
Madison Board of Education, Madison District #1

Board of Education Regular Meeting
Monday, March 11, 2019 7:00 PM

Middle School/High School Conference Room
700 South Kent St.

Madison, NE 68748-0450 

The sequence of items on the agenda is provided as a courtesy.  The board reserves the right to 
consider items in any sequence deemed appropriate.  Therefore, visitors are encouraged to 

attend the meeting from the beginning.

1. Call the Meeting to Order
1. Roll Call
2. Pledge of Allegiance
3. Open Meetings Act
4. Madison Public Schools Mission Statement

2. Consent Agenda
3. Public Forum

1. Presentation from Head Soccer coach about painting the curbs vs. using sign to show 
parking spots as a fundraiser.

2. Presentation from Brandon Noel of Daktronics on Gym sound system unit and 
discussion on options for scoreboards.

4. Administrator and Other Reports
5. Board Committee Reports/Meeting dates
6. Action Items

1. Discuss, consider, and take all necessary action on Softball.
2. Discuss, consider, and take all necessary action to approve the 2019-2020 master 

calendar.
3. Discuss, consider, and take all necessary action on the development of a FFA test plot at 

the Athletic complex.
4. Discuss, consider, and take all necessary action to approve resignations.
5. Discuss, consider, and take all necessary action to approve contracts for 2019-2020

7. Executive Session
1. Discuss Administrative staff compensation and benefit package to protect the public 

interest and prevent needless injury to a staff member’s reputation.
8. Any Action resulting from Executive Session.

1. Discuss, consider, and take all necessary action on Administrative Salaries and 
benefits for the 2019-2020 school year.

9. Topics for next month's Board of Education meeting
10. Adjournment
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CONTRACT FOR TECHNOLOGY SUPPORT 
 
 THIS CONTRACT (“Agreement”) is made between,     a local 
education agency (“LEA”), and Educational Service Unit No. 8 (“ESU 8”). 
 
 WHEREAS, the LEA desires to contract with ESU 8 for technology support-
related services; 
 
 NOW, THEREFORE, in consideration of the foregoing, the parties agree as 
follows: 
 

1. Term of Agreement.  This Agreement shall be in effect for a period of one 
year to begin on or around August 1, 2019 and end on or about July 31, 2020 unless 
terminated as provided herein. 
 

2. Duties.  ESU 8 shall: 
A. Troubleshoot computer problems and repair onsite when possible. 
B. Upgrade computer operating systems as school requests. 
C. Patch computer operating systems as updates are released. 
D. Ensure that virus software is kept up-to-date. 
E. Assist with spyware suppression. 
F. Develop security strategies. 
G. Help with software issues or training. 
H. Consulting on technology purchases. 

 
3.   Payments - Fees and Costs.  The LEA agrees to pay ESU 8 as follows 

for the services provided herein (please complete): 
 

Schools contracting for technology support with ESU 8 must commit to a minimum of a 
two hour block of time per week. That block of time must be used by that school and not 
shared between two or more districts. 
Additional hours over the contracted hours will be billed at the “as needed basis” rate of 
pay. 
 
Costs: 

□ 74 hours per year = $4,736 per year. ($64.00 per hour) 
o 2 hours per week for 37 weeks 

□ 148 hours per year = $8,288 per year. ($56.00 per hour) 
o 4 hours per week for 37 weeks 

□ 208 hours per year = $10,816 per year. ($52.00 per hour) 
o 4 hours per week for 52 weeks 

□ 416 hours per year = $20,800 per year. ($50.00 per hour) 
o 8 hours per week for 52 weeks 

□ Other (Hours and weeks of service desired Price TBD.) 
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□ As needed basis = $82 per hour 
 

4. Insurance.  ESU 8 shall maintain, at its own expense, the 
following insurance coverage with the following limits: 

 
A. Comprehensive Commercial General Liability Insurance: $1,000,000 

for all claims arising out of a single occurrence, with a $2,000,000 
aggregate. 

B. Comprehensive Automobile Liability Insurance, including hired and 
non-owned vehicles, if any, in the amount of $1,000,000 for each 
accident covering personal injury, bodily injury, and property damage. 

C. Workers’ Compensation Insurance with an employer's liability 
coverage of at least:   

(1) Bodily Injury by Accident: $500,000 each 
accident; and  

(2) Bodily Injury by Disease: $500,000 policy limit, 
$500,000 each employee. 

 
 ESU 8 shall submit valid certificates evidencing the effectiveness of the 
foregoing insurance policies to the LEA upon request.   

 
5. Time for Performance.  The services required by this agreement shall be 

completed in a timely manner and in accordance with any applicable statutes, rules, or 
regulations. 
 

6. No Third-Party Rights.  This Agreement shall not provide third parties 
with any remedy, claim, liability, reimbursement, cause of action or other right or 
privilege. 
 

7. Indemnification.  To the fullest extent permitted by law, the LEA shall 
indemnify and hold harmless ESU 8 and its employees from and against any and all 
claims, damages, losses and expenses, including but not limited to professional fees, 
arising out of or resulting from its performance of this Agreement, provided that such 
claim, damage, loss or expense is attributable to bodily injury, sickness, disease or 
death, or to injury to or destruction of property including loss of use resulting therefrom, 
but only to the extent caused in whole or in part by any act or omission of ESU 8, any 
subcontractor, anyone directly or indirectly employed by them or anyone for whose acts 
they may be liable, regardless of whether or not such claim, damage, loss or expense is 
caused in part by the LEA. 
 

8. Unemployment Compensation.  ESU 8 shall pay to the Unemployment 
Compensation Fund of the State of Nebraska and the State Unemployment Insurance 
Trust Fund unemployment combined tax and interest due under the Employment 
Security Law on wages paid to individuals employed in the performance of the 
Agreement as required by Neb. Rev. Stat. § 48-657. 
 

9. E-Verify.  All parties to this Agreement shall use a federal immigration 
verification system to determine the work eligibility status of employees hired on or after 
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October 1, 2009 and who are physically performing services within the State of 
Nebraska. 
 

10. Written Notice.  All communications regarding this Agreement shall be 
sent to the parties at the following addresses: 

 
ESU 8: Educational Service Unit No. 8     

Attn:  Business Manager 
   P.O. Box 89 
   Neligh, NE 68756 
 
 
 LEA:  ___________________ 
 Attn:   ___________________ 
 Address: ___________________ 
   ___________________ 
 E-Mail:   __________________ 
 
Any written notice hereunder shall be effective as of the date of mailing by registered or 
certified mail and shall be deemed sufficiently given if sent to the addressee at the 
address listed above or such other address as may hereafter be specified by notice in 
writing. 
 

11. Termination of Agreement.  If either party fails to fulfill its obligations 
under this Agreement in a timely and proper manner or if either party violates any 
material term of this Agreement, the other party shall have the right to terminate this 
contract upon 60 days written notice.   
 

12. Entirety of Agreement and Amendments.  The parties certify that they 
have read this Agreement, fully understand its terms and conditions, and agree that this 
Agreement constitutes the entire Agreement between ESU 8 and the LEA and that no 
representations, promises, agreements, or undertakings, written or oral, not herein 
contained shall be of any force and effect.  This Agreement shall be subject to 
modification only by written instrument signed by a duly authorized representative of 
each party.   
 

13. Applicable Law.  This Agreement shall be governed by the laws of the 
State of Nebraska. 
 
_____________________________  _____________________________ 
Signature of Administrator    Signature of Administrator 
Local Educational Agency    Educational Service Unit No. 8 
 
_____________________________  _____________________________ 
(Printed name and title)    (Printed name and title) 
 
_____________________________  ______________________________ 
Date       Date 
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Madison Public Schools 

SYSTEM ACCREDITATION ENGAGEMENT REVIEW 
 
 

DATE:  Sunday: March 17, 2019  
(Motel check-in begins at 3:00 p.m. at Short Stop gas station next to the motel) 
 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

3:30 p.m. Lead Evaluator/Associate Lead 
Evaluator Meeting 

Madison High 
School 

Conference 
Room 

 
 

Lead Evaluator and 
Associate Lead Evaluator  

4:00 p.m. 
 

Team Work Session #1 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #1 
 
 

Madison High 
School 

Conference 
Room 

 

Engagement Review Team 

6:00 p.m. 
 

Team Dinner  Catered to High 
School Commons 
Area by the 
District  

Engagement Review 
Team, School 
Administration – Mr. Alan 
Ehlers, Mrs. Karla Kush 
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Madison Public Schools 
SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 
 

DAY 1 
 
DATE: Monday: March 18, 2019 
 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m. 
 
7:15 a.m. 
 
 

Departure for District Office 
(Transportation provided by the District) 
Breakfast  
 

Madison High 
School 

Conference 
Room 

 

Engagement Review Team 
 

 
 

TIME 
 

EVENT 
 

WHERE 
 

WHO 

8:00 a.m. 
(45 min 
maximum) 

Overview of Improvement Journey 
The Overview presentation should begin 
with a brief overview of the system and 
community (no more than five minutes) and 
address the following questions: 

• What are the current strategic 
priorities and/or key goals for the 
system and what data was used to 
identify the priorities and goals? 

• How are you addressing those 
priorities and goals and what results 
do you have that measure your 
progress in meeting the priorities 
and goals? 

• What are your next steps based on 
your current progress? 

Madison High 
School 

Conference 
Room 

 

District Leadership: 
Superintendent – Mr. Alan 
Ehlers, High School 
Principal – Mr. Jim Crilly, 
Middle School Principal – 
Mrs. Karla Kush, 
Elementary Principal – Mr. 
Andrew Offner, Athletic 
Director – Mr. Reid 
Ehrisman  

9:00 a.m. 
(45 min) 
 

Focus Group Interview 

• Superintendent/Head of System 
 
 

Madison High 
School 

Conference 
Room 

 

Superintendent – Mr. Alan 
Ehlers 
 
Engagement Review Team  

10:00 a.m. 
(45 min) 

Focus Group Interview 

• District/System professional staff 
(Includes representation having 
responsibility for the development/oversight 
of curriculum, instruction, assessment, etc.) 
 
 

Madison High 
School 

Conference 
Room 

 

Curriculum Director – Mr. 
Andrew Offner and 
Director of Curriculum, 
Assessment, and Learning 
- Mr. Travis Jordan 
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11:00 a.m. 
(45 min) 

Team Deliberations Start of Session #2 Madison High 
School 

Conference 
Room 

 

Engagement Review Team   

Noon Lunch (Pizza Hut brought to School) Madison High 
School 

Conference 
Room 

Engagement Review Team 

1:00 – 1:45 
p.m. 
 

Focus Group Interview 

• Community/Partners in Education 
 
May be group and/or individual interviews 
held onsite and/or via telephone 
conversations.  Phone interviews may 
occur at any time during the review per 
stakeholder member availability. 

Madison High 
School 

Conference 
Room 

 

List name(s) and 
community partner 
(relationship with 
district/system) of 
stakeholders who will be 
interviewed.  Include 
telephone number and 
time of interview, if 
applicable. (thoughts: 
Chamber, Midtown Health, 
BIST – phone, ESU, 
Tyson) 
 
Engagement Review Team  
(divided) 

2:00 – 3:00 
p.m. 
 

Focus Group Interview 
 
All Principals to be interviewed at this time. 
  
Divide principals into 2 groups. (2 principals 
per group) Group 1: AD & HS principal. 
Group 2: MS & Elementary principals. 
 

Madison High 
School 

Conference 
Room 

 
And 

 
Madison Middle 

School’s 
Principal’s Office 
 

High School Principal – Mr. 
Jim Crilly, 
Middle School Principal – 
Mrs. Karla Kush, 
Elementary Principal – Mr. 
Andrew Offner, Future 
Curriculum Director – Mr. 
Travis Jordan  
Engagement Review Team  
(divided) 
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TIME 

 
EVENT 

 
WHERE 

 
WHO 

3:15 p.m. 
(45 min) 

Focus Group Interview 

• Parents 
 
Parents groups should be representative of 
all school types and grade levels within the 
system.  (May be group and/or individual 
interviews held onsite and/or via telephone 
conversations.  Phone interviews may 
occur at any time during the review per 
parent availability.) 
 
If a parent is employed by the school or the 
school system in any position, the parent 
must be in an interview group that is 
separate from parents who are not 
employees of the school or its system.  

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 
 
For each parent who will 
be interviewed, provide the 
Lead Evaluator with a list 
of each parent name and 
his/her student name and 
grade level along with 
telephone number and 
time of interview, if 
applicable 
 
 

4:30 p.m. Return to Motel Motel Engagement Review Team 

5:00 p.m. 
(3.5 hours) 
5:30 p.m. 

