
 
NOTICE IS HEREBY GIVEN THAT A REGULAR MEETING OF THE BOARD OF EDUCATION OF THE IDABEL 
PUBLIC SCHOOLS DISTRICT I-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE 
CONFERENCE ROOM AT THE IDABEL HIGH SCHOOL LIBRARY, 901 LINCOLN ROAD, IDABEL, OK 74745 ON 
August 10, 2020 AT 5:30 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED: 
 

AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION

August 10, 2020

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

 

A. PRESIDENT: BRENT BOLEN
B. VICE PRESIDENT: DONNIE BUTLER
C. CLERK: CLAIRE LEHR- DOWNING
D. MEMBER: DARRELL COURTNEY
E. MEMBER: JERRY ROBINSON

 

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:

 

A. MINUTES OF JULY 13TH 2020 REGULAR MEETING.

 

B. TREASURER’S REPORT

 

C. ENCUMBRANCES 

 

1. FUND NUMBERS:
        GENERAL FUND 11 - #156-226
        5 MIL BUILDING FUND 21 # 4-5
        CHILD NUTRITION FUND 22 # 20
       

 

D. ACTIVITY FUND BALANCES

 

E. TRANSFER: MIDDLE SCHOOL CHEER TO HIGH SCHOOL CHEER $1200



 

F. RETIREMENTS:
VALARIE WATKINS - TEACHER- CENTRAL
DAWN WALLS - SECRETARY - PRIMARY SOUTH
ALLEN GULLEY - CUSTODIAN- MIDDLE SCHOOL
RESIGNATIONS:  SIRLESTINE ADAMS

 

3. PRINCIPALS/DIRECTORS REPORT
SUPERINTENDENTS REPORT

 

4. BOARD TO CONSIDER AND TAKE ACTION ON A MOTION APPROVING THE RENEWAL OF THE 
QUALIFIED ZONE ACADEMY BOND LEASE FOR THE FISCAL YEAR ENDING JUNE 30, 2021 AS 
REQUIRED UNDER THE PROVISIONS OF THE EQUIPMENT LEASE PURCHASE AGREEMENT 
DATED AUGUST 24, 2010 BETWEEN THE DISTRICT AND ZIONS FIRST NATIONAL BANK

 

5. VOTE TO APPROVE OR DISAPPROVE THE CONTRACT BETWEEN THE IDABEL PUBLIC SCHOOLS 
AND THE OKLAHOMA STATE VOCATIONAL PROGRAMS FOR THE 2020-2021 SCHOOL YEAR: 
(CAREER TECH) 
 1. 2 AGRICULTURAL EDUCATION CLASSES - HIGH SCHOOL
 2. 1 FAMILY AND CONSUMER SCIENCE CLASS - HIGH SCHOOL
 3. 1 BUSINESS AND INFO TECH ED - HIGH SCHOOL

 

6. VOTE TO APPROVE OR DISAPPROVE FOR DENISON ALONG WITH IDABEL TO FILE APPLICATION 
WITH THE OSSAA FOR DENISON SCHOOL TO PARTICIPATE IN IDABEL MIDDLE SCHOOL 
ATHLETIC PROGRAMS FOR THE 2020-2021 SCHOOL YEAR. FOOTBALL-BASEBALL-SOFTBALL-
CROSS COUNTRY-BOYS/GIRLS GOLF

 

7. VOTE TO APPROVE OR DISAPPROVE COOPERATIVE CONTRACT BETWEEN IDABEL PUBLIC 
SCHOOLS AND DENISON ELEMENTARY SCHOOLS FOR THE EMPLOYMENT OF MS. TERESA 
BELL, BAND DIRECTOR FOR 1/7 OF THE SCHOOL DAY AT DENISON FOR THE 2020-2021 SCHOOL 
YEAR

 

8. DISCUSS AND VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING TEACHERS AS 
ALTERNATIVE EDUCATION TEACHERS. PAY IS $25 HOUR.      
      A. CASSIE DANIEL - MATH 
      B. CINDY BRYANT - ENGLISH 
      C. EVORN JONES - SOCIAL STUDIES 
      D. LANCE WYRICK - SCIENCE
 

 

9. VOTE TO APPROVE OR DISAPPROVE MENTORS FOR THE NEW TEACHERS 2020-2021 
HIGH SCHOOL 
Kayla Denton's mentor is Bethany Farley
Mikyla Burns' mentor is Lance Wyrick
MIDDLE SCHOOL



Chris Willis = Terri Johnson/Charla Clements
CENTRAL SCHOOL
Chyan Billington = Karen Pond
Alex Leonard = Regina Martin
Marcus Wharry = Lynette Wood
PRIMARY SOUTH
N/A

 

10. VOTE TO APPROVE OR DISAPPROVE CHANGES MADE TO THE 2020-2021 SCHOOL CALENDAR.

 

11. VOTE TO APPROVE OR DISAPPROVE RENEWAL OF MILLER OFFICE EQUIPMENT MAINTENANCE 
CONTRACT FOR 2020-2021 

 

12. VOTE TO APPROVE OR DISAPPROVE PROCUREMENT PLAN FOR PERSONS ENGAGED IN THE 
AWARD AND ADMINISTRATION OF FOOD AND NUTRITION CONTRACTS BY IDABEL PUBLIC 
SCHOOL FOR JULY 1 2020 THROUGH JUNE 30, 2021

 

13. DISCUSSION AND POSSIBLE BOARD ACTION TO APPOINT AN IDABEL PUBLIC SCHOOLS BOARD 
OF EDUCATION MEMBER TO ACT AS VOTING DELEGATE FOR THE 2020 OSSBA DELEGATE 
ASSEMBLY

 

14. VOTE TO APPROVE OR DISAPPROVE  TO ADOPT THE RECORDS INVESTIGATION POLICY PER 
OSSBA POLICY 

 

15. VOTE TO APPROVE OR DISAPPROVE THE SCREENING PROTOCOL POLICY RECOMMENDATION 
PER OSSBA

 

16. VOTE TO APPROVE OR DISAPPROVE THE MEDICAL EXEMPTION REVIEW COMMITTEE PROCESS 
PER OSSBA POLICY

 

17. VOTE TO APPROVE OR DISAPPROVE THE ATTENDANCE POLICY PER THE OSSBA

 

18. VOTE TO APPROVE OR DISAPPROVE THE SEXUAL HARASSMENT OF STUDENTS POLICY PER 
OSSBA

 

19. VOTE TO APPROVE OR DISAPPROVE THE RECORDS CHECK POLICY PER OSSBA

 

20. VOTE TO APPROVE OR DISAPPROVE THE OSSBA POLICY ABOUT SUPPORT, SUSPENSION, 
DEMOTION, NONRENEWAL OR TERMINATION.

 

21. VOTE TO APPROVE OR DISAPPROVE THE DIRECT DEPOSIT POLICY PER OSSBA



 

22. VOTE TO APPROVE OR DISAPPROVE A NEW BOARD POLICY ON ONLINE INSTRUCTION AS OF 
7/29/20 PER OSSBA

 

23. VOTE TO APPROVE OR DISAPPROVE THE 2020-2021 HANDBOOK CHANGES FOR THE 
FOLLOWING SCHOOLS:
PRIMARY SOUTH: COVID 19 INFORMATION
CENTRAL: COVID 19 INFORMATION
MIDDLE SCHOOL: SEE ATTACHMENT
HIGH SCHOOL: SEE ATTACHMENT

 

24. DISCUSSION, MOTION AND POSSIBLE ACTION TO APPROVE OR NOT TO 
APPROVE ENTRY INTO AN AGREEMENT WITH THE COOPERATIVE COUNCIL 
FOR OKLAHOMA SCHOOL ADMINISTRATION (CCOSA) TO PARTICIPATE IN 
THE CCOSA DISTRICT LEVEL SERVICES PROGRAM FOR THE 2020-21 FISCAL 
YEAR.  
 

 

25. VOTE TO APPROVE OR DISAPPROVE TO SURPLUS THE FOLLOWING ITEMS:
PRIMARY: SEE LIST
CENTRAL: LOCKERS AND ALSO SEE LIST
 

 

26. VOTE TO APPROVE OR DISAPPROVE THE MEMORANDUM OF UNDERSTANDING FOR SPECIAL 
EDUCATION SERVICES BETWEEN IDABEL PUBLIC SCHOOLS AND CHOCTAW NATION HEAD 
START FOR THE PERIOD OF JULY 1, 2020-JUNE 30, 2021.

 

27. VOTE TO APPROVE OR DISAPPROVE THE INTERAGENCY MEMORANDUM OF UNDERSTANDING 
FOR PRESCHOOL SERVICES BETWEEN IDABEL PUBLIC SCHOOLS AND CHOCTAW NATION 
HEAD START FOR THE PERIOD OF JULY 1, 2020-JUNE 30, 2021

 

28. VOTE TO APPROVE OR DISAPPROVE THE 21ST CENTURY (CCLC) GRANT AND INNOVATIVE 
APPROACHES TO LITERACY GRANT (READING LITERATURE) UPDATED SALARIES AS THE LAST 
LIST WAS INCORRECT.

 

29. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE FOLLOWING ITEMS: 
AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1).

 

A. EMPLOYMENT OF:
A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD 
MAINTENANCE $3500
B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL
C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL
D. BILLY MCATEE - CUSTODIAN- CENTRAL
E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL
F. ALEX LEONARD- TEACHER-CENTRAL



G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH
H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH
I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH
J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START
K. JOHN NICHOLS- CUSTODIAN-MIDDLE SCHOOL
L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL
 

 

30. ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.

 

31. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL 
BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF HIRING
A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD MAINTENANCE 
$3500
B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL
C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL
D. BILLY MCATEE - CUSTODIAN- CENTRAL
E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL
F. ALEX LEONARD- TEACHER-CENTRAL
G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH
H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH
I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH
J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START
K. JOHN NICHOLS- CUSTODIAN- MIDDLE SCHOOL
L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL

 

 

32. VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:
A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD MAINTENANCE 
$3500
B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL
C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL
D. BILLY MCATEE - CUSTODIAN- CENTRAL
E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL
F. ALEX LEONARD- TEACHER-CENTRAL
G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH
H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH
I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH
J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START
K. JOHN NICHOLS- CUSTODIAN- MIDDLE SCHOOL
L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL

 

 

33. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD 
NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE 
AGENDA FOR THE REGULARLY SCHEDULED MEETING.

