
Board of Education Regular Meeting with 
Election of Officers

Monday, January 17, 2022 7:30 PM
Fillmore Central High School

1410 L Street
Geneva, NE 68361-1599 

1. Call to Order

2. Recognize Open Meeting and Location of Poster

3. Roll Call

4. Election of Officers -- Superintendent Josh Cumpston will serve as chairman pro 
tem for the election of officers.

4.1. President - Motion that nominations cease

4.2. Vice President - motion that nominations cease

4.3. Secretary - Motion that nominations cease

5. Declaration of Legal Meeting/Excuse Absences

5.1. Declaration of Legal Meeting

5.2. Excuse Absences

6. Public Comment

7. Reports from Administration

8. Action Items

8.1. Consent Agenda

8.1.1. Approval of the Minutes of the following Board meeting:  December 14, 
2021

8.1.2. Receive, review and accept Finance Reports

8.1.3. Review and approve the General Fund Claims



8.1.4. Review and approve the Building Fund Claims

8.2. Appointment of District Treasurer

8.3. Review, discuss and take any necessary action to the Back to School Framework-
Safety Plan

8.4. Review, discuss and take any necessary action on substitute teacher pay

8.5. Review and Approve Teacher Negotiated Agreement for 2022-2023 School 
Year  (If reached prior to the meeting)

8.6. Review Early Retirement Applications (If any received)

9. Discussion Items

9.1. 2022 Board Planning Calendar

9.2. Conflict of Interest Policy

9.3. Use of ESSERS Funds

9.4. Elementary HVAC

9.5. Student Employment

9.6. Review and Discuss Downtown Gym Rental/Future of Downtown Gym

9.7. Next Meeting is February 14, 2022 at 7:30 pm

10. Adjournment



FCPS BOE Meeting January 17, 2022

Principal’s Report

Fillmore Central Elementary School

Winter Reading/Math Assessments – The MAP (Measure of Academic Progress)

reading and math assessments were completed in December with all K-4 students.

FCES students performed very well on these two assessments. On the reading

assessment 65% scored above the 50th percentile. On the math assessment 74%

scored at the 50%ile or higher.

Vision, hearing, BMI (height and weight), and dental screenings are scheduled to be

completed on January 27th for all K-4
th

, 7
th

, and 10
th

grade students.  Information

regarding these tests will be sent home.  As the date approaches the

administrative team will discuss the appropriateness of the screenings.

Fillmore Central Elementary 4th graders will participate in the National

Assessment of Educational Progress (NAEP) on February 9, 2022. NAEP is the

largest nationally representative and continuing assessment of what students know

and can do in various subjects. NAEP is different from our state assessments

because it is a common measure of achievement across the country. The

assessment is administered by the National Center for Education Statistics, within

the U.S. Department of Education. The results are released as The Nation’s Report

Card, which provides information about student achievement to educators, parents,

policymakers, and the public.

Valentines for Veterans - Each elementary classroom will again be participating in

an activity called Valentines for Veterans.  The valentines will be collected and

delivered by Margaret Miller to the Veteran’s Hospitals around Nebraska.

Upcoming Dates/Events:

Jan. 17 No School-PD at York

Jan. 17 BOE Meeting @ 7:30pm

Jan. 19 I Love Public Schools Day

Jan. 27 Student Health Screenings



Middle School Principal Report 
Submitted by Lisa Lamb 

FCPS BOE Meeting | January 17, 2022 
 
 
Athletics 
The middle school boys basketball season is underway with nineteen student athletes participating. 
The first competitions for the basketball season begins Monday, January 17th. The boys basketball 
team travels to Tri County to take on the Trojans. We look forward to watching the student-athletes 
compete throughout the season. 
 
Professional Development Opportunities 
On Monday, January 10, 2022 teaching staff attended a training on Robert Marzano’s Instructional 
Strategies. Specific instructional strategies will be implemented district-wide as part of our 
instructional model. On Monday, January 17th, FC staff members attended the York MLK Jr. 
annual conference.  This conference provides unique opportunities for our staff, as many 
educational topics are presented, as well as, opportunities to network with professionals from other 
districts.  This is the eighth year FC staff members have attended the conference.  Thank you for 
allowing our staff this opportunity.   
 
Assessments 
The testing window for the NSCAS – English Language Arts – ELA-, Math, and Science tests 
runs from Monday, March 21 to Friday, April 29.  The week of May 2nd will be set aside for any 
makeup tests.  Students in grades 5 and 8 will take the Science tests.  
 
