
Board of Education Regular Meeting
Monday, February 10, 2020 7:00 PM
Music Room, Humboldt
810 Central Avenue
Humboldt, NE 68376-9706 

1. OPEN MEETING NOTICE - CALL MEETING TO ORDER- ROLL CALL -
PLEDGE OF ALLEGIANCE*

2. APPROVE THE AGENDA

3. WELCOME PATRONS AND GUESTS

4. PATRON COMMENT

5. CORRESPONDENCE

6. PRESENTATION

1. NRCSA Executive Director

7. APPROVE CONSENT AGENDA

1. Regular Meeting Minutes

2. Approve bills for payment

3. Review Treasurer's report

8. REPORTS

1. Principal Othmer



2. Assistant Principal Lottman

3. NASB Report

9. DISCUSSION ITEMS

1. Kitchen Update

2. Transportation Committee

3. District-Wide Option Student Report

4. Strategic Plan Guiding Priority II

5. Board Self-Evaluation

10. ACTION ITEMS

1. Approve board member's leave of absence

2. Accept resignation of Susan Bohling as food service worker

3. Approve retirement of Eileen Zentner, PK teacher effective end of 2019-2020 school 
year

4. Approve retirement of Karen Mezger, High School Counselor effective end of 2019-
2020 school year

5. Accept resignation of Taylor Dunekacke as head boys basketball coach effective end 
of 2020 season



6. Approve hiring Sandra Boring as a food service employee

7. Approve hiring Destiny Worthey as PreSchool teacher for 2020-2021 school year

8. Approve hiring Emily Clark as an elementary teacher for the 2020-2021 school year

9. Approve membership in NASB

10. Approve calendar for 2020-2021

11. Approve review without revisions of policies 1001, 1003, 1004, 2001, 2003, 2004, 
2005, 2009 and 2012

12. Approve revisions of policies 1002, 2008, 2010, 2011, and 2016.

13. Approve first reading of Policy 5065 Bed Bugs

14. Approve Dual Option Health Insurance with HSA for 12-month staff

15. Approve kitchen renovations

11. SUPERINTENDENT EDMUNDSON REPORT

12. ADJOURN















Board Organization Meeting 
Monday, January 13, 2020 at 7:30 PM 
Music Room, Humboldt 
Attendance Taken at 7:30 PM. Mike Bredemeier: Present, Rock Herr: Present, Neal Kanel: Present, Scott Ogle: Present, Tim 
Schaardt: Absent, Sandy Stalder: Present. Attendance Update Taken at 7:35 PM. Tim Schaardt: Present. 
1. WELCOME PATRONS AND GUESTS 
1.1. OPEN MEETING NOTICE 
1.2. CALL MEETING TO ORDER 
1.3. ROLL CALL 
1.4. PLEDGE OF ALLEGIANCE 
2. CORRESPONDENCE 

Thank you notes from many staff for Casey’s gift cards given as Safety Incentives, Deb Eis of the American Red Cross, and 
from AHRS.  
3. ORGANIZE BOARD OF EDUCATION 
3.1. Elect Board President 
Motion to nominate Neal Kanel as Board President passed with a motion by Mike Bredemeier and a second by Rock Herr.  
Yea: 5, Nay: 0 
3.2. Elect Board Vice President [Rock Herr] 
Motion to retain Items 3.2 thru 3.7 and remain the same [bracketed] passed with a motion by Scott Ogle and a second by 
Sandy Stalder. Yea: 5, Nay: 0 
3.3. Appoint Board Secretary [Sherri Edmundson] 
3.4. Appoint Board Treasurer [Sandy Stalder] 
3.5. Appoint Board Recorder [Kellie Workman] 
3.6. Appoint Official Bank Depositories [American National Bank and State Bank of Table Rock] 
3.7. Appoint Official Newspapers [Humboldt Standard, Pawnee Republican, Falls City Journal] 
3.8. Approve Participation in Federal Programs: Title I, Special Education and Hot Lunch 
Motion to approve participation in Federal Programs: Title I, Special Education and Hot Lunch passed with a motion by 
Rock Herr and a second by Sandy Stalder. Yea: 5, Nay: 0 
3.9. Appoint Coordinator for the above Federal Programs 
Motion to appoint Supt as Coordinator for the above Federal Programs passed with a motion by Sandy Stalder and a second 
by Scott Ogle. Yea: 5, Nay: 0 
3.10. Appoint Committee Members 
Retain Committees passed with a motion by Sandy Stalder and a second by Scott Ogle. Yea: 5, Nay: 0 
4. PATRON COMMENT 

Mike Bredemeier commented on the number of option-in versus option-out students. There will be a report provided next 
month. 
5. APPROVE CONSENT AGENDA 
Passed with a motion by Scott Ogle and a second by Sandy Stalder. Yea: 6, Nay: 0 
5.1. Regular Meeting Minutes 
5.2. Approve bills for payment 
5.3. Review Treasurer's report 
6. PRESENTATION 
6.1. Presentation by SRO 
Officer Lyle McMann spoke on providing School Resource Officer services to the school as previously agreed upon but with 
the Sherriff’s department being short-staffed, the goal is to provide that SRO in Fall 2020. He mentioned the relationships he 
built with students and noted how much the Administration cares for the students. 
6.2. Updated Assessment Presentation 
Mrs. Othmer presented on winter assessments with a PowerPoint graph.  
7. REPORTS 
7.1. Principal Othmer 
Reported: assessment proficiencies, Social Studies curriculum, and student activities.  
7.2. Assistant Principal Lottman 
Mentioned: Safety Team update and an assessment update. 
7.3. NASB Update 
Neal Kanel attended the NASB meeting and made a few comments from that assembly. 
8. DISCUSSION ITEMS 
8.1. Kitchen update 
The company will be here tomorrow to look at necessary adjustments to be made. 



