
 
NOTICE IS HEREBY GIVEN THAT A REGULAR MEETING OF THE BOARD OF EDUCATION OF THE IDABEL 
PUBLIC SCHOOLS DISTRICT I-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE 
CONFERENCE ROOM AT THE IDABEL PUBLIC LIBRARY, 103 EAST MAIN, IDABEL, OK 74745 ON July 11, 
2019 AT 5:30 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED: 
 

AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION

July 11, 2019

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

 

A. PRESIDENT: BRENT BOLEN 

 

B. VICE PRESIDENT: DONNIE BUTLER

 

C. CLERK: CLAIRE LEHR-DOWNING 

 

D. MEMBER: DARRELL COURTNEY 

 

E. MEMBER: JERRY ROBINSON 

 

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:

 

A. MINUTES OF JUNE 10 2019 REGULAR MEETING.
* REVISED 307 DUE TO CLERICAL ERROR. ACTION NOTES MADE PER KEMPER AND 
JENKINS. CORRECTED COPY PUT IN JUNE MINUTES.

 

B. TREASURER’S REPORT

 

C. ENCUMBRANCES

 



D. GENERAL FUND 11- PO # 10-175
5 MILL BUILDING FUND 21- PO # 1
CHILD NUTRITION FUND 22- PO # 4-13

 

E. ACTIVITY FUND BALANCES

 

F. ACTIVITY TRANSFERS 

 

G. RESIGNATIONS:
DONNA WYATT- TEACHER ASSISTANT- EVEN START

 

H. NEW ASSIGNMENTS:
RJ THREADGILL- PARAPROFESSIONAL- HIGH SCHOOL
PATRICIA YOUNG- ASSISTANT CHEER COACH- HIGH SCHOOL
MALLAREY BULLOCK- TEACHER- HIGH SCHOOL
DEE COOPER- COACH- HIGH SCHOOL
 

 

3. PRINCIPALS’/DIRECTORS’ REPORT

 

4. SUPERINTENDENT’S REPORT

 

5. VOTE TO APPROVE OR DISAPPROVE THE NEW 2019 IDABEL PUBLIC SCHOOL SALARY 
SCHEDULE.

 

6. VOTE TO APPROVE OR DISAPPROVE TRANSPORTATION SCHOOL BUS BIDS FOR EVEN START.

 

7. DISCUSSION ABOUT CHILD NUTRITION RFP BIDS.

 

8. VOTE TO APPROVE OR DISAPPROVE AN ALTERNATIVE EDUCATION AGREEMENT WITH 
DENISON ELEMENTARY SCHOOL 2019-2020.

 

9. VOTE TO APPROVE OR DISAPPROVE THE DISTRICT DEREGULATION APPLICATION 
FOR THE 1080 HOUR SCHOOL YEAR. 2019-2020 SCHOOL YEAR.

 

10. VOTE TO APPROVE OR DISAPPROVE DEREGULATION APPLICATION FOR ALTERNATIVE 
EDUCATION PROGRAM. 2019-2020 SCHOOL YEAR. (THE WARRIOR ACADEMY)
 

 



11. POSSIBLE CONSIDERATION AND VOTE BY THE IDABEL PUBLIC SCHOOL BOARD TO ADOPT THE 
RESOLUTION TO ENDORSE THE CCOSA BLENDED/VIRTUAL LEARNING FRAMEWORK THAT 
INCLUDES STANDARDS FOR HIGH QUALITY BLENDED AND VIRTUAL EDUCATION, AND TO 
UTILIZE THE TENETS OF THE FRAMEWORK IN THE DEVELOPMENT OF NEW BLENDED/VIRTUAL 
LEARNING OPPORTUNITIES, OR IN THE ASSESSMENT OF EXISTING BLENDED/VIRTUAL 
LEARNING PROGRAMS.
 