Upcoming Dates 
January 27: 7th Grade Health Checks 
February 2: Early Dismissal – District PLC 
March 2: Early Dismissal – District PLC 
March 30: FCMS Wellness Day  



January  2022
Mr. Theobald

AD Report
Fall Sports Honors
The following is a compilation of postseason individual honors that have been awarded to our
athletes:

Volleyball
● Reyna Hafer - York News Times All-Area, SNC Honorable Mention, OWH and LJS

Honorable Mention
● Grace Probasco - OWH Honorable Mention
● Lily Srjhans - OWH Honorable Mention, York News Times All-Area Honorable

Mention
● Angie Schademann - LJS Honorable Mention, York News Times All-Area Honorable
● Addison Ekeler - York News Times All-Area Honorable

Softball
● Kelsi Gaston: All-Conference 1st Team, All-Area York News Times, Honorable Mention

LJS & OWH
● Abby Nichols: All-Conference 2nd Team, All-Area York News Times Honorable

Mention, Academic All-State
● Shelby Lawver: All-Conference 2nd Team, All-Area York News Times, Academic

All-State
● Faith Engle: All-Conference Honorable Mention, All-Area York News Times Honorable

Mention
● Lilly Ellison: All-Conference 1st Team, All-Area York News Times, Honorable Mention

LJS & OWH
● Kaili Head: All-Conference 1st Team, All-Area York News Times, Honorable Mention

LJS & OWH
● Amy Lauby: All-Conference 2nd Team, All-Area York News Times Honorable Mention

Football
● Carson Adams- 1st team All District, 1st Team All Tribland DL,  York News Time All

Area Honorable Mention, LJS Honorable Mention. OWH Honorable Mention
● Keegan Theobald- 1st Team All District, York News Time All Area Team LB, All

Tribland Honorable Mention, LJS Honorable Mention, OWH Honorable Mention
● Luke Kimbrough- 1st Team All District, All Tribland Honorable Mention, York News

Time All Area Honorable Mention, LJS Honorable Mention, OWH Honorable Mention
● Treven Stassines- 1st Team All District, York News Time All Area Honorable Mention,

LJS Honorable Mention
● Jayden Wolf- Honorable Mention All District, York News Time All Area Honorable

Mention, LJS Honorable Mention



● Aidan Trowbridge- Honorable Mention All District, York News Time All Area
Honorable Mention

● Isaiah Lauby- Honorable Mention All District, York News Time All Area Honorable
Mention

● Jackson Turner- Honorable Mention All District
● Dylan Gewecke- Honorable Mention All District
● Aiden Hinrichs- Honorable Mention All District

We will be hosting the SNC Wrestling Tournament on Saturday, January 29th.

The Mock Trial team recently competed in the virtual State Meet.

The Speech team has begun their competition season.  These meets are in person at this time.

Please see the attached document with some preliminary information regarding adding girls
wrestling.  We are planning to have an informational meeting for students and parents in
February and that should provide us a better idea of the actual interest for next year.

Principal Report
Professional Development - all teaching staff participated in the Marzano training on January
10th.  The informal feedback I received was overwhelmingly positive.  All teaching staff will
also be participating in the MLK Day activities at York High School on January 17th.



 

 

Below are email responses from SNC schools regarding girls wrestling. 
 
Sandy Creek 
SC isn't doing anything with girls wrestling until we have interest.  Right now we only have 4 
boys.   
 
David City 
We are just in the process of figuring that out starting today with a meeting to see how many 
girls we will have out next year. 
 
Sutton 
At this time we are not adding girls wrestling but may in the future, so I am interested in this 
information also. 
 
Superior 
We have girls wrestling and our coach is the same for both.  Because he is practicing at the same 
time, but keeping them separated during practice, we are not paying any extra, I believe.  It is not 
adding any extra time spent for the coach.  It was hard to get into bigger schools' meets because 
they were full. 
 
Wilber-Clatonia 
We recently introduced girls wrestling into our activities that we provide for our female 
students/athletes this year.  Our current head wrestling coach along with his assistants have 
added this to their list of duties at no additional pay at the moment.  We currently only have 2 
girls out for wrestling at the high school level, but have a larger number of girls that are 
participating within our Junior High program.  Our biggest sell to our board was that we wanted 
to work out the kinks this year to ensure that next year and beyond runs a lot smoother with a 
higher number of girls out and also to help out with generating more interest with our female 
athletes.  Also, we wanted to get out ahead of things to make our situation a little bit more 
intriguing for interested coaches coming into an established program versus a program that was 
just starting.  
 
Fairbury 
We were able to add Girls Wrestling with the blessing of our board.   We initially had 10 to 12 
interested and that turned into 9 going out for wrestling.  We were able to Hire a Head Girls 
coach Different from our boys coach.  At this time our Assistant is a Volunteer assistant but we 
are looking at adding her as a full time assistant next year.  Pay is the same as the boys HC to 
HC, Assist to Assist. We have more girls coming up through club and they will be hitting our JH 
and HS in the next couple of years.   For the most part they do practice at the same time in the 
same place, but have a different practice plan.  