 

34. VOTE TO ADJOURN

 



MINUTES OF
IDABEL PUBLIC SCHOOLS

REGULAR MEETING OF THE BOARD OF EDUCATION
July 13, 2020

 
THE IDABEL PUBLIC SCHOOLS, IDABEL INDEPENDENT SCHOOL DISTRICT 

NUMBER FIVE, IDABEL, OKLAHOMA MET July 13, 2020 AT 5:30 PM WITH THE 
FOLLOWING MEMBERS PRESENT:

 
  
 
Attendance Taken at 5:30 PM. 
Brent Bolen:   Present   
Donny Butler:   Present   
Darrell Courtney:   Present   
Claire Downing:   Absent   
Jerry Robinson:   Present   
 

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: BRENT BOLEN
B. VICE PRESIDENT: DONNIE BUTLER
C. CLERK: CLAIRE LEHR- DOWNING
D. MEMBER: DARRELL COURTNEY
E. MEMBER: JERRY ROBINSON

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING 
ITEMS:

Motion to approve the consent agenda Passed with a motion by Darrell Courtney and a 
second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1



A. MINUTES OF JUNE 17 TH 2020 SPECIAL MEETING
MINUTES OF JULY 6TH 2020 SPECIAL MEETING

B. TREASURER’S REPORT

C. ENCUMBRANCES

1. FUND NUMBERS:
        GENERAL FUND 11 - #10-155
        5 MIL BUILDING FUND 21 # 1-3
        CHILD NUTRITION FUND 22 # 4-19
        
 

D. ACTIVITY FUND BALANCES

E. RESIGNATIONS:
MARTHA SMALLING
ZAYQUALYN MONTGOMERY
 

3. PRINCIPALS/DIRECTORS REPORT
SUPERINTENDENTS REPORT

4. DISCUSSION FOR REORGANIZATION OF THE BOARD.  THE BOARD MEMBER 
POSITIONS ARE AS FOLLOWS:

BRENT BOLEN: PRESIDENT                      RE-ELECTED FEB 2019  EXP: 2024
DONNY BUTLER: VICE PRESIDENT          RE-ELECTED FEB 2016  EXP: 2021
CLAIRE-LEHR DOWNING: SECRETARY    RE-ELECTED FEB 2020  EXP: 2025
DARRELL COURTNEY: MEMBER              RE-ELECTED FEB 2017  EXP: 2022
JERRY ROBINSON:  MEMBER                   RE-ELECTED FEB 2018  EXP: 2023
 

5. VOTE TO APPROVE OR DISAPPROVE THE 2020-2021 CALENDAR WITH ITS 
CORRECTIONS.

MOTION TO APPROVE  THE 2020-2021 CALENDAR WITH ITS CORRECTIONS. 
Passed with a motion by Darrell Courtney and a second by Jerry Robinson.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1



6. VOTE TO APPROVE OR DISAPPROVE IDABEL PUBLIC SCHOOLS 
ATTENDANCE POLICY PER OSSBA POLICY SERVICES.

MOTION TO APPROVE  IDABEL PUBLIC SCHOOLS ATTENDANCE POLICY PER 
OSSBA POLICY SERVICES. Passed with a motion by Donny Butler and a second by 
Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

7. VOTE TO APPROVE OR DISAPPROVE ONLINE INSTRUCTION PER OSSBA 
POLICY SERVICES.

MOTION TO APPROVE ONLINE INSTRUCTION PER OSSBA POLICY SERVICES. 
Passed with a motion by Darrell Courtney and a second by Jerry Robinson.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

8. VOTE TO APPROVE OR DISAPPROVE THE USE OF SCHOOL PROPERTY 
POLICY PER OSSBA.

MOTION TO APPROVE THE USE OF SCHOOL PROPERTY POLICY PER OSSBA. 
Passed with a motion by Darrell Courtney and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

9. VOTE TO APPROVE OR DISAPPROVE THE BOARD OF EDUCATION 
EXECUTIVE OFFICER- SUPERINTENDENT POLICY PER OSSBA.

MOTION TO APPROVE THE BOARD OF EDUCATION EXECUTIVE OFFICER- 
SUPERINTENDENT POLICY PER OSSBA. Passed with a motion by Donny Butler and a 
second by Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   



Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

10. VOTE TO APPROVE OR DISAPPROVE THE SCHOOL DISTRICT SCREENING 
PROTOCOL PER OSSBA POLICY SERVICES.

MOTION TO APPROVE THE SCHOOL DISTRICT SCREENING PROTOCOL PER 
OSSBA POLICY SERVICES. Passed with a motion by Jerry Robinson and a second by 
Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

11. VOTE TO APPROVE OR DISAPPROVE MEDICAL EXEMPTION REVIEW 
COMMITTEE PROCESS FOR ELIGIBLE EXEMPTIONS AND DOCUMENTATION 
FOR DECISIONS PER OSSBA POLICY.

MOTION TO APPROVE MEDICAL EXEMPTION REVIEW COMMITTEE PROCESS 
FOR ELIGIBLE EXEMPTIONS AND DOCUMENTATION FOR DECISIONS PER 
OSSBA POLICY. Passed with a motion by Darrell Courtney and a second by Donny 
Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

12. VOTE TO APPROVE OR DISAPPROVE THE 2020-2021 DISTRICT 
CYBERSECURITY INCIDENCE PRECAUTION AND PROCEDURES.

MOTION TO APPROVE THE 2020-2021 DISTRICT CYBERSECURITY INCIDENCE 
PRECAUTION AND PROCEDURES. Passed with a motion by Darrell Courtney and a 
second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1



13. VOTE TO APPROVE OR DISAPPROVE AN ALTERNATIVE EDUCATION 
AGREEMENT WITH DENISON ELEMENTARY SCHOOL 2020-21.

MOTION TO APPROVE  AN ALTERNATIVE EDUCATION AGREEMENT WITH 
DENISON ELEMENTARY SCHOOL 2020-21. Passed with a motion by Jerry Robinson 
and a second by Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

14. VOTE TO APPROVE OR DISAPPROVE THE DISTRICT DEREGULATION APPLICATION FOR 
THE 1080 HOUR SCHOOL YEAR. 2020-21 SCHOOL YEAR.

MOTION TO APPROVE THE DISTRICT DEREGULATION APPLICATION FOR 
THE 1080 HOUR SCHOOL YEAR.  2020-21 SCHOOL YEAR. Passed with a motion by 
Darrell Courtney and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

15. VOTE TO APPROVE OR DISAPPROVE DEREGULATION APPLICATION FOR 
ALTERNATIVE EDUCATION PROGRAM. 2020-21 SCHOOL YEAR. (THE WARRIOR 
ACADEMY)
 

MOTION TO APPROVE DEREGULATION APPLICATION FOR ALTERNATIVE 
EDUCATION PROGRAM. 2020-21 SCHOOL YEAR. (THE WARRIOR ACADEMY) 
Passed with a motion by Jerry Robinson and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

16. POSSIBLE CONSIDERATION AND VOTE BY THE IDABEL PUBLIC SCHOOL 
BOARD TO ADOPT THE RESOLUTION TO ENDORSE THE CCOSA 
BLENDED/VIRTUAL LEARNING FRAMEWORK THAT INCLUDES STANDARDS 
FOR HIGH QUALITY BLENDED AND VIRTUAL EDUCATION, AND TO UTILIZE 
THE TENETS OF THE FRAMEWORK IN THE DEVELOPMENT OF NEW 



BLENDED/VIRTUAL LEARNING OPPORTUNITIES, OR IN THE ASSESSMENT OF 
EXISTING BLENDED/VIRTUAL LEARNING PROGRAMS.
 

MOTION TO APPROVE VOTE BY THE IDABEL PUBLIC SCHOOL BOARD TO 
ADOPT THE RESOLUTION TO ENDORSE THE CCOSA BLENDED/VIRTUAL 
LEARNING FRAMEWORK THAT INCLUDES STANDARDS FOR HIGH QUALITY 
BLENDED AND VIRTUAL EDUCATION, AND TO UTILIZE THE TENETS OF THE 
FRAMEWORK IN THE DEVELOPMENT OF NEW BLENDED/VIRTUAL LEARNING 
OPPORTUNITIES, OR IN THE ASSESSMENT OF EXISTING BLENDED/VIRTUAL 
LEARNING PROGRAMS. Passed with a motion by Jerry Robinson and a second by 
Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

17. VOTE TO APPROVE OR DISAPPROVE CHILDREN'S INTERNET PROTECTION 
ACT (CIPA) ANNUAL APPROVAL NEEDED. WE WILL USE PALO ALTO FOR OUR 
TECHNOLOGY PROTECTION MEASURE INTERNET FILTERING SOFTWARE

MOTION TO APPROVE CHILDREN'S INTERNET PROTECTION ACT (CIPA) 
ANNUAL APPROVAL NEEDED. WE WILL USE FORNITE  FOR OUR 
TECHNOLOGY PROTECTION MEASURE INTERNET FILTERING SOFTWARE 
Passed with a motion by Jerry Robinson and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

18. VOTE TO APPROVE OR DISAPPROVE CONTRACT WITH EDUSKILLS EL 
RENEWAL FOR THE 2020-21 FISCAL YEAR 

MOTION TO APPROVE CONTRACT WITH EDUSKILLS EL RENEWAL FOR THE 
2020-21 FISCAL YEAR Passed with a motion by Donny Butler and a second by Darrell 
Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   



Yea: 4, Nay: 0, Absent: 1

19. DISCUSSION, MOTION AND POSSIBLE ACTION TO APPROVE OR NOT TO 
APPROVE ENTRY INTO AN AGREEMENT WITH THE COOPERATIVE COUNCIL 
FOR OKLAHOMA SCHOOL ADMINISTRATION (CCOSA) TO PARTICIPATE IN 
THE CCOSA DISTRICT LEVEL SERVICES PROGRAM FOR THE 2020-21 FISCAL 
YEAR 

MOTION TO APPROVE ENTRY INTO AN AGREEMENT WITH THE COOPERATIVE 
COUNCIL FOR OKLAHOMA SCHOOL ADMINISTRATION (CCOSA) TO 
PARTICIPATE IN THE CCOSA DISTRICT LEVEL SERVICES PROGRAM FOR THE 
2020-21 FISCAL YEAR Passed with a motion by Donny Butler and a second by Darrell 
Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

20. VOTE TO APPROVE OR DISAPPROVE TO RENEW CONTRACT WITH 
EXPLORE LEARNING FOR THE 2020-2021 SCHOOL YEAR.

MOTION TO APPROVE TO RENEW CONTRACT WITH EXPLORE LEARNING FOR 
THE 2020-2021 SCHOOL YEAR. Passed with a motion by Jerry Robinson and a second 
by Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

21. VOTE TO APPROVE OR DISAPPROVE THE EMPLOYMENT TERMINATION OF
ROOSEVELT MURRAY AND APRIL DEVERS AS OF JUNE 30, 2020
 

VOTE TO APPROVE THE EMPLOYMENT TERMINATION OF ROOSEVELT 
MURRAY AND APRIL DEVERS AS OF JUNE 30, 2020 Passed with a motion by Donny 
Butler and a second by Darrell Courtney.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1



22. VOTE TO APPROVE OR DISAPPROVE THE INCREASE SALARY FOR SCHOOL 
PSYCHOMETRIST FROM $12,000 TO $18,000 FOR THE 2020-2021 SCHOOL YEAR.  DAYS 
OF USE HAVE INCREASED BY 50%.  THE NEW SALARY REFLECTS THE SAME DAILY 
RATE OF PAY, BUT REFLECTS AN INCREASE OF WORK DAYS BY 50%. THE SALARY 
FOR THE SCHOOL PSYCHOMETRIST IS PAID FROM PROJECT 621 (SPECIAL 
EDUCATION FLOWTHROUGH) MONIES.
 

MOTION TO APPROVE THE INCREASE SALARY FOR SCHOOL PSYCHOMETRIST 
FROM $12,000 TO $18,000 FOR THE 2020-2021 SCHOOL YEAR.  DAYS OF USE 
HAVE INCREASED BY 50%.  THE NEW SALARY REFLECTS THE SAME DAILY 
RATE OF PAY, BUT REFLECTS AN INCREASE OF WORK DAYS BY 50%. THE 
SALARY FOR THE SCHOOL PSYCHOMETRIST IS PAID FROM PROJECT 621 
(SPECIAL EDUCATION FLOWTHROUGH) MONIES. Passed with a motion by Darrell 
Courtney and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

23. VOTE TO APPROVE OR DISAPPROVE THE 20-21 NEGOTIATED AGREEMENT 
FOR IDABEL PUBLIC SCHOOLS.

MOTION TO APPROVE THE 20-21 NEGOTIATED AGREEMENT FOR IDABEL 
PUBLIC SCHOOLS. Passed with a motion by Jerry Robinson and a second by Donny 
Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

24. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE 
FOLLOWING ITEMS: AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1).

