
Johnson City Board of Education Special Meeting
November 7, 2022 5:00 PM
Central Office

1. CALL TO ORDER AND PURPOSE OF MEETING

1.A. Policies - Sections One: School Board Operations, Three: Support Services and 
Four: Instructional Services

1.A.1. 1.102 - Board Members Legal Status

1.A.2. 1.105 - School Board Legislative Involvement

1.A.3. 1.106 - Boardmanship Code of Conduct

1.A.4. 1.1061 - Code of Ethics

1.A.5. 1.107 - Board Member Conflict of Interest

1.A.6. 1.201 - Duties of Officers

1.A.7. 1.202 - Duties of Board Members

1.A.8. 1.204 - Board Member Development Opportunities

1.A.9. 1.205 - Board-Superintendent Relations

1.A.10. 1.400 - School Board Meetings

1.A.11. 1.501 - Visitors to the Schools

1.A.12. 1.502 - Board Meeting News Coverage

1.A.13. 1.503 - News Releases, News Conferences and Interviews

1.A.14. 1.600 - Policy Development and Adoption 

1.A.15. 1.701 - Planning and Evaluation of Board Goals and Objectives

1.A.16. 1.705 - School Based Decision Making



1.A.17. 1.8011 - Emergency Closings

1.A.18. 1.805 - Use of Electronic Correspondence

1.A.19. 1.807 - Use of School Name

1.A.20. 1.808 - Registered Sex Offenders

1.A.21. 1.901 - Charter School Applications

1.A.22. 3.201 - Safe and Secure Facilities

1.A.23. 3.202 - Emergency Preparedness Plan 

1.A.24. 3.203 - Crisis Management 

1.A.25. 3.208 - Long Range Facilities Planning

1.A.26. 3.215 - Inspection and Acceptance of New Facilities

1.A.27. 3.303 - Waste Reduction and Recycling

1.A.28. 3.400 - Student Transportation Management

1.A.29. 4.100 - Instructional Goals

1.A.30. 4.201 - Basic Program

1.A.31. 4.204 - Summer School

1.A.32. 4.206 - Alternate Instruction Programs

1.A.33. 4.211 - Credit Recovery 

1.A.34. 4.300 - Extracurricular Activities

1.A.35. 4.301 - Interscholastic Athletics

1.A.36. 4.402 - Selection of Instructional Materials (Other than Textbooks)

1.A.37. 4.403 - Reconsideration of Instructional Materials and Textbooks

1.A.38. 4.406 - Use of the Internet



1.A.39. 4.101 - Instructional Standards

1.A.40. 4.20.1 - Class Size Ratios

1.A.41. 4.2121 - Virtual Education Program

1.A.42. 4.4031 - Library Materials

1.A.43. 4.603 - Promotion and Retention

1.A.44. 5.200 - Separation Practices for Tenured Teacher

1.A.45. 5.201 - Separation Practices for Non-Tenured Teachers

1.A.46. 5.701 - Substitute Teachers

1.A.47. 5.119 - Employment of Retirees 

1.A.48. 6.204 - Attendance of Non-Resident Students

1.A.49. 6.3041 - Title IX & Sexual Harassment

1.A.50. 6.308 - Bus Conduct

1.A.51. 6.318 - Admission of Suspended or Expelled Students

1.A.52. 6.409 - Child Abuse Reporting

1.A.53. 6.503 - Homeless Students

2. ADJOURNMENT



Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Board Members Legal Status 

1 The legal status of board members shall be as follows: 1

2 

3 NUMBER 
4 

5 The Board shall be composed of seven (7) members. 
6 
7 QUALIFICATIONS 
8 

Descriptor 

1.102 

Rescinds 

1.102 

Issue Date 

1/3/2022 

Issued 

12/7/2020 

9 Members of the Board shall be residents of the City of Johnson City and elected an a nan pftffisan basis,1
O and shall be citizens of recognized integrity, intelligence, and ability to administer the duties of the of:fice.2 To
1 qualify as a candidate, an individual must show proof of graduation from high school or receipt of a G.E.D.
2 No member of the city or county legislative body nor any other city or county governmental official shall be
3 eligible for election as a member of the city or county Board ofEducation.3 

4 

5 TERMS OF OFFICE 
6 

7 Members of the Board shall serve a term consisting of four ( 4) years.1

8 
9 VACANCIES 
0 
1 Vacancies shall be declared to exist on account of death, resignation, ceasing to be a resident of the city,5 or
2 through due process proceedings.4

3 
4 When a vacancy occurs, the Board of Education shall have the power to make an appointment for the
5 unexpired term. 5 If the Board elects to make an appointment, the Board shall take applications from interested
6 and qualified citizens. The Board will, at the next regulary scheduled Board meeting following the deadline
7 for submitting applications, vote on the appointment. Such appointment shall continue until the next regular
8 election. 6

9 

0 

1 
2 
3 Legal References: 
4 
5 1. TCA49-2-201
6 2. TCA 49-2-202(a)(l)
7 3. TCA 49-2-202(a)(2)
8 4. TCA8-47-101
9 5. TCA 49-2-202(e); TCA 8-48-101(3)
0 6. Tennessee Constitution, Article VII, Section 2
1 
2 

3 
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Monitoring: 

Johnson City Board of Education 
Descriptor 

1.105 
Issue Date 

10/3/2001 
Review Annually, in 
September 

School Board Legislative 

Involvement Rescinds Issued 

The Board will work for the passage of new laws designed to advance the cause of improving education and 
for the repeal or modification of existing laws and the defeat of proposed laws that impede this cause. To 

accomplish this: 

1. 

2. 

3. 

4. 
concerned 

The Board shall stay informed of pending legislation and active! y communicate its concerns 
and make its position known to the elected representatives at both the state and national level; 

The Board shall work with other school boards in the state, loc al citizen groups, and other local 
officials to acquaint them with the Board's legislative priorities and to seek their support; 

The Board may shall select one (1) of its members to serve as its legislative representative ta 
the TennesseeLegislative NetwaFk (TLN); 

The Board shall work with its '.1t,N legislative representative, with TSBA, NSBA, and other 

groups in developing an annual legislative program; and 

5. The Board shall include in its budget appropriate resources, including travel expense, necessary
for its TLN representative and other board members to accomplish its desired legislative goals.
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Boardmanship Code of Conduct 

Descriptor 

1.106 

Rescinds 

1.106 

Issue Date 

12/9/2019 

Issued 
3/4/2019 

The Board adopts this Code of Ethics as recommended by the Tennessee School Boards Association and the 
State of Tennessee as a guide to its members as they provide educational leadership for the youth of our state. 
The Board further agrees that ethical issues regarding the Board or its members may be referred to the TSBA 

Ethics Advisory Council. 

ARTICLE I. 

Section 1. 

Section 2. 

MY RELATIONS TO THE CHILDREN 

I will at all times think in terms of "children first," always determining other 
important things according to how they affect education and training of 

children. 

I will seek to provide equal educational opportunities for all children 
regardless of ability, race, color, sex, gender, creed or location of residence. 

ARTICLE II. MY RELATIONS TO MY COMMUNITY 

Section 1. 

Section 2. 

Section 3. 

ARTICLE III. 

Section 1.

Section 2. 

Section 3. 

ARTICLE IV. 

Section 1. 

Section 2. 

I will endeavor to appraise fairly both the present and future educational 

needs of the community and to support improvements as finances permit. 

I will represent at all times the entire school community and refuse to 
represent special interests or partisan politics. 

I will endeavor to keep the community informed about the progress and 
needs of the schools. 

MY RELATIONS TO TEACHERS AND PERSONNEL 

I will support the employment of those persons best qualified to serve as 
employees and will insist on a regular and impartial evaluation of all staff. 

I will support and protect personnel in performance of their duties. 

I will not criticize employees publicly but will make such criticism to the 
Superintendent of Schools for investigation and action if necessary. 

MY RELATIONS WITH OTHER BOARD MEMBERS 

I will recognize that authority rests only with the Board in official meetings 
and that the individual member has no legal status as a board member outside 

of such meetings. 

I will refuse to make promises as to how I will vote on a matter which should 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Section 1. Definitions: 

Code of Ethics 

CODE OF ETHICS 
JOHNSON CITY SCHOOL DISTRICT 

Descriptor 

1.1061 

Rescinds 

Issue Date 

12/1/2008 

Issued 

(1) "School district" means Johnson City School District, which was duly created by a public or
private act of the General Assembly; and which includes all boards, committees, commissions,
authorities, corporations or other instrumentalities appointed or created by the school district or an
official of the school district.

(2) "Officials and employees" means and includes any official, whether elected or appointed, officer,
employee or servant, or any member of any board, agency, commission, authority or corporation
(whether compensated or not), or any officer, employee or servant thereof, of the school district.

(3) "Personal interest" means, for the purpose of disclosure of personal interests in accordance with
this Code of Ethics, a financial interest of the official or employee, or a financial interest of the
official's or employee's spouse or child living in the same household, in the matter to be voted
upon, regulated, supervised, or otherwise acted upon in an official capacity.

Section 2. Disclosure of personal interest in voting matters. An official or employee with the responsibility 
to vote on a measure shall disclose during the meeting at which the vote takes place, before the vote and to be 
included in the minutes, any personal interest that affects or that would lead a reasonable person to infer that it 
affects the official's or employee's vote on the measure. In addition, the official or employee may, to the 
extent allowed by law, recuse himself themself from voting on the measure. 

Section 3. Disclosure of personal interest in non-voting matters. An official or employee who must 
exercise discretion relative to any matter other than casting a vote and who has a personal interest in the matter 
that affects or that would lead a reasonable person to infer that it affects the exerecise of the of the discretion 
shall disclose, before the exercise of the discretion when possible, the interest on an approved disclosure form

and file the disclosure form with the school district's central office. I� addition, the official or employee may,
to the extent allowed by law, recuse himself themself from the exercise of discretion in the matter. 

Section 4. Acceptance of gifts and other things of value. An official or employee, or an official's or 
employee's spouse or child living in the same household, may not accept, directly or indirectly, any gift, 
money, gratuity, or other consideration or favor of any kind from anyone other than the school district that a 
reasonable person would understand was intended to influence the vote, official action or judgment of the 
official or employee in executing decision-making authority affecting the school district. 

It shall not be considered a violation of this policy for an official or employee to receive entertainment food ' ' 

refreshments, meals, health screenings, amenities, foodstuffs, or beverages that are provided in connection 
with a conference sponsored by an established or recognized statewide association of school board officials or 
by an umbrella or affiliate organization of such statewide association of school board officials. 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Board Member 

Conflict of Interest 

Descriptor 

1.107 

Rescinds 

1.107 

Issue Date 

12/7/2020 

Issued 

7/1/2000 

A Board member shall not be directly interested in any contract in which the Board may be interested. 
"Directly interested" means any contract with the board member or with any business in which the board 
member is sole proprietor, a partner, or the person having controlling interest. "Controlling interest" shall 
include the individual with the ownership or control of the largest number of outstanding shares owned 
by any single individual or corporation. 

This policy shall not prohibit any board member from voting on the school budget or any budget 
amendments, unless the vote is on a specific budget amendment in which such board member is directly 

interested. 

A board member shall not be indirectly interested in any contract in which the Board may be interested 
unless the board member publicly acknowledges such interest. "Indirectly interested" means any contract 
in which the board member is interested but not directly so, as defined above, including contracts in which 
the board member may have a direct interest but is the sole supplier of goods or services in the county. 