 

 

 
 
Fillmore Central 
This past year we had 6 JH girls compete, with 4 of those being 8th graders. 
 
According to the numbers from Genrec, we have the following participation from the youth 
program: 
K - 1 
1 - 1 
2 - 1 
3 - 0 
4 - 1 
5 - 0 
6 - 0 
7 - 1 
8 - 8 
 
Items to Consider: 

1. Coaching Staff 
2. Pay for coaching staff 
3. Practice locations 
4. Scheduling/transportation/etc… 
5. Uniforms and additional equipment 
6. If we add girls wrestling, girls can then only compete and practice against other girls.   

 



January 17th, 2022 Board Report 
 

1. Call to Order 
2. Recognize Open Meeting Act and Location of Poster 
3. Roll Call 

 
4. Election of Board Officers for the 2022 Calendar Year will be conducted at the beginning 

of the meeting.  The positions are President, Vice-President, and Secretary.  Lynne 
Houser has been appointed Board Treasurer in the past, and that is an action item on 
the agenda. Once a President has been elected, they will lead the other Board Officer 
elections and the rest of the meeting. 
 

5. Declaration of Legal Meeting 
 Excuse Absences 
 

6. Public Comment 
 

7. Reports from Administration 
My Report 

 
 Professional Development on January 10th – Mike Ruyle from Marzano led the training. 

We met in the meeting room at the Geneva Public Library.  It was a fantastic day of 
training – many good comments from staff.  We are working with April Kelly and  

 ESU 6 to provide follow up training during PLC time this spring and next fall in order  
 to implement the Marzano Instructional Model. 

 
York MLK Day – In person this year. 
 
HVAC at the elementary – had a coil freeze, looking into what happened.  The cool line 
has been drained just like last winter.  This is a discussion item later in the meeting. 
 
COVID Info- Current District numbers and Public Health Solutions information 
 
Bus Cameras-installed 
 
Annual Report 
 
Legislative News-  Bills to watch 
 #364  Opportunity Scholarships  
 #890  Columbus School Funding Plan 
 #891  How to fund the Columbus School Funding Plan 
 #397  Spending Cap Bill 
 #454  Another School Funding Bill 
 #690  Teacher Certification Bill 



  
 
8. Action Items 
 
8.1 Consent Agenda  
 

8.1.1 Minutes – the minutes of the December Board meeting are on the Sparq meeting 
site for your review and approval. 

 
8.1.2 Financial Reports – the reports from December are for your review and on the 
Sparq meetings website. 

 
8.1.3 General Fund Claims – If you need more information on any claims, contact 
Lynne or I prior to the board meeting and we will get that for you. 

 
8.1.4 Building Fund-if you have questions please contact Lynne or I prior to the board 
meeting and we will get it for you. 

 
8.2 Appointment of District Treasurer – Lynne Houser has served this position in the past; I 

would suggest we continue that practice. 
 
8.3 Review, discuss, and take any necessary action to the Back to School Framework 
 
8.4 Review, Discuss, and take any necessary action with regards to Substitute Teacher Pay 
 
8.5 Review and approve Teacher Negotiations Agreement if reached prior to the meeting 

for 2022-2023 
 
8.6   Review Early Retirement Application(s) if any received 
 
9 Discussion Items 
 
9.1 Board Planning Calendar 
9.2 Conflict of Interest 
9.3 Use of ESSERS Funds 
  Key Fobs 
9.4 Elementary HVAC 
9.5 Student Employment 
9.6 Review and Discuss Downtown Gym Rental/Future of Downtown Gym 
9.7 Next Board Meeting February 14th, 2022 at 7:30 
 
10 Adjournment 



Board of Education Regular Meeting 
Monday, December 13, 2021 8:00 PM Central 
Posting Locations:  

• Nebraska Signal 

Posted Date:  December 8, 2021 

Fillmore Central High School 
1410 L Street 

Geneva, NE 68361-1599   

    
Chad Engle:    Present    
Shaun Farmer:    Present    
Doug Gergen:    Present    
Christin Lovegrove:    Present    
Whitney Peppard:    Present    
Scott Schelkopf:    Present    
Present: 6. 
  
