
WEEPING WATER SCHOOL
DISTRICT #13-0022-CASS COUNTY, NEBRASKA

BOARD OF EDUCATION MEETING
WEEPING WATER PUBLIC SCHOOLS BUSINESS ROOM

NOTICE for this meeting was posted in the identified locations as per district policy.

1. AGENDA
1.a. Call the meeting to order
1.b. Roll Call
1.c. Acknowledgement of Nebraska Open Meetings Act posted
1.d. Excuse absent board members
1.e. Approval of consent agenda

1.e.a. Approval of previous meetings minutes
1.e.b. Notification of meeting publication site, date, and time
1.e.c. Financial Reports and Payment of Bills
1.e.d. Next regular meeting date - January 19, 2026 at 6:00pm in the Conference 

Room.
2. Communications
3. Visitors/Open Forum and staff and program presentations
4. Action Items

4.a. Discuss, consider, and take all necessary action to approve the 2024/25 annual 
report. 

4.b. Discuss, consider, and take all necessary action to approve the 2025/26 Multi 
Cultural report. 

4.c. Discuss, consider, and take all necessary action to approve the 2025/26 Financial 
Literacy Report

4.d. Discuss, consider and take all necessary action to have school on February 2, 2026 
and take Friday, February 6, 2026 off for hosting Girl's District Wrestling.

4.e. Discuss, consider, and take all necessary action to approve Pest Control Service.
4.f. Discuss, consider, and take all necessary action to give approval to policies to be 

reviewed
4.g. Discuss, consider, and take all necessary action to give approval to policies to be 

revised
5. Reports

5.a. Administration Reports
5.b. Board Reports

6. Adjournment

** Members of the board of education may move to enter "closed" session or adjust the order of 
the agenda at any point during the regular meeting.



MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION, SCHOOL DISTRICT #22, CASS COUNTY,

WEEPING WATER, NEBRASKA
November 17, 2025

President Adam DeMike called the meeting to order at 6:00 PM in the Weeping Water Public 
School Conference Room.

Board members attendance at roll call were Present: Haley Dehne, Adam DeMike, Neil Huskey, 
Doug Meyer, Brandon Nash, Mark Rathe, Absent: Betty Harms.

1. AGENDA
Present: Haley Dehne, Adam DeMike, Neil Huskey, Doug Meyer, Brandon Nash, Mark Rathe, 
Absent: Betty Harms.

1.a. Call the meeting to order

1.b. Roll Call
Also present were Superintendent Adrian Allen, Secondary Principal, Scott Rezac, Elementary 
Principal Mary Mozena, and Asst. Principal/AD Michelle Heath.

1.c. Acknowledgement of Nebraska Open Meetings Act posted
The BOE President acknowledged the posting of the Nebraska Meetings Act.

1.d. Excuse absent board members
Mark Rathe moved to approve the absence of board members Brandon Nash and Betty Harms. 
Neil Huskey seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1

1.e. Approval of consent agenda
Haley Dehne moved to approve the consent agenda, which includes the minutes of the last 
regular meeting, Notification of meeting publication site, date, and time, financial report and 
payment of general funds bills, and the next regular meeting date-December 15, 2025. Mark 
Rathe seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1

1.e.a. Approval of previous meetings minutes

1.e.b. Notification of meeting publication site, date, and time
The meeting date, time, and location was published in the Southeast Nebraska Voice

1.e.c. Financial Reports and Payment of Bills

1.e.d. Next regular meeting date -

2. Communications



3. Visitors/Open Forum and staff and program presentations
Visitors may address the board during this portion of the meeting.  Each speaker is limited to 5 
minutes.  Multiple speakers for the same subject should appoint a single spokesperson to address 
the board for a maximum of 5 minutes. 

