   This is something that we would do this month or next.  Right now we are waiting  
   to be able to share testing data. 
   
 
7. Action Items: 

7.1 Consent Agenda – if there is anything in this consent agenda that you want to  
  to vote separately on, you can. 
   

7.1.1 Minutes:  The minutes of the October 11th Regular Board Meeting. 
 
  7.1.2 Financial Reports:  The reports are attached on the Sparq website for 

your review.   
 

7.1.3 General Fund Claims:  If you need any more information on any 
claims contact Lynne or I prior to the meeting and we will get that for you.  
 
7.1.4 Building Fund Claims  
 
7.1.5 Depreciation Fund Claims – this is for part of the bus payment. 

 
7.2 Review, discuss, and take any necessary action on the Back to School Framework – 

Safety Plan 
 
  

8. Discussion Items 
 
 8.1 Review Audit Report  

8.2 Early Retirement Policy Timeline – I would like to discuss moving the application date from
   March 1 to February 1.  This would help give us more time to find replacement staff. 



8.3 New Board Policy #4063 Extra Duty and extended contract assignments for certificated staff 
8.4 Transportation vehicle number changes – this will help simplify maintenance, insurance, 
  reporting, etc. 
8.5 Potential Professional Development Day in the spring – bring in a Marzano speaker 
8.6 Certificated Staff Negotiations 
8.7 Review board self-evaluation 
8.8 Discuss Superintendent evaluation 
8.9 Discuss Superintendent Contract Extension 
8.10 Discuss Downtown Gym rental agreement contract 
8.11 Next Board meeting – December, 2021 at 8:00 

 
 
9.  Adjourn 
 



Board of Education Regular Meeting 
Monday, October 11, 2021 7:30 PM Central 
Posting Locations:  

• Nebraska Signal 

Posted Date:  October 5, 2021 

Fillmore Central High School 
1410 L Street 

Geneva, NE 68361-1599   

    
Chad Engle:    Present    
Shaun Farmer:    Present    
Doug Gergen:    Present    
Christin Lovegrove:    Present    
Whitney Peppard:    Present    
Scott Schelkopf:    Present    
Present: 6. 
  
1. Call to Order 
    President Shaun Farmer called the meeting to order at 7:30 pm. 

2. Recognize Open Meetings Laws and location of the poster 

3. Roll Call 

4. Declaration of Legal Meeting/Excuse Absences 

4.1. Declaration of Legal Meeting 
Recommendation that this regular meeting of October 11, 2021 be declared a legal 
meeting passed with a motion by Doug Gergen and a second by Scott Schelkopf. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

4.2. Excuse Absences 
 There were none. 

5. Public Comment 

6. Reports from Administration 

7. Action Items 

7.1. Consent Agenda 
Recommendation that the Board approve the consent agenda passed with a motion by 
Chad Engle and a second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 



7.1.1. Approval of the Minutes of the following board meetings:  September 11, 2021 
Budget Hearing, September 11, 2021 Tax Request Hearing and September 11, 2021 
Regular Board Meeting 

7.1.2. Receive, Review and Accept Finance reports 

7.1.3. Review and approve the General Fund Claims 

7.1.4. Review and approve the Building Fund Claims 

7.2. Review and approve Board Policies 

7.2.1. Review, Discuss and Approve Board Policy #4000.J Professional Boundaries 
between Employees and Students (KSB #4043) 
Recommendation that the Board approve Board Policy #4000.J Professional 
Boundaries between Employees and Students (KSB #4043) as presented passed 
with a motion by Christin Lovegrove and a second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: 
Yea, Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 
This is a policy put out by KSB to meet the requirements set forth by the 
legislature. Lots of discussion regarding communication between students and 
staff.  

7.2.2. Review, Discuss and Approve Board Policy #4000.I Use of Social Media by Staff 
and District (KSB #4051) 
Recommendation that the Board approve Board Policy #4000.I Use of Social 
Media by Staff and District (KSB #4051) as presented passed with a motion by 
Doug Gergen and a second by Christin Lovegrove. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: 
Yea, Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 
Adjustment to provide for written permission.  Discussion between promoting 
public activities (concerts, games) vs. private activities (in-classroom, private).   