1. Call to Order 
    President Farmer called the meeting to order at 8:00 pm.  

2. Recognize Open Meetings Laws and location of the poster 

3. Roll Call 

4. Declaration of Legal Meeting/Excuse Absences 

4.1. Declaration of Legal Meeting 
Recommendation that this regular meeting of December 13, 2021 be declared a legal 
meeting passed with a motion by Doug Gergen and a second by Whitney Peppard. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

4.2. Excuse Absences 
 There were none. 

5. Public Comment 

6. Reports from Administration 
Fillmore Central Middle School, Mrs. Lamb: The middle school wrestling program wrapped 
up at Centennial on Saturday with 12 boys and 6 girls participating. Girls basketball will end 
at Thayer Central.  Winter MAP testing will be completed this week.  The Fillmore Central 
Middle School was selected for the winter growth pilot test for state testing.  This is the 16th 
year of collecting items for Blue Valley with 1106 items collected.  The Middle School music 
concert will be held Thursday evening at the high school. 
 
Fillmore Central Elementary, Mr. Veleba: The winter program is tomorrow at the high school. 
Winter progress testing is wrapping up.  ELA programming seems to be going well with staff 



completing the second half of training.  Additional plan time will be given to teachers to make 
sure they have time to develop skills for this program. 

 
Testing Data Information from Mr. Veleba:  In the Math Assessment that all 3rd - 8th grade 
students took, five of our grade levels outperformed the state average. The 4th graders were 
20% above state average.  For ELA, all 3rd – 8th grade classes were equal to or greater than the 
state averages, the 8th graders had 63% at or above with state average at 50%.  In Science 
there was no data provided as a this was a true pilot assessment.  With MAPS testing we use 
the 50% level.  Last year 89% of our 8th graders were at the 50% level or higher and 1st 
graders had 80% above the 50th percentile. With ACTs, Fillmore Central’s average is at 19.6 
and state average is approximately 18.6.  
 
Fillmore Central High School and Athletic Director, Mr. Theobald: The One Act play placed 
third at conference and sixth at districts.  Mr. Theobald reported on the NSAA moratorim 
dates, holiday tournaments, and the home wrestling tournament.  He also reported that 
Fillmore Central will drop to C2 in football next year and that girls wrestling will be 
discussed/considered for next year.  Semester testing will be held this week with the "give 
back day" changed to inviting the middle school students to an afternoon of friendly 
competition.  Revisions are being made to the GFL program to change some due dates and 
deadlines. 
 
Fillmore Central Superintendent, Mr. Cumpston: Mr. Cumpston provided a COVID update.  
At this time there are two positive cases at the elementary and two at the Middle School.  No 
cases were reported for approximately four weeks and now numbers are staying steady. The 
annual report will be ready in January once final testing numbers are received. The 2022-2023 
calendar has been discussed and sent to staff for feedback.  Feedback will be reviewed by the 
Steering Committee who will provide their recommendation to the Board.  Calendar for 
2022/2023 has been talked/negotiated and sent to all staff for feedback.  The feedback will go 
back through the committee with a recommendation.  Discussion on aligning FC social media 
and content have taken place with V2, a graphics/marketing firm.  Aligning social media and 
content Approximately $25,000 of ESSRs money will likely be used to update the cameras in 
the buses.  Certification of board seats held by Farmer, Gergen, and Peppard for the 
November 2022 election was discussed. 

7. Americanism Committee Report 
Gergen reported for the Americanism Committee.  The committee (Peppard, Schelkopf, 
Gergen) met with administration and teachers.  They reviewed the lessons and information 
being taught and all exceeded state and federal criteria. 

8. Action Items 

8.1. Consent Agenda 
Recommendation that the Board approve the consent agenda passed with a motion by 
Chad Engle and a second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 



8.1.1. Approval of the Minutes of the following board meetings:  November 15, 
2021 Regular meeting 

8.1.2. Receive, review and accept Finance reports 

8.1.3. Review and approve the General Fund Claims 

8.1.4. Review and approve the Building Fund Claims 

8.2. Review and approve 2020-2021 Audit Report 
Recommendation that the Board approve the 2020-2021 Audit Report as presented 
passed with a motion by Doug Gergen and a second by Chad Engle. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

8.3. Review and Discuss a Change to the Early Retirement Timeline (Board Policy 
#4154) 

Recommendation that the Board revise the employee early retirement application due 
date to February 1, the board response notification date to February 20 in Board Policy 
#4154 Section C2, and the eligibility window to February 1, 2024 passed with a motion 
by Christin Lovegrove and a second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 
 

8.4. Review and Discuss Setting the Early Retirement Incentive Number of Applications 
Recommendation that the Board approve accepting two (2) retirement incentive 
applications for the 2022-2023 school year passed with a motion by Chad Engle and a 
second by Doug Gergen. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

8.5. Review and Approve Superintendent Contract Extension 
Recommendation that the Board approve a contract for Superintendent Joshua 
Cumpston for the 2023-2024 school year passed with a motion by Doug Gergen and a 
second by Christin Lovegrove. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

8.6. Review, discuss and approve new Board Policy #4114 Extra Duty and Extended 
Contract Assignments for Certificated Staff  (KSB #4063) 
Recommendation that the Board approve new Board Policy #4114 Extra Duty and 
Extended Contract Assignments for Certificated Staff (KSB #4063) with both Option 2s 



selected as presented passed with a motion by Christin Lovegrove and a second by Chad 
Engle. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 
 
There are two options in the policy.  The two Option 2s are most closely to how we 
currently operate with our teachers.  Extended duty may be considered for 
coaches/sponsors.   

