NOTICE IS HEREBY GIVEN THAT A REGULAR MEETING OF THE BOARD OF EDUCATION OF THE Idabel
Public Schools DISTRICT 1-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE CONFERENCE
ROOM AT THE IDABEL HIGH SCHOOL LIBRARY, 901 LINCOLN ROAD, IDABEL, OK 74745 ON July 14,
2025 AT 5:30 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED:

AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION
July 14, 2025

1.  OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: DONNY BUTLER
B. VICE PRESIDENT: JAMES RALEY
C. CLERK: ERIC NUBER
D. MEMBER: MADDIE BRILEY
E. MEMBER: SHARON HILL-WOOTEN

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:
MINUTES OF 6-9-2025 REGULAR & SPECIAL MEETING

TREASURER 'S REPORT
ENCUMBRANCES

FUND NUMBERS:
GENERAL FUND 11 -#1-174
5 MIL BUILDING FUND 21- #1-15
CHILD NUTRITION FUND 22- #1-17

ACTIVITY FUND BALANCES/TRANSFERS

RESIGNATIONS:

LANCE WYRICK-TEACHER-HS

ALYSSA STONE-TEACHER-MS

JENNIFER BURRELL-PARAPROFESSIONAL-CE

3. PRINCIPALS/DIRECTORS REPORT
SUPERINTENDENTS REPORT



10.

11.

12.

VOTE TO APPROVE OR DISAPPROVE THE DATA SHARING AGREEMENT WITH THE CHOCTAW
NATION OF OKLAHOMA FOR FY 2025-26.

VOTE TO APPROVE OR DISAPPROVE THE 2025-26 PERSON WIRELESS DEVICE AND
ELECTRONIC ACCOUNTS POLICY.

BOARD TO CONSIDER AND TAKE ACTION ON A MOTION APPROVING THE RENEWAL OF A
LEASE-PURCHASE FOR THE FISCAL YEAR ENDING JUNE 30, 2026 AS REQUIRED UNDER THE
PROVISIONS OF THE EQUIPMENT LEASE/PURCHASE AGREEMENT DATED OCTOBER 1, 2020
BETWEEN THE DISTRICT AND MR, INC.

BOARD TO CONSIDER AND TAKE ACTION ON A MOTION APPROVING THE RENEWAL OF THE
SUBLEASE AGREEMENT DATED JULY 1, 2020 BETWEEN THE DISTRICT AND IDABEL PUBLIC
WORKS AUTHORITY FOR THE FISCAL YEAR ENDING JUNE 30, 2026 AS REQUIRED UNDER THE
PROVISIONS OF THE AGREEMENT.

VOTE TO APPROVE OR DISAPPROVE ENTERING INTO A CONTRACT WITH KEYSTONE FOOD
SERVICE FOR THE OPERATION OF IDABEL PUBLIC SCHOOLS' FOOD SERVICE PROGRAM.

VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING:

A. SUPERINTENDENT ALAN BRYANT AS PURCHASING AGENT FOR IDABEL INDEPENDENT
SCHOOL DISTRICT, AUTHORIZED REPRESENTATIVE FOR ALL FEDERAL PROGRAMS INCLUDING
E-RATE, AND CHILD NUTRITION, AND DESIGNATED CUSTODIAN FOR THE GENERAL FUND,
BUILDING FUND, CHILD NUTRITION FUND, CO-OP FUND, BOND FUND, ACTIVITY FUND, AND ALL
FEDERAL PROGRAMS INCLUDING E-RATE, ALL STATE PROGRAMS AND ALL OTHER SCHOOL
PROGRAMS AND ACTIVITIES NOT LISTED FOR THE 2025-26 SCHOOL YEAR.

B. LAURA BULLOCK AS AN AUTHORIZED REPRESENTATIVE OF IDABEL PUBLIC SCHOOLS
CHILD NUTRITION PROGRAM.

C. BROOKE BOYD, PAYROLL CLERK FOR IDABEL PUBLIC SCHOOLS, AS THE SCHOOL'S
TREASURE AND AUTHORIZED INVESTING OFFICER OF THE IDABEL PUBLIC SCHOOLS
GENERAL, BUILDING, SINKING, CHILD NUTRITION, CO-OP AND BOND FUNDS AS DIRECTED BY
THE SUPERINTENDENT OF SCHOOLS.

D. ALAN BRYANT, VETA BURDINE, BROOKE BOYD AS CUSTODIANS OF THE SCHOOLS'
ACTIVITY FUND AND CHILD NUTRITION FUND ACCOUNTS; ALAN BRYANT AS PURCHASING
AGENT AND INVESTING OFFICER OF IDABEL PUBLIC SCHOOL ACCOUNTS.

E. VETA BURDINE, AS THE MINUTES CLERK FOR THE IDABEL PUBLIC SCHOOLS.

F. KRISTIN GREEN, AS THE ENCUMBRANCE CLERK FOR THE IDABEL PUBLIC SCHOOLS.

VOTE TO APPROVE OR DISAPPROVE GAS SALES AGREEMENT BETWEEN CLEARWATER
ENTERPRISES, LLC AND IDABEL PUBLIC SCHOOLS FOR YEAR 2025-26.

VOTE TO APPROVE OR DISAPPROVE THE 2025-26 STUDENT HANDBOOK FOR PRIMARY SOUTH.

VOTE TO APPROVE OR DISAPPROVE THE 2025-26 STUDENT HANDBOOK FOR CENTRAL
ELEMENTARY.



13.

14.

15.

16.

17.

18.

19.

20.

21.

VOTE TO APPROVE OR DISAPPROVE THE 2025-26 STUDENT HANDBOOK FOR MIDDLE SCHOOL.

VOTE TO APPROVE OR DISAPPROVE THE 2025-26 STUDENT HANDBOOK FOR HIGH SCHOOL.

VOTE TO APPROVE OR DISAPPROVE THE IDABEL PUBLIC SCHOOL CERTIFIED PAY SCHEDULE.

VOTE TO APPROVE OR DISAPPROVE THE IDABEL PUBLIC SCHOOLS SUPPORT SALARY
SCHEDULE.

VOTE TO APPROVE OR DISAPPROVE KIRAH HARJO FOR SUMMER WORK IN THE TECH
DEPARTMENT AT $15 AN HOUR.

VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE FOLLOWING ITEMS:
AUTHORIZED BY: 25 0.S. SECTION 307 (B)(1).

EMPLOYMENT OF:

CYDNEE BENSON-LIBRARY/INTERVENTION MONITOR-PS
SHELLEY BRYANT-ADJUNCT-ART-HS

JEFF JONES-TEACHER-MS

DANIEL RIDENOUR-TEACHER-HS

ELIZABETH SURRATT-TEACHER-PS

YASHMEIA DAVIS-PARA-PS

KELSIE MARTIN-SPED TEACHER-PS

MYKEE BATTLES-ADJUNCT- 4TH ELA-CE

PAIGE POWELL-SECRETARY OF OPERATIONS-MAINTANCE
KENNEY RICHARDSON-MAINTANCE PROFESSIONAL-MAINTANCE

ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.

EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL
BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF THE FOLLOWING:
EMPLOYMENT OF:

CYDNEE BENSON-LIBRARY/INTERVENTION MONITOR-PS

SHELLEY BRYANT-ADJUNCT-ART-HS

JEFF JONES-TEACHER-MS

DANIEL RIDENOUR-TEACHER-HS

ELIZABETH SURRATT-TEACHER-PS

YASHMEIA DAVIS-PARA-PS

KELSIE MARTIN-SPED TEACHER-PS

MYKEE BATTLES-ADJUNCT- 4TH ELA-CE

PAIGE POWELL-SECRETARY OF OPERATIONS-MAINTANCE

KENNEY RICHARDSON-MAINTANCE PROFESSIONAL-MAINTANCE

VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:
CYDNEE BENSON-LIBRARY/INTERVENTION MONITOR-PS
SHELLEY BRYANT-ADJUNCT-ART-HS

JEFF JONES-TEACHER-MS

DANIEL RIDENOUR-TEACHER-HS

ELIZABETH SURRATT-TEACHER-PS



YASHMEIA DAVIS-PARA-PS

KELSIE MARTIN-SPED TEACHER-PS

MYKEE BATTLES-ADJUNCT- 4TH ELA-CE

PAIGE POWELL-SECRETARY OF OPERATIONS-MAINTANCE
KENNEY RICHARDSON-MAINTANCE PROFESSIONAL-MAINTANCE

22. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD
NOT HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE
AGENDA FOR THE REGULARLY SCHEDULED MEETING.

23. VOTE TO ADJOURN

NAME OF PERSON POSTING THIS NOTICE:

VETA BURDINE, MINUTES CLERK

THIS AGENDA WAS POSTEDON THIS __ DAYOF ___,__ at11:00 A.M. IN THE FOYER OF THE
ADMINISTRATION BUILDING 200 NE AVE C, AND AT IDABEL HIGH SCHOOL, 901 NE LINCOLN RD, IDABEL
OKLAHOMA

"Continuing Notice of Nondiscrimination™ Idabel Public Schools does not discriminate on the basis of race, color, national
origin, sex, disability, or age in its programs or activities and provides equal access to the Boy Scouts and other designated youth
groups. The following person has been designated to handle inquiries regarding the non-discrimination policies:

Alan Bryant, Superintendent, Idabel Public Schools, 200 Northeast Avenue C, Idabel, Oklahoma, 74745, telephone (580)286-
7639



NOTICE IS HEREBY GIVEN THAT A REGULAR MEETING OF THE BOARD OF EDUCATION OF THE Idabel
Public Schools DISTRICT 1-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE CONFERENCE
ROOM AT THE IDABEL HIGH SCHOOL LIBRARY, 901 LINCOLN ROAD, IDABEL, OK 74745 ON June 9,
2025 AT 5:30 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED:

AGENDA
REGULAR MEETING OF THE BOARD OF EDUCATION
June 9, 2025

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: DONNY BUTLER

B. VICE PRESIDENT: JAMES RALEY
C. CLERK: ERIC NUBER

D. MEMBER:

E. MEMBER: MADDIE BRILEY

2. CONSENT AGENDA: VOTE TO APPROVE OR DISAPPROVE THE FOLLOWING ITEMS:
MINUTES OF 5-12-25 REGULAR MEETING

TREASURER'S REPORT
ENCUMBRANCES

FUND NUMBERS:
GENERAL FUND 11 - #643-651
5 MIL BUILDING FUND 21- #63-71
CHILD NUTRITION FUND 22- #24-26
SINKING FUND 41-#5

ACTIVITY FUND BALANCES/TRANSFERS

RESIGNATIONS AND RETIREMENTS:
JACQUELINE WARREN-TEACHER-PS
TANYA STUART-TEACHER-PS

3. DISCUSSION AND POSSIBLE BOARD ACTION TO APPOINT AN INDIVIDUAL TO VACANT BOARD SEAT #3.
4. OATH OF OFFICE FOR NEWLY APPOINTED BOARD MEMBER

5. PRINCIPALS/DIRECTORS REPORT
SUPERINTENDENTS REPORT

6. RECOMMENDATION, CONSIDERATION, AND VOTE TO APPROVE OR DISAPPROVE (CARISSA BRYAN),
KIAMICHI TECH HEALTH SCIENCE EDUCATION INSTRUCTOR, AS A CERTIFIED ADJUNCT INSTRUCTOR
FOR ANATOMY AND PHYSIOLOGY (5333) COURSE. ALLOWING STUDENTS TAKING ANATOMY AND
PHYSIOLOGY (5333) COURSE IN THEIR HEALTH SCIENCE EDUCATION PROGRAMS TO BE AWARDED
ACADEMIC SCIENCE CREDIT DURING THE 2025-2026 SCHOOL YEAR.



7.VOTE TO APPROVE OR DISAPPROVE OKLAHOMA SCHOOL ASSURANCE GROUP (OSAG) WORKERS'
COMPENSATION RENEWAL FOR THE 2025-26 SCHOOL YEAR.

8. VOTE TO APPROVE OR DISAPPROVE MEMBERSHIP AGREEMENT FOR OKLAHOMA SCHOOLS
INSURANCE GROUP (OSIG) FOR 2025-26 SCHOOL YEAR.

9. VOTE TO APPROVE OR DISAPPROVE RUTH KELLY STUDIO SCHOOL PICTURE CONTRACT RENEWAL
FOR SCHOOL YEAR 2025-2026.

10. VOTE TO APPROVE OR DISAPPROVE MELISSA SHELTON AS AN ADULT EDUCATION SUMMER
SCHOOL TEACHER, TO BE PAID $25.00 PER HOUR FROM THE ADULT EDUCATION GRANT 319.

11. VOTE TO GO INTO PROPOSED EXECUTIVE SESSION TO DISCUSS THE FOLLOWING ITEMS:
AUTHORIZED BY: 25 0.S. SECTION 307 (B)(1).

EMPLOYMENT OF:

ABIGAIL WENDT-TEACHER-HS

RYAN SCALES-SPECIAL ED TEACHER/COACH-HS

JALEN FREEMAN-TEACHER/COACH-HS

KAYLA THREADGILL-TEACHER/COACH-HS

KRYSTIN CUNNINGHAM-TEACHER/COACH-HS

MICHAEL MASON-TEACHER/COACH-HS

MATTIE WINE-AG TEACHER-HS

TAMIERA JONES-PART TIME SECRETARY/ATTENDANCE CLERK-HS
GLENNDELL THREATT-SPECIAL ED TEACHER/COACH-MS

GINA LANGSTON-TEACHER-CENTRAL

JULA HARJO-ILC/INTERVENTION MONITER-CENTRAL

SUMMER SCHOOL
JALEN FREEMAN-COACH-HS

12. ACKNOWLEDGE THAT THE BOARD HAS RETURNED TO OPEN SESSION.

13. EXECUTIVE SESSION MINUTES COMPLIANCE: STATEMENT BY BOARD PRESIDENT: THE IDABEL
BOARD OF EDUCATION MET IN EXECUTIVE SESSION FOR THE PURPOSE OF THE FOLLOWING:
EMPLOYMENT OF:

ABIGAIL WENDT-TEACHER-HS

RYAN SCALES-SPECIAL ED TEACHER/COACH-HS

JALEN FREEMAN-TEACHER/COACH-HS

KAYLA THREADGILL-TEACHER/COACH-HS

KRYSTIN CUNNINGHAM-TEACHER/COACH-HS

MICHAEL MASON-TEACHER/COACH-HS

MATTIE WINE-AG TEACHER-HS

TAMIERA JONES-PART TIME SECRETARY/ATTENDANCE CLERK-HS

GLENNDELL THREATT-SPECIAL ED TEACHER/COACH-MS

GINA LANGSTON-TEACHER-CENTRAL

JULA HARJO-ILC/INTERVENTION MONITER-CENTRAL

SUMMER SCHOOL
JALEN FREEMAN-COACH-HS

14. VOTE TO APPROVE OR DISAPPROVE THE HIRING OF:
ABIGAIL WENDT-TEACHER-HS

RYAN SCALES-SPECIAL ED TEACHER/COACH-HS
JALEN FREEMAN-TEACHER/COACH-HS

KAYLA THREADGILL-TEACHER/COACH-HS

KRYSTIN CUNNINGHAM-TEACHER/COACH-HS

MICHAEL MASON-TEACHER/COACH-HS



MATTIE WINE-AG TEACHER-HS

TAMIERA JONES-PART TIME SECRETARY/ATTENDANCE CLERK-HS
GLENNDELL THREATT-SPECIAL ED TEACHER/COACH-MS

GINA LANGSTON-TEACHER-CENTRAL

JULA HARJO-ILC/INTERVENTION MONITER-CENTRAL

SUMMER SCHOOL
JALEN FREEMAN-COACH-HS

15. CONSIDER AND POSSIBLE ACTION ON ANY MATTER NOT KNOWN ABOUT OR WHICH COULD NOT
HAVE BEEN REASONABLY FORSEEN PRIOR TO THE TIME OF PREPARATION OF THE AGENDA FOR THE
REGULARLY SCHEDULED MEETING.

