
Mission Statement
Arapahoe Public Schools is equipped to motivate students in a safe and positive environment while preparing them to 

be successful and responsible citizens within a global society.

Belief Statement
The Arapahoe Public Schools believes that education must serve the individual pupil in light of his/her capacities and 

abilities as well as provide a suitable and well-balanced learning environment in the areas of physical, mental, 
emotional, cultural, social, moral and spiritual maturity.

Arapahoe Public School Board Meeting Agenda
Arapahoe Public School Board Room 

Monday, April 8, 2024 at 7:00 PM
610 Walnut St., Arapahoe, NE 68922

About the Agenda

1) Opening the Meeting

a) Call to Order

b) Pledge of Allegiance (Zodrow)

c) Nebraska Open Meetings Act

d) Publication of Meeting/Sign Acknowledgement of Receipt of Meeting Notice

e) Roll Call

f) Excuse Board Member Absensces 

2) Welcome Visitors

3) Public Comment on Agenda Items

4) Reports

a) Student Council Representatives

b) Board Committee(s)

c) Board Member(s)

d) Elementary Principal

e) Secondary Principal

f) Superintendent



* Closed Session: If during the course of the meeting, discussion of any agenda item should be held in a closed meeting, the board will conduct a closed meeting in 
accordance with the Nebraska Open Meetings Law.

1. Protection of the public interest; or
2. The prevention of needless injury to the reputation of an individual, and if the individual has not requested a public meeting.
3. Negotiations

Copy of Open Meetings Act:  The Board of Education makes available at least one current copy of the Open Meetings Act posted in the meeting room at a location 
accessible to members of the public.  The Act is posted on the North wall of the meeting room.

** Sequence of Agenda: The sequence of the agenda topics is subject to change at the discretion of the board.  Please arrive at the beginning of the meeting.

***Action Item: The board reserves the right to take action on an item listed on the board agenda.

INSTRUCTIONS FOR THOSE WHO WISH TO SPEAK DURING PUBLIC FORUM
Getting Started:  When it is your turn to speak during the public forum portion of the agenda, please stand and state your name and current address to the Board of 
Education.
Time Limit:  You may speak only one time and must limit comments to 5 minutes or less.
Personnel or Student Topic:  If you are planning to speak about a personnel or student matter involving an individual, please understand that our policies require that 
such concerns initially be directed to the administration for consideration.  Board members will generally not respond to any questions you ask or comments you may make 
about individual staff members or students.  You are cautioned that slanderous comments are not protected just because they are made at a Board meeting.
General Rules:  Please remember that this is a public meeting for the conduct of the business of the Board of Education.  Offensive language, personal attacks and hostile 
conduct will not be tolerated.

Arapahoe Public Schools

g) Teacher Presentations  - Reid Stagemeyer (Technology)

5) Discussion Item(s)

a) Policy Review - 5052 School Wellness Policy, including Triennial Wellness Policy 
Assessment Report

b) Evaluation of Superintendent Robert Drews

6) Action Item(s)

a) Consent Agenda, including Minutes and Financial Reports

b) Claims

c) Discuss, consider, and take action on approval of technology purchases for the 2024-2025 
school year as presented.
   

7) Personnel

a) Discuss, consider and take action on the approval of a contract for Stefanie Hoefs as a 7-12 
Mathematics Teacher for the 2024-25 school year.

b) Discuss, consider and take action on approval of a Leave of Absence Agreement for Shasta 
Hambidge for the remainder of the 2023-2024 contract year.

c) Discuss, consider and take action on Superintendent contract with Robert Drews for July 
2024 through June 2027 as presented.

8) Public Comment - Open

9) Future Meetings

a) Finance Committee Meeting - May 13, 2024.  6:30pm

b) Regular Board Meeting - May 13, 2024  7:00pm

10) Adjourn



 2009 
 Public Participation at Board Meetings 

 The  board  of  education  shall  conduct  its  meetings  in  accordance  with 
 the Nebraska Open Meetings Act. 

 The  board  shall  make  reasonable  efforts  to  accommodate  the  public’s 
 right  to  hear  the  discussions  and  testimony  presented  at  its  meetings. 
 The  board  shall  make  available  at  the  meeting,  for  examination  and 
 copying  by  members  of  the  public,  at  least  one  copy  of  all  reproducible 
 written material to be discussed in open session of the meeting. 

 The  board  is  not  required  to  allow  citizens  to  speak  at  each  meeting, 
 but  it  will  provide  the  opportunity  for  public  participation  at  least  four 
 times  per  year.  The  board  may  make  and  enforce  reasonable  rules 
 and  regulations  regarding  the  conduct  of  persons  attending,  speaking 
 at, videotaping, photographing, or recording its meetings. 

 The  board  shall  not  require  members  of  the  public  to  identify 
 themselves  as  a  condition  for  admission  to  the  meeting,  nor  shall  such 
 body  require  that  the  name  of  any  member  of  the  public  be  placed  on 
 the  agenda  prior  to  such  meeting  in  order  to  speak  about  items  on  the 
 agenda.  However,  the  board  may  require  members  of  the  public 
 desiring to address the board to identify themselves. 

 Adopted on: 8/8/2022 
 Revised on: _______________ 
 Reviewed on: ______________ 



‭Elementary Principal Report‬
‭March 2024‬

‭Summer School‬
‭K-6 Summer School is set for June 3rd - 27th, from 8:30-11:30am, Mondays through Thursdays.‬
‭Our elementary MTSS team has met and reviewed data from MAP and aimsWeb assessments‬
‭administered this year.  After discussing student strengths and areas in need of improvement,‬
‭invitations to summer school have been sent to parents.  The goal is to keep the teacher / student‬
‭ratio to 5:1.  So twenty students were invited to participate this summer.  If a student is unable to‬
‭attend, the next student on our list will be invited.  Mrs. Thomas, along with help from 3‬
‭paraprofessionals, will be leading and conducting summer school.  The primary focus will be‬
‭closing gaps in reading and math.  Hopefully by attending summer school, students will improve‬
‭their reading and math skills, limit summer learning loss, and be better prepared for next year.‬

‭Paraprofessional Appreciation‬
‭We have a great group of paraprofessionals that work here at AHPS.  They do a super job of‬
‭supervising and working with our students.  We took time to thank them and appreciate their‬
‭efforts on April 4th.  I would like to wish the best of luck to the paras that are leaving us at the‬
‭end of the school year … Sherri Bergman, Angel Grove, and Julie Jones.‬

‭American Heart Association‬
‭A big thank you to Mr. Blackmore for organizing and overseeing the Kids Heart Challenge‬
‭sponsored by the American Heart Association.  This year our students raised $2,614.50 for this‬
‭great cause.  Donations to the American Heart Association helps increase awareness of‬
‭cardiovascular disease, fund lifesaving scientific research and promote education efforts.  We had‬
‭27 students participate in the Kids Heart Challenge with 14 completing the Hands Only CPR‬
‭training.  Also, thank you to community and family members, who supported our efforts by‬
‭giving students donations.‬

