Board of Education Regular Meeting
Monday, December 13, 2021 8:00 PM
Fillmore Central High School
1410 L Street
Geneva, NE 68361-1599

1. Call to Order

2. Recognize Open Meetings Laws and location of the poster

3. Roll Call

4. Declaration of Legal Meeting/Excuse Absences

4.1. Declaration of Legal Meeting
4.2. Excuse Absences

5. Public Comment

6. Reports from Administration

7. Americanism Committee Report

8. Action Items
8.1. Consent Agenda

8.1.1. Approval of the Minutes of the following board meetings: November 15,
2021 Regular meeting

8.1.2.  Receive, review and accept Finance reports

8.1.3.  Review and approve the General Fund Claims

8.1.4.  Review and approve the Building Fund Claims
8.2.Review and approve 2020-2021 Audit Report

8.3.Review and Discuss a Change to the Early Retirement Timeline (Board Policy
#4154)

Early Retirement Timeline Change



9.

8.4.Review and Discuss Setting the Early Retirement Incentive Number of Applications

8.5. Review and Approve Superintendent Contract Extension

8.6. Review, discuss and approve new Board Policy #4114 Extra Duty and Extended
Contract Assignments for Certificated Staff (KSB #4063)

8.7.Review, discuss and take any necessary action on the Back to School Framework -

Safety Plan

Discussion Items

9.1. Staff Negotiations (Executive Session if Needed)
9.1.1. Staff Negotiations Executive Session
9.1.2.  Reconvene Regular Meeting

9.2. ESSERS

9.3.Review and Discuss Downtown Gym Rental Agreement (Executive Session if
Needed)

9.3.1. Downtown Gym Rental Agreement Executive Session
9.3.2. Reconvene Regular Meeting

9.4. Review and Discuss Accounting Software (Software Unlimited) becoming Cloud
Based

9.5. Discuss Activity Scheduling Conflict Policy
9.6. Substitute Pay

9.7. Next Meeting is January 17, 2022 at 7: 30 pm

10. Adjourn Meeting




FCPS BOE Meeting December 13, 2021
Principal's Report
Fillmore Central Elementary School

Winter Musical - The elementary winter program will be in person on December 14th. The
program will also be able to be seen on STRIV.

Winter progress monitoring - Starting December 1st, the elementary began winter
progress monitoring in the areas of reading and math for all K-4 students. Teachers and
support staff will be using the data collected to track student progress and evaluate
classroom instruction.

Give Back - The elementary had a "coin wars" change drive. Donations will be used to
purchase needed items for the elementary nurses office. The grade level that brings in
the most change will be awarded books for their classrooms.

Curriculum update - The K-5 ELA teachers completed the second half of the training for
the new ELA materials. Teachers will also have additional plan time built into the schedule
when we return from break.

Thank you for your support of Fillmore Central students and staff. Have a great holiday
season.

Upcoming Dates/Events:

Dec. 13 BOE Meeting @ 8:00pm
Dec. 14 Winter Program

Dec. 17 Class Winter Parties

Dec. 17 End of First Semester
Dec. 20-Jan. 3 No School For Students
Jan. 3 Teacher Workday

Jan. 4 Students Return to School

Jan. 4 Report Cards Sent Home



Middle School Principal Report
Submitted by Lisa Lamb
FCPS BOE Meeting | December 13, 2021

Athletics

The middle school wrestling wrapped up on Saturday, December 11, and the girls basketball
seasons wrap up this week. Growth of sport-specific skills were seen throughout the season as
these young student athletes competed in their respective winter sports program. The coaching
staff’s commitment in the development of sport-specific skills, leadership, teamwork,
responsibility, and communication with the student-athletes is commendable.

Winter MAP and NSCAS Testing

Students in grades 5 — 8" will finish NWEA MAP testing this week. Students were assessed in
the subject areas of Math, Reading (Language Arts), and Science. Teachers will be able to see
student growth that occurred during the first semesters, as well as, use the data to help differentiate
their lessons to meet the needs of all students. Students will be able to use the data as well to set
personal growth goals with the help of their teachers to track their academic growth. FCMS 7%
and 8™ grade students were selected to participate in the NSCAS Growth Pilot for ELA. NSCAS
Growth testing was completed December 1% - 37,

Adopt-A-Family

Jenni Stengel and Student Council members collected non-perishable food/household items for
families in need for Blue Valley. Individual Pride classes have been challenged to bring items to
assist families with those essential needs. Winning PRIDE classes will be recognized and
receive prizes. This is the 16 consecutive year our students have participated this Adopt-A-
Family event. Each year it has been a huge success and I am extremely proud of the leadership
and generosity that many of our students and staff demonstrate.

Student of the Month

November Students of the Month were recognized at our Game of the Week on December 10,
2021; and were presented with a Student of the Month t-shirt. A student was selected from each
grade level who demonstrated positive behavior in the areas of: Responsibility, Respect, and
Safety. The November Students of the Month include: 5th Grade: Tana Bracha, 6th Grade:
Adalyn Stutzman, 7th Grade: Annalise Gemeiner, and 8th Grade: Zach Korbelik.

MS Music Concert

The Middle School Winter Music Concert will be held on Thursday, December 16% at 7:00pm in
the High School Gym. This concert will include performances by the 6 grade band, combined
7t & 8" band, as well as the 5" grade choir, 6™ grade choir, and combined 7" & 8" grade choir.
Additionally, the 7 & 8" grade Sound Sensation group will also perform. 1 encourage everyone
to come enjoy the music performed by our talented students. A big thanks you to Mr. Kaye-
Skinner and Mr. Schwarz for their hard work in preparing for the concert.



December 2021
Mr. Theobald

AD Report

Fillmore Central participated in the SNC One-Act at Centennial on November 16th. The
team finished in 3rd place overall. Individuals recognized as outstanding actors include:
Dylan Mallula, Kathryn Godown, Ty Schelkopf, Aidan Trowbridge, Isaiah Lauby,
Tyler Cumpston, Kelsi Gaston, Amy Lauby and Reilly Vrbka.
Fillmore Central hosted the C1-4 District Competition on December 1st. The team
earned a 6th place finish in a super tough field. Outstanding Actor awards were given to:
Grace Probasco, Aidan Trowbridge, Isaiah Lauby, Tyler Cumpston, Reilly Vrbka,
AJ Wusk, Kathryn Godown, Michael Anderson and Carson Asche.
The high school building will be hosting all three winter concerts this year. The rationale
for this is that the high school building has the most seating available for families. We
will use the following schedule:

o Dec. 13th - HS - 7:00 pm

o Dec. 14th - ES - 7:00 pm

o Dec. 16th - MS - 7:00 pm
The NSAA Moratorium is Dec. 22-26.
The Holiday BB Tournament is Dec. 27th and 28th at Shelby-Rising City. The brackets
are posted online.
We host our annual wrestling tournament on Dec. 29th.
Next year will be the start of a new 2-year cycle for football scheduling and we will be
C-2. We are currently working on our wish list of schools to play. Being in C-2 should
benefit us as we will be playing teams with similar participation numbers.
I believe there will be sufficient interest in adding girls wrestling next winter, but this will
ultimately be a board decision. We will want to have some discussions fairly soon as a
couple of the items related to adding this will need to be part of the negotiations process.

Principal Report

Students will be taking semester tests on Dec. 15th and 16th. ODD periods will be tested
on the 15th and EVEN periods will be tested on the 16th. Due to some restrictions again
this year, we will not be able to hold our “FC give back™” day. In place of this event, we
will have a joint MS/HS competition day at the HS. We will bus the MS students to the
HS and then have some friendly competition in the gym between students and staff.
Activities may include: volleyball, jeopardy, relay races and obstacle courses.

There were no other proposed changes from the GFL committee, so we will plan to move
forward in January with the changes that were brought to the board in November. This
will be communicated to students and parents at the start of the second semester.



December 2021 Board Report

6. Superintendent’s Report

COVID update — We continue to monitor our numbers on a daily basis.

Annual Report — The state has just allowed for the release of state testing data. | will put this
report together for January.

Calendar for 2022-23 - We began looking at the calendar for the 22-23 school year. The FC
Steering Committee met on November 18" and a smaller Calendar Committee made up of
Steering Committee members met December 2", It was emailed to staff for feedback. | will
be bringing information regarding some of the recommendations when | have them
available.

Communications Committee — We met with V2. We discussed how we could better use our
social media platforms to communicate with our parents and community.

Potential Bus Camera Purchase-Looking to update cameras and the video access system.
We would hope to use ESSER money for the inside cameras.

School Board Election November of 2022

7. Americanism Committee report
8. Action Items:
8.1 Consent Agenda —if there is anything in this consent agenda that you want to

8.2

8.3

to vote separately on, you can.
8.1.1 Minutes: The minutes of the November 15th Regular Board Meeting.

8.1.2 Financial Reports: The reports are attached on the Sparq website for
your review.

8.1.3 General Fund Claims: If you need any more information on any
claims contact Lynne or | prior to the meeting and we will get that for you.

8.1.4 Building Fund Claims

Review and approve the 2020-2021 Audit Report — this was the packet from last
month’s board meeting.

Review and Discuss a Change to the Early Retirement Timeline. Policy #4154
These changes would be in Section C 2 and the eligibility window paragraph. It would
move the application deadline to February 1, the board response date to Feb. 20,



10.

8.4

8.5

8.6

8.7

and the eligibility window to Feb. 1, 2024 as well. Moving the application deadline
date to February 1% will allow the district to begin looking for a replacement for the
retiring teacher a month earlier than the current policy allows. This should help us
find more potential candidates for our positions.

Review and discuss setting the early retirement incentive number of applicants. The
Board sets the number of applicants it shall grant incentive payments to. Certified
Staff Members must have a minimum of 15 years of service to the district and must
be at least 58 years of age as of May 31, 2022. Payment is by formula capped at
$30,000 plus S40 for unused sick leave days. There is a five year window to take the
incentive once eligible. This year there are 5 people eligible.

Review and Approve Superintendent Contract Extension

Review, Discuss, and Approve a new Board Policy #4114 Extra Duty and Extended
Contract Assignments for Certified Staff (KSB #4063). This policy is recommended for
schools to approve. This came about from KSB working with the state auditor and
the state retirement system to develop a way for schools to more efficiently pay and
track retirement hours of coaches.

