
Regular and Reorganizational Meeting
Monday, January 11, 2021 6:00 PM
Northside Elementary Commons
1200 14th Avenue
Nebraska City , NE 68410 

1. Call to Order
1.1. Roll Call
1.2. Pledge of Allegiance
1.3. Oath of Office
1.4. Board Member Conflict of Interest Statement of Intent - All Members
1.5. Organizational Meeting for the Board of Education

1.5.1. Election of Officers
1.5.1.1. President
1.5.1.2. Vice President

1.5.2. Appointments by Board President
1.5.3. Appointment of Board Secretary and Board Treasurer

1.6. Requests from Board Members to be Absent from this meeting
1.7. Welcome to Visitors and Public
1.8. Approval of Agenda
1.9. Citizen Comment Time
1.10. Approval of Minutes
1.11. Claims and Accounts
1.12. Financial Report
1.13. Principal’s Comments – “What’s Happening With The PIONEERS!

2. Old Business
2.1. Policy 4043-Professional Boundaries and Appropriate Relationships between 

Employees and Students
3. New Business

3.1. Dana Cole 2019-2020 Audit Review
3.2. Committee Reports

3.2.1. Education, Americanism and Civics Committee
3.2.2. Finance Committee
3.2.3. Policy Committee
3.2.4. Buildings and Grounds Committee

3.3. Revenue; Levy Override Election
3.4. Selection of Depositories
3.5. Personnel

3.5.1. Superintendent's Contract
3.5.2. Resignation

3.6. Nemaha NRD Hazard Mitigation Plan Resolution
3.7. Update on Properties
3.8. Parallel Care Agreement
3.9. English 9 Proposal



3.10. Policy Review-Policy 4057-Superintendent Evaluation
3.11. Superintendent's Report
3.12. Executive Session
3.13. Executive Session Action Items

4. Adjournment



2004 

Oath of Office 

 

All new board members shall take the following oath before entering into            

their official duties: 

 

I, ......................, do solemnly swear that I will support the          

Constitution of the United States and the Constitution of the          

State of Nebraska, against all enemies, foreign and domestic;         

that I will bear true faith and allegiance to the same; that I take              

this obligation freely and without mental reservation or for         

purpose of evasion; and that I will faithfully and impartially          

perform the duties of the office of member of the board of            

education, according to law, and to the best of my ability. And I             

do further swear that I do not advocate, nor am I a member of              

any political party or organization that advocates the overthrow         

of the government of the United States or of this state by force             

or violence; and that during such time as I am in this position I              

will not advocate nor become a member of any political party or            

organization that advocates the overthrow of the government of         

the United States or of this state by force or violence. So help             

me God. 

 

Board members shall affirm this oath orally, and shall sign it in written form.              

Copies of these documents shall be retained as official records of the school             

district in the main administrative office and such other places as may be             

required by law. 

  

 

Adopted on: November 14, 2016 

Revised on: 

Reviewed on: 
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Conflict of Interest 

 

Any member of the board of education who meets the conditions set            

forth in this policy shall be deemed to have a business or financial             

conflict of interest.  

 

1.  Definitions.  For purposes of this policy: 

 

a. Business with which a board member is associated shall include          

the following: 

 

(1) A business in which the board member or a member of his            

or her immediate family is a partner, a limited liability          

company, or serves as a director or an officer. 

 

(2) A business in which the board member or a member of his            

or her immediate family is a stockholder in a closed          

corporation with stock worth one thousand dollars or more,         

or the board member or his or her immediate family owns           

more than a five percent equity interest or is a stockholder           

of publicly traded stock worth more than ten thousand         

dollars or more at fair market value, or which represents          

more than ten percent equity interest. This shall not apply          

to publicly traded stock under a trading account if the          

board member reports the name and address of the         

company and stockbroker. 

 

b. A business association shall be defined to include an individual          

as a partner, limited liability company member, director or         

officer, or a business in which the individual or member of the            

immediate family is a stockholder.  

 

c. Immediate family member or member of the immediate family         

shall mean a child residing in an individual's household, a spouse           

of an individual, or an individual claimed by that individual or           

that individual's spouse as a dependent for federal income tax          

purposes. 

 

1. Contracts with the School District.  

 

a. No board member or member of his or her immediate family           

shall enter into a contract valued at two thousand dollars or           
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more, in any one year, with this school district unless the           

contract is awarded through an open and public process that (1)           

includes prior public notice and (2) allows the public to inspect           

during the school district’s regular office hours the proposals         

considered and the contract awarded. Board members who        

enter into employment contracts with the school district must         

also comply with the board’s policy on the employment of board           

members. 

 

b. The existence of any conflict of interest in any contract in which             

the board member has an interest and in which the school           

district is a party, or the failure to make public the board            

member's interest known, may render a contract null and void.  

 

c. The prohibition of a conflict of interest or requirement for the            

board member to make public notice shall apply when the board           

member, or his or her immediate family has a business          

association with the business involved in the contract or will          

receive a direct pecuniary fee or commission as a result of the            

contract. 

 

d. The prohibition in this section does not apply if the contract is an              

agenda item approved at a board meeting and the board          

member: 

 

(1) Makes a declaration on the record to the school board          

regarding the nature and extent of his or her interest prior           

to official consideration of the contract; 

 

(2) Does not vote on the matters of granting the contract,          

making payments pursuant to the contract, or accepting        

performance of work under the contract, or similar matters         

relating to the contract, except that if the number of          

members of the school board declaring an interest in the          

contract would prevent the board with all members present         

from securing a quorum on the issue, then all members          

may vote on the matters; and 

 

(3) Does not act for the school board as to inspection or           

performance under the contract in which he or she has an           

interest. 
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2. Contracts with Board Member’s Immediate Family.  

 

a. If a person in a board member's immediate family is an           

employee of this school district, the board member may vote on           

all issues of a contract which are generally applicable to:  

 

(1) All district employees. 

 

(2) All employees within a specific classification but which does         

not single out the member of his or her immediate family. 

 

3. Employing Members of the Immediate Family. 

  

a. A board member may recommend for employment or supervise         

the employment of an immediate family member if: 

 

(1) The board member does not abuse his or her position. 

 

(2) Abuse of official position shall include, but not be limited          

to, employing an immediate family member: 

 

(i) who is not qualified for and able to perform the          

duties of the position; 

 

(ii) for any unreasonably high salary; 

 

(iii) who is not required to perform the duties of the          

position. 

 

(3) The board makes a reasonable solicitation and       

consideration of applications for employment.  

 

(4) The board member makes a full disclosure on the record to           

the governing body of the school district and to the          

secretary of the board. If the secretary of the board of           

education would be the individual filing the disclosure        

statement, the statement shall be filed with the president         

of the board of education. 
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(5) The board approves the employment or supervisory       

position. 

 

b. The board has not terminated the employment of another         

employee so as to make funds or a position available for the            

purpose of hiring an immediate family member. 

 

4. Gifts, Loans, Contributions, Rewards, or Promises of Future        

Employment 

 

a. No board member shall offer or give to the following persons           

anything of value, including a gift, loan, contribution, reward, or          

promise of future employment, based upon an agreement that a          

vote, official action, or judgment would be influenced thereby:  

 

(1) a public official, public employee, or candidate. 

 

(2) a member of the immediate family of an individual listed in           

Subparagraph 'a' above. 

 

(3) a business with which an individual listed in Subparagraph         

(1) or (2) above is associated. 

 

b. No board member shall solicit or accept anything of value,          

including a gift, loan, contribution, reward, or promise of future          

employment based on an agreement that the vote, official         

action, or judgment of the board member would thereby be          

influenced.  

 

c. A board member shall not use or authorize the use of his or her              

public office or any confidential information received through the         

holding of a public office to obtain financial gain, other than           

compensation provided by law, for himself or herself, a member          

of his or her immediate family, or a business with which he or             

she is associated. 

 

d. A board member shall not use personnel, resources, property, or          

funds under his or her official care and control other than in            

accordance with prescribed constitutional, statutory, and      

regulatory procedures or use such items, other than        

compensation provided by law, for personal financial gain. 

 

5. Conflict of Interest Relating to Campaigning or Political Issues 
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a. Except as provided below, the board shall not authorize the use           

of personnel, property, resources, or funds under its jurisdiction         

for the purpose of campaigning for or against the nomination or           

election of a candidate or the qualification, passage, or defeat of           

a ballot question. 

 

b. This does not prohibit the board from making school district          

facilities available to a person for campaign purposes if the          

identity of the candidate or the support for or opposition to the            

ballot question is not a factor in making the facilities available or            

a factor in determining the cost or conditions for use. 