‭Arbor Day Activities‬
‭I have been working with Mr. Probasco on an Arbor Day project that centers around planting a‬
‭tree at the Outdoor Classroom.  This would include our 4th, 5th and 6th grade students.  I am‬
‭also exploring the possibility of including a service project such as helping pick up litter or sticks‬
‭in the city parks or clean up the school grounds after the track meets.‬

‭Fourth Grade Field Trip‬
‭The fourth graders recently traveled to Stuhr Museum in Grand Island.  During the field trip, the‬
‭students were able to experience what it was like living on the Nebraska prairie 150 years ago.‬
‭Students shelled and ground corn to make corn gems.  They made their own butter in a churn.‬



‭They peeled carrots and potatoes to make a delicious tasting pioneer stew.  They also did chores‬
‭such as pumping water from a well and bringing in firewood to keep the cooking stove hot.  The‬
‭kids had a great time and represented our school well.  The next field trip will be April 15th‬
‭when the second and fifth graders travel to Aurora to the Edgerton Explorit Center.‬



‭Principal’s Report‬
‭April 8, 2024‬
‭Rudy Perez, Secondary Principal‬

‭Events since last Board Meeting‬
‭March 12 & 13 - MAPS Testing‬
‭March 15 - Ag Safety Day at Southern Valley‬
‭March 18 - RPAC East Instrumental‬
‭March 20 FFA Field Day and Junior High Quiz Bowl 3rd at ESU #11 meet‬
‭March 21 - Seniors Field Trip to Norton Corrections‬
‭March 23 - Prom‬
‭March 27 - ACT for Juniors‬
‭April 3-5 - FFA State Convention‬
‭April 7-9 - State FCCLA Conference‬

‭On April 4, Mrs. Breinig went over the PreACT results with our Sophomores.  She talked about‬
‭what the scores meant and how students can prepare to improve their scores when they stake‬
‭their ACT next year.‬

‭We will conduct our Emergency Evacuation Drill with buses on April 10.  This will last‬
‭approximately one hour.‬

‭Our Master Schedule for our secondary staff has been revised and it will be set up with the idea‬
‭that we will not be able to fill our secondary English position.   This will cause us to look at‬
‭current staff members to help fill our needs.  Once we get enrollment finished it will give us a‬
‭better indication of how we will cover our classroom needs.  This will be a major focus for Mrs.‬
‭Breinig, Mrs Monie and myself.‬

‭Upcoming Events:‬
‭April 10 - Cheerleader Tryouts‬
‭April 11 - National Honor Society Induction and High School Music Concert‬
‭April 12 - McCook Paint In‬
‭April 17 - Jim Mather Track Invitational (NO SCHOOL)‬
‭April 18 - District Music‬
‭April 22 - NSCAS Spring Testing (8tth Grade Science)‬
‭April 23 - NSCAS Spring Testing (7th Grade Reading & 8th Grade Math)‬
‭April 24 - NSCAS Spring Testing (7th Grade Math and 8th Grade Reading)‬
‭April 25 - RPAC Track Meet (NO SCHOOL - we host)‬
‭April 29 - Athletic Banquet at Ella MIssing‬



‭Arapahoe-Holbrook Public Schools‬
‭Superintendent Report to Board of Education‬
‭April 8, 2024‬

‭Building & Grounds‬
‭1.‬ ‭Building & Grounds Committee‬‭- Even though we don’t really have the financial resources to put‬

‭projects on a schedule, we should still update our original listed items/issues that we either need or want‬
‭to be addressed when funds are available.  We will schedule a meeting for the committee prior to the end‬
‭of this school year.‬

‭Technology‬
‭1.‬ ‭Technology Commitee -‬‭The Technology Committee will need to find a time to meet prior to the end of‬

‭the summer to review our current Tech Plan and make any necessary updates.  A part of this meeting‬
‭will be examination of our current Tech Plan that is submitted each year to NDE for the “Future Ready‬
‭District Technology Profile”‬

‭2.‬ ‭Chromebook Disposal‬ ‭- We currently do not have Chromebooks that have aged out of our use plan, but‬
‭that will occur after the 24-25 school year.  Our rotation and replacement schedule will allow us to‬
‭decide what happens with machines that have been cycled out of regular use and no longer have a‬
‭warranty.  The presumption will be that we designate them as surplus equipment, which would allow us‬
‭to sell them to the general public, or to a vendor that specializes in that area.‬

‭Safety/Security‬
‭1.‬ ‭Building Evac via Bus‬‭- We are planning to run an evacuation drill on Wednesday, April 10 utilizing‬

‭buses for the process.  In the event, we need to evacuate and neither Prairie Pines, nor the Episcopal‬
‭church are options for shelter, we may have to use buses to transport to the designated space.  We will‬
‭practice that method by taking all students/staff to the Ella Missing Center on Wednesday morning at‬
‭9:00am, then return everyone to the school before 10:00am and resume classes for the day.  Furnas‬
‭County Sheriff’s Office has been contacted and plans to be on site to help with the drill and offer‬
‭suggestions from their standpoint on the procedure.‬

‭Finances‬
‭2.‬ ‭Financial Consulting‬‭- I am recommending that we sign up with 1st National Capital Markets to have‬

‭Carl Dietz assist our district with financial planning.  The recent drastic changes in school budgeting‬
‭have placed our district in a stressful situation for resources, and the viewpoint of someone from the‬
‭outside would be very valuable.  Mr. Dietz is a retired educator who served 14 years as superintendent in‬
‭a number of central Nebraska districts, many comparable in size and structure to Arapahoe-Holbrook.‬
‭He has been working as a consultant to many districts for the last 5 years through the FNBOs program.‬
‭His perspective and additional presentation of our current/projected finances should be considered as the‬
‭future of local control for school finances has come under aggressive attack these last couple years.‬



‭Other‬
‭1.‬ ‭Policy Updates -‬‭Our policies from KSB are all within 2 years of being adopted, but we will need to begin‬

‭a regular schedule of policy review for those policies that don’t have significant enough shifts to warrant‬
‭updates from our legal counsel.  This will begin at the start of the 24-25 school year, with all policies‬
‭being reviewed and updated as necessary over a 3 year period.‬

‭2.‬ ‭Board Training/Development‬‭-‬
‭a.‬ ‭Financial Workshop - (TBD - May?)‬
‭b.‬ ‭Board Retreat - June 17, 18 or 19?‬



‭5052‬
‭School Wellness Policy‬

‭The‬‭school‬‭district‬‭is‬‭committed‬‭to‬‭providing‬‭a‬‭school‬‭environment‬‭that‬
‭enhances‬‭learning‬‭and‬‭the‬‭development‬‭of‬‭lifelong‬‭wellness.‬ ‭The‬‭goals‬
‭outlined‬ ‭in‬ ‭this‬ ‭policy‬ ‭were‬ ‭determined‬ ‭and‬ ‭selected‬ ‭after‬ ‭reviewing‬
‭and considering evidence-based strategies.*‬