16. VOTE TO ADJOURN

NAME OF PERSON POSTING THIS NOTICE:

VETA BURDINE, MINUTES CLERK

THIS AGENDA WAS POSTEDONTHIS__ DAYOF __,__ at11:00 A.M. IN THE FOYER OF THE
ADMINISTRATION BUILDING 200 NE AVE C, IDABEL, OK 74745

"Continuing Notice of Nondiscrimination" Idabel Public Schools does not discriminate on the basis of race, color, national
origin, sex, disability, or age in its programs or activities and provides equal access to the Boy Scouts and other designated youth
groups. The following person has been designated to handle inquiries regarding the non-discrimination policies:

Alan Bryant, Superintendent, Idabel Public Schools, 200 Northeast Avenue C, Idabel, Oklahoma, 74745, telephone (580)286-
7639



NOTICE IS HEREBY GIVEN THAT A SPECIAL MEETING OF THE BOARD OF EDUCATION OF THE Idabel
Public Schools DISTRICT 1-005, MCCURTAIN COUNTY, OKLAHOMA WILL BE HELD IN THE CONFERENCE
ROOM AT THE IDABEL HIGH SCHOOL LIBRARY, 901 LINCOLN ROAD, IDABEL, OK 74745 ON June 9,
2025 AT 5:00 PM WITH THE FOLLOWING ITEMS TO BE CONSIDERED:

AGENDA
SPECIAL MEETING OF THE BOARD OF EDUCATION
June 9, 2025

1. OPENING: CALL TO ORDER AND ROLL CALL OF MEMBERS.

A. PRESIDENT: DONNY BUTLER

B. VICE PRESIDENT: JAMES RALEY
C. CLERK: ERIC NUBER

D. MEMBER:

E. MEMBER: MADDIE BRILEY

2. Board to discuss annual review of existing or consider and take action on the adoption of written
policies and procedures for post-issuance compliance.

3. Board to discuss continuing disclosure obligations.

4. Board to receive bids for the $695,000 General Obligation Building Bonds of this school district
and award bonds to the lowest bidder.

5. Board to consider and take action on a resolution providing for the issuance of General
Obligation Building Bonds in the sum of $695,000 by this school district, authorized at an election
called and held for such purpose; prescribing form of bonds; providing for registration thereof;
providing for levy of an annual tax for the payment of principal and interest on the same; and
fixing other details of the issue.

6. VOTE TO ADJOURN

NAME OF PERSON POSTING THIS NOTICE:

VETA BURDINE, MINUTES CLERK

NOTICE OF THIS MEETING WAS FILED WITH THE MCCURTAIN COUNTY CLERK ON THE 8TH DAY OF APRIL,
2025

THIS AGENDA WAS POSTED ON THIS _5TH_ DAY OF _JUNE_ , _2025__ at 11:00 A.M. IN THE FOYER OF
THE ADMINISTRATION BUILDING 200 NE AVE C, IDABEL OKLAHOMA

"Continuing Notice of Nondiscrimination" Idabel Public Schools does not discriminate on the basis of race, color, national
origin, sex, disability, or age in its programs or activities and provides equal access to the Boy Scouts and other designated youth
groups. The following person has been designated to handle inquiries regarding the non-discrimination policies:

Alan Bryant, Superintendent, Idabel Public Schools, 200 Northeast Avenue C, Idabel, Oklahoma, 74745, telephone (580)286-
7639
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Options: Year: 2025-2026, Fund(s): GENERAL FUND FOR OP, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No
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12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

32
33
34
35
36
37
38
39

40
41
42

Date
07/07/2025

07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/01/2025
07/01/2025
07/01/2025
07/07/2025
07/07/2025

07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/07/2025
07/07/2025
07/07/2025
07/01/2025
07/07/2025
07/07/2025
07/01/2025
07/01/2025
07/01/2025
07/01/2025
07/07/2025

07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/07/2025
07/01/2025

07/01/2025
07/07/2025
07/01/2025

Vendor No
140

141
142
1259
8353
263
660
173
311
262
8362

424
2883
1397
177
147
1305
1759
3330
32
379
169
228
75
779
8353
342
733
8265
2714
2465

177
851
8581
177
177
8353
8353
519

325
325
3501

Vendor
AMERICAN ELECTRIC POWER

OKLAHOMA NATURAL GAS
IDABEL PUBLIC WORKS
CLEARWATER ENTERPRISES, LLC
VISA-ARVEST

4-WAY PEST CONTROL
CHAMBER OF COMMERCE
JENKINS & KEMPER, INC.
MCCURTAIN DAILY GAZETTE
MILLER OFFICE SUPPLY

DEPARTMENT OF ENVIRONMENTAL
QUALITY

OK STATE BUREAU OF INVESTIGATION

OME CORP LLC

OSSBA EMPLOYMENT SERVICES
OSSBA

OTA PIKEPASS CENTER

PINE CELLULAR

QUADIENT

QUADIENT LEASING

QUILL

0SIG

OSAG

SYLOGIST

WEEKS INSURANCE
ROSENSTEIN, FIST & RINGOLD
VISA-ARVEST

UMB BANK

LIFT HEAD START

MARTIN, NATHALIE IONA

OK ATTORNEY GENERAL

OK TEACHER & LEADERSHIP
EFFECTIVENE

OSSBA

CCOSA

RESPONSIVE LEARNING, LP
OSSBA

OSSBA

VISA-ARVEST

VISA-ARVEST

MORRIS FEED AND VET SUPPLY

MOYER EQUIPMENT
MOYER EQUIPMENT

MCCURTAIN COUNTY TREASURERS
OFFICE

Description
DISTRICT-ELECTRICITY

DISTRICT-NAT GAS
DISTRICT-WATER
DISTRICT-NAT GAS
SUPERINTENDENT EXPENSES
DISTRICT-PEST CONTROL
STF REGISTR & TUIT
ACCOUNTING SERVICES
ADVERTISING
DISTRICT-COPIERS
DISTRICT-FEES

DATA PROC SVCS
COMMUNICATION SVC
UNEMPLOYMENT FEES
DISTRICT-MEMBERSHIP
STAFF TRAVEL
COMMUNICATION SvC
COMMUNICATION SVC
COMMUNICATION SVC
GENERAL SUPPLIES
DISTRICT-PROPERTY INSURANCE
DISTRICT-WORKERS COMP
DISTRICT- SOFTWARE
DISTRICT-FEES
DISTRICT-FEES

DISTRICT- FINGERPRINTS
OFCL/ADM SVCS

HEAD START-FEES
DISTRICT-FEES

DISTRICT- FEES
DISTRICT-FEES

DISTRICT- CONF. REGISTRATION
DISTRICT-FEES

DISTRICT-FEES
DISTRICT-MEMBERSHIP DUES
DISTRICT-ASSEMBLE
GAMMON-EXPENSES

TRAVEL-L. BULLOCK

CLEANING, MAINT, AND
GROUNDSKEEPING SUPPLIES

DISTRICT-GROUNDS
DISTRICT-GROUNDS
DISTRICT-FEES

Amount
234,000.00

25,500.00
35,500.00

© 12,500.00
3,200.00
15,000.00
150.00
11,000.00
5,000.00
16,000.00
375.00

2,500.00
600.00
20,000.00
2,995.00
2,500.00
1,400.00
3,000.00
2,419.97
3,924.00
319,500.00
44,948.00
43,000.00
1,500.00
20,000.00
1,500.00
1,200.00
14,000.00
3,500.00
208.50
5,797.50

3,600.00
2,000.00
1,080.00
3,593.00
3,000.00
1,500.00
1,500.00

500.00

2,000.00
3,000.00
48,637.31
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Purchase Order Register

Options: Year: 2025-2026, Fund(s): GENERAL FUND FOR OP, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No Date Vendor No  Vendor Description Amount
43 07/07/2025 1936 CANON FINANCIAL SERVICES, INC. DISTRICT-COPIERS 24,500.00
44 07/01/2025 2767 SERVICE OKLAHOMA TAGS FOR VEHICLES 123.10
45 07/01/2025 29 ARTEX TRUCK CENTER BUS REPAIR 28,986.64
46 07/01/2025 2896 DISCOUNT TIRE & ALIGNMENT FIX VEHICLES 122.90
47 07/01/2025 1084 JAMES HODGE FORD FIX VEHICLES 6,350.70
48 07/01/2025 954 KIAMICHI TECHNOLOGY CENTER-IDABEL CDL 870.00
49 07/01/2025 1603 JERRY NEAL POLLARD INSPECTIONS 22,197.33
50 07/01/2025 211 ROSS TRANSPORTATION BUS PARTS 18,278.49
51 07/01/2025 2076 EXPRESS TIRE TIRES 9,970.42
52 07/01/2025 3109 LINDSEY COMMUNICATION BUS RADIOS 2,100.00
53 07/01/2025 37 ABCO PRINTING COMPANY GENERAL SUPPLIES 500.00
54 07/01/2025 2876 ALFORD METALS OTHER BUILDING & 5,000.00
GROUNDSKEEPING SERVICES
55 07/01/2025 66 BEMAC SUPPLY CLEANING, MAINT, AND 7,000.00
GROUNDSKEEPING SUPPLIES
56 07/08/2025 8426 CASEY'S BUSINESS MASTERCARD DISTRICT-FUEL 30,000.00
57 07/01/2025 198 HILLTOP HARDWARE AND LUMBER, LLC DISTRICT-SUPPLIES 10,000.00
58 07/01/2025 3 JANITORS LOCAL SUPPLY, INC CLEANING, MAINT, AND 2,500.00
GROUNDSKEEPING SUPPLIES
59 07/01/2025 202 LAMBERT PLUMBING PLUMBING SERVICES 10,000.00
60 07/01/2025 139 MATHESON TRI - GAS OTHER BUILDING & 500.00
GROUNDSKEEPING SERVICES
61 07/01/2025 205 MCCURTAIN AUTO SUPPLY PARTS AND SUPPLIES 6,000.00
62 07/01/2025 302 PAGE SECURITY LOCKSMITHS COOLING SERVICES 500.00
63 07/01/2025 1766 PROTECH LOCKSMITH LOCK AND KEY REPAIRS 2,500.00
64 07/08/2025 8386 RED RIVER OIL COMPANY DISTRICT-LOCAL FUEL 40,000.00
65 07/01/2025 199 ROUTH SALES AND RENTALS OTHER EQUIPMENT 5,000.00
66 07/01/2025 1816 SMITH EQUIPMENT OTHER EQUIPMENT 1,500.00
67 07/01/2025 215 SOUTHEAST FIRE & SAFETY DISTRICT-MATERIALS 10,000.00
68 07/01/2025 341 SOUTHEASTERN ALARM OTHER BUILDING & 500.00
GROUNDSKEEPING SERVICES
69 07/01/2025 219 TREATS SOLUTIONS, INC CLEANING SUPPLIES 2,500.00
70 07/01/2025 8244 UNION VALLEY SERVICES, LLC ELECTRICAL REPAIRS 5,000.00
71 07/01/2025 190 VSC FIRE & SECURITY COOLING SERVICES 2,500.00
72 07/01/2025 3904 WAUGH HEAT AND AIR GENERAL SUPPLIES 6,000.00
73 07/01/2025 223 WHOLESALE ELECTRIC SUPPLY CO. CLEANING, MAINT, AND 2,500.00
GROUNDSKEEPING SUPPLIES
74 07/08/2025 8353 VISA-ARVEST FLEETIO-FEES 3,500.00
75 07/08/2025 8583 WINE, MATTIE REIMBURSE FINGERPRINTS 58.25
76 07/01/2025 3703 AMAZON CAPITAL SERVICES For tech dept parts, supplies, and 5,000.00
equiptment
77 07/01/2025 3418 NORTHEAST RURAL SERVICES, INC. for future services in the 2024-25 30,000.00
fiscal year
78 07/01/2025 851 CCOSA DISTRICT-FEES 1,800.00
79 07/01/2025 3206 ALPHA PLUS 333-Textbooks 42,000.00
80 07/01/2025 3381 EARLY LITERACY QUICK ASSESSMENT 005-Curriculum Expenses 0.00
81 07/01/2025 2844 | XL LEARNING 005-Curriculum Expenses 32,000.00




07/10/2025 1:37:47 PM

Options: Year: 2025-2026, Fund(s): GENERAL FUND FOR OP, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No
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Date
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07/01/2025
07/01/2025
07/01/2025
07/09/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
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07/10/2025

07/10/2025

07/10/2025

07/10/2025

07/10/2025
07/10/2025
07/10/2025
07/10/2025

07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025

07/10/2025

07/10/2025

07/10/2025
07/10/2025

07/10/2025

07/10/2025

Vendor No
3219

3877
296
3206
8300
70042
8353
80395
3504
8456
8456
2193
3263
3703
69
339
3504
3492
8463

31

3397

281

32
1816
70014
954

8400
3330
3703
8353
399

80590

8457

32
8353

8353

549

IDABEL PUBLIC SCHOOLS

Purchase Order Register

Vendor
EDUSKILLS, LLC

TEACHERS PAY TEACHERS
SCHOLASTIC

ALPHA PLUS

JAMES HODGE CHEVROLET

OK ASSOC OF CAREER & TECH ED
VISA-ARVEST

MICHAEL G. SWAFFORD

HOWARD TECHNOLOGY SOLUTIONS
B&H FOTO & ELECTRONICS CORP
B&H FOTO & ELECTRONICS CORP
CEV Multimedia, Ltd.

