
Board of Education Regular Meeting
Monday, April 14, 2025 7:30 PM

Fillmore Central High School
1410 L Street

Geneva, NE 68361-1599 

1. Call to Order

2. Recognize Open Meetings Laws and location of the poster

3. Roll Call

4. Declaration of Legal Meeting/Excuse Absences

4.1. Declaration of Legal Meeting

4.2. Excuse Absences

5. Public Comment

6. Reports from Administration

7. Action Items

7.1. Consent Agenda

7.1.1. Approval of the Minutes of the following board meetings: Regular 
Meeting March 17, 2025, Special Meeting March 31, 2025

7.1.2. Receive, review and accept Finance reports

7.1.3. Review and approve the General Fund Claims

7.1.4. Review and approve the Building Fund Claims

7.2. Review, Discuss, and take any necessary action on the finance committee's 
recommendation of the classified staff salary schedule for the 2025-2026 school 
year

7.3. Review, discuss, and take any necessary action on the finance committee's 
recommendation of the Superintendent's Compensation for the 2025-2026 school 
year



7.4. Discuss, review, and take any necessary action in regard to the building project

7.5. Approve census takers

7.6. Approval and adoption of a resolution authorizing the issuance of one or more series 
of the District's general obligation school building bonds, in the aggregate principal 
amount of not to exceed $48,800,000, for the purpose of financing the construction 
of capital improvements and equipping and furnishing the same

8. Discussion Items

8.1. Building Committee Dates

8.2. Selection Committee Dates

8.3. Track Transportation

8.4. Land East of the Football Field - Practice Field

8.5. Next Meeting: Regular Meeting, May 12, 2025

9. Adjourn meeting



FCPS BOE Meeting April 14, 2025 

Principal’s Report 

Fillmore Central Elementary School 

 

Kindergarten Parent Meeting–An informational meeting for the 25-26 

kindergarten parents will be held at 6:00pm on April 23rd.  

Enrollment at 31(5 unknown). 

 

Elementary Earth Day Activities April 25th- Students cleaned up at the city 

parks / ballfields, the city library “secret garden”, the HS campus, and the 

elementary campus. 

 

Proud Panther Night - On the evening of May 19
th

, we will host an end of the year 

meal, open house,  and celebration.  All Board Members are invited.  We will 

recognize the accomplishments of our students, and celebrate the graduations of 

the Kindergarteners and 4
th

 grade classes. 

 

Transition Sheets – Information is shared between teachers each year via 

transition sheets.  Transition sheets provide vital information that aid in a smooth 

transition into the next school year for our students. 

  

Upcoming dates: 

April 15    ​ Staff Meeting @ 3:15pm 

April 15/16 ​ 3rd/4th NSCAS-ELA 

April 16 ​ 2nd to Lincoln 

April 17  ​ York Children's Theater / Mid Quarter Reports Sent Home 

April 18/21 ​ No School 

April 23        ​25-26 K Parent Meeting @ 6:00pm 

April 23/24 ​ 3rd/4th NSCAS-Math 

April 25        ​Monthly Assembly / Earth Day Activities 

April 21  ​ 3rd Grade to Stuhr Museum 

April 28​ Geneva Arts Council Presentation @ 1:00pm  

May 2    ​ 4th to Lincoln / 1st to Lincoln 

May 6  ​ 4th Grade to Museum Day(Fairmont)  



May 7​   ​ Early Dismissal 



April  2025 
Mr. Theobald 
 
AD Report 

●​ Transportation concerns with non-participants.  We made a change in the activity 
handbook last year that allowed everyone on a team to attend track meets.  We are 
incredibly short on  drivers and vehicles at times, so this has been a bit of a challenge.  
We have had one meet already at the HS level where we essentially took an extra vehicle 
for kids that were not competing.  How do we want to proceed with this moving forward? 

●​ School Rebranding.  I mentioned this last year at this time.  Now that we are officially 
moving forward with a new building, we will need to keep this as part of the process.  
Precision Sign and Graphics has a draft ready.  Let me know how you would like to 
proceed.  

Principal Report 
●​ The NSAA started a Student Advisory Committee a few years ago.  This is an open 

application for sophomores and once selected, the student serves a 2-year term.  We have 
had several students apply over the past couple of years.  This year, was Evelyn Meyer
selected to this board.  This is a really huge honor.  Additionally, Evelyn was selected as 
the Section 5 representative on the NFHS National Student Advisory Council.  With this 
she will be traveling to Indianapolis several times over the next two years, with all 
expenses being paid by the NSAA.  Eveyln also gets to take one parent with her to these 
conferences. 

●​ Graduation will take place on Saturday, May 10th at 2:00 p.m. in the gym.  Traditionally 
all board members have been on stage and one member generally speaks.  In addition, 
board members have generally all handed out diplomas.  If you have specific students 
that you would like to award a diploma to, please let me know and I will do my best to 
make this happen.  If you are not available that day, please let us know as well. The last 
day of school for seniors is planned for May 6th. We plan to have graduation practice this 
day, along with the “graduation parade” to the ES and MS.   