‭1.‬ ‭Goals for Nutrition Promotion and Education‬

‭a.‬ ‭The‬ ‭district‬ ‭will‬ ‭promote‬ ‭healthy‬ ‭food‬ ‭and‬ ‭beverage‬
‭choices‬ ‭for‬ ‭all‬‭students,‬‭as‬‭well‬‭as‬‭encourage‬‭participation‬
‭in‬‭school‬‭meal‬‭programs‬‭by‬‭such‬‭methods‬‭as‬‭implementing‬
‭evidence-based‬ ‭healthy‬ ‭food‬ ‭promotion‬ ‭techniques‬
‭through‬ ‭the‬ ‭school‬ ‭meal‬ ‭programs‬ ‭and‬ ‭promoting‬ ‭foods‬
‭and‬ ‭beverages‬ ‭that‬ ‭meet‬ ‭or‬ ‭exceed‬ ‭the‬ ‭USDA‬ ‭Smart‬
‭Snacks in School nutrition standards.‬

‭b.‬ ‭The‬ ‭health‬ ‭curriculum‬ ‭will‬ ‭include‬ ‭information‬ ‭on‬ ‭good‬
‭nutrition and healthy living habits.‬

‭c.‬ ‭Teachers‬ ‭will‬ ‭incorporate‬ ‭information‬ ‭on‬ ‭nutrition‬ ‭and‬
‭wellness into the classroom curriculum as appropriate.‬

‭d.‬ ‭The‬ ‭district‬ ‭will‬‭collaborate‬‭with‬‭public‬‭and‬‭private‬‭entities‬
‭to promote student wellness.‬

‭e.‬ ‭Water‬ ‭will‬ ‭be‬ ‭made‬ ‭available‬ ‭to‬ ‭students‬ ‭throughout‬ ‭the‬
‭school day.‬

‭2.‬ ‭Goals for Physical Activity‬

‭a.‬ ‭The‬‭school‬‭district’s‬‭curriculums‬‭shall‬‭include‬‭instruction‬‭on‬
‭physical activity and habits for healthy living.‬

‭b.‬ ‭Students‬ ‭will‬ ‭be‬ ‭encouraged‬ ‭to‬ ‭engage‬ ‭in‬ ‭physical‬
‭activities‬ ‭throughout‬ ‭the‬ ‭school‬ ‭day‬ ‭and‬ ‭will‬ ‭be‬ ‭provided‬
‭with opportunities to do so.‬

‭c.‬ ‭The‬ ‭district‬ ‭encourages‬ ‭parents‬ ‭and‬ ‭guardians‬ ‭to‬ ‭support‬
‭their‬ ‭children's‬ ‭participation‬ ‭in‬ ‭physical‬ ‭activity,‬ ‭to‬ ‭be‬
‭physically‬ ‭active‬ ‭role‬ ‭models,‬ ‭and‬ ‭to‬ ‭include‬ ‭physical‬
‭activity in family events.‬
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‭3.‬ ‭Goals‬ ‭for‬ ‭Other‬ ‭School-Based‬ ‭Activities‬ ‭Designed‬ ‭to‬
‭Promote Student Wellness‬

‭a.‬ ‭The‬ ‭district‬ ‭will‬ ‭participate‬ ‭in‬ ‭state‬ ‭and‬ ‭federal‬ ‭child‬
‭nutrition programs as appropriate.‬

‭b.‬ ‭The‬‭district‬‭will‬‭provide‬‭professional‬‭development,‬‭support,‬
‭and resources for staff about student wellness.‬

‭c.‬ ‭Students‬ ‭will‬ ‭be‬ ‭provided‬ ‭sufficient‬ ‭time‬ ‭in‬ ‭which‬ ‭to‬ ‭eat‬
‭school-provided meals.‬

‭d.‬ ‭The‬ ‭district’s‬ ‭lunchrooms‬ ‭will‬ ‭be‬ ‭attractive‬ ‭and‬
‭well-lighted.‬

‭e.‬ ‭The‬ ‭district‬ ‭will‬ ‭allow‬ ‭other‬ ‭health-related‬ ‭entities‬ ‭to‬ ‭use‬
‭school‬ ‭facilities‬ ‭for‬ ‭activities‬ ‭such‬ ‭as‬ ‭health‬ ‭clinics‬ ‭and‬
‭screenings‬ ‭so‬ ‭long‬ ‭as‬ ‭the‬ ‭activities‬ ‭meet‬ ‭the‬ ‭district’s‬
‭requirements and criteria for the use of facilities.‬

‭f.‬ ‭The‬ ‭district‬ ‭may‬ ‭partner‬ ‭with‬ ‭other‬ ‭individuals‬ ‭or‬ ‭entities‬
‭in‬ ‭the‬ ‭community‬ ‭to‬ ‭support‬ ‭the‬ ‭implementation‬ ‭of‬ ‭this‬
‭policy.‬

‭g.‬ ‭The‬ ‭district‬ ‭will‬ ‭strive‬ ‭to‬ ‭provide‬ ‭physical‬ ‭activity‬ ‭breaks‬
‭for‬ ‭all‬ ‭students,‬ ‭recess‬ ‭for‬ ‭elementary‬ ‭students,‬ ‭and‬
‭before‬ ‭and‬ ‭after‬ ‭school‬ ‭activities,‬ ‭as‬ ‭well‬ ‭as‬ ‭encourage‬
‭students to use active transport (walking, biking, etc.)‬

‭h.‬ ‭The‬ ‭district‬ ‭will‬ ‭use‬ ‭evidence-based‬ ‭strategies‬ ‭to‬‭develop,‬
‭structure, and support student wellness.‬

‭4.‬ ‭Standards‬ ‭and‬ ‭Nutrition‬ ‭Guidelines‬ ‭for‬ ‭All‬ ‭Foods‬ ‭and‬
‭Beverages‬ ‭Sold‬ ‭to‬ ‭Students‬ ‭on‬ ‭the‬ ‭School‬ ‭Campus‬ ‭and‬
‭During the School Day‬

‭a.‬ ‭The‬ ‭district‬ ‭will‬ ‭ensure‬ ‭that‬ ‭student‬ ‭access‬ ‭to‬ ‭foods‬ ‭and‬
‭beverages‬ ‭meet‬ ‭federal,‬ ‭state‬ ‭and‬ ‭local‬ ‭laws‬ ‭and‬
‭guidelines including, but not limited to:‬

‭i.‬ ‭USDA‬ ‭National‬ ‭School‬ ‭Lunch‬ ‭and‬ ‭School‬ ‭Breakfast‬
‭nutrition standards‬
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‭ii.‬ ‭USDA Smart Snacks in School nutrition standards.‬

