Johnson City Board of Education Regular Meeting
April 3, 2023 6:00 PM
Central Office

1.CALL TO ORDER AND OPENING

1.A. Call to Order and Welcome
Mrs. Kathy Hall, Board Chair
1.B. Moment of Silence
Mrs. Kathy Hall, Board Chair
1.C. Pledge of allegiance to the flag
Students from Indian Trail
1.D. Opening
Students from Indian Trail
1.LE. Art work on display
Students from Indian Trail
1.F. Update on Indian Trail
Dr. James Jacobs, Principal
2. RECOGNITIONS

3.ADOPTION OF AGENDA
4. CORRESPONDENCE, DELEGATIONS AND COMMUNICATIONS
5.REPORTS FROM SUPERINTENDENT AND STAFF

5.A. Building Projects Update
Mr. Brian Ross
5.B. TSBA SCOPE Conference Report 2023 Update
e Chaperone: Kimberly Thompson
e Students: Tye McFayden, Trinity Humphreys, Shiven Jain and Reahnee
Finley
5.C.

5.D. Financial Report for February 28, 2023
Ms. Leia Valley

5.E. Update on Sales Tax - PEP
Ms. Leia Valley

5.F. Summer School Update
Dr. Robbie Anderson



6. UNFINISHED BUSINESS
7.CONSENT AGENDA

7.A. Approval of Minutes

7.B. Proposed Fundraiser Activities

7.C. Overnight Field Trip Requests

7.D. Request to write checks over $5,000
7.E. Request to Transfer of Funds

7.F. Transfer Application 2023-2024 SY
7.G. Fee List 2023-2024

7.H. Tuition Rates for 2023-2024SY

7.1.  Tuition Schools for 2023-2024 School Year

7.J. Second Reading - Policies - Section 2 (Fiscal Management), Section 5 and
Section 6 (Students)

7K. Second Reading - Policy 4.603 Promotion and Retention

7.L. Athletic Contract

8. RECOMMENDATIONS FROM THE SUPERINTENDENT FOR ACTION
9.NEW BUSINESS

9.A. Student Recognition and Engagement Ad hoc Committee

9.B. Communications Update

10. INFORMATION ITEMS

10.A.BOE Calendar of Events

10.B.Personnel Items



10.C.Donations

10.D.Collaborative Conferencing Teacher Team for 2023

11.

12.

13.

14.

COMMITTEE REPORTS
BOARD UPDATES AND DISCUSSION
MEETING DATES

ADJOURNMENT



JOHNSON
CITY
SCHOOLS

ON CITY, TENNESSEE

BELIEFS
To be successful, Johnson City Schools must...
Provide the highest quality public education to all students;
Attract, develop, and retain the very best teachers and staff;
Engage families, business, community, and government;
Stay on the cutting edge of educational leadership and practice; and
Foster a caring, safe, and inclusive environment.

MISSION

To enable all students to achieve excellence.

VISION
To be a progressive school system that is globally competitive in all areas. All students have an equal
opportunity to learn and be successful while meeting high expectations and are provided the resources
to be healthy, productive citizens and lifelong learners.

GOAL

Advance student achievement in all curricular and extra-curricular programs

GOAL

Pursue and efficiently manage internal and external school funding

GOAL

Promote physical and mental health and wellness in a safe and secure environment

GOAL

Improve communication, collaboration. and involvement

GOAL

Champion innovation and the effective use of technology




Johnson City Schools
Board of Education

April 2023 Recognitions

1. Johnson City Schools District Spelling Bee: Building Level Winners

School Student Grade
Cherokee Vivian Rogers 5
Fairmont Savannah Cruise 5
Lake Ridge Caleb Dishner 5
Mountain View Eli Park 5
North Side Emily Vance 5
Towne Acres Eshana Basu 4
Woodland Omkar Chaudhary 3
Indian Trail April Zhang 8
Liberty Bell Ruby Odum 6
Johnson City Virtual Academy Mariah Rowe 6
South Side Kensie Russell** 5

** District Winner

2. National Merit Finalists:
Arshaam Kordamiri

Caiawynn Lakey
Rachel Leerssen
Jacob Na

Lara O’Neal
Logan Smith
Sinna Yang

™ ro o0 T W

3. CareerQuestTN Culinary Challenge- First Place

a. Junius Fullard
b. Nancy Borsos
c. Annalefson

d. Gianna Mancini




Tennessee School Boards Association Student Congress- Delegate
a. Reahnee Finley

b. Trinity Humphreys

c. Shiven Jain

d. Tye McFadden

East Tennessee State University Roan Scholar
a. Nora Honeycutt

TSSAA State Wrestling Champion
a. Devon Medina

Niswonger Grant for Books
a. Dr. Johnnie Sue Hawley



JOHNSON CITY SCHOOLS
Building Projects Update
3/20/23

Lake Ridge Elementary — 8 Classroom Addition; HVAC Upgrade; Site Improvements (59.7m)

- Addition: Substantially complete; Remaining flooring scheduled to be installed in April

HVAC Upgrades: Zone 2 (Apr-May); Zone 13 (May-Jun); Zone 8 (Mar-Jun)

Site: Final grading, paving, playground, and basketball court completion pending warm weather conditions
Substantial Completion: Jun 2023

Science Hill High — Science Labs & CDC Rooms Renovation (56.1m)

- Phase 4 (Four science classrooms & Restrooms): In progress; Mar-Jul

- Phase 5 (Three science classrooms): Jun-Sep

- Phase 6 (Three science classrooms): Sep-Jan (Potentially move forward to begin concurrently with Phase 5)
- Cafeteria Restrooms: In progress

Grand Topper Hall Restrooms (Change Order): Pending final pricing and Owner approval

Substantial Completion: Jan 2024

Towne Acres Elementary — Courtyard Screening (5379k)

- Substantially Complete: Pending final punch list and painting

Indian Trail Middle School — Field House Renovation

- Improvements include enclosing existing patio to create one team meeting room and installing new exterior side
entrances to restrooms; Existing concessions to be re-purposed as equipment storage
- Work to begin late March



2023

Scdience Gl Figh Scheel SCOPE Cunforence Tea



SCOPE 2023 Background Info

e Location was in Nashville held at Belmont
University

e 4 members from Science Hill High School
went to represent JC Schools

e Those members were Trinity Humpherys,

Reahnee Finley, Shiven Jain, and Tye BELMONT

McFayden UNIVERSITY

e There were 4 debate topics this year
e There were 16 groups and debate leaders




Trinity Humphreys's Experience:

How was my experience at the 2023 SCOPE
conference? Well it was an amazing experience. ]
You get to meet new people and learn many new 5*-%
things. Such as how the board works, how to ¢
use your voice, and how to be leaders. You also
get to be hands on in many things. Such as a
moch school board meeting and a debate. | was
chosen to be on the board for our moch school
board meeting. We then after the meeting voted
on our debater for the debate. | ran for it, but
was not chosen. Now | was a bit sad, but | was
still proud of myself for just standing up and
actually trying. | have gained so much from this
experience. The event showed me that the
school board does a lot for us and makes sure to
consider their students. This also made me push
myself and use my voice, knowledge, and my
confidence. It also taught us how to be a team
and how to think like a team. I’'m so grateful for
this opportunity. Hopefully next year | can get the
chance to go back and give it my all.




Reahnee Finley'’s Experience:

| had an incredible experience with scope. | was placed in a group with many kids from
all over Tennessee. They all have very different lives than me and different perspectives
than me; however, we all shared a drive and passion for change and devotion for matters
we believe in. | was able to learn about different topics of discussion within public
education in Tennessee such as fitness credit requirements, career readiness tests,
whether or not electronic threats should be a zero tolerance offense and whether or not
there should be two student leaders on the school board who serve a non voting role.
There was an opportunity to run to become my groups debate leader however | opted out
of that and instead helped vote on who my groups debater should be. There were some
students in my group who | felt to be more well suited for the debate position than | was
because of their previous experience with debates. After a debate person was chosen
my group and | helped him prepare for the debate at the end of the day. | think that it was
an awesome experience and | truly enjoyed getting to meet everyone.



Shiven Jain'’s Experience:

The most memorable part of my experience with SCOPE was interacting and
communicating with educators and students from around the state on topics we
see impacting our schools. In my small group, | was elected superintendent after
describing to the rest of the students the importance of strong communication with
everyone in a school system. Then we discussed allowing students to leave
school for lunch, and though this topic was not as “heated” as others, it showed
me how much thought and care goes into creating a safe and educational school
environment. After lunch, we began preparing for our debate about what should
constitute a zero tolerance offense. Again, | was exposed to numerous opinions
about school safety, and we explored the nuance of trying to be just for everyone
involved in a situation. Overall, | gained a great appreciation for the work of my
teachers and the entire staff of Johnson City Schools.



My experience was one of a kind and I really
enjoyed it.As a sophomore this really opened my
eyes on how our school systems work. In our
groups moch debate I ran as a superintendent and
had to enforce the demands made by the moch
school board.I also ran for the debate speaker
for our group trying to push my comfort zone a
little but was sadly not chosen. I got to meet
Candy Morgan (a school board member for
Maryville City Schools and the TSBA
President).In our groups we made friendships,
uplifted one another and bonded through
teamwork. I also learned what it means to be a
true leader and to listen to both sides of a
situation while being adamant of others beliefs
and opinions. Overall I really enjoyed the
phenomenal experience and would love to go back
next year to hopefully have the honor of
representing Science Hill as a officer of the
board.




The Debate Topics for 2023 SCOPE

The results of the
debate were 2
topics were passed
and 2 topics were
dismissed.The 1st
and 3rd topics
were passed and
the 2nd and 4th
topics were
dismissed.

The Board shall have two student
representatives who serve in a
nonvoting role.

Students shall have the option
of substituting club sports for
physical education requirements.
Submitting electronic threats
shall be a zero-tolerance
offense

Every student must take a career
readiness assessment as part of
a local graduation requirement






SCHOOL BOARD AGENDA ITEM
APRIL 2023 MEETING

ACTION ITEM
TOPIC: Financial Report for the month ending February 28, 2023.
BACKGROUND INFORMATION:

The un-audited financial report for the month ending February 28, 2023 is attached for your
review.

Revenues:

Revenues for the month of February totaled $7,826,874 primarily consisting of the State BEP
Payment, Local Option Sales Tax, Property Tax and the monthly appropriation from the City.
Property Tax Revenues for the month totaled $1,152,226. Property tax collections through
February are 10.9% above February 2022.

Total Local Option Sales Tax Revenues received for February was $1,817,212 (January’s payment
was also received). Through February, Local Option Sales Tax collections has seen an increase of
14.7% above last year.

At the end of February, revenues totaled $57,157,877 for the year. Total Revenues were up 5.4%
from February 2022. Total revenues collected through February were at 68.6% of the budget.
This is slightly improved from February 2022, which was at 67.6% of the budget.

Expenditures:

Expenditures for the month of February totaled $7,604,986. Annually Johnson City Schools will
transfer funds to the City’s Insurance Fund for Liability Insurance and Worker’s Compensation.
The transfer for 22-23 was made in February totaling $482,687. Total expenditures for the year
through February were $53,746,629. Total expenditures were 11.5% above February 2022. Total
expenditures at the end of February were at 60.8% of the budget. That is increased from
February 2022 in which total expenditures were at 58.6% of the budget.

Fund Balance:

Total Fund Balance as of February 28, 2023 was $20,727,803. Fund balance exceeded the fund
balance target by $7,168,391. This is the time of year is when the majority of property tax
collections is received and fund balance increases. The fund balance should reach the high point
of the year in March or April.

Tax Rate Information:

Included are the updated tax rates for the surrounding systems for 2022. Unicoi County had a
reappraisal year in 2022. Kingsport City had a $0.12 increase in rates. Hawkins County increased
$0.15. Bulls Gap and Surgoinsville had minimal increases. A column has been added to the Tax
Rate information to show what the combined City and County property tax rate is for each
locality.

Please feel free to call me if you have questions. (434-5212)

Respectfully Submitted: Leia Va[[éy



Revenues:

County Property Tax - Current
Local Option Sales Tax

BEP
Tuition

All Other Revenues

Total Revenues

Percentage of Revenue Budget Collected to Date
Percentage/Dollar Amount of Revenue Budget left to be

Expenditures:
Salaries

Benefits
Electricity
Water/Sewer
Natural Gas
Disposal Fees
Gasoline

Technology/Instructional Equipment

Capital Outlay

All Other Expenditures

Total Expenditures

Percentage of Expenditure Budget Spent to Date
Percentage/Dollar Amount of Expenditure Budget remaining

Year-To-Date Revenues Over (Under) Expenditures

% of Fiscal Year Complete
% of Fiscal Year Remaining

Johnson City Schools

Year To Date Comparisons

For the Month Ending February 28, 2023

Y-T-D Y-T-D Difference in Difference in
2/28/22 2/28/23 Dollars Percentage FY22 Actual FY23 Budget
$ 7,317,281 $ 8,113,951 $ 796,670 10.89% $ 12,416,312 $ 12,012,049
12,392,428 14,207,407 1,814,979 14.65% 20,211,314 18,155,388
24,765,300 25,217,500 452,200 1.83% 35,352,280 35,883,000
206,042 161,061 (44,981) -21.83% 281,872 250,000
9,550,331 9,457,959 (92,372) -0.97% 17,440,519 16,965,666
$ 54,231,381 $ 57,157,877 $ 2,926,495 5.40% $ 85,702,297 $ 83,266,103
68.64%
31.36% $ 26,108,226
$ 31,652,326 $ 35,145,364 $ 3,493,038 11.04% $ 49,682,919 $ 53,955,377
10,882,094 10,679,695 (202,399) -1.86% 15,939,480 16,694,100
1,041,240 1,149,008 107,768 10.35% 1,777,650 1,900,000
171,432 166,405 (5,027) -2.93% 297,173 240,000
167,555 219,981 52,426 31.29% 270,914 230,000
71,497 79,385 7,888 11.03% 125,095 125,000
21,324 24,149 2,825 13.25% 54,689 40,000
33,149 269,336 236,187 712.50% 102,134 1,003,713
62,566 463,103 400,537 640.18% 359,740 1,809,331
4,089,930 5,550,205 1,460,275 35.70% 9,676,094 12,394,756
$ 48,193,112 $ 53,746,629 $ 5,553,517 11.52% $ 78,285,889 $ 88,392,278
60.80%
39.20% $ 34,645,649
$ 6,038,269 $ 3,411,248 $ (2,627,021) -43.51% $ 7,416,408 $ (5,126,175)
66.67%
33.33%




BOE POLICY 2.100 RESERVE FUNDS

Total Expenditure Budget - FY23 Budget $ 86,197,617
Less:
Operating Transfers $ 95,179
Debt Service $ 2,825,197
Capital Outlay $ 288,000
Early Childhood $ 383,690
Educare $ 1,249,079
Total to deduct $ 4,841,145
Total Operating Budget $ 81,356,472
16% of the General Purpose School Fund Operating Budget 13,559,683
Monthly Operating Expense:
Annual Operating Expense Budget $ 81,356,472
Monthly Operating Expenses Budgeted $ 6,779,706
2 Months Operating Expenses Budgeted $ 13,559,412
BOE Policy 2.100 as revised at the 5 o'clock 2-3-2014 BOE Meeting
First reading April 2014
Second reading May 2014

Current Standing on Target Fund Balance
*Target Unrestricted Fund Balance (as recommended at 2-3-2014 BOE
Policy Meeting) 2 Months Operating Expenditures $ 13,559,412

Current Fund Balance:

3% Fund Balance $ 2,449,334
Beginning of the Year Undesignated $ 13,562,529
Current Revenues vs Expenditures $ 3,411,248
Other Reserves $ 1,304,692
Total Fund Balance $ 20,727,803
Target Overage as of 2/28/23 $ 7,168,391




Locality |2017 Rate | Increase |2018 Rate | Increase |2019 Rate | Increase |2020 Rate | Increase |2021 Rate | Increase |2022 Rate | Residents
Combined Rate
Washington County $ 23798 ]S - $ 2.3798 | $ (0.2298)[ $ 2.1500 | $ - $ 2.1500 | $ - $ 2.1500 | $ - $ 2.1500 | $ 2.1500
Watauga $ 0.7000 | § - $ 0.7000 | $ - $ 0.7000 | $ - $ 0.7000 | $ (0.1300){ $ 0.5700 ] $ - $ 0.5700 | $ 2.7200
Joneshorough $13105]$ - $ 1.3105 | $ (0.1105)[ $ 1.2000 | $ - $ 1.2000 | $ - $ 1.2000 | $ - $ 1.2000 | $ 3.3500
Johnson City $ 1.8900 | $ - $ 1.8900 | $ (0.1800)| $ 1.7100 | $ - $1.7100 | $ 0.0200 | $ 1.7300 | $ - $ 17300 | $ 3.8800
Unicoi County $2.6838]$ - $2.6838] S - $2.6838 |5 0.1700 | $ 2.8538 | $ - $ 2.8538 | S (0.5033)| $ 2.3505 | $ 2.3505
Erwin $ 14470 | $ 0.0150 [ $ 1.4620 | $ 0.4000 | S 1.8620 | S - $1.8620 ]S - $ 1.8620 | 5 (0.3108)| $ 1.5512 | § 3.9017
Sullivan County $ 2.5500 | $ - $2.5500 | $ 0.0200 | $ 2.5700 | $ - $ 2.5700 | $ (0.1638)[ $ 2.4062 | $ - $ 24062 | $ 2.4062
Bluff City $1.2800 | S - $1.2800 | S - $1.2800 | $ - $ 1.2800 | $ (0.1010){ $ 1.1790 | $ - $1.1790 | $ 3.5852
Bristol $21612|$ - $ 21612 ]S - $21612|$ - $ 21612 | $ (0.1749) $ 1.9863 | $ - $1.9863 |5 4.3925
Johnson City $1.8400 | $ - $1.8400| S 0.1100 | $ 1.9500 ] $ - $ 1.9500 | $ (0.4000)| $ 1.5500 ] $ - $ 1.5500 | $ 3.9562
Kingsport $1.9750 | $ - $1.9750 | S 0.0893 [ $ 2.0643 | $ - $2.0643 | $ (0.1860)[ $ 1.8783 | S 0.1200 | $ 1.9983 | § 4.4045
Carter County $ 24700 | $ - $ 24700 S - $ 24700 | $ - $ 2.4700 | $ (0.4400){ $ 2.0300 ] $ - $2.0300 | $ 2.0300
Elizabethton $ 1.7900 | $ - $ 17900 | $ 0.0600 | $ 1.8500 ] $ - $ 1.8500 | $ (0.2800)| $ 1.5700 | $ - $ 15700 | $ 3.6000
Johnson City $ 1.8400 | $ - $ 1.8400 | $ (0.0100){ $ 1.8300 ] $ - $ 1.8300 | $ (0.2800){ $ 1.5500 | $ - $ 1.5500 | $ 3.5800
Watauga $ 0.7000 | § - $ 0.7000 | $ - $ 0.7000 | $ - $ 0.7000 | $ (0.1300){ $ 0.5700 | $ - $ 0.5700 | $ 2.6000
Greene County $1.9731|$ 0.0414 [ $ 2.0145 - $20145] % - $20145]$ - $2.0145]$ - $ 20145 ]$ 2.0145
Greene County for City Residents $1.7613|$ 0.0938 [$ 1.8551]$ 0.1294 | S 1.9845 | S - $1.9845]5$ - $1.9845 ]S - $1.9845 | $ 4.1620
Greeneville City $ 2.2153 | $ (0.0378)[ $ 2.1775 - $ 21775 | S - $21775 | $ - $21775| S - $ 21775 | $ 4.1620
Hawkins County $25323]$ - $2.5323]$S - $25323]$ - $ 2.5323 | $ (0.3646)[ $ 2.1677 | $ 0.1500 | $ 2.3177 | § 2.3177
Rogersville City $ 1.6700 | $ - $1.6700] $ - $ 1.6700 | $ - $ 1.6700 | $ (0.1835) $ 1.4865 ] $ - $ 14865 | $ 3.8042
Bulls Gap $ 0.7000 | $ - $ 0.7000 | $ 0.0200 | $ 0.7200 | $ - $ 0.7200 | $ (0.0636)[ $ 0.6564 | $ 0.0036 | $ 0.6600 | S 2.9777
Church Hill $1.1034]$ - $1.1034]$ - $1.1034]$ - $ 1.1034 | $ (0.1418)[ $ 0.9616 | $ - $ 0.9616 | $ 3.2793
Kingsport $1.9750 | $ - $ 1.9750 | $ (0.0850)| $ 1.8900 | $ - $1.8900 | $ (0.0117)[ $ 1.8783 | $ 0.1200 | $ 1.9983 | S 4.3160
Mount Carmel $1.3800 | $ 0.2900 [ $ 1.6700] $ - $ 1.6700 | $ - $ 1.6700 | $ (0.2803)[ $ 1.3897 ] $ - $ 13897 |$ 3.7074
Surgoinsville $ 1.2000 | $ - $ 1.2000 | $ - $ 1.2000 | $ - $ 1.2000 | $ (0.2370)[ $ 0.9630 | S 0.0033 | $ 0.9663 | S 3.2840




JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended February 28, 2023

66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
Revenues
40110 Current Property Tax - Washington Co. $ 11,737,470 7,920,903 $ 3,816,567 67.48%
40110 Current Property Tax - Sullivan Co. $ 188,284 107,756 $ 80,528 57.23%
40110 Current Property Tax - Carter Co. $ 86,295 85,292 $ 1,003 98.84%
40120 Trustee's Collections - Prior Year $ 395,150 182,287 $ 212,863 46.13%
40130 Circuit Clk./Clk. & Master Coll. - Prior Yr $ 106,405 41,331 $ 65,074 38.84%
40140 Interest & Penalty $ 188,000 34,084 $ 153,916 18.13%
40150 Pick-Up Taxes $ - 212 $ (212) #DIV/0!
40162 Payments in Lieu of Taxes - Local Utilities $ 200,000 212,337 $ (12,337) 106.17%
40163 Payments in Lieu of Taxes - Other $ 15,000 10,601 $ 4,399 70.67%
40210 Local Option Sales Tax - Washington Co. $ 17,958,665 13,969,609 $ 3,989,056 7779%
40210 Local Option Sales Tax - Sullivan Co. $ 114,721 117 986 $ (3,265) 102.85%
40210 Local Option Sales Tax - Carter Co. $ 82,002 119,812 $ (37,810) 146.11%
40270 Business Tax $ 385,000 175,586 $ 209,414 45.61%
40275 Mixed Drink Tax $ - 3,210 $ (3,210) #DIV/0!
40320 Bank Excise Tax $ 80,000 202 $ 79,798 0.25%
Total County Taxes $ 31,536,992 $ 22,981,205 $ 8,555,787 72.87%
41110 Marriage Licenses $ 1,500 1,283 $ 217 85.51%
Total Licenses and Permits $ 1,500 $ 1,283 $ 217 85.51%
43511 Tuition - Regular Day Students $ 250,000 161,061 $ 88,939 64.42%
43513 Tuition - Summer School $ - - $ - #DIV/0!
43517 Tuition - Online Learning $ - 6,300 $ (6,300) #DIV/0!
43581 Tuition - EDUCARE $ 1,062,100 685,274 $ 376,826 64.52%
43581 Tuition - ECLC $ 302,560 184,100 $ 118,460 60.85%
43990 Other Charges for Services - Fingerprints $ 21,000 10,108 $ 10,892 48.13%
43990 Print Shop Enterprise Account $ 20,000 12,944 $ 7.056 64.72%
Total Charges for Current Services $ 1,655,660 $ 1,059,787 $ 595,873 64.01%
44110 Interest Earned $ - 5 $ 5) #DIV/0!
44160 Retirees' Insurance Payments $ 15,000 8,838 $ 6,162 58.92%
44170 Miscellaneous Refunds $ - 46,035 $ (46,035) #DIV/0!
44570 Contributions $ - 544 $ (544) #DIV/0!
44570 Contributions - Shoe Fund $ 10,000 8,346 $ 1,654 83.46%
44570 Contributions - Homeless Fund $ - 4111 $ (4,111) #DIV/0!
44990 Other Local Revenue (STEAM 536) $ 1,000 - $ 1,000 0.00%
44990 Other Local Revenue (Misc) $ - 289 $ (289) #DIV/0!
Total Other Local Revenues $ 26,000 $ 68,169 $ (42,169) 262.19%
46511 Basic Education Program $ 35,883,000 25,217,500 $ 10,665,500 70.28%
46550 Driver Education $ 9,000 - $ 9,000 0.00%
46610 Career Ladder $ 97,500 52,753 $ 44,747 54.11%
Total State Education Funds $ 35,989,500 $ 25,270,253 $ 10,719,247 70.22%
47640 ROTC Reimbursement $ - 25931 | $ (25.931) #DIV/O!
Total Direct Federal Government $ - $ 25,931 $ (25,931) #DIV/0!
48610 Donations $ - 2 $ 2) #DIV/0!
49800 Operating Transfers $ - - $ - #DIV/0!
49810 City General Fund Transfer - Operations $ 11,626,736 7,751,247 $ 3.875489 66.67%
49810 City General Fund Transfer - Transportation $ 2,429,715 - $ 2429715 0.00%




JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended February 28, 2023

66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
Total Other Sources $ 14,056,451 $ 7,751,249 $ 6,305,202 55.14%
Total Revenues $ 83,266,103 $ 57,157,877 $ 26,108,226 68.64%
APPROPRIATIONS (Expenditures) Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
INSTRUCTION
71100 116 |Teachers $ 30,372,750 19,357,482 $ 11,015,268 63.73%
71100 116 |Safety Net Program (1-031) $ 49,000 21,896 $ 27,104 44.68%
71100 116 |RTI (534) $ - - $ - #DIV/0!
71100 116 |Four-Year Transition Plan (2-301) $ 5,500 - $ 5,500 0.00%
71100 116 |Local Extended Contract (1-578) $ 147,095 39,319 $ 107,776 26.73%
71100 116 |Mountain View Orchestra (9-581) $ 8,825 - $ 8,825 0.00%
71100 116 |Curriculum Development (538) $ 22,000 9,200 $ 12,800 41.82%
71100 116 |Teacher Stipends for Online Learning (555) $ 20,000 7,000 $ 13,000 35.00%
71100 117 |Career Ladder $ 53,000 22,500 $ 30,500 42 .45%
71100 163 |Educational Assistants $ 874,600 560,086 $ 314 514 64.04%
71100 188 |Bonus $ - 548,813 $ (548,813) #DIV/0!
71100 189 |Other Salaries & Wages $ - 53,574 $ (53,574) #DIV/0!
71100 195 |Substitute Teachers Certified $ 150,000 70,800 $ 79,200 47.20%
71100 198 |Substitute Teachers - Non Certified $ 350,000 257,733 $ 92,267 73.64%
71100 201 |Social Security $ 1,948,072 1,219,423 $ 728,649 62.60%
71100 204 |Retirement $ 2554943 1,666,288 $ 888,655 65.22%
71100 206 |Life Insurance $ 75,579 41914 $ 33,665 55.46%
71100 207 |Medical Insurance $ 3,735,057 2,598,333 $ 1136724 69.57%
71100 208 |Dental Insurance $ 176,240 119,199 $ 57,041 67.63%
71100 210 |Unemployment $ 50,000 14,056 $ 35,944 28.11%
71100 211 |Local Retirement $ 48,176 28,697 $ 19,479 59.57%
71100 212 |Medicare $ 463,875 287,484 $ 176,391 61.97%
71100 216 |Other Post Employment Benefits (Retiree Insurance) $ 606,000 386,350 $ 219,650 63.75%
71100 217 |Retirement-Hybrid Stabilization $ 80,252 61,132 $ 19,120 76.18%
71100 336 |Performing Music Maintenance and Repair Equipment $ 24,440 6,836 $ 17,604 27.97%
71110 336 |Mntc & Repair Equip - Reserved for Encumb $ 7129 7,085 $ 44 99.39%
71100 356 |Tuition $ 3,000 - $ 3,000 0.00%
71100 399 |Other Contracted Services (Site-Based check-copiers) $ 99,941 93,375 $ 6,566 93.43%
71100 399 |RTI (1-534) $ 20,000 19,950 $ 50 99.75%
71100 399 |Edmentum (Credit Recovery) 1-519 $ 61,000 60,083 $ 917 98.50%
71100 399 |Public Chapter 426, Public Acts of 2011 (1-532) $ 40,000 8,308 $ 31,692 20.77%
71100 399 |Subscription Renewal - Nearpod (1-536) $ 38,000 37,893 $ 107 99.72%
71100 399 |Subscription Renewal - Brain Pop (1-536) $ 25,000 26,929 $ (1,929) 107.72%
71100 399 |Subscription Renewal - Hapara $ 29,000 28,100 $ 901 96.89%
71100 399 |Subscription Renewal - Neptune Navigate $ 3,000 - $ 3,000 0.00%
71100 399 |Subscription Renewal - Canvas $ 58,000 - $ 58,000 0.00%
71100 399 |Subscription - Generation Genius $ 9,000 8,955 $ 45 99.50%
71100 399 |Subscription Renewal - Mystery Science $ 10,000 - $ 10,000 0.00%
71100 399 |Subscription Renewal - Explore Learning $ 29,000 25,232 $ 3,768 87.01%
71100 399 |Subscription Renewal - Vocabulary.com $ - 27 120 $ (27 ,120) #DIV/0!
71100 399 |Subscription Renewal - Study Island $ - 20,512 $ (20,512) #DIV/0!
71100 399 |Subscription - Flocabulary $ - 18,007 $ (18,007) #DIV/0!
71100 399 |Other Contracted Services $ - 8,612 $ (8,612) #DIV/0!
71100 429 |Instructional Supplies and Materials $ 215,233 220,014 $ (4,781) 102.22%
71100 429 |Forward Funding $ 55,014 55,014 $ - 100.00%
71100 429 |Summer School Supplies (1-033) $ 5,000 6 $ 4,994 0.12%
71100 429 |AP - Instructional Supplies (2-583) $ 5,500 2577 $ 2,923 46.86%
71100 429 |RTI - (1-534) $ 12,000 3,640 $ 8,360 30.34%
71100 429 |Instructional Supplies - Science Materials $ 6,536 19,015 $ (12,479) 290.93%
71100 429 |Instructional Supplies - STEAM (536) +1K Donation $ 25,000 11,261 $ 13,739 45.05%
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71100 429 |Instructional Supplies - Rsrv for Encumb $ 1,846 1,904 $ (58) 103.14%
71100 429 |Instructional Supplies - Special Budget Request $ - 535 $ (535) #DIV/0!
71100 449 |Textbooks $ 756,988 78,320 $ 678,668 10.35%
71100 449 |Reserved Textbook Funds $ 274,847 - $ 274,847 0.00%
71100 499 |Other Supplies and Materials $ 1,000 7,915 $ (6,915) 791.54%
71100 499 |Other Supplies and Materials - Reserved for Encumbrances $ 338 - $ 338 0.00%
71100 535 |Fee Waiver Student Fees $ 119,054 112,761 $ 6,293 9471%
71100 535 |Fee Waiver Student Performing Music $ 3,155 3,155 $ - 100.00%
71100 722 |Regular Instruction Equipment $ 159,465 102,747 $ 56,718 64.43%
71100 722 |Performing Music Equipment $ 25,766 29,396 $ (3,630) 114.09%
71100 722 |Instruction Equipment - Special Budget Request $ 59,500 18,771 $ 40,729 3155%
71100 722 |Technology - BOE Tech Plan (568) $ 700,000 64,455 $ 635,546 9.21%
71100 722 |Reserved for Encumbrances $ 58,982 53,969 $ 5,013 91.50%
Total Instruction $ 44,732,698 $ 28,553,731 $ 16,178,967 63.83%
Alternative Instruction Program
71150 116 |Teachers $ 724,061 445,111 $ 278,950 61.47%
71150 163 |Educational Assistants $ 136,920 67,416 $ 69,504 49.24%
71150 188 |Bonus $ - 375 $ (375) #DIV/0!
71150 201 |Social Security $ 52,520 30,060 $ 22,460 57.24%
71150 204 |Retirement $ 78,967 48,485 $ 30,482 61.40%
71150 206 |Life Insurance $ 2,066 1,073 $ 993 51.92%
71150 207 |Medical Insurance $ 111,173 70,192 $ 40,981 63.14%
71150 208 |Dental Insurance $ 3,612 2,123 $ 1,489 58.77%
71150 211 |Local Retirement $ 9,592 3,967 $ 5,625 4136%
71150 212 |Medicare $ 12,484 7,030 $ 5,454 56.31%
71150 217 |Retirement-Hybrid Stabilization $ - 298 $ (298) #DIV/0!
71150 399 |Other Contracted Services $ 5,028 5,028 $ - 100.00%
71150 429 |Instructional Supplies and Materials $ 14,769 14,769 $ - 100.00%
71150 499 |Other Supplies and Materials $ 2,886 2,887 $ 1) 100.03%
71150 722 |Regular Instruction Equipment $ 11,897 6,378 $ 5,519 53.61%
Total Alternative Instruction $ 1,165,975 $ 705,192 $ 460,783 60.48%
SPECIAL EDUCATION
71200 116 |Teachers $ 2,965,602 1,819,177 $ 1,146,425 61.34%
71200 117 |Career Ladder $ 10,000 5,000 $ 5,000 50.00%
71200 163 |Educational Assistants $ 680,935 369,514 $ 311,421 54.27%
71200 171 |Speech Pathologist $ 478,384 321,996 $ 156,388 67.31%
71200 188 |Bonus $ - 375 $ (375) #DIV/0!
71200 189 |Other Salaries & Wages $ 3,000 6,140 $ (3,140) 204.67%
71200 198 |Non Certified Subsitututes $ 18,200 9,630 $ 8,570 52.91%
71200 201 |Social Security $ 253,523 147 161 $ 106,362 58.05%
71200 204 |Retirement $ 321,202 192,647 $ 128,555 59.98%
71200 206 |Life Insurance $ 10,247 4,802 $ 5,445 46.86%
71200 207 |Medical Insurance $ 559,785 327,266 $ 232519 58.46%
71200 208 |Dental Insurance $ 18,725 12,053 $ 6,672 64.37%
71200 211 |Local Retirement $ 21,734 12,088 $ 9,646 55.62%
71200 212 |Medicare $ 64,364 34,679 $ 29,685 53.88%
71200 217 |Retirement-Hybrid Stabilization $ 12,046 7,701 $ 4,345 63.93%
71200 429 |Instructional Supplies and Materials $ 17,650 9,772 $ 7.878 55.37%
71200 725 |Special Education Instruction Equipment $ - 3,056 $ (3,056) #DIV/0!
Total Special Education $ 5,435,397 $ 3,283,057 $ 2,152,340 60.40%
VOCATIONAL INSTRUCTION
71300 116 |Teachers $ 1,593,408 960,564 $ 632,844 60.28%
71300 117 |Career Ladder $ 4,000 2,000 $ 2,000 50.00%
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71300 163 |Educational Assistants $ 72,400 45 507 $ 26,893 62.86%
71300 201 |Social Security $ 101,859 58,849 $ 43,010 57.77%
71300 204 |Retirement $ 253,885 83,952 $ 169,933 33.07%
71300 206 |Life Insurance $ 4,008 2,074 $ 1934 51.73%
71300 207 |Medical Insurance $ 227,210 132,258 $ 94,952 58.21%
71300 208 |Dental Insurance $ 6,858 4,383 $ 2,475 63.91%
71300 211 |Local Retirement $ 3,194 1,489 $ 1,705 46.60%
71300 212 |Medicare $ 24,212 13,763 $ 10,449 56.84%
71300 217 |Retirement-Hybrid Stabilization $ 2,115 2,767 $ (652) 130.82%
71300 399 |Other Contracted Services $ 1,538 1538 $ - 100.00%
71300 429 |Instructional Supplies and Materials $ 38,790 23,751 $ 15,039 61.23%
71300 429 |Forward Funding $ 1,538 1538 $ - 100.00%
71300 499 |Other Supplies and Materials $ - 22 $ (22) #DIV/0!
71300 730 |Vocational Equipment $ 4,175 3,996 $ 179 95.70%
Total Vocational Instruction $ 2,339,190 $ 1,338,450 $ 1,000,740 57.22%
ATTENDANCE
72110 189 |Other Salaries and Wages $ 30,000 19,128 $ 10,872 63.76%
72110 201 |Social Security $ 1,860 1,186 $ 674 63.76%
72110 206 |Life Insurance $ 36 22 $ 14 60.00%
72110 211 |Local Retirement $ 1,500 988 $ b12 65.88%
72110 212 |Medicare $ 435 277 $ 158 63.76%
72110 471 |Software Maintenance $ 46,000 48,148 $ (2,148) 104.67%
Total Attendance $ 79,831 $ 69,749 $ 10,082 87.37%
HEALTH SERVICES
72120 131 |Medical Personnel $ 521,677 342,353 $ 179,324 65.63%
72120 188 |Bonus $ - 11,250 $ (11,250) #DIV/0!
72120 201 |Social Security $ 31,821 19,884 $ 11,937 62.49%
72120 204 |Retirement $ 43,109 26,859 $ 16,250 62.31%
72120 206 |Life Insurance $ 1,252 503 $ 749 40.19%
72120 207 |Medical Insurance $ 142 152 66,537 $ 75,615 46.81%
72120 208 |Dental Insurance $ 7,636 2,028 $ 5,608 26.56%
72120 212 |Medicare $ 7564 4,650 $ 2914 61.48%
72120 217 |Retirement-Hybrid Stabilization $ 6,190 2,959 $ 3,231 47.81%
72120 355 |Travel $ 1,800 - $ 1,800 0.00%
72120 399 |Other Contracted Services $ 8,320 420 $ 7,900 5.05%
72120 413 |Drugs & Medical Supplies $ 3,580 998 $ 2,582 27.87%
72120 422 |Food Supplies $ - 50 $ (50) #DIV/0!
72120 499 |Other Supplies & Materials $ 15,700 8,484 $ 7,216 54.04%
72120 524 |Staff Development $ 1,000 312 $ 688 31.25%
72120 735 |Health Equipment $ 500 - $ 500 0.00%
Total Health Services $ 792,301 $ 487,288 $ 305,014 61.50%
STUDENT SUPPORT
72130 117 |Career Ladder $ 4,000 1,500 $ 2,500 37.50%
72130 123 |Guidance Personnel $ 1,451,998 894,103 $ 557,895 61.58%
72130 161 |Secretary $ 45,675 32,564 $ 13,111 71.30%
72130 188 |Bonus $ - 12,750 $ (12,750) #DIV/0!
72130 189 |Other Salaries & Benefits $ 63,857 39,911 $ 23,946 62.50%
72130 201 |Social Security $ 91,870 57,240 $ 34,630 62.31%
72130 204 |Retirement $ 163,476 89,721 $ 73,755 54.88%
72130 206 |Life Insurance $ 3,604 1,987 $ 1,617 55.13%
72130 207 |Medical Insurance $ 216,300 129,566 $ 86,734 59.90%
72130 208 |Dental Insurance $ 6,632 4,427 $ 2,205 66.76%
72130 212 |Medicare $ 21,774 13,387 $ 8,387 61.48%
72130 217 |Retirement-Hybrid Stabilization $ 3,903 3,894 $ 9 99.77%

N
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72130 322 |Evaluation & Testing $ 30,000 - $ 30,000 0.00%
72130 322 |AP Testing (2-583) $ 105,000 - $ 105,000 0.00%
72130 399 |Other Contracted Services - Pre-ACT Assessment $ 8,000 - $ 8,000 0.00%
72130 790 |Other Equipment (1-529) $ 2,500 - $ 2,500 0.00%
Total Student Support $ 2,218,589 $ 1,281,050 $ 937,539 57.74%
INSTRUCTION SUPPORT
72210 105 |Administration $ 685,650 466,194 $ 219 456 67.99%
72210 117 |Career Ladder $ 8,000 4,500 $ 3,500 56.25%
72210 129 |Librarians $ 798,330 503,060 $ 295,270 63.01%
72210 137 |Educational Media Personnel $ 290,850 189,136 $ 101,714 65.03%
72210 161 |Secretary $ 113,400 70,986 $ 42 414 62.60%
72210 188 |Bonus $ - 81,375 $ (81,375) #DIV/0!
72210 189 |Other Salaries and Wages $ 42,000 352,315 $ (310,315) 838.85%
72210 189 |Other Salaries and Wages - Tech Teacher Leader $ 20,500 - $ 20,500 0.00%
72210 201 |Social Security $ 118,231 100,641 $ 17,590 85.12%
72210 204 |Retirement $ 176,788 145,975 $ 30,813 82.57%
72210 206 |Life Insurance $ 4,652 3,221 $ 1,431 69.24%
72210 207 |Medical Insurance $ 256,365 164,445 $ 91,920 64.15%
72210 208 |Dental Insurance $ 8,820 5,928 $ 2,892 67.21%
72210 211 |Local Retirement $ 13,811 7.299 $ 6,512 52.85%
72210 212 |Medicare $ 28,104 23565 $ 4539 83.85%
72210 217 |Retirement-Hybrid Stabilization $ - 135 $ (135) #DIV/0!
72210 355 |Travel $ 11,000 4575 $ 6,425 4159%
72210 355 | Travel Academic Competitions - Robotics Team (5K) (16-572) | $ 10,000 - $ 10,000 0.00%
72210 355 |AP Travel $ 500 - $ 500 0.00%
72210 399 |Niswonger Class Fees (555) $ 5,000 5,800 $ (800) 116.00%
72210 399 |Contracted Services Niswonger Consortium Fee (555) $ 15,000 15,168 $ (168) 101.12%
72210 399 |Other Contracted Services (5$ Transact) $ 9,000 8,916 $ 84 99.07%
72210 399 |Other Contracted Services-Safety Net Program (1-031) $ 41,000 - $ 41,000 0.00%
72210 399 |Other Contracted Services - Frontline $ 27,000 27,865 $ (865) 103.20%
72210 399 |Other Contracted Services - Robotics Team (16-572) $ 1,000 667 $ 333 66.66%
72210 399 |Other Contracted Services - Bloomz $ 16,500 16,121 $ 379 97.70%
72210 399 |Other Contracted Services - 504 Online System $ - 5,000 $ (5,000) #DIV/0!
72210 399 |Other Contracted Services - Major Clarity $ 6,000 6,900 $ (900) 115.00%
72210 399 |Other Contracted Services - Mystery Science $ - 10,600 $ (10,600) #DIV/0!
72210 399 |At-Risk Services (1-964) $ 1,000 - $ 1,000 0.00%
72210 399 |Random Drug Testing (DOT Physicals) $ 16,000 4,828 $ 11,172 30.18%
72210 399 |Mental Health Services (Prior HEROES) (964) $ 480,000 293,076 $ 186,924 61.06%
72210 399 |Contracted Services - RC (1-030) $ 2,400 1,063 $ 1,337 44.29%
72210 399 |Internal Assessment Platform - Illuminate $ 55,000 53,433 $ 1567 97.15%
72210 399 |Other Contracted Services (Misc) $ 20,000 12,469 $ 7,531 62.34%
72210 432 |Library Books Media $ 26,530 26,530 $ - 100.00%
72210 471 |Software Maintenance - Library Software $ 15,000 14,894 $ 106 99.30%
72210 499 |Other Supplies & Materials $ 10,000 874 $ 9,126 8.74%
72210 499 |Other Supplies & Materials - Reserved for Encumbrances $ 4553 2,707 $ 1,846 59.45%
72210 499 |Mclass Amplify Program (1-524) $ 26,000 23,880 $ 2,120 91.85%
72210 499 |Other Supplies & Materials-RC (1-030) $ 7.700 3,152 $ 4,548 40.94%
72210 499 |Other Supplies and Materials - Robotics Team (16-572) $ 5,000 - $ 5,000 0.00%
72210 499 |Shoe Fund (1-520) $ 15,428 8,374 $ 7,054 54.28%
72210 499 |Raptor (964) $ 2,400 - $ 2,400 0.00%
72210 499 |Homeless Donations (701) $ 12,234 4557 $ 7,678 37.24%
72210 524 |Teacher Leadership Academy (537) $ 34,500 31,766 $ 2734 92.08%
72210 524 |In-service Staff Dev. System Wide/School Based $ 148,208 121,665 $ 26,543 82.09%
72210 524 | AP Staff Development (2-583) $ 10,000 - $ 10,000 0.00%
72210 599 |Non Revenue Producing Sports $30K (25/5) $ 35,000 18,513 $ 16,487 52.89%
72210 599 |Non Revenue Producing Sports Rsvd for Enc $ 995 995 $ - 100.00%
72210 599 |Other Charges - Other $ 883 - $ 883 0.00%
72210 599 |Other Charges $ 4,000 2,002 $ 1,998 50.06%
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72210 790 |Non Revenue Producing Sports - Arts $20K (15/5) $ 24117 4,030 $ 20,087 16.71%
72210 790 |Reserved for Encumbrances $ 6,304 6,304 $ - 100.00%
72210 790 |Safety - Radios (1-964) - Elementary $ 5,000 - $ 5,000 0.00%
72210 790 |Other Equipment $ 5,000 7,930 $ (2,930) 158.59%
Total Instruction Support $ 3,680,752 $ 2,863,427 $ 817,326 77.79%
ALTERNATIVE INSTRUCTIONAL SUPPORT
72215 161 |Secretaries $ 41475 23,883 $ 17,592 57.58%
72215 201 |Social Security $ 2,530 1,325 $ 1,205 52.36%
72215 204 |Retirement $ 8,440 1,115 $ 7.326 13.20%
72215 206 |Life Insurance $ 100 43 $ 57 42.97%
72215 207 |Medical Insurance $ 5,540 5,194 $ 346 93.76%
72215 208 |Dental Insurance $ 145 42 $ 103 29.06%
72215 211 |Local Retirement $ - 949 $ (949) #DIV/0!
72215 212 |Medicare $ 601 310 $ 291 51.56%
72215 355 |Travel $ - - $ - #DIV/0!
72215 435 |Office Supplies $ 2,264 2,264 $ - 100.00%
72215 524 |In-Service/Staff Development $ 2,000 - $ 2,000 0.00%
Total Alternative Instruction Support $ 63,095 $ 35,124 $ 27,971 55.67%
SPECIAL EDUCATION SUPPORT
72220 105 |Administration $ 124,798 83,112 $ 41,686 66.60%
72220 117 |Career Ladder $ 1,000 500 $ 500 50.00%
72220 124 |Psychological Personnel $ 73,159 46 556 $ 26,603 63.64%
72220 131 |Physical Therapist $ 154,719 103,547 $ 51,172 66.93%
72220 161 |Secretary $ 102,900 66,388 $ 36,512 64.52%
72220 201 |Social Security $ 27,853 17,539 $ 10,314 62.97%
72220 204 |Retirement $ 50,155 32,636 $ 17 519 65.07%
72220 206 |Life Insurance $ 1,096 611 $ 485 55.73%
72220 207 |Medical Insurance $ 66,096 44,196 $ 21,900 66.87%
72220 208 |Dental Insurance $ 2,424 1,565 $ 859 64.58%
72220 212 |Medicare $ 6,620 4,102 $ 2,518 61.96%
72220 217 |Retirement-Hybrid Stabilization $ 756 1,125 $ (369) 148.79%
72220 312 |Contracts with Private Agencies $ 10,000 6,094 $ 3,906 60.94%
72220 314 |Contracts with Public Carriers $ 2,000 394 $ 1,606 19.72%
72220 336 |Maintenance & Repair Services - Equipment $ 500 - $ 500 0.00%
72220 355 |Travel $ 5,000 3,791 $ 1,209 75.83%
72220 499 |Other Supplies & Materials $ 5,000 4,165 $ 835 83.30%
72220 524 |In Service/Staff Development $ 10,000 8,114 $ 1,886 81.14%
72220 725 |Special Education Equipment $ - 3,254 -3254 #DIV/0!
Total Special Education Support $ 644,076 $ 427,690 $ 216,386 66.40%
VOCATIONAL INSTRUCTION SUPPORT
72230 105 |Administration $ 120,870 70,390 $ 50,480 58.24%
72230 117 |Career Ladder $ 3,000 1,500 $ 1,500 50.00%
72230 161 |Secretary $ 42,000 22,887 $ 19,113 54.49%
72230 201 |Social Security $ 10,118 5,763 $ 4,355 56.95%
72230 204 |Retirement $ 20,997 6,553 $ 14,444 31.21%
72230 206 |Life Insurance $ 398 182 $ 216 4570%
72230 207 |Medical Insurance $ 16,901 6,478 $ 10,423 38.33%
72230 208 |Dental Insurance $ 558 358 $ 200 64.08%
72230 211 |Local Retirement $ - 1,693 $ (1,693) #DIV/0!
72230 212 |Medicare $ 2,405 1,348 $ 1,057 56.04%
72230 355 |Travel $ 147 530 $ (383) 360.80%
72230 399 |Other Contracted Services $ 41,000 23,619 $ 17,381 57.61%
72230 435 |Office Supplies $ 147 147 $ - 100.00%
72230 499 |Print Shop Enterprise Account $ 10,000 1,213 $ 8,787 12.13%
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72230 499 |Other Supplies & Materials PRINT SHOP $ 100,000 82914 $ 17,086 8291%
72230 524 |In-Service/Staff Development $ - 200 $ (200) #DIV/0!
72230 790 |Other Equipment $ - 1,345 $ (1,345) #DIV/0!
Total Vocational Instruction Support $ 368,541 227,118 $ 90,943 61.63%
TECHNOLOGY
72250 105 |Administration $ 98,046 65,333 $ 32,713 66.64%
72250 121 |Technicians $ 994,683 637,779 $ 356,904 64.12%
72250 188 |Bonus $ - 16,500 $ (16,500) #DIV/0!
72250 201 |Social Security $ 66,656 41,443 $ 25,213 62.17%
72250 204 |Retirement $ 125,016 83,195 $ 41,821 66.55%
72250 206 |Life Insurance $ 2,623 1,394 $ 1,229 53.15%
72250 207 |Medical Insurance $ 154,913 107,352 $ 47 561 69.30%
72250 208 |Dental Insurance $ 5,100 3,858 $ 1,242 75.65%
72250 211 |Local Retirement $ 33,304 18,638 $ 14,666 55.96%
72250 212 |Medicare $ 15,845 9,687 $ 6,158 61.13%
72250 307 |Technology Communications $ 5,000 1,942 $ 3,058 38.84%
72250 320 |Dues and Memberships $ - 865 $ (865) #DIV/0!
72250 350 |Other Charges-Internet/ENA $ 180,000 118,635 $ 61,365 65.91%
72250 355 |Travel Technology $ 4,000 616 $ 3,384 15.41%
72250 399 |Contracted Services $ 44,200 12,380 $ 31,820 28.01%
72250 411 |Data Processing Supplies $ 11,500 5,937 $ 5563 51.62%
72250 435 |Office Supplies Technology $ 1,700 2934 $ (1,234) 172.56%
72250 471 |Software Maintenance - Content Filter $ 26,000 - $ 26,000 0.00%
72250 471 |Software Maintenance -Anti-virus $ 28,000 - $ 28,000 0.00%
72250 471 |Subscription Renewal - ID Auto $ 28,000 - $ 28,000 0.00%
72250 471 |Subscription Renewal - School Messenger $ 13,125 13,379 $ (254) 101.93%
72250 471 |Software Maintenance - Jatheon/Email Archive $ 5,000 - $ 5,000 0.00%
72250 471 |Software Maintenance - KnowBe4 $ 15,000 - $ 15,000 0.00%
72250 471 |Software Maintenance - KnowBe4 $ - 14,990 $ (14,990) #DIV/0!
72250 471 |Software Maintenance - TeamViewer $ 2,500 2,423 $ 77 96.93%
72250 471 |Software Maintenance - VXRail $ 26,000 - $ 26,000 0.00%
72250 471 |Software Maintenance - Microsoft EES - OS and Office Licen $ 36,000 35,567 $ 433 98.80%
72250 471 |Software Maintenance - Cisco Prime & ISE - Wireless network $ 36,000 - $ 36,000 0.00%
72250 471 |Software Maintenance - Veeam $ 6,200 5,383 $ 817 86.82%
72250 471 |Software Maintenance - Help Desk $ 16,500 22,806 $ (6,306) 138.22%
72250 471 |Software Maintenance - VMWare $ 12,000 - $ 12,000 0.00%
72250 471 |Software Maintenance - MDM - Apple Devices $ 9,500 - $ 9,500 0.00%
72250 471 |Software Maintenance - SonicWall - Firewall $ 10,000 - $ 10,000 0.00%
72250 471 |Software Maintenance - KACE $ 1,200 - $ 1,200 0.00%
72250 471 |Software Maintenance - Identity Automation Rapid $ 20,000 - $ 20,000 0.00%
72250 471 |Software Maintenance - Trend Micro TippingPoint $ 200,000 196,759 $ 3,241 98.38%
72250 471 |Software Maintenance - iBoss Cloud Storage $ - 23,999 $ (23,999) #DIV/0!
72250 471 |Hosting Services - Skyward & Powerschool $ - 39,850 $ (39,850) #DIV/0!
72250 471 |Software Maintenance - Other $ - 10,299 $ (10,299) #DIV/0!
72250 499 |Other Supplies & Materials Technology $ 10,500 629 $ 9,871 5.99%
72250 499 |Other Supplies & Materials Technology - Chromebooks $ 137,632 17,193 $ 120,439 12.49%
72250 499 |Other Supplies & Materials - Reserved for Encumrbances $ 1,499 1,499 $ - 100.00%
72250 524 |In-service Staff Development - Technology $ 10,000 2,091 $ 7,909 20.91%
72250 709 |Data Processing Equipment Technology $ 30,000 - $ 30,000 0.00%
Total Technology $ 2,423,242 1,515,356 $ 907,886 62.53%
BOARD OF EDUCATION
72310 206 |Life Insurance $ 420 198 $ 222 47 14%
72310 207 |Medical Insurance $ - 11,594 $ (11,594) #DIV/0!
72310 305 |Audit Service $ 20,000 18,900 $ 1,100 94 50%
72310 320 |Dues and Memberships $ 15,600 8,582 $ 7,018 55.01%
72310 331 |Legal Services $ 10,000 - $ 10,000 0.00%
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72310 355 |Travel $ 2,000 - $ 2,000 0.00%
72310 399 |Other Contracted Services $ 10,000 8,768 $ 1,233 87.68%
72310 499 |Other Supplies & Materials $ 2,000 193 $ 1,807 9.65%
72310 506 |Liability Insurance $ 87,103 87,103 $ - 100.00%
72310 506 |*Athletic Liability Insurance $ 20,000 20,000 $ - 100.00%
72310 508 |Corporate Surety Bonds $ 150 144 $ 6 96.00%
72310 510 |Trustee's Commission $ 465,000 317,263 $ 147,737 68.23%
72310 513 |Workman's Compensation Insurance $ 395,584 395,584 $ - 100.00%
72310 524 |In-service Staff Development $ 19,500 21,793 $ (2,293) 111.76%
72310 599 |Other Charges $ 9,680 6,842 $ 2,838 70.68%
72310 599 |Athletics/Band Travel $ 80,000 22,141 $ 57,859 27.68%
Total Board of Education $ 1,137,037 $ 919,105 $ 217,932 80.83%
Superintendent
72320 101 |Superintendent $ 174,327 116,218 $ 58,109 66.67%
72320 117 |Career Ladder $ 1,000 1,000 $ - 100.00%
72320 161 |Secretary $ 51,450 33,684 $ 17,766 65.47%
72320 188 |Bonus $ - 1,500 $ (1,500) #DIV/0!
72320 201 |Social Security $ 15,011 7.360 $ 7,651 49.03%
72320 204 |Retirement $ 16,887 11,410 $ 5477 67.57%
72320 206 |Life Insurance $ 544 310 $ 234 56.99%
72320 207 |Medical Insurance $ 28,783 19,183 $ 9,600 66.65%
72320 208 |Dental Insurance $ 820 547 $ 273 66.65%
72320 211 |Local Retirement $ 3,602 1,644 $ 1,958 45.63%
72320 212 |Medicare $ 3,404 2,286 $ 1,119 67.14%
72320 299 |Other Fringe Benefits $ 10,000 6,667 $ 3,333 66.67%
72320 306 |Bank Charges $ 5,000 761 $ 4,239 15.21%
72320 307 |Communications $ 79,457 28,741 $ 50,716 36.17%
72320 320 |Dues & Memberships $ 12,000 10,679 $ 1,321 88.99%
72320 348 |Postal Charges $ 10,000 8,061 $ 1939 80.61%
72320 355 |Travel $ 1,000 - $ 1,000 0.00%
72320 399 |Other Contracted Services $ 21,200 9,548 $ 11,652 45.04%
72320 435 |Office Supplies $ 7,000 4,471 $ 2,529 63.88%
72320 524 |Staff Development - Leadership Program $ 11,000 6,990 $ 4,010 63.55%
72320 599 |Other Charges $ 13,000 - $ 13,000 0.00%
72320 701 |Administrative Equipment $ 2,000 959 $ 1,041 47.95%
Total Director of Schools $ 467,485 $ 272,018 $ 195,467 58.19%
OFFICE OF THE PRINCIPAL
72410 104 |Principals $ 1,290,494 863,929 $ 426,565 66.95%
72410 117 |Career Ladder $ 3,000 1,000 $ 2,000 33.33%
72410 119 |Bookkeepers $ 426,930 281,433 $ 145,497 65.92%
72410 121 |Data Processing Personnel $ 62,580 41,720 $ 20,860 66.67%
72410 139 |Assistant Principals $ 1,398,531 959,801 $ 438,730 68.63%
72410 161 |Secretary $ 977 550 626,833 $ 350,717 64.12%
72410 188 |Bonus $ - 51,000 $ (51,000) #DIV/O0!
72410 201 |Social Security $ 253,704 165,184 $ 88,520 65.11%
72410 204 |Retirement $ 333,054 214,710 $ 118,344 64.47%
72410 206 |Life Insurance $ 9,982 5,161 $ 4821 51.71%
72410 207 |Medical Insurance $ 472,635 330,943 $ 141,692 70.02%
72410 208 |Dental Insurance $ 15,600 10,632 $ 4,968 68.16%
72410 211 |Local Retirement $ 72,662 39,695 $ 32,967 54.63%
72410 212 |Medicare $ 60,307 38,632 $ 21,675 64.06%
72410 217 |Retirement - Hybrid Stabilization $ - 748 $ (748) #DIV/0!
72410 307 |Communication $ 100,000 48,741 $ 51,259 48.74%
72410 320 |Dues & Memberships $ 2,908 2,908 $ - 100.00%
72410 348 |Postal Charges $ 5,433 5,125 $ 308 94.33%
72410 355 |Travel $ 3,751 3,604 $ 147 96.08%
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JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended February 28, 2023

