
Madison Board of Education, Madison District #1

Board of Education Regular Meeting
Monday, August 10, 2020 7:00 PM

Middle School/High School Conference Room
700 South Kent St.

Madison, NE 68748-0450 

The sequence of items on the agenda is provided as a courtesy.  The board reserves the right to 
consider items in any sequence deemed appropriate.  Therefore, visitors are encouraged to 

attend the meeting from the beginning.
1. Call the Meeting to Order

1. Roll Call
2. Pledge of Allegiance
3. Open Meetings Act
4. Madison Public Schools Mission Statement

2. Consent Agenda
3. Public Forum
4. Administrator and Other Reports
5. Board Committee Reports/Meeting dates
6. Action Items

1. Discuss, consider, and take all necessary action to reaffirm Board policies 
1001-1003

2. Discuss, consider, and take all necessary action to approve resignation.
3. Discuss, consider, and take all necessary action on contracts.
4. Discuss the 2019-20 budget needs of Madison Public Schools along with 

feedback on building the budget if the district valuation decreases over two 
percent.

5. Discuss, consider, and take all necessary action to purchase Middle School 
Student ipads with Grant funds.

6. Discuss, consider, and take all necessary action on the purchase of technology 
items using CARE grant funds for Trinity and St. Leonards schools.  

7. Discuss, consider, and take all necessary action to approve board policies 3057 Title 
IX and 2006 Complaint procedure policies. 

8. Discuss, consider, and take all necessary action to purchase an auto scrubber to 
complete floor care.

9. Topics for next month's Board of Education meeting
10. Adjournment

The board reserves the right to enter executive session if it deems it necessary to prevent 
needless injury to a staff member's reputation or for the protection of the public interest. 
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Board of Education Regular Meeting              Middle School/High School Conference Room 
Monday, July 13, 2020 7:00 PM Central            700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 6 
 
1:  Call the meeting to order 
 
Motion to call the meeting to order at 7:05 pm.  Passed with a motion by Kate Ebeling and a second by Jim 
Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: 
Yea.   Yea: 6, Nay: 0 
 

1.1 Roll Call 
1.2 Pledge of Allegiance 
1.3 Open Meetings Act 
1.4 Madison Public Schools Mission Statement 

 
2:  Consent Agenda 
 
Motion to approve consent agenda items 2.1, 2.2 & 2.3 as presented.  Passed with a motion by Jim Reeves 
and a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim 
Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
Albracht Disposal Service Waste Disposal       325.00 
Amazon.Com Credit Supplies    1,769.55 
Apple Computer, Inc. Supplies  11,490.00 
Assetgenie, Inc. DBA Agirepair Computer Repair       243.00 
Automated Dairy Specialists, LLC Supplies       975.00 
 
BCN  Phone Service         93.70 
Brady & Amy’s Fuel         10.50 
BSN Sports, LLC Supplies         38.03 
Centerpoint Energy Services, Inc. Natural Gas    5,924.70 
Central Nebraska Rehab Services Services    1,386.00 
 
Choice Foods Fuel/Supplies       160.46 
City of Madison Utilities    8,275.06 
Colonial Research Chemical Supplies       676.20 
Computers Etc Supplies         79.42 
Daberkow-Wagner Builders, Inc. Maintenance    6,458.00 
 
Dent Specialists Repairs    1,311.76 
Depew, Kimberly Coaches Camp       600.00 
DHHSDPH Health Licensing License Renewal         50.00 
Douglas, Timothy Reimbursement         14.50 
Duerst, Brandon Lawn Service    3,500.00 
 
Eakes Office Solutions Supplies       696.00 
Ecolab Pest Elimination Division Pest control     81.85 
Educational Service Unit #8 License Renewal/Services  48,805.74 
Egan Supply Co. Supplies    1,253.19 
Eisenmann Supplies Supplies         86.78 
 
Field’s Hardware Supplies  148.64 
Floor Maintenance Supplies         33.18 
Frontier  Phone Service       692.75 
Greatamerica Financial Services Corporation Copier Lease       758.14 
Heartland Communications Maintenance       975.00 
 
Hermitage Art Company, Inc. Supplies         39.22 
Houghton Mifflin Co Supplies    2,284.20 
Innovative Office Solutions, LLC Supplies    4,663.82 
International Academy of Science, Acellus Supplies    8,000.00 



IXL Learning Teaching Supplies       539.00 
Jackson Services Supplies    97.15 
JAMF Software, LLC Tech Subscription    5,500.00 
KSB School Law Legal Services       603.00 
Madison Star Mail Publications/Supplies       842.65 
 
MARC (Mid-American Research Chemical) Supplies         30.00 
Menards -Norfolk Supplies       417.94 
Midwest Technology Products Supplies         73.68 
MPS Activity Fund Transfer  30,000.00 
MPS Lunch Fund Transfer  30,000.00 
 
MPS Petty Cash Reimbursement       107.68 
NE Regional Deaf Ed Program Services       638.40 
Nebraska Council of School Administrator Registration       150.00 
Nebraska ESU Coordinating Council License       330.00 
Nebraska Public Health Environmental Lab Water Testing         46.00 
 
Northeast Nebraska Juvenile Services Reimbursement    7,703.37 
Nykodym Lawn Service Lawn Service    1,250.00 
O’Keefe Elevator Co., Inc. Elevator Maintenance       311.84 
Otis Elevator Company Elevator Contract       727.20 
Parco Scientific Company Supplies           9.50 
 
Pfeifer, Janet Reimbursement       152.58 
Pitney Bowes Postage    1,117.00 
Priority Communications & Solutions Inc. Repairs       113.00 
Quill Corporation Supplies       307.05 
Rapids Wholesale Supplies         14.46  
 
Real Reptiles Presentation       250.00 
Reigle Implement Co., Inc. Supplies/Maintenance       548.80 
RS Electric Maintenance    1,110.58 
S&S Worldwide Supplies         70.57 
Scheer’s Ace Hardware Supplies       133.95 
School Health Corporation Supplies         70.08 
 
School Specialty Supplies Supplies       274.59 
Sherwin Williams Co Supplies         94.76  
Short Stop, The Fuel       103.68 
Software Unlimited, Inc. Software Renewal    6,850.00 
Sparklight (Formerly Cable One) Cable Box Rental         27.02 
 
Troxell Communications Supplies         23.48 
Uline  Supplies       809.70 
US Bank Cardmember Services Supplies    1,625.45 
Virco Mfg Corporation Supplies       718.20 
Volkman Plumbing & Heating Maintenance/Repairs       925.00 
 
Voyager Sopris Learning Supplies    1,089.11 
Walmart Community Supplies       253.51 
Water Engineering Inc. Water Service       425.04 
Winsupply Norfolk NE Co Supplies       283.74 
  
3:  Public forum 
 
4:  Administrator and other reports 
 
5:  Board Committee Reports/Meeting dates 
 
6:  Action Items 
 



7:  Discuss, consider and take all necessary action on yearly rental agreement with the City of Madison for use 
of the auditorium at the rate of $2,500.00 
 
Motion to approve the rental agreement with the City of Madison for use of the auditorium in the amount of 
$2,500.00.  Passed with a motion by Steve Ruh and a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: 
Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
8:  Discuss, consider and take all necessary action on a Return to Learning Plan for 2020-2021.  
 
Motion to accept a Return to Learning Plan resolution for the 2020-2021 school year with suggested changes.  
Passed with a motion by Kate Ebeling and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim 
Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
9:  Discuss, consider, and take all necessary action on fleet inspections. 
 
Motion to accept a bid from Big Country Ford for fleet inspections.   Passed with a motion by Jim Reeves and 
a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: 
Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
10: Discuss, consider, and take all necessary action on annual transfers of $30,000 each to the activities and 
lunch funds. 
 
Motion to transfer $30,000 each to the activity and lunch funds.  Passed with a motion by Steve Ruh and a 
second by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: 
Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
11: Discuss, consider, and take all necessary action on membership to Nebraska Rural Community Schools 
Association (NRCSA). 
 
Motion to join membership in the NRCSA for the 2020-2021 school year.  Passed with a motion by Deb Neidig 
and a second by Jim Reeves.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim 
Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
12: Discuss, consider, and take all necessary action on the topic of extra duty staffing if school closure is 
required during the 2020-2021 school year. 
 
13: Discuss, consider, and take all necessary action on the topic of classified staff salaries and benefits if school 
closure is required during the 2020-2021 school year. 
 
14: Discuss, consider, and take all necessary action on the 2020-2021 softball season. 
 
Motion to cancel the 2020-2021 softball season due to lack of players to field a team.  Passed with a motion 
by Deb Neidig and a second by Kate Ebeling.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb 
Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
15: Discuss, consider, and take all necessary action to approve a change order to use sod vs hydro-seeding on 
the west side of the middle school commons. 
 
Motion to approve a change order to use sod in place of hydro-seeding on the west side of the middle school 
commons.  Passed with a motion by Deb Neidig and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: 
Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay: 0 
 
16: Topics for next month’s Board of Education meeting. 
 
17: Adjournment 
 
Motion to adjourn at 8:22 PM.   Passed with a motion by Deb Neidig and a second by Harlow Hanson.  Kate 
Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, 
Nay: 0 
 
              
President      Secretary 
 



Board of Education - Special Hearing               Middle School/High School Conference Room 
Monday, July 13, 2020 6:45 PM Central                   700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Absent, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 5, Absent: 1 
 
1:  Call the Hearing to order 
 
Motion to call the meeting to order at 6:45 pm.  Passed with a motion by Harlow Hanson and a second by Jim 
Knapp.  Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 5, Nay: 
0  Absent: 1 
 

1.1 Roll Call 
1.1.1  Excuse absent board members 

1.2 Open Meetings Act 
 
2:  Special Hearing to review and receive feedback on Board Policies 5018 & 5045. 
 
3:  Adjourn the Hearing 
 
Motion to adjourn Hearing at 7:04 PM.   Passed with a motion by Jim Reeves and a second by Jim Knapp.  
Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 5, Nay: 0   
Absent: 1 
 
 
 
              
President      Secretary 
 
 
 
 



Board of Education Special Meeting – Board Work Session            Middle School/High School Conference Room 
Saturday, July 11, 2020 8:30 AM Central       700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 6 
 
Motion to call the meeting to order at 8:30 am.  Passed with a motion by Kate Ebeling and a second by Jim 
Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: 
Yea.   Yea: 6, Nay: 0 
 

1.1 Roll Call 
1.2 Pledge of Allegiance 
1.3 Open Meetings Act 
1.4 Madison Public Schools Mission Statement 

 
2:  Consent Agenda 
 
Motion made to accept the agenda as the official agenda.  Passed with a motion by Deb Neidig and a second 
by Jim Knapp.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve 
Ruh: Yea.   Yea: 6, Nay: 0 
 
3:  Board work session (discussion items) 
 
 3.1 State of the School presentation  8:35-9:00 am 
 3.2 Review of Board goals  9:00-9:15 am 
 3.3 Review of Superintend goals  9:15-9:30 am 
 3.4 Presentation on the 2020-2021 Budget factors 9:30-9:45 am 

3.5 Discussion on level of support from ESU #8 and options to explore in regards to migrant education 
& EL  9:45-9:50 am 

3.6 Break  9:50-10:00 am 
3.7 July 16th Prom overview and July 18th Graduation overview (Mr. Crilly) 10:00-10:15 am 
3.8 Middle school grant overview (Mr. Ehrisman) 10:15-10:30 am 
3.9 Little Dragon Child Care and Family Literacy grant (Mrs. Kush) 10:30-10:45 am 
3.10 Philosophy of use for the new gym (Mr. Mackey) 10:45-11:00 am 
3.11 Next steps for Marzano Common Language of Learning (Mrs. Ernst) 11:00-11:15 am 
3.12 Working lunch  11:15-11:45 am 
3.13 Starting school in the fall contingency plans  11:30-12:00 pm 
3.14 Transportation plan (Mr. Ehlers)  12:00-12:05 pm 
3.15 Breakfast and lunch program plan (Mr. Ehlers)  12:05-12:10 pm 
3.16 Building level PPE procedures (building Principals) 12:10-12:15 pm 

 
4.  Adjourn the Meeting 
 
Motion to adjourn meeting at 12:19 PM.   Passed with a motion by Kate Ebeling and a second by Jim Reeves.  
Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 
6, Nay: 0 
 
 
 
              
President      Secretary 
 
 
 
 

























5Checking

5Checking Fund: ACTIVITY FUND05

25.00BRANDL, DANA Memorial - brotherMemorial-
brother

25.00Vendor Total:

910.71BSN SPORTS, LLC Supplies909365758

910.71Vendor Total:

13.75CHOICE FOODS Prom - Water1279

13.75Vendor Total:

475.00COMPLETE WEDDINGS & EVENTS Homecoming 2020 - 9-19-20202,206,801

905.00COMPLETE WEDDINGS & EVENTS Prom - DJ & Photo BoothProm-NOR

1,380.00Vendor Total:

120.00DEPEW, KIMBERLY Volleyball Camp-WSCVB Camp-WSC

120.00Vendor Total:

25.00DHHSDPH HEALTH LICENSING Provisional Family Child
Care License

Provisional
License

25.00Vendor Total:

597.50FIRST CHOICE FOOD SERVICE INC Prom 2020 meal3581

597.50Vendor Total:

135.00HY-VEE FOOD STORES, INC Graduation flower
arrangement

Grad Flowers

135.00Vendor Total:

125.00IMUS, ANDY G BB CampG BB Camp

(125.00)IMUS, ANDY G BB CampV*G BB Camp

0.00Vendor Total:

34.20INNOVATIVE OFFICE SOLUTIONS LLC SuppliesIN3015830-2

34.20Vendor Total:

200.00J & T SIDESHOTS PHOTOGRAPHY Prom Pictures - release of
rights

Prom Pictures

200.00Vendor Total:

36.00LIMITED EDITION CAKES Cupcakes - teacher in-
service

Cupcakes

36.00Vendor Total:

85.00MADISON SWIMMING POOL Pool Rental - Weight
Lifting

Rental

85.00Vendor Total:

1,514.00MIDWEST GRADS Graduation
Caps/Gowns/Tassels/Stole
Sets

Grad Caps &
Gowns

1,514.00Vendor Total:

7.97NATIONAL ART & SCHOOL SUPPLIES
INC.