Any board member who is an employee of the city and whose employment predates his initial election/ 
appointment to the Board may vote on matters in which he they has a conflict of interest if the member

informs 
the Board immediately prior to the vote as follows: "Because I am an employee of (name of governmental 
unit), I have a conflict of interest in the proposal about to be voted. However, I declare that my argument
and my vote answer only to my conscience and to my obligation to my constituents and the citizens the 
Board represents." The vote of any board member having a conflict of interest who does not inform the 
Board of such conflict shall be void if challenged during the same Board meeting at which the vote was 
cast and prior to the transaction of any further business by the Board. 

Any board member who is also an employee of the city and whose employment began on or after the date 
on which he was they were initially elected to serve on the Board shall not vote on matters in which he-has 

they have a conflict of interest. 

If a board member has a conflict of interest in a matter to be voted on by the Board, he they may abstain for 
cause by announcing such to the chairman. Any board member who abstains from voting for cause on 
any issue coming to a vote before the Board shall not be counted for the purpose of determining a majority 
vote. 1

PENAL TY FOR UNLAWFUL INTEREST 

If a board member becomes directly or indirectly interested in any such contract, he they shall forfeit all pay 
and compensation and shall be dismissed from the Board and be ineligible to serve in the same or similar 
position for ten (10) years. 1

Legal References: Cross Reference: 
1. TCA 12-4-101,102 Boardrnanship Code of Conduct 1.106 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

CHAIRMAN 

Duties of Officers 

The chairman of the Board shall have the following duties: 

1. To assist the Superintendent of Schools in preparing meeting agendas;
2. To preside at all meeting of the Board; 1 

3. To appoint committees authorized by the Board; 1 

4. To function as chairman of the executive committee;1 

Descriptor 

1.201 

Rescinds 

1.201 

Issue Date 

1/3/2022 

Issued 

12/09/2019 

5. To countersign all warrants authorized by the Board and issued by the Superintendent of Schools for
all expenditures of the school system; 1 

6. To conduct Board hearings;2

7. To prepare the school budget with the Superintendent of Schools;3

8. To authorize the use of mechanical checkwriting equipment;4

9. To certify the value of surplus property valued less than $250;5

10. To certify the official copy of approved minutes for each regular and special meeting of the Board; and
11. To carry out other such duties as may be assigned by the Board.

VICE CHAIRMAN 

The vice chairman shall assume the duties of the chairman in their absence or function as the chairman until a 
new chairman can be elected in the event the chairman is incapacitated or the office becomes vacant. The vice 

chairman shall also chair the Superindent' s Compensation Committee. 

SECRETARY 

The secretary shall conduct all correspondence of the Board, keep and preserve all of its records, receive all
reports acquired by the Board, and see that such reports are in proper form. 

The Board may assign some or all of these duties to a clerk; however, the responsibility resides with the 
secretary. 

CHAIRMAN PRO TEM 

At any meeting where neither the chairman nor the vice chairman is present a chairman pro tern shall be 
elected to preside. 

Legal References: 
1. TCA 49-2-205
2. TCA 49-5-512(5)
3. TCA 49-2-203(a)(l0)
4. TCA 49-2-113
5. TCA 59-6-2007

Cross References: 

Duties and Powers of the Board 1.101 
Duties of Board Members 1.202 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Duties of Board Members 

The duties of an individual board member shall be as follows: 

Descriptor 
1.202 

Rescinds 
1.202 

Issue Date 
12/05/2005 

Issued 
10/15/2001 

1. To become familiar with State school laws, regulations of the State Department of Education,
and school board policies, rules and regulations;

2. To participate in State-mandated board training; 1

3. To have a general knowledge of the educational aims and objectives of the system;

4. To work harmoniously with other board members without trying either to dominate the Board
or neglect his their share of the work;

5. To vote and act impartially for the good of the school system·

6. To accept the will of the majority vote in all cases and give support to the resulting action;

7. To represent the Board and the school system to the public in such a way as to promote both
interest and support;

8. To refer complaints to the Superintendent of Schools and to abstain from individual counsel
and action in regard to staff members;

9. To prepare for board meetings by reviewing the Board of Education agenda and support
material prior to meeting; and

1 O. To share relevant information obtained at workshops, conferences, and committee meetings.

Legal References: 

1. TCA49-2-202(a)(5); TRR/MS 0520-1-2-11

Cross References: 

Duties and Powers of the Board 1.101 
Ethics 1.106 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Board Member Development 

Opportunities 

Descriptor 

1.204 

Rescinds 

1.204 

Issue Date 

1/3/2022 

Issued 

1/5/2015 

The Board shall participate in activities designed to assist board members in improving their skills as members 
of a policy-making body. 

In order to control both the investment of time and funds necessary to implement this policy, the Board 
establishes these principles and procedures for its guidance: 

I. A calendar of school board conferences, conventions and workshops shall be maintained by the
board secretary and provided to each board member. At least annually the Board will identify
which meetings should be attended and the benefits which would be derived from participation
in such meetings;

2. Funds for participation at such meetings shall be budgeted on an annual basis. The Board, as a
whole, shall retain the authority to approve or disapprove the participation of members in
planned activities;

3. Reimbursement to board members for their travel expenses shall be in accord with their
reasonable and actual expenses;

4. When a conference, convention or workshop is not attended by the full Board, those
participating will be requested to share information, recommendations and materials acquired at
the meeting; and

5. The public shall be kept informed about the Board's continuing in-service education and about
the programs anticipated for short- and long-range benefits to the schools.

The Board regards the following as the kinds of activities and services appropriate for implementing this 
policy: 

1. Participation in school board conferences, workshops and conventions held by the state,
regional and N!!_ational S�cbool Bhoards A!_ssociations· 1

2. 

3. 

Local and district-sponsored training sessions for board members; and

Subscriptions to publications addressing the concerns of board members.
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Board-Superintendent Relations 

Descriptor 

1.205 

Rescinds 

Issue Date 
7/01/2000 

Issued 

1 The Board shall be responsible for specifying its requirements and expectations of the Superintendent of 

2 Schools and then holding the Superintendent accountable by evaluating how well those requirements and 

3 expectations have been met. In turn, the Superintendent shall be responsible for specifying requirements and 

4 expectations for all administrators who report to him them and then holding each accountable by evaluating 

5 how well requirements and expectations have been met. 
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O Duties and Powers of the Board of Education 1.101
1 Evaluation of the Superintendent of Schools 5.803
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Johnson City Board of Education 
Monitoring: Descriptor Issue Date 

1.400 12/7/2020 
Review Annually, Ill 

September School Board Meetings Rescinds 

1.400 

1 The Board will transact all busmess at official meetmgs which may be either regular or special. 

2 
3 Every meeting of the board shall be open to the public, except for those meetings in which the law 

4 allows closed sessions. 1 Open meetings will be physically accessible to all students, employees, and 

5 interested citizens. 3 

6 

Issued 

1/4/2018 

7 The Board may restrict the recording of Board meetings via camera, camcorder or other photographic 

8 equipment when such recording creates a threat to public safety and welfare or impedes the conducting 

9 of efficient and orderly public meetings.4 

10 
11 REGULAR MEETINGS 

12 
13 Regular meetings of the Board shall be held on the first Monday of the month at 6:00 p.m. in the 
14 Columbus Powell Building (Central Office) or at another location as announced. 

15  
16 In instances when any regular meeting date falls on a legal holiday or in other special circumstances, 

17 the meeting shall be held on the following day or rescheduled by the Superintendent of Schools and the 

18 chairman. If rescheduled, adequate public notice of such meetings must be given. 
19 
20 SPECIAL MEETINGS 

21 
22 The Board shall hold special meetings as necessary to transact the business of the Board. Such 

23 meetings shall be called by the chairman or Superintendent of Schools whenever the interests of the 
24 schools require it, or when requested to do so by a majority of the Board.2

25 
26 Only business related to the call of the meeting, and details related to agenda items shall be discussed 

27 or transacted by the Board at a special meeting. A written copy of the notice shall be placed on file in 
28 the Superintendent of Schools' office. 
29 

30 ELECTRONIC ATTENDANCE 
5 

31 
3 2 Absent Board members may attend a regular or special meeting by electronic means if the member is 
33 absent because of work, a family emergency, or the member's military service. If a board member is
34 absent due to military service, he/she may participate electronically as often as he/she is able to do so. 
35 However, a board member may not participate electronically more than two (2) times per year for
36 absences due to work and/or family emergencies. 
37 
38 

Version Date: November 4, 2022 





Johnson City Board of Education 

1 
2 

Monitoring: 

Review Annually, m 
September Visitors to the Schools 

Descriptor 

1.501 

Rescinds 

1.501 

3 Professional visitors and observers will be welcome as long as the following conditions are met: 

4 

5 1. Visits and observations are arranged in advance;

6 

7 2. Purpose of the visit is established prior to visitation; and

8 
9 
O 3. Number in the group visiting is small enough to be accommodated without disruption to the

1 educational program.

2 

Issue Date 

1/3/2022 

Issued 

12/7/2020 

3 Principals may limit entrance to a school in the event of an emergency or at any time they believe it to be in 

4 the best interest of the school. 
5 
6 In order to maintain the conditions and atmosphere suitable for learning, no other person shall enter onto the 

7 grounds or into the school buildings during the hours of student instruction except students assigned to that 

8 school, the staff of the school, parents/legal guardians of students, approved volunteers and other persons with 

9 lawful and valid business on the school premises. 

0 

1 Visitors with international or national groups sanctioned by the state or national government may visit schools 

2 if appropriate sponsorship and programming are in place and if the Superintendent has approved the visit in 

3 advance. 
4 

5 Visitors moy be .!!!£._required to sign in with a visitor management system. 

6 

7 Any person improperly on the premises of the school shall depart on the request of the school principal or 
8 other authorized person. 
9 
O The principal or their designee has the authority to exclude from the school premises any persons disrupting 

1 the educational programs in the classroom or in the school, disturbing the teachers or students on the premises, 
2 or on the premises for the purpose of committing an illegal act. 1

3 
4 The principal shall engage law enforcement officials when they believes the situation warrants such measures. 
5 
6 Students may not bring visitors to school to visit during the school day without the prior permission of the 

7 principal. 
8 
9 VISITORPASSES 

0 
1 Except on occasions, such as school programs, athletic events, open house and similar public events, all 

2 visitors will report to the school office when entering the school and will register as a visitor. Authorization to 
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Johnson City Board of Education 
Monitoring: 

Review Annually, m 
September Board Meeting News Coverage 

Descriptor 

1.502 

Rescinds 

1.502 

Issue Date 

12/7/2020 

Issued 

10/5/2009 

1 A copy of the agenda and agenda materials will be sentin advance to members of the news media as 

2 requested. Additionally, all reports approved by the Board shall be made available to the media. However, 

3 reports-in-progress on which the Board has taken no final action shall be released only upon the Board's 
4 authority as "tentative reports." 
5 
6 A press table shall be provided to enable reporters to follow discussion without difficulty. 

8 The press will be provided with working copies of the agenda and agenda materials upon request. 

9 
O In order that the Board may transact its business with dispatch, questions from the press will not be entertained 

1 while meetings are in progress. 
2 

3 The Chairman of the Board and/or the Superintendent of Schools will be available after each meeting to 
4 answer questions and to clarify points of discussion and action. 

