
Mission Statement
Arapahoe Public Schools is equipped to motivate students in a safe and positive environment while preparing them to 

be successful and responsible citizens within a global society.

Belief Statement
The Arapahoe Public Schools believes that education must serve the individual pupil in light of his/her capacities and 

abilities as well as provide a suitable and well-balanced learning environment in the areas of physical, mental, 
emotional, cultural, social, moral and spiritual maturity.

Arapahoe Public School Board Meeting Agenda
Arapahoe Public School Board Room 
Monday, March 11, 2024 at 7:00 PM
610 Walnut St., Arapahoe, NE 68922

About the Agenda

1) Opening the Meeting

a) Call to Order

b) Pledge of Allegiance (Whipple)

c) Nebraska Open Meetings Act

d) Publication of Meeting/Sign Acknowledgement of Receipt of Meeting Notice

e) Roll Call

f) Excuse Board Member Absensces 

2) Welcome Visitors

3) Public Comment on Agenda Items

4) Reports

a) Student Council Representatives

b) Board Committee(s)

c) Board Member(s)

d) Elementary Principal

e) Secondary Principal

f) Superintendent



g) Teacher Presentations  - Lisa Schutz (1st Grade)

h) National Art Honor Society (NAHS) - Sculpture Garden Project Update

5) Discussion Item(s)

6) Action Item(s)

a) Consent Agenda, including Minutes and Financial Reports

b) Claims

c) Discuss, consider, and take action to adopt a resolution increasing the school district’s base 
growth percentage by up to seven percent (7%) for the 2024-2025 budget.

d) Discuss, consider, and take action on per diem request for State FCCLA Leadership 
Conference.
   

e) Discuss, consider, and take action on per diem request for State FFA Conference.

f) Discuss, consider, and take action on approval of amendment to negotiated agreement with 
Arapahoe Education Association as presented.

7) Personnel

a) Discuss, consider, and take action the resignation of Kelsie Eman as 7-12 Mathematics 
Teacher at the conclusion of the 2023-2024 school year.

b) Discuss, consider, and take action the resignation of Michelle Rawson as 7-12 English-
Language Arts Teacher at the conclusion of the 2023-2024 school year.

c) Discuss, consider and take action on the approval of a contract with Bailey Schneider as an 
Elementary teacher for the 2024-2025 school year.

d) Discuss, consider and take action on approval of PK-6 and 7-12 Principal contracts as 
presented.

e) Discuss, consider, and take action the resignation of Rudy Perez as 7-12 Principal at the 
conclusion of the 2024-2025 school year.

f) Executive Session - Negotiations with the Collective Bargaining Unit and to protect the 
public interest and the prevention of needless injury to the reputation of an individual(s)

g) Discuss, consider and take action on Superintendent contract for July 2024 through June 
2027 as presented.

8) Public Comment - Open

9) Future Meetings



* Closed Session: If during the course of the meeting, discussion of any agenda item should be held in a closed meeting, the board will conduct a closed meeting in 
accordance with the Nebraska Open Meetings Law.

1. Protection of the public interest; or
2. The prevention of needless injury to the reputation of an individual, and if the individual has not requested a public meeting.
3. Negotiations

Copy of Open Meetings Act:  The Board of Education makes available at least one current copy of the Open Meetings Act posted in the meeting room at a location 
accessible to members of the public.  The Act is posted on the North wall of the meeting room.

** Sequence of Agenda: The sequence of the agenda topics is subject to change at the discretion of the board.  Please arrive at the beginning of the meeting.

***Action Item: The board reserves the right to take action on an item listed on the board agenda.

INSTRUCTIONS FOR THOSE WHO WISH TO SPEAK DURING PUBLIC FORUM
Getting Started:  When it is your turn to speak during the public forum portion of the agenda, please stand and state your name and current address to the Board of 
Education.
Time Limit:  You may speak only one time and must limit comments to 5 minutes or less.
Personnel or Student Topic:  If you are planning to speak about a personnel or student matter involving an individual, please understand that our policies require that 
such concerns initially be directed to the administration for consideration.  Board members will generally not respond to any questions you ask or comments you may make 
about individual staff members or students.  You are cautioned that slanderous comments are not protected just because they are made at a Board meeting.
General Rules:  Please remember that this is a public meeting for the conduct of the business of the Board of Education.  Offensive language, personal attacks and hostile 
conduct will not be tolerated.

Arapahoe Public Schools

a) American Civics Committee - April 8, 2024.  6:00pm

b) Finance Committee Meeting - April 8, 2024  6:30pm

c) Regular Board Meeting - April 8, 2024  7:00pm

10) Adjourn



 2009 
 Public Participation at Board Meetings 

 The  board  of  education  shall  conduct  its  meetings  in  accordance  with 
 the Nebraska Open Meetings Act. 

 The  board  shall  make  reasonable  efforts  to  accommodate  the  public’s 
 right  to  hear  the  discussions  and  testimony  presented  at  its  meetings. 
 The  board  shall  make  available  at  the  meeting,  for  examination  and 
 copying  by  members  of  the  public,  at  least  one  copy  of  all  reproducible 
 written material to be discussed in open session of the meeting. 

 The  board  is  not  required  to  allow  citizens  to  speak  at  each  meeting, 
 but  it  will  provide  the  opportunity  for  public  participation  at  least  four 
 times  per  year.  The  board  may  make  and  enforce  reasonable  rules 
 and  regulations  regarding  the  conduct  of  persons  attending,  speaking 
 at, videotaping, photographing, or recording its meetings. 

 The  board  shall  not  require  members  of  the  public  to  identify 
 themselves  as  a  condition  for  admission  to  the  meeting,  nor  shall  such 
 body  require  that  the  name  of  any  member  of  the  public  be  placed  on 
 the  agenda  prior  to  such  meeting  in  order  to  speak  about  items  on  the 
 agenda.  However,  the  board  may  require  members  of  the  public 
 desiring to address the board to identify themselves. 

 Adopted on: 8/8/2022 
 Revised on: _______________ 
 Reviewed on: ______________ 



‭Elementary Principal Report‬
‭March 2024‬

‭Furnas County Spelling Bee‬
‭The Furnas County Spelling Bee was held here on February 14th.  AHPS hosted the event, and a‬
‭big thank you goes out to Mrs. Katie Helms for organizing the event.  Thirty-one students from‬
‭Southern Valley, Cambridge, and Arapahoe competed.‬
‭Arapahoe’s participants this year were:‬

‭8‬‭th‬ ‭graders: Cydney Carlson and Elena Lee‬
‭7‬‭th‬ ‭graders: Amelia Blickenstaff, Alaina Leising,‬‭Meg Hilker, Zach Einspahr, and‬
‭Romalie Williamson‬
‭6‬‭th‬ ‭graders: Elizabeth Magorian, Lilly Helms, and‬‭Bryce Melhus‬

‭The competition began with a 50 word written test that was then checked during a short‬
‭intermission and the top 10-12 spellers continued on to the oral round. We had the following‬
‭students medal in the written round:‬

‭Elizabeth Magorian – 2‬‭nd‬ ‭place‬
‭Cydney Carlson – 3‬‭rd‬ ‭place‬
‭Lilly Helms – tied for 6‬‭th‬ ‭place‬
‭*Amelia Blickenstaff did not medal but qualified for the oral round.‬

‭In the oral round, we had the following medalists:‬
‭Cydney Carlson – 4‬‭th‬ ‭place‬
‭Amelia Blickenstaff – 5‬‭th‬ ‭place‬
‭Ultimately, Kate Salberg from Cambridge was the champion this year, and she will represent our‬
‭county at the Regional Spelling Bee in Omaha.‬

‭Invention Convention‬
‭Invention Convention is open to students in grades 3-6.  Presently, we have 10 to 12 students that‬
‭have expressed interest in participating either individually or with a partner.  The students‬
‭propose their idea for a product or invention to Mrs. Helms and then work to have a presentation‬
‭ready by April 11th.‬

‭Quiz Bowl‬
‭Coming up on March 20th, the Elementary and Junior High quiz bowl teams will wrap up their‬
‭seasons at the ESU quiz bowl meet in Holdrege at the Nebraska Prairie Museum.‬