JOURNE ED. COM INC

AMAZON CAPITAL SERVICES

BPA

I.E. CLASS

HOWARD TECHNOLOGY SOLUTIONS
MCELROY SPEECH AND LANGUAGE, INC.
KLIEWER, KENNETH

RANEY, SENDI OTR LLC
GI SURPLUS
ROCHESTER 100 INC

QUILL

SMITH EQUIPMENT

CCOSA

KIAMICHI TECHNOLOGY CENTER-IDABEL

ALDEN CLINICAL EVALUATIONS SERVICES
QUADIENT LEASING

AMAZON CAPITAL SERVICES
VISA-ARVEST

HURST APRIL

CONNIE G. CODY
CLARK, JULIE

QUILL
VISA-ARVEST

VISA-ARVEST

HAWTHORNE EDUCATIONAL SERVICES

Description
572- EL Curriculum

005-Curriculum Expenses
539-LITERACY GRANT
539-Literacy Grant
DISTRICT-VEHICLE

BMITE - 412

BMITE - 412

BMITE - 412

CP 421

CP421

BMITE - 412

CP421

CP421

BMITE - 412

BMITE - 412

BMITE - 412

CP421

SLP 25-26 SPECIAL SERVICES

SPEECH LANGUAGE 25-26 SPECIAL
SERVICES

OCCUPATIONAL THERAPY 25-26
SPECIAL SERVICES

AMMO FOR ARMED SECURITY
TRAINING

25/26 SY CENTRAL 200 NICKY
FOLDERS

PRIMARY SOUTH 25-26 SUPPLIES
HS Mower Maintenance
NEW PRINCIPAL'S ACADEMY

PHASE 1,1l, AND IV OF ARMED
SECURITY

MMPI FOR ARMED SECURITY
OFFICE-HS

HS-OFFICE

JOM SCHOOL SUPPLIES

PHYSICAL THERAPY SERVICES 25-
26 SPECIAL SERVICES

PSYCHOMETRIST TRAVEL MILEAGE
25-26

SPEECH LANGUAGE PATHOLOGIST
25-26

SPED SUPPLIES 25-26

PARAPROFESSIONAL APPLICATION
FEE

CPR TRAINING &
RECERTIFICATION TRAINING

ABES RATING SCALES, QUICK
SCORE DOWNLOAD

Page 3 of 5

Amount
8,700.00

2,700.00
20,000.00
45,000.00
50,000.00

275.00
350.00
160.00
10,285.00

3,861.00

2,000.00

3,485.00

2,200.00

2,500.00

400.00
350.00

3,283.00
21,000.00
75,000.00

45,000.00

250.00

500.00

769.00
1,000.00
450.00
2,160.00

380.00
1,700.00
674.34
8,500.00
30,000.00

4,000.00

40,000.00

1,000.00
300.00

500.00

300.00




07/10/2025 1:37:47 PM IDABEL PUBLIC SCHOOLS

Purchase Order Register

Options: Year: 2025-2026, Fund(s): GENERAL FUND FOR OP, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

Page 4 of 5

PO No
119

120
121
122

123
124
125
126
127
128

129
130
131
132
133
134
135
136
137
138
139
140
141
142

143
144
145
146
147
148
149
150
151
152
153
154
155
156
157

Date
07/10/2025

07/10/2025
07/10/2025
07/10/2025

07/10/2025

07/10/2025

07/10/2025

07/10/2025

07/10/2025

07/10/2025

07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025

07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025
07/10/2025

Vendor No
8353

8353
198
3703

32

80870

3418

3418

3418

3418

3418
8353
139
80972
80466
8353
8353
3332
70042
8353
3332
3302
8353
198

3891
3586
8353
3877
3703
8582
2075
2075
1112
1112
1766
8578
70042
8353
80611

Vendor
VISA-ARVEST

VISA-ARVEST

HILLTOP HARDWARE AND LUMBER, LLC

AMAZON CAPITAL SERVICES

QUILL

JAKE E JACKSON

NORTHEAST RURAL SERVICES, INC.

NORTHEAST RURAL SERVICES, INC.

NORTHEAST RURAL SERVICES, INC.

NORTHEAST RURAL SERVICES, INC.

NORTHEAST RURAL SERVICES, INC.
VISA-ARVEST

MATHESON TRI - GAS

BRANDON C MCCLURE

DUSTIN A. CLARDY

VISA-ARVEST

VISA-ARVEST

NATIONAL FFA SUPPLY

OK ASSOC OF CAREER & TECH ED
VISA-ARVEST

NATIONAL FFA SUPPLY

BWI COMPANIES

VISA-ARVEST

HILLTOP HARDWARE AND LUMBER, LLC

IDABEL SANITATION DEPARTMENT
KATEDRIA MOSLEY

VISA-ARVEST

TEACHERS PAY TEACHERS
AMAZON CAPITAL SERVICES

ADVANCE ALARM & ELECTRONICS, INC.

BUSSELL FENCE

BUSSELL FENCE

FLOORING OUTFITTERS
FLOORING OUTFITTERS
PROTECH LOCKSMITH

T&M AUTOMOTIVE

OK ASSOC OF CAREER & TECH ED
VISA-ARVEST

MALLAREY MARTIN MATLOCK

Description
HS-OFFICE

TV'S FOR CLASSROOMS
PAINT FOR PRIMARY SOUTH

2025/26 YR CENTRAL OFFICE
DESK & CHAIR

FILE FOLDERS,
STAPLES,CLIPS,RECEIPT BOOKS

25/26 SY TRAVEL
REIMBURSEMENT

contract renewal for
screenconnect by connectwise

HDMI Splitter to replaced faulty
part at HS Cafe

Cameras and related expenses for
new bus barn.

Chromebooks and Chromebook
managament licenses

Speakers and installation
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG
412-AG

SUPPLIES FOR HIGH SCHOOL
GROUNDS KEEPING

20 YARD ROLL AWAY

ADMIN REIMBURSEMENT

HS ADMIN

CURRICULUM AND SUPPLEMENTS
LAB SUPPLIES

SECURITY AND FIRE ALARM
AUTOMATIC ROLLING GATE
FENCE REPAIR

NEW FLOOR TILE

NEW FLOOR TILE

REKEY 600 HALL
MAINTENANCE AND REPAIRS
412-FCS

412-FCS

412-FCS

Amount
500.00

6,400.00
1,000.00
300.00

500.00

1,000.00

2,700.00

516.10

17,242.66

13,186.82

979.68
2,700.00
1,500.00

500.00

500.00

500.00
2,200.00
1,500.00
1,200.00
1,000.00
1,000.00

500.00
1,000.00

750.00

250.00
500.00
140.00
1,500.00
1,500.00
9,500.00
13,000.00
4,500.00
15,000.00
16,000.00
3,500.00
5,000.00
400.00
1,500.00
127.00




07/10/2025 1:37:47 PM IDABEL PUBLIC SCHOOLS Page 5of 5

Purchase Order Register
Options: Year: 2025-2026, Fund(s): GENERAL FUND FOR OP, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No Date Vendor No Vendor Description Amount
158 07/10/2025 8353 VISA-ARVEST 412-FCS 240.00
159 07/10/2025 8353 VISA-ARVEST 412-FCS 500.00
160 07/10/2025 3703 AMAZON CAPITAL SERVICES 412-FCS 500.00
161 07/10/2025 198 HILLTOP HARDWARE AND LUMBER, LLC GENERAL-MS 183.91
162 07/10/2025 3435 JONES, MELISSA GENERAL-MS 500.00
163 07/10/2025 2772 FOLLETT SCHOOL SOLUTIONS, INC. GENERAL-MS 2,034.00
164 07/10/2025 102 DEMCO GENERAL-MS 500.00
165 07/10/2025 8558 BRANDON WATKINS JR. GENERAL-MS 3,520.00
166 07/10/2025 1759 QUADIENT OFFICE-HS 1,000.00
167 07/10/2025 2883 OME CORP LLC OFFICE-HS 500.00
168 07/10/2025 8353 VISA-ARVEST AG-QOSHA CERTS 2,500.00
169 07/10/2025 32 QUILL HS-OFFICE 375.00
170 07/10/2025 8353 VISA-ARVEST FLOWER BED MAINT. 1,000.00
171 07/10/2025 8449 CANANT,RYAN PAINTER FOR SUMMER AT 3,200.00
PRIMARY SOUTH

172 07/01/2025 2772 FOLLETT SCHOOL SOLUTIONS, INC. service renewal 4,703.45
173 07/10/2025 3703 AMAZON CAPITAL SERVICES SUPS-SUPPLIES 1,000.00
174 07/10/2025 8353 VISA-ARVEST ADMIN-SUPPLIES 1,000.00
Non-Payroll Total: $1,844,867.07

Payroll Total: $0.00

Report Total: $1,844,867.07




07/10/2025 12:54:36 PM IDABEL PUBLIC SCHOOLS Page 1of 1

Purchase Order Register

Options: Year: 2025-2026, Fund(s): 5 MILL BUILDING FUND, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No Date Vendor No  Vendor Description Amount
1 07/01/2025 8196 ARVEST BANK DISTRICT-LOAN 68,485.44
2 07/01/2025 8353 VISA-ARVEST PARTS AND SUPPLIES 1,000.00
3 07/01/2025 3703 AMAZON CAPITAL SERVICES MAINTENANCE SUPPLIES 1,000.00
4 07/01/2025 8533 ANTHONY TRUCK BUS AND AUTO, LLC  BUS REPAIR 5,000.00
5 07/01/2025 3703 AMAZON CAPITAL SERVICES MAINTENANCE SUPPLIES 1,000.00
6 07/01/2025 3376 D & P CONTRACTORS SERVICING ALL NON CAFETERIA 2,000.00
ICE MACHINES
7 07/01/2025 4 HD SUPPLY DISTRICT SUPPLIES 10,000.00
07/01/2025 3891 IDABEL SANITATION DEPARTMENT DISTRICT SUPPLIES 1,500.00
07/01/2025 3838 KIAMICHI PROPANE PROPAIN FOR FORK LIFT 500.00
10 07/01/2025 8438 KIRKPATRICK HAULING & DIRT WORK ~ STUMP GRINDING 15,000.00
11 07/01/2025 2964 RIVERA, OSCAR REMOVE STUMPS 2,000.00
12 07/01/2025 8353 VISA-ARVEST AIR COMPRESSOR 1,500.00
13 07/09/2025 1112 FLOORING OUTFITTERS NEW FLOOR TILE 2,200.00
14 07/09/2025 3904 WAUGH HEAT AND AIR REPAIR HVAC 12,000.00
15 07/09/2025 1436 OSWELL CONSTRUCTION CO., INC COVERING WINDOWS 9,500.00
Non-Payroll Total: $132,685.44
Payroll Total: $0.00

Report Total: $132,685.44




07/10/2025 12:53:44 PM IDABEL PUBLIC SCHOOLS Pagelofl

Purchase Order Register

<™ Options: Year: 2025-2026, Fund(s): CHILD NUTRITION FUND, Date Range: 7/1/2025 - 6/30/2026, PO Range: 1 - 500

PO No Date Vendor No Vendor Description Amount
1 07/01/2025 3734 KEYSTONE FOOD SERVICE MEAL COSTS FOR AUG-SEPT-OCT 350,000.00
2 07/01/2025 205 MCCURTAIN AUTO SUPPLY SUPPLIES 1,000.00
3 07/01/2025 215 SOUTHEAST FIRE & SAFETY INSPECTIONS 6,000.00
4 07/07/2025 3376 D & P CONTRACTORS CNP-REPAIRS 15,000.00
5 07/01/2025 3703 AMAZON CAPITAL SERVICES CN KITCHEN ITEMS AND 529.57
EQUIPMENT

11 07/01/2025 223 WHOLESALE ELECTRIC SUPPLY CO. ELECTRICAL SUPPLIES 1,000.00
12 07/08/2025 66 BEMAC SUPPLY CNP-SUPPLIES 1,000.00
13 07/08/2025 2896 DISCOUNT TIRE & ALIGNMENT CNP-REPAIRS 1,000.00
14 07/08/2025 205 MCCURTAIN AUTO SUPPLY CNP-SUPPLIES 1,000.00
15 07/08/2025 3911 TREATS SOLUTIONS, INC. CNP-REPAIRS 1,000.00
16 07/08/2025 3904 WAUGH HEAT AND AIR CNP-REPAIRS 2,000.00
17 07/08/2025 1261 WHOLESALE ELECTRONIC SUPPLY CNP-SUPPLIES 1,000.00
Non-Payroll Total: $380,529.57