7.2.3. Review, Discuss and Approve Board Policy #7205 Parent and Guardian 
Involvement in Education Practices (KSB #5018) 
Recommendation that the Board approve Board Policy #7205 Parent and Guardian 
Involvement in Education Practices (KSB #5018) as presented passed with a 
motion by Chad Engle and a second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: 
Yea, Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 
Guidance for state testing option out by parents/guardians.   Spells out the 
guidance by Nebraska Department of Education on how it works.  

7.3. Review, Discuss, and take and necessary action on the Back to School Framework –  



Safety Plan 
 
No action was taken. 

8. Discussion Items 

8.1. Table Board Polices #3002, #3005, #3007, #3008, #3009 

8.2. Review KSB Board Policy 1000's Series 

8.3. Traffic Study Report 

8.4. Americanism Committee meet prior to November 15, 2021 regular meeting 

8.5. Set Finance Committee Meeting 

8.6. Downtown Gym Agreement Update 

8.7. Superintendent Evaluation Timeframe 

8.8. Next Meeting will be November 15, 2021 at 7:30 pm 

9. Adjourn meeting 
Recommendation that this regular meeting of October 11, 2021 be adjourned at 8:47 pm 
passed with a motion by Doug Gergen and a second by Chad Engle. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 



































BEGINNING BALANCE $27,995.11

RECEIPTS
Current Month Received to Date

11/1/21

Students $1,137.50 $3,200.50
Adults $412.80 $962.65
Federal Reimbursement * $646.84 **
State Reimbursement $0.00 $0.00
District Transfer $0.00 $0.00
Milk/Other $242.00 $3,346.00
Interest * $16.56 **

Total *

EXPENSES
Current Month Spent to Date

11/1/21

Labor * $18,196.28 **  
Food $27,223.13 $54,381.23
Equipment $48.10 $210.49
Supplies $1,492.77 $6,066.26
Check Write Off's $0.00 $0.00
Ticket Refund $0.00 $0.00
Misc. Expenses $0.00 $0.00
Returned Checks $0.00 $44.00

Total *

ENDING BALANCE *

*  No information received as of 5:00 pm 11/12/21
**  Prior month totals.

Hot Lunch Report



















PERSONNEL          
 
Professional Personnel   #4100 
 
Early Retirement Incentive Program     4154 
 
The Early Retirement Incentive Program described in the following pages will remain intact 
from year to year.  The board has the right to set the number of applications that it shall grant 
incentive payments to each year, and shall do so at the December Board Meeting.  If the board 
fails to take action at the December meeting, then the number of applications that shall be 
granted incentive payments shall be zero. 
 
 
 
 
 
Policy Adopted   12-12-2005   (Fillmore Co. School District #30-0025) 
Policy Reviewed: 2-13-06    Fillmore Central Public School 
       5-14-12 
Policy Revised:   7-15-19 
 



Fillmore Central Public Schools 
District 25 
Retirement Incentive Program 
 

A. Purpose 
 

The purpose of the Retirement Incentive Program is to offer a financial incentive program 
which will assist long-term, certificated employees who are considering early retirement to 
reduce costs to the school district by replacing maximum salaried employees with lesser 
salaried employees; and providing a balance of employee experience.  
 
B. Qualifications 
 

1. To participate, a person must be a teacher or principal certificated by the 
Nebraska Department Education and employed by the School District in a 
capacity which requires such certification. 
 

2. Certificated employees, whether full-time or part-time, may participate in the 
program. 

 
3. To be eligible for this program, a certificated employee must:  (a) be at least 58 

years of age on or before May 31st after the school year of application (i.e. May 
31, 2019 of the 2018-2019 school year). (b) have completed 15 total years of 
continuous, credited service in the employment of the School District, or will 
have upon the completion of the school year of application, (c) be within the first 
5 years of eligibility based on the age and years of service requirements1, and (d) 
meet any other criteria established by the board of education at the regular 
December meeting (such as department or building eligibility).  Credited service 
shall be defined as continuous employment with the school district as a 
certificated employee through the employee’s last year of service in an 
employment position that requires a certificate from the Nebraska Department of 
Education.  Board-approved leave for military service, for a sabbatical or for a 
leave of absence, or any leave required to be granted according to law, shall not 
be included as credited years of service.  In determining years of credited service 
with the district for the purpose of meeting the eligibility requirement of 15 total 
years of service, less than full-time employment would reduce the employee’s 
full-time equivalent employment for a school year.  For example, an employee 
employed on a half-time (.5 FTE) basis would be credited with half a year (.5) of 
full-time equivalent employment. 