●​ Awards Night/Athletic Banquet/NHS Inductions will take place on Monday, May 5th, 
beginning at 6:30 p.m. 

●​ Our spring band/choir concert for grades 9-12 will be on Tuesday, May 6th, with a 7:00 
p.m. start. 

●​ SNC ACT medalists: 
○​ Gold (30+) - Ryan Schram (will be added to the record board) 
○​ Silver (27-29) - Addison Ekeler, Elijah Swartzendruber 
○​ Bronze (24-26) - Makin Girmus, Lauren Godown, Bailey Hafer, Tregan Kramer, 

Angie Schademann 
 

 
 

 
 

 

mailto:evelyn.meyer@fillmorecentral.org


April 14, 2025 Board Report 
 

1.​ Call to Order 
2.​ Recognize Open Meeting Act and Location of Poster 
3.​ Roll Call 
4.​ Declaration of Legal Meeting/Excuse Absences 
5.​ Public Comment 
6.​ Reports from Administration 

 
My Report 
Graduation in May 
Staffing for next year 
Mabel Nedza Scholarship Information 
Drivers’ Education Car 
Update on the building project 
 

7.​ Action Items  
7.1​ Consent Agenda  

 
7.1.1 ​ Minutes – the minutes of the March Board meetings are on the Sparq meeting site 

for your review and approval. 
 

7.1.2​ Financial Reports –  
 

7.1.3​ General Fund Claims –If you need more information on any claims, contact Jill or I 
prior to the board meeting and we will get that for you. 

 
7.1.4​ Building Fund-If you have questions, please contact Jill or I prior to the board 

meeting and we will get it for you.  
 
7.2  ​ Review, discuss and take nay necessary action on the finance committee’s 

recommendation of the classified staff salary schedule for the 25-26 school year. 
 

7.3​ Review, discuss, and take any necessary action on the finance committee’s 
recommendation of the Superintendent’s Compensation for the 2025-26 school 
year. 

 
7.4​ Discuss, Review, and take any necessary action in regard to the Building Project. 
 
7.5 ​ Approve Census Takers 
 
7.6​ Approval and adoption of a resolution authorizing the issuance of one or more 

series of the District’s general obligation school building bonds, in the aggregate 



principal amount of not to exceed $48,800,000, for the purpose of financing the 
construction of capital improvements and equipping and furnishing the same. 

 
8.​ Discussion Items 

8.1​ Building Committee Dates 
8.2​ Selection Committee Dates  
8.3​ Track Transportation 
8.4​ Field east of High School – Practice Field​   
8.5​ Next Meeting May 12, 2025 at 7:30 
 

9.​ Adjourn 



Middle School Principal Report 
Submitted by Lisa Lamb 

FCPS BOE Meeting | April 14, 2025 
 

 
Wellness Day 
Fillmore Central Middle School's Annual Wellness Day took place on April 2nd. This event was 
facilitated by professionals from Fillmore County Hospital, ESU6, and Nebraska Extension - 
Clay/Fillmore Counties; and provided students with the opportunity to participate in six sessions 
focusing on nutrition, consequences of drugs, anxiety management, quality sleep, fitness and 
resilience. The keynote address was delivered by Theresa Hamer from the SmartGen Society, 
who spoke about the influence of social media and the significance of prioritizing mental health 
while addressing issues of online exploitation. 
 
NSCAS Testing 
NSCAS testing is expected to wrap up by the end of this week. The tests results will be used to 
monitor each student's development in reading, science, and math abilities, while also evaluating 
the effectiveness of our instructional strategies. The data will also assist us in identifying the 
most appropriate intervention programs students may need based on their performance levels. 
 
Step Up To Middle School Days 
Our annual Step Up to Middle School event is set for April 30th and May 1st for the current 
4th-grade students. The students will engage in an orientation session and take a tour of the 
Middle School to assist them in transitioning to middle school next year. 
 
8th Grade Graduation and Honors Ceremony 
The 2025 8th Grade Graduation and Honors Ceremony will be held on Tuesday, May 20th 
beginning at 5 p.m. Save the date information will be shared with parents in the coming weeks.  
 
Upcoming Dates 
April 29 – Spring Concert (Grades 5-8) – 7:00 pm at the High School 
April 30 & May 1 – Step Up Days for incoming 4th grade students 
May 7 – Early Dismissal  
May 20 – 8th Grade Graduation and Honors Ceremony – 5pm 
 



 
Board of Education Regular Meeting 
Monday, March 17, 2025 7:30 PM Central​
Posting Locations:  

●​Nebraska Signal 

Posted Date:  March 12, 2025 

Fillmore Central High School​
1410 L Street​

Geneva, NE 68361-1599   

    
Chad Engle:    Present    
Shaun Farmer:    Present    
Nate Girmus:    Present    
Christin Lovegrove:    Present    
Whitney Peppard:    Present    
Adam Wallin:    Present    
Present: 6. 
  