Payroll Total: $0.00

Report Total: $380,529.57

o




07/10/2025 2:04:47 PM IDABEL PUBLIC SCHOOLS Pagelof2

Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 7/1/2024 - 6/30/2025

Begin Adjusting Cash End

Balance Receipts Entries Payments Balance  Unpaid POs  End Balance
802 ANNUAL - HS $0.00 $3,761.66 $6,766.73 $5,886.26 $4,642.13 $0.00 $4,642.13
803 ALUMNI ASSOCIATION - HS $0.00 $10.00 $1,575.14 $335.16 $1,249.98 $0.00 $1,249.98
804 ART - HS $0.00 $0.00 $3.12 $0.00 $3.12 $0.00 $3.12
805 LEO CLUB - HS $0.00 $0.00 $702.76 $0.00 $702.76 $0.00 $702.76
806 BASEBALL FIELD PRO-HS $0.00 $0.00 $750.17 $0.00 $750.17 $0.00 $750.17
807 SPIRIT CLUB - HS $0.00 $0.00 $166.00 $0.00 $166.00 $0.00 $166.00
808 SPECIAL OLYMPICS- HS $0.00 $23,676.32 $835.54 $20,236.80 $4,275.06 $0.00 $4,275.06
809 COLOR GUARD - HS $0.00 $385.00 $0.34 $0.00 $385.34 $0.00 $385.34
810 ATHLETICS - HS $0.00 $149,168.14 $31,116.37 $160,346.84 $19,937.67 $0.00 $19,937.67
811 FOOTBALL LOCKERS - HS $0.00 $0.00 $541.83 $0.00 $541.83 $0.00 $541.83
812 BAND - HS $0.00 $22,232.76 $1,745.89 $20,421.27 $3,557.38 $0.00 $3,557.38
813 TRACK SURFACE - HS $0.00 $0.00 $8,170.00 $4,456.57 $3,713.43 $0.00 $3,713.43
815 ATHLETIC TRAINING-NFL GRANT - HS $0.00 $0.00 $9,886.22 $1,843.46 $8,042.76 $0.00 $8,042.76
818 CHEERLEADERS - HS $0.00 $22,392.44 $602.75 $12,164.98 $10,830.21 $7,413.15 $3,417.06
820 DANCE TEAM - HS $0.00 $7,376.25 $1,028.47 $4,901.36 $3,503.36 $2,110.22 $1,393.14
822 FACULTY CONCESSIONS - HS $0.00 $373.62 $233.49 $524.99 $82.12 $0.00 $82.12
826 FBLA (BPA) - HS $0.00 $1,793.00 $4,562.68 $1,695.10 $4,660.58 $0.00 $4,660.58
828 FCA - HS $0.00 $0.00 $209.25 $0.00 $209.25 $0.00 $209.25
830 FFA-HS $0.00 $79,983.37 $2,492.62 $67,310.96 $15,165.03 $0.00 $15,165.03
832 FHA (FCCLA) - HS $0.00 $3,495.00 $5,536.37 $5,275.01 $3,756.36 $0.00 $3,756.36
833 GUIDANCE - HS $0.00 $385.00 $2,205.36 $85.14 $2,505.22 $0.00 $2,505.22
837 KEY CLUB - HS $0.00 $4,913.21 $716.63 $4,141.53 $1,488.31 $0.00 $1,488.31
839 IHS ACADEMIC TEAM - HS $0.00 $354.50 $532.31 $150.00 $736.81 $0.00 $736.81
840 LIBRARY - HS $0.00 $271.00 $1,923.77 $300.99 $1,893.78 $0.00 $1,893.78
842 NATIVE AM CLUB - HS $0.00 $0.00 $678.87 $181.24 $497.63 $0.00 $497.63
843 JACKETS - HS $0.00 $0.00 $160.85 $0.00 $160.85 $0.00 $160.85
846 NAT'L HONOR SOC - HS $0.00 $610.00 $539.22 $533.00 $616.22 $0.00 $616.22
851 MISS ILH.S. - HS $0.00 $1,910.00 $3,442.62 $3,148.13 $2,204.49 $0.00 $2,204.49
852 POPTIME - HS $0.00 $2,039.43 $3,574.35 $2,508.64 $3,105.14 $0.00 $3,105.14
854 SENIORS 2025- HS $0.00 $0.00 - $1,393.55 $1,393.55 $0.00 $0.00 $0.00
856 SENIORS 2023- HS $0.00 $788.00 $1,085.59 $300.00 $1,573.59 $0.00 $1,573.59
858 SENIORS 2022 - HS $0.00 $4,621.00 ($1,739.47) $457.98 $2,423.55 $0.00 $2,423.55
859 SPANISH CLUB - HS $0.00 $2,000.00 $903.02 $399.00 $2,504.02 $0.00 $2,504.02
861 SENIORS 2024 - HS $0.00 $263.00 $0.00 $0.00 $263.00 $0.00 $263.00
862 STUDENT INCENTIVE - HS $0.00 $10,393.82 $2,481.68 $10,132.40 $2,743.10 $150.00 $2,593.10
866 STUDENT COUNCIL- HS $0.00 $4,960.05 $811.96 $5,769.41 $2.60 $0.00 $2.60
867 WARRIOR ACADEMY-HS $0.00 $0.00 $684.42 $38.83 $645.59 $0.00 $645.59
870 WARRIOR CLUB - HS $0.00 $50,140.16 $5,799.34 $37,387.88 $18,551.62 $0.00 $18,551.62
900 ART - MIDDLE SCHOOL $0.00 $0.00 $1.86 $0.00 $1.86 $0.00 $1.86
902 BAND - MIDDLE SCHOOL $0.00 $6,023.28 $579.18 $6,160.54 $441.92 $0.00 $441.92
903 CHEER - MIDDLE SCHOOL $0.00 $18,225.46 $5,546.74 $22,647.14 $1,125.06 $0.00 $1,125.06
904 CHOIR - MIDDLE SCHOOL $0.00 $15.00 $5,585.93 $1,568.19 $4,032.74 $0.00 $4,032.74
905 COMP ATHLETICS - MIDDLE SCHOOL $0.00 $31,668.66 $18,976.50 $33,296.28 $17,348.88 $0.00 $17,348.88
906 FACULTY ACCOUNT-MIDDLE SCHOOL $0.00 $975.75 $1,722.05 $2,328.80 $369.00 $0.00 $369.00
907 NJ HONOR SOCIETY-MIDDLE SCHOOL $0.00 $0.00 $4,687.61 - $114.63 $4,572.98 $0.00 $4,572.98
908 STEM - MIDDLE SCHOOL $0.00 $159.00 $3,161.21 $0.00 $3,320.21 $0.00 $3,320.21
909 LIBRARY MISC - MIDDLE SCHOOL $0.00 $391.66 $2,160.76 $411.36 $2,141.06 $0.00 $2,141.06
910 TIME TREKKERS - MIDDLE SCHOOL $0.00 $10,881.74 $23,366.11 $13,650.55 $20,597.30 $350.00 $20,247.30
911 QUIZ BOWL - MIDDLE SCHOOL $0.00 $0.00 $362.44 $90.00 $272.44 $0.00 $272.44
913 SCIENCE DEPT - MIDDLE SCHOOL $0.00 $0.00 $1,465.65 $683.57 - $782.08 $0.00 $782.08
915 SPORT JACKET - MIDDLE SCHOOL $0.00 $0.00 $35.29 $0.00 $35.29 $0.00 $35.29
916 STUDENT CO - MIDDLE SCHOOL $0.00 $3,206.41 $1,051.87 $2,774.90 $1,483.38 $0.00 $1,483.38
921 MIDDLE SCHOOL SPECIAL - MS $0.00 $13,769.38 $13,024.71 $18,787.72 $8,006.37 $0.00 $8,006.37
922 HISPANIC CLUB - MIDDLE SCHOOL $0.00 $0.00 $307.57 $0.00 $307.57 $0.00 $307.57
927 YEARBOOK - MIDDLE SCHOOL $0.00 $0.00 $272.88 $0.00 $272.88 $0.00 $272.88
930 STUDENT ACTIVITY/YEARBOOK - $0.00 $71,191.44 $30,020.38 $27,053.95 $74,157.87 $0.00 $74,157.87

CENTRAL
931 BOOK FAIR - CENTRAL $0.00 $6,009.23 $8,678.27 $5,540.21 $9,147.29 $0.00 $9,147.29




07/10/2025 2:04:47 PM IDABEL PUBLIC SCHOOLS Page 2 of 2
Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 7/1/2024 - 6/30/2025

Begin : Adjusting Cash End

Balance Receipts Entries Payments Balance Unpaid POs  End Balance
932 COKE - CENTRAL $0.00 $3,024.42 $5,802.87 $2,652.75 $6,174.54 $0.00 $6,174.54
933 ARCHERY - CENTRAL $0.00 $0.00 $516.75 $0.00 $516.75 $0.00 $516.75
934 BROADWAY KIDS - CENTRAL $0.00 $1,782.00 $3,056.42 $1,340.86 $3,497.56 $0.00 $3,497.56
935 2ND GRADE - CENTRAL $0.00 $0.00 $889.12 $400.00 $489.12 $0.00 $489.12
936 5TH GRADE - CENTRAL $0.00 $0.00 $245.11 $240.00 $5.11 $0.00 $5.11
938 PTO - CENTRAL $0.00 $13,878.54 $5,151.98 $10,336.19 $8,694.33 $0.00 $8,694.33
939 MUSIC ED - CENTRAL $0.00 $186.00 $914.84 $447.98 $652.86 $0.00 $652.86
941 PSE LIBRARY - PRIMARY SOUTH $0.00 $2,486.66 $1,080.95 $2,287.56 $1,280.05 $0.00 $1,280.05
942 COKE - PRIMARY SOUTH $0.00 $1,216.00 $6,723.91 $1,596.00 $6,343.91 $0.00 $6,343.91
947 PTO - PRIMARY SOUTH $0.00 $0.00 $1,635.66 $1,631.04 $4.62 $0.00 $4.62
952 STUDENT SERV-PRIMARY SOUTH $0.00 $770.52 $1,947.27 $479.83 $2,237.96 $0.00 $2,237.96
953 SWEET SOUNDS-PRIMARY SOUTH $0.00 $1,200.00 $880.23 $669.76 $1,410.47 $0.00 $1,410.47
962 PRE K & K - PRIMARY SOUTH $0.00 $23,935.33 $18,935.06 $23,596.13 $19,274.26 $0.00 $19,274.26
980 GENERAL STUDENT - EVENSTART $0.00 $265.00 $1,567.97 $1,221.45 $611.52 $0.00 $611.52
983 ADMIN ACTIVITY - ADMINISTRATION $0.00 $9,293.23 $1,557.05 $5,505.98 $5,344.30 $0.00 $5,344.30
984 DISTRICT TECH FEES - ADMINISTRATION $0.00 $19,239.00 $12,016.56 $22,355.40 $8,900.16 $0.00 $8,900.16
985 DRIVERS ED - ADMINISTRATION $0.00 $15,600.00 $0.00 $300.00 $15,300.00 $0.00 $15,300.00
986 REFUND ACCT - ALL SCHOOLS $0.00 $3,707.50 $0.00 $0.00 $3,707.50 $0.00 $3,707.50
987 CAFETERIA - REFUND ACCT $0.00 $61.45 $0.00 $0.00 $61.45 $0.00 $61.45
988 EVEN START CACFP CAFETERIA $0.00 $2,087.42 $0.00 $0.00 $2,087.42 $0.00 $2,087.42

Total $0.00 $659,546.81 $286,048.57 $582,495.25 $363,100.13 $10,023.37  $353,076.76




6-9-2025

To Whom it may concern:

| would like to resign my position as a teacher at Idabel High School. |
have accepted a position at another school district. This decision was
not taken lightly, as we’ve had a mutually beneficial relationship for
many years. | truly appreciate all of the opportunities I’ve been given
to grow as a teacher.

Sincerely,

Lance Wyrick



June 10th, 2025

Mrs. Melissa Jones
|dabel Middle School
Idabel, OK

Dear Mrs. Jones,

| am writing to formally resign from my position as the 7th Grade Reading Teacher and Student
Council Sponsor at Idabel Middle School, effective June 30, 2025.

This decision did not come easily, as | have thoroughly enjoyed my time at IMS. The friendships
I've built, the supportive staff, and the incredible students have made this chapter of my career
truly meaningful and rewarding. | am deeply grateful to have had the opportunity to teach, grow,
and collaborate with such a dedicated team.

| have accepted a position at Valliant Elementary and will also be dedicating my time to assist
with my family’s business, Tri-Lakes Services Inc. While | look forward to the new opportunities
ahead, | will sincerely miss being a part of the IMS community.

Thank you for your support and guidance during my time here. | am committed to making this
transition as smooth as possible and will ensure that everything is in order for the upcoming
school year.

With appreciation,
Alyssa Stone




Employee Exit Interview - Jotform Inbox 7/10/25, 9:05 AM

Jennifer Burrell

3
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Submission Date Jul 7, 2025 2:43 PM

Ll g Central Elementary

Name Jennifer Burrell
Last Day of Employment Jul 7, 2025
Reason for Seperation Accepted full time position at WalMart

Did the Employee Turn in All No
Keys, Technology, etc.

Resignation
IMG_2421.png
880.11 KB
Administrator Comment Jennifer verbally resigned today per phone conversation with Tracy

Bates. | have also attached a text conversation stating that Jennifer
accepted a full time position at WalMart.

https://www.jotform.com/inbox/251675047367066/6277229972024561846 Page 1 of 1
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Jennifer

Fri, May 16 at 4:41PM
Okay | will go next week.
Tue, May 20 at 9:04 AM
to the supts office

Mon, Jun 2 at 2:01PM

Hope you are doing well. Just a
check in. Do you plan to return to

Central for the upcoming school
year?

Wed, Jun 18 at 11:19 AM

| won't be able to make to the
interview today. | have taken a full
time position at my current job. |
appreciate the consideration.

Okay. Do you plan on returning to
Central in the fall?

If not, | will consider this your
resignation and give me time to
find someone else.

Delivered




DATA SHARING AGREEMENT ID: 16616

DATA SHARING AGREEMENT

This Data Sharing Agreement (this “Agreement”) is made and entered into effective as of
the last date signed below (the "Effective Date") between THE CHOCTAW NATION OF
OKLAHOMA (the "Nation"), a federally recognized and sovereign Indian tribe, and the IDABEL
PUBLIC SCHOOL DISTRICT (“District’). The Nation and District shall be individually referred to
hereinafter as a “Party” or collectively as the “Parties.”

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained
herein and for other good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, the Parties mutually agree as follows:

1. Purpose of Data Sharing. The Parties enter into this Agreement to allow for the

exchange of data and clarification of data access and utilization. District will provide data to the
Nation for the monitoring of public-school performance and enrollment of students (the
‘Students”) that are enrolled in the District for the following purposes, (collectively, the

"Purpose’).

a. Providing the free licensed use of the Choctaw Summer School Student Management
Platform;

b. Providing the free licensed use of such analytics in the Choctaw Nation Mizuni Aspire
Platform (the “Platform”) to Districts (the “District License”) to facilitate quality and
comprehensive education to Students;

c. Improving the achievement of all Students by providing guidance and assistance in
the coordination of Choctaw Nation programs and services

d. ldentifying early warning signs and at-risk Students; and

e. as required by applicable law.

2: Description of Student Data. District shall provide under this Agreement all data as

collected and reported to the OSDE Student Information System (the “Student Data”).

a. The Platform may include District-level state assessment scores, which may be
requested from the Oklahoma State Department of Education by the Nation.

b. Inaccordance with House Bill 1104, the Johnson-O’Malley Act (25 CFR Part 273), and
Title VI of the “Every Student Succeeds Act” (20 USC §7401 et seq). a student's
educational record shall include tribal affiliation and other data associated with
students identified as having American Indian heritage.

3. Term & Termination.
a. The term of this Agreement shall commence as of the Effective Date and, unless

sooner terminated as provided in this Agreement, shall continue for a period of one (1)
year (the “Initial Term”). So long as this Agreement remains in effect, the term of this
Agreement shall be automatically extended for additional one (1) year terms (each an
“‘Additional Term” and, collectively with the Initial Term, the “Term”) unless sooner
terminated as provided in this Agreement.

DATA SHARING AGREEMENT PAGE 1 0OF 6




b.

DATA SHARING AGREEMENT ID: 16616

In the event that a Party breaches, or fails to comply with this Agreement, the other
Party shall provide the breaching Party written notice of such breach. The breaching
Party shall have thirty (30) days from the receipt of such notice to cure said breach. If
the breaching Party fails to cure the specified breach within such period, the other
Party may immediately terminate this Agreement by delivering written notice of
termination to the breaching Party;

Either party may terminate this Agreement at any time, for any reason, and without
penalty by providing at least thirty (30) days prior written notice to the other Party.
Upon any such termination by either Party, the Parties shall remain liable for
performance in accordance with the terms of this Agreement through the date of
termination.

4. Student Data Accessibility; Transparency; Accountability. District must provide

confidential Pll from student education records to the Nation to enable information sharing
under this Agreement.

a.

b.

C.