4. Action Items

4.a. Discuss, consider, and take all necessary action to give approval on the proposed 
proclamations

4.b. Discuss, consider, and take all necessary action to give approval to policies to be reviewed
Haley Dehne moved to to give approval to revise Policies 3048, 3049, 3050, 3051. Neil Huskey 
seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1The following policies meet KSB's recommendations:

4.c. Discuss, consider, and take all necessary action to award the contract for 
the HVAC Renovation Project to the lowest responsible bidder.
Neil Huskey moved to approve the HVAC Renovation Project bid to Genisis Contracting Group 
with a bid of $5,092,000. Haley Dehne seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1The following policies need to be revised to meet KSB 
recommendations: 

4.d. Discuss, consider and take all necessary action to approve the nomination for the 1975 
Weeping Water Band for the Honor Wall
Neil Huskey moved to approve the nomination for the 1975 Weeping Water Band for the Honor 
Wall. Haley Dehne seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1

4.e. Discuss, consider, and take all necessary action to give approval for a one-year line of 
credit for $100,000.00 and allow Adrian Allen, Superintendent, to sign the loan.
Mark Rathe moved to approve a one-year line of credit for $100,000 and allow Superintendent 
Adrian Allen to sign the loan. Haley Dehne seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1

4.f. Discuss, consider, and take all necessary action to give approval to the 2024-2025 Audit.
Mark Rathe moved to approve the 2024-25 school audit. Haley Dehne seconded the motion. 
Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1



4.g. Discuss, consider and take all necessary action to approve the surplus of the Coach bus.  
Neil Huskey moved to take all necessary action to approve the the Coach bus as surplus 
property. Haley Dehne seconded the motion. Motion Passed
Haley Dehne: Yea, Adam DeMike: Yea, Betty Harms: Absent, Neil Huskey: Yea, Doug Meyer: 
Yea, Brandon Nash: Yea, Mark Rathe: Yea 
Yea: 6, Nay: 0, Absent: 1

5. Reports

5.a. Administration Reports
Activities Director / Asst. Principal
 

Elementary Principal

Secondary Principal

Superintendent

5.b. Board Reports

6. Adjournment

Respectfully submitted,

____________________________
Board Secretary

























 
WEEPING WATER PUBLIC SCHOOLS 

204 WEST O STREET, PO BOX 206 
WEEPING WATER NE  68463 

PHONE: 402-267-2445         FAX: 402-267-5217 
 

 

Multicultural Report 2025/2026 
 

The curriculum at Weeping Water Public Schools includes studies on the culture, history, and 
contributions of individuals and groups from various cultures, including, but not limited to, 
African Americans, Hispanic Americans, Native Americans, and Asian Americans.  Also included 
in the curriculum is a particular emphasis on human relations and sensitivity toward all 
individuals, which is infused into all subject areas of the core and elective curriculum areas in 
grades PK-12. 
 
Weeping Water Public Schools aims to create various experiences that contribute to the 
students’ development of attitudes and skills that will enable them to become informed citizens 
in a changing multicultural world. 
 

Multicultural Goals 
 

●​ Multicultural education will be an integral part of the PK-12 curriculum. 
●​ Multicultural educators will have access to comprehensive resources through various 

media and instructional channels. 
●​ Students will demonstrate knowledge about cultures, history, and contributions of 

minority groups through various activities, projects, and/or assessments. 
●​ Multicultural education will promote behavior and conduct that reflects 

awareness/tolerance toward all cultures. 
 

Multicultural Curriculum 
 
Academic instruction in multicultural education is infused into all PK-12 curriculum areas, 
providing enriching learning experiences for students.  Such experiences specifically teach 
learners the knowledge and skills that value diversity and develop an appreciation of individuals 
from around the world.  Multiple perspectives of cultural groups are integrated into the 
curriculum.  Students are provided awareness of, and a responsibility to, the cultural and ethnic 
differences of various racial groups.  Understanding human relationships is an integral facet of 
the instruction.   
 
PK - 5th Grade 

●​ Guidance: Understanding & Respecting Differences 
●​ Weekly stories on different cultures 
●​ Social Studies/ELA: literature-based exploration of many cultures and U.S. + world 

history 
●​ 5th Grade: Indigenous tribes in North America 
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●​ Traditions and History 
●​ Kindergarten: “Gathering the Sun” by Alma Flor Ada, students read in English and 

Spanish 
●​ Art: Feeling and Faces 
●​ Physical Education: Dance, Soccer, Hockey & other games 

 
Middle School/High School 

●​ Art: Faces and Feelings 
●​ Band: Play different styles of Music from Spanish marches, Caribbean and Latin 

American Music, as well as Traditional English, French, and African Folk song Music. 
These are frequently played in our band Music. 