 

c. This does not prohibit the board from discussing and voting upon           

a resolution supporting or opposing a ballot question. 

 

d. This does not prohibit the board, while legally seated as a body,            

from responding to specific inquiries by the press or the public as            

to the board's opinion regarding a ballot question or from          

providing information in response to a request for information. 

 

 

(1) The board may designate one or more members of its          

body, or one or more of its school administrators, to speak           

on behalf of the board on specific occasions such as public           

meetings or legislative hearings. 

 

(2) Any member of the board may present his or her personal           

opinion regarding a ballot question or respond to a request          

for information related to a ballot question; but in so          

doing, the person should clearly state that the information         

being presented is his or her personal opinion and is not to            

be considered as the official position or opinion of the          

board. However, this shall not be done during a time that           

the individual is engaged in his or her official duties.  

 

6. Conflict of Interest Statement 

 

a. Any board member who would be required to take any action or            

make any decision in the discharge of his or her official duties            

that may cause financial benefit or detriment to him or her, a            

member of his or her immediate family, or a business with which            

he or she is associated, which is distinguishable from the effects           
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of such action on the public generally or a broad segment of the             

public, shall take the following actions as soon as he or she is             

aware of such potential conflict or should reasonably be aware of           

such potential conflict, whichever is sooner: 

 

(1) Prepare a written statement describing the matter       

requiring action or decision and the nature of the potential          

conflict; 

 

(2) Deliver a copy of the statement to the school board          

secretary who shall enter the statement onto the school         

district’s public records; and 

 

 

(3) Abstain from participating or voting on the matter in which          

he or she has a conflict of interest. 

 

b. If the board member would like a formal opinion from the NADC            

as to whether there is an actual conflict of interest, he/she shall            

deliver a copy of the statement to the NADC. 

 

7. Recordkeeping 

 

a. The board secretary shall maintain a separate record of the          

following information for every contract entered into by the         

school board in which a board member has an interest and for            

which disclosure was made pursuant to section 2d of this policy: 

 

(1) The names of the contracting parties. 

 

(2) The nature of the interest of the board member in          

question.  

 

(3) The date that the contract was approved. 

 

(4) The amount of the contract. 

 

(5) The basic terms of the contract. 

 

b. The information supplied relative to the contract shall be         

provided no later than ten (10) days after the contract has been            

signed by both parties. The ledger kept by the board secretary           

 
Page 6 of 7 

 
 



 

shall be available for public inspection during normal working         

hours of the office in which it is kept. 

 

9.  Conflict.  To the extent that there is a conflict between this policy 

and the Nebraska Political Accountability and Disclosure Act (“Act”), 

the Act shall control. 

 

 

Adopted on: November 14, 2016 

Revised on: July 10, 2017 

Reviewed on: 
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Board Member Statement of Intent 
 
 As a member of the Nebraska City Public Schools Board of 
Education, I understand Board of Education Policy 2005 and hereby agree 
that on or before January 15th of each year I will, in writing, declare to the 
Board of Education the nature of any personal conflicts of interest 
regarding actions that may be taken by the Board of Education. 
 
Printed Name:   ___________________________________________ 
 
Signature:   ___________________________________________ 
 
Date:    ___________________________________________ 
 
 
 
Please state any conflicts of interest below: 



NEBRASKA CITY BOARD OF EDUCATION 
Regular Meeting 

 
Held at 6:00 P.M. at 1700 14th Avenue on the second  

Monday of every month (unless otherwise posted). 
 
 

CITIZEN COMMENT TIME 
 

• Will be a maximum of 30 minutes in length beginning immediately 
after roll call is taken. 

• An individual may have the floor a maximum of 5 minutes. 
• If citizens wish to speak they must be in attendance, to be recognized, 

immediately following the roll call. 
• This is an opportunity to be heard by the board, however the board 

will not be responding at this time. 
 
 
Ways to be heard at a Board of Education meeting: 
 

1. Submit, at least one week in advance, a written request to be 
     placed on the agenda. 
2. When the Board has a public hearing (i.e. Budget Hearing). 
3. During Citizen Comment Time as stated above. 
4. When called upon by a member of the Board. 
5. Notify the Superintendent by Noon the day of the meeting to speak  

to an item on the agenda. 
 

Citizens may always contact the Board in writing at any time. If you wish to 
do so you may send your communication to the Superintendent and he will 
distribute your letter to all board members. 
 

A point to remember: 
 

A Board of Education meeting is a meeting in the public, not a public meeting. 

