8.7. Review, discuss and take any necessary action on the Back to School Framework - 
Safety Plan 
No action was taken. 

9. Discussion Items 

9.1. Staff Negotiations  (Executive Session if Needed) 

9.2. ESSERS 
We will survey patrons again.  Part of the funds have been spent/earmarked for the following:  
Branching Minds, more social/emotional behavioral support from hospital by increasing the 
number of hours offered to 28 hours per week.  Currently we contract for 16 hours per week 
and will likely use ESSRs funds for the additional 12 hours.  Items being considered for 
funding use are:  a 16-passenger bus or suburban for some before/after school intervention 
help, textbooks (ELA, science, math), and social/emotional/behavioral learning curriculums. 

9.3. Review and Discuss Downtown Gym Rental Agreement  (Executive Session if 
Needed) 
Note: agenda item moved to end of meeting. 

9.3.1. Downtown Gym Rental Agreement Executive Session 
Recommendation that this regular meeting of December 13, 2021 be adjourned to 
executive session at 9:26 pm to discuss the Downtown gym rental agreement 
passed with a motion by Chad Engle and a second by Christin Lovegrove. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: 
Yea, Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

9.3.2. Reconvene Regular Meeting 
Recommendation that this regular meeting of December 13, 2021 be reconvened at 
9:49 pm passed with a motion by Christin Lovegrove and a second by Scott 
Schelkopf. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: 
Yea, Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 

9.4. Review and Discuss Accounting Software (Software Unlimited) becoming Cloud 
Based 



9.5. Discuss Activity Scheduling Conflict Policy 

9.6. Substitute Pay 
Right now our pay rate is $130 a day.  In 2018-2019 it was $125 a day.  We are currently 
in the third year of $130/day and having difficulties finding enough substitutes. 

9.7. Next Meeting is January 17, 2022 at 7: 30 pm 

10. Adjourn Meeting 
Recommendation that this regular meeting of December 13, 2021 be adjourned at 9:51 pm 
passed with a motion by Scott Schelkopf and a second by Chad Engle. 
Chad Engle: Yea, Shaun Farmer: Yea, Doug Gergen: Yea, Christin Lovegrove: Yea, 
Whitney Peppard: Yea, Scott Schelkopf: Yea 
Yea: 6, Nay: 0 

 



































BEGINNING BALANCE $52,486.68 52486.68

RECEIPTS
Current Month Received to Date

1/1/22

Students $226.10 $4,778.15
Adults $122.75 $1,498.55
Federal Reimbursement $43,557.15 $166,505.99
State Reimbursement $0.00 $0.00
District Transfer $0.00 $0.00
Milk/Other $0.00 $3,705.00
Interest $11.59 $56.19

Total $43,917.59 $176,543.88

EXPENSES
Current Month Spent to Date

1/1/22

Labor $20,268.83 $81,127.55  
Food $25,361.70 $107,604.63
Equipment $201.00 $411.49
Supplies $702.85 $9,235.44
Check Write Off's $0.00 $0.00
Ticket Refund $0.00 $0.00
Misc. Expenses $0.00 $0.00
Returned Checks $0.00 $44.00

Total $46,534.38 $198,423.11

ENDING BALANCE $49,869.89

Hot Lunch Report









































INTERNAL BOARD POLICIES       
 
Membership      #1300 
 
Conflict of Interest        #1340 

(KSB #2005) 
 
Any member of the board of education who meets the conditions set forth in this policy shall be 
deemed to have a business or financial conflict of interest.  
 
1.  Definitions.  For purposes of this policy: 

 
a. Business with which a board member is associated shall include the following: 
 

(1) A business in which the board member or a member of his or her immediate 
family is a partner, a limited liability company, or serves as a director or an 
officer. 