Leave for Norfolk – First Choice Catering 
 
Team Deliberations Session #2, and 
Working Dinner 
 
Focus Group Interview (following dinner) 
Governing Board Interviews  
Divide in small groups to avoid a  
Quorum or meet individually. 
 
 
Refer to Work Session Guide for Teams for 
the agenda and activities for Work Session 
#2 
 

Team uses 
school vehicle to 
drive to Norfolk, 
NE. 
 
Meal and Private 
Room provided at 
First Choice 
Catering 
1110 S 9th St, 
Norfolk, NE  
68701 
 
 
 
 
 
 
 
 
 
 
 

Engagement Review Team 
 
Harlow Hanson – School 
Board President, Deb 
Neidig – Board Member, 
Jim Reeves – Board 
Member, Steve Ruh – 
Board Member, Jim Knapp 
– Board Member, Kate 
Ebeling – Board Member.   
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Madison Public Schools 
SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 

Day 2 
 
DATE: Tuesday:  March 19, 2019          
 

 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m 
 
7:15 a.m 

District/System provides transportation 
to/from schools.   
Breakfast  

Motel to Madison 
Elementary 

 
Breakfast in 

Music Room? 
 

Engagement Review Team 
members depart to 
assigned school. 
 
 

 
 

TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:30 a.m.- 
8:15 a.m. 
 

Focus Group Interview 

• Teachers/instructional staff  
(Includes professional staff representing 
media, technology, counseling, etc.) 
 
If this is a large representative group, the 
Focus Group may be broken into multiple 
groups of 4-6. 
 

Elementary 
School – Music 

Room 

Engagement Review Team 
 
Brisa Calderon 
Teryn Rother 
Mary Abler 
Erin Reeves   

8:30 a.m. -
9:00 a.m. 
 

Focus Group Interview 

• Students 
Snow Sher- 5th 
Aaron Selland Peltz - 4th 
Joslyn Montoya - 4th 
Wedy Atanacio Cuevas - 5th 
 

Elementary 
School – Music 

Room 

Engagement Review Team 
(divided)  
 
One team member 
conducts interview  

9:00 a.m. –
11:30 a.m. 
eleot 
observatio
ns 

eleot® Observations 
(Randomly selected classrooms by review 
team, based on school schedule) 

Elementary 
School 

Engagement Review Team  

11:30 a.m. 
(30 min) 

Focus Group Interview with Principal 
 

• Principal/Head of School/Administrative 
Leadership Team 

 
 

Elementary 
School – Music 

Room 
 

Engagement Review Team 
& Mr. Andrew Offner 
  

12:00 p.m. Transport to MS/HS school 
Lunch  
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1:00 p.m. 
(half-day) 

eleot® Observations 
(Randomly selected classrooms by 
review team, based on school schedule) 

MS/HS school Engagement Review Team 
(divided) 
 

 
2:30 p.m. 
(30 min) 
 

Focus Group Interview 

• Students 
Kamdyn Anderson – 6th 
Karina Torres – 7th  
Cattibrie Hysel – 8th 
Eryn Arbuthnot – 9th 

Kolby Johnson – 10th 
Brooke Mewis – 11th 
Jason Gonzalez – 12th 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 

3:15 p.m. 
(45 min) 

Focus Group Interview 

• Teachers/instructional staff  
(Includes professional staff representing 
media, technology, counseling, etc.) 
 
If this is a large representative group, 
the focus group may be broken into 
multiple groups of about eight to 12 
persons. 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 
 
Travis Jordan 
Lareesa Greunke 
Dana Brandl 
Rob Fite 

4:00 p.m. 
(30 min) 
 

Focus Group Interview 

• Principal/Head of 
School/Administrative Leadership 
Team 

 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided)   
 
Mrs. Kush – Middle School 
Principal 
 
Mr. Crilly – High School 
Principal 
 
  

4:45 p.m. Transport to Motel   

5:30 p.m. 
(3.5 hours) 

Team Deliberations Session #3, and 
Working Dinner 
 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #3 

Team uses 
school vehicle to 
drive to Norfolk, 
NE. 
 
Meal and Private 
Room provided at 
First Choice 
Catering 
1110 S 9th St, 
Norfolk, NE  
68701 
 

Engagement Review Team 
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Madison Public Schools 

SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 

DAY 3 
 
Wednesday: March 20, 2019 

 
 

 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m. 
 

Motel Check-out 
Departure for System Office 
Breakfast  
 

Motel Engagement Review Team 

8:00 a.m. 
 

Team Deliberations Session #4 
 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #4 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

Noon Lunch  Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

12:45 p.m. Team Deliberations Session #4, 
(continued) 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

1:00 p.m. Concluding Meeting with 
Superintendent/Head of Institution 
 
 

Madison High 
School 

Conference 
Room 

Lead Evaluator, 
Associate Lead Evaluator,  
District/System 
Superintendent 
District/System Leadership 
Team 

2:00 p.m. Conclusion of the Systems 
Engagement Review 

High School 
Commons Area 

 

 



 

© Advance Education, Inc. 

    2018-08-16 

         

 
Madison Public Schools 

SYSTEM ACCREDITATION ENGAGEMENT REVIEW 
 
 

DATE:  Sunday: March 17, 2019  
(Motel check-in begins at 3:00 p.m. at Short Stop gas station next to the motel) 
 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

3:30 p.m. Lead Evaluator/Associate Lead 
Evaluator Meeting 

Madison High 
School 

Conference 
Room 

 
 

Lead Evaluator and 
Associate Lead Evaluator  

4:00 p.m. 
 

Team Work Session #1 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #1 
 
 

Madison High 
School 

Conference 
Room 

 

Engagement Review Team 

6:00 p.m. 
 

Team Dinner  Catered to High 
School Commons 
Area by the 
District  

Engagement Review 
Team, School 
Administration – Mr. Alan 
Ehlers, Mrs. Karla Kush 
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Madison Public Schools 
SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 
 

DAY 1 
 
DATE: Monday: March 18, 2019 
 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m. 
 
7:15 a.m. 
 
 

Departure for District Office 
(Transportation provided by the District) 
Breakfast  
 

Madison High 
School 

Conference 
Room 

 

Engagement Review Team 
 

 
 

TIME 
 

EVENT 
 

WHERE 
 

WHO 

8:00 a.m. 
(45 min 
maximum) 

Overview of Improvement Journey 
The Overview presentation should begin 
with a brief overview of the system and 
community (no more than five minutes) and 
address the following questions: 

• What are the current strategic 
priorities and/or key goals for the 
system and what data was used to 
identify the priorities and goals? 

• How are you addressing those 
priorities and goals and what results 
do you have that measure your 
progress in meeting the priorities 
and goals? 

• What are your next steps based on 
your current progress? 

Madison High 
School 

Conference 
Room 

 

District Leadership: 
Superintendent – Mr. Alan 
Ehlers, High School 
Principal – Mr. Jim Crilly, 
Middle School Principal – 
Mrs. Karla Kush, 
Elementary Principal – Mr. 
Andrew Offner, Athletic 
Director – Mr. Reid 
Ehrisman  

9:00 a.m. 
(45 min) 
 

Focus Group Interview 

• Superintendent/Head of System 
 
 

Madison High 
School 

Conference 
Room 

 

Superintendent – Mr. Alan 
Ehlers 
 
Engagement Review Team  

10:00 a.m. 
(45 min) 

Focus Group Interview 

• District/System professional staff 
(Includes representation having 
responsibility for the development/oversight 
of curriculum, instruction, assessment, etc.) 
 
 

Madison High 
School 

Conference 
Room 

 

Curriculum Director – Mr. 
Andrew Offner and 
Director of Curriculum, 
Assessment, and Learning 
- Mr. Travis Jordan 
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11:00 a.m. 
(45 min) 

Team Deliberations Start of Session #2 Madison High 
School 

Conference 
Room 

 

Engagement Review Team   

Noon Lunch (Pizza Hut brought to School) Madison High 
School 

Conference 
Room 

Engagement Review Team 

1:00 – 1:45 
p.m. 
 

Focus Group Interview 

• Community/Partners in Education 
 
May be group and/or individual interviews 
held onsite and/or via telephone 
conversations.  Phone interviews may 
occur at any time during the review per 
stakeholder member availability. 

Madison High 
School 

Conference 
Room 

 

List name(s) and 
community partner 
(relationship with 
district/system) of 
stakeholders who will be 
interviewed.  Include 
telephone number and 
time of interview, if 
applicable. (thoughts: 
Chamber, Midtown Health, 
BIST – phone, ESU, 
Tyson) 
 
Engagement Review Team  
(divided) 

2:00 – 3:00 
p.m. 
 

Focus Group Interview 
 
All Principals to be interviewed at this time. 
  
Divide principals into 2 groups. (2 principals 
per group) Group 1: AD & HS principal. 
Group 2: MS & Elementary principals. 
 

Madison High 
School 

Conference 
Room 

 
And 

 
Madison Middle 

School’s 
Principal’s Office 
 

High School Principal – Mr. 
Jim Crilly, 
Middle School Principal – 
Mrs. Karla Kush, 
Elementary Principal – Mr. 
Andrew Offner, Future 
Curriculum Director – Mr. 
Travis Jordan  
Engagement Review Team  
(divided) 
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TIME 

 
EVENT 

 
WHERE 

 
WHO 

3:15 p.m. 
(45 min) 

Focus Group Interview 

• Parents 
 
Parents groups should be representative of 
all school types and grade levels within the 
system.  (May be group and/or individual 
interviews held onsite and/or via telephone 
conversations.  Phone interviews may 
occur at any time during the review per 
parent availability.) 
 
If a parent is employed by the school or the 
school system in any position, the parent 
must be in an interview group that is 
separate from parents who are not 
employees of the school or its system.  

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 
 
For each parent who will 
be interviewed, provide the 
Lead Evaluator with a list 
of each parent name and 
his/her student name and 
grade level along with 
telephone number and 
time of interview, if 
applicable 
 
 

4:30 p.m. Return to Motel Motel Engagement Review Team 

5:00 p.m. 
(3.5 hours) 
5:30 p.m. 

Leave for Norfolk – First Choice Catering 
 
Team Deliberations Session #2, and 
Working Dinner 
 
Focus Group Interview (following dinner) 
Governing Board Interviews  
Divide in small groups to avoid a  
Quorum or meet individually. 
 
 
Refer to Work Session Guide for Teams for 
the agenda and activities for Work Session 
#2 
 

Team uses 
school vehicle to 
drive to Norfolk, 
NE. 
 
Meal and Private 
Room provided at 
First Choice 
Catering 
1110 S 9th St, 
Norfolk, NE  
68701 
 
 
 
 
 
 
 
 
 
 
 

Engagement Review Team 
 
Harlow Hanson – School 
Board President, Deb 
Neidig – Board Member, 
Jim Reeves – Board 
Member, Steve Ruh – 
Board Member, Jim Knapp 
– Board Member, Kate 
Ebeling – Board Member.   
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Madison Public Schools 
SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 

Day 2 
 
DATE: Tuesday:  March 19, 2019          
 

 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m 
 
7:15 a.m 

District/System provides transportation 
to/from schools.   
Breakfast  

Motel to Madison 
Elementary 

 
Breakfast in 

Music Room? 
 

Engagement Review Team 
members depart to 
assigned school. 
 
 

 
 

TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:30 a.m.- 
8:15 a.m. 
 

Focus Group Interview 

• Teachers/instructional staff  
(Includes professional staff representing 
media, technology, counseling, etc.) 
 
If this is a large representative group, the 
Focus Group may be broken into multiple 
groups of 4-6. 
 

Elementary 
School – Music 

Room 

Engagement Review Team 
 
Brisa Calderon 
Teryn Rother 
Mary Abler 
Erin Reeves   

8:30 a.m. -
9:00 a.m. 
 