Nation Responsibilities.

i. The Nation will safeguard the confidentiality and integrity of all Student Data
received pursuant to this Agreement, place limitations on its use, and
maintain compliance with applicable privacy laws.

ii. The Nation shall establish appropriate administrative, technical and physical
safeguards to ensure the security and confidentiality of all Student Data.

iii. Student data will be stored in a secure location, and only authorized staff will
have access to the information. An annual audit of information security risk
assessment may be performed at the discretion of District's data
compliances check.

iv. The Nation shall require all staff to comply with the data security and
confidentiality provisions set forth herein. Only employees directly involved
in tasks and with a legitimate interest aligned with this Agreement's Purpose
may access student data. Necessary Nation associates with authorized
access to the Platform application will only have access to Student Data
disclosed by District for tribal member students and students with a
Student Record Release signed by a parent or legal guardian.

v. The Nation will reimburse District for one-time costs incurred by District, as
well as ongoing annual operational costs incurred by District in connection
with the transfer of Student Data.

District Responsibilities. District will securely transfer Student Data to the Nation’s
Platform.

Restrictions on Publication. Student Data from education records will not be published
in a way that would allow individual students or their parents to be identified. Any
reports or published information that is a result of or derived from confidential student
data containing PII provided by District shall not allow individuals to be directly or
indirectly identified and shall contain no individual student level data. The Nation may
use Student Data from education records to perform contractual duties as required by
this Agreement, but any published results must be presented in a manner which
protects the privacy and confidentiality of students. District shall be provided with the
opportunity to review all results prior to publication.

Data Ownership; Restrictions; License. District will control access to the Student Data,
and as the owner of the data, maintains responsibility for its Integrity up to and until
the time of transfer to the Nation. Only District personnel, whose duties require the use
of such information, will have regular access to the Student Data.
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DATA SHARING AGREEMENT ID: 16616

District hereby grants to the Nation a limited, non-exclusive, non-
transferable, and revocable license to access, copy, and use the Student
Data (the “License") as provided for by the Purpose stated herein.

This Agreement does not constitute a release of student-level data for the
Nation's discretionary use. Access to (or disclosure of) confidential student
information contained in education records pursuant to the terms of this
Agreement shall not constitute an assignment of ownership of the information
provided. District retains all ownership rights to the Student Data transferred
pursuant to this Agreement, and Nation shall not obtain any right, title, or
interest in any of the data furnished by District.

e. Unauthorized Access; Breach; Notification. Student Data transferred to the Nation
pursuant to this Agreement may only be used to carry out the Purpose specified
herein. Any unauthorized use of the Student Data files not specified in the Agreement
is not permitted.

Nation shall immediately notify District if there is any unauthorized access or
breach to the data provided by District and take reasonable steps to mitigate
any breach. In the event a breach occurs, Nation will take reasonable steps
and implement corrective procedures to ensure that further breaches do not
occur.

Upon notification of a breach by the Nation of the terms and conditions of the
data security and confidentiality provisions set forth herein, District will not
release any additional Student Data or confidential personally identifiable
information (PIl) from education records maintained by District to the Nation
until corrective procedures have been implemented to ensure further
breaches do not occur.

f.  Destruction of Data. Upon completion of the Purpose detailed in this Agreement or
upon termination or expiration of this Agreement, Nation shall immediately destroy all
PII that was disclosed by District and provided to Nation for the Purpose detailed in
this Agreement. Within ten (10) days of destruction, Nation shall provide written
notification to District of the date and method of destruction of these records.

5. Confidentiality. All records shall be maintained by each Party in accordance with all

applicable laws and regulations.

6. Notices. All notices and other communications under this Agreement shall be in writing
and shall be deemed duly given either (i) when delivered in person to the recipient named below,
(if) upon delivery confirmation of an electronic transmission to the intended recipient;(iii) five (5)
business days after mailed registered or certified U.S. mail, return receipt requested, postage
prepaid; or (iv) proof of delivery by a nationally recognized courier service, addressed by name

and address to the Party intended as follows:

To the Nation: The Choctaw Nation of Oklahoma
Attn: CNO Privacy Officer
1802 Chukka Hina
P.O. Box 1210
Durant, OK 74702
Email: cnoprivacy@choctawnation.com

With a copy, which shall not constitute notice, to:
Choctaw Nation Government Legal Department
P.O. Box 1210

DATA SHARING AGREEMENT
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Durant, OK 74702

To District: IDABEL PUBLIC SCHOOLS
Attn: District Superintendent
200 NE AVE C
Idabel, OK 74745-3226
Email: Current Superintendent Email Address

7. Relationship. The Agreement does not create an employment relationship. Individuals
performing services required by this Agreement are not employees of District. The Nation's
employees shall not be considered employees of District for any purpose and accordingly shall
not be eligible for rights or benefits accruing to state employees.

8. Assignment. No Party shall assign, sell, convey, or otherwise transfer any rights or
interests granted to any Party of this Agreement without the prior written consent of the other
Party.

9. Captions. The captions of the paragraphs of this Agreement are for convenience only and
shall be disregarded in construing the terms of this Agreement.

10. Insurance. The Nation shall obtain and retain insurance, including worker's
compensation, automobile insurance and general liability, as applicable, or as required by State
or Federal law, prior to commencement of any work in connection with the Agreement. Nation
shall timely renew the policies to be carried pursuant to this section throughout the term of the
Agreement and shall provide District with evidence of such insurance and renewals.

1. Compliance with Applicable Law. All Parties to this Agreement shall comply with all
applicable federal, state, and local laws. The Nation shall maintain all applicable licenses and
permits, as required.

12. Governing Law. The Parties will use their best efforts to amicably resolve any dispute.
Both District and the Nation recognize, respect, and accept the fact that under applicable laws
each is governed by a separate sovereign with dominion over their respective territories and
governments. By entering into this contractual relationship, neither the State nor the Nation has,
in any way, caused the other's sovereignty to be waived or diminished.

13. Force Majeure. A Party is not liable for delays or failure to perform due to events beyond
its control, such as natural disasters, war, civil unrest, strikes, government orders, or pandemics.
The affected Party must take reasonable steps to limit impact, fulfill all other obligations, and
promptly notify the other Party. The non-affected Party may terminate or suspend this Agreement
during the event. The affected Party must cooperate to minimize harm.

14. Entire _Agreement. This Agreement represents the complete and exclusive
understanding between the Nation and District regarding the subject matter herein and
supersedes all prior or contemporaneous oral or written agreements, understandings, or
communications. Any amendment to this Agreement must be in writing and signed by both
Parties. The Parties intend for all provisions of this Agreement to be enforceable to the fullest
extent allowed by law. If any provision is found to be invalid or unenforceable, it will be modified
or, if necessary, narrowed to the extent required to make it enforceable, without affecting the
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validity of the remaining provisions. If any restriction in this Agreement is deemed too broad, the
Parties agree that a court may revise it to the extent permitted by law to make it enforceable.

15. Execution by Counterparts. This Agreement may be signed in multiple copies by
facsimile, electronic, scanned, or digital signature and will be considered original. Parties may
sign and deliver copies by facsimile or other electronic means, and the recipient can treat these
as if they were originals.

[Remainder of this page intentionally left blank. Signature page to follow.]
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IN WITNESS WHEREOF, the Parties have duly executed and delivered this Agreement
effective as of the Effective Date.

DATA SHARING AGREEMENT

THE NATION:

DISTRICT:

THE CHOCTAW NATION OF OKLAHOMA,
a federally recognized and sovereign Indian tribe

By:

Name: Amanda Johnson

Title: Executive Director, Education Department

Date:

IDABEL PUBLIC SCHOOLS

By:

Name:

Title: Superintendent
Date:

PAGE 6 OF 6




Technology
IDABEL PUBLIC SCHOOLS
BOARD OF EDUCATION POLICY

Adopted: September 9, 2024; Revised:

PERSONAL WIRELESS DEVICES AND ELECTRONIC ACCOUNTS

The district requires that all individuals devote their full attention to education while at
school or during education activities. Accordingly, the district expects both employees and
students to limit their use of personal wireless devices (including, but not limited to, hand-
held mobile telephones) and personal electronic accounts at school or when engaged in
district-related activities. Wireless devices include, but are not limited to, cell phones,
laptops, cameras, GPS systems, any type of device capable of intercepting or recording a
conversation, any type of device capable of providing visual surveillance or images,
recorders, Google Class, etc. Electronic accounts include, but are not limited to, accounts
that allow digital communication such as email and social media accounts.

Google Glass and similar technology is prohibited on campus by all individuals at all times.
Regardless of the type of technology used, no individual may make any type of surreptitious
recording of others on district property. Additionally, no person may use any type of
technology to remotely monitor, listen to, or view actions occurring at school or school
activities. Personal wireless devices not otherwise prohibited shall be turned off and out-of-
sight in locations such as restrooms, locker rooms, changing rooms, etc. (“private areas”).
The use of any audio/visual recording and camera features are strictly prohibited in private
areas. Students who observe a violation of this provision shall immediately report this
conduct to a teacher, coach, or the building principal. Employees who observe a violation
of this provision shall immediately report this conduct to a supervisor, the building principal
or other administrator.

Students

Pursuant to 70 O.S. §1-126, as amended, for the 2025-2026 school vear, students are
prohibited from using cell phones and personal electronic devices while on the campus of
the school district from bell to bell. “Bell to bell” means the time between the first bell
ringing at the start of the school day to begin instructional time until the dismissal bell at the
end of the school day to end instructional time.

Excepted from the prohibition on student use of cell phones and personal electronic devices
on campus, are the following situations:

(1) Emergency use of cell phones or personal electronic devices by students during the
school day; and

(2) Use of cell phones or personal electronic devices by students who use them to
monitor health issues.

(3) As may be required by a student’s disability pursuant to a state or federal law.

(4) School-issued or school-approved devices that are specifically limited for use in
classroom instruction.

Section 12 - Page 11




Following the 2025-2026 school vear, the Board of Education shall review this policy and
determine whether the prohibition on personal device use should be extended or modified.

1

Students who violate this policy will have their personal wireless device confiscated until
after a parent conference_and may be subject to additional other discipline consistent with
Board of Education Policy;

o don o o atra
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Employees

Personal wireless devices may only be used during work time if the use of the device
furthers the employee's performance of his/her professional responsibilities. No employee
may use work time to engage in any personal electronic or digital communication, Internet
activity, gaming, etc.

Employees will make reasonable efforts to use district resources rather than personal
wireless devices or personal electronic accounts for electronic or digital communications
with other employees, parents, and students and for tasks related to their employment. By
using personal wireless devices or personal electronic accounts to communicate with other
employees, parents, and students or to perform tasks related to their employment,
employees acknowledge that they are creating records that may be subject to Oklahoma’s
laws related to Open Records (51 OKLA. STAT. § 24A.1 et seq.). Employees consent to retain
and provide access to such communications or records to school district administration upon
request. This consent survives any changes in the employment relationship.

Except for authorized transportation employees, no individual may use any personal
wireless device while operating a district vehicle or while conducting school business in a

personal vehicle.

Authorized Transportation employees are permitted to utilize cell phones for business
reasons to make or receive voice calls while operating a school bus or van, provided:

) the employee is using “hands free” technology to make the calls; or
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i the employee has safely pulled the vehicle to the side of the road or is
otherwise stopped and not impeding the flow of traffic.

Transportation employees are not permitted to text or otherwise use a personal wireless
device while operating a district vehicle except as necessary to communicate with law
enforcement officials, emergency services, or to and from the district’s central dispatch
transportation department..

Personal wireless devices may not be used to photograph or record conversations or events
outside-privateareas-without first obtaining consent to record from all parties. In the case of
students, permission from the building principal must be obtained. Administrative approval
for recordings of students will take into consideration whether prior approval has been
granted from parents/guardians and whether the recording would identify a specific
category of students such as special education students.

Personal wireless devices may only be shared with students for emergency use.

No employee may use a personal wireless device to engage in conduct which is illegal or
which could be construed as inappropriate conduct with a student or students. In the event
an employee receives an inappropriate electronic or digital communication from a student
or parent, the communication must be promptly reported to the employee's supervisor.

The district fully acknowledges that personal wireless communications devices are the
personal property of the employee. Unless an administrator has reasonable suspicion that
an employee’s personal equipment contains prohibited content, an administrator may not
inspect an employee's personal equipment without the employee's express consent.

Warning: Possessing, taking, disseminating, transferring, or sharing obscene,
pornographic, lewd, or otherwise illegal images, photographs, or communications, whether
by electronic data transfer or otherwise (commonly called texting, sexting, emailing, and
other modes of electronic or digital communication) may constitute a CRIME under state
and/or federal law. Any person possessing, taking, disseminating, transferring, or sharing
obscene, pornographic, lewd or otherwise illegal images, photographs, or communications
will be reported to law enforcement and/or other appropriate state or federal agencies,
which may result in arrest, criminal prosecution, and inclusion on sexual offender registries.

Reference: 70 O.S. 81-126 (2025)
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Jun 02 2025

1:16PM McDonald and Associates 40538282040 P-

Stephen H. McDonald
& Associates, Inc.

Leaders in School Bond Financing, Serving Oklahoma Schools
405.329.0123 & Fax 405.928.2040

VIA FAX:

To:

Subject:

580.286.8276

Superintendent of Schools
Idabel Public Schools

Agenda Item for Renewal of the Lease Purchase Agreement dated October 1, 2020
in the amount of $500,000.00.

Below is an agenda item, which needs to be placed on the agenda of the Board of Education for

the first regular meeting in fiscal year 2025-26 or earlier to renew the lease purchase agreement.

This is being sent because Oklahoma law requires that a school district take affirmative action

each year for a lease purchase to be renewed.

“Board to consider and take action on a motion approving the renewal of a lease-purchase for

the fiscal year ending June 30, 2026 as required under the provisions of the Equipment
Lease/Purchase Agreement dated October 1, 2020 between the District and MR, Inc.”

Idabel Public Schools may have other leases of which we are not aware, which should also be

renewed. Please check your records and renew all appropriate leases in July. Lastly, we are not

notified if a lease has been paid off early, so please let us know if that is the case and we will

remove the lease from our database.

Sincerely,

AL T 2

Ryan McDonald
Executive Vice President




Jun 02 2025 1:17PNM McDonald and Associates 4058282040 P.

Stephen H. McDonald
& Associates, Inc.

Financial Advisors Serving Oklahoma School Districts and Municipal Eniities

405.329.0123 e Fax 405.928.2040
VIA FAX: 580.286.8276
To: Idabel Public Schools
Subject: Agenda ltem for Renewal of the Sublease Agreement dated July 1, 2020 in the

amount of $7,165,000.

Below is an agenda item, which needs to be placed on the agenda of the Board of Education for
the first meeting of the 2025-26 fiscal year or earlier in order to renew the sublease set out above.
Oklahoma law requires that a school district take affirmative action each year for a lease
agreement to be renewed.

