NOTICE IS HEREBY GIVEN THAT A REGULAR MEETING OF THE BOARD OF EDUCATION OF THE IDABEL
PUBLIC SCHOOLS DISTRICT 1-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE
CONFERENCE ROOM AT THE IDABEL HIGH SCHOOL LIBRARY, 901 LINCOLN ROAD, IDABEL, OK 74745 ON
December 12, 2022 AT 5:30 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED:

AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION
December 12, 2022

1.  OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: BRENT BOLEN
B. VICE PRESIDENT: DONNIE BUTLER
C. CLERK: DARRELL COURTNEY
D. MEMBER: JERRY ROBINSON
E. MEMBER: JAMES RALEY

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:
MINUTES OF NOVEMBER 14, 2022 REGULAR MEETING
MINUTES OF NOVEMBER 14, 2022 SPECIAL MEETING
TREASURER'S REPORT
ENCUMBRANCES

FUND NUMBERS:
GENERAL FUND 11 - #145-180
CHILD NUTRITION FUND 22- #15-23

ACTIVITY FUND BALANCES

RESIGNATIONS: MARGO MCATEE: PARAPROFESSIONAL-CENTRAL
COURTNEY ADKINS-PARAPROFESSIONAL- MIDDLE SCHOOL

3. PRINCIPALS/DIRECTORS REPORT
SUPERINTENDENTS REPORT

4. VOTE TO APPROVE OR DISAPPROVE THE RESOLUTION OF THE IDABEL PUBLIC SCHOOLS'
BOARD OF EDUCATION APPROVING THE IDABEL FOUNDATION FOR ACADEMIC EXCELLENCE
AS A QUALIFIED PUBLIC SCHOOL FOUNDATION.



10.

11.

12.

13.

14.

ANNUAL REVIEW AND POSSIBLE ACTION OF THE STUDENT TRANSFER POLICY AND STUDENT
CAPACITY TO ACCEPT TRANSFERS AT EACH SITE AND GRADE LEVEL.

DISCUSSION AND VOTE TO APPROVE OR NOT APPROVE THE ALL EMPLOYEES
SECTION OF THE SCHOOL BOARD POLICY MANUAL. THIS WILL UPDATE THIS
SECTION OF THE MANUAL WITH APPROPRIATE LANGUAGE AND POLICY
REQUIREMENTS.

VOTE TO APPROVE OR NOT APPROVE:

A. HIGH SCHOOL KIDS NOMINATED FOR AN OUT-OF-STATE TRIP TO THE FOUR STATES HONOR
BAND IN TEXARKANA.

JANUARY 12-14 2023

B. PRIMARY SOUTH STUDENTS TO GO OUT OF STATE TO TEXARKANA TO THE PEROT THEATER
TO ATTEND THE DINO-LIGHT PROGRAM.

FEBRUARY 8, 2023

DISCUSSION AND POSSIBLE ACTION ON THE DISPOSAL OF SCHOOL DISTRICT
POLICY. DECLARING SURPLUS, APPROVAL TO GET AN APPRAISAL AND
REQUEST BIDS FOR SALE OF PROPERTY. DESCRIPTION ATTACHED.

ALSO SURPLUS OF CAFETERIA MATERIALS

VOTE TO APPROVE OR DISAPPROVE TO HIRE EMPLOYEE:
HAVEN COCHRAN- PARAPROFESSIONAL- CENTRAL SCHOOL.

PROPOSED EXECUTIVE SESSION TO HEAR EVIDENCE AND DISCUSS THE SUSPENSION OF A
MINOR STUDENT WHEREBY DISCLOSURE OF ANY ADDITIONAL INFORMATION WOULD VIOLATE
FERPA. AUTHORIZED BY: 25 0.S. SECTION 307 (B)(5) AND (B)(7).

SUSPENSION OF STUDENT: STUDENT #270106

VOTE TO CONVENE OR NOT TO CONVENE INTO EXECUTIVE SESSION.

ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.

EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL
BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF STUDENT
SUSPENSION

VOTE TO ACCEPT, REJECT OR AMEND THE RECOMMENDATION OF THE ADMINISTRATION WITH
REGARD TO THE SUSPENSION OF A MINOR STUDENT #270106.



15.

16.

CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD
NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE
AGENDA FOR THE REGULARLY SCHEDULED MEETING.

VOTE TO ADJOURN



MINUTES OF

IDABEL PUBLIC SCHOOLS
REGULAR MEETING OF THE BOARD OF EDUCATION

November 14, 2022

THE IDABEL PUBLIC SCHOOLS, IDABEL INDEPENDENT SCHOOL DISTRICT
NUMBER FIVE, IDABEL, OKLAHOMA MET November 14, 2022 AT 5:30 PM WITH THE
FOLLOWING MEMBERS PRESENT:

Attendance Taken at 5:15 PM.

Brent Bolen: Present
Donny Butler: Absent
Darrell Courtney: Present
James Raley: Present

Jerry Robinson: ~ Present
Attendance Update Taken at 5:31 PM.
Donny Butler: Present

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: BRENT BOLEN

B. VICE PRESIDENT: DONNIE BUTLER
C. CLERK: DARRELL COURTNEY

D. MEMBER: JERRY ROBINSON

E. MEMBER: JAMES RALEY

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING
ITEMS:
MINUTES OF OCTOBER 10, 2022 REGULAR MEETING

TREASURER'S REPORT
ENCUMBRANCES

FUND NUMBERS:
GENERAL FUND 11 - #94-144
5 MIL BUILDING FUND 21- #3
CHILD NUTRITION FUND 22- #11-14




SINKING FUND 41- #1
ACTIVITY FUND BALANCES
RESIGNATIONS:

KAYLA CROWELL-4TH GRADE TEACHER- CENTRAL
GLADYS WILLKIE- PARAPROFESSIONAL- PRIMARY

MOTION TO APPROVE THE CONSENT AGENDA Passed with a motion by Darrell
Courtney and a second by Donny Butler.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

3. SHELLEY EBERT- KTC REPORT

EVEN START RECOGNITION: JESSICA SALAZAR

CENTRAL RECOGNITION: 3RD GRADE TEACHERS

CENTRAL STUDENTS: GARRISON BUTLER, LYDIA BUNDY, LIZABETH BUNDY
IMS RECOGNITION: VETA BURDINE

IMS STUDENT: MARY MORELIK

[HS RECOGNITION: DUSTIN CLARDY/BRANDON MCCLURE

IHS STUDENT: KYLE LUDLOW

PRINCIPALS/DIRECTORS REPORT

SUPERINTENDENTS REPORT

4. DISCUSSION WITH THE BOARD OF THE $1,000 STIPEND APPROVED IN THE
AUGUST MEETING TO BE PAID FROM 795 (ESSER III) FUND. THE $1,000 INCENTIVE
STIPEND WILL BE PAID FROM THE GENERAL OPERATING FUND AND NOT 795 DUE
TO THE FACT THE 795 FUNDS WERE PREVIOUSLY BUDGETED FOR HVAC
PROJECTS AND THAT THE STIPEND DID NOT MEET THE 20% REQUIREMENT TO
MITIGATE LEARNING LOSS THROUGH EXTENDED SCHOOL DAY, SUMMER
SCHOOL, ETC. ---NO ACTION NEEDED

5. VOTE TO APPROVE OR DISAPPROVE FOR HIGH SCHOOL 10TH AND 11TH GRADE
TO GO OUT OF STATE TO GRAMBLING UNIVERSITY ON DECEMBER 1, 2022. OU
CHARTER BUSES WILL TRANSPORT STUDENTS AND THE UNIVERSITY OF
OKLAHOMA GEAR UP PROGRAM GRANT IS SPONSORING THEM AS WELL AS
FEEDING THEM.

MOTION TO APPROVE FOR HIGH SCHOOL 10TH AND 11TH GRADE TO GO OUT
OF STATE TO GRAMBLING UNIVERSITY ON DECEMBER 1, 2022. OU CHARTER



BUSES WILL TRANSPORT STUDENTS AND THE UNIVERSITY OF OKLAHOMA
GEAR UP PROGRAM GRANT IS SPONSORING THEM AS WELL AS FEEDING
THEM. Passed with a motion by Donny Butler and a second by Jerry Robinson.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

6. VOTE TO APPROVE OR DISAPPROVE TO SURPLUS THE FLAG POLE AT GEORGE
SCHOOL.

MOTION TO APPROVE TO SURPLUS THE FLAG POLE AT GEORGE SCHOOL.
Passed with a motion by Jerry Robinson and a second by Donny Butler.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

7. VOTE TO APPROVE OR DISAPPROVE THE MUNICIPAL ACCOUNTING SOFTWARE
SERVICE ORDER AGREEMENT IT IS ADDING THE HORIZONTAL SIF AGENT.

MOTION TO APPROVE THE MUNICIPAL ACCOUNTING SOFTWARE SERVICE
ORDER AGREEMENT IT IS ADDING THE HORIZONTAL SIF AGENT. Passed with a
motion by Donny Butler and a second by Jerry Robinson.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

8. VOTE TO APPROVE OR DISAPPROVE THE NOTICE SCHEDULE OF REGULAR
MEETINGS FOR THE 2023 CALENDAR YEAR. THERE ARE 2 PROPOSALS DUE TO
POSSIBLE INCONVENIENCES IN PROPOSAL A.

PROPOSAL A: APRIL 10TH IS THE DAY AFTER EASTER; OCTOBER 9TH IS
COLUMBUS DAY

PROPOSAL B: BOTH DATES ARE MOVED TO TUESDAY INSTEAD OF MONDAY

MOTION TO APPROVE THE NOTICE SCHEDULE OF REGULAR MEETINGS FOR
THE 2023 CALENDAR YEAR.

PROPOSAL A: APRIL 10TH IS THE DAY AFTER EASTER; OCTOBER 9TH IS
COLUMBUS DAY



Passed with a motion by Donny Butler and a second by James Raley.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

9. VOTE TO APPROVE OR DISAPPROVE HAILIE GARGANO TO BE AN ADJUNCT
TEACHER FOR 4TH GRADE MATH.

MOTION TO APPROVE HAILIE GARGANO TO BE AN ADJUNCT TEACHER FOR
4TH GRADE MATH. Passed with a motion by Donny Butler and a second by Jerry

Robinson.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

10. VOTE TO APPROVE OR DISAPPROVE THE MENTOR FOR HAILIE GARGANO TO
BE SHANNON POND.

MOTION TO APPROVE THE MENTOR FOR HAILIE GARGANO TO BE SHANNON
POND. Passed with a motion by Darrell Courtney and a second by Donny Butler.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

11. VOTE TO APPROVE OR DISAPPROVE TO HIRE JEFF BELL AND LANCE WYRICK
TO TEACH DRIVERS EDUCATION. FALL CLASS 2022, SPRING CLASS 2023, AND
SUMMER CLASS 2023

$17.50/HR FOR 30 HOURS OF CLASSROOM INSTRUCTION- $525.00

$15.00/HR FOR DRIVE TIME- 6 HOURS PER STUDENT- 15 STUDENT MAX-$1350.00

MOTION TO APPROVE TO HIRE JEFF BELL AND LANCE WYRICK TO TEACH
DRIVERS EDUCATION. FALL CLASS 2022, SPRING CLASS 2023, AND SUMMER
CLASS 2023

$17.50/HR FOR 30 HOURS OF CLASSROOM INSTRUCTION- §525.00

$15.00/HR FOR DRIVE TIME- 6 HOURS PER STUDENT- 15 STUDENT MAX-
$1350.00



Passed with a motion by Donny Butler and a second by Darrell Courtney.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

12. VOTE TO APPROVE OR DISAPPROVE AN UPDATED APPEAL PROCEDURE TO
THE CHILD NUTRITION PLAN MANUAL.

MOTION TO APPROVE AN UPDATED APPEAL PROCEDURE TO THE CHILD
NUTRITION PLAN MANUAL. Passed with a motion by Donny Butler and a second by
Darrell Courtney.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

13. VOTE TO APPROVE OR DISAPPROVE THE CHILDREN'S INTERNET PROTECTION
ACT.

MOTION TO APPROVE THE CHILDREN'S INTERNET PROTECTION ACT. Passed
with a motion by Donny Butler and a second by Darrell Courtney.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

14. VOTE TO APPROVE OR DISAPPROVE $3000 TO BE ADDED TO DAWN BOURNES
BASE SALARY FOR THE MANAGEMENT OF WENGAGE- STUDENT INFORMATION
SYSTEMS FOR DISTRICT SUPPORT. (THIS WILL REPLACE HER 21-22 TYLER
MANAGEMENT STIPEND.)

MOTION TO APPROVE $3000 TO BE ADDED TO DAWN BOURNES BASE SALARY
FOR THE MANAGEMENT OF WENGAGE- STUDENT INFORMATION SYSTEMS
FOR DISTRICT SUPPORT. (THIS WILL REPLACE HER 21-22 TYLER
MANAGEMENT STIPEND.)

Passed with a motion by Donny Butler and a second by Darrell Courtney.
Brent Bolen: Yea
Donny Butler: Yea



Darrell Courtney: Yea

James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

15. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE
FOLLOWING ITEMS: AUTHORIZED BY: 25 0.S. SECTION 307 (B)(1).
EMPLOYMENT OF:

COLINDA LANDERS- PARAPROFESSIONAL- CENTRAL

MARGO MCATEE- PARAPROFESSIONAL- CENTRAL

ZAYNE WYRICK- LIBRARY ASSISTANT- IDABEL PUBLIC SCHOOLS

AFTER SCHOOL PROGRAM:

TRACY BATES- MOVE TO FULL-TIME

RICHARD LOGAN- PAY INCREASE FOR ADDITIONAL HOURS
JOHN HARJO-PAY INCREASE FOR ADDITIONAL HOURS

(SEE ATTACHMENT)

MOTION TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE
FOLLOWING ITEMS: AUTHORIZED BY: 25 O.S. SECTION 307 (B)(1)

Passed with a motion by Donny Butler and a second by Jerry Robinson.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

16. ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.

17. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD
PRESIDENT: THE IDABEL BOARD OF EDUCATION MET IN EXECUTIVE SESSION
FOR THE PURPOSE OF EMPLOYMENT OF:

COLINDA LANDERS- PARAPROFESSIONAL- CENTRAL

MARGO MCATEE- PARAPROFESSIONAL- CENTRAL

ZAYNE WYRICK- LIBRARY ASSISTANT- IDABEL PUBLIC SCHOOLS

AFTER SCHOOL PROGRAM:

TRACY BATES- MOVE TO FULL-TIME

RICHARD LOGAN- PAY INCREASE FOR ADDITIONAL HOURS
JOHN HARJO-PAY INCREASE FOR ADDITIONAL HOURS

(SEE ATTACHMENT)

VOTE TO APPROVE THE HIRING OF:



A. COLINDA LANDERS- PARAPROFESSIONAL- CENTRAL
B. MARGO MCATEE- PARAPROFESSIONAL- CENTRAL
C. ZAYNE WYRICK- LIBRARY ASSISTANT- IDABEL PUBLIC SCHOOLS

AFTER SCHOOL PROGRAM:

D. TRACY BATES- MOVE TO FULL-TIME

E. RICHARD LOGAN- PAY INCREASE FOR ADDITIONAL HOURS
F. JOHN HARJO-PAY INCREASE FOR ADDITIONAL HOURS

(SEE ATTACHMENT)

18. VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:
EMPLOYMENT OF:

A. COLINDA LANDERS- PARAPROFESSIONAL- CENTRAL

B. MARGO MCATEE- PARAPROFESSIONAL- CENTRAL

C. ZAYNE WYRICK- LIBRARY ASSISTANT- IDABEL PUBLIC SCHOOLS

AFTER SCHOOL PROGRAM:

D. TRACY BATES- MOVE TO FULL-TIME

E. RICHARD LOGAN- PAY INCREASE FOR ADDITIONAL HOURS
F. JOHN HARJO-PAY INCREASE FOR ADDITIONAL HOURS

(SEE ATTACHMENT)

Passed with a motion by Donny Butler and a second by Darrell Courtney.
Brent Bolen: Yea

Donny Butler: Yea

Darrell Courtney: Yea

James Raley: Yea

Jerry Robinson: Yea

Yea: 5, Nay: 0

19. DISCUSSION AND VOTE TO DECLARE THERE TO BE AN EMERGENCY UNDER
THE PROVISIONS OF SECTION 130 OF THE OKLAHOMA PUBLIC COMPETITIVE
BIDDING ACT OF 1974 AND HEREBY AUTHORIZES THE SUPERINTENDENT OR HIS
DESIGNEE TO SOLICIT PROPOSALS FOR THE AWARD OF A CONTRACT OR
CONTRACTS TO EFFECT REPARIS TO THE HIGH SCHOOL, MIDDLE SCHOOL, AND
CENTRAL ELEMENTARY SCHOOL RESULTING FROM 2011 STORM DAMAGE AND
TO TAKE SUCH OTHER ACTION AS IS NECESSARY TO REMOVE THE DANGER TO
PUBLIC SAFETY AND THE RISK OF FURTHER DAMAGE TO SCHOOL DISTRICT
PROPERTY ASSOCIATED WITH THE STORM DAMAGE.

APPROVE TON AMEND TO DECLARE THERE TO BE AN EMERGENCY UNDER
THE PROVISIONS OF SECTION 130 OF THE OKLAHOMA PUBLIC COMPETITIVE
BIDDING ACT OF 1974 AND HEREBY AUTHORIZES THE SUPERINTENDENT OR
HIS DESIGNEE TO SOLICIT PROPOSALS FOR THE AWARD OF A CONTRACT OR
CONTRACTS TO EFFECT REPARIS TO THE HIGH SCHOOL, MIDDLE SCHOOL,
AND CENTRAL ELEMENTARY SCHOOL RESULTING FROM 2011 STORM



DAMAGE AND TO TAKE SUCH OTHER ACTION AS IS NECESSARY TO REMOVE
THE DANGER TO PUBLIC SAFETY AND THE RISK OF FURTHER DAMAGE TO
SCHOOL DISTRICT PROPERTY ASSOCIATED WITH THE STORM DAMAGE.
Passed with a motion by Donny Butler and a second by Darrell Courtney.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

20. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR
WHICH COULD NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF
PREPARATION OF THE AGENDA FOR THE REGULARLY SCHEDULED MEETING.

21. VOTE TO ADJOURN

Motion to adjourn at 7:03 PM Passed with a motion by Darrell Courtney and a second by
Donny Butler.

Brent Bolen: Yea
Donny Butler: Yea
Darrell Courtney: Yea
James Raley: Yea
Jerry Robinson: Yea
Yea: 5, Nay: 0

BRENT BOLEN, PRESIDENT DAWN BOURNE, MINUTES CLERK



MINUTES OF SALE OF BONDS

The Board of Education of Independent School District Number 5 of McCurtain County, State of Oklahoma,
met in Special Session at the Library, Idabel High School, Idabel Public Schools, 901 North Lincoln Road,
Idabel, Oklahoma, in said School District on the 14th day of November, 2022, at 5:00 o'clock p.m.

PRESENT: BRENT BOLEN, President; DARRELL COURTNEY, Clerk and Member; JAMES RALEY,
Member; JERRY ROBINSON, Member

ABSENT: DONNY BUTLER, Vice President

Notice of this special meeting was given in writing to the County Clerk of McCurtain County, Oklahoma at
2:20 o'clock p.m. on the 11th day of October, 2022, forty-eight (48) hours or more prior to this meeting, and
public notice of this meeting, setting forth the date, time, place and agenda was posted in the foyer of the
Administration Building, in prominent view and open to the public twenty-four (24) hours each day, seven
(7) days each week at 11:10 o’clock a.m. on the 7th day of November, 2022, being twenty-four (24) hours
or more prior to this meeting, excluding Saturdays, Sundays, and State designated legal holidays, all in
compliance with the Oklahoma Open Meeting Act (as attached hereto).

(OTHER PROCEEDINGS)

It appearing that due and legal notice had been given that said School District would offer for sale on this
date and at this hour and at this place its $695,000 of General Obligation Building Bonds of 2023, maturing
$55,000 in two years from their date and $640,000 annually each year thereafter until paid, the Board of
Education proceeded to consider the bids received for the purchase of said Bonds. The following bids were
received and considered by the Board of Education:

Average Net
Interest Interest
Bidders Rate Bid Cost Premium
BOK Financial Securities, Inc., Oklahoma City,
Oklahoma, in association with McCurtain County
National Bank, Broken Bow, Oklahoma 5.066239% $102,844.65 $1,055.35
The Baker Group, Oklahoma City, Oklahoma, in
association with The Idabel National Bank, ldabel,
Oklahoma 5.284823% $107,281.91 $308.09

The Board required each bidder to submit with his/her bid a sum in cash or its equivalent, equal to two
percent (2%) of his/her bid and after due consideration of all bids received by the Board, a motion was
made by COURTNEY that the Bonds be awarded, sold and delivered to BOK Financial Securities, Inc.,
Oklahoma City, Oklahoma, in association with McCurtain County National Bank, Broken Bow,
Oklahoma upon fulfillment of the terms as set out in said contract and bid for the purchase of said Bonds.

Said motion was seconded by RALEY and was adopted by the following vote:

AYE: BOLEN, COURTNEY, RALEY, ROBINSON

NAY: None



ADOPTED this 14th day of November, 2022.

Jam

Pr?asident, Board of Education

Cletis-Board of Education

(SEAL)



MINUTES AND RESOLUTION AUTHORIZING ISSUANCE OF BONDS

The Board of Education of Independent School District Number 5 of McCurtain County, State of Oklahoma,
met in Special Session at the Library, Idabel High School, Idabel Public Schools, 901 North Lincoln Road,
Idabel, Oklahoma, in said School District on the 14th day of November, 2022, at 5:00 o'clock p.m.

PRESENT: BRENT BOLEN, President; DARRELL COURTNEY, Clerk and Member; JAMES RALEY,
Member; JERRY ROBINSON, Member

ABSENT: DONNY BUTLER, Vice President

Notice of this special meeting was given in writing to the County Clerk of McCurtain County, Oklahoma at
2:20 o'clock p.m. on the 11th day of October, 2022, forty-eight (48) hours or more prior to this meeting, and
public notice of this meeting, setting forth the date, time, place and agenda was posted in the foyer of the
Administration Building, in prominent view and open to the public twenty-four (24) hours each day, seven
(7) days each week at 11:10 o’clock a.m. on the 7th day of November, 2022, being twenty-four (24) hours
or more prior to this meeting, excluding Saturdays, Sundays, and State designated legal holidays, all in
compliance with the Oklahoma Open Meeting Act (as attached hereto).

(OTHER PROCEEDINGS)

Thereupon BOLEN introduced a Resolution, which was read in full by the Clerk, and upon motion by
COURTNEY, seconded by RALEY, said Resolution was adopted by the following vote:

AYE: BOLEN, COURTNEY, RALEY, ROBINSON

NAY: None

Said Resolution was thereupon signed by the President, attested by the Clerk, sealed with the seal of said
School District and is as follows:

RESOLUTION

A resolution providing for the issuance of General Obligation Building Bonds in the sum of $695,000 by
Independent School District Number 5 of McCurtain County, Oklahoma, authorized at an election duly
called and held for such purpose; prescribing form of bonds; providing for registration thereof; providing for
levy of an annual tax for the payment of principal and interest on the same; and fixing other details of the
issue.

WHEREAS, on the 10th day of September, 2019, pursuant to notice duly given, an election was held in
Independent School District Number 5 of McCurtain County, Oklahoma, for the purpose of submitting to
the registered qualified electors of such District the question of the issuance of the Bonds of said District in
the sum of $9,520,000 to provide funds for the purpose of constructing, equipping, repairing and remodeling
school buildings, acquiring school furniture, fixtures and equipment, and acquiring and improving school
sites; and

WHEREAS, as shown by the Official Certificate of Votes by the County Election Board of McCurtain County,
Oklahoma, at said election there were cast by the registered qualified electors of said School District, 543
votes, of which 450 were in favor of and 93 were against the issuance of said Bonds; and

WHEREAS, a lawful majority of the registered qualified electors voting on said Proposition cast their ballots
in favor of the issuance of said Bonds, the issuance thereof has been duly authorized; and



WHEREAS, of the originally authorized $9,520,000 of General Obligation Building Bonds, $200,000 dated
February 1, 2020 (Official Bond Opinion No. 28,682), $480,000 dated January 1, 2021 (Official Bond
Opinion No. 28,948), and $680,000 dated March 1, 2022 (Official Bond Opinion No. 29,261), have
previously been sold, issued and delivered.

Now, therefore, be it resolved by the Board of Education of Independent School District Number 5 of
McCurtain County, Oklahoma:

SECTION 1. That there are hereby ordered and directed to be issued the bonds of said School District in
accordance with the forms hereinafter set out, in the aggregate amount of Six Hundred Ninety Five
Thousand Dollars ($695,000.00), which said Bonds shall be designated "General Obligation Building Bonds
of 2023", shall be dated January 1, 2023, and become due and payable and bear interest from their date
until paid as follows:

$55,000 maturing on January 1, 2025 at 5.000%
$640,000 maturing on January 1, 2026 at 5.125%

Payable semi-annually on January 1 and July 1 of each year, commencing on July 1, 2024. The Bonds
are issuable as registered Bonds in the denomination of $1,000.00 or any integral muitiple thereof.

SECTION 2. That each of said Bonds and the endorsements and certificates thereon shall be in
substantially the following form:

Unless this Bond is presented by an authorized representative of The Depository Trust
Company to the Registrar for registration of transfer, exchange or payment and any bond
issued is registered in the name of Cede & Co., or such other name as requested by an
authorized representative of The Depository Trust Company and any payment is made to
Cede & Co., ANY TRANSFER, PLEDGE OR OTHER USE HEREOF FOR VALUE OR
OTHERWISE BY OR TO ANY PERSON IS WRONGFUL since the registered owner
hereof, Cede & Co., has an interest herein.

No. $

UNITED STATES OF AMERICA
STATE OF OKLAHOMA

Independent School District Number 5 of McCurtain County, Oklahoma
General Obligation Building Bond of 2023
% Due January 1, 20

KNOW ALL PEOPLE BY THESE PRESENTS: That Independent School District Number 5 of McCurtain
County, Oklahoma, a body corporate, hereby acknowledges itself indebted to and for value received,
promises to pay the principal amount set forth above to the person named below:

CEDE & CO., as nominee of THE DEPOSITORY TRUST COMPANY, NEW YORK, NEW YORK, or
registered assigns (hereinafter called the "Registered Holder"), for the bond number set forth above,
together with interest thereon at the rate specified hereon, from the date hereof until paid, payable semi-
annually on January 1 and July 1, respectively, in each year, beginning July 1, 2024.

The principal of and interest on this Bond are payable in lawful money of the United States of America
which, at the time of payment, shall be legal tender for the payment of public and private debts. Payments
of interest hereon shall be paid by check of UMB Bank, n.a., Oklahoma City, Oklahoma, (herein called the



"Registrar/Paying Agent") payable to the order of the Registered Holder and mailed to the address shown
in the Registration Record on or before the date on which each such payment is due. Payment of principal
of this Bond shall be payable only upon surrender of this bond to the Registrar/Paying Agent.

THE FULL FAITH, CREDIT AND RESOURCES of said District are hereby irrevocably pledged to the
payment of this Bond.

THIS BOND is one of an issue of like date and tenor, except as to date of maturity, rate of interest and
denomination, totaling the principal sum of Six Hundred Ninety Five Thousand Dollars ($695,000.00) and
is issued for the purpose of constructing, equipping, repairing and remodeling school buildings, acquiring
school furniture, fixtures and equipment, and acquiring and improving school sites under Section 26, Article
X of the Oklahoma Constitution and Title 70, Chapter XV, Oklahoma Statutes, 2011, and other statutes of
the State supplementary and amendatory thereto.

No person shall be entitled to any right or benefit provided in this Bond unless the name of such person is
registered by the Registrar/Paying Agent of the School District on the Registration Record. This Bond shall
be transferable only upon delivery of this Bond to the Registrar/Paying Agent, duly endorsed or
accompanied by a written instrument of transfer in form satisfactory to the Registrar/Paying Agent, duly
executed by the Registered Holder hereof or his attorney duly authorized in writing, and such transfer is
registered on the Registration Record. The Registrar/Paying Agent shall not be required to make such
transfer after the fifteenth (15th) day of the calendar month preceding any interest payment date until after
said latter date. The name of the Registered Holder endorsed hereon shall be deemed the correct name of
the owner of this Bond for all purposes whatsoever. The Registrar/Paying Agent will keep the Registration
Record open for registration of ownership of registered Bonds during its business hours. In the event of a
change of Registrar/Paying Agent for any reason, notice thereof shall be mailed, by registered or certified
United States Mail, postage prepaid, to the Registered Holder at the address shown in the Registration
Record, and such notice shall be effective on the date of mailing and sufficient as to all persons.

IT IS HEREBY CERTIFIED AND RECITED that all acts, conditions and things required to be done,
precedent to and in the issuance of this Bond have been properly done, happened and been performed in
regular and due form and time as required by law and that the total indebtedness of said School District,
including this Bond and the series of which it forms a part does not exceed any constitutional or statutory
limitation, and that due provision has been made for the collection of an annual tax sufficient to pay the
interest on this Bond as it falls due, and also to constitute a sinking fund for the payment of the principal
hereof at maturity.

IN WITNESS WHEREOF, said School District has caused this Bond to be signed by the manual or facsimile
signature of the President of the Board of Education, attested by the manual or facsimile signature of the
Clerk and sealed with a manual or facsimile seal of the School District this 1st day of January, 2023.

(facsimile signature)
President, Board of Education

(SEAL)

ATTEST:

(facsimile signature
Clerk, Board of Education




AUTHENTICATION CERTIFICATE

This Bond is one of the issue described in the Transcript of Proceedings prepared for this Bond issue, and
is one of the General Obligation Building Bonds of 2023 of Independent School District Number 5 of
McCurtain County, Oklahoma.

Date of Registration UMB Bank, n.a.
and Authentication Oklahoma City, Oklahoma
By:
Authorized Officer

ENDORSEMENT NO. 1

State of Oklahoma )
) SS.
County of McCurtain )

We, the undersigned, District Attorney and County Clerk, respectively, of said County, in said State, in
which the within named District is situated, hereby certify that the within Bond is one of a series of Bonds
issued by the within named District pursuant to law and that the entire issue of said Bonds is within the debt
limit imposed upon said District by the Constitution and laws of the State of Oklahoma.

WITNESS our respective official hands and the seal of said County this 1st day of January, 2023.

(facsimile signature) (facsimile signature)
County Clerk, McCurtain County District Attorney, District No. 17
(SEAL)

FORM OF ASSIGNMENT

For value received, the undersigned hereby sells, assigns and transfers unto
the within Bond and does hereby irrevocably constitute
and appoint attorney to
transfer such Bond on the books kept for registration and transfer of the within Bond, with full power of
substitution in the premises.

Dated:

Signature guaranteed by:

In the presence of:

LEGAL OPINION

ENDORSEMENT NO. 2

State of Oklahoma )



) SS.
County of McCurtain )

[, the undersigned, the duly qualified and acting Treasurer of the within named School District, in said
County and State, hereby certify that | have duly registered the within Bond in my office on this the 1st day
of January, 2023.

WITNESS my hand the date above written.

{facsimile signature)
Treasurer

STATE OF OKLAHOMA
OFFICE OF THE ATTORNEY GENERAL
BOND DEPARTMENT , 20

| HEREBY certify that | have examined a certified copy of the record of proceedings taken preliminary to
and in the issuance of the within Bond; that such proceedings and such Bond show lawful authority for the
issue and are in accordance with the forms and method of procedure prescribed and provided by me for
the issuance of Bonds of like kind and that said Bond is a valid and binding obligation according to its tenor
and terms, and, under the provisions of 62 Oklahoma Statutes, Sections 11, 13 and 14, as amended,
requiring the certificate of the Bond Commissioner of the State of Oklahoma thereon, is incontestable in
any court in the State of Oklahoma unless suit thereon shall be brought in a court having jurisdiction of the
same within thirty days from the date of this approval of said Bond appearing in the caption hereto.

(facsimile signature)
Attorney General, Ex Officio Bond Commissioner of
the State of Oklahoma

SECTION 3. That each of said Bonds shall be signed by the manual or facsimile signature of the President
of the Board of Education, have the corporate seal of said School District affixed thereto in manual or
facsimile form, and be attested by the manual or facsimile signature of the Clerk of the Board of Education;
that said officers are hereby authorized and directed to cause said Bonds to be prepared and to execute
the same for and on behalf of said Board; have the same registered by the Treasurer of said School District,
endorsed by the District Attorney and County Clerk and presented to the Attorney General, Ex Officio Bond
Commissioner, together with a certified transcript of all proceedings had in connection with their issuance,
for his approval and endorsement; that thereafter said Bonds shall be delivered to the purchasers, upon
payment of the purchase price thereof, which shall not be less than par and accrued interest. The proceeds
derived from the sale of said Bonds shall be placed in a special fund and used solely for the purpose of
providing funds for the purposes set out in the Bond in Section 2 hereof. The School District certifies and
covenants that none of the proceeds of the Bonds described herein will be used to pay interest on any
lease, lease-purchase contract, lease purchase installments or other obligations, nor will Bond proceeds
be used in violation of applicable provisions of the Oklahoma Constitution and laws.

SECTION 4. Whenever any registered Bond or Bonds shall be exchanged for another registered Bond or
Bonds of different denomination, the Registrar/Paying Agent shall cancel the Bond or Bonds surrendered
in such exchange on the face thereof and on the Registration Record. If the supply of registered Bonds for
making exchanges shall have been exhausted, the Registrar/Paying Agent shall cause additional registered
Bonds to be prepared, at the expense of the School District. The School District covenants that upon
request of the Registrar/Paying Agent, its appropriate officers promptly will execute such additional
registered Bonds on behalf of the School District.



SECTION 5. The Registrar/Paying Agent for all registered Bonds issued pursuant to this Resolution shall
maintain a Registration Record for the purpose of registering the name and address of the Registered
Holder of each registered Bond. The Registrar/Paying Agent will keep the Registration Record open for
registrations during its business hours. In the event of a change of Registrar/Paying Agent, notice thereof
shall be mailed, registered or certified United States Mail, postage prepaid, to the Registered Holder of
each registered Bond. The name and address of the Registered Holder as the same appears on the
Registration Record shall be conclusive evidence to all persons and for all purposes whatsoever and no
person other than the Registered Holder shown on the Registration Record shall be entitled to any right or
benefit in relation to the Bond so registered; provided, that the foregoing shall not apply to any successor
by operation of law of such Registered Holder. Registered Bonds shall be transferable only upon delivery
of such Bonds to the Registrar/Paying Agent, duly endorsed or accompanied by a written instrument of
transfer in form satisfactory to the Registrar/Paying Agent, executed by the Registered Holder thereof or
his attorney duly-authorized in writing, and such transfer registered on the Registration Record. If the Form
of Assignment on such Bonds is exhausted, such Registered Bonds delivered to the Registrar/Paying Agent
for registration of transfer shall be cancelled by the Registrar/Paying Agent on the face thereof and the
Registrar/Paying Agent shall authenticate and deliver to the transferee Bonds in the aggregate principal
amount equal to the unpaid principal of the surrendered Bonds in new registered Bonds, in denominations
of $1,000.00 or any integral multiple thereof except one Bond may be in an amount so as to complete the
issue. The Registrar/Paying Agent shall not be obligated to make such transfer after the fifteenth (15th)
day of the calendar month preceding any interest payment date until after said latter date.

SECTION 6. There is hereby created and established a system of registration for uncertificated registered
public obligations with respect to the Bonds as provided in the Registered Public Obligations Act of
Oklahoma, Title 62 Oklahoma Statutes, Section 582(13)(b), whereby books shall be maintained on behalf
of the School District by The Depository Trust Company, New York, New York, for the purpose of
registration of transfer of the uncertificated registered public obligations with respect to the Bonds which
specify the persons entitled to the Bonds and the rights evidenced thereby shall be registered upon such
books, and the President and Clerk (or in their absence or incapacity, the Vice President and Deputy Clerk,
respectively) are hereby authorized and directed to execute such documents and instruments as may be
required to implement the foregoing system of registration.



SECTION 7. That beginning in the year 2023-24, a continuing annual tax sufficient to pay the interest on
said Bonds when due and for the purpose of providing a sinking fund with which to pay the principal of said
Bonds when due shall be and is hereby ordered levied upon all taxable property of said School District, in
addition to all other taxes, said sinking fund to be designated "General Obligation Building Bonds of 2023
Sinking Fund". Said tax shall be and is hereby ordered certified, levied and extended upon the tax rolls
and collected by the same officers in the same manner and at the same time as the taxes for general
purposes in each of said years are certified, levied, extended and collected; that all funds derived from said
tax shall be placed in said sinking fund, which, together with all interest collected on same, shall be
irrevocably pledged to the payment of the interest on and principal of said Bonds when and as the same
fall due.

ADOPTED and APPROVED this 14th day of November, 2022.

/ LA —
Préﬁdent, Board of Education

ElerWoard of Education ’ u

(SEAL)



Municipal Securities Rulemaking Board (MSRB) Rule G-42 Conflict Disclosure
and Rule G-10 Required Notifications Certificate

State of Oklahoma )
) SS
County of McCurtain )

The Municipal Securities Rulemaking Board (“MSRB”), which is the rule making body for municipal
advisors like Stephen H. McDonald & Associates, requires certain disclosures be given to clients. This rule
includes written disclosure of any potential material conflicts of interest that may be pertinent to your
selection of us as your municipal advisor.

There are five specific scenarios which the MSRB specifically believes should be disclosed. Since
we don’t make payments to obtain clients or split our fees with other parties, two of the five do not apply.
This leaves three scenarios which we will address.

First, there is the scenario where our compensation is contingent on the size or closing of any
transaction. We believe any conflict here is negligible at best. You, as the issuer of the debt make the
determination of how much money you need for your project. We do not make that determination but we
take the amount you have determined and advise you what the approximate costs are including our fee.
See our Form ADV Part 2(A)
(https://www.adviserinfo.sec.gov/IAPD/Part2Brochures.aspx?ORG_PK=117203) for more information.

Regarding the contingency of our fee on the closing of the project, we believe this is not a conflict
but an asset. Many schools and other municipalities simply don’t have the money in their budget to hire an
advisor to assist them in obtaining the money they need. We are willing to take the business risk of not
being paid if the financing does not occur. If, however, you would prefer to hire us on a different basis,
please advise.

Second, there is the scenario where an affiliate of our firm may provide a service or product that is
directly related to the services we are providing. This may arise in connection with our firm if you are leasing
or renting buildings, equipment or other tangible property. We have two affiliated companies, MR, Inc. and
MR-Jenks |, L.L.C., which act as title holders and lessors of the property being leased or rented. When
property is being leased or rented, a title holder/lessor must be part of the transaction. It does not have to
be our affiliated company. They charge fees which are described in our Form ADV Part 2(A). You as the
lessee of the property have the right to appoint another acceptable entity to act as title holder/lessor if you
wish.

Third, there is the scenario where we may benefit by referring a client to use third party services.
We are the marketing agent for the Oklahoma Public School Investment Interlocal. The Oklahoma Public
School Investment Interlocal offers advice and investment options to municipal issuers to invest their
monies to obtain optimal returns within the legal limits of Oklahoma law. We get a fee from them which is
disclosed in our Form ADV Part 2(A). You are not required to use this service.

We also assist those clients interested in participating in a cash management program (tax
anticipation notes) in completing and submitting applications to the Oklahoma Commission on School and
County Funds Management (the “Commission”). Participation in the program, and the extent thereof, is
approved by the Commission. The Commission also determines the gross compensation which is split
between the professionals involved in the program. You are not required to use this service.

Effective October 13, 2017, the MSRB modified its Rule G-10. The modified rule requires
Stephen H. McDonald & Associates, Inc., to provide its municipal advisory clients with three notifications:

1. The first is that Stephen H. McDonald & Associates, Inc., is registered with the SEC and the
MSRB. You can go to https://www.sec.gov/help/foia-docs-muniadvisorshtm.html to verify




registration with the SEC. You can go to http://msrb.org/MARegistrants.aspx to verify
registration with the MSRB.

1. The second is the MSRB’s website which is www.msrb.org.

2. The third is the availability of an informational brochure for municipal advisory clients that is
posted on the website of the MSRB that describes the protections that may be provided by
the MSRB rules and how to file a complaint with the appropriate regulatory authority. The
current “Information for Municipal Advisory Clients” brochure can be found at the following
web address: hitp://www.msrb.org/~/media/Files/Resources/MSRB-MA-Clients-
Brochure.ashx?la=en.

If we discover any potential conflicts, we will provide full and complete disclosure to you. We believe
this addresses the requirements of the new rules. You are encouraged to review our Form ADV Part 2(A)
as it provides information about our firm. Feel free to ask any questions you may have.

WITNESS our respective hands and the official seal of Independent School District Number 5 of
McCurtain County, Oklahoma, this 14th day of November, 2022.

e

Presitfent,, Board of Education

Glerk, Board of Edutation ———

(SEAL)
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12/08/2022 11:26:31 AM IDABEL PUBLIC SCHOOLS Page 10of 1

Purchase Order Register

Options: Year: 2022-2023, Fund: GENERAL FUND FOR OP, Date Range: 7/1/2022 - 6/30/2023, PO Range: 145 - 1000

PO No Date Vendor No = Vendor Description Amount
145 11/11/2022 3759 OKLAHOMA DHS PROFESSIONAL FEES 18,000.00
146 11/14/2022 733 LIFT HEAD START HEAD START-FEES 10,000.00
147 11/16/2022 291 BULLOCK, LAURA MEALS-MS 100.00
148 11/16/2022 3846 HASTINGS, LINDSEY MEALS-MS 100.00
149 11/16/2022 3703 AMAZON CAPITAL SERVICES SECURITY-MS 200.00
150 11/16/2022 2586 BSN SPORTS TRACK EQUIPMENT FOR NEW 35,187.92
STADUIM
151 11/17/2022 779 ROSENSTEIN, FIST & RINGOLD DISTRICT-ATTORNEY FEES 10,000.00
152 11/17/2022 228 MUNICIPAL ACCOUNTING SYSTEMS, INC DISTRICT-SOFTWEAR 10,000.00
153 11/30/2022 2714 OK ATTORNEY GENERAL DISTRICT-FEES 208.50
154 11/30/2022 337 DOUBLE TREE - TULSA LODGING-MS CHOIR 458,71
155 11/30/2022 198 HILLTOP HARDWARE AND LUMBER, LLC 412-AG 1,000.00
156 11/30/2022 1087 MARRIOTT-COURTYARD OKC LODGING-MS CHOIR 1,369.50
DOWNTOWN
157 11/30/2022 1050 HAMPTON INN-OKC ROOMS FOR 2A-4A ALL-STATE 396.00
BAND/JAZZBAND
158 12/05/2022 3166 SHL US INC. 412 577.50
159 12/05/2022 151 VISA 412-AG 2,000.00
160 12/05/2022 3630 MARLIN COFFMAN DISTRICT 500.00
161 12/05/2022 623 OKMEA BAND-HS 120.00
162 12/05/2022 37 ABCO PRINTING COMPANY DISTRICT 600.00
163 12/05/2022 3818 HAPPY PLAYGROUNDS TSET GRANT PROJECT 019 Nancy 2,250.00
Copeland
164 12/05/2022 112 HYATT REGENCY - TULSA POPTIME-HS 1,464.00
165 12/05/2022 8098 HARIO, JULA Jom 900.00
166 12/05/2022 3703 AMAZON CAPITAL SERVICES 412 - SWAFFORD BMITE 3,500.00
167 12/07/2022 3428 OKMEA - CHORUS ENTRY POPTIME-HS 240.00
168 12/07/2022 80194 NATASHA N. ROBBINS HS-BOOKS 150.00
169 12/07/2022 3963 SOUTHEASTERN OK STATE UNIVERSITY  HS-BOOKS 1,000.00
170 12/07/2022 2876 ALFORD METALS 412-AG 1,000.00
171 12/07/2022 1563 QUALITY ROCK LIME ROCK 1,500.00
172 12/07/2022 3911 TREATS SOLUTIONS, INC. DISTRICT SUPPLIES 6,500.00
173 12/07/2022 8140 LOPEZ, SAMMY JR. LABOR 300.00
174 12/07/2022 8137 LOPEZ, MATRAIL LABOR 300.00
175 12/07/2022 1766 PROTECH LOCKSMITH DISTRICT LOCKS & KEYS 1,000.00
176 12/07/2022 2539 COMFORT INN - ARDMORE STATE TRACK MEET 950.00
177 12/07/2022 3085 FINISH LINE 412-AG 1,000.00
178 12/07/2022 3406 WEX BANK-VALERO FLEET 412-AG 1,000.00
179 12/07/2022 8214 OKLAHOMA AUTISM NETWORK DISTRICT-TRAINING 150.00
180 12/07/2022 8215 ENTEGRITY ENERGY PARTNERS, LLC HS-HVAC 392,290.00
Non-Payroll Total: $506,312.13
Payroll Total: $0.00

Report Total: $506,312.13
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Purchase Order Register

Options: Year: 2022-2023, Fund: CHILD NUTRITION FUND Date Range 7/1/2022 6/30/2023 PO Range 15-50

PO No Date Vendor No  Vendor 4o Description ; L - Amount
15 11/16/2022 151 VISA CAFETERIA SMALL TEMS AS 500.00
NEEDED

16 11/16/2022 3376 D & P CONTRACTORS PLUMB THE STEAM TABLES 850.00

17 11/30/2022 8206 WEBSTER, MARCUS GENERAL CONSTRUCTION 390.00

18 12/02/2022 8211 CEMPS, LLC SPRING FOR LIFT GATE 45.00

19 12/05/2022 151 VISA KITCHEN MATERIALS 450.00

20 12/05/2022 3376 D & P CONTRACTORS EQUIPMENT GRANT 62,145.60

21 12/07/2022 1112 FLOORING OUTFITTERS REPLACE MISSING FLOOR TILES 2,000.00

22 12/07/2022 3376 D & P CONTRACTORS BLANKET PO FOR KITCHEN 10,000.00
REPAIRS AS THEY ARISE

23 12/08/2022 151 VISA WALMART 1,600.00

Non-Payroll Total: $77,980.60

Payroll Total: $0.00

Report Total: $77,980.60




DEC 22
GENERAL FUND: (Fund 11)

BEGINNING BANK BALANCE 1,767,791.76
REVENUE
TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 868,984.57
DISBURSEMENTS
WARRANTS PAID (927,614.24)
11/30/2021  11/30/2020 11/30/2019
GENERAL FUND - ENDING BANK BALANCE (INB) 1,709,162.09  899,103.48 921,556.00: 515,829.28
LESS OUTSTANDING WARRANTS (274,826.98)
LESS RESERVES FOR OPEN ENCUMBRANCES 0.00 11/30/2021 11/30/2020 11/30/2019
GENERAL FUND -FUND BALANCE AS OF: NOVEMBER . 1,434,335.11 785,916.70 903,782.73 792,275.45
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5 MILL BUILDING FUND: (Fund 21)

BEGINNING BANK BALANCE 616,563.76
REVENUE

TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 1,625.07 .