 

1The “eligibility window” requirement was added by the board of education at its meeting in July 2019.  Teachers 
are employed by the school district as the date of this amendment, who are at least 58 years of age on or before May 
31, 2019 and who have 15 years of continuous, credited service (or will have upon the completion of the 2018-19 
school year) shall be eligible to apply for the Program until March 1, 2024. 

C. Enrollment Requirements 
 



1. Participants in the program must resign their  position  with the school district 
effective at the close of the school year in consideration for benefits outlined in 
paragraph D below. 
 

2. An applicant must submit a signed application and agreement to the board of 
education on or before March 1st of the employee’s last intended school year of 
employment.  The superintendent shall review the employee’s record to determine 
whether the employee is eligible for the program.  The Board will notify the 
applicant on or before March 20th of its action on his or her application. 

 
3. An employee who has received written notice of possible contract termination or 

cancellation shall not be eligible to participate in this program unless (1) the 
notice of termination or cancellation is withdrawn by the administration or (2), 
after a hearing before the board of education, the board determines that said 
employee’s employment would not be canceled or terminated. 

 
D. Benefits 

 
1. The benefit to be paid to an employee who has been approved for the retirement 

incentive program shall be based on the employee’s salary during the last contract 
year.  Contract salary refers to salary paid from the salary schedule.  It does not 
include salary payments for extra duties or fringe benefits. 
 

2. The benefit to be paid under this program shall be an amount based on the 
certificated employee’s contract salary for the last year of service, multiplied by 
the number of years of credited service, multiplied by 1.75%, but not to exceed 
$30,000.   

 
3. The employee will also be paid $40 a day for any unused sick leave.  This is in 

addition to the formula amount figured in step 2. 
 

4. The benefit shall be paid to the employee in two (2) equal payments on September 
20 and January 20 of the following school year. 

 
5. The school district will pay the entire cost of the plan. 

 
6. The plan shall be administered by the board of education by and through the 

administration of the school district. 
 

7. In order for the application to be considered complete, a beneficiary must be 
designated. 

 
8. Early retirement pay has been determined to be taxable income for state and 

federal income tax purposes, and the social security percentage and any other 
required state or federal withholdings will be subtracted from each payment. 

 



9. A separating employee will have the opportunity to continue health insurance 
benefits as may be permitted by the provisions of the Comprehensive Omnibus 
Budget Reconciliation Act (COBRA).  The employee shall be responsible for any 
payments required to participate in the COBRA program. 

 
E. Administration 

 
1. The benefits to be paid to an applicant for early retirement shall be based on the 

salary schedule in effect during the employee’s last year of service, as set forth in 
the negotiated agreement between the Fillmore Central Education Association and 
the school district. 

 
2. An employee who elects to participate in the Retirement Incentive Program, and 

the school district (through its Board of Education), shall execute the Application 
and Agreement, Exhibit “A” attached hereto.   That Application and Agreement 
shall inform the employee that the Fillmore Central Public School Retirement 
Incentive Program is totally voluntary in nature, and provides each employee at 
least 21 days to consider the ramifications of participation in the Program before 
making a decision.  The Application and Agreement shall also include a specific 
Waiver and Release of Claims of the participants’ rights under the Age 
Discrimination and Employment Act (ADEA), 29 USC sc 621-63 and the Act 
Prohibiting Unjust Discrimination in Employment Because of Age, 
NEB.REV.STAT sc 48-1001 et seq., the Employment Separation Income Security 
Act of 1974 (ERISA), 29 USC sc 1001 et seq., and all other state and federal 
constitutions, statutes and regulations that relate to the validity of the Program, 
and allows the employee to revoke the Release or Waiver at any time within 
seven (7) days after signing the contract, and advises the employee to consult with 
an attorney before signing the Application and Agreement. 

 
3. An employee who submits an application for early separation may withdraw the 

application within 7 days after submitting it, but not afterward without the written 
consent of the board of education.  Each application will be reviewed on an 
individual basis.  The board shall, in its sole discretion, determine the number of 
applications to be approved in any given year.  If the board receives more 
applications for voluntary separation than it approves, the Board shall approve the 
applications on the basis of seniority of the applicants, with the most senior 
applicants receiving approval in preference to the less senior applicants. 