MOTION TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE 
FOLLOWING ITEMS:  AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1) Failed with a 
motion by Donny Butler and a second by Jerry Robinson.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   



Yea: 4, Nay: 0, Absent: 1

A. EMPLOYMENT OF:
A. LEKETA MARABLE - PARAPROFESSIONAL- MIDDLE SCHOOL
B. AMBER HALL - PARAPROFESSIONAL- HIGH SCHOOL
C. RANDY PONDEXTER- CUSTODIAN - HIGH SCHOOL
D. MELISSA BRIDGES - PARAPROFESSIONAL- MIDDLE SCHOOL 

25. VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:
A. LEKETA MARABLE - PARAPROFESSIONAL- MIDDLE SCHOOL
B. AMBER HALL - PARAPROFESSIONAL- HIGH SCHOOL
C. RANDY PONDEXTER- CUSTODIAN - HIGH SCHOOL
D. MELISSA BRIDGES - PARAPROFESSIONAL- MIDDLE SCHOOL

Motion to approve the hiring of:
A. LEKETA MARABLE - PARAPROFESSIONAL- MIDDLE SCHOOL
B. AMBER HALL - PARAPROFESSIONAL- HIGH SCHOOL
C. RANDY PONDEXTER- CUSTODIAN - HIGH SCHOOL
D. MELISSA BRIDGES - PARAPROFESSIONAL- MIDDLE SCHOOL Failed with a 
motion by Darrell Courtney and a second by Jerry Robinson.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

26. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT 
OR WHICH COULD NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE 
TIME OF PREPARATION OF THE AGENDA FOR THE REGULARLY SCHEDULED 
MEETING.

27. VOTE TO ADJOURN

Motion to adjourn at 7:24

 Passed with a motion by Darrell Courtney and a second by Donny Butler.
Brent Bolen:   Yea   
Donny Butler:   Yea   
Darrell Courtney:   Yea   
Claire Downing:   Absent   
Jerry Robinson:   Yea   
Yea: 4, Nay: 0, Absent: 1

 



Meeting Adjournment Time:  7:42 PM
 
 
 
 
 ___________________________
  BRENT BOLEN, PRESIDENT                                DAWN BOURNE, MINUTES CLERK
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Options:

Unit - 050 DISTRICT WIDE

983 GENERAL - ADMINISTRATION $0.00 $221.87 $794.00 $0.00 $1,015.87 $793.91 $221.96

984 DISTRICT TECH FEES - ADMINISTRATION $0.00 $0.00 $21,772.72 $0.00 $21,772.72 $7,000.00 $14,772.72

Total Unit - 050 DISTRICT WIDE $0.00 $221.87 $22,566.72 $0.00 $22,788.59 $7,793.91 $14,994.68

Unit - 105 EVENSTART-EARLY CHILDHOOD

980 GENERAL STUDENT - EVENSTART $0.00 $210.00 $252.79 $0.00 $462.79 $210.00 $252.79

Total Unit - 105 EVENSTART-EARLY
CHILDHOOD

$0.00 $210.00 $252.79 $0.00 $462.79 $210.00 $252.79

Unit - 110 CENTRAL ELEMENTARY

930 GENERAL STUDENT - CENTRAL $0.00 $0.00 $38,512.08 $0.00 $38,512.08 $700.00 $37,812.08

931 BOOK FAIR - CENTRAL $0.00 $0.00 $4,878.95 $0.00 $4,878.95 $0.00 $4,878.95

932 COKE - CENTRAL $0.00 $0.00 $4,607.60 $0.00 $4,607.60 $138.90 $4,468.70

934 BROADWAY KIDS - CENTRAL $0.00 $0.00 $1,938.10 $0.00 $1,938.10 $0.00 $1,938.10

935 2ND GRADE - CENTRAL $0.00 $0.00 $1,534.62 $0.00 $1,534.62 $0.00 $1,534.62

936 5TH GRADE - CENTRAL $0.00 $0.00 $245.11 $0.00 $245.11 $0.00 $245.11

937 STEM - CENTRAL $0.00 $0.00 $226.89 $0.00 $226.89 $0.00 $226.89

938 PTO - CENTRAL $0.00 $0.00 $7,207.01 $0.00 $7,207.01 $0.00 $7,207.01

Total Unit - 110 CENTRAL ELEMENTARY $0.00 $0.00 $59,150.36 $0.00 $59,150.36 $838.90 $58,311.46

Unit - 120 PRIMARY SOUTH

941 PSE LIBRARY - PRIMARY SOUTH $0.00 $0.00 $1,164.26 $0.00 $1,164.26 $250.39 $913.87

942 COKE - PRIMARY SOUTH $0.00 $0.00 $344.96 $0.00 $344.96 $320.00 $24.96

947 PTO - PRIMARY SOUTH $0.00 $0.00 $930.05 $0.00 $930.05 $0.00 $930.05

952 STUDENT SERV-PRIMARY SOUTH $0.00 $0.00 $660.42 $0.00 $660.42 $0.00 $660.42

953 SWEET SOUNDS-PRIMARY SOUTH $0.00 $0.00 $284.48 $0.00 $284.48 $100.00 $184.48

962 PRE K & K - PRIMARY SOUTH $0.00 $500.00 $9,068.41 $0.00 $9,568.41 $6,840.00 $2,728.41

Total Unit - 120 PRIMARY SOUTH $0.00 $500.00 $12,452.58 $0.00 $12,952.58 $7,510.39 $5,442.19

Unit - 505 IDABEL MIDDLE SCHOOL

900 ART - MIDDLE SCHOOL $0.00 $0.00 $78.27 $0.00 $78.27 $0.00 $78.27

902 BAND - MIDDLE SCHOOL $0.00 $0.00 $2,660.07 $0.00 $2,660.07 $0.00 $2,660.07

903 CHEERLEADERS-MIDDLE SCHOOL $0.00 $1,175.92 $4,507.15 $0.00 $5,683.07 $4,200.00 $1,483.07

904 CHORAL MUSIC - MIDDLE SCHOOL $0.00 $0.00 $5,121.47 $0.00 $5,121.47 $0.00 $5,121.47

905 COMP SPORTS - MIDDLE SCHOOL $0.00 $0.00 $8,201.68 $0.00 $8,201.68 $0.00 $8,201.68

906 FACULTY ACCOUNT-MIDDLE SCHOOL $0.00 $0.00 $1,630.52 $0.00 $1,630.52 $0.00 $1,630.52

907 HONOR SOCIETY-MIDDLE SCHOOL $0.00 $0.00 $4,266.47 $0.00 $4,266.47 $0.00 $4,266.47

908 LEGO - MIDDLE SCHOOL $0.00 $0.00 $3,280.52 $0.00 $3,280.52 $0.00 $3,280.52

909 LIBRARY MISC - MIDDLE SCHOOL $0.00 $0.00 $1,224.30 $0.00 $1,224.30 $0.00 $1,224.30

910 TIME TREKKERS - MIDDLE SCHOOL $0.00 $0.00 $11,958.92 $0.00 $11,958.92 $0.00 $11,958.92

911 COMP ACADEMICS-MIDDLE SCHOOL $0.00 $0.00 $81.20 $0.00 $81.20 $0.00 $81.20

913 SCIENCE DEPT - MIDDLE SCHOOL $0.00 $0.00 $1,692.29 $0.00 $1,692.29 $0.00 $1,692.29

915 SPORT JACKET - MIDDLE SCHOOL $0.00 $0.00 $35.29 $0.00 $35.29 $0.00 $35.29

916 STUDENT CO - MIDDLE SCHOOL $0.00 $0.00 $2,186.96 $0.00 $2,186.96 $0.00 $2,186.96

921 MIDDLE SCHOOL SPECIAL - MS $0.00 $0.00 $3,586.28 $0.00 $3,586.28 $367.00 $3,219.28

922 HISPANIC CLUB - MIDDLE SCHOOL $0.00 $0.00 $409.32 $0.00 $409.32 $0.00 $409.32

927 YEARBOOK - MIDDLE SCHOOL $0.00 $0.00 $101.05 $0.00 $101.05 $0.00 $101.05

Total Unit - 505 IDABEL MIDDLE SCHOOL $0.00 $1,175.92 $51,021.76 $0.00 $52,197.68 $4,567.00 $47,630.68

Unit - 710 IDABEL HIGH SCHOOL

801 LITERACY GRANT - HS $0.00 $0.00 $1,284.83 $0.00 $1,284.83 $0.00 $1,284.83

802 ANNUAL - HS $0.00 $550.00 $2,471.04 $0.00 $3,021.04 $0.00 $3,021.04

803 ALUMNI ASSOCIATION - HS $0.00 $0.00 $7,700.79 $0.00 $7,700.79 $1,230.00 $6,470.79

804 ART - HS $0.00 $0.00 $295.44 $0.00 $295.44 $0.00 $295.44

805 LEO CLUB - HS $0.00 $0.00 $179.02 $0.00 $179.02 $0.00 $179.02

806 BASEBALL FIELD PRO-HS $0.00 $0.00 $750.17 $0.00 $750.17 $0.00 $750.17

807 SPIRIT CLUB - HS $0.00 $0.00 $166.00 $0.00 $166.00 $0.00 $166.00

808 SPECIAL OLYMPICS- HS $0.00 $0.00 $9,321.08 $0.00 $9,321.08 $150.00 $9,171.08

809 BAND UNIFORMS - HS $0.00 $0.00 $0.34 $0.00 $0.34 $0.00 $0.34

810 ATHLETICS - HS $0.00 $200.00 $12,468.43 $0.00 $12,668.43 $4,710.00 $7,958.43

811 FOOTBALL LOCKERS - HS $0.00 $0.00 $541.83 $0.00 $541.83 $0.00 $541.83

812 BAND - HS $0.00 $349.70 $780.84 $0.00 $1,130.54 $500.00 $630.54
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Options:

Unit - 710 IDABEL HIGH SCHOOL

813 TRACK SURFACE - HS $0.00 $0.00 $8,170.00 $0.00 $8,170.00 $0.00 $8,170.00

815 ATHLETIC TRAINING-NFL GRANT - HS $0.00 $0.00 $9,886.22 $0.00 $9,886.22 $0.00 $9,886.22

818 CHEERLEADERS - HS $0.00 $7,661.26 $6,973.21 $4,250.00 $10,384.47 $100.00 $10,284.47

820 DANCE TEAM - HS $0.00 $0.00 $1,532.89 $0.00 $1,532.89 $0.00 $1,532.89

822 FACULTY CONCESSIONS - HS $0.00 $0.00 $508.20 $0.00 $508.20 $231.59 $276.61

826 FBLA (BPA) - HS $0.00 $0.00 $4,667.90 $0.00 $4,667.90 $0.00 $4,667.90

830 FFA - HS $0.00 $0.00 $7,127.04 $0.00 $7,127.04 $450.00 $6,677.04

832 FHA (FCCLA) - HS $0.00 $0.00 $6,455.13 $0.00 $6,455.13 $0.00 $6,455.13

833 GUIDANCE - HS $0.00 $5.00 $1,148.62 $0.00 $1,153.62 $0.00 $1,153.62

837 KEY CLUB - HIGH SCHOOL $0.00 $0.00 $2,901.08 $0.00 $2,901.08 $0.00 $2,901.08

839 IHS ACADEMIC TEAM - HS $0.00 $0.00 $1,591.14 $0.00 $1,591.14 $0.00 $1,591.14

840 LIBRARY - HS $0.00 $0.00 $316.66 $0.00 $316.66 $0.00 $316.66

842 NATIVE AM CLUB - HS $0.00 $0.00 $412.85 $0.00 $412.85 $0.00 $412.85

843 JACKETS - HS $0.00 $0.00 $179.00 $0.00 $179.00 $0.00 $179.00

846 NAT'L HONOR SOC - HS $0.00 $0.00 $711.25 $0.00 $711.25 $0.00 $711.25

851 MISS I.H.S. - HS $0.00 $0.00 $5,560.61 $0.00 $5,560.61 $0.00 $5,560.61

852 POPTIME - HS $0.00 $0.00 $6,344.47 $0.00 $6,344.47 $250.00 $6,094.47

854 SENIORS 2021- HS $0.00 $0.00 $1,519.80 $0.00 $1,519.80 $0.00 $1,519.80

856 SENIORS 2019- HS $0.00 $0.00 $59.34 $0.00 $59.34 $0.00 $59.34

858 SENIORS 2022 - HS $0.00 $0.00 $59.09 $0.00 $59.09 $0.00 $59.09

859 SPANISH CLUB - HS $0.00 $0.00 $19.04 $0.00 $19.04 $0.00 $19.04

861 SENIORS 2020 - HS $0.00 $0.00 $277.42 $0.00 $277.42 $0.00 $277.42

862 STUDENT INCENTIVE - HS $0.00 $0.00 $2,157.74 $57.49 $2,100.25 $153.78 $1,946.47

866 STUDENT COUNCIL- HS $0.00 $0.00 $3,161.79 $0.00 $3,161.79 $150.00 $3,011.79

867 WARRIOR ACADEMY-HS $0.00 $0.00 $684.42 $0.00 $684.42 $0.00 $684.42

870 WARRIOR CLUB - HS $0.00 $0.00 $3,321.34 $0.00 $3,321.34 $2,610.00 $711.34

Total Unit - 710 IDABEL HIGH SCHOOL $0.00 $8,765.96 $111,706.06 $4,307.49 $116,164.53 $10,535.37 $105,629.16

Total $0.00 $10,873.75 $257,150.27 $4,307.49 $263,716.53 $31,455.57 $232,260.96













2020-2021
COOPERATIVE CONTRACT

BETWEEN IDABEL PUBLIC SCHOOLS
AND

DENISON ELEMENTARY SCHOOLS

This contract between the Idabel Board of Education, McCurtain County, District # I-005, 
and the Denison School Board of Education, McCurtain County, District No. C-037, is 
for the employment of 1/7th of the school day for Idabel Schools Band Director, Teresa 
Bell.

Contract salary as follows:

1/7th of  $ 64,040.89 $  9,148.70
FICA/Medicare Matching @ 7.65%        699.88
Teacher’s Retirement @ 9.5%        869.13

TOTAL DUE: $  10,717.71

The Denison Board of Education agrees to reimburse the Idabel School District in the 
amount of $10,717.71 payable in two (2) payments.  Payment shall be received in full no 
later than May 31, 2021.

This contract is signed and agreed upon this ______10________ day of 
___August____________________, 2020.

________________________________ _______________________________
Stacey Ebert Doug Brown
Superintendent, Denison Schools Superintendent, Idabel Schools
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RECORDS INVESTIGATION
The Idabel Board of Education believes that it has a responsibility to employ only those persons who are 
qualified in every respect.  The board further believes that it should avail itself of means and methods 
provided by the legislature to assist in the selection of employees.  Therefore, it is the policy of this board of 
education that a national criminal history record check shall be conducted of all prospective employees.  
The board of education is not required to obtain a new criminal history record check for an individual who 
has obtained certification from the Oklahoma State Department of Education within the previous twelve 
(12) months.  A national criminal history record check is defined at 74 O.S. § 150.9 and requires a check of 
criminal history records entailing the fingerprinting of the individual and submission of the fingerprints to the United 
States Federal Bureau of Investigation (FBI) for the purpose of obtaining the national criminal history record of the 
person from the FBI.  

Any teacher employed prior to May 19, 2020, who does not have an Oklahoma criminal history record check from the 
Oklahoma State Bureau of Investigation as well as a national criminal history record check as defined above on file 
with the school district shall complete the criminal history background checks upon the next renewal of his or her 
Standard Teaching Certificate.  Any other employee employed by the district prior to May 19, 2020, who does not 
have an Oklahoma criminal history record check from the Oklahoma State Bureau of Investigation as well as a 
national criminal history record check as defined above on file with the school district shall have until July 1, 2022, to 
complete the criminal history background checks.  

A written consent will be required from the prospective employee consenting to a felony records check to 
be conducted as authorized by Oklahoma law.  The records check shall be initiated by the school district's 
written request, through the superintendent, to the State Department of Education.  Effective November 1, 
2012, the school district may contract with a third-party vendor who is a member in good standing with the 
National Association of Professional Background Screeners to perform any and all employment screenings, 
background checks, and credit checks.  

Any person applying for employment as a substitute teacher shall only be required to have one such 
national criminal history records check for the school year.  Upon request of the substitute teacher, that 
felony records search results may be sent to any other school district in which the substitute teacher is 
applying to teach.  The board of education may choose whether to require a national criminal history record 
check from a prospective substitute teacher who has been employed by the school district in the last year.  

Any person employed as a full-time teacher by a school district in Oklahoma in the five (5) years 
immediately preceding an application for employment as a substitute teacher may not be required to have 
a national criminal history record check, if the teacher produces a copy of a national criminal history record 
check completed within the preceding five (5) years and a letter from the school district in which the teacher 
was last employed stating the teacher left in good standing.  

A any person who has been employed as a full-time teacher by a school district who applies for 
employment as a full-time teacher in another school district may not be required to have a national criminal 
history background check completed if the teacher produces a copy of a national criminal history record 
check completed within the preceding five (5) years and a letter from the school district in which the teacher 
was employed stating the teacher left in good standing.  

Any person who has been employed as a substitute teacher by a school for a minimum of five (5) years 
preceding an application to be employed as a full-time teacher may not be required to have a national 
criminal history record check completed if the teacher can produce a copy of a national criminal history 
record check completed within the preceding five (5) years and a letter from the school district in which the 
teacher was employed as a substitute teacher stating that the teacher left in good standing.  
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RECORDS INVESTIGATION Con’t

Any person employed as a full-time teacher by a school district in Oklahoma for ten (10) or more 
consecutive years immediately preceding an application for employment as a substitute teacher in the 
same school district is not required to have a national criminal history record check for as long as that 
person remains employed for consecutive years by that school.  If the substitute teacher wishes to work in 
another Oklahoma school district, a national criminal history background check will be required.  

If the applicant for employment meets all other criteria for employment in this school district, the applicant 
may be employed on a temporary basis for a maximum of sixty (60) days pending receipt of the national 
criminal history record check results.  The temporary employment of the prospective employee shall 
terminate after sixty (60) days unless the school district receives the results of the national criminal history 
records check.  The sixty (60) day temporary employment period shall begin on the first day the 
prospective employee reports for duty at the employing school district.  If the applicant is offered permanent 
employment following the review of the records search, the search fee will/will not be reimbursed in full.

TECHNOLOGY CENTER SCHOOLS ONLY:
The requirement for a national criminal history record check shall not apply to technology center employees 
hired on a part-time or temporary basis for the instruction of adult students only.  

REFERENCE: 70 O.S. §5-142
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SCHOOL DISTRICT SCREENING PROTOCOL 

In an effort to prevent the spread of communicable diseases, especially during a pandemic or public health 
crisis, the district may implement the following protocol to control and restrict access to school property, 
activities and events:

The district encourages parents, legal guardians, and all school employees to self-screen at home.  If a 
student or employee has a temperature of 100 degrees Fahrenheit or higher, the student or employee 
should remain at home until the individual has been free of fever for twenty-four (24) hours.  

OPTIONAL:  The district may screen any individual who enters a school facility which screening process 
may include taking temperatures, asking health-related questions, and isolating those that have symptoms 
of a communicable disease. *if you select this option HIPPA issues may become applicable.   

The district will adhere to guidelines set by local, state and federal health and safety guidelines when 
feasible.   

REFERENCE: 70 O.S. § 5-117
63 O.S. § 1-507
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MEDICAL EXEMPTION REVIEW COMMITTEE
PROCESS FOR ELIGIBLE EXEMPTIONS 
AND DOCUMENTATION FOR DECISION 

Members of the committee shall adhere to the Family Educational Rights and Privacy Act (FERPA) with 
regard to the review of confidential student records.  The committee will review student absences and 
make a determination as to which absences may qualify as an absence for a severe medical condition and 
as a result be exempt from inclusion in the calculation of the chronic absenteeism indicator of the 
applicable student’s school sites.  In deciding, the committee will utilize the following definition of severe 
medical condition:

“A severe, chronic, or life-threatening physical or mental illness, infection, injury, disease, or emotional 
trauma.”

If it is determined that a student’s absence meets the definition, that absence will be documented via a 
notation by the building principal in the student’s attendance log as being for a severe medical condition.  

The district will report all absences determined to be medically exempt to the Oklahoma State Department 
of Education Office of Accountability.   

DOCUMENTATION

On the ___ day of ________, 20___, the Medical Exemption Review Committee met at ____ o’clock to 
review absences to determine which absences, if any, met the “severe medical condition” exemption for 
purposes of the school district’s chronic absenteeism indicator.  The following situations were found to 
meet the definition:

Student ______________________. 

Severe Medical Condition ________________. 

Date of Absences _____________________. 

The committee agreed on this decision with a vote of _______.  

_________________________________________
Committee Chairperson
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ATTENDANCE POLICY
(REGULATION)

The board of education believes that attendance in regularly scheduled classes is a key factor in student achievement.  
However, it is important for those students who are ill to stay home when sick.  Students who have a fever or a 
measured temperature greater than or equal to 100 degrees Fahrenheit should not be at school or school activities.  
Thus, any absence from those classes represents an educational loss to the student.  The board recognizes, however, 
that the cocurricular program of the school also has educational benefits.  Therefore, it shall be the policy of this board 
to minimize absenteeism from regular classes while providing students the opportunity to participate in cocurricular 
activities.  

In accordance with the policy of the board of education, each student in High School and Junior High School (See 
FDC-R2 for K-6) is required to attend each class unless an absence is excused, a minimum of ______% of the time in 
order to receive credit for that class.  

ABSENCES

Excused absence will be granted for the following reasons:

1. Personal or family illnesses
2. Medical appointments
3. Legal matters, including service on a grand, multicounty grand, or petit jury *
4. Extenuating circumstances deemed necessary by the principal
5. Observance of holidays required by student's religious affiliation.

It is the responsibility of the parent to notify the school by _____ a.m./p.m. if a child is to be absent for one of the 
above reasons.  The school will contact those students' parents who do not call.  If no contact is made, the parent must 
send a note or call the day the child returns before the student can be excused.  The student may promptly make up all 
work missed without penalty.  It is the responsibility of the student, on the day of return, to make arrangements to see 
that the work is made up.

The district will not require medical documentation to support personal or family illness that results in an excused 
absence.  However, students will be required to make up any work that has been missed. Student absences due to a 
severe, chronic, or life-threatening physical or mental illness, injury, or trauma will be exempted from inclusion in the 
calculation of the chronic absenteeism indicator of the applicable school site so long as the determination of eligibility 
is made by the district’s medical exemption review committee.  The district’s medical exemption review committee 
will be designated by the superintendent on a yearly basis and shall report student absences that are medically exempt 
to the Oklahoma State Department of Education (OSDE) Office of Accountability.  