‭b.‬ ‭The‬‭district‬‭will‬‭offer‬‭students‬‭a‬‭variety‬‭of‬‭age-appropriate,‬
‭healthy‬ ‭food‬ ‭and‬ ‭beverage‬‭selections‬‭with‬‭plenty‬‭of‬‭fruits,‬
‭vegetables,‬ ‭and‬ ‭whole‬ ‭grains‬ ‭aimed‬ ‭at‬ ‭meeting‬ ‭the‬
‭nutrition‬ ‭needs‬ ‭of‬ ‭students‬ ‭within‬ ‭their‬ ‭calorie‬
‭requirements‬ ‭in‬ ‭order‬ ‭to‬ ‭promote‬ ‭student‬ ‭health‬ ‭and‬
‭reduce childhood obesity.‬

‭5.‬ ‭Standards‬ ‭for‬ ‭All‬ ‭Foods‬ ‭and‬‭Beverages‬ ‭Provided,‬ ‭But‬‭Not‬
‭Sold to Students During the School Day‬

‭The‬ ‭district‬ ‭may‬ ‭provide‬ ‭a‬ ‭list‬ ‭of‬ ‭healthy‬ ‭party‬ ‭ideas‬ ‭or‬ ‭food‬ ‭and‬
‭beverage‬‭alternatives‬‭to‬‭parents,‬‭teachers,‬‭and‬‭students‬‭for‬‭classroom‬
‭parties,‬ ‭rewards‬ ‭and‬ ‭incentives,‬ ‭or‬ ‭classroom‬ ‭snacks.‬ ‭The‬ ‭district‬
‭discourages‬‭the‬‭use‬‭of‬‭food‬‭and‬‭beverages‬‭as‬‭a‬‭reward‬‭or‬‭incentive‬‭for‬
‭performance or behavior.‬

‭6.‬ ‭Food and Beverage Marketing‬

‭Marketing‬ ‭and‬ ‭advertising‬ ‭is‬ ‭only‬ ‭allowed‬ ‭on‬ ‭school‬ ‭grounds‬ ‭or‬ ‭at‬
‭school‬ ‭activities‬ ‭for‬ ‭foods‬ ‭and‬ ‭beverages‬ ‭that‬ ‭meet‬ ‭or‬ ‭exceed‬ ‭the‬
‭USDA Smart Snacks in School nutrition standards, except as follows:‬

‭a.‬ ‭This‬ ‭requirement‬ ‭does‬ ‭not‬ ‭apply‬ ‭to‬ ‭marketing‬‭that‬‭occurs‬
‭at‬ ‭events‬ ‭outside‬ ‭of‬ ‭school‬ ‭hours‬ ‭such‬ ‭as‬ ‭after‬ ‭school‬
‭sporting‬ ‭or‬ ‭any‬ ‭other‬ ‭events,‬ ‭including‬ ‭school‬ ‭fundraising‬
‭events.‬

‭b.‬ ‭The‬ ‭district‬ ‭will‬ ‭not‬ ‭immediately‬ ‭replace‬ ‭menu‬ ‭boards,‬
‭coolers,‬ ‭tray‬ ‭liners,‬‭beverage‬‭cups,‬‭and‬‭other‬‭food‬‭service‬
‭equipment‬ ‭with‬ ‭depictions‬ ‭of‬ ‭noncompliant‬ ‭products‬ ‭or‬
‭logos‬ ‭to‬ ‭comply‬ ‭with‬ ‭the‬ ‭new‬ ‭USDA‬ ‭Smart‬ ‭Snacks‬ ‭in‬
‭Schools‬ ‭nutrition‬ ‭requirements.‬ ‭All‬ ‭previously‬ ‭purchased‬
‭products will be used, and all existing contracts honored.‬

‭c.‬ ‭All‬ ‭equipment‬ ‭that‬ ‭currently‬ ‭displays‬ ‭noncompliant‬
‭marketing‬‭materials‬‭will‬‭not‬‭be‬‭removed‬‭or‬‭replaced‬‭(e.g.,‬
‭a‬ ‭score‬ ‭board‬ ‭with‬ ‭a‬ ‭Coca-Cola‬ ‭logo).‬ ‭However,‬ ‭as‬ ‭the‬
‭district‬ ‭reviews‬ ‭and‬ ‭considers‬ ‭new‬ ‭contracts,‬ ‭and‬ ‭as‬
‭scoreboards‬‭or‬‭other‬‭such‬‭durable‬‭equipment‬‭are‬‭replaced‬
‭or‬‭updated‬‭over‬‭time,‬‭any‬‭products‬‭that‬‭are‬‭marketed‬‭and‬
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‭advertised‬ ‭will‬ ‭meet‬ ‭or‬ ‭exceed‬‭the‬‭USDA‬‭Smart‬‭Snacks‬‭in‬
‭School nutrition standards‬

‭7.‬ ‭Public Participation‬

‭Parents,‬ ‭students,‬ ‭representatives‬ ‭of‬ ‭the‬ ‭school‬ ‭food‬ ‭authority,‬
‭teachers,‬ ‭school‬ ‭health‬ ‭professionals,‬ ‭board‬ ‭members,‬ ‭school‬
‭administrators,‬ ‭and‬‭members‬‭of‬‭the‬‭general‬‭public‬‭shall‬‭be‬‭allowed‬‭to‬
‭provide‬ ‭their‬ ‭input‬ ‭to‬ ‭the‬ ‭school‬ ‭district‬ ‭during‬ ‭the‬ ‭wellness‬ ‭policy‬
‭adoption and review process.‬

‭8.‬ ‭Competitive‬ ‭Foods‬ ‭(Includes‬ ‭Food‬‭and‬‭Beverages‬ ‭Sold‬ ‭in‬
‭Vending‬ ‭Machines,‬ ‭School‬ ‭Stores,‬ ‭Fundraisers‬ ‭or‬ ‭in‬
‭Competition‬‭with‬‭the‬‭National‬‭School‬‭Lunch‬‭and‬‭Breakfast‬
‭Programs)‬

‭a.‬ ‭Except‬ ‭as‬ ‭otherwise‬ ‭allowed‬‭by‬ ‭the‬ ‭Nebraska‬ ‭Department‬
‭of‬ ‭Education‬ ‭(NDE),‬ ‭all‬ ‭foods‬ ‭and‬ ‭beverages‬ ‭sold‬ ‭during‬
‭the‬ ‭school‬ ‭day‬ ‭as‬ ‭part‬ ‭of‬ ‭a‬ ‭fundraiser‬ ‭or‬ ‭for‬ ‭any‬ ‭other‬
‭purpose‬‭in‬‭competition‬‭with‬‭the‬‭National‬‭School‬‭Lunch‬‭and‬
‭Breakfast‬ ‭Programs‬ ‭must‬ ‭meet‬ ‭the‬ ‭nutrition‬ ‭standards‬ ‭of‬
‭those programs.‬