66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
72410 399 |Other Contracted Services $ - 700 $ (700) #DIV/0!
72410 435 |Office Supplies $ 7,506 5,134 $ 2,372 68.40%
72410 471 |Software Maintenance - Raptor $ 14,500 - $ 14,500 0.00%
72410 524 |In-service/Staff Development $ 912 - $ 912 0.00%
72410 599 |Other Charges - State Alert Arts $ - - $ - #DIV/0!
72410 701 |Administration Equipment - Reserved for Encumbrances $ 6,266 6,266 $ - 100.00%
Total Office of the Principal $ 5,518,305 $ 3,703,896 $ 1,814,409 67.12%
FISCAL SERVICES
72510 105 |Administration $ 109,036 71,635 $ 37,401 65.70%
72510 119 |Bookkeepers $ 283,111 159,717 $ 123,394 56.42%
72510 188 |Bonus $ - 3,750 $ (3,750) #DIV/0!
72510 201 |Social Security $ 24,000 13,723 $ 10,277 57.18%
72510 204 |Retirement $ 47 997 32,006 $ 15,991 66.68%
72510 206 |Life Insurance $ 941 399 $ 542 42.40%
72510 207 |Medical Insurance $ 49,590 23,363 $ 26,228 47.11%
72510 208 |Dental Insurance $ 2,200 805 $ 1,395 36.61%
72510 211 |Local Retirement $ 12,726 5,704 $ 7,022 44.82%
72510 212 |Medicare $ 5,686 3,210 $ 2,476 56.45%
72510 320 |Dues & Memberships $ 1,500 500 $ 1,000 33.33%
72510 355 |Travel $ 100 42 $ 58 42.21%
72510 399 |Other Contracted Services $ 47,750 1732 $ 46,018 3.63%
72510 411 |Data Processing Supplies $ 4 500 4129 $ 371 91.76%
72510 435 |Office Supplies $ 2,900 1,392 $ 1,508 48.00%
72510 499 |Other Supplies and Materials $ 1,000 299 $ 701 29.94%
72510 524 |Staff Development $ 4500 3,672 $ 828 81.61%
72510 599 |Other Charges $ 250 19 $ 231 7.78%
72510 701 |Administrative Equipment $ 3,000 1,745 $ 1,255 58.18%
Total Fiscal Services $ 600,787 $ 327,843 $ 272,944 54 .57%
HUMAN RESOURCES
72520 105 |Supervisor/Director $ 101,455 67,637 $ 33,818 66.67%
72520 161 |Secretary $ 80,325 48,287 $ 32,038 60.11%
72520 188 |Bonus $ - 1,875 $ (1,875) #DIV/0!
72520 201 |Social Security $ 11,089 7,091 $ 3,998 63.95%
72520 204 |State Retirement $ 31,116 21,047 $ 10,069 67.64%
72520 206 |Life Insurance $ 436 220 $ 216 50.39%
72520 207 |Medical Insurance $ 18,252 9,773 $ 8,479 53.55%
72520 208 |Dental Insurance $ 820 370 $ 450 45.07%
72520 212 |Medicare $ 2,636 1,658 $ 978 62.92%
72520 320 |Dues and Memberships $ 600 869 $ (269) 144.82%
72520 355 |Travel $ 1,000 - $ 1,000 0.00%
72520 399 |Other Contracted Services $ 300 208 $ 92 69.33%
72520 435 |Office Supplies $ 1,000 1,074 $ (74) 107.38%
72520 524 |Staff Development $ 1,000 1,472 $ (472) 147.16%
72520 701 |Administrative Equipment $ 1,250 - $ 1,250 0.00%
Total Human Resources $ 251,279 $ 161,580 $ 89,699 64.30%
OPERATION OF PLANT
72610 160 |Guards $ 78,141 40,989 $ 37,152 52.45%
72610 166 |Custodial Personnel $ 1,757,700 993,204 $ 764,496 56.51%
72610 166 |Summer Worker (510) $ 16,800 - $ 16,800 0.00%
72610 166 |Custodian Overtime $ 5,000 24,393 $ (19,393) 487.86%
72610 188 |Bonus $ - 34,125 $ (34,125) #DIV/0!




JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended February 28, 2023

66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
72610 | 201 |Social Security $ 113,316 62,252 | | $ 51,064 54.94%
72610 | 204 |Retirement $ 154 658 102,141 | $ 52 517 66.04%
72610 | 206 |Life Insurance $ 4,458 1822 | $ 2,636 40.87%
72610 | 207 |Medical Insurance $ 274826 180,281 | | $ 94545 65.60%
72610 208 |Dental Insurance $ 8,943 6,088 $ 2,855 68.07%
72610 211 |Local Retirement $ 60,130 24,339 $ 35,791 40.48%
72610 212 |Medicare $ 26,936 14 559 $ 12,377 54.05%
72610 217 |Retirement - Hybrid Stabilization $ - - $ - #DIV/0!
72610 355 |Travel $ - 138 $ (138) #DIV/0!
72610 359 |Disposal Fees $ 125,000 79,385 $ 45,615 63.51%
72610 399 |Other Contracted Services $ - 28,705 $ (28,705) #DIV/0!
72610 410 |Custodial Supplies $ 150,000 109,875 $ 40,125 73.25%
72610 415 |Electricity $ 1,900,000 1,149,008 $ 750,992 60.47%
72610 434 |Natural Gas $ 230,000 219,981 $ 10,019 95.64%
72610 454 |Water & Sewer $ 240,000 166,405 $ 73,595 69.34%
72610 499 |Other Supplies & Materials $ 5,000 14,729 $ (9,729) 294.59%
72610 720 |Plant Operating Equipment $ - 12,426 $ (12,426) #DIV/0!
Total Operation of Plant $ 5,150,908 $ 3,264,843 $ 1,886,065 63.38%
MAINTENANCE OF PLANT
72620 105 |Administration $ 85,282 56,726 $ 28,556 66.52%
72620 161 |Secretary $ 39,375 25,689 $ 13,686 65.24%
72620 167 |Maintenance Personnel $ 1,071,781 636,729 $ 435,052 59.41%
72620 188 |Bonus $ - 15,750 $ (15,750) #DIV/0!
72620 201 |Social Security $ 72,983 41,405 $ 31,578 56.73%
72620 204 |Retirement $ 165,340 93,898 $ 71,442 56.79%
72620 206 |Life Insurance $ 2,871 1,435 $ 1,436 49.99%
72620 207 |Medical Insurance $ 202,576 130,468 $ 72,108 64.40%
72620 208 |Dental Insurance $ 6,393 4,195 $ 2,198 65.62%
72620 211 |Local Retirement $ 26,886 13,650 $ 13,236 50.77%
72620 212 |Medicare $ 17,348 9,684 $ 7,664 55.82%
72620 307 |Communications $ 12,000 3,203 $ 8,797 26.69%
72620 336 |Maint & Repair Service - Equipment $ 7,500 23,591 $ (16,091) 314.54%
72620 399 |Other Contracted Services $ 101,000 68,813 $ 32,187 68.13%
72620 399 |ESG M& V Services $ 16,390 - $ 16,390 0.00%
72620 399 |ESG M& V Energy Manager $ 23,635 - $ 23,635 0.00%
72620 399 |Other Contracted Svcs - Rsvrd for Encmbrnc $ 22,683 13,226 $ 9,457 58.31%
72620 499 |Other Supplies & Materials $ 240,000 216,617 $ 23,383 90.26%
72620 499 |Other Supplies & Materials - Rsrvd for Enmn $ 8,550 3,800 $ 4,750 44 447,
72620 599 |Other Charges-In-service/Staff Development. $ 3,000 - $ 3,000 0.00%
72620 717 |Plant Maintenance Equipment $ 40,000 5,690 $ 34,310 14.22%
Total Maintenance of Plant $ 2,165,593 $ 1,364,567 $ 801,026 63.01%
TRANSPORTATION
72710 189 |Other Salaries & Wages - Bus Assistants $ 30,000 18,958 $ 11,042 63.19%
72710 201 |Social Security $ 1,860 1,117 $ 743 60.07%
72710 204 |Retirement $ 3,500 2,459 $ 1,041 70.24%
72710 211 |Local Retirement $ 300 18 $ 282 6.07%
72710 212 |Medicare $ 435 261 $ 174 60.08%
72710 217 |Retirement - Hybrid Stabilization $ - 19 $ (19) #DIV/0!
72710 314 |Contracts w/Public Carrier $ 2,429,715 - $ 2429715 0.00%
72710 338 |Maint & Repair Service $ 15,000 (163) $ 15,163 -1.09%
72710 425 |Gasoline $ 40,000 24,149 $ 15,851 60.37%
72710 450 |Tires & Tubes $ 5,000 4,185 $ 815 83.70%
72710 453 |Vehicle Parts $ 9,000 2,952 $ 6,048 32.80%
72710 729 |Transportation Equipment $ 140,000 - $ 140,000 0.00%
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JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended February 28, 2023

66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
Total Transportation $ 2,674,810 $ 53,954 $ 2,620,856 2.02%
PUBLIC RELATIONS
72810 188 |Bonus $ - 750 $ (750) #DIV/0!
72810 189 |Other Salaries and Wages $ 64,518 43,012 $ 21,506 66.67%
72810 201 |Social Security $ 3,936 2,384 $ 1552 60.56%
72810 206 |Life Insurance $ 155 93 $ 62 59.92%
72810 207 |Medical Insurance $ 14,390 9,591 $ 4,799 66.65%
72810 208 |Dental Insurance $ 410 273 $ 137 66.65%
72810 211 |Local Retirement $ 4516 2,151 $ 2,365 47.62%
72810 212 |Medicare $ 936 557 $ 379 59.56%
72810 320 |Dues and memberships $ - 50 $ (50) #DIV/0!
72810 355 |Travel Public Relations $ 2,000 - $ 2,000 0.00%
72810 399 |Contracted Services Public Relations $ 11,000 10,001 $ 999 90.92%
72810 435 |Office Supplies Public Relations $ 1,500 - $ 1,500 0.00%
72810 499 |Other Supplies & Materials-Public Relations $ 4,200 2,566 $ 1,634 61.09%
72810 524 |In-service Staff Development - Public Relations $ 4,200 890 $ 3,310 21.19%
72810 524 |Reserved for Encumbrances $ 1,150 1,150 $ - 100.00%
72810 599 |Other Charges Public Relations $ 2,000 837 $ 1,163 41.86%
72810 709 |Data Processing Equipment Public Relations $ 3,000 3,373 $ (373) 112.43%
Total Public Relations $ 117,911 $ 77,678 $ 40,233 65.88%
COMMUNITY SERVICE
73300 105 | Supervisor/Director $ 286,435 185,018 $ 101,417 64.59%
73300 166 |Custodial Personnel $ 22,000 14,041 $ 7,959 63.82%
73300 188 |Bonus $ - 18,750 $ (18,750) #DIV/O0!
73300 189 |Other Salaries and Wages $ 650,882 335,298 $ 315,584 51.51%
73300 201 |Social Security $ 59,270 33,810 $ 25,460 57.04%
73300 204 |Retirement $ 9,550 2,471 $ 7,079 25.87%
73300 206 |Life Insurance $ 280 144 $ 136 51.43%
73300 207 |Medical Insurance $ 8,480 13,415 $ (4,935) 158.20%
73300 208 |Dental Insurance $ 280 516 $ (236) 184.29%
73300 211 |Local Retirement $ 8,193 4871 $ 3,322 59.45%
73300 212 |Medicare $ 13,809 7,907 $ 5,902 57.26%
73300 217 |Hybrid Stabilization $ - 3 $ 3) #DIV/0!
73300 307 |Communications $ 3,800 987 $ 2,813 25.96%
73300 355 |Travel $ 5,700 - $ 5,700 0.00%
73300 399 |Other Contracted Services $ 2,900 3,606 $ (706) 124.33%
73300 422 |Food Supplies $ 49,800 8,082 $ 41,718 16.23%
73300 422 |Food Supplies - Reserved for Encumbrances $ 1,299 1,300 $ @ 100.06%
73300 429 |Instructional Supplies and Materials $ - 52 $ (52) #DIV/0!
73300 499 |Other Supplies $ 53,600 30,602 $ 22,998 57.09%
73300 499 |Other Supplies-Rsrvd for Encumbrances $ 700 106 $ 594 15.11%
73300 509 |Refunds $ 1,300 1,097 $ 204 84.35%
73300 524 |Staff Development $ 5,750 935 $ 4815 16.26%
73300 599 |Other Charges $ 27,050 5,293 $ 21,757 19.57%
73300 790 |Other Equipment $ 40,000 11,966 $ 28,034 29.92%
Total Community Services $ 1,251,078 $ 680,270 $ 570,809 54.37%
EARLY CHILDHOOD EDUCATION
73400 105 | Supervisor/Director $ 17,818 12,846 $ 4972 72.10%
73400 116 |Teachers $ 55,860 66,152 $ (10,292) 118.42%
73400 163 |Educational Assistants $ 17,115 8,519 $ 8,596 49.77%
73400 188 |Bonus $ - 3,938 $ (3,938) #DIV/0!
73400 189 |Other Salaries & Wages $ 224,614 118,754 $ 105,860 52.87%
73400 201 |Social Security $ 18,649 12,764 $ 5,885 68.44%
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66.67%
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Budget Amounts Remaining of Budget to Date
73400 204 |Retirement $ 4,396 5,050 $ (654) 114.88%
73400 206 |Life Insurance $ 174 151 $ 23 86.59%
73400 207 |Medical Insurance $ 14,144 3,007 $ 11,137 21.26%
73400 208 |Dental Insurance $ 410 352 $ 58 85.74%
73400 211 |Local Retirement $ 425 23 $ 402 5.31%
73400 212 |Medicare $ 4,385 2,985 $ 1,400 68.08%
73400 217 |Retirement - Hybrid Stablization $ - 763 $ (763) #DIV/0!
73400 307 |Communications $ - 28 $ (28) #DIV/0!
73400 356 |Tuition $ - - $ - #DIV/0!
73400 399 |Other Contracted Services $ 1,000 - $ 1,000 0.00%
73400 422 |Food Supplies $ 2,000 - $ 2,000 0.00%
73400 499 |Other Supplies & Materials $ 11,000 1,881 $ 9,119 17.10%
73400 509 |Refunds $ 1,900 635 $ 1,265 33.42%
73400 524 |Staff Development $ 2,000 375 $ 1,625 18.75%
73400 599 |Other Charges $ 2,800 344 $ 2,456 12.30%
73400 790 |Other Equipment $ 5,000 94 $ 4,906 1.88%
Total Early Childhood Education $ 383,690 $ 238,660 $ 145,030 62.20%
CAPITAL OUTLAY
76100 599 | Summer Painting and Improvement (510) $ 10,000 - $ 10,000 0.00%
76100 599 |Non-Capital Building Improvements $ 60,000 4,297 $ 55,703 7.16%
76100 599 |Reserved For Encumbrances $ 290,545 290,545 $ - 100.00%
76100 707 |Building Improvements $ 60,000 14,127 $ 45,873 2355%
76100 707 |Building Improvements - Special Budget Requests $ 186,650 - $ 186,650 0.00%
76100 707 |Reserved For Capital Outlay $ 75,242 - $ 75,242 0.00%
76100 707 |SHHS Classroom Renovation Project $ 1,000,000 - $ 1,000,000 0.00%
76100 707 |Reserved for Encumbrances $ 43,440 24,940 $ 18,500 57.41%
76100 707 |Reserved for Boiler - Maintenance $ - - $ - #DIV/0!
76100 790 |Other Equipment $ - 81,014 $ (81,014) #DIV/O0!
76100 799 |Other Capital Outlay $ 28,000 - $ 28,000 0.00%
76100 799 |Other Capital Outlay - Reserved for Encumbrances $ 55,454 48,180 $ 7274 86.88%
Total Capital Outlay $ 1,809,331 $ 463,103 $ 1,346,228 25.60%
DEBT SERVICE
82130 601 |Sales Tax Trust Fund $ 1795867 1,424,329 $ 371538 79.31%
82130 601 |ESG Bond Principal Payments $ 454,000 - $ 454,000 0.00%
82130 601 |ESG Bond Principal Payments 2017 Issue $ 370,000 - $ 370,000 0.00%
82230 603 |ESG Bond Interest Payments $ 18,930 5,496 $ 13,434 29.03%
82230 603 |ESG Bond Interest Payments - 2017 Issue $ 177,400 - $ 177,400 0.00%
82230 699 |ESG Bond Other Services/Fees Payments $ 9,000 1,985 $ 7,015 22.06%
Total Debt Service $ 2,825,197 $ 1,431,810 $ 1,393,387 50.68%
TRANSFERS
99100 590 |Operating Transfers (CSH, PREK, HOMELESS) $ 85,179 (944) $ 86,123 -1.11%
99100 590 |Operating Transfer - SRO Overtime $ 10,000 1,012 $ 8,988 10.12%
Total Transfers $ 95,179 $ 69| [$ 95,110 0.07%
TOTAL EXPENDITURES $ 88,392,277 $ 53,746,629 $ 34,585,088 60.80%
NET CHANGE IN FUND BALANCE $  (5126,174) $ 3,411,248 $ (8,476,861)
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66.67%
Amended Actual Budget Amount Percentage
Budget Amounts Remaining of Budget to Date
NET CHANGE IN FUND BALANCE BREAKDOWN

UNDESIGNATED
Professional Development/Textbooks/Football & Band
Travel/Nonrevenue Sports and Arts $ 2,760,981 $ 536,523 $ 2,224458
21-22 Year-End Reserves $ 1,194 661 $ 552,722 $ 641,939
SHHS Classroom Renovation Project $ 1,000,000 $ - $ 1,000,000

Total Undesignated Fund Balance $ 4,955,642 $ 1,089,245 $ 3,866,397
EDUCARE $ 170,533 $ (68,046) $ 238,579
Total Net Change in Fund Balance $ 5,126,175 $ 1,021,199 $ 4104976
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3frbudl2.p 76-4 Johnson City School s 03/ 29/ 23 Page: 1
05. 23. 02. 00. 00 BALANCE SHEET - GPS FUND (Date: 2/2023) 12: 00 PM
AMOUNT
Acct Acct
A Asset
11130 CASH | N BANK 17, 433, 300. 84
11131 FOOD SERVI CE CASH 0. 00
11133 RETAI NAGE ESCROW ACCOUNT 0. 00
11200 | NVENTORI ES 45, 602. 16
11300 | NVESTMENTS 675, 247. 19
11410 ACCOUNTS RECEI VABLE 8,195. 85
11420 DUE FROM WASHI NGTON CO GASB 33 16, 887, 762. 00
11430 DUE FROM OTHER GOVERNVENTS 6, 066, 553. 60
11440 DUE FROM OTHER FUNDS 0. 00
11460 DUE FROM CI TY GENERAL FUND 0.00
48610 DONATI ONS 34. 67
71100 REGULAR | NSTRUCTI ON PROGRAM 0. 00
----- Asset 41,116, 696. 31
L Liability
21100 ACCOUNTS PAYABLE 0.00
21200 ACCRUED PAYROLL -2,290, 324. 26
21310 I NCOVE TAX W THHELD AND UNPAI D 187.51
21311 STATE | NCOVE TAX 0. 00
21320 SOCI AL SECURI TY TAX - 141, 824. 32
21325 EMPLOYEE MEDI CARE DEDUCTI ON -33,171. 89
21330 RETI REMENT CONTRI BUTI ONS - 158, 141. 45
21331 THE TRUST COVPANY -9,163. 17
21332 GREAT WEST DC PLAN -4.00
21340 FAM LY HEALTH | NSURANCE 0. 00
21341 MEDI CAL | NSURANCE 24, 557. 40
21342 SECTI ON 125 -44,684. 11
21344 PAYROLL DEDUCTI ONS -609. 68
21345 JCEA 0. 00
21346 NTA 0. 00
21347 NAS | NC 0. 00
21348 DENTAL | NSURANCE 20, 467. 66
21350 TAX SHELTER ANNUI TI ES 0.00
21351 HEALTH SAVI NGS ACCOUNT 0. 00
21360 GARNI SHVENTS AND LEVI ES 0.00
21370 EXTENSI ON SERVI CE PAYROLL DEDU 0. 00
21390 OTHER PAYROLL DEDUCTI ONS -3,849. 33
21500 DUE TO OTHER FUNDS -3,132.10
21518 DEFERRED REVENUE -16, 891, 417. 02
21520 DUE TO FOOD SERVI CE - 287, 898. 95
21521 REVTRAK CLEARI NG ACCOUNT -131. 49
21540 DUE TO DEBT SERVICE FUND 1/4 C -563, 011. 83
21555 DUE TO OTHER GOVERNMENTS -6,741. 84
----- Liability - 20, 388, 892. 87




3frbudl2.p 76-4

Johnson City School s

05. 23. 02. 00. 00 BALANCE SHEET - GPS FUND (Date: 2/2023)
AMOUNT
Acct Acct
Q Equi ty
34110 RESERVED FOR ENCUMBRANCES - CU -511, 732. 63
34130 RESERVED FOR CHROVEBOOKS -137,632.18
34141 RESERVED FOR S| TE- BASED 0. 00
34142 RESERVED FOR THE ARTS 0. 00
34143 RESERVED FOR ADULT EDUCATI ON 0. 00
34144 LOCAL EXTENDED CONTRACT 0. 00
34145 RESERVED FOR BO LER - MAI NTENA 0. 00
34147 RESERVED FOR NMAI NTENANCE EQUI P 0. 00
34150 RESERVED FOR | NVENTORY -51, 847. 62
34170 RESERVED FOR PROJECT SM LE 0. 00
34179 LOCAL EXTENDED CONTRACTS -61, 395. 36
34180 RESERVED FOR SUMVER SCHOOL 0. 00
34181 RESERVED FOR LOCAL DONATI ONS -17,611. 95
34379 RESERVED FOR EXTENDED CONTRACT 0. 00
34380 RESERVED FOR CAREER LADDER PRO 8, 799. 06
34381 RESERVED FOR BEP CLASSROOM 0. 00
34383 RESERVED FOR TECHNOLOGY 0. 00
34384 RESERVED FOR TEXTBOOKS - 274, 846. 68
34385 RESERVED FOR STAFF DEVELOPMENT 0. 00
34390 OTHER STATE EDUCATI ON RESERVES 0. 00
34391 RESERVED FOR SUMVER YOUTH 0. 00
34392 RESERVED FOR TECH CENTER AUCTI 0. 00
34393 RESERVED FOR CAPI TAL QUTLAY -75,242.31
34394 RESERVE FOR HVAC 0. 00
34395 RESERVE FOR SPECI AL BUDGET REQ -116, 149.91
34400 RESERVED FOR COVPENSATED ABSEN -67,032.51
34450 RESERVED FOR GOLLONG 0. 00
35110 DESI GNATED FOR 0. 03 FUND BALAN -2,449, 334. 16
35120 DESI GNATED FOR STI MULUS RECOVE 0. 00
39000 UNDESI GNATED FUND BALANCE -16,973,777. 19
----- Equity -20, 727, 803. 44
----- 0. 00