1. Call to Order​
Called to order by President Engle at 7:30 PM 

2. Recognize Open Meetings Laws and location of the poster 

3. Roll Call 

4. Declaration of Legal Meeting/Excuse Absences 

4.1. Declaration of Legal Meeting​
Recommendation that this regular meeting of March 17, 2025 be declared a legal meeting passed 
with a motion by Shaun Farmer and a second by Nate Girmus.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

4.2. Excuse Absences 

5. Public Comment 

6. Reports from Administration​
AD/High School - Mr. Theobald reviewed highlights from the winter sports season; testing day 
at the HS is April 16; this is the third year for "Power Scheduler" is an application through 
PowerSchool; PT conferences had normal attendance.​  

Middle School - Mrs. Lamb reviewed STEM Field day; PT conferences down slightly (about 
3%); NSCAS testing begins April 1st for ELA, math and science. Spring athletics are supposed 
to start this week, there are about 50 students signed up.​  

Elementary - Mr. Veleba reviewed PT conferences and had good numbers (95%), FCCLA 
provided child care again for 32 families (62 kids); 30 confirmed for kindergarten enrollment; 
read across America; STEM day attendance. 



Superintendent - Mr. Cumpston reviewed that graduation is May 10th at 2:00 pm; May BOE 
meeting is May 12th; staffing for next year is set pending approval tonight; election will be 
certified on Wednesday and then we will start moving ahead pretty quickly; single audit due to 
federal government money (ESSRS) and everything went well.  

7. Action Items 

7.1. Consent Agenda​
Recommendation that the board approve the consent agenda as presented passed with a motion 
by Shaun Farmer and a second by Christin Lovegrove.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.1.1.   Approval of the Minutes of the following board meetings: Special Meeting February 9, 
2024, Special Meeting February 16, 2025, Regular Meeting February 17, 2025, Special Meeting 
February 23, 2025 

7.1.2. Receive, review and accept Finance reports 

7.1.3. Review and approve the General Fund Claims 

7.1.4. Review and approve the Building Fund Claims 

7.2. Discuss, review and take any necessary action on the calendar for the 2025-2026 school year​
Recommendation that the board approve the calendar for the 2025-2026 school year as presented 
passed with a motion by Christin Lovegrove and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0​
There were different discussions and ideas for professional development days from the MTSS 
(Multi-Tiered System of Support) committee.  

7.3. Review and approve FCEA as the teachers Negotiated Agreement Bargaining Agent​
Recommendation that the board approve FCEA as the bargaining agent for the negotiated 
agreement for the 2026-2027 school year passed with a motion by Shaun Farmer and a second by 
Christin Lovegrove.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.4. Discuss, review, and approve TYKE policies and prioritization order for the enrollment of 
students as presented​
Discussion about prioritization, IEP, non resident v resident. Discussion and tabled until the next 
meeting. 

7.5. Discuss, review, and take any necessary action in regard to master planning and the bond 
election ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​
No action was taken.  



7.6. Discuss, review and take any necessary action with regards to selecting an architect​
Recommendation that the board select BVH as the architect for the project and authorize 
Cumpston to negotiate a contract to present to the board at the April meeting passed with a 
motion by Adam Wallin and a second by Shaun Farmer.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.7. Discuss, consider and take all necessary action to adopt a resolution selecting the 
construction management at risk contract delivery system, set criteria percentages, designate 
members of the construction manager at risk selection committee, and refer all construction 
manager at risk proposals to the Construction Manager at Risk Selection Committee​ ​  

We have the policy to allow for a Construction Manager at Risk. The board is going to have to 
draft a resolution to come up with the committee and develop criteria for selecting the 
Construction Manager at Risk. 

Discussion was held on the percentages for the hiring rubric. Whitney, Shaun, and Nate are going 
to be the three board members. They will work on the rest of the selection committee members. 

7.8. Authorize the administration to create and publish a Notice of Request for Proposals and to 
create the Request for Proposals and Proposal Instructions​
Tabled for the next meeting.  

7.9. Take any other action deemed necessary or appropriate regarding the selection of the 
construction management at risk contract delivery system or required by the Political 
Subdivisions Construction Alternatives Act​
Tabled for the next meeting.  

7.10. Review, discuss, and approve the number and amount of Mabel Nezda scholarships for this 
years seniors​
Recommendation that the Board approve 3 student scholarships of $600 each passed with a 
motion by Adam Wallin and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea​
Yea: 6, Nay: 0​
There is about $1800 dollars available, with 34 seniors. 