‭b.‬ ‭Fundraiser‬ ‭food‬ ‭or‬ ‭beverages‬ ‭are‬ ‭NOT‬ ‭exempt‬ ‭from‬ ‭the‬
‭USDA‬ ‭Smart‬ ‭Snacks‬ ‭in‬ ‭School‬ ‭nutrition‬ ‭standards.‬
‭Therefore, if food is sold as a fundraiser:‬

‭(1)‬ ‭It‬ ‭shall‬ ‭not‬ ‭be‬ ‭sold‬ ‭in‬ ‭competition‬ ‭with‬ ‭school‬
‭meals‬ ‭in‬ ‭the‬ ‭food‬ ‭service‬ ‭area‬ ‭during‬ ‭the‬ ‭meal‬
‭service.‬

‭(2)‬ ‭It‬ ‭shall‬ ‭not‬ ‭be‬ ‭sold‬ ‭or‬ ‭otherwise‬ ‭made‬‭available‬
‭to‬ ‭students‬ ‭anywhere‬‭on‬‭school‬‭premises‬‭during‬‭the‬
‭period‬ ‭beginning‬ ‭one‬ ‭half‬ ‭hour‬ ‭prior‬ ‭to‬ ‭the‬ ‭serving‬
‭period‬ ‭for‬ ‭breakfast‬ ‭and/or‬ ‭lunch‬ ‭and‬ ‭lasting‬ ‭until‬
‭one‬ ‭half‬ ‭hour‬ ‭after‬ ‭the‬ ‭serving‬ ‭of‬ ‭breakfast‬ ‭and/or‬
‭lunch.‬

‭(3)‬‭The‬‭sale‬‭of‬‭food‬‭items‬‭during‬‭the‬‭school‬‭day‬‭shall‬
‭meet‬ ‭the‬ ‭USDA‬ ‭Smart‬ ‭Snacks‬ ‭in‬ ‭School‬ ‭nutrition‬
‭requirements‬

‭(4)‬‭This‬‭restriction‬‭does‬‭not‬‭apply‬‭to‬‭food‬‭sold‬‭during‬
‭non-school‬ ‭hours,‬ ‭weekends,‬ ‭and‬ ‭off-campus‬
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‭fundraising‬ ‭events‬ ‭such‬ ‭as‬ ‭concessions‬ ‭during‬
‭after-school‬ ‭sporting‬ ‭events,‬ ‭school‬ ‭plays‬ ‭or‬
‭concerts;‬ ‭or‬ ‭to‬ ‭bulk‬ ‭food‬ ‭items‬ ‭that‬ ‭are‬ ‭sold‬ ‭for‬
‭consumption‬ ‭at‬ ‭home.‬ ‭(Ex:‬ ‭frozen‬ ‭pizzas,‬ ‭cookie‬
‭dough tubs, etc.)‬

‭9.‬ ‭Triennial Assessment‬

‭The‬ ‭school‬ ‭board‬ ‭shall‬ ‭assess‬ ‭and‬ ‭review‬ ‭this‬ ‭policy‬ ‭at‬ ‭least‬ ‭every‬
‭three years to determine:‬

‭a.‬ ‭Compliance with this policy;‬

‭b.‬ ‭How this policy compares to NDE model wellness policies;‬

‭c.‬ ‭Progress made in attaining the goals of this policy.‬

‭The school board will update or modify this policy as appropriate.‬

‭10.‬ ‭Public Notice‬

‭In‬ ‭addition‬ ‭to‬ ‭identifying‬ ‭the‬ ‭topic‬ ‭on‬ ‭its‬ ‭meeting‬‭agenda‬‭as‬‭required‬
‭by‬‭the‬‭Open‬‭Meetings‬‭Act,‬‭the‬‭school‬‭district‬‭will‬‭provide‬‭notice‬‭of‬‭this‬
‭policy‬ ‭at‬ ‭least‬ ‭annually‬‭to‬‭the‬‭public‬‭and‬‭other‬‭stakeholders‬‭identified‬
‭in‬ ‭this‬ ‭policy‬ ‭by‬ ‭one‬ ‭or‬ ‭more‬ ‭of‬ ‭the‬ ‭following‬ ‭methods:‬ ‭on‬ ‭its‬
‭webpage,‬ ‭in‬ ‭its‬ ‭newsletter,‬ ‭in‬ ‭the‬ ‭student‬ ‭and‬ ‭employee‬ ‭handbooks,‬
‭newspaper‬ ‭advertisements,‬‭direct‬‭mailings,‬‭electronic‬‭mail,‬‭and‬‭public‬
‭postings.‬

‭In‬ ‭addition‬ ‭to‬ ‭identifying‬ ‭the‬ ‭topic‬ ‭on‬ ‭its‬ ‭meeting‬‭agenda‬‭as‬‭required‬
‭by‬‭the‬‭Open‬‭Meetings‬‭Act,‬‭the‬‭school‬‭district‬‭will‬‭provide‬‭notice‬‭of‬‭the‬
‭Triennial‬ ‭Assessment‬ ‭and‬ ‭progress‬ ‭reports‬ ‭towards‬ ‭meeting‬‭the‬‭goals‬
‭in this policy using one or more of those same methods.‬

‭11.‬ ‭Recordkeeping‬

‭The‬ ‭District‬ ‭will‬ ‭retain‬ ‭records‬ ‭to‬ ‭document‬ ‭compliance‬ ‭with‬ ‭the‬
‭requirements of the wellness policy at its central office.‬

‭12.‬ ‭Operational Responsibility‬

‭The‬ ‭superintendent‬‭is‬‭responsible‬‭for‬‭coordinating‬‭the‬‭implementation‬
‭of‬ ‭this‬ ‭policy‬ ‭and‬ ‭for‬‭monitoring‬‭the‬‭district’s‬‭progress‬‭in‬‭meeting‬‭the‬
‭goals‬ ‭established‬ ‭by‬ ‭this‬ ‭policy.‬ ‭The‬ ‭superintendent‬ ‭will‬ ‭periodically‬
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‭report‬ ‭to‬ ‭the‬ ‭board‬ ‭on‬ ‭the‬ ‭district’s‬ ‭progress‬ ‭in‬ ‭implementing‬ ‭this‬
‭policy.‬

‭*‬ ‭These‬ ‭strategies‬ ‭include,‬ ‭but‬ ‭are‬ ‭not‬ ‭necessarily‬ ‭limited‬ ‭to,‬
‭those‬ ‭cited‬ ‭in‬ ‭the‬ ‭Alliance‬ ‭for‬ ‭a‬ ‭Healthier‬ ‭Generation’s‬ ‭Model‬
‭Wellness‬ ‭Policy‬ ‭(Updated‬ ‭June‬ ‭2020‬ ‭to‬ ‭Reflect‬ ‭the‬ ‭USDA‬ ‭Final‬
‭Rule)‬‭found at https://api.healthiergeneration.org/resource/2‬‭.‬

‭Adopted on: 2/13/2023‬
‭Revised on: 7/11/2023‬
‭Reviewed on:‬
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COVER 
LETTER

Arapahoe-Holbrook Public Schools Community:

Our district takes pride in supporting the needs of the whole child, to ensure that all 
children are safe, supported, engaged, and challenged each day as they walk into our 
building.  