03/ 29/ 23

Page: 2
12: 00 PM

Grand Asset Totals
Gand Liability Totals
Grand Equity Totals
Gand Total s

Nunber of Accounts: 408

Rk I R S S R I I I End

41,116, 696. 31
- 20, 388, 892. 87
-20,727,803. 44

0.00

EIE I I
of report ***
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05. 23. 02. 00. 00 GENERAL PURPOSE SCHOOL REVENUE REPORT (Date: 2/2023) 11: 26 AM
AVENDED MONTH- TO- DATE YEAR- TO- DATE UNCOLLECTED PERCENT
Fnd Acct Acct BUDGET COLLECTI ONS COLLECTI ONS REVENUES COLLECTED
40000
141 40110 CURRENT PROPERTY TAX 12,012, 049. 00 1, 152, 226. 38 8,113, 950. 58 3,898, 098. 42 67. 55%
141 40120 TRUSTEE'S COLLECTIONS - PRI OR 395, 150. 00 16, 478. 26 182, 286. 61 212, 863. 39 46. 13%
141 40130 CIRCU T CLERK/ CLERK & MASTER C 106, 405. 00 1,414.73 41, 331. 29 65,073. 71 38. 84%
141 40140 | NTEREST AND PENALTY 188, 000. 00 3,351.58 34, 083. 70 153, 916. 30 18. 13%
141 40150 PICK-UP TAXES 0.00 95. 60 211.81 -211.81 0. 00%
141 40162 PAYMENTS IN LIEU OF TAXES - LO 200, 000. 00 0.00 212, 336. 65 -12, 336. 65 106. 17%
141 40163 PAYMENTS IN LI EU OF TAXES - OT 15, 000. 00 0.00 10, 600. 83 4,399. 17 70.67%
141 40210 LOCAL OPTI ON SALES TAX 18, 155, 388. 00 1,817, 212. 46 14, 207, 406. 69 3,947,981.31 78.25%
141 40270 BUSI NESS TAX 385, 000. 00 30, 975. 78 175, 585. 89 209, 414. 11 45.61%
141 40275 M XED DRI NK TAX 0.00 3.19 3,209.59 -3,209. 59 0. 00%
141 40320 BANK EXCI SE TAX 80, 000. 00 0.00 201. 64 79, 798. 36 0. 25%
141 40350 | NTERSTATE TELECOVMUNI CATI ONS 0.00 0.00 0.00 0. 00 0. 00%
141 40390 OTHER STATUTORY LOCAL TAXES 0.00 0.00 0.00 0. 00 0. 00%
141 40--- 31, 536, 992. 00 3,021, 757. 98 22,981, 205. 28 8, 555, 786. 72 72.87%
41000
141 41110 MARRI AGE LI CENSE 1, 500. 00 114.35 1, 282. 65 217.35 85.51%
141 41--- 1, 500. 00 114.35 1, 282. 65 217.35 85.51%
43000
141 43511 TUI TION - REGULAR DAY STUDENTS 250, 000. 00 14,245.01 161, 060. 68 88, 939. 32 64. 42%
141 43512 TUI TION - ADULT EDUCATI ON 0.00 0.00 0.00 0. 00 0. 00%
141 43513 TU TION - SUMMER SCHOOL 0.00 0.00 0.00 0.00 0. 00%
141 43517 TUI TION - ONLI NE LEARNI NG 0.00 5,725.00 6, 300. 00 -6, 300. 00 0. 00%
141 43581 COMMUNITY SERVI CE FEES- CHI LDRE 1, 364, 660. 00 197, 301. 49 869, 374. 07 495, 285. 93 63.71%
141 43990 OTHER CHARGES FOR SERVI CES 41, 000. 00 5,382. 95 23, 051. 95 17,948. 05 56.22%
141 43--- 1, 655, 660. 00 222,654. 45 1, 059, 786. 70 595, 873. 30 64.01%
44000
141 44110 | NTEREST EARNED 0.00 0.00 5. 47 -5.47 0. 00%
141 44120 LEASE / RENTALS 0.00 0.00 0.00 0. 00 0. 00%
141 44146 E- RATE FUNDI NG 0.00 0.00 0.00 0. 00 0. 00%
141 44160 RETI REES' | NSURANCE PAYMENTS 15, 000. 00 855. 60 8, 838. 37 6, 161. 63 58. 92%
141 44170 M SCELLANEQUS REFUNDS 0.00 2,841.70 46, 035. 30 -46, 035. 30 0. 00%
141 44530 SALE OF EQUI PMENT 0.00 0.00 0.00 0. 00 0. 00%
141 44570 CONTRI BUTI ONS 10, 000. 00 1,029. 75 13, 001. 07 -3,001. 07 130. 01%
141 44990 OTHER LOCAL REVENUES 1, 000. 00 17.29 289. 07 710. 93 28.91%
141 44--- 26, 000. 00 4,744.34 68, 169. 28 -42,169. 28 262. 19%
46000
141 46511 BASI C EDUCATI ON PROGRAM 35, 883, 000. 00 3,602, 500. 00 25,217, 500. 00 10, 665, 500. 00 70. 28%
141 46512 BEP ARRA 0.00 0.00 0.00 0.00 0. 00%

141 46530 ENGERY EFFI Cl ENT SCHOOLS 0.00 0.00 0.00 0.00 0. 00%
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05. 23. 02. 00. 00 GENERAL PURPOSE SCHOOL REVENUE REPORT (Date: 2/2023) 11: 26 AM
AVENDED MONTH- TO- DATE YEAR- TO- DATE UNCOLLECTED PERCENT
Fnd Acct  Acct BUDGET COLLECTI ONS COLLECTI ONS REVENUES COLLECTED
46000
141 46550 DRI VER EDUCATI ON 9, 000. 00 0.00 0.00 9, 000. 00 0. 00%
141 46590 OTHER STATE EDUCATI ON FUNDS 0.00 0.00 0.00 0. 00 0. 00%
141 46592 | NTERNET CONNECTIVITY 0.00 0.00 0.00 0. 00 0. 00%
141 46610 CAREER LADDER PROGRAM 97, 500. 00 0.00 52, 753. 35 44, 746. 65 54. 11%
141 46612 EXTENDED CONTRACT 0.00 0.00 0.00 0. 00 0. 00%
141 46615 EXTENDED CONTRACT ARRA 0.00 0.00 0.00 0. 00 0. 00%
141 46690 TEST FEE 0.00 0.00 0.00 0. 00 0. 00%
141 46850 M XED DRI NK TAX 0.00 0.00 0.00 0. 00 0. 00%
141 46980 OTHER STATE GRANTS 0.00 0.00 0.00 0. 00 0. 00%
141 46990 OTHER STATE REVENUES 0.00 0.00 0.00 0. 00 0. 00%
141 46--- 35, 989, 500. 00 3,602, 500. 00 25, 270, 253. 35 10, 719, 246. 65 70.22%
47000
141 47304 REMOTE TECHNOLOGY GRANT 0.00 0.00 0.00 0. 00 0. 00%
141 47590 OTHER FEDERAL THROUGH STATE 0.00 0.00 0.00 0. 00 0. 00%
141 47640 ROTC REI MBURSEMENT 0.00 6, 208. 03 25, 931. 20 -25,931. 20 0. 00%
141 47--- 0.00 6, 208. 03 25, 931. 20 -25,931. 20 0. 00%
48000
141 48610 DONATI ONS 0.00 0.00 1.50 -1.50 0. 00%
141 48--- 0.00 0.00 1.50 -1.50 0. 00%
49000
141 49800 OPERATI NG TRANSFERS 0.00 0.00 0.00 0.00 0. 00%
141 49810 CITY GENERAL FUND TRANSFER 14, 056, 451. 00 968, 894. 67 7,751, 247. 36 6, 305, 203. 64 55. 14%
141 49--- 14, 056, 451. 00 968, 894. 67 7,751, 247. 36 6, 305, 203. 64 55. 14%
Gand Revenue Total s 83, 266, 103. 00 7,826,873.82 57,157,877.32 26, 108, 225. 68 68. 64%

Nunber of Accounts: 170

Rk Ik R S I R I End Of report Rk R b Ok Rk kO
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05. 23. 02. 00. 00 GENERAL PURPCSE SCHOOL MAJOR CATEGCORY REPORT (Date: 2/2023)

AVENDED BUDGET MONTH TO- DATE YEAR- TO- DATE QUTSTANDI NG 2022- 23 FYTD Percent of

Fnd Acct  Acct AMOUNT EXPENDI TURES EXPENDI TURES ENCUVBRANCES Unencunber ed Bal Budget Renmi ni ng
141 71100 REGULAR | NSTRUCTI ON PROGRAM 44,732, 698. 13 3, 836, 664. 97 28, 553, 731. 27 18, 087. 33 16, 160, 879. 53 36. 13
141 71150 ALTERNATI VE | NSTRUCTI ON PROGRA 1, 165, 975. 00 96, 379. 14 705, 192. 11 296. 00 460, 486. 89 39. 49
141 71200 SPECI AL EDUCATI ON PROGRAM 5, 435, 397. 00 472,387.83 3,283, 057. 29 0. 00 2,152,339.71 39. 60
141 71300 VOCATI ON EDUCATI ON PROGRAM 2,339, 190. 00 184, 582. 43 1, 338, 449. 92 5,421.94 995, 318. 14 42.55
141 71600 ADULT EDUCATI ON PROGRAM 0. 00 0. 00 0. 00 0. 00 0. 00 0. 00
141 72110 ATTENDANCE 79, 831. 00 51, 225. 82 69, 748. 59 0. 00 10, 082. 41 12. 63
141 72120 HEALTH SERVI CES 792, 301. 00 64, 192. 45 487, 288. 41 3, 600. 00 301, 412.59 38. 04
141 72130 OTHER STUDENT SUPPORT 2,218,589. 00 175, 833. 17 1, 281, 050. 21 0. 00 937,538. 79 42. 26
141 72210 REGULAR | NSTRUCTI ON PROGRAM 3, 680, 752. 35 357, 705. 08 2,863, 427. 36 104, 828. 35 712, 496. 64 19. 36
141 72215 ALTERNATI VE | NSTRUCTI ON PROGRA 63, 095. 00 3, 965. 30 35, 124. 06 0. 00 27,970. 94 44. 33
141 72220 SPECI AL EDUCATI ON PROGRAM 644, 076. 00 55, 586. 94 427, 690. 25 1, 215.10 215, 170. 65 33.41
141 72230 VOCATI ON EDUCATI ON PROGRAM 368, 541. 00 34, 276. 69 227,117.94 41, 752. 83 99, 670. 23 27.04
141 72250 TECHNOLOGY 2,423, 242.18 183, 879. 55 1, 515, 355. 84 28,513. 94 879, 372. 40 36. 29
141 72260 ADULT PROGRAMS 0. 00 0. 00 0. 00 0. 00 0. 00 0. 00
141 72310 BOARD OF EDUCATI ON 1,137,037.00 552, 066. 23 919, 104. 77 12, 889. 07 205, 043. 16 18. 03
141 72320 OFFI CE OF THE SUPERI NTENDENT 467, 485. 00 32,541. 00 272,018. 15 933. 25 194, 533. 60 41. 61
141 72410 OFFI CE OF THE PRI NCI PAL 5,518, 304. 85 486, 646. 24 3,703, 895. 90 139.99 1, 814, 268. 96 32.88
141 72510 FI SCAL SERVI CES 600, 787. 00 41, 451. 02 327, 842. 65 2,425.13 270, 519. 22 45. 03
141 72520 HUMAN RESOURCES 251, 279. 00 20, 100. 55 161, 580. 11 0. 00 89, 698. 89 35.70
141 72610 OPERATI ON OF PLANT 5, 150, 908. 00 436, 961. 67 3,264, 843.43 0. 00 1, 886, 064. 57 36. 62
141 72620 NMAI NTENANCE OF PLANT 2,165, 593. 37 183, 728. 55 1, 364, 567. 41 45, 361. 85 755, 664. 11 34. 89
141 72710 TRANSPORTATI ON 2,674, 810. 00 14, 843. 83 53,954.21 0. 00 2,620, 855.79 97.98
141 72810 CENTRAL AND OTHER 117, 911. 00 8,824.19 77,678. 29 3,372.70 36, 860. 01 31. 26
141 73300 COMMUNI TY SERVI CES 1, 251, 077. 98 85, 103. 94 680, 270. 11 7,904. 00 562, 903. 87 44.99
141 73400 EARLY CHI LDHOOD EDUCATI ON 383, 690. 00 30, 072. 37 238, 659. 89 891. 63 144,138. 48 37.57
141 76100 REGULAR CAPI TAL OQUTLAY 1, 809, 331. 16 17, 390. 35 463, 102. 74 50, 318. 22 1, 295, 910. 20 71.62
141 82130 PRI NCI PAL 2,619, 867. 00 177,563. 71 1, 424, 328. 86 0. 00 1, 195, 538. 14 45. 63
141 82230 | NTEREST 205, 330. 00 0. 00 7,481.01 0. 00 197, 848. 99 96. 36
141 99100 TRANSFERS TO OTHER FUNDS 95, 179. 00 1,012.48 68. 64 0. 00 95, 110. 36 99. 93
G and Expense Totals 88, 392, 278. 02 7,604, 985. 50 53, 746, 629. 42 327,951. 33 34,317, 697. 27 38. 82

Nunmber of Accounts: 5502
EIE R R I I EE R R I I O

Page: 1
11: 28 AM



SCHOOL BOARD AGENDA ITEM
APRIL 2023 MEETING

TOPIC: PEP — SALES TAX “Educational Facilities Trust Fund”

BACKGROUND INFORMATION:

PEP — Sales Tax Acct:

In the month of February, the City’s portion of Local Option Sales Tax Collections was
deposited into the PEP account totaling $321,127. The School’s portion of Local Option
Sales Tax Collections for January and February was also deposited totaling $350,266
(January $172,703 and February $177,563). Local Option Sales Tax collections through
February were 12.6% above last year’s collections through February 2022.

Interest earnings for November, December, and January were transferred into the
account totaling $5,268.

The 2010 Series VII-I-1 monthly interest payments for December and February were
disbursed from the account in February totaling $136,606.

As of February 28, 2023, the Educational Facilities account had a balance of $8,933,845.
All items outstanding from last month have been posted.

Please feel free to call me if you have questions (434-5212).

RESPECTFULLY suMITTED: Leda Valley




Beginning Bank Balance

Revenues

City Sales Tax
School Sales Tax
ADA Adjustment

Interest

Total Revenues

Expenditures
2010 Series VII-I-1 Principal
2010 Series VII-I-1 Interest

2019 GO Bond Library Roof- Principal
2019 Library Roof GO Bond - Interest

2019 GO Refunding Principal
2019 GO Refunding Interest

2020 Refunding Principal
2020 GO Refunding Interest

2020 GO - Elem Additions Principal
2020 GO - Elem Additions Interest

New Issue - Principal
New Issue - Interest

Bank Services Charges

Total Expenditures
Total Net
Ending Balance
Statement Balance

Difference

PEP Sales Tax Account (Educational Facilities Trust)

February 28, 2023
Current Year to Previous Year to
FY23 Budget February, 2023 January, 2023 2nd Quarter 1st Quarter Date % of Budget Date
$ 8,566,492.77 S  8,200,394.87 $ 7,028,909.15 $ 6,453,533.32 $ 6,453,533.32 $ 5,176,323.25
$ 2,915,000.00 S 321,126.75 S 276,795.41 S 802,227.49 $ 809,096.60 S 2,209,246.25 75.79% $ 2,007,253.25
1,700,000.00 177,563.71 172,702.74 511,050.58 520,774.53 S 1,382,091.56 81.30% S 1,219,874.44
- - 42,237.30 S 42,237.30 #DIV/0! S -

0 :

4,000.00 5,268.47 2,877.03 683.23 S 8,828.73 220.72% S 2,288.88
4,619,000.00 503,958.93 449,498.15 1,316,155.10 1,372,791.66 3,642,403.84 78.86% 3,229,416.57
885,000.00 - - - 0.00% -
731,700.00 136,606.30 83,400.25 135,919.38 94,844.59 450,770.52 61.61% 145,545.65
75,000.00 - - - 0.00% -

3,750.00 1,875.00 - 1,875.00 50.00% 3,625.00
275,000.00 - - - 0.00% -
13,750.00 6,875.00 - 6,875.00 50.00% 23,500.00
390,822.00 - - - 0.00% 377,849.46
31,875.00 - 41,528.91 41,528.91 130.29% 25,591.40
1,465,000.00 - - - 0.00% 1,395,000.00
596,800.00 - 631,675.00 631,675.00 105.84% 333,275.00
75,000.00 - - - 0.00% -
72,600.00 - 28,600.00 28,600.00 39.39% -
3,000.00 - - - 767.33 767.33 25.58% 38.58
4,619,297.00 136,606.30 83,400.25 144,669.38 797,415.83 1,162,091.76 25.16% 2,304,425.09
S (297.00) $ 367,352.63 S 366,097.90 $ 1,171,485.72 $ 575,375.83 $ 2,480,312.08 $ 924,991.48
$ 8,933,84540 S 8,566,492.77 $ 8,200,394.87 $ 7,028,909.15 $ 8,933,845.40 $ 6,101,314.73
8,933,845.40 $  8,393,790.03
$ - $  (172,702.74)



JOHNSON CITY SCHOOLS

Summer Programs (2023)

Background: The Johnson City Schools has a long history of providing quality summer programming
(over 20+ years) using a variety of funding sources including: general purpose funds, Title | funds, Title
I funds, 21° CCLC funds, IDEA funds, and summer school fees. In years past, programming extended
through six weeks, but was consolidated to four weeks to promote better student attendance and to aid
in the recruitment of summer staff. Programming was usually a combination of half days and/or whole
days giving parents and students some flexibility in scheduling. The program also worked closely with
Food Service to provide breakfast and lunch options. To consolidate resources, summer program sites
were limited, with each site serving students from across the district. When a transportation route was
added several years ago, the summer program increased student participation.

For the past two summers, the district has run its summer programming for students completing grades
K-7 based upon the rules and regulations set forth by the department based upon the requirements of
the Tennessee Learning Loss Remediation and Student Acceleration Act. The district did request a
waiver from the state to reduce the “camps” from six weeks to four weeks, but the state programming
requirements extended the student day to 7 hours at the middle school and 7 % hours at the elementary
level—a very long school day. This new programming did come with a funding stream from the state
(summer grants) enabling the district to expand summer programming to additional school sites with
added transportation routes. The last two years of summer school have been very well attended. In
addition, ESSER grant money was used to fund a robust summer program at Science Hill High School.

Current Summer Plans: District supervisors along with principals have been planning summer 2023
programming since the beginning of February. Memos have been sent to classified and certified staff at
the elementary and middle school grade levels to recruit staff. The dates for the program have been
tentatively set for June 1-22—16 days rather than the normal 20 days with the option of extending the
program for third grade students who may need to make up any missed day(s) due to illness or family
vacation (as students must participate with 90% attendance). The district intends to reduce the student
day to 5 hours at the middle grades and 5 % hours at the elementary grades. NOTE: These adjustments
in days and time will require a waiver, but districts do not have access to either a waiver request form or
the summer grant application in ePlan that provides the avenue for state funding. When asked about
the delay in access, state department staff say the information will soon be available.

At this time, seven of the eight elementary schools intend to operate a summer program (with Towne
Acres teachers and students being incorporated into Fairmont’s program—a long standing tradition of
shared summer staff in summer school and in Educare). In addition, both middle schools plan on
providing summer school programs. Transportation will be provided along with breakfast/lunch service.
The high school is proceeding with summer programming similar to last year with the exception of rising
9t graders who will be served this summer at their respective middle school.



Third Grade Retention Component: In response to the third-grade retention component of the
Tennessee Learning Loss Remediation and Student Acceleration Act, district and school level staff have
responded as follows:

1.

Additional communication with parents of third grade students: Three separate letters (one
each of the previous nine weeks detailing specific information regarding the law). The first
letter was sent to all parents of third grade students, but by the third letter, parents of
students most at-risk for not meeting performance expectations on the spring TCAP were
specifically targeted. In addition, school informational meetings for third grade parents as
well as individual parent conferences with the parents of at-risk third graders have been
held. Summer school applications were sent home with the last report card, and school
staff are making follow-up phone calls to ensure all parents received an application and
understand the importance of their student attending this program (with 90% attendance).
The district website (under the “Families” tab) also contains a link to the state law along
with information regarding the parent appeal process at www.jcschools.org/3rdGradelLaw
The Retake Option: Information regarding the retake option will be sent to the parents of all
students scoring “below expectations” or “approaching expectations” with the retake
scheduled to be administered at each elementary school on May 30 and 31. This
assessment will be made available in a morning testing session and in an afternoon session
on both days and will be administered under the same testing guidelines as all state
assessments.

Additional student support: In addition to RTI and ESL instructional support, schools are
offering after-school tutoring. Many principals have reassigned classified staff positions in
order to place additional support in third grade rooms. Some schools have also placed Class
Size Reduction (CSR) positions in the third grade to reduce the pupil/teacher ratio.
Documentation: Each principal is maintaining a spreadsheet listing all third-grade students
in their school and identifying those students eligible for an exemption as stated in the law.
The district will create standard google form to collect and maintain the information at the
district level.



http://www.jcschools.org/3rdGradeLaw

JOHNSON
( CITY

SCHOOLS

JOHNSON CITY, TENNESSEE

Johnson City Board of Education Regular Meeting
March 6, 2023

The Johnson City Board of Education met in regular session on March 6, 2023, at 6:00 PM in the
Board Room at the Central Office.

Attendance Taken at 6:08 PM.

Dr. Ginger Carter: Present
Mr. Herb Greenlee: Present
Mr. Tom Hager: Present
Mrs. Kathy Hall: Present

Mr. Jonathan Kinnick: Present
Mrs. Beth Simpson: Present
Mrs. Paula Treece: Absent
Present: 6, Absent: 1.

1. CALL TO ORDER AND OPENING
A. Call to Order and Welcome
B. Moment of Silence
C. Pledge of allegiance to the flag
D. Opening
E. Art work on display
F. Update on Cherokee
2. RECOGNITIONS
3. ADOPTION OF AGENDA
Motion to adopt the agenda. With a motion by Mr. Jonathan Kinnick and a second by Dr.
Ginger Carter, the motion passed.

Dr. Ginger Carter: YES
Mr. Herb Greenlee: YES
Mr. Tom Hager: YES
Mrs. Kathy Hall: YES

Mr. Jonathan Kinnick: YES
Mrs. Beth Simpson: YES

Mrs. Paula Treece: Absent

YES: 6, NO: 0, Absent: 1
4. CORRESPONDENCE, DELEGATIONS AND COMMUNICATIONS



5. REPORTS FROM SUPERINTENDENT AND STAFF
A. Building Projects Update
B. Financial Report Ending January 31, 2023
e Motion to approve the Financial Report Ending January 31, 2023 as submitted by
Ms. Leia Valley. With a motion by Mr. Jonathan Kinnick and a second by Dr.
Ginger Carter, the motion passed.

Dr. Ginger Carter: YES
Mr. Herb Greenlee: YES
Mr. Tom Hager: YES
Mrs. Kathy Hall: YES
Mr. Jonathan Kinnick: YES
Mrs. Beth Simpson: YES
Mrs. Paula Treece: Absent

YES: 6, NO: 0, Absent: 1
C. Update on Sales Tax - PEP
6. UNFINISHED BUSINESS
7. CONSENT AGENDA
e Motion to approve the Consent Agenda. With a motion by Mr. Jonathan Kinnick
and a second by Mrs. Beth Simpson, the motion passed.

Dr. Ginger Carter: YES
Mr. Herb Greenlee: YES
Mr. Tom Hager: YES
Mrs. Kathy Hall: YES
Mr. Jonathan Kinnick:  YES
Mrs. Beth Simpson: YES
Mrs. Paula Treece: Absent

YES: 6, NO: 0, Absent: 1
A. Approval of Minutes
B. Proposed Fundraising Activities
C. Request to write checks over $5,000
D. Request to Transfer Funds
E. Overnight Fieldtrip Requests
F. Request to purchase the On-Line Enrollment add-on through PowerSchool
G. Math Textbook Selection Process and Recommendations
H. Approval of the "Project Lead the Way" computer science grant for Liberty Bell
Middle School



8. RECOMMENDATIONS FROM THE SUPERINTENDENT FOR ACTION
A. First Reading - Policies - Section 2 (Fiscal Management), Section 5 (Personnel) and
Section 6 (Students)
e Motion to approve the First Reading Policies - Section 2 (Fiscal Management),
Section 5 (Personnel) and Section 6 (Students). With a motion by Mr. Jonathan
Kinnick and a second by Mrs. Beth Simpson, the motion passed.

Dr. Ginger Carter: YES
Mr. Herb Greenlee: YES
Mr. Tom Hager: YES
Mrs. Kathy Hall: YES
Mr. Jonathan Kinnick: YES
Mrs. Beth Simpson: YES
Mrs. Paula Treece: Absent

YES: 6, NO: 0, Absent: 1
B. First Reading - Policy 4.603 Promotion and Retention
e Motion to approve the First Reading Policy 4.603 Promotion and Retention.
With a motion by Mrs. Beth Simpson and a second by Dr. Ginger Carter, the
motion passed.

Dr. Ginger Carter: YES
Mr. Herb Greenlee: YES
Mr. Tom Hager: YES
Mrs. Kathy Hall: YES
Mr. Jonathan Kinnick: YES
Mrs. Beth Simpson: YES
Mrs. Paula Treece: Absent

YES: 6, NO: 0, Absent: 1
9. NEW BUSINESS
A. Current Meeting Communication Follow Up
e Recognitions
e Registration Process Online Next Year.
10. INFORMATION ITEMS
A. BOE Calendar of Events
B. Personnel Items
C. Donations
11. COMMITTEE REPORTS
12. BOARD UPDATES AND DISCUSSION
13. MEETING DATES
14. ADJOURNMENT
6:33 PM



Chairman Board Secretary



Mcinturff, Sandra

From: Williams, Erin

Sent: Saturday, March 11, 2023 1:10 PM
To: Mcinturff, Sandra

Subject: Re: refund check

Our team shop was open from 01/23/23 to 02/17/23 so that team members, family and friends could
purchase apparel. We haven't been able to have a team shop for several years due to supply chain issues and
covid, so it truly slipped my mind that we get money back to our team per item purchased or that we could
opt out of getting money. As a result, | did not fill out a fundraising form prior to the shop opening to receive
approval. 11 know the fundraising procedures and am sorry for failing to do this. We are happy to return the
money to BSN if we need to do so.

Thank you for your understanding,

Erin Williams

Head Coach Girls Tennis

Science Hill High School

From: Mcinturff, Sandra <McinturffS@jcschools.org>
Sent: Thursday, March 9, 2023 12:05 PM

To: Williams, Erin <williamsel@jcschools.org>
Subject: RE: refund check

What was the fundraiser?

From: Williams, Erin <williamsel@jcschools.org>
Sent: Thursday, March 9, 2023 11:59 AM

To: Mcinturff, Sandra <McinturffS@jcschools.org>
Subject: Re: refund check

| didn't do one for this. It was kinda thrown together and | didn't know the details about no money back
option, etc. If we have to, we can send the money back. No big deal.

Thank you,

Erin

From: Mcinturff, Sandra <McinturffS@jcschools.org>
Sent: Thursday, March 9, 2023 11:48 AM

To: Williams, Erin <williamse1@jcschools.org>
Subject: RE: refund check

| see a couple of fundraiser approval for School Support Organizations for tennis.
Banner sales, Petro’s and tennis tournament. Nothing that BSN would send a
check for.



From: Williams, Erin <williamsel@jcschools.org>
Sent: Thursday, March 9, 2023 11:42 AM

To: Mcinturff, Sandra <McinturffS@jcschools.org>
Subject: Re: refund check

Did Kelly do one? | actually forgot they send us money back for orders.

From: Mcinturff, Sandra <McinturffS@jcschools.org>
Sent: Thursday, March 9, 2023 11:41 AM

To: Williams, Erin <williamsel @jcschools.org>
Subject: RE: refund check

| do not have a fundraiser request form approved from the director of schools. |
really need to talk with you regarding this.

Please call me when you get a chance. 232.2164

~Sandy

From: Williams, Erin <williamsel@ijcschools.org>
Sent: Thursday, March 9, 2023 10:35 AM

To: Mcinturff, Sandra <McinturffS@jcschools.org>
Subject: Re: refund check

Yes, please.
Thank you,
Erin

From: Mcinturff, Sandra <McinturffS@jcschools.org>
Sent: Tuesday, March 7, 2023 11:00 AM

To: Williams, Erin <williamsel®@jcschools.org>
Subject: FW: refund check

Erin,
Do you want this fundraising check to go into L95012 your fundraiser/donation
account?

See message below.
~Sandy

From: Jeff Davidson <)Davidson@bsnsports.com>
Sent: Tuesday, March 7, 2023 10:56 AM

To: Mcinturff, Sandra <McinturffS@jcschools.org>
Subject: Re: refund check

WARNING: This message originated outside of Johnson City Schools!! DO NOT CLICK any links
or attachments unless the sender is known and content is deemed safe.