Nebraska City Public Schools Board Report - Bill Listing

December 2020

Vendor Name Description
Check 

Total

Checking Account ID 08 Fund Number 08 Building Fund

AMERICOM COMMUNICATIONS CORP. HS INTERCOM REPAIRS 2,250.00

Fund Number 08 2,250.00

Checking Account ID 08 2,250.00

Checking Account ID 09 Fund Number 09 QCPUF Fund

WELLS FARGO BANK NA AGENT FEES 400.00

Fund Number 09 400.00

Checking Account ID 09 400.00

Checking Account ID 1 Fund Number 01 General Fund

AGTAC SERVICES, LLC CLEANING SERVICE 29,933.63

AMANDA KUHLENENGEL MILEAGE 55.31

AMAZON.COM SPEECH AND OFFICE SUPPLIES 322.86

AMERICAN NATIONAL BANK LOAN PAYMENT 1,260.03

AMERICAN RECYCLING AND SANITATION DEC WASTE REMOVAL 2,003.35

AMERICOM COMMUNICATIONS CORP. INTERCOM REPAIRS 400.00

ARBOR BANK LOAN PAYMENT 21,805.84

CAPITAL BUSINESS SYSTEMS PRINTER STAPLES 122.10

CAPITAL BUSINESS SYSTEMS COPIER LEASE 4,289.56

CARD SERVICES VARIOUS CHARGES 995.63

CARPENTER PAPER COMPANY CUSTODIAL SUPPLIES 1,195.84

CASS COUNTY TREASURER ELECTION FEE 100.00

CHI HEALTH ST MARYS BUS PHYSICAL LAB FEES 24.00

CURRICULUM ASSOCIATES, LLC SPED SUPPLIES 94.08

DANA F. COLE & COMPANY, LLP AUDITING SERVICES 9,075.00

DANCE SOPHISTICATIONS, INC. LOURDES COVID SUPPLIES 619.50

FASTENAL CO. SUPPLIES 11.91

FIRST CLASS FLOWERS FUNERAL PLANTS 120.00

GATEHOUSE MEDIA NEBRASKA HOLDINGS 3 LEGAL PROOFS 35.40

GRAINGER MAINT SUPPLIES 168.82



GROWING WORDS THERAPY CONTRACTED SERVICES 730.19

HEARTLAND ROOFING CONSULTANTS SERVICE CONTRACT 2,408.75

INDOFF INCORPORATED CUSTODIAL SUPPLIES 245.87

INTERSTATE ALL BATTERY CENTER BATTERIES 459.25

JAYMAR BUSINESS FORMS OFFICE SUPPLIES 101.94

JENNA HENRICHS CONTRACTED SERVICES 4,409.28

KSB SCHOOL LAW, PC, LLO DEC SERVICES 344.50

LARRY'S BOILER SERVICE, INC. HS BOILER REPAIRS 328.68

MADISON NATIONAL LIFE DEC CLASSIFIED LTD 526.19

MID STATES SCHOOL BUS, INC. BUS SERVICE 21,307.11

MILLER MONROE FARRELL INSURANCE 
INSURANCE 13,027.00

NASB BOARD TRAINING AND EVALUATION 196.00

NASP, INC. ARCHERY SUPPLIES 306.00

NCECBVI CONTRACTED SERVICES 8,400.00

NCSA MEMBERSHIP 335.00

NCSPEARSON SPED TESTING SUPPLIES 1,958.68

NEBR. CITY PUBLIC SCHOOLS FOUNDATION DEC RENT 250.00

NEBR. CITY ROTARY 1ST QTR DUES 125.00

NEBRASKA CITY MEDICAL CLINIC BUS PHYSICALS 703.00

NEBRASKA CITY UTILITIES NOV UTILITIES 36,946.11

NEBRASKA SCIENTIFIC HS SCIENCE SUPPLIES 138.26

NEMAHA COUNTY CLERK ELECTION FEE 100.00

O'KEEFE ELEVATOR COMPANY, INC. SERVICE CONTRACT 848.76

O'REILLY AUTO PARTS REPAIRS 361.52

ONE SOURCE BACKGROUND CHECKS 42.00

PAPER TIGER SHREDDING,INC. SHREDDING SERVICE 70.00

PARALLEL TECHNOLOGIES, INC HS THERMOSTAT AND SERVICE CALL 2,129.59

PAYROLL ACCOUNT-NC PUBLIC SCH JANUARY 2021 PAYROLL
1,221,637.73

PURCHASE POWER POSTAGE 1,050.34

RIVER VIEW PEST CONTROL, INC. BED BUGS AND PEST CONTROL 1,720.00

SANITIZING SOLUTIONS SANITIZER 4,020.00

SCHMITT MUSIC CO. INSTRUMENT REPAIRS 30.24

SHARI WHITEHEAD PLAY SUPPLIES 53.75

TAMARA CHASE MILEAGE 18.90

VERIZON WIRELESS CELL PHONE 491.22



VOYAGER FLEET SYSTEMS FUEL CHARGES 1,547.90

WALMART COMMUNITY/RFCSLLC ASC SUPPLIES 35.99

WESTLAKE ACE HARDWARE GARAGE DOOR REPAIRS 14.39

WEX BANK FUEL CHARGES 556.55

WINDSTREAM PHONE 2,833.70

Fund Number 01
1,403,442.25

Checking Account ID 1
1,403,442.25

Checking Account ID 2 Fund Number 01 General Fund

BLUE CROSS BLUE SHIELD HEALTH AND DENTAL PREMIUMS 204,028.81

MADISON NATIONAL LIFE DEC LIFE INSURANCE 1,752.90

VSP, INC VISION PREMIUMS 1,587.78

Fund Number 01 207,369.49

Checking Account ID 2 207,369.49

Checking Account ID 6 Fund Number 06 School Nutritional Services

GENERAL PARTS, LLC HS FOOD WARMER REPAIRS 846.75

J.F. AHERN CO. HS WALK IN FREEZER 1,342.00

JEFFREY LANT STUDENT REFUND 62.60

LUNCHTIME SOLUTIONS, INC. NOV LUNCH SERVICE 60,923.23

Fund Number 06 63,174.58

Checking Account ID 6 63,174.58
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Nebraska City Public Schools 

December 2020 

Summary Financial Report 

 

General Fund 

The General Fund finances all facets of services rendered by the school district including payroll, 

benefits, equipment, supplies, insurance, building occupancy, contracted services, and other 

daily functions and operations of the district.  The tax levy for this fund is restricted to $1.05 

plus qualified exclusions.  The proposed General Fund levy for 2020-21 is $1.059942. 

 

Balance Forward     816,838.64  

    Revenue   1,377,171.89 

    Expenses   1,453,925.88 

    Balance      740,084.65 

 

 

Building Fund  

The Building Fund is used to acquire or improve sites and/or to erect, alter or improve 

buildings. The sale of bonds, the sale of property, or tax receipts will be the primary sources of 

revenue for the Special Building Fund. Regardless of the source of money to be used for 

building construction and related costs, all income for the purposes of this fund shall be 

accountable through this fund.  The tax levy for this fund falls under the $1.05 levy limit and is 

further restricted to $0.14 with local board approval or $0.175 following a vote of the people 

for a term not to exceed ten years.  The proposed Building Fund levy for 2020-21 is $0.009988. 

 

  Balance Forward     63,657.01  

                           Revenue                          21.62 

     Expenses        2,260.00 

    Balance       61,418.63 
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QCPUF Fund   

A Qualified Capital Purpose Undertaking Fund (QCPUF) may be established for the removal of 

environmental hazards, the reduction or elimination of accessibility barriers in school district 

buildings, modifications for life safety code violations, life safety hazards, and mold abatement 

and prevention projects for existing facilities only. General Fund expenditures for the purpose 

of this fund are not allowable.  Effective April 19, 2016, the tax levy for this fund is restricted to 

$0.03. The tax levy for QCPUF projects in place prior to April 19, 2016, remains at $0.052. The 

levy may exceed the $0.03 levy limit if valuation has decreased from the last year bonds were 

issued and the bond principal and interest obligation cannot be met.  Tax levies cannot exceed 

ten years for each project.  The proposed QCPUF levy for 2020-21 is $0.030228. 

 

Balance Forward               53,415.10 

    Revenue                  1,083.13 

    Expenses                     400.00 

    Balance                54,098.23 

 

 

Cooperative Fund 

The Cooperative Fund may be used by the school district acting as the fiscal agent for any 

cooperative activity between one or more public agencies. All school districts, including the 

school district acting as the fiscal agent, shall show the payment for services to the cooperative 

in their General Fund.  Nebraska City Public Schools utilized the Cooperative Fund to receipt 

and disburse funds received Technology Bonds.  Those funds are no longer available to be 

accessed or used. 

 

Balance Forward   117,175.52 

    Revenue                          14.89 

    Expenses                            0.00  

    Balance    117,190.41 
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Depreciation Fund  

The purpose of the Depreciation Fund is to facilitate the eventual purchase of costly items by 

spreading replacement costs over a period of years in order to avoid a disproportionate tax 

effort in a single year to make the purchase. To allocate monies from the General Fund, a 

school district will transfer funds as an expense from the General Fund, and the Depreciation 

Fund will show the transfer as revenue from the General Fund. The school district must divide 

this fund into more than one account to allocate a portion of this fund for different valid 

purposes. The Depreciation Fund is a component of the General Fund. 

  

Balance Forward  198,524.42 

Revenue                0.00 

    Expenses                                                 0.00 

    Balance   198,524.42 

 

 

School Nutrition Fund  

The School Nutrition Fund (formerly School Lunch Fund) is required to accommodate the 

financial activities of all Nutrition Programs operated by the school district. The School Nutrition 

Fund shall reflect a record of all revenues and expenditures incident to the operation of all 

Nutrition Programs. If a deficit is incurred in the operation, the deficiency shall be covered by 

funds transferred from the General Fund. 

   

Balance Forward  221,744.04 

    Revenue     70,715.29 

    Expenses     63,174.58 

    Balance   229,284.75 

 

 

Payroll Account   

An internal account created for exclusive use by Nebraska City Public Schools.  This account 

receives funds from the General Fund on a monthly basis to cover monthly payroll, benefits, 

and associated expenses. 

 

Balance Forward       30,273.14 

    Revenue   1,272,121.36 

    Expenses   1,271,651.28 

    Balance        30,743.22 
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Section 125 Account   

An internal account created for exclusive use by Nebraska City Public Schools.  This account 

receives funds from individual employees’ monthly salary/wages to cover monthly employee-

elected deductions for childcare and healthcare expenses. 

 

Balance Forward  37,287.59 

    Revenue     6,435.99 

    Expenses                 7,135.14 

    Balance   36,588.44 

 

 

 

 

 

Meyer Memorial Fund 

An internal account created for exclusive use by Nebraska City Public Schools.  This fund, 

established by donations from the Meyer family, is used to fund scholarships.   

  

Balance Forward  230,227.50 

    Revenue                             .04 

    Expenses               0.00 

    Balance   230,227.54 

 

 

 

 

 

 

 