Research indicates that initiatives focused on improving aspects of students’ 
well-being in schools—such as addressing childhood obesity, preventing bullying, 
supporting students mental health, and restricting schools’ use of exclusionary 
discipline—have been found to be successful in improving student success, and 
academic excellence. 

We have assessed our district wellness policy as part of the USDA requirements, and 
are pleased to inform our patrons that AHPS has a successful policy in place that is 
assisting us in the development of healthy students.  The following page of this 
document contains more detailed information on our assessment results and the 
specific progress we have made 

If you have any questions, please contact Superintendent Robert Drews at 
bob.drews@arapahoewarriors.org.

Arapahoe-Holbrook Public Schools
610 Walnut St.

Arapahoe, NE  68922 

Respectfully,

Robert Drews



Arapahoe-Holbrook 
Public Schools

Meet OuR Team

Triennial Wellness 
Assessment Results 2024

Robert Drews, Rudy Perez, Ben Ellis, 
Thersa Shearer, LeAndra Monie, Pam 
Breinig, Preston Blackmore, Amy Huxoll, 
Stef Hoefs,  Kaitlin Spaulding

Contact Email: 
bob.drews@arapahoewarriors.org

School Website: 
www.arapahoewarriors.org

Wellness Metrics:
Goal 1 - nutrition promotion & education

100%

Goal 2 - physical activity

Goal 3 - promote student wellness

1. Policy Compliance  Results
AHPS Alliance for Healthier Generation SWP 
RESULTS

● AHPS has met the policy requirements for 
school wellness.

● Board Policy 5052-School Wellness Policy 
can be found by using the following link:
○ AHPS 5000 Series Board Policies

2. Wellness Policy Goals

● Nutrition Education/Promotion
● Physical Activity
● Other goals for student wellbeing

Key achievements:

● Aligned the local wellness policy 
goals with MTSS and School 
safety work plans.

● Completed the triennial 
assessment and shared results

● Utilized school health data to 
make informed decisions to 
support student wellbeing efforts

100%

100%

























































QUOTE
158559
03/05/24

REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

BILLED TO:

SALESPERSON PURCHASE ORDER# REFERENCE# CUSTOMER PHONE

ARAPAHOE PUBLIC SCHOOL
REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

SHIPPED TO:
ARAPAHOE PUBLIC SCHOOL

Randy Hinrichs REID\MIMIO 308-962-5458

2315 2nd Ave
Kearney, NE 68847-5316
(308) 234-9335
FAX (308) 236-9654

ITEM
NUMBER

ITEM
DESCRIPTION QTY B.O.'D PRICE

EXTENDED
PRICE

BOXLIGHT MIMIO 75IN 4K INTERACTIVE PANEL 2638.00MIMIOPRO754 5 0 $2,499.00 $12,495.00

SHIPPING 754  99.00 5 0 $99.00 $495.00

ALL PANELS HAVE A 5 YEAR WARRANTY SHIPPED WITH WALL
MOUNT AND WIRELESS CARDS

0 0

LABOR INSTALL INCLUDING MOUNTING HARDWARE AND MISC
SUPPLIES

5 0 $399.00 $1,995.00

SURGE SUPPRESSORS 5 0 $29.00 $145.00

05/15/24Quote Good Up Through:
SUBTOTAL:
SHIPPING:

TAX:

TOTAL: $15,130.00

$15,130.00



QUOTE
158560
03/05/24

REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

BILLED TO:

SALESPERSON PURCHASE ORDER# REFERENCE# CUSTOMER PHONE

ARAPAHOE PUBLIC SCHOOL
REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

SHIPPED TO:
ARAPAHOE PUBLIC SCHOOL

Randy Hinrichs REID\CHROME BID 308-962-5458

2315 2nd Ave
Kearney, NE 68847-5316
(308) 234-9335
FAX (308) 236-9654

ITEM
NUMBER

ITEM
DESCRIPTION QTY B.O.'D PRICE

EXTENDED
PRICE

LENOVO CHROMEBOOK 100E GEN 4 A76-2.05GHZ 4GB 32GB82W00001US 60 0 $219.99 $13,199.40

LENOVO DEPOT SCHOOL TERM 18 MONTH5WS0N75623 60 0 $8.99 $539.40

GOOGLE CHROME OS MGT LIC+S EDUCROSSWDISEDUNEW 60 0 $32.50 $1,950.00

03/27/24Quote Good Up Through:
SUBTOTAL:
SHIPPING:

TAX:

TOTAL: $15,688.80

$15,688.80



QUOTE
159002
04/08/24

REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

BILLED TO:

SALESPERSON PURCHASE ORDER# REFERENCE# CUSTOMER PHONE

ARAPAHOE PUBLIC SCHOOL
REID STAGEMEYER
610 WALNUT ST
ARAPAHOE, NE 68922

SHIPPED TO:
ARAPAHOE PUBLIC SCHOOL

Randy Hinrichs 308-962-5458

2315 2nd Ave
Kearney, NE 68847-5316
(308) 234-9335
FAX (308) 236-9654

ITEM
NUMBER

ITEM
DESCRIPTION QTY B.O.'D PRICE

EXTENDED
PRICE

LENOVO THINKPAD E16 R7-2GHZ 16GB 512GB 16IN21JT001QUS 1 0 $949.00 $949.00

LENOVO MC30022521 0 0

04/22/24Quote Good Up Through:
SUBTOTAL:
SHIPPING:

TAX:

TOTAL: $949.00

$949.00
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CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT 

THIS CONTRACT is made by and between the Board of Education of the Furnas County School District 33·0018, a.k.a. 

Arapahoe Public Schools, hereinafter referred to as "the Board," and Robert Drews, hereinafter referred to as "the 

Superintendent." 

WITNESSETH: That in accordance with action taken by the Board as recorded in the minutes of the Board meetings 

held on the 8th day of April 2024, the Board hereby agrees to employ the Superintendent, and the Superintendent 

hereby agrees to accept such employment, subject to the following terms and conditions: 

1. Term of Contract: This Contract is for a term of three (3) years, beginning on the 1st day of July, 2024, and 
expiring on the 30th day of June, 2027 (the "Amended Term"), that can be extended in one (1) year increments in 
accordance with law. A "contract year" for purposes of this Contract shall be from July 1 to June 30. Notice of 
intent to non-renew in the final year of the Contract shall be given to the Superintendent on or before April 15 of 
the final year of the contract.