7.11. Discuss and Accept any Certificated Staff Resignations​
Recommendation that the board approve the resignations of Carissa Eberhardt and Kris Nun 
effective at the end of the 2024-2025 school year passed with a motion by Christin Lovegrove 
and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.12. Discuss and approve new teaching contracts​
Recommendation that the Board approve a teaching contract for Shaunna O'Brien (preschool), 
Kristi Most (preschool), Jen Schroeder (2nd grade), and Macy Scott (6th grade) for the 
2025-2026 school year passed with a motion by Shaun Farmer and a second by Adam Wallin.​



Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.13. Discuss and approve negotiating with the Connect Church over acquiring ground for 
parking​
Recommendation that the board approve negotiations with the possible purchase of ground for 
parking from the west side of the Connect Church and to authorize Josh Cumpston to negotiate 
for the Board of Education passed with a motion by Adam Wallin and a second by Christin 
Lovegrove.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.13.1. Enter into executive session​
Recommendation that the board enter into executive session at 8:38 PM to discuss negotiating 
with the Connect Church over acquiring ground for parking passed with a motion by Shaun 
Farmer and a second by Adam Wallin.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.13.2. Reconvene Regular Meeting​
Recommendation that the board reconvene the regular meeting at 8:48 PM passed with a motion 
by Adam Wallin and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

7.14. Elementary roof repair this summer​
Recommendation that the board hire Ziemba to repair and replace the elementary roof passed 
with a motion by Adam Wallin and a second by Nate Girmus.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

8. Discussion Items 

8.1. Set a finance committee meeting date to discuss classified salaries​ ​ ​ ​
8.2. Next Meeting: Regular Meeting April 14, 2025 at 7:30 PM 

9. Adjourn meeting​
Recommendation that the board adjourn this regular meeting of March 17, 2025 at 8:54 PM 
passed with a motion by Shaun Farmer and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 



 
Board of Education Special Meeting 
Monday, March 31, 2025 7:00 PM Central​
Posting Locations:  

●​Nebraska Signal 

Posted Date:  March 26, 2025 

Fillmore Central High School​
1410 L Street​

Geneva, NE 68361-1599   

    
Chad Engle:    Present    
Shaun Farmer:    Present    
Nate Girmus:    Present    
Christin Lovegrove:    Present    
Whitney Peppard:    Present    
Adam Wallin:    Present    
Present: 6. 
  
1. Call to Order​
Called to order by President Engle at 7:00 PM. 

2. Recognize Open Meetings Laws and location of the poster 

3. Roll Call 

4. Declaration of Legal Meeting/Excuse Absences 

4.1. Declaration of Legal Meeting​
Recommendation that this special meeting of March 31, 2025 be declared a legal meeting passed 
with a motion by Shaun Farmer and a second by Adam Wallin.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

4.2. Excuse Absences 

5. Public Comment 

6. Action Items 

6.1. Discuss, Review, and Approve TYKE Policies and Prioritization order for the Enrollment of 
Students as Presented​
Recommendation that the board approve policy 6040 Prekindergarten Program as presented 
passed with a motion by Adam Wallin and a second by Shaun Farmer.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0​
At the last meeting, there was a draft of a policy and changes were discussed.  Mr. Cumpston 
worked with Mr. Veleba and Holli Lovegrove to fine tune and revise the policy regarding 
enrollment prioritization. Holli Lovegrove provided a handout with TYKE statistics.  



6.2. Discuss, review, and take any necessary action on TYKE and possible contracting with ESU 
6 for services​
Recommendation that the board authorize the creation of a 4th section of the TYKE program and 
allowing the district to contract with ESU6 for Early Childhood Special Education (ECSE) 
passed with a motion by Christin Lovegrove and a second by Adam Wallin.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea​
Yea: 6, Nay: 0 

6.3. Discuss, review, and take any necessary action to approve an architect contract​
Recommendation that the board approve the contract with Bahr Vermeer Haecker Architects, Ltd 
dba BVH Architecture as presented passed with a motion by Shaun Farmer and a second by 
Adam Wallin.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0​
Note that this fee was included in the bond price of $48.8M; construction costs just over $40M 
and the percentage at 7.8%. 

6.4. Discuss, Consider, and take all necessary action with the bond issuance process​ ​  

Tobin reviewed the process.  The next step is a resolution to issue bonds.  The resolution will 
have parameters about maturity, rates, etc.  It puts into place authorization for the 
Superintendent/Board to make decisions about bond issuance timing, etc.  The Board of 
Education will not have to meet again to approve different steps in the process for bonds.​
​
Right now the board is looking at timing, structure, investment of proceeds as the municipal 
advisor.  Start the process of bond rating with the goal of highlighting the district, finances, and 
project. This is like a credit report. Discussion on insurance for bonds which allows you to 
piggyback on lower rates. FNBO cannot serve as underwriter or purchase bonds because they are 
the municipal advisor.  Underwriters can help direct the process for purchasing bonds for local 
people and banks.  With public auction - that gets them out on the block and hits some national 
buyers first.​
​
Discussion about when we should issue bonds and when the first funds will be needed.. The goal 
is to time the market and model options. No action was taken.  