Focus Group Interview 

• Students 
Snow Sher- 5th 
Aaron Selland Peltz - 4th 
Joslyn Montoya - 4th 
Wedy Atanacio Cuevas - 5th 
 

Elementary 
School – Music 

Room 

Engagement Review Team 
(divided)  
 
One team member 
conducts interview  

9:00 a.m. –
11:30 a.m. 
eleot 
observatio
ns 

eleot® Observations 
(Randomly selected classrooms by review 
team, based on school schedule) 

Elementary 
School 

Engagement Review Team  

11:30 a.m. 
(30 min) 

Focus Group Interview with Principal 
 

• Principal/Head of School/Administrative 
Leadership Team 

 
 

Elementary 
School – Music 

Room 
 

Engagement Review Team 
& Mr. Andrew Offner 
  

12:00 p.m. Transport to MS/HS school 
Lunch  
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1:00 p.m. 
(half-day) 

eleot® Observations 
(Randomly selected classrooms by 
review team, based on school schedule) 

MS/HS school Engagement Review Team 
(divided) 
 

 
2:30 p.m. 
(30 min) 
 

Focus Group Interview 

• Students 
Kamdyn Anderson – 6th 
Karina Torres – 7th  
Cattibrie Hysel – 8th 
Eryn Arbuthnot – 9th 

Kolby Johnson – 10th 
Brooke Mewis – 11th 
Jason Gonzalez – 12th 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 

3:15 p.m. 
(45 min) 

Focus Group Interview 

• Teachers/instructional staff  
(Includes professional staff representing 
media, technology, counseling, etc.) 
 
If this is a large representative group, 
the focus group may be broken into 
multiple groups of about eight to 12 
persons. 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided) 
 
Travis Jordan 
Lareesa Greunke 
Dana Brandl 
Rob Fite 

4:00 p.m. 
(30 min) 
 

Focus Group Interview 

• Principal/Head of 
School/Administrative Leadership 
Team 

 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
(divided)   
 
Mrs. Kush – Middle School 
Principal 
 
Mr. Crilly – High School 
Principal 
 
  

4:45 p.m. Transport to Motel   

5:30 p.m. 
(3.5 hours) 

Team Deliberations Session #3, and 
Working Dinner 
 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #3 

Team uses 
school vehicle to 
drive to Norfolk, 
NE. 
 
Meal and Private 
Room provided at 
First Choice 
Catering 
1110 S 9th St, 
Norfolk, NE  
68701 
 

Engagement Review Team 
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Madison Public Schools 

SYSTEM ACCREDITATION ENGAGEMENT REVIEW 

 

DAY 3 
 
Wednesday: March 20, 2019 

 
 

 

 
TIME 

 
EVENT 

 
WHERE 

 
WHO 

7:00 a.m. 
 

Motel Check-out 
Departure for System Office 
Breakfast  
 

Motel Engagement Review Team 

8:00 a.m. 
 

Team Deliberations Session #4 
 
Refer to Work Session Guide for Teams 
for the agenda and activities for Work 
Session #4 
 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

Noon Lunch  Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

12:45 p.m. Team Deliberations Session #4, 
(continued) 

Madison High 
School 

Conference 
Room 

Engagement Review Team 
 

1:00 p.m. Concluding Meeting with 
Superintendent/Head of Institution 
 
 

Madison High 
School 

Conference 
Room 

Lead Evaluator, 
Associate Lead Evaluator,  
District/System 
Superintendent 
District/System Leadership 
Team 

2:00 p.m. Conclusion of the Systems 
Engagement Review 

High School 
Commons Area 

 

 



	

Madison Public Schools 
 

700 So Kent St. 
P.O. Box 450 

Madison, NE 68748 
District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 
 

	
The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  
	
March	2019	Board	Meeting-	High	School	Principal	Report-	Jim	
Crilly	
	
Enrollment	
9th	grade-	41	Students	
10th	grade-		44	Students	
11th	grade-	39	Students	
12th	Grade	–	36	Students	
	
Total	March	Enrollment	160	Students	
Total	February	Enrollment	162	Students	
	
February	Attendance	
9th	grade	94.31%	
10th	grade	93.66%	
11th	grade	92.66%	
12TH	grade	93.83%	
Overall	February	Attendance	93.63%	
	
	

• A new program called CHANCES has began in the High School second semester. 
This program is designed to help students in academic need. We have been 
averaging between 18-24 students after school for 35 minutes, T,W, TH. Grades 
are improving and students have been great about attendance.  

• Parent Teacher Conferences were a success again even with the postponement 
of one night due to weather. We are at 97% attendance and will contact those 
few parents that were unable to attend.  

• Teammates continues to be a great program in grades 5-12. WE currently have 
49 matches and are always looking for mentors.  

• The greenhouse continues to be used by many different groups and for many 
different projects. This continues to be a great addition to the school.  

•  All students in grades 8-11 have begun the registration process for next years 
classes. We will use these numbers to help build the overall schedule for next 
year.   

• The last ACT prep test took place March 6th. I will get a composite score to the 
board on the night of the board meeting.  This is the last full practice test our 
Juniors will take. They have been preparing for this test in their Study Skills 
classes as well as their core areas. The actual test will take place in April 3rd.  

Alan Ehlers 
Superintendent  

Jim Crilly 
Secondary Principal 

Andrew Offner 
Elem Principal/CD 

Karla Kush 
MS Principal/IPM/EL 

Reid Ehrisman       
Athletic Director 

Christine Knapp 
Office Manager       

 
 



	
 











JASON FREUDENBURG 

304 S Willow St.  Norfolk, NE 68701  (402) 920-3389  jfreud1124@gmail.com 
 

 
 
 
 
March 5, 2019 
 
Alan Ehlers 
Superintendent 
Madison Public Schools 
700 S Kent Street 
Madison, NE 68748 
 
 
Dear Mr. Ehlers: 
 
Please accept my resignation from my position as the Business Teacher, Head Wrestling Coach, 
Junior-High Football, and any other positions that I hold at Madison High School on the last day 
of my current contract. 
 
Teaching and coaching at Madison has given me great pleasure over the years, and the 
administration has been very supportive during my tenure with the school district. 
 
I wish you all the best. If I can be of any assistance to you during the remainder of the term, 
please let me know. 
 
Sincerely yours, 
 
 
 
 
Jason Freudenburg 















MADISON PUBLIC SCHOOLS

CALENDAR 2019-2020

August 2019 PRELIMINARY January 2020

SU M T W TH F SA Aug-18 SU M T W TH F SA

1 2 3 8, 9, 12 Aug Faculty inservice-8:00-4:00 . 1 2 3 4

4 5 6 7 8 9 10 13-Aug 1:00 pm early dismissal - First day of school 5 6 7 8 9 10 11

11 12 13 14 15 16 17 28-Aug 1:00 pm early dismissal - Faculty inservice 12 13 14 15 16 17 18

18 19 20 21 22 23 24 Sep-18 19 20 21 22 23 24 25

25 26 27 28 29 30 31 2-Sep NO SCHOOL -LABOR DAY 26 27 28 29 30 31

17 14 11-Sep 1:00 pm early dismissal - Faculty inservice 20 18

16-Sep NO SCHOOL - CSI Day

September 2019 25-Sep 1:00 pm early dismissal - Faculty inservice February 2020

SU M T W TH F SA Oct-18 SU M T W TH F SA

1 2 3 4 5 6 7 2 & 3 Oct Elementary Parent Teacher Conferences 1

8 9 10 11 12 13 14 2 & 9 Oct HS/MS Parent Teacher Conferences 2 3 4 5 6 7 8

15 16 17 18 19 20 21 7-Oct NO SCHOOL - CSI Day 9 10 11 12 13 14 15

22 23 24 25 26 27 28 9-Oct 1:00 pm early dismissal - Faculty inservice 16 16 18 19 20 21 22

29 30 11-Oct End of 1st quarter for MS Exploratories; Mid Term 23 24 25 26 27 28 29

20 19 16-Oct 1:00 pm early dismissal - Faculty inservice 19 19

21-Oct NO SCHOOL - PTC Comp Day

October 2019 30-Oct 1:00 pm early dismissal - Faculty inservice March 2020

SU M T W TH F SA Nov-18 SU M T W TH F SA

1 2 3 4 5 6-Nov 1:00 pm early dismissal - Faculty Inservice 1 2 3 4 5 6 7

6 7 8 9 10 11 12 20-22-Nov NO SCHOOL - Thanksgiving Break 8 9 10 11 12 13 14

13 14 15 16 17 18 19 27-Nov 1:00 pm early dismissal - Faculty Inservice 15 16 17 18 19 20 21

20 21 22 23 24 25 26 Dec-18 22 23 24 25 26 27 28

27 28 29 30 31 11-Dec 1:00 pm early dismissal - Faculty Inservice 29 30 31

22 21 20-Dec End of 1st semester 19 18

20-Dec 1:00 pm early dismissal - Faculty inservice 

November 2019 23-Dec NO SCHOOL - Holiday Break Dec 23-Jan 3 April 2020

SU M T W TH F SA 22-26 Dec Five day moratorium period est. by NSAA SU M T W TH F SA

1 2 Jan-19 1 2 3 4

3 4 5 6 7 8 9 6-Jan 10:00 am Late Start 5 6 7 8 9 10 11

10 11 12 13 14 15 16 17-Jan NO SCHOOL - CSI Day (MHS WR Meet) 12 13 14 15 16 17 18

17 18 19 20 21 22 23 20-Jan NO SCHOOL - CSI Day (ESU #8  Activity) 19 20 21 22 23 24 25

24 25 26 27 28 29 30 Feb-19 26 27 28 29 30

18 18 5-Feb 1:00 pm early dismissal - Faculty inservice 20 19

12 & 19 Feb HS/MS Parent Teacher Conferences

December 2019 19 & 20 Feb Elementary Parent Teacher Conferences May 2020

SU M T W TH F SA 21-Feb NO SCHOOL - PTC Comp Day SU M T W TH F SA

1 2 3 4 5 6 7 26-Feb 1:00 pm early dismissal - Faculty inservice 1 2

8 9 10 11 12 13 14 Mar-19 3 4 5 6 7 8 9

15 16 17 18 19 20 21 10-Mar End of 3rd quarter for MS Exploratories; Mid Term 10 11 12 13 14 15 16

22 23 24 25 26 27 28 11-Mar NO SCHOOL Spring Break 17 18 19 20 21 22 23

29 30 31 12-Mar NO SCHOOL Spring Break 24 25 26 27 28 29 30

15 15 13-Mar NO SCHOOL Spring Break 31

25-Mar 1:00 pm early dismissal - Faculty inservice 15 14

Teacher days 30-Mar NO SCHOOL - CSI Day

Apr-19 Student days:

Vacation days 10 & 13 Apr NO SCHOOL - Easter Break 1st semester = 87

21-Apr 12:00 pm early dismissal - Faculty Inservice 2nd semester = 88

Parent teacher conferences 27-Apr NO SCHOOL - CSI Day Total = 175

May-19

Early dismissal 1-May 1:00 pm early dismissal - Faculty inservice 

2-May Commencement 2:00 pm Teachers days:

MID TERM / MS END OF QTR -   19 & 20 May 1:00 pm early dismissal - Faculty inservice 1st semester = 92

 EXPLORATORIES 21-May NO SCHOOL - Teacher Workday 2nd semester = 93

22-May Snow Day if needed** Total = 185



    Educational Service Unit 8 
110 W 3rd St 
Box 89 
Neligh, NE  68756 

Phone: 402-887-5041 ext 1222 
Fax:  402-887-4604 
Email: ewiebelhaus@esu8.org 

Return to Elleah Wiebelhaus by Friday, March 29th. 
 

 
2019-2020 Apex Learning ClassTools Achieve Contract with ESU 1 and 8 Consortium  

School Name:              
      
Contact Person:      Position:      
   
Phone:                 Email:       
   
 

Quantity Item Description Unit Price         Total 

 ClassTools Achieve “Enrolled 
Student” Seats 

An “Enrolled Student” is defined as one student 
enrolled in at least one course.  An Enrolled 
Student may be enrolled simultaneously in any 
number of courses. 

$125 per seat 
(Estimate Only)  

1 

 
 
One 3-hour online session of 
Professional Development  
 

 

Comprehensive Courses Professional 
Development – Online (1) 3-hour online 
Functionality Training and Best Practices   

$600 Total 
equally divided by 
the total number 
of participating 

schools (estimate 
$600/31 =  

approx. $20.00) 

$20.00 
(Estimate Only) 

 

 

 
Technology Course “Enrolled 
Student” Seats 
 

An “Enrolled Student” is defined as one student 
enrolled in one course.  For every course that a 
student is enrolled in there will be a separate 
charge per course.  

$100 per course   

   Contracted Total  

 

 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
  
 
 
 
 
  
 

 
    
We agree to pay Educational Service Unit 8 for the Apex Learning ClassTools Achieve “Enrolled 
Student” Seats, Onsite Professional Development, and Technology Course “Enrolled Student” 
Seats as specified above.  The initial estimated cost per district is approximately $125.00 per 
seat for ClassTools Achieve Seats and $100.00 per course for Technology Course Seats.  The 
consortium must sell a minimum of 10 Technology Course Seats to be eligible to participate in 
these courses. 
 
