
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - February 9, 2026
6:00 PM

1. Call to Order
1.1. Announcement of Open Meetings Act Posting:

CLOSED SESSION:  If, during the course of the meeting, discussion of any item on 
the agenda should be held in a closed meeting, the board will conduct a closed 
meeting in accordance with the Nebraska Open Meetings Law.

1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Excusing a Board Member(s).
1.5. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board
4. Reports

4.1. Student Board Member's Report
4.2. Board Reports
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda Discussion Items
5.1. Dalton and Gurley Gym Scoreboards for Basketball and Volleyball. 
5.2. Gurley Site Goal Posts for Football Discussion, update on football field conditions 

as well. 
5.3. Maintenance equipment purchase: discuss a bagging mower purchase.
5.4. High School Gym Floor discussion about top coating vs. going down to the boards 

and repainting.  Floor sponsors will also be discussed. 
5.5. Elementary staffing discussion, adding an instructional coach position.
5.6. School Calendar discussion for approval in March.  
5.7. Policy Review:  Policies 5000-5017 will be reviewed.  
5.8. Discussion on what to do with the vending machines at Gurley and Dalton. 

6. Regular Agenda Action Items
6.1. Special Recognition;
6.2. Review, consider, and take action regarding minutes of the January 12, 2026, regular 

board meeting. 
6.3. Review, consider, and take action regarding claims, warrants and transfers. 
6.4. Review, consider, and take action regarding the negotiated agreement for Certified 

Staff for the 2026-2027 school year. 
6.5. Review, consider, and take action regarding the contract of the Principal for the 

2026-2027 school year. 
6.6. Review, consider, and take action regarding the Superintendent contract for 2026-

2027.
6.7. Review, consider, and take action regarding hiring Ms. Kylee Ramig as an 

Elementary School Special Education teacher. 



6.8. Review, consider, and take action regarding 
6.9. Review, consider, and take action regarding 
6.10. Review, consider, and take action regarding 
6.11. Review, consider, and take action regarding 
6.12. Review, consider, and take action regarding 
6.13. Review, consider, and take action regarding 

7. Informational Items
7.1. Next Regular Meeting; 

8. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



Leyton Public Schools 
Principal Board Report February 2026 

 
1.  The FFA held its Labor Auction and Feed on January 17.  The event went well, 

thank you to Ms. Van Anne, Mrs. Rushman and all of the members for their 
efforts. 

2. The Cheyenne County Spelling Bee was held on January 20.  Congratulations to 
Mrs. Schumacher and our local winners for their work. 

3. We were one of the schools that oversaw running the MAC HS Tournament on 
Thursday January 22nd and Saturday January 24th.  Thank you to everyone who 
helped on those two days in Bridgeport. 

4. Boys HS Basketball finished 2nd in the MAC Tourney, the girls went 1-1.  
Congratulations to both teams and coaches. 

5. MAC Music was held at WNCC in Scottsbluff.  Thanks to Mr. Oakes and the 
band students on their good showing. 

6. Macey Roelle went to interview for her State FFA Degree in Alliance on January 
28.  Macey was selected for her state degree and will receive that at the State 
Convention in March. 

7. FFA attended CDE contest at Gordon Rushville on Wednesday February 4. 
8. Parent Teacher Conferences were held on Thursday February 5.  The 

elementary/junior high conferences were well attended. 
9. Mrs. Rathman and myself have attended several literacy information sessions 

gathering information on the new literacy requirements. 



Superintendent School Improvement Report 
Presented to the 

Board of Education at Leyton Public Schools 
February 6, 2026 

 
 
 
Vision, Culture and Instructional Leadership 
The superintendent leads the district by promoting the success of all students, articulating a vision of 
learning, developing a positive school climate, and demonstrating best practices in instructional programs 
and staff professional development.  

●​ We have been talking a lot about literacy and the impact of state 
recommendations to schools as far as training and evaluating programs.  It’s 
been important to know and discuss the future of education to make Leyton an 
excellent district each and every year.  