Supplies1395-1

7.97Vendor Total:

1,050.00NE SCHOOL ACTIVITIES ASSOC 2020-21 Activities
Registration

2020-21 Act Reg
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1,050.00NE SCHOOL ACTIVITIES ASSOC 2020-21 Activities
Registration

2020-21 Act Reg

1,050.00Vendor Total:

55.00NORFOLK AREA SUMMER LEAGUE Volleyball Summer LeagueVB Summer
League

55.00Vendor Total:

62.45PIZZA HUT OF MADISON Pizza-Weightroom Pool Party7-29-20 #0001

62.45Vendor Total:

729.63PYRAMID SCHOOL PRODUCTS SuppliesS1411225.005

729.63Vendor Total:

80.00RSCHOOLTODAY/DISTRIBUTED WEBSITE
CORPORATION

Training-1 hr47061

80.00Vendor Total:

25.00SAMUELSON, MARILYN Memorial - Mother-in-lawMemorial

25.00Vendor Total:

1,050.10SCHOOL HEALTH CORPORATION Supplies3760107-01-1

1,050.10Vendor Total:

115.00UNKEL, NICOLE Seward VB Camp - student
paid portion

Seward VB Camp

115.00Vendor Total:

18.60UPS Shipment-Academy of Honor
Award

0000X87Y64290

18.60Vendor Total:

68.80WILD ROOTS GREENHOUSE & MARKET Vegetable plants263

68.80Vendor Total:

8,338.71Fund Total:

8,338.71Checking Account Total:
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MADISON PUBLIC SCHOOLS

Activity Fund Balance Report
JULY 2020 Fund 05

Chart of Account Description Beg Balance Expenses Revenues Bal Change Balance
FUND BALANCE 0.00 0.00 0.00 30,000.00 30,000.00
AD 6,926.24 3,862.61 0.00 0.00 3,063.63
Art Club 516.24 0.00 0.00 0.00 516.24
Band 4,328.55 0.00 0.00 0.00 4,328.55
Boys BB 1,496.42 0.00 0.00 0.00 1,496.42
Boys BB FR 486.91 0.00 0.00 0.00 486.91
Cheerleaders 72.69 0.00 0.00 0.00 72.69
Class of 2019 635.43 0.00 0.00 0.00 635.43
Class of 2020 2,383.22 1,649.00 0.00 0.00 734.22
Class of 2021 2,953.97 1,716.25 0.00 0.00 1,237.72
Class of 2022 1,076.22 0.00 0.00 0.00 1,076.22
Class of 2023 300.00 0.00 0.00 0.00 300.00
Concessions 14,627.71 0.00 0.00 0.00 14,627.71
Courtesy 2,548.20 50.00 0.00 0.00 2,498.20
Cross Country 42.04 0.00 71.40 0.00 113.44
Cross Country FR 1,054.61 0.00 0.00 0.00 1,054.61
Danceline 400.26 0.00 0.00 0.00 400.26
District Funds 11,557.95 25.00 155.72 0.00 11,688.67
Educators Rising 867.28 0.00 0.00 0.00 867.28
Elem Activity Acct 4,762.77 0.00 0.00 0.00 4,762.77
Elem PTO 1,684.47 0.00 0.00 0.00 1,684.47
Elem Student Council 47.00 0.00 0.00 0.00 47.00
ELL Class 630.75 0.00 0.00 0.00 630.75
Emergency Assistance 1,533.24 0.00 0.00 0.00 1,533.24
Ethnic Diversity Club 1,740.53 0.00 0.00 0.00 1,740.53
FCCLA 856.83 0.00 0.00 0.00 856.83
FFA 4,415.68 68.80 165.00 0.00 4,511.88
Football 1,958.55 0.00 0.00 0.00 1,958.55
Football FR 688.71 0.00 0.00 0.00 688.71
Football Youth 250.00 0.00 0.00 0.00 250.00
Girls BB 1,263.98 0.00 0.00 0.00 1,263.98
Girls BB FR 507.66 0.00 0.00 0.00 507.66
Golf 883.76 0.00 0.00 0.00 883.76
Golf FR 192.35 0.00 0.00 0.00 192.35
Homecoming 1,153.22 475.00 0.00 0.00 678.22
Honor Society 876.57 0.00 0.00 0.00 876.57
HS Student Council 1,151.40 18.60 0.00 0.00 1,132.80
M Club 4,952.68 0.00 0.00 0.00 4,952.68
Marketing Comm. 22,472.19 36.00 0.00 0.00 22,436.19
MS Activity Acct 4,505.32 0.00 0.00 0.00 4,505.32
MS Houses 665.94 0.00 950.00 0.00 1,615.94



Music Boosters 5,286.07 0.00 0.00 0.00 5,286.07
Musical 3,053.80 0.00 0.00 0.00 3,053.80
One Act Plays 605.46 0.00 0.00 0.00 605.46
Quiz Bowl 623.01 0.00 0.00 0.00 623.01
Resale 491.03 0.00 0.00 0.00 491.03
Scholarships 11,172.35 0.00 636.08 0.00 11,808.43
Secondary Act Acct 6,672.29 0.00 0.00 0.00 6,672.29
Soccer 5,443.40 0.00 0.00 0.00 5,443.40
Soccer FR 3,712.57 0.00 150.00 0.00 3,862.57
Softball 754.35 0.00 0.00 0.00 754.35
Softball FR 1,140.16 0.00 30.00 0.00 1,170.16
Speech 158.86 0.00 0.00 0.00 158.86
Teachers 2,142.74 0.00 0.00 0.00 2,142.74
Track 1,066.42 0.00 0.00 0.00 1,066.42
Track FR 205.39 0.00 0.00 0.00 205.39
Uniform Replacement 5,533.95 0.00 0.00 0.00 5,533.95
Volleyball 316.82 0.00 0.00 0.00 316.82
Volleyball FR 1,503.16 290.00 45.00 0.00 1,258.16
Water Quality Project 4,160.11 0.00 0.00 0.00 4,160.11
Weightroom 351.63 147.45 0.00 0.00 204.18
Wrestling 4,048.42 0.00 174.40 0.00 4,222.82
Wrestling FR 422.98 0.00 0.00 0.00 422.98
Yearbook 1,148.74 0.00 0.00 0.00 1,148.74

169,481.25 8,338.71 2,377.60 30,000.00 193,520.14

FUND 05



Lunch Fund Balance Report
JULY 2020 Fund 06

Chart of Account Description Beg Balance Expenses Revenues Bal Change Balance
FUND BALANCE 21,359.40 2,029.98 30,185.28 0.00 49,514.70

FUND 06



Student Fund Balance Report
JULY 2020 Fund 12

Chart of Account Description Beg Balance Expenses Revenues Bal Change Balance
FUND BALANCE 25.57 0.00 0.00 0.00 25.57

FUND 12























PARTIAL WAIVER & RELEASE OF LIEN

PROJECT SUBCONTRACTOR CONTRACTOR

Madison High School lV Gym/Commons

700 S Kent St

Madison, NE 68748

WHEREAS THE UNDERSIGNED has provided materials or services for the above project under an
agreement with the Owner or the Contractor, the Undersigned does hereby waive and release all bond
claims' liens, or claims or right of lien, statuary or otherwiie, against the property, project, owner and any
sureties for labor, services, materials or equipment, as provided by the Undersigned, but onty to the extent
of payment received.

Original
Contract
amount

Net change by
c.o.

Amount of Contract
as of the date of this
lien waiver

Amount
acknowledged as

received by this
partial waiver &
release oflien

Total amount
acknowledged as

received to date

l. G1,m/Lock
2.Mezt,lC<tt-nm

3. Fire Sprinkle
4. Bus Drop

3,592,191.00
1,678,133.00

107,359.00
342.302.00

$59,81 1.18

$57,tt4.74
($10,120.00)

3,652,002.19
1,735,247.74

$97,239.00
342.302.00

$185,623.97
$45,469.42
$ r 6.863.4s
s 97.487 .10

83.017,257.06
$1,581,319.42

$ 90.518.61
$ 184.607.80

THE PERSON SIGN|NG betow does hereby certify that he
execute this instrument and to bind the Undersigned hereto,

or she is fully authorized and empowered to
and does in fact so execute this instrument.

Company Name: dwb, inc

Address: PO Box'626, Madison. NE 68748

Title: President

Date: 713012020
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PARTIAL WAIVER & RELEASE OF LIEN

PROJECT SUBCONTRACTOR/

Madison High Schoot phase lV
700 S Kent St

Madison, NE 68748

Plumbing & Heating
11 South 3rd St

, NE 68701

wHEREAS THE UNDERSIGNED has provided materials or services for the above project under anagreement with the owner or the Contractor, the Undersigned does hereby waive and release all bondclaims, liens, or claims or right of lien, statuary or otherwiie, against the property, project, owner and anysureties for labor, services, materials or equipment, as provide-d by the Undersigneo,'uutonty to the extentof payment received.

Pay App Original
Contract
amount

Net change by
c.o.

Amount of Contract
as of the date of this
lien waiver

Amount
acknowledged as
received by this
partial waiver &
release of lien

Total amount
acknowledged as
received to date

$553,594,00

373,053.00

-(-$10,500.00) $543,094.00

373,053.00

$67,696.05

$

$239,678.88

$85,996.90

THE PERSoN SIGNING 
?..loy.does hereby certify that he orshe is fuuy authorized and empowered toexecute this instrument and to bind the undersigned hereto, and does in fact so execute this instrument.

Dau,tl tLq lzozo

Volkman Plumbing & Heating
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ninger Fire Protection
Box 85535

incoln, NE 68501

ffi&ffiT$&L W&$Wffiffi & ffiffituffi&ffiffi ffiffi tugffiru

P11f;JECT SUSCCINTfiACTORI

Madison lligh $chool
700 $ Kent St

Madison, NE 6874S

Phase lV

CCINTRACTOR

b, inc.

Br:x 626

dison, NE 68748

WHEREAS THE UNDERSIGNED has provided materiais or services farthe above project under anagreement with the owner or the Contractor, the Undersigned does hereby waive anrl ielease ali bond
claims, liens, or claims or right of lien, statuary or otherwiJe, against the propeily, project, Owner and any
sureties for labor, services, materials or equipment, as providJd by the Undersigneo, but only to the extent
of payment received.

THE PERSON SIGNING below does hereby certify that he or she is fully authorized and empowered io
execute this instrument and to bind the Undersigned hereto, and does in fact so execute this instrument.

, ; -{ {?t.1
Date: {.,' I L:4.{ /z0zo

Pro"iect #

I. Symilocker

2-MezzlComrn

j. Fire Sprinkle

Original
Conlract
anxJLlnl

$ 22,7S1.00

$ I6,106.00

$ 102,103.00

$ p2,7*1.Off

$16,106.00

$ s9,001.00

Amount
acknowledged zrs

received by this
pal:tial waiver &
reiease of lien

Total amount
acknorvledged as

rcceii,,erl to date

$*1,fi50,S8

$15,300.69

$92,A44.75
-$1 0,1 02.00

Aniount of Contract
as ol. the date ol. this
iien rvaiver

company Name: Meinlnger Fire Frotection
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PARTIAL WAIVER & RELEASE OF LIEN

PROJECT SUBCONTRACTOR/ CONTRACTOR

WHEREAS THE UNDERSIGNED has provided rfiaterials or service$ for the above project under an
agreement with the Owrrer or the Contractor, the Undersigned does hereby waive ffnd release alJ hond
claims, liene, or claims or right sf lien, statuary or olherwise, against the property, project, Owner and any
sureties for labor, services, materials or equipment, as provided hy the Undersigned, but only to the extent
of payment received.

THE PERSON SIGNING below does hereby certif,t that he or she is fully authorized and empowered to
execute this instrument and to bind the Undersigned hereto, and does in fact so execute this instrument.

conrpany Name; Complete Floore

,4 E,+
Date: / l+€l2O2O

MadisorrHigh $chool Phase IV

700 $ Kent $t

Madison, NE 68748

019 Monroe Ave

NE 68748

Date fJriginal
c0ntract
amount

Net change by
c.o.

Amount of Contract
as of the date of this
lien waiver

Arnount
acknowledged as

received by this
partial waiver &
release oflierr

Totalamount
acknowledged as

received to date

I. Gym

2.Mezz

$ 21,637 00

$ 41,715.00

$8,121 ,00

$1,963.00

$ 29,758.00

$ 43,678.00

$3,679.26

$9,119.20

$26,178 69

$40,188.71
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Madisan High Sch*ot Fhase fV rroil $eating
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I

IL_" _

WHf RIAS THf UNn[RSlGl{f;D has prnvid*d materials *r services for llre abov* prujcct under an
a$resffionl itrith th* fiwner or the Contractor, tl":e Under*igner.l does hereby waive and ielease ali bond
ciarms, nier"ls, or cl*ims or right of lien, staluary or otherwise, ag*inst the pr*p*rty, project, Owner fffid any
sureties for labor, services, materials or equipment, as providad by ihe Unct*rsl$ned, hut only to the extent
of paynreni rsceirred.

Irr*j*c1

Tl"iE PER$SN SISNIAiG below does h*reby certrfy thal tre
execcrie thrs instrurnent and lo hind the Und*rsigned hereto,

Arn*unl
acknowh,Jged as

rec*ived hy this
p*ftial waivrr &
relqrase tl{'Xi*r:

$ 3S,1z?.Sfi $3,800.00

or she is fully authori:ed and empowered to
and doeg i* fact st: execllte thls instrurnent^
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The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 

 

 

 

Mrs. Ernst’s August Board Report 

 
• Teacher Workdays Professional Development 

o Instructional Coaching and Marzano Overview: This will give me the 
opportunity to go through the structure of instructional coaching for 
1st semester, and begin the process of goal setting with all staff.  
Continuing to use the work previously done by the staff in regards to 
the Marzano framework, we wil be focusing on the first two levels of 
Marzano elements. 

o Marzano Vocabulary: Review the process of teaching vocabulary using 
Marzano’s 6-step process. 
 