We agree to pay our equal share of the $600 cost for Online Professional Development.  The 
initial estimated cost per district is approximately $20.00. 

 
 

 
__________________________________________________ _______________________ 

       Signature of School Administrator          Date 
 

__________________________________________________ _______________________ 
       Signature of ESU 8 Administrator          Date 
 

Do not pay from this agreement! An invoice will be sent to your school in September. 



 

Madison Public Schools 
 

700 So Kent St. 

P.O. Box 450 

Madison, NE 68748 

District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 

 

 
The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 

 

Superintendent Report  
March 2019 

 
 

o Nicole Jackson has accepted a contract to serve as an Elementary Special 
Education Teacher starting the second semester of the 2019-2020 school year. 
Nicole will need to successful complete her student teaching and require course 
work for the contract to begin in January of 2020. On the agenda is a motion to 
consider the recommendation to approve her contract. 

 
o It was recommended by Karen Hasse to monthly list a possible action item on 

the agenda in regard to Resignations & Approval of contracts so that if 
something comes up after the agenda is posted the board could still take action 
on such matters. 
 

o I have been to contact with Daktronics in regard to cost estimates on a 
scoreboard/video board for the new gym.  I’m hopeful that I will receive 
additional information prior to our meeting on March 11, 2019.  Brandon Noel is 
looking for a date to visit our district to demonstrate the speaker system that 
they are promoting.  Beatrice public School just purchased one for their gym. 

 
o Migrant summer school dates are from June 10th -July 19th.  We are planning to 

host two Binational teachers to help with our summer program.  We are also 
planning to hold our annual jump start program for the lower elementary 
students from July 29th- August 6th.  The After-School program will also be 
offered during the afternoon of the jump start program. 

 
o I have started work with a student group and Katie Morrow (ESU #8) on 

development of a promotional video to keep the community included during the 
building process and to highlight good things taking place in at Madison Public 
Schools. 

 
 

 
o Upcoming Board events 

 
• Regular Board meeting March 11th at 7:00 pm  
• Advanc-ED visit supper on March 18th   at 5:30 Norfolk, NE 
• Classified Staff Negotiations Committee meeting March 25th  
• Ground Breaking at 5:30 pm on March 29th 
• Superintendent Scholar Awards on March 29th   at 6:00 pm 
• Regular Board meeting April 8th at 7:00 pm  

 
 

Alan Ehlers 

Superintendent  

Jim Crilly 

Secondary Principal 

Andrew Offner 

Elem Principal/CD 

Karla Kush 

MS Principal/IPM/EL 

Reid Ehrisman       

Athletic Director 

Christine Knapp 

Office Manager       

 

 



 
 
 

 
 
  

 
 
 
 
 



Board of Education Regular Meeting              Middle School/High School Conference Room 
Monday, February 11, 2019 7:00 PM Central        700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 6 
 
1:  Call the meeting to order 

1.1 Roll Call 
1.2 Pledge of Allegiance 
1.3 Open Meetings Act 
1.4 Madison Public Schools Mission Statement 

 
2:  Consent Agenda 
 
Motion to approve consent agenda items 2.1, 2.2,  2.3 & 2.4 as presented.  Passed with a motion by Steve 
Ruh and a second by Jim Reeves.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim 
Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
Albracht Disposal Service Trash removal  325.00 
Allied 100 LLC DBA AED Superstore Supplies    42.34  
Amazon.Com Credit Supplies  370.80 
Apple Computer, Inc. Computer repairs  299.00 
Assetgenie, Inc. DBA Ag Irepair Computer repairs  199.00 
 
Battle Creek Public Schools SpEd services 2,585.00 
BCN Telephone services  119.03 
Big Country Auto Repairs & maintenance  538.50 
Binswanger Glass Repairs    36.41 
Brady & Amy’s Fuel 2,246.73 
 
Bullseye Fire Protection Inspection  180.00 
Cable One Rental box    31.80 
Central Nebraska Rehab Services Services 1,672.85 
Choice Foods Supplies    68.24 
City of Madison Utilities 7,539.59 
 
Cornhusker International Truck Repairs & maintenance 3,887.84 
Eakes Office Solutions Supplies    80.64 
Ecolab Pest Elimination Division Pest control    81.85 
Educational Service Unit #1 Registration fees  644.00 
Educational Service Unit #8 Distance learning, SpEd services                     93,954.64 
 
Egan Supply Co. Supplies    46.95 
Eisenmann Supplies Supplies    98.60 
Employers Mutual Casualty Company Insurance deductible 1,000.00 
Federal Express Corporation Shipments    24.46 
Field’s Hardware Supplies    42.91 
 
Floor Maintenance Supplies  336.36 
Lori Frauendorfer Reimbursement    23.10 
Frontier Phone services  655.11 
Greatamerica Financial Services Corporation Copier lease 3,451.59 
Paul Herz Reimbursement    31.00 
 
HyVee Food Stores, Inc. Supplies  474.48 
Iowa Safe Schools Registration  300.00 
Jackson Services Supplies  133.40 
Ken’s Band Instrument Repair Instrument repair    60.00 
KSB School Law Legal fees 2,237.00 
 
Mackin Educational Resource Books  581.88 
Madison Chamber of Commerce Membership fee    50.00 



Marathon Press Supplies  207.00 
Matheson Tri-Gas Inc. Supplies    70.47 
Menards – Norfolk Supplies  122.01 
 
Midwest Music Center (Barnhill Enterprises) Supplies    41.00 
MPS Activity Fund Reimbursement  565.25 
MPS Lunch Fund Reimbursement  102.60 
NDE Early Childhood Training Center Registration    60.00 
NE Regional Deaf Ed Program SpEd services  500.00 
 
Nebraska Association of School Boards Membership fees 4,365.00 
Northeast Community College Heartsaver CPR  192.00 
Northeast Nebraska Juvenile Services Services 9,708.65 
One Office Solution Supplies  166.00 
One Source Background check    45.00 
 
Rasmussen Mechanical Services Repairs 2,717.90 
Sparq Data Solutions Subscription 1,500.00 
Stanton County Clerk Election costs    30.99 
US Bank Cardmember Services Supplies 1,359.13 
Water Engineering Inc. Water services  425.04 
 
3:  Public forum 
 
4:  Administrator and other reports 
     4.1  Athletic Director report 
     4.2  Elementary Principal’s report 
     4.3  Middle School Principal’s report 
     4.4  Secondary Principal’s report 
     4.5  Superintendent’s report 
 
5:  Board Committee Reports/Meeting dates 
 
6:  Action Items 
 
7:  Discuss, consider, and take all necessary action to approve purchase of grades PK-5 reading program 
including professional development. 
 
Motion to purchase the Wonders Reading program materials at a cost of $72,357.94.   Passed with a motion 
by Jim Reeves and a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: 
Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
8:  Discuss, consider, and take all necessary action to approve an administrative contract for Travis Jordan to 
serve as Director of Curriculum, Assessment and Instruction. 
 
Motion to approve an administrative contract for Travis Jordan to serve as Director of Curriculum, Assessment 
and Instruction.  Passed with a motion by Deb Neidig and a second by Jim Knapp.  Kate Ebeling: Yea, Harlow 
Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
9:  Discuss, consider, and take all necessary action to approve a bid to refinish the gym floor.  Motion to 
approve bid from Sports Courts for the sum of $2,560.00 to refinish the gym floor.  Passed with a motion by 
Jim Knapp and a second by Kate Ebeling.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: 
Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
10:  Discuss, consider, and take all necessary action to approve a special education teaching contract with 
Leigh Ann McCartney for the 2019-2020 school year.   
 
Motion to approve a teaching contract for Leigh Ann McCartney for the 2019-2020 school year.  Passed with 
a motion by Steve Ruh and a second by Deb Neidig.  Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, 
Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea: 6, Nay:0 
 
11:  Topics for next month’s Board of Education meeting 



 
12:  Adjournment 
 
Motion to adjourn at 8:28 PM.   Passed with a motion by Kate Ebeling and a second by Deb Neidig.  Kate 
Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Yea, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   Yea 6, 
Nay 0 
 
              
President      Secretary 
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GYM MAIN DISPLAY
OPTION 1

ID DISPLAY
One (1) DA-1500-10 Piping Accent 
One (1) DA-1500-9 Piping Accent 
Nonlit Cutout 2’h Logo

SCORING DISPLAY
One (1) BB-2121-W Scoring Display with TNMC’s
2’6”h x 10’w

VIDEO DISPLAY 
One (1) DVN Video Display
192 x 288 - 10mm
6’6”h x 10’w

PARTNER PANELS
Two (2) Nonlit Partner Panels
2’h x 5’w

HOME

PERIOD

GUESTCOWBOYSDRAGONS

ANCHOR
PARTNER

ANCHOR
PARTNER

10’

13’
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ANCHOR
PARTNER

ANCHOR
PARTNER

ANCHOR
PARTNER

ANCHOR
PARTNER

GUESTHOME PERIOD

FOULS PLAYER FOUL FOULS

SCORE SCOREMATCH

COWBOYSDRAGONS

T.O.L. T.O.L.

GYMNASIUM VIDEO DISPLAY
OPTION 2

TOP ID
Two (2) DA-1500-17 Piping Accents
3”h x 17’w 

Nonlit Cutout Letters
1’9”h (H) 
1’9”h Dragons

Two (2) DA-1500-4 Piping Accents
3”h x 5’w

Six (6) DA-1500-1.5 Piping Accents
3”h x 1’6”w

Nonlit Cutout Logo
3’9”h x 4’9”w

SCORING DISPLAY
One (1) BB-2103-W Scoring Display with TNMC’s
6’h x 8’w

VIDEO DISPLAY
One (1) DVN Video Display
288 x 432 - 6mm
6’6”h x 10’w

PARTNER PANELS
Four (4) Nonlit Partner Panels
2’h x 4’w

23’

10’9”
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GYM AUXILIARY DISPLAY

ID DISPLAY
One (1) DA-1500-7 Piping Accent 
One (1) DA-1500-8 Piping Accent 
Nonlit Cutout 2’8”h x 3‘6”w Logo

SCORING DISPLAY
One (1) BB-2103-W Scoring Display with TNMC’s
6’h x 8’w

PARTNER PANELS
Two (2) Nonlit Partner Panels
2’h x 4’w

GUESTHOME PERIOD

FOULS PLAYER FOUL FOULS

SCORE SCOREMATCH

COWBOYSDRAGONS

T.O.L. T.O.L.

ANCHOR
PARTNER

ANCHOR
PARTNER

8’

10’10”
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INDOOR VIDEO DISPLAY EXAMPLES

PLAYER PROFILE

SOCIAL MEDIA & OUT OF TOWN SCORES

MOVIE NIGHT

GRADUATION

HUDL

FULL SCREEN VOLLEYBALL SCORINGFULL SCREEN BASKETBALL SCORING

BASKETBALL BOTTOM SCORE AND SIDE SPONSORS

HUDL STATS



INDOOR VIDEO DISPLAY EXAMPLES

INTRO HYPE VIDEO

PRESENTATIONS

PSA ANNOUNCEMENTS

CONCERTS

GYM CLASS ACTIVITIES

PEP RALLEYS

ANNOUNCEMENTS/SCORE/TRIVIA

TRACKWRESTLING SPONSOR FEATURE ENTITLEMENTS & COMMERCIALS



	

  Madison Public Schools 
 

700 So Kent St. 
P.O. Box 450 

Madison, NE 68748 
District Phone (402) 454-3336 Fax (402) 454-2238 

Elementary Phone (402) 454-2656 Fax (402) 454-3978 
	

The mission of Madison Public Schools is to prepare students to be competent, 
confident, productive, and responsible citizens.  