●​ We have around 9 students coming from PreK to Kindergarten next year, this is a 
lot of 2-year preschool students who should enter the kindergarten classroom 
ready to excel. As we look forward to next year, we will need to start 
prekindergarten recruiting very soon to ensure we fill that program to the best of 
our abilities.  We have had amazing success in early childhood programming, 
and we want that to catapult us into next year with another full class of PREK.   

●​ Instruction at both schools is going great, we have done a lot with IXL in both 
buildings, as well as AR reading.  Mr. Jones and the teachers have taken on 
these programs and we are proud that they are going so well.  

 
Operations, Resources, and Personnel Management 
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that 
promote a safe and effective environment for students and staff, ensure the fiscal health of the district, 
and implement sound personnel practices. 
 

●​ A couple of safety improvements were quoted out over the last month, including 
icy areas outside of the high school and leveling a floor at the elementary site.  
We would like to schedule a walkthrough of the buildings and grounds after this 
meeting to come up with more priority areas.  

●​ Mr. Noel and I are still working through the softwater project that keeps on giving 
us fits.  We were able to train Mr. Noel on descaling the tankless system; 
however, that will save us tons of labor in terms of calling out a guy to do it for us. 

●​ We are looking at what it takes to start getting on some in-house transportation 
items that we could be doing like inspections and basic vehicle oil changes.  Mr. 
Wells at Gurley Diesel had made mention that this could be an area for us to look 
at, so we wanted to thank him for helping us navigate transportation as best we 
could.  



●​ The accounts of the district are in a great place, according to our monthly 
balance statements across the board.  I think our staff has done an excellent job 
of being mindful of our resources but keeping up with high-quality materials so 
our kids are excited to come to school.  This month, in our computer science 
requirement that Mrs. Haupt is teaching, we have introduced some new coding 
robots to spark curiosity and get our kids excited about that course specifically.   

●​ We continue focusing on staffing at both schools.  Next month, we will begin 
sending out the intent to return forms to all staff. These help us get a good 
understanding of who’s staying and who is leaving the district.  We have great 
people doing amazing work, and we hope we see them all back.  Turnover is 
something that we have been fortunate to avoid the last couple years, and that 
tells me that people like what we are doing. 

Board Governance and Policy 
The superintendent works effectively with the board of education, exhibits a shared understanding of 
board and superintendent roles, leads and manages the district consistent with board policies, and 
demonstrates the skills to work effectively with the board. 

●​ The policy on phones is something I’d like to revisit at a future meeting so we our 
policy matches our practice.  Although we have had a lot better year in terms of 
phones, we need to adjust to make sure we follow through with the policy that’s 
right for our school. 

●​ The legislative session is going and it’s been difficult to see where things are 
headed with school funding.  There are talks about reducing the max levy from 
1.05 to .50 which has implications rural districts.  

 
 
Communication & Community Relations 
The superintendent establishes effective communication with students, parents, staff and community and 
has the knowledge and awareness of different cultures among all community members to effectively 
engage and respond to diverse interests and needs that support the success of all students.  

 
 
 
Leave Log:  

●​  For the 2025-26 year: August 19,20, 21, October 27 January: 16 
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1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22 (T)

23 24 25 26 27 28 29 (S)

30 31 T= 10

S= 10

Nov. 16 Professional Development

Feb. 26 - No School

Aug. 19 - First Day for Preschool Dec 22 - End of 2 Qtr./1st Sem Mar 12-End of 3rd Quarter

Mar. 26-29 No School Easter Break

Apr. 15-16 No School Spring Break

Jan. 5 - Prof. Dev.