8.2. Strategic Plan Priority II Review 
Attachments were provided in eMeetings showing how the district complies with these Strategic Plans and Kim Standerford, 
High Ability Learners teacher, gave a brief overview of how students qualify for HAL and the projects they have begun. 
9. ACTION ITEMS 
9.1. Approve Board Member Absence 
9.2. Annual Report 
Passed with a motion by Scott Ogle and a second by Sandy Stalder. Yea: 6, Nay: 0 
9.3. Approve Negotiated Agreement for 2020-2021 
Passed with a motion by Mike Bredemeier and a second by Scott Ogle. Yea: 6, Nay: 0 
10. SUPERINTENDENT EDMUNDSON REPORT 
Noted: Freeman newsletter no longer printed, will attend a budget and finance meeting in February, talking to NPPD about 
adding more parking lot lights, Kari Lottman and she are going to a HazMat meeting and the board will need to begin to 
reviewing policies.  
11. EXECUTIVE SESSION - Personnel 
Motion to approve entering into executive session at 8:45 PM passed with a motion by Rock Herr and a second by Scott 
Ogle. Yea: 6, Nay: 0 
Motion to exit executive session at 9:10 PM passed with a motion by Rock Herr and a second by Sandy Stalder. Yea: 6, Nay: 
0. 
11.1. Approve administrative contracts 
Renew Lisa Othmer and Kari Lottman’s contracts and table Sherri Edmundson’s passed with a motion by Scott Ogle and a 
second by Rock Herr. Mike Bredemeier: Nay, Rock Herr: Yea, Neal Kanel: Yea, Scott Ogle: Yea, Tim Schaardt: Yea, Sandy 
Stalder: Yea.  Yea: 5, Nay: 1 
11.2. Approve administrative salaries for 2020-2021 
Recommendation of $1,200 for Kari Lottman failed with a motion by Rock Herr and a second by Scott Ogle. 
Mike Bredemeier: Nay, Neal Kanel: Nay, Tim Schaardt: Nay, Rock Herr: Yea, Scott Ogle: Yea, Sandy Stalder: Yea 
Yea: 3, Nay: 3 
Recommendation of $3,000 for Lisa Othmer failed with a motion by Rock Herr and a second by Neal Kanel. 
Mike Bredemeier: Nay, Tim Schaardt: Nay, Sandy Stalder: Nay, Rock Herr: Yea, Neal Kanel: Yea, Scott Ogle: Yea 
Yea: 3, Nay: 3 
Recommendation of $2,500 for Sherri Edmundson failed with a motion by Scott Ogle and a second by Rock Herr. 
Mike Bredemeier: Nay, Neal Kanel: Nay, Tim Schaardt: Nay, Rock Herr: Yea, Scott Ogle: Yea, Sandy Stalder: Yea 
Yea: 3, Nay: 3 
Approve a salary increase to Kari Lottman of $600 passed with a motion by Rock Herr and a second by Scott Ogle. 
Mike Bredemeier: Nay, Neal Kanel: Nay, Rock Herr: Yea, Scott Ogle: Yea, Tim Schaardt: Yea, Sandy Stalder: Yea 
Yea: 4, Nay: 2 
Approve a salary increase of $1,500 to Lisa Othmer passed with a motion by Scott Ogle and a second by Rock Herr. 
Mike Bredemeier: Nay, Rock Herr: Yea, Neal Kanel: Yea, Scott Ogle: Yea, Tim Schaardt: Yea, Sandy Stalder: Yea 
Yea: 5, Nay: 1 
Approve a salary increase of $1,250 to Sherri Edmundson passed with a motion by Scott Ogle and a second by Rock Herr. 
Mike Bredemeier: Nay, Neal Kanel: Nay, Rock Herr: Yea, Scott Ogle: Yea, Tim Schaardt: Yea, Sandy Stalder: Yea 
Yea: 4, Nay: 2 
12. ADJOURN 
Motion to adjourn meeting at 9:21 PM passed with a motion by Scott Ogle and a second by Sandy Stalder. 
Mike Bredemeier: Yea, Rock Herr: Yea, Neal Kanel: Yea, Scott Ogle: Yea, Tim Schaardt: Yea, Sandy Stalder: Yea 
Yea: 6, Nay: 0 
 
Respectfully submitted, 
Kellie Workman 

 



01 2710 626 000 fuel 4,788.10

01 2712 626 000 sped fuel 108.00

01 2710 430 000 tires 264.00

STATION SERVICE CENTER INC., THE 5,160.10Total

1 5,160.10Checking Account ID
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01 GENERAL FUND

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

5,449,661.00 49.06 2,776,180.221,134,860.17 2,673,480.78Taxes Levied/Assessed01 1100

13,000.00 6.47 12,158.730.00 841.27Carline Tax01 1115

0.00 0.00 0.000.00 0.00Public Power Dist. Sales Tax01 1120

200,000.00 39.96 120,070.970.00 79,929.03Motor Vehicle Tax01 1125

299,129.00 2.91 290,431.565,084.87 8,697.44Penalties/Int on Taxes01 1140

0.00 0.00 (61.59)0.00 61.59Other taxes levied01 1190

0.00 0.00 0.000.00 0.00Tuition From Other Districts-Reg Ed01 1210

0.00 0.00 0.000.00 0.00Summer School Tuition01 1312

3,000.00 58.32 1,250.400.00 1,749.60Tuition from other entities(early entry)01 1315

20,000.00 40.33 11,934.481,495.25 8,065.52Preschool tuition01 1370

0.00 0.00 0.000.00 0.00Transportation Recd-Reg Ed01 1421

0.00 0.00 0.000.00 0.00Transport from other districts(SPED)01 1423

0.00 0.00 0.000.00 0.00Interest earned01 1510

5,000.00 24.00 3,800.00250.00 1,200.00Fitness Center Dues01 1800 1810

0.00 0.00 0.000.00 0.00Jury Duty Receipts01 1800 1820

0.00 0.00 (3,390.00)0.00 3,390.00Laptop Fees01 1800 1830

0.00 0.00 (184.00)0.00 184.00Industrial Arts Fees01 1800 1840

0.00 0.00 0.000.00 0.00Before/After School Program01 1800 1850

0.00 0.00 0.000.00 0.00For future use01 1800 1860

0.00 0.00 0.000.00 0.00Rental Of School Facilities01 1910

2,000.00 35.25 1,295.0010.00 705.00Local license fees01 1911

3,000.00 0.00 3,000.000.00 0.00Contributions/Donations01 1920

0.00 0.00 (320.81)0.00 320.81City-Police court fines01 1921

0.00 0.00 (315.00)0.00 315.00Grant Receipts01 1925

0.00 0.00 0.000.00 0.00Textbook sales01 1941

0.00 0.00 (188.60)63.60 188.60Misc local revenue (garn)01 1990

35,000.00 35.48 22,582.781,639.59 12,417.22County Fines & Licence Fees01 2110

0.00 0.00 (1.65)0.00 1.65Other County Sources01 2130

11,000.00 65.21 3,827.390.00 7,172.61ESU Receipts01 2210

43,385.00 50.01 21,690.004,339.00 21,695.00State Aid01 3110

400,000.00 29.68 281,277.0059,361.00 118,723.00SPED School Age (SA)01 3120

10,000.00 0.00 10,000.000.00 0.00SPED Transportation (SA)01 3125

0.00 0.00 0.000.00 0.00Homestead Exemption01 3130

0.00 0.00 0.000.00 0.00Property tax credit01 3131

0.00 0.00 0.000.00 0.00Personal property tax credit01 3132

100,000.00 27.45 72,553.180.00 27,446.82Nameplate Capacity Tax (windmills)01 3133