Review, discuss, and take any necessary action on the Back to School Framework —
Safety Plan

Discussion ltems

9.1 Certificated Staff Negotiations (Exec session if needed)

9.2 ESSERS Spending

9.3 Discuss Downtown Gym rental agreement contract (Exec session if needed)
9.4 Software Unlimited Accounting Software — moving to Cloud based

9.5 Activity Scheduling Conflict Policy

9.6 Substitute Teacher pay rate

9.7 Next Board meeting —January 17, 2022 at 7:30

Adjourn



Board of Education Regular Meeting
Monday, November 15, 2021 7:30 PM Central

Posting Locations: Fillmore Central High School
1410 L Street
e Nebraska Signal Geneva, NE 68361-1599

Posted Date: November 10, 2021

Chad Engle: Present
Shaun Farmer: Present
Doug Gergen: Present

Christin Lovegrove: Absent
Whitney Peppard: Present
Scott Schelkopf: Present
Present: 5, Absent: 1.

1. Call to Order
President Farmer called the meeting to order at 7:30 pm.

2. Recognize Open Meetings Laws and location of the poster
3. Roll Call
4. Declaration of Legal Meeting/Excuse Absences

4.1. Declaration of Legal Meeting

Recommendation that this regular meeting of November 15, 2021 be declared a legal
meeting passed with a motion by Doug Gergen and a second by Scott Schelkopf.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard: Yea, Scott
Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

4.2. Excuse Absences

Recommendation that the Board excuse the absence of member(s) Christin Lovegrove
from the November 15, 2021 regular meeting passed with a motion by Chad Engle and a
second by Doug Gergen.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard: Yea, Scott
Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

5. Public Comment
6. Reports from Administration

7. Action Items



7.1. Consent Agenda

Recommendation that the Board approve the consent agenda passed with a motion by
Doug Gergen and a second by Chad Engle.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard: Yea, Scott
Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

7.1.1. Approval of the Minutes of the following board meetings:
7.1.2. Receive, review and accept Finance reports

7.1.3. Review and approve the General Fund Claims

7.1.4. Review and approve the Building Fund Claims

7.1.5. Depreciation Fund Claims

7.2. Review Discuss and take any necessary action on the Back To School Framework -
Safety Plan
No action was taken.

8. Discussion Items
8.1. Review Audit Report
8.2. Early Retirement Policy Timeline Changes

8.3. New Board Policy #4063 Extra Duty and Extended Contract Assignments for
Certificated Staff

8.4. Transportation Vehicle Number Changes

8.5. Potential Professional Development Day in the Spring

8.6. Certificated Staff Negotiations

8.7. Review Board Self-Evaluation (Executive Session if Needed)

8.7.1. Board Self Evaluation Executive Session

Recommendation that this regular meeting of November 15, 2021 be adjourned to
executive session at 8:21 pm to discuss the Board self evaluation passed with a
motion by Chad Engle and a second by Doug Gergen.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.7.2. Reconvene Regular Meeting

Recommendation that this regular meeting of November 15, 2021 be reconvened
at 8:46 pm passed with a motion by Doug Gergen and a second by Scott
Schelkopf.



Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea
Yea: 5, Nay: 0, Absent: 1

8.8. Superintendent Evaluation (Executive Session if Needed)

8.8.1. Superintendent Evaluation Executive Session

Recommendation that this regular meeting of November 15, 2021 be adjourned to
executive session at 8:49 pm to discuss the Superintendent Evaluation passed with
a motion by Chad Engle and a second by Doug Gergen.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:

Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.8.2. Reconvene Regular Meeting

Recommendation that this regular meeting of November 15, 2021 be reconvened
at 9:11 pm passed with a motion by Doug Gergen and a second by Scott
Schelkopf.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.9. Discuss Superintendent Contract Extension (Executive Session if Needed)

8.9.1. Superintendent Contract Extension Executive Session

Recommendation that this regular meeting of November 15, 2021 be adjourned to
executive session at 9:13 pm to discuss the Superintendent contract extension
passed with a motion by Chad Engle and a second by Doug Gergen.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.9.2. Reconvene Regular Meeting

Recommendation that this regular meeting of November 15, 2021 be reconvened
at 9:16 pm passed with a motion by Chad Engle and a second by Doug Gergen.
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.10. Down Town Gym Rental Agreement (Executive Session if Needed)

8.10.1. Downtown Gym Rental Agreement Executive Session



Recommendation that this regular meeting of November 15, 2021 be adjourned to
executive session at 9:17 pm to discuss the downtown gym rental agreement
passed with a motion by Doug Gergen and a second by Scott Schelkopf.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.10.2. Reconvene Regular Meeting

Recommendation that this regular meeting of November 15, 2021 be reconvened
at 9:59 pm passed with a motion by Doug Gergen and a second by Scott
Schelkopf.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard:
Yea, Scott Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1

8.11. Next Meeting is December 13, 2021 at 8:00 p.m.

9. Adjourn meeting

Recommendation that this regular meeting of November 15, 2021 be adjourned at 10:00 pm
passed with a motion by Doug Gergen and a second by Scott Schelkopf.

Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Whitney Peppard: Yea, Scott
Schelkopf: Yea

Yea: 5, Nay: 0, Absent: 1



CLERK'S REPORT

Beginning Checking Account Balance

State of Nebraska

State of Nebraska
Businesses

Businesses

Fillmore County Treasurer
Friend Public Schools
Shickley Public Schools
Educational Service Unit #6
Educational Service Unit #6
Businesses

Educational Service Unit #6
Payroll Accounts

City of Geneva

Businesses

Businesses

Southeast Community College

FCPS Activity Fund
State of Nebraska
Heartland Bank

Total Receipts

High Ability Learners Base Payment
High Ability Learners Matching Payment
Yearbook Ad Sales

Yearbook Ad Sales

General Taxes

S Sherman Health Ins Reimb

J Shipley Health Ins Reimb

M Lockhart Health Ins Reimb
November Rent

Yearbook Ad Sales

2021-2022 Principal Stipends Reimb
Payroll Tax Deposits
October/November Senior Center Rent
Yearbook Ad Sales

Yearbook Ad Sales

Sencap

Fall Activity Work Salaries/Benefits
State Aid

Checking Interest

Plus Transfer from Hot Lunch Fund to Checking (Payroll Direct Deposits)

Less Disbursements

Checking Account Balance

Bank Statement Balance
Less Outstanding Checks

Checking Account Balance

General Fund Checking Account Balance

FCPS Checking Account Balance

General Fund CD's (including accrued interest)

Total General Fund Balance

Prepared By:

Approved By:
Date Prepared:

“w
3

}\— A e
12@/2021 e

Reporting Period:

$2,342.00
$3,699.00
$855.00
$605.00
$27,400.17
$12,128.52
$12,128.52
$7,790.69
$8,979.28
$715.00
$4,500.00
$100,616.94
$260.00
$425.00
$280.00
$1,512.00
$2,373.95
$9,035.00
$216.97

$1,918,657.22
$24,869.64
$0.00
$1,943,526.86

11/30/2021

$2,576,229.72

$195,863.04
$9,415.97
$862,851.51

$1,918,657.22
$2,045,643.94

($126,986.72)
$1,918,657.22



FCPS FUND - November 2021

Verizon Wireless

WalMart

York News Times

Brittney FPatterson

Quadient Finance USA Inc
NAFME

Casey's Business MasterCard
Nebraska Music Ed Assoc
Holiday Inn

Windstream

TOTAL

Cell Phones

Supplies
Subscription Renewal
Supplies

High School Postage
Membership Dues
Supplies

Registration

Lodging

Telephone

$242 .66
$422.56
$117.00

$25.00
$800.00
$135.00

$13.48
$125.00
$219.90
$826.21

$2,926.81




MASTERCARD - November 2021
GimKit Pro
Amazon

WalMart

TOTAL

Software
Hardware/Supplies
Equipment

$119.76
$115.97
$134.38

$370.11




FUND REPORTS - November 2021

BUILDING FUND Current Current
9/1/2021 Month YTD Month YTD YTD Checking CD
Beg. Bal. Receipts Receipts Disburse. Disburse. Balance Balance Balance
$ 383,398.93 | § 778.30 | § 136,997.04 | § 4900211 % 51,646.06 | $ 468,749.91 $ 468,74991 | § -
GENERAL FUND PROPERTY TAX RECAP
Budgsted Current Mo, YTD YTD %
Amecunt Collected Collected Collected
$ 7,476,205.00 | § 27,780.73 | § 2,028,133.02 27.13%
DEPRECIATION FUND | Current Current
9/1/2021 Month YTD Month YTD YTD Checking CD
Beg. Bal. Receipts Receipts Disburse. Disburse. Balance Balance Balance
$ 117,840.56 | 1204 | § 40.64|$ 46,575.00 | $ 46,575.00 | $  71,406.20 $ 71,406.20 | § -
EMPLOYEE BENEFIT FUND
8/1/2021 Month YTD Month YTD ¥TD
Beg. Bal. Raceipts Receipts Disburse. Dishurse, Balance
$ 55,413.07 | $ 3,671.66 | § 11,71481 [ §  5,225.00 | § 13,661.00 ' $  53,466.79
PAYROLL RETIREMENT FUND
o/1/2021 Menth YTD Month YTD YTD
Beg. Bal Receipts Receipts Disburse. Disburss. Balance
$ - 3 77,478.56 | § 23113765 |§ 7747856:%  231,13765 | $ -
UNEMPLOYMENT SAVINGS ACCOUNT ) Current Current
91112021 [Month YTD Month YTD Savings CD
Beg. Bal. Receipts Receipts' Disburse. Disburse. Balance Balance Balance
$ 64,272.27 | § 11.40 | § 35.05 | § - 5 - $  64,308.22 $ 34,206.71 | § 30,101.51
HOT LUNCH PROGRAM
9/1/2021 Month YTD _|Month YTD YTD
Beg. Bal. Receipts Racaipts Disburse. Disburse. Balance
$ 71,749.12 | & 4773297 | $ 132,626.20 |§ 5081185 % 15101261 | $  53,362.80
ACTIVITIES REPORT ) Current Current
/112021 Month YTD Month YTD YTD Checking CD/Checking
Beg. Bal. Receipts Raceipts Dishurse. Disburse. Balance Balance Balance
$ 311,975.46 | § 16,016.07 | $ 11092488 | $ 31,721.21 | § 83,433,098 | § 339,466.36 $ 228,400.25 | $  111,068.11
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Fillmore Central School District #25 EXPENDITURES MONTH GROUP REPORT/BOARD OF Page: 1
12/01/2021 3.06 PM 11/2021 User ID: HOUSLYN
GENERAL FUND EXPENDITURES MONTH GROUP REPCRT - NOVEMBER 2021