6.5. Discuss, consider and take all necessary action to adopt a resolution selecting the 
construction management at risk contract delivery system, set criteria percentages, designate 
members of the construction manager at risk selection committee, and refer all construction 
manager at risk proposals to the Construction Manager at Risk Selection Committee​
Recommendation that the board approve the construction management at risk resolution as 
presented  (with the exception of changing the spelling of one name) passed with a motion by 
Christin Lovegrove and a second by Shaun Farmer.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

 



6.6. Authorize the administration to create and publish a Notice of Request for Proposals and to 
create the Request for Proposals and Proposal Instructions​
Recommendation that the board authorize Josh Cumpston to create and publish a Notice of 
Request for Proposals and to create the Request for Proposals and Proposal Instructions passed 
with a motion by Christin Lovegrove and a second by Whitney Peppard.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 

6.7. Take any other action deemed necessary or appropriate regarding the selection of the 
construction management at risk contract delivery system or required by the Political 
Subdivisions Construction Alternatives Act​
No action was taken.  

6.8. Take any other action deemed necessary or appropriate regarding decision-making during 
the design process​
Discussion was held about the creation of a Building Committee to help with the 
decision-making process.  Discussion was held and Lovegrove, Farmer and Girmus will serve on 
the Building Committee with Peppard as the alternate. No action was taken.  

6.9. Discuss and take any necessary action on acquiring the empty lot south of the high school 
for parking.​
No discussion, no action taken. 

7. Discussion Items 

7.1. Next Meeting: Regular Meeting April 14, 2025 at 7:30 PM 

8. Adjourn meeting​
Recommendation that the board adjourn this special meeting of March 31, 2025 at 8:39 PM 
passed with a motion by Shaun Farmer and a second by Adam Wallin.​
Chad Engle: Yea, Shaun Farmer: Yea, Nate Girmus: Yea, Christin Lovegrove: Yea, Whitney 
Peppard: Yea, Adam Wallin: Yea ​
Yea: 6, Nay: 0 
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AMENDMENT TO 
SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 

FILLMORE CENTRAL PUBLIC SCHOOLS 
 

 This amendment is made by and between the Board of Education of 
Fillmore Central Public Schools, legally known as Fillmore County School 

District 30-0025, and referred to as “the Board” and “the School District” 
respectively, and Joshua Cumpston, referred to herein as “the 

Superintendent”.   
 

 The parties entered into a Superintendent’s Contract of Employment 
(“Contract”) on ________ . The parties agree to amend the Contract as follows: 

 
 The term “164,539” in Section 3 is replace with “$170,288” for the 2025-

2026 school year. 

 
 All other terms and conditions of the Superintendent Contract of 

Employment shall remain in full force and effect. 
 

 
 

 
 

            
Joshua Cumpston    Chad Engle 

Superintendent    School Board President 
 

 
Executed on     Executed on     
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SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 
FILLMORE CENTRAL PUBLIC SCHOOLS 

 
 THIS CONTRACT is made by and between the Board of Education of 

Fillmore Central Public Schools, legally known as Fillmore County School 
District 30-0025, and referred to as “the Board” and “the School District” 

respectively, and Joshua Cumpston, referred to herein as “the 
Superintendent”.  In accordance with its action taken and recorded in the 

minutes of a duly advertised board meeting, the Board agrees to employ the 
Superintendent, and the Superintendent agrees to accept such employment, 

subject to the terms and conditions set forth herein. 
 

 Section 1. Term of Contract.  The Superintendent shall be employed 
for a period of two (2) years beginning on July 1, 2025, and expiring on June 

30, 2027.  During each year of this contract, the Superintendent shall be 

employed with the district on a 1.0 FTE basis.  “Working days” typically will 
not include Saturdays, Sundays, legal holidays, and days when other certified 

staff are not expected to report, but it shall include all days on which the 
Superintendent actually and necessarily completes his contractual duties.  The 

Superintendent agrees to work sufficient hours and days to satisfactorily 
complete the duties of this contract.  The Superintendent shall keep complete 

and accurate records of the working days and shall provide the Board of 
Education with a report of the accumulated working days at least monthly.   

 
 Section 2. Renewal of Contract.  If a Board representative does not 

inform the Superintendent in writing on or before the seventh day after the 
regular December 2025 board meeting (and each December thereafter) 

of the Board’s intention to consider the nonrenewal or amendment of this 
contract, the contract will automatically renew for a period of one year from 

and after the expiration date provided in Section 1 of this contract.  The 

Superintendent shall remind the Board in writing of this provision no later than 
its regular November meeting of each year of this contract and shall make 

the renewal of the Superintendent’s employment contract an agenda item for 
the regular December board meeting during each year of this contract.  At 

the time of each contract renewal and/or amendment, the Superintendent 
shall be responsible for taking all necessary steps to ensure that the District 

has complied with the Superintendent Pay Transparency Act. 
 

Section 3. Salary.  The Superintendent’s salary for the contract year 
shall be $__170,288__ which shall be paid in 12 equal monthly installments 

beginning in the month of August 2025.  The Board shall not reduce the 
Superintendent's salary during the term of the contract, but may increase it 

and/or the benefits during the term of this contract, as an amendment to the 



Page 2 of 9 

contract, without the amendment constituting a new contract, requiring a 
hearing, or extending the term of this contract. 