2



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund/ Club/ Class Account Name:  9Ccewce Wit Gicls  Tewns / L9501
—_— N

Proposed Fundraising Activity: [rrem. S{Mp — BSHN

Dates for Proposed Activity: 0\ [1? |23 — 0L I LF I 23

Proposed Uses of Funds Raised: ?ﬁ \C‘,, eauipnent | Sepplies | hraved -ﬁr
( ] T L 7 ”

§ea fern

Expected Student Involvement (school-wide or specific school organization):

y”.’\JW\JLC to «@;.,a-..’hq ‘Cf\‘i n‘{g% Suppovier §
\ T TT

Method By Which School Will Receive Profit:
Ay vl Lo TSN

Requested By: Evn\ {,Jf ILian¢ Date: 03] 0q |23
Name o !
Cj‘“: v ii ,T?Ch_ g k’lf’ﬁ(\ C,E":‘C,‘r\

Title

Approved By: Q 4/( Z%&: 5/0{7}
Approved By: Date:

Superintendant of Schools*

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activities that involve the

**Fundraising must not occur prior to Board of Education approval.



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund / Club / Class Account Name: Va{S H’\! (/hw ['fad lng

Proposed Fundraising Activity: F U+U(€ TOPP?X\S mCO( \d]d ‘S
Camp
Dates for Proposed Activity: L_} ume \ 5t c zhd

Proposed Uses of Funds Raised: Uﬂj{Of ms {md {’/hf’er £ lr)d/)Ses

Expected Student Involvement (school-wide or specific school organization):

Al clegy teocers

Method By Which School Will Receive Profit: 0 SJ/\

Requested By: Qem Date: 3/ 7'_/ 2 3

ame

A@MMQM
Title

Approved By: /-\ ﬂ‘/t Z // Date: é[ ?// z5

ipal

Approved By: Date:
Superintendent of Schools *

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activites that involve the
participation of the general student population in the marketing process of the fundraising effort.

**Fundraising must not occur prior to Board of Education approval.



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund / Club/ Class Account Name: ‘_1/{‘ / S/Y ?Y(Yh/[

Proposed Fundraising Activity: \LY / SY'. pYU'\'V'\

Dates for Proposed Activity: M&U\ @ A0 23

Proposed Uses of Funds Raised: f——"()s-}- Drﬁm ‘ﬁ)l/ \)U.W/ W de_SJ'

Expected Student Involvement (school-wide or specific school organization):

O\wﬁms and. SUUS

Method By Which School Will Receive Profit:

Ticket Salss
Requested By: WS‘—W Date: 3/&7/9093

Name
&e’w\ odvise”
Title
Approved By: Q’Mf %te %/Z#Z ‘S
ipal
Approved By: Date:

Superintendant of Schools*

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activities that involve the

"*Fundraising must not occur prior to Board of Education approval.



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund / Club / Class Account Name: Gf,f‘ls ECOAOL L. / /

Proposed Fundraising Activity: é ~ls /g‘\_s,éc 7L ér: / / /é-?/ S

Camp.  Lols Tomp~  pskted] Cenpo,

— Caf-‘\ . ’L‘_‘/
Dates for Proposed Activity: Jvt [ #

Proposed Uses of Funds Raised: ke Lelp i ’ﬁ” 7£/ % 7o

F{a/;\ﬂ["ﬂ aw[ yf[ff éqsk/ g{/ ExXpenscs .

Expected Student Involvement (school-wide or specific school organization):

[C—()

1§

. A4 ol

f ‘<‘1 I/I‘;“’ﬁ“f
Method By Which School Will Receive Profit: = /
v (!
Oaad v ( Ms &

T :
{Oz-wi‘c/ A/fﬁ‘/;* &M /yDate: 3/2»/2;5

Requested By:
Name .
PE ‘T(%A‘f' / A:)"/L ﬁs_\.l(/‘-{‘a // [o‘fé [\
Title
Approved By: 7 é;’ Date: Z/ = g( Z,s
cipal
Approved By: Date:

Superintendent of Schools *

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activites that involve the
participation of the general student population in the marketing process of the fundraising effort.

**Fundraising must not occur prior to Board of Education approval.



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund / Club / Class Account Name: CN&Y[EOd\ng\

Proposed Fundraising Activity: L 0 \'e th\Y 'FUMYQES@( 8 , OOO

Dates for Proposed Activity: m(]u 202.7)
- )

Proposed Uses of Funds Raised: ( hﬁf){ (’,XPﬂnS‘eS

Expected Student Involvement (school-wide or specific school organization):

cheey eagexS

Method By Which School Will Receive Profit: cOsh

Requssted By: Of(]M,QQ\ Q@M Date: 7)!'),3)'2,’5

Name

cntex  cooch

Approved By: /) ?’/ 7 %fﬁe: ; / Z 3‘ |4

i -

Approved By: Date:

>

Superintendent of Schools *

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activites that involve the
participation of the general student population in the marketing process of the fundraising effort.

**Fundraising must not occur prior to Board of Education approval.



Science Hill High School
PROPOSED FUNDRAISING ACTIVITY

Fund / Club / Class Account Name: (;hf:e Y Rad) h9

Proposed Fundraising Activity: ?)HS\H@S SPGWYSM‘DS 8]000

Dates for Proposed Activity: H[)ﬂ ‘ — mau wl’b

Proposed Uses of Funds Raised: ¢ hee)( € XDE“S'e S

Expected Student Involvement (school-wide or specific school organization):

cheey leadeys

Method By Which School Will Receive Profit: COSh ! Chﬁ(}\/—

Requested By: dab.w\ QQO/) Date: 5/2&23

rhff)( C00cN

Title

Approved By: /\M 7 &/5 Date: 3{ £s e

Approved By: Date:

Superintendent of Schools *

Approved By the Board of Education:

Date of Meeting **

*NOTE: The Superintendent of Schools must approve all fundraising activites that involve the
participation of the general student population in the marketing process of the fundraising effort.

**Fundraising must not occur prior to Board of Education approval.



SHHS--Submit to Tim Vanthournout, Asst. Principal

JOHNSON CITY SCHOOLS

( ) Post Office Box 1517, Johnson City, TN 37605  wayairschools.ors (423) 434-5200  Fax;: (423) 218-4968

Dr. Steve Barnett, Superintendent of Schools

Field Trip Request Form 4.302

In compliance with Johnson City School Board Policy, curriculum related field trips shall be regulated in the following manner:

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip. The timing of the two must also coincide.

This request form must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:

school __ SHH=  Teacher Whaley. / 44 55/ 7S

Grade/Class/Club Pdrm:lpai ﬂ‘jS 0“"‘/ 9 '/_._/‘_g e _Aﬁ 4t q//

Destination  A~o A Ferroovdt

Purpose of Trip _( ° ¢/ 7’\”/"""170/"4‘ r~_ -ch /C’Ww/’/"‘ TA‘"‘/‘J.ﬁ/V{s Towrne revt

Names of Chaperones __ ﬂ&"W/ A/L‘ {¢7 / 7" -~ /7[ .5-52

TRANSPORTATION INFORMATION

Number of students attending 30 Date of Trip / //} 7' f_{ f ___Day(s) of Week r ' - S"
Cost per childf / 5'{ : fo . Means of Transportation Aﬂ[’ o 3“/ /d <5 Transit confirmation
Expected Time of Departure G - Expectedl time of return /i / (155 7o’ m

CURRICULUM

e

A

1. To what subject area of the curriculum does this tri relate‘? L 7[
St p_syc% 3 Pevelops {2 ,éu s, /mm‘,{x e Lﬁms DS G prns fCCmS
Felps shederts ;/M/; $r7F Orbideie whin plegis it framicts” 4_»_{:?)4 M A Ehde T
2 ngt are pupils expected to gain from the trip? (Be specific) Zo, P FTeAT
(9;—/[1(,!/*'0'\ . Se/fm;{fnﬂw/e»tc jfm.«{'k,n Cor 'I-cahs .

3. Whgt follow u actmtles s will be used to evaluate and suppleg t thefl c) tﬁpf}‘ . -MW / ‘

7o p ,sc.,c.(lvnjl )dorm-/,»;. q,., / ke ] -
Fechrolory, ol o D i
APPROV
Teacher sz/ é AP Date % / § / 23 Principal Q\. UM o _Date 3!3!309;_3”
Superintendent (If required) i Date } .
Nurse notified Date ~_ Transitnotified =~~~ Date ol
Cafeterianotified =~~~ Date __ Permission slips sent-Date

Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.)

—
What percentage of the activity is self-funded from student?-(’ﬁ

Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,
if so, what was the opportunity? }/55 50/ A 7L7vf"ﬁ werdf, hrnm~er sclls ) Kids ¢amp.
4

Number of Eligible Students for Field Trip 9

Number of Student Attending the Field Trip » O

What measures are in place to enable all students to participate? 7 Cam 4&~Z . V;?&



SHHS--Submit to Tim Vanthournout, Asst. Principal

JOHNSON CITY SCHOOLS

( ) Post Office Box 1517, Johnson City, TN 37605 vaww.lcschoals.ors, {423) 434-5200  Fax; {423) 218-4968

Dr. Steve Barnett, Superintendent of Schools

Field Trip Request Form 4.302

In compliance with Johnson City School Board Policy, curriculum related field trips shall be regulated in the following manner:

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip, The timing of the two must also coincide.

This request form must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:

School i@Wt /,74// ﬁég  Teacher “Jon %95,&5 / pcwh/ A/A“
Grade/Class/Club Participating _ 8075 C”‘»/ 6;" b éﬁ’ _'67_’{“/ / N

Destination %w/‘ F ﬁ/m/ 4

Purpose of Trip I_(,aw/e{e Jn & Lo‘\/ac/ /mskxf!f.lf ﬁyfwrf‘( T/gfmff 7L;.\../
Names of Chaperones Jon /7[ ’}5"‘5 p’—VZ/‘/ 4 ﬁ '7}/” S ,50 Ffﬁr/é{fth

TRANSPORTATION INFORMATION

Number of stadents attending 36 Date of Trip />/J¢ /‘AI / 2 Day(s) of Week 7;0 - .Srm

Cost per child*} 300 5. Means of Transportation /’ L-t/ M 'ﬁé ¢~ Transit confirmation /(/ L y; -
Expected Time of Departure IJ'/ ¥ TBP  Expected time of retum / 12‘" 3/ 'TM =
CURRICULUM

/?_}2‘ fﬁé ubject area of thefcumcul?m docs Lh;#}) relalCzA [efes ﬁ/ M/ 7 7L(a [ éﬂv/ >,

will eAAM«, 5444 /t‘,/(/gé/l {é.‘//; M( S S Shalets & dl« fasee M/ﬂff A

TR SH
2. What are p1ls expected to gain from the tnp? (Be ecific
Shded oftk % ke pleys i~ 125“7“2 @//;c “""’{‘ 7?”"‘ ‘3// feels,
’““”?Sﬁo%p actiy txes will be used to evaluate and suppi‘eﬁzr;t*{he fie d trip?
(((, /m 46 “ /5 J“fyéor- L//?-Lf"j ,4 _)Uu/m &f?/ j/b‘dﬂ &/_rou_(_vi\q\f

APPROVA;ZEyi/ [/4/ / / )

—— - e

Teacher 7V ~— Date:/'r ____Principal 2 VW — Date él?;:l??l.?:
Superintendent (If required) . Date S
Nurse notified Date _ Transitnotified _~~~ Date
Cafeterianotified Date Permission slips sent-Date

Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.)

-~

What percentage of the activity is self-funded from student? —7—~ -

Was there a fundraising opportunity to meet the needs of the student's direct financial resp/onsibility and/ /09}7(
- . \ J
if so, what was the opportunity? /I/($ ) jﬂ/‘ﬁ ‘/wufpa ,w,,;l—’ ,b4hn¢/‘ S6 CS, [4/,751-

S S
Number of Eligible Students for Field Trip 30 /% X -
rUR
Number of Student Attending the Field Trip 3 /4 / /R

What measures are in place to enable all students to participate? ’7} @ 7&; t/ p/ ‘71/ P

B[] 4erbics of T fer cre  expeedd oty 5o F AT

Car -



3/1/23, 2:23 PM Tampa Bay Christmas Invitational

LTXN,
[ TAMPABAY

INVITATIONAL

~ WELCOME T0 THE NOME OF THE

PRESEIIE'U BY'LDIlm.-‘

SREReT

COME PL
IN FLORIDA

PLAON. AL

DECEMBER 2 7- 30, 2023

WIREGRASS RANCH SPORTS COMPLEX
3021 SPORTS COAST WY
WESLEY CHAPEL, FL 33543

2023 COMMITTED GIRLS TEAMS

https://tbchristmasinv.com 117
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JOHNSON CITY SCHOOLS

Post Office Box 1517, Johnson City, TN 37605  www.ijcschools,org (423) 434-5200  Fax: {423) 218-4968

Dr. Steve Barnett, Superintendent of Schools

Field Trip Request Form 4.302
In compliance with Johnson City School Board Policy, curriculura related field trips shall be regulated in the following manner:

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip. The timing of the two must also coincide.

This request form must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL.]NFORMATION: |
School 5( 10.NCO. }_—_&’\J__\'\ﬂg\'\ SC&\OD \Teacher é G/u,r C C oo {:

Grade/Class/Club Participating __ \LQ M_Q,ﬁ ) a/(/l____w,.“ .
Destination LOWSUL L\/ [/{,Vl( U@l%o% og‘ Z/O"“ su Lo

Purpose of Trip J2Ge_( cwvf.p (Q(u N SJ\—VOW\.- /lo—?L \)Obﬂ)g&aﬁi s+atd
Names of Chaperones LQ_{.,}M/\_& t ww\ 4.3 % % @Q %
TRANSPORTATION INFORMATION

‘Number of studcnts attending  / 5-‘ Date of Trip 7’ / 0 { TR A03Day(s) of Week "lon '(,d_@i__

Cost per child 5(2()_ 00 _Means of Transportation ( lw,r‘cgt bMS Transit confirmation /) | /{’
‘Expected Time of Departure < 5 +O0an__ Expected time of return q o0 ‘; Ve
CURRICULUM

1. To what subject area of the cusriculum docs this trip relaie?

ég_o;ﬁ?sjd\o\ogg - Yoo Avacel - MMBQ&& r\ﬂ ;

2. Whatare puplls expéctéd to gam ﬁoni the Mp‘r' (Be spemﬁc) _
Education of a.g, on_.\-‘rsel% team wor‘K S
SQO("‘\"

goal S@b‘ar\q ma_&&b (_eawmv\% \:OP W
3. What it follow up activities will | be used to evaluate and supplement t e field trip? in a1 O

TImplomanty ity 4 Shaleaces leorned Svom Congp into
daily pracihices - J()urf\c?/L 4 reflechon ¥ - -

APPROVAL
Teacher M L@ CQOAK Date5’ 9 9 3 Pnnclpg A { % Date —;/ (®

Superintendent ({f required) _ / __ Date -
Nurse notified - Date Transit notified }’( A" Date _
Cafeteria notified I/\ ,L A/ _ Date _____ Permission slips sent-Date _

Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.) What

percentage of the activity is self-funded from student? @")p,&l\ 4 {LCa Lo vu,a_ .@’/ a ¢ er) S—CQ,
Por Diwm Tramspor+akion - Hoted - Iz Camp Se2 poa d by SHUB Boosted Cloh

Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,

if so, what was the opportunity? (ée,b , SHVE Boosyer Cloh

- Coi sorons
FWS' %WS'TOM—TNMM’W‘LM nCe $%/

Number of Eligible Students for Field Trip / {
Number of Student Attending the Field Trip / 5

What measures are in place to enable all students to participate?
Bocsyers il Ml() N wo A
Knames o noeds Poubl-\‘d?wta :
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JOHNSON CITY SCHOOLS

Post Office Box 1517, johnson City, TN 37605  waww.icschpgls.org {423) 434-5200  Fax: {423) 218-4968

v

In compliance with Johnson City School Board Poli;:y, pu:riculum related field trips shall be regulaled in the following manner:

Dr. Steve Barneti, Superintendent of Schools

Field Trip Request Form 4.302

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip. The timing of the two must also coincide. |

This request forma must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:

Schooi, :( “2)3('_@1:[1___ H" QL\ SC,‘”LC)O] Teacher La/(/}:'_’v\ CQ_Q K.w s
Grade/Class/Club Participating VO ULO/U\ bOvL/L e

Destination 7\<V10><U | LLO m T toovnament _
Purpose of Trip 0 C am,vz,_ to &.’:}m st ‘\*o() \\-Qa,m S 10 TQJQMS&_-QQ
Names of Chaperones )\,aauur o COD Y, w\&/\dj‘ ) ' H:Q'LS. %L
TRANSPORTATION INFORMATION

Number of students attending / 5— Date of Trip 3 l3/ 19- QQ&3 Day(s) of Week f7’ 1T — 2 Sa_;{'
Cost per child z Cj_()*f_“  Means of Transportation deh U«%%“Transxt confirmation W
Expected Time of Departure _ [_ 00 f ~___ Expecied time of return __ g ; QQF e
CURRICULUM

1. To what subject area of the custiculum does this trip relate?
?226(-\- ?SL:)C/"\Q Loss Lecum el - Leam bor\.& ng
Hon Witk Yopkeams inTh 4 S& cegroat.
2. it are pupxls expected to gain from the trip? (Be specific)
cLA.CaJk' on ol Pcvd-ua ation - Heam wor b - Goak %A%-i[

). P

%iZQ/'\'sM Shu o YV\Q,A\—&Q_ toohnese ~ Condidenc
3. What follow up activities will be used to evatuate and’s supplement the field trip?

L' 0 ‘1, N 107{* /‘2 own ; t
e

APPROVAL

Teacher _ é;&ygzul ( C)ZBK 'Dateg_jq_fg_:g Principal [ '/( 7 %ate 5/(0
Superintendent (If require(i) OISR - . Date

Nurse notified . Date Transit notified /] [ 4: R _ Date -
Cafeteria notified Date _ Permission slips sent-Date o

‘Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.) What

percentage of the activity is self-funded from student? 0)5?%‘14“’3 angey

Tex Diem- Tro/ns\om'-l-wh'(m' H—:)‘\{A ?Wd b\uj SHUB Pesde Cluh
Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,
if so, what was the opportunity?  Ues,, SH VUL Proosdte

CWS S Rannecs - Tourmanends - Coleon dei - Concessions

Number of Eligible Students for Field Trip Z 5
Number of Student Attending the Field Trip 1S

What measures are in place to enable all students to participate? ) .
Pooster wsi U \\M? ouuaam vo1Hh éq,f\a,nc,td)
ree d s @MH ca Paj@ :
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JOHNSON CITY SCHOOLS

Post Office Box 1517, Johnson City, TN 37605  wiww.jeschoole,ong {423) 434-5200 Fax; {423} 218-4968

/.

In compliance with Johnson City School Board Policy, curriculum related field trips shall be regulated in the following manner:

Dr. Steve Barnett, Su peri'ntendent of Schools

Field Trip Request Form 4.302

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip. The timing of the two must also coincide. -

This request form must be approved by the principal. Out-of-state and ovemight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:
school Ocience Hh | [1[1 h School  Teacher . Aarira 2 Coo

Grade/Class/Club Participating ___ \/ o ULQr‘j}Z OJJL_____W L N
Destination __ (¥ lan. AG Tl -~ Yvuvnament

Purpose of Trip /D ['oW&ﬂ? 09””“‘"{/@” %Mhhm._
NamesofChaperonesLaA,wﬂ\ COOK) w%c&j Ea:ﬁb&&' B Han

TRANSPORTATION INFORMATION
Number of students attending  / 5  Date of Trip 830/ 4-5_—9933 Day(s) of Week U)@(j - SuL

» R
Cost per child t}, 5@5 ____Means of Transportation O r P \W Transit confirmation /’l/«fw_
Expected Time of Departure '7“ 00 M Expected time of i-etum ZQQ 5
CURRICULUM

1. 'To what subject area of the cusriculum docs this trip relaie?
sﬁmr Psychology - oo fraved —%m\abr\@b
A4 10N onot notioaol Stre YLS-
2. What are pupxls expected to gain from the trip? (Be specific)
Edu(ai:l(y\mo& ?wu\—.upwhcm -— Wwov OO-Q %n%),ﬁ(;
rismanship - YVendal Youg hnoes - (o it &MC,Q,
3. at follow up activities will be used to evaluate and supplement the field trip?
HUDL -\ deo lechnelo NU: Q,,J.D__Z{ st %‘L break down - C_yvvu,z_Dv SCULLS 3t S
Lroals_meod reflottdron . - .

APPROVAL

Teacher %,W M ”thH Dateg q ;3 _Principal ( //( Zéj Date _5//0
Superintendent (If required) __ : Date

Nurse notified Date Transit notified /L __ Date

Cafeteria notified o  Date ___ Permission slips sent—Déte L

Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.) What

percentage of the activity is self-funded from student? %mb Maongey au‘c forve
. . S H B Boaste
or Diewn- Hole |- Moals - Thewe ol fackeap Transportation pard by SHIE PEARE

Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,
if so, what was the opportunity? %65 , ShY B Possler LA

deor - €oncess ens

Cws - Bonnecs - Tournomeents - Calen

Number of Eligible Students for Field Trip / g
Number of Student Attending the Field Trip [ {
What measures are in place to enable all students to participate? ]
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JOHNSON CITY SCHOOLS

Post Office Box 1517, Johnson City, TN 37605 " www.icschools,org {423) 434-5200  Fax: {423) 218-4968

\/,

In compliance with Johnson City School Board Policy, curriculum related field trips shall be regulated in the following manner:

Dr. Steve Barnett, Superintendent of Schools

Field Trip Request Form 4.302

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field
trip. The timing of the two must also coincide.

This request form must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:

School M&Mq}j Scheo] Teacher Losira CO.D‘K
Grade/Class/Club Participating V0 (Ln/%\o AN |
Destination .ﬁﬁ.ﬁw n_ - n___”JY'_'(L\-é:,jf;Lr\JZ':ifW‘l/"\"'kr '
Purpose of Trip To Conn :M/i@ Q L‘}Cu/\ 1 %’\JKR ‘&-&M&J'\Sbmw

Names of Chaperones __((‘424\4 —e C@L\Jﬁ W\(‘l‘fj Cd'b %5'_733(_15’__ ‘&Q\Shg,

TRANSPORTATION INFORMATION

Number of stadents attending [ { _ Date of Trip ?'/ 5/ 9—[ é -’ab’zBDay(s) of Weckﬁr; 'SQ‘{'

Cost per child _ jcﬂ _ Means of Transportation A( ﬁv:“j l’)MS = Transit confirmation /] Mj
. iioh

‘Expected Time of Departure 100 gm . Expected time of return __ i WF m

CURRICULUM

1. 'To what subject arca of the curriculum docs this trip relate?
Deory ?S\oc 3‘3 mvw& -leoum. bcmcLu
Comp e &%&41\,5" -\—UQWS A N4 Ss° pe%:m

2. What are pupils expécted to gain from the trip? (Be specific)
fducation of \?owh Gpation —deam wark. - SWJ Sett'ng -

%Ep rte a5 Wp —nontel foughnes( —Coa'sdence ¢
at f

3 ollow up.activities will be used to evaluate and pplement the field trip? ,
Hu DL Qe Lech q staf bre abdﬂgg_o ~Grs _v_c—rp l{ ccussion
APPROVAL
Teacher M C@ K Date%’q a?) Pnnmpa@ %ate 5// 6
Sﬁperintendent (If required) : Date
Nurse notified ~ Date  Transit notified //l 4/ _ Date 7 .
Cafeteria notified B ‘Date ____ Permission slips sent-Date , o

Rev 9722



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.) What

percentage of the activity is self-funded from student? QSP”"‘“""‘J o naiy

Yea Dien Transpo chatron ~toled poad by SHUG Boosder Uik
Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,

if so, what was the opportunity? 3(;3 , SHy B Dessted . Luk

Camps: Bannaes - Tour nanmants- Colendon -Concessions
Number of Eligible Students for Field Trip /S

Number of Student Attending the Field Trip [ g

What measures are in place to enable all students to participate?

Boosded wsil \JL\\O Cy ol s A
Saon cral woo & ea«jﬁcig)aj@
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JOHNSON CITY SCHOOLS

Post Office Box 1517, Johnson City, TN 37605 vanw.jcschools.org {423) 434-5200 Fax: {423) 218-4968

Dr. Steve Barnett, Superintendent of Schools

Field Trip Request Form 4.302

In compliance with Johsson City School Board Policy, curriculum related field trips shall be regulated in the following manner:

Each class may participate in curriculum related field trips. There must be definite correlation between subject matter and the field

trip. The timing of the two mast also coincide.

This request form must be approved by the principal. Out-of-state and overnight trips must have prior approval by the director of
schools. Trips which are both overnight and out-of-state must also have prior approval by the School Board.

GENERAL INFORMATION:

School . Sue)nm '—L\ H’\ah Scheol  Teacher L\a,uur o CCS() K
Grade!Class/Club Participating _____\/0 [ L@ bQL/LA_,

Destination __ 1O v\ CAx. ;‘ﬁ , __r_”*yu&uw’( :

Purpose of Trip ’WB C ovinRd ’i( (L(\Out(\ ‘\“ ’KTDD‘\QWM“S_ [N % c
Names of Chaperones J_gerrc CCJO)C LUQM% %, M;_ng ; B r]—H-Myq H{A;S"U)g
TRANSPORTATION INFORMATION

Numbe o stodents atnding |5 Date ot T 022 32M3Dayts) of Week Jvi = St

Cost per child ] i QDOD __ Means of Transportation 4¢ #w@ bus , . Transit confirmation n /A" B
_ ; oaunds .

‘Expected Time of Departure _ LOO€ na___ Expected time of return ﬁ_a_d_Q f{ m

CURRICULUM

1. Towhat SUbJ ect arca of the curriculum docs this trip relate?
zpa(+ sgc °8Y. de an ~\-«a-«0-21 Rmbm&w
ConpL -t 0-—3,04-\:\,3‘\' +O£ tearns in. Seuth Coeg’lno
2. Whatare pupils expected to gain from the trip? (Be specific)
Fucution oS Toutclpation - decum work - Qoal m“a _____
Sportemanship e tal fo uz(\hM ~ConSidence .Y
3. What follow up activities will be used to evaluate and supplement the field trip?

BADL Lidos dechnoloay revtews §Sfad bwzakdaum__ -G drscussion
16> % < <od cedXocCtom ZW _.__L_

APPROVAL

Teacher M ﬁ(’)UK DateB’Q"Q % Principal @ ‘_4":(_, i % Date %//()
Superintendent (If required) _ _ Date

Nurse notified _ Date ~_ Transit notified V] 4’ Date
Cafeteria notified o ~ Date . Permission slips sent-Date ,

Rev 9/22



Addendum
Overnight Field Trip Request Form 4.302
(Please complete the following on an as needed basis for each request.) What

percentage of the activity is self-funded from student? (Dspends ng moniy

. - Ros Sy Cley
Per Diem- Trorsportation- tole L paid by SHUE
Was there a fundraising opportunity to meet the needs of the student's direct financial responsibility and,
if so, what was the opportunity? 825 , SHLu B PosdSyen C Lo

['Wj‘ Bennons - ’Bur,\m - CaRendan - ConcessronS

Number of Eligible Students for Field Trip /'S
Number of Student Attending the Field Trip [ 5

What measures are in place to enable all students to participate?

Boosiec o U 3m\P onadon L«)"\M’\
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JOHNSON

CITY
SCHOOLS

School Request Form

Board Approval to issue Checks over $5,000

School: ]EZLU'I movit I;_: {em enta (1)!

From: ’R\C [ B&ICILU?V] Date: ‘Zz 27/23

Check Amount: / 0,&7& X¥. 50 Vendor:_TC'T‘I 1 [Oi Ct J’LII CehaalS

Reason/Purpose: Febiuars Y = !»U Caie Sudce ,_3

Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:

Reason/Purpose:




| CITY
SCHOOLS

JOHNSON
d

School Request Form

Board Approval to issue Checks over $5,000

school: Lake Ridge Elementary

]
from: DI Renee' Wood Date: 03/20/2023
Check Amount: $ 8’820'00 Vendor: Apple
Reason/Purpose: 30 IPADS
Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:

Reason/Purpose:




CITY
SCHOOLS

\

‘ JOHNSON

School Request Form

Board Approval to issue Checks over $5,000

school: Lake Ridge Elementary

from: DF- Renee’ Wood Date: 02/27/2023

Check Amount: 9 43,345.70 vendor: Johnson City Schools
Reason/Purpose: FEBRUARY Educare/ECLC sweep.