Account Number Account Description  Budgeted Amount  Expended During  Expenditures Year % of Budget Spent  Adjusted Balance
o1 CENERAL FUND Manth tn Date

1109 REGULAR INSTRUCTIONAL PROGRAMS

100 OVERTIME SALARIES NON- 2,508,800.00 208,583,84 623,192.02 24.84 1,885,707,88
200 RETIREMENT NON-INSTRUCTIONAL 1,420,675.00 6§7,461.59 319, 547.99 22.49 1,10L,127,01
300 380 44, 500,00 4,053.14 12,833,36 29,42 31,666,649
400 BUS REPAIRS AND MTNCE 100,000.00 12,350.20 22,059,492 22,17 71,940,58
500 TRAVEL EXPENSE AND MILEAGE ';1500-00 400.00 842,59 18.72 3,657.41
600 BOOKS, TEXTBCOKS & PERICDICALS 131,000.00 9,310,77 104,770.45 84,32 26,229.55
00 730 42, 000.00 417,51 33,346.78 98,90 8,653.22
80¢  MISC OBUECTS 12,250,560 993,34 9,638.51 87.75 2,611.49
1100 ALL INSTRUCTION 4,263,825,00 303, 570,39 1,126,231.12 26,77 3,137,593.88

1200 GPECIAL EDUCATION PROGRAMS

100 OVERTIME SALARIES NON- 516, 200,00 44,910.58 134,448.79 26,05 381,751.21
200 HYFALTH BENEFITS NON- 276, 905,00 20,514,05 62,730,386 22,65 214,174.64
300 FROFESSIONAL SERVICES 88, 000,00 0.00 0,00 0,00 68,000.00
500 TUITION (TYKE) 1,291,250,00 19,177.46 103,857.21 ' 8,04 1,187,3%2.79
600 BOCKS, TEXTBOOKS & PERIODICALS 5,700.00 476,27 4,282.54 85.47 1,417.4¢6
700 73p 9,000.00 99.00 705.55 16,99 8,294.45
1200 ALL INSTRUCTION 2,187,055.00 85,177, 36 306,024, 45 14.06 1,881, 030.55

1396 DRIVERS EDUCATION

100 SALARIES NON-INSTRUCTIONAL 6,000.00 498,00 1,434.00 24.90 4,50%6.00
200 RETIREMENT NON-INSTRUCTIONAL 1,058.00 87.2¢% 261.87 24.13 797.13
1300 ALL INSTRUCTION 7,058.00 585.29 1,755.87 24.87 5,303.13

2160 SUPPORT SERVICES/PUPIL SERVICE

ioe ADDITIONAL COMPENSATICON NON- 384,338.00 32,079.24 @4, 661,51 24.63 2BS8,676,49
200 RETIREMENT NON-INSTRUCTIONAL 114, 508,00 2,285.36 27,919.80 24.38 86,588.20
00 380 332, 600.00 42,030,32 80,246.05 24,49 252,353.95
100 BUS REPATRS AND MTHCE 10, 000,00 a.00 0.00 .00 10,000.00
500 TRAVEL EXPENSE AND MILEAGE 302,200,00 307.90 740,52 0.30 301,459.48
600 ENERGY~FUEL 33,500.00 1,952.04 8,667.80 26.47 24,832.20
seo MISC OBJECTS 37,800.00 5,140.00 15,018,67 44,69 22,781,323
2100 SURPPORT SERVICES 1,214, 946.00 20,794,.86 227,254,135 18,99 987, 691,65

2200 SUPPORT SERVICES/LIBRARY-MEDIA

160 OVERTIME SALARIES NON- 90,000.00 7,393.23 24,318.€5 27.02 65,681.35
200 RETIREMENT NON-INSTRUCTIONAL 38,699.00 2,986.53 9,298.43 24.03 29,400.57
100 380 19, 000.00 0.00 60,00 5,95 18, 940,00
500 TRAVEL EXPENSE AND MILEAGE 2, 600.00 0,00 0.00 0.00 2,600.00
600 BCOKS, TEXTBOOKS & PERIODICALS 16, 100,40 137.06 4,27%.94 27.44 11,820.086
00 730 3,000,00 0.00 529,73 17.66 2,470.27

300 MISC OBJECTS 7,750,00 0.00 7,000.00 90.32 756.00




Fillmore Central Schoc| District #25 EXPENDITURES MONTH GROUP REPORT/BOARD OF Page: 2
12/0172021 3:06 PM 1172021 User ID: HOUSLYN
GENERAL FUND EXPENDITURES MONTH GROUP REPORT - NOVEMBER 2021

Account Number Account Description  Budgeted Amount  Expended During ~ Expenditures Year % of Budget Spent  Adjusted Balance
Monih tn Date
2200 3YPPORT SERVICES 177,1439.00 10,516,82 45,486.75 26.36 131, 562.25

2360 SUPPORT SERVICES-GEN ADMIN

100  SALARY 151, 000,00 12,583.33 37,749.99 25.00 113,250,01
200 2590 46,652.00 3,221.18 9, 663,54 20.71 36,986.4¢6
300 310 25,200.00 6,464,00 7,857.00 31.18 17,343.00
100 BUS REPAIRS AND MTNCE 2,000.00 537.42 907.02 45.35 1,092.98
soo0 TRAVEL EXPENSE AND MILEAGE 2, 500,00 313.3¢ 1,956.74 27.89 7,543.26
€00 SUPPLIES 2,500,00 0.00 310.92 21,03 2,189,08
800 MISC OBJECTS 15,358.00 228.28 3,603,14 23,46 11,754,86
2300 SUPPORT SERVICES 252,210.00 23,347.58 62,048,35 24,97 190,161.65

2400 OFFICE OF PRINCIPAL

100  ADDITIONAL COMPENSATION NON- 386,171.00 33, 385,90 101,540.30 26.29 284, 630,70
200 HEALTH BENEFITS NON- 178,475.00 13,040,358 39,363.50 22.06 139,111.50
300 380 2,400,00 .00 1,935.00 60,63 465.00
500 TRAVEL EXPENSE AND MILEAGE 3,400,00 347.26 €09.21 26.74 2,480.79
60C  SUPPLIES 3,000,00 13.48 13.48 0.45 2,986.52
800 MISC OBJECTS 6,000,00 0.00 1,565.00 26.83 4,435.00
2400  SUPPORT SERVICES 579,446,00 46,787.02 145,326.49 25.09 434,119,51

2500 SUPPORT SERVICES-GEN BUSINESS

100 OVERTIME SALARIES NON- 41,500,00 4,432.73 14,387,710 30.29 33,112.,29
200 WORKER'S COMP NON-INSTRUCTIONAL 52,940.00 4,338.74 15,698.17 29.65 37,241.83
300  PROFESSIONAL SERVICES 6,000.00 100.00 $60.00 15.00 5,100.00
400 BUS REPAIRS AND MTNCE 8,500.00 717.42 1,461.92 17.20 7,038.08
500 TRAVEL EXPENSE AND MILEAGE 117,100.00 10,247.37 19,163.73 16.43 97,936.27
600  SUPPLILES 3,000,600 56.16 1,082.44 44,77 1,9€7.56
700 730 4,000.00 0.00 0,00 0.00 4,000, 00
800 DUES AND FEES 500.00 0.00 0.00 0,00 500,00
2500 SUPPORT SERVICES 239,540,00 20,592,42 52,703,97 22.14 186,6836.03

2609 SUPPORT SERVICES-BLDGS & SITES

100 QVERTIME SALARIES NON- 262,000.00 21,230.99 67,795.63 25,88 194,204.37
200 RETIREMENT NON-INSTRUCTICNATL 151,976.00 12,749.66 40,$25.02 26.92 111,050.98
300 PROFESSTONAL SERVICES 36,300.00 2,092,03 5,375,861 14,81 30,924.39
400 BUS REPAIRS AND MTNCE 141, 000,00 5,696,068 23,981.67 17.28 117,018.33
500 TRAVEL EXPENSE AND MILEAGE 7, 000,00 147.44 124,86 6,07 €,575.14
600  QUPPLIES 293,000.00 15,765.41 68,803.96 25.12 224,186.04
o0 730 110,000.00 932,47 8,576,82 8,62 101,423,18
800 MISC OBJECTS 151, 033,00 0.00 30.36 0.05 151,002.64
2600 SUPPORT SERVICES 1,152,309.00 58, 614.06 215,.913.93 19.27 936,395,07

2760 SUPPORT SERVICES-PUPIL TRANS
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Account Number Account Description  Budpeted Amount  Expended During  Expenditures Year % of Budget Spent  Adjusted Balance
100 SALARTIES NON-INSTRUCTIONAL 141, 500.00 9,41;15".?2 24,&;22@; 17.58 116,6192.72
200 REPTREMENT NOW-INSTRUCTIONAL 47,285.00 1,664.-43 1,360.47 9.22 42,924.53
300 330 24,500.00 306,72 921,17 4.75 23,578.83
400 BUS REPAIRS AND MTNCE 71,000,00 q,468.77 8,301.75 14,36 62, 698.25
seo STUDENT TRANSPORTATION SVS. 50,500.00 374.68 1,256.28 2,49 49,243.72
600 ENERGY-FUEL 53,500.00 3,358.09 9,277.83 17.34 44,222,17
700 130 60,000.00 42,000.00 42,000.00 70.00 18,000,00
g800 MI&C ORJRECTS 4,050.00 299.10 2,312 .64 58.64 1,737,386
2700 SQUPPORT SERVICES 452,335.00 61,268.03 93,310.42 21,11 352,024.58
3300 COMMUNITY SERVICES OPERATIONS

800  MISC OBJECTS 10; 000,00 0.00 0.00 0.00 10,000,00
3300 COMMUNITY SERVICES 10, 000,00 0.00 0.00 ¢.00 10,000.00
3500 HIGH ABILITY LEARNING

100 SALARIES MNON-INSTRUCTIONAL 2,800.00 0.00 0.00 0.00 2,800.00
200 RETIREMENT NON-INSTRUCTIONAL 500.00 0.00 0.60 0.00 300.00
600 SUPPLIES 10c.00 0.00 0.00 0.00 1¢0.00
700 730 1,800.00 0.00 a.00 0.00 1,400.00
00 DUES AND FEES 4,000.00 0,00 0,00 0.00 4,000.00
3500 COMMUNITY SERVICES 9,200.00 0.00 0.00 0.00 9,200.00
%200 TITLE I