 
 Section 4.  Deductions.  This contract shall conform to the statutes 

and regulations governing deductions from compensation and shall be subject 
to the School Employees Retirement Act.  The Superintendent authorizes the 

District to deduct or withhold from each and every period of pay any amounts 
necessary to offset any damages caused by the Superintendent or the value 

of property or money entrusted to the Superintendent or owed by the 
Superintendent to the District during the course of or as a result of the 

Superintendent’s employment, if such property or money have not properly 
been returned to the District.  The school district shall withhold other 

deductions as the Superintendent and Board may agree. 
 

 Section 5. Professional Status. The Superintendent affirms that he is 

not under contract with any other board of education covering any part or all 
of the term provided in this contract.  Throughout the contract term, he will 

hold a valid and appropriate certificate to act as a superintendent of schools 
in the State of Nebraska which he will register and maintain on file in the 

school district’s central administrative office.  This contract shall not be valid 
and the Board will not compensate the Superintendent for any service 

performed prior to the date that he registers his certificate. The 
Superintendent represents that: (1) all information he provided in connection 

with his application for employment with the District was true and accurate at 
the time of application, and if there is or has been a material change in such 

information, he will advise the Board immediately; (2) he has never been 
convicted of or plead no contest to, a felony as defined in Title 92, Chapter 21, 

Sections 003.11 and 003.13 of the Nebraska Administrative Code (“Rule 21”), 
or any offense involving moral turpitude, abuse, neglect, or sexual 

misconduct, as defined in Title 92, Chapter 21, Sections 003.12 and 003.13 of 

the Nebraska Administrative Code; and (3) he has not had any professional 
licenses or certificates suspended or revoked. 

 
 Section 6. Superintendent's Duties.  The Superintendent’s duties 

shall be as prescribed by statute and by Board policies, rules, regulations, and 
directives.  The Superintendent agrees to devote his time, skill, labor, and 

attention to his duties throughout the contract term.  He shall be subject to 
the direction and control of the Board at all times and shall perform such 

administrative duties as the Board assigns to him.  By agreement with the 
Board, he may undertake consultative work, speaking engagements, writing, 

lecturing, or other professional duties and obligations as long as they do not 
interfere with carrying out his duties and obligations to the school district.   
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 Section 7.  Board-Superintendent Relationship.  The Board shall be 
primarily responsible for formulating and adopting policy.  The Superintendent 

shall be the chief administrative officer for the district and shall be responsible 
for implementing Board policy.  He shall organize the administrative and 

supervisory staff, and select, place, and transfer personnel with the 
concurrence of the Board.  He is responsible for administering the instruction 

of students and the business affairs of the school district.  The Board members 
agree, individually and collectively, to promptly refer all criticisms, complaints, 

and suggestions called to their attention to the Superintendent for action, 

study, and/or recommendation, as appropriate. 

 Section 8.  Cancellation or Mid-Term Amendment.  The Board may 
cancel or amend this contract during its term for any of the following reasons:  

(a) the cancellation, termination, revocation, or suspension of the 
Superintendent’s certificate (Nebraska Administrative and Supervisory 

Certificate, or the Nebraska Professional Administrative and Supervisory 

Certificate) by the State Board of Education: (b) any of the reasons set forth 
in this contract; (c) the breach of any of the material provisions of this 

contract; (d) incompetence: (e) neglect of duty; (f) unprofessional conduct; 
(g) insubordination; (h) conduct involving moral turpitude;  (i) physical or 

mental incapacity: (j) immorality; (k) conviction of a felony; (l) any conduct 
that substantially interferes with the Superintendent’s continued performance 

of his duties; (m) any arrest, criminal charge, or criminal conviction of 
Superintendent or the failure to report the same; (n) any filing against the 

Superintendent under Neb. Rev. Stat. Section 43-247 or any other provision 
of the Nebraska Juvenile Code for child abuse and/or neglect or the failure to 

report the same; (o) knowingly falsifying school district records or documents; 
(p) misrepresentation of fact to the district and its personnel in the conduct of 

the district’s official business; (q) the use or possession of illegal drugs or 
controlled substances except as prescribed by a physician; or (r) being under 

the influence of illegal drugs, controlled substances, or alcohol while on school 

grounds, at school events, or in a vehicle owned, leased or contracted by the 
district except as prescribed by a physician.  The procedures for cancellation 

or amendment shall be in accordance with state statutes.  The parties agree 
that the Superintendent’s failure to comply with his duties under Section 2 

(Renewal of Contract) or Section 15 (Evaluation) shall constitute a material 
breach of this contract. 

  
 Section 9.  Disability.  If the Superintendent is unable to perform his 

duties by reason of illness, accident or other disability beyond his control, and 
the disability continues for a period of more than sixty (60) days or if the 

disability is permanent, irreparable, or of such a nature as to make 
performance of his duties impossible, the Board may initiate action to cancel 

this contract, whereupon the respective rights, duties and obligations of the 
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parties hereunder shall terminate, with the exception of any benefits to be 
paid to the Superintendent under any insurance coverage furnished by the 

district. 
 