‭Read Across America‬
‭On March 1st we celebrated Read Across America and Nebraska’s birthday.  Students were‬
‭encouraged to dress up as in honor of Nebraska, Dr. Seuss, or reading in general.  Our teachers‬
‭did a great job of incorporating the day into their Buddy activities.  During Buddy Time, students‬



‭from different grade levels come together once a week for a fun learning activity.  As I walked‬
‭around observing the kids, it warmed my heart to see students enjoying their time together by‬
‭just reading to each other.‬

‭Mental Health‬
‭The following individuals attended a two day seminar regarding mental health needs:  Dale‬
‭Henderson, Amy Huxoll, Heidi Thomas, LeAndra Monie Katie Andrews, and Ben Ellis.  The‬
‭team is putting together a proposal to address staff professional development, curriculum‬
‭resources, and an MTSS system of support to help monitor and improve mental health of‬
‭students and staff at AHPS.  There is initial grant funding available through the NDE.  The‬
‭challenge is to be mindful of sustainability costs as we move forward.‬



‭Principal’s Report‬
‭March 11, 2024‬
‭Rudy Perez, Secondary Principal‬

‭As we begin the Springs sports season, here are the participation numbers for APS as reported‬
‭by their head coaches:‬

‭High School Track - 25 (10-G/15-B)‬
‭High School Golf - 10 (1-G/9-B)‬
‭Junior High Track - 33 (13-G/20-B)‬

‭During the week of February 12-15, our FCCLA CHapter celebrated FCCLA with many activities‬
‭for the entire District.  Mrs. Spaulding and her chapter members always come up with some fun‬
‭and creative activities for our school.‬

‭On February 26 our secondary staff worked on our MTSS program for the upcoming year.   We‬
‭will continue to work on the process for the remainder of the year to get it ready for‬
‭implementation in the Fall.‬

‭Many of our students, elementary and secondary, participated in the Young Americans program‬
‭at Cambridge.   The students who attended had a very positive experience.‬

‭Our students did a terrific job with the Pops Concert on February 29.   The theme was Country‬
‭Western and the students sang and performed titles which were familiar to the audience.  Hats‬
‭off to Mrs. Leising and Mrs. Sharp.‬

‭Our students will be taking MAPS tests on Tuesday, March 12 and Wednesday, March 13.   Our‬
‭Student Advisory teachers will be working with their students to set individual goals for this‬
‭testing period.  Also, on March 13 our Juniors will participate in the Tri Valley Career Day.‬

‭Junior high students will participate in the Ag Safety Day at Southern Valley on Friday, March‬
‭15.‬

‭The Music Boosters will have their annual event on Saturday, March 16, going to the “Lion King”‬
‭performance in Omaha.‬

‭On March 18, our high school band students will be participating in the RPAC East Instrumental‬
‭Clinic at Southern Valley.‬

‭Be sure to come and watch our students in grades 5th-8th perform at their Pre-Contest Concert‬
‭on Tuesday, March 18.‬

‭Prom is set for Saturday, March 23.  Be sure to come watch our outdoor Promenade at 6:00 pm.‬





‭Arapahoe-Holbrook Public Schools‬
‭Superintendent Report to Board of Education‬
‭March 11, 2024‬

‭Building & Grounds‬

‭1.‬ ‭TwoPTurf Expanded Quote -‬‭I have a quote from our‬‭green space contractor for spraying/weeks.  I asked‬
‭for an expanded area to include some more spray to completely kill off vegetation in certain areas, and to‬
‭cover the full green space around the building the same way the football field is covered.  The difference is‬
‭about $2,000 between our regular services and the expanded services.  With tight budgeting expected for‬
‭next year, it is probably not the right time to commit more funds to this service.‬

‭2.‬ ‭IT Building Use‬‭- As we will no longer need the old shop available for IT classes next year, we plan to‬
‭explore the possibility of using the cleared bays as possible space for vans/suburbans to keep them‬
‭available, yet out of the weather during colder months. The roof on that building still has issues, but in it’s‬
‭current state, we can likely get by a while if all we are doing is storing vehicles.‬

‭Technology‬

‭1.‬ ‭Video System-‬‭A grant application for an additional camera to cover our playground area and some of the track‬
‭towards the northeast corner of the school will be submitted this week.  This is a competitive grant through NDE that‬
‭is focused on school safety.‬

‭2.‬ ‭Chromebook/Mimio Purchase for 24-25‬‭- I hope to have a quote on the 2 class sets of Chromebooks that are on our‬
‭list for next year’s 7th / 10th grade students that will allow us to keep our rotation going.  We have also requested a‬
‭quote for 2 Mimio Screens that would replace our two oldest SmartBoards in the elementary.  If the quoted price fits,‬
‭we may be able to replace 3 of the SmartBoards this summer, which would allow us to have all units changed out‬
‭prior to the 25-26 school year.‬

‭Other‬

‭1.‬ ‭Nutrition Services Administrative Assessment -‬‭NDE‬‭has completed the regular review/audit of our school nutrition‬
‭program and identified some corrective action that must be completed by April 4, 2024.  Some of the changes are‬
‭clerical (wording in a statement that is included in our student handbook), some is procedural, record keeping‬
‭documents for nutritional information on food provided, and one is a review of our school wellness policy that must‬
‭occur every 3 years.  The last element will require a couple meetings of staff and some feedback provided by others‬
‭within the district to make sure our school wellness policy meets federal guidelines and that we are making progress‬
‭towards developing a healthier student/staff population through nutritional options and guidance‬

‭2.‬ ‭Perceptual Surveys -‬‭I’ll have results from the perceptual surveys ready for your review at the board meeting on‬
‭Monday.  The staff has not yet had a chance to go through them as a group, but will do so within the next couple weeks.‬
‭This data can be compared to last year’s survey, and the themes (both strengths and concerns) are similar.‬



‭Board Training/Development -‬

‭a.‬ ‭School District Finance Workshop‬‭- I am in the process of finding a resource who would be able to help us plan‬
‭for some long term financial improvements for the district.  A date for the workshop will be identified soon, but‬
‭the target is to have this completed at the end of March or beginning of April.  It appears an evening meeting‬
‭would be the best option, and I’m figuring 2-3 hours would be needed.  As with all other full board‬
‭meetings/workshops, we will provide public notice through the appropriate media channels.‬

‭b.‬ ‭Summer Board Retreat‬‭- I’d like to identify a time in June that we can hold a retreat to establish some goals for‬
‭the district over the next couple years.  Topics included would be finance, staffing, building and grounds,‬
‭academic programming, extra-curriculars, and future strategic planning.  We had this on the list for last year,‬
‭but I was unavailable due to health issues.‬





























































‭RESOLUTION OF THE BOARD OF EDUCATION TO‬
‭INCREASE BASE GROWTH PERCENTAGE TO‬

‭DETERMINE ITS PROPERTY TAX REQUEST AUTHORITY‬

‭WHEREAS,‬ ‭the‬ ‭Board‬ ‭of‬ ‭Education‬ ‭(“Board”)‬ ‭for‬ ‭Furnas‬ ‭County‬
‭School‬ ‭District‬ ‭33-0018‬‭,‬ ‭commonly‬ ‭known‬ ‭as‬ ‭Arapahoe-Holbrook‬
‭Public‬ ‭Schools‬ ‭(the‬ ‭“School‬ ‭District”),‬ ‭is‬ ‭planning‬ ‭the‬ ‭School‬ ‭District’s‬
‭annual budget for the 2024-2025 school year; and‬

‭WHEREAS,‬ ‭the‬ ‭funding‬ ‭needed‬ ‭for‬ ‭the‬ ‭School‬ ‭District‬ ‭to‬ ‭meet‬ ‭its‬
‭obligations‬ ‭to‬ ‭its‬ ‭students‬ ‭will‬ ‭require‬ ‭an‬ ‭increase‬ ‭in‬ ‭the‬ ‭base‬ ‭growth‬
‭percentage‬ ‭used‬ ‭to‬ ‭determine‬ ‭the‬ ‭School‬ ‭District’s‬ ‭property‬ ‭tax‬ ‭request‬
‭authority under‬‭N‬‭EB‬‭. R‬‭EV‬‭. S‬‭TAT‬‭. § 79-3403; and‬