100 SALARIES TEMP NON-INSTRUCTIONAL 91,748.00 7,415,29 21,389,50 23.31 70,358.50
200 HEATTH BENEFITS NON-— 51,024,00 3,301.55 9,810,40 19.23 41,213.60
3¢ PUPIL SERVICES 9, 800,00 6,00 0.00 0,00 9,800.00
600 SUPFLIES 8, 500,00 0.00 1,251.53 14,72 7,248.47
800 MISC OBJECTS 0.00 0.00 0.00 0.00 0.00
6200 FEDERAL SERVICES lel,072.00 10,716.84 32,451.43 20.15 128,620.57
6300 TITLE II TITLE VI

100 SALARTES NON-INSTRUCTIONAL 0.00 0.00 0.00 0,00 0.00
200 HEALTH BENEFITS NON- 0.00 0.00 0,00 0.00 0.00
8300 FEDERAL SERVICES 0,00 0,00 0.00 0.00 0,00
3490 IDEA PART B

300 FUEBIL SERVICES 0.00 0.00 .00 0.00 0.00
500 TUITION (TYKE) 171,322.00 0.00 .00 0.00 171,322.00
400 FEDERAL SERVICES 171,322.00 0,00 0,00 0.08 171,322.00
€200 OTHER FEDERAL SERVICES

100 SALARIES NON-INSTRUCTICNAL 22,963.00 2,337.92 6,403.08 27.88 16,559,92
200 RETIREMENT NON-LINSTRUOCTIONAL 4,053.,00 409.79 1,122.34 27.69 2,930.68
300 PROFESSIONAL SERVICES 0.00 0.00 0.00 0.00 0.00
400 LEASE VEHICLE 40, 850,00 0.00 11,147.00 101.22 (497.00}
§00 SUPPLIES 1,171,977.00 4,091,46 146, 999,34 12.54 1,024,977.66

Page: 3
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Fillmore Central School District #25

EXPENDITURES MONTH GROUP REPORT/BOARD OF

12/01/2021 3:06 PM 11/2021

GENERAL FUND EXPENDITURES MONTH GROUP REPORT - NOVEMBER 2021
Account Number Account Deseriptien ~ Budgeted Amoynt  Expended During  Expenditures Year % of Budget Spent  Adjusted Balance

Manth o Date

700 730 0.00 0.00 0.00 0.00 0.00
6900 FEDRRAL SERVICES 1,239,643.00 6,8392.17 195,671.76 15,78 1,043,971.24
8080 TRANSFERS
900 910 110, 000.00 .00 30,000,00 27,27 80,000,00
8000 TRANSFERS 110, 000,00 .00 30,000,00 27,27 80, 008,00
2000 NON-PROGRAMMED CHARGES
100 SALARIES NON-INSTRUCTIONAL 0.00 0.00 0.00 0.00 0.00
200 RETIREMENT NON-INSTRUCTIONAL 0.00 0.00 0.00 0.00 0.00
800  MISC OBJECTS 0.00 0.00 0.00 0.00 0.00
9000 NON-PROGRAMMED CHEARGES G.00 0.00 0.00 0.00 .00
01 GENERAL FUND 12,227,111,00 719,509, 84 2,534,178.89 20,98 9,692,932,11

Page: 4
User ID: HOUSLYN




L0585
20°98L'T
LE'9LL'E
gyeee’l
B5VES '€
20'6.0'C
LEHRO'L
95°'52¢
00'06L
ZEGIPL
Zeel's
£L02Z'T
5662
AT
9/°186'9
19 L9E'L
(Fah
G8'S.S'Z
86 7P
90'91e's
26782
TOLGP'E
SE'R9F'T
A A
oF'95L'e
86'502'e
Wrse
EELL
LZ'9Z0YL
S5'ZEE’9
9e°00¢"02
leee0'ez
62L89'9Z
L9285
BY'S0L

L LLB'EY
18°Z66'Gl
SouEEg

NATSMOH ‘arissn
| obey -

o0
000
000
000
000
000
000
ooo
000
000
000
000
000
000
000
00’0
00D
o000
000
Q0’0
000
00’0
000
oo
000
0600
600
Qo0
000
000
000
000
GoQ
000
000
000
000
SBUEL aoueeg

ooo
000
000
0070
0Z'92%
000
000
0G0
000
00'00L
00
[)/13<73
006
000
$8°L92
000
000
00°0
00’0
00°0LLL
000
000
000
00
000
000
000
21902
42581,
0008tk
000
000
Q0°0LS'Z
000

00 LLL
007201’
0070

SonueAey

000
oo
0008
£0v0T
£8'882
000
000
600
000
000
000
000
ale)e}
06022
Yo liE
000
000
09’82l
09°EEL’'L
8¥'66L'Y
0g'itr
000
000
0c'o
ooe
00'c

[vla g
51982
8¥'8.CT
il
1L
286097
IPZ0E’)
S¥'LE8
0070
0L'11z'8L
oo'oos

EESIET |

£0°5¢
20981
L8628
Leebs'L
e ist's
Z0'BL0Z
LEFF0'L
95°52¢
o006l
zZE'GLe'L
Vg
£LSyL'Z
6862
Ze'1er'E
G0'c80',
29182'L
12l
SG'F0L'E
8C'RIG'L
5 IPE'8
Z5vEe
Z0°L5¥'L
9Z'89F'Z
LZ'EES
or'esL'e
G6'G0Z'E
W¥sE
16981
62'8L1L°6
S5ZEF'S
65°LLE°02
812rS'08
ST IE
90'6Z¥'G
(Lre)
yE'LZ0'LG
18°26°al
BoUE[eg DUILTDaY

1dY S

JIsNiE SN

AdvddlT s

ONNZ STVAIONIYA SIN
TIONNOD ANIANLS SN
£202 40 SSVY10

2202 40 SSV10

1202 40 S8V10

§e02 40 SSY10

¥eoz 40 S5YT0
123rodd WOOYSSYTD ¥00aLNO
S1s3t

LNNOJ2Y AD010I9
H233d8

T0O0HOS AYVYLININGTT
AUV AUYINIWNGTS
AINYHO 40D

INIHIVIN MW
INNMODOVY SIVdIONIEL
13¥-INO

HI3L TYIH1SNAaN]
AHVHAT TOOHIS HOIH
FOVYNONYT NOEHOA
dnN-3as071d

RE- 1

dOHS OV

FONIIIS HIWNSNOD 2 ATINYd
OONLS/SHN

anNva

viad

Y1224

Y3

an1o o4
SNOISS3INCD
SHIAVITHIIHD
SOUTFIHILY

$334 IN3ANLS

1202 HAGWIAON - AHVININNS 1043 IONYTYE ANNA ALIALDY

LEZOS/LE - 120e/L)
S92ULIqUINIUT 9pNjoxT - AleWInG - Hoday ajuejeg puny AIARDY

SBGO v0L S0
¥800 0. G0
800 #0L 50
1800 #0.L 50
0800 0L S0
6200 #04 &0
2.00 ¥0L &0
LiD0 #0450
£500 +0/ S0
€500 #0450
8¥00 ¥0L 50
2¥00 ¥0L S0
S#00 $0L S0
0F00 +0.L S0
SE00 $0L SO
0£00 #0L 50
6200 ¥0/ S0
4200 ¥0L 50
G200 $04 S0
¥200 ¥0.4 S0
200 Y04 50
1200 ¥0L 50
5L00 +0/ 50
8L00 04 50
4100 %04 50
G100 +0L S50
100 0L 50
LLOD $0L G0
5000 0. S0
8000 #0L S0
2000 ¥0L 50
9000 ¥04 50
S000 ¥0L 50
Y000 04 S0
£000 0L 50
2000 ¥0. 50
L000 $0L &0

Tequiny JUNoooY 10 TEgS
aNnN4d S3ILIALLDY

S0 -pundg

INd 80:€ 1202/10/C)
SE# PPMISI(] [e0UDg [BRUSD) SI0WiIL]



9E'90F'6EE 000 2091081 LZ'1gL'le 05°L/L'GG8 S0
09'68E'9 00’0 oG 000 9g'08¢e'g

L¥'€66' 000 oo'a 000 LEE6B'F

11°990'LLE 000 $e8s 000 11°196'0) )

(zgseg) 0070 000 000 (g 260)

89'€50' 000 05°6ly Z0'802 oz8L'L

aoueEg obuelD Soueley  SonuoAsy S8s090Xg BOUE[Eg Dulaubeg

NATISAOH -al #sn
Z obey

g0 pund
1S3H3INI
SNIEY3IND
aNNd JIHSYYIOHIS YZa3N 139y
ONvd SIN
ADVd SIN

ToRdIose(] UNoooY o UEUD

GNNd SILLIAILOY

LZ0Z HIFWIAON - AdVINNNS 1HOETM IONYIYE ONMS ALIALLDY

SEJURIQUINIUZ apn[axy - Aeunung - poday 2oueeg pund AIAGDY

LzZog/n ) - 120/l

6600 +0. S0
8600 +0L S0
L6000 ¥0L S0
2800 #0.L S0
8800 #0.£ S0
TEqUINN JUNCO0Y JO HEYD
§0 :pung

WNd 80-€ L20Z/10/CL

S PUISIQ [ooyog [BusD atowiidy



L0'SS
L0981°T
leell'Z
8r'8EE"L
BS V65
20'640'C
LTEP0'L
95°G2E
00061
ZLGLF'L
1zeel's
£1°0Z2'
P6°E6Z
Zy 092"t
9.7186'9
Pl Xt
A
S6'GIS'E
88 vt
90'91e's
z6'282
Z0°L5¥'L
9Z'ROP'Z
g e
O¥'851L°E
$6'502°E
Lrvse

e PEL
£ET9T0PL
6GZEE'D
98°008'02
1£°820'82
6L leg'se
(Kokcivg o
69501
PLL16'Eh
Lg'e6s'sl
Sueeg

NATISNOH ‘aiJasn

I :abed

000
GO0
000
000
ooo
oo
000
000
000
00'a
oo'o
000
00°C
00°C
0ao
00’0
000
Q0’0
000
000
000
000
000
000
000
000
000
ooo
oo
[a]eXe]
000
000
000
000
000
000
000
SBUEq) Scueeg

000

000

ooo
SETOLL
0479901
007005
000C
000
00°00L
00°00L
000
00'sL
000
00'69¢
02991,
000

00’0
06'822
POSLOL
00'S0B'S
Do'6al
000

000

000

000

00'0

000
2179¥g
28'658'0L
99°/92'2
00°g2L'E
69°55R'E
19/9%'L
Zg7/88'0L
00°264')
00°0vY'ES
00 0vT's
EEQUELE)