2. Salary: The annual salary shall be: One Hundred Forty-Two Thousand Eight Hundred Dollars ($142,800.00) for 
2024-2025. The salary and benefits are apportioned with respect to the Superintendent's duties as follows:

The annual salary for the second year and any subsequent year of the contract will be set by the Board; such 
salary shall not be less than the salary for the prior contract year in the absence of mutual agreement between 
the Board and the Superintendent. Said annual salary shall be paid in equal installments in accordance with 
the policy of the Board governing payment of certificated employees of the District.

In the event that the Superintendent is elected to any other office or offices of the Board of Education or 

in connection with the District, the Superintendent shall perform the duties of such other office or offices 

without remuneration other than that as provided in this Contract. 

The School District, acting by and through its Board of Education, reserves the right to adjust the annual 

salary during the term of this Contract, said salary adjustment, however, not to reduce the annual salary to 

any lesser amount than that as above stated. Any adjustment in salary made during the term of this Contract 

shall be in the form of an amendment and shall become a part of this Contract; provided, however, that in 

making any such salary adjustment, it shall not be considered that the School District has entered into a new 

Contract, nor shall the termination date of this Contract be thereby extended unless the Board of Education, 

by specific action, shall expressly extend such termination date. In no event shall any such extension, 

together with the unexpired term of this Contract or any prior extension, be for a period in excess of three (3) 

years. 

This Contract shall conform to the regulations governing deductions with reference to Withholding Tax, 

Social Security and School Employees' Retirement Act. Other deductions may be withheld as agreed to by 

the parties to this contract. 

Service Salary Benefits 

Superintendent Services $142,800.00 Per Year 

(2024-2025) 

Health Ins: Employee/Spouse/Child(ren) 

$26,301.00 Per Year (2024-2025). 

Dental Ins: Employee/Spouse/Child(ren) 

$1,019.40 Per Year (2024-2025). 

Disability Ins: $1,095.00 Per Year (2024-

2025). 

Retirement: $14,105.50 Per Year (2024-

2025). 
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3. Benefits:As further consideration for the services to be performed by the Superintendent, it is agreed as follows:

a. Vacation Leave Benefits: The Superintendent shall be allowed 20 working days of vacation leave during 
each contract year to be used in a manner and at times selected by the Superintendent; provided that such 
vacation leave shall not be taken such as to interfere with the Superintendent's attendance at regularly 
scheduled Board meetings or at times when the Superintendent's duties require the Superintendent's 
attendance at school (e.g., beginning and end periods of the school year). Since the Board feels that 
periodic vacation is beneficial to "recharge," the Superintendent shall use vacation and this vacation leave 
shall not be allowed to accrue from year to year. The maximum number of vacation days that can be 
accumulated is 20. Once the maximum vacation is accumulated, no further vacation days are earned or 
granted until the accumulated vacation days is less than the maximum, and then only to the extent 
necessary to restore the vacation time to the maximum. In addition, the Superintendent is not expected to 
work during scheduled school breaks.

b. Discretionary Leave Benefits: The Superintendent shall further be entitled to 12 days annually, 
accumulative to 40 days of discretionary leave.  Leave may only be taken in 2-hour/0.25 day, 4-hour/0.50 
day, or 8-hour/1.00 day increments.  Unused discretionary days will be paid out at half the substitute rate to 

retiring Administrators that have served the District 12 or more years. The Superintendent shall maintain

a current log of used vacation and discretionary leave days with the Board President.

c. Health and Dental Insurance: The Superintendent shall be provided group health, family dental insurance, 
and long-term disability benefits in the same manner as granted to teachers of the District.

d. Meetings and Dues: The Superintendent shall attend appropriate professional meetings at the local, state 
and national levels, including up to 30 days per contract year related to responsibilities as a member of 
the Board of Directors for the Nebraska School Activities Association, provided that such attendance does 
not interfere with the proper performance of Superintendent's duties. The reasonable and necessary 
expenses of such meetings shall be reimbursed by the District consistent with Board policies. In addition, 
District shall pay Superintendent's annual dues to the Nebraska Council of School Administrators and to 
the American School Superintendent's Association (ASSA).

e. Transportation Expenses: The reasonable and necessary expenses of transportation required in the 
performance of Superintendent's official duties shall be reimbursed at the rate set annually by the Board 
for District travel.

f. Indemnity: The Board agrees to indemnify and hold the Superintendent harmless from any expense or 
liability the Superintendent may incur, in the Superintendent's individual capacity or as an agent and 
employee of the School District, as the result of claims, demands, suits, actions, and other legal 
proceedings asserted against the Superintendent and arising out of actions taken within the scope of the 
Superintendent's authority and employment duties. Appropriate liability insurance coverage shall be 
provided, at School District expense, for the benefit of the Superintendent. In no event will individual 
Board members be personally liable for indemnifying the Superintendent under the provisions of this 
paragraph. If a conflict exists between the legal position of the Superintendent and the legal position of 
the School District, the Superintendent may, with the consent of the Board, engage separate counsel for 
the Superintendent's defense. In that event, the School District will pay all attorneys' fees and other 
expenses incurred for defense of the Superintendent.

g. Other Benefits. Cell phone stipend of $35/month. The Superintendent may be provided such other benefits as 

are provided to certificated employees of the District in the Board's discretion, except as otherwise 
provided herein, provided the Superintendent meets the conditions and eligibility requirements for such 
benefits.

4. Duties: The Superintendent is employed as the Superintendent for the District. The Superintendent shall perform

the duties of such positions as are regularly and customarily expected for such positions and such duties and

responsibilities as are set forth in Board Policy or Regulation for such positions. The Superintendent shall be subject

to such other duties as the Board may assign from time to time. The Superintendent agrees to devote full time to the

assigned duties, provided that with the advance agreement of the Board of Education, the Superintendent may

undertake consultative work, speaking engagements, writing, lecturing or other professional duties.
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In performing the assigned duties, the Superintendent shall be governed by the policies, regulations and directions 

of the Board of Education of the District. The Superintendent shall in all respects diligently and faithfully perform 

the assigned duties to the best of the Superintendent's professional ability. Regular dependable, in-person attendance 

at meetings of the Board and committees of the Board and other assigned duties is an essential function of the 

Superintendent's position. 

5. Board-Superintendent Relationship: The Board shall have primary responsibility for formulating and adopting 
Board policy. The Superintendent shall be the chief administrative officer for the District, and shall have primary 
responsibility for implementation of Board policy. The Superintendent shall be responsible for development of 
policies for adoption by the Board and for development of regulations and rules consistent with Board policy.  In 
the absence of Board policy on matters which require prompt action, the Superintendent shall have the authority to 
act using  the  Superintendent's  professional  judgment  and consistent with legal requirements; provided that the 
Superintendent shall  report  the  nature of the matter and the action taken to the Board no later than the next 
regularly scheduled Board meeting. The parties agree, individually and collectively, to promptly refer all criticism, 
complaints  and  suggestions  called  to  its attention to the  Superintendent  for  action, study or recommendation, 
as appropriate.