DISBURSEMENTS 0.00
WARRANTS PAID | (17,752.94)
5M BLDG FUND - ENDING BANK BALANCE (INB) 600,435.89
LESS OUTSTANDING WARRANTS _ (1,378.90)
LESS RESERVES FOR OPEN ENCUMBRANCES 0.00
5M BLDG FUND - FUND BAL AS OF NOVEMBER 30, 599,056.99
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CHILD NUTRITION FUND: (Fund 22)

BEGINNING BANK BATLANCE 267,346.50
REVENUE
TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 88,428.85
DISBURSEMENTS
WARRANTS PAID (105,932.11)
CHILD NUTRITION FUND - ENDING BANK BAL 249,8343.24
LESS OUTSTANDING WARRANTS (2,681.87)
LESS RESERVES FOR OPEN ENCUMBRANCES 0.00
CHILD NUTR FUND - FUND BAL AS OF NOVEMBER 247,161.37

Page 1



DEC 22
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BOND FUND 2020: (FUND 38-BUILDING)

BEGINNING BANK BALANCE 18,443.10
REVENUE
TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 0.00
DISBURSEMENTS
WARRANTS PAID
BOND FUND -FUND BAL AS OF NOVEMBER 30, 202: 18,443.10
LESS OUTSTANDING WARRANTS 0.00
LESS RESERVES FOR OPEN ENCUMBRANCES 0.00
BOND FUND - FUND BAL AS OF NOVEMBER 30, 202: 18,443.10
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BOND FUND 2021: (FUND 39-BUILDING BOND)

BEGINNING BANK BALANCE 0.00
REVENUE 0.00
TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 0.00
DISBURSEMENTS
WARRANTS PAID 0.00
BOND FUND -FUND BAL AS OF NOVEMBER 30, 2022 0.00
LESS OUTSTANDING WARRANTS 0.00
LESS RESERVES FOR OPEN ENCUMBRANCES 0.00
BOND FUND - FUND BAL AS OF APRIL 30, 2022 0.00
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SINKING FUND: (Fund 41)

BEGINNING BANK BALANCE ' 88,208.67
REVENUE

TOTAL NEW REVENUE FOR NOVEMBER 30, 2022 2,273.91

DISBURSEMENTS 0.00

WARRANTS PAID 0.00

LESS OUTSTANDING WARRANTS _ 0.00

SINKING FUND -FUND BAL AS OF NOVEMBER 30, 2( 90,482.58
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DEC 22

LA A SRR AR R E R SR RERRESE RS R 2R R iR R 22 R X222 2222222 XX 2 YR X

REPAYMENT SCHEDULE/COMBINED BOND ISSUE OF 2017 (SERIES B)

PAYMENT
July 1,
January
July 1,
January
JULY 1,
January
JULY 1,
January
JULY 1,
January
JULY 1,

DATE :
2017
1, 2018

2018
1, 2019

2019
1, 2020
2020
1, 2021
2021
1, 2022
2022

1.650%

1.650%

1.650%

1.650%

PRINCIPAL

165,000.00
445,000.00
445,000.00

445,000.00

TOTALS 1,500,000.00

REPAYMENT SCHEDULE/COMBINED BOND ISSUE OF 2018

PAYMENT

June 1,

DATE :
2019

December 1, 2019

June 1,

December 1,

June 1,

2020
2020
2021

December 1, 2021

June 1,

2022

0.000%

2.650%

2.650%

2.650%

PRINCIPAL

165,000.00
195,000.00

195,000.00

TOTALS §55,000.00

INTEREST TOTAL

49,500.00
11,013.75
11,013.75
7,342.50
7,342.50
3,671.25
3,671.25
93,555.00

INTEREST

14,707.50
7,353.75
7,353.75
5,167.50
5,167.50
2,583.75

2,583.75

44,917.50

214,500.00
11,013.75
456,013.75
7,342.50

452,342.50

3,671.25
448,671.25

1,593,555.00

TOTAL

14,707.50
7,353.75
172,353.75
5,167.50
200,167.50
2,583.75
197,583.75
599,917.50
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Balance Sheet
Options: Fiscal Years: 2022-2023, Funds: 11-41, As Of Date: 11/30/2022

Revenue Receivable

Assets
Cash

11 2022 GENERAL FUND FOR OP $2,369,441.63

11 2023 GENERAL FUND FOR OP (5660,279.54)

Fund 11 Total $1,709,162.09

21 2022 5 MILL BUILDING FUND $634,397.77

21 2023 5 MILL BUILDING FUND (633,961.88)

Fund 21 Total $600,435.89

22 2022 CHILD NUTRITION FUND $379,247.11

22 2023 CHILD NUTRITION FUND ($129,403.87)

Fund 22 Total $249,843.24

38 2022 BOND $18,443.10

Fund 38 Total $18,443.10

39 2022 BUILDING BOND 2022 $667,950.00

39 2023 BUILDING BOND 2022 (5667,950.00)

Fund 39 Total $0.00

41 2022  SINKING FUND $64,937.37

41 2023 SINKING FUND $25,545.21

Fund 41 Total $90,482.58

Cash Total $2,668,366.90

Investments

Investments Total

11 2022 GENERAL FUND FOR OP $1,586,217.47
11 2023 GENERAL FUND FOR OP $14,180,038.46
Fund 11 Total $15,766,255.93

21 2022 5 MILL BUILDING FUND (5230,954.56)
21 2023 5 MILL BUILDING FUND $775,380.63
Fund 21 Total $544,426.07

22 2022 CHILD NUTRITION FUND ($244,285.20)
22 2023 CHILD NUTRITION FUND $978,052.32
Fund 22 Total 5733,767.12

38 2022 BOND ($18,790.81)
Fund 38 Total (518,790.81)

39 2022 BUILDING BOND 2022 ($1,149,602.29)
Fund 39 Total ($1,149,602.29)

41 2022 SINKING FUND {$1,183,289.86)
41 2023 SINKING FUND (627,795.21)
Fund 41 Total ($1,211,085.07)

Revenue Receivable Total $14,664,970.95

Outstanding Warrants

Liabilities, Reserves and Fund Balance

Assets Total

$17,333,337.85

11 2022 GENERAL FUND FOR OP $1,175.47
11 2023 GENERAL FUND FOR OP $273,651.51

Fund 11 Total $274,826.98
21 2022 5 MILL BUILDING FUND $0.00
21 2023 5 MILL BUILDING FUND $1,378.90
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IDABEL PUBLIC SCHOOLS

Balance Sheet

Options:  Fiscal Years: 2022-2023, Funds: 11-41, As Of Date: 11/30/2022

22
22

38

39
39

41

41

Fund Balance
11
11

21
21

22
22

33

39
39

1
41

2022
2023

2022

2022
2023

2022
2023

2022
2023

2022
2023

2022
2023

2022

2022
2023

2022
2023

CHILD NUTRITION FUND
CHILD NUTRITION FUND

BOND

BUILDING BOND 2022
BUILDING BOND 2022

SINKING FUND
SINKING FUND

GENERAL FUND FOR OP
GENERAL FUND FOR OP

5 MILL BUILDING FUND
5 MILL BUILDING FUND

CHILD NUTRITION FUND
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Fund 21 Total

$1,378.90
$0.00
$2,681.87

Fund 22 Total

$2,681.87
$0.00

Fund 38 Total

$0.00
$0.00
$0.00

Fund 39 Total

$0.00
$0.00
$0.00

Fund 41 Total

$0.00

Outstanding Warrants Total

$278,887.75

$3,954,483.63
$13,246,107.41

Fund 11 Total

$17,200,591.04
$403,443.21
$740,039.85

Fund 21 Total

$1,143,483.06
$134,961.91
5845,966.58

Fund 22 Total

$980,928.49
($347.71)

Fund 38 Total

($347.71)
($481,652.29)
($667,950.00)

Fund 39 Total

Fund 41 Total
Fund Balance Total

Liabilities, Reserves and Fund Balance Total

($1,149,602.29)
($1,118,352.49)
($2,250.00)

(51,120,602.49)

$17,054,450.10

$17,333,337.85
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_ Fund - 11 GENERAL FUND EQR OP
Project - 000 NON CATEGORICAL

Series - 1000

Source - 1110 AD VALOREM TAX LEVY
{CURRENT)

Source - 1120 AD VALOREM TAX LEVY
(PRYRS)

Source - 1310 INTEREST EARNINGS
Source - 1311 NOW ACCNT INTEREST
Source - 1590 MISCELLANEQOUS
REIMBURSEMENTS

Source - 1680 REFUND PRIOR YR
EXPENDITURES

Series - 1000 Total

Series - 2000

Source - 2160 COUNTY 4 MILL AD
VALOREM TAX

Source - 2200 COUNTY APPORT.
(MORTGAGE TAX)

Series - 2000 Total

Series - 3000

Source - 3120 MOTOR VEHICLE
COLLECTIONS

Source - 3130 RURAL ELECTRIC
COOPTAX

Source - 3140 STATE SCHOOL LAND
EARNINGS

Source - 3150 VEHICLE TAX STAMPS
Source - 3210 FOUNDATION AND
SALARY INCEN.

Series - 3000 Total

Series - 5000

Source - 5600 CORRECTING ENTRY
Series - 5000 Total

Series - 6000

Source - 6110 CASH FORWARD-
SURPLUS CASH FWD.

Series - 6000 Total

Project - 000 NON CATEGORICAL Total
Project - 016 SCHOOL VEHICLE-PERSONAL USE

Series - 1000

Source - 1590 MISCELLANEOUS
REIMBURSEMENTS

Series - 1000 Total

Project - 016 SCHOOL VEHICLE-
PERSONAL USE Total

Project - 017 MIFI-VERIZON
Series - 1000

Source - 1590 MISCELLANEQUS
REIMBURSEMENTS

Series - 1000 Total

Project - 017 MIFI-VERIZON Total
Project - 317 DRIVER ED

Series - 3000

Source - 3440 DRIVER EDUCATION
Series - 3000 Total

Project - 317 DRIVER ED Total
Project - 319 ADULT ED MATCHING
Series - 3000

Estimated Revenue

$1,042,689.60
$0.00

$0.00

$0.00

$0.00

$0.00
$1,042,689.60
$246,619.46
$151,153.86
$397,773.32
$577,550.91
$63,762.07
$180,794.18

$755.36
$5,885,626.96

$6,708,489.48

$0.00
$0.00

$2,368,266.16

$2,368,266.16

$10,517,218.56

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

IDABEL PUBLIC SCHOOLS

Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Revenue Collected

$6,308.50
$37,511.76
$4,267.59
$7,771.70
$1,901.27
$16,519.73
$74,280.55
$9,046.50
$58,675.25
$67,721.75
$195,699.54
$31,754.75
$66,915.14

$176.64
$2,118,825.71

$2,413,371.78

$1,796.51
$1,796.51

$0.00

$0.00
$2,557,170.59

$7,520.54

$7,520.54
$7,520.54

$14,730.73

$14,730.73
$14,730.73

$6,910.00
$6,910.00
$6,910.00

Revenue Receivable

$1,036,381.10
$0.00

$0.00

$0.00

$0.00

$0.00
$1,036,381.10
$237,572.96
$92,478.61
$330,051.57
$381,851.37
$32,007.32
$113,879.04

$578.72
$3,766,801.25

$4,295,117.70

$0.00
$0.00

$2,368,266.16

$2,368,266.16
$8,029,816.53

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

Unappropriated
Receipts

$0.00
$37,511.76
$4,267.59
$7,771.70
$1,901.27
$16,519.73
$67,972.05
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00

$1,796.51
$1,796.51

$0.00

$0.00
$69,768.56

$7,520.54

$7,520.54
$7,520.54

$14,730.73

$14,730.73
$14,730.73

$6,910.00
$6,910.00
$6,910.00

% Rev
Collected

0.61%
N/A
N/A
N/A
N/A
N/A

7.12%

3.67%

38.82%
17.03%

33.88%

49.80%

37.01%

23.38%
36.00%

35.97%

N/A
N/A

0.00%

0.00%
24.31%

N/A

N/A
N/A

N/A

N/A
N/A

N/A
N/A
N/A

Page 1 of 5

Current Month

$0.00
$3,628.33
$0.00
$1,905.62
$0.00
$16,519.73
$22,053.68
$654.48
$9,623.83
$10,278.31
$42,382.16
$6,545.20
$12,788.70

$9.51
$529,706.43

$591,432.00

$753.87
$753.87

$0.00

$0.00
$624,517.86

$1,867.36

$1,867.36
$1,867.36

$2,680.67

$2,680.67
$2,680.67

$0.00
$0.00
$0.00



12/08/2022 11:31:38 AM IDABEL PUBLIC SCHOOLS Page 2 of 5

Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Unappropriated % Rev

Estimated Revenue Revenue Collected  Revenue Receivable Receipts Collected Current Month
Source - 3430 ADULT EDUCATION $16,972.39 50.00 516,972.39 $0.00 0.00% $0.00
MATCHING
Series - 3000 Total $16,972.39 $0.00 $16,972.39 $0.00 0.00% $0.00
Project - 319 ADULT ED MATCHING $16,972.39 $0.00 $16,972.39 $0.00 0.00% $0.00
Total
Project - 331 FLEX BENEFITS / CERT
Series - 3000
Source - 3250 EDUCATION $9,201.72 $3,613.77 $5,587.95 $0.00 39.27% $1,129.31
FLEX.BENEFIT ALLOW.
Series - 3000 Total $9,201.72 $3,613.77 $5,587.95 $0.00 39.27% $1,129.31
Project - 331 FLEX BENEFITS / CERT $9,201.72 $3,613.77 $5,587.95 $0.00 39.27% $1,129.31
Total
Project - 332 FLEX BENEFITS / NON CERT
Series - 3000
Source - 3250 EDUCATION $79,669.80 $22,944.90 $56,724.90 $0.00 28.80% $1,434.05
FLEX.BENEFIT ALLOW.
Series - 3000 Total $79,669.80 $22,944.90 $56,724.90 $0.00 28.80% $1,434.05
Project - 332 FLEX BENEFITS / NON $79,669.80 $22,944.90 $56,724.90 $0.00 28.80% $1,434.05
CERT Total
Project - 333 STATE TEXTBOOKS
Series - 3000
Source - 3420 STATE TEXTBOOK $77,595.13 $27,934.25 $49,660.88 $0.00 36.00% $6,983.56
Series - 3000 Total $77,595.13 $27,934.25 $49,660.88 $0.00 36.00% $6,983.56
Project - 333 STATE TEXTBOOKS Total $77,595.13 $27,934.25 $49,660.88 $0.00 36.00% $6,983.56
Project - 334 CER MED PD BY STATE
Series - 3000
Source - 3250 EDUCATION $757,901.36 $267,621.13 $490,280.23 $0.00 35.31% $64,836.18
FLEX.BENEFIT ALLOW.
Series - 3000 Total $757,901.36 $267,621.13 $490,280.23 $0.00 35.31% $64,836.18
Project - 334 CER MED PD BY STATE $757,901.36 $267,621.13 $490,280.23 $0.00 35.31% $64,836.18
Total
Project - 335 NC MED PD BY STATE
Series - 3000
Source - 3250 EDUCATION $318,068.92 $142,889.10 $175,179.82 $0.00 44.92% $57,550.61
FLEX.BENEFIT ALLOW.
Series - 3000 Total $318,068.92 $142,889.10 $175,179.82 $0.00 44.92% $57,550.61
Project - 335 NC MED PD BY STATE $318,068.92 $142,889.10 $175,179.82 $0.00 44.92% $57,550.61
Total
Project - 388 ALTERNATIVE ED GRANT
Series - 3000
Source - 3310 ALTERNATIVE AND HIGH $18,000.00 $15,880.86 $2,119.14 $0.00 88.23% $15,880.86
CHALLENGE
Series - 3000 Total $18,000.00 $15,880.86 $2,119.14 $0.00 88.23% $15,880.86
Project - 388 ALTERNATIVE ED GRANT $18,000.00 $15,880.86 $2,119.14 $0.00 88.23% $15,880.86
Total
Project - 411 COMPR HS PROG
Series - 3000
Source - 3811 COMP. HS VOC. SALARY $24,240.00 $3,660.00 $20,580.00 $0.00 15.10% $0.00
REIM.
Series - 3000 Total $24,240.00 $3,660.00 $20,580.00 $0.00 15.10% $0.00
Project - 411 COMPR HS PROG Total $24,240.00 $3,660.00 $20,580.00 $0.00 15.10% $0.00
Project - 412 VOCATIONAL PROGRAMS
Series - 3000
Source - 3812 VOC. PROG. INCENTIVE $44,644.00 $11,159.00 $33,485.00 $0.00 25.00% $0.00
ASSIST.
Series - 3000 Total $44,644.00 $11,159.00 $33,485.00 $0.00 25.00% $0.00
Project - 412 VOCATIONAL PROGRAMS $44,644.00 $11,159.00 $33,485.00 $0.00 25.00% $0.00
Total

Project - 421 CARL PERKINS
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Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Unappropriated % Rev

Estimated Revenue Revenue Collected  Revenue Receivable Receipts Collected Current Month
Series - 4000
Source - 4821 CARL PERKINS $19,163.00 50.00 $19,163.00 50.00 0.00% $0.00
Series - 4000 Total $19,163.00 $0.00 $19,163.00 $0.00 0.00% $0.00
Project - 421 CARL PERKINS Total $19,163.00 $0.00 $19,163.00 $0.00 0.00% $0.00
Project - 469 OKLAHOMA EDUCATION LOTTERY FUN
Series - 3000
Source - 3892 OKLA STATE LOTTERY $14,951.99 $0.00 $14,951.99 $0.00 0.00% $0.00
Series - 3000 Total $14,951.99 $0.00 $14,951.99 $0.00 0.00% $0.00
Project - 469 OKLAHOMA EDUCATION $14,951.99 $0.00 $14,951.99 $0.00 0.00% $0.00
LOTTERY FUN Total
Project - 511 BASIC PROG, CY
Series - 4000
Source - 4210 TITLE I-BASIC PROGRAM $753,506.04 $0.00 $753,506.04 $0.00 0.00% $0.00
Series - 4000 Total $753,506.04 $0.00 $753,506.04 $0.00 0.00% $0.00
Project - 511 BASIC PROG, CY Total $753,506.04 $0.00 $753,506.04 $0.00 0.00% $0.00
Project - 518 TITLE | PART D-NEGLECTED
Series - 4000
Source - 4210 TITLE I-BASIC PROGRAM $15,430.47 $2,145.75 $13,284.72 $0.00 13.91% $2,145.75
Series - 4000 Total $15,430.47 $2,145.75 $13,284.72 $0.00 13.91% $2,145.75
Project - 518 TITLE | PART D- $15,430.47 $2,145.75 $13,284.72 $0.00 13.91% $2,145.75
NEGLECTED Total
Project - 532 PART D DELINQ
Series - 4000
Source - 4210 TITLE I-BASIC PROGRAM $29,698.30 $0.00 $29,698.30 $0.00 0.00% $0.00
Series - 4000 Total $29,698.30 $0.00 $29,698.30 $0.00 0.00% $0.00
Project - 532 PART D DELINQ Total $29,698.30 $0.00 $29,698.30 $0.00 0.00% $0.00
Project - 541 TITLE Il PART A
Series - 4000
Source - 4271 PART A RECRUITMENT $76,962.51 $24,865.92 $52,096.59 $0.00 32.31% $24,865.92
Series - 4000 Total $76,962.51 $24,865.92 $52,096.59 $0.00 32.31% $24,865.92
Project - 541 TITLE Il PART A Total $76,962.51 $24,865.92 $52,096.59 $0.00 32.31% $24,865.92
Project - 552 TITLE IV, PART A, STUDENT SUPPORT, FORMULA GRANT
Series - 4000
Source - 4442 TITLE IV-STUDENT $66,268.17 $7,906.68 $58,361.49 $0.00 11.93% $7,906.68
SUPPORT & ACADE
Series - 4000 Total $66,268.17 $7,906.68 $58,361.49 $0.00 11.93% $7,906.68
Project - 552 TITLE IV, PART A, $66,268.17 $7,906.68 $58,361.49 $0.00 11.93% $7,906.68
STUDENT SUPPORT, FORMULA GRANT
Total
Project - 554 21st CENTURY-SPECIAL PROJECTS
Series - 4000
Source - 4443 21ST CENTURY GRANT $64,655.20 $6,359.53 $58,295.67 $0.00 9.84% $6,359.53
Series - 4000 Total $64,655.20 $6,359.53 $58,295.67 $0.00 9.84% $6,359.53
Project - 554 21st CENTURY-SPECIAL $64,655.20 $6,359.53 $58,295.67 $0.00 9.84% $6,359.53
PROJECTS Total
Project - 558 ESSER-SUMMER LEARNING & ENRICHMENT
Series - 4000
Source - 4689 OTHER MISC. SOURCES $50,405.00 $0.00 $50,405.00 $0.00 0.00% $0.00
OF FED.REV
Series - 4000 Total $50,405.00 $0.00 $50,405.00 $0.00 0.00% $0.00
Project - 558 ESSER-SUMMER $50,405.00 $0.00 $50,405.00 $0.00 0.00% $0.00

LEARNING & ENRICHMENT Total
Project - 559 ESSER-AFTER SCHOOL PROGRAM

Series - 4000

Source - 4689 OTHER MISC. SOURCES $210,000.00 $18,052.01 $191,947.99 $0.00 8.60% $18,052.01
OF FED.REV

Series - 4000 Total $210,000.00 $18,052.01 $191,947.99 $0.00 8.60% $18,052.01
Project - 559 ESSER-AFTER SCHOOL $210,000.00 $18,052.01 $191,947.99 $0.00 8.60% $18,052.01

PROGRAM Total
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IDABEL PUBLIC SCHOOLS

Revenue Analysis

Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Project - 561 INDIAN ED CURRENT YR
Series - 4000

Source - 4140 TITLE VI-IND, HAWAIIA,
& ALASKA ED

Series - 4000 Total

Project - 561 INDIAN ED CURRENT YR
Total

Project - 563 ] O'MALLEY CURR YR
Series - 4000

Source - 4550 JOHNSON O'MALLEY
Series - 4000 Total

Project - 563 ] O'MALLEY CURR YR
Total

Project - 587 RURAL AND LOW INCOME
Series - 4000

Source - 4470 RURAL & LOW INCOME
SCHOOLS

Series - 4000 Total

Project - 587 RURAL AND LOW
INCOME Total

gstimated Revenue

$87,847.00

$87,847.00
$87,847.00

$20,410.00
$20,410.00
$20,410.00

$67,579.53

$67,579.53
$67,579.53

Project - 615 ENGAGE/DEVELOP MONITOR MINI GRANT

Series - 4000

Source - 4310 INDIV.WITH DISABIL.IDEA
-B

Series - 4000 Total

Project - 615 ENGAGE/DEVELOP
MONITOR MINI GRANT Total

Project - 621 FLOW THRU CURRENT YR
Series - 4000

Source - 4310 INDIV.WITH DISABIL.IDEA
-B

Series - 4000 Total

Project - 621 FLOW THRU CURRENT YR
Total

Project - 628 AMERICAN RESCUE PLAN(ARP)-IDEA B FLOW THROUGH

Series - 4000

Source - 4310 INDIV.WITH DISABIL.IDEA
-B

Series - 4000 Total

Project - 628 AMERICAN RESCUE PLAN
{ARP)-IDEA B FLOW THROUGH Total
Project - 641 PRESCHOOL CURRENT YR
Series - 4000

Source - 4340 PRESCHOOL AGES 3-5
IDEA-B

Series - 4000 Total

Project - 641 PRESCHOOL CURRENT YR
Total

$1,896.00

$1,896.00
$1,896.00

$269,000.07

$269,000.07
$269,000.07

$9,272.31

$9,272.31
$9,272.31

$11,881.77

$11,881.77
$11,881.77

Project - 643 AMERICAN RESCUE PLAN(ARP)-IDEA B PRESCHOOL

Series - 4000

Source - 4340 PRESCHOOL AGES 3-5
IDEA-B

Series - 4000 Total

Project - 643 AMERICAN RESCUE PLAN
{ARP)-IDEA B PRESCHOOL Total
Project - 731 ADULT ED CURRENT YR
Series - 4000

Source - 4611 ADULT BASIC
EDUCATION TIT.XINI

$920.00

$920.00
$920.00

$93,188.00

Revenue Collected

$20,074.56

$20,074.56
$20,074.56

$0.00
$0.00
$0.00

$13,515.17

$13,515.17
$13,515.17

$989.54

$989.54
$989.54

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$25,823.57

Revenue Receivable

$67,772.44

$67,772.44
$67,772.44

$20,410.00
$20,410.00
$20,410.00

$54,064.36

$54,064.36
$54,064.36

$906.46

$906.46
$906.46

$269,000.07

$269,000.07
$269,000.07

$9,272.31

$9,272.31
$9,272.31

$11,881.77

$11,881.77
$11,881.77

$920.00

$920.00
$920.00

$67,364.43

Unappropriated
Receipts
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

% Rev

Collected

22.85%

22.85%
22.85%

0.00%
0.00%
0.00%

20.00%

20.00%
20.00%

52.19%

52,19%
52.19%

0.00%

0.00%
0.00%

0.00%

0.00%
0.00%

0.00%

0.00%
0.00%

0.00%

0.00%
0.00%

27.71%

Page 4 of 5

Current Month

$20,074.56

$20,074.56
$20,074.56

$0.00
$0.00
$0.00

$6,911.62

$6,911.62
$6,911.62

$989.54

$989,54
$989.54

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00



12/08/2022 11:31:38 AM IDABEL PUBLIC SCHOOLS Page 5 of 5

Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Unappropriated % Rev

Estimated Revenue Revenue Collected  Revenue Receivable Receipts Collected Current Month
Series - 4000 Total $93,188.00 $25,823.57 $67,364.43 $0.00 27.71% $0.00
Project - 731 ADULT ED CURRENT YR $93,188.00 $25,823.57 $67,364.43 $0.00 27.71% $0.00
Total
Project - 759 SUPPLY CHAIN ASSISTANCE
Series - 4000
Source - 4705 EMER COST REIMB-SBP $0.00 $26,786.30 $0.00 $26,786.30 N/A $0.00
& NSLP
Series - 4000 Total $0.00 $26,786.30 $0.00 $26,786.30 N/A $0.00
Project - 759 SUPPLY CHAIN $0.00 $26,786.30 $0.00 $26,786.30 N/A $0.00
ASSISTANCE Total
Project - 772 FEDERAL FOREST
Series - 4000
Source - 4163 FOREST RESERVE $0.00 $461.16 $0.00 $461.16 N/A $0.00
RENTALS
Series - 4000 Total $0.00 $461.16 $0.00 $461.16 N/A $0.00
Project - 772 FEDERAL FOREST Total $0.00 $461.16 $0.00 $461.16 N/A $0.00
Project - 773 FLOOD CONTROL
Series - 4000
Source - 4162 FLOOD CONTROL $0.00 $137.28 $0.00 $137.28 N/A $0.00
Series - 4000 Total $0.00 $137.28 $0.00 $137.28 N/A $0.00
Project - 773 FLOOD CONTROL Total $0.00 $137.28 $0.00 $137.28 N/A $0.00
Project - 775 USAC REIMBURSEMENT
Series - 4000
Source - 4689 OTHER MISC. SOURCES $0.00 $48,898.50 $0.00 $48,898.50 N/A $4,798.50
OF FED.REV
Series - 4000 Total $0.00 $48,898.50 $0.00 $48,898.50 N/A $4,798.50
Project - 775 USAC REIMBURSEMENT $0.00 $48,898.50 $0.00 $48,898.50 N/A $4,798.50
Total
Project - 795 ARP ESSER-EMERGENCY RELIEF
Series - 4000
Source - 4689 OTHER MISC. SOURCES $3,882,033.53 $0.00 $3,882,033.53 $0.00 0.00% $0.00
OF FED.REV
Series - 4000 Total $3,882,033.53 $0.00 $3,882,033.53 $0.00 0.00% $0.00
Project - 795 ARP ESSER-EMERGENCY $3,882,033.53 $0.00 $3,882,033.53 $0.00 0.00% $0.00
RELIEF Total
Project - 797 ARP ESSER-EMERG RELIEF-HOMELESS I
Series - 4000
Source - 4689 OTHER MISC. SOURCES $17,516.40 $0.00 $17,516.40 $0.00 0.00% $0.00
OF FED.REV
Series - 4000 Total $17,516.40 $0.00 $17,516.40 $0.00 0.00% $0.00
Project - 797 ARP ESSER-EMERG $17,516.40 $0.00 $17,516.40 $0.00 0.00% $0.00
RELIEF-HOMELESS I Total
Project - 799 PRIOR YEAR FEDERAL
Series - 4000
Source - 4140 TITLE VI-IND, HAWAIIA, $0.00 $8,094.50 $0.00 $8,094.50 N/A $0.00
& ALASKA ED
Source - 4550 JOHNSON Q'MALLEY $0.00 $11,993.74 50.00 $11,993.74 N/A $0.00
Source - 4611 ADULT BASIC $0.00 $2,738.53 $0.00 $2,738.53 N/A $0.00
EDUCATION TIT.XII
Source - 4689 OTHER MISC. SOURCES $0.00 $145,181.10 50.00 $145,181.10 N/A $0.00
OF FED.REV
Series - 4000 Total $0.00 $168,007.87 $0.00 $168,007.87 N/A $0.00
Project - 799 PRIOR YEAR FEDERAL $0.00 $168,007.87 $0.00 $168,007.87 N/A $0.00
Total
Fund - 11 GENERAL FUND FOR OP $17,626,097.17 $3,446,058.71 $14,523,259.40 $343,220.94 19.55% $868,984.57
Total

Report Total $17,626,097.17 $3,446,058.71 $14,523,259.40 $343,220.94 19.55% $868,984.57



12/08/2022 11:32:19 AM IDABEL PUBLIC SCHOOLS Page 1 of 1

Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Unappropriated % Rev

Estimated Revenue Revenue Collected  Revenue Receivable Receipts Collected Current Month
Fund - 21 5 MILL BUILDING FUND
Froject - 000 NON CATEGORICAL
Series - 1000
Source - 1110 AD VALOREM TAX LEVY $148,955.65 $901.21 $148,054.44 $0.00 0.61% $0.00
{CURRENT)
Source - 1120 AD VALOREM TAX LEVY $0.00 $5,358.84 $0.00 $5,358.84 N/A $518.33
(PRYRS)
Series - 1000 Total $148,955.65 $6,260.05 $148,054.44 $5,358.84 4.20% $518.33
Series - 6000
Source - 6110 CASH FORWARD- $634,397.77 $0.00 $634,397.77 $0.00 0.00% $0.00
SURPLUS CASH FWD.
Series - 6000 Total $634,397.77 $0.00 $634,397.77 $0.00 0.00% $0.00
Project - 000 NON CATEGORICAL Total $783,353.42 $6,260.05 $782,452.21 $5,358.84 0.80% $518.33
Project - 335 NC MED PD BY STATE
Series - 3000
Source - 3250 EDUCATION $0.00 $1,646.86 $0.00 $1,646.86 N/A $1,106.74
FLEX.BENEFIT ALLOW.
Series - 3000 Total $0.00 $1,646.86 $0.00 $1,646.86 N/A $1,106.74
Project - 335 NC MED PD BY STATE $0.00 $1,646.86 $0.00 $1,646.86 N/A $1,106.74
Total
Project - 772 FEDERAL FOREST
Series - 4000
Source - 4163 FOREST RESERVE 50.00 $65.88 50.00 $65.88 N/A $0.00
RENTALS
Series - 4000 Total $0.00 $65.88 $0.00 $65.88 N/A $0.00
Project - 772 FEDERAL FOREST Total 50.00 $65.88 $0.00 $65.88 N/A $0.00
Fund - 21 5 MILL BUILDING FUND Total $783,353.42 $7,972.79 $782,452.21 $7,071.58 1.02% $1,625.07

Report Total $783,353.42 $2,972.79 $782,452.21 §7,071.58 1.02% $1,625.07



12/08/2022 11:32:33 AM

Options:

Fund - 22 CHILD NUTRITION FUND
Project - 000 NON CA
Series - 6000

Source - 6110 CASH FORWARD-
SURPLUS CASH FWD.

Series - 6000 Total

Project - 000 NON CATEGORICAL Total

Estimated Revenue

$379,247.11

$379,247.11
$379,247.11

Project - 015 CHOCTAW NATION SUMMER SCHOOL

Series - 1000

Source - 1590 MISCELLANEQUS
REIMBURSEMENTS

Series - 1000 Total

Project - 015 CHOCTAW NATION
SUMMER SCHOOL Total

Project - 334 CER MED PD BY STATE
Series - 3000

Source - 3250 EDUCATION
FLEX.BENEFIT ALLOW.

Series - 3000 Total

Project - 334 CER MED PD BY STATE
Total

Project - 385 CHILD NUTR PROGRAM
Series - 3000

Source - 3720 STATE MATCHING
Series - 3000 Total

Project - 385 CHILD NUTR PROGRAM
Total

Project - 760 P-EBT LOCAL ADMIN FUNDS
Series - 4000

Source - 4706 P-EBT LOCAL ADMIN
FUNDS

Series - 4000 Total

Project - 760 P-EBT LOCAL ADMIN
FUNDS Total

Project - 763 LUNCHES

Series - 4000

Source - 4710 LUNCHES

Series - 4000 Total

Project - 763 LUNCHES Total
Project - 764 BREAKFAST
Series - 4000

Source - 4720 BREAKFASTS
Series - 4000 Total

Project - 764 BREAKFAST Total
Fund - 22 CHILD NUTRITION FUND
Total

Report Total

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$9,156.21
$9,156.21
$9,156.21

$0.00

$0.00
$0.00

$547,247.75
$547,247.75
$547,247.75

$204,178.79
$204,178.79
$204,178.79
$1,139,829.86

$1,139,829.86

IDABEL PUBLIC SCHOOLS

Revenue Analysis

Type of Revenue: Estimated, As Of Date: 11/30/2022

Revenue Collected

$0.00

$0.00
$0.00

$3,555.25

$3,555.25
$3,555.25

$2,510.01

$2,510.01
$2,510.01

$0.00
$0.00
$0.00

$3,135.00

$3,135.00
$3,135.00

$111,181.96
$111,181.96
$111,181.96

$41,395.32
$41,395.32
$41,395.32
$161,777.54

$161,777.54

Revenue Receivable

$379,247.11

$379,247.11
$379,247.11

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$9,156.21
$9,156.21
$9,156.21

$0.00

$0.00
$0.00

$436,065.79
$436,065.79
$436,065.79

$162,783.47
$162,783.47
$162,783.47
$987,252.58

$987,252.58

Unappropriated
Receipts

$0.00

$0.00
$0.00

$3,555.25

$3,555.25
$3,555.25

$2,510.01

$2,510.01
$2,510.01

$0.00
$0.00
$0.00

$3,135.00

$3,135.00
$3,135.00

$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$9,200.26

$9,200.26

% Rev
Collected

0.00%

0.00%
0.00%

N/A

N/A
N/A

N/A

N/A
N/A

0.00%
0.00%
0.00%

N/A

N/A
N/A

20.32%
20.32%
20.32%

20.27%
20.27%
20.27%
14.19%

14,19%

Page 1of 1

Current Month

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$661.59

$661.59
$661.59

$0.00
$0.00
$0.00

$0.00

$0.00
$0.00

$64,179.08
$64,179.08
$64,179.08

$23,588.18
$23,588.18
$23,588.18
$88,428.85

$88,428.85



12/08/2022 11:32:48 AW IDABEL PUBLIC SCHOOLS

Revenue Analysis
Options: Type of Revenue: Estimated, As Of Date: 11/30/2022

Estimated Revenue Revenue Collected  Revenue Receivable
Fund - 41 SINKING FUND

Project - 000 NON CATEGORICAL

Serles - 1000

Source - 1110 AD VALOREM TAX LEVY $0.00 $3,928.87 $0.00
(CURRENT)

Source - 1120 AD VALOREM TAX LEVY $0.00 $23,579.14 $0.00
(PRYRS)

Series - 1000 Total $0.00 $27,508.01 $0.00
Project - 000 NON CATEGORICAL Total $0.00 $27,508.01 $0.00
Project - 772 FEDERAL FOREST

Series - 4000

Source - 4163 FOREST RESERVE $0.00 $287.20 $0.00
RENTALS

Series - 4000 Total $0.00 $287.20 $0.00
Project - 772 FEDERAL FOREST Total $0.00 $287.20 $0.00
Fund - 41 SINKING FUND Total $0.00 $27,795.21 $0.00

Report Total $0.00 $27,795.21 $0.00

Unappropriated
Receipts

$3,928.87
$23,579.14

$27,508.01
$27,508.01

$287.20
$287.20
$287.20
$27,795.21

$27,795.21

% Rev
Collected

N/A
N/A
N/A
N/A
N/A
N/A
NSA

N/A

N/A

Page 1 of 1

Current Month

$0.00
$2,273.91

$2,273.91
$2,273.91

$0.00
$0.00
$0.00
$2,273.91

$2,273.91



12/08/2022 11:34:13 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification Appropriation Encumbered Paid
2022-2023

000 NON CATEGORICAL 10,517,218.56 6,762,163.95 2,542,523.27
001 DISTRICT - UTILITIES 0.00 63,080.00 22,639.35
002 DISTRICT - CERTIFIED SALARIES 0.00 5,383.00 2,691.26
004 DISTRICT - SCHOOL BOARD EXPENS 0.00 3,495.00 0.00
005 DISTRICT - CURRICULUM DIRECTOR 0.00 825.00 825.00
006 DISTRICT - TECHNOLOGY DIRECTOR 0.00 9,580.00 5,559.45
007 DISTRICT - HEALTH SRVS DIRECTO 0.00 1,416.00 452.74
008 DISTRICT - CONTRACTS & FEES 0.00 363,404.62 278,505.85
009 DISTRICT - BUILDING & GROUNDS 0.00 29,325.00 21,142.45
014 GRANT A WISH (FCCLA) 0.00 14,948.79 0.00
017 MIFI-VERIZON 0.00 22,941.51 16,497.55
018 PROF DEV STIPEND 0.00 223,603.05 223,603.05
019 TSET GRANT-PLAYGROUND EQUIP- 0.00 15,229.97 11,705.00
CENTRAL

023 CHOCTAW NATION - 0.00 6,376.26 5,575.60
TEEN/TECHNOLOGY

038 ADMIN - CERTIFIED SALARIES 0.00 189,597.85 93,313.65
039 ADMIN - SUPPORT STAFF SALARIES 0.00 167,634.37 88,063.46
040 ADMIN - PROFESSIONAL 0.00 3,225.00 2,572.69
DEVELPMEN

041 ADMIN - OFFICE SUPPLIES 0.00 10,250.00 4,193.16
042 ADMIN - COPY SUPPLIES 0.00 6,000.00 1,503.70
045 ADMIN - CONTRACT & FEES 0.00 54,798.52 32,331.47
046 ADMIN - UTILITIES 0.00 5,001.99 1,727.38
051 E SPORTS 0.00 300.00 0.00
075 BUS - SALARIES 0.00 77,772.52 36,097.56
076 BUS - OFFICE SUPPLIES 0.00 1,500.00 455.05
077 BUS - COPY SUPPLIES 0.00 100.00 39.50
078 BUS - MAINTENANCE 0.00 304,025.00 199,700.91
079 BUS - TRANSPORTATION 0.00 126,985.21 66,918.97
080 BUS - ROUTE TRANSPORTATION 0.00 29,458.68 9,997.22
081 BUS - GROUNDS 0.00 72,083.69 23,221.48
082 BUS - UTILITIES 0.00 12,708.05 2,293.64
103 CNP - COPY SUPPLIES 0.00 2,900.00 3.52
114 SE - SUPPORT STAFF SALARIES 0.00 47,627.68 16,245.01
119 SE - COPY SUPPLIES 0.00 200.00 80.20
132 SE-MARTHA A JOHNSON TRUST 0.00 1,402.00 260.46
140 EVENSTART CAREER TECH-MOU 0.00 1,791.77 701.77
153 PS - COPY SUPPLIES 0.00 4,500.00 1,320.73
154 PS - BUILDING & GROUNDS 0.00 1,500.00 85.00
157 PS - UTILITIES 0.00 34,871.30 15,501.81
159 PS - LIBRARY REPAIRS & SUPPLIE 0.00 500.00 165.70

161 PS - INSTRUCTIONAL SALARIES 0.00 1,259.39 565.68

Fuvd,

Encumbered
Balance

4,219,640.68
40,440.65
2,691.74
3,495.00
0.00
4,020.55
963.26
84,898.77
8,182.55
14,948.79
6,443.96
0.00
3,524.97

800.66

96,284.20
79,570.91
652.31

6,056.84
4,496.30
22,467.05
3,274.61
300.00
41,674.96
1,044.95
60.50
104,324.09
60,066.24
19,461.46
48,862.21
10,414.41
2,896.48
31,382.67
119.80
1,141.54
1,090.00
3,179.27
1,415.00
19,369.49
334.30
693.71

Page 1of3
Unencumbered % Enc
Balance Budget
3,755,054.61 64.30%
-63,080.00 100.00%
-5,383.00 100.00%
-3,495.00 100.00%
-825.00 100.00%
-9,580.00 100.00%
-1,416.00 100.00%
-363,404.62 100.00%
-29,325.00 100.00%
-14,948.79 100.00%
-22,941.51 100.00%
-223,603.05 100.00%
-15,229.97 100.00%
-6,376.26 100.00%
-189,597.85 100.00%
-167,634.37 100.00%
-3,225.00 100.00%
-10,250.00 100.00%
-6,000.00 100.00%
-54,798.52 100.00%
-5,001.99 100.00%
-300.00 100.00%
-77,772.52 100.00%
-1,500.00 100.00%
-100.00 100.00%
-304,025.00 100.00%
-126,985.21 100.00%
-29,458.68 100.00%
-72,083.69 100.00%
-12,708.05 100.00%
-2,900.00 100.00%
-47,627.68 100.00%
-200.00 100.00%
-1,402.00 100.00%
-1,791.77 100.00%
-4,500.00 100.00%
-1,500.00 100.00%
-34,871.30 100.00%
-500.00 100.00%
-1,259.39 100.00%