Jan. 6 - School Resumes May 8 - Graduation 

Feb. 15 - Professional Development May 14 - Last Day for Students 1:00 PM Dismissal

Dec. 23 - Jan. 4 No School Christmas Break

Feb. 25 - PTC 2:00 Dismissal 3-7 PM

Apr. 19 - Professional Development

Sept. 7 - Labor Day No Shool

Dec. 23-27 - NSAA Moratorium-No gymsSept. 24 - PTC 2:00 Dismissal 3-7 PM

Sept. 25 - No School

Oct. 9 End of 1st Quarter

Oct. 19 Professional Development

26-27 Dates of Interest

Aug. 10-11  - Inservice  

Nov. 25-27 No School Thanksgiving BreakAug. 12 - First Day for students K-12

Student Days = 175

May 2027 Key

No School 1st Sem ~ T = 92

Prof. Dev. Day-NO SCHOOL S= 88

P/T Conferences ~ 3 -7 PM 2nd Sem ~ T = 89

___ End of Term                       S= 87

Teacher Days = 181

November 2026 December 2026 January 2027

February 2027 March 2027 April 2027

2026 - 2027 Leyton Public Schools 

School Hours: 
High School 

Elem/JH

August 2026 September 2026 October 2026



Hours Teacher Days

August 14 14 16

Sept 20 20 20

Oct 21 21 22

Nov 16 17 18

Dec 16 16 16

Jan 18 18 19

Feb 18 18 19

Mar 21 21 21

Apr 20 20 20

May 10 20 10

174 181
Hours HS ELEM/JH

Total 1174.5 1324.6

Needed 1080 1032

Extra 14 40.86592
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23 24 25 26 27 28 29 (S)

30 31 T= 12

S= 12

Nov. 16 Professional Development

Feb. 26 - No School

Aug. 26 - First Day for Preschool Dec 22 - End of 2 Qtr./1st Sem Mar 12-End of 3rd Quarter

Mar. 26-29 No School Easter Break

Apr. 16 No School Spring Break

Jan. 5 - Prof. Dev. May 8 - Graduation 

Jan. 6 - School Resumes May 18 - Last Day for Students 1:00 PM Dismissal

Feb. 15 - Professional Development

Dec. 23 - Jan. 4 No School Christmas Break

Feb. 25 - PTC 2:00 Dismissal 3-7 PM

Sept. 7 - Labor Day No Shool

Dec. 23-27 - NSAA Moratorium-No gymsSept. 24 - PTC 2:00 Dismissal 3-7 PM

Sept. 25 - No School

Oct. 9 End of 1st Quarter

Oct. 19 Professional Development

26-27 Dates of Interest

Aug. 13-14  - Inservice  

Nov. 25-27 No School Thanksgiving BreakAug. 17 - First Day for students K-12

Student Days = 175

May 2027 Key

No School 1st Sem ~ T = 89

Prof. Dev. Day-NO SCHOOL S= 85

P/T Conferences ~ 3 -7 PM 2nd Sem ~ T = 92

___ End of Term                       S= 90

Teacher Days = 181

November 2026 December 2026 January 2027

February 2027 March 2027 April 2027

2026 - 2027 Leyton Public Schools 

School Hours: 
High School 

Elem/JH

August 2026 September 2026 October 2026



Hours Teacher Days

August 11 11 13

Sept 20 20 20

Oct 21 21 22

Nov 17 17 18

Dec 16 16 16

Jan 18 18 19

Feb 18 18 19

Mar 21 21 21

Apr 21 21 21

May 12 12 12

175 181

Hours HS ELEM/JH

Total 1181.25 1253

Needed 1080 1032

Extra 15 30.86592
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K-12 PRINCIPAL’S CONTRACT OF EMPLOYMENT

THIS CONTRACT is made by and between the Board of Education of Leyton Public 
Schools, legally known as Cheyenne County School District No. 17-0003, (referred to herein 
as the “Board”) and CHARLES JONES (referred to herein as the “K-12 Principal.”)

The Board hereby agrees to employ the above named in the school district in the position of 
K-12 Principal for a period of one (1) year beginning on July 1, 2026, and expiring on June 
30, 2027.  During this year, the K-12 Principal shall render at least 210 working days of 
service.  The above named agrees to accept this position for such term of employment 
under the following conditions:

Section 1. Salary.  The total annual salary shall be $110,000.00 during the year of 
employment under this contract and shall be payable in 12 equal installments.  The first 
installment shall be payable on the 15th day of August 2026.  This salary shall not be 
reduced during the term contract, except for just and sufficient cause as authorized by law.