00’0
0ot
00°05
£g198'L
£8°9Ch
000
000
000
00'0
000
062
000
000
06092
519901
000
000
£L'8le
G0'69.L'L
08'ces's
LLP0S
000
00’0
oo'o
00°0
000
00'a
28588
19'826'2
SV 0ee'L
¥0'59L'2
870822
£T159'2
81°85E'8
£5°080'L
irrzl'se
00°00F'E
SO5U9URS

L0'g5
109812
1£'922°2
e s i
2L'E86°T
BOBLG°L
LZPZ0°L
99528
0006
zesLe't
262922
EL'SPL'E
P6CEZ
ZETGLH'E
§T182'2
91eg'L
1z
80°L09'
66°86L'E
g Pre'P
£9'969
Z0°L5¥'L
SZR9r'T
1zezs
oF'esL'e
G6'50Z'S
LY PST
g8p'e
LO°GF9°S
PLS6E'S
0v'OF6'0Z
So'LiF'Le
LG0'6T
¢1'985°T
(e5'0%9)
Lov09°9Z
La gLl

Souteq bumubay

14V SiW

JIsnii s

AdvHalT SN

ANN4 STVdIONIEA SN
TIDNMOD INTFANLS SN
€202 40 S8Y10

2202 40 SSY1D

LZ0g 40 S8V 1D

5zag 40 SSV10

¥202 40 S5Y 10
123rodd WOOHSSY12 HO0ad1No
S1531

1NNODOY AS0101d
H233ds

TOOHOS AYVINIWITI
AHYHAN AMYLINIAETI
AINYHD 400

INIHOYIN M TIN
1NNQIOV SVdIONIHL
10v-3aNO

HOAL TYIHLSNANI
AdPdaE TO0H3S HOH
FDVNONYT NDITHOL
dnN-38Q010

1y

dOHS DY

FDNIIIS UINNSNOD 2 ATINYA
O2N1S/SHN

anvd

¥4

Y1334

V4

an12 24
SNQISSIINOD
SYIAVITIIIHS
SOUTHLY

S334 IN3ANLS
UoRanosaQ JUNoooy {0 U287y

5800 #0L 50
800 ¥02 S50
2800 ¥0.£ 50
180D ¥0L 50
0800 ¥0. 50
6.00 ¥0L S0
2/00 +0L SO
4200 v0L S0
€500 ¥0. S0
2500 ¥0./ 50
800 $04 S50
Z¥00 ¥0. S0
SO0 ¥0L SC
00 ¥04 G0
S€00 +0. 50
0E00 $0L S0
6200 ¥0. S0
LZ0C 0L S0
5200 +04 &0
$200 +0L S0
€200 $0L S0
1200 +0.L 50
5100 +0L 50
8100 #0L 50
4100 #0£ G0
100 $04 50
100 #0L S0
L1030 0L S0
6000 ¥0L S0
8000 +0L S0
2000 0L S0
9000 0L 50
<000 0L 50
000 0/ S50
€000 ¥0/ 50
<000 0L 50
1000 +0.L S0

TSN WNooay Jo HEUD

anNnd S3ALLIALLDY g0 -pung

1202 0€ HIEWIAON OL 1202 | ¥38NT 1 43S - AIVININNS LYOdIY IONVTYE ONNH ALIALLDY

L2oZ/LL
$9duUBlquNoul apn|oxg -~ Alewwng - Hoday asuejeg pund AIARSY

Nd 60'€ 1Z0Z/1.0/Z1

G2# 19H3SI] [00YDg [BUSD 10wt



9£'99F'BEE 000 88'vZ5'0L 1 96'¢EY'ER 9F'GI6'LLE 50
09'6eE'9 oD 56°v1 000 §90L8'9

LEe6'y 000 000 000 L E66'Y

1990’k 000 28162 00°005' L YEVLIZTLL

(28 L8} k] 000 000 (18°228)

BU'ES0°T 600 0gZrE'L ¥8'0Z6 20Ze9'L

ERlEEE ooueyy SoUeleg  Sonuoioy EERIET =] EREE = IE

NATISNOH :afJesn
Z abey

‘|80l pung
1S343UNI
SNIEVA0
aNNd dIMSYYTIOHOS YZAE3N 139vin
ONvH SIN
ADVd SN

TodIoss JUnNoooy JO gy

aNMd S3LLIAILDY

1202 0F YATWIAON OL 1202 | HIEWALDTS - AHYINNNS LYOdIY JONYTYE ANMS ALIAILOY

S90URIUINIUT apn|9x3 - AMBwwng - Joday asueleg pung AUARSY

L20Z/EL - 1LZ0ZT/60

6600 #0.4 S0
8600 #04 S0
1600 #0450
800 #0L S0
S800 0. S0
TSN JUNGoay 10 FEuD

§0 :pund

InNd 60°€ 120Z/L0/2 L

SZ# PUISIA [004dS [ENUa] 210



Leoz/erch \h ‘a3dvd3add 31vd
A9 Q3aNOHddY

\/
V7T g a3uvdayd
\'

soueleg Q9 UL
L6'672'89VS souejeq Bupjoay) waung

16'67L'89V$ FAINVYIVE JLVA-0L-HVYIA LNIHHND

90°9¥9' LGS 00°0% 00°0% 00°0% 00°0% 000% 00°0% 00°0% 00°0% 0008 12°006'kS 00°0% G8'SiL 9bS IVYLOL
00°0% 00°0% 00°0% 00°0% 00°0% 0008 000% 00°0% 00°0% 0008 00°0% 00°0% 00°0% an
00°0% 00°0% 00°0% 00°0% 00°0% 000% 000% 0008 00°0% 0008 00°0% 00°0% 00°0% anuwoa|g ¥E
GB'GrL'OFS 00°0% 00°0% 00°0% 00°0% 000% 000% 0003 00°0% 0008 00°0% 00°0% GR'GYrL'9PS dnoug Bugoenuog sissuan
00°0% 00°0% 000% 00°0% 00°0% 000% 00°0% 00°0% 00°0% 0008 00°0% 00°0% 00°0% au| sa|Bojouyos Buysauibug
LE2'006'¥S 00°0% 00°0% 00°0% 00°0% 000% 000% 00'0% 00°0% 0003 1Z2°006'bS 00°0% 00°0% Jainseal| Ajuno) asowi4
IVLIOL onv Alnr aNNr AV Hdv HYW 234 NYT 23a AON 120 d3s SININISHNESIa

PO’ LEG'OELS 00°0% 00°0% 00°0% 00°0% 00°0% 00°0% 0008 00°0% 00°0% 0E'8LLS 06'L6L'ELS ¥ 0er'EeLs IvLOL
00°0% 00708 00°0% 00°0% 00°0% 000% 000% 00°0% 00°0% 0008 00°0% 00°0% 00°0% ao
00°0% 00°0% 00°0% 00°0% 00°0% 00°0% 000% 0008 00°0% 0008 00°0% 00°0% 00°0% @9 uo isassi|
8rELLS 00°0% 00°0% 00°0% 00°0% 00°0% 000% 000% 00°0% 0008 ZELbS BO'LES BO'GES 1salay|
95°E88'9ELS 00°0% 000% 00°0% 00°0% 00°0% 00°0% 00°0% 00°0% 000% 86°9ELS Z2'09L'ELS 9L'GBE'EELS SERIL0D-pUNguIS
avioL onvy Aanr anNnr AV Hdv v 834 NV 23a AON 130 d3s S1diI303y9

a-L-x

LZ0Z 0E-L Jequenon :pouad Buipodey [Esmsereaes |

(LZoz-1-6) :3ONVIVE TVOSId ONINNIDIG
dv23d dNNd ONIa1ing

G2Z00-0¢€# 10H3sIQ [ooyds "0 aiouwlji4



7798 OEE'ES  OLE'ES  9E0°PS | 0KG'ES Pr8IZS
0% 881S  00€S  LIES  |vocs 0%

0% 00T$  TRTS  08T§ | 09¢§ 0%

0% €618 SPIS 91T lorTs 0$

0% 8.7 SRIS  L0TS  |0LTS 0%

0% 996§ TST$ 685 |€TfS 0%

0% STSS  L8€$  ££5% | 19g§ 08

0% PIES  00S§ 0SS |S0S$ 0%

0% | 98T% | 6LES bTRS |z6c$ 0%
T0IS | T6TS | S8T§  CovS  [LcEs 87€S
SLIS  98T§  LTt$  Sel§  |LETS 10P°7S
SPIS L61S 18§ SPTS  |LLTS PISLS
00Z8$ €vZ$  LIES  0TES  |pSES 10£°6%
17 1707 0761 6I-8I 81-L1 TTIT

n—hb.y‘v :.a_—OHF»—c:

OPO'IS (TTT'S$  LOL9S  IBLES  TL'SS 059'r$

0% wmmg 6rIS 911§ L61S 0%

0% [0$ 098 1728 8€TS 0%

0% [0 6588  £EHS 8869 0%

0% | ESHIS 0% €88 [(95%) 0%

0% [8€1°1$ [sL6$  [SSTU$  |IETIS 0%

08 6868 9L8'IS |p6I$  pHEIS 08

0% 0% 18868 [1101$ 598§ 0%

08 | L69S | €995 [T86%-  SIL$ 08

OLIS  [SEES  9ST§  [ppEs  LSI$ 8578

0% SrT$  96% LE1S  9FIS 0%

889 S 9L1S ORI vTIS 9%

T8LS 01§ 8IS |6£8% €TI$ 8PL'ES
71T | 1207 0T-61 | 6181 | 8I-LI il b4

WA UMoILMO(]

m S88°'19%

808
LISLS
1667%
LET'PS
609°€$
FLEES
TETES
89€°¢S
8F1°E$
SSHPS
9CH'LS
0L1°8%

17-07

SLY'8IS

€sT$
0%

0%

| Tr8't$
|8FE°tS
|LoL%€s
0§

| 795°T8
[1€8°1%
FAANT
0%
[8S1$

| 1T-0T

T6°LSS

| 12588
FOFLS
6P0r$
€9L°TS
LEO'TS
0LOES
1£9°CS
0LF'ES
63E°ES
ZLTHS
| 9¢0°L8
| £99°L8

0Z-61

pso'Ics

+65%
1THT$
69T°ES
0%
108°€$
189575
Mommd
TIZS
ISTS
L0gY
19078
lci1s
0761

16£°SSS | €16°8PS
ST6'SS  169TS
LS1°SS  [Sr6'rS
PeTPS  £TTTS
szr'es lorT'es
LOT'ES  |6L6'T
1S5S [£29°T§
608°€SL9TES
COEES | 188°TS
1269°€S  [968°T§
1T0'PS | LS9°ES
LEI9S | 689°CE
S08°8%  [P0ELS
6181 | SI-LI