	
Mr. Offner –March 11th, 2019  

Elementary	Principal/	Curriculum	&	Assessment	Director			
 Grade Level   (As of 03/11/19) 

 Preschool  Pk 3 – 24 PK 4 – 35 total 
59  

 Kindergarten     35 
 1st     26  
 2nd     32 
 3rd  40 
 4th  33  
 5th  42 
 Total Preschool - 5th = 

267 plus 7 from last 
month  

  Total of K – 5th = 208   
       

	
Elementary	Principal:		

1. Lots	of	kids	in	and	out	–	our	mobility	is	high	this	year	–	plus	7	since	last	
month		

2. Title	I	file	due	April	1st		-	Elementary	is	complete	=	working	on	Middle	
School		

3. Kindergarten	Round	up	March	29th	9:00	a.m.	to	11:00	am	and	3:30	p.m.	to	
5:00	p.m.		

4. Migrant	help	is	taking	place	in	the	After	School	Program	on	Tuesday	and	
Thursday	-	going	well	

Curriculum:	
1. English	Language	Arts	–	Recommending	Wonders	2017	–	PO	sent		
2. Science	–	spring	2021	current	3rd	and	6th	grade	students	will	be	the	first	

assessed	–	the	science	assessment	the	state	is	envisioning	is	very	rigorous	
–	this	will	be	a	big	shift	from	what	is	currently	being	done		
	
	

Assessment:		
1. ELPA	21	testing	will	be	-February 4 - March 15 – almost complete- Thank 

you to Mrs. Calderon and Mrs. Kush   	
2. NSCAS Testing  

a. Middle School: 
i. ELA - week of April 1-5th (3rd) 

ii. Math - week of April 8-12th (10th) 

Alan Ehlers 
Superintendent  

Jim Crilly 
Secondary Principal 

Andrew Offner 
Elem Principal/CD 

Karla Kush 
Student Services/GC 

Gary Klahn       
Principal/AD/IPM 
Christine Knapp 

Office Manager       
 
 



	
iii. 8th grade Science - April 17th or April 24th 

b. Elementary: 
i. ELA - April 10th 

ii. Math - April 17th 
iii. 5th grade Science - April 24th 

3. ACT 
a. April 3rd  

	
Miscellaneous:	
	
Attendance	and	Tardy	tracking:	
	
Month		 December		 January		 February			
Monthly	Attendance	Avg.	 95.90%	 92.42%	 95.50%	
Tardy	1	day	per	month		 24	 21	 10	
Tardy	5	or	less	per	month	 12	 11	 12	
Total	students	tardy	per	month		 36	weather	

related		
33	weather	
related	

22	

	
“We	are	what	we	repeatedly	do.	Excellence,	therefore,	is	not	an	act	but	a	
habit.”	-	Aristotle	
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The mission of Madison Public Schools is to prepare students to be competent, 

confident, productive, and responsible citizens.  

 

Mrs. Kush – March 4, 2019 
Middle School Principal, Intervention Project Manager, English Learners Coordinator 

 
Number of Students in Middle School 

Grade 
Level 

Current 
as of 

3/4/19 

 
 

2/5/19 

 
 

1/8/19 

 
 

12/4/18 

 
 

11/5/18 

 
 

10/4/18 

 
 

9/5/18 

Start of 
the 

Year 
8/7/18 

6th Grade 27 25 25 25 25 25 25 24 

7th Grade 40 40 40 41 42 41 42 44 

8th Grade 34 35 35 35 35 34 35 34 
Total 101 100 100 101 102 100 102 102 

 
Student Report 

 Aug-
Sept 

Sept-Oct Oct-Nov Nov-
Dec 

Dec-
Jan 

Jan-Feb Feb-
March 

Attendance  95.69% 97.15% 96.64% 96.58% 96.42% 93.77% 95.08% 
Tardy % 8% 

(all < 5 
tardies) 

10% 
(1 

student > 
5 tardies) 

7% 
(1 student 
> 5 tardies) 

12% 
(all < 5 
tardies) 

14% 
(all < 5 
tardies) 

17% 
(2 

students > 
5 tardies) 

9% 
(1 

student = 
5 tardies 

AMP 
(# of 

students) 

NA 3 
13 
7 
4 

0 
1 
3 

24 

9 
4 
4 
4 

3 
6 
2 
1 

NA 
14 
15 
17 

30 
13 
7 
5 

 
1. BIST consultant provided information to all staff on Feb. 25th that covered “Plans 

for Success” that dealt with Transitional and Instructional Times.  She also 
explained the outlasting continuum that included students going from non-
compliant to compliant to creating a partnership with the adult. 
The BIST consultant was also here in classrooms working with students and 
teachers on Feb. 26th and 27th.  She will be back in the district on March 14-15th. 

 
2. The ELPA21 testing continues through March 15th.  It’s a process and it’s going 

along smoothly. 
 

3. The 8th graders took part in the National Assessment of Educational Progress 
(NAEP) on February 26th. 
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4. Mrs. Middleton is using the Code.org curriculum in her Enrichment class, 

students are learning to build apps, create websites, and write computer 
programs, which is essentially what tech jobs do for a living.  There was a special 
on 60 minutes how Code.org is working to fill the gender gap in the tech 
workforce and it is outstanding that Madison Middle School is taking a proactive 
approach to do something about it. “There are half a million open computing 
jobs in the U.S. right now, new ones are being created at nearly four times the 
rate of other kinds of jobs, and they pay almost twice as well.” As quoted from 
https://www.cbsnews.com/news/closing-the-gender-gap-in-the-tech-industry-
60-minutes/ 

 
5. The Midtown Health Center’s counseling services continue.  It is truly 

appreciated that we can offer this as an option for our students needing the 
support. 
 

6. Middle School students will be taking part in a House event of the 2nd annual MS 
Olympics on March 27th.  The students are using the House time at the end of 
the day to plan for this team building activity. 
 

7. Administration and the School Improvement Team continue to prepare for the 
AdvancED accreditation visit for MPS is March 17-March 20. The schedule is 
getting finalized and we are excited to show those team members information 
about our school. 
 

 
 
 
 
 
 
 

 
 

 
 

 
 

https://www.cbsnews.com/news/closing-the-gender-gap-in-the-tech-industry-60-minutes/
https://www.cbsnews.com/news/closing-the-gender-gap-in-the-tech-industry-60-minutes/


MADISON PUBLIC SCHOOLS
CALENDAR 2019-2020

August 2019 PRELIMINARY January 2020
SU M T W TH F SA Aug-18 SU M T W TH F SA

1 2 3 8, 9, 12 Aug Faculty inservice-8:00-4:00 . 1 2 3 4
4 5 6 7 8 9 10 13-Aug 1:00 pm early dismissal - First day of school 5 6 7 8 9 10 11

11 12 13 14 15 16 17 28-Aug 1:00 pm early dismissal - Faculty inservice 12 13 14 15 16 17 18
18 19 20 21 22 23 24 Sep-18 19 20 21 22 23 24 25
25 26 27 28 29 30 31 2-Sep NO SCHOOL -LABOR DAY 26 27 28 29 30 31

17 14 11-Sep 1:00 pm early dismissal - Faculty inservice 20 18
16-Sep NO SCHOOL - CSI Day

September 2019 25-Sep 1:00 pm early dismissal - Faculty inservice February 2020
SU M T W TH F SA Oct-18 SU M T W TH F SA
1 2 3 4 5 6 7 2 & 3 Oct Elementary Parent Teacher Conferences 1
8 9 10 11 12 13 14 2 & 9 Oct HS/MS Parent Teacher Conferences 2 3 4 5 6 7 8

15 16 17 18 19 20 21 7-Oct NO SCHOOL - CSI Day 9 10 11 12 13 14 15
22 23 24 25 26 27 28 9-Oct 1:00 pm early dismissal - Faculty inservice 16 16 18 19 20 21 22
29 30 11-Oct End of 1st quarter for MS Exploratories; Mid Term 23 24 25 26 27 28 29

20 19 16-Oct 1:00 pm early dismissal - Faculty inservice 19 19
21-Oct NO SCHOOL - PTC Comp Day

October 2019 30-Oct 1:00 pm early dismissal - Faculty inservice March 2020
SU M T W TH F SA Nov-18 SU M T W TH F SA

1 2 3 4 5 6-Nov 1:00 pm early dismissal - Faculty Inservice 1 2 3 4 5 6 7
6 7 8 9 10 11 12 20-22-Nov NO SCHOOL - Thanksgiving Break 8 9 10 11 12 13 14

13 14 15 16 17 18 19 27-Nov 1:00 pm early dismissal - Faculty Inservice 15 16 17 18 19 20 21
20 21 22 23 24 25 26 Dec-18 22 23 24 25 26 27 28
27 28 29 30 31 11-Dec 1:00 pm early dismissal - Faculty Inservice 29 30 31

22 21 20-Dec End of 1st semester 19 18
20-Dec 1:00 pm early dismissal - Faculty inservice 

November 2019 23-Dec NO SCHOOL - Holiday Break Dec 23-Jan 3 April 2020
SU M T W TH F SA 22-26 Dec Five day moratorium period est. by NSAA SU M T W TH F SA

1 2 Jan-19 1 2 3 4
3 4 5 6 7 8 9 6-Jan 10:00 am Late Start 5 6 7 8 9 10 11

10 11 12 13 14 15 16 17-Jan NO SCHOOL - CSI Day (MHS WR Meet) 12 13 14 15 16 17 18
17 18 19 20 21 22 23 20-Jan NO SCHOOL - CSI Day (ESU #8  Activity) 19 20 21 22 23 24 25
24 25 26 27 28 29 30 Feb-19 26 27 28 29 30

18 18 5-Feb 1:00 pm early dismissal - Faculty inservice 20 19
12 & 19 Feb HS/MS Parent Teacher Conferences

December 2019 19 & 20 Feb Elementary Parent Teacher Conferences May 2020
SU M T W TH F SA 21-Feb NO SCHOOL - PTC Comp Day SU M T W TH F SA
1 2 3 4 5 6 7 26-Feb 1:00 pm early dismissal - Faculty inservice 1 2
8 9 10 11 12 13 14 Mar-19 3 4 5 6 7 8 9

15 16 17 18 19 20 21 10-Mar End of 3rd quarter for MS Exploratories; Mid Term 10 11 12 13 14 15 16
22 23 24 25 26 27 28 11-Mar NO SCHOOL Spring Break 17 18 19 20 21 22 23
29 30 31 12-Mar NO SCHOOL Spring Break 24 25 26 27 28 29 30

15 15 13-Mar NO SCHOOL Spring Break 31
25-Mar 1:00 pm early dismissal - Faculty inservice 15 14

Teacher days 30-Mar NO SCHOOL - CSI Day
Apr-19 Student days:

Vacation days 10 & 13 Apr NO SCHOOL - Easter Break 1st semester = 87
21-Apr 12:00 pm early dismissal - Faculty Inservice 2nd semester = 88

Parent teacher conferences 27-Apr NO SCHOOL - CSI Day Total = 175
May-19

Early dismissal 1-May 1:00 pm early dismissal - Faculty inservice 
2-May Commencement 2:00 pm Teachers days:

MID TERM / MS END OF QTR -   19 & 20 May 1:00 pm early dismissal - Faculty inservice 1st semester = 92
 EXPLORATORIES 21-May NO SCHOOL - Teacher Workday 2nd semester = 93

22-May Snow Day if needed** Total = 185
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The mission of Madison Public Schools is to prepare students to be competent, confident, 

productive, and responsible citizens.  
 

March Board Report- Reid Ehrisman- Athletic Director 
 

• Established after school sports development dates for the spring 
o Volleyball March 11-14, and March 18-21 (girls grades 3-6); 4-5pm each da  
o Basketball- March 25-28 (3rd-4th boys and girls), April 1-4 and April 8-11 (5th-

6th boys and girls); 4-5pm each day  
o Wrestling- April 15-18 (k-2nd boys and girls) and April 23-25 (3rd-4th boys and 

girls); 4-5 pm each day 
 

• Spring sports practice started on February 25th- Initial numbers are 9 golf, 25 soccer, and 
35 track, MS track 50+ 
 

• Spring sports coaches have done home visits with new student-athletes to their teams and 
have done a group parent meeting with returners 

 
• G.U.T.S Program (Get Up To Succeed) starts March 13th for MS student-athletes 

 
• Letters will be going out to winter sports parents thanking them for their support 

 
• Winter sports academic teams  

o 4.0-3.9- 12 student-athletes 
o 3.89-3.7- 6 student-athletes 
o 3.69-3.5- 8 student-athletes 
 

• Winter sports GPA’s 
o Boy’s Basketball 3.35 
o Girl’ Basketball 3.66 
o Wrestling 3.41 

 
• Preperations for Athletic Banquet on April 30th have started 

 
• Finalizing contracts for winter sports contests and officials 

 
Scoreboard 
Wrestling: 
 Districts 
  Kolby Johnson- 220lbs- 4th place 
 
 State 
  Kolby Johnson (220lbs)   

Alan Ehlers 
Superintendent  

Jim Crilly 
Secondary Principal 

Andrew Offner 
Elem Principal/CD 

Karla Kush 
MS Principal/IPM/EL 

Reid Ehrsman       
Athletic Director 

Christine Knapp 
Office Manager       

 
 



	
   Lost to Gay Remington by pin 
   Beat Nicholas Coley 5-1  
   Beat Cade Payne 1-0 
   Lost to Wayne Moore 3-2 
 
Boy’s Basketball (8-15) 
 David City (2/7)- Won 86-76 
 Wisner-Pilger (2/15)- Lost 53-83 
 Sub-Districts (2/18) 
  Columbus Scotus- Lost 55-67 
  
Girl’s Basketball (2-21) 
 David City (2/7)- Lost 42-58 
 Sub-districts (2/11) 
  Norfolk Catholic- Lost 32-54 
 
 
 



  

 

 

Evaluation of the National Writing Project’s 
College, Career, and Community Writers Program (C3WP) 

 
 

 
This document is for staff affiliated with districts that have committed to participate in the ongoing evaluation 
of the National Writing Project’s (NWP’s) College, Career, and Community Writers Program 
(C3WP). C3WP is designed to improve student argument writing by introducing English Language Arts (ELA) 
teachers in grades 4-5 and 7-10 to new instructional practices through professional development. 