●​ Famous individuals’ contributions to society, national origins of various content concepts 
●​ Business Communication/Intro to Business: Discuss cross-cultural communication in 

multiple lessons, and the students complete a research project on another culture's 
business practices. Intro to business I teach a lesson on international business and how 
cultural differences affect business practices. 

●​ American & World History: Study of the origins of the world's major religions project. 
Students research and explain the foundation and history of each of the major religions. 
Must use at least one primary source and write a short essay, and create a short 
presentation to teach their classmates about their religion. 

●​ Language Arts: Novel Monster to 10th grade - inner city neighborhood, young black man 
accused of being involved in a crime where a man was killed. 

●​ Technology-enhanced lessons, including video conversations and presentations and 
Google translate interactions. 

 
The following holidays are explored in various ways throughout Weeping Water Public Schools 
as part of PK-12 efforts to develop students’ awareness and understanding of multiculturalism: 

●​ Columbus Day/Indigenous Peoples Day 
●​ Native American Month 
●​ Black History Month 
●​ Martin Luther King Jr. 
●​ Cinco de Mayo 
●​ St. Patrick’s Day 
●​ Women’s History 
●​ President’s Day 
●​ Chinese New Year 
●​ Hanukkah, Kwanzaa 
●​ Asian/Pacific Heritage Month 
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Financial Literacy Report 2025/2026 
 
As outlined in the Nebraska Revised Statute regarding the Financial Literacy Act, Weeping Water 
Public School has implemented a range of financial literacy initiatives to comply with these 
mandates. 
 
Our elementary school has engaged in numerous activities aimed at enhancing the financial 
literacy of our students.  We have established a partnership with First Nebraska Bank to create a 
Tribe Bank Branch within our school.  Our 5th grade curriculum includes lessons focused on 
money management and savings.  Students in the 5th grade, who wish to become trained bank 
tellers to assist in operating our Tribe Bank, must undergo three training sessions conducted by 
teachers and bank tellers from First Nebraska Bank. 
 
Each week, our bank is open for deposits from K-5th grade students.  Funds deposited are 
credited to their accounts at First Nebraska Bank, allowing them to accumulate savings until the 
conclusion of their 5th grade year.  At that time, 5th graders receive a check reflecting their 
savings accumulated during their elementary education, with the intention of encouraging them 
to open their own bank accounts and continue their savings journey. 
 
Additionally, our FBLA organization supports the bank program by delivering age-appropriate 
presentations on money management and financial literacy in K-5th grade classrooms. 
 
Furthermore, all students from K-12 have access to the Everfi platform, which offers a variety of 
lessons covering topics related to money, finance, and economics. This platform includes 
numerous project-based activities that enable students to engage in real-world projects.  
Additionally, high school students are required to complete Business Communications and 
Personal Finance.  The course descriptions are below: 
 
Business Communications 
Senior year requirement.  The goal of the course is to help students develop and refine 
job-related communication skills: reading, writing/composition, listening, speaking, 
problem-solving, critical thinking, visual and nonverbal skills, all interwoven in a manner that 
prepares them for the world of work outside the classroom.  Students will engage in a mock job 
search and interview process as part of the course. 
 
Personal Finance 
Senior year requirement.  The goal of the course is to help students become financially 
responsible, conscientious members of society.  To reach that end, this course develops 
students’ understanding and skills in such areas as income, money management, budgeting, 
financial goal attainment, and the wise use of credit cards, insurance, and investments. 
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Introduction to Business 
This course is designed to introduce students to career opportunities in the Business, 
Marketing, and Management Career Field, which focuses on organization, economics, 
management, marketing, financial management, and operations. 
 
 
Accounting I 
This course covers sole proprietorship accounting principles involved in the preparation and 
maintenance of financial records concerned with business management and operations.  In 
addition to exploring career opportunities in the industry, students will experience a 
comprehensive introduction to basic accounting including recording, summarizing and 
reporting, principles of income measurement and asset valuation, accounting systems and 
controls.   
 