5 
6 When individual Board members receive requests from news media representatives for information about 

7 Board meetings in regard to their own statements or actions, the members may choose to respond or refer the 

8 media to the Board chairman, who is the spokesperson for the Board, except as he they specifically delegates 

9 this responsibility to others. 
0 

1 
2 
3 
4 

5 
6 Cross References: 

7 
8 Board-Community Relations 1.500 
9 News Releases, Conferences and Interviews 1.503
0 

1 
2 
3 
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Johnson City Board of Education 
Monitoring: 

Review Annually, m 
September 

News Releases, News 

Conferences and Interviews 

Descriptor 

1.503 

Rescinds 

1.503 

The release of official news from the system and schools shall be coordinated as follows: 

Issue Date 

12/5/2005 

Issued 

7/1/2000 

1. The Board Chairman will be the official spokesperson for the Board, except as this duty is
delegated to others;

2. News releases which are of a systemwide nature or pertain to established system policy are
the responsibility of the Superintendent of Schools or a designated member of the
administrative staff; and

3. News releases which are of concern to only one school or to an organization of one school
ere the responsibility of shall be coordinated by the principal of that particular school.

When individual Board members or the Superintendent of Schools express their views on any issue which is 
in opposition to a view expressed in Board policy, they have the duty to make clear that the view expressed is 
not the official view of the Board or school system. 

Cross References: 

Board-Community Relations 1.500 
Board Meeting News Coverage 1.502 
Crisis Management 3.203 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Policy Development and Adoption 

Descriptor 
1.600 

Rescinds 
1.600 

Issue Date 
1/3/2022 

Issued 
1/7/2013 

A proposed policy or policy change shall be submitted to the Board as part of the agenda. Any interested 
party shall be given an opportunity to be heard on the proposal. The Board's approval of the proposal or 
return for study and/or further revision shall constitute the first reading. 

The proposed policy or policy amendment shall be considered at the next board meeting with the final vote 
following the second reading. Adoption shall require an affirmative vote by a majority of the members of the 
Board. 

Policies and amendments adopted by the Board shall be made a part of the minutes and shall be placed in the 
policy manual. Policies and amendments shall be effective immediately upon adoption unless a specific 
effective date is provided, and shall supersede any previous Board action on the subject. 

POLICY MAINTENANCE 

The Superintendent of Schools or his their designee shall be responsible for drafting policy proposals, 
maintaining the Board Policy Manual and serving as liaison betwee11. the Board and the Tennessee School 
Boards Association. At least annually, the Board shall review its policy manual for the purpose of passing, 
revising or deleting policies mandated by changing conditions. I

Policies shall be accessible to all employees of the school system, members of the Board, and citizens of the 
community. I 

EMERGENCY PROCEDURE2

On matters of unusual urgency, by an affirmative vote of a majority of the members of the Board, the Board 
may waive the second reading limitation and take immediate action to adopt new or revised policies. 

SUSPENSION OF POLICIES2

Any board policy or part thereof may be suspended by an affirmative vote of a majority of the members of the 
Board. 

ADMINISTRATION IN POLICY ABSENCE

In cases where the Board has provided no guidelines for administrative action, the Superintendent of Schools 
shall have the power to act, but report to the Board at its next meeting. 

Legal Reference: 

1. TCA 49-2-207
2. TCA 49-2-202(g)

Cross Reference: 

Duties of the Board of Education 1.1 O 1 
Agendas 1.403 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Planning and Evaluation of Board 

Goals and Objectives 

Descriptor 

1.701 

Rescinds 

1.701 

Issue Date 

12/9/2019 

Issued 

3/4/2019 

1 The Board of Eucation intends to ensure that the school district and its students will be better able to meet 

2 the demands of the future by instituting an ongoing, comprehensive planning process resulting in a five (5) 

3 year plan that has as its goals: 
4 
5 1. Identifying, analyzing, and planning to eepe successfully address with the major internal and

6 external factors that will affect what and how students learn and how the public schools

7 function as a vital element of society.

8 

9 2. Establishing a limited number of program improvement goals to be achieved through
O sustained effort by all district staff over three-to-five-year periods; 1

1 

2 3. Developing written, multi-year plans for all major priorities and initiatives, including major

3 activities, expected outcomes, timelines, responsible persons, and required resources; and

5 4. Basing major budget decisions on strategic plans.

6 
7 The Board will participate in planning through an annual conference or retreat with the Superintendent of 
8 Schools and administrative staff to review progress on the implementation of priorities, initiatives, and 
9 strategic plans, to determine which goals have been achieved, whether any new efforts are needed, and to 
O review major issues that may affect the future. It also will consider and act upon annual objectives and 
1 strategies proposed by the Superintendent of Schools to achieve goals. 

2 

3 The Superintendent of Schools will develop necessary procedures, forms or other measures to implement the 
4 goals of this policy using simple, logical, and collegial processes. 

5 
6 A planning coordinator may be designated by the Superintendent of Schools to help the Superintendent 
7 coordinate system-wide planning efforts, establish and coordinate an issues management process, aid district 
8 staff in developing specific plans, and monitor implementation schedules. 

9 
0 The Board shall annua11y assess the productivity of each goal and establish standards for each area. 
l 

2 The basic features of the assessment shall be as follows: 
3 

4 
5 
6 
7 
8 
9 

0 
1 
2 

The form for self-assessment of each area of responsibility shall be designed to indicate 
strengths and weaknesses; 

2. 

3. 

4. 

All resources, including personnel, shall be used in the process; 

Each evaluation shall be reported to the Board for its approval; 

Board-approved reports shall become goals and objectives for each department for the 
forthcoming year. 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

School:.Based 

Decision Making 

Descriptor 

1.705 

Rescinds 

1.705 

Issue Date 

10/5/2009 

Issued 

7/1/2005 

Toe Board shall operate its schools under principles of school based decision making. Principals will operate 
and manage schools with the assistance of local decision making teams representative of school stake holders. 

The following functions are retained by the Board of Education and the Superintendent of Schools: 

I. policy;

2. budget and financial practices;

3. legal and regulatory provisions;

4. ethical practices;

5. legal requirements for personnel employment and evaluation; and

6. other areas as designated by the Superintendent of Schools.

The Board shall provide the necessary resources and training to institute school=based decision making. 
Further, it directs the Superintendent of Schools to present annual reports to the Board indicating the benefits 
attained through the implementation of school:based decision making principles and structures. 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Emergency Closings 

Descriptor 

1.8011 

Rescinds 

1.8011 

Issue Date 

Issued 

3/4/2019 

1 The Board authorizes the Superintendent of Schools or his their designee to close schools, certain schools or 

2 individual classrooms in the event of hazardous weather or any other emergency which presents a threat to the 

3 safety or health of students, staff members or school property. 1

4 

5 As soon as the decision to close schools is made, the Superintendent of Schools will notify the public media 
6 and request that an announcement be made. Closings and schedule adjustments will also be posted on the 
7 system's website and on social media and other available communication lines. 

8 

9 If school is not in session or is dismissed early due to snow or inclement weather, most scheduled activities in 
0 which students are involved will be postponed or cancelled. Athletic events may or may not be postponed, 
1 depending on weather near game time. 

2 
3 
4 
5 
6 

7 

8 
9 

0 
1 

2 
3 

4 
5 
6 

7 
8 
9 Legal References: 

1 1. TCA49-6-3004(e)(l); TRR/MS 0520-l-3-.02(l)(b)
2 
3 

4 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September 

Use of Electronic Correspondence Mail 

(email) 

' Descriptor 

1.805 

Rescinds 

1.805 

Issue Date 

1/3/2022 

Issued 

12/7/2020 

Electronic communication capability among board members and school system staff exists for the purpose of 
enabling all_to better perform tasks associated with their positions and assignments. Therefore all staff and 
board members who have access to the district network shall adhere to the following guidelines when sending 
or receiving messages via any systemwide electronic means mail (e mail): 

1. Because all computer hardware and software belong to the Board, all data including e-mail
communications stored or transmitted on school system computers shall be monitored.

Employees/board members have no right to privacy with regard to such data. Confidentiality of 
e moil electronic communication cannot be assured. E mail Electronic correspondence may be a
public record under the public records law and may be subject to public inspection. 1 

2. l\iessages Electronic correspondenceshall pertain to legitimate board/system business.

3. Staff/board members will be asked to sign an application for terms and conditions for use
of the Internet. Staff/board members shall not reveal their passwords to others in the network
or to anyone outside of it. If anyone has reason to believe that a password has been lost or
stolen or that e moil electronic correspondence has been accessed by someone without
authorization, he/she they shall contact the technology coordinator immediately.

4. It is the responsibility of the sender not to violate copyright laws.

5. Messages shall not be sent that contain material that may be defined by a reasonable person
as obscene or that are racist, sexist or promote illegal or unethical activity.

6. All employees will adhere to the System's Responsible Use Agreement.

Any usage contrary to the above shall be reported immediately to the Superintendent of Schools and may 
result in the suspension and/or revocation of system access or if deemed necessary, appropriate disciplinary 
action may be taken. 

E-mail shall not be used to circumvent requirements of the Open Meetings Act.2

Legal Reference: Cross Reference: 

1. TCA 10-7-512 Use of the Internet 4.406 

2. TCA 8-44-102
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Use of School Name 

Descriptor 

1.807 

Rescinds 

Issue Date 

7/1/2000 

Issued 

1 No school or community organization, employee, student or other person may use the sehael name of any

2 school or the school sytem in any promotional manner or for personal benefit without prior approval of the

3 Board/designee. 
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I Cross Reference: 

2 

3 Board-Community Relations 1.500 

6 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
September Registered Sex Offenders 

Descriptor 

1.808 

Rescinds 

1.808 

Issue Date 

1/3/2022 

Issued 

4/5/2016 

2 Individuals registered as sex offenders in Tennessee or any other state are prohibited from the premises of 
3 any school in this system, except for the limited circumstances stated in this policy. 1

4 

5 EMPLOYMENT 

6 

7 An individual listed by the state of Tennessee or any other state as a registered sex offender is ineligible for 
8 employment within the school system. 
9 

0 PRESENCE ON SCHOOL PROPERTY 

1 

2 No registered sex offender, other than a student enrolled in the school in question, shall come on, about, or 
3 within 1,000 feet of a local school's property line except as provided below .2 If any employee of the school 
4 system becomes aware of any registered sex offender's presence on school property, they shall immediately 
5 inform the principal, who shall direct the individual to leave the premises immediately. The principal shall 
6 request assistance from local law enforcement authorities if offender resists the principal's directives. If the 
7 registered sex offender Fepeats this FestFietion of eomiBg continues to come on to school property, the 
8 principal may confer with legal counsel to take appropriate legal action. 

9 

O Neither this policy nor state law impose any duty upon a principal or any other employee of the local school 
1 system to review the sex offender registry for individuals who may come upon the property. 
2 

3 PARENTS WHO ARE REGISTERED SEX OFFENDERS 

4 

5 A parent or legal guardian of a child who is enrolled in the school may attend a conference with the school 
6 officials with the written permission of the school's principal. 

7 

8 An offender may come within the 1,000 feet limit provided the individual is dropping off or picking up a child 
9 or children enrolled in the school after having given written notice of their sex offender status to the school 
0 principal. 
1 
2 Principals shall speak with the parent upon learning of their status as a sex offender to communicate the 
3 restrictions of this policy and to establish open dialogue with the parent, as much as is possible or reasonable. 
4 The principal shall take all appropriate measures to protect the privacy of the sex offender's child. 
5 
6 
7 

8 
9 Legal References: 
0 1. TCA 49-5-413
1 2. TCA 40-39-201, et seq.