 

The C3WP is funded by an i3 Scale-Up grant. A key goal of the i3 Scale-Up program is to evaluate the impact of 
funded projects, using the most rigorous methods possible. NWP has partnered with SRI Education, a division of 
SRI International, a non-profit research firm, to evaluate the implementation and impact of C3WP. The 
evaluation began in spring 2018 and will continue through spring 2020.  
 

We are excited to continue working with your school district in 2019 to increase our 
understanding about how to improve student argument writing.  

 

 
 
 

Evaluation Design: Randomized Controlled Trial 
To evaluate the impact of C3WP on student writing, SRI is conducting a randomized controlled trial (RCT), a 
rigorous experimental design considered the “gold standard” in education research. The RCT measures 
differences in outcomes between two groups: 

• “Early start” districts participating in C3WP for the first two years of the project (2018-2020); and  

• “Late start” districts that will participate in C3WP beginning in the third year (2020-2021).  

In Spring 2018, participating districts were randomly assigned to either the “early start” or the “late start” group 
to determine when teachers receive C3WP professional development.  

 

Your district was randomly assigned to the following group: “Late start” 
 

 

Professional Development Timeline (“Late Start” Districts) 

• In the 2018-2019 and 2019-2020 school years, your school district will continue “business as usual.”  
During these years, you cannot seek or offer other intensive writing professional development other than 
what is required by your state.  

• In the 2020-2021 school year, teachers in grades 4-5 and 7-10 will begin receiving C3WP professional 
development and instructional resources. 

Benefits of Participation: By participating in this evaluation, your school district receives free professional 
development that previous research has shown to improve student achievement. As an additional benefit of 
participating in the “late start” group, your district will receive $12,500 over two years to use for any legitimate 
educational purpose for grades 4-10 that is not focused on ELA.  

Questions about C3WP or the instructional resources offered through its professional development should be 
directed to your local writing project site. SRI only oversees the external program evaluation.  

 

 

 

 

ALL schools are currently participating in data collection! Please read the next page 
carefully for information about upcoming data collection activities in your school district. 

 



  

 

C3WP Evaluation | Data Collection 
 

 

 

Evaluation Activities 
This evaluation relies on your timely participation in all data collection activities. The RCT design 
requires a high response rate from all schools to make valid comparisons between “early start” and “late start” 
districts. Below is a list of data collection activities we will be conducting in your district in 2019-2020. These 
are the same research activities we conducted in your school district in 2018.

• Roster data collection. District staff or school 
administrators will provide SRI with up-to-date rosters with 
information about ELA teachers and students in the district. 

• Teacher survey.  Teachers in grades 4-5 and 7-10 will 
receive an annual survey on instructional practice and 
professional development. 

• Teacher log. Teachers in grades 4-5 and 7-10 will receive a 
daily instructional log each day for one given week, Monday-
Friday, to provide information about the day’s lesson. 

• Student writing prompts. Teachers will administer a two-
day text-based writing assignment to students and package 
their completed responses to be shipped back to SRI.  

 

Below is a timeline of when your school district will participate in the activities listed above.  

Please note that students in different grades will complete the writing prompts at different 
times. To track students’ growth, teachers will administer writing prompts to students in grades 7-9 during 
the 2018-2019 school year and again in 2019-2020 when those students are in grades 8-10. Students in grades 
4-5 will only complete writing prompts during the 2019-2020 school year.  

 

2019-2020 Data Collection Timeline  
Dates of 2020 data collection are approximate and may change. 
 

 2019 2020 

Data Collection Activity Grades Jan-Mar Apr-May Jun-Aug Sept-Dec Jan-Mar Apr-May 

Roster Data Collection 4-5, 7-10              

Teacher Survey 4-5, 7-10               

Teacher Log 4-5, 7-10               

Student Writing Prompt 
4-5        Grades 4-5    Grades 4-5 

7-10   Grades 7-9   Grades 8-10*   Grades 8-10 
 

*Only students in grades 8-10 on block schedule taking ELA during the Fall 2019 semester. 

In Spring 2020 and Spring 2021, SRI may also conduct phone calls or visits at some “late start” districts to 
interview teachers and principals.  

We know teachers and school staff are busy. SRI strives to provide school districts with flexibility to 
choose dates for data collection that work best for teachers and students. We also work with district staff to 
accommodate variations in school schedules.  
 

 

 
 

 

 

For Additional Information about the Evaluation 
You can contact a member of our research team by e-mailing c3wp@sri.com.  

Local Site Research 
Coordinators (LSRCs) 

To help communicate with 
districts and carry out data 
collection at schools, SRI 

recruited Local Site Research 
Coordinators (LSRCs).  

The LSRCs live near the school 
districts and include former 
teachers, graduate students, 

and English professors. 
 
 

















Board of Education Special Meeting              Middle School/High School Conference Room 
Monday, February 18, 2019 7:00 PM Central        700 South Kent St., Madison, NE  68748 
           
Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Absent, Deb Neidig, Present, Jim Reeves: Present, 
Steve Ruh: Present.  Present: 5, Absent: 1 
 
1:  Call meeting to order 
 1.1:  Roll Call/excuse absent board member 
 1.2:  Pledge of Allegiance 
 1.3: Declare the meeting to be open, legal, and properly advertised 
 
2:  Discuss, consider, and take all necessary action on resignation submitted by Tobi Stithem. 
 
Motion to accept resignation of Tobin Stithem effective immediately.  Passed with a motion by Steve Ruh and 
a second by Kate Ebeling.    Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Absent, Deb Neidig: Yea, Jim 
Reeves: Yea, Steve Ruh: Yea.   Yea: 5, Nay: 0, Absent:  1 
 
3:  Adjournment 
 
Motion to adjourn meeting at 7:12 PM.  Passed with a motion by Deb Neidig and a second by Kate Ebeling.  
Kate Ebeling: Yea, Harlow Hanson: Yea, Jim Knapp: Absent, Deb Neidig: Yea, Jim Reeves: Yea, Steve Ruh: Yea.   
Yea: 5, Nay: 0, Absent:  1 
 
              
President      Secretary 
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CONTRACT FOR DISTANCE LEARNING SERVICES 
 
 THIS CONTRACT (“Agreement”) is made between,     a local 
education agency (“LEA”), and Educational Service Unit 8 (“ESU 8”). 
 
 WHEREAS, the LEA desires to contract with ESU 8 for distance learning 
services performed by the designated ESU 8 employee(s); 
 
 NOW, THEREFORE, in consideration of the foregoing, the parties agree as 
follows: 
 

1. Term of Agreement.  This Agreement shall be in effect for a period of one 
year to begin on or around August 1, 2019 and end on or about July 31, 2020 unless 
terminated as provided herein. 
 

2. Duties.  ESU 8 shall provide: 
 

A. E-Rate assistance from Brent Pickrel. 
B. Assistance with scheduling classes and meetings via distance learning. 
C. Basic troubleshooting of equipment and network. 
D. Provide teacher training. 
E. Schedule desktop video conferencing meetings. 
F. Provide virtual field trip opportunities. 
G. Provide maintenance for distance learning equipment. 

 
 

3.   Payments - Fees and Costs.  The LEA agrees to pay ESU 8 as follows 
for the services provided herein: 

 
A. The above services are provided for an annual flat fee of $3,500. 
B. Labor for other services provided by outside vendors will not be included 

in the annual flat fee. 
C. The LEA shall be charged for other expenses such as additional 

materials/supplies and any other fees or expenses related to the provision 
of services under this Agreement. 

 
4. Insurance.  ESU 8 shall maintain, at its own expense, the 

following insurance coverage with the following limits: 
 

A. Comprehensive Commercial General Liability Insurance: $1,000,000 
for all claims arising out of a single occurrence, with a $2,000,000 
aggregate. 

B. Comprehensive Automobile Liability Insurance, including hired and 
non-owned vehicles, if any, in the amount of $1,000,000 for each 
accident covering personal injury, bodily injury, and property damage. 

C. Workers’ Compensation Insurance with an employer's liability 
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coverage of at least:   
(1) Bodily Injury by Accident: $500,000 each 

accident; and  
(2) Bodily Injury by Disease: $500,000 policy limit, 

$500,000 each employee. 
 

 ESU 8 shall submit valid certificates evidencing the effectiveness of the 
foregoing insurance policies to the LEA upon request.   

 
5. Time for Performance.  The services required by this agreement shall be 

completed in a timely manner and in accordance with any applicable statutes, rules, or 
regulations. 
 

6. No Third-Party Rights.  This Agreement shall not provide third parties 
with any remedy, claim, liability, reimbursement, cause of action or other right or 
privilege. 
 

7. Indemnification.  To the fullest extent permitted by law, the LEA shall 
indemnify and hold harmless ESU 8 and its employees from and against any and all 
claims, damages, losses and expenses, including but not limited to professional fees, 
arising out of or resulting from its performance of this Agreement, provided that such 
claim, damage, loss or expense is attributable to bodily injury, sickness, disease or 
death, or to injury to or destruction of property including loss of use resulting therefrom, 
but only to the extent caused in whole or in part by any act or omission of ESU 8, any 
subcontractor, anyone directly or indirectly employed by them or anyone for whose acts 
they may be liable, regardless of whether or not such claim, damage, loss or expense is 
caused in part by the LEA. 
 

8. Unemployment Compensation.  ESU 8 shall pay to the Unemployment 
Compensation Fund of the State of Nebraska and the State Unemployment Insurance 
Trust Fund unemployment combined tax and interest due under the Employment 
Security Law on wages paid to individuals employed in the performance of the 
Agreement as required by Neb. Rev. Stat. § 48-657. 
 

9. E-Verify.  All parties to this Agreement shall use a federal immigration 
verification system to determine the work eligibility status of employees hired on or after 
October 1, 2009 and who are physically performing services within the State of 
Nebraska. 
 

10. Written Notice.  All communications regarding this Agreement shall be 
sent to the parties at the following addresses: 

ESU 8: Educational Service Unit No. 8     
Attn:  Business Office 

   P.O. Box 89 
   Neligh, NE 68756 
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 LEA:  ___________________ 
 Attn:  ___________________ 
 Address: ___________________ 
   ___________________ 
 E-Mail:  ___________________ 

 
Any written notice hereunder shall be effective as of the date of mailing by registered or 
certified mail and shall be deemed sufficiently given if sent to the addressee at the 
address listed above or such other address as may hereafter be specified by notice in 
writing. 
 

11. Termination of Agreement.  If either party fails to fulfill its obligations 
under this Agreement in a timely and proper manner or if either party violates any 
material term of this Agreement, the other party shall have the right to terminate this 
contract upon 60 days written notice.   

 
12. Entirety of Agreement and Amendments.  The parties certify that they 

have read this Agreement, fully understand its terms and conditions, and agree that this 
Agreement constitutes the entire Agreement between ESU 8 and the LEA and that no 
representations, promises, agreements, or undertakings, written or oral, not herein 
contained shall be of any force and effect.  This Agreement shall be subject to 
modification only by written instrument signed by a duly authorized representative of 
each party.   
 