 

12. VOTE TO APPROVE OR DISAPPROVE CHILDREN'S INTERNET PROTECTION ACT (CIPA) ANNUAL 
APPROVAL NEEDED. WE WILL USE PALO ALTO FOR OUR TECHNOLOGY PROTECTION 
MEASURE INTERNET FILTERING SOFTWARE

 

13. VOTE TO APPROVE OR DISAPPROVE TO USE THE OSSBA CUSTOMIZED POLICY SERVICE $6,000
DISTRICT RECEIVES: 100 NEW POLICIES, CODIFICATION OF EACH POLICY IN ACCORDANCE 
WITH THE OSSBA UNIFORM CODING SYSTEM, DRAFT COPY OF MANUAL FOR REVIEW, REVISION 
AND APPROVAL, TABLE OF CONTENTS, POLICY MANUAL IN CUSTOMIZED BINDER AND TABBED 
FOR EASY REFERENCE UPON APPROVAL, MANUAL FOR EACH BOARD MEMBER, ONE YEAR 
SUBSCRIPTION TO THE OSSBA POLICY NEWSLETTER, AND AN ELECTRONIC VERSION OF 
CUSTOMIZED MANUAL TO POST ON OUR WEBSITE. OSSBA WILL REVIEW BOARD MINUTES FOR 
THE PAST THREE YEARS, REVIEW DISTRICT HANDBOOKS, REVIEW NEGOTIATED AGREEMENTS, 
AND REVIEW THE CURRENT POLICY MANUAL AN/OR OTHER WRITTEN POLICIES.
 

 

14. VOTE TO APPROVE OR DISAPPROVE CONTINUE EMPLOYMENT CONTRACT FOR MCCURTAIN 
COUNTY SPORTS NETWORK TO STREAM SELECT ATHLETIC EVENTS.
 

 

15. VOTE TO APPROVE OR DISAPPROVE TO CONTINUE EMPLOYMENT CONTRACT FOR KBEL RADIO 
TO BROADCAST IDABEL WARRIOR FOOTBALL GAMES, SELECT BASKETBALL AND BASEBALL 
GAMES.
 

 

16. VOTE TO APPROVE OR DISAPPROVE THE SUMMER EMPLOYMENT OF COACHES FOR SUMMER 
MAINTENANCE WORKERS FOR MAY 14TH- AUG 6 2019 AT $15 HOUR--A REVISION OF THE 
PREVIOUS VOTE IN MAY FOR $10 HOUR.
SHUNTEZ SMITH- $15 HR
JEREMY BEAN- $15 HR
SCOTT PRATT- $15 HR
TREVOR MATLOCK- $1600 STIPEND

 

17. VOTE TO APPROVE OR DISAPPROVE CONTRACT WITH EDUSKILLS EL RENEWAL FOR THE 2019-
20 FISCAL YEAR 

 

18. DISCUSSION, MOTION AND POSSIBLE ACTION TO APPROVE OR NOT TO APPROVE ENTRY INTO 
AN AGREEMENT WITH THE COOPERATIVE COUNCIL FOR OKLAHOMA SCHOOL 
ADMINISTRATION (CCOSA) TO PARTICIPATE IN THE CCOSA DISTRICT LEVEL SERVICES 
PROGRAM FOR THE 2019-20 FISCAL YEAR 

 



19. VOTE TO APPROVE OR DISAPPROVE CHANGES TO THE FOLLOWING SCHOOLS HANDBOOKS 
FOR 2019-2020
A. HIGH SCHOOL: SEE ATTACHMENT PERSONNEL CHANGES, DISCIPLINE, TARDIES, 
EDUCATION PROGRAM

20. B. MIDDLE SCHOOL: *SEE ATTACHMENT
UPDATING CALENDARS, PERSONNEL, SCHEDULES
VALENTINE DELIVERY CHANGES
DISCIPLINE CHANGES
CELL PHONE VIOLATIONS
C. CENTRAL: NO CHANGES
D. PRIMARY SOUTH: NO CHANGES
E. EVEN START: NO CHANGES
F. SUPPORT: NO CHANGES

 

21. VOTE TO APPROVE OR DISAPPROVE TO ACCEPT THE CHOCTAW NATION YOUTH ADVISORY 
BOARD (YAB) AS AN APPROVED EXTRACURRICULAR ACTIVITY IN IDABEL PUBLIC SCHOOLS.