• School Improvement 
o The School Improvement team will meet Friday, August 7th and begin 

to prepare our plan for this cycle (our next accredidation visit is 
20204).  Our first priority will be to address the recommendations 
from the previous visit. 
 

• Instructional Coaching 
o Teachers will be scheduling times in the first weeks of school to meet 

and develop their professional goals and choose strategies.   
o A schedule is being developed for supporting first and second year 

teachers.  My goal is to help teachers plan several times a week and 
then visit classrooms throughout the week. 
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The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 
Mrs. Kush – August 5, 2020 

Elementary Principal 
 

Number of Students in Elementary School 
Grade Level Current as of 

8/5/20 

PreK-3 18 
PreK-4 32 

Kindergarten 36 

1st Grade 43 

2nd Grade 40 

3rd Grade 31 

4th Grade 34 

5th Grade 36 
Total 270 

 Last year ended 
with 287 

Student Report 
 Last 

Year 
2020-
2021 
Goal 

Attendance  95.59% 96% 

 
1. Enrollment numbers will change because this report was created on the first day 

of registration days. 
 

2. Attendance is something that is tracked often.  Tracking chronic absence is a 
strategy to promote literacy development (Annie E. Casey Foundation, 2016).  
And with the state’s push to have students reading at grade level by the end of 
their 3rd grade year, I know getting students to school is a priority.  Also, the 
realization of attendance being lower this year needs to be understood due to 
the Covid-19 pandemic.  So, the goal may be unrealistic this school year. 

 
3. We are so excited to start the Little Dragons Child Care at the elementary 

building this year!  What a great way to support our families – both the staff’s 
and the community’s. 

 
4. Madison Elementary School has been approved to join the network of family 

literacy sites via the Statewide Family Engagement Center (SFEC) grant through 
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National Center for Families Learning (NCFL).  We are very excited to implement 
family literacy programming within the school district. (see attached SFEC letter) 
-We have held the implementation training and are working on recruitment of 
families. 
 

5. Jump Start was held July 27-August 4, 2020.  The After-School Program was 
offered for up to 40 students (due to Covid-19) and 25 total registered. 

Number of Students Attending Jump Start 

July 27 July 28 July 29 July 30 July 31 Aug. 3 Aug. 4 Average 

41 53 54 50 50 43 39 47 

-2019-2020’s Average was 54.4 students. 
-It was hard to know what to expect at Jump Start this year, but it wasn’t a whole 
lot lower.  It was also good way to see how things will work for the upcoming 
school year. 
-Overall, it was so great having students back in the building again. 
 

6. The 2020-2021 school year is a new experience for everyone because of the 
pandemic.  Madison Elementary has been working to make a safe environment 
for students to keep everyone healthy.  Some of the key components include: 
temperature checks upon entering the building and bus, frequently washing 
hands, spacing students out in different areas for breakfast and at the beginning 
of the school day, changing lunch times to limit the number of students in the 
cafeteria, seating arrangements within the classroom, recommending masks, 
hallway movement, and water fountains being closed.  Communication between 
families and the school is going to be more important than ever to move past 
these challenging times.  But, I am confident that it is only making us stronger 
and more effective. 
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The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

 
August	2020	Board	Report-	Jim	Crilly	High	School	
Principal	
	
Enrollment	
9th			40	Students	
10th			36	Students	
11th	340	Students	
12th		44	Students	
Total	Enrollment-	160	Students	
Will	have	new	numbers	after	HS	registration	is	complete.	
	
	

• High School Registration will take place August 5th and 6th.  
 

• First Day of School is August 12th with a 1:00 Dismissal, first full day 
August 13th 
 

• Computer check out for HS will take place this year over registration 
days if all fees and paperwork are completed.  
 
 

• 2020-2021 HS Schedule is complete, some of these assignments may 
change after registration.  
 

• 4 New High School teachers have all been assigned a seasoned 
veteran teacher as a mentor this year.  
 
 

• Special thanks to the custodial staff with their hard work this 
summer.  
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MS Principal/EL 
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The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

 
 

Mr. Ehrisman- August 4, 2020 
MS Principal, IPM (Intervention Project Manager), EL Coordinator 

 
Grade 
Level 

Current as of 
8/4/20   

Start of Year 
8/7/19 

End of year 
5/6/20 

6th Grade 41   43 44 
7th Grade 44   27 26 
8th Grade 26   39 41 
MS Total 111   109 111 

 
 

• The	MS	applied	and	received	$296,659	for	year	three	of	the	SFI	grant.		In	
addition	to	this,	we	also	have	an	estimated	$75,000	of	remaining	in	year	two	
funds.	These	funds	have	been	sent	to	NDE	in	hopes	to		designate	for	the	
following:	

o Portion	of	MS	principal	and	Instructional	Coach	salary	
o Ron	Clark	PD	
o Para	salary	
o Cornerstones	of	Care	(BIST)	and	Midtown	Health	
o Science	Curriculum	
o iPads	
o EL	teacher	salary	
o WiFi	Hot	Spots		

	
• House T-shirts for the 20-21 school year have been ordered!  Thanks to our 

generous donors that made this possible: Tyson, Reigle Implement, Deet’s 
Furniture, Albracht Disposal, Weiland Inc., Kyle Knapp, Trans Inc., Brady & 
Amy’s, John and Jeanne Reigle, Pinnacle Bank, Connie’s Quilts, Pfeifer 
Autobody, Madison Veterinary Clinic 
 

• MS teacher schedules and rosters are finalized. 
	

• We will continue the AMP program for the 20-21 school year.  It will support 
students that have below a 70% in a class or needing a set time to work on 
assignments. 
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The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

 
Curriculum, Instruction, and Assessment 

August 2020, Board Report 
 

Curriculum: 
• Our Middle School Language Arts and SPED teachers had 3 days of P.D. for our 

new Into Literature Program 
• In year 2 of Wonders at the Elementary, we are adding the Grammar portion of 

the program in all grades K-5. 
• We are going to begin the process of exploring Middle School Science 

Curriculum to meet Nebraska’s College and Career Ready Standards per Mr. 
Ehrisman’s request. 

 
Instruction: 

• We have all K-12 staff trained in Canvas. In the event that we move to distance 
learning again, all Students will be on the same platform to make life easier for 
Parents as well as our Tech Dept. 

• Several of our Elementary teachers attended Wonders Templates training. They 
were very excited with what they picked up and are going to work with their 
grade level peers to make sure we are using best practices. 

 
Assessment: 

• The plan right now is to get all of our K-8 Students tested in Acadience (DIBELS 
Next) by the 3rd week of School so we can get all of our kids placed in 
Interventions if needed. 

• I am setting up a Schedule for MAP testing that will take place upon a return after 
Labor Day.  

• ACT Prep is a bigger focus for our district this year. We have a plan in place and 
some dates blocked out. Once we are back in school, Mr. Crilly, Mrs. Kunz, and I 
will be meeting to finalize our plan. 
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The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

 
August 2020 Board Report 

Landonn Mackey, Athletic Director 
 

• Fall sports (volleyball, football, and cross country) practices will begin on Monday, 
August 10th.  

• First competitions:  
• Volleyball 8/24 @ Elba (Jamboree)  
• Football 8/28 vs. Lutheran High Northeast 
• Cross Country 9/3 @ Wisner-Pilger Invitational  

• NSAA approved the start of fall practice on August 10th and will provide updated 
guidelines as the school year starts. 

• Big Country—Drive for Your School Fundraiser-Cancelled in 2020 due to COVID. 
• Attended the 2020 NDE Admnistrators’ Days Conference July 29th-July 31st (Virtually). 

Here are the sessions I attended:  
• Lay A Foundation for Success: Monitoring & Addressing Student Absenteeism 

• Discussed the importance of good attendance as it relates to student 
success and opportunities by developing positive relationships. 

• Recruitment and Retention of Students in CTE 
• Focus on the transition of students to postsecondary options and careers 

and how to adjust to meet student needs. 
• Nebraska Teacher & Principal Performance Standards 

• Provided an overview of the new performane standards and how to align 
standards to instructional models. 

• Educator Effectiveness 
• Focus on making data driven decisions and equity with performance 

standards and evaluation rubrics. 
• Nebraska Coaches Association clinic in Lincoln was cancelled due to COVID-19. 

Indivudal coaches meetings were held to goal plan and collaborate on the needs of each 
program. 

• Each fall sports coach will have to take the Head, Heart and Heat certification courses 
required through the NSAA and NFHS. 

• Head coaches meeting planned for August 7th. 
• East Husker Conference will be virtual this year with Zoom meetings set up by host 

schools. Head coaches and myself will attend those meetings.  
• All medals have been purchased for home wrestling and track meets.  
• Big Red Kickoff will be Thursday, August 20th starting at 6:15 in the MS/HS gym (new 

gym). Popcorn and pop/water will be served. This will be followed by band, cheer, 
dance, introduction of MPS staff members, building dedication & chamber ribbon 
cutting, and athletic coaches/teams.  

• Estimated participation numbers for fall sports: Volleyball—20, Football--27, Cross 
Country—12 (9 boys & 3 girls). 
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• High School Fall Coaches: 

• Volleyball—Nicole Unkel, Chris Miller, Pagie Holub 
• Football—Joe Crilly, Collin Crilly, Shane Prather, Jim Crilly 
• Cross Country—Connie Herz, Casey Wolta 

• Weight room average daily attendance was 15 boys and 22 girls for June and July. Low 
numbers can be assumed with COVID-19. Coaches and myself will evaluate and 
brainstorm to improve weight room attendance for summer 2021. 
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Superintendent Report  
     August 2020 
 
 
 

o Building Projects update: 
 

Elementary campus – Mrs. Kush is working with Denise on a rubber 
mulch/used tire grant.  She is also planning to work with her parent group to 
fund raise for the replacement of the older wooden play structure.  When they 
have a couple of ideas we will bring to the board.   

 
 Middle School/High School campus – The Middle School Commons and High 
School Gym will be open to walk through if you want to do so prior to the start 
of the meeting.  We will have the majority of the punchlist items for the MS done 
prior to our meeting but still will have several items on the Gym/Lockerroom 
list as that area is not finish at this point. 

 
Athletic Complex –The long jump pit is still unfinished at this point. 
 
Deputy Fire Marshal -  On Tuesday August 4th the Deputy Fire Marshal orally 
gave us the go ahead after reviewing the code issues that were his concerns.  He 
shared that now you have one of the safest buildings in the area in regards to 
fire code regulations.   Thanks for your commitment to our students and staff. 

 
 

o The School District Audit:  The annual visit is  scheduled for the week of 
September 28th.  Adam, who was the lead person the last two years has been 
assigned other duties. 
 

o Title IX:  With new federal law comes requirements.  On the agenda you will find 
an action item to consider a new required policy dealing with Title IX. 

 
 

o Big Red Kickoff:  In the hope of helping keep COVID -19 under control,  We are 
just planning to serve popcorn and pop and candy during our annual event.  I 
will explain more during our meeting. 
 

o After School Program:  After looking at the number of staffing we normaly 
have to work the After School Program (ASP) and trying to stay to to less than 
20 students per staff member we would like to consider offering the ASP to 
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students in Grades K-2, and then offering homework/skill building work to 
students in grades 3-5 once a week. 

 
I understand this might be great for all students and families but with suggested 
numbers of students in classrooms at one time plus our lack of ability to staff 
the ASP this approach seems worth a try at this time. 
 

o Bus Cameria’s: I have reached out to check on the cost of adding camerias to 
our buses.  I’m not a big fan of this approach but may be something to consider.  
I’m not sure if we will have prices prior to our meeting on Monday. 
 

o Mosanto Grant:  If you recall we felt like this grant was a long shot but I guess 
the work that was placed in the grant process by our team members is going to 
help bring this to life.  To make this happen we will need some depreciation 
funds to get the area in the shop ready.  I don’t have all the details at this point 
and time but to receive the $15,000 is a good feeling. 

 
o NSAA recommendations:  One of the suggestions to have concession stands is to 

offer two area’s to help keep the visitor fans away from the home fans.  Also that 
home fans and visiting fans use separate restrooms.  I’m not sure how good an 
idea things like this are at this point.  I think some people could see this as 
discrimination?  I would like to gather your feedback on these type of things. 

 
 

 
o COVID-19 PPE items that were required: 

 

So the following items have been ordered: 
 

• 120 Face shields for staff 
• 500 washable masks for students 
• 200 washable masks for staff 
• 100 masks for instructional staff that your lips are visible  
• 120 small desk sanitizer pump bottles -  Custodians will refill as 

needed 
• 500 Lanyard's for the Elem. students to attach to their masks 
• We have requested for 5 washable masks per student from the 

ESU.  Should arrive in the next couple of weeks.   
• We have over 50 gallons on hand sanitizer from the state. 
• 30 gallons of hand sanitizer from the Clearwater Dairy 
• All but two classrooms have wall mount sanitizers in them and 

Troy has a supply to refill 
• We have ordered 5 foggers/sprayers ordered to disinfect 

classrooms (Should be in soon) 
• 75 containers of disinfecting wipes are coming from the orphan 

grain train to be used in Childcare - PK classrooms and Elem. as 
needed. 

• Troy is working on getting spray bottles to have in each common 
area spaces for cleaning. 

• 14 digitial thermometers 
• 2 temp scan machines - one per building 
• Plexiglass dividers for the lunch rooms 
• Plexiglass by each building entrance 



 
• Plexiglass by the secretaries windows 
• Looking to hire additional PT custodian to help clean at the 

Elementary School. 
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Complaint Procedure 

 
Good communication helps to resolve many misunderstandings 

and disagreements.  This complaint procedure applies to board 

members, patrons, students and school staff, unless the staff member 
is subject to a different grievance procedure pursuant to policy or 
contract.  Individuals who have a complaint should discuss their 

concerns with appropriate school personnel in an effort to resolve 
problems. When such efforts do not resolve matters satisfactorily, 
including matters involving discrimination or harassment on the basis of 

race, color, national origin, sex, marital status, disability, or age, a 
complainant should follow the procedures set forth below.  Students and 
employees who believe they have been subjected to sex harassment in 

violation of Title IX should refer to the board’s policy titled “Title IX.” 
 
A preponderance of the evidence will be required to discipline a 

party accused of misconduct.  This means that the investigator must 
conclude that it is more likely than not that misconduct occurred. 
 