10012S YSIH

TYELIS  BOI'ELS
[zies  |vezs
[1L6% Irpes
loso'ts  locrls
1zZ0'€s (0619
[TTr' S 96L°TH
|T9LTS  THR'ES
6T0°PS  L61'TS
[c8F 18- 69918
[€99°1S  9.Lp$
zozs 1+5Z8
[10z$ 161$
[T6% 6918
| 6I-81  8I-LI

100Y2§ Ys1H

EETIS

08

0%

0%

08

0%

08

0%

08

68°7H

8L9°T$

8r0'FS

rIT'ES
L

TIE'TS

0%

0%

0%

0%

0%

0%

08

0%

90t%

0%

01g

968°1%
[l ¥

[1s9°¢es

S0£'9%
0%
65L°TS
| 8se'Ts
| 60€'C
[ €p9°T$
| 659'T8
| 0LE'TS
995°TS
TH9°TS
LRSS
| pOEES
1707

1L8°8S

E394
08

0%
8EETH
IS8T
1819°1§
,O%
RCINES
€185
C19§
08

|
8LO‘EES

|tzsees

[£61°CE$
| TII'ES  |pLLTS  |09C°T$
| €16TS JosI'TS  |vI€T$
60L°1$  |S9C'TS  |LSLTH
| 99818 [ce6'Ts  |oLr'Ts
| 18TTS [S8P'TS  [SLS'TS
| PTLTS [1T6TS  [96€°T8
| 82€'TS  [809°TS  |L90°¢C§
| 180°TS  |TL8Ts  |LLPTs
| ri8TS [810TS  [s8LTS
| 1€0°€$  |8L9°TS  |6S8°TH
[ 0LTPS  [0E0PS  |TTIHS
| 688°€S  [096°TS  [SETES
0761 61-81 | 8I-LI
[[0oyag APPIN
BSTEIREREI(C |
IvL'6S  TTEes  (p09‘0IS
FIES |TET$ 807§
199T'1$  £8¢§ STIIS
TEFIS 610°1$ [€80°18
05 LTS psss
069°1§  TTET$  L98'TS
l611°15  [SLT'IS (62518
LI91S FES'IS 609°1$
L1TI1$ 9ze$-  |16T$
0v9S 189§ 0STS
€81§ €Tz 60T$
615 1Les 981
8IS sls 061§
0T-61 | 6181  SI-LI

100428 APPIA

SED) [BIN)EN

6VESIS

0%

0%

0%

0%

0%

0%

0%

0%

10£$

L8EEY

L19S%

Fr0°9%
(g b

95T8

0%
0%
0%
0%
0%
0%
0%
0%
[4=H)
0%
vTs
0818
(4l b

|PEGTTS  9LE'6TS
| vL5'Ts | sTis
[ LLS'TS 9688
| 80415 €09%
6IS1S | SOO0'1S$
| 9L8°1S  SREIS
[1zH'1s 8518
[L1z'ts  sT8'1$
[ pop1s  L19'1$
[8sz'1s  z19°1s
[ 1EL1$  6TR'IS
| 086°C8  s61'cs
| 60 €8F°ES
10T 0T6l

6TT'9T$  STI'IES
TRLTS |€80FS |
[€6v'Ts  |EFtES ,
S66'15  [S06°TS
l10s'1$ 588°18
L]S'1$ [S06°1%
EIVA T IRETCRTS
[c881$  [Trics
legL'1y |rI1st1g
1618 |188°1%
ope 1§ [£91T§
lg96'cs  [svTes |
TOPLES | 196'ES
6181 81-L1

Adeuawaggg

[SEI'IS | TBE1S

€678 | cgg
0% [ vos
0% s
£1z$ 0%
WESTS 01§
LS1§ 6918
0§ PLES
8018 01%
SIS 99§
66 | 16$
0% 6%
€E$ 001§
17-02 | 0761

095'S§ 6£9°98
F01§ 6%
or1§ 901§

L LEFS bL9%

Loszrs [(gge9) |
1518 95L1$ |

CFI0S | 10T'Ts |

CEIFIS 01018 |

1(s06%) soc$ |

IS TL$
001§ | 0TI$
68 188

618 s

L6181 | 8I-LI

ATBIUIWA[ ]

s[EI0 .

any
Anp
aunp
Ao\
ady
IR
q3d
uef
22(1
AON
120
1dag

s[vI0,

any
Amnr
auny
AR
ady
IR
a2
uer
(]
AON
120
1dag




Vehicle Transportation Report

LARGE BUSES

Odometer

11/1/2021
Bus #1 Thomas (2012) 174,118
Bus #2 Thomas (2012) 153,567
Bus #6 International (2001) 132,995
Bus #7 Thomas (2015) 174,526
Bus #8 Thomas (2016) 127,718
Bus #9 Thomas (2020) 52,314
Bus #10 Thomas (2020) 31,808
Bus #11 Thomas (2022) 1,330
SPECIAL EDUCATION VEHICLES

Odometer

11/1/2021
Mini-Bus #1  Thomas (2012) 119,353
Mini-Bus #2  Chevrolet (2016) 12,546
Suburban #2 Chevrolet (2004) 164,050
Grey Van Chevrolet (2011) 104,385
ACTIVITY VEHICLES

Odometer

11/1/2021
Suburban #3 Chevrolet (2016) 84,364
Suburban #4 Chevrolet (2016) 73,143
White Van Chevrolet (2010) 121,249
MAINTENANCE VEHICLES

Odometer

11/1/2021
Van 100 Ford (1999) Elementary 168,824
Van 101 Ford (1998) High School 133,802
Van 102 Dodge (1998) Middle School 86,654
Pickup Chevrolet (2013) Grounds 99,310

Odometer
12/1/2021

174,244
153,582
132,995
175,976
130,131
54,603
33,718
1,685

Total

Odometer
12/1/2021

120,303

12,703
164,086
104,974

Total

Odometer
12/1/2021

84,832
73,648
121,724

Total

Odometer
12/1/2021

168,938
133,804

86,654
100,013

Total

Miles
Driven

126
15
0
1,450
2,413
2,289
1,910
355

8,558

Miles
Driven

950
157
36
589

1,732

Miles
Driven

468
505
475

1,448

Miles
Driven

114

703

819



BEGINNING BALANCE

RECEIPTS

Students

Adults

Federal Reimbursement
State Reimbursement
District Transfer
Milk/Other

Interest

EXPENSES

Labor

Food

Equipment
Supplies

Check Write Off's
Ticket Refund
Misc. Expenses
Returned Checks

ENDING BALANCE

Total

Total

Hot Lunch Report

Current Month
12/1/21

$1,351.55
$413.15
$45,592.57
$0.00
$0.00
$359.00
$16.70

$47,732.97

Current Month
12/1/21

$20,775.86
$27,861.70
$0.00
$2,466.33
$0.00
$0.00
$0.00
$0.00

Received to Date

$4,552.05
$1,375.80
$122,948.84
$0.00

$0.00
$3,705.00
$44.60

$51,103.89

$132,626.29

Spent to Date

$60,858.72
$82,242.93
$210.49
$8,532.59
$0.00
$0.00
$0.00
$44.00

$151,888.73

$55,857.60

$52,486.68



GENERAL FUND CLAIMS FOR DECEMBER 13 2021

34 ELECTRIC LLC

APPLE INC

B & J AUTOMOTIVE LLC
BI-VERSAL PEST CONTROIL

BSN SPORTS LLC

C & M SUPPLY INC

CARQUEST OF GENEVA

CARSON DELLOSA PUBLISHING LLC
CASEY, BMANDA

CASH WA DISTRIBUTING

CDW GOVERNMENT LLC

CERTIFIED TRUCK & TRAILER
CITY OF GENEVA

CLASSIC SPORTSWEAR & AWARDS INC
DAS STATE ACCOUNTING - CENTRAL FINANCE
DOLLAR GENERAIL CORPORATION
EAKES OFFICE SCLUTIONS
EDUCATIONAL SERVICE UNIT #6
EMC INSURANCE COMPANIES

FCPS EMPLOYEE BENEFIT FUND
FCPS FUND

FILLMORE COUNTY HOSPITAL

FUN EXPRESS LLC

GENEVA BUILDING SUPPLY

GENEVA FLORAL

GENEVA HOME CENTER

GENEVA SUPER FCOD3

GENEVA WELDING & SUPPLY INC
GRAND ISLAND PHYSICAL THERAPY
HAUFF MID-AMERICA SPORTS
HEARTLAND COMMUNICATIONS
HEGGERTY

HOBART SALES & SERVICE
HOMEDEPOT PRO, THE

HOMETOWN LEASTING

HOUSER, LYNNE

INSPRC MARSH & MCLENNAN AGENCY
JJ BERNIKLAU ED SOLUTIONS TEAM
KELCH PLUMBING, HEATING & REFR
KSB SCHOOL LAW

LAMPE'S AIR FILTER SALES/SERV
LICHTI OIL

MASTERCARD

MCGRAW HILL SCHOOL EDUCATION
NE STATE FIRE MARSHAL/BOILER DIV
NEBRASKA PUBLIC POWER DISTRICT
NEBRASKA SIGNAL

NICKS FARM STORE

NORRIE CONSTRUCTION

ONE SCQURCE

PROTEX CENTRAL INC

RUHL'S WELL SERVICE

SFM

SCUTHEAST COMMUNITY COLLEGE
SYMMETRY ENERGY SOLUTIONS LLC
TAYLOR LAWN SPRINKLERS LLC
TEACHER CREATED RESQURCES INC
THEOBALD, RYUN