 

22. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE FOLLOWING ITEMS: 
AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1)(2).

 

A. 1. EMPLOYMENT OF:
A. KAITLIND ANDERSON- TEACHER ASSISTANT- EVEN START
B. MACEY WALLIS- TEACHER- PRIMARY SOUTH
C. JEFFERY JONES- SCIENCE TEACHER- MIDDLE SCHOOL
D. CAMILLE CRANE- PARAPROFESSIONAL- PRIMARY SOUTH
E. LOIS ANDERSON- PARAPROFESSIONAL- CENTRAL

2. VOTE TO APPROVE OR DISAPPROVE THE SUPERINTENDENTS CONTRACT

 

 

23. ACKNOWLEDGE THE BOARD HAS RETURNED TO OPEN SESSION

 

24. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL 
BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF:
1. EMPLOYMENT :
A. KAITLIND ANDERSON- TEACHER ASSISTANT- EVEN START
B. MACEY WALLIS- TEACHER- PRIMARY SOUTH
C. JEFFERY JONES- SCIENCE TEACHER- MIDDLE SCHOOL
D. CAMILLE CRANE- PARAPROFESSIONAL- PRIMARY SOUTH
E. LOIS ANDERSON- PARAPROFESSIONAL- CENTRAL

2. VOTE TO APPROVE OR DISAPPROVE THE SUPERINTENDENTS CONTRACT

 

25. VOTE TO APPROVE OR DISAPPROVE:
1. EMPLOYMENT OF:
A. KAITLIND ANDERSON- TEACHER ASSISTANT- EVEN START
B. MACEY WALLIS- TEACHER- PRIMARY SOUTH
C. JEFFERY JONES- SCIENCE TEACHER- MIDDLE SCHOOL
D. CAMILLE CRANE- PARAPROFESSIONAL- PRIMARY SOUTH
E. LOIS ANDERSON- PARAPROFESSIONAL- CENTRAL



2. VOTE TO APPROVE OR DISAPPROVE THE SUPERINTENDENTS CONTRACT

 

26. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD 
NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE 
AGENDA FOR THE REGULARLY SCHEDULED MEETING.

 

27. VOTE TO ADJOURN

 













































































































































































































































IDABEL HIGH SCHOOL 

2019 – 2020

HANDBOOK CHANGES

Page 5 – Letter from Principal

Page 8 – District Admin

Chad Austin – High School Principal

Scott Pratt – Athletic Director

Page 9 – High School Admin

Chad Austin – Principal

Marlin Coffman – Asst. Principal

Faculty

Jeremy Bean – History/Athletics – Room 207

Mallarey Bullock – Mathematics – Room 415

Cade Clay – Athletics – Room 704

John Harjo – Warrior Academy Director – Room 707

Tyler Harvison – English – Room 403

Michelle Hash – Instructional Coach – Room 208

Tiffany Lindly – Choctaw/Softball – Room 610/Softball Field

Trevor Matlock – Electives/Athletics – Room 412

Shuntez Smith – Electives/Athletics – Room 707

Robert Thornton - Electives – Room 205

Brian Wall – Mathematics – Room 413

Kevin Woodall – Science – Room 417

Page 21 – Education Program

Math: Add Trigonometry

Athletics: Add Cross Country



Health and Saftety – Page 37

Remove the colored cards during the intruder lock down.

Teachers and students furthest from the threat will evacuate high school premises to McCurtain 
Memorial Hospital or Bypass Church or Christ

Page 50 – Parking Guidelines

Consequences for reckless driving –

ADD:

1st offense – Revocation of Current parking pass and a $5.00 must be paid in order to obtain a new pass.

2nd offense – Revocation of current parking pass and a $10.00 must be paid in order to obtain a new 
pass.

3rd offense – Revocation of current parting pass and a $15.00 must be paid in order to obtain a new 
pass.

4th offense - Revocation of current parting pass and a $20.00 must be paid in order to obtain a new pass.