Complaint and Appeal Process. 
 

1. The first step is for the complainant to speak directly to the 

person(s) with whom the complainant has a concern. For example, 
a parent who is unhappy with a classroom teacher should initially 
discuss the matter with the teacher. However, the complainant 

should skip the first step if complainant believes speaking directly 
to the person would subject complainant to discrimination or 
harassment.   

 
2. The second step is for the complainant to speak to the building 

principal, Title IX/504 coordinator, superintendent of schools, or 

president of the board of education, as set forth below. 
 

a) Complaints about the operation, decisions, or personnel 

within a building should be submitted to the principal of the 
building. 

 

b) Complaints about the operations of the school district or a 
building principal should be submitted in writing to the 
superintendent of schools. 

 



c) Complaints about the superintendent of schools should be 
submitted in writing to the president of the board of 

education. 
 

 

d) Complaints involving discrimination or harassment on the 
basis of race, color, national origin, sex, marital status, 
disability, or age may also be submitted, at any time during 

the complaint procedure to the School District’s Title IX/504 
coordinator.  Complaints involving discrimination or 
harassment may also be submitted at any time to the Office 

for Civil Rights, U.S. Department of Education: by email at 
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; 
or by fax at (816) 268-0599.  

 
3. When a complainant submits a complaint to an administrator or 

to the Title IX/504 coordinator, the administrator or Title IX/504 

coordinator shall promptly and thoroughly investigate the 
complaint, and shall: 

 

a) Determine whether the complainant has discussed the 
matter with the staff member involved. 
 

1) If the complainant has not, the administrator or Title 
IX/504 coordinator will urge the complainant to 
discuss the matter directly with that staff member, if 

appropriate. 
 
2) If the complainant refuses to discuss the matter with 

the staff member, the administrator or Title IX/504 
coordinator shall, in his or her sole discretion, 
determine whether the complaint should be pursued 

further.   
 

b) Strongly encourage the complainant to reduce his or her 

concerns to writing.   
 
c) Interview the complainant to determine:  

 
1) All relevant details of the complaint; 
 

2) All witnesses and documents which the complainant 
believes support the complaint; 

 



3) The action or solution which the complainant seeks. 
 

d) Respond to the complainant. If the complaint involved 
discrimination or harassment, the response shall be in 
writing and shall be submitted within 180 calendar days 

after the administrator or Title IX/504 coordinator received 
the complaint.  

 

4. If either the complainant or the accused party is not satisfied with 
the administrator’s or the Title IX/504 coordinator’s decision 
regarding a complaint her or she may appeal the decision to the 

superintendent.   
 

a) This appeal must be in writing. 

 
b) This appeal must be received by the superintendent no later 

than ten (10) calendar days from the date the administrator 

or Title IX/504 coordinator communicated his/her decision 
to the complainant. 

 

c) The superintendent will investigate as he or she deems 
appropriate. However, all matters involving discrimination 
or harassment shall be promptly and thoroughly 

investigated.  
 

d) Upon completion of this investigation, the superintendent 

will inform the complainant in writing of his or her decision. 
If the complaint involved discrimination or harassment, the 
superintendent shall submit the decision within 180 

calendar days after the superintendent received 
complainant’s written appeal.  

 

5. If either the complainant or the accused party is not satisfied with 
the superintendent’s decision regarding a complaint he or she may 
appeal the decision to the board. 

 
a) This appeal must be in writing. 

 

b) This appeal must be received by the board president no later 
than ten (10) calendar days from the date the 
superintendent communicated his/her decision to the 

complainant. 
 



c) This policy allows, but does not require the board to receive 
statements from interested parties and witnesses relevant 

to the complaint appeal. However, all matters involving 
discrimination or harassment shall be promptly and 
thoroughly investigated.  

 
d) The board will notify the complainant in writing of its 

decision. If the complaint involved discrimination or 

harassment, the board shall submit its decision within 180 
calendar days after it received complainant’s written appeal.  

 

e) There is no appeal from a decision of the board. 
 

6. When a formal complaint about the superintendent of schools has 

been filed with the president of the board, the president or his or 
her designee shall promptly and thoroughly investigate the 
complaint, and shall: 

 
a) Determine whether the complainant has discussed the 

matter with the superintendent.   

 
1) If the complainant has not, the board president or 

designee will urge the complainant to discuss the 

matter directly with the superintendent, if 
appropriate.   

 

2) If the complainant refuses to discuss the matter with 
the superintendent, the board president shall, in his 
or her sole discretion, determine whether the 

complaint should be pursued further.   
 

b) Strongly encourage the complainant to reduce his or her 

concerns to writing.   
 
c) Determine, in his or her sole discretion, whether to place 

the matter on the board agenda for consideration at a 
regular or special meeting.   

 

d) Respond to the complainant. If the complaint involved 
discrimination or harassment, the response shall be in 
writing and shall be submitted within 180 calendar days 

after the president received the complaint.  
 



No Retaliation. The school district prohibits retaliation against any 
person for filing a complaint or for participating in the complaint 

procedure in good faith.  
 
Special Rules Regarding Educational Services and Related 

Services to Students with Disabilities.  Students with disabilities and 
their families have specific rights outlined in state and federal law, 
including administrative processes by which they may challenge the 

educational services being provided by the school district.  Therefore, 
the appeal process contained in this policy may not be used to challenge 
decisions made by a student’s individualized education plan (IEP) team 

or 504 team.    
 
Complaints about the educational services provided a student with a 

disability, including but not limited to services provided to a student with 
an IEP, access to curricular and extracurricular activities, and 
educational placement must be submitted to the school district’s 

Director of Special Education.  The Director of Special Education will 
address the complaint in a manner that he/she deems appropriate and 
will provide the complainant with a copy of the Notice of IDEA Parental 

Rights promulgated by the Nebraska Department of Education.   
 
Complaints about the educational services provided a student with a 

disability pursuant to a Section 504 plan must be submitted to the school 
district’s 504 Coordinator.  The 504 Coordinator will address the 
complaint in a manner that he/she deems appropriate and will provide 

the complainant with a copy of the Notice of Section 504 Parental Rights 
adopted by the board of education.   
 

Complaints about the educational services provided to a student who is 
suspected of having a disability must be submitted in writing to the 
school district’s Director of Special Education or to the district’s 504 

Coordinator.  The Director of Special Education or 504 Coordinator will 
either refer the student for possible verification as a student with a 
disability or will provide prior written notice of the district’s refusal to do 

so.      
 
Bad Faith or Serial Filings.  The purpose of the complaint procedure 

is to resolve complaints at the lowest level possible within the chain of 
command.  Individuals who file complaints (a) without a good faith 
intention to attempt to resolve the issues raised; (b) for the purpose of 

adding administrative burden; (c) at a volume unreasonable to expect 
satisfactory resolution; or (c) for purposes inconsistent with the efficient 
operations of the district may be dismissed by the superintendent 



without providing final resolution other than noting the dismissal.  There 
is no appeal from dismissals made pursuant to this section. 

 
Adopted on: 8/10/2020 
Revised on: _______________ 

Reviewed on: ______________ 
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Title IX Policy 

 
It is the policy of the school district that no person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be subject to 

discrimination under any of the school district’s programs or activities.  The 
district is required by Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106 to 
not discriminate in such a manner. 

 
1. Title IX Coordinator 

 

1.1. Designation.  The district will designate and authorize at least 
one employee to coordinate its efforts to comply with its responsibilities 
under this policy, who will be referred to as the “Title IX Coordinator.”  

The district will notify applicants for admission and employment, 
students, parents or legal guardians of students, employees, and all 
unions or professional organizations holding collective bargaining or 

professional agreements with the district, of the name or title, office 
address, electronic mail address, and telephone number of the Title IX 
Coordinator.  Any person may report sex discrimination, including sexual 

harassment (whether or not the person reporting is the person alleged 
to be the victim of conduct that could constitute sex discrimination or 
sexual harassment).  This report may be made by any means, including 

but not limited to, in person, by mail, by telephone, or by electronic 
mail, using the contact information listed for the Title IX Coordinator, or 
by any other means that results in the Title IX Coordinator receiving the 

person’s verbal or written report.  Such a report may be made at any 
time (including during non-business hours). 
 

2. Definitions.  As used in this policy, the following terms are defined as 
follows: 

 

2.1. Actual knowledge means notice of sexual harassment or 
allegations of sexual harassment to any district employee.  Imputation 
of knowledge based solely on vicarious liability or constructive notice is 

insufficient to constitute actual knowledge. This standard is not met 
when the only district employee with actual knowledge is the respondent 
(as that term is defined below). “Notice” as used in this paragraph 

includes, but is not limited to, a report of sexual harassment to the Title 
IX Coordinator as described in subsection 1.1 above. 
 

2.2. Complainant means an individual who is alleged to be the victim 
of conduct that could constitute sexual harassment. 
 



2.3. Formal complaint means a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment against a 

respondent and requesting that the district investigate the allegation of 
sexual harassment.  The only district official who is authorized to initiate 
the Grievance Process for Formal Complaints of Sexual Harassment 

against a respondent is the Title IX Coordinator (by signing a formal 
complaint).  At the time of filing a formal complaint with the district, a 
complainant must be participating in or attempting to participate in the 

district’s education program or activity.  A formal complaint may be filed 
with the Title IX Coordinator in person, by mail, or by electronic mail, 
by using the contact information required to be listed for the Title IX 

Coordinator under subsection 1.1 above, and by any additional method 
designated by the district.  As used in this paragraph, the phrase 
“document filed by a complainant” means a document or electronic 

submission (such as by electronic mail or through an online portal 
provided for this purpose by the district) that contains the complainant’s 
physical or digital signature, or otherwise indicates that the complainant 

is the person filing the formal complaint.  Where the Title IX Coordinator 
signs a formal complaint, the Title IX Coordinator is not a complainant 
or otherwise a party under this policy or under 34 C.F.R. part 106, and 

will comply with the requirements of this policy and 34 C.F.R. part 106, 
including subsections 5.1.3–5.1.4 and 34 C.F.R. § 106.45(b)(1)(iii). 
 

2.4. Respondent means an individual who has been reported to be 
the perpetrator of conduct that could constitute sexual harassment. 
 

2.5. Consent for purposes of this policy means the willingness in fact 
for conduct to occur.  An individual may, as a result of age, incapacity, 
disability, lack of information, or other circumstances be incapable of 

providing consent to some or all sexual conduct or activity.  Neither 
verbal nor physical resistance is required to establish that an individual 
did not consent. District officials will consider the totality of the 

circumstances in determining whether there was consent for any specific 
conduct.  Consent may be revoked or withdrawn at any time. 
 

2.6. Sexual harassment means conduct on the basis of sex that 
satisfies one or more of the following: 
 

2.6.1. An employee of the district conditioning the provision of an 
aid, benefit, or service of the district on an individual’s 
participation in unwelcome sexual conduct; 

 
2.6.2. Unwelcome conduct determined by a reasonable person to 

be so severe, pervasive, and objectively offensive that it 



effectively denies a person equal access to the district’s 
education program or activity; 

 
2.6.3. Sexual assault, as defined in 20 U.S.C. § 1092(f)(6)(A)(v), 

which means an offense classified as a forcible or nonforcible 

sex offense under the uniform crime reporting system of the 
Federal Bureau of Investigation: 

 

2.6.3.1. Sex Offenses, Forcible—Any sexual act directed 
against another person, without the consent of the 
victim including instances where the victim is 

incapable of giving consent. 
 

2.6.3.1.1. Rape—(Except Statutory Rape) The carnal 

knowledge of a person, without the consent of 
the victim, including instances where the victim 
is incapable of giving consent because of his/her 

age or because of his/her temporary or 
permanent mental or physical incapacity. 
 

2.6.3.1.2. Sodomy—Oral or anal sexual intercourse with 
another person, without the consent of the 
victim, including instances where the victim is 

incapable of giving consent because of his/her 
age or because of his/her temporary or 
permanent mental or physical incapacity 

 
2.6.3.1.3. Sexual Assault With An Object—To use an 

object or instrument to unlawfully penetrate, 

however slightly, the genital or anal opening of 
the body of another person, without the consent 
of the victim, including instances where the 

victim is incapable of giving consent because of 
his/her age or because of his/her temporary or 
permanent mental or physical incapacity 

 
2.6.3.1.4. Fondling—The touching of the private body 

parts of another person for the purpose of 

sexual gratification, without the consent of the 
victim, including instances where the victim is 
incapable of giving consent because of his/her 

age or because of his/her temporary or 
permanent mental or physical incapacity 

 



2.6.3.2. Sex Offenses, Non-forcible—(Except Prostitution 
Offenses) Unlawful, non-forcible sexual intercourse. 

 
2.6.3.2.1. Incest—Non-Forcible sexual intercourse 

between persons who are related to each other 

within the degrees wherein marriage is 
prohibited by law 

 

2.6.3.2.2. Statutory Rape—Non-Forcible sexual 
intercourse with a person who is under the 
statutory age of consent 

 
2.6.4. Dating violence, as defined in 34 U.S.C. § 12291(a)(10), 

which means violence committed by a person— 

 
2.6.4.1. who is or has been in a social relationship of a 

romantic or intimate nature with the victim; and 

 
2.6.4.2. where the existence of such a relationship shall be 

determined based on a consideration of the following 

factors: 
 

2.6.4.2.1. The length of the relationship. 

 
2.6.4.2.2. The type of relationship. 

 

2.6.4.2.3. The frequency of interaction between the 
persons involved in the relationship. 

 

2.6.5. Domestic violence, as defined in 34 U.S.C. § 12291(a)(8), 
which includes felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner 

of the victim, by a person with whom the victim shares a 
child in common, by a person who is cohabitating with or 
has cohabitated with the victim as a spouse or intimate 

partner, by a person similarly situated to a spouse of the 
victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person 

against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of 
the jurisdiction. 

 



2.6.6. Stalking, as defined in 34 U.S.C. § 12291(a)(30), which 
means engaging in a course of conduct directed at a specific 

person that would cause a reasonable person to— 
 

2.6.6.1. fear for his or her safety or the safety of others; or 

 
2.6.6.2. suffer substantial emotional distress. 