Section 2. Professional Status.  The K-12 Principal hereby affirms that he is not 
under contract with another school board or board of education covering any part of or all of 
the same terms provided in this Contract and that throughout the term of this Contract he 
will hold a valid and appropriate certificate to act as Principal of grades K-12, in the State of 
Nebraska, which certificate shall be registered in the District’s office as required by law.

Section 3. Principal’s Duties: The K-12 Principal shall be governed during 
employment by the policies, rules and regulation of the Board and shall fulfill all the duties 
and responsibilities of the position of principal as described by the Board’s policies, rules 
and regulations and shall perform such duties at a professional level of competence.  The K-
12 Principal is directly responsible to the Superintendent.  Specific recommendations on 
employment, assignment, and termination of all of the personnel who work at his/her level 
will be given to the superintendent by the K-12 Principal.  As the general manager of his/her 
assigned level, the K-12 Principal is in charge of discipline, planning, operation, supervision 
and evaluation of the programs and personnel at his/her level.  The K-12 Principal is also 
responsible for all other duties as assigned by the superintendent.

Section 4. Discharge.  Throughout the term of this Contract, the K-12 Principal 
may be discharged if he materially breaches any provision of this Contract or performs any 
act that substantially inhibits his ability to discharge his duties, including but not limited to (a) 
incompetence, (b) immorality, (c) intemperance, (d) cruelty, (e) conviction of a felony, (f) 
neglect of duty, (g) general neglect of the business of the District, (h) unprofessional 
conduct, and (i) physical or mental incapacity.
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Section 5. Fringe Benefits 

a. PTO and Sick Leave.  The K-12 Principal shall accrue Paid Time Off (“PTO”) 
and sick leave in the same amount and manner as the teachers of the District. 
The K-12 Principal will also receive two (2) additional days of PTO at the 
commencement of this Contract. The K-12 Principal may not use sick leave 
until they have first used three PTO days.  The K-12 Principal shall obtain the 
Superintendent’s permission prior to scheduling PTO or sick leave, except in 
the case of emergency or unforeseen illness, in which event the K-12 Principal 
shall notify the Superintendent of his absence as soon as possible.

b. Insurances.  The Board shall provide to the K-12 Principal family health 
insurance, long term disability, vision insurance and life insurance under the 
same terms as the Board provides these insurances to certificated staff 
members under the most current version of the Board’s Collective Bargaining 
Agreement with the Leyton Education Association.

c. Professional Meetings.  The K-12 Principal shall be permitted to attend 
professional meetings at the local and state level.  The Board shall reimburse 
expenses incurred by the K-12 Principal in connection with his attendance at 
local and state professional conferences: travel, meals, lodging, and 
registration fees. 

d. Professional Dues.  The Board shall pay dues on the K-12 Principal’s behalf 
for membership in the following professional organizations:  Nebraska State 
Association of Secondary School Principals, National Association of Secondary 
School Principals, and Nebraska Rural Community Schools Association.   

e. Legal Actions. If any legal action, including but not limited to a professional 
practice complaint, is threatened or filed against the K-12 Principal as a result 
of the K-12 Principal’s good faith performance of his duties for the Board, the 
Board shall pay the expenses of defending such legal action to the maximum 
extent permitted by law. Notwithstanding anything herein to the contrary, this 
section shall not apply to legal actions, including, but not limited to professional 
practice complaints, initiated by the Board against the K-12 Principal.  

Section 6. No Penalty for Release or Resignation.  There shall be no penalty for 
release or resignation by the K-12 Principal from this Contract; provided, no resignation shall 
become effective before the expiration date of this Contract unless it is accepted by the 
Board which shall fix the date at which the resignation shall take effect.

Section 7. Compensation upon Termination.  Upon lawful termination of this 
Contract for any reason, the compensation to be paid hereunder shall be an amount which 
bears the same ratio to the annual salary specified as the number of months or fraction 
thereof to the date of such termination bears to the twelve months in the annual salary 
period in which termination occurs.  Any portion of the annual salary paid but not earned 
prior to the date of termination of this Contract shall be refunded by the K-12 Principal.  
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Section 8. Governing Laws.  The parties shall be governed by all applicable state 
and federal laws, rules and regulations in performance of their respective duties and 
obligations under this Contract.