 Section 10. Transportation. The Board shall provide the 
Superintendent with transportation or reimburse him for mileage required in 

the performance of his official duties at the rate approved by the Board.  
 

 
 Section 11.  Fringe Benefits.  The Board shall provide the 

Superintendent with the following fringe benefits:  
 

a. Health Insurance.  Family health insurance that is 
provided to certificated staff through the District’s health 

insurance carrier. 

  
b. Dental Insurance.  Family dental insurance that is 

available to certificated staff through the District’s health 
insurance carrier. 

 
c. Life Insurance.  Term life insurance with a total death 

benefit of Fifty-Thousand Dollars ($50,000) with the option 
to purchase an additional $50,000 of coverage.  The 

Superintendent may, at his own additional cost, increase the 
death benefit to One Hundred-Thousand Dollars 

($100,000). 
 

d. Sick Leave.  The Superintendent shall be entitled to ten 
(10) days of sick leave per year which may accumulate to a 

total of thirty (30) days.  Sick leave may only be used for 

personal illness or as otherwise provided in District policy.  
If the Superintendent qualifies for disability pay under the 

long-term disability policy, he shall be required to take the 
disability pay instead of sick leave pay.  The Superintendent 

shall keep complete and accurate records of his sick days 
and shall provide the Board of Education with a report of his 

accumulated sick days at least quarterly.  The 
Superintendent shall not be compensated for unused days 

of sick leave upon the ending of his employment with the 
District.    

 
e. Disability Insurance.  The Superintendent shall purchase 

long-term disability insurance from the school district’s 
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carrier at his own expense.  The Board will increase his 
salary by the amount of the premium cost. 

 
f. Vacation.  The Superintendent shall have twenty (20) 

vacation days for the 2025-26 contract year which he may 
use at times he chooses so long as his absence does not 

interfere with the proper performance of his duties.  Any 
extended vacation period while school is in session will 

require advance approval by the Board, and the parties will 
cooperate in arranging vacation time so as to cause the least 

inconvenience to the normal operation of the District.  After 
the 2025-26 contract year, the Board shall give the 

Superintendent the number of days necessary to restore his 
total to twenty (20) days.  For example, if he uses 12 days 

of vacation one year, the board will provide him with 12 

days the following year to bring his total to 20 days.  The 
Superintendent shall develop a system for recording his use 

of vacation days and shall keep such records current and on 
file in the District’s central office.  The Superintendent shall 

keep complete and accurate records of his vacation days 
and shall provide the Board of Education with a report of his 

accumulated vacation days at least quarterly.  The Board 
may require him to use his vacation days and shall 

compensate him for unused vacation days upon the 
conclusion of his employment.  

 
g. Professional Development.  The Superintendent is 

expected to continue his professional development and to 
participate in relevant learning experiences.  With the 

approval of the Board, he may attend appropriate 

professional meetings at the local, state, regional and 
national level; and the Board will pay for valid expenses of 

attendance.  If the Superintendent attends a national 
convention and does not return following the initial year of 

employment as Superintendent, the Superintendent agrees 
to repay the District in full for national convention expenses 

paid by the District.   
 

h. Professional Dues.  The school district will pay the annual 
dues for the Superintendent’s membership in the following 

organizations: NCSA and AASA. 
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i. Holidays.  The Superintendent shall receive the following 
paid holidays: New Year’s Day, Memorial Day, Fourth of 

July, Labor Day, Thanksgiving Day, Christmas Day.  
 

j. Cell Phone.  The Superintendent shall be required to 
purchase and maintain a cellular phone so that he can be 

reached at all times for work-related emergencies or while 
away from school grounds during the workday.  The School 

District will reimburse the Superintendent up to a maximum 
of $645 per year for the actual cost of a cellular phone 

service plan. 
  

k. Expense Reimbursement.  The Board shall pay or 
reimburse the Superintendent for expenses that are 

actually, necessarily, and reasonably incurred in attending 

educational seminars, conventions, and workshops; 
conferences; training programs; official school functions, 

hearings or meetings, provided that (1) such payment or 
expense is authorized by the Local Government 

Miscellaneous Expenditures Act (Neb. Rev. Stat. § 13-2201 
et seq.) or some other provision of law, and (2) the 

Superintendent shall secure the prior approval of the Board 
before incurring any such expense when the anticipated 

aggregate expense of any single event is $300.00 or more. 
 