70,000.00 4.74 66,679.621,026.74 3,320.38Pro Rate Motor Vehicle01 3180

66,000.00 0.00 66,000.000.00 0.00State apportionment01 3400

4,000.00 107.33 (293.00)0.00 4,293.00High ability learners01 3535

86,000.00 40.83 50,883.0035,117.00 35,117.00Sixpence Grant Receipts01 3540

0.00 0.00 0.000.00 0.00Teacher Eval Grant01 3570

0.00 0.00 0.000.00 0.00Other State Receipts01 3990

0.00 0.00 0.000.00 0.00E-Rate universal service01 4105

0.00 0.00 0.000.00 0.00Title 8 (impact aid)01 4305

10,000.00 0.00 10,000.000.00 0.00REAP Grants01 4310

85,000.00 0.00 85,000.000.00 0.00Title I, Part A ESSA01 4505

0.00 0.00 0.000.00 0.00Title I, Part A accountability01 4506

4,000.00 1,547.28 (57,891.00)0.00 61,891.00IDEA Part B, Base thru 401 4512

0.00 0.00 0.000.00 0.00IDEA Part B, Suppl thru 401 4515

0.00 0.00 (508.00)0.00 508.00IDEA PreK Base (619) Age 3-501 4516

30,000.00 172.85 (21,854.00)0.00 51,854.00IDEA enroll poverty01 4519

0.00 0.00 0.000.00 0.00IDEA Park B, Early Interv K-1201 4520

0.00 0.00 (1,155.00)0.00 1,155.00IDEA Part B, Propt, Age 3-2101 4521

0.00 0.00 0.000.00 0.00Perkins grant01 4525

0.00 0.00 0.000.00 0.00Other federal receipts01 4530

01/2020
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01 GENERAL FUND

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 0.000.00 0.00Flood control01 4705

0.00 0.00 0.000.00 0.00Medicaid in Public Schools MIPS01 4708

20,000.00 28.07 14,386.920.00 5,613.08Medicaid Admin Activities MAAPS01 4709

70,000.00 0.00 70,000.000.00 0.00Fund Transfers In (from other HTRS fund)01 5200

0.00 0.00 (10,199.00)0.00 10,199.00Sale of Property01 5300

30,000.00 89.70 3,089.340.00 26,910.66Insurance refunds/adjustments01 5301

0.00 0.00 (22,858.25)0.00 22,858.25TRANSFERS FROM FUNDS (INCOMING)01 5500

0.00 0.00 0.000.00 0.00Cash From Dissolved Districts01 5610

83,325.00 1.78 81,841.81169.69 1,483.19Other Non-revenue Receipt01 5690

2,211,782.00 0.67 2,196,887.246,478.88 14,894.76Non-programmed Receipts01 9000

9,364,282.00 34.24 6,157,599.741,249,895.79 3,206,682.26Fund Total:

01/2020
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9,364,282.00 34.24 6,157,599.741,249,895.79 3,206,682.26

Budget BalanceTo DateRevised Budget During Month % of Budget

Grand Total:



ACTIVITY ACCOUNT $456,260.89

BREAKFAST/LUNCH $90,028.23

BUILDING FUND $710,325.72

DEPRECIATION $251,718.63

EMPLOYEE BEN FUND CK $2,661.09

EMPLOYEE BEN FUND MM $331,465.78

FLEX PLAN $8,252.05

GENERAL FUND $1,279,423.44

OFFICE ACCOUNT $4,897.47

PAYROLL FUND $75,416.04

QCPUF $160,792.36

STUDENT FEES $10,715.64

HTRS ACCOUNT BALANCES

1.31.2020



REPORT TO THE HTRS BOARD OF 
EDUCATION 
SUBMITTED BY: LISA OTHMER PK-12 PRINCIPAL FEBRUARY 5T H, 2020 

Curriculum

We are still examining social studies curriculum and working with Lori Broady at ESU4 to make sure we 
make solid decisions based on the new social studies standards. The state department is developing an 
OER (Open Education Resource) for the new social studies standards. This is a free resource that 7-12 
social studies teachers will be looking at. The resources provided there are free and it might be possible 
to get away from text books at those levels altogether. I will be keeping an eye on this, and work with 
Lori Broady and our teachers to explore the possibilities.  

We will be expanding our “Into Reading” K-6 curriculum to the 7th and 8th grades by transitioning to the 
“Into Literature.” This will provide students with consistency across grades levels. Next year we will 
explore what the “Into Literature” program has to offer grades 9-12. 

Student Discipline

Last week we suspended a 7th grader for bringing a can of beer and a vape device to school. This student 
was issued an MIP ticket by Richardson County. We also had a significant physical altercation that was 
reported to Richardson County. Neither party pressed charges. They were issued a 9 day out of school 
suspension. These two issues took approximately 8 hours to deal with in parent conferences, Power 
School documentation and paperwork. 

Engaging Educators Conference

Once again, ESU4 is hosting the Educators Conference. Participants will enjoy a light breakfast 
followed by Keynote speakers Mark Johnson and Sam Stecher. I have had the pleasure of attending 
their sessions at Admin Days. I am so glad that they are presenting “Mission Monday” which is about 
taking the random out of random acts of kindness. It focuses intentional kindness which is something 
we have been doing here at HTRS this year. Educators will then have 4 sessions of presentations to 
choose from. We are looking forward to attending. Almost all of our staff will be there.

Professional Development

PBIS chairs and I attend the follow-up PBIS training in Milford on February 27th. This opportunity gives 
the team time to reflect on what is working and what needs improvement. We talked about how critical 
it is that staff knows the “what, how, and why” to get total by in. This keeps staff from simply being 
politely compliant or just going through the motions because they have to. Mrs. Blecha and I will be 
exploring SWIS which is a behavior information system to collect, summarize, and use student behavior 

data for decision making. 



2

Mrs. Edmundson, Mrs. Lottman and I attended a Zoom meeting with ESU4 to discuss 
our professional development needs for next year. Some of those items included:

 HTRS Vision and Belief Statements
 School Improvement (next spring is the accreditation visit)
 NWEA Reports-How to use them to make instructional decisions
 Social Studies Curriculum
 Mental Health Needs

Thank you for your continued support!



Board Report Kari Lottman
February, 2020      AAssistantssistant  PPrincipalrincipal

DAC (District Assessment Coordinator) Cadre:
The ESU4 held a DAC Cadre at the end of January.  It was great to connect with other district 
coordinators to talk about what we are doing, needing to do and finalize before “spring testing 
season.” We discussed changes to the NSCAS (state tests) and the potential change of testing 
timeframe to three times a year.  If/when this happens we will need to reevaluate our testing protocol 
for the grade levels being tested as giving them MAPs and NSCAS three times a year would be a lot 
of testing.

I also learned about a state led webinar for schools that are in the highest level of assistance category 
of improvement.  This webinar is going to allow those schools to review resources that are successful 
for their subpopulations that need improvement on the state test.  I enquired about HTRS 
participating as a proactive measure so that we can get in on the discussion about the recommended 
list of resources and see what is working with other districts that have similar demographics as we do. 
We will have our TST team attend this with the administration next week.

Assessment Update:
The preparation for testing is still underway.  I have verified all of the rosters for the state mandated 
tests and have submitted the accommodation requests for the ACT. We will be giving the English 
Language Proficiency (ELPA21) test this year.

Scheduling:
The first drafts of the K-8 schedule are in the works.  We are going to move our 6th graders into the 
JH Bell schedule so they will rotate classes for Science, Social Studies and Writing.  The class will be 
on the elementary at the end of the day for math and English Language Arts which will give them a 
homeroom setting to organize the end of their day. This is not much different from this year, with the 
exception of changing rooms for Social Studies. 