‭WHEREAS,‬ ‭Nebraska‬ ‭law‬ ‭authorizes‬ ‭the‬ ‭Board,‬ ‭upon‬ ‭an‬ ‭affirmative‬
‭vote‬ ‭of‬ ‭at‬ ‭least‬ ‭seventy‬ ‭percent‬ ‭(70%)‬‭of‬‭the‬‭Board,‬‭to‬‭increase‬‭such‬‭base‬
‭growth percentage by up to seven percent (7%).‬

‭BE‬ ‭IT‬ ‭THEREFORE‬ ‭RESOLVED‬ ‭that,‬ ‭pursuant‬ ‭to‬ ‭N‬‭EB‬‭.‬ ‭R‬‭EV‬‭.‬ ‭S‬‭TAT‬‭.‬
‭§ 79-3405(2),‬‭the‬‭Board‬‭hereby‬‭increases‬‭the‬‭base‬‭growth‬‭percentage‬‭used‬
‭to‬‭determine‬‭its‬‭property‬‭tax‬‭request‬‭authority‬‭for‬‭the‬‭2024–2025‬‭budget‬‭in‬
‭an amount of 7%.‬

‭Said‬ ‭Resolution‬ ‭was‬ ‭adopted‬ ‭by‬ ‭the‬ ‭Board‬ ‭of‬ ‭Education‬ ‭by‬ ‭a‬ ‭vote‬ ‭of‬
‭___ to ___ on the 11th day of March, 2024.‬

‭______________________________‬
‭President of the Board of Education‬

‭ATTEST:‬

‭____________________________‬
‭Secretary of the Board of Education‬

‭Page‬‭1‬‭of‬‭1‬







 

 

Negotiated Agreement Amendment 
 
The Arapahoe-Holbrook School Board and Arapahoe Education Association 
have entered into collective bargaining agreements covering the 2023-24 and 
2024-25 contract years.  This amendment is intended to modify the salary 
schedule advancement provision in those agreements by adding the following 
clause: 
 

Employees hired midyear will be placed on the salary schedule in 
accordance with their experience and education as of the date they 
begin their duties.  They will remain in that placement until the same 
date the next contract year.  For example, an employee who starts 
January 1, 2024 on step 1 will not advance to step 2 until January 1, 
2025. 
 

 
The parties intend this amendment to apply to the 2023-24 and 2024-25 
negotiated agreements and intend to include it in any future contracts, unless 
otherwise agreed by the parties. 
 
 
 
__________________________   _______________________ 
For the Board,      For the Association, 
Board President Authorized Representative 
 
 
Date: _____________________ Date: __________________ 







Bob Drews <bob.drews@arapahoewarriors.org>

Letter of resignation
1 message

Michelle Rawson <michelle.rawson@arapahoewarriors.org> Mon, Mar 11, 2024 at 1:38 PM
To: Bob Drews <bob.drews@arapahoewarriors.org>, Rudy Perez <rudy.perez@arapahoewarriors.org>

Dear Mr. Drews, Mr. Perez, and Board,

I am writing to formally tender my resignation as Arapahoe Public School's Junior High Speech, 10th, 11th, and 12th grade
English Language Arts teacher effective at the end of the 2023/24 school year. 

Although I am passionate about providing learning opportunities for students, my desire to be more present for my children is
greater. 

I want to thank each of you for the opportunity to have taught here at AHPS. I wish nothing but the best to the staff and
students. 

Sincerely,

Michelle Rawson



TEACHER'S CONTRACT 

p . THIS CO~TRACT made by and between the Board of Education of Furnas County School District 33-0018 a/k/a Ara ahoe Holbrook 
ubltc Schools, heremafter referred to as the District and Bailey Schneider, a legally qualified teacher, hereinafter referred to as TeaJ.ier. -

about Au ::tTNESSETH: That the Board of Education hereby agrees to ~mploy the Teacher above named for a school year, which shall begin on or 
g 9, 2024 and end on or about May 23, 2025 and shall consist of 184 days of service including at least 178 teachin da sand that the 

Te~cher hereby agrees ~o accept such 7~ployment to a 1.0 FTE staff position with an initial teaching assignment of Elementa~y icacher which 
ass1gnment shall be subJect to the prov1s1ons of paragraphs SECOND and THIRD below, at a salary to be determined by the terms of the ne' ot· atcd 
agreement between the Board and the bargaining unit representing the certificated employee of the District with the Teacher's salary s!h~d le 
plac~n:ient for the 2023-2024 contract year being as follows: Column BA, Step 0. Such employment being under the follow· t u d 
cond1t1ons: ing erms an 

FIRST: The salary of the Teacher shall be payable in Twelve (12) equal installments. The first installment shall be payable on the 13th 
day of September, 2024, and the remaining installments shall be payable on the 15th day of each month thereafter. 

SECOND: The _Teacher hereby agrees _to be gov7rned by the policies of the Board of Education of the District and that the teaching duties 
to be performed unde_r this c~ntract shall be subJect to assignment by the Superintendent of the District with the approval of the Board; and further 
agrees to devot7 full t1m7 durmg days of school and ?ays of a~signed ?~ties to the Teacher's position and in all respects to diligently and faithfully 
per::~rm the assigned duties to the best of the Teachers professional ab1hty. Regular dependable attendance is an essential function of the Teacher's 
pos1t10n. 

THIRD: In add!tion to _the normal duties traditionally required of teachers, the Teacher may be assigned such "extra duty" assignments as 
ar~ d_efined by Board Policy,. which shall be upon such terms and conditions and at such additional rate of compensation as the Teacher and the 
D1stnct may agree upon; provided, that the Teacher shall not unreasonably refuse to accept such assignments. 

. FOURTH: !he Contract of the Teacher may be cancelled or amended for any of the following reasons: {a) upon cancellation, termination, 
revocat10n, or suspens10n of the Teacher's certificate by the State Board of Education or Teacher otherwise becoming legally disqualified to teach in 
the State of Nebraska; (b) breach of any of the material provisions of this Contract or any act or failure to act which is materially harmful to the 
employer, or which, substantially inhibits the Teacher's ability to discharge the Teacher's duties, including without limitation participation in any 
fraud, causing any intentional damage to property or engaging in any unlawful act; {c) for any of the reasons set forth in this employment contract; 
(d) incompetence; (e) neglect of duty; (t) unprofessional conduct; (g) insubordination; (h) immorality; (i) physical or mental incapacity. The 
procedures for cancellation during the term of the contract shall be in accordance with the applicable Nebraska Revised Statutes. Contract renewal, 
non-renewal or termination shall also be subject to the requirements of the applicable Nebraska Revised Statutes. Nothing contained herein shall 
prevent the suspension of the teacher, with pay, for the Teacher's duties. 

FIFTH: Upon termination of this contract for any reason, the compensation paid or to be paid hereunder shall be an amount which bears 
the same ratio to the yearly salary herein specified as the number of days of service to the date of such termination bears to the number of days of 
service in the applicable contract year. Any unearned fractional portion of an installment paid but not earned prior to termination of the contract shall 
be refunded by the Teacher. 

SIXTH: This contract shall conform to the regulations governing deductions from the above stated compensation with reference to 
Withholding Tax, Social Security and Teacher's Retirement. Other deductions may be withheld as agreed to by the parties to this contract. 

SEVENTH: The Teacher affirms that: (1) the Teacher holds or will hold a valid and appropriate certificate to act as a teacher in the State 
of Nebraska throughout the term of this Contract and any extensions of this Contract (with such endorsements as are required by accreditation 
regulations or Board policy for the Teacher's assignment); (2) the required certificate to act as a Teacher of Schools in the State of Nebraska shall be 
registered as required by Jaw and the Teacher shall not be compensated for any services performed prior to or without registration of such required 
certificate; and (3) the Teacher is not under contract with another board of education within the State of Nebraska covering any part of or all of the 
same time of performance as provided for in this Contract. It is further agreed that there shall be no penalty for release or resignation by the Teacher 
from this Contract, provided that no resignation shall become effective until the close of the school year unless accepted by the Board of Education 
and the Board shall fix the time at which the resignation is to take effect. It is understood that this contract is subject to provisions of the School 
Employees Retirement Act. 