 

2.7. Supportive measures means non-disciplinary, non-punitive 
individualized services offered as appropriate, as reasonably available, 
and without fee or charge to the complainant or the respondent before 

or after the filing of a formal complaint or where no formal complaint 
has been filed.  Such measures are designed to restore or preserve 
equal access to the district’s education program or activity without 

unreasonably burdening the other party, including measures designed 
to protect the safety of all parties or the district’s educational 
environment, or deter sexual harassment.  Supportive measures may 

include counseling, extensions of deadlines or other course-related 
adjustments, modifications of work or class schedules, campus escort 
services, mutual restrictions on contact between the parties, changes in 

work or housing locations, leaves of absence, increased security and 
monitoring of certain areas of the campus, and other similar measures.  
The district will maintain as confidential any supportive measures 

provided to the complainant or respondent, to the extent that 
maintaining such confidentiality would not impair the ability of the 
district to provide the supportive measures.  The Title IX Coordinator is 

responsible for coordinating the effective implementation of supportive 
measures. 
 

3. Discrimination Not Involving Sexual Harassment. 
 
3.1. General Prohibition.  Except as provided elsewhere in Title IX, 

34 C.F.R. part 106, or this policy, no person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any academic, extracurricular, 

research, occupational training, or other education program or activity 
operated by the district. 
 

3.2. Specific Prohibitions.  Except as provided elsewhere in Title IX, 
34 C.F.R. part 106, or this policy, in providing any aid, benefit, or service 
to a student, the district will not on the basis of sex: 

 



3.2.1. Treat one person differently from another in determining 
whether such person satisfies any requirement or condition 

for the provision of such aid, benefit, or service; 
 
3.2.2. Provide different aid, benefits, or services or provide aid, 

benefits, or services in a different manner; 
 

3.2.3. Deny any person any such aid, benefit, or service; 

 
3.2.4. Subject any person to separate or different rules of 

behavior, sanctions, or other treatment; 

 
3.2.5. Apply any rule concerning the domicile or residence of a 

student or applicant; 

 
3.2.6. Aid or perpetuate discrimination against any person by 

providing significant assistance to any agency, organization, 

or person which discriminates on the basis of sex in 
providing any aid, benefit or service to students or 
employees; 

 
3.2.7. Otherwise limit any person in the enjoyment of any right, 

privilege, advantage, or opportunity. 

 
3.3. Complaint Procedure.  All complaints regarding any alleged 
discrimination on the basis of sex, including without limitation violations 

of this policy, 34 C.F.R. part 106, Title IX, Title VII, or other state or 
federal law—when the alleged discrimination does not arise from or 
relate to an allegation of sexual harassment as defined in subsection 2.6 

above—shall be addressed pursuant to the district’s general complaint 
procedure, Board Policy 2006.  
 

4. Response to Sexual Harassment 
 
4.1. Reporting Sexual Harassment.  Any person who witnesses an 

act of unlawful sexual harassment is encouraged to report it to the 
District’s Title IX Coordinator.  No person will be retaliated against based 
on any report of suspected sexual harassment or retaliation.  Any 

District employee who receives a report of sexual harassment or has 
actual knowledge of sexual harassment must convey that information to 
the Title IX Coordinator as soon as reasonably practicable, but in no 

case later than the end of the following school day. 
 



4.2. General Response to Sexual Harassment.  When the district 
has actual knowledge of sexual harassment in its education program or 

activity against a person in the United States, the district will respond 
promptly in a manner that is not deliberately indifferent.  The district 
will be deemed to be deliberately indifferent only if its response to sexual 

harassment is clearly unreasonable in light of the known circumstances. 
For the purposes of this policy “education program or activity” includes 
locations, events, or circumstances over which the district exercised 

substantial control over both the respondent and the context in which 
the sexual harassment occurs.  The district’s response will treat 
complainants and respondents equitably by offering supportive 

measures as defined in subsection 2.7 above to a complainant, and by 
following the grievance process described in section 5 below before the 
imposition of any disciplinary sanctions or other actions that are not 

supportive measures, against a respondent.  The Title IX Coordinator 
will promptly contact the complainant to discuss the availability of 
supportive measures, consider the complainant’s wishes with respect to 

supportive measures, inform the complainant of the availability of 
supportive measures with or without the filing of a formal complaint, 
and explain to the complainant the process for filing a formal complaint. 

 
4.3. Emergency Removal.  Nothing in this policy precludes the 
district from removing a respondent from the district’s education 

program or activity on an emergency basis, provided that the district 
undertakes an individualized safety and risk analysis, and determines 
that an immediate threat to the physical health or safety of any student 

or other individual arising from the allegations of sexual harassment 
justifies removal.  In the event that the district so removes a respondent 
on an emergency basis, then the district will provide the respondent 

with notice and an opportunity to challenge the decision immediately 
following the removal.  This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 

504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act. 
 

4.4. Administrative Leave.  Nothing in this policy precludes the 
district from placing a non-student employee respondent on 
administrative leave during the pendency of a grievance process that 

complies with section 5 below.  This provision may not be construed to 
modify any rights under Section 504 of the Rehabilitation Act of 1973 or 
the Americans with Disabilities Act. 

 



4.5. General Response Not Conditioned on Formal Complaint.  
With or without a formal complaint, the district will comply with the 

obligations and procedures described in this section 4. 
 

5. Grievance Process for Formal Complaints of Sexual Harassment. 

 
5.1. General Requirements. 
 

5.1.1. Equitable Treatment.  The district will treat complainants 
and respondents equitably by providing remedies to a 
complainant where a determination of responsibility for 

sexual harassment has been made against the respondent, 
and by following the grievance process described in this 
section 5 before the imposition of any disciplinary sanctions 

or other actions that are not supportive measures against a 
respondent.  Remedies will be designed to restore or 
preserve equal access to the district’s education program or 

activity.  Remedies may include the same individualized 
services described in subsection 2.7 as “supportive 
measures”; however, remedies need not be non-disciplinary 

or non-punitive and need not avoid burdening the 
respondent. 
 

5.1.2. Objective Evaluation.  This grievance process requires an 
objective evaluation of all relevant evidence—including both 
inculpatory and exculpatory evidence.  Credibility 

determinations may not be based on a person’s status as a 
complainant, respondent, or witness. 

 

5.1.3. Absence of Conflicts of Interest or Bias.  The district will 
require that any individual designated by a recipient as a 
Title IX Coordinator, investigator, decision-maker, or any 

person designated by a recipient to facilitate an informal 
resolution process, not have a conflict of interest or bias for 
or against complainants or respondents generally or an 

individual complainant or respondent. 
 

5.1.4. Training.  The district will ensure that all individuals or 

entities described in this Training section 5.1.4 receive 
training as provided below.  Any materials used to train 
these individuals will not rely on sex stereotypes and will 

promote impartial investigations and adjudications of formal 
complaints of sexual harassment. 

 



5.1.4.1. All District Employees and Board Members.  All 
district employees and board members will be trained 

on how to identify and report sexual harassment. 
 

5.1.4.2. Title IX Coordinators, Investigators, Decision-

Makers, or Informal Resolution Facilitators.  The 
district will ensure that Title IX Coordinators, 
investigators, decision-makers, or any person 

designated by the district to facilitate an informal 
resolution process receive training on: 
 

5.1.4.2.1. The definition of sexual harassment in 
subsection 2.6; 
 

5.1.4.2.2. The scope of the district’s education program or 
activity; 

 

5.1.4.2.3. How to conduct an investigation and grievance 
process including hearings, appeals, and 
informal resolution processes, as applicable; 

and 
 

5.1.4.2.4. How to serve impartially, including by avoiding 

prejudgment of the facts at issue, conflicts of 
interest, and bias. 

 

5.1.4.3. Decision-Makers.  The district will ensure that 
decision-makers receive training on issues of 
relevance of questions and evidence, including when 

questions and evidence about the complainant’s 
sexual predisposition or prior sexual behavior are not 
relevant, as set forth in subsection 5.6. 

 
5.1.4.4. Investigators.  The district will also ensure that 

investigators receive training on issues of relevance to 

create an investigative report that fairly summarizes 
relevant evidence, as set forth in subsection 5.5.8.   

 

5.1.5. Presumption.  It is presumed that the respondent is not 
responsible for the alleged conduct until a determination 
regarding responsibility is made at the conclusion of the 

grievance process. 
 



5.1.6. Reasonably Prompt Time Frames.  This grievance 
process shall include reasonably prompt time frames for 

conclusion of the grievance process, including reasonably 
prompt time frames for filing and resolving appeals and 
informal resolution processes if the district offers informal 

resolution processes.  The process shall also allow for the 
temporary delay of the grievance process or the limited 
extension of time frames for good cause with written notice 

to the complainant and the respondent of the delay or 
extension and the reasons for the action.  Good cause may 
include considerations such as the absence of a party, a 

party’s advisor, or a witness; concurrent law enforcement 
activity; or the need for language assistance or 
accommodation of disabilities. 

 
5.1.7. Range of Possible Sanctions and Remedies.  Following 

a determination of responsibility, the district may impose 

disciplinary sanctions and remedies in conformance with this 
and the district's student discipline policy, and other state 
and federal laws. Depending upon the circumstances, these 

policies provide for disciplinary sanctions and remedies up 
to and including expulsion.  

 

5.1.8. Range of Supportive Measures.  The range of supportive 
measures available to complainants and respondents 
include those listed in subsection 2.7. 

 
5.1.9. Respect for Privileged Information.  The district will not 

require, allow, rely upon, or otherwise use questions or 

evidence that constitute, or seek disclosure of, information 
protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

 
5.2. Notice of Allegations. 
 

5.2.1. Initial Notice.  Upon receipt of a formal complaint, the 
district will provide the following written notice to the parties 
who are known: 

 
5.2.1.1. A copy of this policy. 

 

5.2.1.2. Notice of the allegations of sexual harassment 
potentially constituting sexual harassment as defined 
in subsection 2.6, including sufficient details known at 



the time and with sufficient time to prepare a 
response before any initial interview.  Sufficient 

details include the identities of the parties involved in 
the incident, if known, the conduct allegedly 
constituting sexual harassment, and the date and 

location of the alleged incident, if known.  The written 
notice will include a statement that the respondent is 
presumed not responsible for the alleged conduct and 

that a determination regarding responsibility is made 
at the conclusion of the grievance process.  The 
written notice will inform the parties that they may 

have an advisor of their choice, who may be, but is 
not required to be, an attorney, under subsection 
5.5.5, and may inspect and review evidence under 

subsection 5.5.5. The written notice will inform the 
parties of any provision in the district’s code of 
conduct that prohibits knowingly making false 

statements or knowingly submitting false information 
during the grievance process. 

 

5.2.2. Supplemental Notice.  If, in the course of an investigation, 
the district decides to investigate allegations about the 
complainant or respondent that are not included in the 

Initial Notice described above, the district will provide notice 
of the additional allegations to the parties whose identities 
are known. 

 
5.3. Dismissal of Formal Complaint. 
 

5.3.1. The district will investigate the allegations in a formal 
complaint. 
 

5.3.2. Mandatory Dismissals.  The district must dismiss a 
format complaint if the conduct alleged in the formal 
complaint: 

 
5.3.2.1. Would not constitute sexual harassment as defined in 

subsection 2.6 even if proved; 

 
5.3.2.2. Did not occur in the district’s education program or 

activity; or 

 
5.3.2.3. Did not occur against a person in the United States. 

 



5.3.3. Discretionary Dismissals.  The district may dismiss the 
formal complaint or any allegations therein, if at any time 

during the investigation or hearing: 
 

5.3.3.1. The complainant notifies the Title IX Coordinator in 

writing that the complainant would like to withdraw 
the formal complaint or any allegations therein; 
 

5.3.3.2. The respondent is no longer enrolled in or employed 
by the district; or 

 

5.3.3.3. Specific circumstances prevent the district from 
gathering evidence sufficient to reach a determination 
as to the formal complaint or allegations therein. 

 
5.3.4. Upon a dismissal required or permitted pursuant to 

subsections 5.3.2 or 5.3.3 above, the district will promptly 

send written notice of the dismissal and an explanation of 
that action simultaneously to the parties. 

 

5.3.5. Dismissal of a formal complaint under this policy does not 
preclude the district from taking action under another 
provision of the district’s code of conduct or pursuant to 

another district policy. 
 
5.4. Consolidation of Formal Complaints.  The district may 

consolidate formal complaints as to allegations of sexual harassment 
against more than one respondent, or by more than one complainant 
against one or more respondents, or by one party against the other 

party, where the allegations of sexual harassment arise out of the same 
facts or circumstances.  Where a grievance process involves more than 
one complainant or more than one respondent, references in this policy 

to the singular “party,” “complainant,” or “respondent” include the 
plural, as applicable. 
 

5.5. Investigation of Formal Complaint.  When investigating a 
formal complaint and throughout the grievance process, the district will: 
 

5.5.1. Designate and authorize one or more persons (which need 
not be district employees) as investigator(s) to conduct the 
district’s investigation of a formal complaint; 

 
5.5.2. Ensure that the burden of proof and the burden of gathering 

evidence sufficient to reach a determination regarding 



responsibility rest on the district and not on the parties 
provided that the district cannot access, consider, disclose, 

or otherwise use a party’s records that are made or 
maintained by a physician, psychiatrist, psychologist, or 
other recognized professional or paraprofessional acting in 

the professional’s or paraprofessional’s capacity, or 
assisting in that capacity, and which are made and 
maintained in connection with the provision of treatment to 

the party, unless the district obtains that party’s voluntary, 
written consent to do so for a grievance process under this 
section (if a party is not an “eligible student,” as defined in 

34 CFR 99.3, then the district will obtain the voluntary, 
written consent of a “parent,” as defined in 34 CFR 99.3); 
 

5.5.3. Provide an equal opportunity for the parties to present 
witnesses, including fact and expert witnesses, and other 
inculpatory and exculpatory evidence; 

 
5.5.4. Not restrict the ability of either party to discuss the 

allegations under investigation or to gather and present 

relevant evidence; 
 

5.5.5. Provide the parties with the same opportunities to have 

others present during any grievance proceeding, including 
the opportunity to be accompanied to any related meeting 
or proceeding by the advisor of their choice, who may be, 

but is not required to be, an attorney, and not limit the 
choice or presence of advisor for either the complainant or 
respondent in any meeting or grievance proceeding; 

however, the district may establish restrictions regarding 
the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both 

parties; 
 

5.5.6. Provide, to a party whose participation is invited or 

expected, written notice of the date, time, location, 
participants, and purpose of all hearings, investigative 
interviews, or other meetings, with sufficient time for the 

party to prepare to participate; 
 

5.5.7. Provide both parties an equal opportunity to inspect and 

review any evidence obtained as part of the investigation 
that is directly related to the allegations raised in a formal 
complaint, including the evidence upon which the district 



does not intend to rely in reaching a determination 
regarding responsibility and inculpatory or exculpatory 

evidence whether obtained from a party or other source, so 
that each party can meaningfully respond to the evidence 
prior to conclusion of the investigation.  Prior to completion 

of the investigative report, the district will send to each 
party and the party’s advisor, if any, the evidence subject 
to inspection and review in an electronic format or a hard 

copy, and the parties will have at least 10 calendar days to 
submit a written response, which the investigator will 
consider prior to completion of the investigative report; and  

 
5.5.8. Create an investigative report that fairly summarizes 

relevant evidence and, at least 10 calendar days prior to the 

time of determination regarding responsibility, send to each 
party and the party’s advisor, if any, the investigative report 
in an electronic format or a hard copy, for their review and 

written response. 
 