 

 

 

NASB Monthly Update for Board Meetings - Agenda Item:  FEBRUARY 2020 

“NASB Update” 

As a board, some items to be focused on during February include: 

• On or before March 25 (or within 25 days after certification of amounts, whichever occurs last in time), 

negotiations, mediation, and fact-finding shall end. If no agreement is reached by this date, either 

party may, within fourteen days after such date, file a petition with the commission.  

• Watch your mailbox for Membership Drive info 

• Membership renewal notices are going out now to your district/ESU and we look forward to working 

for and with you and your board again this year. If you have any questions about NASB’s programs, 

services, advocacy efforts, or any other item, please give us a call at 800-422-4572, or email 

schoolboards@NASBonline.org. Once again, we are offering a 2% discount for all annual dues received 

prior to April 1. 

• 2020 State Education Conference Proposals are being accepted now through March 6 at 

https://nasb.enviseams.com/PROPOSALS  

 

Networking & Events: 

• http://members.nasbonline.org/index.php/events 

Registration and more information can be found online and has already been mailed out for the below.  To 

register for an NASB event, click on the 'My Membership' link, then navigate to the 'Events' dropdown and 

select 'Register'.  If you do not have an email and password to log in or have forgotten it, please contact NASB 

at 800-422-4572 for assistance. 

Late January & early February saw a number of events, including the first of two President’s Retreats, two 

Budget & Finance Workshops, and the Legislative Issues Conference.  

• School Board Member Week in Nebraska  

o February 9-15 … Thank You School Boards! 

• President’s Retreat 

o Feb 16-17 in Sidney & Kearney* 

*(On-site registrations welcome) 

 

Advocacy/2020 Legislative Session: 

 

The 2020 legislative session began Wednesday, January 8th.  Bills have all been introduced and Committee 

Hearings have begun.  Stay engaged during the Session and follow along with the bills NASB is tracking at: 

https://nasb.enviseams.com/legislative-bills 



 

 

 

Follow NASB on twitter at www.twitter.com/NASBonline using the hashtag #liveNASB  

and on facebook at www.facebook.com/NASBonline  

To see a quick glimpse at the various items the NASB is involved in, check out pages 10 & 11 each month in the 

Board Notes newsletter for “This Month In …”  To access the latest newsletter, click here:  

http://members.nasbonline.org/index.php/news-resources/board-notes 

Thanks for all you do for your board, your community and the entire state by serving public education in 

Nebraska. 



Total Option Student Report

Option Out Option In

Pawnee City      42         10

Falls City      21           7

Johnson Brock        7           0

Lewiston        4           1

Johnson County Central        5           3

Auburn      43           0

     Totals     122         21

Home Schooled Students        24

Option Students in 2019-2020

Pawnee City 9 3

Falls City 4 2

Johnson Brock 1

Totals 14 5
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1001 
General Policy Statement 

 
The organization, management, and control of this school district is vested 
in its board of education (“board”).  To guide the board and school district 
operations, and to assist it and its designees in carrying out duties, the 
board will establish, maintain, and amend a set of policies. 
 
Written board policies serve the following purposes:   
 
1. Formally articulating the board’s goals and long-term objectives. 
2. Providing district administrators and staff with guidance in making 

decisions that affect students, employees and patrons of the district. 
3. Informing the public of the manner that the board and district will 

conduct its business and its relationships with staff, pupils, parents 
and patrons. 

 
To avoid unnecessary rigidity, these policies are stated in general terms.  
With the exception of statutory requirements or instances when the specific 
application of a policy is essential to the long-term welfare of the district, 
these policies are intended to provide administrators with the flexibility to 
apply them to a wide range of situations.   
 
The policies are not the only guidelines for district operations. Specific 
regulations, procedures, and practices also help guide and govern actions 
and decisions. They must be consistent with policies, but serve a different 
purpose.   
 
Exceptional Circumstances  
 
The board cannot foresee every situation that may arise, and 
circumstances will occur when these policies provide inadequate guidance.  
In such circumstances, the superintendent should use his or her best 
judgment, and communicate with the board about the situation as soon as 
is convenient.  
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Validity of Policies 
 
Each policy and its provision should be interpreted so that it is valid under 
applicable law.  If a court determines that a provision of a policy is invalid, 
such invalidity shall not affect the remaining provisions of that policy. 
 
 
 
Adopted on: July 13, 2009 
Reviewed on: March 11, 2013 
Reviewed on:  March 14, 2016 
Reviewed on:  February 10, 2020 
 



 

1003 

Mission Statement 
 
 
The mission of the Humboldt Table Rock Steinauer School District was 
developed by the School Improvement Committee in 2001, revisited by the 
School Improvement Committee in 2008, and revised in 2016.  It is as 
follows: 
 

“Empowering all learners for tomorrow’s challenges . . .” 
#Titan Pride 

 
 
 
 
Adopted on:  July 13, 2009 
Reviewed on: March 11, 2013 

Reviewed on:  March 14, 2016 
Revised on: December 12, 2016 
Reviewed on:  February 10, 2020 
 
 



1004 

Distribution of Policies 

 
The superintendent shall see to the posting of a current copy of these 
policies on the district’s web site and to the maintenance of a master copy 
of the policy manual in the main administrative office.  Other copies will be 
made available as needed throughout the district.   
 
The board and the district’s officers and employees shall make other 
information about the school district and its schools, programs, policies 
and procedures available to all interested persons, as appropriate. 
 
 
 
Adopted on: July 13, 2009 
Reviewed on: March 11, 2013 

Reviewed on:  March 14, 2016 
Reviewed on:  February 10, 2020 
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 2001 

 Role of the Board of Education 
 

The board of education (board) is charged by the Legislature with the duty 
of providing public elementary and secondary education to the citizens of 
the district.  The Legislature has also created the State Board of Education 
and the State Department of Education, and has delegated certain 
regulatory and advisory functions to them.  The board is responsible to 
these agencies as specified by law. 
 
The board’s primary duties are: (1) to establish a mission, goals, and 
policies; (2) to establish and maintain school facilities; (3) to select and 
evaluate a superintendent; (4) to adopt a fiscally responsible budget; and 
(5) to evaluate programs.  
 
1. Establishment of Mission, Goals and Policies 
 
The board shall concern itself with broad questions of mission, goals and 
policy, rather than administrative details.  The application of policies is an 
administrative task to be performed by the superintendent of schools and 
his or her administrative staff, who shall be held responsible for the 
effective administration and supervision of the entire school district.   
 
2. Establishment and Maintenance of School Facilities and Other 

Resources 
 

The board is the legal agency through which the community works to 
provide the physical facilities, curriculum, instructional supplies and staff to 
enable the district’s mission and objectives to be carried out.  The board 
will establish and maintain school facilities necessary to educate the 
students of the district. 
 