2 

3 
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Johnson City Board of Education 
Monitoring: Descriptor Tenn: Descriptor Code: Issued Date: 

Charter School Applications 
1.901 12/09/19 

Review: Annually, 

in August Rescinds: Issued: 

General 

This policy shall apply to sponsors and potential sponsors of charter schools. It shall not apply to 
charter schools converting from existing public schools. Proposals from existing charter school 
operators or replicators and applicants proposing to contract with educational service providers shall 
include the information required by state law. 1

APPLICATION PROCESS2

A prospective charter school sponsor shall send the Superintendent of Schools notice of its intent sixty 
(60) days prior to February 1 st of the year preceding the year in which the proposed charter school
plans to begin operation as a charter school.

A sponsor seeking board approval of an initial charter school application shall complete the forms 
provided by the Department of Education. The application shall provide all the information required by 
law. The sponsor shall demonstrate that the proposed charter school meets the purpose prescribed by 
law for the formation of a charter school, and the proposed charter school will be able to implement a 
viable program of quality education for its students. 3

Applications shall be submitted to the Board and Department of Education on or before 4:30 p.m. on 
February 1 st of the year preceding the year in which the proposed charter school plans to begin 
operation as a charter school. If the 1 st of February falls on a Saturday, Sunday, or holiday on which 
the school district offices are closed, applications will be accepted on the next business day on or 
before 4:30 p.m. Late applications will not be accepted, without exception. The sponsor shall pay an 
application fee of $2,500.00.2

REVIEW TEAM
1

If necessary, the Board shall appoint a review team to assist in reviewing and evaluating charter school 
applications. The team shall be composed of members of the administrative staff for the district, 
community members, and a member of the Board1 with relevant educational, organizational, financial, 
and legal experience. At the board meeting in December of each year, the Superintendent of Schools 
shall make a recommendation to the Board on which members of his/her their administrative staff 
should be appointed to the team. The Board shall name the members of the team at its meeting in 
January of each year. The Board shall designate a Chair of the review team as the contact person for 
answering questions about the application process and receiving applications. The Superintendent of 
Schools shall develop an orientation for the team to ensure consistent evaluation standards and the 
elimination of real or perceived conflicts of interest. 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October Safe and Secure Facilities 

Descriptor 

3.201 

Rescinds 

3.201 

Issue Date 

1/3/2022 

Issued 

12/9/2019 

Within Board policy, the pFineif>al Superintendent shall develop procedures for keeping school facilities safe 
mEI fFcc fFom hazards. 

All staff members shall report current and potential hazards to their immediate supervisors. 

Inspections of buildings and grounds shall be made on a regular basis to ensure that they are maintained in a 

manner conducive to the safety of occupants. 

Each principal is responsible for seeing that the practice of safety is a part of the instructional program of the 
school and that it is appropriately geared to students at different grade levels. 1

A safety program shall include: 

1. Fire prevention
2. Accident prevention

3. Warning systems
4. Emergency drills
5. IBtruElcr/P,.eti¥c Armed Shooter Drills
6. Emergency closings
7. Traffic safety
8. Traffic and parking controls
9. Safety inspections
10. First aid
11. A disaster preparedness plan for any other major emergency.

Only students assigned to the school, the staff of the school, and other persons who have registered with the
school office and have lawful and valid business on the school premises shall enter onto the grounds or into
the buildings of the schools during the hours of student instruction. All staff members shall immediately
report persons who appear to be improperly on school premises or school buses to the principal.2 

The principal shall secure the assistance oflaw enforcement officials whenever they deems it necessary.

Legal References: 

1. TCA 49-6-1003
2. TCA 49-6-2008

Cross References: 

Visitors to the School 1.501 
Care of School Property 6.311 
Emergency Preparedness Plan 3.201 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October Emergency Preparedness Plan 

Descriptor 

3.202 

Rescinds 

3.202 

Issue Date 

12/7/2020 

Issued 

12/9/2019 

The Superintendent of Schools shall be responsible for developing, maintaining and acquiring Board approval 
of the district Emergency Preparedness Plan, 1 which shall include procedures for eases of bomb threats civil_, 
disturbance!, armed intruders, earthquake!, fire, tornado�, and other severe weather and medical emergencies 
such as pandemic outbreaks. 

Emergency preparedness drills will be developed and implemented by each principal, with approval of the 
Superintendent of Schools, and when appropriate, be held in conjunction with emergency response agencies. 
Drill procedures shall be published and distributed to all staff, students and parents. 

FIRE AND SAFETY DRILLS 

The principal shall ensure that one ill fire drill requiring full evacuation is given every thirty (30) school days, 
with two (2) fire drills occurring during the first thirty (30) full days of the school year. Additionally, they 
shall ensure that four (4) fire safety educational announcements are conducted throughout the year.2 

The principal shall ensure that three (3) additional safety drills are given during the school year.3 These drills 
may cover inclement weather, earthquakes, armed intruders, or other emergency drills that do not require full 
evacuation. A record of all fire or safety drills, including the time and date, shall be kept in each school's 

office.3 

The principal/designee shall regularly check the quantity, locations, and conditions of fire extinguishers and 
shall give all school personnel instructions on how to properly use fire extinguishers. 

ARMED INTRUDER DRILLS 

The Superintendent of Schools or ltisfhcF their designee shall ensure that each school safety team conducts at 
least one (1) armed intruder drill annually in coordination with local law enforcement.4 

AEDDRILLS 

Schools shall conduct a CPR and an AED drill to ensure students are aware of the steps that must be taken in 
the event of a medical emergency. The principal shall be responsible for ensuring the drill occurs. 5

The Superintendent of Schools shall develop the necessary administrative procedures on AED and CPR 
training, planning, notification and maintenance to comply with laws. 

MEDICAL EMERGENCIES/P ANDEMIC/FLU6

In the event of medical emergencies, such as a pandemic flu outbreak, school offcials shall cooperate and 
consult with the local and state health departments and other local emergency or healthcare providers in 

Page 1 of2 





Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October Crisis Management 

Descriptor 

3.203 

Rescinds 

3.203 

Issue Date 

1/3/2022 

Issued 

3/4/2019 

1 The principal shall develop a Crisis Management plan for use in times of crisis. The Plan shall include a 
2 provision for a Crisis Team, members of which shall be appointed by the principal, and which shall deal with 
3 specific situations and decisions in response to a crisis. Members of the Team shall consist of the principal 
4 and/or designee, guidance counselor, and at least two other staff members desigu&ted. hy the pl'iB:eipal. 

6 The Crisis Management Plan shall be reviewed annually and revised as needed. 

7 

8 The principal shall be responsible for the development of emergency procedures which shall be distributed to 

9 building employees and members of the Crisis Team. Training for all school employees in the crisis 

O management procedures shall be conducted annually prior to the beginning of school. 

1 

2 In the event of a crisis, the principal shall notify the Crisis Team members and the Superintendent of Schools. 
3 If they determine it to be necessary, the principal shall contact the appropriate emergency services (police, fire, 
4 ambulance, etc.). 
5 

6 In the event of a crisis all public and media contacts shall be directed to the Superintendent of Schools' office 

7 which will release information when deemed appropriate and safe. 

8 
9 
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3 Cross Reference: 

4 

5 News Releases, News Conferences and Interviews 1.503
6 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October 

Long Range 

Facilities Planning 

Descriptor 

3.208 

Rescinds 

3.208 

Issue Date 

1/3/2022 

Issued 

11/3/2008 

The Board will develop a long range facilities plan which will be designed to meet the needs of the school 
system in the future. This plan shall be reviewed annually. 

The objectives of such a plan shall be: 

1. To improve the educational environment for students and teachers by raising the physical
standards in all buildings to match the most effective facilities already existing in the district;

2. To establish priorities based upon the established need and financial resources available; and

3. To create school complexes which are the best possible balance of effective grouping of
educational resources, effective management and operations, and community concerns for the

character of the school system.

4. To eonsider coordinate school facilities planning with the Master Plan of the City of Johnson

City in Facility Planning.

Planning for new facility construction or facility renovation or expansion shall begin as soon as a need is 
recognized. Needs shall be based upon student population, enrollment, condition of existing facilities and 
equality in physical standards. Once a need has been recognized, the Board shall begin planning the project, 
in accordance with the school program, and with the involvement of all stakeholders who will be served by the 

facility. 

All equipment, fixtures and furniture purchases for any new, renovated or expanded facility shall be approved 
by the Board pursuant to normal purchasing procedures. 

Page 1 of 1 





Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October 

Inspection and 

Acceptance of New Facilities 

Descriptor 

3.215 

Rescinds 

3.215 

Issue Date 

2/7/2017 

Issued 

12/5/2005 

1 New construction will not be accepted until all details are certified complete by the Superintendent of Schools
2 or designee. 
3 
4 PROJECT ADMINISTRATION 

5 

6 The Board shall appoint a staff member to represent the school system's interest in building projects. The -
7 staff member shall make periodic reports regarding the work of the construction contractor and the architect 
8 and that to the best of his-their knowledge their work is being performed in accordance with plans, 
9 specifications, and contracts. 

0 

1 If no additional funds are required, the Superintendent of Schools/designee may approve change orders and
2 present to the Board at the next regular meeting of the Board. If additional funds are required, change orders 
3 must be approved by the Board before being implemented. 

4 
5 
ij 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October Waste Reduction and Recycling 

Descriptor 

3.303 

Rescinds 

3.303 

Issue Date 

1/3/2022 

Issued 

11/6/2006 

The Board will integrate the concept of resource conservation, including waste reduction and recycling, into 
the environmental education curriculum at all levels of the school system. 

The principal of each school shall develop and establish a recycling plan, subject to approval by the Board. 

The amount of consumable materials used will be decreased by: 

1. Limited use of disposable materials;

2. Limited use of nonbiodegradable materials; and

3. Making full use of all materials prior to disposal.

The Board will purchase environmentally friendly products when financially ,l!ractical possible.

Cross Reference: 

Energy Conservation 3.2001 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
October 

Student Transportation 

Management 

Descriptor 

3.400 

Rescinds 

3.400 

Issue Date 

1/3/2022 

Issued 

12/2/2020 

1 The city of Johnson City Transit Authority shall be responsible for providing student transportation services, 

2 and shall be in compliance with all federal and state laws, rules and regulations1 as outlined in this policy. 

3 
4 Each bus shall be equipped with the phone number for reporting safety complaints. This number shall appear 
5 on the rear bumper.2

6 

7 All accidents, regardless of the damage involved, must be reported to the transportation supervisor, including 
8 incidents in which any part of the bus contacts any other object or vehicle. 

9 

O The Superintendent of Schools shall develop procedures to ensure compliance with the statutory and 

1 regulatory requirements for the transportation program. 

2 

3 RESPONSIBILITIES OF BUS OWNERS 

4 

5 In the event the Johnson City Transit Authority hires an outside bus company to provide transportation, the 
6 following will apply: 
7 
8 I. Each school bus and all related equipment shall be maintained in condition to operate safely at all
9 times during the school year and shall conform to specifications as set forth by the State Board of
O Education1 and National Highway Traffic Safety Administration.

1 
2 2. Each bus driver shall obey all applicable state rules and regulations.

3 
4 3. A school bus owner shall give four weeks written notice to the board when they wish to terminate their

5 bus operation contract.
6 

7 4. A school bus owner shall secure the approval of the Superintendent of Schools before he/she they may
8 sell a bus during the period of their contract. The sale of a bus does not obligate the Superintendent of
9 schools to enter into contract with the new owner.

0 

1 5. Each school bus owner shall have on file in the Superintendent of Schools' office a current statement of

2 liability and property damage insurance coverage carried on the bus.