20-21 19-20

GENERAL FUND MONTHLY FINANCIAL REPORT REC'D MONTH REC'D THRU: REC'D THRU % OF BUDGET TO % OF BUDGET TO

RECEIPTS: BUDGETED DEC 12/31/2020 12/31/2019 DIFFERENCE BE RECEIVED BE RECEIVED

LOCAL PROPERTY TAXES 9,224,197.00 39,563.88 3,083,284.38 3,153,743.92 -70,459.54 66.57%

CARLINE TAX 10,250.00 2,699.03 1,565.96 1,133.07 73.67%

IN LIEU OF TAX, 5% GROSS 5,650.00 0.00

MOTOR VEHICLE TAX 765,000.00 62,228.99 278,256.95 247,447.23 30,809.72 63.63%

PENALTIES AND INTEREST ON TAXES

TUITION FROM OTHER DISTRICTS-SPED 4,444.45 -4,444.45

LOCAL LICENSE FEES, CITY 9,000.00 375.00 845.46 -470.46 95.83%

RENTAL OF SCHOOL FACILITIES 2,000.00 0.00

OTHER LOCAL REVENUE 46,900.00 8,747.40 8,950.62 16,321.79 -7,371.17 80.92%

COUNTY FINES & LICENSE FEES 122,000.00 10,970.41 51,306.33 48,832.50 2,473.83 57.95%

PSC and SCC Receipts 0.00

ESU RECEIPTS 0.00

OTHER COUNTY SOURCES 0.00

STATE AID 4,060,964.00 406,096.00 1,624,384.00 1,661,056.00 -36,672.00 60.00%

SPECIAL EDUCATION PROGRAM 1,158,500.00 162,943.00 162,943.00 159,226.00 3,717.00 85.94%

SPECIAL EDUCATION TRANSP. 25,000.00 0.00 100.00%

HOMESTEAD EXEMPTION 258,000.00 0.00 100.00%

RELIEF TO PROPERTY TAXPAYERS 525,000.00 0.00 100.00%

PERSONAL PROPERTY TAX CREDIT 38,000.00 0.00 100.00%

HIGH ABILITY LEARNERS 9,074.00 9,149.00 9,951.00 -802.00 -0.83%

RULE 4 TEXTBOOK LOAN 20,000.00 0.00 100.00%

PRO-RATE MOTOR VEHICLE 25,500.00 3,095.83 3,341.68 -245.85 87.86%

STATE APPORTIONMENT 224,420.00 0.00 100.00%

IN LIEU OF SCHOOL LAND TAX 0.00

DISTANCE EDUCATION INCENTIVE PAYMENTS 0.00

14,278.00 STATE EARLY CHILDHOOD 87,398.00 14,294.00 26,281.00 46,988.00 -20,707.00 69.93%

128,174.00 TITLE l 356,044.00 131,747.00 -131,747.00 100.00%

TITLE I, PART A NCLB IMPROV BASIC PRGM 0.00

TITLE ll PART A 67,217.00 10,129.00 16,570.00 -6,441.00 84.93%

IDEA BASE 0.00

1,372.00 IDEA PRESCHOOL BASE 7,908.00 815.00 815.00 456.00 359.00 89.69%

43,154.00 IDEA ENROLL/POVERTY 439,743.00 157,091.00 157,091.00 56,091.00 101,000.00 64.28%

1,682.00 IDEA NON PUBLIC 56,712.00 7,155.00 22,117.00 16,315.00 5,802.00 61.00%

MEDICAID IN PUBLIC SCHOOLS 0.00

MAAPS RECEIPTS 38,000.00 19,116.85 16,902.62 2,214.23 49.69%

619.00 ESSERS/CARES GRANT 258,486.00 197,594.00 197,594.00 197,594.00 23.56%

N-SPDG GRANT 3,000.00 0.00

32,342.00 TITLE IV, PART B, NCLB 21ST CENTURY 200,649.00 2,887.00 35,125.00 47,288.00 -12,163.00 82.49%

LONG TERM LOAN-LOC 3,350,000.00 300,000.00 300,000.00 700,000.00 -400,000.00

TAX ANTICIPATION NOTES

SALE OF PROPERTY 60.00 60.00 8,963.00 -8,903.00

TRANSFERS FROM FUNDS 4,940.27 -23,081.21 -23,081.21

OTHER NON-REVENUE RECEIPTS 55.42 1,069.82 -1,014.40

TOTAL WITHOUT INTERCOMPANY RECEIPTS 21,394,612.00 1,375,385.95 5,969,747.20 6,349,166.43 -379,419.23 72.10% 67.95%

NON PROGRAM RECEIPTS 25,000.00 Does not include TANS

GRAND TOTAL 21,394,612.00 1,375,385.95 5,969,747.20 6,374,166.43

221,621.00



20-21 19-20

DISB. MONTH DISB. THRU: DISB. THRU: % OF BUDGET TO % OF BUDGET TO

DISBURSEMENTS: DEC 12/31/2020 12/31/2019 DIFFERENCE BE SPENT BE SPENT

1100 INSTRUCTION 5,939,800.00 392,371.61 1,895,143.68 2,127,354.84 -232,211.16 68.09%

1115 CAREER ACADEMY 196,400.00 16,126.29 63,766.60 62,637.79 1,128.81 67.53%

1150 ELL 304,150.00 29,682.33 94,515.53 93,130.16 1,385.37 68.92%

1160 POVERTY 2,052,805.00 273,695.80 687,509.91 425,601.06 261,908.85 66.51%

1190 PRESCHOOL LOCAL FUNDS 168,000.00 16,986.85 53,733.59 53,649.92 83.67 68.02%

1200 SPECIAL EDUCATION 2,588,800.00 227,353.54 798,030.90 783,871.00 14,159.90 69.17%

1300 DRIVER'S ED/SUMMER SCHOOL 20,455.00 0.00 10,271.02 0.00 10,271.02 49.79%

2120 GUIDANCE 172,925.00 14,117.03 56,901.70 79,957.47 -23,055.77 67.09%

2130 HEALTH/NURSE 91,145.00 7,211.32 30,698.81 29,773.64 925.17 66.32%

2140 PSYCHOLOGY 207,750.00 18,554.43 65,876.69 64,717.46 1,159.23 68.29%

2150 SPEECH/AUDIOLOGY 259,600.00 18,018.01 69,758.45 69,173.96 584.49 73.13%

2160 OCCUPATIONAL THERAPY 49,990.00 4,030.84 16,001.98 11,868.93 4,133.05 67.99%

2170 PHYSICAL THERAPY 22,400.00 66.34 3,087.16 5,176.43 -2,089.27 86.22%

2180 VISION 700.00 94.08 94.08 0.00 94.08 86.56%

2190 OTHER SUPPORT SERVICES 80,000.00 767.10 8,644.76 13,952.55 -5,307.79 89.19%

2212 CURRICULUM DIRECTOR 80,190.00 6,478.73 26,589.64 20,313.25 6,276.39 66.84%

2214 STANDARDS DIRECTOR 92,090.00 6,478.72 29,780.92 19,796.46 9,984.46 67.66%

2220 LIBRARY 196,410.00 13,858.70 62,831.43 108,526.44 -45,695.01 68.01%

2290 EARLY RETIREMENT 191,468.00 0.00 191,468.00 130,701.00 60,767.00 0.00%

2310 SCHOOL BOARD 95,550.00 10,012.90 33,085.16 25,425.54 7,659.62 65.37%

2320 SUPERINTENDENT 284,975.00 23,403.42 95,309.69 93,019.04 2,290.65 66.56%

2410 PRINCIPALS 960,850.00 84,927.70 327,697.60 300,629.22 27,068.38 65.90%

2510 BUSINESS OFFICE 327,840.00 18,426.83 78,886.10 78,166.39 719.71 75.94%

2520 VEHICLE ACQUISTION 0.00 0.00 0.00 0.00 0.00 0.00%

2580 TECHNOLOGY 238,930.00 5,913.37 33,471.87 32,237.04 1,234.83 85.99%

2610 PLANT OPERATION 1,055,730.00 81,473.50 380,634.38 319,124.70 61,509.68 63.95%

2620 MAINTENANCE 584,725.00 38,455.76 167,254.64 233,351.22 -66,096.58 71.40%

2700 PUPIL TRANSPORTATION 368,795.00 29,275.25 116,010.51 113,974.63 2,035.88 68.54%

3535 HIGH ABILITY LEARNERS 102,750.00 8,091.73 32,319.09 32,857.13 -538.04 68.55%

3540 STATE EARLY CHILDHOOD 89,380.00 7,175.95 28,850.35 24,078.27 4,772.08 67.72%

3599 TEXTBOOK LOAN 20,000.00 0.00 0.00 100.00%

5000 DEBT SERVICES 3,700,500.00 23,065.87 92,263.48 92,263.48 0.00 97.51%

6200 TITLE l 394,220.00 32,202.49 129,695.27 156,658.05 -26,962.78 67.10%

6310 TITLE ll PART A 62,200.00 0.00 9,224.72 12,691.28 -3,466.56 85.17%

6406 IDEA PART B PRESCHOOL 7,805.00 1,372.16 2,187.55 1,214.42 973.13 71.97%

6408 IDEA BASE/ENROLLMENT/POVERTY 318,654.00 21,087.99 91,860.81 144,760.18 -52,899.37 71.17%

6412 NON-PUBLIC SPED 39,653.00 1,692.00 6,802.47 8,517.40 -1,714.93 82.85%

6700 PERKINS 0.00 3,684.43 0.00 3,684.43

6968 TITLE IV, PART B, NCLB 21ST CENTURY 222,980.00 14,953.81 39,704.50 70,561.32 -30,856.82 82.19%

6990 N-SPDG GRANT-PBIS 3,600.00 22.03 22.03 2,987.99 -2,965.96 99.39%

6996 ESSERS/CARES GRANT 258,486.00 4,695.46 14,276.93 0.00 14,276.93 94.48%

SUBTOTAL 21,852,701.00 1,452,139.94 5,847,946.43 5,842,719.66 5,226.77 73.24% 67.82%

TRANSFER TO FUND Does NOT include TANS

NON-PROGRAM CHARGES 350,000.00

   TOTAL DISBURSEMENTS: 21,852,701.00 1,452,139.94 5,847,946.43 6,192,719.66



Balance on hand District Treasury 8-31-20 -1,628,955.08

Receipts through: 8-31-2021 5,969,747.20

   TOTAL BALANCE & RECEIPTS 4,340,792.12

Outstanding warrants 8-31-2020 152,761.04

Warrants issued through: 8-31-2021 5,847,946.43

   TOTAL WARRANTS 6,000,707.47

      BALANCE -1,659,915.35

Balance in District Treasury -1,498,130.82 *

Outstanding warrants 161,784.53

      BALANCE -1,659,915.35

*BALANCE DOES NOT INCLUDE $2,400,000.00 TANS













1/4/2021 Board Meeting Mileage Sheet
DATE