12/08/2022 11:34:13 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification Appropriation Encumbered Paid
2022-2023

162 PS - INSTR. SUPPORT STAFF SALA 0.00 146.30 43.89
163 PS - INSTRUCTIONAL EXPENSES 0.00 2,190.00 1,656.64
194 CENT - UTILITIES 0.00 46,304.43 17,048.32
197 CENT - LIBRARY ACCREDITATION R 0.00 3,006.00 0.00
198 CENT - INSTRUCTIONAL SALARIES 0.00 9,518.17 9,207.79
203 CENT - BROADWAY KIDS 0.00 3,465.83 2,742.69
224 MS - ADMIN. SUPPORT STAFF SALA 0.00 20,953.44 8,077.61
225 MS - PROFESSIONAL 0.00 3,631.00 980.72
DEVELOPOMENT

227 MS - COPY SUPPLIES 0.00 5,500.00 255.23
228 MS - BUILDING & GROUNDS 0.00 67,250.00 27,193.99
229 MS - SECURITY AND ALARM 0.00 200.00 0.00
237 MS - INSTRUCTIONAL EXPENSE 0.00 2,739.00 2,391.35
241 MS - UTILITIES 0.00 66,154.53 29,541.58
245 MS - INSTRUCTIONAL SALARIES 0.00 1,840.13 740.48
246 MS - VOCAL MUSIC 0.00 684.91 0.00
260 HS - PRINCIPAL'S OFFICE SALARI 0.00 1,500.00 1,500.00
262 HS - PROFESSIONAL DEVELOPMENT 0.00 1,930.51 130.51
263 HS - OFFICE SUPPLIES 0.00 4,600.00 779.94
264 HS - COPY SUPPLIES 0.00 11,500.00 2,217.98
265 HS - BUILDING & GROUNDS 0.00 35,600.00 17,121.60
268 HS - UTILITIES 0.00 132,950.24 56,158.65
271 HS - LIBRARY ACCREDITATION EXP 0.00 2,500.00 0.00
272 HS - INSTRUCTIONAL SALARIES 0.00 31,902.83 16,499.22
274 HS - INSTRUCTIONAL EXPENSES 0.00 2,000.00 1,182.03
281 HS - BAND 0.00 13,196.50 6,139.93
282 HS - VOCAL MUSIC 0.00 8,583.49 3,072.59
284 HS - ATHLETICS 0.00 74,885.50 9,299.32
319 ADULT ED MATCHING 16,972.39 7,119.50 3,317.49
331 FLEX BENEFITS / CERT 9,201.72 10,038.24 3,694.63
332 FLEX BENEFITS / NON CERT 79,669.80 64,888.49 21,624.66
333 STATE TEXTBOOKS 77,595.13 89,021.28 67,040.46
334 CER MED PD BY STATE 757,901.36 725,530.20 256,830.30
335 NC MED PD BY STATE 318,068.92 359,739.79 133,704.49
367 READING SUFFICIENCY 0.00 28,968.07 28,968.07
388 ALTERNATIVE ED GRANT 18,000.00 7,980.87 6,500.55
411 COMPR HS PROG 24,240.00 28,403.00 11,406.63
412 VOCATIONAL PROGRAMS 44,644.00 42,994.82 14,506.87
421 CARL PERKINS 19,163.00 18,403.27 2,090.09
456 JTPA-VOCATIONAL 0.00 862.42 862.42
469 OKLAHOMA EDUCATION LOTTERY 14,951.99 0.00 0.00
FUN

511 BASIC PROG, CY 753,506.04 552,054.80 175,539.00

Encumbered
Balance

102.41
533.36
29,256.11
3,006.00
310.38
723.14
12,875.83
2,650.28

5,244.77
40,056.01
200.00
347.65
36,612.95
1,099.65
684.91
0.00
1,800.00
3,820.06
9,282.02
18,478.40
76,791.59
2,500.00
15,403.61
817.97
7,056.57
5,510.90
65,586.18
3,802.01
6,343.61
43,263.83
21,980.82
468,699.90
226,035.30
0.00
1,480.32
16,996.37
28,487.95
16,313.18
0.00

0.00

376,515.80

Page 2 of 3

Unencumberad
Balance

-146.30
-2,180.00
-46,304.43
-3,006.00
-9,518.17
-3,465.83
-20,953.44
-3,631.00

-5,500.00
-67,250.00
-200.00
-2,739.00
-66,154.53
-1,840.13
-684.91
-1,500.00
-1,930.51
-4,600.00
-11,500.00
-35,600.00
132,950.24
-2,500.00
-31,902.83
-2,000.00
-13,196.50
-8,583.49
-74,885.50
9,852.89
-836.52
14,781.31
-11,426.15
32,371.16
-41,670.87
-28,968.07

10,019.13
-4,163.00
1,649.18
759.73
-862.42
14,951.99

201,451.24

% Enc
Budget

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
41.95%
105.09%
81.45%
114.73%
95.73%
113.10%
100.00%
44.34%
117.17%
96.31%
96.04%
100.00%
0.00%

73.26%



12/08/2022 11:34:13 AM

Classification:

2022-2023

518 TITLE | PART D-NEGLECTED
532 PART D DELINQ

541 TITLE Il PART A

552 TITLE IV, PART A, STUDENT SUPPORT,
FORMULA GRANT

554 21st CENTURY-SPECIAL PROJECTS

558 ESSER-SUMMER LEARNING &
ENRICHMENT

559 ESSER-AFTER SCHOOL PROGRAM
561 INDIAN ED CURRENT YR

563 ) O'MALLEY CURR YR

572 PART A ENG LAN ACQ

587 RURAL AND LOW INCOME

613 SPEC ED STAFF DEVELOPMENT

615 ENGAGE/DEVELOP MONITOR MINI
GRANT

621 FLOW THRU CURRENT YR

628 AMERICAN RESCUE PLAN(ARP)-IDEA
B FLOW THROUGH

641 PRESCHOOL CURRENT YR

643 AMERICAN RESCUE PLAN(ARP)-IDEA
B PRESCHOOL

731 ADULT ED CURRENT YR
793 ESSER I /CARES ACT COVID
795 ARP ESSER-EMERGENCY RELIEF

797 ARP ESSER-EMERG RELIEF-
HOMELESS !l

Total 2022-2023

Report Total

IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Appropriation

15,430.47
29,698.30
76,962.51
66,268.17

64,655.20
50,405.00

210,000.00
87,847.00
20,410.00

0.00
67,579.53
0.00
1,896.00

269,000.07
9,272.31

11,881.77
920.00

93,188.00
0.00
3,882,033.53
17,516.40

$17,626,097.17

Encumbered

10,435.71

0.00
72,361.75
46,107.62

47,666.17
0.00

146,716.08
72,180.27
11,924.69

8,140.00
41,013.11
516.00
1,866.61

250,555.45
9,016.99

11,523.94
894.85

60,826.88
5,748.89
917,404.73
8,518.82

$12,803,921.29

$5,220,674.06

Paid

4,174.19
0.00
37,251.72
15,374.00

15,464.96
0.00

52,675.79
26,103.20
6,063.30
0.00
14,866.28
0.00
1,866.61

92,359.69
1,001.89

4,373.87
894.85

21,360.82
575.00
257,119.88
0.00

$5,220,674.06

Encumbered
Balance

6,261.52
0.00
35,110.03
30,733.62

32,201.21
0.00

94,040.29
46,077.07
5,861.39
8,140.00
26,146.83
516.00
0.00

158,195.76
8,015.10

7,150.07
0.00

39,466.06
5,173.89
660,284.85
8,518.82

$7,673,247.23

$2,673,247.237;

Page30of 3

Unencumbered
Balance

4,994.76
29,698.30
4,600.76
20,160.55

16,989.03
50,405.00

63,283.92
15,666.73
8,485.31
-8,140.00
26,566.42
-516.00
29.39

18,444.62
255.32

357.83
25.15

32,361.12
-5,748.89
2,964,628.80
8,997.58

$4,732,175.88

% Enc
Budget

67.63%

0.00%
94.02%
69.58%

73.72%
0.00%

69.86%
82.17%
58.43%
100.00%
60.69%
100.00%
98.45%

93.14%
97.25%

96.99%
97.27%

65.27%
100.00%
23.63%
48.63%

73.15%

73.15:%



12/08/2022 11:34:35 AM IDABEL PUBLIC SCHOOLS F u {\-} D Page 1of1
Budget Analysis 24\

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Encumbered Unencumbered % Enc
Classification Appropriation Encumbered Paid Balance Balance Budget
2022-2023
000 NON CATEGORICAL 783,353.42 53,978.30 16,193.49 37,784.81 729,375.12 6.89%
020 PRINCIPAL/INTEREST ON BONDS 0.00 1,500.00 1,500.00 0.00 -1,500.00 100.00%
079 BUS - TRANSPORTATION 0.00 47,000.00 0.00 47,000.00 -47,000.00 100.00%
265 HS - BUILDING & GROUNDS 0.00 114,842.90 29,786.11 85,056.79 -114,842.90 100.00%
335 NC MED PD BY STATE 0.00 6,159.00 1,847.70 4,311.30 -6,159.00 100.00%
Total 2022-2023 $783,353.42 $223,480.20 $49,327.30 $174,152.90 $559,873.22 28.53%

Report Total : $783,353.42 $223,480.20 $49,327.30 $174,152.90 | . $559,873.22 : 2853%



12/08/2022 11:34:51 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification : ; Appropriation Encumbered Paid
2022-2023

000 NON CATEGORICAL 379,247.11 87.73 87.73
018 PROF DEV STIPEND 0.00 1,169.13 1,169.13
110 CHILD NUTRITION 0.00 527,489.68 258,783.34
334 CER MED PD BY STATE 0.00 7,390.80 3,079.50
385 CHILD NUTR PROGRAM 9,156.21 0.00 0.00
763 LUNCHES 547,247.75 82,917.24 34,555.72
764 BREAKFAST 204,178.79 0.00 0.00
791 NSLP EQUIP ASSIST. GRANT 0.00 62,145.60 0.00
Total 2022-2023 $1,139,829.86 $681,200.18 $297,675.42

Report Total $1,139,829.86 $681,200.18 $297,675.42

pu”b Page 1 of 1
2

2

Encumbered
Balance

0.00

0.00
268,706.34
4,311.30
0.00
48,361.52
0.00
62,145.60
$383,524.76

$383,524.76

Unencumbered
Balance

379,159.38
-1,169.13
-527,489.68
-7,390.80
9,156.21
464,330.51
204,178.79
-62,145.60
$458,629.68

5458,629.68

% Enc
Budget

0.02%
100.00%
100.00%
100.00%

0.00%

15.15%

0.00%

100.00%
59.76 %

59.76 %



12/08/2022 11:33:52 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification Appropriation Encumbered Paid
2022-2023

000 NON CATEGORICAL 11,708,569.08 6,816,529.98 2,558,804.49
001 DISTRICT - UTILITIES 0.00 63,080.00 22,639.35
002 DISTRICT - CERTIFIED SALARIES 0.00 5,383.00 2,691.26
004 DISTRICT - SCHOOL BOARD EXPENS 0.00 3,495.00 0.00
005 DISTRICT - CURRICULUM DIRECTOR 0.00 825.00 825.00
006 DISTRICT - TECHNOLOGY DIRECTOR 0.00 9,580.00 5,559.45
007 DISTRICT - HEALTH SRVS DIRECTO 0.00 1,416.00 452.74
008 DISTRICT - CONTRACTS & FEES Q.00 363,404.62 278,505.85
009 DISTRICT - BUILDING & GROUNDS 0.00 29,325.00 21,142.45
014 GRANT A WISH (FCCLA) 0.00 14,948.79 0.00
017 MIFI-VERIZON 0.00 22,941.51 16,497.55
018 PROF DEV STIPEND 0.00 224,772.18 224,772.18
019 TSET GRANT-PLAYGROUND EQUIP- 0.00 15,229.97 11,705.00
CENTRAL

020 PRINCIPAL/INTEREST ON BONDS 0.00 698,199.99 671,700.00
023 CHOCTAW NATION - 0.00 6,376.26 5,575.60
TEEN/TECHNOLOGY

038 ADMIN - CERTIFIED SALARIES 0.00 189,597.85 93,313.65
039 ADMIN - SUPPORT STAFF SALARIES 0.00 167,634.37 88,063.46
040 ADMIN - PROFESSIONAL 0.00 3,225.00 2,572.69
DEVELPMEN

041 ADMIN - OQFFICE SUPPLIES 0.00 10,250.00 4,193.16
042 ADMIN - COPY SUPPLIES 0.00 6,000.00 1,503.70
045 ADMIN - CONTRACT & FEES 0.00 54,798.52 32,331.47
046 ADMIN - UTILITIES 0.00 5,001.99 1,727.38
051 E SPORTS 0.00 300.00 0.00
075 BUS - SALARIES 0.00 77,772.52 36,097.56
076 BUS - OFFICE SUPPLIES 0.00 1,500.00 455.05
077 BUS - COPY SUPPLIES 0.00 100.00 39.50
078 BUS - MAINTENANCE 0.00 304,025.00 199,700.91
079 BUS - TRANSPORTATION 0.00 173,985.21 66,918.97
080 BUS - ROUTE TRANSPORTATION 0.00 29,458.68 9,997.22
081 BUS - GROUNDS 0.00 72,083.69 23,221.48
082 BUS - UTILITIES 0.00 12,708.05 2,293.64
103 CNP - COPY SUPPLIES 0.00 2,900.00 3.52
110 CHILD NUTRITION 0.00 527,489.68 258,783.34
114 SE - SUPPORT STAFF SALARIES 0.00 47,627.68 16,245.01
119 SE - COPY SUPPLIES 0.00 200.00 80.20
132 SE-MARTHA A JOHNSON TRUST 0.00 1,402.00 260.46
140 EVENSTART CAREER TECH-MOU 0.00 1,791.77 701.77
153 PS - COPY SUPPLIES 0.00 4,500.00 1,320.73
154 PS - BUILDING & GROUNDS 0.00 1,500.00 85.00

157 PS - UTILITIES 0.00 34,871.30 15,501.81

i

FUNDS

Encumbered
Balance

4,257,725.49
40,440.65
2,691.74
3,495.00
0.00
4,020.55
963.26
84,898.77
8,182.55
14,948.79
6,443.96
0.00
3,524.97

26,499.59
800.66

96,284.20
79,570.91
652.31

6,056.84
4,496.30
22,467.05
3,274.61
300.00
41,674.96
1,044.95
60.50
104,324.09
107,066.24
19,461.46
48,862.21
10,414.41
2,896.48
268,706.34
31,382.67
119.80
1,141.54
1,090.00
3,179.27
1,415.00
19,369.49

Page 1 of 4
Unencumbered % Enc
Balance Budget
4,892,039.10 58.22%
-63,080.00 100.00%
-5,383.00 100.00%
-3,495.00 100.00%
-825.00 100.00%
-9,580.00 100.00%
-1,416.00 100.00%
-363,404.62 100.00%
-29,325.00 100.00%
-14,948.79 100.00%
-22,941.51 100.00%
-224,772.18 100.00%
-15,229.97 100.00%
-698,199.99 100.00%
-6,376.26 100.00%
-189,597.85 100.00%
-167,634.37 100.00%
-3,225.00 100.00%
-10,250.00 100.00%
-6,000.00 100.00%
-54,798.52 100.00%
-5,001.99 100.00%
-300.00 100.00%
-77,772.52 100.00%
-1,500.00 100.00%
-100.00 100.00%
-304,025.00 100.00%
-173,985.21 100.00%
-29,458.68 100.00%
-72,083.69 100.00%
-12,708.05 100.00%
-2,900.00 100.00%
-527,489.68 100.00%
-47,627.68 100.00%
-200.00 100.00%
-1,402.00 100.00%
-1,791.77 100.00%
-4,500.00 100.00%
-1,500.00 100.00%
-34,871.30 100.00%



12/08/2022 11:33:52 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification Appropriation Encumbered Paid
2022-2023

159 PS - LIBRARY REPAIRS & SUPPLIE 0.00 500.00 165.70
161 PS - INSTRUCTIONAL SALARIES 0.00 1,259.39 565.68
162 PS - INSTR. SUPPORT STAFF SALA 0.00 146.30 43.89
163 PS - INSTRUCTIONAL EXPENSES 0.00 2,190.00 1,656.64
194 CENT - UTILITIES 0.00 46,304.43 17,048.32
197 CENT - LIBRARY ACCREDITATION R 0.00 3,006.00 0.00
198 CENT - INSTRUCTIONAL SALARIES 0.00 9,518.17 9,207.79
203 CENT - BROADWAY KIDS 0.00 3,465.83 2,742.69
224 MS - ADMIN. SUPPORT STAFF SALA 0.00 20,953.44 8,077.61
225 MS - PROFESSIONAL 0.00 3,631.00 980.72
DEVELOPOMENT

227 MS - COPY SUPPLIES 0.00 5,500.00 255.23
228 MS - BUILDING & GROUNDS 0.00 67,250.00 27,193.99
229 MS - SECURITY AND ALARM 0.00 200.00 0.00
237 MS - INSTRUCTIONAL EXPENSE 0.00 2,739.00 2,391.35
241 MS - UTILITIES 0.00 66,154.53 29,541.58
245 MS - INSTRUCTIONAL SALARIES 0.00 1,840.13 740.48
246 MS - VOCAL MUSIC 0.00 684.91 0.00
260 HS - PRINCIPAL'S OFFICE SALARI 0.00 1,500.00 1,500.00
262 HS - PROFESSIONAL DEVELOPMENT 0.00 1,930.51 130.51
263 HS - OFFICE SUPPLIES 0.00 4,600.00 779.94
264 HS - COPY SUPPLIES 0.00 11,500.00 2,217.98
265 HS - BUILDING & GROUNDS 0.00 168,886.00 46,907.71
268 HS - UTILITIES 0.00 132,950.24 56,158.65
271 HS - LIBRARY ACCREDITATION EXP 0.00 2,500.00 0.00
272 HS - INSTRUCTIONAL SALARIES 0.00 31,902.83 16,499.22
274 HS - INSTRUCTIONAL EXPENSES 0.00 2,000.00 1,182.03
281 HS - BAND 0.00 13,196.50 6,139.93
282 HS - VOCAL MUSIC 0.00 8,583.49 3,072.59
284 HS - ATHLETICS 0.00 74,885.50 9,299.32
319 ADULT ED MATCHING 16,972.39 7,119.50 3,317.48
331 FLEX BENEFITS / CERT 9,201,72 10,038.24 3,694.63
332 FLEX BENEFITS / NON CERT 79,669.80 64,888.49 21,624.66
333 STATE TEXTBOOKS 77,595.13 89,021.28 67,040.46
334 CER MED PD BY STATE 757,901.36 732,921.00 259,909.80
335 NC MED PD BY STATE 318,068.92 365,898.79 135,552.19
367 READING SUFFICIENCY 0.00 28,968.07 28,968.07
385 CHILD NUTR PROGRAM 9,156.21 0.00 0.00
388 ALTERNATIVE ED GRANT 18,000.00 7,980.87 6,500.55
411 COMPR HS PROG 24,240.00 28,403.00 11,406.63
412 VOCATIONAL PROGRAMS 44,644.00 42,994.82 14,506.87

421 CARL PERKINS 19,163.00 18,403.27 2,090.09

Encumbered
Balance

334.30
693.71
102.41
533.36
29,256.11
3,006.00
310.38
723.14
12,875.83
2,650.28

5,244.77
40,056.01
200.00
347.65
36,612.95
1,099.65
684.91
0.00
1,800.00
3,820.06
9,282.02
121,978.29
76,791.59
2,500.00
15,403.61
817.97
7,056.57
5,510.90
65,586.18
3,802.01
6,343.61
43,263.83
21,980.82
473,011.20
230,346.60
0.00

0.00
1,480.32
16,996.37
28,487.95
16,313.18

Page 20of 4

Unencumbered
Balance

-500.00
-1,259.39
-146.30
-2,190.00
-46,304.43
-3,006.00
-9,518.17
-3,465.83
-20,953.44
-3,631.00

-5,500.00
-67,250.00
-200.00
-2,739.00
-66,154.53
-1,840.13
-684.91
-1,500.00
-1,930.51
-4,600.00
-11,500.00
-168,886.00
-132,950.24
-2,500.00
-31,902.83
-2,000.00
-13,196.50
-8,583.49
-74,885.50
9,852.89
-836.52
14,781.31
-11,426.15
24,980.36
-47,829.87
-28,968.07
9,156.21
10,019.13
-4,163.00
1,649.18
759.73

% Enc
Budget

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
41.95%
109.09%
81.45%
114.73%
96.70%
115.04%
100.00%
0.00%
44.34%
117.17%
96.31%
96.04%



12/08/2022 11:33:52 AM IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Classification Appropriation Encumbered _Paid
2022-2023

456 JTPA-VOCATIONAL 0.00 862.42 862.42
469 OKLAHOMA EDUCATION LOTTERY 14,951.99 0.00 0.00
FUN

511 BASIC PROG, CY 753,506.04 552,054.80 175,539.00
518 TITLE | PART D-NEGLECTED 15,430.47 10,435.71 4,174.19
532 PART D DELINQ 29,698.30 0.00 0.00
541 TITLE Il PART A 76,962.51 72,361.75 37,251.72
552 TITLE 1V, PART A, STUDENT SUPPORT, 66,268.17 46,107.62 15,374.00
FORMULA GRANT

554 21st CENTURY-SPECIAL PROJECTS 64,655.20 47,666.17 15,464.96
558 ESSER-SUMMER LEARNING & 50,405.00 0.00 0.00
ENRICHMENT

559 ESSER-AFTER SCHOOL PROGRAM 210,000.00 146,716.08 52,675.79
561 INDIAN ED CURRENT YR 87,847.00 72,180.27 26,103.20
563 ] O'MALLEY CURR YR 20,410.00 11,924.69 6,063.30
572 PART A ENG LAN ACQ 0.00 8,140.00 0.00
587 RURAL AND LOW INCOME 67,579.53 41,013.11 14,866.28
613 SPEC ED STAFF DEVELOPMENT 0.00 516.00 0.00
615 ENGAGE/DEVELOP MONITOR MINI 1,896.00 1,866.61 1,866.61
GRANT

621 FLOW THRU CURRENT YR 269,000.07 250,555.45 92,359.69
628 AMERICAN RESCUE PLAN(ARP)-IDEA 9,272.31 9,016.99 1,001.89
B FLOW THROUGH

641 PRESCHOOL CURRENT YR 11,881.77 11,523.94 4,373.87
643 AMERICAN RESCUE PLAN{ARP)-IDEA 920.00 894.85 894.85
B PRESCHOOL

731 ADULT ED CURRENT YR 93,188.00 60,826.88 21,360.82
763 LUNCHES 547,247.75 82,917.24 34,555.72
764 BREAKFAST 204,178.79 0.00 0.00
791 NSLP EQUIP ASSIST. GRANT 0.00 62,145.60 0.00
793 ESSER Il /CARES ACT COVID 0.00 5,748.89 575.00
795 ARP ESSER-EMERGENCY RELIEF 3,882,033.53 917,404.73 257,119.88
797 ARP ESSER-EMERG RELIEF- 17,516.40 8,518.82 0.00
HOMELESS 11

803 ALUMNI ASSOCIATION - HS 0.00 194.28 194.28
808 SPECIAL OLYMPICS- HS 0.00 100.00 75.70
810 ATHLETICS - HS 0.00 50,819.17 35,028.67
812 BAND - HS 0.00 5,230.64 3,382.64
818 CHEERLEADERS - HS 0.00 28,326.16 28,326.16
820 DANCE TEAM - HS 0.00 5,084.13 2,904.20
822 FACULTY CONCESSIONS - HS 0.00 41.66 41.66
830 FFA - HS 0.00 20,365.88 19,885.88
832 FHA (FCCLA) - HS 0.00 3,098.65 2,497.65

837 KEY CLUB - HIGH SCHOOL 0.00 861.76 0.00

Encumbered
Balance

0.00
0.00

376,515.80
6,261.52
0.00
35,110.03
30,733.62

32,201.21
0.00

94,040.29
46,077.07
5,861.39
8,140.00
26,146.83
516.00
0.00

158,195.76
8,015.10

7,150.07
0.00

39,466.06
48,361.52
0.00
62,145.60
5,173.89
660,284.85
8,518.82

0.00
24.30
15,790.50
1,848.00
0.00
2,179.93
0.00
480.00
601.00
861.76

Page 3 of4

Unencumbered
Balance

-862.42
14,951.99

201,451.24
4,994.76
29,698.30
4,600.76
20,160.55

16,989.03
50,405.00

63,283.92
15,666.73
8,485.31
-8,140.00
26,566.42
-516.00
29.39

18,444.62
255.32

357.83
25.15

32,361.12
464,330.51
204,178.79

-62,145.60
-5,748.89
2,964,628.80
8,997.58

-194.28
-100.00
-50,819.17
-5,230.64
-28,326.16
-5,084.13
-41.66
-20,365.88
-3,098.65
-861.76

% Enc
Budget

100.00%
0.00%

73.26%
67.63%

0.00%
94.02%
69.58%

73.72%
0.00%

69.86%
82.17%
58.43%
100.00%
60.69%
100.00%
98.45%

93.14%
97.25%

96.99%
97.27%

65.27%
15.15%
0.00%
100.00%
100.00%
23.63%
48.63%

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
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Classificatlon
2022-2023

839 IHS ACADEMIC TEAM - HS

840 LIBRARY - HS

846 NAT'L HONOR SOC - HS

851 MISS LH.S. - HS

852 POPTIME - HS

856 SENIORS 2023- HS

862 STUDENT INCENTIVE - HS

866 STUDENT COUNCIL- HS

870 WARRIOR CLUB - HS

902 BAND - MIDDLE SCHOOL

903 CHEERLEADERS-MIDDLE SCHOOL
904 CHORAL MUSIC - MIDDLE SCHOOL
905 COMP SPORTS - MIDDLE SCHOOL
906 FACULTY ACCOUNT-MIDDLE SCHOOL
907 HONOR SOCIETY-MIDDLE SCHOOL
908 LEGO - MIDDLE SCHOOL

909 LIBRARY MISC - MIDDLE SCHOOL
910 TIME TREKKERS - MIDDLE SCHOOL
911 COMP ACADEMICS-MIDDLE SCHOOL
916 STUDENT CO - MIDDLE SCHOOL
921 MIDDLE SCHOOL SPECIAL - MS
930 GENERAL STUDENT - CENTRAL
931 BOOK FAIR - CENTRAL

932 COKE - CENTRAL

934 BROADWAY KiDS - CENTRAL

939 MUSIC ED - CENTRAL

941 PSE LIBRARY - PRIMARY SOUTH
942 COKE - PRIMARY SOUTH

952 STUDENT SERV-PRIMARY SOUTH
953 SWEET SOUNDS-PRIMARY SOUTH
962 PRE K & K - PRIMARY SOUTH

980 GENERAL STUDENT - EVENSTART
983 GENERAL - ADMINISTRATION

984 DISTRICT TECH FEES -
ADMINISTRATION

Total 2022-2023

Report Total

IDABEL PUBLIC SCHOOLS
Budget Analysis

Options: Year: 2022-2023, Date Range: 7/1/2022 - 6/30/2023, Print Detail: False

Appropriation

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

$19,578,030.44

$19,578,030.44

Encumbered

362.00
772.00
385.00
104.64
22,072.82
760.15
1,621.65
2,833.70
14,801.08
7,027.94
11,281.57
8,800.82
7,653.07
506.98
111.46
796.21
357.99
500.00
280.00
1,187.42
11,237.93
23,343.51
2,951.60
1,200.00
1,633.95
500.00
2,461.50
1,532.92
944.55
919.99
10,355.05
100.00
1,049.24
23,085.94

$14,791,708.77

$14,791,708.77

Paid

150.00
772.00
385.00
104.64

20,785.70
769.15

1,621.65
2,833.70
7,117.64
642.94
11,281.57
6,105.82
5,538.62
59.99
111.46
796.21
203.39
0.00

0.00
1,027.76
7,576.98
20,545.05
2,951.60
955.43
1,241.20
0.00
2,461.50
447.92
790.44
719.99
9,249.55
0.00
1,049.24
14,567.70

$6,453,077.46

$6,453,077.46

Encumbered
Balance

212.00
0.00
0.00
0.00

1,287.12
0.00
0.00
0.00

7,683.44

6,385.00
0.00

2,695.00

2,114.45

446.99
0.00
0.00

154.60

500.00

280.00

159.66

3,660.95

2,798.46
0.00

244.57

392.75

500.00
0.00

1,085.00
154.11
200.00

1,105.50

100.00
0.00

8,518.24

$8,338,631.31

$8,338,631.31

Page 4 of 4

Unencumbered
Balance

-362.00
-772.00
-385.00
-104.64
-22,072.82
-769.15
-1,621.65
-2,833.70
-14,801.08
-7,027.94
-11,281.57
-8,800.82
-7,653.07
-506.98
-111.46
-796.21
-357.99
-500.00
-280.00
-1,187.42
-11,237.93
-23,343.51
-2,951.60
-1,200.00
-1,633.95
-500.00
-2,461.50
-1,532.92
-944.55
-919.99
-10,355.05
-100.00
-1,049.24
-23,085.94

$4,786,321.67

$4,786,321.67

% Enc
Budget

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

75.55 %

75.55 %
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Unit - 050 DISTRICT WIDE
983 GENERAL - ADMINISTRATION

984 DISTRICT TECH FEES - ADMINISTRATION

985 DRIVERS ED - ADMINISTRATION
986 REFUND ACCT - ALL SCHOOLS

987 CAFETERIA - REFUND ACCT

Total Unit - 050 DISTRICT WIDE

Unit - 110 CENTRAL ELEMENTARY

930 GENERAL STUDENT - CENTRAL
931 BOOK FAIR - CENTRAL

932 COKE - CENTRAL

933 ARCHERY - CENTRAL

934 BROADWAY KIDS - CENTRAL

935 2ND GRADE - CENTRAL

936 5TH GRADE - CENTRAL

937 STEM - CENTRAL

938 PTO - CENTRAL

939 MUSIC ED - CENTRAL

Total Unit - 110 CENTRAL ELEMENTARY
Unit - 120 PRIMARY SOUTH

941 PSE LIBRARY - PRIMARY SOUTH
942 COKE - PRIMARY SOUTH

947 PTO - PRIMARY SOUTH

952 STUDENT SERV-PRIMARY SOUTH
953 SWEET SOUNDS-PRIMARY SOUTH
962 PRE K & K - PRIMARY SOUTH

980 GENERAL STUDENT - EVENSTART
Total Unit - 120 PRIMARY SOUTH

Unit - 505 IDABEL MIDDLE SCHOOL
900 ART - MIDDLE SCHOOL

902 BAND - MIDDLE SCHOOL

903 CHEERLEADERS-MIDDLE SCHOOL
904 CHORAL MUSIC - MIDDLE SCHOOL
905 COMP SPORTS - MIDDLE SCHOOL
906 FACULTY ACCOUNT-MIDDLE SCHOOL
907 HONOR SOCIETY-MIDDLE SCHOOL
908 LEGO - MIDDLE SCHOOL

909 LIBRARY MISC - MIDDLE SCHOOL
910 TIME TREKKERS - MIDDLE SCHOOL
911 COMP ACADEMICS-MIDDLE SCHOOL
913 SCIENCE DEPT - MIDDLE SCHOOL
915 SPORT JACKET - MIDDLE SCHOOL
916 STUDENT CO - MIDDLE SCHOOL
921 MIDDLE SCHOOL SPECIAL - MS
922 HISPANIC CLUB - MIDDLE SCHOOL
927 YEARBOOK - MIDDLE SCHOOL
Total Unit - 505 IDABEL MIDDLE SCHOOL
Unit - 710 IDABEL HIGH SCHOOL

802 ANNUAL - HS

803 ALUMNI ASSOCIATION - HS

804 ART - HS

805 LEO CLUB - HS

806 BASEBALL FIELD PRO-HS

807 SPIRIT CLUB - HS

808 SPECIAL OLYMPICS- HS

809 BAND UNIFORMS - HS

810 ATHLETICS - HS

Begin
Balance

$1,402.65
$28,935.86
$2,525.00
$845.00
$1,553.00
$35,261.51

$49,908.69
$6,569.99
$3,519.42
$1,727.75
$4,055.78
$889.12
$245.11
$226.89
$6,337.01
$897.48
$74,377.24

$1,110.91
$6,768.56
$330.05
$2,282.89
$1,036.77
$22,949.65
$399.28
$34,878.11

$97.49
$7,454.08
$1,204.23
$5,533.93
$21,114.56
$1,412.63
$5,385.36
$2,639.49
$2,711.32
$18,070.34
$643.19
$1,692.29
$35.29
$2,566.06
$10,603.93
$121.76
$117.70
$81,403.65

$4,243.04
$6,562.57
$45.49
$729.02
$750.17
$166.00
$881.49
$0.34
$54,268.63

Receipts

$0.00
$294.00
$0.00
$376.15
$2,096.00
$2,766.15

$1,437.38
$335.00
$853.00
$160.00
$80.00
$0.00
$0.00
$0.00
$0.00
$81.33
$2,946.71

$0.00
$1,680.00
$0.00
$0.00
$300.00
$315.40
$0.00
$2,295.40

$0.00
$25.00
$0.00
$0.00
$2,042.00
$0.00
$0.00
$250.60
$43.00
$1,836.44
$101.20
$0.00
$0.00
$284.00
$2,884.94
$355.06
$0.00
$7,822.24

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$6,398.92

IDABEL PUBLIC SCHOOLS

Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 11/1/2022 - 11/30/2022

Adjusting
Entries

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

Payments

$670.50
$1,393.67
$0.00
$0.00
$0.00
$2,064.17

$2,522.87
$0.00
$84.00
$0.00
$955.13
$0.00
$0.00
$0.00
$0.00
$0.00
$3,562.00

$0.00
$0.00
$0.00
$318.65
$0.00
$147.44
$0.00
$466.09

$0.00
$382.94
$250.00
$694.40
$2,678.62
$59.99
$111.46
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$638.90
$1,862.61
$0.00
$0.00
$6,678.92

$0.00
$61.90
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$4,250.09

Cash End
Balance

$732.15
$27,836.19
$2,525.00
$1,221.15
$3,649.00
$35,963.49

$48,823.20
$6,904.99
$4,288.42
$1,887.75
$3,180.65
$889.12
$245.11
$226.89
$6,337.01
$978.81
$73,761.95

$1,110.91
$8,448.56
$330.05
$1,964.24
$1,336.77
$23,117.61
$399.28
$36,707.42

$97.49
$7,096.14
$954.23
$4,839.53
$20,477.94
$1,352.64
$5,273.90
$2,890.09
$2,754.32
$19,906.78
$744.39
$1,692.29
$35.29
$2,211.16
$11,626.26
$476.82
$117.70
$82,546.97

$4,243.04
$6,500.67
$45.49
$729.02
$750.17
$166.00
$881.49
$0.34
$56,417.46

Unpald POs

$0.00
$2,263.13
$0.00
$0.00
$0.00
$2,263.13

$2,907.35
$0.00
$244,57
$0.00
$420.95
$0.00
$0.00
$0.00
$0.00
$500.00
$4,072.87

$0.00
$610.00
$0.00
$154.11
$200.00
$9,043.50
$100.00
$10,107.61

$0.00
$4,645.00
$0.00
$1,975.00
$2,506.95
$371.00
$0.00
$0.00
$154.60
$500.00
$280.00
$0.00
$0.00
$159.66
$4,152.62
$0.00
$0.00
$14,744.83

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$24.30
$0.00
$16,969.50

Page 1 of 2

End Balance

$732.15
$25,573.06
$2,525.00
$1,221.15
$3,649.00
$33,700.36

$45,915.85
$6,904.99
$4,043.85
$1,887.75
$2,759.70
$889.12
$245.11
$226.89
$6,337.01
$478.81
$69,689.08

$1,110.91
$7,838.56
$330.05
$1,810.13
$1,136.77
$14,074.11
$299.28
$26,599.81

$97.49
$2,451.14
$954.23
$2,864.53
$17,970.99
$981.64
$5,273.90
$2,890.09
$2,599.72
$19,406.78
$464.39
$1,692.29
$35.29
$2,051.50
$7,473.64
$476.82
$117.70
$67,802.14

$4,243.04
$6,500.67
$45.49
$729.02
$750.17
$166.00
$857.19
$0.34
$39,447.96
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IDABEL PUBLIC SCHOOLS

Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 11/1/2022 - 11/30/2022

Page 2 of 2

Begin Ad]usting Cash End _ :

! Balance Receipts Entries Payments Balance Unpald POs  End Balance
Unit - 710 IDABEL HIGH SCHOOL

811 FOOTBALL LOCKERS - HS $541.83 $0.00 $0.00 $0.00 $541.83 $0.00 $541.83
812 BAND - HS $3,687.53 $0.00 $0.00 $550.00 $3,137.53 $2,688.00 $449.53
813 TRACK SURFACE - HS $8,170.00 $0.00 $0.00 $0.00 $8,170.00 $0.00 $8,170.00
815 ATHLETIC TRAINING-NFL GRANT - HS $9,886.22 $0.00 $0.00 $0.00 $9,886.22 $0.00 $9,886.22
818 CHEERLEADERS - HS $21,938.29 $50.00 $0.00 $0.00 $21,988.29 $21,838.42 $149.87
820 DANCE TEAM - HS $3,250.02 $0.00 $0.00 $0.00 $3,250.02 $0.00 $3,250.02
822 FACULTY CONCESSIONS - HS $216.03 $18.36 $0.00 $0.00 $234.39 $0.00 $234.39
826 FBLA (BPA) - HS $3,964.77 $0.00 $0.00 $0.00 $3,964.77 $0.00 $3,964.77
828 FCA - HS $209.25 $0.00 $0.00 $0.00 $209.25 $0.00 $209.25
830 FFA - HS $23,591.45 $687.00 $0.00 $16,004.00 $8,274.45 $840.00 $7,434.45
832 FHA (FCCLA) - HS $7,722.77 $1,188.00 $0.00 $1,588.34 $7,322.43 $602.66 $6,719.77
833 GUIDANCE - HS $1,677.23 $0.00 $0.00 $0.00 $1,677.23 $0.00 $1,677.23
837 KEY CLUB - HIGH SCHOOL $2,151.04 $0.00 $0.00 $0.00 $2,151.04 $861.76 $1,289.28
839 |HS ACADEMIC TEAM - HS $1,066.14 $0.00 $0.00 $0.00 $1,066.14 $212.00 $854.14
840 LIBRARY - HS $1,841.35 $0.00 $0.00 $0.00 $1,841.35 $0.00 $1,841.35
842 NATIVE AM CLUB - HS $770.22 $0.00 $0.00 $0.00 $770.22 $0.00 $770.22
843 JACKETS - HS $179.00 $0.00 $0.00 $0.00 $179.00 $0.00 $179.00
846 NAT'L HONOR SOC - HS $1,594.36 $0.00 $0.00 $0.00 $1,594.36 $0.00 $1,594.36
851 MISS I.H.S. - HS $4,398.14 $0.00 $0.00 $38.49 $4,359.65 $0.00 $4,359.65
852 POPTIME - HS $10,221.77 $0.00 $0.00 $1,372.25 $8,849.52 $1,002.11 $7,847.41
854 SENIORS 2025- HS $110.90 $0.00 $0.00 $0.00 $110.90 $0.00 $110.90
856 SENIORS 2023- HS $2,681.64 $0.00 $0.00 $0.00 $2,681.64 $800.00 $1,881.64
858 SENIORS 2022 - HS $1.00 $0.00 $0.00 $0.00 $1.00 $0.00 $1.00
859 SPANISH CLUB - HS $19.04 $0.00 $0.00 $0.00 $19.04 $0.00 $19.04
861 SENIORS 2024 - HS $582.42 $0.00 $0.00 $0.00 $582,42 $0.00 $582.42
862 STUDENT INCENTIVE - HS $2,333.91 $30.00 $0.00 $694.22 $1,669.69 $0.00 $1,669.69
866 STUDENT COUNCIL- HS $1,041.40 $525.00 $0.00 $0.00 $1,566.40 $1,358.70 $207.70
867 WARRIOR ACADEMY-HS $684.42 $0.00 $0.00 $0.00 $684.42 $0.00 $684.42
870 WARRIOR CLUB - HS $22,247.45 $0.00 $0.00 $478.50 $21,768.95 $2,483.44 $19,285.51
Total Unit - 710 IDABEL HIGH SCHOOL $204,426.34 $8,897.28 $0.00 $25,037.79 $188,285.83 $49,680.89 $138,604.94
Total $430,346.85 $24,727.78 $0.00 $37,808.97 $417,265.66 $80,869.33  $336,396.33



FUNDRAISER REQUEST

The sponsor is to complete the fund-raiser request form in duplicate and submit it to the
building principal.

To: Laura Bullock BUILDING: Idabel Middle School
(Principal)
i’l"]‘-’; fpﬂh}e{ ’r‘g'}“\lnn Plans to raise funds.

" (Club, Organization, Class, Activity) 2

Proposed Sales Project:

Company and Address:

Representative:

Quantity to be Ordered:

Cost per Unit: Proposed Sale Price per Unit:
1. Date of the fund raising is: v >
2. What are you going to use the money for? E% (4 I‘P [ 4 “P 2\ EQ d
3. How much are you trying to raise (dollar figure)? ) "{Dé" ) /M
f

b Bl

/14 -
Principal Signature ——

Date: /&"7"' 2277

Board Action:  Approved - __ . _Disapproved:

Signature:




FUND-RAISER REQUEST

The sponsor is to complete the fund-raiser request form in duplicate and submit it to the
building principal
TO: 4 }763}’/;;9 [9/[/,447 an BUILDING: /%,;A Schal

(Principal)

////74 Scﬁ'w/ ﬁ/{/j gﬂj‘l@}(éq// PLANS TO RAISE FUNDS

“(Club, Organization, Class, Activity)

N W
Proposed Sales Project: QXL\%\\ 0“ \JOI J B(m C)f&m
Company and Address: MM&MLJ_*
Representative: \QU\\O\ M&)\f\

Quantity to be Ordered: 6()0
o
Cost per Unit: t} \ . Proposed Sale Price per Unit: q:fa D O

1. Date of the fund raising is: —Ew‘\ 5DU\ - T‘C)D \7}%

2. What are you going to use the money for? ’ D \C e &

*,L00

3. How much are you trying to raise (dollar figure)?

Requested by '
e A \ Dt

Principal Signature

Date:

Disapproved:

Board Action:  Approved

Signature:



FUND-RAISER REQUEST
Date ” ’16\ 'g»gs Activity #

The sponsor is to complete the fund-raiser request form in duplicate and submit it to the
building principal.

TO: IMC«(II‘N ﬂaﬁwc(\\w BUILDING: Mc&/q School

(Principal)
/ (15’ KPW 1[1[,.N on PLANS TO RAISE FUNDS
(Club, Organization, Class, Activity) §)
Proposed Sales Project: Ll‘( 4’ o ‘Hm) A
Company and Address: ~NA —
Representative: - N A .
Quantity to be Ordered: ~ NA —
Cost per Unit: —/\/,4,—" Proposed Sale Price per Unit: -/VA e
1. Date of the fund raising is \;\)uwur e RO

O .
2. What are you going to use the money for? é{( {S ,pc.' wef{faf -Z.r}\ 2 ’?i"odu C)r;}”
S)

3. How much are you trying to raise (dollar figure)? /() S Mmuda O 'B()q:;\\r\:\e,
{

RequesteW /
Sponsor Slgrfature

Principal Slgnature ) \

Board Action:  Approved Date: Disapproved: Date;

Signature:




4L (TFT-A-THON

3 Dear Player/Parents:

The ldabel Lady Powerlifting team is sponsering our 1st LIFT-A-THON to emphasize the
imporiance and dedication of your Athletes. The LIFT-A-THOMN is to help provide support for the start up
of our program.

e Each player will perform the 3 lifts invoived in powerlifiing. The squat, bench and deadliff. We will
take the fifter's combined score to get her final weight.

o FEach piayer will get $.01/5%.05/ § .10 donatiens per pound (fiat donations are acceptable). The
amount of your pledge will be the result of the players combined total of the 3 lifis

= Example if a lifter gels 485 ibs at a pledge of .10 cent per pound the pledger would
make a donation of $48.50.