“Board to consider and take action on a motion approving the renewal of the Sublease
Agreement dated July 1, 2020 between the District and ldabel Public Works Authority for the
fiscal year ending June 30, 2026 as required under the provisions of the agreement.”

Idabel Public Schools may have other leases of which we are not aware or that we may have
overlooked in our database. Please check your recards and renew all appropriate leases in July.
We do not require any correspondence confirming that the lease was renewed.

If you should have any questions, please feel free to give us a call.

Sincerely,

ey

Ryan McDonald
Executive Vice President




- Laura Bullock <lbullock@idabelps.org>

2025-26 RFP Approval

2 messages

Karen Davis <Karen.Davis@sde.ok.gov> Tue, Jun 10, 2025 at 3:42 PM
To: Laura Bullock <Ibullock@idabelps.org>

TO: Idabel Public Schools 48-1005

DATE: June 10, 2025

SUBJECT: Food Service Management Company (FSMC) Request for Proposal (RFP)

Re: Food Service Management Company Contract Approval for 2025 —2026 School Year. Department of
Agriculture Regulation 7 CFR §210.19(a)(6), the Food Service Management Company (FSMC) contract, in
addition to all supporting documentation, between Idabel Public Schools and Keystone Foodservice has been
reviewed by this office. The contract is determined to be in compliance with 7 CRF §250, Subpart D, as well as
all other regulations governing FSMCs. Your district may now execute the contract with Keystone Foodservice
when desired.

This is just a reminder that the FSMC is forbidden to do anything for the school district that is above and beyond
the contractual agreement. ltem V. on page 13 of the contract specifically outlines this requirement.

The Lunch Equivalency Rate: The rate is the sum of the total reimbursement received for each lunch meal
served and claimed. This rate will change every July when the rates change. It will always be the
district’s current school year Free lunch reimbursement rate + meal performance incentive rate + USDA
Foods value. The current rate must always be used.

Once the contract is signed by both parties (prior to the start date of the contract), please submit all signature
pages to our office. Please email these pages, to my attention. ' ) =
Karen.davis@sde.ok.gov

Thank you for your cooperation during the procurement process. If you have questions, please contact our
office at 405-521-3327.

Thank you,

Karen

Karen Davis
Food Service Management and Audit Specialist

Child Nutrition Programs




. oxLAHOMA
a.f' Education
PR~

ANNUAL AMENDMENT TO RENEW THE FOOD SERVICE MANAGEMENT COMPANY
CONTRACT RENEWAL FOR SCHOOL YEAR 2025-2026

District Name: |dabel Public Schools County/District Code: 48/1005

Fixed-Price Per Meal rate charged for SY2025: S 4.03

This amendment is to renew the 2020 (original year) food service management company (FSMC) contract
between ldabel Public Schools  (district) and _Keystone Food Service  (FSMC) for renewal year 2025-2026.

The term of this contract shall be for one (1) year beginning on July 1, 2025, and continuing until June 30%, 2026,
unless terminated by either party.

The Fixed-Priced per Meal rate for the 2025-2026 school year is $ 4.14

The fixed-priced per meal listed above shall not go over the March CPI of 3.8% and will remain unchanged for the
duration of the 2026 school year. The FSMC will not and cannot change the rate before June 30, 2026, or directly
bill the district at any time. Any other amendments or changes to the original contract must be sent to the State
Agency on school letterhead for approval. If applicable, a transition plan will be sent to the State Agency each month

the FSMC takes a new employee.

The SFA and the FSMC Agree[ | Did Not Agree X on a labor transaction fee in the original RFP. If it was agreed by
both parties, the amount the FSMC will charge the district if an employee leavesis S per employee with a
maximum charge of S (if applicable, if no max type N/A) if all or most employees leave the district.

The Meal Equivalency Rate is the total of the Free lunch reimbursement rate + Meal Performance Incentive +
USDA Foods for nonprogram foods. This rate will change every July when the rates change.

Do not sign this document until AFTER the district receives approval from Karen Davis.

District Name: Idabel Public Schools Fsvic Name: Keystone Food Service
Print Name: Alan Bryant Print Name: Brett Feeback

Signature: Signature:

Title: Superintendent Title: Co-Owner

Date: Date:

Fax or email this form to Karen by June 25, 2025. Fax: 405-521-2239; Karen.Davis@sde.ok.gov

(State Use Only)
Approved BEFORE Signatures: Date Approved:

Approved AFTER the Signatures: Date Approved:

Fixed-Priced Per Meal Rate:
FY2025 Lunch Equiv. Rate: $_4.03
(CPlrate) = X 3.8%
FY2026 Lunch Equiv. Rate: $_4.14 e




Docusign Envelope ID: 021F91F8-F075-4120-9A9A-3537B0869CD9

%Clearwater

T E R P R S E S

5637 N. Classen Blvd. = Oklahoma City, OK 73118
(405) 842-9200 = (405) 842-9213 Fax

Via Email: abryant@idabelps.org
If no email, Via Fax:

April 1, 2025

Idabel Public Schools
Attn: Alan Bryant

Re:  Amendment to Gas Sales Agreement (Contract #21122)

Thank you for choosing Clearwater Enterprises, L.L.C. as your natural gas supplier. We would
like to renew our services and offer you an Amendment to extend the term of your Agreement. In
lieu of your contract automatically extending per the existing Exhibit A, we would like to offer an
extension through June 30, 2026. This letter shall serve as the required forty-five (45) day notice
that we will not extend the existing Exhibit A past June 30, 2025.

Enclosed is one (1) unexecuted original of the above referenced Amendment which covers July
1, 2025 through June 30, 2026. Should you require duplicate originals to be sent via mail, please
let me know and | will send originals to you.

Please return one partially executed original to the undersigned by July 1, 2025. Once fully
executed, we will provide you with a copy for your files. If we do not receive a signed Amendment
by June 30, 2025, we will operate under the provisions of the attached Amendment as of July 1,
2025.

We appreciate this opportunity to do business with you. If you have any questions, please contact
me at (405) 842-9200 x201.

Sincerely,

Regina Fort

Regina Fort
Vice President of Retail Sales
rfort@cwegas.com




Docusign Envelope ID: 021F91F8-F075-4120-9A9A-3537B0869CD9

AMENDMENT

This Amendment is made and entered into as of July 1, 2025 by and between Clearwater
Enterprises, L.L.C. (“Seller”) and Idabel Public Schools (‘Buyer”).

WITNESSETH:

WHEREAS, Seller and Buyer made and entered into that certain Gas Sales Agreement dated
July 1, 2024 (the “Agreement”), Contract #21122: and

WHEREAS, Seller and Buyer wish to amend the Agreement in the manner specified below;

NOW, THEREFORE, in consideration of the premises and of the mutual covenants and
agreements herein provided, the Parties hereby agree to amend the Agreement in the following
respects only:

~ Exhibit Ais hereby replaced in its entirety and the attached Exhibit A-2 is substituted therefore.
All references in the Agreement to Exhibit A shall be amended to reference Exhibit A-2.

» Schedule 1 is hereby replaced in its entirety and the attached Schedule 2 is substituted
therefore. All references in the Agreement to Schedule 1 shall be amended to reference
Schedule 2.

This Amendment is effective July 1, 2025. Except as expressly amended hereby, all terms,
conditions, and provisions of the Agreement, as amended, shall remain in full force and effect.

As evidence of the Parties’ agreement to the terms and conditions set forth above, this
Amendment is hereby executed by an authorized representative of each Party on the dates shown

below.
Seller Buyer
Clearwater Enterprises, L.L.C. Idabel Public Schools N
By: Maria Olvares By: M ﬁw,sz cren
Name: Maria Olivares Naffgs “lian Bryant HERE
Title: Vice President - Commodity _ Syoerintendent

Operations and Contracts Title:

Date: June 27, 2025 Date: July 7, 2025

Idabel Public Schools
21122

Version: Std. 01-2020
Page 1 of




Docusign Envelope ID: 021F91F8-F075-4120-9A9A-3537B0869CD9

EXHIBIT A-2
TRANSACTION CONFIRMATION

Clearwater Enterprises, L.L.C. (“Seller’) and Idabel Public Schools (‘Buyer”) agree to the
purchase and sale of natural gas pursuant to this Transaction Confirmation and the general terms
and conditions contained in the Gas Sales Agreement dated July 1, 2024 between Buyer and
Seller (“Agreement”):

Term: July 1, 2025 through June 30, 2026 and automatically renewed year to year
thereafter unless either Party notifies the other Party in writing at least forty-five
(45) days prior to the expiration of the stated term or the then current renewal
period that this Transaction Confirmation shall not be renewed, subject to early
termination under Sections 11 and 20 of the Agreement.

Facility: As listed on Schedule 2 attached hereto

Quantity: Full Facility Requirements, the monthly quantity of which is estimated on
Schedule 2 attached hereto.

Nature of Quantity Obligation: Firm

Price: For all gas delivered by Seller the price Buyer shall pay Seller shall be calculated

by adding $0.25/MMBtu to Seller's cost. Buyer shall have the option to fix a price
for a quantity of gas throughout the term of this Transaction Confirmation at a
price which is mutually agreeable to the Parties hereto.

Delivery Point/Point(s) of Sale: Oklahoma Natural Gas Company distribution system receipt
point for delivery to the Facility listed above.

Local Distribution Company: Oklahoma Natural Gas Company

EVIDENCE OF AGREEMENT: This Transaction Confirmation documents an oral agreement previously
reached by representatives of the Parties. Therefore, although Clearwater Enterprises, L.L.C. would prefer
that this Transaction Confirmation be signed and returned by facsimile transmission, or that written
confirmation of this Transaction Confirmation be provided in some other manner, this Transaction
Confirmation will be deemed accepted if Clearwater Enterprises, L.L.C. receives no objections within two
(2) business days of Clearwater’s execution date shown below.

Seller Buyer
Clearwater Enterprises, L.L.C. Idabel Public Schools
_ Maric Olivares _ Al ﬁmzowq‘
By: By: 1 SIGN
Name: Maria Olivares Name; A'an Brydn HERE
Vice President - Commodity :
Title: Operations and Contracts Title: SYOQ” ntendent
Date: June 27, 2025 Date: JU1Y 7, 2025

Idabel Public Schools
21122

Version: Std. 01-2020
Page 2 of




Docusign Envelope ID: 021F91F8-F075-4120-9A9A-3537B0869CD9

SCHEDULE 2 to TRANSACTION CONFIRMATION

Facility Listing and Estimated Monthly Usage

Facility(ies)
Current
ONG ORS Reglonal Account Name ONG Account # | Address
Contract # Receipt
Location
Estimated Monthly Usage (MMBtus)
IDABEL PS MIDDLE
SCHOOL 210481682 100 NE D AVE; IDABEL, OK 74745
5409 OGT - West All Annual
Jan | Feb | Mar | Apr | May | Jun | Jul Aug | Sep | Oct | Nov | Dec | Volume
399 254 119 24 3 2 2 1 2 22 141 219 1188
IDABEL PS HIGH
SCHOOL 211481246 901 LINCOLN ST; IDABEL, OK 74745
5428 OGT - West All Annual
Jan | Feb | Mar | Apr | May | Jun Jul Aug Sep | Oct | Nov | Dec | Volume
766 514 317 69 30 38 8 19 22 74 330 488 2675
IDABEL PS CENTRAL
WARD SCHOOL 211482382 206 SE F AVE; IDABEL, OK 74745
5429 OGT - West Al Annual
Jan | Feb | Mar | Apr | May | Jun Jul Aug | Sep | Oct | Nov | Dec | Volume
285 193 86 26 9 7 2 7 10 19 99 166 909

Estimated Monthly Usage is for informational purposes and based on historical consumption as

represented by Buyer’s Local Distribution Company or upon information supplied by Buyer.