Accounting II 
This course allows students to deepen their understanding of accounting principles to include 
partnership and corporate accounting, adjustment in inventory control systems, and budgetary 
control systems. Offered  Even Years (2021/2022,etc) 
 
Business Law 
Students develop an understanding of the laws and regulations that impact business.  Topics 
include contracts, environmental, and employment law.  Students also acquire knowledge of 
business torts, sources of law, and the United State justice system and legal procedures.  
Offered Odd Year (2020/2021, etc) 
 
Entrepreneurship 
This emphasizes the evaluation of the business skills and commitment necessary to successfully 
operate an entrepreneurial venture.  Students also review the challenges and rewards of 
entrepreneurship.  Students will develop a business plan, as a major component of the course.   
 
Jobs for America’s Graduates (JAG) 
This course teaches students skills that are valued in the workplace and the community. JAG 
prepares students for future job success by building relationships with local employers, 
participating in hands-on experiences, developing leadership and life skills, learning civic and 
social responsibility, and joining in student-led activities. Students will also engage in career 
exploration, civic 
engagement, public service projects, and state conferences. Students who take JAG during their 
senior year will receive 12 months of follow-up from a JAG Career Specialist. 
 

 

 



4030 
Evaluation of Certificated Employees 

 
​ All certificated employees to be evaluated shall be notified 
annually in writing. A certified administrator, with the exception of the 
local board of education when it is evaluating the superintendent, will 
observe and evaluate each probationary certified employee for a full 
instructional period once each semester and each permanent 
certificated employee for a full instructional period at least once every 
three years. The evaluation of any teacher can be initiated at the 
discretion of the building administration. If the probationary 
certificated employee is a superintendent, he or she shall be evaluated 
twice during the first year of employment and at least once annually 
thereafter.  The evaluation will include, but not be limited to evaluating 
the employee’s instructional performance, classroom organization and 
management, personal conduct, and professional conduct. Evaluation 
of instructional performance and classroom organization and 
management is applicable to teachers only. The administrator will 
provide the employee with a written list of deficiencies, suggestions 
and a timeline for correcting the deficiencies and improving 
performance, and sufficient time to improve.  The evaluation form will 
include notice that the employee may respond to the evaluation in 
writing.   
 

The school district will train administrators in evaluation annually 
through meetings with the superintendent or other administrator, 
attendance at regional, state or national workshops, or any other 
method approved by the superintendent.    
 
​ For the purposes of this policy, the terms "actual classroom 
observation" and "entire instructional period" are defined as follows: 
 

Entire Instructional Period.  For certificated employees 
whose classes are held during defined periods of time 
(e.g., senior high classes), an entire instructional period 
consists of one such time period.  For those whose time 
periods are not so defined (e.g., elementary classroom 
teachers), an entire instructional period consists of 40 
minutes.  The instructional period for those whose work 
does not necessarily involve continuous instruction for 
40-minute periods (e.g., librarians or speech therapists) 
consists of no less than 40 minutes total during the 
semester.  The entire instructional period for 
administrators cannot be defined in terms of an 
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instructional period and shall be satisfied by the actual 
observation of an administrator's work during the semester 
for no less than 40 minutes. 
 
Actual Classroom Observation.  Actual classroom 
observation consists of observing the certificated employee 
in any activities in a classroom setting.  When a 
certificated employee does not have classroom 
responsibility (e.g., administrators or librarians), the 
requirement of "actual classroom observation" will be 
satisfied by observing the certificated employee performing 
activities that are typical of his or her position. 

 
​ This policy and the evaluation instrument shall be included in the 
teacher handbook which will be distributed to staff members upon 
their employment and annually thereafter. 
 
Adopted on: May 14, 2014 
Revised: August 16, 2017 
Reviewed: December 16,2020; 12/20/21; 12/19/22; 12/18/23; 
12/16/24; 12/15/25 
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4031 
Evaluation of Probationary Certified Employees 

 
​ A certified administrator will observe and evaluate each 
probationary certified employee for a full instructional period once 
each semester.  The administrator will provide each employee with a 
written list of deficiencies, suggestions for improvement, and sufficient 
time to improve. 
 