PURCHASED YEAR TRADE NAME STYLE NUMBER BODY TYPE CAPACITY VEHICLE ID# CYLINDERS COST LICENSE # MILEAGE
11/18/2002 2001 OLDSMOBILE VAN TAN SILJOUETTE 7 1GHDX23E41D221511 6 15700 53026 206881
10/26/2005 2005 FORD VAN WHITE ECONOLINE 10 1FBNE31L95HA27728 6 17950 45007 168454
1/26/2006 2005 CHRYSLER VAN GOLD TOWN&COUNTRY 7 2C4GP44R25R519767 6 18900 44957 205196

11/19/2007 2007 FORD VAN WHITE ECONOLINE 10 1FBNE31L27DA62220 8 19549 53028 174221
1/4/2008 2007 CHEVY VAN TAN ES UPLANDER 7 GNDV23107D159355 6 15570 51495 161178

8/12/2008 2004 CHEVY PICKUP SILVER HEAVY DUTY 6 1GCHK23G64F153924 8 14880 44965 196933
6/26/2018 2013 FORD PICKUP RED F150 5 1FTFW1EF1DKF26059 8 21000 58436 111011
7/20/2009 2008 CHEVY VAN WHITE UPLANDER LS 7 GNDV23118D104608 6 15926 55997 151485
7/22/2009 2008 CHEVY VAN RED UPLANDER LS 7 GNDV23128D130117 6 15926 51678 174462
8/17/2009 2001 CHEVY VAN WHITE EXPRESS 2 1GCHG35R111152386 6 9014 51494 96920
9/23/2009 2009 FORD VAN WHITE ECONOLINE 10 1FBNE31LX9DA54328 6 22249 53021 62405
7/29/2011 2000 FORD VAN WHITE ECONOLINE 2 1FTRE1422YHB91542 6 5480 55989 158563

11/16/2011 2011 DODGE VAN VAN SILVER GRAND CARAVAN 5 2D4RN3DG5BR626494 6 17500 56539 109744
11/16/2012 2011 DODGE VAN VAN SILVER GRAND CARAVAN 5 2D4RN3DG9BR628362 6 17500 56540 161902
Dec 2013 1982 Chevy PLOW TRUCK GOLD/BROWN PICK-UP 3 1GCGK24MOCJ161836 8 3000 57651 151107
5/1/2016 2003 Ford E450 SPED BUS 13 FORD E450/CUTAWAY 13 1FDWEW45F83HB65697 8 57655 162287





Board of Education Report  
20-21 School 
January 2021 

 
 
General Information 
  
Food Pantry: Northside students had a penny drive this year for the food bank. They 
were able to raise a total of $500. Thadius Horner in Kindergarten presented them the 
check on Dec. 21. Thanks to Mr. DeBilizan for taking the picture and helping Thadius. 
 
  
The return to school with all students has gone smoothly, and the students were excited 
to be back with all their classmates.  
 
Northside has 2 student teachers this semester. Tammy Bando, 1st grade with Mrs. 
Olson and Emily Warden, 1st Grade with Mrs. Anderson. 
 
Upcoming Events 
 
MAPs Testing - Jan. 18 - 29th 
 



Board of Education Report  
Hayward Elementary School 

January 11th, 2021 
 
General Information 

1. Student Enrollment 
Sept. 9th 3rd- 92 4th- 93 5th- 111 Total- 296 
Dec.  7th 3rd- 92 4th- 96 5th- 113 Total- 301 
Jan. 5th 3rd- 92 4th- 96 5th- 113 Total- 301 

 
Notables 

1. Hayward Heroes for December 
● Maisyn Hodges 
● Matthew Sutliff 

 

2. Kahoot PJ winners 
● Adkins, Kiekel & Rut 

 
3. HW Food Can Drive 

● Students donated 8 boxes of food for our local food pantry  
 

 
Activities and/or Athletics 

1. HW Ugly Sweaters 2020 
 

 
 
Upcoming Events 

  
 

 
 

https://drive.google.com/file/d/1oaGLYbY9x5vn9xi4srwHAGrKZIAEEHsa/view?usp=sharing


January 11th Board Report 
 
General Information: 

- The Middle School was very excited to welcome back all students to school for the new 
semester in Yellow. The staff have worked hard to safely and effectively welcome back 
all students. The NCMS Return to School COVID committee made small changes to our 
previous Yellow plan to incorporate ideas and plans from Orange that worked well. Staff 
and Students have been excited to see each other together. 

- Students are preparing to take their Winter MAPs testing by setting goals and focusing on 
growth. NCMS staff are excited to be able to get an quality understanding of the growth 
made first semester.  

- Mr. Walker and Mr. Meredith organized a canned food drive, “Mullets on a Mission.” 
Students donated dry goods to see which teacher will receive a haircut. Both Mr. 
Meredith and Mr. Walker agreed to cut their hair off and over 500 items were donated. 
Mrs. Sherwin aided the students with the cuts. 

 



 
- Students met with their Houses and competed in a Virtual Escape Room project. Students 

were made to figure out codes and messages as a team and the points were rewarded to 
the houses that completed them the quickest.

 



 
- End of 1st Semester Point Totals: 

- 6th Place: Mayhew (2,037 Points) 
- 5th Place: Hayward (2,044 Points) 
- 4th Place: Steinhart (2,054 Points) 
- 3rd Place: Kimmel (2,084 Points) 
- 2nd Place: Beilman (2,128 Points) 
- 1st Place: Morton (2,270 Points) 

 
 
Notables: 

- 422 Positive Referrals have been earned by students, in contrast, to 145 office referrals. 
Positive referrals are given to students showing exemplary behavior. 

- Through the ICU process, 4,963 missing assignments have been completed. Students are 
beginning to get back in the process of using ICU to complete quality work. 

 
 
Activities and/or Athletics: 

- Boys’ Basketball completed their season on December 17th. Though there were some 
difficulties faced due to the ongoing pandemic, the boys and coaches stated it was a great 
season. 

- Girls’ basketball started to practice on January 5th with their first game against Beatrice 
on January 18th. 

- Wrestling will start practicing on January 11th, but competitions will not start until 
February. 

 



Board of Education Report  
High School 

January 11th, 2021 
 
General Information -  

● Before the end of the first semester we surveyed NCHS students to determine both 
academic and social needs or adjustments for the second semester. 

 
Survey Highlights: 

● 99.6% of students identified “a few” to “all” teachers who checked in on them and 
students felt they cared about how they were doing.  100% of students identified at least 
one adult in the building who cares for them personally.  

● 82% of students indicated that all teachers did a good job of explaining what students 
were learning AND why it was important.  

● 80.5% of students felt NCHS staff were effective in helping meet mental health needs.  
● 74.6% of students knew everything that was going to be on the assessment in EVERY 

class.  
● 58.6% of students preferred the Block Schedule over the Traditional Schedule.  

 
The Leadership team and staff will be looking at key areas to make academic and social needs 
improvements for students in the second semester.  For example, to address the  “​80.5% of 
students felt NCHS staff were effective in helping meet mental health needs,”  ​we have added a 
20 minute period that will meet three to four times a week where students get to meet with a 
staff member of their choosing.  During this time, students and staff will discuss individual 
academic and social needs.  
 
Staff will have the opportunity to collaborate and share what is working well when previewing 
and reviewing information to be assessed.  
 
At the end of the semester, we will administer the same survey and compare results to help 
determine if changes were productive and benefited students.  
 
I believe the students were very honest and provided a good deal of insight on how to better 
serve their educational needs.  WELL DONE PIONEERS! 
 