3. Selection of the Superintendent of Schools 
 
The board will employ a superintendent of schools as the chief executive 
to whom it will delegate, through policy statements and procedures for 
accountability, the administration of the school program. As the chief 
administrator for the board, the superintendent will implement board 
policies and supervise the day-to-day operation of the school system.  The 
superintendent will keep the board informed of the implementation of the 
plans and policies, and will recommend changes to policies as necessary.  
The superintendent will furnish educational leadership to the board, the 
school staff, and the community.  The Board will evaluate the 



 

Page 2 of 2 
 

superintendent twice per year during the first year of employment.  These 
evaluations will be in October and January.  After the first year of 
employment, the Board reserves the right to evaluate a maximum of two 
times per year, but will evaluate the Superintendent a minimum of once 
prior to or at the March Board meeting. 
 
4. Fiscally Responsible Budget 
 
The board will annually adopt a fiscally responsible budget that will permit 
the district to accomplish its goals and objectives.  The management of the 
financial program and the development of the proposed budget for the 
district is delegated to the superintendent.   
 
The board will work for adequate and dependable financial support of the 
public schools, promotion of effective and efficient organization, and 
administration of the district.   
 
5. Evaluation of Program 
    
The board will evaluate, or cause to be evaluated, the progress and results 
of the educational program on a continuous basis.  In making these 
evaluations, the board will seek and give appropriate weight to the 
superintendent’s analysis and recommendations. 
 
 
 
Adopted on: July 13, 2009 
Revised on:  November 9, 2009 
Reviewed on: March 11, 2013 
Reviewed on:  March 14, 2016 
Reviewed on:  February 20, 2020 
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 Development and Education of Board Members  

 
1. New Board Member Orientation 
 

a. All new board members are strongly encouraged to attend the 
Nebraska Association of School Boards (NASB) workshop for board 
members unless excused by the remaining members of the board. 

 
b. Sitting board members and the superintendent will assist each new 

member-elect to understand the board’s functions, policies and 
procedures before he or she takes office. 

 
2. Ongoing Development and Education 
 

a. Board members provide the most effective service to the district 
when they are continuously updated on educational and legal 
issues.  Attendance at meetings directly or indirectly related to 
education or school matters is encouraged for the value they have to 
the school system and the professional growth of board members. 

 
b. Board members are encouraged to engage in continuing education 

such as: 
 

i. Participation in local, regional and state conferences and 
workshops such as meetings of the NASB, the Nebraska Rural 
Community Schools Association (NRCSA), and the Nebraska 
Council of School Administrators (NCSA). 

 
ii. Participation in legislative sessions and related activities.  

 
iii. Participation in national conventions such as the National School 

Boards Association (NSBA) and/or the American Association of 
School Administrators (AASA) on a rotating basis among the 
members. 

 
iv. Examination of other school facilities and their programs. 

 
c. The superintendent shall notify board members of all relevant 

conferences and workshops. 
 
i. Other local and regional meetings and/or in-service activities. 
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3. Reimbursement for Education and Development 
 
Board member expenses for attendance at any of the above activities shall 
be paid by the school district.  These expenses include registration, travel, 
lodging and meals directly connecting with the activity.  The district will 
reimburse board members for their actual and necessary expenses 
incurred carrying out their duties while attending local, regional and 
national conferences and workshops.   
 
 
 
 
Adopted on: July 13, 2009 
Revised on: November 9, 2009 
Reviewed on: March 11, 2013 
Reviewed on: March 13, 2016 
Reviewed on: February 10, 2020 
 
 
 



2004 

Oath of office 

 
No board member is required to take an oath of office pursuant to Nebraska law.  
However, new board members may voluntarily take the following oath before 
entering into their official duties: 
 

I, ......................, do solemnly swear that I will support the Constitution 
of the United States and the Constitution of the State of Nebraska, 
against all enemies, foreign and domestic;  that I will bear true faith and 
allegiance to the same;  that I take this obligation freely and without 
mental reservation or for purpose of evasion; and that I will faithfully 
and impartially perform the duties of the office of member of the board 
of education, according to law, and to the best of my ability. And I do 
further swear that I do not advocate, nor am I a member of any political 
party or organization that advocates the overthrow of the government of 
the United States or of this state by force or violence; and that during 
such time as I am in this position I will not advocate nor become a 
member of any political party or organization that advocates the 
overthrow of the government of the United States or of this state by 
force or violence. So help me God. 

 
Board members shall affirm the oath orally or in writing.  Copies of written oaths will 
be retained as official records of the school district in the main administrative office 
and such other places as may be required by law.  Board members who give the 
oath orally will be noted in the minutes. 

  
 
Adopted on: July 13, 2009 
Reviewed on: March 11, 2013 
Reviewed on: March 13, 2016 
Revised on: August 14, 2017 
Reviewed on: February 10, 2020 
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2005 

Conflict of Interest 

 
Any member of the board of education who meets the conditions set 

forth in this policy shall be deemed to have a business or financial 
conflict of interest.  

 
1.  Definitions.  For purposes of this policy: 

 
a. Business with which a board member is associated shall include 

the following: 
 

(1) A business in which the board member or a member of his 
or her immediate family is a partner, a limited liability 

company, or serves as a director or an officer. 

 
(2) A business in which the board member or a member of his 

or her immediate family is a stockholder in a closed 
corporation with stock worth one thousand dollars or more, 

or he or she, or his or her immediate family owns more than 
a five percent equity interest or is a stockholder of publicly 

traded stock worth more than ten thousand dollars or more 
at fair market value, or which represents more than ten 

percent equity interest. This shall not apply to publicly 
traded stock under a trading account if the board member 

reports the name and address of the company and 
stockbroker. 

 
b. A business association shall be defined to include an individual as 

a partner, limited liability company member, director or officer, or 

a business in which the individual or member of the immediate 
family is a stockholder.  

 
c. Immediate family member or member of the immediate family 

shall mean a child residing in an individual’s household, a spouse 
of an individual, or an individual claimed by that individual or that 

individual’s spouse as a dependent for federal income tax 
purposes. 

 
2. Contracts with the School District.   

 
a. No board member or member of his or her immediate family shall 

enter into a contract valued at two thousand dollars or more, in 
any one year, with this school district unless the contract is 
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awarded through an open and public process that (1) includes 
prior public notice and (2) allows the public to inspect during the 

school district’s regular office hours the proposals considered and 
the contract awarded.  Board members who enter into 

employment contracts with the school district must also comply 
with the board’s policy on the employment of board members. 

 
b. The existence of any conflict of interest in any contract in which 

the board member has an interest and in which the school district 
is a party, or the failure to make public the board member's 

interest known, may render a contract null and void.  
 

c. The prohibition of a conflict of interest or requirement for the board 
member to make public notice shall apply when the board 

member, or his or her immediate family has a business association 

with the business involved in the contract or will receive a direct 
pecuniary fee or commission as a result of the contract. 

 
d. The prohibition in this section does not apply if the contract is an 

agenda item approved at a board meeting and the board member: 
 

(1)  Makes a declaration on the record to the school board 
regarding the nature and extent of his or her interest prior 

to official consideration of the contract; 
 

(2)  Does not vote on the matters of granting the contract, 
making payments pursuant to the contract, or accepting 

performance of work under the contract, or similar matters 
relating to the contract, except that if the number of 

members of the school board declaring an interest in the 

contract would prevent the board with all members present 
from securing a quorum on the issue, then all members may 

vote on the matters; and 
 

(3)  Does not act for the school board as to inspection or 
performance under the contract in which he or she has an 

interest. 
 