​ For the purposes of this policy, the terms "actual classroom 
observation" and "entire instructional period" are defined as follows: 
 

Entire Instructional Period.  For certified employees 
whose classes are held during defined periods of time 
(e.g., senior high classes), an entire instructional period 
consists of one such time period.  For those whose time 
periods are not so defined (e.g., elementary classroom 
teachers), an entire instructional period consists of 40 
minutes.  The instructional period for those whose work 
does not necessarily involve continuous instruction for 
40-minute periods (e.g., librarians or speech therapists) 
consists of no less than 40 minutes total during the 
semester.  The entire instructional period for 
administrators cannot be defined in terms of an 
instructional period and shall be satisfied by the actual 
observation of an administrator's work during the semester 
for no less than 40 minutes. 
 
Actual Classroom Observation.  Actual classroom 
observation consists of observing the certified employee in 
any activities in a classroom setting.  When a certified 
employee does not have classroom responsibility (e.g., 
administrators or librarians), the requirement of "actual 
classroom observation" will be satisfied by observing the 
certified employee performing activities that are typical of 
his or her position. 
 

Adopted on:  May 14, 2014 
Reviewed: 8/18/20;12/16/20;12/20/21;12/19/22;12/18/23; 
12/16/24;12/15/25 



4032 
Professional Growth 

 
​ Every six years, permanent certificated employees shall give 
evidence of professional growth.  Six semester hours of college credit 
shall be accepted as evidence of professional growth.   
 
​ The board of education believes the goal of professional 
self-improvement to be inherent in the responsibilities of each 
certificated district employee.   
 
​ Other professional growth activities which may count toward the 
six-year requirement include non-credit courses, lecture series, 
workshops, conferences, study groups, local in-service courses, 
committee service, supervising a student teacher, serving with 
professional groups, travel of significant educational value, and 
membership in professional organizations.  The employee must receive 
prior approval from the building principal for any of these activities to 
count toward professional growth. 
 
​ No professional growth units will be awarded if the applicant has 
been paid for a non-college activity either by released time or by an 
additional amount paid by the school district. 
 

One unit of professional growth credit will generally be 
equivalent to ten hours of personal time spent on an educational 
activity. 
 
Adopted on:  May 14, 2014 
Reviewed: August 18, 2020 
Annual Review: December 16, 2020 
Annual Review: December 20, 2021 
Reviewed: December 19, 2022 

Reviewed: December 18, 2023​
Reviewed: 12/16/24; 12/15/25 

 
 
 



 
6020 

Multicultural Education 
 
In every curriculum area and at all grades, the school district will provide 
programs which foster and develop an appreciation and understanding of the 
racial, ethnic, and cultural heritage of all students.  These programs will 
allow students to explore the history and contributions made by various 
ethnic groups and will emphasize human relations, sensitivity toward all 
races, and the rich diversity of the population of the United States.  The 
district’s multicultural education curriculum will be consistent with the 
district’s responsibility under state law to ensure that youth are given the 
opportunity to become competent, responsible, patriotic, and civil citizens.  
The district’s civics curriculum and multicultural curriculum will work 
together to make students fully aware of the liberties, opportunities, and 
advantages we possess and the sacrifices and struggles through whose 
efforts these benefits were gained. 
 
Philosophy, Mission, and Program Goals.  The school district respects 
and appreciates cultural diversity and seeks to promote the understanding of 
unique cultural and ethnic heritage.  The district will promote the 
development of a culturally responsible and responsive curriculum.  The 
school district’s program will explore the attitudes, skills, and knowledge 
necessary to function in various cultures. 
 
District Guides, Frameworks, or Standards.  Appropriate district staff 
and/or committee(s) will review the school district curriculum guides, 
frameworks, or standards to determine that they appropriately incorporate 
multicultural education. 
 