  
  
 
  

 
 
 
 



  



Board of Education Report 
MS Activities 

January 11th, 2021 
● Middle School PRIDE and HAL: With all students being back in the building, Mrs. Sjulin 

has planned meetings and virtual experiences for our students in both PRIDE and HAL 
for the upcoming month. Mrs. Sjulin and her students are eager to get back into a normal 
meeting schedule and experience all of the great aspects of these student organizations. 
 

● Middle School Boys Basketball Season Wrap Up: On Monday December 14th, the boys 
basketball team competed in the first Trailblazer Conference Middle School Basketball 
Tournament in Plattsmouth. Due to weather, the tournament was moved off of the 
Saturday and was rescheduled to be played on Monday at two different locations; 
Platteview and Plattsmouth. The basketball team lost in a close game against Beatrice 
and due to the new location and time was not able to play the entire tournament as it 
was initially expected. Even with the COVID procedures, location/date change all agree 
that this experience is fantastic for our students. Pictured below is the boys basketball 
team after their final games against Falls City where all three teams (C, B, A) won their 
final game.  

 
 

● Upcoming Sports Seasons: 
○ Starting on January 5th, the middle school girls basketball team will begin 

practices at the middle school. Currently we have 25 girls participating in 
basketball and they are scheduled to play their first game against Beatrice on 
January 18th in Beatrice. 

○ Boys and Girls wrestling will begin on January 11th. As of now, we have 51 
students signed up to participate in wrestling, including a handful of students from 



Lourdes Central Catholic. The wrestlers will compete in a dual against Beatrice in 
Nebraska City on Tuesday February 9th, and their first tournament is scheduled 
to take place in Nebraska City on Monday February 15th. 

 
 



 

Board of Education Jan. Report  
High School Activity and Athletic Report 

Matt Koehler 
 

High School Activity Numbers and Activity/Athletics Summary for the Winter Season. 
 
Boys Basketball:  ​3-6 record with a lot of games still left to play.  Conference Tournament starts on Jan 25th. 
 
Boys Wrestling: ​ We will be hosting the Conference tournament on Jan 29th and we will also be hosting Sub District Wrestling on 
Feb 6th. 
Dual Record: 16-2 
 
Tournament Team Results: 
Friday Night Fracas-Champions 
Crete Invite-Runner-ups 
Platteview Duals-Champions 
 
Girls Wrestling:  ​Girls have had a strong start to the season. They've competed at West Point & Platteview Tournaments. They were 
snowed out from their other 2 tournaments. No team scores were kept at these tournaments. 
 
Girls Basketball:  ​Record: 3-7.  
We play two really good quarters every game especially on the defensive end.  Just need to work on our shooting and we feel like we 
can be in a lot of games the rest of the year.  ​Conference Tournament starts on Jan 25th. 
 
FFA:  ​Started selling coffee at the High School and ​they are hoping to have a business selling regularly by now, but there have been 
many hurdles in the way for us this year.  
 
Quiz Bowl:​  ​Quiz Bowl will be participating in a few competitions this semester. One virtual one so far and one in person...the ESU4 
tournament.  
 
Science Club:  
2020-2021 Officers Elected: President: Mya Bartman; Vice President: Connor Causegrove; Secretary: Katherine Luther; Treasurer: 
Anthony Robinson; Reporter: Sean Hower 
We held a tshirt design contest and had zero submissions so we designed our own tshirt.  Voting will close this week.  



 

We are planning to work in the greenhouse this semester and are hopeful to go on our annual Zoo trip this spring. 
 
 
Speech:  
One meet so far--Lincoln High School virtual meet. We finished 5th place as a team. 
 
 
NHS:  
Officers for National Honor Society are as follows 
 
President - Lilly Frields 
V.P. - Christian Tietz 
Secretary - Rachel Russell 
Treasurer - Sydney Blum 
Inductions for new members will be held in the Spring. 
 
FBLA:​  ​7 students signed up for FBLA so far. Working on getting them registered through the state FBLA.  
 
FCCLA:​  ​Currently have 17 members in FCCLA this year.  Have District LDE on January 18th.  
 
Student Council:  
The Student Council provided hot cocoa and candy canes to the student body right before break.  We have not met so far this 
semester 
  
One Act Play: ​ Ended the season with a 5th place finish at districts.  The tech and crew team received 3rd place.  
 
Varsity Club:  ​No Updates 
Jazz Band:​ ​No Updates 
Expressions: ​No Updates 
 
 
 



 

 

4043 
Professional Boundaries and Appropriate Relationships Between 

Employees and Students 
 

School district employees and student teachers or interns (“employees”)  
are responsible for conducting themselves professionally and for teaching and 
modeling high standards of behavior and civic values, both at and away from 
school.  Employees are required to establish and maintain professional 
boundaries with students and must have appropriate relationships with 
students.  They may be friendly with students, but they are the students’ 
teachers, not their friends, and they must take care to see that this line does 
not become blurred.  This applies to employees’ conduct and interactions with 
students and to material they post on personal web sites and other social 
networking sites including, but not limited to, Instagram, Facebook, and 
Twitter.  The posting or publication of messages or pictures or other images 
that diminish an employee’s professionalism or ability to maintain the respect 
of students and parents may impair his or her ability to be an effective 
employee.  Employees are expected to behave at all times in a manner 
supportive of the best interests of students. 

 
Sexual Relationships Prohibited.  Employees are prohibited from 

engaging in any relationship that involves sexual contact or sexual penetration 
with a student while the student is a current student and for a minimum of 
one year after the date of the student's graduation or the date the student 
otherwise ceases enrollment.  Sexual contact has the same meaning as in 
section 28-318, and sexual penetration has the same meaning as in section 
28-318. 

 
Grooming Prohibited.  Employees are prohibited from engaging in 

grooming with students.  Grooming means building trust with a student and 
individuals close to the student in an effort to gain access to and time alone 
with the student, with the ultimate goal of engaging in sexual contact or sexual 
penetration with the student, regardless of when in the student’s life the 
sexual contact or sexual penetration would take place.   

 
Unless an employee can clearly and convincingly demonstrate a 

legitimate educational purpose, grooming behaviors and related conduct that 
are a violation of this policy include, but are not limited to:   

 
 
Unless an employee has a legitimate educational purpose, the following 

behavior is a violation of the professional boundaries that employees are 
expected to maintain with students.  The following list is intended to illustrate 



 

 

inappropriate behavior involving students but not to describe every kind of 
prohibited behavior. 

 
• Communicating about sex when the discussion is not required by a 

specific aspect of the curriculum. 
• Joking about matters involving sex, using double entendre or making 

suggestive remarks of a sexual nature. 
• Displaying sexually inappropriate material or objects. 
• Making any sexual advance, whether written, verbal, or physical or 

engaging in any activity of a sexual or romantic nature. 
Kissing of any kind. 

• Dating a student or a former student within one year of the student 
graduating or otherwise leaving the district. 

• Intruding on a student’s personal space (e.g. by touching 
unnecessarily, moving too close, staring at a portion of the student’s 
body, or engaging in other behavior that makes the student 
uncomfortable). 

• Initiating unwanted physical contact with a student.  
• Communicating electronically (e.g. by e-mail, text messaging, or 

through social media) on a matter that does not pertain to school.  
Electronic communications with students generally are to be sent 
simultaneously to multiple recipients and not just to one student 
except when the communication is clearly school related and 
inappropriate for persons other than the individual student to receive 
(i.e. grades). 

• Playing favorites or permitting a specific student to engage in conduct 
that is not tolerated from other students. 

• Discussing the employee’s personal issues or problems that should 
normally be discussed with adults. 

• Giving a student a gift of a personal nature. 
• Giving a student a ride in the employee’s vehicle without first 

obtaining the express permission of the student’s parents or a school 
administrator. 

• Taking a student on an outing without first obtaining the express 
permission of the student’s parents or a school administrator. 

• Inviting a student to the employee’s residence without first obtaining 
the express permission of the student’s parents and a school 
administrator. 

• Going to a student’s home when the student’s parent or a proper 
chaperone is not present. 

• Repeatedly seeking to be alone with a student. 
• Being alone in a room with an individual student at school with the 

door closed. 
• Any after-school hours activity with only one student. 



 

 

• Any other behavior which exploits the special position of trust and 
authority between an employee and student. 

 
This list is not exhaustive.  Any behavior which exploits a student is 

unacceptable.  If in doubt, ask yourself, “Would I be doing this if my family or 
colleagues were standing next to me?” 