Check Amount: Vendor:

Reason/Purpose:

Check Amount: Vendor:

Reason/Purpose:

Check Amount: Vendor:

Reason/Purpose:




JOHNSON
(‘ CITY

SCHOOLS

School Request Form

Board Approval to issue Checks over $5,000

school: Mountain View Elementary

o DF. Melissa Stuke@ oate: 03/20/2023

check Amount: 9 7,761.05 vendor: JONNson City Schools

Reason/Purpose: EdUcare sweep for March 2023(estimated)

Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:

Reason/Purpose:




JOHNSON

CITY
(W scHooLs

School Request Form

Board Approval to issue Checks over $5,000

school: NOrth Side Elementary

rrom: LAQuUAta Lazenby pate: 03/07/2023

Check Amount: $ 9:800.00 vendor: JONNSON City Schools

Reason/Purpose: VWE request Board approval to cut check for

April 2023 for an estimated amount of $9800.00 for Educare sweep.

Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:
Reason/Purpose:
Check Amount: Vendor:

Reason/Purpose:




JOHNSON
&\ CITY

\V/ ScHooLs

-’ School Request Form

Board Approval to issue Checks over $5,000

School: M\and ‘ E\QXV\»QX\‘\_&Y\.‘A)
M Maniyey, o
B0y I

;\/\Q‘_‘tcheck Amount:$\ t,&a—\ 00 vEndor:jOW\SOH G\‘\-u SC\(\\”QK
\%G\J)LQ Reason]Purpose:E(.LC- SW '\:\“ %mﬁk\ﬁn d,w’L%

From:

V\MM-W Check Amountﬁ\glum 00 Vendo,,JEW\I\SOﬂ Cj\m SC\(}Q)\S
\4)0\ %‘\ Reason/Purpose: Ed\A(&‘Q gU\)QQ,(‘J 'ﬂ“ EQ&YU\MJAJ 10103

Check Amt;unt: 36 03 3 m Vendor: WI\SOY\ QA \S
JAQ'(x’‘“LReason/l’un:n:nse: QK \M 0 M\d
\2A3}) a_xpmu)(\5 3

Check Amount: Vendor:

Reason/Purpose:




School Request Form

Board Approval to issue Checks over $5,000

School: GQ,UMA.LO H-k “

Fron‘év"’\—db! M < %1% Date: 5“7"‘9\ &

Check Amount: j 5q706 Vendor: _p/\um@ +~ ALH/&Q,Q‘LCCS

R2ason/Purpose:

Checl Amount:@_@%ﬁd Vendor; (@4/@.&4%(\/]/1&4‘,' Mt\di{,c_ﬂ&l’t

Reason/Purpose:; _“:éui ’\CLLC\J:Q_O 4 AoV ) M&\L@

Check Amount: | 7 4SD 00 Vendor:gl‘ ,'Q_,QA,\‘-—L_: MO M (k(.l (\(40 ‘Sﬁ/’l-
Hrawo - Voo ~

Reason/Purpose:?\)LUACJACu\SQL

Check Amount:

—_— Vendor:

Reason/Purpose:




School Request Form

Board Approval to issue Checks over $5,000

School: @L_Q/VL/Q_Q E‘*l-‘( ((

rom S ‘}W% pate: L. 2AT-2%

- ;
l:heck;llmount:ﬁ'.?00%/'7b Vendor: A’)KI.S Q“QQ,UJM(L(A

)
Reason/Purpose:ﬂMﬂdA‘G LOIU)A&}!‘S —M
(&Maiw not Aot Yo el i iy (VongQ)

Check Amount:@ (Od’ 54’- 55/ Vendor: F)é h/
Reason/Purpose: Mm = %0(«\0/03 G‘IQ—M

Check Amount: M_,Ol"/.[)?‘ Vendor: %C, QL(/L(SGIS
Reason/Purpose: é‘dlx@m M - @Jlﬂw &w - }/\0']” M‘{"

A1 U0 %{m ( puor‘bcoﬂ%)

U

Check Amount:iss_cf\,-‘cf Vendor: 65&/

Reason/Purpose: o CLMCLLLQ
| L]




MOUNTAIN VIEW

TO: DR. STEVE BARNETT

CC: ANGELA TURNER, LEIA VALLEY
DATE: March 20, 2023

RE: SITE-BASED FUNDS

THIS REQUEST IS WRITTEN FOR APPROVAL OF A REVISION OF SITE-BASED FUNDS FOR
MOUNTAIN VIEW, 2022-2023 SY. WE ARE REQUESTING A TRANSFER OF FUNDS LISTED
BELOW:

e $550.00 TO BE TRANSFERRED FROM 71100-535(FEE WAIVERS) TO 71100-429(SCIENCE
MATERIALS).

THANKYOU IN ADVANCE FOR YOUR ATTENTION TO THIS MATTER.

RESPECTFULLY SUBMITTED,

DR. MELISSA STUKES GELA TURNER

PRINCIPAL BOOKKEEPER
907 King Springs Road Mountain View Elementary School Phone: 423-434-5260
Johnson City, TN 37601 Fax: 423-434-5596

Melissa Stukes, Ed.D., Principal
JoDee Dotson, Ed. D., Assistant Principal
Chelsea Lee, Ed.D., Assistant Principal
Janet Courtney, Secretary



i) " i:a SCHOOL

FROM THE DESK O f HOLLX FLORA, PRINCIPAL
. @
;

March 15, 2023

To:  Dr. Steve Barnett, Superintendent Johnson City Schools
Johnson City School’s Board of Education

Liberty Bell Middle School requests permission to transfer $1000.00 from Fee
Waiver (L71100535) to Copier (L71100399).

Your consideration is greatly appreciated.

Respectfully Submitted,

Holly Flora, Principal
Liberty Bell Middle School



Application Window: May 1-30, 2023

Please complete all required information and submit to Tammy Pearce or Danise Slayton at the
Johnson City Schools Office of Student Services.

JOHNSON CITY SCHOOLS
APPLICATION FOR TRANSFER
2023-24 School Year

NAME OF STUDENT GRADE
HOME SCHOOL ZONE SCHOOL REQUESTED
NAME OF PARENT/GUARDIAN PHONE
ADDRESS

(street, city, zip code)
REASON FOR REQUEST

I acknowledge that I have been advised of my responsibilities under the transfer policy as follows:

1. This application is for the 2023-24 school year only and will not be retained after this
year. A new application must be completed each year I wish to be considered.

2. If my child is selected this year, I must file a new application for the next school year for
continuing attendance in the requested school as a transfer student. Failure to apply
will be considered intent to return to the school in the zone of residence.

3. T understand priority for placement in the elementary school of Johnson City is as

follows:
1st priority In-zone student
2nd priority Transfer students already enrolled & in good standing
3rd priority Siblings of enrolled transfer students
4th priority New transfer students
5th priority Tuition students already enrolled in good standing
6th priority New tuition students (includes siblings of present students)
4. T understand I may be forfeiting a space in the home school if this transfer application
cannot be honored.
5. T understand no transportation is provided for transfer students.
6. I understand all transfer students must abide by the rules of the receiving school.
7. T understand all transfer students must be approved by the Superintendent of Schools.
8. I have provided proof of residency within Johnson City city limits.

I HAVE READ & UNDERSTAND THE APPLICATION REQUIREMENTS, PRIORITY FOR PLACEMENT, & TRANSFER POLICY.

SIGNATURE OF PARENT/GUARDIAN DATE

am am
FOR SCHOOL USE

DATE OF APPLICATION RECEIVED BY

SELECTED FOR CONSIDERATION ON

FINAL ACTION BY THE PRINCIPAL:

APPROVED FOR TRANSFER NOT APPROVED FOR TRANSFER

PRINCIPAL’S SIGNATURE DATE

NOTIFIED PARENT (METHOD & DATE):




EDUCARE FEE LIST

1) School Year Educare Tuition-Elementary Schools

SY 2023-24

a) Application/Registration Fee
b) 7:00-7:45 a.m.
c) 3:15-6:00 p.m.
e students on fee-waivered list

e all other students

d) Late pick-up fee (for all students)

(each 15 minutes or portion thereof)

e) Weekly Rate for Full Days:

f) Half Days (3 days/ 11:30-6:00 p.m.)

g) Part Time (1-3 days)

$15.00/child

$2.00/day

$5.00/day
$7.50/day

$10.00/child

$80.00/child

$12.00/half day

$22.00/day

Morning Educare for prek students (CH/FM/MV/NS/SS/WL)

a) 7:00-7:45a.m.
b) 7:00-7:45+ a.m.

$2.00
$3.00

Afternoon Educare for prek students (CH/FM/MV/NS/SS/WL)

a) Application/Registration Fee
b) Dismissal-3:15 p.m.
c) Dismissal-6:00 p.m.

Afternoon Educare for prek students (LR)

a) Application/Registration Fee
b) Dismissal (12:30— 3:30 p.m).
c) 3:30—6:00 p.m.

d) Dismissal (12:30—6:00 p.m.)

2) School Year Educare Tuition-Intermediate School

a) Application/Registration Fee

b) 2:50-6:00 p.m.
e students on fee-waivered list
o all other students

c) Late pick-up fee (for all students)

(each 15 minutes or portion thereof)

d) Weekly Rate for Full Days:

e) Half Days (3 days/ 11:10-6:00 p.m.)

$15.00/child
$5.00/day
$12.00/day

$15.00/child
$8.00/day
$4.50/day
$12.50/day

$15.00/child

$5.00/day
$8.00/day

$10.00/child
$80.00/child

$12.00/half day

April 2023



3) Summer Rates

a) Summer Application/Registration Fee $35.00/child
b) Part Time (1-3 days) $22.00/day
c) Summer school attendee for June 1-22 $10.00/day
(Summer School hours 8:00am-1:30pm)
d) Weekly summer fee: $80.00/child
e) Full time preschool week rate (LR/WO) $100.00
f) Part time preschool rate (LR/WO—1-3 days) $25.00/day
4) Lake Ridge Preschool Program (ECLC 4.5 hrs)
a) Application/Registration Fee $30.00/child
b) PreK children $110.00/week
c) Late pick-up fee (all income groups)
(each 15 minutes or portion thereof) $10.00/child
5) Woodland Early Childhood Program (5.5 hrs)
a) Application/Registration Fee $30.00/child
b) PreK children $120.00/week
c) Late pick-up fee (all income groups)
(each 15 minutes or portion thereof) $10.00/child
6) Topper Tots (SHHS)
a) Application/Registration Fee $30.00/child
b) Infants (Birth to 3 years)(7:00-4:30 p.m.) $145.00/week
c) PreK children (Ages 3-5) (7:00 a.m.-3:30 p.m.) $135.00/week
d) Children of high school students (7:20 a.m.-2:45 p.m.) *Sliding Scale
(all ages)
e) Educare for prek (3:30-4:30) $5.00/day
f) Late pick-up fee (all income groups)
(each 15 minutes or portion thereof) $10.00/child

7) New Transfer Student Enrollment
Educare directors will coordinate with previous schools for transfers between Johnson City
schools to assure there is NO EDUCARE TUITION DEBT at the previous school before
enrolling a student into the Educare Program. If debt does exist, enrollment will be denied
until the debt has been paid to the previous school. If application/registration fees are paid at
one Educare site, these fees will not be required to be repaid at the transfer site within the
same school year.

*Sliding Scale based on income as determined by DHS



ELEMENTARY SCHOOL FEE LIST
2023-24 SCHOOL YEAR

This materials list for 2023-24SY has been compiled to serve as a guide in the selection of
materials and supplies in accordance with the Johnson City Board of Education Policy
6.709. School fees shall be waived for students who receive free or reduced-price school
lunches. The application for determining eligibility for free or reduced-price lunches shall
be used to verify student eligibility for fee-waivers.

The teachers are responsible for reviewing the student records and requesting each child to
purchase workbooks on the grade level at which he/she functions best. The amount may
vary from grade to grade, from room to room within a grade, and from child to child within
a room depending upon the needs of the child. Principals are responsible for ordering any
materials on the list at the appropriate level for the child.

In order to better provide for individual differences, the teacher may, after consultation
with the principal, (1) request additional workbooks if the child completes the workbooks
which have been purchased for him/her, (2) collect up to $2.00 to be used for art and music
materials, (3) circle, designate and collect only a portion of the total amount listed for
“Necessary Materials & Supplies” and/or “Paper & Printed Material”.

Total fees should not exceed $25.00.

LIST OF SUGGESTED MATERIALS
(choose from this list)

Grade Level Item Price
Kindergarten **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00
First Grade **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00
Second Grade **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00
Third Grade **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00
Fourth Grade **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00
Fifth Grade **Weekly Publication $5.00
Necessary Materials & Supplies $14.00
Paper & Printed Materials $6.00

** e.g., Weekly Reader




Johnson City Schools
Indian Trail Middle School
Liberty Bell Middle School

Student Fees

School Year 2023-24

CONSUMABLE MATERIALS | $17.00

RELATED ARTS FEE $8.00
TOTAL $ 25.00
MUSIC FEES
Chorus $25.00
Orchestra $35.00
Band $40.00

ATHLETIC FEES |$25.00




SHHS FEE LIST SY 2023-24 (Per Semester USD)

Athletics Insurance $ 25.00
Online Courses Online Course Access Fee (per course) $50.00
Car Parking registration S 5.00
Fine Arts Art 9-12 $20.00
AP Art 25.00

Band Camp 125.00

Fee for use of school-owned instruments 50.00

Ceramics 25.00

Chorus — all classes 20.00

Tuxedo rental and cleaning (males) 50.00

Gown purchase (females) *student to keep 60.00

Drama - Showstoppers 15.00

Theatre Arts | 10.00

Orchestra -Instrument maintenance 50.00

Senior Fee Parchment, Processing transcripts 10.00




@ JOHNSON CITY SCHOOLS

Post Office Box 1517, Johnson City, TN 37605 www.jcschools.org (423) 434-5200 Fax:
Dr. Steve Barnett, Superintendent of Schools

To:  Board of Education

From: Dr. Steve Barnett and Leia Valley
Re:  2023-2024 Tuition Rates

Date: March 27, 2023

(423) 218-4968

We would like to recommend the tuition rates listed below for the 2023-24 school year.
Rates would remain the same as the 2022-2023 school year. The Out-of-State Tuition
Rate is the 20-21 Per Pupil Expenditure Amount per the TN State Report Card for

Johnson City Schools. The 21-22 Per Pupil Amount has not yet been released

. The

following pages contain statistical information on our tuition students and surrounding

systems. Rates were decreased 2022-2023.

Johnson City Schools
Tuition Information

23-24 Tuitions Rates: Full Price Employee (Half Price)
Carter, Sullivan and

Washington Counties $1,200 $600

Other Counties $1,700 $850
Out-of-State $10,136 NA

2022-2023 # of

2021-2022 # of

Students Students
Full Price Tuition — Washington County 104 130
Half Price Tuition (Employees) — Washington County 59 38
Full Price Tuition — Other Counties 63 25
Half Price tuition (Employees) — Other Counties 38 57
Total 264 250
Tri-Cities
G BOARD OF EDUCATION i:,
im.....m- nny’ Kathy Hall, Chair Jonathan Kinnick, Vice Chair Paula Treece, Secretary o
| I | Dr. Ginger Carter Herb Greenlee Thomas Hager, Jr Beth Simpson selivots

The mission of the Johnson City Schools is to enable all students to achieve excellence.


http://www.jcschools.org/

Surrounding Systems Tuition Charges

SCHOOL YEAR

Johnson City Tuition 22-23

Inside Washington, Carter or Sullivan County $ 1,200.00
Inside Washington, Carter or Sullivan - Employee's Child ~ $ 600.00
All other Counties in Tennessee $ 1,700.00
All other Counties in Tennessee - Employee's Child $ 850.00
Out-of-State (State Report Card Per Pupil Expense) $ 11,386.00
Bristol Tuition 23-24
Sullivan County -1st Child $ 700.00
Sullivan County -2nd Child $ 650.00
Sullivan County -3rd Child + $ 600.00
Out of County - 1st Child $ 900.00
Out of County - 2nd Child $ 850.00
Out of County - 3rd Child $ 800.00
Out of State (22-23 $11,707) TBD
No Employee Discounts
Kingsport Tuition 22-23

Sullivan County - 1st Child $ 1,400.00
Sullivan County - 1st Child - Employee* $ 800.00
Sullivan County - 2nd Child $ 1,350.00
Sullivan County - 2nd Child - Employee* $ 775.00
Sullivan County - 3rd Child + $ 1,300.00
Sullivan County - 3rd Child + - Employee* $ 725.00
Hawkins County - 1st Child $ 2,400.00
Hawkins County - 2nd Child $ 2,350.00
Hawkins County - 3rd Child + $ 2,300.00
Out of County - 1st Child $ 3,400.00
Out of County - 2nd Child $ 3,350.00
Out of County - 3rd Child + $ 3,300.00
Out of State $ 9,700.00

*Employees who live outside of Sullivan County pay the Sullivan County Rate (not the
Hawkins or Out of County Rate)

Elizabethton Tuition 22-23

Carter County (K-5) $ 800.00
Carter County (6-8) $ 400.00
Carter County (9-12) $ 300.00
Out of County $ 1,600.00
Family Cap $ 2,200.00
Full-time Employees get FREE tuition
Greeneville Tuition 22-23
Greene County 1st Child $ 1,175.00
Greene County 2nd Child $ 1,125.00
Greene County 3rd Child + $ 1,075.00
Out of County - 1st Child $ 1,750.00
Out of County - 2nd Child $ 1,700.00
Out of County - 3rd Child + $ 1,650.00

No Employee Discounts




Johnson City Schools
Tuition Student Summary FY 2022-23

Number of Existing Tuition Students
Number of New Tuition Students
Grand Total of Tuition Students Accepted into Various Johnson City Schools

Number of Tuition Students - Not Employees
Number of Tuition Students - Employees
Grand Total of Tuition Students Accepted into Various Johnson City Schools

Location Summary:

Tuition Students from Washington County
Tuition Students from other counties
Grand Total of Tuition Students Accepted into Various Johnson City Schools

Employee Summary:

Existing Tuition Students with Parents Employed by Johnson City
New Tuition Students with Parents Employed by Johnson City
Tuition Students with Parents Employed Full Time by City of Johnson City

Tuition students from Washington County - Employees
Tuition students from other counties - Employees
Tuition Students with Parents Employed Full Time by City of Johnson City

Fee Summary:

Existing Tuition Students
New Tuition Students
Total Tuition Fees Expected to be Collected

Fees to be Collected from Employees of City of Johnson City
Fees to be Collected from Non-Employees
Total Tuition Fees Expected to be Collected

179
85

264

167
97

264

163
101

264

20

97

59
38

97

168,450.91
74,760.88

wn|n n

243,211.79

60,300.00
182,911.79

w|n n

243,211.79




Johnson City Schools

Tuition Student Summary FY 2022-23

Washington County Tuition Students
Number of Students by City

Washington County
Chuckey
Fall Branch
Gray
Johnson City
Jonesborough
Kingsport
Limestone
Telford

Total Washington County Students

20
66
63

163



Johnson City Schools
Tuition Student Summary FY 2022-23

Students Outside Washington County
Number of Students by County and City

Sullivan County
Blountville
Bluff City
Bristol
Fall Branch
Kingsport 18
Piney Flats 30

N B W W

60

Carter County
Johnson City 21
Hampton
Roan Mountain
Watauga
Elizabethton

0 L NN

34

Greene County
Limestone 1

Sevier County

Seymour 1

Unicoi County
Unicoi
Erwin 1

Total Students Outside Washington County 101



Johnson City Schools
Tuition Student Summary FY 2022-23

Tuition Students FY 2022-23 by School

School Existing Students New Students Total
Science Hill 84 42 126
Liberty Bell 21 6 27
Indian Trail 12 1 13
North Side 13 - 13
Lake Ridge 3 4 7
South Side 3 4 7

Mountain View 4 - 4
Fairmont 7 8 15
Woodland 18 8 26
Towne Acres 6 7 13
Cherokee 5 3 8
JC Virtual Academy 3 2 5
Totals 179 85 264
Tuition Students FY 2022-23 by Grade Level

Grade Level Existing Students New Students Total
K - 14 14
1 11 2 13
2 13 5 18
3 10 9 19
4 10 3 13
5 15 1 16
6 12 1 13
7 12 6 18
8 12 2 14
9 17 19 36
10 22 7 29
11 21 9 30
12 24 7 31
Totals 179 85 264




d

JOHNSON CITY, TENNESSEE

JOHNSON

CITY Tammy L. Pearce, Ed.S.
SCHOOLS Supervisor of Student Services

Box 1517 Johnson City, TN 37605 Phone: 423-434-5585 Fax: 423-218-0550
Email: pearcet@jcschools.org

Date: 3/14/2023

TO: Board of Education

FROM: Tuition Department

RE: Tuition Schools for 2023-2024 School Year

The tuition schools for the upcoming 2023-2024 school year will be based on a review of
enrollment projections. After reviewing current enrollment numbers and projected enroliment
for the upcoming year, Science Hill High School will accept new tuition students. The
application will be available on the district website beginning May 1, 2023.

A recommendation will be made at the June 5" Board meeting regarding which elementary
and middle schools that will accept tuition for the 2023-2024 school year. Once the in-zone
transfer open enrollment window closes and transfer placements are approved, we will once
again review numbers in grades K-8 to determine space available for accepting tuition students
for the 2023-24 school year in elementary and middle schools. Application for those schools will
open on June 6, 2023.

The following information is only applicable to children of employees of Johnson City Schools:
If the new tuition student is the child of an employee within the school system the new tuition
student may attend the school in which the parent is an employee (TCA § 49-6-3113).

If the parent teaches at Indian Trail, the new elementary student will attend Fairmont
Elementary School, which is a feeder school for Indian Trail Middle, as a new tuition student. If
the parent teaches at Liberty Bell Middle, the new elementary student will attend Woodland
Elementary School, which is a feeder school for Liberty Bell Middle, as a new tuition student. If
the parent teaches at Science Hill High School, the new tuition student will attend either
Fairmont or Woodland Elementary School or Liberty Bell or Indian Trail Middle School,
depending upon class sizes and student enrollment numbers.


https://jcschools-my.sharepoint.com/personal/pearcet_jcschools_org/Documents/Documents/Collaborative%20Conferencing/pearcet@jcschools.org
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Johnson City Board of Education

Monitoring: Descriptor Issue Date

Review Anmuallv. i Fiscal Management 2.100 4/4/2022

J;Vulzrv; nHay Goals and Objectives Rescinds Tssued
2.100 4/14/2014

The Board shall practice sound fiscal management procedures which guarantee maximum use of all
resources provided.'

In fiscal management, the Board seeks to achieve the following goals:

1. To engage in advance planning, with broad-based staff and community involvement;

2. To establish levels of funding which will provide quality education for the system’s students;

3. To use the available techniques for budget development and management;

4. To provide timely and appropriate information to all staff with fiscal management responsibilities; and,
5. To establish efficient procedures for accounting, reporting, purchasing and delivery, payroll, payment

of vendors and contractors, and all other areas of fiscal management.
RESERVE FUNDS

The Board recognizes the need to maintain an operating reserve in the General Purpose School fund for the
following purposes:

e Hold adequate working capital to meet cash flow needs during the fiscal year
e Reduce the need for short term borrowing
e Serve as a safeguard for unanticipated expenses

e Show fiscal responsibility to maintain a high credit rating which will help reduce future
borrowing costs

The Board of Education shall place emphasis on maintaining an unrestricted fund balance in the General
Purpose School Fund to an amount equal to approximately 16 percent of the General Fund Operating budget
expenditures. This represents approximately two (2) months of operating expenditures.

At the close of each budget year any excess of revenues over expenditures that will increase the cumulative
unrestricted fund balance above the established target amount will be recorded as a restricted reserve account
available for appropriation by the Board of Education for one-time expenditures.

Legal Reference:

1. TCA 49-3-314(c)(1); Tennessee Internal School Uniform Accounting Policy Manual; Section 4-19
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.200 4/5/2016

Review Annually, in :

January Annual Operating Budget R;s;ongs ) /Ils/s;‘gdn

The school system budget is the operational plan stated in financial terms which describes the programs
to be eondueted funded during the fiscal year that begins July 1 and ends June 30 the following year.

PREPARATION PROCEDURES

Budget planning shall include an analysis of previous staffing, curriculum and facilities, and projections
requiring additional staffing, curriculum modifications, and additional facilities.

Budget preparation shall be the responsibility of the Director of Finance who will establish procedures for the
involvement of the Board of Education and staff, including requests from department heads, federal program
supervisors and principals, all of whom shall seek advice and suggestions from other staff and faculty
members. The Board, after making any changes, shall approve the budget.

The Superintendent of Schools and the Chairman of the Board shall develop a budget preparation calendar.
The calendar shall be used as a guide for coordinating the budgetary activities of individuals and groups,
collecting budget data, reviewing budget problems, and making budget decisions.

HEARING AND REVIEWS

The proposed budget will be available for inspection in the office of the Superintendent of Schools.
FINAL ADOPTION PROCEDURE

The Board shall adopt a budget by a roll call vote and submit it to the City Commission no later than forty-
five (45) days prior to the actual date the budget is to be adopted by the City Commission in June.! A

total of three (3) readings by the City Commission is required before adoption can take place.

The Superintendent of Schools shall file with the Commissioner of Education a copy of the budget within the
time prescribed by law.?

The budget will be advertised by the City of Johnson City as a portion of the city budget after it has been
adopted and presented to the City Commission in accordance with the City Charter.

FEDERAL PROGRAMS

Budgets for federal programs must comply with grant guidelines and the guidelines applicable to other system
budgets.

Legal References: Cross Reference:

1. TCA 6-36-110, TCA 49-2-203(a)(10) Executive Committee 1.301
2. TCA 49-2-301(b)(1)(z); TRR/MS 0520-1-2-.13(2)(a)
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.400 4/4/2022
Review Annually, in — <
Janua Rescinds Issue
ary Revenues 2.400 4/4/2019

Any money collected by any school shall be documented by a written receipt.

The schools may receive funds collected from activities and for events held at or in connection with the
school, including contracts with other schools for interschool events. All monies collected from lunch
rooms, athletics, entertainments, school clubs, fees, concessions and all fund raising activities are to be
included in this seuree category of funds. '

Except for school books and school lunches, the purchase of services or items intended for resale through the
schools shall be subject to sales tax based on the purchase price to the vendor providing the service or item. 2

FEES

School fees are to be kept to a minimum and may be expended only for the purposes for which they were
collected. The purpose and amounts of all fees must have the approval of the Board.

No fees shall be required of any student as a condition to attend the school or use its equipment.> School fees
shall be waived for students who receive free or reduced-price lunches.* No student will be penalized for non-
payment of any materials fee.

FINES

A student will be held responsible for the cost of replacing any materials or property which the student loses
or damages® including textbooks, library books, equipment, technology and buildings. All money collected
as fines shall be placed in the general school fund.

TUITION INCOME

Children whose parents or guardians reside outside the city of Johnson City may be enrolled in Johnson City
Schools by payment of tuition. The Superintendent of Schools and the Board of Education shall determine if
and under what circumstances tuition students will be allowed to enroll. Enrollment will be allowed only when
space is available in the appropriate grade level. Waivers on maximum class size as established by the state
will not be requested to accommodate tuition students. Principals shall have the discretion to hold enrollment
below the state maximum for just cause.

Tuition may be paid quarterly, but must be paid in advance. Failure to pay tuition in advance of the quarter
shall result in dismissal of the student from Johnson City Schools.

Teachers and services will not be added to the school program to accommodate tuition students.

Pre-school programs are not included in the tuition program.

Page 1 of 2
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Tuition reductions may be allowed for full time employees of the city of Johnson City, including the Johnson
City Schools, for their legal dependents; and

Employees of the city of Johnson City and the Johnson City Schools must pay tuition by payroll deduction
according to the procedures approved by the Director of Finance. Employees will not receive a tuition
reduction unless these procedures are followed or unless the entire year’s tuition is paid in advance.

RENTAL INCOME

Unless otherwise approved by the Superintendent of Schools, the principal will collect and remit to the central
office all money received for use of a particular school facility or other school property.