Section 9. Amendments to be in Writing.  This Contract may be modified or 
amended only by a writing duly authorized and executed by the Superintendent and the 
Board.

Section 10. Severability.  If any portion of this Contract shall be declared invalid or 
unenforceable by a court of competent jurisdiction, such declaration shall not affect the 
validity or enforceability of the remaining provisions of this Contract.

IN WITNESS WHEREOF, the parties have executed this Contract on the dates indicated 
below.

Executed by the Board this 9th day of February 2026.

______________________________ _____________________________
Secretary, Board of Education President, Board of Education

Executed by the K-12 Principal this 9th day of February 2026.

          _____________________________
          K-12 Principal
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CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT

This Contract is made by and between the Board of Education of Cheyenne County School District 
No. 17-0003, commonly known as Leyton Public Schools, (the “Board” and the “District” 
respectively) and Matthew McLaughlin herein referred to as “the Superintendent”.  

According to the action taken by the Board as recorded in the minutes of the Board meeting held 
on March 21, 2022, the Board agrees to employ the Superintendent, and the Superintendent agrees 
to accept such employment, subject to the following terms and conditions:

I. Terms of Contract:

A. Term:  This Contract is for an initial term of (2) years, beginning on July 1, 2026, 
and expiring on June 30, 2028.   
  

B. Contract Year:  A “contract year” for purposes of this Contract shall be from July 
1 to June 30 and consist of 260 work days. 

C. Automatic Extension.  Beginning on July 1, 2026, and on each subsequent July 1 
during the term of this Contract, the contract term shall be automatically extended 
for one additional contract year unless on or before December 20 prior to an 
automatic extension, the Board notifies the Superintendent of the Board’s intent not 
to extend the Contract for an additional year or the Superintendent notifies the 
Board of the Superintendent’s intent not to extend the Contract for an additional 
year.  If such notice is given, the Contract shall expire at the end of the then existing 
term.  

II. Salary:  

A. 2026/2027:  The Superintendent’s annual salary for July 1, 2026 through June 30, 2027 
will be $__________________.  

B. 2027/2028:  The Superintendent’s annual salary for July 1, 2027 through June 30, 2028 
will be $__________________.

C. Renewal Terms/Increase:  The Superintendent’s annual salary for contract years 
resulting from automatic extensions according to Section I(C) of this Contract will be 
$_____________________, unless increased by the Board.  The Board may increase 
the Superintendent’s salary without such increase constituting a new contract or 
extending the Contract term. 
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D. Payment of Salary:  Salary payments shall be made in equal monthly installments on 
or about the 15th of each month.  Salary payments shall be subject to state and federal 
withholding required by law, including without limitation retirement contributions, 
FICA, FUTA, Medicare, and state or federal unemployment contributions.

III. Benefits:  As further consideration for the services to be performed by the 
Superintendent, it is agreed as follows:  

A.  Leave:  

1. Vacation Leave:  The Superintendent shall be allowed up to twenty (20) 
days of vacation leave per contract year, subject to the maximum accrual 
amount set forth herein.  Any unused accumulated vacation leave may carry 
over from year to year, but in no event shall the Superintendent accrue more 
than twenty-five (25) days of vacation leave.  The Superintendent shall not 
take vacation leave for more than five (5) consecutive working days at any 
one time without the prior approval of the Board. Vacation days are to be 
used in a manner and at times selected by the Superintendent; provided that 
the Superintendent shall make reasonable efforts to not schedule leaves 
which would cause the Superintendent to miss meetings of the Board or 
important school functions, and the Superintendent shall provide 
information such that the Superintendent may be contacted when necessary.

2. Holidays: The Superintendent will receive the following paid holidays – 
Memorial Day, July 4th and days during the regular school year on which 
teachers do not work. The Superintendent shall be on duty on all weekdays 
except the foregoing holidays and days elected as vacation. It is understood, 
however, that the Superintendent may from time to time be required to 
perform duties on the foregoing holidays.