EIGHTH: Terms and conditions set forth in this agreement shall be subject to such wages and conditions of employment as may be 
mutually agreed upon by and between the Board and teachers or a duly recognized collective bargaining agent for said teachers, and said agreement, 
when reduced to writing, and executed by the parties, shall be deemed to be included herein by reference and shall become a part hereof. 

NINTH: Hereafter, this contract may be continued by a separate, annual written "Renewal Agreement" which shall incorporate ~II the 
provisions hereof by reference, except as stated on such Renewal Agreement. Renewal Agreements must be executed by the !ea_cher an_d delivered 
to the Superintendent or the Secretary of the Board of Education within fifteen calendar days of receipt thereof from the D1stnct. Said Renewal 
agreement shall not be offered to the Teacher prior to March 15. 

TENTH: The failure to return a signed copy of the contract or renewal agreement to the Secretary of the Board of Education or the 
Superintendent of the District on or before March 1, 2024 shall constitute a rejection by the Teacher of the offer of employment. 

~ zq ~ , 2024 Executed , 2024 

School District of Arapahoe, No. 18, County of Furnas 

By 
President of School Board 

Attest: 

Secretary of School Board 



Arapahoe PS--Administrator Contract 

2/12/07 1 of 4 

CONTRACT OF EMPLOYMENT WITH ADMINISTRATOR 

 

THIS CONTRACT is made by and between the Board of Education of the Furnas County School District 

33-0018, a/k/a Arapahoe Public Schools, hereinafter referred to as “the Board,” and Raoul (Rudy) Perez, 7-

12 Principal/Activities Director, hereinafter referred to as “the Administrator.”   

 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes of the Board 

meetings held on the 11th day of March, 2024, the Board hereby agrees to employ the Administrator, and 

the Administrator hereby agrees to accept such employment, on the following terms and conditions: 

 

1. Term of Contract.  This Contract is for a (1) year term that begins on the 1st day of August, 2024, and 

will expire on the 31st day of July, 2025.  Working days constitute a time period of August 1, to June 1, 

approximately two hundred ten (210) days.  The Administrator understands that if school was originally 

scheduled, a day under contract, but later cancelled due to snow, heat, etc., the Administrator will report 

to said employment.  The Administrator is not expected to work during scheduled school breaks. 

 

2. Salary. The annual salary shall be $109,400 for 2024-2025. 

A. Salary Payments.  The annual salary shall be paid in twelve (12) equal installments in accordance 

with the policy of the Board governing payment of certificated employees of the District.   

B. Deductions. The salary payments shall be subject to deductions in conformance with regulations 

governing Withholding Tax, Social Security and the School Employees’ Retirement Act.  Other 

lawful deductions may be withheld as agreed to by the parties.   

C. Adjustment of Salary. The District, acting by and through its Board of Education, reserves the 

right to adjust the annual salary during the term of this Contract, said salary adjustment, however, 

not to reduce the annual salary to any lesser amount than that as above stated.  Any adjustment 

in salary made during the term of this Contract shall be in the form of an amendment and shall 

become a part of this Contract; provided, however, that in making any such salary adjustment, it 

shall not be considered that the District has entered into a new Contract, nor shall the termination 

date of this Contract be thereby extended unless the Board of Education, by specific action, shall 

expressly extend such termination date.  In no event shall any such extension, together with the 

unexpired term of this Contract or any prior extension, be for a period in excess of three (3) 

years.   

    

3. Benefits.     

A. Discretionary Leave.  The Administrator shall receive twelve (12) days annually, accumulative 

to forty (40) days, as granted other certificated employees of the District.  Leave may be taken 

in 2-hour/0.25 day, 4-hour/0.50 day, or 8-hour/1.00 day increments.  Unused discretionary leave 

will be paid out at half the base substitute rate to retiring Administrators that have served the 

District 12 or more years.  

B. Health, Dental and LTD Insurance.  The Administrator shall be provided health, dental, short-

term and long-term disability insurance with premiums paid entirely by the District.  

C. Meetings and Dues. The Administrator shall attend appropriate professional meetings at the 

local, state and national levels provided that such attendance does not interfere with the proper 

performance of Administrator’s duties.  The reasonable and necessary expenses of such meetings 

shall be reimbursed by the District consistent with Board policies. In addition, the District shall 

pay the Administrator’s annual dues to the Nebraska Council of School Administrators and the 

Principal's Association National & State Dues.  The Board may in its discretion pay dues for 

other professional organizations suitable for the Administrator’s position upon the 

Administrator’s request.  
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D. Transportation Expenses. The reasonable and necessary expenses of transportation required in 

the performance of Administrator’s official duties shall be reimbursed at the rate set annually by 

the Board for District travel. Attendance at a National Conference on a biannual basis shall be 

permitted with Superintendent’s approval. 

E. Indemnification.  The District shall, to the extent permitted by law, defend, hold harmless, and 

indemnify the Administrator from any and all demands, claims, suits, actions, and legal 

proceedings brought against the Administrator in the Administrator’s individual capacity or the 

Administrator’s official capacity as an agent or employee of the District, provided that the 

incident arose while the Administrator was acting (or, in good faith, reasonably believed that the 

Administrator was acting) within the scope of the Administrator’s employment with the District. 

F. Moving Expenses.  The Administrator shall be paid a one time lump sum payment at the time of 

the Administrator’s first pay check for the reasonable cost of moving expenses to relocate to the 

District, to include packing and unpacking services.  The Administrator shall be reimbursed for 

such expenses, upon presenting a receipt or bill for the same, up to a maximum of $1,000.00. 

G. Other Benefits.  The Administrator shall receive a stipend of $35/month for a cell phone.  The 

Administrator may be provided such other benefits as are provided to certificated employees of 

the District in the Board’s discretion, except as otherwise provided herein, provided the 

Administrator meets the conditions and eligibility requirements for such benefits. 

 

4. Duties. The Administrator is assigned to the following position(s): Principal 

A. Assignment of Duties.  The position(s) assigned herein and the precise duties of the 

Administrator are subject to assignment by the Superintendent or the Board of Education. The 

Administrator shall be subject to such other duties as may be assigned from time to time by the 

Superintendent or the Board of Education. 

B. Description of Duties. The duties to be performed shall include those as are regularly and 

customarily expected for the assigned position(s), those which are set forth in Board Policy or 

Regulation for the assigned positions, and duties as directed to be performed by the 

Administrator’s supervisor or the Board of Education.  

C. Performance of Duties.  The Administrator shall be governed by the policies, regulations and 

directions of the Board of Education.  The Administrator shall in all respects to diligently and 

faithfully perform the assigned duties to the best of the Administrator’s professional ability.  The 

duties shall include the minimal expectation that the Administrator not engage in conduct which 

would be a violation of Nebraska Department of Education Rule 27 (92 NAC 27), as such rule 

may be revised from time to time, regardless of whether Administrator is otherwise subject to 

such rule.   

D. Attendance.  Regular dependable attendance is an essential function of the Administrator’s 

position. The Administrator agrees to devote full time to the assigned duties, provided that with 

the advance agreement of the Board of Education, the Administrator may undertake consultative 

work, speaking engagements, writing, lecturing or other professional duties.  