13. Applicable Law.  This Agreement shall be governed by the laws of the 
State of Nebraska. 
 
_____________________________  _____________________________ 
Administrator Signature    Administrator Signature 
Local Educational Agency    Educational Service Unit 8 
 
_____________________________  _____________________________ 
(Printed name and title)    (Printed name and title) 
 
_____________________________  ______________________________ 
Date       Date 



Policy brief – Improving Nebraska’s tax incentives  
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The Legislature’s Economic Development Task Force, with support from the Center on 
Regional Economic Competitiveness (CREC), examined Nebraska’s business tax 
incentive programs in 2018. The task force determined several key economic 
development priorities, including sunsetting several of the state’s incentive programs this 
year.1 The Revenue Committee will hear testimony on five bills related to incentives on 
Wednesday. Four of the measures, LB 413, LB 417, LB 419 and LB 613, would 
implement some of the recommendations made by the task force. Another measure, LB 
720, would create a new incentive program. Below we explore the issue of tax incentives 
including some research regarding such programs and recommendations to help 
policymakers improve our tax incentives.  
 
Incentives impact employment or future economic growth questionable 
 
Dr. Timothy Bartik of the W.E. Upjohn Institute for Employment Research finds business 
tax breaks have little correlation with employment or future economic growth, can be 
excessively costly and may not have the promised effects. He also finds that typical 
incentives probably tip somewhere between two percent and 25 percent of incented 
firms toward making a decision favoring the location providing the incentive. In other 
words, for at least 75 percent of incented firms, the location, expansion and retention 
decisions would have been the same without incentives. Overly investing in ineffective 
tax breaks causes a state to forgo significant amounts of revenue that could be used to 
bolster services like education and job training, which Dr. Bartik said can be more cost-
effective than tax breaks in encouraging local job growth.2  
 
Nebraska’s incentives are generous but not targeted  
 
In a national report on incentive use, Dr. Bartik found Nebraska ranked very high in 
terms of the incentives it offers, ranking as high as fifth nationally in one measure of tax 
incentive volume.3 Dr. Bartik also found Nebraska’s business taxes are average but 
our incentives are greater than the U.S. average by 79 percent and that they aren’t 
broadly provided to firms that pay high wages or invest in research and development. 
 
Similar notes ring through recommendations for Nebraska incentive priorities  
 
SRI International, in a 2016 study for the governor, found average annual pay in 
Nebraska to be 21 percent below the national average, with low wages particularly 
pronounced outside the Omaha area. While discussing future efforts to grow our state’s 

                                                 
1 Nebraska Legislature, “Nebraska Economic Development Task Force 2018 Report,” accessed at 
https://nebraskalegislature.gov/pdf/reports/committee/select_special/econdev/econdev_2018.pdf, on March 5, 2019 
2 W.E. Upjohn Institute for Employment Research, “’But For’ Percentages for Economic Development Incentives: What 
percentage estimates are plausible based on the research literature?,” accessed at 
https://research.upjohn.org/cgi/viewcontent.cgi?article=1307&context=up_workingpapers on March 5, 2019. 
3 W.E. Upjohn Institute for Employment Research, “A New Panel Database on Business Incentives for Economic 
Development Offered by State and Local Governments in the United States (Appendicies F3) (February 2017),” accessed 
at http://research.upjohn.org/reports/225/ on March 5, 2019.  

https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37496
https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37673
https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37691
https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37807
https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37565
https://www.nebraskalegislature.gov/bills/view_bill.php?DocumentID=37565
https://nebraskalegislature.gov/pdf/reports/committee/select_special/econdev/econdev_2018.pdf
https://research.upjohn.org/cgi/viewcontent.cgi?article=1307&context=up_workingpapers
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economy, the researchers wrote, “Nebraska’s economic development future cannot be 
based on growth that generates jobs of any kind, but rather growth that emphasizes 
high-quality jobs.”4 In a report done for the Legislature’s Economic Development Task 
Force, CREC recommended Nebraska ensure its programs target high-impact 
businesses; maximize value for companies and the state; respond to economic 
conditions; and protect the state budget.5 In its recommendations for changes to 
Nebraska’s incentive programs, the task force found the state should prioritize the 
following when making future decisions about tax incentive programs: 

 Job training and workforce development, including a focus on the worker pipeline 
and mid-career retraining to help workers fill business needs; 

 Community building and quality of life in both urban and rural communities; 

 Business innovation strategies that support and encourage emerging new 
business sectors and entrepreneurial opportunities; 

 Capital formation, access, and investment opportunities within the state; and 

 Focus on high-impact, high-quality investments. 
 
Checklist for sound economic development programs  
 
Based on analysis of the reports from Dr. Bartik, SRI, CREC, the Economic 
Development Task Force as well as the Legislature’s Performance Audit Committee and 
other sources, OpenSky recommends that lawmakers ensure Nebraska’s tax incentives: 
 

 Target high-impact businesses; 

 Respond to current economic conditions and needs; 
 Allow for discretion to prioritize high impact investments that wouldn’t happen but 

for incentives; 
 Put the Department of Economic Development in charge in order to synchronize 

with state’s economic development strategy; 
 Provide predictability for the state budget; 
 Incentivize high wage jobs with benefits; 
 Prohibit companies from “pooling” part time employees to meet full-time 

equivalency standards; 
 Ensure all eligible jobs meet certain wage requirements;  
 Target incentives to underserved areas; 
 Are transparent and easy to understand; 
 Prevent companies from double dipping and partaking in multiple incentive 

programs; 
 Include evaluation components to determine if the programs are meeting policy 

goals; 

                                                 
4 SRI International, Nebraska’s Next Economy, downloaded 
from http://neded.org/files/govsummit/Nebraskas_Next_Economy_Analysis_and_Recommendations_web.pdf on Sept. 9, 
2016. 
5 Ibid 1 

http://neded.org/files/govsummit/Nebraskas_Next_Economy_Analysis_and_Recommendations_web.pdf
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 Prevent companies from having negative tax liability; 
 Have sunset dates; and  
 Are front loaded and do not have a long “tail” during which credits can be used. 

 
Questions to ask while evaluating incentive programs  
 
As the state looks to evaluate tax incentive programs, we recommend policymakers 
answer the following questions:  

 Is the credit inducing the desired economic activity?  
 How do the incentives complement or detract from other goals of state tax 

policy?  
 Are incentives a more cost-effective means of doing so than other policy options?  
 What is our overarching economic development strategy?  
 Are these incentive programs capitalizing on our state's advantage and needs?  
 Is the intent to reduce unemployment, is it to improve the quality of jobs available 

for our residents, or is it to recruit new residents to the state?  
 How do all of the other existing tax credits overlap with these incentives?  
 If credits are indeed effective, should we direct them to improve economic 

development in distressed areas or those with declining population where they 
could make a bigger impact?  

 
Conclusion  

 
We recognize that tax incentives are an important economic development tool. Research 
finds, however, that tax incentives do not pay for themselves and so there is good 
reason to ensure that Nebraska's tax incentives are not only inducing the intended 
economic activity, but are also more cost-effective than other policy options. Failing to do 
so could result in the state making significant cuts to education and other services vital 
to a strong economy in order to fund programs that may not actually be doing much to 
create growth. 
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CONTRACT FOR E-RATE APPLICATION ASSISTANCE SERVICES 
 
 THIS CONTRACT (“Agreement”) is made between _________________  , 
a local education agency (“LEA”), and Educational Service Unit No. 8 (“ESU 8”). 
 
 WHEREAS, WHEREAS, the E-rate telecommunications discount program 
was included by Congress under Universal Service provisions of the 
Telecommunications Act of 1996; and 
 
WHEREAS, the FCC Universal Service funds (“E-rate”) provides discounted 
costs for ongoing telecommunications connectivity and related Internet services 
and for internal connections for qualifying libraries and schools; and 
 
WHEREAS, the LEA desires assistance in preparing and managing its  
Applications for the E-rate discounts;  
 
 NOW, THEREFORE, in consideration of the foregoing, the parties agree 
as follows: 
 

1. Term of Agreement.  This Agreement shall be in effect for a period 
of one year to begin on or around August 1, 2019 and end on or about July 31, 
2020 unless terminated as provided herein. 

 
2. Services Provided.  ESU 8 agrees to provide the LEA with 

practical, technical and other assistance in preparing FCC Forms 470, 479, 471, 
472, 486, 500 and any other forms under the E-rate program.     

 
3. LEA Source of Data.  ESU 8 will rely solely on the information 

provided to it by the LEA and ESU 8 will not audit or otherwise verify the 
accuracy of the LEA’s information.   

 
4. Consideration/Payment.  In consideration for the E-Rate 

application assistance services to be provided, the LEA shall pay ESU 8 as 
follows: $60 per hour, not to exceed $500. 

 
5. Access to and Retention of Records. ESU 8 agrees to provide the 

LEA, its auditor, the FCC or their authorized agents with access to any records 
necessary to determine contract compliance. ESU 8 agrees to create and retain 
records supporting the E-Rate application assistance services for a period of five 
years after either the completion date of this contract or the conclusion of any 
claim, litigation, or exception relating to this contract taken by the LEA or a third 
party. 
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6. Availability of Funds.  The size of the E-rate fund is determined by 
the Federal Communications Commission and is allocated to K-12 schools and 
libraries throughout the United States.  The availability of funding for the services 
identified in each application will depend on several factors, including but not 
limited to, the date on which the FCC Form 471(s) are filed, the amount of 
funding requested by other eligible entities, the level of poverty within the LEA’s 
geographic area and new federal legislation.   

 
7. No Third-Party Rights.  This Agreement shall not provide third 

parties with any remedy, claim, liability, reimbursement, cause of action or other 
right or privilege. 

 
8. Indemnification.  To the fullest extent permitted by law, the LEA 

shall indemnify and hold harmless ESU 8 and its employees from and against 
any and all claims, damages, losses and expenses, including but not limited to 
professional fees, arising out of or resulting from its performance of this 
Agreement, provided that such claim, damage, loss or expense is attributable to 
bodily injury, sickness, disease or death, or to injury to or destruction of property 
including loss of use resulting therefrom, but only to the extent caused in whole 
or in part by any act or omission of ESU 8, any subcontractor, anyone directly or 
indirectly employed by them or anyone for whose acts they may be liable, 
regardless of whether or not such claim, damage, loss or expense is caused in 
part by the LEA. 

 
9. Unemployment Compensation.  ESU 8 shall pay to the 

Unemployment Compensation Fund of the State of Nebraska and the State 
Unemployment Insurance Trust Fund unemployment combined tax and interest 
due under the Employment Security Law on wages paid to individuals employed 
in the performance of the Agreement as required by Neb. Rev. Stat. § 48-657. 

 
10. E-Verify.  All parties to this Agreement shall use a federal 

immigration verification system to determine the work eligibility status of 
employees hired on or after October 1, 2009 and who are physically performing 
services within the State of Nebraska. 

 
11. Written Notice.  All communications regarding this Agreement shall 

be sent to the parties at the following addresses: 
 

 ESU 8: Educational Service Unit No. 8     
Attn:  Administrator 

   P.O. Box 89 
   Neligh, NE 68756 
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  LEA:  _________________ 
  Attn:   _________________ 
  Address: _________________  
    _________________ 
  Email: _________________ 

 
Any written notice hereunder shall be effective as of the date of mailing by 
registered or certified mail and shall be deemed sufficiently given if sent to the 
addressee at the address listed above or such other address as may hereafter 
be specified by notice in writing. 

 
12. Termination of Agreement.  If either party fails to fulfill its 

obligations under this Agreement in a timely and proper manner or if either party 
violates any material term of this Agreement, the other party shall have the right 
to terminate this contract upon 60 days written notice.   

 
13. Entirety of Agreement and Amendments.  The parties certify that 

they have read this Agreement, fully understand its terms and conditions, and 
agree that this Agreement constitutes the entire Agreement between ESU 8 and 
the LEA and that no representations, promises, agreements, or undertakings, 
written or oral, not herein contained shall be of any force and effect.  This 
Agreement shall be subject to modification only by written instrument signed by a 
duly authorized representative of each party.   

 
14. Applicable Law.  This Agreement shall be governed by the laws of 

the State of Nebraska. 
 
_____________________________  _____________________________ 
Signature LEA     Signature ESU 8 Administrator 
 
 
_____________________________   _____________________________ 
(Printed name and title)    (Printed name and title) 
 
 
_____________________________  _____________________________ 
Date       Date 
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CONTRACT FOR SPECIAL EDUCATION SERVICES 
 
 THIS CONTRACT (“Agreement”) is made between,     , a 
local education agency (“LEA”), and Educational Service Unit No. 8 (“ESU 8”). 
 