A student will not be considered absent from school if:

1. They are not physically present at school, but are completing work in a distance learning program or virtual 
online program approved by the school district and are meeting the following attendance requirements:

a. The student has completed instructional activities for no less than ninety (90%) of the time that services 
were provided in a virtual or distance learning format.  Instructional activities may include online logins 
to curriculum or programs, offline activities, completed assignments, testing, face-to-face 
communications or meetings with school personnel via teleconference, video-conference, email, text, or 
phone, 
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ATTENDANCE POLICY, REGULATION (Cont.)

b. The student is on pace for on-time completion of the course as required by the school district,

c. The student has completed instructional activities within the time that services were provided in a virtual 
or distance learning format during the academic year; or 

2. They have a medical condition that incapacitates the student and precludes them from participating in instruction 
in a traditional school setting and the student is able to progress in instruction via alternative education delivery 
methods approved by the local board of education.  

School Activity
1. The student will be allowed to be absent from the classroom for a maximum of ten days per semester to 

participate in activities sponsored by the school.

2. The student will be allowed to make up any work missed while participating.

Unexcused Absence
This is any absence that does not fall within one of the above categories.  Over 10 % unexcused absences will result in 
that student not receiving credit in that class for the semester.

Truancy
A student is considered truant when absent from the classroom without the knowledge of either the school or the 
parent or if the parent does not compel the student to attend school.  The student may be subject to further disciplinary 
action.

Tardies
1. A student is tardy who is not in the student's seat when the bell to begin the period sounds.

2. A student who misses more than 15 minutes of instructional time is counted absent for the period.

3. Tardies are considered a discipline issue separate from attendance.
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ATTENDANCE POLICY, REGULATION (Cont.)

Any student who exceeds the 10% limit for unexcused absences may appeal to the site attendance review committee  
then to the superintendent and finally to board of education for reinstatement of credit.  Consideration will be given as 
to the reason for the absences as well as to the attempts by parents to minimize the absenteeism.

Chronic Absenteeism
Chronic absentee means a student who is absent 10 percent or more of the school days in the school year exclusive of 
a significant medical condition, when the total number of days the student is absent is divided by the total number of 
days the student is enrolled, and school was actually taught in the regular schools of the district, exclusive of 
Saturdays and Sundays. When a student is identified as a chronic absentee, the Superintendent or designee shall 
communicate with the student and his/her parents/guardians to determine the reason(s) for the excessive absences, 
ensure the student and parents/guardians are aware of the adverse consequences of poor attendance, and jointly 
develop a plan for improving the student's school attendance.   

A significant medical condition means a severe, chronic, or life-threatening physical or mental illness, infection, 
injury, disease, or emotional trauma.  Any COVID-19 related absences due to a child’s medical needs will be 
considered a significant medical condition. 

* LEGAL REFERENCE:  38 O.S. §37
70 O.S. § 10-105
70 O.S. § 3-145.8 
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SEXUAL HARASSMENT INCIDENT REPORT FORM

Date:  Time:  Room/Location: 

Student(s) Initiating Alleged Sexual Harassment:

 Grade:  Class: 

 Grade:  Class: 

Student(s) Affected:

 Grade:  Class: 

 Grade:  Class: 

Check all spaces below that apply.  Adult stated or identified inappropriate behaviors as:

 Name Calling  Spitting
 Stalking  Demeaning Comments
 Inappropriate Gesturing  Stealing
 Staring/Leering  Damaging Property
 Writing/Graffiti  Shoving/Pushing
 Threatening  Hitting/Kicking
 Taunting/Ridiculing  Flashing a Weapon
 Inappropriate Touching  Intimidation/Extortion
 Other 

Describe the incident:

Witnesses Present: 

Physical evidence:  Graffiti _____ Notes _____ E-mail _____ Web sites _____ Video/audio tape _____
Other 

Staff signature 

Parent(s) contacted:  Date  Time 

Administrative response taken:
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SEXUAL HARASSMENT OF STUDENTS

The policy of this school district forbids discrimination against, or harassment of any student on the basis of 
sex.  The Idabel Board of Education will not tolerate sexual harassment by any of its employees or 
students.  This policy applies to all students and employees including non-employee volunteers whose 
work is subject to the control of school personnel.  Policy DA applies to sexual harassment of employees.

1. Sexual Harassment is defined as conduct on the basis of sex that satisfies one or more of the 
following:

a.  An employee of the school district conditioning the provision of an aid, benefit, or service of 
the school district on a student’s participation in unwelcome sexual conduct.  This is referred 
to as quid pro quo sexual harassment; 

b.  Unwelcome conduct determined by a reasonable person to be so severe, pervasive and 
objectively offensive that it effectively denies a student equal access to the school district’s 
educational program or activity; or

c.  Sexual assault, dating violence, domestic violence or stalking as defined by federal law.   

For the purpose of this policy, examples of sexual harassment include, but are not limited to:

Verbal or physical sexual advances, including subtle pressure for sexual activity; touching, 
pinching, patting, or brushing against; comments regarding physical or personality 
characteristics of a sexual nature; and sexually-oriented "kidding" "teasing," double meanings, 
and jokes.

Demeaning comments about a girl's ability to excel in a class historically considered a "boy's" 
subject, privately talking to a student about sexual matters, hugging or touching a student 
inappropriately may constitute sexual harassment.

Writing graffiti that names a student or otherwise identifies a student is potentially slanderous 
and constitutes sexual harassment.  Graffiti of any kind will not be tolerated on school property.  
The superintendent is directed to cause any graffiti or unauthorized writings to be removed 
immediately.  Use of e-mail, the internet, or technology may constitute sexual harassment as 
much as use of in-person, postal mail, handwritten or other communication. 

Any of the aforementioned conduct that effectively deprives a student of equal access to 
educational opportunities or benefits provided by the school.

2.Specific Prohibitions

A. Administrators and Supervisors

1. It is sexual harassment for an administrator, supervisor, support employee, or teacher to use 
his or her authority to solicit sexual favors or attention from students.

2. Administrators, supervisors, support personnel, or teachers who either engage in sexual 
harassment of students or tolerate such conduct by other employees shall be subject to 
sanctions, as described below.
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SEXUAL HARASSMENT OF STUDENTS (Cont.)

3. The school district is not concerned with The "off-duty" conduct of school personnel that 
unless the conduct has or will have a negative impact on the educational process of the 
school or constitutes an illegal or inappropriate relationship with a student may subject the 
employee to disciplinary action which could include termination of employment.  Any 
romantic or sexual affiliation between school personnel and students, including students 
who have reached the age of majority (18), during school hours will have a negative impact 
on the educational process and shall constitute a violation of school policy.  Such violations 
may result in suspension of the student and suspension or termination for the employee.  
Any sexual affiliation between teachers and students under the age of 20 constitutes a 
crime under Oklahoma law and will most likely result in the suspension of certification by the 
State of Oklahoma.  

3. Notice of this policy and grievance procedure, including how to file or report sexual harassment and 
how the    district will respond shall be provided to applicants for admission and employment, 
students, parents or legal guardians, and unions or professional organizations holding agreements 
with the school district.   

4.   Reporting Allegations of Sexual Harassment, Investigation, and Sanctions

A. It is the express policy of the board of education to encourage student victims of sexual 
harassment to come forward with such claims.   This may be done through the Sexual 
Discrimination Grievance policy.  The Office of Civil Rights relies on school administrators’ 
judgment and common sense in meeting the requirements of the federal law.

1. Students who feel that administrators, supervisors, support personnel, teachers, or other 
students are subjecting them to sexual harassment are encouraged to report these 
conditions, or have their parents report these conditions, to the appropriate administrator or 
teacher.  If the student's immediate administrator or teacher is the alleged offending person, 
the report will be made to the next higher level of administration or supervision or to any 
responsible adult person. The employee to whom the report was made will provide notice of 
the report to the Title IX coordinator.  The Title IX coordinator may then sign the complaint 
and/or should then provide the appropriate paperwork to the student or parent/guardian so 
that the student (complainant) may file a formal complaint with the Title IX coordinator by 
mail, e-mail or as directed by the Title IX coordinator.  

2. Every attempt will be made to maintain confidentiality; however, absolute confidentiality 
cannot be guaranteed because of due process concerns that arise in sexual harassment 
investigations.  No reprisals or retaliation will be allowed to occur as a result of the good 
faith reporting of charges of sexual harassment.

B. Upon notice from an employee that a student or parent/guardian has reported possible sexual 
harassment, the Title IX coordinator will promptly contact the student (alleged victim) to discuss 
the availability of supportive measures, consider the student’s wishes with regard to supportive 
measures, and explain the process that will be involved with a formal complaint.  In determining 
whether alleged conduct constitutes sexual harassment, the totality of the circumstances, the 
nature of the conduct, and the context in which the alleged conduct occurred will be 
investigated.  The superintendent has the responsibility of investigating and resolving 
complaints of sexual harassment.
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5.   Grievance Procedure.

A.  Equitable Treatment.  Both the alleged victim (complainant) and the alleged respondent 
(respondent) will be treated equitably by the school district. 

B. Objective Evaluation of Evidence.  All evidence both inculpatory and exculpatory will be 
evaluated objectively.  Credibility determinations will not be made based upon the party’s status 
as complainant, respondent, or witness.  

C. Conflict of Interest.  Any person serving as the Title IX coordinator, investigator, decision-maker, 
or any person designated to facilitate the process shall not have a conflict of interest against 
complainants and respondents generally or against the particular complainant and respondent.  

D. Presumption.  There will be a presumption that the respondent is not responsible for the alleged 
conduct until a determination is made at the conclusion of the grievance process.

E. Timeliness.  The grievance process will proceed in a timely manner.  Any delay in the process 
for good cause such as law enforcement involvement, absence of a party, witness or advisor, 
translation, or accommodation needs will be documented, and written notice provided to both 
parties explaining the reason for the delay.

F. Possible outcomes.  A description or listing of possible disciplinary outcomes and remedies that 
may be implemented following a determination of responsibility must be provided to both 
parties.

G. Standard of Review.  The school district will utilize a preponderance of the evidence standard to 
determine responsibility. *** The standard selected by the school district will need to be the 
same standard that is applied to all formal complaints including those against employees. 

H. Privileged Information.  The school district will not require, allow or use evidence or questions 
that constitute or seek legally privileged information, unless the privilege is waived.  

6.  Written Notice.  Upon receipt of a formal complaint, the school district will provide written notice to all 
known parties in sufficient time to give the respondent time to prepare a response before an initial 
interview.  The written notice must include: 

A. Notice of the grievance process, including any informal resolution process;

B. Notice of the allegations, including sufficient details to allow the respondent to prepare a 
response;

C. A statement that the respondent is presumed not responsible for the conduct and that 
responsibility will be determined at the conclusion of the grievance process;

D. Notice of the parties’ right to have an advisor and to inspect and review evidence.  The advisor 
may but is not required to be an attorney.  
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E. Notice of any provision in the student discipline code that prohibits knowingly making false 
statements or providing false information in the grievance process.  

If in the course of an investigation, the school district obtains additional information about the respondent 
or complainant that was not included in the original written notice, notice of the additional allegations must 
be provided in writing to both parties.  

7.  Investigation of the Allegations.  The school district will designate an investigator to conduct a thorough 
investigation of allegations.  Contact information for the investigator will be provided to both the 
complainant and the respondent.  