 
(2) A business in which the board member or a member of his or her immediate 

family is a stockholder in a closed corporation with stock worth one thousand 
dollars or more, or the board member or his or her immediate family owns more 
than a five percent equity interest or is a stockholder of publicly traded stock 
worth more than ten thousand dollars or more at fair market value, or which 
represents more than ten percent equity interest. This shall not apply to publicly 
traded stock under a trading account if the board member reports the name and 
address of the company and stockbroker. 

 
b. A business association shall be defined to include an individual as a partner, limited 

liability company member, director or officer, or a business in which the individual or 
member of the immediate family is a stockholder.  
 

c. Immediate family member or member of the immediate family shall mean a child 
residing in an individual's household, a spouse of an individual, or an individual claimed 
by that individual or that individual's spouse as a dependent for federal income tax 
purposes. 

 
2. Contracts with the School District.   
 

a. No board member or member of his or her immediate family shall enter into a contract 
valued at two thousand dollars or more, in any one year, with this school district unless 
the contract is awarded through an open and public process that (1) includes prior public 
notice and (2) allows the public to inspect during the school district’s regular office hours 
the proposals considered and the contract awarded.  Board members who enter into 
employment contracts with the school district must also comply with the board’s policy 
on the employment of board members. 

 
b. The existence of any conflict of interest in any contract in which the board member has an 

interest and in which the school district is a party, or the failure to make public the board 
member's interest known, may render a contract null and void.  

 



c. The prohibition of a conflict of interest or requirement for the board member to make 
public notice shall apply when the board member, or his or her parent, spouse, or child 
has a business association with the business involved in the contract or will receive a 
payment, fee, or commission as a result of the contract. 

 
d. The prohibition in this section does not apply if the contract is an agenda item approved at 

a board meeting and the board member: 
 
(1)  Makes a declaration on the record to the school board regarding the nature and 

extent of his or her interest prior to official consideration of the contract; 
 
(2)  Does not vote on the matters of granting the contract, making payments pursuant 

to the contract, or accepting performance of work under the contract, or similar 
matters relating to the contract, except that if the number of members of the 
school board declaring an interest in the contract would prevent the board with all 
members present from securing a quorum on the issue, then all members may vote 
on the matters; and 

 
(3)  Does not act for the school board as to inspection or performance under the 

contract in which he or she has an interest. 
 
 
 
 

 
3. Contracts with Board Member’s Immediate Family.   

 
a. If a person in a board member's immediate family is an employee of this school district, 

the board member may vote on all issues of a contract which are generally applicable to:  
 

(1) All district employees. 
 
(2) All employees within a specific classification but which does not single out the 

member of his or her immediate family. 
 
4. Employing Members of the Immediate Family. 

    
a. A board member may recommend for employment or supervise the employment of an 

immediate family member if: 
 

(1) The board member does not abuse his or her position. 
 

(2) Abuse of official position shall include, but not be limited to, employing an 
immediate family member: 

 
(i) who is not qualified for and able to perform the duties of the position; 

 
(ii) for any unreasonably high salary; 

 
(iii) who is not required to perform the duties of the position. 

 



(3) The board makes a reasonable solicitation and consideration of applications for 
employment.  

 
(4) The board member makes a full disclosure on the record to the governing body of 

the school district and to the secretary of the board.  If the secretary of the board 
of education would be the individual filing the disclosure statement, the statement 
shall be filed with the president of the board of education. 

 
(5) The board approves the employment or supervisory position. 

 
b. The board has not terminated the employment of another employee so as to make funds 

or a position available for the purpose of hiring an immediate family member. 
 

5. Gifts, Loans, Contributions, Rewards, or Promises of Future Employment 
 

a. No board member shall offer or give to the following persons anything of value, 
including a gift, loan, contribution, reward, or promise of future employment, based upon 
an agreement that a vote, official action, or judgment would be influenced thereby:  

 
(1) a public official, public employee, or candidate. 

 
(2) a member of the immediate family of an individual listed in Subparagraph 'a' 

above. 
 

(3) a business with which an individual listed in Subparagraph (1) or (2) above is 
associated. 

 
b. No board member shall solicit or accept anything of value, including a gift, loan, 

contribution, reward, or promise of future employment based on an agreement that the 
vote, official action, or judgment of the board member would thereby be influenced.  
 

c. A board member shall not use or authorize the use of his or her public office or any 
confidential information received through the holding of a public office to obtain 
financial gain, other than compensation provided by law, for himself or herself, a member 
of his or her immediate family, or a business with which he or she is associated. 
 

d. A board member shall not use personnel, resources, property, or funds under his or her 
official care and control other than in accordance with prescribed constitutional, 
statutory, and regulatory procedures or use such items, other than compensation provided 
by law, for personal financial gain. 