 
4. An employee’s application for early retirement is in itself not a resignation of a 

contract with the school district.  However, the Board’s approval of an 
employee’s application for early retirement will be considered a voluntary 
resignation and termination of the employee’s continuing contract.  Should the 
Board not approve an employee’s application, the employee’s contract will 
continue in effect, and the employee will remain an employee of the School 
District unless he or she otherwise resigns or the employee’s contract is 
terminated for just cause. 



  
 
 



Exhibit A 
 

EARLY RETIREMENT INCENTIVE PROGRAM 
APPLICATION AND AGREEMENT 

 
This Agreement is made this      day of                     , 20         , between Fillmore Central 

Public Schools (School District) and      (Teacher). 
 

RECITALS 
 

1. The School District has established an Early Retirement Incentive Program 
(hereinafter referred to as the “Program”) for the purpose of rewarding 
eligible certificated employees who are considering early separation or 
retirement in their employment plans; 
 

2. Teacher desires to participate voluntarily in the Program; 
 

3. Teacher has completed at least 15 consecutive years of credited service in the 
employment of the School District or will have upon the completion of the 
school year of application; 

 
4. Teacher is now 58 years of age or older or will be prior to May 31st after the 

school year of application (i.e. May 31, 2019 of the 2018-19 school year); and 
 

5. Teacher is in the first five years of the Program eligibility or its otherwise 
authorized by policy to apply for the Program until  
March 1, 2024. 

 
TERMS OF AGREEMENT 

 
 The parties, in consideration of the mutual covenants and stipulations set forth above, 
hereby agree as follows: 
 
1. INCORPORATION OF BOARD POLICY:  This Agreement is made pursuant to the 

Early Retirement Incentive Program Policy of the Board of Education.  The provisions of 
that policy existing at the time this Agreement is signed are incorporated by this reference 
and made a part of this Agreement. 
 

2. TEACHER RESIGNATION:  Subject only to the Board of Education’s approval of the 
Teacher’s application to participate in the Program, the Teacher voluntarily, unconditionally, 
and irrevocably (1) resigns his/her teaching position with the School District effective at the 
end of the current school year; (2) waives any and all further notice or action by the Board of 
Education to terminate the Teacher’s continuing contract; and (3) waives any and all rights 
the Teacher may have under NEB. REV. STAT. 79-824 to 842, as those statutes now exist or 
as they may be amended.  The Teacher further authorizes the Board of Education to advertise 
for and contract with a replacement certificated employee for the Teacher’s position for the 
next school year.  Approval of this Agreement by the Board of Education shall constitute an 



acceptance of the Teacher’s resignation.  The Teacher agrees that he/she may not be eligible 
for part-time or full-time employment at the School District if the Board approves Teacher’s 
application to participate in the Program.  While the School District may decide to employ 
the Teacher in some capacity after retirement (i.e. substitute teacher), the teacher agrees that 
the School District has no obligation to rehire the Teacher in any capacity at the School 
District.  NOTE:  Returning to work anywhere that participates in the Nebraska Public 
Employees’ Retirement System (NPERS) within 180 days of your retirement may impact 
your ability to receive payments through NPERS.  Please contact NPERS for further 
information. 
 

3. BENEFITS:  In consideration for the Teacher’s resignation set forth in paragraph 2 above, 
the Teacher shall receive the following benefits: 

(a) TOTAL AMOUNT OF BENEFITS:  The Teacher shall be paid the following sum: 
(1) Salary times years of services times .0175, but not to exceed $30,000: 
$_  (Salary) x   (years) x .0175 = A ($  ) 
(2) Unused sick days times $40 
                     (sick days) x $40 =        B ($  ) 
(3) Total Amount               $   

(b) PAYMENT OF BENEFITS:  The benefits to be paid to the Teacher shall be paid in 
two equal installments.  The School District shall pay the first installment in 
September of the calendar year in which the Teacher resigns, and shall pay an 
installment in January of the following calendar year. 
 