5th offense - Revocation of current parting pass and a $25.00 must be paid in order to obtain a new pass.

6th offense will result in a complete revocation of driving privileges for the remainder of the year.

Tardy Policy:

Disciplinary referral to Principal’s office after the 2nd offense

Add:

3rd offense – 3 days detention

4th offense – 5 days detention

5th offense – 10 days detention

6th offense- 20 days detention

Disciplinary Actions (Consequences) – Page 60

Remove from Level I Offenses

Leaving Classroom without Permission

Defacing School Property

Level I disciplinary actions 

Change:



Third Offense to 5 days detention

Fourth Offense to 10 days detention

Fifth Offense 5 days ILC

Sixth Offense – 10 days ILC

Level II Offenses:

ADD:

Unauthorized use of computer/internet/electronic devices/cellphones

Not reporting to assigned class/skipping school on campus

REMOVE – Leaving campus without permission

Level II disciplinary actions:

Third Offense – 5 days ILC minimum

Fourth Offense – 10 days ILC minimum

Fifth Offense – 5 Weeks ILC

Sixth Offense – Remainder of Semester in ILC

Level 3 Offenses

ADD:

Refusing to follow the directive of an administrator/teacher

Use of Tobacco

Possession of Tobacco

Skipping School – Off Campus

Electronic cigarettes (ecigs, vapes, Jewels)

Level 4 Offenses

ADD:

Possession/sell of drugs/alcohol or any other controlled substance/prescription drug

Use of drugs/alcohol or any other controlled substance/prescription drug

Fighting or physical abuse to another student:



Law enforcement WILL be called for students involved in a fight, and the student will be processed 
through the legal system.  Processing the legal system does not replace school disciplinary action.  
Parents will have to pick student up at the police department. Parents and student must have a meeting 
with the principal before the student will be able to return to school.

Add: Retention/Reclassification Policy

Add: Acceleration Policy











SUPERINTENDENT’S CONTRACT 

 

THIS CONTRACT is made and entered into this 10th day of June 2019, by and between Idabel Public 

Schools, Independent School District No. I005, McCurtain County, Oklahoma, (“District”), and Douglas 

E. Brown, (“Superintendent”). 

 

WHEREAS District hereby agrees to hire Superintendent to be employed as superintendent of Idabel 

Public Schools, and Superintendent hereby agrees to accept this offer of employment; 

 

THEREFORE, the parties hereby enter into this contract, subject to the following terms and conditions: 

 

TERM:  In consideration of the provisions contained herein, District hereby employs, and 

Superintendent hereby accepts employment as superintendent of Idabel Public Schools for a term 

commencing July 1, 2019, and ending on June 30, 2022, subject to such conditions and limitations as 

may be prescribed by law.  

 

RENEWAL:  District agrees to review and take action upon the renewal of this employment contract 

in January of the final year of this agreement. 

 

CERTIFICATION:  Superintendent acknowledges that Superintendent has a valid certificate to 

serve as superintendent of schools in the State of Oklahoma and agrees to keep such certificate on file 

in the District’s administrative office and maintain such certificate in good standing during the term 

of this contract. 

 

DUTIES:  Superintendent shall be the chief administrative officer of the district.  Superintendent 

shall select and recommend for employment, subject to District Board of Education approval, all 

certified and non-certified employees, consultants and administrators.  Superintendent shall direct, 

supervise, transfer, assign and reassign all such personnel in a manner which best serves the district.  

Superintendent agrees to perform in good faith the duties required of the District’s superintendent of 

schools.  Said duties shall be those prescribed by federal and state law, Oklahoma State Department 

of Education regulations, policies established by the District Board of Education, the job description 

of the Superintendent, and all evaluation documents concerning Superintendent.  Superintendent also 

has the responsibility to obtain all necessary training and professional development pertaining to the 

performance of the Superintendent’s duties.  Said necessary training and professional development 

shall be at district expense, as authorized by the District Board of Education. 