 

5. Contract Termination.   

A. Reasons for Termination.  This Contract may be cancelled or terminated in accordance with 

applicable law in the event the Administrator violates any of the provisions of this Contract or 

performs any act or does anything which is materially harmful to the District, or which 

substantially inhibits the Administrator’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform the duties of the 

assigned position; (2) participation in any fraud; (3) causing any intentional damage to property; 

(4) engaging in any unlawful act; (5) any representations in this Contract being determined to be 

false or incorrect; (6) failure to return a Renewal Agreement by the required date, provided that 
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such date not be prior to March 15; and (7) just cause, including: (a) incompetency, which 

includes, but is not limited to, demonstrated deficiencies or shortcomings in knowledge of 

subject matter or teaching or administrative skills; (b) neglect of duty; (c) unprofessional 

conduct; (d) insubordination; (e) immorality; (f) physical or mental incapacity; (g) failure to give 

evidence of professional growth as required by law; or (h) other conduct which interferes 

substantially with the continued performance of duties.  In the event the Administrator is 

assigned to a position which does not legally require that the Administrator hold an 

administrative or teaching certificate, or is contracted for on a less than a one-half full time 

equivalency basis, this Contract shall be on an at-will basis, terminable without cause, and not 

subject to continuation or renewal. Suspensions or other disciplinary action may be enforced in 

accordance with applicable law.  

B. Compensation Upon Termination.  Upon lawful termination of this Contract for any reason, the 

compensation to be paid hereunder shall be an amount which bears the same ratio to the annual 

salary specified as the number of months or fraction thereof to the date of such termination bears 

to the twelve months in the annual salary period in which termination occurs.  Any portion of 

the salary paid, but not earned, prior to the date of termination of this Contract, and any sums 

owing to the District by the Administrator, shall be set off from sums due to the Administrator 

and, if the sums owing to the District are in excess of the sums due the Administrator, the amount 

owing shall be immediately refunded by the Administrator.   

C. Health. The District may require a certificate of health and physical fitness of Administrator in 

accordance with applicable law at any time while this Contract is in force.  Should the 

Administrator be unable to perform the Administrator’s duties by reason of mental or physical 

capacity or any reason beyond the Administrator’s control, and said disability exists for a period 

exceeding the Administrator’s sick leave allowance, the Board of Education may, in its 

discretion, make a proportionate reduction from the salary and benefits, and if such disability 

continues or is permanent, or of such nature as to make the Administrator unable to perform 

essential functions of the Administrator’s position(s), the Board of Education may, at its option, 

terminate this Contract.  

 

6. Representations and Legal Requirements.  

A. Certificate. The Administrator shall hold at all times during the term of this Contract a valid and 

appropriate certificate to act as a certificated employee in the State of Nebraska to perform the 

assigned duties.   

B. Registration of Certificate. The certificate required to perform the assigned duties shall be 

registered as required by law.  This contract is not valid until the required certificate is registered 

in accordance with law and the Administrator shall not be compensated for any services 

performed prior to the date of registration of the certificate. 

C. No Other Contract.   The Administrator represents that the Administrator is not under contract 

with another board of education within the State of Nebraska covering any part of or all of the 

same time of performance as provided for in this Contract.   

D. No Penalty for Release. There shall be no penalty for release or resignation by the Administrator 

from this Contract; provided no resignation shall become effective until expiration of the 

remaining term of the Contract unless the Board fixes an earlier effective date.  

E. School Retirement.  This Contract is subject to provisions of the School Employees’ Retirement 

Act. 

F. Representations of Administrator. The Administrator further represents that: (1) all information 

set forth in the Administrator’s application for employment and other information provided by 

the Administrator in seeking employment are true and accurate, and if said information ceases 

to be true, Administrator shall advise the Superintendent immediately; (2) Administrator has 
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never been convicted or plead no contest or otherwise been adjudicated as having committed a 

felony, any other offense involving moral turpitude, or any other offense involving abuse, 

neglect, or sexual misconduct as defined in Sections 003.11 through 003.13 of 92 NAC 21; and 

(3) Administrator has not suffered suspension or revocation of any educational professional 

license or certificate, nor voluntarily surrendered such a license or certificate where charges or 

potential charges were pending or imminent. 

 

7. Governing Laws.  The parties shall be governed by all applicable Nebraska and federal laws, rules, and 

regulations in performance of their respective duties and obligations under this Contract. 

 

8. Amendments & Severability.  This Contract may be modified or amended only by a writing duly 

authorized and executed by the Administrator and the Board.  If any portion of this Contract shall be 

declared invalid or unenforceable by a court of competent jurisdiction, such declaration shall not affect 

the validity or enforceability of the remaining provisions of this Contract. 

 

 

Executed this 11th day of March, 2024. 

 

_____________________________ 

Raoul (Rudy) Perez, Administrator 

Executed this 11th day of March, 2024. 

 

Board of Education of the Furnas County School 

District, a/k/a Arapahoe Public Schools 

 

By:      _______________________   

            President   

 

Attest:                                               .  

             Secretary 
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CONTRACT OF EMPLOYMENT WITH ADMINISTRATOR 

 

THIS CONTRACT is made by and between the Board of Education of the Furnas County School District 

33-0018, a/k/a Arapahoe Public Schools, hereinafter referred to as “the Board,” and Benjamin Ellis, PK-6 

Principal, hereinafter referred to as “the Administrator.”   

 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes of the Board 

meetings held on the 11th day of March, 2024, the Board hereby agrees to employ the Administrator, and 

the Administrator hereby agrees to accept such employment, on the following terms and conditions: 

 

1. Term of Contract.  This Contract is for a (2) year term that begins on the 1st day of August, 2024, and 

will expire on the 31st day of July, 2026.  Working days constitute a time period of August 1, to June 1, 

approximately two hundred ten (210) days.  The Administrator understands that if school was originally 

scheduled, a day under contract, but later cancelled due to snow, heat, etc., the Administrator will report 

to said employment.  The Administrator is not expected to work during scheduled school breaks. 

 

2. Salary. The annual salary shall be $86,000 for 2024-2025, and $89,800 for 2025-2026. 

A. Salary Payments.  The annual salary shall be paid in twelve (12) equal installments in accordance 

with the policy of the Board governing payment of certificated employees of the District.   

B. Deductions. The salary payments shall be subject to deductions in conformance with regulations 

governing Withholding Tax, Social Security and the School Employees’ Retirement Act.  Other 

lawful deductions may be withheld as agreed to by the parties.   

C. Adjustment of Salary. The District, acting by and through its Board of Education, reserves the 

right to adjust the annual salary during the term of this Contract, said salary adjustment, however, 

not to reduce the annual salary to any lesser amount than that as above stated.  Any adjustment 

in salary made during the term of this Contract shall be in the form of an amendment and shall 

become a part of this Contract; provided, however, that in making any such salary adjustment, it 

shall not be considered that the District has entered into a new Contract, nor shall the termination 

date of this Contract be thereby extended unless the Board of Education, by specific action, shall 

expressly extend such termination date.  In no event shall any such extension, together with the 

unexpired term of this Contract or any prior extension, be for a period in excess of three (3) 

years.   

    

3. Benefits.     

A. Discretionary Leave.  The Administrator shall receive twelve (12) days annually, accumulative 

to forty (40) days, as granted other certificated employees of the District.  Leave may be taken 

in 2-hour/0.25 day, 4-hour/0.50 day, or 8-hour/1.00 day increments.  Unused discretionary leave 

will be paid out at half the base substitute rate to retiring Administrators that have served the 

District 12 or more years.  

B. Health, Dental and LTD Insurance.  The Administrator shall be provided health, dental, short-

term and long-term disability insurance with premiums paid entirely by the District.  

C. Meetings and Dues. The Administrator shall attend appropriate professional meetings at the 

local, state and national levels provided that such attendance does not interfere with the proper 

performance of Administrator’s duties.  The reasonable and necessary expenses of such meetings 

shall be reimbursed by the District consistent with Board policies. In addition, the District shall 

pay the Administrator’s annual dues to the Nebraska Council of School Administrators and the 

Principal's Association National & State Dues.  The Board may in its discretion pay dues for 

other professional organizations suitable for the Administrator’s position upon the 

Administrator’s request.  
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D. Transportation Expenses. The reasonable and necessary expenses of transportation required in 

the performance of Administrator’s official duties shall be reimbursed at the rate set annually by 

the Board for District travel. Attendance at a National Conference on a biannual basis shall be 

permitted with Superintendent’s approval. 