4. BENEFICIARY DESIGNATION:  In the event of the Teacher’s death after effective date 
of resignation, any sum of money otherwise due to the Teacher under the terms of this 
Agreement will be paid to the following designated beneficiary pursuant to the provisions of 
this Agreement 

 
Beneficiary:           
 
Address:           
 
Social Security Number:         

 
5. TAX CONSEQUENCES:  Payments provided for under the Program have been determined 

to be taxable income for state and federal income tax purposes, will be treated as such, and 
will be reported as taxable retirement pay.  The social security percentage and any other 
required state and federal withholdings will be subtracted from each payment to the 
participant in the Program. 
 

6. TEACHER’S VOLUNTARY ACT.  The Teacher acknowledges that he/she has had 
twenty-one (21) or more days to consider the ramifications of the participation in the 
Program or hereby waives the same; that his/her participation in the Program is voluntary; 
and that he/she was not coerced in any manner to participate in the Program.  The teacher 
acknowledges having been advised in writing by this Agreement to consult an attorney 
regarding his/her participation in the Program and execution of this Agreement. 

 



 
7. WAIVER AND RELEASE OF CLAIMS:  In consideration of the promises and payments 

specified in this Agreement, teacher releases the School District and its officers, board 
members, administrators, employees, agents, representatives, successors, and assigns from all 
claims, demands, and actions, past or present, known or unknown, arising out of and/or 
related in any way, either directly or indirectly, to his or her employment with the School 
District, the termination of his or her employment, and /or any actions or occurrences taking 
place up to and including the date of execution of this Agreement, including but not limited 
to claims or rights under the Nebraska Wage Payment and Collection Act, Title VII of the 
Civil Rights Act of 1964 as amended, the Age Discrimination in Employment Act, the Civil 
Rights Act of 1866 and 1871, or any other Civil Rights Acts as amended, claims or rights 
under 42 U.S.C. § 1988, the Americans with Disabilities Act, § 504 of the Rehabilitation Act,  
the Family Medical Leave Act of 1993, the Nebraska Act Prohibiting Unjust Discrimination 
Because of Age, all claims or rights relating to discrimination on the basis of age, race, color, 
religion, sex, disability, handicap, or national origin before the federal Equal Employment 
Opportunity Commission, the Nebraska Equal Opportunity Commission, and any state or 
federal court under any state or federal constitution, law, rule, or regulation, or claims or 
rights of whatever nature arising under any other state, federal, or local constitution, 
executive order, statute, regulation, or ordinance arising from his or her employment or 
contractual relations with the School District or his or her resignation of employment.  
Teacher represents that no claims have now been filed against the School District.  Teacher 
acknowledges that nothing in this agreement prohibits Employee from filing a Complaint 
with the Equal Employment Opportunity Commission or any other similar state agency, the 
Occupational Safety and Health Administration, the Secretary of Labor or otherwise 
participating in matters pending before those agencies.  However, in the event Teacher files 
such a charge or complaint, he or she shall be entitled to no relief, no reinstatement, no 
remuneration, no damages, no back pay, no front pay and no compensation whatsoever from 
the School District as a result of such charge or complaint, since Teacher has released and 
extinguished any right to such relief under this agreement.  Teacher also releases all contract, 
tort, and common law claims, and claims for attorney’s fees, costs and expenses.  Teacher 
covenants not to institute any complaints or proceedings against the School District or any of 
the above-mentioned persons in the future with respect to any of the claims, demands, causes 
of action, or rights hereby released. 

 
The teacher understands and acknowledges that, by giving up claims against the School 
District, he/she also gives up any claims that he/she may have against its predecessors, 
successors, subsidiaries, and affiliates, and any and all officers, directors, employees, and 
agents of the School District arising out of any actions, conduct, decisions, behavior, 
omissions, or events occurring up to the date hereof.  Such waiver and release of claims does 
not cover rights or claims arising after the date of the execution of this contract.  This Waiver 
and Release is given in exchange for consideration in addition to what the Teacher is already 
entitled to receive from the School District.  The Teacher acknowledges having been advised 
in writing to consult with an attorney before signing this Voluntary Early Retirement 
Incentive Program Agreement.  The teacher further acknowledges having had sufficient time 
to decide whether or not to execute this Agreement, including the Waiver and Release of 
Claims. 