We are asking each player to get 2 minimum pledge of $0.50 per pound of weight lifted

o (Checks need to be made to ldabel Girls Powerlifting

Alhlete Name Grade

Mame Phone # Donadion CashiCheck LBs Lifled Total raised

Total

s
ay

= \
STAY
STRONG |
AND

POWERLIFT



11/18/22, 7:46 AM Idabel Public Schools Mail - Resignation

14 REL PUBLIL

Sk Dawn Bourne <dawn.bourne@idabelps.org>

Resignation
1 message

Laura Bullock <lbullock@idabelps.org> Thu, Nov 17, 2022 at 5:53 PM
To: Doug Brown <doug.brown@idabelps.org>, Dawn Bourne <dawn.bourne@idabelps.org>, Debra McGee <dmcgee@idabelps.org>, Cheryl Attaway
<cattaway@idabelps.org>

Just wanted to start off by saying thank you for this opportunity I've really enjoyed working with you. I'm officially putting in my two weeks notice has nothing to
do with anything you've done it's just time for me to make a move. At this point in my life | have to make decisions to set me up for later In life when | won't be
as physically able. I'm really sorry to have to inform you this way | hope everything works out and | apologize.

Courtney Akins

Laura Bullock
Sent from my iPhone

https://mail.google.com/mail/u/0/?ik=d366d3ca4e&view=pt&search=all&permthid=thread-f%3A1749789415448381557%7Cmsg-f%3A1749789415448... 1/



To whom it may concern

| appreclate the opportunity that Idabel Public Schools and Mrs, Copeland have given me but |
just do not feel like | can give the children that need my help the attentlon they need. With the
migraines that have started | believe someone else would be better suited to help the 3" grade teachers
and students, My resignation is effective 11/18/2022.

N Nesos
At

Margo M. McAtee



DARB PUB 00
A APA . .

DAB APA RO D A AB
12TH 125 75 50
11TH 125 101 24
10TH 125 95 30
9TH 125 109 16

IDABEL MIDDLE CAPACITY ENROLLED AVAILABLE
8TH 125 85 40
7TH 125 91 34
6TH 125 75 50
RA APA RO D A AB
5TH 95 80 15
4TH 95 79 16
3RD 100 83 17
2ND 100 86 14
PRIMARY ES CAPACITY ENROLLED AVAILABLE
1ST 100 97 3
K 100 87 13
PRE - K 80 78 2
Even Start P3 24
TOTAL 1545 1245 324
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| OSSBA POLICY SERVICES FE (January of 2022)

TRANSFER POLICY(Cont.)

| Appeal process: During the appeal, the board of education will meet with the administration and parent or legal

guardian of the student in executive session. While in executive session the administration will explain why the
transfer was denied, and the members of the board will be able to ask questions of the administration. The board will
then hear from the parent or legal guardian as to why the transfer should have been approved. The members of the
board will be able to ask questions of the parent or legal guardian. The administration and the parent or legal guardian
will be excused from the executive session while the board deliberates on the appeal. The board will return to open
session and will vote to approve the denial or overturn the denial of the transfer.

If the board of education votes to uphold the denial of the transfer, the parent or legal guardian may appeal the denial
within ten (10) days of the notification of the appeal denial to the State Board of Education. The parent or legal
guardian shall submit to the State Board of Education and to the superintendent of the district, a notice of appeal on
the form prescribed by the State Board of Education.

A student who enrolls in a school district in which the student is not a resident shall not be eligible to participate in
school-related extramural athletic competition governed by the Oklahoma Secondary School Activities Association
for a period of one (1) year from the first day of attendance at the receiving school unless the transfer is from a school
district which does not offer the grade the student is entitled to pursue as per 70 O.S. § 8-103.2.

| REFERENCE: 70 O.S. §1-114
70 O.S. §1-113
70 O.S. §5-117.1
70 O.S. §8-101, et seq.
70 O.S. §24-101, et seq.; §24-102
Family Education Rights and Privacy Act
Atty. Gen. Op. No. 87-134, April 1, 1988

LEGAL NOTE: Senate Bill 783 repealed 70 O.S. § 8-104 effective March 31, 2021. Oklahoma law no longer
allows emergency transfer of students.

THIS POLICY REQUIRED BY LAW.

Page 3 of 3

Revision Date(s):
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EQUAL OPPORTUNITY EDUCATION SCHOLARSHIP TAX CREDIT

For purposes of the Oklahoma Equal Opportunity Education Scholarship Act (“Act”) Idabel Public Schools
establishes policy regarding donations made to the school district [or any school foundation authorized to accept tax
credit donations as established below] which may be eligible for a tax credit.

Pursuant to the Act, contributions made [on or after January 1, 2022] by any taxpayer to Idabel Public Schools Jor
eligible school foundation authorized to accept tax credit donations] may be eligible for a tax credit. For any eligible
donation during a single year, taxpayers may receive up to a 50% credit of the total amount of contributions, not to
exceed One Thousand Dollars ($1,000.00) for single individuals, Two Thousand Dollars ($2,000.00) for married
individuals filing jointly, or One Hundred Thousand Dollars ($100,000.00) for any taxpayer which is a legal business
entity as provided under the Act.

Taxpayers who make an eligible contribution to Idabel Public Schools [or eligible school foundation authorized to
accept tax credit donations] and make a written commitment to contribute the same amount for an additional year maj
be eligible for a credit of up to 75%. Any taxpayer making a contribution under this provision is responsible for
providing evidence of the written commitment to the Oklahoma Tax Commission at the time of filing the refund

claim.

Limitation of Credit

The amount of credit has a state wide cap of Twenty-Five Million Dollars ($25,000,000.00) and a district wide cap of
Two Hundred Thousand Dollars ($200,000.00) annually. If total credits claimed exceeds either cap, the credit to the
taxpayer will be a proportionate share of the cap for the taxable year after allocation of any amount of credits not
claimed by other eligible organizations and taxpayers under the Act.

Credits earned but not allowed due to the application of the statewide cap will be considered suspended and
authorized to be used in the next immediate tax year and applied to the next year s statewide cap. Any credits
PY U R U g | Anw o Aacal A tlacann 2 cranan

o aat ged i any favw v
authorized b oYy the Act allowed but not used in any tax year inay 0€ carried over, il Oraci, 10 &adii of the three \v ) yeais

following the year of qualification.

Public School Foundations

To be eligible to accept qualifying donations, any public school foundation for Idabel Public Schools must be
approved by the Idabel Public Schools Board of Education prior to accepting qualifying donations for the taxable
year. All such approvals by the board of education are made on an annual basis, and approval must be sought for each
taxable year that the school foundation wishes to accept qualifying donations. Only school foundations which are a
nonprofit entity formed pursuant to the laws of this state and exempt from federal income taxation pursuant to either
Section 501(c)(3) or Section 509(a) of the Internal Revenue Code of 1986, as amended, may be eligible for approval

by the board of education.

For any year in which a public school foundation seeks approval from the Idabel Public Schools Board of Education,
the foundation must submit to the board evidence of its nonprofit status along with a plan outlining the innovative
educational programs for which the foundation will seek donations which are eligible for a tax credit. After approval,
the foundation shall make regular reports to the board of education concerning the status of the innovative educational
programs including the amounts raised toward the credit.

All approved school foundations must also maintain eligibility under the Act by first receiving approval from the
Oklahoma Tax Commission then annually, by September 1 of each year, reporting required information to the
Commission and publishing on its website the same eligibility information submitted to the Commission.

Adoeption Date: 1 0 1 i 1 j?\ ‘\ Revision Date(s): Page I of 2
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OSSBA POLICY SERVICES

Reporting and Annual Notifications

For those contributions toward an innovative educational program that are eligible for credit, Idabel Public Schools for
any approved school foundationj shall coilect identifying information from the Laxpayer including their full legal

o o -

It will allow the Oklatioma Tax Commission 10 accurately

SRS I T, BREI

1ainie, their address and sufficient other information whic
determine the identity of each contributor.

foundation accepiing contributions under the Act] shali provide the Oklahoma Tax Comumission information on each
contribution accepted during the taxable year including the date and amount of each contribution and whether the

xpa\ yer prnv1dpd a written commitment to contribute the same amount for an additional vear,

L ALLULL LAk 1ML LA i SESLUIVIS LIS LV

At Jeast once each taxabie year, Idabel Public Schools [and any approved school foundation] will notify each
contributor that Oklahoma law provides for a total, statewide and district cap on the amount of income tax ¢

allowed annually. Additio

Pt L0S LA LY

nn”y at least once each taxahle year, Tdabel Dn]—\hn Schools fand any anpreved schooel

foundatlon] will notify contributors of the percentage of their contribution that may be claimed as a credit as published
by the Oklahoma Tax Commission. The notification regarding the percentage of thp contribution that may be claimed
shouid be provided to contributors only after the Commission has published the allowed percentage for the applicable

ALY

$8<<34 LV vl e S O 103339 AUNIS f i

l By January 10 of the year immediately following each calendar year, Idabel Public Schools [and any approved schoot
i

tav yvear b nG case Igfnv +Lmﬂ Anpl ]
tax year P i

On or before December 31, 2022, and once every four (4) years thereafter, Idabel Public gchoms nd any eligible
schee! foundation authorized to accept tax credits contributions under the Act] will submitan aL.d ted financial

staiement along with information detailing the benefits, successes or failures of the innovative educational programs
to the Oklahoma Tax Commission, Governor, President Pro Tempors of the Senate and the Speaker of the House of
Representatives.

REFERENCE: 68 O.S. § 2357.206; Section 1, Chapter 288, 0.S.L. 2017; OAC 710:50-15-115.1

Adoption Date: 4 i | 1 Revision Dare(s): Page 2 972




OSSBA POLICY SERVICES FE (January of 2022)

l

STUDENT TRANSFERS

Open Transfers previously granted by the school board will remain in effect unless the board of education takes action
to deny a future year’s attendance based upon capacity, discipline, or attendance as addressed within this policy.

The school district will not accept or deny a transfer based on ethnicity, national origin, gender, income level,
disabling condition, proficiency in the English language, measure of achievement, aptitude or athletic ability. The
school district will begin accepting applications for the next school year starting April 1% each year. Receipt of
applications will be documented by the district so that the district may review those applications in the order
submitted for purposes of capacity limitations. The administration will not approve or deny transfers received for the
next school year until after the July 1 capacity data is determined for each grade level and site within the school
district.

Transfers that have previously been approved by the school district will remain in effect for future school years unless
the district provides notification to the parent or legal guardian that the transfer is not going to be continued for an
upcoming school year due to capacity, disciplinary action or attendance issues. The district will not require parents

|| resubmit a new application each school year and will advance the previous application of an enrolled student

amending only the grade placement of the student.

A transfer may be requested at any time in the school year. State law does limit the ability of a student to transfer to
no more than two (2) times per school year to one or more school districts in which the student does not reside.
Exceptions to this limit will exist for students in foster care. Students are legally entitled to reenroll at any time in his
or her school district of residence. Any brother or sister of a student who transfers may attend the school district to
which their sibling transferred as long as the school district has capacity in the grade level and the sibling does not
meet a basis for denial as listed below. A separate application must be filed for each student so that the district can

| timely consider requests in the order applications are received.

It is the policy of the board of cducation that any legally transferring student shall be accepted by the district under the
following circumstances:
1. The district has the capacity to accept the student at the grade level at the school site;
2. The transferring student has not been disciplined for:
a. violation of a school regulation,
b. possession of an intoxicating beverage, low-point beer, as defined by Section 163.2 of Title 37 of

the Oklahoma Statutes, or missing or stolen property if the property is reasonably suspected to
have been taken from a student, a school employee, or the school during school activities, or

c. possession of a dangerous weapon or a controlied dangerous substance while on or within two
thousand (2,000) feet of public school property, or at a school event, as defined in the Uniform
Controlled Dangerous Substances Act.

3. The transferring student does not have a history of absences. “History of absences” means ten or more absences
in one semester that are not excused for the reasons provided in 70 O.S. § 10-105 or due to illness.

Adoption Date: ,-, i Revision Date(s): Page [ of 3




OSSBA POLICY SER‘_VICES | AR FE (January of 2022)

TRANSFER POLICY(Cont.)

By the first day of January, April, July and October, the board of education shall establish the number of transfer

etnidante the dictrict hag tha canacity tn accant in aach arads laval F th anhnni cite within tha digtrint The nimber
OV MWW LILT 3l B4i00 i% 3 LAKD 3ii%W WES i./a ‘: AT ;-.vyyr!. .‘Ll.\ A% IA 5.15—5&&/ i V”y nr eaC;i SQ{ FLVAVE ‘ﬂ:& Y iLi1iid LEQw u.lﬂ!,l 23w 15% 3113323330

of transter students for each grade level at each site that the district has the capacity to accept will be posted in a
pro*nmem place on the school district’s website. The district shall report to the State Department of Education the
number of transfer students for each grade level for each school site which the district has the capacity to accept.

in making the decision to determine capacity, the board of education shall review class size limits specified in 70 O.S.
§ 18-113.1 and multiply those limits times the number of classroom teachers employed by the school disirici ai each
grade level. If classroom space is not sufficient to accommodate that number of students due to a classroom being

disproportionately sized, the district’s capacity numbers will reflect a lesser amount based upon that classroom size.

A student shall be allowed to transfer to a district in which the parent or legal guardian of the student is employed as a
teacher as per 70 G.5. § 8-113.

The school district shall enroll transfer students in the order in which they submit their applications. If the number of
studeut transfer applications exceeds the capacity of the district, the district shall select transfer students in the order in
which the district received the application. Students who are the dependent children of a member of the active
uniformed military services of the United States on full-time active-duty status and students who are the dependent
children of the military reserve on active duty orders shall be eligible for admission to the school district regardless of

A0 10T 4ALIIoNiV

capacity of the district. Students shall be eligible for military transfer if:

1. At least one parent of the student has a Department of Defense issued identification card; and

2. At least one parent can provide evidence that he or she will be on active-duty status or active-duty orders,
meaning the parent will be temporarily transferred in compliance with official orders to another location in
support of combat, contingency operation or a national disaster requiring the use of orders for more than
thirty (30) consecutive days.

If accepted, a student transfer is granted for the existing school year and may continue to attend in future years. Atthe
end of the school year, the district may deny continued transfer of the student due to capacity or for disciplinary
reasons or a history of absences.

If a transfer request is denied by the administration, the parent or legal guardian of the student may appeal the denial
within ten (10) days of notification of denial to the board of education. The board of education shall consider the
appeal at its next regularly scheduled board meeting if notice is provided prior to the statutory deadline for posting the
agenda for the meeting. If notice is after the deadline for posting, the board may consider the appeal at a special
meeting of ihe board of education.

. . w1 }_\, .
Adoptivn Date: o \ }\ N Revision Date(s): Page 2 of 3
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IDABEL BOARD OF EDUCATION

NONDISCRIMINATION

The Board of Education is committed to a policy of nondiscriminatig in relat ion to race, color, religion,
sex, age, national origin, alienage, handicap, or veteran status. This policy will pmat] in all matters concerning staff,
events, students, the public, employment admissions, financial aid, educatioual progeims and services, facilities
access, and individuals, companies, and firms with whom the board does busitiess. Ragiaddiscrimination shall include
racial slurs or other demeaning remarks concerning another person's racg, ancestry, or célmy*of or1g1n and directed
toward an employee, a student or a visitor. i

The board directs the superintendent of schools to prepare necessary rules, regulations, and procedures w .ensure that
all local, state, and federal laws, regulations, and guidelines are Eul lowed.

The following statement will be included in all course annafineements, bulletins: dlssemmated to all students, materials
used for recruiting or describing programs and training, appilt.atlon or enrgllment forms, brochures, and catalogs:

"The Board of Education does not discriminate on the basis of disability, race,
color, religion, national origin, sex, age, er veteran status, or gendes"

When an open forum is created whereby non-gmsricular groups are allowed'te et on school premises Boy Scouts
and other designated youth groups will have equal’ acwa

Inquiries concerning application of this policy m‘ay.be referred to
who is the Title [X/504/ADA Compliance Coordigiator.

District Street Address

Telephone g City, Stéi"éjé, Zip

REFERENCE: Oklahom:a Constitution, Article 1, Section 6
Fitle 6, Title 7, Civil Rights Act of 1964 as amended by the Equal Employment Opportunity
Act 081972
ExecutiveOrder 11246. as amended by Executive Order 11375
Equal Pay Act, as amended by the Education Amendments of 1972
Rehabilitation Act of 1973, §504
Education for All Handicapped Children Act of 1975
Immigration Reform and Control Act of 1986
Americans With Disabilities Act of 1990, 42 U.S.C. §12101
Individuals With Disabilities Education Act, 20 USC §1400, et seq.

— — —
— — —

Adoption Date: APPROVED DEC 1 2 2077| Revision Date(s): Page 1 of 1




IDABEL BOARD OF EDUCATION

PERSONNEL POLICIES GOALS

DAB

It is the belief of the Board of Education that the personnel employed by the district constitute the most
important resource for effectively conducting a quality learning program. Impgitant contributions to a successful
education program are made by all staff members. The district's program will fun¢tiombest when it employs highly
qualified personnel, conducts appropriate staff development activities, and@stablishes poligies and working conditions

which are conducive to high morale and which enable each staff member

programs and services.

The goals of the district's personnel program shall include the fol.lgw.fﬁg:

o fake the fullest éontribution to district

1.  To develop and implement those strategies and proceduss for personngl.recruitment, screening, and selection
which will result in employing the best available canididates, i.e., thosé sith highest capabilities, strongest

commitment to quality education, and greatest proba

program.

2. To develop general employment strategy for greatest contributiofito the learning program, and to utilize it as

the primary basis for determining staff assignments.

3. Todevelop a climate in which optimium staff performance, morale, and salisfaction are produced.

4.  To provide positive programs of staff d’e'\té’[qpment dés_-i:_g_n_e'd-.tn contitibute both to improvement of the learning
program and to each staff member's career dévelopment aspiratiors.

5. To provide for a genuine team approach to education, including staff involvement in planning, decision-

making, and evaluation:

ﬁi}l,_i.t_y of effecgively implementing the district's leamning

6. To provide attractive com pensativii and benefits as ir:c?.';eu as other provisions for staff welfare.

7. Todevelop and’ufi]ize for persannel evaluation positive processes which contribute to the improvement of
both staff capabilities and the leaming program.

Adoption Date: = APPROVED DEC 1 2 2012

Revision Date(s):
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IDABEL BOARD OF EDUCATION DC

EMPLOYMENT PRACTICES

It is the policy of the Board of Education to take action and provide. smt;tfory notification concerning the
renewal or nonrenewal of all teachers' contracts prior to the first Monday in Juné eaeh year

The district will provide reasonable assurance in writing to support employm that the d:ism‘:lqt intends to employ for
the subsequent school year no later than ten days after the effective date @f the education aﬁpmgnatmn bill or by June
1, whichever is later. & g

The superintendent shall recommend candidates for administrativie &ti’ ort, and certified positions o ilie’board. The
p
principal(s) shall be consulted on the employment and retmtmn of"t’eachcrs

Among other requirements for employment, the superintendent shall insure ;hai prospective employees produce le-
gally sufficient documents showing citizenship status. The. mpermtenden: may develop rules and regulations gov-
erning employment practices. Such rules and regulations, if ds\ml@ped must be approved by the board of education
and shall become a part of this policy.

recommendations should be made to the boaid by the. sgpermtendem until a se}ﬁp;lon is made.

g ;

The employment of any person with this schoal district shalinot be ftade or excluded on the basis of age, sex, race,
religion, national origin, handicap, pregnancy, parenthood, mattiage, or for any other reason not related to individual
capability to perform in the position for which emipliyed. In@ecordance with Oklahoma Statutes Title 70, Section
5-113.1, the board of education shall not consider fof@mployment in any capacity a relative within the second degree
of consanguinity or affinity of a board member.

7005, §5 -138 probiﬁrtsa schivobboard from requiring any employee, other than the
supermtendent, t0 reside within the boundaries of that school district.

Adoption Date: A PPROVED DEC 1 2 9 Revision Date(s): Page 1 of 1
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OSSBA POLICY SERVICES DC-R1

EMPLOYMENT PRACTICES
(REGULATION)

In accordance with the policy of the board of education, the following proced govern the processing of

applications for employment with this school district.

e
All applicants for employment, whether solicited or unsolicited, must pr@dgl%e sufficient amﬁi‘saﬂsfactory identification
which shows United States citizenship, or in the case of applicants whe are not United States™ mm authorization to
seek and hold employment in the United States. R

R L .h' -
",. SR

One or more of the following documents will be considered suﬁ' gient and satlsfactory identification:

1. A birth certificate accompanied by an official 1dent|:ﬁcatlon card beamgg a photograph and/or fingerprints.

2. United States passport. o V. »_ 7

3. Certificate of United States citizenship. . v 4

4.  Certificate of naturalization. i 4

5. A current, valid passport issued by a foreign country if the p&sspﬁr&coutams an unexpired endorsement of the
Attorney General of the United States g_uthorlzmg the individual t0.0 employment.

6.  Resident alien card (Green card) or othes’ _thl’I card if the car?éﬂﬂﬁms a photograph of the applicant

and appropriate identifying mformatmnc,_\_' Wb e,
In addition to the documents listed in 1, 2, 3, 4 :n'@‘ﬁ above, the app!rcan;mﬁst possess one of the following forms of
employment authorization: : ?\; AL

1. INS Form I-94, which is.anJdmmigration andwuﬁﬂ ization Service form evidencing an alien's admission into
the United States wltlmmpfeyment authorization,

2. Permanent residenge approval lgtter, giving emplhy!nent authorization.

3. Official letter ﬁ'egasthe INS provi{d@ﬂg authorizatior lo'} hold employment.

Any documentation !hat is considered bﬁﬂié{gﬁ&pﬂd ,s&tisfactory for the purposes of employment must be copied and
the copy retained ity ﬂle'applicant s emyieymen{* file. 'Fhe’(:op:es will be retained for a period of three years or for one
year following the terrmr{_gfgou“of the person's employment, whichever is sooner.

Adoption Date: ¥ APPROVED pre
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IDABEL BOARD OF EDUCATION DCBE

HIRING PERSONNEL

'= follows:

General regulations concerning the employment of teachers for the school district

The Board of Education requires that all candidates for teachin

R have at least a bachelor's
degree and a valid Oklahoma teaching certificate. =

ts who have had

Preference may be given those candidates holding a master's degree o its quivalent and to

at least two years of successful teaching experience, preferably in t|

Applicants for teaching posilions in vocational-technical areas
state plan for vocational education as well as other educatio
schools. Preference shall be given those who have had tra

All applications for teaching positions shall be made in wri a complete set of credentials: official
and up-to-date transcript of college credits; recerphetegsaph;, c¢ formation.

A. All reminations recommendations for positions except the* ntendency shall be made to the board of

education in writing by the super;

B. Each nomination shall be made

There shall be no discrimination against any teac¢ color national origin, sex, marital
status, membership or non-membership, or partic ) profess1onal civic, parent, or charitable organization,
in the evaluation, employment, transfer, or promo onnel.

applicable to any new emy

pravalat W ally L

lic same position filled the previous year, if the prev1ous assignment is still avail-
has been filled, the teacher may then be considered for another assignment, if one

Adoption Date: * APPROVED DEC 12 01

Revision Date(s): Page 1 of 2




IDABEL BOARD OF EDUCATION | DCBE

HIRING PERSONNEL (Cont.)

The employment sequence is as follows:

The verbal offer of employment to the candidate
Verbal acceptance by the candidate

Approval of candidate by the board

Contract sent to candidate

= 2 e

This does not prohibit placing a candidate in the position on
contract is signed.

til board approval is given and a

REFERENCE: 70 O.S. §5-113.1, §5-138
70 O.S. §6-101, §6-107 threugh

Adoption Date: APPROVED DEC 1 2. 2022|| Revision Date(s):

Page 2 of 2
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IDABEL BOARD OF EDUCATION DCC

y
— - |

DRUG-FREE WORKPLACE h

In recognition of the clear danger resulting from drug abuse, and in good faith effort to promote the health, safety, and
welfare to employees, students and the community, it is the policy of this school district to provide a drug-free
workplace in compliance with the Drug-Free Schools and Communities Act Amendment of 1989 (P.L. 101-226).

|  The superintendent is directed to develop regulations that shall be incorporated into this poliey.

NOTE: A copy of this policy and the accompanying regulations must be distributed to each affected
employee 30 days prior to implementation of the policy. This notice is alse required prior te
the implementation of any changes to this policy or to the regulations.

THIS POLICY REQUIRED BY LAW. "

Revision Date(s):

Adoption Date: * APPROVED DEC 12 2022
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IDABEL BOARD OF EDUCATION

WORKPLACE DRUG AND ALCOHOL TESTING
(REGULATIONS) i

The board of education may require drug and alcohol testing of all new applicant&i@n a conditional offer of
employment. Substances tested shall be for drugs and alcohol. The refusal, ﬁw‘ﬁ‘lﬁr licant who has been offered
conditional employment to take the test will be considered as a basis for mt.ﬂmploymgiﬁmapphcant Each case will
be reviewed to assure compliance with current regulations of the Amerlcmﬁ ‘with Dlsablllhégmt

n_._

The school district may request or require an employee to undergadpﬂg/ and/or alcohol testing aS" Béﬁﬁnh below and
when the superintendent at any time reasonably believes that theiergfﬁ“loyee may be under the influence of drugs or

alcohol, including, but not limited to, the following: & =5, s i
a. drugs or alcohol on or about the employee’s pergondr in the employ&é’s vicinity,
b. conduct on the employee’s part that suggests 1mpanfment or mﬂuﬂn\:e of drugs or alcohol,
c. areport of drug or alcohol use while at work or on | y
d. information that an employee has tampered with drug or:a cqltd[ testlng at any time,
e. negative performance patterns, or 7 L
f.  excessive or unexplained absenteeism or tardiness; : ‘.q. L

Substances tested shall be for drugs and alcdhaf.' s -

o il -
This school district will require school bus drwers; mechamcs, m:ﬁntenanep employees, and any employee who is
required to obtain a commercial driver's license (CE?L} to updergo drug or alcohol testing prior to employment and on
a random selection basis. The superintendent shall epsll:ell‘l;ﬂ employees who are selected for random testing are
selected on a basis that is entirelysaadom and on a basis which results in an equal probablllty that any employee from
a group of employees subjectio the selegtion mechanism wall be selected and does not give the district discretion to
waive the selection of any employee sé(uctiad (See also g;al.tgy DCCB and DCCB-R.)

This school district will requlre bus dri; mechanlcs mamgénance personnel, and any district employee who is
required to obtain a. cammermal drwex’s li’canst (EDEyundergo drug or alcohol testing during routine employee
fitness-for-duty medigal exammatlopaa (Secalso poliey. DCCB and DCCB-R.)

This school district will reqm%pgﬁodic drug and alcohol testing without prior notice of any employee who has tested
positively under this policy, who Has, participated in a drug or alcohol dependency treatment program as a result of this
policy, QI an. emp{ayee who is requireds r.o obtam a commercial driver's license (CDL).

Anyl emplcyee who refuses ta.submit to b‘mg or alcohol testing may be subject to disciplinary action including, but not

lumte‘d to, termination of empl@yment subject to all applicable due process procedures. Employees who refuse to

uneergo a drug or alcohol test: shall be considered to have been discharged for misconduct for purposes of

unetployment compensation benefits. In order to prove misconduct, the employer need only provide proof of a

testmg gollcy and either a refusil to take a drug or alcohol test or a positive test result with chain of custody and
ortunity to retest.

Drug Testin,t.". Procédures

Drug and alcohol testing standards and procedures of this school district shall conform fully to the provisions of the
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State Board of Health. Testing facilities used by this district shall provide ev_lc{hnm %t@vmg met all licensing and/or

certification requirements of the State Board of Health including the foliow:qg: '

Testing Results

Samples shall be collected and tested only by individuals deemed quallfied by the m d of Health. Such

samples may be collected on the premises of the school dlstnffhar at a testing facility. | % ;. .
3,

Only samples deemed appropriate by the State Board oﬁwm for drug and alcohol testing s 1aﬂ’ be collected.
The collection of samples shall be performed under lmasonable and samﬁary conditions.

Samples shall be collected in sufficient quantity for' S}J!mmg mtozam separa:e specimens, pursuant to rules of
the State Board of Health, to provide for any subsequent indépéndent analysis in the event of challenge of the
test results of the main specimen. g

o

ey ".-.

Samples shall be collected and tested with due regard to the prwacy gf jtm individual being tested. In the
instances of urinalysis, no representcttm'e" ier.designee of the scheal district shall directly observe an
applicant or employee in the process of] :od'ﬁemg @ﬂrjma sample; provided, however, collection shall be in a
manner reasonably calculated to prevenf substltutlons Szweﬁ‘emae wuh the collection or testing of reliable
samples.

3] -’_Z-

The testing facility will provide the necessa&ﬁementatmn of testing procedure and test results to the
employer requesting tesmr.gsemmces as may bemqulred by a court or administrative proceeding.

A written record ¥ chain of Mod y of the sal@& shall be maintained from the time of the collection of
the sample untlj,:ﬁﬁ.ef‘é;ample is no:hnger required. _"'

-. -“ . ) y! 'f'!','..',‘,_'r": 4
L o ool S

The following steps w1iﬂﬁ}e.inkgmwhen an employee's medical exam is positive for the presence of drugs or alcohol:

L.

b

The employee will be ﬂﬁﬂﬁ&d of the results of the test. The applicant or employee has a right to obtain all
mfarmaﬁmn aﬂ‘d records relating'te that individual's testing.

Tkt
The employee wm‘ Ele@dwsed of the outcome of the drug screening and will be immediately removed from the

current job assignment. 4

- »The employee will be gwgn a reasonable opportunity for confidential rebuttal of the results.

T continue employment with the district, the employee must develop a written plan for improvement with the
empleyué's supervisor. As an element of every plan for improvement, the employee will be encouraged to
voluntarily seel professional assistance and/or participate in an appropriate rehabilitation program. Drug and
alcohol dependency evaluation and referral services for substance abuse counseling, treatment, or
rehabilitation shall be provided to the employee.
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Confidentiality

The school district shall maintaiff thégesults of any cﬁ'ugfa[cohol test in confidentiality to the extent possible. The
employee who participates il & dmg/&rcahol test will be; pmwded an opportunity to review and to obtain copies of any
information and records perl.%immg to the:&ug/alcohol teste b

1.

~~ applicant or employeg. The district will not release such records to any person other than the apphcant

The employee will be suspended until the employee has tested negatng&e;nafﬁqu_ow-up drug screening. The
follow-up drug screening will be administered no earlier than seven e mor&%ﬁﬁ -five (45) calendar
days following the initial positive drug screening. The physician administe interpreted the initial
drug screening will make a recommendation to the district as to the’amount of time thhj:‘rs .appropriate before
administering the follow-up drug screening, depending on thg Qpe and amount of chen‘rit:gjfgggstance initially
detected in the employee's system. The employee may useﬁustmg accrued leave during thiSSuSpension. If
the employee does not have sufficient accrued leave to glver ‘the absence, the leave will be without pay unless
prohibited by applicable law. All employees hereby &ﬁhcted by this pohcy and regulation will be provided
appropriate due process procedures.

;‘- ‘I] :

If the follow-up drug screening is negative, the emptom:nay bg! gﬂmed to regular assignment. If the drug
screening is positive, procedures for the employee's termmatfm;t Wil be implemented in accordance with this
policy and the district's employment termination policies. -

Any employee whose drug screening isspositive a second time, regardle s of the length of time which has

passed since the first positive test, wl*]*[“ﬁemwmmnded to the board for di§missal. Any employee who has

once tested positive may be subject to! mhdom drug. SCreégning sampling for a period of two years, commencing
e fmr d;,smlssal

with the employee's return to work, and‘!or may be rect mer

The school dm‘n';et w111 maintaig aﬂ drug and alcoholtest results and related information, including, but not
limited to, ifit@eviews, reportsi sf&mmen!&,mﬂknfetnnranda as confidential records, separate from other per-
sonnel recor tﬁ, ﬁﬁch records. iﬁ'éludmg the records of the testing facility, shall not be used in any criminal
proceeding, or any civil or administrative proceeding, except in those actions taken by the district or in any
action involving the'indivitlual tests and the district or unless such records are ordered released pursuant to a

valid s,ubp@en& or other'courkorder.

The records desenbed above and mamtamed by the district shall be the property of this school district and,
upon the request of thé:applicant or employee tested, shall be made available for inspection and copying to the

employee, or the distriet’sireview officer, unless the applicant or employee has expressly granted permission in
writing, following receipt of the test results, for the district to release such records or pursuant to a valid court
order.

A testing facility, or any agent, representative or designee of the facility, or any review officer, shall not dis-

close to the district, based on the analysis of a sample collected from an applicant or employee for the purpose
of testing for the presence of drugs or alcohol, any information relating to:-A—ZFthe general health, pregnancy
or other physical or mental condition of the applicant or employee;-o#-
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-

A testing facility shall release the results of the drug or alcohol test, amianyvnualysns and information related
| thereto, to the individual tested upon his/her request. - - - e
ez -
Other Provisions g B
.4'3_1 - ..r_'r

Drug/alcohol tests required pursuant to this policy will be conduct@é&:rmg, prior to, or lmmedlataﬁﬁj’tﬁ; the regular
I work perlod for current employees and shall be deemed work tm‘gﬁr purposcs of compcnsation and Bencfits for
current employees. = 4 &

The school district shall pay all costs of testing for drugs: or alsphol includi mgany school requested confirmation tests
and the costs of transportation to the drug/alcohol test site. .&sw»mdwlduahmho requests a retest of a sample in order
" to challenge the results of a positive test shall pay all costs of the%.ﬁf_&sgmﬂess the retest reverses the findings of the

challenged positive test in which case the school district shall reimbilit§e the 1nd1v1dual for the costs of the retest.

A copy of this policy shall be posted in a promiinent employee access area aﬂ&_‘ghall be provided to each job applicant
upon the applicant's receipt of a condltlonal.qﬁel'wﬂfuplayment

<‘

with board policy and these regulations may be diﬁmplmed uptorand including termination of employment. An
employee discharged on the basis of a refusal to undeiigo ddig or alcohol testing or a confirmed positive drug or alco-
hol test conducted in accordance with the provisions &f the Standards for Workplace Drug and Alcohol Testing Act
shall be considered to have bemf{imged for mlsuoﬂdﬁct and shall be disqualified for unemployment
compensation. /ot = f" "

-'"J -..-"".-.\
Lo

" Any employee or applicant for employment who lefuses to untfé' dfmgar aleohol testing conducted in accordance

REFERENCE: 40Q.80§2-406A%
40 0.5, 5551 etseq

Py
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DRUG AND ALCOHOL TESTING PROGRAM
BUS DRIVERS

Employees who operate school vehicles are subject to drug and alcohol testing'ifa@ommercial driver's license is
required to operate a school vehicle which transports 16 or more persons, ingluding the: driver, or which weighs
26,001 pounds or more. For the purposes of this testing program, the term "ei’nployees" mcludes applicants who have
been offered a position to operate a school vehicle. ¥

Employees operating a school vehicle as described above are subject-_t’o-'iﬁreemp]oyment drug testing afid random, rea-
sonable suspicion, post-accident, return-to-duty, and follow-up ditig: and alcohol testing. Employees aperating school
vehicles shall not perform a safety-sensitive function within fodf hours of using alcohol. Employees governed by this
policy shall be subject to drug and alcohol testing beginningthe first day theyi@perate or are offered a position to
operate school vehicles and will continue to be subject to ditig and alcohol tesf.'_mg as long as they may be required to
perform a safety-sensitive function as it is defined in administrdtive regulations. (See DCCB-R.) Employees with
questions about the drug and alcohol testing program may contaet the siperintendent.

Employees who violate the terms of this policy will be subject to disciilin@up to and including termination.
Employees who violate this policy may be required to successfully participitésin a substance abuse evaluation and, if
recommended, a substance abuse treatment progiding Employees required to'partieipate in and who fail to or refuse to
successfully participate in a substance abuse evaluation or recemmended substange abuse treatment program will be
subject to discipline up to and including termmatmn

It is the responsibility of the superintendent to devélop adm.inistfétive regulations to implement this policy. The
superintendent shall also inform applicants of the réguiement for drug and alcohol testing in notices or adver-
tisements for employment, in the.application form, and peirs'onally at the first interview with the applicant.

The superintendent shall also be respongible for publication: and dissemination of this policy and its supporting
administrative regulation§ to employees operating school vehicles. The superintendent shall also oversee a substance-
free awareness prograim fo educate emp loyees about the dangers of substance abuse and notify them of available
substance abuse treafinent resources aiid progranis:
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DRUG AND ALCOHOL TESTING PROGRAM
BUS DRIVERS
(REGULATION)

The following administrative regulations support the drug and alcohol testmg p‘rbgl ei-m'.ﬁﬁ:hcy of the board of educa-
tion. It also establishes and explains the requirements of the district's drug and alcohol testmg p! ogram required for
employees operating school vehicles. '

Questions regarding the drug and alcohol testing program policy, these supporting regulations, or the éitig and alcohol
testing program may be directed to the superintendent, or desigueg, who will be the schoot district coritact person.

The contact person will answer questions from employees and @tliers about theprogram, receive the test results,
receive identification numbers of the drivers and will notifythese drivers sel¢éted for random testing.

Definitions
Air Blank: A reading by an evidentiary breath testing device (EBT} @ ambient air containing no alcohol.

Alcohol: The intoxicating agent in beverage aleohol ethyl alcohol, or other lesw.molecular weight alcohols including
methyl and isopropyl alcohols.

Alcohol Concentration (or content): The alcohdl in a voiﬁﬁieiéf"lbr&ath expressed in terms of grams of alcohol per
210 liters of breath as indicted by an evidentiary breath test under the law.

Alcohol Use: The consumption of any beverage, mixtuié or preparation, including any medication, containing
alcohol. .

Breath Alcohol Technician: An individual who instructs and asgists drivers in the alcohol testing process and
operates an evidenti fary breath testing deyice.

Canceled or Invalid Test: In drug testing, it is a drug test that has been declared invalid by a Medical Review Of-
ficer or a specimen that has been rgjected for testing by a° Iaboratory In alcohol testing, it is a test that is deemed to be
invalid under the law. A ganeeled drug test or alcohol test is neither a positive nor a negative test.

Chain of Custody: Procedures'toagsount for the integrity of each urine or blood specimen by tracking its handling
and storage from pointof specimen €ollection to final disposition of the specimen. With respect to drug testing, these
procedures require that an appropriate’ drug testing custody form be used from time of collection to receipt by the
labgratory and that upon reeeift by the laboratory an appropriate laboratory chain of custody form(s) account(s) for
the sample or sample aliquots within the laboratory.

Colleetion Site: A place where drivers present themselves for the purpose of providing body fluid or a tissue sample
to beanalyzed for specific drugs or breath alcohol concentration.

Commercial Motor Vehiele: A motor vehicle or combination of motor vehicles used in commerce to transport pas-
sengers or propety if the motor vehicle 1) has a gross combination weight rating of 26,001 or more points inclusive of
a towed unit with a gross vehicle weight of 10,000 or more pounds; or 2) has a gross vehicle weight rating
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DRUG AND ALCOHOL TESTING PROGRAM, BUS DRIVERS,
REGULATION (Cont.)

0f 26,001 or more pounds; or 3} is designed to transport 16 or more passenoels mcludma the driver; or 4) is of any
size used in the transportatlon of materials found to be hazardous for thejpurposes of the Hazardous Transportation
Act and which require the motor vehicle to be placarded under the Hazardous Materials regulations.

Confirmation Test: For alcohol testing, it is a second test following a screening test with a result of; 0 02 or greater
breath alcohol concentration that provides quantitative data of alcehol concentration. For drug testing, it is a second
analytical procedure (GC/MS) to identify the presence of a specific drug or metabolite which is 1ndependent of the
initial test and which uses a different technique and chemical prln(:lple from thatof the initial test in order to ensure
reliability and accuracy. 4

Controlled Substances/Drugs: Marijuana, cocaine, opiates, a111phetalnn_inés, phencyclidine.

Driver: Any person who operates a school vehicle. This includes, but'is notlimited to, full-time, regularly employed
drivers; casual, intermittent or occasional driverss leased drivers and independeit: owner-operator contractors who are
either directly employed by or under lease ta.the schoolidistrict or who operate'a seliool vehicle at the direction of or
with the consent of the school district. For the parposes of preemployment/pre-duty testing only, the term "driver"
includes applicants for drivers of school vehicles positions.

Initial Test (or Screening Test): In drug testing, it is:an im_r_nunoassay screen to eliminate "negative" urine speci-
mens from further consideration. In alcohol testing, it is‘an‘analytic procedure to determine whether a driver may
have a prohibited concentrationiof aleohol in a breath specimen.

Medical Review Officer (MRO): A licensed physician (medical doctor or doctor of osteopathy) responsible for
receiving laboratory results generated by an employer's drug testing program who has knowledge of substance abuse
disorders and has appropriate medical training tesinterpret and evaluate a driver's confirmed positive test result
together with the diiver's medical history and any: ether relevant bio-medical information.

Non-suspicion-based Post-accident Testing: Testing of a driver after an accident without regard to whether there is
any reasonable suspicion of drug usage, reasonable cause to believe the driver has been operating the school vehicle
while unden thesinfluence of drugs. orreasonable cause to believe the driver was at fault in the accident and drug
usage may have been a factor.

Performing a Safety-sensitive.Function: A driver is considered to be performing a safety-sensitive function during
any period in which the driverisactually performing, ready to perform, or immediately available to perform any
safety-sensitive function.

Random Selection Process: When drug tests are unannounced and every driver has an equal chance of being
selected for testing.

Reasonable Suspicion: When the school district believes the appearance, behavior, speech or body odors of the
driver are indicative of the use of drugs or alcohol.
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REGULATION (Cont.)

Refusal to Test: When a driver (1) fails to provide adequate breath for alcahel testing wnthout a valid medical expla-
nation after he or she has received notice of the requirement for breath teSHing in accordangce With the provisions of the
law, (2) fails to provide adequate urine for drug testmg without a valid medical explanation after he or she has
received notice of the requirement for urine testing in accordance wld‘l the provisions of the law, Qm'QB) .engages in
conduct that clearly obstructs the testing process. A refusal to test! lS treated as a positive drug test res:ull or an alcohol
test result of 0.04 or greater breath alcohol concentration.

Safety-sensitive Function: All time from the time when adgiver begins to Wil or is required to be in readiness to
work until the time the driver is relieved from work and 4l g§ponsibility for performing work. Safety sensitive
functions shall include, but are not limited to:

1. All time at the district waiting to be dispatched.

2. All time inspecting equipment or othertwise servicing any conun.er‘é'?éﬁ. m_tpr vehicle at any time.
3. All time spent at the driving controls uF.-s-gommez"clial vehiglein operation.

4. All time in or on a commercial vehicle. .

5. All time repairing, Ubtaining assistance, or reinéiriing’ i-n attendance on a disabled vehicle.

School vehicle: A vehicle awned, Ieased. and/or operated it the direction or with the consent of the school district

which transports 16 or mgre persons, ine Riding the driver.eraweighs over 26 ,001 pounds and requires the driver to
i% =3 1%y

have/possess a commeretal driver's licensein order to operdﬂe the vehicle.

Spllt SpeclmeniSphl Sample: The dwlswn of the urine specimen into thirty milliliters in a specimen bottle (the
primary sample) and'inte at least fifteén milliliters in a second specimen bottle (the split sample).

Stand-down: Is prohibited by Federal regulations and consists of temporarily removing an employee from the per-
formance of safety=sensitive furictions,based only on a report from a laboratory to the MRO of a confirmed positive
test forddrug ordre metabolite, an add lterated test, or a substituted test, before the MRO has completed verification
of the test result.