3 
4 6. Each school bus owner must specify for the Superintendent of Schools' approval the name of the

5 designated driver and at least one substitute driver of their bus.

6 
7 7. Each school bus driver shall submit to the Superintendent of Schools the results of his their latest

8 physical examination.
9 
0 8. By the end of the first month of each school year, each bus owner shall file with the Superintendent of

1 Schools, on forms approved by the board, a report giving an accurate record of the names of all

2 students transported on hislheF their bus and the school to which each student is transported.
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Johnson City Board of Education 
Monitoring: Descriptor Issue Date 

4.100 1/4/2018 
Review Annually, in Instructional Goals and Obj eeti¥es 
November Rescinds Issued 

Philoso�h:y 4.100 1/3/2012 

The Board approves the following broad-based instructional goals: 

• Advance student achievement, participation, and support in all curricular and extra-curricular

programs

• Pursue aAd effieientl .. • n:ianage iAterAal and eKterAal sehool fon&ting Strengthen stakeholder communication

and community connections

• Pron:iote ph•;sieal aAa FReRtal health and wellAess in a safe and seeure eAPJirenn:ient Recruit, support, and

retain a high-quality workforce.

• Impro:vce eo1H1BU:ftieatian, eollahor&tien, and m¥8l¥ement Create and enhance safe, effective learning

environments.

• Champion inneYetion end the effeetwe use of teehnelegy Promote physical, social. and mental

wellness.

VISION STATEMENT 

The Board of Education's vision for Johnson Ci!l'. Schools is to be a (!rogressive school s_ystem that is 
globally com12etitive in all areas. All students have egual op12ortunitv to learn and be successful while 
meeting high expectations and are J:!rovided the resources to be healthy, Qroductive citizens and ]if elong 

learners. 

MISSION STATEMENT 

The mission of Johnson Citv Schools is to enable all students to achieve excellence in learning, social 
responsbili!l'. and self worth. 

BELIEFS 

To be successful, Johnson CiJ)'. Schools must 
• Provide the highest guali!l'. J:!Ublic education to all students

• Attract, develop, and retain the vea best teachers and staff

• Engage families, business, communitv, and government

• Stal; on the cutting edge of educational leadership and practice

• Foster a caring, safe, and inclusive environment
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
November 

Basic Program 

Descriptor 

4.201 

Rescinds 

4.201 

The Board shall not discriminate nor shall it condone discrimination on the basis of sex, race, color, 

Issue Date 

6/3/2002 

Issued 

12/3/2001 

national origin, gender, creed, handicapping condition or age in its educational programs or activities. 

Curriculum material utilized shall reflect the cultural and racial diversity present in the United States and 
Johnson City and the variety of careers, roles, and life experiences open to all members of our society. One 
of the objectives of the total curriculum and teaching strategies is to reduce stereotyping and to eliminate bias 
on the basis of gender, race, ethnicity, religion and disability. The curriculum shall foster respect and 
appreciation of the cultural diversity found in our country and an awareness of the rights, duties and 
responsibilities of each individual as a member of a community and our society· 1

The course of study in the schools shall include those subjects required by the Legislature and Tennessee State 
Board of Education. 2

,
3 

The Board reserves the right to add additional courses and to amend the content of prescribed courses as 
experience and the process of curriculum development indicate the desirability of such change. 

Legal References: 

1. 42 U.S.C. 12101; CFR §106.34
2. TCA49-6-1001 through49-6-1205; TCA49-6-1301
3. TRR/MS 0520-1-3-.05(1)(c)

Cross References: 

Student Goals and Objectives 6.100 
Complaints and Grievances 6.305 
'Waste Reduetioe ftRd Reeyelieg 3.303 
Controversial Materials 4.801 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
November Summer School 

Descriptor 

4.204 

Rescinds 

4.204 

Issue Date

1/3/2022 

Issued 

12/7/2020 

Summer schools shall be organized and operated as a part of the public school program, shall be under the 
control and management of the Board, and shall comply with rules and regulations of the State Board of 

Education. 1
' 
2

The summer school program, subject to annual approval by the Board, shall provide opportunities for remedial 
instruction at the elementary and middle school levels. At the secondary level, students may take classes in 

the summer for the first time and for credit recovery purposes. 

No more than two (2) credits shall be earned during any summer school session. 

The library, laboratories, and other facilities shall be made available to all students enrolled in the summer 
school program. 

Summer school tuition rates may be set when appropriate. 3

Legal Reference: 

1. TRR/MS 0520-1-3-.03(6)
2. TCA49-6-1501, et. seq.
3. TCA49-6-3003(b)(1)

Cross Reference: 

Promotion and Retention 4.603 
Extended Contracts 5.112 
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Johnson City Board of Education 
Monitoring: Descriptor 

4.206 
Issue Date 

1/3/2022 
Review Annually, in 
November 

Alternate Instruction Programs Rescinds 

4.206 
Issued 

1/7/2013 

REMEDIAL INSTRUCTION 

The remedial program will concentrate mainly on improvement of reading and math skills for the most 
educationally needy students. Various materials will be used to supplement the work being done in the 

classroom. 

HOMEBOUND INSTRUCTION1

The Homebound Instruction Program is for students who, because of health impairments, are unable to attend 
the regular instructional program. The program consists of three (3) hours of instruction per week provided by 
a certified and properly endorsed teacher. The Superintendent of Schools may approve additional hours of 

homebound instruction when necessary. 

To qualify for the Homebound Program, a student must have a health impairment of sufficient seriousness to 
anticipate that the student will be absent for a minimum of ten (10) consecutive school days. The student must 
be certified by a physician as being health-impaired and unable to attend the regular instructional program. 
The services provided the homebound student should reflect capabilities and be determined by the homebound 
instructor, after consultation with the appropriate professional staff of the student's assigned school. 

Upon the approval of the Superintendent of Schools, a student with other serious issues that may affect his 
ability to attend the regular instructional program may be provided homebound instruction. The services 
provided the homebound student should reflect capabilities and be determined by the homebound instructor, 
after consultation with the appropriate professional staff of the student's assigned school. 

COVID 19 QUAR} .. NTINE 

Stlulents OB homebound i:nstFaeuon vAlo &Fe tcmpoFaFily tJ:IIRFaBti:ned due to a posifu•c COVID 19 test 
Fesult or possible CIJJOSU.Fe to COVID 19 may pertieipate iB Femote i:nstru.etion du.FiBg the period of 

fllHlFBB.flBC only. 

Legal References: 

1. TCA 49-10-1102
2. TRR/MS 0520-1-2-.10

Cross Reference: 

Alternative Credit Options 4.209 
Virtual Eduction Program 4.212 
Student Communicable Diseases 6.403 
Acquired Immune Deficiency Syndrome 6.404 
Promotion and Retention 4.603 

Page 1 of 1 





Johnson City Board of Education 
Monitoring: 

Review Annually, in 
November 

1 GENERAL
1

2 

Credit Recovery 

Descriptor 

4.211 

Rescinds 

4.211 

Issue Date 

1/3/2022 

Issued 

12/7/2020 

3 The Superintendent of Schools shall ensure that credit recovery facilitators receive training regarding course 
4 organization, online instruction management, and related technology. Credit recovery teachers shall comply 
5 with all State Board of Education certification and training requirements. 1

6 

7 ADMISSION AND REMOV AL
2 

8 

9 No student shall be admitted to or otherwise enrolled in credit recovery courses unless: 
0 

I 1. The student's parent/guardian gives written consent for the student to enroll in the proposed credit
2 recovery course. Parents/guardians should be informed that not all postsecondary institutions will
3 accept credit recovery courses for credit and that the NCAA Clearinghouse will not accept credit
4 recovery courses for credit; and
5 

6 2. The student has previously taken an initial, non-credit recovery section of the proposed course and
7 received a grade of at least fifty percent (50%). Students who receive a grade of below fifty percent
8 (50%) in the non-credit recovery section of the course must re-take the course.
9 

0 If a student is seeking to recover credit for the first semester of a two-semester course, the student may not 
1 receive the full credit for the course until they have enrolled in and passed the second semester of the course 
2 and taken any applicable End of Course examinations. 
3 

4 The Board shall track students enrolled in credit recovery courses as directed by the Tennessee Department of 
5 Education. 
6 

7 INSTRUCTION AND CONTENT1

8 

9 Credit recovery teachers shall work closely with credit recovery facilitators to correlate class content and 
0 instruction. 
1 
2 The Superintendent of Schools shall ensure that all credit recovery courses: 
3 

4 I. Align with Tennessee's current academic standards for the relevant course content area, as approved
5 by the State Board of Education; and
6 

7 2. Differentiate instruction to address individual student growth needs based on diagnostic assessment or 
8 End of Course data.
9 
0 Students in credit recovery programs shall: 
1 
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Johnson City Board of Education 

Monitoring: 

Review Annually, in 
November Extracurricular Activities 

Descriptor 
4.300 

Rescinds 
4.300 

Issue Date 

1/3/2022 

Issued 

12/7/2020 

The following guidelines shall be followed in administering the student extracurricular activities program: 

1. The Superintendent or Designee shall initially approve each specific extracurricular activity
so that proper support and supervision may be assured;

2. The principal, after obtaining the recommendation of the faculty and approval of the
Superintendent of Schools, shall determine which clubs and organizations will be permitted;

3. Student activities must be under the guidance and direction of a staff member fHKI
BHl:St have the appFa¥al af the pFiBeipal;

4. Student activities occurring before or after regularly scheduled school hours must be under the
supervision of the principal or their designee;

5. Secret organizations shall not be operated in any school;

6. A student shall not be required to attend a school-sponsored student activity that is scheduled at
a time which conflicts with his religious practices;

7. School-sponsored student activities during vacation periods shall be restricted to regularly
scheduled athletic programs and major events which cannot be scheduled otherwise;

8. Student groups shall not participate in state or national activities which are not listed as
approved activities by regional accrediting associations or state and national principals'
associations without the approval of the Superintendent of Schools;

9. A student on out-of-school suspension/expulsion or a health related quarantine shall not be
permitted to participate in school-sponsored activities;

1 0. Activities which restrict participation because of race, color, religion, sex, gender, disabilities, 

or national origin are forbidden; 1 and 

11. Activities sponsored by outside groups or agents will be approved only if they are
co-sponsored by the school.

Legal Reference: Cross References: 

1. 20 U.S.C.§ 1703 Interscholastic Athletics 4.301 
Field Trips and Excursions 4.302 
Student Clubs and Organizations 6.702 
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Monitoring: 

Review Annually in 
November 

Johnson City Board of Education 

Interscholastic Athletics 

Descriptor 

4.301 

Rescinds 

4.301 

Issue Date 

12/7/2020 

Issued 

3/4/2019 

No person shall, on the basis of gender, be excluded from participation in, be denied the benefits of, be treated 
differently from another person or otherwise be discriminated against in any athletic program of the school. 
Equal athletic opportunity shall be provided for members of both genders.1

Interscholastic athletics shall be administered as a part of the regular school program and shall be the 
principal's responsibility. Athletic schedules shall be filed in each school principal's office. The principal/ 
employee designee must accompany all athletic teams on out of town trips. 

The Board approves transportation of teams to athletic events, however such transportation must comply 
with the procedures and guidelines in place for all student trips. In addition, the athletic department must 
pay its own mileage and other related expenses. 

Bylaws of the Tennessee Secondary School Athletic Association shall regulate the operation and control 
of secondary athletics.2

There shall be a complete annual physical examination of every student prior to his their participation in 
interscholastic athletics. 3 A record of the examination shall be on file at the school. 