TABLE OF CONTENTS

TADIE OF COMEEIILS. ¢uvevsvenrnnenensessasensesessnssosonssssssossassssesssssessssssssssssssssssssssssssssssssssststssssssssssssossonsstssessonsetsnssssetstsstsssssenssnsacecinsnsssn 1
Message From AdMINISTIAtION. .....ovvveerrrttiimeuuereeee e ettt e e e e et sttt a s s e s s s s st e 2
SHUAEIE/PATENEPOLCY . .. e eevvttrunrtunentiettiieesetteeeeetteeeeaea e settaaaaa st ettt ettt e e s s e e et e e s e e s e e e st e e st L L st e b L s it st aaar et s bbttr e sssattess 3
Teachers’/StUAENE CTeed . uuvnueernrneeereereeenresresesesstessusueseststessssssasssassosssanssssstssssstssssssesssssssssstonsssnassnorstotsssssssstsssssssssssss wd
SCROOL CAlEIAAT ¢+ tvvuerrnenerrnernrrerenrrueneseassessessssessessasssseasssserssessssessssssstssenssnossssssssusssstssssssssssssnesetansanesssrossontotsssssstsesess w5
Daily Schedule. . vuuverrniruiieeiniiiirrierieriiiiiiiitiiiee. w6
EASTIC PIOCEAUIE. 1. evevnenenenrnenrnenensnsnsesnsnssaseessssssassssssssssssssssssssssssossssssssensssssssnssssosssssssssssasssssssssssssssssososonossnsssnonsssssssesstsssssstsssammnnss 7
Enrollment......... sevsgees 8
o0 ST 1) 1 2 P LCITTIITTITTIITPIIPIL w9
Kindergarten SUPPLY liSt....ooeuunneiioriiiiiiiere i s sttt s st .10
First Grade supply list.......... .11
NOtice Of NOM-DISCIIMINMATION .. v vuerurrereresenenesrarereseserresessssssssssssussssessssssssasssssssnssansssessssstesssssstsssssssssasssnsssssssssisosososesssssstetstsmtsssssese 12
Sexual Harassment/Board PoOLICY.......ceveuiiuiiniuiiiuiiteiiiiereirriiitireeetireeestiisttttttteattissastettttastiststasstestetastssttststasttisstmasnine 13, 14, 15,16
L@ 1 P T ) 5o .17
AEEIIAATICE ¢ v e ueeernrnrnrerernneeesnescasssnsesesessnsnsnssensssasssnssssssssssssssssssonsssnsssssssnessnensnsnsssnseststsssssesssssssssssasasaessststssonenetotonsnsnststsessstsssamecess 17
Leaving School during the day... . 17
TATAIES & A DSEIICES. e vurneneernrnreersesssssasaeresrtesesesssssasssssasasssssssassssesssssssssssssssrsastssssssssssesnsnsasasassees .18
ReECOIAS & AttENAANICE. vueuerrenerreerereirsetiretstitietesesssssnsssssssassessssnssssesssssssasasesesscasasssssasmmessssensasssassss veeeenenenn 18
TIUANCY.ceuienenrenrnrnranenenns ++19,20, 21
PATENEA] INVOIVEITIENIE . 1 v uvvueenenenseeerereesnnensssnsssssssnsnsesssassssssssssssssssssssssssssssssonsssssnssesssessssssssssssesesssssssssssassnssstosssotssssonsnsasnasssssssssssssee 22
School Policies.......... .23
School CONAUCE....coviviuiieiuiiiieiiiiiiniiaritentiissistsnsatsetsestatestiesesaens w24
DT 1) 113 L LL L LT e e LT L L L L L L L LU R 24
SOOI Wide PrOCEAUIES .« vurernneenenenenrnseeeasasnsesasnsnsssssssssssssssssssssssssssssnesssesssssenssssssssstssessssnsssssssssstasnonetestassssssnotstososssststetssssmuntsssssces 25
Playground ProCedUIeS. ... ...u.veiiuueererereeunntuiintitiitiiittttiettettetttiiiettttststsissttesissttostttiiistananss .25
Cafeteria PrOCEAUTES. ..cvueeerrnireereietitiettirateierrtetieneteesnerosssssssetsstsesttosisasaronssasssistesaossssssss .25
Rewards....ocovveieveninnenneceniainnes .26
ClOMSEQUEIICES . vveeeressssursnennneeeeesssnnenassssaussseeeeaeeesssssseseaa et aae e s ee e e s e e oo aa e e e e e e e e e e e s e L L L E e e L L e e L e Lo Lt bbb L r ettt s s e s st s imnsssn s seesse 26
Administrative DISCIPINE POLICY. .. ..vvvuuuerruuuniinerriiietrnuereettttaans ettt et e et ste s e ettt sttt et aaes st bbbt sttt st bt st taes 27,28,29
Suspension POLCY....cuverrerierieuiiniitiiiiniiiiiiiiiie e .30, 31, ,32,33
AN-BUILYING POHCY. ceovvvtiitiiiitirrttrtttiiisere e e s ettt ettt e s s s s s s e s s e s et st s st s L L L L L e L e e s et sttt e e L e bbbt r s r st n e s 34,35
Developmental Disability Student DiSCIPIIIC. .. ..uueeerestrrertttttitiititiiitit et ee st e sttt sttt 36
Childrens’ Internet Protection Act.......ocveveiuiuiereeieieirntiereieieneniriirereiiisisietiesiotieitstotetientatasossststssatassees ..37,38
Elementary School Bus POCY.....curiiiuueeiiiriiiiiiiiiiiiiiiiiiiiii sttt reissst sttt sttt snnaeesaaee .39
Bus Regulations/Passenger Responsibilities.. ..40
DIESS & GIOOIMIIZ. ¢ vvveuueuseretrrunneeeerastaereeraatseseeeerasssesesttasssseseteesaesesesssnnaasseesenes s s et L L Ea e s eea b st o teaeastattLastetttterreesatstenneees .41
TlIness, Accident & ENMErgency PrOCEAIUIES. ...u.uuuuteiuttteuerranettttttttt ettt trt ettt oiestttestttisttsttttitsttstttrttiiatttteatataeseanesense .41
Parent Providing Updated Numbers..........cooeviuinnennans .41
COMETOL Of TN CCHOMS  ¢v e uensensrnrneaeseensnssssssssssensnssssssassssssssssssssssssssesssssssssesssssssssssssssssssssstssssssssessnssustosssstuetesssstaossssssessstsssstssaotsstnses 42
ProOCedUIeS FOT HEA LICO. cuueuernerneeruerrereereerneraereetsseaseeseseassesrssensssssssssssesssssssasssssssstesesstssssssstsesostotistetuetusnesssstasssstostsstssttsstscescnne 42
ViSION SCIEEIIIE. . eevrruunrnrnerrrrerieriineeeer ettt ittt ettt ttaes sttt esttrssstttessstttssterasiennessens .43
Hearing SCIEeniNg. ... .uuvuunteertrriieneeretientiitttiitttiriiitttttttttiraraseteue e ttttrissttttttiranssees .43
Guide to Imnmunization Requirements... .44
Medication- Administering.............. P P PP PP TR IS 5 dS
SCROOT HEAIh GUIC. euevnrreenrnernenrnernenssesesnennssssssssssssssssssscsssssssssssssosssnssesssssssssssssssssssssssssssssstssssnstessonotssessstssstsseessstsstseststssssssns yeeend6
About Meningoccal Disease/ VAcCines......ooeveveiiiiiiiiiiiiiiiiiiiiiae, .. 47,48
AT EEEITA . 2 v evnernenerenenensensencsrsesssnsnosesssnssesssssssssssssssssessesssssssssssssssssossssstssssssssssssstssssssssssssssssetosstsototsssessssstststuseotestsrsssstsssnsancs yeeened9
USE OF TODACCO IN SCIOOLS. euvuevnnenenenenreeeseseerasnessssesssssssssasssssssnsssssssnssesssssesessssssssssssssssssssssassssonassaonasstsststssssssstotststssststtusssnossrnssces 49
Visitors To Building.......ceueenruiriieieneereoreiniiniiiiiiiiineuieiriitiiieiieiinteriosesiiioiae, ..49
Bringing Items To SCHOOL.....cveritiieiiiiiiiiiiiiiiiiiiniirctttrr sttt ..49
Textbook & Supplies.......... .49
Homework.......cooeeeeeninnnns T T T R TR .49
Telephone........ T S S R R e R R R SRR SRS NS TR S B RR RN SR ..50
Recess SNAcKS. .ovvieieiiiiiieiennienannanes o550
SEVEre WeatNer POLICY . ..eeeuuuuuuiirttuiieeseetieeasreeaeee ettt ettt e st ar s s s s aeta e ees sttt s ab s st s aaa e ss st taar s s satteeassentnnes ..50
LLOSt & TFOUIM. uevnrenennrerneeneeereesesnensnssnsasssssssssssssssesssssssssssssossnssassnssssssssssstssssnssssssssssstaonstsssststsssstatecestssesnonansaonans 50
Proficiency Based Promotion...........cocvviiiiiiiiiiniiiiiiniinnae ...50
REPOITING StUACIIE PIOZIESS. 0 vveteurrrreresssanreeesestttt e ee e e L e Lt e E L L ee s e r s e s st e atE s L e st E st sttt e 50
1 Y o 2 At L L L A 51
Computer Lab....oooieiieiiiiiencitiiiinn ittt sttt s e .51
SOOI REACKH . +uneeneenerenesnerensenenuessensesssssssasssessssssessssssssssssssssssssnssesssnsesssstssssesssssssssssssssesnesestsstesssttsstsstussstsstustistuotuetnstnstssssstasiscnecee S1
INSUrANCe...uvvverrnensercesararnns = ) |
A LS DSOS ¢ vesenenrseneessesnsssensssesensessssonsessssssssassensssessontetestosssststtrtetstsotitenonetntsistitsrtttsitattrtotenee .31
T B T T LT L il 51
Ferpa Rights......ocoeeeiiiiiiiiniiiiin. 52, 53, 54
O Chld ADUSE.eennneeeveseeeeennneessueessesssssssssessesssssssssssessssssssssessassensnsssenssssssssssssssossssssessssostensosssssesttesttuissoesstiiiiettnttttuitanssssssessstn 55
DEliVEries TO SCIOOL «everurenneunernteneenrssesnssesessrassseusesenersessesssrnassasssssosssstestressassnsastsssaosnesssststsstistaststustuotnstoscets .55
No Child Left Behind......ccccoeviiiiieiniiiieiieniiiiieianens .56
Capacity for Parental INVOIVEIIENE. .........otiiiiiiiiiiti e te et ts ettt s e s sttt .57
SETAtEgiC GOAL SUIMIMATY ¢..vvvveteeurreessesiureeeee sttt st bbb s e e e e s s EE s e f L e e Lo s E e e st e et E s L r s s st hn s s st s s e S8




MESSAGE FROM
ADMINISTRATION & STAFF

Welcome to Idabel Primary South, the Pre-K, Kindergarten and First Grade Center
for Idabel Public Schools! The administration, faculty and staff have planned and
prepared to make this school year a successful experience for your child. We welcome
parent participation in the total school experience for all students.

This handbook is for parent use and provides information about our school. It
contains policies, rules and regulations, goals, the school schedule, and the school
year calendar. School policies and regulations are made for the safety of the children.
Please review the handbook with your child and keep it for future reference. If you have any
questions, please call the school office or your child’s teacher.

Primary education is an exciting time. Every child comes to school wanting to learn
to read and write. We provide an Early Childhood program and a comprehensive
reading & math curriculum. Other areas of child development we address are:
Physical Education and Health, Music, Computer Skills, Visual Arts, Science and
Social Studies. ldabel Primary also provides special classes for Learning Disabilities
and Speech and Language Development.

Our School Expectations are:
*High Students Expectations  *Positive Teacher Attitude *All Children
Can Learn *Teacher Knowledge and Skill *Building Self-Esteem
*Respect *Climate of Mutual Respect

We welcome you and your child. As we become acquainted, it is our hope we form
a team that will work together for the educational success of all our children.

Sincerely,

Administration & Staff
Idabel Primary South




STUDENT/PARENT POLICY GUIDE

The Idabel Primary South Student/Parent Policy Guide has been published to inform
students and parents about policies and procedures of the school. The Student/Parent Policy
Guide is revised and published each summer. The policy guide is distributed to each students at
Idabel Primary South at the beginning of the school year and is available on the Idabel Public
School website: www.idabelpublicschools.org

As state and federal statutes and regulations are changed, school policies will be changed to
be in compliance. In addition, it is not possible for all policies and procedures to be included in
this guide. All students are obligated to abide by all Idabel Public School policies and
regulations.

MISSION STATEMENT AND GOALS

The Idabel Public Schools will provide stimulating, quality education in a safe environment
empowering all students to succeed in a changing world. We want all students to be effective
mmunicators. cooperative and quality producers. complex and creative thinkers, and

6]0) 5

responsible gitizens with respect for self and others, and positive self-directed, lifelong learners.




TEACHER’S CREED

I am a teacher. Iaccept the challenge to be sagacious and tenacious in teaching
every student, because I believe that every student can learn.

I accept the responsibility to create a learning environment conducive to optimum
achievement, academically, socially, and emotionally.

I actively pursue excellence, for my students and myself.

I provide a model of decorum and respect that guides my students, as well as honors
them.

I affirm superlative expectations for my students and myself.
I cherish every student.

I am a teacher. I change the world, on student at a time.

IDABEL PRIMARY SOUTH
STUDENT CREED

I am a student of Idabel Primary South

I am here to learn.

I will fill my brain with knowledge.

[ have the desire to try,

the courage to learn from failure,

and the persistence to continue my efforts.
I want to be helpful, not harmful,

to be safe,

to respect myself and others,

to take care of the school,

to participate and do my best

because I know there is room for me at the top!
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Idabel Primary South Elementary
Daily Schedule

Pre-K/Kindergarten

STUDENTS SHOULD NOT ARRIVE AT SCHOOL BEFORE 7:30 A.M.
STAFF MEMBERS ARE NOT ON DUTY AND THERE IS NO SUPERVISION.

7:25 a.m.
7:30 a.m.

8:00a.m.

11:30a.m-12:00p.m.

11:00-11:50p.m.
1:10-1:30pm
1:30--1:50p.m.
2:40 p.m.

2:45 p.m.

7:25 a.m.
7:30-8:00a.m.
7:55-10:30a.m.
12:00-12:25a.m.

12:30-12:50 a.m.

12:50-1:45 p.m.
1:50-2:0S p.m.
2:45 p.m.

Arrival and Dismissal

Staff to report for early duty as scheduled

Doors open & breakfast begins (no time for breakfast if students arrive
at or after 8:00)

Classes begin (Students arriving later than 8:00 must get a tardy slip from the
office before going to class)

Pre-K lunch/rest

Kindergarten lunch/noon play

Pre-K afternoon recess

Kindergarten afternoon recess

Prepare for dismissal

School dismissed

First Grade Schedule

Early duty staff report to school
Breakfast served

First Grade morning instruction time
First Grade lunch

First Grade recess

First Grade instructional time

First grade afternoon recess
Dismissed

*¥*CAR RIDER MUST BE PICKED UP BY 3:00 P.M.

%% A ccording to school policy, notes are required for ANY changes in transportation. Ifa note is not sent,
the child will be sent home by his/her usual bus or transportation procedure. If necessary, a telephone call

to the office by 2:00 p.m. will be accepted to change transportation. ( 286-4400)




IDABEL PRIMARY SOUTH ELEMENTARY
TRAFFIC PROCEDURE

The following traffic procedures have been developed to ensure the safety of the children
and the efficient flow of traffic around the school. Your cooperation is appreciated.

Car riders will be dropped off and picked up at the front of the building only. Car
riders should be dropped off between 7:30-8:00 a.m. and picked up between 2:45-3:00 p.m.
The bus area is NOT to be used to drop off or pick up students. Students arriving after 8:00 a.m.
are to be dropped off at the office. Parents wishing to enter the building to deliver or receive a
student or conduct other business must park in the parking lot and walk to the building door
located by the office. No unattended vehicles should be left in the traffic lanes.
Pre-K pick up begins at 2:45pm.

Bus riders onI;

STUDENTS CANNOT BE DISMISSED FROM CLASSES EARLY EXCEPT
WITH APPROVAL FROM THE OFFICE.

7




ENROLLMENT

For admission to the Idabel Public Schools, a student must be a resident of this school district, or a legal
transfer, and must be willing to abide by the rules and regulations set forth for our school.

New students may be enrolled when they arrive in the district. Pre-enrollment for students returning is held
in May. Students may be enrolled during the summer in the school office.

THE FOLLOWING DOCUMENTS MUST BE PRESENTED BEFORE THE STUDENT IS PLACED IN A
CLASSROOM AND ENROLLMENT FINALIZED:

State certified birth certificate (not a hospital birth certificate)

Your child’s up-to-date immunization record

Emergency telephone number

Utility bill showing physical address (i.e... gas, electric, water)

Social Security number

C.D.LI.B Card (if applicable)

New students in Kindergarten & 1* Grades should bring their most recent report cards
Children placed through the Oklahoma State Department of Human services should
provide a copy of the DCSF19 placement form.

OFFICE HOURS
Monday-Friday
7:30 AM-4:00 PM

SUMMER HOURS:
Monday-Thursday
8:00 AM-3:00 PM




IDABEL PRIMARY SOUTH
PRE-K

2025-2026

SCHOOL SUPPLIES

OO0 o000 o000 ob

We request a $5.00 Activity Fee to Help with Fun Day Projects, Supplies or Special Events!