3. Contracts with Board Member’s Immediate Family.   
 

a. If a person in a board member's immediate family is an employee 
of this school district, the board member may vote on all issues of 

a contract which are generally applicable to:  
 



 

Page 3 of 6 
 

 

(1) All district employees. 
 

(2) All employees within a specific classification but which does 
not single out the member of his or her immediate family. 

 
4. Employing Members of the Immediate Family. 

    
a. A board member may recommend for employment or supervise 

the employment of an immediate family member if: 
 

(1) The board member does not abuse his or her position. 
 

(2) Abuse of official position shall include, but not be limited to, 
employing an immediate family member: 

 

(i) who is not qualified for and able to perform the duties 
of the position; 

 
(ii) for any unreasonably high salary; 

 
(iii)  who is not required to perform the duties of the 

position. 
 

(3) The board makes a reasonable solicitation and consideration 
of applications for employment.  

 
(4) The board member makes a full disclosure on the record to 

the governing body of the school district and to the 
secretary of the board.  If the secretary of the board of 

education would be the individual filing the disclosure 

statement, the statement shall be filed with the president of 
the board of education. 

 
(5) The board approves the employment or supervisory position. 

 
b. The board has not terminated the employment of another 

employee so as to make funds or a position available for the 
purpose of hiring an immediate family member. 

 
5. Gifts, Loans, Contributions, Rewards, or Promises of Future 

Employment 
 

a. No board member shall offer or give to the following persons 
anything of value, including a gift, loan, contribution, reward, or 
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promise of future employment, based upon an agreement that a 
vote, official action, or judgment would be influenced thereby:  

 
(1) a public official, public employee, or candidate. 

 
(2) a member of the immediate family of an individual listed in 

Subparagraph 'a' above. 
 

(3) a business with which an individual listed in Subparagraph 
(1) or (2) above is associated. 

 
b. No board member shall solicit or accept anything of value, 

including a gift, loan, contribution, reward, or promise of future 
employment based on an agreement that the vote, official action, 

or judgment of the board member would thereby be influenced.  

 
c. A board member shall not use or authorize the use of his or her 

public office or any confidential information received through the 
holding of a public office to obtain financial gain, other than 

compensation provided by law, for himself or herself, a member of 
his or her immediate family, or a business with which he or she is 

associated. 
 

d. A board member shall not use personnel, resources, property, or 
funds under his or her official care and control other than in 

accordance with prescribed constitutional, statutory, and 
regulatory procedures or use such items, other than compensation 

provided by law, for personal financial gain. 
 

6. Conflict of Interest Relating to Campaigning or Political Issues 

 
a. Except as provided below, the board shall not authorize the use of 

personnel, property, resources, or funds under its jurisdiction for 
the purpose of campaigning for or against the nomination or 

election of a candidate or the qualification, passage, or defeat of a 
ballot question. 

 
b. This does not prohibit the board from making school district 

facilities available to a person for campaign purposes if the identity 
of the candidate or the support for or opposition to the ballot 

question is not a factor in making the facilities available or a factor 
in determining the cost or conditions for use. 
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c. This does not prohibit the board from discussing and voting upon a 
resolution supporting or opposing a ballot question. 

 
d. This does not prohibit the board, while legally seated as a body, 

from responding to specific inquiries by the press or the public as 
to the board's opinion regarding a ballot question or from 

providing information in response to a request for information. 
 

(1) The board may designate one or more members of its body, 
or one or more of its school administrators, to speak on 

behalf of the board on specific occasions such as public 
meetings or legislative hearings. 

 
(2) Any member of the board may present his or her personal 

opinion regarding a ballot question or respond to a request 

for information related to a ballot question; but in so doing, 
the person should clearly state that the information being 

presented is his or her personal opinion and is not to be 
considered as the official position or opinion of the board.  

However, this shall not be done during a time that the 
individual is engaged in his or her official duties. 

 
7. Conflict of Interest Statement 

 
a. Any board member who would be required to take any action or 

make any decision in the discharge of his or her official duties that 
may cause financial benefit or detriment to him or her, a member 

of his or her immediate family, or a business with which he or she 
is associated, which is distinguishable from the effects of such 

action on the public generally or a broad segment of the public, 

shall take the following actions as soon as he or she is aware of 
such potential conflict or should reasonably be aware of such 

potential conflict, whichever is sooner: 
 

(1) Prepare a written statement describing the matter requiring 
action or decision and the nature of the potential conflict; 

 
(2) Deliver a copy of the statement to the school board 

secretary who shall enter the statement onto the school 
district’s public records; and 

 
(3) Abstain from participating or voting on the matter in which 

he or she has a conflict of interest. 
 



 

Page 6 of 6 
 

 

b. If the board member would like a formal opinion from the NADC as 
to whether there is an actual conflict of interest, he/she shall 

deliver a copy of the statement to the NADC. 
 

8. Recordkeeping 
 

a. The board secretary shall maintain a separate record of the 
following information for every contract entered into by the school 

board in which a board member has an interest and for which 
disclosure was made pursuant to section 2d of this policy: 

 
(1) The names of the contracting parties. 

 
(2) The nature of the interest of the board member in question.  

 

(3) The date that the contract was approved. 
 

(4) The amount of the contract. 
 

(5) The basic terms of the contract. 
 

b. The information supplied relative to the contract shall be provided 
no later than ten (10) days after the contract has been signed by 

both parties. The ledger kept by the board secretary shall be 
available for public inspection during normal working hours of the 

office in which it is kept. 
 

9.  Conflict.  To the extent that there is a conflict between this policy 
and the Nebraska Political Accountability and Disclosure Act (“Act”), 

the Act shall control. 

 
Adopted on: July 13, 2009 

Reviewed on:  March 11, 2013 
Reviewed on:  March 13, 2016 

Revised on: June 13, 2016 
Revised on: August 14, 2017 

Reviewed on: February 10, 2020 
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2009 
Public Participation at Board Meetings 

 
WELCOME 
 
The HTRS Board of Education (Board of Education) wishes to extend a 
welcome to all visitors and district patrons.  The following procedures will 
assist individuals with questions they may have about addressing the 
board or having an item placed on the agenda. 
 
REGULAR MEETING 
 
Regular scheduled meetings of the Board of Education are held the 
second Monday of each month in a designated room located at the 
Humboldt site.  The meetings begin at 7:00 p.m. unless designated by 
resolution or in the notice of the meeting.  If that day or time falls on a 
holiday or is otherwise unsuitable to a majority of the members, the 
meeting may be held on an appropriate alternate time or day before the 
15th day of the month.  
 