Selecting Appropriate Instructional Materials.  Appropriate school 
district staff and/or committee(s) will review instructional materials and 
make a recommendation regarding those that are appropriate for the school 
district’s multicultural education program.   
 
Providing Staff Development.  Appropriate school district staff and/or 
committee(s) will review the staff development provided for administrators, 
teachers, and support staff to determine that it includes appropriate 
multicultural education that is consistent with school district and program 
goals.   
 
Periodic Assessment.  Appropriate school district staff and/or 
committee(s) will periodically review the school district’s multicultural 

 



 
education program by reviewing the criteria in this policy to assess whether 
the school district is adequately and appropriately incorporating multicultural 
education in all curriculum areas in all grades. 
 
Annual Status Report.  The superintendent will provide the board with a 
report on the status of the school district’s multicultural education program 
annually.  
      
 
 
 
Amended: July 12, 2017​
Revised: July 20, 2020; November 14, 2021 
Reviewed: December 19, 2022; 12/18/23; 12/16/24; 12/15/25 

 
 

 



 
5001 

Compulsory Attendance and Excessive Absenteeism 
Required Attendance  
 
Every person residing in the school district who has legal or actual charge or 
control of any child who is of mandatory attendance age shall cause that 
child to attend a public or private school regularly unless the child has 
graduated from high school or has been allowed to disenroll pursuant to this 
policy. 
 
Mandatory Attendance Age 
 
All children who are or will turn six years old before January 1 of the current 
school year are of mandatory attendance age.  Children who have not turned 
eighteen years of age are of mandatory attendance age.   
 
Exceptions 
 
This policy does not apply when attendance is made impossible or 
impracticable by severe weather conditions or by the mental or physical 
illness of the student or a child whom the student is parenting.  
 
A child who will not reach age 7 before January 1 of the current school year 
may be excused from mandatory attendance if the child’s parent or guardian 
completes an affidavit affirming that alternative educational arrangements 
have been made for the child.  A copy of the required affidavit is attached to 
this policy. 
 
Discontinuing Enrollment – 5 Year Old Students 
 
The person seeking to discontinue the enrollment of a student who will not 
reach six years of age prior to January 1 of the current school year shall 
submit a signed, written request to the superintendent using the form which 
is attached to this policy.  The school district may request written verification 
or documentation that the person signing the form has legal or actual charge 
or control of the student.  The school district shall discontinue the enrollment 
of any student who satisfies these requirements.  Any student whose 
enrollment is discontinued under this subsection shall not be eligible to 
reenroll in this school district until the beginning of the following school year 
unless otherwise required by law.    
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Discontinuing Enrollment – 16 and 17 Year Old Students 
 
Only children who are at least 16 years of age may be disenrolled from the 
district.  The person seeking to discontinue the child’s enrollment shall 
submit a signed, written request and submit it to the superintendent using 
the form which is attached to this policy.  The district will follow the 
procedures outlined on the attached form in considering requests to 
disenroll. 
 
Only children disenrolling to attend an exempt school may be exempt from 
this policy.  The person with legal or actual charge or control of the child 
must provide the superintendent with a copy of the signed request 
submitted to the State Department of Education for attending exempt 
schools.  The superintendent may confirm the validity of the submission with 
the State Department of Education. 
 
Attendance Officer 
 
Each building principal is designated as an attendance officer for the district.  
Each building principal, at his or her discretion, may delegate these 
responsibilities to any other qualified individual.  The attendance officer is 
responsible for enforcing the provisions of state law relating to compulsory 
attendance.  This responsibility includes but is not limited to filing a report 
with the county attorney of the county in which a student resides. 
Compensation for the duties of attendance officer is included in the salary 
for the superintendent or designee. 
 