 
8. REVOCATION AND CANCELLATION OF AGREEMENT:  The Teacher may revoke 

this Agreement for a period of seven (7) days following its execution.  In order to revoke the 
Agreement, the Teacher must submit a written statement to the Superintendent indicating that 
he/she is exercising his/her right to cancel the Agreement.  This Agreement shall not become 
effective or enforceable until the revocation period has expired. 

 
 

(The Next Page is the Jurat and Signature Page) 
 



 Dated:            
        Teacher 
 
STATE OF NEBRASKA   ) 
                                            )  ss. 
FILLMORE COUNTY      ) 
 
 Before me, a notary public duly qualified in and for Fillmore County, personally came  
     , known to me to be the identical person who signed the 
foregoing instrument, and acknowledged the execution thereof to be his/her voluntary act and 
deed. 
 
 Witness my hand and notarial seal this   day of   , 20 . 
 
 
            
      Notary Public 
 
 

Dated:            
     President, Fillmore Central Public Schools 
     Board of Education 
 
 
           
   ATTEST: Secretary, Fillmore Central Public Schools 
     Board of Education 
 
 

STATE OF NEBRASKA   ) 
                                            )  ss. 
FILLMORE COUNTY      ) 
 

Before me, a notary public duly qualified in and for Fillmore County, personally came  
     , known to me to be the identical person who signed the 
foregoing instrument and acknowledged the execution thereof to be his voluntary act and deed as 
President of the Fillmore Central Public Schools Board of Education, and further acknowledged 
that having the authority to bind said school district to the terms contained in this instrument and 
that his/her signature of the same is the voluntary act and deed of the Board of Education of the 
School District. 
 
Witness my hand and notarial seal this   day of   , 20 . 
 
 
           
     Notary Public 



4063 
Extra Duty and Extended Contract Assignments for Certificated Staff 

 
This policy details the methods of payment for performance of extra duty and 
extended contract assignments by certificated staff members.  Noncertificated 
staff should refer to their individual employment contracts regarding service 
hours and payment for extracurricular sponsorship activities which may be 
assigned to the employee by the district.   
 
Extra Duty Assignments 
 
Certificated staff members may be assigned extra duties such as coaching a 
sport, sponsoring a student club, or directing other extracurricular activities.  
Extra duty assignments shall be assigned at the discretion of the 
administration.   
 
Full time certificated staff who are anticipated to work more than 1100 hours 
each school year are expected to work additional hours each month of the 
contract year in fulfillment of their extra duty assignments.  Part-time 
certificated staff who are anticipated to spend fewer than 1100 hours in their 
regular teaching assignments each school year must track the hours they 
spend on extra duty assignments and submit those hours to the district 
bookkeeper monthly. 
 
Certificated staff covered by the collective bargaining agreement between the 
board and the local education association will be paid the salary amounts set 
in that contract for performance of their extra duties.   
 
Subject to the other provisions of this policy, certificated employees assigned 
to extra duty assignments shall be paid in 12 equal installments beginning 
with the first regular pay period of the contract year in which the services will 
be rendered.  The payment for exempt employees assigned extra duty 
sponsorship duties after the beginning of their contract for a given school year 
shall be distributed evenly across the remaining pay periods for the school 
year beginning with the first pay period following the assignment. 
 
Certificated employees who are assigned extra duties will be informed of that 
assignment in an assignment letter.   
 
In addition to their regular teaching duties, teachers with extra duty will 
render service hours toward the performance of each of their extra duty 
assignments throughout the entirety of the contract year.  This time should 
include tasks such as: continuously reviewing best practices for 
coaching/sponsoring your extra duty; determining any off-season professional 



development or meetings which you should attend; determining any pre-
season or pre-event camps or activities which students should attend; 
supervising selected pre-season camps or activities; creating records and 
completing paperwork related to the extra duty; communicating with selected 
media outlets about the extra duty; training and preparing students prior to 
the beginning of the competition/activity/event schedule; reviewing or 
planning the competition/event schedule; studying film, selecting music or 
scripts, designing sets and costumes, arranging choreography and otherwise 
preparing for the competition or season; scheduling student meetings and 
events; actively supervising participating students before, during and after the 
season/event; study of best practices in sportsmanship and student character 
growth; and any other identified duties.  
 
In the event a certificated staff member is assigned an extra duty assignment 
after the beginning of the school year in which the activity occurs, the district 
will report the extra duty pay and hours to the Nebraska State Retirement 
System beginning in the month when the teacher undertakes his/her 
assignment.  
 