 
6. Conflict of Interest Relating to Campaigning or Political Issues 
 

a. Except as provided below, the board shall not authorize the use of personnel, property, 
resources, or funds under its jurisdiction for the purpose of campaigning for or against the 
nomination or election of a candidate or the qualification, passage, or defeat of a ballot 
question. 

 
b. This does not prohibit the board from making school district facilities available to a 

person for campaign purposes if the identity of the candidate or the support for or 
opposition to the ballot question is not a factor in making the facilities available or a 
factor in determining the cost or conditions for use. 



 
c. This does not prohibit the board from discussing and voting upon a resolution supporting 

or opposing a ballot question. 
 

d. This does not prohibit the board, while legally seated as a body, from responding to 
specific inquiries by the press or the public as to the board's opinion regarding a ballot 
question or from providing information in response to a request for information. 
 

 
(1) The board may designate one or more members of its body, or one or more of its 

school administrators, to speak on behalf of the board on specific occasions such 
as public meetings or legislative hearings. 

 
(2) Any member of the board may present his or her personal opinion regarding a 

ballot question or respond to a request for information related to a ballot question; 
but in so doing, the person should clearly state that the information being 
presented is his or her personal opinion and is not to be considered as the official 
position or opinion of the board.  However, this shall not be done during a time 
that the individual is engaged in his or her official duties.  

 
7. Conflict of Interest Statement 
 

a. Any board member who would be required to take any action or make any decision in the 
discharge of his or her official duties that may cause financial benefit or detriment to him 
or her, a member of his or her immediate family, or a business with which he or she is 
associated, which is distinguishable from the effects of such action on the public 
generally or a broad segment of the public, shall take the following actions as soon as he 
or she is aware of such potential conflict or should reasonably be aware of such potential 
conflict, whichever is sooner: 

 
(1) Prepare a written statement describing the matter requiring action or decision and 

the nature of the potential conflict; 
 

(2) Deliver a copy of the statement to the school board secretary who shall enter the 
statement onto the school district’s public records; and 

 
 

(3) Abstain from participating or voting on the matter in which he or she has a 
conflict of interest. 

 
b. If the board member would like a formal opinion from the NADC as to whether there is 

an actual conflict of interest, he/she shall deliver a copy of the statement to the NADC. 
 
8. Recordkeeping 
 

a. The board secretary shall maintain a separate record of the following information for 
every contract entered into by the school board in which a board member has an interest 
and for which disclosure was made pursuant to section 2d of this policy: 

 
(1) The names of the contracting parties. 

 
(2) The nature of the interest of the board member in question.  



 
(3) The date that the contract was approved. 

 
(4) The amount of the contract. 

 
(5) The basic terms of the contract. 

 
b. The information supplied relative to the contract shall be provided no later than ten (10) 

days after the contract has been signed by both parties. The ledger kept by the board 
secretary shall be available for public inspection during normal working hours of the 
office in which it is kept. 

 
9.  Conflict.  To the extent that there is a conflict between this policy and the Nebraska Political 

Accountability and Disclosure Act (“Act”), the Act shall control. 
 
Policy Adopted: 12-13-99    
Policy Revised:  11-12-01  
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ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
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P.O. Box 95086 
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BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER POTENTIAL CONFLICT 

OF INTEREST 
STATEMENT 

 
NADC FORM C-2 

                       
              OFFICE USE ONLY 
 
 

   

• An official or employee of the executive branch of state government or any other official or employee required to 
file Statements of Financial Interests must file this form if he or she has a potential conflict of interest. 

• Elected officials of school districts and elected officials of villages and cities (except Omaha and Lincoln) should 
not use this form.  Use Potential Conflict of Interest Statement Form C-2A. 

• File this Potential Conflict of Interest Statement with the Nebraska Accountability and Disclosure Commission and 
with your immediate superior (if any) whenever a potential conflict of interest situation arises. 

• Persons who fail to disclose a potential conflict of interest or who otherwise do not comply with the law are subject 
to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER 

   
 Name 

 
      

 
      

 
      

 
Telephone No.  

 
      

 Last First Middle   
Address                         
  

STREET ADDRESS OR RURAL ROUTE 
 
City 

  
STATE 

 
ZIP CODE 

ITEM 2 TITLE, AGENCY, ADDRESS, PHONE AND SUPERIOR 
    
Your Title       Agency       
   
Agency Address       Agency Phone       
    
Name of Immediate Superior        Title       
     
     

ITEM 3 DESCRIBE POTENTIAL CONFLICT OF INTEREST IN DETAIL (Use Item 7 Continuation, if necessary) 
    
Date action is to be taken or decision is to be made:        
     
Description of Potential Conflict:  
      

February 2008



 
ITEM 4 PERSONS WHO MAY RECEIVE FINANCIAL BENEFIT OR DETRIMENT 
   

 You   
 Member of your Immediate Family:       

   NAME 
     Business With Which You   

 Are Associated (See Definitions)       
   NAME OF BUSINESS 
 
ITEM 5 NATURE OF FINANCIAL BENEFIT OR DETRIMENT 
      

ITEM 6 FOR MEMBERS OF THE LEGISLATURE ONLY 
     
If you will not abstain from acting on a matter state why, despite the potential conflict, you intend to vote or otherwise participate. 
      