 

In addition to the duties listed above, Superintendent shall have the responsibility for filing a copy of 

this contract, and any subsequent addenda, with the Oklahoma State Department of Education within 

fifteen (15) days of execution. 
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NON-REASSIGNMENT:  Superintendent shall not be reassigned during the term of this contract to 

any other position except by written consent of the Superintendent. 



 

SALARY:  Superintendent shall be paid the sum of One hundred fifteen thousand - eight hundred 

twenty-three and 17/100 dollars ($115,823.17) for the performance of the first year of this contract 

commencing on July 1, 2019, and ending on June 30, 2020.  The method of payment shall be the 

same as the other twelve (12) month employees of the district.  During the term of this agreement, the 

parties agree that Superintendent’s base salary may be adjusted by $5,000 at any time upon approval 

by the Board of Education.  In no event shall Superintendent’s salary be less than the highest base 

salary contracted for in this agreement. 

 

EVALUATION, DISMISSAL AND NON-RENEWAL:  Superintendent shall be evaluated 

annually by Idabel Board of Education.  The board of education shall provide Superintendent a 

written plan of improvement for any deficiencies noted in the annual evaluation.  District shall 

provide Superintendent a minimum of 15 and a maximum of 60 business days to correct noted 

deficiencies.  No recommendation for dismissal or non-renewal shall be valid unless it is preceded by 

a plan of improvement as identified in this section.  

 

FRINGE BENEFITS:  In addition to the salary provided herein, Superintendent shall receive the 

following fringe benefits: 

 

Health Insurance:  Superintendent shall be paid one hundred percent (100%) for personal 

health/vision/dental and spousal health/vision/dental insurance.  However, in no event shall 

District pay Superintendent more in insurance contributions than is allowed by applicable 

law; 

Superintendent Health/Vision/Dental Stipend - $7,431.60 

Spousal/Vision/Dental - $496.08 

 

Travel Expense:  Superintendent shall be reimbursed for itemized expenses incurred in 

conjunction with authorized district-related travel. Superintendent shall present to the District 

Board of Education a list of meetings or events regularly attended for prior Board approval at 

the regular September Board meeting.  Superintendent shall inform Board of any meetings or 

events attended that were not on the list, at the regularly scheduled Board meeting 

immediately subsequent to the meeting or event attended by Superintendent; 

 

Expense Reimbursement:  Superintendent shall be entitled to the reimbursement of itemized 

actual expenses incurred by Superintendent in the performance of the duties as set forth in the 

contract unless otherwise limited by any established District policy.  Said reimbursement 

shall not exceed the amount authorized by the District Board of Education.  Superintendent 

shall provide receipts identifying the items purchased and their unit cost in advance of 

reimbursement; 
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Vehicle Reimbursement:  District shall provide Superintendent with an automobile for 

business use as required under this contract.  Title to the automobile shall remain in the name 

of the District. District shall be responsible for all maintenance work required on the 



automobile, as well as all other costs associated with the use of the automobile.  Additionally, 

District shall ensure, or otherwise, hold harmless, Superintendent against any and all liability 

that results from use of the automobile.  Superintendent shall exercise ordinary care to 

prevent the loss, theft, destruction or other damage to the automobile.  Additionally, 

Superintendent shall be required to maintain a written mileage log designating mileage 

attributable to business use and mileage attributable to personal use.  Superintendent, when 

using the Superintendent’s personal vehicle for the performance of duties as set forth herein, 

shall be reimbursed for expenses related to such duties at a rate of 54¢ per mile.  

Superintendent shall be responsible for carrying the appropriate amount of auto insurance and 

for all maintenance work required on the personal vehicle; 

 

Superintendent Personal Use Stipend $591.30 

 

Leave:  Superintendent shall receive on an annual basis three (3) days of non-cumulative 

personal leave, five (5) days of non-cumulative emergency leave, ten (10) days of non-

cumulative vacation leave, and (10) days of cumulative sick leave.  Sick leave shall be 

cumulative at the same rate as certified teachers.  Upon termination of Superintendent’s 

service to District, Superintendent may redeem any accumulated sick leave for cash value.  