In the event a certificated staff member’s overall employment and/or extra 
duty assignment is terminated prior to the end of the school year, he/she will 
not be paid any remaining amounts for extra duty service and those hours will 
not be reported to the Nebraska State Retirement System. 
 
Extended Contract Days 
 
If a certificated staff member is assigned extended contract days, that 
assignment shall be included in his/her individual employment contract with 
the board of education.  Staff shall be compensated for assigned extended 
contract days at the individual employee’s daily contract rate calculated by 
dividing his/her regular salary by the number of contract days set by the board 
for all certificated teaching staff.   
 
[OPTION 1] 
Unless otherwise directed by the administration, extended contract days shall 
be completed prior to the first regular duty day for teachers for the impending 
contract year.  Teachers must document their completion of extended contract 
days on the form provided by the office and submit that form to their direct 
supervisor at the end of each month. 
 
[OPTION 2] 
Unless otherwise directed by the administration, extended contract days shall 
be completed after the last regular duty day for teachers. Teachers must 
document their completion of extended contract days on the form provided by 



the office and submit that form to their direct supervisor at the end of each 
month. 
 
Payment for Extended Contract Days 
[OPTION 1] 
Teachers assigned to extended contract days shall be paid for that assignment 
in 12 equal installments beginning with the first regular pay day of the contract 
year in which the services are rendered.  
 
[OPTION 2] 
Payment for extended contract days will be made in the pay period following 
the date on which the extended contract days are completed. 
 
Adopted on: _________________________ 
Revised on:  _________________________ 
Reviewed on:  ________________________ 
 
 
 



Assignment Letter 
 
 

Date 
 
 
 
Dear ___________: 
 
 This letter is to inform you that the school district’s administration 
has assigned you to perform the extra duties indicated below for the 
_______ school year.  You will receive extra duty pay for each of these 
assignments as provided for in the district’s negotiated agreement with 
the local education association.  This extra duty salary will be paid in 12 
equal installments beginning with the first regular pay period of the 
contract year in which the services will be rendered.   
 
 

Assignment Annual Extra Duty 
Pay 

Amount of Extra 
Duty Pay per Pay 
period 

   

   

   

   

 
 
Your extra duty assignment will begin on or about June 1 and will 
conclude on or about May 31 of the upcoming school year.  Your extra 
duty pay will begin about September 1 and will conclude on or about 
August 30 of the upcoming school year.   
 
As a full-time certificated employee, it is anticipated that you will work 
more than 1100 hours based solely on your teaching assignment. In 
addition to your regular teaching duties, you will render service hours 
toward the performance of each of your listed extra duty assignments 
throughout the entirety of the contract year.  You will dedicate time each 
month of the contract toward fulfilling your extra duty assignment.  In 
the exercise of your professional judgment, this time should include 
tasks such as: continuously reviewing best practices for 



coaching/sponsoring your extra duty; determining any off-season 
professional development or meetings which you should attend; 
determining any pre-season or pre-event camps or activities which 
students should attend; supervising selected pre-season camps or 
activities; creating records and completing paperwork related to the 
extra duty; communicating with selected media outlets about the extra 
duty; training and preparing students prior to the beginning of the 
competition/activity/event schedule; reviewing or planning the 
competition/event schedule; studying film, selecting music or scripts, 
designing sets and costumes, arranging choreography and otherwise 
preparing for the competition or season; scheduling student meetings 
and events; actively supervising participating students before, during 
and after the season/event; study of best practices in sportsmanship 
and student character growth; and any other identified duties: 
_________________________________.  
 
In the event you are assigned an extra duty assignment after August 1 
of the school year in which the activity occurs, the district will report the 
extra duty pay and hours to the Nebraska State Retirement System 
beginning in the month when you undertake your assignment.  
 
In the event your overall employment and/or your extra duty 
assignment is terminated prior to the end of the school year, you will 
not be paid any remaining amounts for extra duty service and those 
hours will not be reported to the Nebraska State Retirement System. 
 
If you have any questions about your assignments, please contact my 
office. 
 
 
      Sincerely, 
 
 
       
       
      Superintendent of Schools    
 
 
 
I acknowledge receipt of this assignment letter on __________, 202_. 
 
 
_______________________________ 
Teacher 
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