WHO MAY ADDRESS THE BOARD OF EDUCATION 
 
1. Residents of the school district. 
2. Members of the staff and student body.  
3. Parents of students enrolled in the school district.  
4. Individuals who have been requested by the Superintendent of 

Schools or members of the Board of Education to present 
information on a given subject.  

5. Nonresidents who have requested and received permission of the 
president of the Board of Education or the superintendent of school 
in the prescribed manner.  

 
DISCUSSION OF AGENDA ITEMS 
 
Only items on the written board agenda will be discussed at any meeting 
unless the Board of Education by a majority action, approves the placing of 
an emergency item on the agenda.  
 
TO PLACE AN ITEM ON THE AGENDA 
 
An applicant may place an item on the agenda by filing a written request 
with the Superintendent of Schools at least one week prior to the regularly 
scheduled board meeting.   The written request should include the name, 
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address, and telephone number of he person making the request; the 
name of the organization or group represented, if any; a statement of 
action to be requested of the Board of Education; and any pertinent 
background information leading to the request.  
 
TIME AND PLACEMENT OF THE AGENDA 
 
The Superintendent of Schools, upon receipt of a properly executed 
request, shall set a date for inclusion of the requested item on the agenda 
as soon as practicable, bearing in mind such consideration as allowing 
time to gather pertinent information, to assemble members of the staff who 
have knowledge of the subject, etc.  The Superintendent of Schools shall 
notify the individual or group of the date, time, and place of the meeting at 
which the item will be considered.  
 
TO SPEAK TO AN ITEM ON THE AGENDA 
 
1. Be recognized by the presiding officer.  
2. State your name and address.  
3. State the subject about which you wish to speak.  
 
TO SPEAK TO AN ITEM NOT ON THE AGENDA 
 
1. Be recognized by the presiding officer.  
2. State your name and address. 
3. State the subject and present the message about which you wish to 

speak.  No action will be taken by the Board of Education on items 
brought up during the visitor’s period.  If action is desired, the subject 
should be placed on the agenda of a future meeting.   

 
TIME LIMIT FOR SPEAKERS 
 
A time limit of five minutes per speaker will be allowed.  Not more than a 
total of twenty minutes will be allowed for the presentation of any specific 
topic.  These time limits may be changed by a majority vote of the Board of 
Education.  When more than one person is supporting a specific topic, 
care should be taken not to repeat comments supporting like items.  
Groups are encouraged to select one speaker to present their message.  
 
CONDUCT AND REMARKS CONSIDERED OUT OF ORDER 
 
Undue interruption or other interference with the orderly conduct of 
business is not allowed.  Degrading or abusive remarks are always out of 
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order.  A speaker’s privilege to address the Board of Education may be 
terminated if he or she persists in making unacceptable statements or in 
conducting oneself in an offensive manner as judged by the Board of 
Education.   
 
QUESTIONS AND COMMENTS BY THE BOARD OF EDUCATION AND 
THE SUPERINTENDENT OF SCHOOLS 
 
Members of the Board of Education and the Superintendent of Schools 
may question a speaker or make comments in response to the speaker’s 
remarks.  Members of the Board of Education and the Superintendent of 
Schools are not subject to questioning by the speakers.   
 
CHARGES, COMPLAINTS, OR CHALLENGES 
 
At a public meeting of the Board of Education, no person shall orally 
initiate charges or complaints against individual employees of the school 
district or challenge instructional materials used by the district.  All such 
charges, complaints, or challenges shall be presented to the 
Superintendent of Schools or the Board of Education in writing, signed by 
the complainant.  All such charges, if presented to the members of the 
Board of Education shall be referred to the Superintendent of Schools for 
investigation and report.  
 
CIRCULATION OF MATERIALS 
 
Any written or printed material to be circulated at a board meeting must be 
submitted to the Superintendent of Schools by the Wednesday preceding 
the meeting.  This material will be transmitted to the members of the Board 
of Education for their review and disposition.   
 
 
Adopted on: June 15, 2009 
Reviewed on: August 12, 2013 
Revised on:  March 14, 2016 
Reviewed on: February 10, 2020 
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2012 

Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of the 
board must adhere to an accepted code of ethics in order to improve public 
education.  Board members must conduct themselves professionally and 
in a manner fitting of their position.   
 
Each board member shall:   
 
1. Attend all regularly scheduled board meetings insofar as possible, 

and become informed concerning the issues to be considered at 
those meetings; 

 
2. Endeavor to make policy decisions only after full discussion at 

publicly held board meetings; 
 
3. Render all decisions based on the available facts and his or her 

independent judgment, and refuse to surrender that judgment to 
individuals or special interest groups; 

 
4. Encourage the free expression of opinion by all board members, and 

seek systematic communication between the board and students, 
staff and all elements of the community;  

 
5. Work with other board members to establish effective board policies 

and to delegate authority to the superintendent to administer the 
school district; 

 
6. Communicate expressions of public reaction to the board policies 

and school program to other board members and the 
superintendent; 

 
7. Learn about current educational issues by individual study and 

through participation in seminars and programs, such as those 
sponsored by the state and national school board associations; 

 
8. Support the employment of those persons best qualified to serve as 

school staff, and insist on a regular and impartial evaluation of all 
staff; 
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9. Avoid being placed in a position of conflict of interest, and refrain 
from using the board member’s position on the board for personal or 
political gain; 

 
10. Refrain from discussing the confidential business of the board in any 

setting except a board meeting; 
 
11. Refrain from micro-managing the affairs of the school district; 
 
12. Recognize the superintendent as the executive officer of the board; 
 
13. Work constructively and collegially with the other members of the 

board, students, staff and patrons.   
 
14. Refer complaints to the superintendent or building principal, as 

appropriate; 
 
15. Remember that a board member’s first and greatest concern must 

be the educational welfare of the students attending this district’s 
schools. 

  

Adopted on: July 13, 2009 
Reviewed on: August 12, 2013 
Reviewed on: March 13, 2016 
Reviewed on: February 10, 2020 
 
 



 

1002 

Creation and Amendment of Board of Education Policies 
 

Creation of Board Policies 

 

Each of these policies shall become the official policy of the school district 
when the board has approved it by majority vote of the members present 
at any lawfully convened meeting of the board. 
 

Amendment of Board Policies  

 

The board may revise policies at a regular or special meeting if the 
proposed revision, addition, or amendment has been distributed to the 
board members in writing prior to the meeting at which it is to be adopted.     
 
In an emergency, the board may declare an emergency and revise policies 
without having distributed copies of the proposed revisions to board 
members prior to the meeting. 
 
Each policy shall bear the date when it was adopted, revised or reviewed.   
 
The superintendent shall distribute electronic copies of these policies to 
all members of the board, maintain a master copy in the central office, and 
see to it that the policies are linked on the school district’s web site. 
  

Annual Review  

The board shall review all policies at least once every three years.  
Nebraska statutes require an annual review of specific policies, and such 
policies shall be so identified. The board may update or add policies as 
needed. The board shall determine the number of copies of policies to be 
made and their distribution. The superintendent shall maintain an up-to-
date master copy of the policies in the main administrative office.  Unless 
otherwise directed by the board, the master copy shall be considered the 
official district policy manual. 
 