GRANTS

Funds/grants for educational purposes made available by local, state or federal government will be sought by
the school system only when the conditions of their availability are in harmony with the purposes and policies
of the Board and the laws of the state and county. All staff members are encouraged to seek such grant
funding.

Legal References: Cross References:

1. TCA 49-2-110(a) Student Activity Fund Management 2.900
2. TCA 67-6-102 Non-Resident Students 6.204

3. TCA 49-6-3001(a) ; TCA 49-2-110(c) Student Solicitations/Fund-Raising 6.701
4. TCA 49-2-114 Student Fees and Fines 6.709

5. TCA 37-10-101; 102 School Admissions 6.203
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.401 4/4/2019

JR;VHIZW Annually, in Gifts and Bequests to the oo —
Y School System 2.401 2/2/2009

scholarships and other purposes.!

City Schools Foundation, Inc., which will use them for the designated purpose.

The Board shall establish and or identify a non-profit corporation to be known as the Johnson City Schools
Foundation, Inc. to receive and administer private grants, gifts, bequests and endorsements for student aid,

The Board shall request that gifts which are not available for immediate school use be made to the Johnson

The Board shall request that the Johnson City Schools Foundation, Inc. manage its funds with limited risk in

time and manner, unless it is to be held in kind for a designated period or for a designated reason.

30. The report shall include information on grants awarded and contributions received.

extend the work of the schools may be received by the system.

The system shall not be obligated to accept gifts.

equipment or services that are not likely to be acquired from public fund expenditures.
The following guidelines will apply to gifts to the system:

same controls and regulations that govern the use of other school-owned property.
2. Contributions of equipment or services that may involve major costs for installation or

by the Superintendent of Schools' office for Board consideration and approval.

organization and part by the Board of Education from public funds) may be allowed.

solicitation of funds or the making of budgetary appropriations.

Staff Gifts and Solicitations 5.605
Student Gifts 6.701

a-non—speewlative-manner, and that gifts in a form other than cash shall be converted to cash in a reasonable

The Board shall request that the Foundation provide a financial report to the Board annually no later than May

Gifts of money, property, or securities immediately usable in the schools which may serve to enhance and

It shall be the general policy of the system to direct those who desire to make contributions to consider

1. Equipment contributed to the schools becomes the property of the system and is subject to the

maintenance, or initial or continuing financial commitments from school funds, shall be presented
3. The purchases of equipment on a matching fund basis, (part of cost provided by an individual or

4. Individuals or organizations desiring to contribute supplies or equipment will be encouraged to
counsel with school officials regarding the acceptability of such contributions in advance of the

5. A list of supplies and equipment contributed primarily for school use shall be reported to the
Board by the Superintendent of Schools' office at least annually.

6. The Board shall not be obligated to accept property which is subject to any charge or
encumbrance.

Legal References: Cross References:

1. TCA 49-6-2006(a) Staff Conflict of Interest 5.601
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.700 2/7/2017
Review Annually, in — <
Janua . Rescinds Issue
uary Accounting System 5700 45016
CENTRAL OFFICE

The Superintendent of Schools shall maintain a system of accounting, arranged according to the regulations
prescribed by the Commissioner of Education, which provide a detailed and accurate account of all receipts
and disbursements of the schools.!

GENERAL FUNDS

Through appropriations by the City Commission, the school system annually recieves budgeted funds for
operation purposes. Those funds shall be accounted for in accordance with the City of Johnson City Finance
Department Regulations and in accordance with the State of Tennessee finance accounting codes. The
Annual Public School Financial Report shall be filed and certified in accordance with Department of
Education regulations and submitted to the State.

All school accounts shall be audited on an annual basis by an independent auditor selected by the City. The
auditor shall be required to provide to the Board of Education a detailed breakdown of audit adjustments.
When administering the budget, the Superintendent of Schools shall strive to hold expenditures within the
budgeted amounts thus making the actual financial report comply as much as possible with the budget which
was approved by the Johnson City Board of Education. The total budgeted amount shall not be exceeded
without the approval of an amended budget by the Board and the City Commission. The undesignated fund
balance cannot be expended without prior approval of the Board.

FEDERAL FUNDS

Each individual federal fund will have a supervisor appointed by the Superintendent of Schools. That
supervisor will be responsible for assuring that the fund is administered according to the following:

Fund application as approved,

Purchasing procedures of the Johnson City School System;

Expense accounts not exceeding the federal funds budgeted;

The Federal Government Educational Department of General Administrative Regulations; and
Year-end completion reports completed accurately and submitted in a timely manner.

SNk W=

INTERNAL ACTIVITY FUNDS

The Board authorizes each respective school under its jurisdiction to receive activity and other internal
funds, such as athletic ticket money, school lunch funds and school class funds.?

The Board shall hold each principal responsible for the management of all internal accounts under his
jurisdiction in accordance with the Tennessee Internal School Uniform Accounting Policy Manual >

Page 1 of 2




LN —

Legal References: Cross References:

1. TCA 49-2-301(b)(1)(D);TCA 49-3-316(a)(1) Petty Cash 2.801

2. TCA 49-2-110(a) Student Activity Funds Management 2.900
3. TCA 49-2-110(c) and (d) Expenditure of Funds _ 2.800
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.702 10/6/2008
Review Annually, in — <
Janua . Rescinds Issue
Y Inventories 2.702 2/4/2008

The Superintendent of Schools shall establish an accurate inventory procedure for all school real and personal
(e.g., material and equipment) property, and this system shall be implemented at each school facility.
Equipment is defined as all tangible personal property (machinery, tools, furniture, vehicles and other
apparatus) with a unit cost of $500.00 or more and a minimum useful life expectancy of one year.
Administrative personnel shall ensure that a physical count of all such property is taken at the end of each
school year, and this inventory shall be properly entered on the appropriate records for accounting purposes.'

Each school shall maintain a complete inventory of text books and library materials with a duplicate
maintained in the central office.

The annual inventories will be conducted at the end of each school year in accordance with the following
criteria:

1. EQUIPMENT AND TEXTBOOKS

One hundred percent (100%) inventory will be conducted on the following categories:

a. All equipment purchased with a value as established in the Tennessee Internal School
Manual.

b. ALL textbooks.

C. Other items of lesser value at the principal's discretions.

2. MEDIA CENTERS

Media center materials and supplies will have at least a twenty percent (20%) inventory
annually with a one hundred percent (100%) inventory every FIVE years.

3. FURNITURE

An inventory of furniture (desks, tables, chairs, etc.) and other fixtures shall be maintained
for insurance purposes. This inventory shall be updated annually by principals/administrators/
designees.

EQUIPMENT PROCURED WITH FEDERAL DOLLARS
The Superintendent shall establish procedures for administrators to follow which meet all federal

accountability guidelines, including guidelines for the purchasing, inventorying, security and disposition of all
equipment purchased with federal funds.’

Legal Reference:
1. Tennessee Internal School Uniform Accounting Policy Manual; Section 4-13
2. EDGAR 43 Subtitle A Part 80.334; CFR 80.3-522

Page 1 of 1




0N N kW

Johnson City Board of Education

Monitoring:

Review Annually, in
January

Payroll Procedures

Descriptor Issue Date
2.802 4/1/2013

Rescinds Issued
2.802 7/2/2012

All employees shall be paid twice monthly.

Cross References:

Compensation Guides and Contracts 5.110
Resignation 5.204

Retirement 5.205

Overtime Pay 5.604

No advance payments of salary shall be made. Upon resignation or retirement of school personnel, final
salary payment shall be withheld until all records and assets in custody of the employee are satisfactorily
transferred to his successor or another designated person.

Page 1 of 1
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.805 4/4/2022
‘lT{aen\;lZW Annuau}’a " PurChaSing Rescinds Issued
t 2.805 4/512016
General

The school system will purchase competitively and seek maximum educational value for every dollar
expended. Department heads will serve as purchasing agent for the system-wide purchasing. The Director of
Finance shall coordinate purchasing. Principals shall serve as purchasing agents for individual schools.

Purchases made by anyone not authorized by the appropriate officials shall become the personal responsibility
of the persons making the purchase agreement. The Board will not, under any circumstances, be responsible
for payment for any material or supplies purchased by unauthorized individuals or in an unprescribed manner.

No school shall be obligated to pay for any expenditures made by a student or an employee unless he they
first receives a written purchase order from the proper office or unless prior written permission or
arrangements are made with the principal.

The Board will purchase locally whenever other conditions are comparable.
Individual Schools
The Superintendent of Schools must approve the following purchases:

1. asingle piece of equipment costing more than five thousand dollars ($ 5,000.00);
2. one that is to be attached to or one that requires alteration of the building; or
3. one that will become a permanent fixture.

Central Office
ROUTINE PURCHASES

Routine purchases shall include expenditures for supplies, salaries, and expenditures required for the operation
of the school system. These expenditures shall be anticipated and provided for in the budget and will
normally be authorized by the Board at the beginning of the fiscal year. The Superintendent of Schools/
designee may make all routine purchases without further Board authorization; however, the Board shall be
promptly informed if any substantial variation from budgeted estimates becomes necessary.

SPECIAL PURCHASES
Special purchases are those which are not routine and which may or may not be specifically identified

by line item in the budget. Examples of special purchases are all capital expenditures such as vehicles,
buildings, major contracts, purchases of major equipment, items for long-term use and supplies of an
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unusual quantity or nature. All purchases in this category shall require specific prior Board approval on an
item-by-item basis. In its approval, the Board may place constraints on the Superintendent of Schools
requiring Board evaluation and/or approval at various steps in the procurement process. This will be
determined by the Board on an individual basis depending on the nature of the procurement action.

EMERGENCY PURCHASES

Emergency purchases are those which are necessary to avert hazards which threaten health or safety, to protect
property from damage or to avoid major disruption of educational activities. If within budgetary limits and
deemed essential, emergency purchases may be made by the Superintendent of Schools. However, if the
purchase is of such significant magnitude as to impact the integrity of the budget, the Chairman shall call a
special or emergency meeting of the Board to deal with the matter. In any event, the Board shall be advised
promptly of all emergency purchases.

PURCHASING OF SURPLUS PROPERTY

The Superintendent of Schools and other employees designated by the Board shall be authorized to act for the
Board in acquiring federal surplus property through the Tennessee General Services Department for surplus
property and in entering into agreements, certifications and covenants of compliance concerning the use of
federal surplus property.

Further, the Superintendent of Schools is authorized to purchase any needed items through suppliers approved
on the state bid list.

COOPERATIVE PURCHASING

The Board, at its option, may join in cooperative purchasing with other school systems to take advantage of
lower prices for bulk purchasing and to reduce the cost involved in bidding whenever such buying appears to
be to the benefit of the system.

PROCUREMENT PROCEDURES

All purchases must be made in accordance with the System’s Purchasing Guide as required by state and
federal laws.>

PROCUREMENT CARDS

Small dollar purchases may be made through the use of procurement cards issued by the School System under
procedures developed by the City of Johnson City.

Legal Reference: Cross Reference:

1. TCA 49-2-206(3); TCA 6-36-115 Expenditure of Funds 2.800

2. Education Department General Administration Regulations (EDGAR) Part 80 Subtitle Bids and Quotations 2.806
A Part 80.36
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
2.806 4/13/2020
Review Annually, in — <
Janua : : Rescinds Issue
ry Bids and Quotations 5806 44019

All purchases of supplies, materials, equipment, and contractual services of twenty-five-fifty thousand dollars
($25:000- $50.000) or more, including those of individual schools, shall be based on sealed competitive bids.
These bids shall be solicited by advertisement in a newspaper of general circulation in the district and by
publication on the Internet. However, said newspaper advertisement and Internet publication may be waived
by the purchasing agent in an emergency. The purchasing agent shall advertise for bids and receive
quotations. The principal shall serve as purchasing agent in each school.!

Purchases between the amounts of fifteen twenty thousand ($15;000 &20,000) and twenty-five-theusand
forty-nine thousand nine hundred nintety nine (849.999) dollars will be solicited by the city purchasing
department. QO N 0 ho amn N N an hao > q N he hmi o] N h o 1

for-approval '

All purchases of less than fifteen-thousand twenty thousand dollars ($15;060 20,000), including those of
individual schools, may be made in the open market without newspaper notice, but shall, whenever possible,
be based on at least three (3) competitive bids. Written quotes shall be obtained for purchases between twe
four thousand dollars (525000 $4.000) and feurteen nineteen thousand nine hundred ninety nine dollars and
ninety nine cents ($14,19,999).

The lowest and best bid shall be accepted. The Board reserves the right to reject any or all bids

or any part of any bid and, if applicable, to accept that bid which is best as evidenced by reasons relative
to the purpose of the purchase. Any bid may be withdrawn prior to the scheduled time for the opening
of bids. Any bid received after the time and date specified shall not be considered.

The bidder to whom the award is made may be required to enter into a written contract.

The practice of splitting an order or dividing items to be purchased in order to avoid the use of bidding
or other purchasing procedures is prohibited.

Contracts for legal services, educational consultants, and similar services by professional persons shall not be
based upon competitive bids but shall be awarded on the basis of recognized competence and integrity.>

Legal References: Cross References:

L. TCA 49-2-203(a)(3); TCA 49-2-203(a)(3)(A)(B); Purchases 2.805
TCA 49-2-206(b)(2)

2. TCA 12-4-106
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Johnson City Board of Education

Review Annually, in
January

Monitoring: Descriptor Issue Date

2.808 4/6/2015

Rescinds Issued

Purchase Orders and Contracts 5 308 4/14/2014

1.

General
All purchases made by the school system shall be by purchase order, report of goods or formal contract, and
no purchase shall be made nor payment approved unless covered by an approved purchase order. School

system credit and procurement cards for specific individuals may be authorized by the Board for limited use.

Purchase orders will include the following essentials:

A specification which adequately describes to the supplier the characteristics and the quality
standards of the item required;

A firm, quoted, net delivered price, whenever possible; and

Signature of purchasing agent (Superintendent of Schools, principal, department head or federal
programs Supervisor).

Contracts shall be made only with responsible suppliers with the following considerations:

I. The supplier has the potential ability to perform successfully under the terms and conditions of a
proposed procurement;

2. A system for contract administration shall be maintained to assure supplier conformance with terms,
conditions, and specifications of the contract or purchase order, and to assure adequate and timely
follow-up of all purchases;

3. Contracts shall contain such provisions or conditions which will allow for administrative,
contractual, or legal remedies in instances where suppliers violate or breach contract terms, and
provide for such sanctions and penalties as may be appropriate.

4. All contracts, including those of individual schools, will meet all requirements of state and federal
laws, rules, and regulations.'?

5. With the approval of, or ratification by, the Board of Education, contracts may be entered into by the
Superintendent of Schools and/or the appropriate director or supervisor of programs, including federal
programs.?

Legal References: Cross References:

1. TCA 49-2-203(a)(4);Tennessee Internal School Uniform Accounting Purchasing 2.805

Policy Manual, Section 5-11; Bids and Quatations 2.806

TCA 49-2-206(b)(2). Requisitions 2.807

2. EDGAR 43 Subtitle A Part 80.334
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Johnson City Board of Education

Monitoring:

February

Review Annually, in

Descriptor Issue Date
5.100 4/5/2021
Rescinds Issued
Personnel Goals 5 100 5159008

are adopted.
1.

2.

6.

7.

The Board of Education recognizes that the employment of highly qualified personnel is essential if for a
quality education is-te-prevail-for of students of the school system. In order for the Board to provide a well-
qualified staff capable of designing, implementing, and evaluating educational programs, the following goals

Recruitment, selection, employment and retention of the best qualified personnel available;

Provision of attractive compensation and benefits as well as other provisions for staff

welfare;

Preparation and deployment of personnel in the most effective way to achieve the goals of the

Board of Education;

Provision of professional growth opportunities for all employees designed to contribute both
to the improvement of the educational program and to career development aspirations of

staff;

Development of a climate in which optimum staff performance, morale, and satisfaction are

produced;
Involvement of staff in planning, decision making, and evaluation; and

Development and updating of job descriptions by appropriate administrators;-and.

Cross Reference:

School District Goals & Objectives 1.700

The Johnson City School System will use the state evaluation program as a means to provide for the
continuous improvement of staff performance and educational programs of the school system.
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Johnson City Board of Education

Monitoring:

February

Review Annually, in

Descriptor Issue Date
5.103 4/4/2019
o 4o Rescinds Issued
Job Descriptions S 103 349007

be used fer-all positiens-so-as to promote efficiency and economy

—coordinated
in the staff's operations.

Cross References:

Evaluation 5.109
Duties of the Superintendent of Schools 5.802

A copy of each job description shall be provided to the employee and the immediate supervisor. Job
descriptions shall be provided by the Director of Human Resources' office. Job descriptions shall be used as
guides in annual employee evaluations.

of Job descriptions shall
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35
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37
38
39
40

Johnson City Board of Education

Monitoring: Descriptor Issue Date
5.106 4/4/2022
Review Annually, in —
February Application and Employment Rescinds Issued
PP proy 5.106 4/5/2021
APPLICATION

An individual desiring a position with the Johnson City school system shall make application to the
Superintendent of Schools on forms approved by the Superintendent of Schools.! In a continuing effort to
further ensure the safety and welfare of students and staff, the school system shall require criminal history

records checks by fingerprinting of applicants effered-employment-and-ef-others-having-direet;

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall also
constitute a Class A misdemeanor which must be reported to the District Attorney General for prosecution.

Any person applying for a position as- 0
shall supply a fingerprint sample and submlt toa cr1m1na1 h1story records check conducted by the Tcnncsscc
Bureau of Invesitgation and agree to the release of investigative records for the purpose of veryifying the
accuracy of criminal violation information. The cost of such checks and investigations shall be born by the
applicant.”

Disciplinary action will be taken against personnel in the event of the misuse, improper disclosure or
dissimination of criminal history records.

Certified Employees

The application must include a transcript of credits earned at the colleges or universities attended, recent
evaluations, if available, and aleng-with reference information from persons such as previous employers,
college professors and supervisors of student teachers. Required information shall include whether such
applicant has been dismissed for cause from a school system. If previously employed by a local board of
education, the applicant shall provide evidence of acceptable resignation.'

No person shall be employed:

1. Who _s not eligible for or does not hold a valid license to teach from the State Board of Education;

2. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department of
Health;’

3. Who has been identified by the Department of Children’s Services as a perpetrator of child abuse,
severe child abuse, child sexual abuse, or child neglect or who poses an immediate threat to the

health, safety, or welfare of children;’

4. Who does not receive a satisfactory background check;
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19
20
21
22
23
24
25
26
27

28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49

Application and Employment 5.106

l______________________________________________________________________________________________________________________|
5. Who has not complied with the Immigration Reform and Control Act of 1986;

6. Who does not present a physician's certificate showing a satisfactory health record or has
any contagious or communicable disease in such form that might endanger the health of school

children; *

7. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’ or

8. Who fails to make a full disclosure of any prior criminal record and any prior dismissals
from employment for cause.!

Classified Employees
No person shall be employed:

1. Who has any contagious or communicable disease in such form that might endanger the health
of the children; *

2. Who has been identified by the Department of Children’s Services as a perpetrator of child abuse,
severe child abuse, child sexual abuse, or child neglect or who poses an immediate threat to the
health, safety, or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department of
Health;’

4. Who has not complied with the Immigration Reform and Control Act of 1986; ¢

5. Who does not receive a satisfactory background check;’ or
6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause.
EMPLOYMENT
Certified Employees

After checking references and recommendations, the Superintendent of Schools shall fill positions and assign
qualified applicants. ’

Classified Employees
It shall be the responsibility of the principals to select the classified employees for the school served and
recommend same to the Superintendent of Schools. The Superintendent of Schools is responsible for

employing all classified personnel.

Central office, cafeteria, and maintenance and other system wide personnel shall be interviewed and employed
by the Superintendent of Schools or designee.
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Application and Employment

Legal Reference:

. TCA 49-5-406

. TCA 49-5- 406(a); TCA 49-5-413(b)

. TCA 49-5-403; TCA 49-5-101

. TCA 49-5-404;TRR/MS 0520-1-3-.08(2)(f)

. TCA 49-5-405

. Immigration Reform and Control Act of 1986

. TCA 49-2-301(b)(1),(J),(L)&(EE); TCA 49-2-303(b)(3)

NNk W~

5.106
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
5.108 4/5/2021
Review Annually, in — <
Februar P Rescinds Issue
Y Supervision 5.108 6/1/2009

Supervision of administrative and supervisory personnel shall be provided by the Superintendent of Schools.

All teachers shall be supervised by the principal of their home school or their supervising administrator.
Support personnel shall be supervised by the person designated on the approved job description.

The immediate supervisor and Superintendent of Schools' office share the responsibility for providing
orientation experience for newly hired employees. Periodic training sessions will be provided for employees

or employee groups as deemed necessary.

The immediate supervisor has the responsibility of assigning specific duties and for giving guidance to
the employee for the satisfactory performance of those duties.

The Superintendent of Schools/designee shall assign hours of work for all positions.

Apprentice teachers shall be assisted by supervising teachers in the development of competencies
required by the Board.!

Legal Reference: Cross References:

1. TCA 49-6-3004(c)(2) Nepotism 1.108
Line and Staff Relations 5.101
Job Descriptions 5.103
Staff Positions 5.116
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
. 5.113 4/5/2021
Review Annually, in In-Service and
Februar . . oge Rescinds Issued
y Professional Learning Opportunities 5113 £/3/2015

IN-SERVICE EDUCATION

In-service education is a program of planned activities designed to increase the competencies needed by all
personnel in the performance of their responsibilities. Competencies are defined as the knowledge, skills, and
attitudes which enable personnel to perform their tasks with maximum effectiveness to increase student
achievement.

Administrative and Supervisory Employees

Administrative and supervisory employees shall show evidence of continual professional growth by
attendance at in-service programs and institutes, studying professional literature, meeting with other
professionals for discussion, and otherwise keeping abreast of research in methodology, curriculum, and
student growth and development.

Each principal and administrator shall be required to fulfill all state mandated training.’

Professional Employees

The Superintendent and his their staff shall assess system-wide needs, establish priorities, develop objectives,
design activities, and evaluate the in-service program.?

In-service credit shall not be given while performing duties which are required as part of regular teaching
assignments.

Support Personnel

The immediate supervisors of support personnel shall be responsible for providing in-service trainings.
Leaves to attend meetings relating to the employee's job description may be granted by the Superintendent of
Schools without loss of pay to the employee.

PROFESSIONAL LEARNING PROGRAM

Professional learning programs and activities shall reflect the Standards for Professional Learning? as listed
below and shall reflect the needs identified in school improvement plans.

The Board may pay expenses of selected personnel who participate in the training sessions conducted by the
State Department of Education.

The Superintendent of Schools shall involve central office personnel and other employees as needed in
developing the system-wide professional learning program and shall recommend it to the Board for approval.

Standards for Professional Learni
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Legal References:

1. TCA 49-5-5703 (a)

2. State Department of Education Guidelines for

Planning Approvable In-service Education Activities;

TCA 49-1-214; TCA 49-6-3004(c)(1)

3. Tennessee State Board of Education Policy 5.200, Professional Development

Cross References:

School Calendar 1.800
Curriculum Development 4.200
Reporting Student Progress 4.601
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
5.114 4/4/2022
Review Annually, in — <
Februar Rescinds Issue
y Personnel Records S 114 411319000

1.

2.

The Superintendent of Schools or his designee(s) shall be authorized to maintain personnel records and to
permit inspection of the same. The following personnel records shall be maintained for all employees as

appropriate:
1. Employee contracts;
2. Professional certificates and other documents required by state and federal laws and regulations;!
3. Evaluations;
4. Cumulative information files:
5. INS Form I-9;* and
6. Description of the position held (to be written by supervisor).

The following guidelines shall be followed:

Information contained in personnel records shall be limited to job-related matters;

The Superintendent of Schools shall be responsible for notifying all employees of the types of records
kept and uses made of such records;

Employees shall be granted an opportunity to respond in writing to material placed in records;

Employee records, except medical records and other protected information, are public records, and
shall be open for inspection during regular business by any citizen of the State of Tennessee. Any
person making an inspection of such records shall provide such person's name, address,

business telephone number, home telephone number, driver's license number or other

appropriate identification prior to inspecting such records. All persons wishing to

inspect personnel records must make an appointment with the Human Resources

Department at least twenty-four (24) hours in advance of inspection.’

In accordance with federal law, the district shall release information regarding the professional
qualifications and degrees of teachers and the qualifications of paraprofessionals to parents upon
request for any teacher or paraprofessional who is employed by a school receiving Title I funds
and who provides instruction to their child at that school.*

A record of the person inspecting and the date of inspection shall be recorded;

Copies of records may be made under rules determined by the Superintendent of Schools;’
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Personnel Records 5.114

8. Should the employee be transferred, all the above information on the new position shall be retained
in the file;
9. Reasonable fees may be charged for document preparation which shall include, but is not limited to,
personnel time, copying and supervision of inspection; and
10. Pre-employment information such as applications and related documentation will be kept in a separate
pre-employment file.
11. Any employee may have access at any reasonable time to their personnel file.
12.  Employee records shall be maintained for a period of forty-five (45) years following
termination of employment/retirement and after that time, may be destroyed under rules
established by the Superintendent of Schools.
Legal References: Cross Reference:
1. TCA 49-2-301(b)(1)(BB) School Board Records 1.407
2. Immigration Reform and Control Act of 1986
3. TCA 10-7-503,504
4. 20 U.S.C. 6311 § 1111(6)(A)
5. TCA 10-7-506; TCA 8-5-108
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
5.116 4/4/2019
Review Annually, in — -
Februar sgs Rescinds Issue
y Staff Positions S 116 2135015
CREATION OF POSITION

All staff positions shall be approved through the budget process in accordance with an organizational plan
submitted by the Superintendent of Schools.! Before an additional position is established, the Superintendent
of Schools will present to the Board a jeb description of the job responsibilities, qualifications, performance
responsibilities and the method by which the performance of these responsibilities will be evaluated.

The Superintendent of Schools may revise the organizational plan as long as budgetary amounts are not
exceeded and Board policy is not violated. In the event of reorganization, the Superintendent of Schools will
adhere to all applicable reduction in force guidelines and will inform, in a timely manner, the Board of the
change and include the change in the Superintendent's report at the next board meeting. If change in personnel
creates additional encumbrance on a future budget, prior approval of the Board is required.

REDUCTION IN FORCE

When it becomes necessary to reduce the number of positions in the system because of a decrease in
enrollment or for other good reasons, the Board shall abolish the positions and dismiss such employees
as may be necessary.’

Certified Personnel

Reductions in staff will be made to have the least detrimental effect on students. In general, this objective
dictates a staff reduction policy which:

1. Retains the most effective teachers;
2. Avoids undue increases in class size; and
3. Provides consideration for the exceptional teacher without exclusive emphasis on seniority.

The elimination of a position does not necessarily mean the person occupying the position will be dismissed.
When an employee is released, it is the responsibility of the Superintendent to make a recommendation about
which employee shall be released based upon a composite of the following criteria:

1. Effectiveness in teaching and in related professional responsibilities evidenced by teacher
evaluation;

Adaptability to other assignments (academic and extracurricular);

Evidence of professional growth as well as specialized or advanced training;

Previous history of grade levels and subject areas taught; and

Type, length and quality of service made to the teaching profession and the school system.

ol
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Staff Positions 5.116

When a teacher is released because of reduction in staff, the teacher shall be given written notice of release
explaining the circumstances or conditions making dismissal necessary. A teacher who rated in the three (3)
highest categories based on evaluations and is dismissed because of abolition of position shall be placed on a
list for reemployment.?

The fitness of any teacher for re-employment shall be determined on the basis of the teacher’s competence,
compatibility and suitability to properly discharge the duties required by the position with consideration
for the best interests of the students in the school where the vacancy exists. The teacher’s most recent
evaluations shall be a factor in such determination.?

It shall be the responsibility of the separated teacher to notify the Superintendent of Schools in writing of his
availability and current address.