No principal or teacher of any school under the control of the Board shall dismiss his their school or any 
group of students for the purpose of permitting them to practice for or play interscholastic athletics within the 
regular school hours of any school day of the week without written permission from the Superintendent of 
Schools. This does not prevent the inclusion of regular physical education classes in the daily school 

program.4

Students shall not be required to attend a school athletic event, or event related to participation on a school 
athletic team, if the event is on an official school holiday, observed day of worship, or religious holiday. The 
student's parent or legal guardian shall notify the coach in writing three (3) full school days prior to the event 

if there is a conflict. 5 

Participation in interscholastic athletics or marching band shall not be substituted for the lifetime wellness 
graduation requirement. 6

Coaches and other employees of the school district shall not encourage, permit, condone, or tolerate hazing 
activities as part of the athletic program.7

Legal References: 

I. Title IX, Education Amendment of 1972,
20 U.S.C. §1681, et seq.; 34 CFR§106 .41

2. TRR/MS 0520-1-2-.08(1)
3. TRR/MS 0520-l-3-.08(2)(b)
4. TCA49-6-1002
5. Public Acts of 2017, Chpt. No. 260

Cross Reference: 

Student Insurance Program 3.601 
Discrimination/Harassment 6 .3 04 
Disruption of School and Student Activities 6.306 
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Johnson City Board of Education 
Monitoring: Descriptor 

4.402 
Issue Date 

Selection of Instructional 

Materials (Other than Textbooks) 

1/3/2022 
Review Annually, in 
November Issued Rescinds 

4.402 12/7/2020 

The Board will provide a wide range of instructional materials1 representing all levels of difficulty, with 
diversity of appeal and incorporating different points of view. The Board will provide procedures for review 

and reconsideration of allegedly ilutppFopriete challenged instructional materials. 

OBJECTIVES OF SELECTION 

In order to assure that instructional materials are an integral part of the educational program, the following 
selection objectives are adopted: 

1. To provide materials that will enrich and support the curriculum and individual needs of the
students, talcing into consideration their varied interests, abilities and learning styles;

2. To provide age appropriate materials that will stimulate growth in factual knowledge, literary
appreciation, aesthetic values and ethical standards;

3. To provide a background of information which will enable students to make informed
judgments in their daily lives;

4. To provide materials on opposing sides of controversial issues so that the students may
develop the practice of critical analysis;

5. To provide materials which realistically represent our diverse society and reflect the
contributions made by groups and individuals to our AmerieBB heritage;

6. To place principles above personal opinion and reason above prejudice in the selection of
materials of the highest quality in order to ensure a comprehensive media collection
appropriate for all students.

Legal References: Cross Reference: 

1. TRR/MS 0520-1-3-.07(2) Controversial Materials 4.801 
2. TCA 49-3-359
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Johnson City Board of Education 
Monitoring: Descriptor Issue Date 

Reconsideration of Instructional 
4.403 12/7/2020 

Review Annually, in 
November Materials and Textbooks 

Rescinds Issued 

4.403 12/7/2009 

'.fhe Boftl'd suppol'ts 1n•ifteiples of intelleetual ft,eedom iBhel'eBt in the Fil'st i .. meadmeBt of the 
CoastitlltioB of the Uaited St&tesl- BBd expressed ill the Library Bill efRig.'tts of the Amel'iean LihH.-y 
i .. ssaeiation. 

Beeause opmiaas diffel', thel'e may he EJUestians eeaeeming same iBstF11etional and lihl'eey materials 

despite the (J:Uelity af the seleetioB pl'oeess. If a eompleiBt is made, tlie fellawiBg pl'eeedel'e is ta he 

fellawed: 
If a comQlaint is filed by a Johnson Citv School's Qarent/�ardian, em�lo:yee, or student regrading 
textbooks or instructional materials, this process is to be followed:1

1. Inform the complainant of the selection procedures and make no commitments;

2. Request the complainant to submit a toF"'al "Citi2en Request for Altern ative Instructional Materials form· 
_,

3. Inform the principal (and other appropriate personnel) of the complaint;

4. Keep challenged materials available during the reconsideration process. The materials shall be removed

immediately ifthey:2

a. Were created to align exclusively with Common Core; or

b. Are marketed or otherwise identified as Common Core textbooks or instructional materials.

5. Upon receipt of the completed Citizen Request for Alternative Instructional Materials

form, the principal shall notify the Su(!erintendent of Schools. t=eqaest revie¥1 of the ehalle11ged
matel'ials by en ed hoe mateFials Ftw=iew eommittee es soon as passihle hut no leageF then
fifteen (l§} wol'lan:g days, and shall notify the appFepFiete supemsoF and the SupeFinteadeat
af Sehaak that sueh l'erAew is hemg done, '.fhe FerAew eommittee shall he appoiBted by the
pFmeipal, ead shell iBelude eeFtitieated lihl'a�' media pel'sonnel, repFesentatF;<es Hem
elassl'eom teaehel's, one OF m0Fe pal'ents, BBd may melude ane or moFe stedents.

6. The Qrinci(!al shall reguest review of the challenged materials by an ad hoc materials review
committee within fifteen {15) working da�s. The review committee is aQpointed b� the
Qrincipal and includes re}!resentatives from classroom teachers2 one or more Qarents1 and
ma:Y include one or more students. The f!rincif!al will inform the Director of Schools of the
review committee's progress.

7. The review committee shall take the following steps after receiving the challenged materials:

a. Read, view or listen to the material in its entirety;

b. Check general acceptance of the material by reading recognized and evaluative reviews;

c. Determine the extent to which the material supports the curriculum;

Page 1 of2 





Johnson City Board of Education 
Monitoring: Descriptor Issue Date 

4.406 12/7/2020 
Review Annually, in 
November Use of the Internet Rescinds Issued 

4.406 1/4/2018 

1 The Board supports the nght of staff and students to have reasonable access to vanous information 
2 formats and believes it incumbent upon staff and students to use this privilege in an appropriate and 
3 responsible manner. 
4 

5 Employees 
6 

7 Before any employee is allowed use of the district's Internet or intranet access, the employee shall sign
8 a written agreement, developed by the Superintendent/designee that sets out the terms and conditions
9 of such use. Any employee who accesses the district's computer system for any purpose agrees to be

10 bound by the terms of that agreement, even if no signed written agreement is on file. 
11 

12 The Superintendent of Schools shall develop and implement appropriate procedures to provide 
13 guidance for teacher use of the Internet. Procedures shall address the following: 
14 
15 1. Development of the Technology Responsible Use Agreement.
16 
17 2. General rules and ethics of Internet access.

18 

19 3. Guidelines regarding appropriate instruction and oversight of student Internet use.
20 
21 4. A uniform signature block for use by all system employees.

22 
23 5. Prohibited and illegal activities, including but not limited to the following: 1 

24 
25 * Sending or displaying offensive messages or pictures
26 * Using obscene language
27 * Harassing, insulting, bullying or attacking others
28 * Damaging computers, computer systems or computer networks
29 * Hacking or attempting unauthorized access to any computer
30 * Violation of copyright laws
31 * Trespassing in another's folders, work or files
3 2 * Intentional misuse of resources
33 * Using another's password or other indentifier (impersonation)
34 * Use of the network for commercial purposes
35 * Revealing the personal address or phone number of another person
36 
37 Students 
38 

Version Date: November 4, 2022 













Monitoring:. 

Review: Annually, in 
December 

1 General 

Johnson City Board of Education 

Descriptor Tenn: Descriptor Code: Issued Date: 

4.101 

Instructional Standards 
Rescinds: Issued: 

2 The Board is charged with selection of the curriculum. No subjects or topics prohibited by state or 

3 federal law shall be taught. 1 The Superintendent of Schools shall develop administrative procedures to 
4 implement this policy. 

s STATE STANDARDS2

6 Only Tennessee state standards shall be taught within the school district. The following are prohibited: 

7 1. Instructional materials, textbooks, or supplemental materials created to align exclusively with
8 Common Core; or

9 

10 2. Instructional materials, textbooks, or supplemental materials that are marketed or otherwise
11 identified as Common Core textbooks or instructional materials.

12 Any complaints regarding the above shall be submitted per board policy 4.402. 

13 CURRICULUM AND INSTRUCTIONAL PROGRAMMING 

14 All curriculum and instructional programming implemented in the school district shall adhere to state 

15 and federal laws. District employees shall not include or promote any concepts that would violate state 

16 law when providing instruction, using instructional or supplemental materials, or when implementing 
17 the instructional program and curriculum. 1 

18 The Superintendent shall develop procedures to ensure that the district's instructional program 
19 complies with state law. 

20 Complaints regarding teaching prohibited concepts in violation of state law shall be submitted per the 
21 regulation developed by the Tennessee Department of Education.3

Legal References 

1. TCA 49-6-2202; TCA 49-6-1304; TCA 49-6-2206;
TCA 49-6-1019

2. TCA 49-l-302(a)(8); TCA 49-1-314; Public Acts of
2022, Chapter No. I 085

3. TRR/MS 0520-12-04

Cross References 

Reconsideration of Textbooks and Instructional Materials
4.402 
Controversial Issues 4.800 
Controversial Materials 4.801 

Version Date: November 4, 2022 





Johnson City Board of Education 
Monitoring: Descriptor Tenn: Descriptor Code: Issued Date: 

Review: Annually, Class Size Ratios 
4.20.1 01/03/22 

in November Rescinds: Issued: 

1 General
1 

2 Pupil-teacher ratios shall not exceed the averages outlined in state law. Further, class sizes shall not 
3 exceed the maximum allowed by state law. 

4 WAIVERS 

s The Directer Superintendent of Schools/designee may seek a waiver from the Commissioner of 

6 Education to extend the career and technical education (CTE) classes in grades nine through twelve (9-
7 12) as long as these class sizes do not exceed the maximum.

8 If a natural disaster results in the emollment of displaced students, the Commissioner of Education 
9 may grant a waiver from the maximum class sizes. 

10 The Directer Superintendent of Schools shall apply for additional waivers as needed in compliance 
11 with state law. 

Legal References 

1. TCA49-l-104; TRR/MS 0520-01-02-.31(4)

Cross References 

Graduation Requirements 4.605 
Waivers of Statute, Rules, and Regulations 4.607
Religious Content of Courses 4.804 
Student Goals 6.100 
Student Concerns 6.305 

Version Date: November 4, 2022 





Monitoring: 

Review: Annually, in 

November 

1 General 

Johnson City Board of Education 
Descriptor Tenn: Descriptor Code: Issued Date: 

4.2121 

Virtual Education Program 
Rescinds: Issued: 

2 The Johnson City Schools virtual education program is a course or series of courses offered by a 

3 school district to provide students a broader range of educational opportunities through the use of 

4 technology. Utilizing this program is temporary and shall not replace a student's regular instructional 
5 program. 1 

6 Class size ratios for the virtual education program shall comply with the requirements as outlined in 
7 state law.2

8 Virtual education programs3 shall be made available to students for the following purposes: 

9 1. Academic remediation, enrichment, or providing students access to a wider range of courses;
10 

11 2. Continuity of educational service for students who are homebound;4 

12 

13 3. Continuity of educational service for students who are quarantining;5

14 

15 4. Continuity of educational service for students enrolled in an alternative school;6 or
16 

17 5. Continuity of educational service when the district utilizes remote instruction due to dangerous
18 or extreme weather conditions, a serious outbreak of illness affecting or endangering students
19 or staff, or during the administration of end of course examinations or other examinations as
20 allowed per state law.7

21 ELIGIBILITY AND PARTICIPATION REQUIREMENTS 

22 Students shall be eligible to utilize a virtual education program if participating in one of the above 

23 educational opportunities. The following factors shall also be taken into consideration when 
24 determining eligibility: 

25 1. Attendance;
26 

27 2. Grades;
28 

29 3. Technology survey; and
30 

Version Date: November 4, 2022 









Johnson City Board of Education 

Monitoring: Descriptor Tenn: Descriptor Code: Issued Date: 

Review: Annually, in 
4.4031 

November Library Materials 
Rescinds: Issued: 

General 1 

2 

3 

4 

The Secondary Supervisor shall be responsible for library collection development. Library materials 
shall be reviewed to ensure the content aligns with state law.1 The library collection shall adhere to the
following criteria: 

5 

6 

1. Materials shall be suitable for and consistent with the educational mission of the school·
'

7 2. Materials shall be appropriate for the age and maturity levels of the students who may access
8 them. The determining factor will be based on an assessment of any mature themes or content
9 (i.e., violence, sexual content, vulgar language, substance abuse);

10 

11 3. Materials shall contain literary, historical, and/or artistic value and merit; and
12 

13 4. The collection as a whole shall offer a variety of viewpoints.