3. Sick Leave:  The Superintendent shall be entitled to up to ten (10) days of 
sick leave per contract year, subject to the maximum accrual amount set 
forth herein.  Any unused accumulated sick days may be carried over from 
year to year, but in no event shall the Superintendent accrue more than sixty 
(60) days of sick leave.  Upon termination of employment, the 
Superintendent shall not be paid for any accrued, unused sick leave days. 
Sick leave may only be used if (a) the Superintendent has an illness or injury 
which prevents the Superintendent from attending work, (b) an immediate 
family member of the Superintendent is sick or injured and the 
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Superintendent must miss work to care for the immediate family member, 
or (c) bereavement purposes.

4. Leave Log:  The Superintendent shall maintain a monthly vacation and sick 
leave log which shall be kept current and available for review by the Board 
President and provided in the Board packets for the Board’s monthly regular 
meetings.    

B.  Health Insurance:  

The Superintendent shall be provided health insurance for the Superintendent and the 
Superintendent’s spouse and dependent children through the District’s group insurance 
plan.  The District shall pay the health insurance premium and the Superintendent shall 
be responsible for all deductibles, copays, and other out of pocket expenses.  

C. Section 125 Plan:

The Superintendent shall be permitted to participate in the District’s Section 125 Plan.  

D. Meetings and Dues:

The Superintendent shall attend appropriate professional meetings at the local, state, 
and national levels provided that such attendance does not interfere with the proper 
performance of Superintendent’s duties.  The reasonable and necessary expenses of 
such meetings shall be reimbursed by the District consistent with Board policies.  

E.  Transportation Expenses:

The reasonable and necessary expenses of transportation required in the performance 
of the Superintendent’s official duties shall be reimbursed at the rate set by the Board 
for District travel.

F. Monthly Cell Phone Stipend:

The Superintendent’s job requires that he use a cell phone for purposes of 
communication with the Board and other designated District personnel and for other 
official duties.  Thus, the District shall pay the Superintendent a cell phone stipend of 
$50.00 per month. 

IV. Duties:

A.  Specification of Duties:   

The Superintendent shall perform the duties of Superintendent as are regularly and 
customarily expected for such position and such duties and responsibilities as are set 
forth in Board Policy or Regulation for such position.    The Superintendent shall 
perform other duties as the Board may assign from time to time without further 
remuneration than what is already provided in this Contract.  
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B. Extra Duties:

The Board may also, from time to time, assign to the Superintendent "extra duty" 
assignments with extra compensation as approved by the Board.  The Superintendent 
shall have no continuing right to such “extra duty” assignments once given, and they 
will be subject to discontinuation by the Board with or without cause at any time.

C. Use of Time:  

The Superintendent agrees to devote full time to the assigned duties on working days.  
With the advance permission of the Board, the Superintendent may undertake 
consultative work, speaking engagements, writing, lecturing or other professional 
activities, as long as such activities do not interfere with Superintendent’s duties, 
obligations and representations set forth in this Contract.  If the Superintendent 
provides services to other school districts or undertake consultative work, speaking 
engagements, writing, lecturing or other professional activities, the Superintendent 
shall utilize the Superintendent’s vacation time for such purposes, and hold the District 
harmless thereon.

D. Performance of Duties:

In performing the assigned duties, the Superintendent shall be governed by the policies, 
regulations and directions of the Board.  The Superintendent shall, in all respects, 
diligently and faithfully perform the assigned duties to the best of the Superintendent’s 
professional ability.  Regular dependable attendance at meetings of the Board and 
committees of the Board and other assigned duties is an essential function of the 
Superintendent’s position.

V. Board-Superintendent Relationship:

The Board shall have primary responsibility for formulating and adopting Board policy.  
The Superintendent shall be the chief administrative officer for the District and shall 
have primary responsibility for implementation of Board policy.  The Superintendent 
will propose policies for adoption by the Board and for development of regulations and 
rules consistent with Board policy.  In the absence of Board policy on matters which 
require prompt action, the Superintendent shall have the authority to act using the 
Superintendent’s professional judgment, consistent with legal requirements and the 
Superintendent shall report the nature of the matter and the action taken to the Board 
no later than the next regularly scheduled Board meeting.  