ITEM 7 CONTINUATION 
      

   
(SIGNATURE)  (DATE) 



General Information - Filing Requirements
 
I. What is a Potential Conflict of Interest? - A public official   
has a potential conflict of interest if he or she is faced with 
taking an official action or making an official decision which 
may result in a financial benefit or a financial detriment to the 
public official or employee; a member of his or her immediate 
family; or a business with which he or she is associated.  The 
financial effect of the action or decision must be distinguishable 
from the financial effect on the general public or a broad 
segment of it. 
 
II. Who Must File: 

 
A. All officials and employees of the executive branch of 

state government, including member of State Boards or 
Commissions, and all other officials and employees of 
the State who are required to file Statements of 
Financial Interests. 

 
B. Members of the Board of Regents of the University of 

Nebraska. 
 

C. Members of the Legislature (see special instructions in 
Section III-B below). 

 
D. Members of boards of directors or officers of a district 

organized under the provisions of Chapter 70, which 
includes public power districts, rural power districts, etc. 

 
E. A member of any board or commission of any county 

which examines or licenses a business, trade or 
profession, or which determines rates for or otherwise 
regulates a business. 

 
F. A member of a land-use planning commission, zoning 

commission, or authority of the State or of any county 
with a population of more than 100,000 inhabitants. 

 
G. A county official holding elective office. 

 
H. An official holding an elective office of a city of the 

primary class (Lincoln) or metropolitan (Omaha) class. 
 
III. When and Where to File: 
 

A. This form should be filed with the Commission and a  
 
 

 
copy with your immediate superior as soon as you are 
aware of a potential conflict of interest and prior to the 
time the action is to be taken or decision made. The 
immediate superior shall assign the matter which gives 
rise to the potential conflict to another employee.  In the 
event that you do not have an immediate superior, the 
Commission will, after receiving the filing, advise you on 
how to avoid the potential conflict of interest. Unless 
otherwise prohibited by law, this restriction shall not 
prevent you from making or participating in the making 
of a governmental decision to the extent that your 
participation is legally required for the action or decision 
to be made, but in such event you shall report the 
occurrence to the Commission. 
 

B. Members of the State Legislature should file this 
Potential Conflict of Interest Statement with the 
Commission and with the Speaker of the Legislature.  
If the member intends to vote, deliberate or take any 
other action on the matter giving rise to the potential 
conflict, the Legislator shall state why, despite the 
potential conflict, he or she intends to vote or otherwise 
participate. If the member intends to abstain because of 
the potential conflict of interest, he or she may have the 
reasons for abstention recorded in the journal or 
minutes of the legislature. In any event, this Potential 
Conflict of Interest Statement must be filed. 

 
C. This statement should be filed with the Nebraska 

Accountability and Disclosure Commission, 11th Floor, 
State Capitol, P.O. Box 95086, Lincoln, NE 68509, and 
a copy with your immediate superior. 

 
Disclosure of Contractual Interests by Local 
Officers. If you are a local elected official disclosing an 
interest in a contract or an open account in which a local 
governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members. If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, 
Employment of Immediate Family Members Disclosure 
Statement. 
 
 

 
Definitions

 
Immediate family shall mean a child residing in your 
household, your spouse or an individual claimed by you or your 
spouse as a dependent for federal income tax purposes. 
 
Business shall mean any corporation, partnership, limited 
liability company, sole proprietorship, firm, enterprise, 
franchise, association, organization, self-employed individual, 
holding company, joint-stock company, receivership, trust, 
activity, or entity.  NOTE: The definition includes for profit and 
non-profit entities. 
 
Business with which you are associated shall mean a 
business: (1) of which you are the sole proprietor; (2) or in 
which you are a partner, director, or officer; (3) or in which you  
or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market  
 
 

 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
Elective office shall mean a public office filled by an election, 
except for federal offices. A person who is appointed to fill a 
vacancy in a public office which is ordinarily elective holds an 
elective office. 
 
Person means a business, individual, proprietorship, firm 
partnership, joint venture, syndicate, business trust, labor 
organization, company, corporation, association, committee, or 
any other organization or group of persons acting jointly. 
 
Statutory Authority: Sections 49-1499, 49-1499.02 and 49-
1499.03 Revised Statutes of Nebraska. 
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