 Section 12.  Residence/Domicile in School District.  The 
Superintendent shall have his domicile and principal residence within the 

boundaries of the District as they exist on the first duty day for the 
Superintendent under the terms of this contract; and, the Superintendent shall 

maintain his domicile and residence within the boundaries of the District during 

the term of this agreement, or any renewal, amendment, or continuation 
thereof, except as otherwise provided herein.  If the Superintendent is in his 

first year of employment with the District and does not have his domicile and 
principal place of residence within the District at the time of his employment, 

the Superintendent shall move his domicile and principal place of residence 
into the corporate limits of the District before the expiration of the first six 

months from the Superintendent’s first duty day under this contract.  It is the 
purpose of this paragraph to require the Superintendent to, at all times during 

such employment, live and maintain his domicile and principal place of 
residence in the District to encourage the Superintendent: (1) to be highly 

motivated and deeply committed to the District’s educational system; (2) to 
speak to and vote on ballot issues affecting the district as a legal voter of the 

school district; (3) to be involved in school and community activities bringing 
him in contact with parents and community leaders and be committed to the 
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future of the district and its schools; (4) to be accessible to parents and 
students, and allow parents and students to become personally acquainted 

with the Superintendent; and, (5) to gain sympathy and understanding for the 
cultural basis of the community, and the social, economic, and environmental 

problems of the children of the school community and are thus less likely to 
be considered isolated from the community in which he is the educational 

leader.  
 

Section 13. No Penalty for Release or Resignation. There shall not 
be a penalty for the release or resignation of the Superintendent from this 

contract; provided no resignation shall become effective until the expiration of 
the contract unless it is accepted by the Board, and the Board shall fix the 

date at which the resignation shall take effect. 
 

 Section 14. Compensation Upon Termination and Credit for 

Accrued Vacation.  Upon lawful termination of this contract for any reason, 
the compensation to be paid hereunder shall be an amount which bears the 

same ratio to the annual salary specified as the number of months or fraction 
thereof to the date of such termination bears to the 12 months in the annual 

salary period in which termination occurs.  The Superintendent shall refund 
any portion of the salary he was paid but had not earned prior to the date of 

termination of this contract.  He shall be paid for any unused vacation days at 
the daily compensation rate then in effect at the termination of employment. 

 
 Section 15.  Evaluation.  The Board shall evaluate the Superintendent 

twice during his first year of employment and at least once each year 
thereafter.  The first evaluation during the first year of employment and the 

yearly evaluations after the first year of employment shall occur no later than 
the regular December meeting.  The Superintendent shall: remind the 

Board members in writing of this provision no later than its regular 

November meeting; make his evaluation an agenda item for the regular 
December board meeting during each year of this contract; and provide them 

with the written evaluation instrument that is on file with the Nebraska 
Department of Education.  

 
 Section 16.  Legal Actions.  The Board will support the Superintendent 

if there is a legal dispute caused by him carrying out his duties properly.  If a 
legal action, including a professional practice complaint, is threatened or filed 

against the Superintendent as a result of his performance of his duties or his 
position as Superintendent of the district, the Board will provide him with a 

legal defense to the maximum extent permitted by law so long as he acted in 
good faith and in a manner which he reasonably believes to be in or not 

opposed to the best interests of the district and, with respect to any criminal 
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action or proceeding, had no reasonable cause to believe that his conduct was 
unlawful. 

 
 Section 17.  Physical or Mental Examination.  The Superintendent 

agrees that, at the request of the Board, he will have a comprehensive physical 
and\or mental examination performed by one or more licensed physicians or 

psychologists of the Board's choosing during the term of this Contract.  In 
deference to the requirements of the Americans with Disabilities Act and 

HIPAA, the physician’s report to the Board must address whether the 
Superintendent is able to perform the “essential functions” of his position.  

 
 Section 18.  Disciplinary Action.  The parties agree that the Board 

president may place the Superintendent on paid leave by delivering written 
notice of the same when the Board president determines it is in the best 

interests of the school district to do so.  The paid leave shall continue unless 

and until a majority of the Board determines otherwise at a duly convened 
meeting.  The Board may suspend the Superintendent without pay for a period 

not to exceed thirty (30) working days.  Prior to suspending the 
Superintendent without pay, the Board president or secretary shall deliver a 

written notice to the Superintendent advising him of the alleged reasons for 
the proposed action and providing the opportunity to present his version of 

the facts.  Within seven calendar days after receipt of such notice, the 
Superintendent may make a written request to the secretary of the school 

board for a formal due process hearing under section 79-832.  If such a 
request is not delivered within such time, the action of the Board shall become 

final.  
 

 Section 19. Governing Laws.  The parties shall be governed by all 
applicable state and federal laws, rules, and regulations in performance of 

their respective duties and obligations under this contact. 

 
 Section 20. Amendments to be in Writing.  This contract may be 

modified or amended only by a writing duly authorized and executed by the 
Superintendent and the Board. 

 
 Section 21. Severability.  If any portion of this contract is declared 

invalid or unenforceable by a court of competent jurisdiction, such declaration 
shall not affect the validity or enforcement of the remaining provisions of this 

contract. 
  

 IN WITNESS WHEREOF, the parties have executed this contract on the 
dates indicated below.   
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Executed by the Board this ___ day of _____________, 2025. 
 

 
_________________________  __________________________ 

President, Board of Education         Secretary, Board of Education 
 

  
 

Executed by the Superintendent this ___ day of __________, 2025. 
 

    
                                                                 

_____________________________ 
Superintendent  
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