5.6. Exchange of Written Questions.  After the district has sent the 

investigative report to the parties pursuant to subsection 5.5.8, but 
before reaching a determination regarding responsibility, the decision-
maker(s) will afford each party the opportunity to submit written, 

relevant questions that a party wants asked of any party or witness, 
provide each party with the answers, and allow for additional, limited 
follow-up questions from each party.  Questions and evidence about the 

complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence about the complainant’s 
prior sexual behavior are offered to prove that someone other than the 

respondent committed the conduct alleged by the complainant, or if the 
questions and evidence concern specific incidents of the complainant’s 
prior sexual behavior with respect to the respondent and are offered to 

prove consent. The decision-maker(s) will explain to the party proposing 
the questions any decision to exclude a question as not relevant. 

 

5.7. Determination Regarding Responsibility 
 

5.7.1. Decision-Maker(s).  The decision-maker(s) cannot be the 

same person as the Title IX Coordinator or the 
investigator(s). 
 

5.7.2. Written Determination.  The decision-maker(s) will issue 
a written determination regarding responsibility.  To reach 
this determination, the decision-maker(s) will apply the 



preponderance of the evidence standard.  The written 
determination will include: 

 
5.7.2.1. Identification of the allegations potentially 

constituting sexual harassment as defined in 

subsection 2.6; 
 

5.7.2.2. A description of the procedural steps taken from the 

receipt of the formal complaint through the 
determination, including any notifications to the 
parties, interviews with parties and witnesses, site 

visits, methods used to gather other evidence, and 
hearings held; 

 

5.7.2.3. Findings of fact supporting the determination; 
 

5.7.2.4. Conclusions regarding the application of the district’s 

code of conduct to the facts; 
 

5.7.2.5. A statement of, and rationale for, the result as to each 

allegation, including a determination regarding 
responsibility, any disciplinary sanctions the district 
imposes on the respondent, and whether remedies 

designed to restore or preserve equal access to the 
district’s education program or activity will be 
provided by the district to the complainant; and 

 
5.7.2.6. The district’s procedures and permissible bases for the 

complainant and respondent to appeal. 

 
5.7.3. The district will provide the written determination to the 

parties simultaneously. The determination regarding 

responsibility becomes final either on the date that the 
district provides the parties with the written determination 
of the result of the appeal, if an appeal is filed, or if an 

appeal is not filed, the date on which an appeal would no 
longer be considered timely. 
 

5.7.4. The Title IX Coordinator is responsible for effective 
implementation of any remedies. 

 

5.8. Appeals.  The district will offer both parties the opportunity to 
appeal from a determination regarding responsibility, and from the 



district’s dismissal of a formal complaint or any allegations therein, on 
the grounds identified below. 

 
5.8.1. Time for Appeal.  Appeals may only be initiated by 

submitting a written Notice of Appeal to the Office of the 

Superintendent of Schools within ten (10) calendar days of 
the date of the respective written determination of 
responsibility or dismissal from which the appeal is taken.  

The Notice of Appeal must include (a) the name of the party 
or parties making the appeal, (b) the determination, 
dismissal, or portion thereof being appealed, and (c) a 

concise statement of the specific grounds (from subsection 
5.8.2 below) upon which the appeal is based.    A party’s 
failure to timely submit a Notice of Appeal will be deemed a 

waiver of the party’s right to appeal under this policy, 34 
C.F.R. part, 106, and Title IX. 

 

5.8.2. Grounds for Appeal.  Appeals from a determination 
regarding responsibility, and from the district’s dismissal of 
a formal complaint or any allegations therein, are limited to 

the following grounds: 
 

5.8.2.1. Procedural irregularity that affected the outcome of 

the matter; 
 

5.8.2.2. New evidence that was not reasonably available at the 

time the determination regarding responsibility or 
dismissal was made, that could affect the outcome of 
the matter; and 

 
5.8.2.3. The Title IX Coordinator, investigator(s), or decision-

maker(s) had a conflict of interest or bias for or 

against complainants or respondents generally or the 
individual complainant or respondent that affected the 
outcome of the matter. 

 
5.8.3. As to all appeals, the district will: 

 

5.8.3.1. Notify the other party in writing when an appeal is 
filed and implement appeal procedures equally for 
both parties; 

 
5.8.3.2. Ensure that the decision-maker(s) for the appeal is 

not the same person as the decision-maker(s) that 



reached the determination regarding responsibility or 
dismissal, the investigator(s), or the Title IX 

Coordinator; 
 

5.8.3.3. Ensure that the decision-maker(s) for the appeal 

complies with the standards set forth in subsections 
5.1.3–5.1.4. 

 

5.8.3.4. Give both parties a reasonable, equal opportunity to 
submit a written statement in support of, or 
challenging, the outcome; 

 
5.8.3.5. Issue a written decision describing the result of the 

appeal and the rationale for the result; and 

 
5.8.3.6. Provide the written decision simultaneously to both 

parties. 

 
5.9. Informal Resolution.  The district will not require as a condition 
of enrollment or continuing enrollment, or employment or continuing 

employment, or enjoyment of any other right, waiver of the right to an 
investigation and adjudication of formal complaints of sexual 
harassment consistent with this section.  Similarly, the district will not 

require the parties to participate in an informal resolution process under 
this section and may not offer an informal resolution process unless a 
formal complaint is filed.  However, at any time prior to reaching a 

determination regarding responsibility the district may facilitate an 
informal resolution process, such as mediation, that does not involve a 
full investigation and adjudication, provided that the district: 

 
5.9.1. Provides to the parties a written notice disclosing: 

 

5.9.1.1. The allegations; 
 

5.9.1.2. The requirements of the informal resolution process 

including the circumstances under which it precludes 
the parties from resuming a formal complaint arising 
from the same allegations; 

 
5.9.1.3. That at any time prior to agreeing to a resolution, any 

party has the right to withdraw from the informal 

resolution process and resume the grievance process 
with respect to the formal complaint; and 

 



5.9.1.4. Any consequences resulting from participating in the 
informal resolution process, including the records that 

will be maintained or could be shared; 
 

5.9.2. Obtains the parties’ voluntary, written consent to the 

informal resolution process; and 
 

5.9.3. Does not offer or facilitate an informal resolution process to 

resolve allegations that an employee sexually harassed a 
student. 

 

5.10. Recordkeeping. 
 

5.10.1. The district will maintain for a period of seven years records 

of: 
 

5.10.1.1. Each sexual harassment investigation including any 

determination regarding responsibility, any 
disciplinary sanctions imposed on the respondent, 
and any remedies provided to the complainant 

designed to restore or preserve equal access to the 
district’s education program or activity; 
 

5.10.1.2. Any appeal and the result therefrom; 
 

5.10.1.3. Any informal resolution and the result therefrom; 

and 
 

5.10.1.4. All materials used to train Title IX Coordinators, 

investigators, decision-makers, and any person who 
facilitates an informal resolution process.  The 
district will make these training materials publicly 

available on its website, or if the district does not 
maintain a website then the district will make these 
materials available upon request for inspection by 

members of the public. 
 

5.10.2. For each response required under section 4, the district will 

create, and maintain for a period of seven years, records of 
any actions, including any supportive measures, taken in 
response to a report or formal complaint of sexual 

harassment.  In each instance, the district will document the 
basis for its conclusion that its response was not deliberately 
indifferent, and document that it has taken measures 



designed to restore or preserve equal access to the district’s 
education program or activity.  If the district does not 

provide a complainant with supportive measures, then the 
district will document the reasons why such a response was 
not clearly unreasonable in light of the known 

circumstances.  The documentation of certain bases or 
measures does not limit the district in the future from 
providing additional explanations or detailing additional 

measures taken. 
 
6. Superintendent Authorized to Contract.  The board authorizes the 

Superintendent to contract for, designate, and appoint individuals to serve in 
the roles of the district’s investigator(s), decision-maker(s), informal 
resolution facilitator(s), or appellate decision-maker(s) as contemplated by 

this policy. 
 
7. Access to Classes and Schools. 

 
7.1. General Standard.  Except as provided in this section or 
otherwise in 34 C.F.R. part 106, the district will not provide or otherwise 

carry out any of its education programs or activities separately on the 
basis of sex, or require or refuse participation therein by any of its 
students on the basis of sex. 

 
7.1.1. Contact sports in physical education classes.  This 

section does not prohibit separation of students by sex 

within physical education classes or activities during 
participation in wrestling, boxing, rugby, ice hockey, 
football, basketball, and other sports the purpose or major 

activity of which involves bodily contact. 
 

7.1.2. Ability grouping in physical education classes.  This 

section does not prohibit grouping of students in physical 
education classes and activities by ability as assessed by 
objective standards of individual performance developed 

and applied without regard to sex. 
 

7.1.3. Human sexuality classes.  Classes or portions of classes 

that deal primarily with human sexuality may be conducted 
in separate sessions for boys and girls. 

 

7.1.4. Choruses.  The district may make requirements based on 
vocal range or quality that may result in a chorus or 
choruses of one or predominantly one sex. 



 
7.2. Classes and Extracurricular Activities.  The district may 

provide nonvocational single-sex classes or extracurricular activities as 
permitted by 34 C.F.R. part 106. 
 

8. Athletics.  It is the policy of the district that no person shall, on the basis 
of sex, be excluded from participation in, be denied the benefits of, be 
treated differently from another person or otherwise be discriminated 

against in any interscholastic, club, or intramural athletics offered by the 
district, and that the district will not provide any such athletics separately 
on such basis. 

 
8.1. Separate Teams.  Notwithstanding the foregoing paragraph, the 
district may operate or sponsor separate teams for members of each 

sex where selection for such teams is based upon competitive skill or 
the activity involved is a contact sport. 
 

8.2. Equal opportunity. The district will provide equal athletic 
opportunity for members of both sexes.  Unequal aggregate 
expenditures for members of each sex or unequal expenditures for male 

and female teams will not constitute noncompliance with this section. 
 
9. Certain Different Treatment on the Basis of Sex Permitted.  

Nothing herein shall be construed to prohibit the district from treating persons 
differently on the basis of sex as permitted by Title IX or 34 C.F.R. part 106.  
For example, and without limiting the foregoing, the district may provide 

separate toilet, locker room, and shower facilities on the basis of sex, but such 
facilities provided for students of one sex shall be comparable to such facilities 
provided for students of the other sex. 

 
10. Retaliation Prohibited.  Neither the district nor any other person may 
intimidate, threaten, coerce, or discriminate against any individual for the 

purpose of interfering with any right or privilege secured by Title IX, 34 C.F.R. 
part 106, or this policy, or because the individual has made a report or 
complaint, testified, assisted, or participated or refused to participate in any 

manner in an investigation, proceeding, or hearing under this policy.  The 
district will keep confidential the identity of any individual who has made a 
report or complaint of sex discrimination, including any individual who has 

made a report or filed a formal complaint of sexual harassment, any 
complainant, any individual who has been reported to be the perpetrator of 
sex discrimination, any respondent, and any witness, except as may be 

permitted by the FERPA statute, 20 U.S.C. § 1232g, or FERPA regulations, 34 
C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R. 
part 106, including the conduct of any investigation, hearing, or judicial 



proceeding arising thereunder.  Complaints alleging retaliation may be filed 
according to shall be addressed pursuant to Board Policy 2006 (Complaint 

Procedure). 
 

10.1. Specific Circumstances. 

 
10.1.1. The exercise of rights protected under the First Amendment 

does not constitute retaliation prohibited by this section. 

 
10.1.2. Charging an individual with a code of conduct violation for 

making a materially false statement in bad faith in the 

course of a grievance proceeding under this part does not 
constitute retaliation prohibited under this section, 
provided, however, that a determination regarding 

responsibility, alone, is not sufficient to conclude that any 
party made a materially false statement in bad faith. 

 

11. Notification of Policy.  The district will notify applicants for admission 
and employment, students, parents or legal guardians of students, 
employees, and all unions or professional organizations holding collective 

bargaining or professional agreements with the district of the existence of this 
policy.  The requirement to not discriminate, as stated in Title IX and 34 C.F.R. 
part 106, in the district’s education program(s) or activities extends to 

admission and employment, and inquiries about the application of Title IX and 
34 C.F.R. part 106 to the district may be referred to the district’s Title IX 
Coordinator, the Assistant Secretary for Civil Rights of the United States 

Department of Education, or both. 
 

12. Publication of Policy.  The district will prominently display on its 

website, if any, and in each handbook that it makes available to applicants for 
admission and employment, students, parents or legal guardians of students, 
employees, and all unions or professional organizations holding collective 

bargaining or professional agreements with the district, the name or title, 
office address, electronic mail address, and telephone number of the employee 
or employees designated as the Title IX Coordinator(s). 

 
13. Application Outside the United States.  The requirements of this 
policy apply only to sex discrimination occurring against a person in the United 

States. 
 