Substance Abuse Professional! A licensed physician (medical doctor or doctor of osteopathy) or a licensed or certi-
lied,psychologist, social workgr, employee assistance professional, or addiction counselor (certified by the National
Assoetation of Alcoholism and Drug Abuse Counselors Certification Commission) with knowledge of, and clinical
experiencein, the diagnosis and tfreatment of alcohol and controlled substances-related disorders.

Verified Test: A drug test or validity testing result from a federally certified laboratory that has undergone review
and final determination by the MRO.
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Covered Drivers

1.

' 2.

The following requirements apply for a driver to be covered by the drug and alcohol festinng program:

A. Drive a vehicle transporting 16 or more persons, including the driver, or drive a vehicle -wéighing over
26,001 pounds; and R

B. Require a commercial driver's license to hold tiie driver positions
Covered drivers include: | |

A. Applicants seeking a position as a driver;

B. Full-time, regularly employed drivess:

C. Casual, intermittent, occasional or sibstitute drivers {ineluding coaches, teachers, administrators,
mechanics, etc.);

D. Leased drivers and independent, ownet-operator _cdnn'actors who are either directly employed by or under
lease to a school district or who operate @ séhool vehicle at the direction of or with the consent of a school
district. ;

Drivers are subjegt o the drug and alcohol testing program and its requirements throughout the year, including
the times when.sehool is not in session or when the driver is on leave.

Prohibited Driver €onduct

L.

2.

At

's_ehool district is informed in writing of the medication and doctor's opinion.

Drivers shall not repoit.to dity or remain on duty with a 0.04 or greater breath alcohol concentration.
Driversshall.not report far dliity or remain on duty when using any drug except when a physician has advised
the driver that the.drug does not adversely affect the driver's ability to safely operate a school vehicle and the
Drivers shall not use aleshol at least four hours prior to, or during the performance of, a safety-sensitive

function.

Diivers shall not possess alcohol while on duty. This includes possessing prescriptions and over-the-counter
medicines containing alcohol unless the packaging seal is unbroken.

Drivers required to take a post-accident alcohol test shall not use alcohol within eight hours following the
accident or prior to undergoing a post-accident alcohol test, whichever comes first.
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|| 6.  Drivers shall not refuse to submit to a drug or alcohol test. A refusal fﬁ) test IS eens;dered a positive test result
requiring the driver to undergo a substance abuse evaluation and,subjecting the dswer to dlb(:lplme up to and
including termination.

7.  Drivers shall not report for duty or remain on duty perforrmn.g a safety-sensitive function if the drwel has a
positive drug test result.

Alcohol Breath Testing Procedures

1.  Driver's breath is tested for alcohol.

2. Evidentiary breath testing devices are used to conduct the scre.enmg test and, if necessary, the confirmation
" alcohol test.

A. The screening alcohol breath test determinesmhether the driver's breatli alcohol concentration is less than
0.02.

1. A screening alcohol test result 6f fess than (402 breath alcohol concentration allows the driver to
continue to perform a safety-sensitivé: function.

2. An initial alcofiol test I'esutt of 0.02 breath alcohol concentration or greater requires a confirmation
test.

B. The confiriiation alcohol bmﬁt_-h test determines whether the driver may continue to perform a safety-
sensitive flction.

1. A confimnation alcohol test result of less than 0.02 breath alcohol concentration allows the driver to
continueta perform a safety-sensitive function.

| £9]

Avgonfirmation aleohel test result of greater than 0.02 breath alcohol concentration but less than 0.04
breath alcohol concentration requires the driver to cease performing a safety-sensitive function for 24
hours.

3. A confirmation alcohol test result of 0.04 or greater breath alcohol concentration requires the driver
to cease performing a safety-sensitive function and undergo a substance abuse evaluation.

3. Aleohol testing is conducted at collection sites that provide privacy to the driver and contain the necessary
equipment, personnel. and materials.

A. Alcohol testing is conducted at a designated nonschool district facility unless the situation requires
another loeation.

B. In the event privacy cannot be assured, privacy will be provided to the extent practical.
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DRUG AND ALCOHOL TESTING PROGRAM, BUS DRIVERS,
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4.  Screening alcohol testing steps
A. Once the driver is notified to submit to an alcohol test, the drwer must complett. ![‘te dlcohol/drug test
notification form and proceed immediately to the collectionbsite. Collection site persgh Will contact the
superintendent or designated contact person 1mmed:ately«when a driver does not arrive at thesspecified
time. Failure to arrive at the collection site in a tlmaly ‘manner is considered a refusal to test, absent an
acceptable excuse. - -

B. Upon arrival, the driver must provide a photd identification. Fatlure of the driver to produce a photo
identification is considered insubordination as well asa refusal to test.

C. The testing procedure is explained to the driver by the cmlliéétipp site person.

D. The collection site person, the breath.alcohol technician, and the driver complete and sign the appropriate
sections of the alcohol testing farm.

1. Refusal of the driver to sign the form prior to the sereening aleohol test is considered a refusal to test.
2. The school district is notified immiediately'of the driver's refusal to sign.

E. The driver forcefully blowsinto the evidentiary breath testing device mouthpiece for at least six seconds
or until an adequate'amount af breath has begn obtained.

F. The initial fest results are shared with the driver‘ ‘

G. The driver and breath aiwflmb technician must 51311 the alcohol testing form following completion of the
alcohol test. Failure tg sign the form after the alcohol test is not considered a refusal to test. However, in
the remarks section.of the form, the breath alcohol technician notes the driver's refusal to sign.

H. . Seresning alcohol test results

1. An aleoholtest result of lessthan 0.02 breath alcohol concentration is reported to the school district
in a confidential manner and the driver may continue to perform a safety-sensitive function.

2. An alcohol test gesult of 0.02 or more breath alcohol concentration requires a confirmation alcohol
test between |5 and 20 minutes after the screening test.

The breath aleohol technician provides the superintendent, or designated contact person, with a copy
of the breath alcohol testing form if written communication was not used to report the test results.

L]

I. Potentially incomplete or invalid breath alcohol tests are repeated with corrected procedures.
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J. The breath alcohol test is stopped when the driver fails twice tg ‘pﬁzmdc m@dequate amount of breath. In
that case:

1. A physician analyzes the driver's inability to provi@e..gdequate breath.

2. Failure to provide adequate breath is consideredarefusal to test unless the physician delermines a
medical condition caused the failure to pmvide'adequate breath,

3. Arefusal of the driver to try a second timé t@provide adequate breath is considered a refusal to test,
unless a physician determines the driver is nat. phy,slcally eapable of providing adequate breath.

5. Confirmation alcohol testing steps

A. The confirmation alcohol test is dme between 15 and 20 mmutes afiter the screening alcohol test whether
or not the driver followed the requirements fevnot eat, drink, put any: @b]ect or substance in his or her
mouth, and, to the extent possible, nt belch duri ing el S-minute waiting period to avoid accumulation
of mouth alcohol leading to an artificially high reading.

B. If a different collection site is used, the driver must be under the observation of the collection site person-
nel or school district personnel while in b‘sausit 10 the confirmation alcohol testing site or while waiting for
the confirmation aicohol test, P

0

If a different -aflectson site person is used for*hg conﬁrmatton alcohol test, the driver must again provide
photo identification.

D. The tegtingprocedure iséxplained 1o the d:iﬁc‘ér’ by the collection site person.

E. The collection site persnn a breath alcohol technician, and the driver complete and sign the appropriate
sections of the aleghol testing form.

I Refusalof the driverta Sign the form prior to the confirmation alcohol test is considered a refusal to
test.

2. The school district is notified immediately of the refusal to sign.

F. The driver forcefully blows into the evidentiary breath testing device mouthpiece for at least six seconds
or until an adequate amount of breath has been obtained.

G. The confirmation alcohol test results, which are the final and official test results, are shared with the
driver.

| Adoption Date: T APPROVED DEC 1 2 02 Revision Date(s): Page 7 of 19




IDABEL BOARD OF EDUCATION DCCB-R
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i

H. The driver and breath alcohol technician must sign the alcohol téslﬁr:ng form fbllqwmg completion of the
alcohol test. Failure to sign the form after the alcohol test isihat considered a pefiisal to test. However, in
the remarks section of the form, the breath alcohol technLQlan notes the driver's rcfusal to 51gn

I. The breath alcohol technician informs the superintendent, or designated contact person o‘t‘ the results of
the test in a confidential manner.

1. An alcohol test result of less than 0.02 breathy aicohol concenu’atlon is reported to the school district
in a confidential manner and the driver may. e@utmue to pe}'l’arm a safety-sensitive function.

2. The breath alcohol technician notifies the super‘injpje_rul_den;, ‘or designated contact person, immediately
of confirmation of alcohol test results of 0.02 or mare breath alcohol concentration.

3. The collection site person prg¥ides the superintendent, or 'dgs;ig;_m_gged contact person, with a copy of
the breath alcohol testing furm Hwritteieommunication was not used to report the test results.

»,

J. Potentially incomplete or invalid breath alcohol testﬁ 'are-repeated with corrected procedures.

K. The breath alcohol test is stopped when nh&; drwer fails twice to prov1de an adequate amount of breath. In
that case:

1. A physician analyzes the driver's inabiifity to provide adequate breath.

2.  Failurg to provide adequate breath is considefﬁéd a refusal to test unless the physician determines a
medical condition caused the failure to provide adequate breath.

3. A refusaliof the driver to try a second time to provide adequate breath is considered a refusal to test,
unless & physician determines the driver is not physically capable of providing adequate breath.

Drug Testing:Proeedures

1. .~ Driver's urine is tésted for marijuana. cocaine, opiates, amphetamines, phencyclidine, ete.
2 A split specimen uring drug test, often called "split sample test," is used to conduct the drug test.

A. A negative drug test result allows the driver to continue to perform a safety-sensitive function.

B. A positive drug test result on the primary sample requires the driver to be removed from performing a
safety-sensitive function.

C. A positive drug test result on the primary sample allows the driver an opportunity to request the split sam-
ple be tested by another certified laboratory for the specific drug found in the primary sample. A negative
drug test result on the split sample results in a negative drug test result.
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A positive drug test result requires the driver to undergo a subsmn_xfé abuse gi{éaluation.

')a.

3. Drivers taking medication at a doctor's direction may perform.a safety~sensnwe funtﬁ!mmﬁ the doctor
determines there is not an adverse affect on performmg a saf'et}r-Su}sntwe function and the si‘.‘.hiaol district is
informed in writing of the medication and doctor's opiniom.

“ A.

4.  Drug testing is conducted at collection sites that provite prwacy to the d:wer and where the necessary
equipment, personnel, and materials are located. &

Drug testing is conducted at a designated nonschael district facility unless the situation requires another
location. Public restrooms can be used as collection sites imfeﬁceptional circumstances.

. In the event privacy cannot be assured, privacy is provided o the extent practical. However, direct

observation is allowed if:

1. Reasons exist to believe the dtiver may alter or Siibstitute the specimen.

2. The driver presents a specimen With,a tempg¥ature outside the allowed range and does not provide an

oral body temperature or the oral body temperature varies from the specimen provided.

3. The last speciicn prowided by the driver was determined by the laboratory to not meet specific

gravity and urinie creatinihe concentration eriteria.

4. The collestion site persén observes conduct ofthe driver to substitute or adulterate the specimen.

5. The d’l’_"i-_vgr has previousty been determined to have used a drug without medical authorization and the
partiettlartest is far follow-up testing upon or after return to duty.

Direct observation is approved by the supervisor of the collection site person or the designated school

distiet representative. Non-medical personnel performing direct observation must be of the same gender
as-the driver:

5. Dru g testing steps

A.

Once the driver is notified to submit to a drug test, the driver must complete the alcohol/drug test notifica-
tion form and progeed immediately to the collection site. The collection site person contacts the superin-

tendent, or demgnated contact person, immediately when a driver does not arrive at the specified time.
Failure to arrive at the collection site in a timely manner is considered a refusal to test, absent an

agceptable excuse.

Upon arrival, the driver must provide a photo identification. Failure of the driver to produce a photo
identification is considered insubordination as well as a refusal to test. The driver may require the
collection site person to provide proof of identification.
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DRUG AND ALCOHOL TESTING PROGRAM, BUS DRIVERS,
REGULATION (Cont.)

C. The driver may keep his or her wallet but must remove any unfi¢eessary outePgarments, purses,
briefcases, and similar items at the request of the collection site person. .

D. Immediately prior to providing a urine sample, the dri\{,@r:_ﬁiust wash his or her hands,

E. The driver must then provide 45 milliliters of urineand deliver it immediately to the collection site
person. : '

1. A driver who cannot provide an adequaté amount of urine will receive instructions for drinking water
and trying again.

2. The drug test is stopped when the driver fails twice t0 pavide an adequate amount of urine.

3. Failure to provide adequate utineis considered a refusal t& tes[ imnless the physician determines a
medical condition caused the failure 6 proyide adequate urine

F. The specimen is kept in view of the diver and the eollection sit@person.

G. Upon receipt of the specimen, the coli’éc_ti‘gp site person immediately, and in no event later than four
minutes from the time of urination, measures the temperature of the specimen.

H. The driver may volunteer o have his or her oral {temperature taken to provide evidence against alteration
or substitution if there is sote 'e_;guestion about tﬁé-temperamre of the specimen.

I. The colleétion site person mspects the specmxen for color and other signs of contaminants and notes any
unusugl f'mdmgs ;

J. Another specitnemis required as soon as possible under direct observation if adulteration or substitution is
suspected by the'gollection site person.

L. The specimen. is divided inte the primary and the split specimen, sealed, and labeled. The label is
initialed by the driver.

L. The driver is req_ulred to read and sign the statement on the chain of custody form certifying the
specimens are the driver's.

M. The collection sité person is required to note on the chain of custody form any unusual behavior or
appearance of tlhe driver and any failure to cooperate.

N. The colleetion site person completes the chain of custody form and the driver signs the form indicating
the colleetion is complete.

Page 10 of 19
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0.

6.  Laboratory

A

7. Medical Review Officer (MRO) reviews drug test regilts

A.

2. The split specimen is discarde.d".'_if the primary specimen has a negative drug test result.

2. Upon request by the driver, the split specimen is sent to a second certified laboratory for drug testing.

3. The MRO contacts the superintendent, or designated contact person, for assistance if the driver

4 The superintendent, or designated contact person, must confidentially inform the driver to contact the

The specimens are packaged for shipping to the laboratory and" are»shlpped |n1medlately or placed in
secure storage until they can be shipped.

The laboratory used by the school district's drug and aleohol testing program is certified by the U.S.
Department of Health and Human Services. Certified laboratories: meet the testing procedures, personnel,
and record keeping requirements of the law.

Upon arrival of the specimen at the laboratory, the split speumen is stored and the primary specimen is
tested.

1. A posmve drug test result on the initial test of the primagy: spec:lmen requires a confirmation drug test
of the primary specimen.

The MRO may release drug testing records ol a drwer to unauthorized individuals only with the written
consent of the driver.

The MRO kegps a record of; negatwv drug test results and reports negative drug test results to the school
district, usdally within two Workmg days.

The primaty role of the MRG is to !ev-_i@;y_-and nterpret positive drug test results to determine whether a
legitimate expilanation exists for the positive drug test result.

1. After reviewing the chain of custody form and the laboratory drug test results, the MRO contacts the
driver to discussithe positive drug test result prior to notifying the school district and to ask whether
the deiver requests a drug test of the split sample. The driver's request for a drug test of the split
sample must be made withiir 72 hours of talking with the MRO.

cannot be reached.

MRO.
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DRUG AND ALCOHOL TESTING PROGRAM, BUS DRIVERS,
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5. Upon contacting the driver, the superintendent, or demgnatsei contact. pEI?SQ){l, must inform the MRO
that the driver was contacted. .

6. Drivers who cannot be contacted are placed on tempovary medically unquallf' ed stat;us swk leave,
other available leave, or unpaid leave of absence

D. The MRO may verify a positive drug test without mlklng to the driyer if:
1. The driver declines the opportunity to diéc;ls.éi{-t__l}e positiv&-,dtug’ test.

2. The driver fails to contact the MRO within five daysiafter the superintendent, or designated contact
person, has contacted the driver.

3. MRO verification of positive/diug test results under these eireumstances can be challenged by the
driver if the driver presents the MRO With.information documientifg a serious illness, injury or other
circumstances unavoidably preventing the drwer from. timely contacting the MRO. The MRO, based
on this additional information, may find a legitimate explaiation for the positive drug test result and
declare the drug test negative. '

E. The driver is notified of the drugs f‘ound ina pas:twe drug test result by the MRO, the superintendent, or
designated contact person ‘or by certified mamf to the driver's last known address.

F. The school district receives @ Written report o.ffthe._pegative and positive drug test results from the MRO.

Substance Abuse Professional

1. A substance abuse eyaluation by a substance abuse professional is required when a driver has:

A. A positive drug test:

B. A positive dleohol test of 0.0 or greater breath alcohol concentration; or

'C. Violated the druig and alcohol testing program policy, these supporting regulations, or the law.

a

The substance abuse evaluation determines what assistance, if any, the driver needs in resolving problems with
alcohol misuse and/or drug use.

3. Allist of available substance abuse professionals to provide assistance to bus drivers is available through the
superintendent, or designated contact person.

Pre-employment Testing

1. Drivers shall submit to a drug test if a job offer is made. The job offer is contingent upon:
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A. A negative drug test result; and

B. A signed written statement authorizing former employers to rt,[ease all mformatmn. amthe driver related to
drugs and alcohol.

A pre-employment drug test may not need to be administeréd by the school district if the driver'has partici-
pated in a drug testing program that meets the reqmremenfs of these regulations within the previous 30 days
and while participating in that program, either was tested for drugs within the past six months from the date of
application with the school district or participated'in @ random drug testing program for the previous 12
months from the date of apphcatlon with the school distéiet.and thie school district ensures that, to the school
district's knowledge, no prior employer has records of a vi‘olmmn Of the regulations within the previous six
months. :

If the school district chooses not to adiminister a pre-employment al‘cuhelr and/or drug test, the school district
must contact the alcohol and drug testmg prograimin whlch the driver partidipates or participated and obtain
the following information:

name and address(es) of the program{s);

verification that the driver participates or pasticipated in the program(s);

verification that the program(s) conform(s) (o these regulations;

verification thathe driver is qualified umder these regulations, including that the driver has not refused
to be testéd for alcoholor drugs;

the date the driver was lastiested for alcuhai@rr drugs

the results of any tests taken within the pre\flous six months and any other violation of the regulations.

For applicanis that have had a pouuve drug or al@ohol test, based on information from a prior employer, the
pre-employment test can serveas a retum—to-duty test.

2. Prior to allowing a driver to, perform a safety-sensitive function, and not later than 14 days after performing a
safety=sensitive function, the following information must be obtained about the driver during the preceding
(M0 years from the date of the application;

~A. Any alcohol test--f&splts of 0.04 or greater breath alcohol concentration;
B. Positive drug test tesults; and
€. Refusals to be tested.

The sehaol district may obtain any information related to the driver from previous employers as long as the
driver consénts:and the written consent regarding the requested information is presented to the previous
employers. I} this information is not obtained prior to the performance of a safety-sensitive function, the
school district will document why the information was not obtained prior to the performance of the safety- Il
sensitive function. The information may be obtained by the school district by personal interviews, telephone
interviews, letter, or other method that ensures confidentiality. The school district will document the infor-
mation received and will note that the information addresses only whether the driver can perform a safety-
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sensitive function and does not address the Americans with Disabilities Act cons1derat10ns of alcohol or drug
addiction.

Random Testing

1.

Annually, 25% of the average number of drivers is selected for random afeob‘cl tests and 50% of the average
number of drivers is selected for random drug tests.

The drivers' identification numbers are selected by a scientific method giving each drweran equal chance to
be selected. :

Random tests are unannounced and spread throughout the vear.

Drivers selected for random alcohol testing are notified just before, dyf iﬁg, or just after performing a safety-
sensitive function. The school district will document why some, if. aay, drivers were selected but not notified
(i.e., illness, vacation, etc.). ;

Drivers selected for random drug testing are notified at any lime. The school district will document why
some, if any, drivers were selected but not notified (i.e., illness, vacation, etc.).

Once a driver is notified of being sel¢cted: Hiparandom test, the driver muss proceed immediately to the
collection site. However, drivers perlorm mg @ safety-sensitive function must safely stop and proceed to the
collection site as soon as possible.

Reasonable Suspicion Testing

1.

2.

A driver may be requiredttwrsubmit to a reasonable suspicion drug test at any time.

A driver may be reguired to submiit to a reasonable sispicion alcohol test just before, during, or just after the
driver performs @ safety-sensitive function or just beféte, during, or just after the time the driver is required to
be in complianée with the drug @nd alcohol testing program policy, these supporting administrative
regulations, or the law.

A. A reasonable suspicign alcohol test is performed within two hours and not later than eight hours of
determining reasoniable suspicion.

B. If the aleshal test is not given within two hours, the reasons for the delay must be documented.

C. If the alcohol test is not givert within eight hours, attempts to test are stopped and the reason for not
testing must be doghmented.

A reasonable suspiciorn [est request is made by an employee who received training to determine reasonable

- suispicion. The reasons for the reasonable suspicion must be documented within 24 hours or prior to the

reledse of the test results. If more than one employee trained to determine reasonable suspicion observed the
driver, these employees must also document their reasons.
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Post-accident Testing

1. Drivers are subject to both post-accident drug and alcohol testmg as soon as possible aﬁer an accident in
which:

A. The driver received a citation and

1. Bodily injury occurred to a person who, asa result of the injury, required immediate medical
treatment away from the scene of the accldum or

2. One or more motor vehicles incurred disabling dnmnge as a result of the accident, requiring the
vehicle(s) to be transported away from the scene by @ tow. truck or other vehicle; or

B. A fatality occurred.
If a citation is not issued agamst the dviver within eight hours.of the accident, no alcohol testing can be done.
If the citation is issued prior to 32 hours, a'drug test must be given. Hithe citation is issued too late for either

the alcohol or drug test, the circumstances must be doetrented.

2. Drivers must remain readily available for post-aeeident testing.

A. Drivers who leave the scene or who do not r'aniain readily available are deemed to have refused to test.

B. Necessary medical treatment gannot and should’ nm be denied to a driver waiting to complete post-
accident drug and alcohol tests,

3. Alcohol testimg rejuirements
A. The alcohol test is adiministered within two hours and not later than eight hours after the accident.
B, The reasons for adm inist‘én_ing- the test later than two hours after the accident must be documented.
C. The reasons for not administering the test within eight hours of the accident must be documented.
D

. Drivers are prohibiled from consuming alcohol for eight hours after the accident or until the alcohol test is
completed.

4. Drug lesting requirements
A. The drug test is administered as soon as possible and not later than 32 hours after the accident.

B. The reasotis for not administering the test must be documented.
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5. Results of drug or alcohol testing conducted by law enforcement offi cers or other bfficials on the scene with
independent authority to conduct such tests are presumed valid ifthe testing conforins wlth the law. The
school district must receive a copy of the results to use them. ' )

Return-to-duty/Follow-up Testing

1. Prior to returning to duty after a positive drug test, a pdsitive alcohol test of 0.04 or greater breath alcohol
concentration, or other violation of the drug and alceliol testing prograni policy, these regulations or the law:

A. The driver must be reevaluated by a substance abuse professionaf to determine that the driver has properly
followed any treatment program prescribed. ’

B. The driver must submit to the tests required by the substance abiise professional. The substance abuse
professional may require a returnstesduty test for drugs, alcohol ar bath.

C. The return-to-duty test must havea negatwe daug festesult and/or an alcohol test result of less than 0.02
breath alcohol concentration before the. drwer can retum to duty and perform a safety-sensitive function.

2. After returning to duty, the driver is subjectté'a mifitium of six unannounced follow-up tests within 12
months for alcohol, drugs, or both, as determined by the substance abuse professional.

A. The substance abuse professional can termmatexthe follow-up testing requirement after the first six tests
have been completed or continue the follow- up testmg for up to 60 months from the date of the driver's
return to duty.

B. Alcohgl follow-up testing is done just before, during, or just after performing a safety-sensitive function.

School District Responsibilities

l.  Driversiwillbe provided withiinformation on the drug and alcohol testing requirements of the drug and alcohol
testing program policy, these administrative regulations, and the law, including the driver's obligations. This
mf”ormat:on may be'lincluded in an employee handbook.

2. Supervisors of drivers er employees designated to determine reasonable suspicion must receive 60 minutes of
training on alcohol misuseé and 60 minutes of training on drug use. The training must address the physical,
behavioral, speech and performance indicators of probable alcohol misuse and drug use.

3. Drivers will be provided with instructions prior to the driver operating a school vehicle to enable the driver to
comply with the detig and alcohol testing requirements.
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4. Dirivers will not be allowed to report to work or perform a safety-seus;ﬂwe functiviywhen the school district
has actual knowledge of a driver's drug use, whether or not a drugi llmt was conducled

5. Drivers will not be allowed to report to work or perform a s&_;fé__t—y;sensmve function when" th;;,v-"sghool district
has actual knowledge of a driver with 0.02 or greater breatfi alcohol concentration, whether ar Béban alcohol
test was conducted.

6.  Through the school district's drug and alcohol testing program service ptowder the school district will ensure
that the quality assurance plan, developed by the manifacturer and approved by the National Highway Traffic
Safety Administration for the evidentiary breath testing dévice used for alcohol testing of its drivers, describes
the inspection, maintenance, and calibration requirements and: m!ervah for the device.

7.  Through the school district's drug and alcohol testing program sewlefe pr rovider, the district will ensure that the

collection site person using an ev:denﬁlatry breath testing device is a'¢erti ified breath alcohol technician.

Consequences of Violating the Drug and Alcol gl Teshng P'rgggt_q_n Pahw These Administrative Regulations. or the

Law

1.

Each violation is dealt with based on the cireiinstasces surrounding the violation. The following
consequences may result from a violation:

. Drivers may be:disciplined lipr,to and including termination.
. Drivers may not be pennitteﬁ.m perform safetysensitive functions.

. Drivess may be advised ofthe resourees avai ilable to them in evaluating and resolving problems

associated with the misuse of alcohol or use of drugs.

. Drivers may be regiired to undergo a substance abuse evaluation to determine what assistance, if any, the

diiyerageds in resolving problems associated with the misuse of alcohol or use of drugs and be required
1o follow any recommended substance abuse treatment program.

E. Prior to returning to duty, the driver is required to have a negative drug and/or alcohol test result and be

subject to the follow:-up drug and/or alcohol testing determined necessary based on the circumstances
surrounding the incident.

= Drivers refusing o sibmit to drug and/or alcohol testing are considered insubordinate and are subject to

discipline up to and including termination.

. Driver-applicants who refuse to submit to or cooperate with the drug and/or alcohol testing process and

requiremenis shall be disqualified from further consideration.
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Nothing in the drug and alcohol testing program policy, these admiiistrative regu{aqons or the law relating to
drug and alcohol testing limits, restricts the right of the board or iperintendent mdfsérp!me, up to and
including termination, a driver for conduct which violates the school district's pollcu:&. wgulatlons and
procedures. :

Drug and Alcohol Testing Records

3.

L.

Drug and alcohol testing records are stored in Iockgdff'ﬁes at limited decess locations separate and apart from
the driver's general personnel records.

The records are released only with the written consent of' the duver Only those records specifically
authorized for release may be released. However:

A. Records may be released to apprapriate government agencies Witholit a written consent.
B. Records may be released to apprapfiaté school districy employees without written consent.

C. The school district may, without written: consenty make a driver’s drug and alcohol test records available to
a decision-maker in a lawsuit, grievance or other proceeding initiated by or on behalf of the driver and
arising from the result of an alcohol or dmg test under the drug and alcohol testing program policy, these
regulations, or thedaw. or from the school district's determination that the driver violated the drug and
alcohol testing program, theséregulations, 68 Elie law. Such proceedings may include, but are not limited
to, workers' compensation, unemployment compEnsat:on or other proceeding related to a benefit being
sought by the driver and in tmngful discharge s ar ‘other termination matters.

With a written request, drivers may aceess and capy thexr drug and alcohol test records in accordance with the
board policy relatéd to em ployee records. A driver is not denied access to these records for failure to pay fees
associated with other feeords. Drug and alcohol testing and related records shall include at least the following:

drugand alcohol relatéd information obtained from prior employers if the driver was hired after January
1. 1995, for school d1strlcts with 50 or more drivers and January 1, 1996, for school districts with
less than 50 drivers;

a "sign off" sheet signed by the driver indicating receipt of the drug and alcohol testing program policy
and related information and agreeing to participate in the drug and alcohol testing program;

the chain of custody form for each of the driver's drug tests;

the alcohol test farm and results for each of the driver's alcohol tests;

any accident information related to the driver;

MRO report af drug test results;

any reasonable suspicion information related to the driver;

any substance abuse professional evaluation and treatment information related to the driver; and

any other information related to drug and alcohol testing particular to the driver.
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4.  The following records of the school district's drug and alcohol test:ug programscdr& mamtamed for the time
period indicated: :

A. One year:

1. Records of negative and canceled drug test res_uit;k_a"ﬁd alcohol test results of less than 902 breath
alcohol concentration. :

2. Records related to the drug and alcohol testing process.

3. Records related to a driver's test results.

4. Records related to other violations of the law.

5. Records related to substance ébuse evaluations. I

6. Records related to education afid training. :

B. Two years:

Records related to the alcohol and drug coﬂeem)n process, except calibration of evidentiary breath testing
devices, and training.

C. Five years:

1. Alcahol test results of .02 and grcater.br.egft-]i alcohol concentration.

2. Verified 'p_os_._i_tive diug test results. |
Documentation of. refusals to take required alcohol and/or drug tests.

4. Evidentiary breath testing device calibration documentation.

5. Driver substaiice abuse evaluations and referrals.

6. Annual calendar year summary.
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DRUG AND ALCOHOL TESTING PROGRAM
NOTICE TO EMPLOYEES '

Employees governed by the Drug and Alcohol Testing Program Policy are herqby umtqﬁed they are subject to the
school district's drug and alcohol testing program for pre-employment drug (sting and random, reasonable suspicion,
post-accident, return-to-duty and follow-up drug and alcohol testing as outlméd in the pﬂhﬂy the supportmg
administrative regulations, and the law. ) ,

Employees who operate school vehicles are subject to drug and alc@&ol testing if a commercial drifvel‘s license is
required to operate a school vehicle and the school vehicle transports’ 16 or more persons, including tfw dt‘wer or the
school vehicle weighs 26,001 pounds or more. For the purposes of the drug and alcohol testing program, "employees’
includes applicants who have been offered a position to opexate a school vehiglés The employees operating a school
vehicle shall be subject to the drug and alcohol testing progeam beginning thie {irst day they operate or are offered a
position to operate a school vehicle and continue to be subje_cl to.the clrugc aztd alcohol testing program.

It is the responsibility of the superintendent to inform employees’ of the drug and alcohol testing program re-
quirements. Employees with questions regarding the drug and alcohol testmg requlrements shall contact the
superintendent or designated contact person. w :

Employees governed by the drug and alcohel testing policy are further notified that employees violating the policy,
the supporting administrative regulations, or the law may besubjeet toliscipline up to and including termination.
Employees violating the policy, the supporting admiinistrativefegulations. or the law may be required to successfully
participate in a substance abuse evaluation and, if redommegided, a substance abuse treatment program. Employees
required to participate in and who fail to or refuse ta sticcéssfully participate in a substance abuse evaluation or
recommended substance abuse treatment program may be s‘ilbject to discipline up to and including termination.

Employees governed by the drug and a[whol testing po[ncy are further notified it is a condition of their continued
employment to comply with the drug and alcohol testing progiam policy, the supporting administrative regulations,
and the law. It is a condition of continyed employment for employees operating a school vehicle to notify their super-
visors of any prescripfion medication they-arf@Using “Prugand alcohol testing records about a driver are confidential
and are released in aceprdance with the policy, regulations, and law.

Adoption Date: T APPROVED DEC 1 2 2022 || Revision Date(s): Page 1 of 1
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IDABEL BOARD OF EDUCATION DCCB-E2

DRUG AND ALCOHOL TESTING PROGRAM
ACKNOWLEDGMENT FORM

I (name of employee), have rzamwd a copy, read and understand the
Drug and Alcohol Testing Program policy and the supporting administrative/tegulatisngs. [ consent to submit to the
drug and alcohol testing program as required by the policy, the supporting @dministrativéégulations, and the law.

I understand that if I violate the Drug and Alcohol Testing Program palicy, the supporting admiilistrative regulations,
or the law, I may be subject to discipline up to and including termigation or I may be required to Stigegssfully partici-
pate in a substance abuse evaluation and, if recommended, a substance abuse treatment program. If I'ai required to
and fail to or refuse to successfuily participate in a substance abuse evaluation or recommended substance abuse
treatment program, I understand I may be subject to dlsc:plma up to and including termination.

I also understand that I must inform my supervisor of any’ p:esemptlon metlieation I use. I further understand that drug
and alcohol testing records about me are confidential and may he veleased in accordance with this policy, the
regulations, or the law.

Signature of Employee ' : Date

|
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IDABEL BOARD OF EDUCATION DCCB-E6

DRUG AND ALCOHOL REASONABLE SUSPICION OBSERVATION

Employee's Name 3 Date of Observation
Time of Observation: From a.m./p.m. to a.m./pgi. '.
Location: ;
Observed Personal Behavior: (check all appropriate items)
Speech: Normal Incohergilt ; @onfused
Slurred Whispéring £ Sifent
Balance: Normal Swayfﬁg ® ia W 4 Staggering Falling
Walking and Turning: Normal Stumbling S . Swaying Falling
Arms raised for balance __Reaching for support
Awareness: Normal Confused Paranoid
Sleepy or Stupor. i Lack of coordination

Odor: Normal “\Alcohol - Burned rope

Other observed behavior/odor:

Reasonable suspicion of current use oF impaired by L _alcohol drugs.
Above behavior witnessed by, ¢

Signed : Date
Signech(optional) Date

This forin must be completed by each trained employee observing the driver suspected of drug use and/or alcohol mis-
use by behavior. speech, and/or odor while on duty, the earlier of within 24 hours of the determination of reasonable
suspicion or prior to re¢eiving the test results. The observations must be specific, contemporaneous, and articulable
concerning the appearance, behavior, speech, and body odor of the driver.

Adoption Date: = APPROVED DEC 1 2 2022 || Revision Date(s):
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IDABEL BOARD OF EDUCATION DCCC

EMPLOYEE ASSISTANCE PROGRAM

It is the position of the Public Schools that the use of illicit drugs andior unlawful possession of alcohol
and/or drugs is wrong and harmful. The purpose of this policy is to provide a cléars message to students, staff, parents,
and any other persons (i.e., guests, vendors, or other family members) that thé use. p’maassmn distribution, sale or
being under the influence of alcohol, illicit drugs, inhalants, or look-alike dﬁw will Fmtha tolerated in school
buildings, on school property, at school-sponsored events, and/or in schaﬁweh icles. SR

Public Schools recognizes that chemical abuse by staff ﬁﬂd other non-student persomnf gan negatively
influence the leaming potential of students, affect other staff members, and degrade the reputation cﬁﬁeschoo[ staff,
and students.

Therefore, this school district is committed to a comprehcnswc emp[oyee aﬁS{Stance program (EAP). It is the intent of
this program to provide staff members and their families Wit a positive and.¢ confidential way to overcome problems
through school board approved guidelines and procedures. Llis EAP agg‘li’éé to all salaried, hourly, part-time, and
potential employees. Specifically, the school district will achieve the: mﬂﬂmng
1. Clearly prohibit unlawful possession, use, sale, distribution, or be]‘gg mnder the influence of alcohol, illicit
drugs, inhalants, or look-alike drugs iisehool buildings, on school pragevty at school-sponsored events, and
in school vehicles. This also applies: t&dmgabusea par aphemaha or chetniesls to mix, cut, or alter drugs.

=
e ._/J_p_..-

2. Provide and maintain a clear and enforf.ed procedure for d:scnplinaw sanctions up to and including termination
of employment, referral for prosecution, juks sldlus pmbmmn, and being directed into an EAP as part of
disciplinary sanctions.

3.  Require all employees @t wténtial employees to sffgn both a "Drug-free Workplace Affidavit" and an "Under-
standing of School Aleohol and-E}aug Policy" smment as a condition of employment with this school district.

4. Provide procedures’ for chemtcai‘mstmg (i.e., blood, m'me breath, saliva, or hair) to establish the presence or
absence of alcghul and/or otherdrugs in the bmlog;cal specimen.

5. Providing m[?armanon on a!\rai lable alcohol and drug abuse counseling, intervention/treatment, and/or reha-
bilitation programs ane pl'dfe‘ss:onals Additional information may include services offering mental health,
marital, parentmg, f‘m‘anclak, and legal assistance.

6. Erev ide 1-pﬁé¢;§'€imes for counseling, intervention/treatment, and/or rehabilitation available to employees that
mterface with diseiplinary sanctigns @nd offer the same services independent of any disciplinary actions (i.e.,

‘voluntary requests foF assistance).
7., Provide procedures for the use of drug-detection animals and/or equipment.
8. Puyvide procedures for search and/or confiscation of alcohol, drugs, drug paraphernalia, or other contraband.

9. Appuint atleast one staff member to be the EAP coordinator for each school.

10.  Provide procedures for the maintenance of records, reports, and confidentiality requirements concerning

employees with suspected or confirmed chemical abuse issues.
Page 1 of 2
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‘ IDABEL BOARD OF EDUCATION H DCCC \

EMPLOYEE ASSISTANCE PROGRAM (Cont.)

11.  Provide notification to employees that compliance with this policy aud-sm&@dg of conduct is mandatory.
12.  Provide a copy of this policy, standards of conduct, and disciplinaifj-f;_-’sanctions rdlﬂiﬁmployees.

13.  Review this policy and procedures to assure consistent utilizatibn of disciplinary sanctions:

Adoption Date: * APPROVED DEC 192121 || Revision Date(s): Page 2 of 2
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IDABEL BOARD OF EDUCATION DCCC-R

|

EMPLOYEE ASSISTANCE PROGRAM
(REGULATION) y

The following regulations apply to all salaried, hourly, and part-time employegsi( It also applies, in part, to
potential employees and other persons on school property in violation of thesq"ﬁgnﬁwnﬁ Examples are family
members and guests of staff, parents of students, vendors, contractors, etcz_ult'l‘é the intent & this school district to hold
staff and other adults at a higher level of accountability with more severe-%nsequence'; tﬁﬂmmdents concerning this

policy. F S 3 "{;-.
|| Possession and/or Use of Alcohol. llicit Drugs, Inhalants, Look:gﬁgc Drugs, and Drug Paraphcrnar'&

1. The district recognizes that performance often will be.%cted by any,@iéisonal problem(s); however, incidents
of unacceptable staff member performance will be __oﬁ_‘gguﬂwed with theé staff member and will be documented.
Continued unacceptable performance will uitimatél}e’f{éﬁd_._m the staff'member being discharged.

2. Staff members directed into the employee assistance progratn. Q-EAJIJ’) will be considered probationary employ-
ees for up to one year or upon completion of the EAP treannentﬁaﬁlow-up process. This does not apply to
voluntary EAP referrals. i 2 _-_“.

3. This program will be used as a rccovm‘\yf ""éhahﬂhauoq effort for staff memﬁers or their families for any
personal problem(s) providing the perﬁ"ﬂ\s cooperama andﬁtfueessfu!ly completes the EAP treatment

recommended.

4.  No staff member shall be permitted to reporf %n work or continue to perform work while in possession of or
knowingly under the influence of alcohol or other \pSychoactive chemicals that in any way affects safe and
efficient performanceandar rnental judgment. Kny employee found in such an impaired condition will be
relieved of duty and is: Subject mldshcharge

2

5. Any staff membm‘found to be usmg, selling, negotmhﬂg, or providing alcohol or other drugs to another person

on school pmgerty, ata schoo] ewénr. ﬁr on a,sehe.wl’ bus is subject to immediate discharge. (See also policy

DCC) | “1-- .
6.  Families of emp!dﬁf.éﬂ's pray also use the services of this EAP on a voluntary basis.

7.  CoStof E'A'\P-t"se_gvices will'be afthe expense of the employee or family member.

s A

Drug.-ﬁ‘eé'Workplace Affidavit and Ackngwledgment of Understanding of the District's Alcohol and Drug Policies

Allemployees or potential emplayees will also sign the Drug-free Workplace Affidavit and an "Understanding of
Distiict Alcohol and Drug Polieies” statement as a condition of employment.

Chemical Testing

Chemical testing énsists 0f analysis of blood, urine, breath, hair, or saliva to determine the presence or absence of
psychoactive chemigals, 1o include alcohol. In cases of blood testing, biological samples will be obtained by a
licensed physician or nurse (RN or LPN). Breath analysis will be performed by a person qualified to administer a
breath analysis. Urine collection will be accomplished by a collector trained in the various subterfuges used by drug
users to avoid detection. It is anticipated that urinalysis will be the primary mode of chemical testing. Chemical
testing is voluntary for staff at this time.
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IDABEL BOARD OF EDUCATION

EMPLOYEE ASSISTANCE PROGRAM, REGULATION (Cont.)

Available Alcohol/Drug Abuse Information and Treatment

The following agencies have agreed to provide chemical abuse services:* I - "'.I'. k‘
People Plus, Inc., Idabel, OK 286-6577 4(
McCare, Idabel, OK 286-3344 B

Kiamichi Council on Alcoholism and Other Drug Abuse, hte: Idabe[ OK 286-3301
Baptist Health Care, McAlester, OK (918) 423-0770 &

The EAP coordinator and school counselor also maintain -'a'-,liﬁ'é.gf other sepdiee agencies.

Access and Referral to Treatment, Counseling, or Support Grdi’i_'ﬁ*ﬁ e

1.  Voluntary Access to Services: No employee will have his or Iielr Jeb status jeopardized or threatened in any
way by a voluntary request for help onservices. Any employee seeﬁmghelp with any personal problem(s)
through this policy will be given coufidentiality: wespect, and support i theveffort to overcome the problem(s).
However, an employee may not use \mim]tary request fera.mkd dlsmpllnary sanctions after an incident of
policy violation. .

2.  Directed Access to Services: Employees Lﬂrebted o, EAP will be considered probatlonary employees for up
to one year. Employees will also be referred in wrttmcr for assessment or treatment services. Any lack of
good faith cooperation otf the" part of the emplayes will result in discharge. The use of the
assessment/treatment agreciment lsu.l'l()t required for uoluntary EAP referrals.

3. Support Groups: Employees may ﬂlso be required tarbe a part of a self help or other group process as a part of
their treatment program. y

Use of Drug Detection Animals or. Eq iﬁﬁﬁlent on School Property

Law enforcement officials aré auﬁﬁerlzed to enter school property with or without the use of drug detection animals or
equipment atanwtime. Itis anuc[pared that law enforcement officials will be requested by school officials in most
cases.

Seatch for and/or Confiscutiofi.of Alcohol. Drugs, Drug Paraphernalia or Other Contraband

The supermtendent assistant qupermtendent administrators, principals, or assistant principals can call law enforce-
ment bfficials to any school campus upon determination that such assistance is needed. The board of education fur-
ther auth@rizes the use of drug detection animals or equipment to assist in the search of classrooms, lockers, automo-
biles, personal.effects of staﬂ' [i.e., purses, desks, outer clothing, wallets, briefcases, etc.), and/or personal search of
staff members. (See also policy CKAE.) The determination of arrest will be made by the law enforcement officials.
These actions ¢an beaccomplished at any time of day, weekends, or during regular school activities. School officials
will attempt to notify family members concurrent with arrest and removal of employee(s) from the school property.
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IDABEL BOARD OF EDUCATION

EMPLOYEE ASSISTANCE PROGRAM, REGULATION (Cont.)

idii.e., weapons, explosives,
stolen property, sexually exphcu materials, etc ) will be conﬁscated and prwft‘;'ed to" ﬁwi&gforcement officials or
disposed of as appropriate to the item(s). LN

Appointment of Employee Assistance Program Coordinator (EAPC) ' ..