A. The burden of proof and of gathering evidence remains on the school district. 

B. An equal opportunity will be provided to both parties to present witnesses and evidence during 
the investigation.

C. Neither the complainant or respondent will be prohibited from discussing the allegations or 
gathering and presenting evidence to the investigator.  

D. Both parties will have the opportunity to have others present during interviews or related 
proceedings.  This may include an advisor who may but is not required to be an attorney.

E. Written notice of the date, time, participants, purpose and location of any investigate interview, 
hearing, or other meeting shall be provided to the party who is invited or expected to attend.

F. Both parties and their advisors, if any, will be provided an opportunity to review all evidence that 
is directly related to the allegations in the formal complaint.  This would include any evidence on 
which the school district does not intend to rely and any exculpatory or inculpatory evidence 
from any source.  Such evidence must be provided prior to the completion of the final 
investigation report and in time to give the parties at least ten (10) days to prepare a written 
response, which the investigator must consider prior to completing the investigation report.  

G. A written investigation report will be provided that summarizes the relevant evidence.  This 
report will be provided to the parties and their advisors, if any, for their review and written 
response at least ten (10) days before a hearing or determination of responsibility.

8.  Hearing.  The Title IX coordinator will determine whether a live hearing is necessary on a case-by-case 
basis if both parties request or consent to such a hearing (the live hearing component is optional for K-12 
schools).  Regardless of whether a live hearing is held, or a written hearing is conducted, each party will 
have ten (10) days from the receipt of the investigation report to submit written, relevant questions that the 
party wants asked of another party or witness.  Both parties will be provided with the answers and follow 
up questions.  Federal law determines when questions regarding a complainant’s prior sexual behavior or 
sexual predisposition are considered relevant in a hearing provided by a school district.  
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9.  Determination of Responsibility.  A decisionmaker, who is not the Title IX coordinator or the 
investigator, will apply a preponderance of the evidence standard to determine responsibility, and will 
issue a written determination of responsibility that:

A.  Identifies the allegations that potentially constitute sexual harassment;

B. Describes the school district’s procedural steps taken from the receipt of the complaint to the 
determination;

C. Includes findings of fact to support the determination;

D. Includes conclusions regarding applicants of the discipline code to the facts;

E. Includes a statement of, and rationale for, the result as to each allegation, including a 
determination of responsibility, any disciplinary sanctions, and whether remedies to restore or 
preserve equal access to the school’s educational programs or activities will be provided to the 
complainant; and

F. The procedures and permissible basis for appeals.

10. Appeals.  Within ten (10) days of a determination of responsibility, dismissal of a complaint or any 
allegations therein either party may appeal for one of the following reasons:  

A. A procedural error affected the outcome.

B. New evidence that was not reasonably available at the time of the determination and could 
affect the outcome;

C. Conflicts of interest on the part of the Title IX coordinator, investigator or decision maker that 
affected the outcome.  

If an appeal is made, the school district will provide written notice to both parties of the appeal.  Both 
parties will be provided an equal opportunity to submit a written statement in support of or challenging the 
determination within ten (10) days of the written notice to both parties of the appeal being filed.  The 
appeal will be heard by an appeal decision maker who is not the Title IX coordinator, the investigator or 
the original decisionmaker.  The appeal decisionmaker cannot have a conflict of interest or bias against 
complainants and respondents generally or the particular complainant and respondent.  The appeal 
decisionmaker will receive training as mandated by law.  The decision of the appeal decisionmaker will be 
final and nonappealable.  The written decision of the appeal decisionmaker will be provided within ten (10) 
days of the deadline for written statements supporting or challenging the initial determination.  The written 
decision will be provided simultaneously to both parties.  

10.  Recordkeeping.  The school district will keep records related to reports of alleged sexual harassment 
for a minimum of seven (7) years.  Records maintained will include investigation records, disciplinary 
sanctions, remedies, appeals, and records of any action taken including supportive measures.  Records 
will document in each instance that the school district’s response was not indifferent and that measures 
were taken to restore or preserve equal access to educational programs or activities.  If the school does 
not offer supportive measures in response to a report, the records should document why the response was 
not clearly unreasonable under the known circumstance.  
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The district will also post the training materials used to train Title IX coordinators, investigators, and 
decisionmakers on the district website at:  www.idabelps.org.  These materials will also be available to the 
public.  

11. Retaliation.  The board of education prohibits retaliation by the school district or any employees of the 
school district against any person for the purpose of interfering with Title IX rights or because the person 
has participated or refused to participate in any manner in a proceeding under Title (X regulations.  
Complaints of retaliation will be addressed under the district’s grievance process.  

Charging a person with a discipline violation or code of conduct violation based on a person’s knowingly 
making a materially false statement in bad faith in an investigation is not retaliation.  

C. Any employee found to have engaged in sexual harassment of students shall be subject to 
sanctions, including, but not limited to warning, suspension, or termination subject to applicable 
procedural and due process requirements.

D. Any student found to have engaged in sexual harassment of other students shall be subject to 
sanctions, including, but not limited to warning, suspension or other appropriate punishment 
subject to applicable procedural and due process requirements.

E. A copy of this Sexual Harassment policy will be provided to students and parents each year.

F. Special effort will be made to apprise district administrators, teachers, and counselors of their 
obligation to receive student complaints of sexual harassment, document such complaints, and 
forward them to the grievance committee.

REFERENCE: Title VII of the Civil Rights Act of 1964
42 U.S.C. §2000e-2
29 C.F.R. §1604.1, et seq.

                             U.S. Department of Education of Education, OCR, Title IX Regulations Addressing 
Sexual Harassment.  
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WRITTEN NOTICE TO KNOWN PARTIES
REGARDING ALLEGATIONS OF SEXUAL HARASSMENT

On the __ day of _____, 20__, the district received formal notification of an allegation of sexual harassment.  The 
respondent is presumed not responsible for the conduct.  Responsibility will be determined at the conclusion of the 
grievance process.  Both parties are entitled to have an advisor and to review and inspect evidence.  The district’s 
student discipline policies prohibit making false statements or providing false information in the grievance process.  
Both parties will be treated equally during the investigation and process to resolve the allegations.  The district’s 
grievance procedure is located at policy FB, a copy of which is attached to this correspondence, and includes the 
following steps:  

1.  Informal resolution.  If the parties’ consent, informal resolution procedures may be utilized to revolve the 
allegation.  

2.  Notice and Summary of Allegations.  (Sufficient details must be included here to allow the respondent to prepare a 
response).  

3.  Investigation of Allegations.  The school district has designated _________ to act in the role of the investigator.  
Contact information is as follows: (insert contact information).  

4.  Interviews.  Interviews may be scheduled in accordance with school district policy. 

5.  Evidence.  Both parties will have the right to review all evidence that is directly related to the allegations in the 
complaint.  

6.  Report.  A written investigation report will be provided to both parties at least ten days prior to a hearing or 
determination of responsibility.  

7.  Hearing.  The Title IX coordinator will determine on a case by case basis as to whether the hearing will be a live 
hearing or whether it will be a written hearing.

8.  Determination of Responsibility.  A decisionmaker, who is not the Title IX coordinator or the investigator, will 
apply (a preponderance of the evidence or a clear and convincing evidence standard) to determine responsibility and 
will issue a written determination.  

9. Appeals.  An appeal may be filed by either party in accordance with district policy.

Records of this allegation will be maintained for a minimum of seven (7) years.  

At this time, the respondent may prepare a written response before an initial interview.  The interview is tentatively 
scheduled for _________________________.and will be held at ___________________.  If you have any questions, 
please contact me at ______________________.

Sincerely,

Title IX Coordinator 
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WRITTEN REPORT

On the ___ day of ____, 20___ an allegation of sexual harassment was provided to the school district.  The 
allegations were as follows (insert allegations in summary format).  I conducted an investigation into the allegations as 
follows (summarize investigation and include evidence).  

This document is formal notice to both parties of the evidence. 

Sincerely,

Investigator  



OSSBA POLICY SERVICES DABB

Adoption Date: Revision Date(s): 7/13/94, 9/6/94, 11/10/94, 
7/21/97, 3/16/00, 5/7/03, 7/20/10, 6/2/11, 
6/4/13, 3/26/15, 7/20/17, 6/1/20

Page 1 of 2

RECORDS INVESTIGATION
The Idabel Board of Education believes that it has a responsibility to employ only those persons who are 
qualified in every respect.  The board further believes that it should avail itself of means and methods 
provided by the legislature to assist in the selection of employees.  Therefore, it is the policy of this board of 
education that a national criminal history record check shall be conducted of all prospective employees.  
The board of education is not required to obtain a new criminal history record check for an individual who 
has obtained certification from the Oklahoma State Department of Education within the previous twelve 
(12) months.  A national criminal history record check is defined at 74 O.S. § 150.9 and requires a check of 
criminal history records entailing the fingerprinting of the individual and submission of the fingerprints to the United 
States Federal Bureau of Investigation (FBI) for the purpose of obtaining the national criminal history record of the 
person from the FBI.  

Any teacher employed prior to May 19, 2020, who does not have an Oklahoma criminal history record check from the 
Oklahoma State Bureau of Investigation as well as a national criminal history record check as defined above on file 
with the school district shall complete the criminal history background checks upon the next renewal of his or her 
Standard Teaching Certificate.  Any other employee employed by the district prior to May 19, 2020, who does not 
have an Oklahoma criminal history record check from the Oklahoma State Bureau of Investigation as well as a 
national criminal history record check as defined above on file with the school district shall have until July 1, 2022, to 
complete the criminal history background checks.  

A written consent will be required from the prospective employee consenting to a felony records check to 
be conducted as authorized by Oklahoma law.  The records check shall be initiated by the school district's 
written request, through the superintendent, to the State Department of Education.  Effective November 1, 
2012, the school district may contract with a third-party vendor who is a member in good standing with the 
National Association of Professional Background Screeners to perform any and all employment screenings, 
background checks, and credit checks.  

Any person applying for employment as a substitute teacher shall only be required to have one such 
national criminal history records check for the school year.  Upon request of the substitute teacher, that 
felony records search results may be sent to any other school district in which the substitute teacher is 
applying to teach.  The board of education may choose whether to require a national criminal history record 
check from a prospective substitute teacher who has been employed by the school district in the last year.  

Any person employed as a full-time teacher by a school district in Oklahoma in the five (5) years 
immediately preceding an application for employment as a substitute teacher may not be required to have 
a national criminal history record check, if the teacher produces a copy of a national criminal history record 
check completed within the preceding five (5) years and a letter from the school district in which the teacher 
was last employed stating the teacher left in good standing.  

A any person who has been employed as a full-time teacher by a school district who applies for 
employment as a full-time teacher in another school district may not be required to have a national criminal 
history background check completed if the teacher produces a copy of a national criminal history record 
check completed within the preceding five (5) years and a letter from the school district in which the teacher 
was employed stating the teacher left in good standing.  

Any person who has been employed as a substitute teacher by a school for a minimum of five (5) years 
preceding an application to be employed as a full-time teacher may not be required to have a national 
criminal history record check completed if the teacher can produce a copy of a national criminal history 
record check completed within the preceding five (5) years and a letter from the school district in which the 
teacher was employed as a substitute teacher stating that the teacher left in good standing.  
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Any person employed as a full-time teacher by a school district in Oklahoma for ten (10) or more 
consecutive years immediately preceding an application for employment as a substitute teacher in the 
same school district is not required to have a national criminal history record check for as long as that 
person remains employed for consecutive years by that school.  If the substitute teacher wishes to work in 
another Oklahoma school district, a national criminal history background check will be required.  