E. Indemnification.  The District shall, to the extent permitted by law, defend, hold harmless, and 

indemnify the Administrator from any and all demands, claims, suits, actions, and legal 

proceedings brought against the Administrator in the Administrator’s individual capacity or the 

Administrator’s official capacity as an agent or employee of the District, provided that the 

incident arose while the Administrator was acting (or, in good faith, reasonably believed that the 

Administrator was acting) within the scope of the Administrator’s employment with the District. 

F. Moving Expenses.  The Administrator shall be paid a one time lump sum payment at the time of 

the Administrator’s first pay check for the reasonable cost of moving expenses to relocate to the 

District, to include packing and unpacking services.  The Administrator shall be reimbursed for 

such expenses, upon presenting a receipt or bill for the same, up to a maximum of $1,000.00. 

G. Other Benefits.  The Administrator shall receive a stipend of $35/month for a cell phone.  The 

Administrator may be provided such other benefits as are provided to certificated employees of 

the District in the Board’s discretion, except as otherwise provided herein, provided the 

Administrator meets the conditions and eligibility requirements for such benefits. 

 

4. Duties. The Administrator is assigned to the following position(s): Principal 

A. Assignment of Duties.  The position(s) assigned herein and the precise duties of the 

Administrator are subject to assignment by the Superintendent or the Board of Education. The 

Administrator shall be subject to such other duties as may be assigned from time to time by the 

Superintendent or the Board of Education. 

B. Description of Duties. The duties to be performed shall include those as are regularly and 

customarily expected for the assigned position(s), those which are set forth in Board Policy or 

Regulation for the assigned positions, and duties as directed to be performed by the 

Administrator’s supervisor or the Board of Education.  

C. Performance of Duties.  The Administrator shall be governed by the policies, regulations and 

directions of the Board of Education.  The Administrator shall in all respects to diligently and 

faithfully perform the assigned duties to the best of the Administrator’s professional ability.  The 

duties shall include the minimal expectation that the Administrator not engage in conduct which 

would be a violation of Nebraska Department of Education Rule 27 (92 NAC 27), as such rule 

may be revised from time to time, regardless of whether Administrator is otherwise subject to 

such rule.   

D. Attendance.  Regular dependable attendance is an essential function of the Administrator’s 

position. The Administrator agrees to devote full time to the assigned duties, provided that with 

the advance agreement of the Board of Education, the Administrator may undertake consultative 

work, speaking engagements, writing, lecturing or other professional duties.  

 

5. Contract Termination.   

A. Reasons for Termination.  This Contract may be cancelled or terminated in accordance with 

applicable law in the event the Administrator violates any of the provisions of this Contract or 

performs any act or does anything which is materially harmful to the District, or which 

substantially inhibits the Administrator’s ability to discharge the duties as set forth herein, 

including, but not limited to (1) becoming legally disqualified to perform the duties of the 

assigned position; (2) participation in any fraud; (3) causing any intentional damage to property; 

(4) engaging in any unlawful act; (5) any representations in this Contract being determined to be 

false or incorrect; (6) failure to return a Renewal Agreement by the required date, provided that 
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such date not be prior to March 15; and (7) just cause, including: (a) incompetency, which 

includes, but is not limited to, demonstrated deficiencies or shortcomings in knowledge of 

subject matter or teaching or administrative skills; (b) neglect of duty; (c) unprofessional 

conduct; (d) insubordination; (e) immorality; (f) physical or mental incapacity; (g) failure to give 

evidence of professional growth as required by law; or (h) other conduct which interferes 

substantially with the continued performance of duties.  In the event the Administrator is 

assigned to a position which does not legally require that the Administrator hold an 

administrative or teaching certificate, or is contracted for on a less than a one-half full time 

equivalency basis, this Contract shall be on an at-will basis, terminable without cause, and not 

subject to continuation or renewal. Suspensions or other disciplinary action may be enforced in 

accordance with applicable law.  

B. Compensation Upon Termination.  Upon lawful termination of this Contract for any reason, the 

compensation to be paid hereunder shall be an amount which bears the same ratio to the annual 

salary specified as the number of months or fraction thereof to the date of such termination bears 

to the twelve months in the annual salary period in which termination occurs.  Any portion of 

the salary paid, but not earned, prior to the date of termination of this Contract, and any sums 

owing to the District by the Administrator, shall be set off from sums due to the Administrator 

and, if the sums owing to the District are in excess of the sums due the Administrator, the amount 

owing shall be immediately refunded by the Administrator.   

C. Health. The District may require a certificate of health and physical fitness of Administrator in 

accordance with applicable law at any time while this Contract is in force.  Should the 

Administrator be unable to perform the Administrator’s duties by reason of mental or physical 

capacity or any reason beyond the Administrator’s control, and said disability exists for a period 

exceeding the Administrator’s sick leave allowance, the Board of Education may, in its 

discretion, make a proportionate reduction from the salary and benefits, and if such disability 

continues or is permanent, or of such nature as to make the Administrator unable to perform 

essential functions of the Administrator’s position(s), the Board of Education may, at its option, 

terminate this Contract.  

 

6. Representations and Legal Requirements.  

A. Certificate. The Administrator shall hold at all times during the term of this Contract a valid and 

appropriate certificate to act as a certificated employee in the State of Nebraska to perform the 

assigned duties.   

B. Registration of Certificate. The certificate required to perform the assigned duties shall be 

registered as required by law.  This contract is not valid until the required certificate is registered 

in accordance with law and the Administrator shall not be compensated for any services 

performed prior to the date of registration of the certificate. 

C. No Other Contract.   The Administrator represents that the Administrator is not under contract 

with another board of education within the State of Nebraska covering any part of or all of the 

same time of performance as provided for in this Contract.   

D. No Penalty for Release. There shall be no penalty for release or resignation by the Administrator 

from this Contract; provided no resignation shall become effective until expiration of the 

remaining term of the Contract unless the Board fixes an earlier effective date.  

E. School Retirement.  This Contract is subject to provisions of the School Employees’ Retirement 

Act. 

F. Representations of Administrator. The Administrator further represents that: (1) all information 

set forth in the Administrator’s application for employment and other information provided by 

the Administrator in seeking employment are true and accurate, and if said information ceases 

to be true, Administrator shall advise the Superintendent immediately; (2) Administrator has 
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never been convicted or plead no contest or otherwise been adjudicated as having committed a 

felony, any other offense involving moral turpitude, or any other offense involving abuse, 

neglect, or sexual misconduct as defined in Sections 003.11 through 003.13 of 92 NAC 21; and 

(3) Administrator has not suffered suspension or revocation of any educational professional 

license or certificate, nor voluntarily surrendered such a license or certificate where charges or 

potential charges were pending or imminent. 

 

7. Governing Laws.  The parties shall be governed by all applicable Nebraska and federal laws, rules, and 

regulations in performance of their respective duties and obligations under this Contract. 

 

8. Amendments & Severability.  This Contract may be modified or amended only by a writing duly 

authorized and executed by the Administrator and the Board.  If any portion of this Contract shall be 

declared invalid or unenforceable by a court of competent jurisdiction, such declaration shall not affect 

the validity or enforceability of the remaining provisions of this Contract. 

 

 

Executed this 11th day of March, 2024. 

 

_____________________________ 

Benjamin Ellis, Administrator 

Executed this 11th day of March, 2024. 

 

Board of Education of the Furnas County School 

District, a/k/a Arapahoe Public Schools 

 

By:      _______________________   

            President   

 

Attest:                                               .  

             Secretary 
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CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT 

THIS CONTRACT is made by and between the Board of Education of the Furnas County School District 33·0018, a.k.a. 

Arapahoe Public Schools, hereinafter referred to as "the Board," and Robert Drews, hereinafter referred to as "the 

Superintendent." 

WITNESSETH: That in accordance with action taken by the Board as recorded in the minutes of the Board meetings 

held on the 11th day of March 2024, the Board hereby agrees to employ the Superintendent, and the Superintendent 

hereby agrees to accept such employment, subject to the following terms and conditions: 

1. Term of Contract: This Contract is for a term of three (3) years, beginning on the 1st day of July, 2024, and 

expiring on the 30th day of June, 2027 (the "Amended Term"), that can be extended in one (1) year increments in 

accordance with law. A "contract year" for purposes of this Contract shall be from July 1 to June 30. Notice of 

intent to non-renew in the final year of the Contract shall be given to the Superintendent on or before April 15 of 

the final year of the contract. 