450 y o
The principal of each school will serve as the EAPC and will ber-.t_ﬂhi'ed in IMPACT or YES activities: "T'he EAPC
will be the focal point for all EAP activity and will maintain pégtilar contact with treatment or counseling profes-
sionals working with employees from their school. Each EAF@ will also he ﬁuﬂhar with federal confidentiality

regulations. “'U: _

Records, Reports, and Access of Employee Files or Information Coficéh ':: iig Alcohol or Drug Abuse Issues

Documentation of an employee's performance, cooperation, and correctiVe #gtions taken should be maintained in a
strictly confidential manner. Records on emplgyees who have been referred falassessment, to include medical,
health, or behavioral counseling, will be maintainéd migenfidence and accordéﬂ‘:ﬂwsame securlty and accessibility
restrictions provided for medical records. Eniployee il leS will iopinclude information concerning chemical abuse
problems except as they apply to specific events ]eadmg to dit sc:ibl"nafv ‘ncmens

attendance
cooperation R
completion of goalsy Efiy! apy, of pmgmm 7
results of chemtcaﬁl&ﬁmg y
referral to othepprograms

recommended f&tirn to school date .

other informatian a8 -;auth{)n?et! by the employee

A A
e !l_T_E:r‘f_lents of District Policy

Notification of Mandatorv

Al emplofeés will fead-a copy of the district's alcohol and drug policies and employee assistance procedures. In
addition. they will also'sigia written acknewledgment that they have read and understand the drug and alcohol
poheies and procedures of’ tﬁus dlstnct

ﬁmg free Workplace

Thls sehool district also supports P.L. 100-690, Drug-free Workplace Act of 1988. All employees will sign the
affidavit of understanding agknowledging their understanding and compliance with this act.
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EMPLOYEE ASSISTANCE PROGRAM, REGULATION (Cont.)

Cooperation and Support of the Local Education Agency N
; g LA T

This school district pledges its support of any review or inspection concemmg comphanee With these regulations. The
board of education will appoint a reviewing agent or agency to review schaol policy and comp&f&uce with P.L.
101-226. . ==

Revision Date(s): “ Page 4 of 4 |
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IDABEL BOARD OF EDUCATION

ASSESSMENT/COUNSELING/TREATMENT AGREEMENT

Employee: First, MI, Last Name .~ bate

g =e.

EMPLOYEE OPTIONS

1.  The above-named employee accepts assistance and pledges. gamd faith compliance through ﬁl& Empioyee
Assistance Program with the following commitments:

A. Tunderstand that I must contact an appropriate assu;sment treatmem, or counseling agency/professional
within five days from the above date.

B. I also authorize the assessment, treatment, or coun'sefmg aggq@fﬁrofessional or call or mail verification of
my initial contact and recommendation for n'eatment,,-'mum;ﬂﬁh g, or other corrective solutions.

C. I further authorize the same agency/professional to contact the b}uld ing principal/EAP Coordinator
concerning my progress or statusi“iFhe building principal/EA P‘Cﬁl{gﬁulatol may also contact the same
agency/professional concerning iy progresson. status.

D. In addition, I understand that failing.:@'f- complete the p,ecom'mgn:dations or program of the selected
agency/professional may result in discharge.

Employee's Signature y . Signature of Building Principal/EAP Coordinator

2. The above-name‘d"gmplgx_w-ﬁeclines the offer of assistance through the Employee Assistance Program and
understands he or shie'will be suspended immediately, which will most likely result in discharge.

Empldyee's Signature S Signature of Building Principal/EAP Coordinator

]
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IDABEL BOARD OF EDUCATION

TERMINATION OF EMPLOYMENT
TEACHERS

| It is the policy of the Board of Education that professional employ’éés‘jwhp for any reason intend to
resign or who intend to retire, are encouraged to indicate their plans in writ_in’;g‘;;'_s'ﬂ-'{é: b;éfmr.d as early in the school year
I as plans may become firm and the decision to leave the district is made. Resignations Eeeame effective at the end of

year require a release by the board and must be considered on an indigidual basis. Resignations fointhe subsequent
school year likewise require a release by the board and will be considéred on an individual basis. Le!lem of

| the school year in which they are submitted. Resignations to become effeqmve earlier than'at thie end of the school

resignation must be mailed to the board by registered or certified: ntaﬂ

I Career teachers will be subject to dismissal at any time - or yill not be eligiblg for reemployment - for:

1.  Willful neglect of duty,

3. Mental or physical abuse to a child,

| 2. Repeated negligence in the performance of duty,
4.  Incompetency,

l 5. Instructional ineffectiveness,

6.  Unsatisfactory teaching performance,

7.  Commission of an actof moral tux_pitude,

8.  Abandonment ofi¢ontract,

9.  Conviction afa felony,

10.  Aftera f'mding-"tl_l.l_at' such person has engaged in criminal sexual activity or sexual misconduct that has impeded
the effectiveness of the'individual's performance of school duties, or

11.  Failure to eamrequired stafl dé:velopment points.

Probationary teachers r may be term inated ﬁar cause or nonrenewed by the board at its discretion subject to any
statutory due process reqquements in effect at the time such teacher is recommended for dismissal or nonrenewal.

Procedures for dismissal of certified employees are governed by state law and all actions of the school district and the

board are clearly identified in the statutes. However, nothing in this policy shall be construed to prevent layoffs due to
lack of funds. or work. No agtion regarding dismissal or nonrenewal of an employee shall be taken until the employee

has received due process (sée DO-R).

The board of educition may vote to offer employment or to not offer employment for the subsequent school year in
advance of the statutory deadline. Until a written contract is executed or until the statutory deadline passes, the board
may vote to not reemploy a certified employee.
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TERMINATION OF EMPLOYMENT, TEACHERS (Cont.)

The superintendent is directed to prepare procedures for the termination of catéer andiprobationary teachers in support
of this policy. - 3

REFERENCE: 70 O.S. §6-101, §6-101.20, et seq.
70 O.S. §18-123

Adoption Date: §. APPROVED DEC 1 2 2022 “Revision Date(s): I Page 2 of 2 \
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-

TEACHER TERMINATION
PROCEDURES

N i _:J-I\

In accordance with the policy of the board of education, the following procedgmﬁtiau be followed in terminating the
employment of career and probationary teachers. A7 s
y e

S1k?
'4.—""_3‘{

Whenever the superintendent recommends to the board of education that" &teacher employedwithm this school district
be dismissed or not reemployed, the superintendent's written recommg;giatlon shall set forth the basis for the recom-
mendation. The recommendation shall include the specific statutoryﬂﬁunds on which a career teaﬁhar\should be dis-
missed or not reemployed, or the cause for which a probationary; neﬁ‘iahcr should be dismissed or not regmployed, and
shall include the underlying facts supporting the recommendaMg

I‘-_ y
Whenever the board of education receives a recommendati ﬁ':r the dism laﬁmli or nonreemployment of a teacher, the
board or individual designated by the board shall mail, or caﬂm*tq be mailed, a copy of the recommendation to the
teacher, by personal delivery to the teacher with a signed ackneﬂvfledgement of receipt, or serve the recommendation
and notice of hearing by process server. If mailed, such mailing Wil beby certified mail, restricted delivery, retum
receipt requested. The notice must specify the statutory grounds - forgareer teachers - or the cause - for probationary
teachers - upon which the recommendation is based and shall include theteaﬁ‘ser’s right to a hearing before the board
and the date, time, and place set by the boardrﬁm legaging. Such hearing shaltb’ﬁheld within the school district no
sooner than twenty days nor later than sixty days following Wﬂ%@ﬁ:her s receipt ofnotice. The board delegates the
superintendent, as its agent, to set a time, date; a&’d place for tﬁeﬁanrmg after consultation with the board president.

Hearing procedures for teachers shall be as fz:)[ln:mz:%w N 4. . :,

1. The parties to the hearing.are the teacher ancF thﬁ,smpermtendent or designee, and they shall be afforded the
following rights at anjt ﬁe:!rmg held pursuant tmﬁese regulations:

LI,
LI

A. The right to-bwepresented 4

B. The righit to’ present witnesses in person orite: pgesent their testimony by interrogatories, affidavits, or
depositionsiif agreed toiby the parties. Alistof all witnesses and exhibits shall be fumished to the other
party at least five (5)ifays before the hearing,

o

C. The right to cross‘éxaffiine witnesses.

D The r'}ght m«testlfy in hisfh‘& own behalf and present evidence and argument on all issues involved.
E. The right to haﬂ.(ﬁ};%p‘lorderly hcéfing.
F. The right to have‘.é;i'aﬁ'%mpartial decision based upon the evidence presented.

2. Fhe board president a’i‘,f m case of absence, a designee, shall be the presiding officer at the hearing.

3. The hearing shali bﬁt-lr__-ébnvened by the board president who shall state the purpose of the hearing, introduce the
parties, and administer the oath to all persons who will testify.

Adoption Date: §{ APPR OVED BEC 1252 Revision Date(s): Page 1 of 3
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IDABEL BOARD OF EDUCATION

TEACHER TERMINATION PROCEDURES (Cont.)

4. Upon the request of either party, the presiding officer may exclude frgim th
the time under examination, except that a party to the proceedmg nd b
excluded.

ing room the witnesses not at
sentative shall not be

5. Atthe hearing, the burden of proof shall be on the superint%t and the standard of pre
preponderance of the evidence. y

of the hearing and any documents or evidence prede: ard) f ' two (2) years from the date of the

hearing.

7. Informal disposition of any recommendation for dismissal S newal may be made by written stipulation,
agreed settlement, consent order, or default. -

8.  The order of the procedures shall bf:'x!'.*g1 ""“5" “Eﬁ&

, -
ﬁ*ﬁ:ﬁ -
S A AT =2 "y
;_‘l.'?? - }"" 4y
e =
w4
. [h-ir

‘_,];followed by cross-examination of witnesses by the teacher.
",

1
L= T

x?.‘:‘*

I Closmg argurﬁ%n.tby the teac‘ﬁ'_e‘f
o
s J. Deliberation by th&,lmard members. |
g e

k Vote by the board'!ht’accept or reject the superintendent's recommendation and recitation of findings of
fﬂat upon whichithe decision is based.

Revision Date(s): Page 2 of 3
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IDABEL BOARD OF EDUCATION

TEACHER TERMINATION PROCEDURES (Cont.)

A. Only evidence that reasonably relates to the issues before the board;usfr-eﬂected in the notice to the
teacher, should be deemed relevant. P\ L4 _;».\

y o
4 — ..-—-

. Strict rules of evidence as required by a court of law shall not apply in these hearmgs»
. Rulings on admissibility of evidence will be made by tﬁeprmldmg officer.
oy

. Documentary evidence presented to the board shﬂil be marked wvth a distinguishing number or letter such
as Teacher's Exhibit #1 or Superintendent's Exhihﬁ’#& d

B
C
D. Documentary evidence may be received in the fqrm tﬁf coples or e‘icerpts
E

F. While hearings are open to the public, no questions or smtemgnts will be allowed by members of the
public attending the hearing except through the parties or ahetr exauncnl

The board of education may convene into e!gﬁcutive a’essmn to deliberate f'mdmgs qif fact. After due consideration of
the evidence and testimony presented at the Hgating, the board 6f education shall vote in open meeting whether or not
to dismiss or nonreemploy the teacher. The boaeds decision shall inc{ud‘e @recitation of the basic or underlying facts
relied upon by the board in reaching its decision. The teacheg shall be notified in writing of the board's decision by
certified mail, restricted delivery, return receipt requéated A substitute process as authorized by law_within ten (10)
business days of the hearing. The decision of the boath regardmg a teacher shall be final and nonappealable.

The board of education must' forward J\ﬁarmg mfonnatm)‘ﬁqpncemmg teachers to the State Board of Education on a
prescribed form available fmm the adlnu}tsu‘atwe office.”
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SUPPORT PERSONNEL
SUSPENSION, DEMOTION, NONRENEWAL, OR TERMINATION

The Board of Education has adopted the following procedure for the suspension, demotion, or termina-
tion of support personnel in accordance with Title 70 of Oklahoma Statutes, Sections 6-101.40 through 6-101.47.

For the purpose of this policy, "support employee" means a full-time employee as determined by. the standard period
of labor which is customarily understood to constitute full-time employment for the type of senvices,performed by the
employee who is employed a minimum of one hundred seventy-twoidays (172) and who provides these services
which are not performed by certified teachers, principals, superintendents or administrators and whichiare necessary

for the efficient and satisfactory functioning of a school district. Those support employees who work less than one
hundred seventy-two days (172) are not entitled to due process and shall be employed on an at-will basis.

No support employee who has been employed in the school district for more than one year may be suspended, dis-
charged, or nonrenewed except within the provisions of this policy. However, this policy shall not be construed to
prevent layoffs or reductions-in-force for lack of funds or work.

When the immediate suspension of a support employee is in the best interest of.the school, the superintendent may
suspend the employee with or without pay witholtiashearing. If an employee is suspended for a period exceeding 10
days, the superintendent shall initiate termination proceedingsjimmediately upon the beginning of suspension. How-
ever, in a case involving a criminal charge, the suispension may be delayed until the case is adjudicated at trial. Noth-
ing herein shall prevent proceeding against the employee for termination of employment during or after the
suspension.

Prior to demotion, termination, or nonrenewal and after any suspension, the support employee shall receive notice of
his or her right to a board hearing if so requested. Employees will be notified by certified mail of a superintendent’s
recomimendation to demoig oy icrminate empioyment, and the support empioyee must request a hearing by certified
mail to the board clerk within 10 working days of said notice. or the employee shall be deemed to have waived his or
her right to a hearing,,

If a hearing is requestedi:the hearing shall be conducted at the next succeeding regular meeting of the board if the
request is received by the board clerk at least 10 days prior to such meeting. However, a special meeting may be con-
ducted if requested by the employee or at the discretion of the board of education. Such special meeting shall be con-
ducted no sooner than 10 days, nor later than 30 days, after receipt of the hearing request. The decision of the board
shall be final.

The procedures of this palicy:only protect employees who have been employed more than one year immediately pre-
ceding adverse employment action and are suspended or discharged during a contractual period of employment or are
nonrenewed.

In accordance with Title 70 of the Oklahoma Statutes, Sections 6-101.40 through 6-101.47, the board hereby adopts
the following causes for suspension, demotion, termination, or nonrenewal of support personnel:

1. Leaving workstation without authorization prior to lunch periods or end of workday.

2. Excessive unexcused absenteeism.

3. Chronic absenteeism for any reason.

4.  Excessive tardiness.

I
1
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION, NONRENEWAL OR
TERMINATION (Cont.)

5. Persistently wasting time or distracting others during working hours.

6.  Leaving work area during working hours without proper notification .and permission.

7. Falsification of personnel or other records (personal or anather employee's records).

8.  Possession of weapons on the premises at any time.

9. Removing district property, records, or confidential information from prémises without proper authority.

10.  Willful abuse, misuse, defacing, or destruction of district property, including tools, equipment, or other
property of other employees.

11.  Theft or misappropriation of property of employees, students, or of this district.
12. Sabotage.

13.  Refusal to follow instructions of supervisor.

14.  Refusal or failure to do work assignment.

15.  Unauthorized operation ofvehicl‘éS, machines, taols:, or equipment.

16.  Threatening, intimidating, coercing, abusing or interfering with employees, supervisors, or students at any
time. j 4

7. The making or publishing ot false, vicious, or malicious statements concerning any employee, supervisor,
students, or the district: i

18.  Creating oy contributing to unsanitary conditions.
19.  Practical jokes injurious to employee's or district property.

20. " Possession, consumption; or reporting to work under the influence of alcohol, nonprescribed drugs, or
controlled substances.

21.  Creating disturbances on the premises at any time.
22.  Disregard of known safety rules or common safety practices.
23.  Unsafe operation of motor driven vehicles.

24.  Operating machines or equipment without satety devices provided.

Adoption Date: © APPROVED DEC 1 2.2022 IlRevision Date(s): Page 2 of 3
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION, NONRENEWAL OR
TERMINATION (Cont.)

25.  Participating in or witnessing gambling, lottery, or any other game of chance on district property.
26.  Unauthorized distribution of literature, written, or printed matter of any description endistrict property.

27.  Posting or removing notices, signs, or writing in any form on bulletin boards of district property at any time
without specific authority of the administration.

28.  Poor workmanship.
29.  Immoral conduct or indecency including abusive and/or foul language.

30.  Making or receiving personal telephone calls or texting, posting to Facebook, or use of other social media
during working hours.

31.  Walking off the job.

R 32.  Continued poor or negative attitude while on the job, including poor relationship with other staff or students.
| 33.  Smoking in unauthorized area or at unauthorized time.

‘ 34.  Failure to dress appropriately for work assignm'cnt..

35. Refusal of job transfer within the district when trangfer does not result in demotion.

! 36.  Abuse of rest period’é or meal period policies.

| 37.  Inappropriate/and/or unauthorized use of the school district’s computer network or Internet connections.

38.  Insubordination of any kind.

‘ 39.  Racial diseimination, including racial slurs or other demeaning remarks concerning another person's race,
ancestry, or country of origin and directed toward another employee, a student or a visitor.

“ 40.  Violation of any district rule or policy.

“ 41.  Violation of any administrative rule or order.

42. " Ifitis in the best interest of the school district, any support person may be suspended, demoted, or terminated.
q Violations of any of the above may lead to the suspension, demotion, or termination of the support employee.

REFERENCE: 70 O.S. §6-101.40, et seq.

| THIS POLICY REQUIRED BY LAW.

_ I |
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RECORDS INVESTIGATION

The Board of Education believes that it has a responsibility to employ enly those persons who are
qualified in every respect. The board further believes that it should avail itself of means and methods provided by the
legislature to assist in the selection of employees. Therefore, it is the policy of this®board of education that a national
criminal history record check shall be conducted of all prospective employees. The board ef education is not required
to obtain a new criminal history record check for an individual who has obtained certification from the Oklahoma
State Department of Education within the previous twelve (12) months. A national criminal history record check is
defined at 74 O.S. § 150.9 and requires a check of criminal history records entailing the fingerprinting of the
individual and submission of the fingerprints to the United States Federal Bureau of Investigation (FBI) for the
purpose of obtaining the national criminal history record of the person from the FBI.

Any teacher employed prior to May 19, 2020, who does not have an Oklahoma eriminal history record check from the
Oklahoma State Bureau of [nvestigation as well as a national eriminal history record check as defined above on file
with the school district shall complete the criminal history backeround checks upon the next renewal of his or her
Standard Teaching Certificate. Any other employee emploved by the district prior to May 19, 2020, who does not
have an Oklahoma criminal history record check from the Oklahoma State Bureau of Investigation as well as a

national criminal history record check as defined above on file with the schoa[ district shall have until July 1, 2022, to
complete the criminal history backeround chegks.

A written consent will be required from the prespective employee consenting to a felony records check to be
conducted as authorized by Oklahoma law. The records check shall be initi4ted by the school district's written
request, through the superintendent, to the State Department of Education. Effective November 1, 2012, the school
district may contract with a third-party vendor who.is 2 member in good standing with the Nat10na1 Association of
Professional Background Screeners to perform any and alf employment screenings, background checks, and credit
checks.

Any person applying for employment as a substitute teacher shall only be required to have one such national criminal
history records check for the school year. Upon request of the substitute teacher, that felony records search results
may be sent to any other school district in.which the substitute teacher is applying to teach. The board of education
may choose whether to require a national criminal history record check from a prospective substitute teacher who has
been employed by the school district in the last year.

Any person employed as a full-time teacher by a school district in Oklahoma in the five (5) years immediately
preceding an application for employment as a substitute teacher may not be required to have a national criminal
history record check, if the teacher produces a copy of a national criminal history record check completed within the
preceding five (5) years and a letter from the school district in which the teacher was last employed stating the teacher

left in good standing.

A any person who has been employed as a full-time teacher by a school district who applies for employment as a full-
time teacher in another school district may not be required to have a national criminal history background check
completed if the teacher produces a copy of a national criminal history record check completed within the preceding
five (5) years and a letter from the school district in which the teacher was employed stating the teacher left in good

standing.

Any person who has been employed as a substitute teacher by a school for a minimum of five (5) years preceding an
application to be employed as a full-time teacher may not be required to have a national criminal history record check
completed if the teacher can produce a copy of a national criminal history record check completed within the
preceding five (5) years and a letter from the school district in which the teacher was employed as a substitute teacher

stating that the teacher left in good standing.

—
—

Adoption Date’ APPR OVED DEC 1 2.2002 Revision Date(s): Page 1 of 2




—

IDABEL BOARD OF EDUCATION DABB

RECORDS INVESTIGATION (Cont.)

Any person employed as a full-time teacher by a school district in Oklahoma for ten (10) or more consecutive years
immediately preceding an application for employment as a substitute teacher in the same school district is not required
to have a national criminal history record check for as long as that person remains employed for consecutive years by
that school. If the substitute teacher wishes to work in another Oklahoma school district, a national criminal history
background check will be required. . :

If the applicant for employment meeis all other criteria for employment in this school district, the applicant may be
employed on a temporary basis for a maximum of sixty (60) days pending receipt of the national criminal history
record check results. The temporary employment of the prospective employee shall terminate after sixty (60) days
unless the school district receives the results of the national eriminal history records check. The sixty (60) day
temporary employment period shall begin on the first day the prospective employee reports for duty at the employing
school district. If the applicant is offered permanent employment following the review of the records search, the
search fee will/will not be reimbursed in full.

TECHNOLOGY CENTER SCHOOLS ONLY:

The requirement for a national criminal history. record check shall not apply to technology center employees hired on
a part-time or temporary basis for the instruction'of adult students only.

REFERENCE: 70 O.S. §5-142

Adoption Date: §' APPROVED BEC 1 20700
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EFELONY RECORDS SEARCH
PROCEDURES

Pursuant to 70 O.S. §5-142, the School District will obtain thejresults of a.national felony criminal
history records search of the name and fingerprints of every prospective school district emplovee During the first
interview with each employment applicant, the applicant will be adv1sed that

1.  The school district requires a national feleny criminal hlstﬂg records search of every prospectlvc employee's
name and fingerprints as a condition of employment;

2. To enable the school district to request the search and obtain the results, thie applicant must complete and sign
an Authorization and Release form provided by the school district;

3. The school district will request a felony criminal history records se,a’fch only if the superintendent of schools
recommends employment of the applicant;

4. If the superintendent of schools recommends employment of the applicant, the applicant must pay the search
fee, which will not exceed $50;

5. The school district will reimburse the applicant for the'search fe¢iunless the search discloses a prior feleny
criminal history offense conviction;

6.  If the superintendent of schools recommends emplovment of the applicant, the applicant must permit the
Oklahoma State Bureau, oft Investigation to fingerprint the applicant; and

7. The applicant, if placed on duty puior to receipt of the feleny criminal history search results, will be classified
as a temporary employee until the school district is notified that the search is clear of any feleay criminal
history records. :

If the felony criminal h:sl‘mgg records search reveals a prior felony criminal history offense conviction or if the
applicant provides a false response to one or more of the questions on the Authorization and Release, the applicant
will be denied employment and. if placed on duty prior to receipt of the search results, will be deemed to have
resigned from employment with the'school district, effective upon acceptance by the board of education. The board of
education’may acceptiany employee!s resignation at any time within thirty (30) days after the date the school district is
notified of either the'unsatisfactory searchiresults or learns of the applicant's false response, whichever is later. Under
these circumstances, the employee waives any due process procedures that might otherwise be available under federal
and state law and school district policies and procedures.

The school district will also request a national feleny criminal history records search of the name and fingerprints of
any curtent school district employee if the board of education recommends a search of that employee's feleny criminal
history records.

Adoption Date: T APPROYED DEC 19m77 || Revision Date(s): Page 1 of 1
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RECORDS INVESTIGATION

CONSENT 4~

I!'-

The name and fingerprints of an applicant for employment with this school dismct M&kuubmtned to the Oklahoma
State Bureau of Investigation for a national feleny criminal history rccordS.Be"arch Such @Seaich will require that you
be fingerprinted by the OSBI, or designee, and that you pay the cost of the'search up to $50. s'I;E ou are sub-
sequently employed or are employed for a temporary period pendingithie receipt of the search sults, pthen the district
may reimburse you for the cost of the search. The school district i@y conduct a national feleny P_hl_m@histog
records search of any current school employee if the board of eduea!ion recommends the search.

I state that I have read the above requirements and do consemm belng ﬁngexpr]med I will pay the fee for an OSBI
felony criminal history records search. 5 "
. v

Signed this day of ;

Applicant

e )
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TEACHERASSISTANTS-PARAPROFESSIONALS

It is the policy of the Board of Education that paraprofessionals teacherassistants are support employees
entitled to due process prior to nonrenewal or termination of employment. Applicants must possess the required level
of requisite skills as prescribed in the appropriate State Department of Educatmn regulation except that a
paraprofessional teacher's-assistant or a volunteer will be used for each class 61‘7 kmde;fgawg'n through second grade
which has more than 20 students and in which twenty percent of the students are eligible ta participate in the National
Child Nutrition Act.

Teacher assistants are paraprofessionals within the school district. All paraprofessionals must have earned a high

school diploma or its equivalent. Individuals hired to be paraprofessionals must meet requirements established by
state and federal laws to be authorize to serve as paraprofessionals in Title I schools and in special education settings.
Paraprefessionals-hired-afterJanuap 6 s i ."'7' ed-Fitle st-nave-completed-alteas

Individuals seeking a paraprofessional credential from the State Department of Education shall submit an application I

and all required supporting documentation to the State Department of Education Office of Certification.

1. Tier 1. In orderto qualify for a Tier 1 Oklahoma paraprofessional credential which is required for general
education paraprofessionals in Title 1 schools and. available to general education paraprofessionals in other

ettmgs, an agphcant must mee!bthe f llewmg eligibility criteria:
a higl i f' m& or a General Edtrcatlonal Educational Development (GED) Diploma or other

B. Hason file w:th the Sfate Board of Education a current Oklahoma criminal history record from the
Oklahoma State Bureau of Investigation (OSBI).

C. ‘Meets.at least one of the following criteria:
a. Has completed at least two (2) years of study at an institution of higher education. defined as

completion of at least-forty-eight (48) credit hours of college coursework: or
b. Has obtained an associate’s degree or higher; or
c. Has either passed the Oklahoma General Education Test (OGET), obtained a National Career
Readiness Certificate through successful completion of the ACT WorkKeys assessment. or
assed the ParaPro Assessment offered through the Educational Testing Service.

2. Tier2. In order to gualify for a Tier 2 Oklahoma paraprofessional credential issued by the State Department
of Education. which is valid for special education paraprofessionals, an applicant shall meet the criteria for a
Tier I paraprofessional credential and all of the following qualifications:

A. Has completed the Oklahoma Special Education Paraprofessional Training available at Career
Technology centers, equivalent training provided by the State Department of Education through an in-

person or online program. or other state-approved training provided by a school district.
B. Has completed training in cardiovascular pulmonary resuscitation (CPR) and First Aid.

—
—
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PARAPROFESSIONALSTEACHER-ASSISTANTS (Cont.) |

C. Has completed training in Universal Precautions/Bloodborne Pathogens.

In the event the district requires a special education paraprofessional in order to provide: necessary services to one or |

more students with disabilities, but is unable to secure the services of an individual who holds a Tler 2
ara rofessnonal credential at the time the services must be delwered the district may employ anin

hundred twenty (120) calendar days of providing special educatrun paraprofesslonal services in order to continue to
provide special education paraprofessional services, provided a criminal history récord check is obtained within sixty
" (60) calendar days of initial employment. If it is necessary for a school district to provisionally employ a
paraprofessional to provide special education services, the district.shall réport the provisional placement of the

paraprofessional and the paraprofessional’s starting date of emgiovme it to the State Department of Education Office
of Special Education.

The superintendent and/or staff development committee shall develop an appropriate in-service training program for

paraprofessionals-teacher-assistants,

Paraprofessionals Feacher-assistants are employed so that the professional teachers may direct their energies to the
students’ education. The basic objectives for the use of garagrefesswnal&-;eaeher—ass&stam

1. To make it possible for teachers to use more variety in structuring classroom activities which will result in
more meaningful education for students.

2. To enable the teacher to do more creative teaching, and to use a greater variety of instructional media.
3. To enable the teacher to develop effective programs focusing upon the individual needs of each student.

4. To provide increased time for individualizing instruction, evaluating learning situations, student counseling
and guidance for othel instructional activities that will improve educational opportunities for students.

5. To relieve teachers of the numerous semi- and non-professional tasks which have become cumulative and
which have come to consume a disproportionate amount of the teacher’s time and energies.

The principal and supervising teacher are jointly responsible for making final decisions related to the duties and
responsibilities to be assigned to,a paraprofessional an-assistant. Paraprofessionals Assistants are not to discipline
children. Classroom discipline shall be left to the certified teacher or building principal.

Paraprotessionals Teacher-assistants will only be used to perform, or assist a classroom teacher to perform, the
following duties:

* Hallroom duty
* Bus duty

* Playground duty

A B
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PARAPROFESSIONALSTEACHER-ASSISTANTS (Cont.)

* Lunchroom duty

—
—

* Extracurricular activities involving school functions
* Other noninstructional duties as the superintendent may prescribe -

The duties of paraprofessionalsteacher-assistants may be further restricted or regulated by program requirements of the
funding plan under which they are employed: I

1. Title I funds provide paraprofessionals assistants for the Remedial Reading Program.
2. Title VI funds provide paraprofessionals-assistants for Indian students.

3. Early Childhood Intervention (ECI) funds provide paraprofessionals-assistants for mainstreamed students with
certain specific handicaps that require frequent or constant attention.

REFERENCE: 70 O.S. §6-127, §18-113.1, et seq:
P. L. 107-110, ESSA

THIS POLICY REQUIRED BY FEDERAL LAW.

h
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TITLE I AND SPECIAL EDUCATION PARAPROFESSIONALS

It is the policy of the Board of Education that Title [ and Special Edueation paraprofessionals will be
employed in accordance with all applicable state and federal laws. for-the-sehookiarm-only. H-TFitle-Ifunds-are

received-by-the-distriet-eEmployment will be offered if the educational need exists and if the applicant possesses the
required level of requisite skills as prescribed in the appropriate State Department of Education regulations-ard-the-No

Tier 1. In order to qualify for a Tier 1 Oklahoma paraprofessional credential, which is required for general
cducational paraprofessionals in Title I schools and available to general education paraprofessionals in other settings,
an applicant must:

A. Have a high school diploma or a General Educational Development (GED) Diploma or other certificate of
high school equivalency recognized by the State of Oklahoma.

Have on file with the State Board of Education a current Oklahoma criminal history record from the OSBI
as well as a national fingerprint-based criminal history record provided by the FBIL.

t

C. Meet at least one of the following:

Has completed at least two years of study at an institution of higher education;

Has obtained an associate’s degree or higher: or

Has either passed the Oklahoma General Education Test obtained a national Career Readiness
Certificate through successful completion of the ACTG WorkKeys assessment, or passed the
ParaPro Assessment offered through the Educational Testing Service.

W N —

Tier 2. In order to qualify foi a Tier 2 Gklahoma paraprofessional credeniial which is required for speciai education
paraprofessionals, an applicant shall meet the qualifications of Tier 1 and all of the following:

A. Have completed the Oklahoma Special Education. Paraprofessional Training available at Career Technology
Center, equivalent training provided by the State Department of Education through an in-person or online
program, or other state-approved training provided by a school district.

B. Have completed training in cardiovascular pulmonary resuscitation (CPR) and First Aid.

C. Have completed training in Universal Precautions/Bloodborne Pathogens.

In the event a school requires a special education paraprofessional, but is unable to secure the services of an individual
who holds a Tier 2 paraprofessional at the time the services must be delivered, the district may employee an individual
on: aprovision basis if the distsict determines the individual is able to provide the appropriate paraprofessional
services. The individual will have one hundred twenty (120) calendar days of employment to provide special
education paraprofessional services without certification. Any provisional placement must be reported to the State
Department of Education Office of Special Education.

— 1
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TITLE I AND SPECIAL EDUCATION PARAPROFESSIONALS (Cont.)

The superintendent and/or staff development committee shall develop an appropriate in-service training program for
paraprofessionals.

Paraprofessionals are employed so that the professional teachers may direct their energies to the students’ education.
The principal and supervising teacher are jointly responsible for making final decisions related to the duties and
responsibilities to be assigned to a paraprofessional. Paraprofessionals are not to discipline children. Classroom
discipline shall be left to the certified teacher or building principal. il

REFERENCE: P.L. 107

h NO-CHILD-LEF-BEHIND-ACT FEDERAL LAW.

THIS POLICY REQUIRED BY FHE
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Teachers are charged with the education of the youth of this state. In order to perform effectively, teachers must dem-
onstrate a belief in the worth and dignity of each human being, recognizing the supreme importance of the pursuit of I
truth, devotion to excellence, and the nurturing of democratic principles.

In recognition of the magnitude of the responsibility inherent in the teaching process and by virtue of the desire for the
respect and confidence of their colleagues, students, parents, and the community; teachers are to be. guided in their
conduct by commitment to students and the profession. : "

STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS

PRINCIPLE |
COMMITMENT TO THE STUDENTS

The teacher must strive to help each student realize his or her potential as a worthy and effective member of society.
The teacher must work to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the
thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the teacher:

1.

~
L.

Shall not unreasonably restrain the student from independent action in the pursuit of learning.

Shall not unreasonably deny the student aceess to varying points of view.

Shall not deliberately suppress or distort subject maiter relevant to the student's progress.

Shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety.
Shall not intentionally expose the student to embarrassment or disparagement.

Shall not on the basis of race, color. creed. sex, national origin, marital status, political or religious beliefs,
family, social or. cultural background, or sexual orientation, unfairly

A. Exclude any'student from participation in any program,

B. Deny benefits to any students,

C. Grant any advantage to any student.

Shall not use professional relationships with students for private advantage.

Shall not disclose information about students obtained in the course of professional service, unless disclosure

sevves a compelling protessional purpose and is permitted or required by law.

PRINCIPLE II
COMMITMENT TO THE PROFESSION

The teaching profession is vested by the public with a trust and responsibility requiring the highest ideals of
professional service.

Adoption Date: r APP ROVED DEQ 1 21@' Revision Date(s): Page 1 of 3
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STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.)

In order to assure that the quality of the services of the teaching profession meets the expectations of the state and its
citizens, the teacher shall exert every effort to raise professional standards, fulfill professional responsibilities with
honor and integrity, promote a climate that encourages the exercise of professional judgment; achieve conditions
which attract persons worthy of the trust to careers in education, and assist in preventing the practice of the profession
by unqualified persons.

In fulfillment of the obligation to the profession, the educator:

1. Shall not in an application for a professional position deliberately make a false statement or fail to disclose a
material fact related to competency and qualifications.

2. Shall not misrepresent his/her professional qualifications.

3. Shall not assist entry into the teaching profession of any person known to be unqualified in respect to
character, education, or other relevant attribute.

4. Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional
position.

5. Shall not assist an unqualified person in the unauthorized practice of the teaching profession.

—
—

6.  Shall not disclose information about colleagues obtained in the course of professional service unless disclosure
serves a compelling professional purpose or is required by law.

—
—

7. Shall not knowingly make false or malicious statements about a colleague.

Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decision or
actions.

—
—_————
oo

PRINCIPLE I
F.  Pursuant to the Teacher Due Process Act of 1990, a career teacher may be dismissed or not reemployed for:
Fﬂ* Willful neglect of duty.
B. Repeated negligence in performance of duty.
C. Mental or physical abuse to a child.
D. Incompetency.
“ E. Instructional ineffectiveness.

F. Unsatisfactory teaching performance.

[
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STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.)

G. Commission of an act of moral turpitude.
H. Abandonment of contract,
I. Conviction of a felony,

After a finding that such person has engaged in criminal sexual activity or sexual misconduct that has
impeded the effectiveness of the individual's performance of school duties, or

Gy

K. Failure to earn required staff development points.

2. A career teacher shall not be subject to dismissal or non-reemployment for items A, B, D, E, and F, above
unless and until a written admonishment has been issued in accordance with relevant law.

3. A probationary teacher shall not be subject to dismissal or non-reemployment for inadequate teaching
performance unless or until a written admonishment has been issued in accordance with relevant law.

4. Temporary teachers, substitute teachers, adult education teachers. and teachers employed in positions fully
funded by private or federal grants shall not be protected by the provisions of the Teacher Due Process Act.

5. A teacher convicted of a felony shall be dismissed or not reemployed unless a presidential or gubernatorial
pardon has been issued.

6. A teacher may be dismissed, refused employment, or not reemployed after a finding that such person engaged
in criminal sexual activity or sexual'misconduct that has impeded the effectiveness of the individual's
performance of school duties:

—————
_—

A. "Criminal sexual activity" means the commission of an act defined in Section 886 of Title 21 of the
Oklahoma Statutes. which is the act of sodomy; and

B. “"Sexual misconduct” means the soliciting or imposing of criminal sexual activity (70 O.S. §6-101.22).

—
—_——

REFERENCE: 70 O.S. §6-101.21, et seq.

NOTE: In accordance with the referenced statutes, a copy of these standards of performance and
I conduct will be provided to each teacher.

THIS POLICY REQUIRED BY LAW.
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CONFLICTS OF INTEREST

In order to protect the public trust and maintain confidence in the fairness of publ i'_c"._'_e,:di-lcation, conflicts of interest or
even the appearance of conflict must be avoided. Therefore, it is the policy of the: Board of Education
that school board members and school district personnel shall not engage in any. actmty that would create a conflict of
interest. : 8

Personal property acquired by the district is intended for use by emplayees of the district withifthie scope of their
employment. Use of school property, including, but not limited to, t&aching materials, cemputer*soﬁware and hard-
ware, electronic equipment, and other equipment, outside of the scope of the employee’s employmentiis prohibited
Employees that utilize school district owned property for personal use or gain may be subject to disciplinary action
which could include possible action to nonrenew or terminate'employment.

With regard to any Federal funding. the district will disclése in.writing anypotential conflicts of interest to the Federal
awarding agency or pass-through entity in accordance with agghgab[e fgﬁm:a[ awarding agency policies and

procedures.

No employee, officer, or agent must participate in the selection, award, 0f administration of a contract supported by a
federal award if he or she has a real or a _pnareq_t;gg_nﬂlct of interest. Such a eonflict of interest would arise when the
employee, officer, or agent, any member of i -,'0 “her i te]v family, his ¢ lef partner, or an organization which
employs or is about to employ any of the partiesiindicated Berein h 2 financial or other interest in or a tangible
personal benefit from a firm considered for a centfact. The officers. emplovees, and agents must neither solicit nor
accept gratuities. favors, or anything of monetary value from{ontractors or parties to subcontracts. Violation of these
standards will result in disciplinary action which niay mclg:_:i_e termination of employment.

Contracts and Business Arrangements
1. Contracts with Board Members

Oklahoma law: prolhibits a school board.from,entering into a contract in which a board member is directly or
indirectly interested. 70 O.S: 35124

2. Disclosure of Othen Contracts and Business Arrangements

The, boardiof. education belicves that certain business and contractual arrangements by employees, although
not in violation of state law, create,such a potential for conflict of interest that such contracts or relationships
should be disclosed to the superintendent. The following contracts or business relationships shall be disclosed
in writing to the superintendent:

A. Any two or more district employees who together enter into any business relationship, including, but not
limited to, a partnership, corporation, or lessor/lessee relationship.

B. Any employee who has a substantial interest, directly or indirectly, in any person or entity that is pro-
viding services or sales of equipment or other goods or commodities to the district where such rela-
tionship would result in a direct or indirect monetary benefit to the employee.

Any violation of the foregoing reporting requirements will subject the employee or employees involved to
possible disciplinary action which could include possible termination or nonrenewal of employment.

—
—
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3. Contracts or Employment Relationships between Employees

District employees are not permitted to have other employees do persanal ermn(ts or work for them during
normal employment hours for personal gain. . 1L

District employees who hire or use the services of other distgietemployees for person"a-f b&ﬂeﬂ during times
other than normal employment hours should do so in suchdmanner as to avoid the appearange that the work
or employment is being done as a condition of emploympm or is being done during normal employment hours.

Other Prohibited Activities

In addition to the foregoing, the board of education praliibits anyémployee from receiving a monetary benefit
as the result of any contract between a non-employee and therdistrict.

Outside Activities of Full-time Employees

This portion of the policy applies to full-timé emploVees,. A full-time employeeshal] be construed as any teacher,
administrator, support employee, or other emplfyee contracted'dsia full-time employee with the district and shall
include all teachers and other employees who ate éngaged as full-tine efiployees for only a portion of the year
because of summer vacation or any other reason. All full-tig& employees shall report any outside business activities
or employment in writing to the superintendent. The intent of this prov151on is not to prohibit such activities, but to
allow the superintendent to be fu[ly aware of activities that may give rise to violations of other provisions of this I
policy.

CONFLICTS OF INTEREST (Cont.) |

It is the express policy of fli¢ board of cdfucation that fl.l“”ﬁfﬂu employees devote their full efforts to their assigned
activities during their natmal business hous.

LEGAL REFERENCE: ?0‘0 S. §5-124

2 c.g&s 200.318
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SEXUAL HARASSMENT

The policy of this school district forbids discrimination against any employee or applicant for employment on the
basis of sex. The Board of Education will not tolerate sexual harassment by any of its employees. This
policy applies to non-employee volunteers whose work is subject to the contyal 6f sehtiol personnel.

General Prohibitions

1.  Unwelcome Conduct of a Sexual Nature

A. Conduct of a sexual nature may include verbal or phy §'i¢al sexual advances, including subtle pressure for
sexual activity; touching, pinching, patting, or brushing against; comments regarding physical or
personality characteristics of a sexual nature; afid sexually-oriented "kidding" "teasing," double meanings,
and jokes.

B. Verbal or physical conduct of a sexual nature may canstitite sexual harassment when the allegedly
harassed employee has indicated, by his or her conduct, that i,is unwelcome.

2. Sexual Harassment

For the purpose of this policy, unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual pature constitute sextial harassment if:

A. Submission ta t'l-'t'e' conduct I8 made either an explicit or implicit condition of employment;

B. Submission to or rejection 0f the conduct is used'as a basis for an employment decision affecting the
harass¢d employee; or !

C. The conduct substantially interferes with an employee's work performance, or creates an intimidating,
hostile, or offenisive wark environment.

Specifie Prohibitions

l. Administrators and Supervisors

A. Ttis sexual harassment for an administrator or supervisor to use his or her authority to solicit sexual favors
or attention from subordinates when the subordinate's failure to submit will result in adverse treatment, or
when the subordinate's acquiescence will result in preferential treatment.

B. Administrators and supervisors who either engage in sexual harassment or tolerate such conduct by other
emplovees shall be subject to sanctions, as described below.
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Report, Investigalion, and Sanctions

SEXUAL HARASSMENT (Cont.)

DA

Non-administrative and Non-supervisory Employees

It is sexual harassment for a non-administrative and non-superviséry employee msubjﬁct another such
employee to any unwelcome conduct of a sexual nature. Employeus who engage in sueh conduct shall be
subject to sanctions as described below.

1.

It is the express policy of the board of education to encaurage victims of sexual harassment to come forward
with such claims. This may be done through the Employee Grievaiige policy.

A. Employees who feel that administrators or supervisamgam-_cmditioning promotions, increases in wages,
continuation of employment, or other terms or conditions ef employment upon sexual favors, are encour-
aged to report these conditions to the appropriate administeater.+Lf the employee's direct administrator or
supervisor is the alleged offending person, the report will be made o the next higher level of admini-
stration or supervision, unless it is the supérintendent who is the alleged offender. In which case, the
complaint shall be referred to the biard president.

B. Employees are also urged to report any unwe lco_me“ednduct ol a sexual nature by supervisors or fellow
employees if such conduct interferes witlithe itdividual's work performance or creates a hostile or
offensive working environment.

C. Confidentiality will be mai ntai_ned; however, 'a'hgolute confidentiality cannot be guaranteed because of due

process concgliiS®that arise’figsexual harassmgiBnvestigations. No reprisals or retaliation will be allowed

to occur as 4 result of the good faith reporting of eharges of sexual harassment.

In determining whether alleged canduer constitutes Sexual harassment, the totality of the circumstances, the
nature of the eonduct, and the context in which the alleged conduct occurred will be investigated. The
superintendent has theresponsibility of investigating and resolving complaints of sexual harassment.

Any emplovee found tohave engaged in sexual harassment shall be subject to sanctions, including, but not
limited to warning, suspension, Gr termination subject to applicable procedural and due process requirements.