SERVICES
CCOMPUTER HARDWARE
SERVICES

SERVICES 2,
SUPPLIES 3,

FUEL
SUPPLIES
SUFPLIES
MILEAGE
SUPPLIES
SUPPLIES

SERVICES 4,

WATER/SEWER
SUPPLIES
SERVICES
SUPPLIES

SUPPLIES 1,

SUPPLIES/SERVICES/REGISTRATIONS 1,
LIABILITY/PROPERTY INSURANCE 8,

PAYFLEX ADMINISTRATIVE FEES

GENERAL FUND REIMBURSEMENT 2:
SERVICES 2,

SUPELIES
SUPPLIES
SUPPLIES
SUPPLIES
SUPPLILES
SUPPLIES

SERYVICES 34,
SUPPLIES 2,
SERVICES 1,

SUPPLIES
SERVICES

SUPPLIES 1,
CCPIER LEASE 1,

MILEAGE
TREASURERS BOND

SERVICES 21,

SERVICES

SERVICES 4,
SUPPLIES 1,
FUEL 3,

EQUIPMENT/SUPPLIES

TEXTBOOKS 5,

SERVICES

ELECTRICITY 6,

ADVERTISING

SUPPLIES/SRRVICES 1,

SERVICES
SERVICES
SERVICES
BERVICES

WORKMANS COMP/PAYROLL AUDIT 2,
SERVICES 44

FUEL

SERVICES
SUPPLIES
MILEAGE/MEALS

150.97
119,00
154.14
960,00
814,88
712,16
333.15

88.70
242,44
103.30
208.09
405,02
765.20
857.00
259.49

81.25
426.94
203.53
320.24
100.00
926.81
9l6.67
110.73

61.88

58,75
356,92
285.71
169.56
937.12
800.68
874,00

87.¢9
836.02
169.56
478.46

72.75
100.00
300.43
394,52
311.97
528.14
916.88
370.11
322,58
3%96.00
717.23
702.40
680.26
160.00
130.00
441,35
160.00
261.00
731.00
814.71
120.00

20.98
156.92




GENERAL FUND CLAIMS FOR DECEMBER 13 2021

TIME MANAGEMENT SYSTEMS INC SERVICES 177.00
UNITE PRIVATE NETWCORKS LLC SERVICES 1,261.68
VILLAGE OF FAIRMONT UTILITIES 2,941.28
WAGNER DECORATING SUFPLIES 9,930.47
WARD'S SCIENCE SUPPLIES 27.29
WASTE CONNECTIONS OF NEBRASKA INC SERVICES 1,280.88
WILLIAM V MACGILL & CO SUPPLIES 78.68
WOODWARD'S DISPOSAL SERVICE INC SERVICES 75.00

Fund Total: 148,958.85




PERSONNEL

Professional Personnel #4100

Early Retirement Incentive Program 4154

The Early Retirement Incentive Program described in the following pages will remain intact
from year to year. The board has the right to set the number of applications that it shall grant
incentive payments to each year, and shall do so at the December Board Meeting. If the board
fails to take action at the December meeting, then the number of applications that shall be
granted incentive payments shall be zero.

Policy Adopted 12-12-2005 (Fillmore Co. School District #30-0025)
Policy Reviewed: 2-13-06 Fillmore Central Public School
5-14-12

Policy Revised: 7-15-19



Fillmore Central Public Schools

District 25

Retirement Incentive Program

A. Purpose

The purpose of the Retirement Incentive Program is to offer a financial incentive program
which will assist long-term, certificated employees who are considering early retirement to
reduce costs to the school district by replacing maximum salaried employees with lesser
salaried employees; and providing a balance of employee experience.

B. Qualifications

1.

To participate, a person must be a teacher or principal certificated by the
Nebraska Department Education and employed by the School District in a
capacity which requires such certification.

Certificated employees, whether full-time or part-time, may participate in the
program.

To be eligible for this program, a certificated employee must: (a) be at least 58
years of age on or before May 31* after the school year of application (i.e. May
31, 2019 of the 2018-2019 school year). (b) have completed 15 total years of
continuous, credited service in the employment of the School District, or will
have upon the completion of the school year of application, (c) be within the first
5 years of eligibility based on the age and years of service requirements!, and (d)
meet any other criteria established by the board of education at the regular
December meeting (such as department or building eligibility). Credited service
shall be defined as continuous employment with the school district as a
certificated employee through the employee’s last year of service in an
employment position that requires a certificate from the Nebraska Department of
Education. Board-approved leave for military service, for a sabbatical or for a
leave of absence, or any leave required to be granted according to law, shall not
be included as credited years of service. In determining years of credited service
with the district for the purpose of meeting the eligibility requirement of 15 total
years of service, less than full-time employment would reduce the employee’s
full-time equivalent employment for a school year. For example, an employee
employed on a half-time (.5 FTE) basis would be credited with half a year (.5) of
full-time equivalent employment.

IThe “eligibility window” requirement was added by the board of education at its meeting in July 2019. Teachers
are employed by the school district as the date of this amendment, who are at least 58 years of age on or before May
31,2019 and who have 15 years of continuous, credited service (or will have upon the completion of the 2018-19
school year) shall be eligible to apply for the Program until March 1, 2024.



C. Enrollment Requirements

1.

Participants in the program must resign their position with the school district
effective at the close of the school year in consideration for benefits outlined in
paragraph D below.

An applicant must submit a signed application and agreement to the board of
education on or before March 1% of the employee’s last intended school year of
employment. The superintendent shall review the employee’s record to determine
whether the employee is eligible for the program. The Board will notify the
applicant on or before March 20™ of its action on his or her application.

An employee who has received written notice of possible contract termination or
cancellation shall not be eligible to participate in this program unless (1) the
notice of termination or cancellation is withdrawn by the administration or (2),
after a hearing before the board of education, the board determines that said
employee’s employment would not be canceled or terminated.

D. Benefits

1.

The benefit to be paid to an employee who has been approved for the retirement
incentive program shall be based on the employee’s salary during the last contract
year. Contract salary refers to salary paid from the salary schedule. It does not
include salary payments for extra duties or fringe benefits.

The benefit to be paid under this program shall be an amount based on the
certificated employee’s contract salary for the last year of service, multiplied by
the number of years of credited service, multiplied by 1.75%, but not to exceed
$30,000.

The employee will also be paid $40 a day for any unused sick leave. This is in
addition to the formula amount figured in step 2.

The benefit shall be paid to the employee in two (2) equal payments on September
20 and January 20 of the following school year.

The school district will pay the entire cost of the plan.

The plan shall be administered by the board of education by and through the
administration of the school district.

In order for the application to be considered complete, a beneficiary must be
designated.



Early retirement pay has been determined to be taxable income for state and
federal income tax purposes, and the social security percentage and any other
required state or federal withholdings will be subtracted from each payment.

. A separating employee will have the opportunity to continue health insurance
benefits as may be permitted by the provisions of the Comprehensive Omnibus
Budget Reconciliation Act (COBRA). The employee shall be responsible for any
payments required to participate in the COBRA program.

Administration

The benefits to be paid to an applicant for early retirement shall be based on the
salary schedule in effect during the employee’s last year of service, as set forth in
the negotiated agreement between the Fillmore Central Education Association and
the school district.

. An employee who elects to participate in the Retirement Incentive Program, and
the school district (through its Board of Education), shall execute the Application
and Agreement, Exhibit “A” attached hereto. That Application and Agreement
shall inform the employee that the Fillmore Central Public School Retirement
Incentive Program is totally voluntary in nature, and provides each employee at
least 21 days to consider the ramifications of participation in the Program before
making a decision. The Application and Agreement shall also include a specific
Waiver and Release of Claims of the participants’ rights under the Age
Discrimination and Employment Act (ADEA), 29 USC sc 621-63 and the Act
Prohibiting Unjust Discrimination in Employment Because of Age,
NEB.REV.STAT sc 48-1001 et seq., the Employment Separation Income Security
Act of 1974 (ERISA), 29 USC sc 1001 et seq., and all other state and federal
constitutions, statutes and regulations that relate to the validity of the Program,
and allows the employee to revoke the Release or Waiver at any time within
seven (7) days after signing the contract, and advises the employee to consult with
an attorney before signing the Application and Agreement.

. An employee who submits an application for early separation may withdraw the
application within 7 days after submitting it, but not afterward without the written
consent of the board of education. Each application will be reviewed on an
individual basis. The board shall, in its sole discretion, determine the number of
applications to be approved in any given year. If the board receives more
applications for voluntary separation than it approves, the Board shall approve the
applications on the basis of seniority of the applicants, with the most senior
applicants receiving approval in preference to the less senior applicants.

. An employee’s application for early retirement is in itself not a resignation of a
contract with the school district. However, the Board’s approval of an
employee’s application for early retirement will be considered a voluntary
resignation and termination of the employee’s continuing contract. Should the



Board not approve an employee’s application, the employee’s contract will
continue in effect, and the employee will remain an employee of the School
District unless he or she otherwise resigns or the employee’s contract is
terminated for just cause.



Exhibit A

EARLY RETIREMENT INCENTIVE PROGRAM
APPLICATION AND AGREEMENT

This Agreement is made this ___day of ,20 __, between Fillmore Central

Public Schools (School District) and (Teacher).

RECITALS

1. The School District has established an Early Retirement Incentive Program
(hereinafter referred to as the “Program”) for the purpose of rewarding
eligible certificated employees who are considering early separation or
retirement in their employment plans;

2. Teacher desires to participate voluntarily in the Program;

3. Teacher has completed at least 15 consecutive years of credited service in the
employment of the School District or will have upon the completion of the
school year of application;

4. Teacher is now 58 years of age or older or will be prior to May 31* after the
school year of application (i.e. May 31, 2019 of the 2018-19 school year); and

5. Teacher is in the first five years of the Program eligibility or its otherwise
authorized by policy to apply for the Program until
March 1, 2024.
TERMS OF AGREEMENT

The parties, in consideration of the mutual covenants and stipulations set forth above,

hereby agree as follows:

1.

INCORPORATION OF BOARD POLICY: This Agreement is made pursuant to the
Early Retirement Incentive Program Policy of the Board of Education. The provisions of
that policy existing at the time this Agreement is signed are incorporated by this reference
and made a part of this Agreement.

TEACHER RESIGNATION: Subject only to the Board of Education’s approval of the
Teacher’s application to participate in the Program, the Teacher voluntarily, unconditionally,
and irrevocably (1) resigns his/her teaching position with the School District effective at the
end of the current school year; (2) waives any and all further notice or action by the Board of
Education to terminate the Teacher’s continuing contract; and (3) waives any and all rights
the Teacher may have under NEB. REV. STAT. 79-824 to 842, as those statutes now exist or
as they may be amended. The Teacher further authorizes the Board of Education to advertise
for and contract with a replacement certificated employee for the Teacher’s position for the
next school year. Approval of this Agreement by the Board of Education shall constitute an



acceptance of the Teacher’s resignation. The Teacher agrees that he/she may not be eligible
for part-time or full-time employment at the School District if the Board approves Teacher’s
application to participate in the Program. While the School District may decide to employ
the Teacher in some capacity after retirement (i.e. substitute teacher), the teacher agrees that
the School District has no obligation to rehire the Teacher in any capacity at the School
District. NOTE: Returning to work anywhere that participates in the Nebraska Public
Employees’ Retirement System (NPERS) within 180 days of your retirement may impact
your ability to receive payments through NPERS. Please contact NPERS for further
information.