Adopted on: July 13, 2009 
Reviewed on: March 11, 2013 

Reviewed on:  March 14, 2016 
Revised on:  February 10, 2020 
 



Page 1 of 2 
 
 

2008 
Meetings 

 
 
The formation of policy is public business and will be conducted openly in 
accordance with the Nebraska Open Meetings Act. 
 
1. Types of Meetings 
 

a. The board shall hold its regular meetings on or before the third 
Monday of each month. 

 
b. Special and emergency meetings may be called as provided 

by law. 
 
c. The board may schedule work sessions and retreats in order 

to provide board members and administrators with the 
opportunity to plan, research, and engage in discussion.   

 
2. Notice  
 
The board shall give reasonable advance publicized notice of the time and 
place of each of its meetings, which generally will be 48 hours or more in 
advance of the meeting.  Such notice shall be transmitted to all members 
of the board and to the public.  A link to the notice of regular and special 
meetings shall be posted on the school district’s website. Such notice shall 
contain a statement that The agenda shall be readily available for public 
inspection at the administrative office of the school during the normal 
business hours. In addition, the superintendent is authorized, but not 
required, to publish the notice of any meeting in a newspaper of general 
circulation within the district if, in the opinion of the superintendent, it is 
convenient and useful to do so. 
 
When it is necessary to hold an emergency meeting without reasonable 
advance public notice, the nature of the emergency shall be stated in the 
minutes of the meeting, and that any formal action taken in such meeting 
shall pertain only to the emergency.  Complete minutes of such emergency 
meetings specifying the nature of the emergency and any formal action 
taken at the meeting shall be made available to the public no later than the 
end of the next regular business day. 
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3.   Weather Delays 
 
In the event of inclement weather which makes it dangerous or 
unreasonable for board members or member of the public to attend a 
meeting for which notice has already been given, such meeting may be 
postponed by the board president.  The board will communicate the delay 
and the updated date, time, and location of the postponed meeting to 
members of the public by posting it on the district’s website and by 
following the same communication protocol that the district follows when 
student attendance at school is called off due to inclement weather.  When 
possible, the board president and superintendent will attempt to 
communicate the information to local media members and business 
owners to assist in notifying the public of the delay. 
 
3. Minutes 
 

a. The board shall keep minutes of all meetings showing the 
time, place, members present and absent, and the substance 
of all matters discussed.   

 
b. Any action taken on any question or motion duly moved and 

seconded shall be by roll call vote of the board in open 
session, and the record shall state how each member voted, 
or if the member was absent or not voting. 

 
c. The link to the minutes of all meetings and evidence and 

documentation received or disclosed in open session shall be 
public record and may be available on the school district’s 
website. 

 
 
 
Adopted on: July 13, 2009 
Reviewed on: August 12, 2013 
Reviewed on: March 13, 2016 
Revised on: August 14, 2017 
Revised on: February 10, 2020 
 
 



 
 
 
 

2010 
Preparation for Board Meetings 

 
The tentative agenda and any supporting materials that are available on 
the Friday preceding each board meeting will be prepared by the 
superintendent in consultation with the board president. (Possible 
supporting documents may not be available until board meeting day 
for updated list of bills paid.)  The materials will be sent or delivered to 
each board member in advance of the meeting.  Individuals who wish to 
add items to the agenda must contact the superintendent at least 48 hours 
prior to the board meeting with their request.   
 
Adopted on: May 9, 2011 
Reviewed on: August 12, 2013 
Reviewed on: March 13, 2016 
Reviewed on: February 10, 2020 
 
 



2011 
Membership in Organizations 

 
The board may hold membership in any professional organizations 
specifically approved by the board. 
 

 

Adopted on: July 13, 2009 
Reviewed on: August 12, 2013 
Reviewed on: March 13, 2016 
Revised on: February 10, 2020 
 
 



 

 

2016 
Participation in Insurance Program by Board Members 

 
 
Members of the board of education may participate in the school 
district’s health and life insurance plans which are provided to school 
district employees.  A board member electing to participate in the 
insurance program of the school district shall pay both the employee 
and the employer portions of the premiums to the district in advance 
of any payments being due from the district to the insurance carrier. 
 
Annually the board will place on its agenda a report identifying the 
board members who have elected to purchase insurance coverage 
through the district.  This report shall be made available in the school 
district office for review by the public upon request. 
  
 

Adopted on: August 14, 2017 
Revised on: February 10, 2020 
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Bed Bugs 

 

 Students found to have bed bugs will be removed from the classroom 

and inspected by the school nurse.  Any bugs found should be removed and 
collected for identification.  If an active bed bug is discovered, the student’s 

parent(s) or guardian(s) will be notified, and prompt, proper treatment will be 
required.  Any other students residing in the same household or otherwise at 

risk of infection should be inspected as soon as possible after the initial 
diagnosis. 

  
 The student will be excluded from school on the day of the diagnosis 

and will continue to be excluded from school until the parent(s) or guardian(s) 
have confirmed that successful treatment has occurred. 

 
 If bed bugs are found in a classroom or elsewhere in the building, the 

school will notify parent(s) and guardian(s) of all students so that the students’ 
clothing and other belongings may be inspected before bringing them into the 

home.  The school will not be closed due to a bed bug presence.  If pest 

management is necessary, it will be provided to affected areas of the school.   
 

 
Reviewed on: February 10, 2020  

Adopted on: _________________________ 
 



Quote
02/10/2020

Merchandise $4,700.00
Installation $930.00
Total $5,630.00

Acceptance: Date:
Printed Name:

Project: From:
Humboldt Table Rock Schools
810 Central Ave.
Humboldt, NE 68376

Midwest Restaurant Supply
Dave Fox
2705 W. Hwy. 30
Grand Island, NE 68803
(308)384‐5780 405
(308)384‐5780 405 (Contact)
308‐384‐4636 (Fax)
dfox@mwrsupply.com

Project Code: 18551

Item Qty Description Sell Total

1 1 ea WORK TOP $4,700.00
Advance Tabco Model No. TBLETAB‐X      
Work table TOP ONLY, 212"W x 36" F/B left end miter down per
drawing to 30"F/B. 14 gauge 304 stainless steel top, 5"H backsplash.
TA‐57A field bolt to adjoining piece. TA‐34 top cut‐out for drop in
DISLSW‐3‐120‐MT, approx. 33" from right end. TA‐61A punch for food
shield NSGC‐15‐84. Print with specifications to be verified.

ITEM TOTAL: $4,700.00
2 COMMENT

Labor includes removing present countertop and installing new
counter top. Price quote good until June 30, 2020. Size and print to be
verified before production. 

TERMS:  Non-stock items will be charged a restock fee plus shipping, custom items are not
returnable.  Unless otherwise noted, incoming and outgoing freight charges will be added.  Sales
tax to be added if applicable.  , all accounts with a balance over 30 day terms will be accessed
a monthly finance charge equaling 18% APR.

  

Sell

$4,700.00

  
 

Humboldt Table Rock Schools
Init﻿ial: ______
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