14 The Secondary Supervisor shall be responsible for periodically reviewing the district's library collection 
15 in line with these established standards. 

16 COMPLAINTS 

17 If a complaint is made by an employee, student, or parent/guardian, this process is to be followed: 

18 1. Inform the complainant of the selection procedures and make no commitments.
19 

20 2. Request the complainant to submit a Citizen's Request for Reconsideration of Library
21 Materials form.
22 

23 3. Inform the principal (and other appropriate personnel).
24 

25 4. Keep challenged materials available for use during the reconsideration process.
26 

27 5. Upon receipt of the completed form, the principal shall notify the Superintendent of Schools.
28 

29 6. The principal shall request review of the challenged materials by an ad hoc materials review
30 committee within fifteen (15) days. The review committee is appointed by the principal and
31 includes certified library media personnel, representatives from classroom teachers, one or
32 more parents, and may include one or more students. The principal will inform the

Version Date: November 4, 2022 





Monitoring: 

Review: Annually, in 
December 

1 General 

Johnson City Board of Education 

Descriptor Term: Descriptor Code: Issued Date: 

4.603 12/09/19 

Promotion and Retention 
Rescinds: Issued: 

4.603 07/01/13 

2 All promotion and retention decisions shall be made on a case-by-case basis and comply with 

3 state and federal law. All decisions shall be made in consultation with a student's IEP and/or 504 
4 team, if applicable.1

s Students who have difficulty in achieving the requirements for promotion may be considered for

6 retention. Schools shall identify these students by February ist. Factors used to identify students
7 for retention shall include:2

8 1. Ability to perform at the current grade level;
9 

10 2. Results of local assessments, screening, or monitoring tools;
11 

12 3. State assessments, as applicable;
13 

14 4. Home Literacy Reports;3

15 

16 5. Overall academic achievement of the student;
17 

18 6. Likelihood of success with more difficult material if promoted to the next grade;
19 

20 7. Attendance record; and
21 

22 8. The student's maturity.

23 Students may be identified for retention after the February 1st deadline if the delay in identifving 
24 a student is due to:4

25 1. Date of enrollment;
26 

27 2. Additional information acquired after results of local assessment, screening, or
28 monitoring are released; or
29 

30 PROMOTION PLANS5
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
February 

Separation Practices for Tenured 

Teacher 

Descriptor 

5.200 

Rescinds 

5.200 

Issue Date 

4/4/2022 

Issued 

4/5/2021 

2 Under no circumstances shall a Superintendent of Schools suspend a tenured teacher with pay. If reinstated, 

3 the tenured teacher shall be paid full salary for the period of suspension, unless suspension without pay is 

4 deemed to be an appropriate penalty. 

5 
6 
7 SUSPENSION PENDING AN INVESTIGATION1

8 
9 Toe Superintendent of Schools may suspend a teacher at any time that may seem necessary, pending 
O investigation, or final disposition of a case before the board or an appeal. If the matter under investigation is 
1 not the subject of an ongoing criminal investigation or a department of children's services investigation, and if 
2 no charges for dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days 
3 in duration. 
4 SUSPENSION OF THREE DAYS OR LESS2.3 

5 
6 The Superintendent of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of 

7 duty, unprofessional conduct, and insubordination. Before a teacher is suspended, they shall be: (1) provided 

8 with written notice,. including the reasons for the suspension along with an explanation of the evidence; (2) 

9 given an opportunity to respond to the Superintendent at a conference, if requested within five (5) days; and 

0 (3) given a written decision of the suspension within ten (10) days. Both parties may be represented by

1 counsel at the conference, which shall be recorded.

2 

3 DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS4

4 

5 Toe board shall maintain a list of qualified individuals who have indicated a willingness to act as impartial 

6 hearing officers as defined under Tennessee law. 
7 
8 When charges are made against a tenured teacher, charging the teacher with offenses which may justify 

9 dismissal or a suspension greater than three days, the charges shall be made in writing, specifically stating the 
O offenses which are charged, and shall be signed by the party or parties making the charges. 

1 
2 If, in the opinion of the board, the charges are of such nature as to warrant the dismissal or a suspension 
3 greater than three days of the teacher, the Superintendent of Schools shall give the teacher a written notice of 
4 this decision, a copy of the charges against the teacher, and a copy of a form provided by the Commissioner of 
5 Education advising the teacher of his/her legal duties, rights, and recourse. 

6 
7 A tenured teacher who has been given notice of charges against them may within thirty (30) days after receipt 
8 of notice give written notice to the Superintendent of Schools ofthem_request for a hearing. 

9 Tue Superintendent of Schools shall, within five (5) days after receipt of request, assign a hearing officer from
0 the list maintained by the board. 
1 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
February 

Separation Practices for 

Non-Tenured Teachers 

Descriptor 

5.201 

Rescinds 

5.201 

Issue Date 

4/4/2022 

Issued 

4/5/2021 

2 Under no circumstances shall the Superintendent of Schools suspend a teacher with pay. If vindicated or
3 reinstated, the non-tenured teacher shall be paid full salary for the period of suspension. 
4 

5 SUSPENSION PENDING AN INVESTIGATION1

6 

7 The Superintendent of Schools may suspend a teacher at any time that may seem necessary, pending
8 investigation, or final disposition of a case before the board or an appeal. If the matter under investigation is
9 not the subject of an ongoing criminal investigation or a department of children's services investigation, and if
O no charges for dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days
1 in duration. 
2 

3 SUSPENSION OF THREE DAYS OR LESS2

4 

5 A Superintendent of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty, 
6 unprofessional conduct, and insubordination. Before a teacher is suspended, they shall be: (1) provided with
7 written notice, including the reasons for the suspension along with an explanation of the evidence; (2) given an
8 opportunity to respond to the Superintendent at a recorded conference, if requested within five (5) days; and
9 (3) given a written decision of the suspension within ten (10) days. Both parties may be represented by
O counsel at the conference, which shall be recorded.
1 
2 DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS2

3 
4 The Superintendent of Schools may dismiss or suspend for more than three days any non-tenured teacher
5 during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect of duty
6 after giving the non-tenured teacher, in writing, due notice of the charges. 
7 

8 The Superintendent of Schools shall give the non-tenured teacher an opportunity for a full and complete 
9 hearing before an impartial hearing officer. 
0 

1 The board will appoint an impartial hearing officer to conduct such hearings. The hearing officer will hear the
2 case and the teacher shall have the right to: 
3 
4 1. be represented by counsel;
5 2. call and subpoena witnesses;
6 3. examine all witnesses; and
7 4. require that all testimony be given under oath.
8 

9 Factual :findings and decisions in all dismissal cases shall be reduced to written form and delivered to the
O affected teacher within ten (10) working days following the close of the hearing. The teacher may appeal the
1 decision to the board within ten (10) working days of the hearing officer rendering the written decision to the
2 teacher. Written notice of appeal to the board shall be given to the Superintendent of Schools. Within twenty
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
March Substitute Teachers 

Descriptor 

5.701 

Rescinds 

5.701 

Issued Date 

4/4/2022 

Issued 

4/13/20 

1 Substitute teachers are those teachers used to replace teachers on leave or to fill temporary vacancies. 1,
2 All 

2 substitute teachers shall be employed by the Superintendent of Schools and paid by the Board.2 In order to be 

3 approved as a substitute, a candidate must hold, at a minimum, a valid high school diploma or a GED. Unless 

4 an exception is warranted and granted by the Superintendent, all candidates must attend a training session. All 
5 candidates must have a current background check. 
6 

7 A list of qualified, eligible substitutes will be maintained by the Human Resources Department on an active 
8 substitute list. 
9 

O All substitute teachers shall be responsible for providing correct addresses and phone numbers, for having 
1 fingerprints for TB I/FBI background checks, and for notifying the Human Resources office if they wish to 
2 terminate their service as substitutes. 
3 
4 Applicants whose records with the State Department of Education indicate a license or certificate currently in 
5 revoked status shall not be hired. 3

6 

7 On a regular basis, the Superintendent of Schools, with input from the Human Resources Department and the 

8 principals, shall determine which substitute teachers performed at an acceptable level. Substitute teachers who 

9 are determined to have performed below an acceptable level shall be removed from the active substitute list. 

0 

1 When a teacher is unable to meet classes for any reason, the teacher shall call or log in to the online substitute 
2 finder and register his absence. 
3 
4 At the beginning of each day of their teaching assignment, all substitute teachers shall report to the office of

5 the school in which they are to substitute. Each substitute is responsible for signing in and out each day and 
6 for securing a "substitute" badge. Substitute teachers will be given a copy of the individual school's 
7 guidelines and procedures on the first day they substitute in the school. 

8 
9 Substitute teachers shall assume the same hours as the regular teacher, including bus duty and playground 
O supervision. Substitute teachers will have those responsiblities and authority as directed by the building 
1 principal. 

2 
3 CERTIFICATION 

4 

5 When substituting for a regular teacher who has been absent for twenty (20) consecutive days for any 
6 reason, a teacher licensed in the discipline will be used. When a substitute teacher has substituted in the 
7 same position for forty ( 40) consecutive days, pay will be in accordance with the regular teacher salary 
8 schedule based upon the education and experience of the substitute. 

O Retil"ed teaehers may substitute one hundred twenty (120) days per year without lass of retirement 
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Monitoring: 

Review: Annually, in 

January 

1 General 

Johnson City Board of Education 

Descriptor Tenn: Descriptor Code: Issued Date: 

5.119 

Employment of Retirees 
Rescinds: Issued: 

2 The Superintendent of Schools may hire a retired individual if certain conditions are met as provided 
3 for in state law. 