 
Communication Between Employees and Students.  The preferred 
authorized methods for employees to communicate with students are:  
 

1. in person face-to-face conversation; 
2. a district owned and operated managed school email account; 
3. a district owned and operated managed classroom collaborative 

learning or communication account; 
4. a district owned and operated managed video conferencing 

account. 
5. Other district owned and operated managed accounts for the 

purposes of teaching, learning, and communication as approved by the 
superintendent (or Board) 
 

In addition, an employee may use a personal messaging account or system 
to communicate with students only if the initial message and subsequent 
threads or replies include a parent or another adult district employee.   
A personal communication account or system is defined as a device or 
software that provides for communication between two or more parties and 
is capable of receiving, displaying, or transmitting communication.  Personal 
communication system includes, but is not limited to, a mobile or cellular 
telephone, an email service, or a social media platform. 
 

Reporting a Policy Violation.  Anyone may report suspected 
grooming, other unacceptable employee conduct, or any violation of this policy 
as follows: 

 
School District.  Reports may be made to a principal, the superintendent, 
or the Title IX Coordinator in person, by mail, by telephone, or email.    
 
Nebraska Department of Education.  Reports may be made at: Nebraska 
Department of Education, Attn: Certification Investigations’ Office, P.O. 
Box 94933, Lincoln NE 68509 or Nde.investigations@nebraska.gov. 
 
Nebraska Department of Health and Human Services.  Reports may be 
made by calling the Child Abuse and Neglect Hotline at (800) 652-1999. 
 



 

 

Law Enforcement.  Reports may be made to the local police department 
by calling (402) 873-6666, the county sheriff at (402) 873-9560, or the 
Nebraska State Patrol at (402) 471-4545. 

  
An employee is required to make a report to a principal or the 

superintendent if the employee reasonably believes that another employee 
has violated or may have violated this policy.  Minor concerns or violations 
shall be reported within 24 hours.  Major concerns or violations shall be 
reported immediately.  Violations committed by or concerns about the 
superintendent shall be reported to the School Board President.   

 
A student who feels his or her boundaries have been violated should 

directly inform the offender that the conduct or communication is offensive 
and must stop.  If the student does not wish to communicate directly with the 
offender or if direct communication has been ineffective, the student should 
report the conduct or communication to a teacher, administrator, counselor, 
the Title IX coordinator, or other school employee with whom she or he feels 
comfortable.   

 
 

 Retaliation Prohibited. Retaliation for good faith reports or complaints 
made as a result of this policy is prohibited.  Individuals who knowingly and 
intentionally make a false report shall be subject to discipline as provided by 
district policy and state law. 

 
A violation of this policy will form the basis for employee discipline up to 

and including termination or cancellation of employment, filing a report with 
law enforcement officials, and filing a report with the Commissioner of 
Education. 

 
Policy Violations.  Any violation of this policy by an employee may 

result in disciplinary action up to and including dismissal from employment 
and/or referral to the Nebraska Department of Education, which may result in 
the suspension or revocation of the employee's certificate.  Any violation 
involving sexual or other abuse will result in referral to the Nebraska 
Department of Health and Human Services, law enforcement, or both. 
 

Policy Verification.   Employees shall verify that they have received, 
reviewed, and understood this policy by signing an acknowledgment document 
indicating the same.   
 

No Limits on Reports to NDE.  Nothing in this policy shall be 
construed to limit any certificated employee's duty to report any known 
violation of the standards of professional practices (Title 92, Nebraska 



 

 

Administrative Code, Chapter 27, commonly known as Rule 27) adopted by 
the Nebraska Board of Education. 

 
Adopted on: December 12, 2016 
Revised on:  
Reviewed on: 
 

 
 
 





















 

 

 
 
 
 

 
December 31, 2020 
 
RE: Nemaha NRD Hazard Mitigation Plan Update 
 
To Whom It May Concern: 
 
Thank you for your participation throughout the last year with the Nemaha Natural Resources 
District Hazard Mitigation Plan (HMP). The plan has been reviewed and approved by the state 
and FEMA. Now is the time for your jurisdiction to adopt the plan locally. Your jurisdictional 
governing body must adopt the plan via resolution to finalize your participation in the 
Nemaha NRD Hazard Mitigation Plan. Attached is an example resolution that you may use or 
adapt to fit your local needs.  
 
You may review the final plan at the project website: https://jeo.com/nnrd-hmp. 
 
Once you adopt this plan, your jurisdiction will become eligible for project grant funding to assist 
with implementation of actions in this plan. The adopted resolution should be returned to JEO 
Consulting Group, Inc. for submittal to NEMA/FEMA. You should send the signed, adopted 
resolutions to JEO via email at nlucas@jeo.com; fax to (402) 435-4110; or mail to:  
 
JEO Consulting Group, Inc. 
Attn: Nora Lucas 
11213 Davenport Street, Suite 200 
Omaha, NE 68154-2604 
 
Thank you again for your participation! If you have questions about approving the resolution or 
about the plan, please contact me at (402) 742-7213 or kdietrich@jeo.com.   
 
Sincerely, 

 
Karl Dietrich 
Project Planner 

 

 
 

 
Encl: Adoption resolution example 
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Nebraska City Public School District #66-0111  

Nemaha NRD Hazard Mitigation Plan 2020 Resolution  

 
WHEREAS​, the Federal Disaster Mitigation Act of 2000 was signed in to law on October 30,                

2000, placing new emphasis on state and local mitigation planning for natural hazards and requiring               
communities to adopt a hazard mitigation action plan to be eligible for pre-disaster and post-disaster               
federal funding for mitigation purposes; and 

 
WHEREAS​, a Multi-Jurisdictional Hazard Mitigation Plan was prepared by the Nemaha Natural            

Resources District, with assistance from JEO Consulting Group, Inc.  
 

WHEREAS​, the purpose of the mitigation plan was to lessen the effects of disasters by               
increasing the disaster resistance of the counties and participating jurisdictions located within the planning              
boundary by identifying the hazards that affect Nebraska City Public School District #66-0111 and              
prioritize mitigation strategies to reduce potential loss of life and property damage from those hazards,               
and 
 

WHEREAS​, FEMA regulations require documentation that the plan has been formally adopted            
by the governing body of Nebraska City Public School District #66-0111 in the form of a resolution and                  
further requesting approval of the plan at the Federal Level; and 
 

NOW, THEREFORE​, the governing body of Nebraska City Public School District #66-0111            
does herewith adopt the Nemaha Natural Resources Hazard Mitigation Plan 2020 in its entirety; and 
 

PASSED AND APPROVED this 11th day of January, 2021. 
 

 
 

______________________________ 
President of Council 

 
ATTEST: 

 
______________________________ 
Clerk 

 





December 10, 2020
Building Automation System
Parallel Care Health/Maintenance Program

Jenny Gawart, Maintenance Director
Nebraska City Public School
215 N. 12th St
Nebraska City NE 68410
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  Goals & Objectives

Occupant Comfort and Safety – Building and System Protection – Operational Efficiency – Mechanical 
Equipment Longevity – Peace of Mind

  Scope of Work

Parallel Technology will provide factory trained labor and any travel expenses to provide the services 
outlined below during eight (8) onsite visits per agreement year.  Parallel will also provide phone 
support and remote diagnostics during daytime hours, via customer’s provided internet connection, to 
assist staff with building questions or problems.

1. Tridium Database Protection and Software Updates (1ea Web Supervisor, 4ea Network Controllers)
- Backup site specific data for onsite and offsite storage
- Provide factory software maintenance agreement (SMA) and install during scheduled visits

2. Building Automation System (BAS) and Building Operation Support
- Verify cyber security settings
- Verify and tune operation of system alarm reporting and trend gathering
- Verify and tune operation and settings of time and occupancy schedules
- Consult with customer to develop control strategies for improved system operation
- Search history logs examining building for problems and investigate as needed
- Perform minor improvements to graphical displays for better system functionality

3. Central Equipment Digital Controls (Heat Pump Water Loop Systems, AHUs)
- Test and verify BAS system temperature and pressure safeties
- Perform minor improvements to sequences for improved operation
- Test, verify and adjust as needed outputs, i.e. damper and valve actuators or transducers
- Test, verify and adjust as needed inputs, i.e. temperature, humidity, and pressure sensors

4. Local Equipment Digital Controls (Building Heat Pumps and Roof Top Air Handlers)
- Test and verify BAS operations from operator workstation and investigate as needed
- Perform minor improvements to sequences for improved operation

5. Variable Frequency Drives (11ea HVAC water pumps and towers)
- Verify proper response to commands and safeties
- Check electrical connections and circuit boards for looseness, corrosion, or component damage
- Tighten connections as needed
- Clean unit and cooling fans for proper cooling of solid-state components

6. Gas Detection System (None Installed in Buildings)
- Verify gas detection sensors with calibrated gas and calibrate to factory specifications
- Verify proper reporting of alarms to gas detection controller
- Verify proper lights, horns, fan and damper operation to simulated high gas conditions
- Record test results and recommendations for customer records
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  Benefits

Comfort:  scheduled service minimizes the risk of no heating or cooling in your building
Protection:  security patches installed, and site-specific data backed up to protect your investment
Efficiency:  properly tuned and scheduled automation systems use less energy
Freedom:  allows you to concentrate on your core business
Savings:  prepaid scheduled service delivered at reduced rates plus you receive 10% off our standard 
rates for demand services and no vehicle charges

  Pricing and Terms

The term of this agreement is one (1) or three (3) years as selected below.  Agreement set to 
commence and expire on the dates listed below.  During the agreement term customer will receive a 
10% discount off standard labor rates, no vehicle charges, and preferred response for work outside 
the scope of this agreement.