REFERENCE: Title VII of the Civil Rights Act of 1964

29 CFR §1604.1, et seq.
34 CFR Part 106

20 USC §§1681-1688
29.USC §794

42 USC §§2000d-2000d-7
42 USC §§2000e-2000e-17
42 USC §2000e-2
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PROFESSIONAL GROWTH AND DEVELOPMENT
(REGULATION)

In accordance with the policy of the board of education, the following regu]au@nlghmﬂ govern professional
development. Y

Professional Development of Certified and Licensed Personnel

1. Membership in Professional Organizations 1:} 4 st
; - .l 4
The board of education feels genuine professional growsﬁ an be obtained by membership in the various
professional organizations, but that membership show[@ﬁé ona voluma‘ty basis and not compulsory.

2. Attendance at Required Meetings (all certified and" E:eg d persom‘rei)
TR

Certified and licensed persons are expected to attend all cumMI meetmgs planned by the professional
development committee. o,

3.  In-service Training

A. A minimum of 75 professional de%fepment pbm&si}aﬂlhp eamned w1th1n a five-year period by each
certified and licensed individual in arde: to mamamemptcgmem in this district. One point shall be
equivalent to one clock hour. :

13

B. A minimum of 7 _ 7 _apiofessional devefapmem pomts shall be earned annually by each certified and

licensed mdlwduaf in ard&r !’.@ malntaln emp p}xcment in this district.

c. 1% _ "0 professional developﬁ:téﬂt points must be a“amed from the profess1onal days in August. Any
excepnons must be submltte‘dﬁnd approved by ifme professional development committee.

D. At leastonge. ayeara pmgam shaﬂ be d%neﬂ on recognition and reporting of child abuse and neglect
which all teagligrs will B required to complete. For those teachers who are unable to complete the
program on the day effered, other arrangements will be made.

4. National Boaed Certification .
j‘.\"_‘_ > . =

__;;";ffstrr'cts may clib}é;éé'.gfgher' of iﬁéﬁﬁ»ﬂowinz options:
* Tedthers who have sﬁbtﬁi‘_tted an application for National Board Certification may utilize two (2) of their five
(5) professional days fiar €ertification portfolio development.

/ Teachers who have submitted an application for National Board Certification may receive two (2) professional
\& / days for certification portfolio development during which a substitute teacher shall be provided by the school
V" district at no cost to the teacher.
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PROFESSIONAL GROWTH AND DEVELOPMENT, REGULATION (Cont.)

Approved Professional Development Opportunities

e | h-; -
1. Such workshops as shall be provided by the local professional de@pment coiﬁ&iﬁﬂ@e Ql}n response to analysis
of needs assessments administered annually to all certified and llf.‘éﬁsed personnel. '-'l “Ls

'1 . [ ‘i‘

2. Credit may be earned through the following alternatives: _31; G
| —-A
A. Professional Meetings (Sanctioned by State Depa@em of Educatmn or professional organlzatlons where
professional development points are awarded. h b ,,;,_;-

1. State and Zone O.E.A. Workshops and C. &

2.  Summer and Saturday Workshops i

3. Coaches Clinics (for Summer Coaching Clinic in tﬁ@dﬁagnce of signed vouchers - 10 professional
development points allowed with local voucher to be swgy superintendent)

4. Vocational Workshops

5. Teacher Visitation ".5“' :
6. Etc.
B. Professional Committees ! ':_: 4 .-:"-l-k '

Textbook Comm1ttee

Local cemﬁgdlda‘ewsarmelconductmg 'j.

1

2

3.

4. Local Tedeher A«nclﬁg?a President (5 poiits/year)
5. Cumcufﬁﬁy Review Planfing Committee s

6 Currfg&‘tﬁm Review Clmaﬂ’person%l Rggtfyear)

developmeﬂt@

D._Additional kinds d%exwtemences may be recommended as alternative activities to the professional
v dawlﬁmnmt commlttee o he approved by the board of education.

dits ¢ (One sem Sél‘%our of approved college credit shall equal 15 professional

" E. Foreach clouﬁﬁnur of partlcl]mnon in alternate activities, one professional development point will be

25 awarded.
1
m’ ord Keeping

L. VOLlCh.éi‘S for workshops and individual records of professional development points will be kept by the
Professiunal Deve!opment Representative in each building.

Turning in muelters, evaluations, and signing the record of points is the responsibility of each individual.

_" Page 2 of 3
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PROFESSIONAL GROWTH AND DEVELOPMENT, REGULATION (Cont.)

3. Vouchers and evaluations must be turned in to the building representa,ﬁ’fla mlgter than one week after a
workshop. These points will be lost if this is not done during this tlm%ﬁermah

“.- E .‘._ "

4. An evaluation is to be filled out for every local workshop and retufr[%d to the but[(hqg ep

—
5. Lost vouchers result in points not being counted. Rep[acerrumi vouchers will not be avallaﬂg.

6. A comparison check of each certified and licensed persems pomts will be made once each semester by the
building representative and the representative From thaﬂeniral ofﬁce

7.  Any questions concerning professional development shuﬁld be d.lmted to the building representative.

8.  College credit earned during the summer must be turned in Um tha Qul]dma representative no later than the end
of the first full week beginning each school year. (A copy of themnscrlpt or grades is needed to show the
number of hours earned.)

N
4

Evaluation Y
1. Individual records of professional developmtent points will be maintained as required by state statutes.

2.  Cooperation of all certified and licensed persénﬁh,&{ﬂll be necessary to maintain an accurate professional
development record for each pez;son

3. Failure to fulfill gwfebsaonal dw&Imeent tramlrrg requlrements result in action by the board of education
according to Sl‘&t&“mtut&‘:b £ )

Guidelines for Menibetshi )
1. Classroom tea'chem_gﬁpﬂ..pgi‘;fggiﬁal replacement members for 'i
elected for a two-year termi.. Terms for regular and alternats \
2. _The chaime;sen and co- chalrparson will be chosen at the en N D‘ () k El,:.'}, .
ing school year, Tlie chairperson shbuld be a professional d o0 I i
on the committee.” \J o/ \ t° }
\ F, ' | k, 4 ",
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EMPLOYEE GRIEVANCES

el | =
The Ldua¢\  Board of Education believes that good communication betwee ct employees, the adminis-
trative staff, and the board is essential for the effective operation of the schools; : superintendent is directed to
prepare, subject to board approval, a grievance procedure for employees as thep d means of resolving issues
that may arise with respect to terms and conditions of employment. '

This grievance policy is for those employees o ‘
agreement, if one exists.

Adoption Date:  APPRQVED DEC 12 1021 I‘“‘ =
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EMPLOYEE GRIEVANCES
(PROCEDURE) A

|

registering and processing a grievance with the school dlstrlct

i B ot
o ,\g! oy
Definitions: o

A grievance is a complaint by a district employee alleging a vmlatmﬁ{'@r misinterpretation of any.. trict
regulation directly and specifically governing that employee's tegms- and conditions of employment. -

A grievant is any employee of this district filing a grievances N

The grievance officer is the superintendent or designee.

Terms and conditions of employment means the hours of emplbi&&éﬁ_  tlie compensation, including fringe benefits;
and the district's personnel policies which affect the employee. ~iE

g . "y

A day means any day in which the schools ai& ifx ¢ __eratlon

Immediate supervisor is the lowest-level adm mnﬁﬁator hawn‘g' aﬁtpwisaw,authorlty over the grievant.
The following steps will be used in presenting a gmwance -

Step #1 The grievant mustprasent the gnevance-m Wntm g within fifteen (15) days of the alleged violation to
the grievant's jritmediate Shipervisor. The su;;erwsor will attempt to resolve any issue within his or her
authority ané a‘:Ea of resyfjhmblhty

5l
Step #2 If the gr révance cannot be-l{asolved at this leval-f by the immediate supervisor, the grievant must present
in wriltén form within teggags {twa wm’kmgrweeks) the grievance to the grievance officer. The super-
mtend’?em may demgnmdllfoﬁ'téradiﬁ mistrator as the grievance officer. (Use Grievance Report Form
A)

Step #3 The grievance ofﬂd&r shall investigate and respond within five days (one working week). (Use space
pmwdad on the Gnewauce R.eport Form A.)

SEEP ;#4 If the grwvauce is not resoléved at this level, the grievant may appeal within ten days (two working
' weeks) to the superintendent or his/her designated officer. (Use Appeal Form B.)

: Step #5 The superintendém:,v or his/her designated officer, must respond to the appeal within five days (one
working week). (Ese space provided on the appeal Form B.)

Adoption Date: Revision Date(s): Page 1 of 1
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IDABEL BOARD OF EDUCATION

GRIEVANCE REPORT

FORM A

FROM: Name of Grievant

BUILDING AND ASSIGNMENT:

Date cause of grievance occurred:

School district policy alleged to have been violated:

Statement of grievant's claim (statement of fact: which grigvance is based, use additional pages if
necessary): . 4

Relief Desired:

Signature

Date

st o ok e ok ok ok ok ok ok ke ke ok ook ok ok ok ok ok o ok ek ok sk sk ok sk 3k sk e sk 3k o sk ke ok ok ok ok sk ol ok sfe ke ok ke ok ske sk e sk ok ok ok e sk ke sk sk ke sk ke ke ok

Step #2  (To be used'l

GRIEVANCE # '

Signature of Grievance Officer

Date

APPROVED DEC 1 2 2077 || Revision Date(s): “fge 1of2 |
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STEP I )% £
Chairman . kj\
Juy Principal
Principal
Elementary Principal
Elementary Principal
Elementary Principal
Elementary-Principal

STEP II

0 Schooannclpal
\ Elementaxy Teacher

Board of Education Member
Community Member
Community Member
Community Member

STEP IiI

Superiniendent of
President of Boarn
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TEACHING TECHNIQUES AND ACADEMIC FREEDOM
_,w'-i:,/
¢ate students in the democratic
§pire meaningful awareness of and
of individual values. The
sorship and artificial

The :Ea ;4&,, s Board of Education believes that our professional staff seeks to,
tradition; to foster recognition of individual freedom and social responsibility;
respect for the United States Constitution and the Bill of Rights, and to instili§

restraints on free inquiry and learning, and an atmosphere in which académic
encouraged. & .

Therefore, academic freedom within the confines of Oklahoma | d board policy will be guaran&ﬁ@ teachers in
order to create an atmosphere of freedom within the classroom.4Fhi s atmosphere permits students to raise questions
dealing with critical issues of the time. An atmosphere of fregdom produces aiiienvironment conducive to the study,
investigation, presentation, and interpretation of facts. The her is respo ' for exercising good judgment in

e course of study.

thi r bringing about learning be utilized in the
district’s schools, including the instructional ideas and practlces devel g‘cL in schools throughout the nation which
have the potential for improving the learning program in the district’s sd‘ﬁmb. With the approval and the proper
supervision of the building principal, new andfemexperimental types of teacﬁingte_chmques are encouraged. Adequate
planning for these newer techniques must b& d@'m.smﬁxmhﬂpeeds of the studénﬁ thay be met and the resultant
learning may be evaluated. gLl mf e

Adoption Date: | APPROVED DEC 1 2 2622
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STAFF SAFETY

All employees of this school district will be covered by Workers' Compensation Ensurance for any accident while on
official duty on or off school property. Employees will report any accident, however slight, in which they are in-
volved to the employee's immediate superv1sor as soon as possible. The repalﬁyﬁfl‘"lmlude a brief description of the

accident, the persons involved, and injuries sustained. ¥
'_;_ _.’! s e
- & \

i The supervisor will forward the report to the business manager or to the supermtendent'q ofﬁ%g{)on as possible.

The superintendent or the business manager will submit an Employgﬂ!&Repoﬁ of Industrial Injwm th\e State
Compensation Office.

'. ﬁ,_-

Employees who have filed for Workers' Compensation may b tgflu:red by the, Supermtendent or designee to submit to
medical tests or examinations as determined by a licensed phyélman appomteﬁ or hired by the board.

Adoption Date: © APPROVED DEC 1 2 2022 Page 1 of 1
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STAFF SAFETY
ASSAULTS

All cases of assault suffered by a teacher in connection with his/her employm@m '- .be reported in writing by the
teacher to the principal, who shall transmit the report to the superintendent. The eriiitendent shall acknowledge
receipt of such report to the principal and the teacher. A copy of the repogrmy be senti l}hc Classroom Teachers
Association. AT,

In any case of assault upon a teacher or a complaint or suit by thlrd,pm:tles as a result of actlons ta'ﬂén . the teacher
while performing his/her duties, the board will render assistance, uﬂhé teacher in connection with the handling of the
incident by law enforcement or judicial authorities. This assi :aglﬁ:e ‘shall be limited to the assistance necessary in the
filing of charges in connection with the incident. If criminal éml proceedmg&are brought against the teacher
alleging that he/she committed an assault in connection wetﬁ_’ﬁhj\sﬁher employinent, such teacher may request the board
to furnish legal counsel to defend him/her in such procee T dec1s:q3; ts;lffumlsh or not furnish such legal counsel
shall be determined by the board of education and shall be ba’s‘eﬁﬂﬂ the &wmstances surrounding each case. The
board shall determine any limits for time loss due to legal procee‘dﬂng&

If an assault on a teacher, occurring from the performance of his/her teacluﬂgduues results in loss of time, the teacher
shall be paid in full for such time and said absenaeahau in no event be dedut?td&d‘ Erem any sick leave to which such
teacher is entitled. N el 'r* :
A student who has been suspended for a vlolent Qﬂense that lgdiitected tosards a classroom teacher shall not be
allowed to return to that teacher’s classroom without: the app‘mval of that teacher.

REFERENCE: 21 0.8/§650.7 Y
51 05,8151, et seq.. \ 4
‘mos 24-101.3 i) et
Iv ot i
CROSS-REF ERENCE qun:} IQEAA Compensation for Lost Time
'Foncy QKHA, Assaults Upon School Employees

Adoption Date: ' APPROVED OEC 1 2 7027 || Revision Date(s): Page 1of 1
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PROFESSIONAL GROWTH AND DEVELOPMENT

;J
It is the policy of the J'&C{‘ot Board of Education that teachers and other emgi@ées shall continue their profes-
sional growth through seminar and workshop attendance and membership in py@fé&sional orgamzatlons The board
believes that it has a responsibility to provide opportunities for the continual & i
opportunities may include, within budgetary limitation, special m-servuﬁr
mended by a professional development committee and/or the board. St mbers are e ged to seek additional

and higher degrees, to obtain further certification, and to become more pra‘}'iment not only i ifiglizsubject area, but
also in their ability to handle discipline, to motivate students, and t%;;.'@e with both personal anﬂ:jﬁg‘-:yﬁjated stress.

< d workshops as recom-

A focused and individualized program of professional deveiopg@@Thall be created for each teacher an‘d admmlstrator
that is consistent with the qualitative component of the TLE. JAnnual profess:mm[ growth goals shall be developed for
each certified employee in collaboration with the certifi ed amployee’s eval " 'The goals shall be tailored to
address a specific area or criteria identified through the qualitative compoes of the TLE. The certified employee
will actively engage with learning practices that are ewdencé‘-iﬁi Hed practices that are correlated with
increased student achievement, and the professional developm &vﬁupported by resources that are easily
available and supplied by the school district and the State Departmeng @fEducation. The superintendent or designee
shall monitor compliance with each individualized program of profess l{ﬂd&velopment

e - '

The professional development committee shdﬁ” 1,’- ised of classroom teaché& ‘administrators, school counselors
or licensed mental health providers, and parem(gabguara‘a‘n&- ans of children in the district. A majority of the
committee shall be composed of classroom teachel!ﬁ who will bﬁs&]&m&'hﬁg adesignated administrator of the district
from a list provided by the teachers in the school distnct Thﬂﬁembers selected shall be subject to the approval of a

majority vote of the teachers in the district. The adm'lmstra{.’ovs shall be selected by the board from a list provided by

the superintendent. Parents shall be selected by the boa ﬁom a list provided by the administration and the

professional development comnmt;e&

When classes are dismis; d’fbr that purpqige, teachers arc \.tcd to attend professional mcetings or forfeit one d
pay for each day of the ét:ng unatten&ad, unless an emerg@n@y exists.

The board may authos the attendan;geof !ﬂaehérk gﬁ%&atmna[ conferences and may reimburse travel and lodging
expenses. Authonzaﬁm‘r fnattendahiall be obtained from the board prior to the activity date. Written requests shall be

submitted to the super:nt&%ﬂéﬂﬁa ‘will forward the request to the board.
)

||‘)_

N
REE'tRENCE 7oos ﬁ-ﬂnz

70 O.S. § WE10
£ 70 O.S. §6-192, et seq.
55 70 O.S. §6-194.
70 O.S. §6-204.2
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TEACHER EVALUATION

The TJa' e\ Board of Education believes that personnel evaluation is a mutual endeavor among all staff members |
and the board to improve the quality of the overall educational program. The improvement of the district's
educational efforts must be a joint responsibility of the school district and the: mdwrdual eclucator I

All certified staff members shall be evaluated using an evaluation system that has been approved by the Oklahoma
State Board of Education. The completed evaluation shall be retained in the personnel file of the: person being
evaluated. The evaluation instrument is a confidential document and shall be protected accordmgly

Probationary teachers shall receive formative feedback from the evaluation process at least twice each year |
Formative feedback shall occur during the fall semester, and at least once during the sprmg semester, each year.
Career teachers shall be evaluated at least once each year exeept for career teachers receiving a district evaluation
rating of "superior" or "highly effective" rating under the FLE; who may be evaluated once every three two (32) years.
Evaluations of teachers shall be made by the appropriate certified principal, or other designated certified and qualified
administrative person.

The evaluation rating of teachers and administrators shall be based on tlig qualitative component of the TLE. |

For evaluations of teachers and administrators ¢onducted during the 2017-2018 school year, and each school year
thereafter, school districts shall incorporate aid put into ‘operation the qualitative component of the TLE and shall
provide all teachers and administrators with a district evaluation rating based upon the components of the TLE.

For evaluations of teachers and administrators conducted during the 2018-2019 school year, and each school year
thereafter, school districts shall fully incorporate and put into operation the individualized programs of professional
development as set forth at 70 ©.5. § 6-101.10 (B).

The evaluation shall be reviewed by the staff member and the evaluator. Either or both may attach written and signed
comments to the evaluation instrument within two weeks of the evaluation, provided that no additional statements or
comments shall be attached without the teacher's knowledge. The teacher's signature on the evaluation instrument
shall serve only to-reflect the teacher's acknowledgment that an evaluation was conducted. A copy of the completed
evaluation instrument will be provided to the teacher.

Except by order of a court of competent jurisdiction, evaluation documents and the responses thereto shall be made
available only/to the evaluated person, the board of education, the administrative staff making the evaluation, the
board and administrative staff of any school to which the evaluated person apphes for employment and such other
persons given consent by the teacher in writing;-and-sha 3 disclosure-at-a-hea al-de-nove

D

If the evaluation discloses any area(s) in which improvement can be reasonably expected and desired, the principal
shall discuss such area(s) with the teacher and offer suggestions and recommendations as to how improvement may be
achieved. Such recommendatigns shall be recorded on the evaluation instrument.

When the evaluating administrator identifies poor performance or conduct that the administrator believes may lead to
a recommendation for the career teacher's dismissal or nonreemployment, the administrator will admonish the teacher
in writing and make reasonable effort to assist the teacher in correcting the poor performance or conduct; and establish
a reasonable time for improvement, not to exceed two months.

| Adoption Date: - APPROVED DEC 1 2 il || Revision Date(s):
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TEACHER EVALUATION (Cont.)

If the career teacher does not correct the poor performance or conduct cited in'the aqunition within the time speci-
fied, the administrator shall make a recommendation to the superintendent for the dismissal or nonreemployment of
the teacher. A probationary teacher will receive a plan of improvement if inadequate teaching performance exists.

The board shall review this evaluation policy on an annual basis JSollowing consultation or involvement by
representatives selected by the teachers in this district. g

REFERENCE: 70 O.S. §6-101.10, et seq.

THIS POLICY REQUIRED BY LAW.

_— —

Adoption Date: . APPROVED DEC 1 2 il || Revision Date(s): Page 2 of 3
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TEACHER EVALUATION (Cont.)

ANNUAL REVIEW

Date of Review Signature

oML

Adoption Date: ; APP R OVED DEC 12 ZB-EﬂI Revision Date(s): Page 3 of 3
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EVALUATION OF ADMINISTRATIVE PERSONNEL

Except for the superintendent of schools, who shall be evaluated by the board of education, all certified and
non-certified administrators shall be evaluated at least annually by the certified administrative personnel designated by
the superintendent. All evaluations shall be made in writing utilizing a system for evaluation approved by the State
Board of Education. An individualized program of professional development shall be created for all administrators.

Evaluation documents and responses thereto are to be maintained in a personnel file for each 'administrator. The same
evaluation form shall be used for both certified and non-certified administrators. The evaluator may emit any
criterion or indicator on the evaluation form that is not applicable to thc administrative position being evaluated. The
evaluation instrument is a confidential document and shall be protected accordingly.

This policy and the evaluation form utilized to effectuate this policy shall promptly be made available to all persons
subject to this policy. - y

All certified and non-certified administrators shall be evaluated and the evaluation form completed no later than

[AAYN  ofeach school year.

The board of education shall evaluate and complete the evaluation form on the superintendent of schools prior to the
board taking any action to renew or not renew. the superintendent's contract.

THIS POLICY REQUIRED BY LAW.

Adoption Date: © APP ROVED BEC 12 @il || Revision Date(s): Page 1 of 1
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SUPPORT STAFF EVALUATION _

The development of a strong, competent support staff of employees, and the mai
staff are major objectives of the T 2 aln¢’ Board of Education. The s
vacancies; the determination of a551gnments and equltable workloads; the establisl

major duties of the board of education. The board believes that a progra

meet its requirements.
Principles 4 ‘ﬁ-’

The evaluation shall cover the major areas of the employee's ﬁ@bnmbllmes aﬂnguUes to the school system and shall
include, but not be limited to, the following:

1.  Specific work assignment
2. Work habits

The supervisors have the responsibility for segin
evaluated, significantly in advance of the evi'_n_._

Employees, especially if new to the district, shaIl,”lﬁok to the:r' nimex iate St
responsibilities. VO 0 -

; ."Y__": ,,1.r~_!r‘

L

Standards of Evaluation

All evaluations shall be on d’ismcf“ apwm}‘hd forms w1tft$§agdards for evaluation enumerated in all areas to be
evaluated. Evaluations Shﬂﬁbe “satlsfa' iy or unsatisﬁ@ﬁ'ﬁ)ry " An evaluation of unsatisfactory requires

justification and substaﬂfﬂﬁon together ¥ _l h suggestlons F&*‘ﬁhpl ovement.

Who Shall Evaluaté f. . ‘ _“.3 _lﬂ.j.r 6‘ 5 4

The principal and/or l’he 1m€d1até.supemsor shall evaluate all employees under his or her jurisdiction.

s fE;
f

ol .P'r-'-,; .

Adoption Date: - APP ROVED OEC 12 2@22 Revision Date(s): Page 1 of 1
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EVALUATION OF SUPPORT STAF

Performance Rating Report

Employee

Supervisor

RATING SCALE: 3 = Satisfactory

4 = Qutstanding

1 = Unsatisfactory
2 = Improvement Needed

RATING FACTORS

1 2 3 4

1. Quality of work: The ability to produce work that s:
job requirements. Consider accuracy, completeness, tho
neatness of work.

Quantity of work: Volume or amo

Knowledge: Knowledge of methods
4
fundamental skills.

ork done.

and in emergencies, 1 2 3 4
rtant and trivial.

safety, industry. 1 2 3 4

ces: Ability to get 1 2 3 4

ywhich employee can be relied upon to do the job 1 2 3 4
unctuality, attendance on the job.

1 2 3 4

1 2 3 4

1 2 3 4

Revision Date(s): Page 1 of 2
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IDABEL BOARD OF EDUCATION

FOOD SERVICE PERSONNEL EVALUATION
IE&

Asmgnmen '-"f

DNAB-R2

Location

Evaluation: Check one of the three columns at the right.

Definition of Evaluative Terms: r 4
Satisfactory: Meets or exceeds job expectationg =~ (Check S)

“BDate
CHN

Needs to Improve: Meets minimum job expectatlom (Check N)
*Unsatisfactory: Fails to meet minimum _]Ob efpectations & (Check U)

*A Job Target Report is required for any "Unsatyﬁory" Rating.

--’_ E—"‘

Adoption Date: ; APPR OVED DEC 1 2202 Revision Date(s):

- 1

I. QUALITY OF WORK ’ﬁg 4 N|U
1. Knowledge of job, purpose, methods, and techniques SERaL.
2. Accuracy, thoroughness, and neatness in a551gned task. %
3. Schedules time to complete assig
4. Safety habits used with food and ¢ Sl : 1tchen and‘@room
5. Sanitation habits used with food and chen and storeroom.
II. DEPENDABILITY - '
6. Follows instructions (recipes, procedurag,‘gu‘ch a@tgmghmg and measurmg portion sizes,
taking temperatures, and cleaning). - 4
7. Punctuality and attendaii@e¢for work and B ).
8. Initiative when nglt supervisedifself-starting).
9. Profcssional aﬁﬁmce and liness in accuidiance with Child Nutrition Service
standards. o i)
] Supports ' =
ol
Page 1 of 2




IDABEL BOARD OF EDUCATION DNAB-R2 |

FOOD SERVICE PERSONNEL EVALUATION (Cont.)

Recommendations: Do you recommend the continued employment of this employee" Yes No
(If no, attach explanatory statements.) . B

N e

Manager's Signature _ B Date

I have read and received a copy of the above evaluation..&

Employee's Signature - i Date

The Public Schools endowe& the comfeptr that evaluation is a  means of growth and through a
professional approach to evaluation by the appralser and the 2 appmlsee moteeffective service will result.

‘ Adoption Date: © APPROVED DEC 1 2 72622 || Revision Date(s):

Page 2 of 2
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CUSTODIAN EVALUATION INSTRUMENT

Custodian:

School:

Evaluator:

A = Above Average:

S = Satisfactory: The custodian meets or excee
N = Needs Improvement: The custodian meets minimal
U = Unsatisfactory:

Qualifications:
1.

2.

2. Regulates

‘ensure that all exit doors are open and all panic bolts are working properly during the
occupancy.

Adoption Date: © APPR OVED DEC 1 2 257 || Revision Date(s): Page 1 of 3
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‘ CUSTODIAN EVALUATION INSTRUMENT (Cont.)

"r'?l"

7.  Cleans corridors after school each day and during the day wgfn onditions require
Lo 1 "lﬁ"
8.  Scrubs, hoses down, and disinfects toilet floors daily anehﬁ'ns all sanﬁf*ﬁxtures and drinking
fountains daily. &
9.  Washes all windows on both the inside and outs:de*at: Ieast twice each year (more ’&éqge.ntly, if
necessary). :
10.  Keeps the grounds free from rubbish. “ ;
11.  Performs such yard keeping chores as graSsmmag treerlti‘mmlng, etc., as necessary to maintain the
school grounds in a safe and attractive condition.
12.  Keeps all floors in a clean and attractive condition ancﬁm a good state of preservation.
||ll -\""-T .
13.  Cleans all chalkboards at leﬁst"mmzé-’a-'.weak
14.  Makes such minor building repan‘s as capabllﬁm nli’aw
15.  Promptly reports to the pr1nc1pal aay majemwpa:rs needed.
16.  Maintains on aedular achedule all mat@rs and other mechanical equipment requiring scheduled
servicing,. 3 b
17. Repons immedlately to iﬁe‘ prm01pal any damage to school property.
18. nguﬁ:,ls on the schal p;r_ e dumg seliool hours and during nonschool hours when the use of the
bulfdlﬁ'[g has been authorized and the custodian's attendance is required by the principal.
19.  Assumes respmwl‘b:hty for the opening and closing of the building each school day and determines,
mbefore leaving, that all doors and windows are secured and all lights are turned off except those left
':Gn‘:férsafety reasons.
20. Mamtams an inventory of supphes equipment, and fuel on hand; requisitioning needed replacements
' from the prifieipal far enough in advance so that they may be delivered in sufficient time as to not
hinder the custadian in the performance of his/her duties.
2]1.  Conducts an 9ngoing program of general maintenance, upkeep, and repair.
220 Moves furniture or equipment within buildings as required for various activities and as directed by
the principal.
Adoption Date: * APPROVED DEC 12 1022 || Revision Date(s): | Page 2 of 3
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CUSTODIAN EVALUATION INSTRUMENT (Cont.)

A
23.  Complies with local laws and procedures for the storage and.li +mLa£ trash, rubbish, and waste.
A ;‘;}’x
24.  Conducts periodic inspections and tests of all electrical jistatlations H’ﬁ%@pl to ensure their safe
condition. = 'Z‘?i
25.  Performs such other duties as may be assigned byﬁgﬁf:rmmpa]. L,

Signature of Evaluator Date

I bave seen this evaluation report.

I wish to attach clarification statements, '—L o
I request a plan for improvement in areas marked "N
W 4 .
I agree to develop a required written plan Tor imiprovement in areas marked "U".

Signature of Custogi_i'aql‘_:-;f:'_ RO TR T e Siedr” Date
o S 150

The signature of the custodian,shall not be construed to indicate agreement with the opinions of the evaluator. Rather,
the signature of the custodh‘l’;ﬂ@@tes that the custodian has seen the evaluation instrument in its completed form,

has acknov}r[._lt_:ﬁi-ggd_.-,_tllg recomiﬁ%ﬁﬂéﬁpp? of the evaluator, and has been offered the opportunity to respond in writing.

Any wﬁi&éﬁ plans f'or rmppovement ré‘qrgﬁ;gd_‘;of the evaluator must provide for further evaluation, indicate target dates
fordtprovement, and providefeedback o progress toward established improvement goals. Such documents shall
bear the signatures of both tEl'e_::gia_{aluator and the custodian and shall become a permanent part of this document.

Any Written clarification stateﬂ"i‘l_éﬂ';j_"ts offered by the custodian shall bear the signatures of both the custodian and the
evalttatorand shall become a permanent part of this document.

Adoption Date: APPROVED DEC 122022 Revision Date(s): Page 3 of 3
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SECRETARY EVALUATION INSTRUMENT
Secretary: Year in Systﬂ)ﬁr
School: Asmgnmg[ﬁ‘ E:”F ~
Evaluator: Daté ﬂvaaluatlon' T, .
|| A = Above Average: The secretary surpasses the expeamﬂﬁtandards of performance. | ; -
S = Satisfactory: The secretary meets or exceedsithé'expected standards of performance
N = Needs Improvement: The secretary meets mlmmai\slfaﬂ’dards of perfissmance; improvement is suggested
U = Unsatisfactory: The secretary does not meel»m'mlma[ standagd_!l of performance; improvement is
necessary. U, .

calculator, and other standatdgffce Munga, in eStabhshmg andiaintaining effective working
relationships with others. =87

2. Maintains a high degree of conf} dﬁmiality

3. Is knowledgeable of speilmg, punchlﬁmg. ar:thmetlc business English, and standard office record
keeping. ' _ ~.

4. Demon_si;{i;g‘e‘s?competeiigﬁjn assuming r@pﬁqsibiliry and working with adults and children.

Performance Respamggtkttes VI

1.  Answers caﬂ;}s‘wﬁ’em students, parents, patrons, and others in a cheerful, business-like manner.

Zg@emposes and prﬂ‘ﬁams correspondence and reports, assuming responsibility for letter form setting
ﬁhd’--eﬁéming corresp'{-)hiience and reports are free from typographical errors, improper grammar, etc.

4. Readsand routem incoming mail.

5.  Assumes responsibility for the logical filing and retrieval of records and reports.

Qualifications
higd .‘ l‘\
1.  Demonstrates ab111ty in the area of clerical work, mcludﬁp‘g general skill in typing accurately at a
reasonable speed; in followineral and written instructionsg i | Bperating a computer, typewriter,

Adoption Date:  APPROVED DEC 1 2 7327 || Revision Date(s):
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SECRETARY EVALUATION INSTRUMENT (Cont.)

6. Maintains student records, attendance register, and other schoﬁlmgonds on the computer.

7. Performs other reasonable and proper duties as aSSIgneQbﬁ?he prmcupﬁé =

-u.,t.g-

-5

oy

Signature of Evaluator SRE Ko Date

I have seen this evaluation report.
I wish to attach clarification statements. ‘._'-r: b
I request a plan for improvement in\g"_;%_,és'markedj N

I agree to develop a required written p"lhn.for impro¥ement in areas marked "U".

Signature of Secretary & | A Date

evaluator and shall become a permanent part of this document.

The signature of thasmretary shall nathweinswed o indicate agreement with the opinions of the evaluator. Rather,
the signature of the & yetary indicates that the secretary has seen the evaluation instrument in its completed form, has
acknowledged the recommem:!atmns of the evaluator, and has been offered the opportunity to respond in writing.

Any written, plans.for i lmprovemqm; r.equxred of the evaluator must provide for further evaluation, indicate target dates
for lmpm\!emmawﬁpmwde feedback'on progress toward established improvement goals. Such documents shall
bear the signatures of Both Ihe evaluator andithe secretary and shall become a permanent part of this document.

A.nsr:.w:'itten clarification stafgments offered by the secretary shall bear the signatures of both the secretary and the

Adoption Date: . AP PROVED DEC 1200 Revision Date(s): Page 2 of 2
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PERSONNEL FILES
CERTIFIED STAFF

A file of personnel records shall be maintained in the superintendent's office for ezich certificated employee of the
L 2es¢|_ Public Schools. A file shall be kept for all resigned or retired employees, including such essential
information as shall seem appropriate to the administration as specified by/state and federalflaws.

Confidentiality

Personnel information concerning district employees is generally confidential and may be reviewed only on a "need to
know" basis under conditions which guarantee management's right of access to information necessary to make judg-
ments and the protection of the employees of the district against unnecessary invasion of privacy. Some personnel
information is "public record" and must be released to any;person upon request.

Files containing medical information regarding an employee will be kept separate from other personnel files.

Types of Information

It shall be the responsibility of each certificated employee to see that there is filed with the district any record of prior
teaching experience. In addition, if the teacher has renderedimilitary service, the proof of discharge from the service
must be fumnished. It is the obligation of the certificated employee to/see that information that will maintain the
employee’s personnel file on a complete and up-to-date basis is sent to the superintendent's office. The records shall
contain the following information:

1. The correct name and the current address and telephone number of the employee;

2. An accurate record of the work experience of the employee;

3. Current data on education completed, including the transcripts of all academic work;

4. Proof of requirements fulfilled in order to be eligible for salary;

5. Current data on credentials;

6.  Any current data requested concerning the health of the employee, or medical examinations that the employee
may have undergone;

7. Records of assignment;
8. Evaluations of performance;
9. Letters of commendation, reprimand, or omission of duty;

10.  Other materials mutually agreed upon between the principal and the teacher.

—

— —

— —_—

PR
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PERSONNEL FILES, CERTIFIED STAFF (Cont.)

Use of Personnel Records

All the contents of the personnel records file shall be available for inspection by the employee.concerned. The district
reserves the right to have a member of the superintendent's office staff present at the time the employee inspects his or
her personnel file for the purpose of explaining and interpreting the information therein. Similarly. at the time the
record is reviewed, the employee shall have the right to have present a representative of his or her own €hoosing, if

desired.

The teacher shall have the right to respond to all materials contained in the personnel file and to any materials to be
placed in the file in the future. Responses shall become part of the file.

Parental Notice

If the school district receives Title I funds, i i cetreqitres the district is required to provide
parents with notice that they may request information about the professional qualifications of classroom teachers. The

notice to parents must include the following:
L. Whether the teacher has met state qualifications for the grade levels and subject areas taught.
2. Whether the teacher is teaching under emergency or other provisional status.

3. The baccalaureate degree af the teacher and any other graduate certification or degree held by the teacher, and
the subject area(s) of the certification or degree.

4. Whether the child is provided services by paraprofessionals, and, if so, their qualifications.

If a parent requests the above-listed information, the distriet is required to provide the information in a timely manner.
If the district has hired a teacher who is not highly qualified and the teacher has taught a child for four or more weeks,
the district is required to provide the parents notice that their child has been taught by a teacher who is not highly

qualified.

REFERENCE: 510.S. §24A.7.
70 O.S. §6-101.11
P L 107110 i
The Americans With Disabilities Act

THIS POLICY REQUIRED BY FHE

NO-CHILD-EEFF-BERINB-ACT FEDERAL LAW.

Revision Date(s): __I
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PERSONNEL FILES
| SUPPORT EMPLOYEES

At the time of initial employment, each support employee shall file with the distfiet prior to the first day of employ-
ment a complete employment history and a complete record of education. I}i& empféyee shall also sign a statement
indicating receipt of a written job description and the following school poltc gs or a staff l‘fanglbook containing these
policies:

b

S TS
Drug-free Workplace -
Fair Labor Standards Act and Compliance Procedures
Nondiscrimination
Sexual Harassment ;
Support Personnel Suspension, Demotion, or Termmaﬂmn

For the benefit and use of the school district and of the employee. the dlﬁtﬂc{ W111 maintain a complete, up-to-date
personnel file in the superintendent's office. The file record shall mé[lude’ the following information:

I. Full legal name, date of birth (if under 19 years of age), sex, address. Izelephone number, and date of
employment .

2. Social Security Number

3. Data on education, including all institutes céﬁ*gpleted _

4. Add data requested concerning health and/or medical examinations

5. Record of assignments

6.  Evaluations oﬁ__pet':ﬁ}ﬁnance

7.  Signed statemé_:ﬁt-.mdicating..téiaéiggr-'ﬁf a-:wr'msen Job description and staff handbook/policies
Additionally, all personnel 'ﬁ.E_es.;ch:i':i'Eupport employees shall include the following:

L. Emplqyﬁe;‘ § Gecupation

2.4 Time and day of weels.when the'élr-tplbyee’s workweek begins

3. Hours worked each day

4 - Total hours worked each workweek

5.  Basig ofewhich the employee’s wages are paid (e.g., “$6 an hour”, “$220 per week”, “piecework”)

6.  Regular Hourly pay rate

7.  Total daily or weekly straight-time earnings

IL e —— S—
Adoption Date: | APPROVED DEC 1 272072 “ Revision Date(s): H Page 1 of 2




IDABEL BOARD OF EDUCATION

PERSONNEL FILES, SUPPORT EMPLOYEES (Cont.)

Total overtime earnings for the workweek
All additions to or deductions from the employee’s wages
Total wages paid each pay period

11. Date of payment and the pay period covered by the paynieiit.

Every employee shall be allowed to inspect his or her persanmnet :- aitable time in the presence of a staff
member of the superintendent's office. ]

References regarding an employee received priot to employm ;
employee for inspection.

REFERENCE: 51 O.S. §24A.7.

Adoption Date: = APPROVED DEC 1 2 022 || revision Date(s):
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DIRECT DEPOSIT
It shall be the policy of the Board of Education that any employee be fmmhg employment with the school
district after July 1, 2008 MMQ have his/her payroll chec!ﬁ sited directly into the bank,

savings and loan, or credit union of their choice. The employee shall upon t;myha‘ym\mt with the district, identify a
financial institution that will serve as a personal depository agent for the e,mp;fpyee 3 ‘_- ;,‘

It shall further be the policy of the Board of Education that aﬂ’ ex1st1ng employwa IWQJ(lng prior to July
1, 2008 shall have one year to begin participation in the direct deposit: a;ystem and identify a f‘manmabu}stitutlon that
will serve as a personal depository agent for the employee. 30 :

The district will not impose any service charge of any type to ketpald by the epiployee at any time which decreases the
net salary of the employee that is deposited in the financial msgitutlon selected by the employee.

LEGAL AUTHORITY: 70 O.S. Section 6-106.2.

Adoption Date: + APPROVED DEC 1 2 2022 || Revision Date(s): | Page 1 of 1
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PERSONNEL HOLIDAYS

It is the policy of the Board of Education that the following paid ho may be observed by all support
personnel except bus drivers.

Christmas
Independence Day
Labor Day
Memorial Day
New Years Day
Thanksgiving

gnf"x L )tf L,? al

Yy '_i
v S
g

Adoption Date: ¥ APPROVED DEC 1 9 2022 || Revision Date(s): Page 1 of 1
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PERSONNEL LEAVE PROGRAM

The Board of Education recognizes that district employees must occasior ally be absent from work.
ed foemployees to be absent when
leave, jury duty leave, and

military leave. ?.3:‘(:" .
It is also important for district employees to understand that the contm_mty“bf education sery J&:best served when
the regularly assigned employee is at work. Therefore, employees s&%&d use the leaves providedi i@ prudent and
judicious manner. The abuse of leave by employees will not be ¢ ated and any employee abusing e policies
will be subject to disciplinary action up to and including termir gm of employment.

:-”q y Q‘;x
Deductions for Unpaid Authorized Absences - \“ y 'sl'j 4

Aepor

i dg
reason not covered in the approved leave

yse from the immediate supervisor.

If unpaid leave is granted by the immediate supervisor, an amount equ 3

] o day's pay will be deducted from the
employee's salary for each day of such approm&ab ence. Eg_

S
4.‘L|Ir

If an employee is absent without securing appmal for an unpai labsence, the em ptoyee shall be denied the salary for
such absence and will be considered to be engagmg in willful mgﬁetaﬁﬂhﬁy and, therefore, subject to disciplinary
action up to and including termination of employgwnt )

Notification of Leave Accumulauon

During the first two weeks, eifahe scﬁenﬁqu the boar(fﬁmllkadwse each employee, in writing, as to the number of
leave days accumulated as ¢ "July 1 of thatiyear. After J ulée I, an employee may get updated information on leave
accumulation from the 8t rintendent's @ ce at a time muh,\aﬂy agreed upon by the employee and the superintendent
or the supermtenden;& ‘signee. &

2] s. T ﬁ',-.'l S
"‘“"‘“'T A '—'r (Lr- 3

——

Page I of 1
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SICK LEAVE
SUPPORT PERSONNEL ¢
(REGULATIONS) -3

e

The board of education will provide sick leave benefits to all support emp[,ayﬁ in W g promote a sense of

security and permit the ease of mind essential to the satisfactory perfonnm of serwcéﬂ fective March 13 2020,
and expiring December 31, 2020, the school district shall make available 80 hours of paid Sick I

employees or equivalent the of the average number of hours over Ws for part time emples

following reasons: (%a-‘ o B
& . &

1. The emplovee is subject io a federal, state, or local gligrantine or iso lg ion order related to COVID 19.
2. The employee has been advised by a healthcare p “_ arantine due to concerns related to

COVID-19.
3. The emplovee is experiencing symptoms of COVID= a medical diagnosis
4. The employee is caring for an individual who is subjéet ti'edumierated item 1 or 2 above.
5. The employee is wrma for their son or daug i ol ur place of care of the son or daughter has

6. The emnlovee is experiencing any other substantlally similar cm!ﬁpemf’ ied bv the Secretary of Health

S,

and Human Services, in consultat.a. th theSecr

1. For the purposes of this policy, support emp"layee is d@ﬁned asa full-tlme employee of the school district as
determined by the standard period of labor whleh. 18 Customarily understood to constitute full-time employ-
ment for the type of senyi€Es pm;formed by theeiployee who is employed a minimum of 172 days and who
provides those servwas«wm not performed: 5‘3 ertified teachers, principals, superintendents or
administrators andwlﬁ“ich are nﬁ&_ﬁrﬂry for the efficient and satisfactory functioning of a school district.

1',1'\ e S

Ay

The supermteﬂdtmt of schools. qrdfemgnee shall be !‘espons:ble for administering this plan.

A support e:hf.ilbg{ge may bg%stfnt from du“iy d'ﬁé to a personal accidental injury, illness, or pregnancy, or
accidental injury,, Winess. or death in the immediate family without loss of salary. Benefits shall include paid
sick leave of one dayrp&fﬁgnth of employment. The one-day sick leave per month equals the number of
hours.the employee nonﬁ&ﬁiﬂworks per day. If an employee is injured as a result of an assault or battery upon
the*neman of the employee'% ithe employee is in the performance of any duties as an education employee,

i .tﬁt’employee shall be entltled taa lgave of absence from employment with the school without a loss of leave

- benefits. '

Unused sick leave shaﬂ:,t_};g: cumulative to a total of 60 days.
- The sick leave granted"?é{;’éupport employees under this policy shall be vested at the time of accrual, that is,
upon the completion of the first month's employment, the employee shall have accrued one sick leave day.

Accumulited sick leave may be transferred to another school district where a support employee is employed
the next succeeding school year in accordance with that district's policies.

Support personnel who are employed for the first time in this district and who were employed at another
school district during the year immediately preceding their employment with this district may transfer a
maximum of 60 sick leave days.