6. Evaluation of the Superintendent: The Superintendent shall be evaluated once during each contract year, unless 
the Board deems additional evaluations appropriate. The Superintendent shall receive a copy of the evaluation and 
shall have the right to submit a response to the evaluation, which response shall be placed in the Superintendent’s 
personnel file. The Superintendent shall notify the President of the Board to remind the Board of the need to 
evaluate.

7. Contract Termination: In the event the Superintendent violates any of the provisions of this Contract or performs 
any act or does anything which is materially harmful  to  the  District,  or  which  substantially inhibits the 
Superintendent's ability to discharge the duties as set    forth herein,  including,  but not limited to:

(1) becoming legally disqualified to perform as a superintendent or elementary principal in the State of Nebraska;

(2) participation in any fraud; (3) causing any intentional damage to property; (4) engaging in any unlawful act; (5) 
any representations in this Contract being determined to be false or incorrect; (6) "the Superintendent's failure to 
notify in writing the President of the Board of Education that the Superintendent intends to continue employment 
as Superintendent in the District by March 15th of the final year of the Contract or any extension of the Contract 
term;" and (7) just cause, including: (a) incompetency, which includes, but is not limited to, demonstrated 
deficiencies or shortcomings in knowledge of subject matter or teaching or administrative skills;  (b)  neglect of 
duty;  (c)  unprofessional  conduct;  (d)  insubordination;  (e) immorality; (f) physical or mental incapacity; (g) 
failure to give evidence of professional growth as required by law; or (h) other conduct which interferes substantially 
with the continued performance of duties; then the Superintendent may be discharged in accordance with applicable 
law. Suspension or other disciplinary action may be enforced in accordance with applicable law. Upon lawful 
termination of this Contract for any reason, the compensation to be paid hereunder shall be an amount that bears 
the same ratio to the annual salary specified as the number of months or fraction thereof to the date of such 
termination bears to the twelve months in the annual salary period in which termination occurs. Any portion of the 
salary paid, but not earned, prior to the date of termination of this Contract, and any sums owing to the District by 
the Superintendent, shall be set off from sums due to the Superintendent and, if the sums owing to the District are 
in excess of the sums due the Superintendent, the amount owing shall be immediately refunded by the 
Superintendent.

The Board of Education may require a certificate of health and physical fitness of Superintendent in accordance with 

applicable law at any time while this Contract is in force. Should the Superintendent be unable to perform the 

Superintendent's duties by reason of mental or physical capacity or any reason beyond the Superintendent's control, 

and said disability exists for a period exceeding the Superintendent's sick leave allowance, the Board of Education 

may, in its discretion, make a proportionate reduction from the salary and benefits, and if such disability continues 

or is permanent, or of such nature as to make the Superintendent unable to perform essential functions of the positions 

for which the Superintendent is employed, the Board of Education may, at its option, terminate this agreement 

whereupon the respective duties, rights and obligations hereof shall terminate. 
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8. Representations and Legal Requirements: The Superintendent affirms that: (1) the Superintendent holds or will

hold a valid and appropriate certificate to act as a certificated employee in the State of Nebraska to perform the

assigned duties throughout the term of this Contract and any extensions of this Contract; (2) the required certificate

to perform the assigned duties shall be registered as required by law; it being understood and agreed that this contract

is not valid until the required certificate is registered in accordance with law and that the Superintendent shall not be

compensated for any services performed prior to the date of registration of this certificate; and (3) the Superintendent

is not under contract with another board of education within the State of Nebraska covering any part of or all of the

same time of performance as provided for in this Contract.

The Superintendent further warrants and represents as follows:

(1) all information set forth in the Superintendent's application for employment and other information provided by

the Superintendent in seeking employment are true and accurate, and if said information ceases to be true,

Superintendent will advise the Board of Education immediately;

(2) Superintendent has never been convicted or plead no contest or otherwise been adjudicated as having committed

a felony, any other offense involving moral turpitude or any other offense involving  abuse, neglect, or sexual

misconduct as defined in  Sections 003.12 through 003.14 of  92 NAC 21; and

(3) Superintendent has not suffered suspension or revocation of any educational professional license or certificate,

nor voluntarily surrendered such a license or certificate where charges or potential charges were pending or

imminent.

There shall be no penalty for release or resignation by the Superintendent from this Contract; provided no resignation 

shall become effective until expiration of the remaining term of the Contract unless the Board fixes an earlier 

effective date. This Contract is subject to provisions of the School Employees' Retirement Act. 

9. Residency within the District:  By December 1, 2022, the Superintendent shall move into and continually reside

within the School District’s boundaries during the term of this Contract and any Contract extensions.

10. Governing Laws: The parties shall be governed by all applicable Nebraska and federal laws, rules, and regulations

in performance of their respective duties and obligations under this Contract.

11. Amendments & Severability: This Contract may be modified or amended only by a writing duly authorized and

executed by the Superintendent and the Board. If any portion of this Contract shall be declared invalid or

unenforceable by a court of competent jurisdiction, such declaration shall not affect the validity or enforceability of

the remaining provisions of this Contract.

Executed this 8th day of April 2024. 

Board of Education of Furnas County School District 

33-0018, a/Ida Arapahoe Public School

Superintendent 

Executed this 8th day of April 2024. 

Board of Education of Furnas County School District 

33-0018, a/Ida Arapahoe Public Schools

Board President 

Board Clerk 



 2009 
 Public Participation at Board Meetings 

 The  board  of  education  shall  conduct  its  meetings  in  accordance  with 
 the Nebraska Open Meetings Act. 

 The  board  shall  make  reasonable  efforts  to  accommodate  the  public’s 
 right  to  hear  the  discussions  and  testimony  presented  at  its  meetings. 
 The  board  shall  make  available  at  the  meeting,  for  examination  and 
 copying  by  members  of  the  public,  at  least  one  copy  of  all  reproducible 
 written material to be discussed in open session of the meeting. 

 The  board  is  not  required  to  allow  citizens  to  speak  at  each  meeting, 
 but  it  will  provide  the  opportunity  for  public  participation  at  least  four 
 times  per  year.  The  board  may  make  and  enforce  reasonable  rules 
 and  regulations  regarding  the  conduct  of  persons  attending,  speaking 
 at, videotaping, photographing, or recording its meetings. 

 The  board  shall  not  require  members  of  the  public  to  identify 
 themselves  as  a  condition  for  admission  to  the  meeting,  nor  shall  such 
 body  require  that  the  name  of  any  member  of  the  public  be  placed  on 
 the  agenda  prior  to  such  meeting  in  order  to  speak  about  items  on  the 
 agenda.  However,  the  board  may  require  members  of  the  public 
 desiring to address the board to identify themselves. 

 Adopted on: 8/8/2022 
 Revised on: _______________ 
 Reviewed on: ______________ 
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