14. Scope of Policy.  Nothing herein shall be construed to be more 

demanding or more constraining upon the district than the requirements of 
Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106.  To the extent that the 
district is in compliance with Title IX and 34 C.F.R. part 106, then all of the 



district’s obligations under this policy shall be deemed to be fulfilled and 
discharged. 
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As you know, the US Department of Education has made major           

changes in the regulations addressing how educational institutions must         

respond to allegations of sex harassment under Title IX. Schools must adopt            

revised Title IX policies no later than August 14, 2020. We have delayed in              

sending out this new policy in order to see if any of the several lawsuits               

challenging the new regulations would be successful in delaying the August           

14 deadline. However, the time has come when your board must act in             

order to comply with the new regulations. Therefore, we have attached our            

suggested Title IX policy for your board’s consideration.  

Why is it so long? ​Trust us, we don’t like sending you 22 page-long              

policies any more than you like receiving them. But the new regulations are             

extraordinarily detailed in what must be included in your Title IX policy. We             

have spent a lot of time making this policy as brief and understandable as              

possible.  This is the end product of those efforts.  

What do we have to do now? ​As you review this policy, there are              

four decisions the board will have to make for the school district: 

1) Decide who will serve as Title IX Coordinator(s) 
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If you have been to one of our Title IX sessions, you know that the               

new regulations will require the district to have a Title Coordinator, a Title IX              

Investigator, Title IX Decision-maker, and a Title IX Appeal Officer. Of these            

roles, only the Title IX Coordinator is legally required to be an employee of              

the district. The Title IX Coordinator may serve as the investigator as well             

(although that may be too much of a workload for one administrator), but             

neither the Title IX Coordinator nor the investigator may be the same person             

as the decision-maker who determines responsibility at the end of the           

grievance process. As you will see in the policy, you are required to publish              

the name or title, and contact information, of your Title IX Coordinator on             

your website and in your handbooks. If you use KSB’s full policy service             

including handbooks, the Title IX Coordinator is identified in your student           

and staff handbooks. You should make sure that this person knows that            

he/she has been designated as your Title IX Coordinator.  

2) Decide if you want to change the burden of proof to “clear and             

convincing”  

In section 5.7.2 on page 14 the draft policy adopts the “preponderance            

of the evidence” standard for Title IX investigations. The US Department of            

Education allows school districts the option of using a “clear and convincing”            

evidence standard. A preponderance of the evidence standard means that          

the evidence shows it is more likely than not that the accusations are true.              

A clear and convincing evidence standard is a higher bar of proof that             

requires a party to show that it is substantially more likely than not that the               

accusations are true. In other words, it is way harder for a school to impose               

consequences on a student or staff member if the district adopts the “clear             

and convincing” standard. 

 

Schools are required to use the same standard for Title IX that you use              

for all other student discipline matters. You must also use the same            

standard of evidence for formal complaints against students as for formal           

complaints against employees, including those subject to your negotiated         

agreement. That means if you adopt the “clear and convincing” standard for            

Title IX, you’ll also have to adopt it for your student code of conduct and for                

your negotiated agreement, which is subject to collective bargaining. We          

recommend against this, but if your board would like to adopt the “clear and              

convincing” standard, you should contact us and we will assist you in making             

the necessary policy revisions.  

 

3) Decide how many days you will allow for an appeal 

In section 5.8.1 on page 15 the policy provides that the parties to a              

Title IX investigation have 10 days in which to appeal the decision-maker’s            
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decision. That timeline is not set by regulation and your board can make it              

longer or shorter if you so desire. We recommend 10 days to remain             

consistent with the other timeframes in the Title IX regulations. If you            

change this timeline, make sure it is at least as long as any timelines for               

review or appeal in any general complaint procedure or grievance procedure           

your board has adopted elsewhere in policy. Also note that if you change             

the 10 day appeal timeline, you will also need to change that information on              

the relevant forms which are included with the policy.  

 

4) Decide if you want to make it a violation of the code of conduct              

to knowingly make a false statement as part of a Title IX            

proceeding.   

The regulations allow you to have a policy that makes it a violation of              

the student code of conduct to knowingly make a false statement or            

knowingly submit false information during the Title IX grievance process or           

any other school investigation. If you would like to be able to impose             

consequences on individuals who intentionally make false allegations as part          

of a Title IX investigation, you will need to amend your student discipline             

policy to include that in the list of prohibited actions. (If you adopted the              

KSB Policy Update to Policy 5035 which we sent out in our first set of 2020                

policy updates, you have already made this change to your student code of             

conduct.) 

Please note that the mere fact that a respondent takes a position in             

the grievance process that ends up being inconsistent with the ultimate           

determination of responsibility will not, in and of itself, provide you a basis             

to impose disciplinary consequences on the respondent for intentionally         

making false statements as part of a Title IX proceeding. Similarly, you            

can’t punish every complainant who makes a complaint that is ultimately           

found to be without merit. 

 

What Do We Have to Do After We Adopt the Policy? ​After you             

have reviewed the policy, made the decisions above and adopted it, you            

cannot simply put it in your policy book and call it a day. The new               

regulations require you to continue to put forth a lot of effort on this policy.  

1) Notice and Publication  

Section 12 and 13 of the policy on page 22 sets out the notice and               

publication requirements that the regulations mandate. ​You must include         

this policy on your district’s website, and in your staff and student            
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handbooks. We know that many of you have already published handbooks           

for the 20-21 school year. We recommend that you distribute a copy of this              

policy to each student and staff member with a copy of the cover letter that               

we have included in our sample forms. Moving forward, you will have to             

publish this entire policy in both your student and employee handbooks each            

year. Additionally, you will provide notice of this policy to the following            

individuals:  

❏ All families who file option enrollment applications with the         

district  

❏ All individuals who apply for employment with the district  

❏ All unions or professional organizations holding collective       

bargaining or professional agreements with the district ​(we have         

included a sample cover letter for this purpose in our forms) 

 

2) Training  

It will be obvious to anyone who looks at this policy that your             

administrative team will need a lot of training on how to implement it. The              

policy identifies the training that the district will provide beginning on page 8             

in section 5.1.4. There are several sources for this training. KSB is            

developing modules of online training which staff can access on demand,           

and which will generate an appropriate “certification” at each level which           

your district can keep on file. To register for the training being offered by              

KSB, ​click here​. However, we are not the only source of training. ​Several             

entities​, ​including NCSA​, have held or will be holding virtual workshops on            

specific dates this fall, and other opportunities for training will be provided.  

The new regulations specifically require you to train three groups of           

people: 

a. Title IX Coordinators  

The employee or employees who will serve as your Title IX           

Coordinator have always needed frequent training. The new        

regulations add several things about which Title Coordinators        

must be trained. 

  

b. Title IX Investigators 

Anyone who will investigate Title IX complaints on the district’s          

behalf must receive the same training that Title IX Coordinators          
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receive. They also must specifically be trained on the legal          

standards of “relevance,” “privilege,” and “burden of       

proof/burden of production.” Finally Title IX Investigators must        

be trained on how to write compliant Title IX investigation          

reports. 

 

c. Title IX Decision-Makers 

Anyone who will decide the outcome of Title IX grievances must           

receive the same training that Title IX Coordinators. They must          

have additional specific training on the legal standards of         

“relevance,” “privilege,” and “burden of proof.” Finally, Title IX         

Decision Makers must be trained on writing Title IX decisions. 
 

Although the regulations don’t ​specifically require it, it will be          

impossible for your district to comply with the new regulations unless it            

provides training to a fourth group from your school community: 

d. All staff and board members 

Under the new regulations, ​any employee or agent of the school           

district ​who is aware of possible sexual harassment can create liability for            

the district if that staff member does not immediately report that           

harassment. We do not see any way to ensure that this obligation is             

addressed unless you train every staff member (including classified staff and           

community coaches) and every board member on how to identify and report            

sexual harassment.  

If you have ALICAP as your school’s insurer, you may be able to              

access a general training for your staff (but not your admins) through Safe             

Schools. Regardless of the source of your training, be sure that the vendor             

(1) allows you to post all of the training materials on your website; (2)              

maintains records of all the training received for at least 7 years; and (3)              

includes all of the legally-required elements of the training contained in the            

new regulations.  

So did you put every possible item into the policy? ​Actually we            

didn’t. The new regulations require colleges to allow in-person questioning          

of the victim and the respondent by the other party. The regulations say             

that this is also permitted but not required in a K-12 setting. We cannot              

fathom a kindergartner being cross examined by another student or parent,           

so we have omitted that from this policy.  
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Did you mention forms? Yes, we have attached a flowchart that            

illustrates the Title IX complaint process. At each stage of the process, we             

have linked to sample forms that the district can use in implementing this             

policy.  

Any other policy changes this time around? Just a couple. This            

policy replaces 4014 and 5026, so those will now be “intentionally left            

blank.” We have also made minor edits to Policy 2006 to make the timelines              

in that policy match those in the new policy and to also make it clear that                

some but not all complaints about sex harassment are covered by the Title             

IX policy. 

Handbook Updates. As discussed above, we know that many of you           

already printed and/or distributed your handbooks and will use the form           

cover letter to send students and staff the new policy as an effective             

addendum to the handbooks you published.  

Some schools have been waiting to complete handbook updates, so we           

updated our form handbooks to include the new Title IX policy and to reflect              

revisions to Policy 2006. We have added the Title IX redline changes to the              

existing redline versions from our first round of updates from earlier this            

summer. Some subscribers may have made those changes, and if so you            

can ignore them. But this way you’ll have all of the proposed changes             

together. 

Our form handbooks, including the redline versions, are only available          

to our Complete Policy Service Subscribers. They can be accessed only on            

the “Complete” service page, as usual. If you are not a KSB Complete             

Service subscriber, you should consult with one of the KSB attorneys or your             

district’s attorney to incorporate the handbook updates and ensure they are           

modified and distributed as required.  

CONCLUSION 

 We know that you did not run for the board or get into school              

administration to read legal gobbledygook. We have tried hard to take           

extremely complicated and detailed regulations and boil them down.         

However, you will almost certainly have questions arise about the new Title            

IX requirements. We will provide more information about our online training           

in the next few days.  
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 As always, please feel free to contact any of us if you have questions              

about any of these policy changes. Our group e-mail address is           

ksb@ksbschoollaw.com. 
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KODIAK-BROCHURE	 1K11 /  K16  /  K25

WALK-BEHIND SCRUBBERS RANGE

www.kodiakequip.comPhone: 262-833-4025 Toll Free: 855-965-0011

Proudly 
Assembled 

In USA

K11 K16 K25

Unleash Your Full Cleaning Potential
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PICK THE CHASSIS PICK THE DECK

Clean in hard to reach areas with this 
small-footprint walk behind floor scrubber. 
Nimble enough to clean congested areas 
with ease.

Keep every area of your facility clean with 
this mid-sized walk behind scrubber. This 
easy to maneuver design provides versa-
tility on a durable platform.

Reduce your cost to clean with a larger 
walk behind scrubber. Clean large open 
areas simply and with predictable results.

Applications

•	 Up to 50,000 sqft Per Charge
•	 11 / 12 Gallons 
•	 17 - 20 inch decks

•	 Up to 80,000 sqft Per Charge
•	 16 / 16 Gallons
•	 20 - 28 inch decks

•	 Up to 110,000 sqft Per Charge
•	 25 / 26 Gallons
•	 24 - 32 inch decks

Applications Applications
•	 Fabrication Shops
•	 Auto-Truck Dealers
•	 Machine Shops

•	 Warehouses
•	 Food Packaging

•	 Beverage Distribution
•	 Sports Arena
•	 Aviation

Small Large

Side View Top View

Size Comparison Chart

K11 K16 K25

= K11

= K16

= K25

Available Summer 2020

Medium

Specifications and features subject to change without notice.
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PICK THE DECK

Disk Orbital Cylindrical
Benefits

26 in Disk Deck on K16 Chassis Shown

Benefits Benefits

•	 Brush / Pad Selection
•	 Lowest Maintenance Cost
•	 Improved Cleaning on Irregular 

Floors
•	 Brushes Individually Driven for 

Unmatched Performance

•	 Chemical Free Stripping
•	 Reduce Slip & Fall Potential
•	 70% Reduction in Water Usage
•	 Consistent Results - No Swirl Marks
•	 VCT Prep & Recoat

•	 Eliminates Dust Mopping
•	 Scrub & Sweep Simultaneously*
•	 Superior Tile & Grout Cleaning
•	 Excellent on Rubber Surfaces
•	 Great for Indoor Track Fields

26 in Cylindrical Deck on K16 Chassis Shown24 in Orbital Deck on K16 Chassis Shown

*K11 Cylindrical Deck will have a single brush and no hopper.
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LOOK INSIDE PICK THE OPTIONS
Removable Tank Lid

White Vac Filter

Simple Toggle Switches

Non-Marking Tires

Quick Change
Squeegee Latch

Poly Battery Box

Stainless Vac Screen

Tie Down Point

Front Fill Port

All Steel Frame

Removable Shroud

Fine Mesh Filter

Blow By Discharge Drain
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PICK THE OPTIONS

Onboard Charger 
Charge anywhere in the facility with a 
plug and forget charger. LED 
Indicator lights shows state of charge 
and historic charge cycle data can be 
downloaded for review.

Drain Savers & Deluxe Fill Options 
Conveniently fill the floor scrubber 
fresh water tank from any standard 
faucet with the 60 inch retractable 
hose. Drain saver basket keep your 
Recovery tanks debris free, and 
simple to remove for disposal.

Hand Guards
Protect operators with heavy duty 
hand guards.

WET / AGM Battery Options 
Choose between a variety of battery 
options for optimal run and charge 
times based on the application and 
needs.

Medium
K16K11

Small
K25
LargeAvailable

Summer 2020
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Medium

SPECIFICATIONS

Specifications and features subject to change without notice.

k11 k16 k25
Small Large

Available Summer 2020

Disk Scrub Path: 17 & 20 in
43 & 51 cm

Cylindrical Path: 24 in
61 cm

Orbital Path: 20 in
51 cm

Dimensions (L×W×H):
*Dimensions listed are for the largest width deck configura-
tion and squeegees removed from the machine.