4 EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS 

5 Teachers who retire under the Tennessee Consolidated Retirement System (TCRS) may be employed 
6 for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired teachers 
7 may substitute teach for additional days if the Superintendent of Schools certifies in writing to the 
a Division of Retirement that no other qualified personnel are available to substitute teach. 1

9 EMPLOYMENT CONTRACTS FOR ONE YEAR 

10 The Superintendent of Schools may employ teachers retired for at least one (1) year for full-time 
11 employment as a kindergarten through twelfth (K-12) grade teacher on a year-to-year basis. Retirement
12 benefits will not be lost or suspended under certain conditions which include, but are not limited to, the
13 following:2

14 1. The Superintendent of Schools of the employing district shall certify in writing that no other 

15 qualified individuals are available to fill the position;
16 

17 2. The Commissioner of Education shall certify that the employing school district serves an area
18 that lacks qualified teachers to serve in the position to be filled;
19 

20 3. The retired teacher shall hold a valid license and shall not be entitled to tenure status;
21 

22 4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or
23 receive medical insurance coverage; and
24 

25 5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the
26 Board for teachers with no experience filling similar positions or more than eighty-five percent
27 (85%) of the rate of compensation set by the Board for teachers with comparable training and
28 years of experience filling similar positions.
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Johnson City Board of Education 
Monitoring: Descriptor 

6.204 
Issued Date 

4/6/2009 

Review Annually, in 
April 

Attendance of Non-Resident 

Students Rescinds 

6.204 
Issued 

5/6/2002 

Students residing outside the boundaries of the school system may attend Johnson City Schools. Toe 
following conditions shall apply to non-resident students: 

1. They must be approved by the Superintendent of Schools; 1

2. They must pay a tuition fee established annually by the Board. Tuition may not exceed per
student, per annum, an amount equal to the amount of funds actually used for school

purposes by the school system per student during the preceding school year minus any
funds received from the state or from the student's resident system;2

3. They must make application at least two (2) weeks prior to the first day of school. After
two (2) weeks prior to the beginning of school and thereafter during the remainder of
the school year, students wishing to transfer into the system must also have the

approval of the sending system; 3 

4. They will be assigned to city schools only when space is available after all resident students
have been assigned;

5. They will be refunded any unused portion of the tuition on a pro-rata basis if they become
residents of the school system;

6. They shall be excluded from future attendance until all prior and current tuition is paid, when
payment is not made on all or any part of the required tuition for a previous year;

7. The parent furnishes transportation for the student. (No transportation will be provided by
the school system for non-resident students.);

8. 

9. 

10. 

11. 

Requests from students from adioining states to attend school shall be considered on a 

case-by-case basis. 4

Acceptance of non-resident students is on an annual basis and acceptance one year does not 

guarantee subsequent years; 

If an employee of this school district has a residence outside the school district, their 
children may be allowed to attend if the appropriate tuition requirements are met.5

Failure to abide by school system rules and regulations may result in loss of attendance 

privileges. 

Legal References: Cross Reference: 

1. TCA 49-63104 Foreign Exchange Students 6.502 
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Monitoring: 

Review: Annually, in 

March 

1 General 

Johnson City Board of Education 

Descriptor Term: Descriptor Code: Issued Date: 
6.3041 4/4/2022 

Title IX & Sexual Harassment 
Rescinds: Issued: 

6.3041 04/05/21 

2 In order to maintain a safe, civil, and supportive learning environment, all forms of sexual harassment 
3 and discrimination on the basis of sex are prohibited. 1 This policy shall cover employees, employees'
4 behaviors, students, and students' behaviors while on school property, at any school-sponsored activity,
5 on school-provided equipment or transportation, or at any official school bus stop in accordance with
6 federal law. This policy shall be disseminated annually to all school staff, students, and
7 parent(s)/guardian(s).2 The Title IX Coordinator as well as any personnel chosen to facilitate the
8 grievance process shall not have a conflict of interest against any party of the complaint.3 These
g individuals shall receive training as to how to promptly and equitably resolve student and employee 

10 complaints. 3 

11 All employees shall receive training on complying with this policy and federal law.4 

12 TITLE IX COORDINATOR
5

13 The Title IX Coordinator shall respond promptly to all general reports as well as formal complaints of 

14 sexual harassment. He/she shall be kept informed by school-level personnel of all investigations and 
15 shall provide input on an ongoing basis as appropriate. 

16 Any individual may contact the Title IX Coordinator at any time using the information below: 

17 Title: Dr. Robbie Anderson 

18 Mailing address: P.O. Box 1517, Johnson City, Tennessee 37605 

19 Phone number: 423-434-5200 

20 Email: andersonr@jcschools.org 

21 DEFINITONS
4

22 "Complainant" is an individual who is alleged to be the victim of conduct that could constitute sexual 
2 3 harassment. 

24 "Respondent" is an individual who is reported to be the perpetrator of conduct that could constitute 
25 sexual harassment. 

26 "Sexual harassment" is conduct on the basis of sex that satisfies one or more of the following:3
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Johnson City Board of Education 
Monitoring: Descriptor Issued Date 

6.308 4/4/2022 
Review Annually, in 
April Rescinds Issued Bus Conduct 

6.308 4/13/2020 

1 The City of Johnson City Transit Department provtdes transportation to students of Johnson City 
2 Schools in accordance with all applicable laws, rules and regulations. 
3 
4 No person shall enter onto a school bus except those persons with lawful and valid business on the bus 
5 and students assigned to that bus. 1

6 

7 Although the Johnson City Transit Authority owns and operates school buses, the school bus is an 
8 extension of school activity; therefore, students shall conduct themselves on the bus in a manner 
9 consistent with the established standards for safety and classroom behavior and/or bus conduct. While 

IO on a school bus students are required to follow the rules and guidelines of both the Johnson City 
11 Transit Authority and the Johnson City School System. 
12 
13 Students are under the supervision and control of the bus driver while on the bus, and all reasonable 
14 directions given by the bus driver shall be followed. 
15 
16 Bus drivers are not to administer corporal punishment or put students off the bus before the destination 
17 is reached. If the driver cannot continue safely, the transportation supervisor should be called for 
18 removal of the student. 
19 
20 The principal of the student transported shall be informed by a school transit supervisor of any serious 
21 discipline problem and may be called upon to assist if necessary. A student may be denied the 
22 privilege of riding the bus if the principal or a transit division official determines that the student's 
23 behavior is such as to cause disruption on the bus, or if the student disobeys rules and regulations 
24 pertaining to student transportation. 
25 
26 No student will be allowed to get off a bus until the destination has been reached without presenting 
27 the bus driver with a note of authorization from the parent or the principal of the school that the student 
28 attends. 
29 

30 Any student wishing to ride a bus other than the student's designated bus must have written parental 
31 permission and the approval of the principal or the designee and the approval of Johnson City Transit. 
32 
33 Students who transfer from bus to bus while enroute to and from school shall be expected to abide by 
34 the discipline policies adopted by the Board and rules adopted by the staff of the terminal school. 
35 

36 USE OF VIDEO CAMERAS 

37 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
April 

Admission of Suspended 

or Expelled Students 

Descriptor 

6.318 

Rescinds 

6.318 

Issued Date 

4/4/2022 

Issued 

5/6/2002 

The Board may deny admission of any student ( except those in state custody) who has been expelled 
or suspended from another school system in Tennessee or another state even though the student has 
established residency in the system in which they seeks enrollment. 

After a request for enrollment is made, the Superintendent of Schools/designee shall investigate the facts 
surrounding the suspension/expulsion from the former school system and make a recommendation to the 

Board to approve or deny the request. 

The Board shall not deny enrollment beyond the length of the imposed suspension/expulsion. 

If the eetien ef the Beard is ta deey admissiaB, the SuperiBteBdeBt of Selle els shaD, ea hehelf ef the 
Beard, eatify the Cammissianel' of Ed11eatieB ef the deeisiaB. 

Any school system that accepts enrollment of a student from another school system may dismiss the student if 
it is determined subsequent to the enrollment that the student has been suspended or expelled from the fonner 

school system. 1

Students who have been expelled or suspended may be assigned to an Alternative School. 

Legal Reference: 

1. TCA 49-6-3401 (f); 20 U.S.C.A § 1232G(b)(4)(h)

Cross References: 

School Admissions 6.203 
Student Records 6.600-604 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
May 

1 GENERAL 

Child Abuse Reporting 

2 The Superintendent of Schools shall: 1 

Descriptor 

6.409 

Rescinds 

6.409 

Issued Date 

4/4/2022 

Issued 

4/5/2021 

3 1. Designate one employee as the Child Abuse Coordinator (the Coordinator) and an additional employee
4 to serve as the Alternate Child Abuse Coordinator (the Alternate) for each school;
5 
6 2. Require that the Coordinator and the Alternate receive appropriate training;

8 3. Supply the Coordinator with all necessary resources;
9 

O 4. Ensure that all sehool personnel emplovees working directly with students annually complete the
1 child abuse training program required by state law .2

2 The Coordinator shall assist any employee with appropriately reporting and responding to instances of child
3 abuse or child sexual abuse. 

4 REPORTING 

5 All personnel shall be alert for any evidence of child abuse, sexual abuse, or neglect. 3 If personnel know or
6 have reasonable cause to suspect child abuse, sexual abuse, or neglect, a report shall be filed immediately with
7 the Coordinator, the Department of Children's Services (DCS), and law enforcement.4 When alleged abuse
8 involves someone employed bv, previously employed by, or otherwise affiliated with the school, the
9 report may be made directly to the DCS and laws enforcement prior to notifying the Coordinator.s 

O The report shall include, to the extent known by the reporter:6

1 1. The name, address, telephone number, and age of the child;
2 
3 2. The name, telephone number, and address of the parents or persons having custody of the child;

5 3. The nature and extent of the abuse or neglect; and
6 

7 4. Any evidence to the cause or any other information that may relate to the cause or extent of the abuse
8 or neglect.

9 The Superintendent of Schools/designee shall develop reporting procedures, including sample indicators of
O abuse and neglect, and shall disseminate the procedures to all school personnel. 

1 CONFIDENTIALITY 

2 District employees shall keep all information regarding any child abuse confidential in accordance with state 
3 law. 
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Johnson City Board of Education 
Monitoring: 

Review Annually, in 
April Homeless Students 

Descriptor 

6.503 

Rescinds 

6.503 

Issued Date 

4/4/2022 

Issued 

6/6/2019 

In order to ensure that homeless students have equal access to the same free appropriate public education 

as provided to other students, the following shall apply: 1

Homeless students are individuals who lack a fixed, regular and adequate nighttime residence and include 

the following:2

1. Students who are sharing the housing of other persons due to loss of housing, economic hardship or
a similar reason; are living in motels, hotels, trailer parks or camping grounds due to the lack of
alternative adequate accommodations; are living in emergency or transitional shelters; are abandoned

in hospitals; or are M\'aitiftg fosteF eare plaeemeBt.

2. Students who have a primary nighttime residence that is a public or private place not designated for
or ordinarily used as a regular sleeping accommodation for human beings.

3. Students are living in cars, parks, public spaces, abandoned buildings, substandard housing,
bus or train stations or similar settings.

4. Migratory students who meet one of the above described circumstances.

ENROLLMENT 

Homeless students shall be immediately enrolled, even if the student is unable to produce records normally 
required for enrollment (i.e. academic records, immunization records, health records, proof of residency), or 
missed the district's application or enrollment deadlines.3 Parents/guardians are required to submit contact 

information to the district's homeless coordinator.3

PLACEMENT 

For the purposes of this policy, school of origin shall mean the school that the student attended when 
permanently housed or the school in which the student was last enrolled, including a preschool/pre-k program. 
School of origin shall also include the designated receiving school at the next grade level when the student 

completes the final grade level served by the school or origin.9

Placement shall be determined based on the student's best interest. 4 At all times, a strong presumption that 
keeping the student in the school of origin is in the student's best interest shall be maintained, unless doing so 
would be contrary to a request made by the student's parent/guardian or the student in the case of an 
unaccompanied youth. 5 When determining placement, student-centered factors, including but not limited to 
impact of mobility on achievement, education, health, and safety shall be considered. 5 The choice regarding 
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