Adoption Date: © APPROVED DEC 1 2 022 || Revision Date(s): Page I of 2
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IDABEL BOARD OF EDUCATION DEC-R2

SICK LEAVE, SUPPORT PERSONNEL, REGULATIONS (Cont.)

8. Sick leave benefits may be paid in addition to workers' compensation beﬂéﬁm ho\wever the sum of the

payments will not exceed 100% of the employee’s net pay as it ex:sted ﬁlor &kmjﬂry

=l I‘:.

(Optional)

9. Upon termination of employment an employee, or the employee s estate shallbe paid§__ for’ ‘any unused
sick leave remaining at the date of termination of employaient. This compensation shall not | not be paid to any
employee terminated following due process proceduregibuf shall apply only to those employees who have
retired, resigned, or whose contracts have been termmated due to the deaghf of the employee.

REFERENCE: 70 O.S. §6-101.40
70 O.S. §6-104
70 O.S. §6-147
Atty. Gen. Op. No. 84-12°
Informal Atty. Gen. Op. Na. 91-632
Families First Coronavirus Ae¢t.'H.R. 6201 -

Adoption Date¥ APPROVED DEC 1 2 2072 “fevision Date(s): Page 2 of 2




IDABEL BOARD OF EDUCATION DEC-R3

—— e ——————————S——— —
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PERSONAL BUSINESS LEAVE
(REGULATIONS)

4 ...: g

The board of education shall provide for a minimum of three days for person ﬁ@m&gs leave for teachers and support
personnel. Such leave shall be limited to personal business matters that cannot be mahegeci before or after school
hours or on weekends. Personal business leave is noncumulative. J_a:r oo

Requests for personal business leave shall be made in writing and in g
possible, the written request shall be filed within one day after retugfiiig ite
statement that the leave was not used for personal entertainment atlon gainful employment, or r 4 seck another
position. The request shall be considered by the principal and * yerintendent who shall approve or dlsapprove

A

The types of situations that may qualify for personal busmmgi_%ave are varjﬂﬁf "“f‘he following examples serve only as
guidelines:

I-'I'_’ .

1. Family illness other than immediate family

2. Emergency business transactions

A. Loan closings N
B. Other banking matters B
C. IRS reviews 2

Legal Matters

&

A. Meetings with an attorney tﬁi}gﬁersonal, spouéé;;ﬁi.-_ghildren's business
v e

B. Court apﬁe{arances et

,, o:'.-..:l
C. Settling of es«'.atea " 4

.;-. .
3

Miscellaneous
AA 'k‘ﬁend bu&meas conv;antlé& Wiﬁh | spouse

* B. Military obhgahﬂgg_ .

: ., C. Attendance at a sc"h@r.?l activity if son or daughter is participating
B* Attending funerals

The 'Followﬂi'g examplesiave types of absences that will NOT be approved for personal business leave:

1. Pleasure trips or vacations

Adoption Date: ~ APPROVED DEC 1 2 ZHII Revision Date(s): “ Page 1 of 2 \




REFERENCE:

NOTE:

Seeking other employment
4.  Participating in political or social activities

5.  Performing any service for compensation

70 O.S. §6-104
Atty. Gen. Op. No. 77-217 (Aug. 19, 1977)

Referenced statute requirgs,each school district to prniuﬁa minimum of three days for
personal leave to certified mﬁsu’gpmatngrson nel. However,¥a local board of education is
authorized to adopt reasoqa’b mfes.t__d_ ition and poln:fés defining activity which shall be
deemed to constitute or qualify as 'personal bﬂsﬁw‘s&" leave. In adopting such a definition, the
ordinary and every day commnly undemd meaﬁing’of the phrase 'personal business'

should be followed." Atty. Gen. ﬁ]g N@brw 217 (Aug. 19, 1977)

Ty

Adoption Date:

Revision Date(s):

APPROVED DEC 122022

Page 2 of 2
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IDABEL BOARD OF EDUCATION DEC-R4

EMERGENCY LEAVE
(REGULATIONS)

leave. These days shall not be
strued to mean a situation or

The board of education shall provide not more than two days each year for
chargeable to sick leave and will be noncumulative. The term emergency s|

gency leave will be granted at the discretion of the principal or deslgne e
salary.

The board of education may grant leave with pay not to exceed
affected by a presidentially declared national disaster in Oklah

result of the disaster.

REFERENCE:

70 O.S. §6 104

NOTE:

Revision Date(s):

|Page10f1 |




IDABEL BOARD OF EDUCATION

JURY DUTY SERVICE AND WITNESS LEAVE
(REGULATIONS)

The board of education shall grant leave to employees who have been selecteddfai duty or who have been sub-
poenaed as a witness in a criminal, civil, or juvenile proceeding. Employe the full, current contract
salary during such service. Monies necessary to pay substitute teachers Sa

teacher performing jury duty. However, the amount received by the tea

toward the expense of the substitute teacher.

It is the policy of the board that the school district will not provide teachers with paid leave for non-s
testimony as a witness in a child custody case involving a studént in this district. If a teacher testifies
result of being subpoenaed, any compensation received fro m (

expense of a substitute teacher.

REFERENCE: 70 O.S. §6-104
28 O.S. §84.1

Adoption Date: + AP PROVED DEC 1 2 2077 || Revision Date(s):




IDABEL BOARD OF EDUCATION DECA

FAMILY MEDICAL LEAVE

If the district employs 50 individuals, the district is required to provide eligible employees with leave under the
auspices of the Family Medical Leave Act (FMLA). The district designates the 12-month period of July 1 to June 30.

In order for school district employees to qualify for FMLA leave, three conditions must bexmet:

1. The school district must have 50 or more employees on the payroll for 20 workweeks during the current or
preceding calendar year. ;

S8

At least 50 employees must work within 75 miles of thedistrict's worksite for the district to be covered; and

3.  The employee must have worked for the school district for at least 12 months and for at least 1,250 hours
during the last year.

Eligible employees are those district employees who meet the above requirements and who request ieave for one of
the following reasons:

1. Birth, adoption, or foster placement of a child by an employee;
2. To care for a spouse, son, daughter, or parent who s.u:'ffe'r-s from, a severe health condition; e
3. Foraserious health condition the employee is experiencing-;

4. To care for a covered family servicemember with a'serious illness or injury incurred in the line of duty on
active duty; or

5. Touse for any qual ifyfng exigency arising out of the fact that a covered military member is on active duty or
called to active duty status in support of a contingengy operation.

Before an employee will be placed on unpaid family leave, the employee must first exhaust any accumulated sick
ieave, personal leave, and vacation'time. Such sick leave, personal leave, and vacation time will be deducted from the
12 workweeks of eligibility. Ifboth spouses are employees of this district, their total leave in any 12-month period
will be limited to 12 weeks if the leave is taken (1) for the birth or adoption of a child or (2) to care for a sick parent.
The right to take leave for the birth ot:placement of a son or daughter expires 12 months after the birth or placement
with the employee. Eligible employees who are family members of covered servicemembers with a serious illness or
injury incurred in the line ofiduty on active duty will be able to take up to 26 workweeks of leave in a single 12-month
period. Sick leave, personall leave, and vacation leave will be deducted from the 26 workweeks of eligibility.

Ifithe superintendent deems it necessary or desirable, an employee may be required to provide certification from a
physician of the necessity of any leave requested. The superintendent may require certification as to the date the
medical condition began, the anticipated duration and prognosis, and medical facts about the medical condition and
treatment.

If the superintendent deems it necessary or desirable, the superintendent may require a second opinion by a physician
selected and paid for by the district. If the original opinion and the second opinion conflict, the district may require a
third opinion at the district's expense. The conclusion of the third opinion will be final and binding upon the
employee and the district.

Adoption Date:: APP ROy ED DEC 1200 Revision Date(s): Page I of 2




IDABEL BOARD OF EDUCATION DECA

—- — —
— — —

FAMILY MEDICAL LEAVE (Cont.)

If family leave is granted for a continuing health condition, subsequent recertificationimay be required at the
discretion of the superintendent.

Intermittent leave may be taken in lieu of continuous leave for the birth or adoption of a child only with the concur-
rence of the district. The employee must provide 30 days of advance notice or as many days of advance notice as are
practical. Leave taken for serious health conditions of the employee or an eligible member of the employee's family
may be taken intermittently without district concurrence. However, the employee may be transferred to-another posi-
tion that can better accommodate the employee's recurring absences. Such transfer will not reduce the employee's pay

and benefits.

Upon completion of family leave, the employee will be entitled to.return;to the former position of employment with
equivalent benefits and pay without loss of seniority or tenure. The employee will be deemed to be at work for the
purposes of tenure accrual and retirement vesting and participation. The district will maintain the employee's medical
insurance coverage. If the employee contributes toward the premiums, the employee will continue to pay the same

rate while on leave.

NOTE: During FMLA leave, a board has no obligation to continue to give an employee any benefits
other than health insurance, andithose benefits thus may be discontinued during the leave. A
board may decide whether to extend continuation of coverage to life, dental, and vision insur-
ance, but should know extensions are oot required by the FMLLA and there can be a substan-
tial cost to the district in doing so. One option that is cost effective and still protects employees
while they are on unpaid leave is to permit.employees to retain ancillary insurances by reim-
buysing the district for the full cost of the premiums during the leave period. No benefits or
seniority accrues during leave. The district may require documentation from the employee’s
physician that the employee is able to return to work. FMLA will run concurrently.

REFERENCE: 29 CFR pt. 8§25
PL 103-3

THIS POLICY REQUIRED BY LAW.

Revision Date(s): Page 2 of 2
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IDABEL BOARD OF EDUCATION

— e —————————— R —
= e ——

DECA-E1

EMPLOYER RESPONSE TO EMPLOYEE REQUEST FOR
FAMILY OR MEDICAL LEAVEB‘:_:

U.S. Department of Labor
Employment Standards Administration
Wage and Hour Division

(Family and Medical Leave Act of 1993)

“fp‘

F
g

(Date)

TO: S
(Employee's name) E £ ';'_-l
FROM: . W 1- 5 54

o5 &
(Name of appropriate employer representative L

SUBJECT:  Request for Family/Medical Leave &Q: =)
n"F. i

On (date), you notified us of yg}u_:-l;eed to take family/medical le&vngfi;g}
A
O  the birth of a child, or the placement of a chﬂELﬁ,r adoprfémﬁ’r‘ﬁaig %‘J‘f

O  aserious health condition that you need care fo:'_
O  aserious health condition affectmg your | qpouse.“lﬂc pﬁlﬁﬂd O parent, for which you are needed to provide care.
You notified us that you need this i&a\\{k’q@ﬁimng on - }g\ (date) and that you expect leave to continue until on or
about (dam’l, i-l p b

-t

reasons listed above. Alk O your health bep
if you continued to Wl xyld you must |
conditions of employmalgbom‘your reti
(1) the continuation, recurréie ar
cumstances beyond your contral,

behalf durlng_vour FMLA ]cave %

intai ed durmg any period of unpaid leave under the same conditions as
i the sam or an equivalent job with the same pay, benefits, and terms and
om leave If you do not return to work following FMLA leave for a reason other than:
uset of a serious health condition which would entitle you to FMLA leave; or (2) other cir-

1 '\ay be required to reimburse us for our share of health insurance premiums paid on your

<

Ho,
This 15,(@‘{&%]‘111 you' fba! {aﬁzec!'c approprﬁ(g ﬁaxes explain where indicated)

¥ Youare O ehg;bl&! ﬁ not eligible for leave under the FMLA.
The requested leave m-wfu O will not  be counted against your annual FMLA leave entitlement.
e "Kou O will O willyiit be required to furnish medical certification of a serious health condition. If required, you

!ﬁu‘st furnish certification by (insert date) (must be at least 15 days after you are notified of this
réquitéiment) or we thay delay the commencement of your leave until the certification is submitted.

Adoption Date: * APPROVED DEC 1 8 2027 || Revision Date(s): Page 1 of 2
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IDABEL BOARD OF EDUCATION DECA-E1

EMPLOYER RESPONSE TO EMPLOYEE REQUEST FOR
FAMILY OR MEDICAL LEAVE (Cont.)

(b).

(c).
(d).

(b).

If you normally pay a portion of the premiums for your health insurancey U @Syl continue during the period
of FMLA leave. Arrangements for payment have been discussed wntm'and it is agre you will make premium
payments as follows: (Set form dates, e.g., the 10th of each month or p,ay periods, etc. rﬁm’mﬁb ;ca!f'y cover the
agreement with the employee.) F a0 ;\‘

.
y . 4
You have a 30-day grace period in which to make paymem}. ?f payment ha&nm been made timely, your group health
insurance may be canceled, or, at our option, we may your share of theﬂpwmums during FMLA leave, and recover
these payments from you upon your retun to work. _

We O will Owill not pay your share of the premiums %rymu;}feaﬂil insurance while you are on leave.

We O will Owillnot do the same with other benefits (e.g., lll’umcc disability insurance, etc.) while you are
on FMLA leave. If we do, when you return from leave, you will be -..xpmt@i,to reimburse us for the payments made on
your behalf. _ :.-.-__' o e

You Owill Owillnot be required pr]‘qsenl a ﬁmwﬁu or-duty: mﬁc,ate prior to being restored to employment. If
such certification is required but not rccenveti,xyour return ua w@rk may [ae delayed until such certification is provided.

You Oare Oarenot a'"key employee” as;_lﬁcnbe@m §825 218 of the FMLA regulations. If you are a "key
employee," restoration to employment may bc’%‘mxaﬁﬁaﬂ lowing FMLA leave on the grounds that such restoration will
cause substantial and grmmus sconomlc injury t‘b,tls./

We Ohave O h@m fot dett’:rm;med that restonng quu to employment at the conclusion of FMLA leave will cause
substantial and g@y@us economié l'iarm to us. (Expfam;fa) and/or (b) below.)

: .:”;' —
4 ORERR 5 D
You O wﬁlﬁw"_'EI\Wi_l_I not e Fequired to furnish us with periodic reports of your status and intent to return to work
every 30 days Whi-lh 5%}3{0@.1& leave.

You Llwill O w1ll not .benequlred to furnish recertification every 30 days relating to a serious health condition
(Ex;u?am Bl q’ necessm'yj

Adoption Date: © APPROVED DEC 1 27207 || Revision Date(s): Page2of 2




IDABEL BOARD OF EDUCATION DECA-E2

1l

APPLICATION FOR FAMILY OR MEDICAL LEAVE

£y
Name: b
4 vr_&_?
AR
Current address: ot zaa AT
i-l' -¢:€_' F:\\.-_ih:\'\':_
Position: Sreh' .
- SEEDVE
. . ) L-._ t,‘fi__‘
School or Worksite: Exay e
:,‘.J:?' & -
. e
Beginning date of leave: r
—
Expected date of return to work: ¥ Advi
L IR
Reason for leave request (explain): . W J
N I_._'w"r.\ _._j ’=""_ _."
S
e Tl T
- e
T = e ;
Af_ [ _ i
il 9 ¢ =l

If family leave to care for a seriously ill family memtber is rqugs'téd,. state:

1. Name of Family Member: _

2. Relationship of fami‘I}:'f:ménibeﬁﬁ'-‘you:
3. Describe care youwill provide: __ 3l
. : . :

Revision Date(s):

Adoption Date: © APPROVED DEC 1 2 2072

Page I of 1
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IDABEL BOARD OF EDUCATION DECA-E6

APPLICATION FOR FMLA INTERMITTENT LEAVE
OR LEAVE ON A REDUCED SCHEDI‘]’LE

Name:

Current Address:

Position:

School or Worksite: _

State whether you are requesting intermittent leave or leave on a rgdheéd schedule: e
Intermittent leave & W
Beginning date of leave: ey
Ending date of leave: y A 73
Leave on a reduced schedule By T
Schedule requested: i oy il

Beginning date of revised schedule:
Date reduced leave expected to terminate:

Describe the reason for a request of intermittent or reduced leave:
1 Tary .

If leave is based on medical necessity of an mdw;dtmzl other than the cmployee state:
Family member: il e

Relationship to employee: R
Name and address of Health@are Prowder(s)

If leave is requested in cm;nectlou wnlﬂ]ie birth or plaeemeut of a child, please note that the leave is subject to
the approval of the dis’udct P

EMPLOYEE'S STATEMENT

I hereby authorize T Public Schools district to contact my healthcare provider(s) to verify the reason for my
requested leave or for any other information concerning my requested family or medical leave if the medical
certificatiofl has notbeen received of hias not been fully completed.

I undérstand that a failure o keturn to work at the end of my leave period may be treated as a resignation and will
sefive as a basis for discharge uitless an extension has been agreed upon and approved in writing by the superintendent
o1 schools. ‘

Date ' Employee’s Signature

Approved By:

Employee’s Immediate Supervisor Superintendent of Schools

Adoption Date: . APPROVED DEC 1 2 027 Revision Date(s): Page 1 of 2




IDABEL BOARD OF EDUCATION DECA-E6

APPLICATION FOR FMLA INTERMITTENT LEAVE OR LEAVE
ON A REDUCED SCHEDULE (Cont.)

| MEDICAL RELEASE & i
I authorize the release of any medical information, necessary to process msf leave request, by mjr.ghysmlan or other
healthcare provider to the school district. .|",._,1 4 =
r 4
Date Pagient’ sSignature

‘ Adoption Date:  APPROVED DEC 1 2 022 || Revision Date(s): “ Page2of 2 \




IDABEL BOARD OF EDUCATION DECA-E7

-
—

HEALTHCARE PROVIDER CERTIFICION

Name of Employee:

Name of family member (if leave is to care for family member):

Date condition began:

Diagnosis of the serious health condition:

I hereby certify that the intermittent leave or reduced leave re mployee is medically necessary for the

following reasons:

The expected duration of the requested leave

The schedule for the leave is:

Yes
No

Please underline a wer to the above is yes.

Signature of Healthcare Provider

Type of Medical Practice

Specialization, if any

Office Telephone Number

Revision Date(s): Pagelof I

Adoption Date: ¢ APPROVED BEC 12 ...




IDABEL BOARD OF EDUCATION DECA-ES

NOTICE OF INTENTION TO RETURN FROM LEAVE

Name:

Principal or Supervisor:

Date leave commenced:

Date of planned return:

I understand that my reinstatement is subject to the following cgi

1. I'must provide a written certification from my health
perform, with or without reasonable accommodatic

owever, if my original position is
nt pay and benefits. (This section may not

2. Every attempt will be made to restore me to my origin:
unavailable, I will be placed in an equivalent position with
apply to key employees.)

3. Asan employee returning from famil d to the accrual of any time or

employment benefits during my peri

Employee’s Signature

HCARE PROVIDER

an certify that he/she is fully able to resume working. If
xplaining the employee’s fitness to return to work.

I have examined

Healthcare Provider

Adoption Date: T APPROVED DEC 4 8 2(}22 Revision Date(s): Page1of1
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IDABEL BOARD OF EDUCATION _”;EE ’

EXPENSE REIMBURSEMENT

It is the policy of the Board of Education to reimburse itemized and necessary expenses incurred by
employees or members of the board on educational trips authorized by the board and itemized and necessary expenses
incurred transacting school business. The superintendent is directed to prepare a regulation supporting this policy and
establishing a rate schedule for board approval. , .

REFERENCE: 70 O.S. §5-117

THIS POLICY REQUIRED BY LAW.

— —-

I-Page lofl '

Revision Date(s):
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IDABEL BOARD OF EDUCATION DEE-R

TRAVEL AND EXPENSES

ust be approved in advance by
istmtor or the superintendent

It is the policy of the board of education that official school travel for board me
the board and travel for employees will be approved in advance by the building

whether the fundmg source is federal, state, or local funding.

The school will reimbulse reasonable costs, subject to the avai

led travel.
' per night/per

/ of funds, for approved and doz.u '
ipnot to exceed §_ %V 20C

person.

Documented meal costs will be reimbursed in an amount not
appropriate receipts are provided. (The district will pay up to \ :
costs of meals and incidental expenses for group meetings conducted
system may be approved as a separate item by the board. The board
diem basis rather than requiring meal expen

— ¢ i A
e cost of meals for a meal gratuity.) The
the general improvement of the school

Expenses for registration, parking, toll charges, m;m
or notarized affidavits. el

Cli usmess only. Private vehicles may be used when school

ed at (—===¢emms) (at'the current fRS"apprme)

School vehicles, when availab - ;
vehicles are not available. N ilea
per mile when a school gagel

-"'-: dministrator's office. The forms will be completed and
the business office for payment.

Claim forms for tra
approved in the reg|

Page 1 of 1
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IDABEL BOARD OF EDUCATION H DEE-P _I|

REIMBURSEMENT PROCEDURES

Obtaining Permission to Travel

For all in-state and out-of-state travel, a purchase request form must be ¢@
approval. Employees must submit this form prior to the requested trayel.

Attending Professional Meetings or Conferences

Employees are not eligible to receive reimbursement for expg
conferences, seminars, and workshops unless approved in
DED-R5.) ‘

Obtaining Reimbursement for Travel Expenses

All reimbursements will be made based on 4
fiscal year must be submitted on or before J

L f gt

A prospective employee mgy{sjé eim!
to be interviewed for en}g@ﬂlent Gui

es incurred when traveling to and from the school district
ment will be the same as for district employees.

Prepaid Expenses ;,.‘E y

In most cases, prepaymient
tendent s office. Howeve

2 = h 9
i ‘ 'Alrfare The cost’ Eif"ﬂdach class aitfare. A copy of the ticket showing payment by the district or the individual
' isrequired. W

oy q-'t
-‘LL 2\.

ﬁ'?- “% »Rail/Bus Fare: Actual zﬂﬁt not to exceed coach class airfare. A copy of the ticket showing payment by the
%\{&dﬂ&l is requireds
. r"* .f_-'; e
3. Persg@mwmob\ﬁeﬂn-state) Mileage rate approved by the board, measured from normal place of duty to
the meeting place and return to normal place of duty.

Page 10f 2
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9.  Parking Fees: Actual cost. A receip
claimant.

—
—

7. In-city Transportation (Taxi/Limousine): Actual
available, a written statement, including the trip d
reimbursement.

Adoption Date: '

APPROVED DEC 1 22022

IDABEL BOARD OF EDUCATION

REIMBURSEMENT PROCEDURES (Cont.)

4.  Personal Automobile (Out-of-state): The lesser amount of travel ex;
or the lowest airfare available.

5. Lodging: Actual cost. An itemized hotel bill/receipt is required.
movies, etc. are not allowable items.) The rate approved is
otherwise by the superintendent or designee.

6.  Registration Fees: Actual cost. A receipt is required.s 4

8.  Toll Fees: Actual cost. A receipt is required and must show th
claimant.

at exceeds the maximum rate allowed the rate may be increased for that day
or a receipt is provided and if approved by the superintendent or designee.

Revision Date(s):

hone calls,
nless approved

Page 2 of 2




IDABEL BOARD OF EDUCATION DEE-P2

VEHICLE CHECK-OUT PROCEDURE

Location for Vehic_le Check-out: All vehicles, as well as fuel credit cards and pi es, w1ll be checked out at the

g, or by 8: OO a.m. the followmg workday. Credit card
vand destination written someplace on the receipts. (The
stting the fuel credit card receipts to the encumbrance clerk
3.‘ to the maintenance director.)

a5,

;
}-\.4\ [ .g,pr.

Adoption Date: r APPR OVED DEC 12 2322 Revision Date(s): Page 1 0f 1




OSSBA POLICY SERVICES

'- ence date. Submit this form to
filbe forwarded to the

Date

Name

Building Business Phone

Name of Conference/Meeting

Location

Date(s) of Meeting/Conference

Estimated Expenses:

LOAZING 111vreeeveeeesceeeeereemaemeeseemeeeesseneseseseesee st =$
1Y Y OO . - ‘Days =3
Travel ) 4 ~ Miles =$
Alrline Fare .....oooeeveveinerennns ‘ T Roundtrip =$§

Toll Fees ............ Roundtrip =$§

Registration for M

Total Estimated Costs =§

subject

through

SR ok ok o ok sk sk ok sk sk ok ok ok ok sk sk ok sk ok ok sk ok skl ok sk st e sk e sk sk ke sk ok e ok sk e sde sk sk e sk ok sk ke sk sk sk sk sk ke sk ke sk sk sk ke sk sk ok sk ke sk ok

Building Principal

Superintendent

Adoption Date: . Revision Date(s):
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IDABEL BOARD OF EDUCATION

DEE-E2

OSF Form 19 FUND AGENCY ORDER NO.
(Revised 7/96)
STATE OF
OKLAHOMA FOR AGENCY USE
TRAVEL VOUCHER I
IS CAR ACCOUNT SUB-ACTIVITY OBJECT CFDA
GOV.
OWNED?
YES
NO Agency, Board,
LICENSE NO. Comm., Dept.:
—_— ASSIGNMENT WARRANT
[SCEATMANT I hereby assign this claim to (LOCATIO
A STATE NNO)
OFFICIAL OR ; )
and authorize the State
EMPLOYEE? Treasurer to issue a warrant in
payment to said assignee.
YES OSF - Audi . Date:
NO Audited By: TOTAL
OFFICIAL DUTY STATION NATURE OF OFFICIAL BUSINESS CLAIMANT SIGNATURE
Show point travel status began, each point visited and the Per Diem Lodging TOTAL
point travel status ended. (Vicinity only travel should PER DIEM
show general geographical area, ¢.g., Tulsa Vicinity) Rate | Amount | Amount | LODGING
Pl s
= e
TIGVALS r_,g.’.l
. TOTAL MILES @ PER MILE =
MODE OF PUBLIC TRANS AMI CLAIMED
AGENCY DIRECT PURCHASE (x) TOTAL PUBLIC TRANSP. |
ITEMIZED LOCAL PORTATION . ITEMIZED MISCELLANEOUS COSTS
TAXI: B S = | REGISTRATION FEE (# OF MEALS INCLUDED):
SHUTTLE: & " pTELEPHONE: TOLLS:
RENTAL ' = ING: | TOTAL MISC.
OoT TRANSP.: MISC. COSTS: TOTAL LOCAL
TRANSP.
- | TOTAL AMOUNT CLAIMED
the undersigned, upon oath, do depose and say that I have | Ihereby approve this claim for payment and certify it
full's ige of the above and foregoing that said account is just, comrect, due and according to complies with the travel laws of the State.
law, and (i ount claimed after allowing il just credits, is now due and wholly unpaid, and that I am
duly authoriz tfdg?ﬁq.,kc this affidavit i State Travel Reimbursement Act or

B ek
Gl e
Claimant Signature

State of

[,

Subscribed and swormn before me __ :

My Commission Expires

Notary Public (or Clerk or Judge)

Agency’s Approving Officer

Title Date

Agency, Bd., or Div. Use

Adoption Date:'-.F APPROVED DEC 1 2m

Revision Date(s):

Page 1 of 1
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IDABEL BOARD OF EDUCATION DEEC

—— —
— — —

STUDENT ACTIVITIES
EXPENSE REIMBURSEMENT

It is the policy of the Board of Education to reimburse pre-approvﬁl_ifémized and necessary meal and
lodging expenses incurred by school district students and sponsors involved in autherized school-sponsored
cocurricular activities. : -

Requests and arrangements for student travel will originate from the appropriate building administrator's office.
Travel requests will be made as early as possible and placed on the/building calendar as well as the master calendar.

The school will reimburse reasonable costs, subject to the avai_-!aﬁil'ity of funds, for approved and documented lodging
and meal expenses.

Claim forms for travel expenses are available in the bui Iding administrator's office. The forms will be completed and
approved in the respective building and hand-delivered to the busitiess office for payment.

The board of education will determine if reimbursement will be made from the general funds of the school district or
from the school activity funds. I

REFERENCE: 70 O.S. §5117

THIS POLICY REQUIRED BY LAW.

—

Adoption Date: APPROVED DEC 12 2022 Revision Date(s): _”;age lofl

—
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IDABEL BOARD OF EDUCATION

— —- — — —
— — — —— — —

LEAVE SHARING PLAN

The Board of Education has established a sick leave sharing plan foremployee use of sick leave days
donated from other employees of the district. The plan will permit the use of ddnated sick leave by a district
employee who is pregnant or recovering from childbirth or who is suffering fiom or who has a relative or household
member who is suffering from an extraordinary or severe illness, injury, impairment, o physical or mental condition
which has caused or is likely to cause the employee to take leave without pay or to terminate employment.

The superintendent is directed to establish procedures to implement andsupport this policy.

REFERENCE: 70 O.S. §6-104.6

Revision Date(s): Page 1 of 1

Adoption Date: - APPROVED OEC 12 E@EQJ
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IDABEL BOARD OF EDUCATION DF

RETIREMENT PROGRAM

It shall be the policy of the __Board of Education to adhere to the Oklafs
Teachers' Retirement System. Therefore, all teachers shall become members of the 't
of their employment.

Statutes concerning the

Contributions to the Teachers' Retirement System shall be deducted from the .
established rate, less any amount contributed by the school district.

REFERENCE: 70 O.S. §17-108(13)(@)L; §17-116.2(B) 4~

Adoption Date: ”

2 Revision Date(s): H Page 1l of 1 \




McCurtain

Date 12/06/2022
_ Assessment Property Record Card Time 14:40:00
3 Data provided by Stan Lyles County Assessor Page 1

Assessment Data Primary Image

Account 450022024

Parcel ID 1210-00-015-004-0-001-00

Cadastral ID 1210-015-004-00-0-001-00

Property Type REAL - Real Property

Property Class E

Tax Area 201 - IDA5-idabel CTY

Name ID 26739

IDABEL FFA

%IDABEL -5 No Image On File

900 LINCOLN ROAD

IDABEL OK 74745-0000

Parcel Location

Situs 01506 SW JACKSON

Subdivision Rose Hilt

Lot/Block 0004 1 0015 Parcel Size 2-Llots

Sec/Twn/Rng Fti

Neighborhood 190000 - iDABEL 3

Schaot Districe -5 IDAB - I-5 Idabel

Legal Description Building Permits

ROSE HiLL B839/P710 LOTS 4,5 BLK 15 Lol AR D Opendd  Closad  Amount

Exemptions Sale History

Code Type Active Maximum Exemption BkiPg Grantor Date Price Code
839/710 DILEARD, RUSSEEL 02/2212011 0 09
8261258 PARKER, DORA & ETAL 04/08/2010 0 as

Parcel Valuation

Source REAL Fair Cash Capped AsmntLevel Assessed | LevyRate 99.030 Current Tax

Remove Cap Land Value 4,000 ¢ 1% 0 | Assessed 0 0.00

Year Frozen Improvements 0 Y 0 | penalty 0

New Construction 0 | Mobile Home 0 0 G | Exemption 0 0.00

TIF Project ID @ | Total value 4,000 0 G | Total Taxable 0 0.00

Assessment History

Tax Year Statement Number Billed Owner Tax Area Totai Value Exemptions Taxable Value Billed Tax
2022 2022-450022024 IDABEL FFA 201 4,000 0 .00
2021 2021-450022024 IDABEL FFA 20N 4,000 0 .00
2020 2020-0022024 IDABEL FFA 201 4,000 .00
2019 2019-0022024 IDABEL FFA 201 4,000 00
2018 2018-0022024 IDABEL FFA 201 4,000 00
2017 2017-0022024 IDABEL FFA 201 4,000 00
2016 2016-0022024 IDABEL FFA 201 2,610 00
2015 2015-0022024 IDABEL FFA 201 2,610 00
2014 2014-0022024 IDABEL FFA 201 2,610 00
2013 2013-0022024 IDABEL FFA 201 2610 00
2012 2012-0022024 IDABEL FFA 201 00
2011 2011-0022024 IDABEL FFA 201 00
2010 2010-0022024 DILLARD RUSSELL 201 2,609 287 29 00
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McCurtain

Date 12/06/2022
Assessment Property Record Card Time 14:39:35
il .Data provided by Stan Lyles County Assessor Page 1
Assessment Data Primary Image
Account 450022900
Parcel ID 1290-00-001-001-0-001-00
Cadastral ID 1290-001-001-00-0-001-00
Property Type REAL - Real Property
Property Class E
Tax Area 201 - IDA5-Idabel CTY
Name ID 25840
IDABEL FFA
% IDABEL 1-5 No Image On File
900 LINCOLN ROAD
IDABEL OK 74745-0000
Parcel Location
Situs 00209 SW MURRAY
Subdivision Williamston
Lot/Block 0001 / 0001 Parcel Size 1 -Lots
Sec/Twn/Rng I
Neighborhood 180000 - IDABEL 2
School District -5 IDAB - I-5 idabel
Legal Description Building Permits
WILLIAMSTON ADD TO IDABEL B839/P712 LOT 1 BLK 1 Number Description Opsped _ Closed __Amount
Exemptions Sale History
Code Type Active Maximum Exemption Bk/Pg Grantor Date Price Code
839/712 DILLARD, RUSSELL 02/22/2011 0 09
826/254 SPENCER, DARRYL 047982010 0 09
684/22 BIBLE, WILLE 04/15/2002 1,500 Q
Parcel Valuation
Source REAL Fair Cash Capped Asmnt Level Assessed Levy Rate 99.030 Current Tax
Remove Cap Land Value 1,500 0 11% 0 | assessed v} 0.00
Year Frozen improvements 0 0 0 | Penatty Y
New Construction 0 | Mobile Home 0 0 O | Exemption Y 0.00
TIF Project ID 0 | Totat Value 1,500 0 0 | Totat Taxable 0 0.00
Assessment History
Tax Year  Statement Number Billed Owner Tax Area Total Value Exemptions Taxable Value Billed Tax
2022 2022-450022900 IDABEL FFA 201 1,500 0 .00
2021 2021-450022900 IDABEL FFA 201 1,500 ] .00
2020 2020-0022500 IDABEL FFA 201 1,500 .00
2019 2019-0022900 IDABEL FFA 201 1,500 .00
2018 2018-0022900 IDABEL FFA 201 1,500 .00
2017 2017-0022900 IDABEL FFA 201 1,500 Q0
2016 2016-0022900 IDABEL FFA 201 1,500 .00
2015 2015-0022900 IDABEL FFA 201 1,600 00
2014 2014-0022900 IDABEL FFA 201 1,500 .00
2013 2013-0022900 IDABEL FFA 201 1 500 00
2012 2012-0022900 IDABEL FFA 201 00
2011 2011-0022900 IDABEL FFA 201 00
2010 2010-0022900 DILLARD RUSSELL 201 1.500 165 186.00
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vicGurtain

Date 12/06/2022
Assessment Property Record Card Time 14:39:47
Ry - Data provided by Stan Lyles County Assessor Page 1
Assessment Data Primary Image
Account 450022894
Parcel ID 1285-00-005-004-0-001-00
Cadastral ID 1285-005-004-00-0-001-00
Property Type REAL - Real Property
Property Class E
Tax Area 201 - IDAS-idabel CTY
Name ID 27244
IDABEL FFA
% IDABEL I-5 No fmage On File
900 LINCOLN ROAD
IDABEL OK 74745-0000
Parcel Location
Situs 1285541
Subdivision Williams
Lot/Block 0004 / 0005 Parcet Size 1 - Lots
Sec/Twn/Rng Lt
Neighborhood 190000 - IDABEL 3
School District -5 IDAB - I-5 Idabel
Legal Description Buildingiermits
WILLIAMS ADD. TO IDABEL B839/P711 LOT 4 BLK 5 LT Becrigtion e e e
Exemptions Sale History
Code Type Active Maximum Exemption Bk/Pg Grantor Date Price Code
839/711 DIEEARD, RUSSELL 02/22/2011 0 09
8261256 RAINES. CLEOTIS 04/08/2010 0 09
619/819 07/10/1998 0 U
Parcel Valuation
Source REAL Fair Cash Capped AsmntLevel Assessed | LevyRate 99.030 Current Tax
Remove Cap Land Value 10,000 0 1% 0 | Assessed 0 0.00
Year Frozen Improvements 0 0 0 | penatty 0
\New Construction 0 | Mobile Home 0 0 0 Exemption 0 0.00
TIF Project ID 0 | Total Value 10,000 0 0 | Total Taxable 0 0.00
Assessment History
Tax Year  Statemnent Number Billed Owner Tax Area Total Value Exemptions Taxable Value Billed Tax
2022 2022-450022894 IDABEL FFA 201 10,000 0 .00
2021 2021-450022894 IDABEL FFA 201 10,000 0 00
2020 2020-0022894 IDABEL FFA 201 10,000 00
2019 2019-0022894 IDABEL FFA 201 10,000 00
2018 2018-0022894 IDABEL FFA 201 10,000 00
2017 2017-0022894 IDABEL FFA 201 10,000 00
2016 2016-0022894 IDABEL FFA 201 1,173 00
2015 2015-0022894 IDABEL FFA 201 1.173 00
2014 2014-0022894 IDABEL FFA 201 1173 00
2013 2013-0022894 IDABEL FFA 201 1,173 00
2012 2012-0022894 IDABEL FFA 201 00
2011 2011-0022894 IDABEL FFA 201 00
2010 20100022894 DILLARD RUSSELL 201 1173 129 13 00




McCurtain

Date 12/06/2022
Assessment Property Record Card Time 14:40:13
Data provided by Stan Lyles County Assessor Page 1

Assessment Data Primary Image

Account 450020669

Parcel ID 1080-00-007-008-0-001-00

Cadastral iD 1080-007-008-00-0-001-00

Property Type REAL - Real Property

Property Class E

Tax Area 201 - IDA5-Idabel CTY

Name 1D 25840

IDABEL FFA

% IDABEL -5 No Image On File

900 LINCOLN ROAD

IDABEL OK 74745-0000

Parcel Location

Situs 18781

Subdivision Garner

Lot/Block 0008 / 0007 Parcel Size 1 - Lots

Sec/TwniRng 3/7/24/

Neighborhood 190000 - IDABEL 3

School District -5 IDAB - [-5 Idabel

Legal Description Building Permits

IDABEL GARNER ADD. B839/P713 LOT 8 BLK 7 Bumber i Spet: __Closad _Amount

Exemptions Sale History

Code Type Active Maximum Exemption BkiPg Grantor Date Price Code
839/713 DILLARD, RUSSELL 02/22/2011 i} 09
826262 BRITT, CLAY LEE 04/08/2010 [+ 09

Parcel Valuation

Source REAL Fair Cash Capped Asmnt Level Assessed Levy Rate 99.030 Current Tax

Remove Cap Land Value 1,500 0 1% 0 | Assessed 0 0.00

Year Frozen Improvements 0 0 0 | penaity 0

New Construction G | Mobile Home 0 0 0 | Exemption 0 0.00

TiF Project ID 0 | Total value 1,500 0 0 | Total Taxable 0 0.00

Assessment History

Tax Year  Statement Number Billed Owner Tax Area Total Value Exemptions Taxable Value  Billed Tax
2022 2022-450020669 IDABEL FFA 201 1,500 0 .00
2021 2021-450020669 IDABEL FFA 201 1,500 0 .00
2020 2020-0020669 IDABEL FFA 201 1,500 .00
2019 2019-0020669 IDABEL FFA 201 1,500 .00
2018 2018-0020669 IDABEL FFA 201 1,500 00
2017 2017-0020669 IDABEL FFA 201 1,500 00
2016 2016-0020669 IDABEL FFA 201 1,455 00
2015 2015-0020669 IDABEL FFA 201 1,455 00
2014 2014-0020669 IDABEL FFA 201 1,455 00
2013 2013-0020669 IDABEL FFA 201 1,455 00
2012 2012-0020669 IDABEL FFA 201 00
2011 2011-0020669 IDABEL FFA 201 00
2010 2010-0020669 DILLARD RUSSELL 201 1456 60 16 00




Child Nutrition Surplus items 12-7-22
Five plus years old

In working condition:

Central Kitchen-
1 Blue salad bar
1 Brown salad bar
3 food racks, not electric
4 sheet pans

Middle School Kitchen
1 red cart
1 white fan
4 food racks, not electric
2 salad bars
4 warmers

High School Storage
2 cereal dispensers
1 popcorn popper
1 air pop popcorn popper
1 hot dog warmer
1 double mustard dispenser
1 double mayo dispenser
1 double ranch dispenser
7 boxes dome lids
7 boxes beverage lids
5 boxes bowl lids
4 rosters
4 waffle irons
1 ice cream maker

Not in working condition:

Central Kitchen-
1 silver warming unit
1 food processor

Middle School Kitchen-
1 silver freezer
1 crosley deep chest freezer
1 Hobart mixer
1 Koch antique refrigerator/cooler



	Agenda
	1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.
	A. PRESIDENT: BRENT BOLEN

B. VICE PRESIDENT: DONNIE BUTLER

C. CLERK: DARRELL COURTNEY

D. MEMBER: JERRY ROBINSON

E. MEMBER: JAMES RALEY

	2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:

MINUTES OF NOVEMBER 14, 2022 REGULAR MEETING

MINUTES OF NOVEMBER 14, 2022 SPECIAL MEETING

TREASURER'S REPORT

ENCUMBRANCES



    FUND NUMBERS:

GENERAL FUND 11 - #145-180

CHILD NUTRITION FUND 22- #15-23



ACTIVITY FUND BALANCES



RESIGNATIONS: MARGO MCATEE: PARAPROFESSIONAL-CENTRAL

COURTNEY ADKINS-PARAPROFESSIONAL- MIDDLE SCHOOL
	2022 NOV 14  MIN
	2022 NOV 14 SPEC MIN
	encumbrances
	treasurer
	activity fund
	fundraiser req
	resignation

	3. PRINCIPALS/DIRECTORS REPORT

       SUPERINTENDENTS REPORT
	4. VOTE TO APPROVE OR DISAPPROVE THE RESOLUTION OF THE IDABEL PUBLIC SCHOOLS' BOARD OF EDUCATION APPROVING THE IDABEL FOUNDATION FOR ACADEMIC EXCELLENCE AS A QUALIFIED PUBLIC SCHOOL FOUNDATION.
	5. ANNUAL REVIEW AND POSSIBLE ACTION OF THE STUDENT TRANSFER POLICY AND STUDENT CAPACITY TO ACCEPT TRANSFERS AT EACH SITE AND GRADE LEVEL.
	student count

	6. DISCUSSION AND VOTE TO APPROVE OR NOT APPROVE THE ALL EMPLOYEES SECTION OF THE SCHOOL BOARD POLICY MANUAL. THIS WILL UPDATE THIS SECTION OF THE MANUAL WITH APPROPRIATE LANGUAGE AND POLICY REQUIREMENTS.
	OBBSA POLICY

	7. VOTE TO APPROVE OR NOT APPROVE:

A.  HIGH SCHOOL KIDS NOMINATED FOR AN OUT-OF-STATE TRIP TO THE FOUR STATES HONOR BAND IN TEXARKANA.

JANUARY 12-14 2023

B. PRIMARY SOUTH STUDENTS TO GO OUT OF STATE TO TEXARKANA TO THE PEROT THEATER TO ATTEND THE DINO-LIGHT PROGRAM.

FEBRUARY 8, 2023
	8. DISCUSSION AND POSSIBLE ACTION ON THE DISPOSAL OF SCHOOL DISTRICT POLICY. DECLARING SURPLUS, APPROVAL TO GET AN APPRAISAL AND REQUEST BIDS FOR SALE OF PROPERTY. DESCRIPTION ATTACHED.

ALSO SURPLUS OF CAFETERIA MATERIALS
	PROPERTY
	CAFETERIA

	9. VOTE TO APPROVE OR DISAPPROVE TO HIRE EMPLOYEE:

HAVEN COCHRAN- PARAPROFESSIONAL- CENTRAL SCHOOL.
	10. PROPOSED EXECUTIVE SESSION TO HEAR EVIDENCE AND DISCUSS THE SUSPENSION OF A MINOR STUDENT WHEREBY DISCLOSURE OF ANY ADDITIONAL INFORMATION WOULD VIOLATE FERPA.  AUTHORIZED BY: 25 O.S. SECTION 307 (B)(5) AND (B)(7).

SUSPENSION OF STUDENT: STUDENT #270106
	11. VOTE TO CONVENE OR NOT TO CONVENE INTO EXECUTIVE SESSION.
	12. ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.
	13. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF STUDENT SUSPENSION
	14. VOTE TO ACCEPT, REJECT OR AMEND THE RECOMMENDATION OF THE ADMINISTRATION WITH REGARD TO THE SUSPENSION OF A MINOR STUDENT #270106.
	15. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE AGENDA FOR THE REGULARLY SCHEDULED MEETING.
	16. VOTE TO ADJOURN