Backpack (NO wheels or mesh} *Label with Name™

(5) Large Glue Sticks **NOT HOT GLUE**

(1) Kinder Mat (Thin, NOT Thick) *Label with Name™

{1} Small Blanket or Towel for Cover

{1) Box of Band-~Aids

{1} Package of Crayola Magic Markers *Washable or Classic™
{1} Small School Box

(1) Pointed Student Size Scissors *Fiskars or Durasharp brands*
{2) Boxes of Kleenex

(2) Roll of Paper Towels

(1) Pocket Folder with Three Hole Clasp

{4) Boxes of 16 or24 Count Crayola Crayons *Crayola Brand Only™

{1) Containers of Lysol of Clorox Wipes

GIRLS: {1} Box of Quart Size Zip-Lock Bugs OR (1) Bag of Brown/White Paper

Lunch Sacks

BOYS: (1) Package of 8 inch Paper Plates, NOT Styrofoam.

Change of Clothes in a Ziplock Bag With Their Name on It (Shirt, Pants,

Underwear and Socks)

S\
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IDABEL PRIMARY SOUTH
KINDERGARTEN

2025-2026

SCHOOL SUPPLIES

Backpack (NO wheels or mesh) *Label with Name™

(8) Large Glue Sticks **NOT HOT GLUE**

(2) Packages of #2 Pencils *ONLY Ticonderoga or USA Gold brands™®
(1) Package of Classic Colors Crayola Markers

(1) Small School Box

(1) Pointed Student Size Scissors *Fiskars or Durasharp brands™

{4) Boxes of Kleenex

{1} Roll of Paper Towels

(1) One Inch Viewfinder Three-Ring Binder *Avery Brand Lasts Longest™
{4) Boxes of 24 Count Crayola Crayons *Crayola Brand Only*

{2) Containers of Lysol or Clorox Wipes
GIRLS: {1) Box of Quart Size Zip-Lock Bags, {1) Box of Gallon Size Zip-Lock
Bags

O oooocdooodgodaoo

BOYS: (1) Package of Dry Erase Markers {For Whiteboard)

Students Are Welcome To Bring Their Own Water Bottles and Headphones

We request a $5.00 Activity Fee to Help with Fun Day Projects, Supplies or Special Events!

Teacher Wish List (NOT REQUIRED)
Sharpie Brand Permanent Markers, Highlighters, Copy Paper, Baby Wipes

10




=/ @D
IDABEL PRIMARY SOUTH
FIRST GRADE

2025-2026

SCHOOL SUPPLIES

D Backpack (NO wheels or mesh} *Label with Name®

(2) Small Glue Sticks **NOT HOT GLUE**

(2) Block Erasers

(20) #2 Pencils *ONLY Ticonderoga or USA Gold brands®

(1) Box of Band-Aids

(1) Ream of Copy Paper

(1) Small School Box *Large Size Will Not Fit In Desks™

(1) Pointed Student Size Scissors *Fiskars or Durasharp brands™®
(2) Boxes of Kleenex

(1) Roll of Paper Towels

(1) One Inch Viewfinder Three-Ring Binder *Avery Brand Lasts Longest™
(4) Boxes of 24 Count Crayola Crayons *Crayola Brand Only*
GIRLS: (1) Container of Lysol or Clorox Wipes

BOYS: (1} Package of Dry Erase Markers

oo oobtoobodoofba

Art Sketch Pad 5X8 Size

NO PENCIL SHARPENERS!

We request a $5.00 Activity Fee to Help with Fun Day Projects, Supplies or

Special Events!

4
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NoTICE OF NON-DISCRIMINATION

The Idabel School District does not discriminate on the basis of race, color, national origin, sex, disability,
or age in its programs and activities. This policy of nondiscrimination applies to all matters concerning
staff, students, the public, employment, educational programs and services, events, and individuals,
companies and firms with whom the board does business.

The following person has been designated to handle general inquiries regarding the District’s non-discrimination policies
and procedures and compliance therewith:

Alan Bryant
Superintendent of Schools
200 Northeast Avenue C
Idabel, OK 74745
580.286.7639

The following person has been designated to handle specific inquiries regarding the District’s Title IX non-discrimination
policies and procedures and compliance therewith:

Chris Gammon
Title IX Coordinator
580.286.7693

The following person has been designated to handle specific inquiries regarding the District’s disability
non-discrimination policies and procedures and compliance therewith:

Laura Bullock
Special Services Director
580.286.2935
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BOARD POLICY

600.01.04

4. Sexual Harassment

a. This school district forbids discrimination against, or harassment of any student on the basis of
sex. The Board of Education will not tolerate sexual harassment of or by any of its employees or
students. This policy applies to all students and employees including non-employed volunteers
whose work is subject to the control of school personnel. For purposes of this policy, sexual
harassment includes, but is not limited to:

i. Unwanted verbal or physical sexual advances, including subtle pressure for sexual

activity, touching, pinching, patting, or brushing against, comments regarding physical or
personality characteristics of a sexual nature, and sexually-oriented "kidding" "teasing,"
double meanings, and jokes.

ii. Demeaning comments about a girl's ability to excel in a class historically considered a

1l

"boy’s" subject, privately talking to a student about sexual matters, hugging or touching a
student inappropriately.

The making of graffiti which names a student or otherwise identifies a student is
potentially slanderous. Graffiti of any kind will not be tolerated

on school property. The superintendent is directed to cause any graffiti or unauthorized
writings to be removed immediately.

b. Specific Prohibitions for Administrators, Superviéors and Other Employees:

It is sexual harassment for an administrator, supervisor, support personnel, or teacher to
use his/her authority to solicit sexual favors or attention from students.

Administrators, supervisors, support personnel, or teachers who either engage in sexual
harassment of students or tolerate such conduct by other employees shall be subject to
sanctions, as described below.

The school district is not concerned with the "off-duty” conduct of school personnel
unless the conduct has or will have a negative impact on the educational process of the
school. Any romantic or sexual affiliation between school personnel and students,
including students who have reached the age of majority (18), occurring during school
hours will have a negative impact on the educational process and shall constitute a
violation of school policy. Such violations may result in suspension of the student and
suspension or termination for the employee. Any sexual affiliation between teachers and
students under the age of 18 may constitute a crime under state or federal law.

c. Grievance Procedure — Report, Investigation, and Sanctions

It is the express policy of the board of education to encourage student victims of sexual
harassment to come forward with such claims. The grievance procedure found at Policy
Number 1100.3 in this manual provides guidelines and additional information for making

such claims.
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BOARD POLICY

600.01.04 (cont’D)

With respect to sexual harassment grievances:
e Confidentiality will be maintained and no reprisals or retaliation will be

allowed to occur as a result of the good faith reporting of charges of sexual
harassment.

In determining whether alleged conduct constitutes sexual harassment, the
totality of the circumstances, the nature of the conduct, and the context in
which the alleged conduct occurred will be investigated. The Principal has
the responsibility of investigating and resolving complaints of sexual
harassment involving students.

Any employee found to have engaged in sexual harassment of students shall
be subject to sanctions, including, but not limited to

warning, suspension, or termination subject to applicable procedural and
due process requirements.

Any student found to have engaged in sexual harassment of other students
shall be subject to sanctions, including, but not limited to warning,
suspension or other appropriate punishment subject to applicable procedural
and due process requirements.

14




INFRACTIONS SUBJECT TO DISCIPLINARY ACTION 600.01
(5 orF 10 PAGES)

1. Sexual Harassment

a. This school district forbids discrimination against, or harassment of any student on the basis of
sex. The Board of Education will not tolerate sexual harassment of or by any of its employees or
students. This policy applies to all students and employees including non-employed volunteers
whose work is subject to the control of school personnel. For purposes of this policy, sexual
harassment includes, but is not limited to:

iii. Unwanted verbal or physical sexual advances, including subtle pressure for sexual
activity, touching, pinching, patting, or brushing against, comments regarding physical or
personality characteristics of a sexual nature, and sexually-oriented "kidding" "teasing,"
double meanings, and jokes.

INFRACTIONS SUBJECT TO DISCIPLINARY ACTION 600.01
(6 oF 10 PAGES)

iv. Demeaning comments about a girl's ability to excel in a class historically considered a
"boy’s" subject, privately talking to a student about sexual matters, hugging or touching a
student inappropriately.

v. _The making of graffiti which names a student or otherwise identifies a student is
potentially slanderous. Graffiti of any kind will not be tolerated
on school property. The superintendent is directed to cause any graffiti or unauthorized
writings to be removed immediately.
b._Specific Prohibitions for Administrators, Supervisors and Other Employees:

vi. Tt is sexual harassment for an administrator, supervisor, support personnel, or teacher to
use his/her authority to solicit sexual favors or attention from students.

vii. Administrators, supervisors, support personnel, or teachers who either engage in sexual
harassment of students or tolerate such conduct by other employees shall be subject to
sanctions, as described below.

viii. The school district is not concerned with the "off-duty" conduct of school personnel
unless the conduct has or will have a negative impact on the educational process of the
school. Any romantic or sexual affiliation between school personnel and students,
including students who have reached the age of majority (18), occurring during school
hours will have a negative impact on the educational process and shall constitute a
violation of school policy. Such violations may result in suspension of the student and
suspension or termination for the employee. Any sexual affiliation between teachers and
students under the age of 18 may constitute a crime under state or federal law.

c. Grievance Procedure — Report, Investigation, and Sanctions

ix. It is the express policy of the board of education to encourage student victims of sexual
harassment to come forward with such claims. The grievance procedure found at Policy
Number 1100.3 in this manual provides guidelines and additional information for making
such claims.

x. With respect to sexual harassment grievances:
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e Confidentiality will be maintained and no reprisals or retaliation will be
allowed to occur as a result of the good faith reporting of charges of sexual
harassment.

e In determining whether alleged conduct constitutes sexual harassment, the
totality of the circumstances, the nature of the conduct, and the context in
which the alleged conduct occurred will be investigated. The Principal has
the responsibility of investigating and resolving complaints of sexual
harassment involving students.

e Any employee found to have engaged in sexual harassment of students shall
be subject to sanctions, including, but not limited to

INFRACTIONS SUBJECT TO DISCIPLINARY A CTION 600.01
(7 or 10 PAGES)

warning, suspension, or termination subject to applicable procedural and
due process requirements.

e Any student found to have engaged in sexual harassment of other students
shall be subject to sanctions, including, but not limited to warning,
suspension or other appropriate punishment subject to applicable procedural
and due process requirements.
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CURRICULUM

The Idabel Elementary School Curriculum is developed and updated in compliance with the
Oklahoma Academic Standards (OAS).

This curriculum is presented to the students through a variety of teaching methods including
individualized learning, whole group instruction, small group instruction and cooperative learning.
This curriculum is available for parent review upon request.

ATTENDANCE

It is of utmost importance that students are in school every day. Irregularity in attendance is the
most frequent cause of unsatisfactory work and school failures. There may be some occasions when
absence is necessary. When such is the case, the parent should notify the school office at: 286-4400. the
following are acceptable reasons for absence:

Illness of the student or immediate family member

Family emergencies

Death in immediate family

Necessary medical attention. A note from the attending physician is required.

Legal matters, including service on a grand, multi-county grand, or petit jury

Travel to and from and observance of holidays required by student’s religious affiliation
Extenuating circumstances deemed necessary by the principal

S W=

A note from the parent is required for re-admittance. If no note is sent, the teacher may consider
absence unexcused and may not give credit for assignments.

When a child is ill, assignments may be secured, upon request, through the office. Requests for
assignments should be made before noon. All work missed is to be completed by the student. Students
will have one day for each day missed to make up any work.

Attendance is important! Schools are required by state law to keep an accurate record of
attendance. A student must be in attendance 90% of the semester. A student may not miss more than
10 days per semester. The ten absences can be for any reason. Legitimate illness accompanied by a
doctor’s statement may be deducted from the ten, depending upon the decision of the attendance
review council, made up of: the principal, teacher and truancy officer. Parents will be notified of
excessive absences, and the parent must contact the principal or attendance clerk. Three tardies will
equal one day of absence. Parents should call the school prior to or on the day of the student’s
absence.

The parents/legal guardians of the student may also incur legal liability regarding their failure to
compel the student to attend school. (70 O.S. 10-106) any parent or guardian who neglects or refuses
to compel their child to attend school will be referred to the McCurtain County District Attorney. (70

0.S. 10-1-05).

LEAVING SCHOOL DURING THE DAY

If a student finds it necessary to leave school during the day for a doctor’s appointment or some
other valid reason which is known by the student or parent, the parents should call and advise the
front office before time for the student to check out. The student must then stop by the attendance
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office and sign out before leaving. If returning to school the same day, the student must sign in at the
attendance office. Failure to comply with this procedure may result in an unexcused absence.

TARDIES AND ABSENCES

When a student arrives after 8:00 a.m., they must come to the attendance office and get a tardy
slip. Tardy will constitute the following: arrival between 8:00-9:00 a.m. Arriving after 9:00 a.m. will
be counted as a ¥ day absence. Leaving school before 2:00 p.m. will be counted as a %2 day absence.
Leaving school after 1:45 p.m. will be counted as tardy. Failure to bring a doctor's note will be
counted as unexcused tardy or absence. (Standards for Accreditation of Oklahoma Schools)

When an absence occurs, an automatic phone message will go out to the phone number we have on
file telling parents that their child is not at school. If you get this message and you believe your child is
at school, please contact the office at 286-4400.

RECORDS OF ATTENDANCE OF PUPIL

It shall be the duty of the principal or office staff of each public, private or other school in the
State of Oklahoma to keep full and complete record of the attendance of all children at such school and to
notify the attendance officer of the district in which such school is located of the absence of such children
from the school with the causes thereof, if known; and it shall be the duty of the parent, guardian or
other person having charge of any child or compulsory attendance age to notify the child’s teacher
concerning cause of any absences of such child.

It shall be the duty of the principal or office staff to notify the parent, guardian or responsible
person of the absence of the child for any part of the school day, unless the parent, guardian or other
responsible person notifies the principal or teacher of such absence.

Such attendance officer and teacher shall be required to report to the school health officer all
absences on account of illness with such information respecting the same as may be available by report or
guardian or custodian of any child who has not complied with the provisions of this article oral and
documented or written warning to the last known address of such person that the attendance of such
child is required at some public, private or other school as herein provided.

If a child is absent without valid excuse four (4) or more days or parts of days within a four-week
period or is absent without a valid excuse for ten (10) or more days or parts of days within a semester, the
attendance officer shall notify the parent, guardian or custodian of the child and may (if necessary)
report such absences to the district attorney in county wherein the school is located for juvenile

proceeding pursuant to Title 10 of the Oklahoma Statutes (70-10-106. Three (3) tardies are equal to one

days absence.
18




TRUANCY

Idabel Public Schools has updated its policy on truancy and all parents and students need to read and be aware of these
changes.

To Idabel Public School children and their parents, guardians or custodians:

With the arrival of a new school year it is a good time to remind parents that Oklahoma has a compulsory school
attendance law. It is a crime for a parent, guardian, or other person having custody of a chil<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>