VI. Evaluation of the Superintendent:

The Superintendent shall be evaluated not less than twice during the Superintendent’s 
first contract year with the District.  The Superintendent shall notify the Board 
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President to remind the Board of the need to evaluate and provide the Board with the 
Board approved evaluation instrument at the Board’s September regular meeting.

VII. Contract Termination:

A. Cancellation:

The Board may cancel this Contract during its term for any of the following reasons: 
(1) the Superintendent violates any of the provisions of this Contract; (2) the 
Superintendent performs any act or does anything which is materially harmful to the 
District; (3) the Superintendent becomes legally disqualified to perform as a 
superintendent in the State of Nebraska; (4) the Superintendent participates in any 
fraud; (5) the Superintendent causes any intentional damage to property; (6) the 
Superintendent engages in an unlawful act; (7) any representations by the 
Superintendent in this Contract are determined to be false or incorrect; (8) the 
Superintendent’s inability to perform the essential functions of the job; and (9) just 
cause, including: (a) incompetency, which includes, but is not limited to, demonstrated 
deficiencies or shortcomings in administrative skills; (b) neglect of duty; (c) 
unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental 
incapacity; (g) failure to give evidence of professional growth as required by law; or 
(h) other conduct which interferes substantially with the continued performance of 
duties.  Suspension or other disciplinary action may be enforced according to applicable 
law. 

Upon cancellation of this Contract for any reason, the compensation due to the 
Superintendent shall be prorated based on the number of days actually worked by the 
Superintendent.  Any unearned fractional portion of any payment made, but not earned 
prior to cancellation of the Contract shall be refunded by the Superintendent.
 
B. Non-Renewal:

The Board may elect to not renew this Contract at the end of the term for any reason it 
deems sufficient if such non-renewal is constitutionally permissible.

C. Payment Upon Termination:

To the extent allowed by law, the salary due to the Superintendent at the time of the 
Superintendent’s termination of employment by the Board, for any reason, shall be 
reduced by any sums owing to the District by the Superintendent. Any additional 
amount owed to the District by the Superintendent shall be immediately due and 
payable by the Superintendent to the District.

VIII. Representations and Legal Requirements:

The Superintendent affirms that (1) the Superintendent holds or will hold at the 
beginning of the term of the Contract a valid and appropriate certificate to act as a 



Page 6 of 6

certificated employee in the State of Nebraska to perform the assigned duties 
throughout the term of this Contract; (2) the required certificate to perform the assigned 
duties will be registered with the District as required by law; it being understood and 
agreed that this Contract is not valid until the required certificate is registered according 
to law and that the Superintendent shall not be compensated for any services performed 
prior to the date of registration of this certificate; and (3) the Superintendent is not 
under contract with another board of education within the State of Nebraska covering 
any part of or all of the same time of performance as provided for in this Contract.

There shall be no penalty for release or resignation by the Superintendent from this 
Contract, but no resignation shall become effective until expiration of the remaining 
term of the Contract unless the Board fixes an earlier effective date.  This Contract is 
subject to provisions of the School Employees Retirement Act.

IX. Governing Laws:

The parties shall be governed by all applicable Nebraska and federal laws, rules and 
regulations in performance of their respective duties and obligations under this 
Contract.

X. Amendment & Severability:

This Contract may be modified or amended only by a writing duly authorized and 
executed by the Superintendent and the Board. If any portion of this Contract shall be 
declared invalid or unenforceable by a court of competent jurisdiction, such declaration 
shall not affect the validity or enforceability of the remaining provisions of this 
Contract.

Executed _____________________, 2026   Executed _____________________, 2026    

Superintendent: Board of Education of Cheyenne County 
School District No. 17-0003, commonly 
known as Leyton Public Schools:

_________________________________ By: ________________________________
Board President

Attest: ______________________________
Secretary
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