2. Salary: The annual salary shall be: One Hundred Forty-Two Thousand Eight Hundred Dollars ($142,800.00) for 

2024-2025; One Hundred Forty-Eight Thousand Dollars ($148,000.00) for 2025-2026; One Hundred Fifty-Three 

Thousand Six Hundred Dollars ($153,600.00) for 2026-2027. The salary and benefits are apportioned with respect 

to the Superintendent's duties as follows:   

Said annual salary shall be paid in equal installments in accordance with the policy of the Board governing 

payment of professional staff employees of the District. 

In the event that the Superintendent is elected to any other office or offices of the Board of Education or in 

connection with the District, the Superintendent shall perform the duties of such other office or offices without 

remuneration other than that as provided in this Contract. 

The School District, acting by and through its Board of Education, reserves the right to adjust the annual salary 

during the term of this Contract, said salary adjustment, however, not to reduce the annual salary to any lesser 

amount than that as above stated. Any adjustment in salary made during the term of this Contract shall be in 

the form of an amendment and shall become a part of this Contract; provided, however, that in making any 

such salary adjustment, it shall not be considered that the School District has entered into a new Contract, nor 

shall the termination date of this Contract be thereby extended unless the Board of Education, by specific action, 

shall expressly extend such termination date. In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years. 

This Contract shall conform to the regulations governing deductions with reference to Withholding Tax, Social 

Security and School Employees' Retirement Act. Other deductions may be withheld as agreed to by the parties 

to this contract. 

3. Benefits: As further consideration for the services to be performed by the Superintendent, it is agreed as 

Service Salary Benefits 

Superintendent Services $142,800.00 Per Year 

(2024-2025) 

$148,000 Per Year 

(2025-2026) 

$153,600 Per Year 

(2026-2027) 

Health Ins: Employee/Spouse/Child(ren) 

$26,301.00 Per Year (2024-2025). 

Dental Ins: Employee/Spouse/Child(ren) 

$1,019.40 Per Year (2024-2025). 

Disability Ins: $1,095.00 Per Year (2024-

2025). 

Retirement: $14,105.50 Per Year (2024-

2025). 
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follows: 

a. Vacation Leave Benefits: The Superintendent shall be allowed 20 working days of vacation leave during 

each contract year to be used in a manner and at times selected by the Superintendent; provided that such 

vacation leave shall not be taken such as to interfere with the Superintendent's attendance at regularly 

scheduled Board meetings or at times when the Superintendent's duties require the Superintendent's 

attendance at school (e.g., beginning and end periods of the school year). Since the Board feels that 

periodic vacation is beneficial to "recharge," the Superintendent shall use vacation and this vacation leave 

shall not be allowed to accrue from year to year. The maximum number of vacation days that can be 

accumulated is 20. Once the maximum vacation is accumulated, no further vacation days are earned or 

granted until the accumulated vacation days is less than the maximum, and then only to the extent 

necessary to restore the vacation time to the maximum. In addition, the Superintendent is not expected to 

work during scheduled school breaks.  

b. Discretionary Leave Benefits: The Superintendent shall further be entitled to 12 days annually, 

accumulative to 40 days of discretionary leave.  Leave may only be taken in 2-hour/0.25 day, 4-hour/0.50 

day, or 8-hour/1.00 day increments.  Unused discretionary days will be paid out at half the substitute rate 

to retiring Administrators that have served the District 12 or more years. The Superintendent shall maintain 

a current log of used vacation and discretionary leave days with the Board President. 

c. Health and Dental Insurance: The Superintendent shall be provided group health, family dental insurance, 

and long-term disability benefits in the same manner as granted to teachers of the District. 

d. Meetings and Dues: The Superintendent shall attend appropriate professional meetings at the local, state 

and national levels, including up to 30 days per contract year related to responsibilities as a member of 

the Board of Directors for the Nebraska School Activities Association, provided that such attendance does 

not interfere with the proper performance of Superintendent's duties. The reasonable and necessary 

expenses of such meetings shall be reimbursed by the District consistent with Board policies. In addition, 

District shall pay Superintendent's annual dues to the Nebraska Council of School Administrators and to 

the American School Superintendent's Association (ASSA). 

e. Transportation Expenses: The reasonable and necessary expenses of transportation required in the 

performance of Superintendent's official duties shall be reimbursed at the rate set annually by the Board 

for District travel. 

f. Indemnity: The Board agrees to indemnify and hold the Superintendent harmless from any expense or 

liability the Superintendent may incur, in the Superintendent's individual capacity or as an agent and 

employee of the School District, as the result of claims, demands, suits, actions, and other legal 

proceedings asserted against the Superintendent and arising out of actions taken within the scope of the 

Superintendent's authority and employment duties. Appropriate liability insurance coverage shall be 

provided, at School District expense, for the benefit of the Superintendent. In no event will individual 

Board members be personally liable for indemnifying the Superintendent under the provisions of this 

paragraph. If a conflict exists between the legal position of the Superintendent and the legal position of 

the School District, the Superintendent may, with the consent of the Board, engage separate counsel for 

the Superintendent's defense. In that event, the School District will pay all attorneys' fees and other 

expenses incurred for defense of the Superintendent. 

g. Other Benefits. Cell phone stipend of $35/month. The Superintendent may be provided such other benefits 

as are provided to certificated employees of the District in the Board's discretion, except as otherwise 

provided herein, provided the Superintendent meets the conditions and eligibility requirements for such 

benefits. 

4. Duties: The Superintendent is employed as the Superintendent for the District. The Superintendent shall perform 

the duties of such positions as are regularly and customarily expected for such positions and such duties and 

responsibilities as are set forth in Board Policy or Regulation for such positions. The Superintendent shall be subject 

to such other duties as the Board may assign from time to time. The Superintendent agrees to devote full time to the 

assigned duties, provided that with the advance agreement of the Board of Education, the Superintendent may 

undertake consultative work, speaking engagements, writing, lecturing or other professional duties. 
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In performing the assigned duties, the Superintendent shall be governed by the policies, regulations and directions 

of the Board of Education of the District. The Superintendent shall in all respects diligently and faithfully perform 

the assigned duties to the best of the Superintendent's professional ability. Regular dependable, in-person attendance 

at meetings of the Board and committees of the Board and other assigned duties is an essential function of the 

Superintendent's position. 

5. Board-Superintendent Relationship: The Board shall have primary responsibility for formulating and adopting 

Board policy. The Superintendent shall be the chief administrative officer for the District, and shall have primary 

responsibility for implementation of Board policy. The Superintendent shall be responsible for development of 

policies for adoption by the Board and for development of regulations and rules consistent with Board policy.  In 

the absence of Board policy on matters which require prompt action, the Superintendent shall have the authority to 

act using  the  Superintendent's  professional  judgment  and consistent with legal requirements; provided that the  

Superintendent shall  report  the  nature of the matter and the action taken to the Board no later than the next 

regularly scheduled Board meeting. The parties agree, individually and collectively, to promptly refer all criticism,  

complaints  and  suggestions  called  to  its attention to the  Superintendent  for  action, study or recommendation, 

as appropriate. 

6. Evaluation of the Superintendent: The Superintendent shall be evaluated twice during the first contract year and 

once during each subsequent year, unless the Board deems additional evaluations appropriate.  The Superintendent 

shall receive a copy of the evaluation and shall have the right to submit a response to the evaluation, which response 

shall be placed in the Superintendent's personnel file. The Superintendent shall notify the President of the Board by 

October 1 each year to remind the Board of the need to evaluate.  The Superintendent shall notify the President of 

the Board by March 1, 2023 to remind the Board of Education of the need to evaluate the Superintendent in the 

second semester of the Superintendent’s first year in the District. 