The value of any accumulated sick leave shall be computed on the same sick leave formula as 

is used for all other full-time employees of the District.  Alternatively, Superintendent may 

transfer any accumulated sick leave to another school district in Oklahoma and/or request 

submission of accumulated leave to OTRS. 

 

Professional Associations:  Superintendent, in their individual professional capacity, is 

expected to participate in professional associations, local business and civic groups.  In 

recognition of this duty, Idabel Board of Education will provide $950.00 in additional salary 

to cover these costs. 

 

CCOSA/OASA/AASA - $845.00 

Idabel Rotary - $150.00 

 

CELL PHONE:  The District shall provide the Superintendent with a cellular telephone 

allowance of $1,200.00 to provide unlimited voice, messaging and at least 2 Gigabytes of 

data per month. Pursuant to applicable federal law, the amount paid to the superintendent 

under this provision will be included in the Superintendent’s annual earnings statement (W2). 

Accordingly, the Superintendent need not document his personal or business use of the 

cellphone nor provide any cell phone records to the District. 
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Other Negotiated Benefits:  Superintendent shall be entitled to any benefits or 

compensation, not otherwise addressed in the contract, which may be negotiated by other 

certified employees in this school district during the term of this contract.  Said additional 



benefits or compensation must be specifically listed in an addendum to be filed with the 

Oklahoma State Department of Education. 

 

RETIREMENT CONTRIBUTIONS:  For the contract term, District agrees to pay both the 

employer’s and employee’s statutory contribution to the Oklahoma Teacher Retirement System 

(OTRS) for the benefit of Superintendent.  

 

LEGAL DEFENSE:  District agrees to defend and provide Superintendent with legal representation, 

at District expense, in any action or legal proceeding resulting from the good faith performance of 

duties while Superintendent was acting within the scope of employment.  

 

JURISDICTION AND SEVERABILITY:  This contract is entered into in the State of Oklahoma, 

and shall be performed in the State of Oklahoma.  Accordingly, the laws of the State of Oklahoma 

shall govern this contract.  Should any provision of this contract be found contrary to the law by a 

court of competent jurisdiction, all other provisions of this contract shall remain in full force and 

effect.  

 

LEGISLATIVE ACTION:  In the event, the Oklahoma Legislature acts in a manner so as to affect 

this contract, all such provisions required by law to be a part of this contract are hereby adopted and 

incorporated herein. 

 

UNILATERAL TERMINATION BY SUPERINTENDENT:  In the event Superintendent 

unilaterally decides to terminate this contract, without legal cause, prior to the completion of the term 

provided herein, Superintendent shall be liable to District for all reasonable costs incurred by District 

associated with advertising for and filling the superintendent position, unless otherwise agreed 

between District and Superintendent.  Superintendent may also be liable for any other damages in 

equity or at law that a court may deem appropriate.  

 

UNILATERAL TERMINATION BY DISTRICT:  In the event District unilaterally decides to 

terminate this contract prior to the completion of the term provided herein, the damages recoverable 

by Superintendent shall be limited to an amount equal to one year of the salary and fringe benefits as 

set forth herein.  If less than one year of the contract term remains when such termination occurs, the 

damages recoverable shall be decreased proportionately.  The damages set forth in this provision shall 

be binding unless otherwise agreed between District and Superintendent.  District may also be liable 

for any other damages in equity or at law that a court may deem appropriate. 
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BREACH OF CONTRACT:  Unless otherwise addressed herein, failure or refusal by either party 

hereto to perform any of the terms or conditions hereof, without sufficient legal cause, shall constitute 



a breach of this contract.  Said breach of contract shall entitle the non-breaching party to excuse their 

performance hereunder, and to any damages in equity or at law that a court may deem appropriate. 

 

Entered into this    11th  day of  July 2019 by and between Superintendent and 

 

Idabel Public Schools 

 

Independent School District Number I005 

 

 

 

____________________________________ _

 ______________________________________ 

President,      Superintendent, 

 

___Idabel____________ Board of Education ___Idabel_____________ Public Schools 

 

 

ATTEST: 

 

___________________________________________ 

Board Clerk 
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