 WHEREAS, the LEA desires to contract with ESU 8 for certain special education-
related services hereinafter detailed; 
 
 WHEREAS, Nebraska Department of Education Rules, and the statutes of 
Nebraska authorize the delivery of certain special education programs and services by 
School Districts through contracts with ESU 8; 
  
 WHEREAS, ESU 8 is a servicing agency qualified to deliver special education 
programs pursuant to statutes of Nebraska, provisions of the United States Code and 
Rules of the Nebraska Department of Education, through programs approved by the 
Nebraska Department of Education; 
 
 NOW, THEREFORE, in consideration of the foregoing, the parties agree as 
follows: 
 

1. Term of Agreement.  This Agreement shall be in effect for a period of one 
year to begin on or around August 1, 2019 and end on or about July 31, 2020 unless 
terminated as provided herein. 
 

2. Duties.  ESU 8 shall provide one or more of the following: 
A. Early Childhood Special Education 
B. In-Service Activities 
C. Learning Center School-Age Program 
D. Program Supervision 
E. Psychology  
F. Speech-Language Therapy 
G. Vision Instruction 

 
All resident children of the LEA are required to receive certain special education 
programs contemplated by this Agreement pursuant to applicable provisions of law. 
 

3.   Terms of the Agreement:  The LEA agrees to the following: 
 

A. ESU 8 shall determine its actual costs incurred in connection with the delivery of 
the foregoing services, however, the LEA shall pay the actual amount of those 
costs as finally determined by the LEA upon determination thereof in the event 
that the amount so determined are in excess of the sums indicated in the 
proceeding portions of this Agreement. 

 
B. In the event that the LEA’s programming requirements, needs, and desires 

change at any time subsequent to the execution of this Agreement and during 
the school year contemplated hereby, the sums due from the LEA to ESU 8 shall, 
in the exclusive discretion of ESU 8, be adjusted and prorated in accordance with 
generally accepted accounting principles adopted, implemented and utilized by 
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ESU 8 in accordance with and pursuant to, applicable provisions of law.  Under 
no circumstances, however, shall any provision of this agreement be construed 
to permit the LEA to unilaterally cancel or terminate this Agreement without prior 
written notice to, and written consent of ESU 8.  The parties recognize and 
acknowledge that ESU 8 must budget, employee staff, incur expenses for 
curriculum and other costs in such a manner to permit ESU 8 to deliver the 
services contracted for as evident by this Agreement, which expenses shall 
become fixed after budgeting therefore.  Accordingly, any and all charges or 
expenses incurred by ESU 8 in the course of performing its obligations pursuant 
to this Agreement, or preparing to do so shall become immediately due and 
payable by the LEA to ESU 8. 

 
C. The LEA agrees to pay ESU 8 for all special education services provided.  

Estimates for the ensuing year are included below.  Since there may be 
additional children identified or children may move in or out of the LEA’s District, 
it must be remembered that the figures listed are estimates.  If you anticipate 
changes in programs, it would be a good idea to allow for them when the LEA’s 
budget is made. 
 

 
D. Should ESU 8 be unable to render the services contracted because of ESU 8’s 

inability to employ personnel who meet the criteria of employment of ESU 8 
and/or the certification requirements of the State of Nebraska, or for other 
reasons which are determined by ESU 8 to be valid, ESU 8 will not assume 
liability for those services contracted but not provided.  In which instance schools 
will be notified no later than on or about the 15th day of August. 

 
4. Insurance.  ESU 8 shall maintain, at its own expense, the 

following insurance coverage with the following limits: 
 

A. Comprehensive Commercial General Liability Insurance: $1,000,000 
for all claims arising out of a single occurrence, with a $2,000,000 
aggregate. 

B. Comprehensive Automobile Liability Insurance, including hired and 
non-owned vehicles, if any, in the amount of $1,000,000 for each 
accident covering personal injury, bodily injury, and property damage. 

C. Workers’ Compensation Insurance with an employer's liability 
coverage of at least:   

(1) Bodily Injury by Accident: $500,000 each 
accident; and  

(2) Bodily Injury by Disease: $500,000 policy limit, 
$500,000 each employee. 

 
 ESU 8 shall submit valid certificates evidencing the effectiveness of the 
foregoing insurance policies to the LEA upon request.   
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5. Time for Performance.  The services required by this agreement shall be 

completed in a timely manner and in accordance with any applicable statutes, rules, or 
regulations. 
 

6. No Third-Party Rights.  This Agreement shall not provide third parties 
with any remedy, claim, liability, reimbursement, cause of action or other right or 
privilege. 
 

7. Indemnification.  To the fullest extent permitted by law, the LEA shall 
indemnify and hold harmless ESU 8 and its employees from and against any and all 
claims, damages, losses and expenses, including but not limited to professional fees, 
arising out of or resulting from its performance of this Agreement, provided that such 
claim, damage, loss or expense is attributable to bodily injury, sickness, disease or 
death, or to injury to or destruction of property including loss of use resulting therefrom, 
but only to the extent caused in whole or in part by any act or omission of ESU 8, any 
subcontractor, anyone directly or indirectly employed by them or anyone for whose acts 
they may be liable, regardless of whether or not such claim, damage, loss or expense is 
caused in part by the LEA. 
 

8. Unemployment Compensation.  ESU 8 shall pay to the Unemployment 
Compensation Fund of the State of Nebraska and the State Unemployment Insurance 
Trust Fund unemployment combined tax and interest due under the Employment 
Security Law on wages paid to individuals employed in the performance of the 
Agreement as required by Neb. Rev. Stat. § 48-657. 
 

9. E-Verify.  All parties to this Agreement shall use a federal immigration 
verification system to determine the work eligibility status of employees hired on or after 
October 1, 2009 and who are physically performing services within the State of 
Nebraska. 
 

10. Written Notice.  All communications regarding this Agreement shall be 
sent to the parties at the following addresses: 

 
ESU 8: Educational Service Unit No. 8     

Attn:  Business Manager 
   P.O. Box 89 
   Neligh, NE 68756 
 
 LEA:  _______________________ 
   Attn: ___________________ 
   _______________________ 
   _______________________ 
   E-Mail:  __________________ 
 
Any written notice hereunder shall be effective as of the date of mailing by registered or 
certified mail and shall be deemed sufficiently given if sent to the addressee at the 
address listed above or such other address as may hereafter be specified by notice in 
writing. 
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11. Termination of Agreement.  If either party fails to fulfill its obligations 

under this Agreement in a timely and proper manner or if either party violates any 
material term of this Agreement, the other party shall have the right to terminate this 
contract upon 60 days written notice.   
 

12. Entirety of Agreement and Amendments.  The parties certify that they 
have read this Agreement, fully understand its terms and conditions, and agree that this 
Agreement constitutes the entire Agreement between ESU 8 and the LEA and that no 
representations, promises, agreements, or undertakings, written or oral, not herein 
contained shall be of any force and effect.  This Agreement shall be subject to 
modification only by written instrument signed by a duly authorized representative of 
each party.   
 

13. Applicable Law.  This Agreement shall be governed by the laws of the 
State of Nebraska. 
 
_____________________________  _____________________________ 
Signature of Administrator    Signature of Administrator 
Local Educational Agency    Educational Service Unit No. 8 
 
_____________________________  _____________________________ 
(Printed name and title)    (Printed name and title) 
 
_____________________________  ______________________________ 
Date       Date 



Policy brief - LB 614 gets to the heart of
the property tax puzzle

Data show that in Nebraska, when state aid for schools and local government increases, local
taxes like property taxes go down as a share of the economy, and vice versa. LB 614 presents
Nebraska lawmakers with a way to reduce property taxes and protect our investment in K-12
education by increasing state aid to schools. In this way, the measure falls in line with the 2013
Tax Modernization Committee’s top recommendation for lowering property taxes in Nebraska,
increasing state support for K-12 education. LB 614’s revenue and funding changes are
discussed below.
 
Income tax changes 
 
Previous tax changes, including several income tax reductions, have reduced Nebraska’s tax
base and increased our reliance on property taxes to fund K-12 education and other services. LB
614 would reverse this trend by making income tax changes including eliminating all itemized
income tax deductions except for medical expenses. The state increased its standard deduction
in response to 2018’s federal tax changes but Nebraskans can still reduce their taxes
dramatically by itemizing those remaining deductions.
 
The bill also eliminates the s-corp and LLC non-Nebraska income exclusion, which allows
Nebraskans to avoid paying income tax on earnings from s corporations and limited liability
companies that are generated from goods or services sold outside Nebraska, even when the
income isn’t taxed in another state.[1] Furthermore, LB 614 discontinues the special capital gains
and extraordinary dividends election, which is a one-time tax exclusion that allows Nebraskans
to sell stock in their employers’ companies without paying state income taxes on the capital



gains.[2]
 
Personal property tax exemption eliminated 
 
LB 614 would end the personal property exemption, which allows taxpayers to exempt the first
$10,000 of tangible personal property value for each tax district in which a personal property
return is filed. Tangible personal property is personal property possessing a physical existence,
excluding money, and includes trade fixtures, such as machinery and equipment, used directly in
commercial, manufacturing, or processing activities conducted on real property.[3]
 
Consumption tax changes
 
Under LB 614, Nebraska would tax candy, soda and bottled water. The measure also would
increase Nebraska’s cigarette tax by $1.50 per pack. Presently our cigarette tax ranks 40th. It
would rank 13th under LB 614.[4] Furthermore, LB 614 would increase Nebraska’s tax on spirits
by five cents per drink. The state’s spirit tax presently ranks 38th and under LB 614, it would rank
16th.
 
K-12 finance changes include more allocated income tax, special education funding  
 
LB 614 would provide supplemental state aid to all school districts based on a percentage of the
statewide average general fund operating expenditures per formula student. Beginning in school
fiscal year 2019-20, supplemental state aid will be paid to each school district for property tax
relief. The bill also would increase the rate at which Nebraska reimburses school districts to
educate special education students from 51 percent to 80 percent. Furthermore, it would
increase the allocated income tax from 2.23 percent to 20 percent. Allocated income tax (AIT) is
state income tax revenue that is sent back to the district in which it was paid in the form of K-12
aid. When the state’s school funding formula was implemented in the early 1990s, it called for
the AIT to be 20 percent, but changes made to the formula since have resulted in the AIT
currently being slightly more than two percent.
 
EITC increase, renters credit help low and middle-income earners 
 
LB 614 would increase the Nebraska Earned Income Tax Credit (EITC) – which helps many low-
and middle-income earners with children – from 10 percent to 15 percent of a recipient’s federal
EITC. This change would lead to an average $118 increase in the refundable tax credit for those
who receive it.[5] Increasing the EITC would help offset the regressive effects of other tax
changes in LB 614, such as taxing soda, candy and bottled water and increasing taxes on
cigarettes and spirits.
 
Revenue and expenditure report helps ensure property tax transparency 
 
Rather than imposing additional spending or revenue limits on schools that would create



unintended consequences, LB 614 requires school districts and ESUs to publish a summary of
revenue sources and expenditure reductions or increases. The summary, which must be
published at least three days prior to a district budget hearing, also would detail current and
future cost savings if the proposed budget were adopted. Failure to publish the summary would
result in withholding of state aid until the notice is published.
 
Conclusion
 
Over the past several years, state support for public education and other local governments has
declined as a share of the economy and property taxes have risen. The tax changes put forth in
LB 614 can help reverse that trend and allow Nebraska to make significant progress in resolving
our longstanding struggle with high reliance on property taxes while at the same time protecting
our vital investment in K-12 education.

Download a printable version of this analysis. 
 

[1] Nebraska Legislature, “Nebraska Revised Statute §77‑2716 (4),” accessed at
https://www.nebraskalegislature.gov/laws/statutes.php?statute=77-2716 on Dec. 26, 2018.
[2] Nebraska Legislature, Nebraska Revised Statute §77‑2715.09, accessed at
 https://www.nebraskalegislature.gov/laws/statutes.php?statute=77-2715.09 on Dec. 26, 2018).
[3] State of Nebraska, “Information Guide: Personal Property Exemption, June 2018,” accessed
at http://www.revenue.nebraska.gov/PAD/infoguide/per_prop_info_guide.pdf on November 7,
2018.
[4] Tax Policy Center, “State Cigarette Tax Rates: 2001-2018, August 10, 2018,” accessed at
https://www.taxpolicycenter.org/statistics/state-cigarette-tax-rates on Dec. 7, 2018. 
[5] U.S. Internal Revenue Service, “Statistics for Tax Returns with EITC,” accessed at
https://www.eitc.irs.gov/eitc-central/statistics-for-tax-returns-with-eitc/statistics-for-tax-returns-
with-eitc on May 7, 2018. To provide this estimate, the average federal credit for NE in 2017
($2,360) was multiplied by 10 percent to obtain the average state EITC estimate.
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