49.5 × 22.5 × 38 in*
125 x 64 x 96 cm*

Solution Tank: 11 Gal
41 L

Recovery Tank:
12 Gal
45 L

Demisting Chamber: 1 Gal
4 L

Run Time:
*Based on continuous scrubbing run times, standard 
batteries, low down pressure and all options off.

Up to 2.5 Hours*

Theoretical Coverage:
*Coverage is based off of ISSA 2010 Cleaning Times

50,000 sqft/charge*
4,645 sqm/charge*

Disk Scrub Path: 20, 26 & 28 in
51, 66 & 71 cm

Cylindrical Path: 26 in
66 cm

Orbital Path: 24 & 28 in 
61 & 71 cm

Dimensions (L×W×H):
*Dimensions listed are for the largest width deck configura-
tion and squeegees removed from the machine.

53 × 29 × 38.5 in*
135 x 74 x 98 cm*

Solution Tank: 16 Gal
60 L

Recovery Tank:
16 Gal
60 L

Demisting Chamber: 2 Gal
8 L

Run Time:
*Based on continuous scrubbing run times, standard 
batteries, low down pressure and all options off.

Up to 3 Hours*

Theoretical Coverage:
*Coverage is based off of ISSA 2010 Cleaning Times

80,000 sqft/charge*
7,432 sqm/charge*

Disk Scrub Path: 28 & 32 in 
71 & 81 cm

Cylindrical Path: 26 & 30 in 
66 & 76 cm

Orbital Path: 24 &  28 in
61 & 71 cm

Dimensions (L×W×H):
*Dimensions listed are for the largest width deck configura-
tion and squeegees removed from the machine.

62 × 33 × 39.5 in* 
157 x 84 x 100 cm*

Solution Tank: 25 Gal
95 L

Recovery Tank:
26 Gal
98  L

Demisting Chamber: 2.5 Gal
9 L

Run Time:
*Based on continuous scrubbing run times, standard 
batteries, low down pressure and all options off.

Up to 3.5 Hours*

Theoretical Coverage:
*Coverage is based off of ISSA 2010 Cleaning Times

110,000 sqft/charge* 
10,219 sqm/charge*

ABOUT KODIAK
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SPECIFICATIONS ABOUT KODIAK

Kodiak - Since 1986, Cleaning The World One Warehouse At A Time

The Kodiak brand was engineered from the ground up with heavy-duty, 
industrial cleaning in mind.  The filthiest factory or the grimiest warehouse 
stands little chance against these scrubbers which are built to cruise 
through the toughest job.  Our design intent wasn’t only focused on a 
durable machine that can withstand the day to day hardships, but also to 
keep things simple for your budget.  Using simple switches and common 
fasteners, our machines come at a low-cost point, and are easy to main-
tain.

RPS Corporation is a family owned business based in Racine, Wisconsin 
manufacturing some of the world’s most reliable cleaning equipment.  We 
strive to prove the highest value in machines and local support with a 
network of 425 distributors in over 42 countries.

Real People On The Phones Here To Help Same Day Shipping On Parts Orders Join The Club And Start Cleaning Today!

RPS HQ

Distributors
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CONNECT WITH KODIAK

Call For A Free Demo!
Manufactured By:
RPS Corporation
1711 South Street

Racine, Wisconsin, 53404 (USA)

Phone: 262-833-4025 
Toll Free: 855-965-0011
www.kodiakequip.com

Authorized Distributor



Work Phone: Work Phone:
Cell Phone: Cell Phone:
Fax: Fax:
Email: Email:

Maximum coverage: 34,445 sq ft/ hr Width:
Scrub path: 24 in Width with squeegee:
Working speed: 3 mph Weight:
Squeegee width: 37.4 in Weight wet including battery:
Brushes: (2) 24" cylindrical
Solution tank: 19 gal Quote Number:
Recovery tank: 19.5 gal
Battery pack: (4) 6V 240 AH
Battery charger: on board
Warranty - Travel - Ninety Days,      Labor - Three Years,      Parts/Replacement Parts - Five Years

Batteries & Industrial Batteries - 0-3 months Replacement; One year Prorated, Charger - One Year. Tanks - 10 Years
Extended Warranties Available

Option #

7022
956751

Walk-behind Scrubber
  Phoenix 24 

Dimensions:

MADISON PUBLIC SCHOOL

700 SOUTH KENT STREET
PO BOX 450

Customer Contact Information:

MADISON NE. 68748

cfilsinger@esu8.org

402-454-2238

402-454-3336

List price  $12,300

Included
Included

Specifications:

Machine Price PHX24CQP

Description

402 676 0119

jschuneman@mhequipment.com

THIS IS A INDUSTRIAL SWEEPER

Cylindrical Brush Set (2 required)
240AH Batteries (4 required) Trojan Upgrade

IncludedOnboard Charger 115V

SCRUBBER UNIT.

Dealer Information:

308-382-3585

MH Equipment

3715 WEST OLD POTASH HWY
 GRAND ISLAND NE. 68803 



Free Local delivery
Free Operator training

 Tax Not Included  �  This Quote Is Valid for 30 days

Included

( LEASE OPTIONS AVAILABLE )
                           MH Equipment PROMO Price $9,950.00

Included



28 in
37.4 in
375 lbs.
816 lbs

Batteries & Industrial Batteries - 0-3 months Replacement; One year Prorated, Charger - One Year. Tanks - 10 Years
QUOTE NUMBER 08062020

Walk-behind Scrubber
  Phoenix 24 

Dimensions:

MADISON PUBLIC SCHOOL

700 SOUTH KENT STREET
PO BOX 450

Customer Contact Information:

MADISON NE. 68748

cfilsinger@esu8.org

402-454-2238

402-454-3336



Date

 Tax Not Included  �  This Quote Is Valid for 30 days

Customer Signature



Phoenix 24, 26 & 28
Walk-Behind Scrubbers

The Power of Clean

983122  2-08

PowerBoss, Inc.
175 Anderson Street  Aberdeen, NC 28315

Phone: 910-944-2105  Fax: 910-944-7409
A Member of the Hako Group

Come Visit our Website at
www.powerboss.com

BLUE

• Water Conservation – Aqua-Stop saves water usage by 50%, water is released through a pump 
system providing greater control of water usage than gravity systems

•  Clean Air - High-performance filter system dramatically reduces the release of dust and debris 
back into the air, dust vacuum ensures that dust is put directly into the hopper, bristle pattern on 
main broom increases dust control

• Lower Emissions – All gas and LP engines meet Tier 2 specifications, catalyst mufflers, battery 
operated available, diesel operated available, bio-diesel fuel can be used in Kubota engine

•  Safer Work Environment – Orange machines are highly visible to others in the workplace, 
simple controls reduce operator error, one-button scrub, horn, fire in hopper indicator, effective
braking system, “belly bar” prevents operator from being pinned behind machine when in 
reverse, parabolic squeegee picks up all water leaving the scrub path virtually dry for traffic, seat 
equipped with safety shut-off switch, also available: overhead guard, back-up alarm, warning beacon

•  Clean Energy – Battery operated available, bio-diesel fuel can be used in Kubota engines
•  Lower Chemical Reliance – Aqua-Stop saves chemical usage by 50%, pump system for water and 

chemical release allows for better control of chemical usage, chemical metering system is 
available as an option and regulates chemical usage to the correct dose 

Features listed are general for PowerBoss equipment; each machine has different featuresand therefore, may or
may not fill all of the features listed above.

PowerBoss is proud to be BLUE!
What does it mean to be BLUE?

Specifications    
 Phoenix 26 Phoenix 28 Phoenix 30 
Working width  24 in (60 cm)  26 in (65 cm)  28 in (71 cm)  

Squeegee width  37.4 in (95 cm)  37.4 in (95 cm)  43 inch (109 cm)  
Theoretical area of 
performance  34,445 ft2 /hr (3,200 m 2) 34,445 ft2/hr (3,200 m 2)  37,673 ft2 /hr (3,500 m 2) 

Actual area of performance  23,680 ft2 / hr (2,200 m 2) 25,640 ft2 /hr (2,382 m 2) 28,000 ft2 /hr (3,200 m 2) 

Working speed  3 mph (5 km per hr)  3.1 mph (5 km per hr)   3.1 mph (5 km per hr)  

Rated voltage  24 volts  24 volts 24 volts  

Vacuum cfm 65 cfm 65 cfm 65 cfm 

Vacuum waterlift  65 inches (165 cm)  65 inches (165 cm)  65 inches (165 cm)  

Vacuum HP .42 HP .42 HP .42 HP 

Drive motor HP  .40 HP  . 40  HP .70 HP 

Brush Type Cylindrical  Disc Cylindrical  
Brush motor(s) HP  1 HP .75 HP (2)   1.2 HP 

Number of brushes  2 2 2 

Brush diameter  24 in (60 cm)   26in (65 cm)  28in (71 cm)  

Brush RPM 850 RPM   180 rpm 850 RPM 

Aqua-Stop Equipped  N/A Yes N/A 

Solution capacity  19 Gal (72 liters)   22.5 Gal (85 liters)   22.5 Gal (85 liters)  

Recovery capacity  19.5 Gal (74 liters)   22.5 Gal (85 liters)   22.5 Gal (85 liters)  

Dry Weight  375 lbs. (170 kg)  570.6 lbs (258.5 kg)  570.6 lbs (258.5 kg)  

On Phoenix 28

Phoenix 24              Phoenix 26               Phoenix 28



Easy handling, superb performance, environmentally-friendly.

Performance:

� The Phoenix 24 and 28 have cylindrical 
brush decks with integrated sweeping 
function. The cylindrical deck is made 
of corrosion-resistant aluminum casting.

� The Phoenix 26 is a disc model 
equipped with Aqua-Stop 

� Two powerful brush motors 
guarantee an even cleaning 
result across the entire width of 
the machine. 

� The direct Brush Release System 
(BRS) allows brushes to be 
changed quickly. 

� Battery running time to suit the 
application, on-board charger
standard.

� Phoenix 24 has a 19 gal solution tank 
and a 19.5 gal recovery tank.

� Phoenix 26 and 28 have a 22.5 gal solu-
tion tank and a 22.5 gal recovery tank.

� Flow-optimized dirty water tank 
with AFS (Anti Foam System) 
to protect the vacuum turbine. 
Large tank lid provides easy access for 
cleaning purposes. 

� A new kind of squeegee with Quick 
Adjust System allows optimum pickup 
even on difficult floors.
Quick-clamping device for squeegee 
makes replacement easier. 
Squeegee blade is highly-resistant to 
wear.

Comfort:

� Easy, ergonomic operation as a 
result of the compact, 
maneuverable construction. 

� Simple, easy-to-understand controls 
ensure that the machine is easy to 
use and maintain

� Ergonomic, adjustable speed regulation.

� Ergonomic hand bails offer great 
control of the machine.

� Designed to give the operator more 
room for their feet while operating 
the Phoenix 24, 26 or 28.

� Designed to give the operator an 
excellent line of sight to the area that 
needs to be cleaned.

Convenience:

� Low brush deck is ideal for cleaning 
underneath obstacles such as skids, 
warehouse racks and other 
stationary objects.

� Large tank opening in clean water 
tank saves time when filling using 
automatic filling systems.  Run time 
and tank filling are in tune with each 
other. 

� Service-friendly access to batteries 
and drive.  

� “Silencer” option means significant 
noise reduction. 

� On-board charger is convenient and 
allows you to charge the Phoenix 24, 
26 or 28 anywhere.

Low brush deck
is ideal for cleaning underneath obstacles.

Squeegee provides opti-
mum pick-up of dirty water,
making the floor traffic-
ready almost immediately.

Large tank lid pro-
vides access for easy
clean out.

Large tank opening allows for fast
fill and automatic filling systems.

Easy access to the batteries and drive
system for service and maintenance.

Simplified and easy-to-understand
operator controls.

Phoenix 24 and 28 Phoenix 26


	Agenda
	1. Call the Meeting to Order
	1.1. Roll Call
	1.2. Pledge of Allegiance
	1.3. Open Meetings Act
	1.4. Madison Public Schools Mission Statement

	2. Consent Agenda
	Board Minutes 7-2020
	Board Minutes 7-2020 Special Hearing
	Board Minutes 7-2020 Special Mtg-Work Session
	Business Office Report
	July 2020 Activity Detail
	July 2020 Activity Fund
	Project draw requests update

	3. Public Forum
	4. Administrator and Other Reports
	Ernst- August 2020 Board Report
	Kush Board Report August 2020
	Mr. Crilly August Board Report
	Mr. Ehrisman- August 2020 MS Report
	Mr. Jordans Board report August 2020
	Mr. Mackey's AD Report
	NSAA Fall Season guidelines
	Superintendent August Report 2020

	5. Board Committee Reports/Meeting dates
	6. Action Items
	6.1. Discuss, consider, and take all necessary action to reaffirm Board policies 1001-1003
	Board policies 1001-1003

	6.2. Discuss, consider, and take all necessary action to approve resignation.
	6.3. Discuss, consider, and take all necessary action on contracts.
	6.4. Discuss the 2019-20 budget needs of Madison Public Schools along with feedback on building the budget if the district valuation decreases over two percent.
	Budget estimate August

	6.5. Discuss, consider, and take all necessary action to purchase Middle School Student ipads with Grant funds.
	Middle School ipad information 2020
	MS Ipad purchase Grant funds

	6.6. Discuss, consider, and take all necessary action on the purchase of technology items using CARE grant funds for Trinity and St. Leonards schools.

	7. Discuss, consider, and take all necessary action to approve board policies 3057 Title IX and 2006 Complaint procedure policies.
	2006+Complaint+Procedure update
	3057+Title+IX
	Title+IX+Cover+Memo

	8. Discuss, consider, and take all necessary action to purchase an auto scrubber to complete floor care.
	Egan Bid for a floor Scrubber
	Kodiak details
	Kodiak Walk-Behind
	MADISON PUBLIC SCHOOLS NEW POWERBOSS INDUSTRIAL SWEEPER SCRUBBER QUOTE
	MADISON SCHOOLS QUOTED SWEEPER SCRUBBER UNIT

	9. Topics for next month's Board of Education meeting
	10. Adjournment