If the applicant for employment meets all other criteria for employment in this school district, the applicant 
may be employed on a temporary basis for a maximum of sixty (60) days pending receipt of the national 
criminal history record check results.  The temporary employment of the prospective employee shall 
terminate after sixty (60) days unless the school district receives the results of the national criminal history 
records check.  The sixty (60) day temporary employment period shall begin on the first day the 
prospective employee reports for duty at the employing school district.  If the applicant is offered permanent 
employment following the review of the records search, the search fee will/will not be reimbursed in full.

TECHNOLOGY CENTER SCHOOLS ONLY:
The requirement for a national criminal history record check shall not apply to technology center employees 
hired on a part-time or temporary basis for the instruction of adult students only.  

REFERENCE: 70 O.S. §5-142
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DIRECT DEPOSIT

It shall be the policy of the Idabel  Board of Education that any employee beginning employment with the 
school district after July 1, 2020 shall be required to have his/her payroll check deposited directly into the 
bank, savings and loan, or credit union of their choice.  The employee shall upon employment with the 
district, identify a financial institution that will serve as a personal depository agent for the employee.  

It shall further be the policy of the Idabel Board of Education that all existing employees working prior to 
July 1, 2020 shall have one year to begin participation in the direct deposit system, and identify a financial 
institution that will serve as a personal depository agent for the employee.

The district will not impose any service charge of any type to be paid by the employee at any time which 
decreases the net salary of the employee that is deposited in the financial institution selected by the 
employee.

Legal Authority: 70 O.S. Section 6-106.2.  











Idabel High School Handbook Changes
Page 9 –

High School Administration

MOSLEY, Katedria – Dean of Students - Office

BURNS, Mikyla – History/Athletics – Room 209

Denton, Kayla – Electives/Athletics – Room 205

MATLOCK, Trevor – Science/Athletics – Room 417

Page 10

Hall, Amber – Para-Professional – Room 204

Pondexter, Randy – Custodian – Room 501

Page 13 – 15

Add IHS Covid Plan

Page 16 – 18

Add District Covid Plan

Page 19 –

Parental Involvement

Any visitation to the Idabel High School Campus require an appointment with prior approval.

Page 21 – Grade reports – Parents need to get a sign on for Wengage to access grades.  Paper 
progress reports and report cards will only be available upon request.  To obtain your login, 
please email sallyknight@idabelps.org



Page 22 – 

Attendance – 

Add Richard Logan as District Truancy Officer

If you are tested for Covid 19, you have to provide documentation to the high school office

Virtual students have to complete the work for the day to be considered present.

Students exceeding 8 or more absences will go before the Attendance Committee

Page 26

Add New Classes

Page 30- College Credits

Adding - In accordance with concurrent guidelines, students will receive ½ (0.5) high school elective 
credit for each 3-5 hour college class passed. A maximum of one credit (six hours of college coursework) 
will be recorded per semester (including summer) on the high school transcript.  Students must provide 
the counselor with grades upon completion of the class.

Page 34

Update wording for Library Media Center and Textbooks

Page 46

Weather Dismissal –

Weather Conditions will determine Virtual days

Page 54

Virtual and Blended students that are using cell phones for bullying will be turned into the District 
Attorney.

Page 62

Covid Violation – Not wearing PPE in appropriate places on campus

Disciplinary Actions – 3rd offense – 3 days ILC

                         4th offense – 5 days ILC 

Page 66 – Remove reckless driving in a school zone and change cult-gang behavior to be just 
gang behavior



Page 72 – Add

Deliveries – Lunch deliveries are not permitted at Idabel High School, this includes from parents 
or local establishments.



Changes to the IMS Student Handbook include:

Pg. 23 Removed bandanas as a dress code violation
Pg. 24 Cell phone possession - (IMS will not be taking up cell phones/elec. 
devices)
It shall be the rule of the Idabel Middle School that the possession of electronic devices must be 
kept in the off mode and stored away from use or site, including, but not limited to, cell 
phones, radios, tape or compact disc players/recorders, iPod, MP3, laser lights, cameras, or any 
other electronic device on school property, including the bus line, after school ABC program, or 
school transportation.  However, the teacher has the discretion to allow and regulate the use of 
personal devices in the classroom on specific projects.  

No personal audio or text communication by cell phone will be allowed during the school day or 
activities.  In the event of an after school or off school property activity in which a cell phone is 
needed to reach a parent/guardian as to a return time or details of the trip while off-campus, 
the cell phone may be used as directed by school personnel.
 Pg. 46 - All water bottles must be clear.
 Pg. 49 - Added COVID 19 Documents

Laura Bullock, Principal































Items to declare surplus  
 
HP laptop: T52594 
 
Dell monitor: T22255 
Dell monitor:  cn-0y998-72872-61I-006L 
 
Dell monitor: cn- 005421-46633-4c6-1344 
 
Dell cpu: T66305 
Dell cpu: T22223 
 
Dell keyboard: T22197 
Dell keyboard: cn-07n242-38842-27J-2E34 
 
HP color laser printer: T-22668  

Sn: CNWBD 77214 
CPU- sn: 090930010    T- 51945 
 
Dell CPU: J10HBM1      T- 52717 



CHOCTAW NATION OF OKLAHOMA
PO BOX 1210

Durant, Ok 74702

MEMORANDUM OF UNDERSTANDING FOR SPECIAL EDUCATION SERVICES

This Memorandum of Understanding is between ________________________ and the Choctaw Nation of 
Oklahoma Head Start Program for the establishment of a mutual commitment to serve children who have been 
identified as having a disability for the period of July 1, 2020 to June 30, 2021.

PURPOSE:
The purpose of this Memorandum of Understanding is to improve service delivery to children eligible for 
services under the Individuals with Disabilities Education Act (IDEA), including the referral and evaluation 
process, service coordination, promotion of service provision in the least restrictive appropriate community-
based seeing and reduction in dual enrollment which causes reduced time less restrictive setting, and transition 
services as children move from services provided under part C of IDEA to services under Part B of IDEA and 
from preschool to Kindergarten. This agreement will establish working procedures, roles and responsibilities, 
and to provide the guidance for collaboration and cooperation between the agencies in accordance with 
procedures established by the Oklahoma State Department of Education (OSDE), the Individuals with 
Disabilities Education Act (IDEA), and by the Head Start Program Performance Standards (45 CFR 1308).

It is the intent of this Agreement to:

1. Define what services will be provided by each Agency for preschool children who are eligible for 
special education services between the ages of three (3) and five (5).

2. Ensure that children eligible for preschool special education services receive appropriate public 
education in the least restrictive environment.

3. Ensure that each Agency cooperatively maintains communications and shares leadership 
responsibilities at the local level to ensure that available resources are utilized in the most effective 
manner.

4. Ensure that cooperative arrangements between the Agencies are developed, implemented and 
preserved.



RESPONSIBILITIES:

LOCAL HEAD START RESPONSIBILITIES:
1. Recruit, enroll and serve eligible children age three (3) to five (5).

2. Participate in Child Find activities.  Contact Local Education Agencies (LEA) and local Sooner Start 
Agencies.

3. Conduct Vision, Auditory, Articulation, Behavioral Health and a Devereux Early Childhood Assessment 
(DECA) on all enrolled children, within forty-five (45) calendar days of the child’s first day of school as 
required by Head Start Program Performance Standards 45 CFR 1304 and 1308.

4. If a referral to the Local Education Agency (LEA) for additional evaluation is needed, with parental 
consent, Head Start will complete a Review of Existing Data form, a Parent Consent for Evaluation 
form, and a Release of Confidentiality form.  The parent/guardian will receive a copy of their Parental 
Rights.

5. Head Start shall work with the LEA for assurance of collaboration and coordination of services to 
preschool children with disabilities

6. The Head Start will provide a support system for families and children with disabilities through training, 
information and involvement in the program, as well as collaboration with the LEA and other 
community services. 

7. Head Start agrees to provide and participate with the LEA or the Oklahoma State Department of 
Education (OSDE) regional representatives training of staff and parents, as needed.

8. The Head Start and LEA will conduct an Individual Education Program (IEP) reevaluation if the child 
accomplishes the IEP goals or when a change of program or placement of a child is being considered.  A 
meeting may be requested by the parent, the Head Start staff or the LEA Special Education program 
staff. 

9. All information received by the Head Start from the LEA will be kept in a secure manner, which will 
prevent unauthorized access, and is in a central location adhering to confidentiality requirements under 
the Family Educational Rights and Privacy Act (FERPA) and state laws.

10. Head Start will work cooperatively to provide a smooth and orderly transition of children to Public 
School.

LOCAL EDUCATION AGENCY (LEA) RESPONSIBILITIES:

1. Upon referral from the Head Start Center Supervisor, the LEA will conduct a comprehensive evaluation 
for determination of the need for special education and related services in accordance with State and 
Federal regulations governing Special Education.

2. If the LEA requires their own Parental Consent for Evaluation form rather than using the forms the Head 
Start has obtained, it is their responsibility to obtain the forms to meet their requirements.  Head Start 
will assist as needed.



3. The LEA will compile the evaluation information utilizing the Multidisciplinary Evaluation Plan and 
Eligibility Group Summary (MEEGS) form within 60 calendar days of the Parent/Guardian completion 
of the Parent Consent for Evaluation form.

4. The LEA will assemble a MEEGS team, through prior written notice of meeting, which will include 
parents, Head Start representatives (Disabilities Coordinator, Center Supervisor, etc.) in accordance with 
State and Federal regulations governing Special Education.

The MEEGS team will explain the valuation procedures, the results and decision as to whether the child 
has a disability which requires special education and related services o other educational intervention 
and services.  The team will utilize the IDEA Part B Eligibility Criteria for the determination.  

     
5. If the MEEGS team determines the child needs services, the LEA will develop an Individual Education 

Program (IEP) and determine placement and related services.  All services will be documented on the 
IEP with the responsible person(s)/agency specified for the provision of each service.

6. Provide for transportation to and from the Head Start Center as determined by the IEP for attainment of 
special education and related services.  Head Start will assist as needed.  

7. Provide or contract for the services required by the child’s IEP.

8. Provide special equipment, furniture, materials, and technical assistance as determined by the IEP.  Head 
Start will assist as needed.

9. Provide a paraprofessional if the IEP/MEEGS team decides that it is needed.  

10. The LEA, with parental verbal consent, will release copies of the IEP, MEEGS team evaluation forms, 
all necessary special education records and documentation of services at the time of the MEEGS team 
meeting.  

11. The LEA and Head Start will conduct an IEP review if the child accomplishes the IEP goals or when a 
change of program or placement of a child is being considered.  A meeting may be requested by the 
parent, the Head Start staff or the LEA Special Education program staff.

12. Maintain the confidentiality of records according to the Oklahoma State Department of Education and 
Head Start Policies and Procedures.

RESOLUTION OF DISPUTE:
In the event of disputes between the Parents, the Head Start and the LEA, the following process will be 
followed for resolution:

1. The dispute will be brought to the attention of the LEA, the Head Start Director and the Head Start 
Disabilities Coordinator to seek resolution of the dispute.

2. If the issue is not resolved, the matter will then be submitted in writing to the Head Start Director, the 
Disabilities Coordinator, the LEA, and the LEA’s Regional Education Services Director.

3. If the issue is not resolved, as described above, then the matter will be submitted in writing to the 
Oklahoma State Department of Education (OSDE).