Excused Absences 
 
The following absences will be considered excused if they are confirmed by 
communication to the school from the student's parent/guardian: 
 

1.​ Physical or mental illness of the student (a physician’s verification is 
required after four (4) consecutive days of absence for illness)  
 

2.​ Severe weather 
 

3.​ Medical appointments for the student 
 

4.​ Death or serious illness of the student’s family member  
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5.​ Attending a funeral, wedding or graduation  
 

6.​ Appearance at court or for other legal matters 
  

7.​ Observance of religious holidays of the student's own faith 
  
8.​ College planning visits 

  
9.​ Personal or family vacations 

 
Excessive Absenteeism  
 
When a student receives 5 unexcused absences or the hourly equivalent in 
any semester, the Attendance Officer  may send written notification of the 
student’s total absences to the student’s parent or guardian.  When a 
student receives 7 unexcused absences or the hourly equivalent in any 
school year, the Attendance Officer may send written notification of the 
student’s total absences to the student’s parent or guardian and offer to 
meet with the student’s parents or guardians to discuss any barriers to the 
student’s attendance.  When a student receives 10 unexcused absences or 
the hourly equivalent in any semester, the Attendance Officer will send 
written notification of the student’s total absences to the student’s parent or 
guardian and offer to meet with the student’s parents or guardians to 
discuss credit recovery and make up classroom time.  When a student is 
absent more than twenty days per year or the hourly equivalent and any 
portion of the absences is unexcused, the Attendance Officer may file a 
report with the county attorney of the county in which the student resides.   
 
For example, if the student accumulates 23 days of excused absences due to 
documented illness and is tardy one time, the Attendance Officer may file a 
report with the appropriate county attorney. 
 
Making Up Absences  
When a student receives 5 unexcused absences or the hourly equivalent in 
any semester, the student shall be required to make up those absences. 
Absences shall be made up at a rate of 1 to 1.   
 
Adopted on: June 11, 2014 
Revised: March 15, 2021; 7/18/22; 7/17/24; 7/17/25 
Reviewed: June 20, 2022;7/19/23 
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July Board Reports 
 
PreK-5 Principal 

●​ Have been working with Charlie to purchase 3 Smart Boards with the $7200 Hopper 
Grant grant 

●​ Reached out to all new incoming 3 year old preschool families 
●​ Planbook webinar to set up for the new school year for lesson plans. 
●​ Positive Action meeting to get our SEBL curriculum renewed -purchased for us by 

Sarpy/Cass Health Dept 
●​ Preservice Days are set and will be sent out to staff end of the month 
●​ Welcome back letter for elementary families will be sent out with Open House info 

August 1st 
●​ Working with Emily from ESU to plan out the PD inservice days 

 
6-12 Principal 

●​ Reviewed and updated Student Handbook 
●​ Reviewed and updated Staff Handbook 
●​ Planned Before School Inservice Days 
●​ Finalized welcome back letter and paperwork for MS/HS families 
●​ Meeting with staff members when they are in the building 
●​ Familiarizing myself with current programs being used  

 
 
AD / Childcare 

●​ Fall schedules submitted for calendars  
●​ Record Boards updates are in, just waiting on the kids to set up a time for pictures 
●​ Coaches Clinic July 23-24 
●​ Youth Volleyball & Football camps coming up the next 2 weeks 
●​ Coaches & Sponsors Meeting on Aug. 5  
●​ ECNC meeting is on Aug. 6 
●​ Fall Practices begin Aug 11 
●​ Fall Sports Parent Meeting on Aug. 11 @ 7:00 pm 

○​ Individual team meetings to follow 
●​ Welcome Back Pep Rally on Aug. 14 @ 8:15 
●​ Team Pictures planned for Aug. 16 at 8:00 am 
●​ Softball Scrimmage - Aug. 18 @ Springfield 5:00 pm 
●​ Sports Scrimmages - Aug. 22 

○​ Volleyball at 5:30, Football at 7:00 
●​ Bound calendar has been rolled out 
●​ CPR training scheduled for staff  
●​ Hired new childcare worker, still looking for another 
●​ Childcare staff have settled into their new roles and doing a great job 
●​ Childcare is on probation for 6 months due to an issue this spring 

○​ Corrective Action plan has been submitted to DHHS 



Superintendent 
●​ Coach Bus Auction ends December 23, 2025 
●​ Genesis did another walk through with their electricians and sub contractors.  The 

plumbers came through on Dec. 15. 
●​ Freeman will be leaving the conference next season. 
●​ Rough Draft of the calendar.  We will look to approve it in January/February 
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