7. Contract Termination: In the event the Superintendent violates any of the provisions of this Contract or performs 

any act or does anything which is materially harmful  to  the  District,  or  which  substantially inhibits the 

Superintendent's ability to discharge the duties as set    forth herein,  including,  but not limited to: 

(1) becoming legally disqualified to perform as a superintendent or elementary principal in the State of Nebraska; 

(2) participation in any fraud; (3) causing any intentional damage to property; (4) engaging in any unlawful act; (5) 

any representations in this Contract being determined to be false or incorrect; (6) "the Superintendent's failure to 

notify in writing the President of the Board of Education that the Superintendent intends to continue employment 

as Superintendent in the District by March 15th of the final year of the Contract or any extension of the Contract 

term;" and (7) just cause, including: (a) incompetency, which includes, but is not limited to, demonstrated 

deficiencies or shortcomings in knowledge of subject matter or teaching or administrative skills;  (b)  neglect of 

duty;  (c)  unprofessional  conduct;  (d)  insubordination;  (e) immorality; (f) physical or mental incapacity; (g) 

failure to give evidence of professional growth as required by law; or (h) other conduct which interferes substantially 

with the continued performance of duties; then the Superintendent may be discharged in accordance with applicable 

law. Suspension or other disciplinary action may be enforced in accordance with applicable law. Upon lawful 

termination of this Contract for any reason, the compensation to be paid hereunder shall be an amount that bears 

the same ratio to the annual salary specified as the number of months or fraction thereof to the date of such 

termination bears to the twelve months in the annual salary period in which termination occurs. Any portion of the 

salary paid, but not earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Superintendent, shall be set off from sums due to the Superintendent and, if the sums owing to the District are 

in excess of the sums due the Superintendent, the amount owing shall be immediately refunded by the 

Superintendent. 

The Board of Education may require a certificate of health and physical fitness of Superintendent in accordance with 

applicable law at any time while this Contract is in force. Should the Superintendent be unable to perform the 

Superintendent's duties by reason of mental or physical capacity or any reason beyond the Superintendent's control, 

and said disability exists for a period exceeding the Superintendent's sick leave allowance, the Board of Education 

may, in its discretion, make a proportionate reduction from the salary and benefits, and if such disability continues 

or is permanent, or of such nature as to make the Superintendent unable to perform essential functions of the positions 

for which the Superintendent is employed, the Board of Education may, at its option, terminate this agreement 

whereupon the respective duties, rights and obligations hereof shall terminate. 
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8. Representations and Legal Requirements: The Superintendent affirms that: (1) the Superintendent holds or will 

hold a valid and appropriate certificate to act as a certificated employee in the State of Nebraska to perform the 

assigned duties throughout the term of this Contract and any extensions of this Contract; (2) the required certificate 

to perform the assigned duties shall be registered as required by law; it being understood and agreed that this contract 

is not valid until the required certificate is registered in accordance with law and that the Superintendent shall not be 

compensated for any services performed prior to the date of registration of this certificate; and (3) the Superintendent 

is not under contract with another board of education within the State of Nebraska covering any part of or all of the 

same time of performance as provided for in this Contract. 

The Superintendent further warrants and represents as follows:  

(1) all information set forth in the Superintendent's application for employment and other information provided by 

the Superintendent in seeking employment are true and accurate, and if said information ceases to be true, 

Superintendent will advise the Board of Education immediately;  

(2) Superintendent has never been convicted or plead no contest or otherwise been adjudicated as having committed 

a felony, any other offense involving moral turpitude or any other offense involving  abuse, neglect, or sexual 

misconduct as defined in  Sections 003.12 through 003.14 of  92 NAC 21; and 

(3) Superintendent has not suffered suspension or revocation of any educational professional license or certificate, 

nor voluntarily surrendered such a license or certificate where charges or potential charges were pending or 

imminent. 

There shall be no penalty for release or resignation by the Superintendent from this Contract; provided no resignation 

shall become effective until expiration of the remaining term of the Contract unless the Board fixes an earlier 

effective date. This Contract is subject to provisions of the School Employees' Retirement Act. 

9. Residency within the District:  By December 1, 2022, the Superintendent shall move into and continually reside 

within the School District’s boundaries during the term of this Contract and any Contract extensions. 

10. Governing Laws: The parties shall be governed by all applicable Nebraska and federal laws, rules, and regulations 

in performance of their respective duties and obligations under this Contract. 

11. Amendments & Severability: This Contract may be modified or amended only by a writing duly authorized and 

executed by the Superintendent and the Board. If any portion of this Contract shall be declared invalid or 

unenforceable by a court of competent jurisdiction, such declaration shall not affect the validity or enforceability of 

the remaining provisions of this Contract. 

 

Executed this 11th day of March 2024. 

Board of Education of Furnas County School District 

33-0018, a/Ida Arapahoe Public School 

 

                                                                                      

Superintendent 

 

Executed this 11th day of March 2024. 

Board of Education of Furnas County School District 

33-0018, a/Ida Arapahoe Public Schools 

 

                                                                                      

Board President 

 

                                                                                      

Board Clerk 

 



 2009 
 Public Participation at Board Meetings 

 The  board  of  education  shall  conduct  its  meetings  in  accordance  with 
 the Nebraska Open Meetings Act. 

 The  board  shall  make  reasonable  efforts  to  accommodate  the  public’s 
 right  to  hear  the  discussions  and  testimony  presented  at  its  meetings. 
 The  board  shall  make  available  at  the  meeting,  for  examination  and 
 copying  by  members  of  the  public,  at  least  one  copy  of  all  reproducible 
 written material to be discussed in open session of the meeting. 

 The  board  is  not  required  to  allow  citizens  to  speak  at  each  meeting, 
 but  it  will  provide  the  opportunity  for  public  participation  at  least  four 
 times  per  year.  The  board  may  make  and  enforce  reasonable  rules 
 and  regulations  regarding  the  conduct  of  persons  attending,  speaking 
 at, videotaping, photographing, or recording its meetings. 

 The  board  shall  not  require  members  of  the  public  to  identify 
 themselves  as  a  condition  for  admission  to  the  meeting,  nor  shall  such 
 body  require  that  the  name  of  any  member  of  the  public  be  placed  on 
 the  agenda  prior  to  such  meeting  in  order  to  speak  about  items  on  the 
 agenda.  However,  the  board  may  require  members  of  the  public 
 desiring to address the board to identify themselves. 

 Adopted on: 8/8/2022 
 Revised on: _______________ 
 Reviewed on: ______________ 
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	1) Opening the Meeting
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	b) Pledge of Allegiance (Whipple)
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	f) Excuse Board Member Absensces

	2) Welcome Visitors
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	c) Board Member(s)
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	7) Personnel
	a) Discuss, consider, and take action the resignation of Kelsie Eman as 7-12 Mathematics Teacher at the conclusion of the 2023-2024 school year.
	Eman, K - Resignation 2.22.24 

	b) Discuss, consider, and take action the resignation of Michelle Rawson as 7-12 English-Language Arts Teacher at the conclusion of the 2023-2024 school year.
	Rawson, M. - Resignation 3.11.24

	c) Discuss, consider and take action on the approval of a contract with Bailey Schneider as an Elementary teacher for the 2024-2025 school year.
	Schneider, B - Teacher Contract 24-25

	d) Discuss, consider and take action on approval of PK-6 and 7-12 Principal contracts as presented.
	Principal Contract AHS-Perez 2024-2025
	Principal Contract AHS-Ellis 2024-2025, 2025-2026

	e) Discuss, consider, and take action the resignation of Rudy Perez as 7-12 Principal at the conclusion of the 2024-2025 school year.
	Perez, R. - Resignation effective End 24-25

	f) Executive Session - Negotiations with the Collective Bargaining Unit and to protect the public interest and the prevention of needless injury to the reputation of an individual(s)
	g) Discuss, consider and take action on Superintendent contract for July 2024 through June 2027 as presented.
	Superintendent Contract - Robert Drews 2024-2025, 2025-2026, 2026-2027

	2024-2025 Extra Duty Assignments to Board 3.11.24

	8) Public Comment - Open
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	9) Future Meetings
	a) American Civics Committee - April 8, 2024.  6:00pm
	b) Finance Committee Meeting - April 8, 2024  6:30pm
	c) Regular Board Meeting - April 8, 2024  7:00pm

	10) Adjourn