SIGNATURES:

____________________________________________ ______________________________
LOCAL EDUCATION REPRESENTATIVE DATE

____________________________________________ ______________________________
HEAD START DIRECTOR DATE

_____________________________________________ ______________________________
HEAD START DISABILITIES COORDINATOR DATE

To assist Choctaw Nation Headstart in this collaboration effort, please complete the following 
information:

NAME OF ELEMENTARY SCHOOL:  _______________________________________________________

MAILING ADDRESS:            _______________________________________________________

          _______________________________________________________

PRINCIPAL:  _______________________________________________

PHONE NUMBER:  ____________________________________

SPECIAL EDUCATION DIRECTOR:  ___________________________________________

PHONE NUMBER:  _____________________________________









21st CCLC 
Chris Gammon Program Director (553)
Terri Bastible Program Director (554)
Trudy Procell Family Engagement (554) 
Shannon Pond Family Engagement (553)
Laura Bullock Family Engagment (553)
Linda DeBerry Teacher/Tutor
Curtis Fuller Building Coordinator
IAL Grant
Melissa Gammon Afterschool Literacy Tutor
Elementary Tutor (Carrie 
Fletcher) STEM, Technology, and Literacy 
Secondary Tutor (Micheal 
Swafford) STEM, Technology, and Literacy 


	Agenda
	1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.
	A. PRESIDENT: BRENT BOLEN

B. VICE PRESIDENT: DONNIE BUTLER

C. CLERK: CLAIRE LEHR- DOWNING

D. MEMBER: DARRELL COURTNEY

E. MEMBER: JERRY ROBINSON

	2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:
	A. MINUTES OF JULY 13TH 2020 REGULAR MEETING.
	2020 JULY 13 MINUTES

	B. TREASURER’S REPORT
	treasurer

	C. ENCUMBRANCES
	1. FUND NUMBERS:

        GENERAL FUND 11 - #156-226

        5 MIL BUILDING FUND 21 # 4-5

        CHILD NUTRITION FUND 22 # 20
	ENCUMBRANCE


	D. ACTIVITY FUND BALANCES
	ACTIVITY

	E. TRANSFER: MIDDLE SCHOOL CHEER TO HIGH SCHOOL CHEER $1200
	F. RETIREMENTS:

VALARIE WATKINS - TEACHER- CENTRAL

DAWN WALLS - SECRETARY - PRIMARY SOUTH

ALLEN GULLEY - CUSTODIAN- MIDDLE SCHOOL

RESIGNATIONS:  SIRLESTINE ADAMS
	retirement


	3. PRINCIPALS/DIRECTORS REPORT

SUPERINTENDENTS REPORT
	4. BOARD TO CONSIDER AND TAKE ACTION ON A MOTION APPROVING THE RENEWAL OF THE QUALIFIED ZONE ACADEMY BOND LEASE FOR THE FISCAL YEAR ENDING JUNE 30, 2021 AS REQUIRED UNDER THE PROVISIONS OF THE EQUIPMENT LEASE PURCHASE AGREEMENT DATED AUGUST 24, 2010 BETWEEN THE DISTRICT AND ZIONS FIRST NATIONAL BANK
	5. VOTE TO APPROVE OR DISAPPROVE THE CONTRACT BETWEEN THE IDABEL PUBLIC SCHOOLS AND THE OKLAHOMA STATE VOCATIONAL PROGRAMS FOR THE 2020-2021 SCHOOL YEAR: (CAREER TECH) 

 1. 2 AGRICULTURAL EDUCATION CLASSES - HIGH SCHOOL

 2. 1 FAMILY AND CONSUMER SCIENCE CLASS - HIGH SCHOOL

 3. 1 BUSINESS AND INFO TECH ED - HIGH SCHOOL
	career tech

	6. VOTE TO APPROVE OR DISAPPROVE FOR DENISON ALONG WITH IDABEL TO FILE APPLICATION WITH THE OSSAA FOR DENISON SCHOOL TO PARTICIPATE IN IDABEL MIDDLE SCHOOL ATHLETIC PROGRAMS FOR THE 2020-2021 SCHOOL YEAR. FOOTBALL-BASEBALL-SOFTBALL-CROSS COUNTRY-BOYS/GIRLS GOLF
	7. VOTE TO APPROVE OR DISAPPROVE COOPERATIVE CONTRACT BETWEEN IDABEL PUBLIC SCHOOLS AND DENISON ELEMENTARY SCHOOLS FOR THE EMPLOYMENT OF MS. TERESA BELL, BAND DIRECTOR FOR 1/7 OF THE SCHOOL DAY AT DENISON FOR THE 2020-2021 SCHOOL YEAR
	CONTRACT

	8. DISCUSS AND VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING TEACHERS AS ALTERNATIVE EDUCATION TEACHERS. PAY IS $25 HOUR.      

      A. CASSIE DANIEL - MATH 

      B. CINDY BRYANT - ENGLISH 

      C. EVORN JONES - SOCIAL STUDIES 

      D. LANCE WYRICK - SCIENCE
	9. VOTE TO APPROVE OR DISAPPROVE MENTORS FOR THE NEW TEACHERS 2020-2021 

HIGH SCHOOL 

Kayla Denton's mentor is Bethany Farley

Mikyla Burns' mentor is Lance Wyrick

MIDDLE SCHOOL

Chris Willis = Terri Johnson/Charla Clements

CENTRAL SCHOOL

Chyan Billington = Karen Pond

Alex Leonard = Regina Martin

Marcus Wharry = Lynette Wood

PRIMARY SOUTH

N/A
	10. VOTE TO APPROVE OR DISAPPROVE CHANGES MADE TO THE 2020-2021 SCHOOL CALENDAR.
	CALENDAR

	11. VOTE TO APPROVE OR DISAPPROVE RENEWAL OF MILLER OFFICE EQUIPMENT MAINTENANCE CONTRACT FOR 2020-2021
	miller

	12. VOTE TO APPROVE OR DISAPPROVE PROCUREMENT PLAN FOR PERSONS ENGAGED IN THE AWARD AND ADMINISTRATION OF FOOD AND NUTRITION CONTRACTS BY IDABEL PUBLIC SCHOOL FOR JULY 1 2020 THROUGH JUNE 30, 2021
	14. VOTE TO APPROVE OR DISAPPROVE  TO ADOPT THE RECORDS INVESTIGATION POLICY PER OSSBA POLICY
	RECORDS INVESTIGATION

	15. VOTE TO APPROVE OR DISAPPROVE THE SCREENING PROTOCOL POLICY RECOMMENDATION PER OSSBA
	SCREENING PROTOCOL

	16. VOTE TO APPROVE OR DISAPPROVE THE MEDICAL EXEMPTION REVIEW COMMITTEE PROCESS PER OSSBA POLICY
	MEDICAL EXEMPTION

	17. VOTE TO APPROVE OR DISAPPROVE THE ATTENDANCE POLICY PER THE OSSBA
	ATTENDANCE POLICY

	18. VOTE TO APPROVE OR DISAPPROVE THE SEXUAL HARASSMENT OF STUDENTS POLICY PER OSSBA
	INCIDENT FORM
	SEXUAL HARASSMENT
	WRITTEN NOTICE
	WRITTEN REPORT

	19. VOTE TO APPROVE OR DISAPPROVE THE RECORDS CHECK POLICY PER OSSBA
	RECORDS INVESTIGATION

	20. VOTE TO APPROVE OR DISAPPROVE THE OSSBA POLICY ABOUT SUPPORT, SUSPENSION, DEMOTION, NONRENEWAL OR TERMINATION.
	support personnel

	21. VOTE TO APPROVE OR DISAPPROVE THE DIRECT DEPOSIT POLICY PER OSSBA
	DEPOSIT

	22. VOTE TO APPROVE OR DISAPPROVE A NEW BOARD POLICY ON ONLINE INSTRUCTION AS OF 7/29/20 PER OSSBA
	New online instruction

	23. VOTE TO APPROVE OR DISAPPROVE THE 2020-2021 HANDBOOK CHANGES FOR THE FOLLOWING SCHOOLS:

PRIMARY SOUTH: COVID 19 INFORMATION

CENTRAL: COVID 19 INFORMATION

MIDDLE SCHOOL: SEE ATTACHMENT

HIGH SCHOOL: SEE ATTACHMENT
	Idabel High School Handbook Changes
	IMS Student Handbook

	24. DISCUSSION, MOTION AND POSSIBLE ACTION TO APPROVE OR NOT TO APPROVE ENTRY INTO AN AGREEMENT WITH THE COOPERATIVE COUNCIL FOR OKLAHOMA SCHOOL ADMINISTRATION (CCOSA) TO PARTICIPATE IN THE CCOSA DISTRICT LEVEL SERVICES PROGRAM FOR THE 2020-21 FISCAL YEAR.
	25. VOTE TO APPROVE OR DISAPPROVE TO SURPLUS THE FOLLOWING ITEMS:

PRIMARY: SEE LIST

CENTRAL: LOCKERS AND ALSO SEE LIST
	CENTRAL SURPLUS
	PRIMARY SURPLUS

	27. VOTE TO APPROVE OR DISAPPROVE THE INTERAGENCY MEMORANDUM OF UNDERSTANDING FOR PRESCHOOL SERVICES BETWEEN IDABEL PUBLIC SCHOOLS AND CHOCTAW NATION HEAD START FOR THE PERIOD OF JULY 1, 2020-JUNE 30, 2021
	preschool mou

	28. VOTE TO APPROVE OR DISAPPROVE THE 21ST CENTURY (CCLC) GRANT AND INNOVATIVE APPROACHES TO LITERACY GRANT (READING LITERATURE) UPDATED SALARIES AS THE LAST LIST WAS INCORRECT.
	Extra Duty Stipends

	29. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE FOLLOWING ITEMS: AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1).
	A. EMPLOYMENT OF:

A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD MAINTENANCE $3500

B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL

C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL

D. BILLY MCATEE - CUSTODIAN- CENTRAL

E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL

F. ALEX LEONARD- TEACHER-CENTRAL

G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH

H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH

I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH

J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START

K. JOHN NICHOLS- CUSTODIAN-MIDDLE SCHOOL

L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL

	30. ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.
	31. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF HIRING

A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD MAINTENANCE $3500

B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL

C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL

D. BILLY MCATEE - CUSTODIAN- CENTRAL

E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL

F. ALEX LEONARD- TEACHER-CENTRAL

G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH

H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH

I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH

J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START

K. JOHN NICHOLS- CUSTODIAN- MIDDLE SCHOOL

L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL
	32. VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:

A. SCOTT PRATT- ATHLETIC DIRECTOR/ H.S HEAD FOOTBALL COACH- FIELD MAINTENANCE $3500

B. RANDY PONDEXTER- CUSTODIAN- HIGH SCHOOL

C. DESTINY MEYERS- PARAPROFESSIONAL-MIDDLE SCHOOL

D. BILLY MCATEE - CUSTODIAN- CENTRAL

E. TONI TAYLOR- PARAPROFESSIONAL-CENTRAL

F. ALEX LEONARD- TEACHER-CENTRAL

G. TIFFANY WILLIAMS- PARAPROFESSIONAL- PRIMARY SOUTH

H. KYLIE YOUNT- SECRETARY- PRIMARY SOUTH

I. ZOE COX- PARAPROFESSIONAL- PRIMARY SOUTH

J. SHELLY BAKER- TEACHER ASSISTANT- EVEN START

K. JOHN NICHOLS- CUSTODIAN- MIDDLE SCHOOL

L. MARCUS WHARRY- SPECIAL EDUC TEACHER- CENTRAL
	33. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE AGENDA FOR THE REGULARLY SCHEDULED MEETING.
	34. VOTE TO ADJOURN
	choctaw mou