. BENEFITS: In consideration for the Teacher’s resignation set forth in paragraph 2 above,
the Teacher shall receive the following benefits:
(a) TOTAL AMOUNT OF BENEFITS: The Teacher shall be paid the following sum:
(1) Salary times years of services times .0175, but not to exceed $30,000:

$ (Salary) x __ (years) x .0175=A ($ )
(2) Unused sick days times $40

(sick days) x $40 = B ($ )
(3) Total Amount $

(b) PAYMENT OF BENEFITS: The benefits to be paid to the Teacher shall be paid in
two equal installments. The School District shall pay the first installment in
September of the calendar year in which the Teacher resigns, and shall pay an
installment in January of the following calendar year.

. BENEFICIARY DESIGNATION: In the event of the Teacher’s death after effective date

of resignation, any sum of money otherwise due to the Teacher under the terms of this
Agreement will be paid to the following designated beneficiary pursuant to the provisions of
this Agreement

Beneficiary:

Address:

Social Security Number:

TAX CONSEQUENCES: Payments provided for under the Program have been determined
to be taxable income for state and federal income tax purposes, will be treated as such, and
will be reported as taxable retirement pay. The social security percentage and any other
required state and federal withholdings will be subtracted from each payment to the
participant in the Program.

TEACHER’S VOLUNTARY ACT. The Teacher acknowledges that he/she has had
twenty-one (21) or more days to consider the ramifications of the participation in the
Program or hereby waives the same; that his/her participation in the Program is voluntary;
and that he/she was not coerced in any manner to participate in the Program. The teacher
acknowledges having been advised in writing by this Agreement to consult an attorney
regarding his/her participation in the Program and execution of this Agreement.



7. WAIVER AND RELEASE OF CLAIMS: In consideration of the promises and payments
specified in this Agreement, teacher releases the School District and its officers, board
members, administrators, employees, agents, representatives, successors, and assigns from all
claims, demands, and actions, past or present, known or unknown, arising out of and/or
related in any way, either directly or indirectly, to his or her employment with the School
District, the termination of his or her employment, and /or any actions or occurrences taking
place up to and including the date of execution of this Agreement, including but not limited
to claims or rights under the Nebraska Wage Payment and Collection Act, Title VII of the
Civil Rights Act of 1964 as amended, the Age Discrimination in Employment Act, the Civil
Rights Act of 1866 and 1871, or any other Civil Rights Acts as amended, claims or rights
under 42 U.S.C. § 1988, the Americans with Disabilities Act, § 504 of the Rehabilitation Act,
the Family Medical Leave Act of 1993, the Nebraska Act Prohibiting Unjust Discrimination
Because of Age, all claims or rights relating to discrimination on the basis of age, race, color,
religion, sex, disability, handicap, or national origin before the federal Equal Employment
Opportunity Commission, the Nebraska Equal Opportunity Commission, and any state or
federal court under any state or federal constitution, law, rule, or regulation, or claims or
rights of whatever nature arising under any other state, federal, or local constitution,
executive order, statute, regulation, or ordinance arising from his or her employment or
contractual relations with the School District or his or her resignation of employment.
Teacher represents that no claims have now been filed against the School District. Teacher
acknowledges that nothing in this agreement prohibits Employee from filing a Complaint
with the Equal Employment Opportunity Commission or any other similar state agency, the
Occupational Safety and Health Administration, the Secretary of Labor or otherwise
participating in matters pending before those agencies. However, in the event Teacher files
such a charge or complaint, he or she shall be entitled to no relief, no reinstatement, no
remuneration, no damages, no back pay, no front pay and no compensation whatsoever from
the School District as a result of such charge or complaint, since Teacher has released and
extinguished any right to such relief under this agreement. Teacher also releases all contract,
tort, and common law claims, and claims for attorney’s fees, costs and expenses. Teacher
covenants not to institute any complaints or proceedings against the School District or any of
the above-mentioned persons in the future with respect to any of the claims, demands, causes
of action, or rights hereby released.

The teacher understands and acknowledges that, by giving up claims against the School
District, he/she also gives up any claims that he/she may have against its predecessors,
successors, subsidiaries, and affiliates, and any and all officers, directors, employees, and
agents of the School District arising out of any actions, conduct, decisions, behavior,
omissions, or events occurring up to the date hereof. Such waiver and release of claims does
not cover rights or claims arising after the date of the execution of this contract. This Waiver
and Release is given in exchange for consideration in addition to what the Teacher is already
entitled to receive from the School District. The Teacher acknowledges having been advised
in writing to consult with an attorney before signing this Voluntary Early Retirement
Incentive Program Agreement. The teacher further acknowledges having had sufficient time
to decide whether or not to execute this Agreement, including the Waiver and Release of
Claims.



8. REVOCATION AND CANCELLATION OF AGREEMENT: The Teacher may revoke
this Agreement for a period of seven (7) days following its execution. In order to revoke the
Agreement, the Teacher must submit a written statement to the Superintendent indicating that
he/she is exercising his/her right to cancel the Agreement. This Agreement shall not become
effective or enforceable until the revocation period has expired.

(The Next Page is the Jurat and Signature Page)




Dated:

Teacher

STATE OF NEBRASKA )
) ss.
FILLMORE COUNTY )

Before me, a notary public duly qualified in and for Fillmore County, personally came ___
, known to me to be the identical person who signed the
foregoing instrument, and acknowledged the execution thereof to be his/her voluntary act and
deed.

Witness my hand and notarial seal this day of , 20

Notary Public

Dated:

President, Fillmore Central Public Schools
Board of Education

ATTEST: Secretary, Fillmore Central Public Schools
Board of Education

STATE OF NEBRASKA )
) ss.
FILLMORE COUNTY )

Before me, a notary public duly qualified in and for Fillmore County, personally came ___
, known to me to be the identical person who signed the
foregoing instrument and acknowledged the execution thereof to be his voluntary act and deed as
President of the Fillmore Central Public Schools Board of Education, and further acknowledged
that having the authority to bind said school district to the terms contained in this instrument and
that his/her signature of the same is the voluntary act and deed of the Board of Education of the
School District.

Witness my hand and notarial seal this day of , 20

Notary Public



PERSONNEL

Professional Personnel #4100

Extra Duty and Extended Contract Assignments for
Certificated Staff #4114

This policy details the methods of payment for performance of extra duty and extended contract
assignments by certificated staff members. Noncertificated staff should refer to their individual
employment contracts regarding service hours and payment for extracurricular sponsorship
activities which may be assigned to the employee by the district.

Extra Duty Assignments

Certificated staff members may be assigned extra duties such as coaching a sport, sponsoring a
student club, or directing other extracurricular activities. Extra duty assignments shall be assigned
at the discretion of the administration.

Full time certificated staff who are anticipated to work more than 1100 hours each school year are
expected to work additional hours each month of the contract year in fulfillment of their extra duty
assignments. Part-time certificated staff who are anticipated to spend fewer than 1100 hours in
their regular teaching assignments each school year must track the hours they spend on extra duty
assignments and submit those hours to the district bookkeeper monthly.

Certificated staff covered by the collective bargaining agreement between the board and the local
education association will be paid the salary amounts set in that contract for performance of their
extra duties.

Subject to the other provisions of this policy, certificated employees assigned to extra duty
assignments shall be paid in 12 equal installments beginning with the first regular pay period of
the contract year in which the services will be rendered. The payment for exempt employees
assigned extra duty sponsorship duties after the beginning of their contract for a given school year
shall be distributed evenly across the remaining pay periods for the school year beginning with the
first pay period following the assignment.

Certificated employees who are assigned extra duties will be informed of that assignment in an
assignment letter.

In addition to their regular teaching duties, teachers with extra duty will render service hours
toward the performance of each of their extra duty assignments throughout the entirety of the
contract year. This time should include tasks such as: continuously reviewing best practices for
coaching/sponsoring your extra duty; determining any off-season professional development or
meetings which you should attend; determining any pre-season or pre-event camps or activities
which students should attend; supervising selected pre-season camps or activities; creating records



and completing paperwork related to the extra duty; communicating with selected media outlets
about the extra duty; training and preparing students prior to the beginning of the
competition/activity/event schedule; reviewing or planning the competition/event schedule;
studying film, selecting music or scripts, designing sets and costumes, arranging choreography and
otherwise preparing for the competition or season; scheduling student meetings and events;
actively supervising participating students before, during and after the season/event; study of best
practices in sportsmanship and student character growth; and any other identified duties.

In the event a certificated staff member is assigned an extra duty assignment after the beginning
of the school year in which the activity occurs, the district will report the extra duty pay and hours
to the Nebraska State Retirement System beginning in the month when the teacher undertakes
his/her assignment.

In the event a certificated staff member’s overall employment and/or extra duty assignment is
terminated prior to the end of the school year, he/she will not be paid any remaining amounts for
extra duty service and those hours will not be reported to the Nebraska State Retirement System.

Extended Contract Days

If a certificated staff member is assigned extended contract days, that assignment shall be included
in his/her individual employment contract with the board of education. Staff shall be compensated
for assigned extended contract days at the individual employee’s daily contract rate calculated by
dividing his/her regular salary by the number of contract days set by the board for all certificated
teaching staff.

[OPTION 1]

Unless otherwise directed by the administration, extended contract days shall be completed prior
to the first regular duty day for teachers for the impending contract year. Teachers must document
their completion of extended contract days on the form provided by the office and submit that form
to their direct supervisor at the end of each month.

[OPTION 2]

Unless otherwise directed by the administration, extended contract days shall be completed after
the last regular duty day for teachers. Teachers must document their completion of extended
contract days on the form provided by the office and submit that form to their direct supervisor at
the end of each month.

Payment for Extended Contract Days

[OPTION 1]

Teachers assigned to extended contract days shall be paid for that assignment in 12 equal
installments beginning with the first regular pay day of the contract year in which the services are
rendered.

[OPTION 2]
Payment for extended contract days will be made in the pay period following the date on which
the extended contract days are completed.
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