Agreement Term Start Date End Date Annual Amount
One Year February 1, 2021 January 31, 2022 $8,370.00

Three Year February 1, 2021 January 31, 2022 $7,630.00
February 1, 2022 January 31, 2023 $7,780.00
February 1, 2023 January 31, 2024 $7,940.00

Approved Term: ☐ One Year
☐ Three Year

Billing Cycle: ☐ Annual
☐ Quarterly
☐ Semi-Annual

Accepted by:  Nebraska City Public Schools Accepted by:  Parallel Technologies, Inc.

Name:       Name:       

Signature:  Signature:  

Title: Title:       

Date: Date:       
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  Customer Contact Information

Contact: Jenny Gawart, Maintenance Director
jgawart@nebcityps.org

Work: 402-873-6033
Mobile: 402-

Covered Sites: High School, 141 Steinhart Park Rd
Middle School, 909 1st Corso
Hayward Elementary, 306 S 14th St
Northside Elementary, 1200 14th Ave 

Bill to: Nebraska City Public School
215 N. 12th St
Nebraska City NE 68410

  Parallel Technologies Contact Information

24X7 Service Number: 877-482-1743
Non urgent service request: ptservice@ptnet.com
Customer Portal: connectwise.ptnet.com/support

Contact: David Toelle, Service Account Manager
dtoelle@ptnet.com

Mobile: 531-800-2605
Office: 877-482-1743

Address: 14238 Hillsdale Cir
Omaha, NE 68137

  Clarifying Comments

This quotation contains confidential and proprietary information and is not to be disclosed to anyone 
other than the named recipient/company of this quotation, distribution or disclosure to others is 
prohibited.

mailto:jgawart@nebcityps.org
mailto:ptservice@ptnet.com
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  Conditions
Work:  Work provided in this agreement will be performed during normal daytime business hours unless spelled out and 
included above.

Pricing:  This proposal is valid for thirty (30) days from the proposal date on page one.  Applicable taxes are not included in 
the above pricing and will be added to the invoices.  Payment terms are net thirty (30) days.

Indemnity:  Parallel shall indemnify and hold customer harmless from and against claims, damages, losses and expenses, 
(including, but not limited to, reasonable attorney’s fees) attributable to bodily injury, sickness, disease or death, or to 
destruction of tangible property, but only to the extent caused by: a) the negligent or willful act of omissions of Parallel or 
Parallel’s employees or subcontractors while on the customer’s site or b) the malfunction of the equipment supplied by 
Parallel, or c) Parallel’s breach of this agreement.  In no event shall either Parallel or Customer be liable to the other party 
hereto for special, indirect, incidental, or consequential damages, including commercial loss, loss of use or lost profits, even 
if that party has been advised of the possibility of such damages.  In no event will Parallel Technologies be liable to 
customer for any amounts more than the amounts paid by customer to Parallel.

Miscellaneous Provisions:  Any notice that is required to be given under this agreement must be in writing.  Should any 
changes to relevant regulations, laws, or codes substantially affect Parallel Technologies’ services or obligations, the 
customer agrees to negotiate with Parallel Technologies for appropriate changes to the scope or price of this agreement or 
both.  Either party may cancel this agreement at any time during the contract term by providing written notice 30 days in 
advance of cancellation date.  Should a midterm cancellation be exercised by customer, any savings realized to date from 
special discounts specific to contract term, or cost incurred by Parallel Technologies such as pre purchased SMA’s, will be 
assessed for entire contract term to date and be due at cancellation.

Limitations of Liability:  Neither Parallel Technologies, nor the customer shall be responsible to the other for any special, 
indirect, or consequential damages.  Neither party shall be responsible to the other for damage, loss, injury, or delay caused 
by conditions that are beyond the reasonable control, and without the intentional misconduct or negligence, of that party.  
Such conditions include, but are not limited to:  (a) acts of God or nature; (b) acts of Government agencies; (c) strikes; (d) 
labor disputes; (e) fire; (f) explosions or other casualties; (g) thefts; (h) vandalism; (i) riots or war; or (j) unavailability of 
parts, materials, or supplies.
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Superintendent Evaluation 

 

The board shall observe and evaluate the superintendent based upon actual           

classroom observations for an entire instructional period at least twice          

during his first year of employment and at least once each year thereafter.             

Additional evaluations may be conducted at the discretion of the board. For            

the purposes of this policy, “actual classroom observation” shall mean          

observing the superintendent performing activities that are typical of his or           

her position. An “entire instructional period” for administrators cannot be          

defined in terms of an instructional period and shall be satisfied by the             

actual observation of some aspect of the superintendent’s work during the           

semester for no less than 40 minutes. 

 

Purpose.​  The purposes of the formal job evaluation are: 

 

1. To provide a means of rational, structured communication        

between the board and superintendent to create a more         

constructive and effective working relationship. 

2. To provide a basis for commending, rewarding and reinforcing         

good work, as well as identifying areas where the superintendent          

needs to improve. 

3. To clarify the superintendent’s role and inform the        

superintendent of the board’s expectations. 

 

Dates. Unless otherwise provided for in the superintendent’s employment         

contract, the first year evaluations should take place (1) at or prior to the              

October board meeting, and (2) at or prior to the January board meeting.             

Annual evaluations shall take place at a board meeting held during the            

month before the date in the superintendent’s employment contract by          

which the board must notify the superintendent of its intention to consider            

the nonrenewal or amendment of the contract. In the absence of such a             

contract provision, the annual evaluation should take place at or prior to the             

March board meeting. The Superintendent shall remind the Board members          

in writing at least 45 days before the date of each upcoming evaluation and              

shall make his evaluation an agenda item for the board meeting. 

 

Evaluation Document. The superintendent shall submit a recommended        

evaluation document to the board. The board shall meet and discuss the            

proposed document with the superintendent. The board may amend and          

adopt the proposed evaluation document. The board may amend the          

document or adopt a new document without amending this policy. The           

superintendent shall submit the evaluation document to the Nebraska         

Department of Education.  



 

Evaluation Procedures. Each board member shall have the opportunity to          

complete a draft evaluation document. The board president shall compile          

the individual draft evaluations into a single and final evaluation, provide a            

copy to the superintendent, and discuss it with him or her. The            

superintendent’s evaluation may be conducted in closed session if it is           

necessary to prevent needless injury to the superintendent’s reputation and          

if he or she has not requested it be done in open session. 

 

Deficiencies. If deficiencies are noted in the superintendent’s work         

performance, the board shall provide the superintendent at the time of the            

observation with a list of deficiencies and a list of suggestions for            

improvement and assistance in overcoming the deficiencies. The board shall          

also provide the superintendent with follow-up evaluations and assistance         

when deficiencies remain, a timeline for improvement, and sufficient time to           

improve. In the alternative, the board may rely upon the superintendent’s           

education, training, and expertise and require him or her to submit a “list of              

suggestions for improvement” or plan of improvement for the board’s          

consideration. 

 

Personnel File. The evaluation shall be signed by the board president (or            

other member of the board) and the superintendent. The superintendent          

shall place a copy of the evaluation in his or her personnel file. The              

superintendent may provide a written response to the evaluation to the           

board. A copy of the response shall also be placed in the superintendent’s             

personnel file. The board may meet with the superintendent to discuss the            

written response. 

 

Policy Limitation. The evaluation procedures are included in this policy as           

a result of the board’s statutory obligation to evaluate the superintendent           

and do not give the superintendent any rights not provided by statute. The             

board’s failure to comply with any procedures provided in this policy but not             

required by law shall not prohibit the board from taking any action regarding             

the superintendent’s employment, up to and including the nonrenewal,         

amendment, or cancellation of the employment contract. 

 

 

Adopted on: December 12, 2016 

Revised on:  

Reviewed on: 
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