Classified Personnel
When a non-licensed employee is released because of a reduction in the number of support positions, the
Superintendent of Schools shall give the employee written notice of dismissal explaining the circumstances or

conditions making termination of employment necessary. *

The contract of each classified employee shall contain a statement regarding the reduction in force policy.

Legal References:

OP Tenn. Atty. Gen. 93-66 (November 29, 1993)
TCA 49-5-409(d)

TCA 49-1-302

TCA 49-5-511(b)

balh i
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
. . 5.200 1/9/2023
Review Annually, in Separation Practices for Tenured
Februar Rescinds Issued
Y Teacher 5.200 4/4/2022

Under no circumstances shall a Superintendent of Schools suspend a tenured teacher with pay. If reinstated,
the tenured teacher shall be paid full salary for the period of suspension, unless suspension without pay is
deemed to be an appropriate penalty.

SUSPENSION PENDING AN INVESTIGATION!

The Superintendent of Schools may suspend a teacher at any time that may seem necessary, pending
investigation, or final disposition of a case before the board or an appeal. If the matter under investigation is
not the subject of an ongoing criminal investigation or a department of children's services investigation, and if
no charges for dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days
in duration.

SUSPENSION OF THREE DAYS OR LESS??

The Superintendent of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of
duty, unprofessional conduct, and insubordination. Before a teacher is suspended, he/she they shall be: (1)
provided with written notice, including the reasons for the suspension along with an explanation of the
evidence; (2) given an opportunity to respond to the Superintendent at a conference, if requested within five
(5) days; and (3) given a written decision of the suspension within ten (10) days. Both parties may be
represented by counsel at the conference, which shall be recorded.

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS*

The board shall maintain a list of qualified individuals who have indicated a willingness to act as impartial
hearing officers as defined under Tennessee law.

When charges are made against a tenured teacher, charging the teacher with offenses which may justify
dismissal or a suspension greater than three days, the charges shall be made in writing, specifically stating the
offenses which are charged, and shall be signed by the party or parties making the charges.

If, in the opinion of the board, the charges are of such nature as to warrant the dismissal or a suspension
greater than three days of the teacher, the Superintendent of Schools shall give the teacher a written notice of
this decision, a copy of the charges against the teacher, and a copy of a form provided by the Commissioner of
Education advising the teacher of histher their legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against them may within thirty (30) days after receipt
of notice give written notice to the Superintendent of Schools of them_request for a hearing.

The Superintendent of Schools shall, within five (5) days after receipt of request, assign a hearing officer from
the list maintained by the board.
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Suspension/Dismissal of Tenured Teachers 5.200

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the parties
or the attorneys for the parties, or both, to appear before the hearing officer for simplification of issues and the
scheduling of the hearing. That hearing shall be set no later than thirty (30) days following receipt of the initial
request for a hearing. In the discretion of the hearing officer, all or part of any prehearing conference may be
conducted by telephone if each participant has an opportunity to participate, be heard, and to address proof
and evidentiary concerns. The hearing officer is empowered to issue appropriate orders and to regulate the
conduct of the proceedings.

Either party may appeal to the board an adverse ruling by giving written notice of appeal within ten (10)
working days of the hearing officer’s delivery of the hearing officer’s written findings and conclusions. The
Superintendent of Schools shall prepare a copy of the proceedings, including all transcripts and evidence,
documentary or otherwise, and transmit the same to the board within twenty (20) days of the receipt of the
notice of appeal.

The board shall hear the appeal on the record, and no new evidence may be submitted by either party. The
appealing party may appear before the board to argue why the adverse ruling should be overturned. In no
event should such argument last more than fifteen (15) minutes, unless the board should vote to extend
additional time. At the conclusion of the hearing, any member of the board may vote to sustain the decision of
the hearing officer, send the record back for additional evidence, revise the penalty, or reverse the decision.
The board shall render its decision within ten (10) working days after the conclusion of the hearing. In the
event that the decision of the board is appealed to the chancery court, the board shall transmit the entire record
prepared by the Superintendent and reviewed by the board to the chancery court for its review.

RESIGNATION

A teacher shall give the Superintendent of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable
extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days notice
requirement and permit a teacher to resign in good standing.’

The conditions under which it is permissible to break a contract with the Board are as follows:

1. The drafting of the teacher into military service by a selective service board,
The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Board;

3. The release by the Board of the teacher from the contract which the teacher has entered into with
the Board.®

Any teacher on leave shall notify the Superintendent of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she they has taken leave.
Failure to render such notice may be considered a breach of contract.’

Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with the
State Board of Education and request the suspension of a teacher’s certificate. After the State Board of
Education has provided the teacher an opportunity for defense during a hearing, the Commissioner of
Education_may suspend the certificate for no less than thirty (30) and no more than three hundred sixty-five
(365) days.?

RETIREMENT
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Suspension/Dismissal of Tenured Teachers 5.200
|
Retirement shall mean a termination of services under conditions which will allow the teacher to draw benefits
from retirement plans and/or social security benefits.

Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of the
retirement system.

Central office personnel shall assist employees in securing retirement benefits; however, it shall be the
responsibility of the retiring teacher to provide verification of eligibility in writing from TCRS to the central
office. It shall be the responsibility of the retiring teacher to file for benefits.

Legal References:

1. TCA 49-5-511(a)(3)

2. TCA 49-2-301 (b)(1)(EE); 49-5-512(d)
3. TCA 49-5-511(a)(2)
4. TCA 49-5-511 through 513
5. TCA 49-5-512,513
6. TCA 49-5-508(a)
7. TCA 49-5-706

8. TCA 49-5-411(b)

9. Public Acts 0of 2017, Chp. No 287
10. TCA 8-36-821
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
. . 5.201 1/9/2023
Review Annually, in Separation Practices for
Februar _ Rescinds Issued
y Non-Tenured Teachers 501 4/412002

Nonrenewal of non-tenured teachers after the contract year is not suspension or dismissal and does
NOT follow the suspension/dismissal procedures outlined in this policy.

Under no circumstances shall the Supermtendent of Schools suspend a teacher with pay H-vindicated-or

d d h : : : : g ien- If reinstated,
the teacher shall be pald full salary for the perlod of suspension, unless suspension_without pay is
deemed to be an appropriate penalty.

SUSPENSION PENDING AN INVESTIGATION!

The Superintendent of Schools may suspend a teacher at any time that may seem necessary, pending
investigation, or final disposition of a case before the board or an appeal. If the matter under investigation is
not the subject of an ongoing criminal investigation or a department of children's services investigation, and if
no charges for dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days
in duration.

SUSPENSION OF THREE DAYS OR LESS?

A Superintendent of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct, and insubordination. Before a teacher is suspended, they shall be: (1) provided with
written notice, including the reasons for the suspension along with an explanation of the evidence; (2) given an
opportunity to respond to the Superintendent at a recorded conference, if requested within five (5) days; and
(3) given a written decision of the suspension within ten (10) days. Both parties may be represented by
counsel at the conference, which shall be recorded.

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS?

The Superintendent of Schools may dismiss or suspend for more than three days any non-tenured teacher
during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect of duty
after giving the non-tenured teacher, in writing, due notice of the charges.

The Superintendent of Schools shall give the non-tenured teacher an opportunity for a full and complete
hearing before an impartial hearing officer.

The board will appoint an impartial hearing officer to conduct such hearings. The hearing officer will hear the
case and the teacher shall have the right to:

1. be represented by counsel;
2. call and subpoena witnesses;
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5.201

3. examine all witnesses; and
4. require that all testimony be given under oath.

Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to the
affected teacher within ten (10) working days following the close of the hearing. The teacher may appeal the
decision to the board within ten (10) working days of the hearing officer rendering the written decision to the
teacher. Written notice of appeal to the board shall be given to the Superintendent of Schools. Within twenty
(20) days of receipt of notice, the Superintendent of Schools shall prepare a copy of the proceedings,
transcript, documentary, and other evidence presented and provide the board a copy of the same.

The board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may appear in
person or be represented by counsel and argue why the decision should be modified or reversed. The board
shall take one of the following actions:

1. sustain the decision;
2. send the record back if additional evidence is necessary; or
3. revise the penalty or reverse the decision.

Before any decision to dismiss is made, a majority of the membership of the board shall concur in sustaining
the charges. The board shall render a decision on the appeal within ten (10) working days after the conclusion
of the hearing.

The Superintendent of Schools shall also have the right to appeal any adverse ruling by the hearing officer in
same manner as the non-tenured teacher.

Within twenty (20) days after receipt of notice of the decision of the board, either party may appeal to the
chancery court in the county where the school system is located. The board shall provide the entire record of
the hearing to the court.

NONRENEWAL

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of
employment enjoyed by tenured teachers except that they have no claim upon continuing employment or
tenure protections.

The principal is responsible for discussing deficiencies as part of the evaluation process with the non-tenured
teacher and providing assistance for overcoming these deficiencies.

The Superintendent of Schools is under no obligation to re-employ non-tenured teachers at the end of their
contract period. If the Superintendent of Schools determines not to renew the contract of a non-tenured
teacher,! the following action shall be taken:

1. The Board shall be notified at the next regular board meeting; and

2. Written notice of non-renewal shall be hand delivered or sent to the teacher by registered mail

so that it will be received by the teacher within five (5) business days following the last instructional

day for the school year.?

RESIGNATION
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5.201

A teacher shall give the Superintendent of Schools notice of resignation at least thirty (30) days before the
effective date of the resignation.* The Board may waive the thirty (30) days notice requirement and permit a
teacher to resign in good standing.

The conditions under which it is permissible to break a contract with the Board are as follows:

1. The drafting of the teacher into military service by a selective service board,
The incapacity on the part of the teacher to perform the contract as evidenced by the certified
statement of a physician approved by the Board;

3. The release by the Board of the teacher from the contract which the teacher has entered into with
the Board.®

Any teacher on leave shall notify the Superintendent of Schools in writing at least thirty (30) days prior to the
date of return if the teacher does not intend to return to the position from which he/she has taken leave.
Failure to render such notice may be considered a breach of contract.’

Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with the
State Board of Education and request the suspension of a teacher’s certificate. After the State Board of
Education has provided the teacher an opportunity for defense during a hearing, the Commissioner of
Education may suspend the certificate for no less than thirty (30) and no more than three hundred sixty-five
(365) days.®

RETIREMENT

Retirement shall mean a termination of services under conditions which will allow the teacher to draw benefits
from retirement plans and/or social security benefits.

Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of the
retirement system. Central office personnel shall assist teachers in securing retirement benefits; however, it
shall be the responsibility of the retiring teacher to provide verification of eligibility in writing from TCRS to
the central office. It shall be the responsibility of the retiring teacher to file for benefits.

Legal References: Cross Reference:

. TCA 49-5-511(a)(3)

. TCA 49-2-301 (b)(1)(GG); TCA 49-5-512(d)
. TCA 49-5-409

. TCA 49-5-508

. TCA 49-5-706

. TCA 49-5-411(b)(4)

. Public Acts of 2017; Chp No. 287

. TCA 8-36-821
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Johnson City Board of Education

Monitoring: Descriptor Issue Date
. . 5.202 4/5/2021
Review Annually, in Separation Practices for
Februar . Rescinds Issued
y Classified Employees 500 71212012
SUSPENSION

The Superintendent of Schools/designee is authorized to suspend an employee at any time when deemed
necessary.! Before an employee is suspended/dismissed, he they shall be: (1) provided with reasons for the
suspension; (2) given an opportunity to respond; and (3) given a written decision.

Under no circumstances shall a Superintendent of Schools suspend an employee with pay. If reinstated, the
employee shall be paid full salary for the period of suspension, unless suspension without pay is deemed to be
an appropriate penalty.

DISMISSAL

All classified employees are employed at the will of the Superintendent. The Superintendent of Schools may
dismiss any classified employee during the contract year for any reason.

RESIGNATION

Classified personnel shall give the immediate supervisor written notice of resignation at least two (2) weeks
(ten (10) working days) in advance of the effective date of voluntary termination. The ten (10) working days
may be waived by the Superintendent of Schools for justifiable reason.

The immediate supervisor shall forward copies of the written notice of resignation the day received to the
Superintendent of Schools' office. The payroll office will prepare final payment for the next appropriate
scheduled pay day.

RETIREMENT

Retirement shall mean a termination of services under conditions which will allow the employee to draw
benefits from retirement plans and/or social security benefits. Employees eligible for retirement benefits may
elect to retire at any age according to the provisions of the retirement system.

Central office personnel shall assist employees in securing retirement benefits; however, it shall be the
responsibility of the retiring employee to provide verification of eligibility in writing to the central office. It
shall be the responsibility of the retiring employee to file for benefits.

Employees who retire under TCRS may be employed up to one-hundred twenty (120) days per year without
loss of retirement benefits.

Legal Reference:

1. TCA 49-2-301(b) (1) (EE)(FF)
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Johnson City Board of Education

Monitoring: Descriptor Issued Date

5.401 4/3/2017

Review Annually, in | Acquired Immune Deficiency Syndrome
March Rescinds Issued
(AIDS) 5.401 4/2/2007

The Board has the responsibility to ensure that each school system employee is in a state of physical condition
which will not endanger his personal health or the health of others. Concerns regarding health matters shall be
approached within the boundaries of confidentiality. Information in regard to the personal health of employees
shall be considered confidential.

The Supeintendent of Schools shall be responsible for developing, revising and implementing the
administrative guidelines and procedures for this policy. The Supeintendent of Schools shall be responsible
for enforcing this policy by communicating it to all personnel and by providing necessary instruction to all
administrators.

HIV/AIDS TESTING

No school official can require any employee to undergo an HIV antibody test or other HIV-related test. This
does not preclude school officials from requiring an employee to undergo an examination when another
communicable illness is suspected.'

LIABILITY AND NON-DISCRIMINATION

No employee who is diagnosed with HIV infection or AIDS shall be prevented from continuing his-their
employment. No disciplinary action may be taken against an employee solely on the basis of HIV infection or
AIDS. Action may be taken against an employee only if he-is they are disabled and the disability interferes
with his ability to perform the activities involved in employment duties. The Board shall make reasonable
accommodation to enable the employee to perform employment duties as may be required by state or federal
law.2

CONFIDENTIALITY
If information is received regarding an employee's HIV status, the Superintendent of Schools may consult with
the school board attorney on the appropriate course of action to pursue, bearing in mind the school system's

potential liability for defamation, employment discrimination, and breach of confidentiality requirements.’

Information about an employee's HIV status is not to be documented in the employee's personnel file and shall
not be faxed.'?

Information regarding an employee's HIV status is confidential and may not be released to anyone except:*
1. Persons named on an Authorization for Release of Confidential HIV-Related Information Form
2. Persons listed on a court order, and

3. Persons authorized to receive such information without a release or court order according to
TCA 68-10-113
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AIDS 5.401

Under no circumstances shall information identifying an employee with AIDS be released to the public.

INFECTION CONTROL

To prevent and manage exposure in the workplace, all school system employees will receive in-service
training and education annually regarding HIV/AIDS and OSHA's Blood-borne Pathogens Standard. The
board shall follow the most current Centers for Disease Control and Prevention (CDC) Universal Precautions
for Prevention of Transmission of Human Immunodeficiency Virus, Hepatitis B Virus, and Other Blood-borne
Pathogens in Health Care Settings.'

EDUCATION AND TRAINING

Annually, the Superintendent of Schools shall ensure that all employees, including newly hired staff, receive
current HIV training. These programs can utilize the educational/training resources of agencies or private
institutions with personnel trained in the areas of HIV/AIDS prevention education.!

The Superintendent shall be responsible for developing, revising and implementing the administrative
guidelines and procedures for this policy.

COMMUNICATIONS AND PUBLIC RELATIONS

The Superintendent shall designate an individual who will be responsible for coordinating educational/training
programs for all personnel, parents and board members. These programs can utilize the educational/training
resources of agencies or private institutions with personnel trained in the areas of HIV/AIDS prevention
education.

Legal References: Cross Reference:

1. 29 CFR § 1630.13(b) Section 504/ADA Grievance Procedures 1.802
2. State Board of Education Policy 5.300
3. TCA 68-10-113
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Monitoring: Discrimination/Harassment of Dess‘.csriopomr I;j‘i‘j‘élo)oat;

Review Annually, in Employees

March (Sexual, Racial, Gender, Ethnic, Rgsgiongs 6 /Izs/s;‘gdog
Religious) '

Employees shall be provided a work environment free from sexual, racial, gender, ethnic, age, creed,
disability and religious discrimination/harassment. Work environment includes school district facilities and
premises, and non-school property if the employee is at any school sponsored, school approved or school
related activity or function, such as field trips or athletic events where the employee is engaged in school
business. It shall be a violation of this policy for any employee or any student to discriminate against or
harass an employee through disparaging conduct or communication that is sexual, racial, gender, ethnic or
religious in nature. The following guidelines are set forth to protect employees from
discrimination/harassment.

Employee discrimination/harassment will not be tolerated.! Discrimination/harassment is defined as conduct,
advances, gestures, images or words whether written, spoken or transmitted electronically, of a sexual, racial,
gender, ethnic or religious nature which:

Unreasonably interfere with the individual's work or performance; or

Create an intimidating, hostile or offensive work environment; or

Imply that submission to such conduct is made an explicit or implicit term of employment; or
Imply that submission to or rejection of such conduct will be used as a basis for an employment
decision affecting the harassed employee.

L=

Alleged victims of sexual, racial, ethnic and/or religious discrimination/harassment shall report these incidents
immediately.? This report should be made to the immediate supervisor except when the immediate supervisor
is the offending party. If the immediate supervisor is the offending party, the report may be made to the a
Complaint Manager. Allegations of discrimination/harassment shall be fully investigated (as set forth in
Employee Complaints and Grievances 5.501). An oral complaint may be submitted; however, such complaint
must be redueed-te made in writing to ensure a more complete investigation.

The privacy and anonymity of all parties and witnesses to complaints will be respected. However, because an
individual's need for confidentiality must be balanced with obligations to cooperate with police investigations
or legal proceedings, to provide due process to the accused, to conduct a thorough investigation or to take
necessary action to resolve a complaint, the identity of parties and witnesses may be disclosed in appropriate
circumstances to individuals with a need to know.

A substantiated charge against an employee shall result in disciplinary action up to and including termination.

There will be no retaliation against any person who reports discrimination/harassment or participates in an
investigation. However, any employee who refuses to cooperate or gives false information during the course
of any investigation may be subject to disciplinary action. The willful filing of a false report will itself be
considered harassment and will be treated as such.
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An employee disciplined for violation of this policy may appeal the decision by contacting the Director of
Human Resources.

Legal References: Cross References:
1. Title VII; 29 CFR §1604.11 Appeals To & Appearances Before the Board 1.404
2. Title IX (20 U.S.C. §1681-1686) Employee Complaints and Grievances 5.501

I EEEEEEEEEEEEEE——————————————————.
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Monitoring: Descriptor Issued Date
5.501 4/4/2022

Review Annually, i . .

Meavrlcehw rnuatly, m Employee Complaints and Grievances Rescinds Issued
5.403 4/13/2020

EMPLOYMENT-RELATED COMPLAINTS/GRIEVANCES

Differences of opinions arising in the course of employment should be resolved as quickly as possible and at
the lowest supervisory level.

If a staff member has questions concerning the interpretation of policies and procedures, administrative
practices within their particular school, and/or relationships with other employees, the staff member must
consult their immediate supervisor. If a satisfactory resolution of the question cannot be reached after
consultation with the immediate supervisor, the staff member concerned may discuss the matter with the
next level of supervision, up to and including the Superintendent of Schools.

In instances where an individual staff member feels that they cannot discuss a problem with his their
immediate superior, they may take the problem directly to the Superintendent of Schools. After review of the
case, the Superintendent of Schools shall take action as he deems appropriate and within a reasonable time
shall notify all parties concerned of the decision.

HARASSMENT/DISCRIMINATION GRIEVANCES

The Superintendent of Schools shall appoint at least two (2) Complaint Managers, one of each gender, to
administer complaints of harassment or discrimination. Employees should notify a Complaint Manager
if they believe the Board, its employees or agents have violated rights guaranteed by the State or Federal
Constitution, State or Federal Statutes or Board policy, including:

Title I of the Americans with Disabilities Act';
Title IX of the Education Amendments of 19727;
Section 504 of the Rehabilitation Act of 19733;
Title VII of the Civil Rights Act of 1964%;

The Age Discrimination Act’;

The Equal Pay Act®; or

The Immigration Reform and Control Act’.

Nk W=

The Complaint Manager shall, whenever possible, attempt to resolve all complaints in a timely and
equitable manner before a formal grievance is filed:

1. Filing a Grievance - An employee who wishes to avail themselves of the grievance procedure
may do so by filing a formal grievance, either orally or in writing, with the Complaint Manager of
his choice. The Complaint Manager may assist the employee in filing the formal grievance.

2. Investigation - The Complaint Manager will investigate the allegations contained in the formal
grievance or appoint a qualified person to undertake the investigation on their behalf. The nature
of the allegations and the identity of the complainant will not be disclosed except: (1) as
required by law or policy; or (2) as necessary to fully investigate the grievance; or (3) as
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Drug and Alcohol Testing 5.403

authorized by the complainant. The Complaint Manager shall, within ten (10) days of the filing

of the grievance, file a written report of his findings with the Superintendent of Schools. If a formal
grievance contains allegations involving the Superintendent of Schools, the written report shall be filed
with the Complaint Manager who has not been involved in the investigation and who shall inform the
Board of the allegations.

3. Decision and Appeal - The Superintendent of Schools shall render a written decision, and provide
the complainant with a copy of that decision, within five (5) days of the receipt of the Complaint
Manager’s report. If the grievance contains allegations involving the Superintendent of Schools, the
written decision will be rendered by the Complaint Manager not in charge of the investigation. The
complaintant will be provided a copy of that decision within five (5) days of the receipt of the original
Complaint Manager’s report. If the employee is not satisfied with the decision, they may appeal the
decision to the Board by making a written request for Board review to the Complaint Manager. The
Complaint Manager shall be repsonsible for promptly forwarding all materials relative to the complaint
and appeal to the Board. The Board shall render a decision within thirty (30) day from the date the
appeal was received. The Board may report and affirm, overrule or modify the decision. A written
finding shall be provided to the complainant. This grievance procedure shall not be construed to create
an independent right to a Board review.

The right of an employee to prompt and equitable resolution of a complaint or grievance shall not be
impaired by the employee’s pursuit of other remedies. Use of this grievance procedure is not a prerequisite
to the pursuit of other remedies and use of this grievance procedure does not extend any filing deadline
related to the pursuit of other remedies.

APPOINTING COMPLAINT MANAGERS
The Superintendent of Schools shall appoint at least two Complaint Managers. The Federal Rights

Coordinator may be appointed as a Complaint Manager. The Superintendent of Schools shall insert into this
policy the names, addresses and telephone numbers of current Complaint Managers.

1. Dr. Robbie Anderson 2. Dr. Roger Walk
Johnson City Schools Johnson City Schools
P.O. Box 1517 P.O. Box 1517
Johnson City, TN 37605-1517 Johnson City, TN 37605-1517
(423) 434-5200 (423) 434-5200
Legal References: Cross References:
1. 42 U.S.C. § 621 et seq. Appeals To and Appearances Before the Board 1.609
2. 20 U.S.C. § 1681 et seq. Grievances & the Americans w/ Disabilities Act 1.802
3. 29 U.S.C. § 791 et seq. Equal Opportunity Employment 5.104
4. 42 U.S.C. § 2000¢ et seq. Discrimination/Harassment of Employees 5.503
5. 29 U.S.C. § 621 et seq.
6. 29 U.S.C. § 206(d)
7. 8 U.S.C. §1324a et. seq.
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Monitoring:
Review Annually, in Complaints About
March School Personnel

Descriptor Issued Date
5.502 4/4/2022

Rescinds Issued
5.502 4/2/2007

explanation, comment, and presentation of the facts as he they sees them.

to the Superintendent of Schools.

as outlined in board policy dealing with public participation at board meetings.

Cross Reference:

Whenever a complaint about an employee is made to the Superintendent of Schools, it will be referred to the
school administrator or principal for resolution unless Board policy requires other action. The employee
involved will be advised if the complaint is deemed valid. The employee will be given opportunity for

If, after such procedure is followed there is still a question or complaint, the matter shall then be referred

Individuals or groups desiring to speak to the Board about school personnel shall follow the same procedures

Appeals To & Appearances Before the Board 1.404
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Monitoring: Descriptor Issued Date
5.602 4/4/2022
Review Annually, in — <
March . Rescinds Issue
Staff Time Schedules S 600 439017
WORK SCHEDULES

The workday for full-time licensed and professional school based staff will be a minimum of seven hours and
thirty minutes! and will continue until professional responsibilities to the student and the school are
completed. Administrative meetings, curriculum development, student supervision, assigned duties, parent
conferences, group or individual planning and extra-curricular activities may require hours beyond the stated
minimum. Teachers shall be allotted a duty-free planning period of a minimum of two and one-half (2 1/2)
hours each week to provide time for planning, preparation for effective teaching and attention to major
program improvement.> Work schedules for other employees will be defined by the Superintendent of
Schools/designee, consistent with the Fair Labor Standards Act and the provisions of this policy.

WORKWEEK DEFINED

Working hours for all employees not exempt under the Fair Labor Standards Act,’ including secretar-

ies, bus drivers, cafeteria, janitorial, and maintenance personnel, will conform to federal and state regu-
lations. The Superintendent of Schools will ensure that job positions are classified as exempt or non-exempt
and that employees are made aware of such classifications. Supervisors will make every effort to avoid
circumstances which will require non-exempt employees to work more than forty (40) hours each week. For
purposes of compliance with the Fair Labor Standards Act, the workweek for school district employ-

ees will be 12:00 a.m. Saturday until 11:59 p.m. Friday.

ATTENDANCE EXPECTATIONS

All-employees-are-expeected-to-be present-during-all-werk-heurs. Absence without prior approval, chronic

absences, habitual tardiness or abuses of designated working hours are all considered neglect of duty and
will result in disciplinary action up to and including dismissal.

Legal References: Cross References:

1. TRR/MS 0520-1-3-.03 Overtime Pay of Non-Exempt Personnel 5.604
2. TRR/MS 0520-1-3-.03; TCA 49-1-203
3. 29 CFR § 54.205; 541.303
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Johnson City Board of Education

Monitoring: Descriptor Issued Date
. 5.604 4/5/2021
Review Annually, in Overtime Pay of — -
March _ Rescinds Issue
Non-Exempt Personnel 5 604 4/412019

The Board expects that when requested, employees will work in excess of standard hours. When work
in excess of standard hours is required, non-exempt employees will be compensated for the unscheduled
additional hours worked.

Overtime is defined as hours physically worked in excess of forty (40) hours per week. When a non-exempt
employee is requested to work over regularly scheduled hours, the following shall apply':

The Superintendent of Schools and the immediate supervisor must approve hours worked over the scheduled
hours prior to the work being performed, except in an emergency situation.

Compensation for Unscheduled Additional Hours

1. All payment of overtime shall be processed through the payroll office, and must be approved in
advance by the employee’s immediate supervisor, Superintendent of Schools, or the Director of
Finance.

2. Overtime compensation (either overtime pay or compensatory time off) shall be provided for all
hours worked over forty (40) hours per week.

3. All hours physically worked in excess of forty (40) hours in a week shall be compensated at a rate
of time and one-half (1.5).

Compensatory Time:

1. Whenever possible, compensatory time off shall be used in preference to overtime pay.

2. Ifitis determined by the immediate supervisor that compensatory time cannot be granted within
a reasonable period or without unduly disrupting the operation of the facility, overtime pay may
be authorized. >

3. Compensatory time shall be provided at the rate of time and one-half for all hours worked in excess
of forty (40) hours in a week.

Payroll Provisions

1. An authorization for overtime pay must be submitted by the immediate supervisor.
Payment for overtime will be included in the paycheck for the period immediately following the
one in which it was earned, or the period immediately following the determination that compen-
satory time would not be possible.

Discipline

1. Persons who have been assigned to work overtime unscheduled hours, whether voluntary or
mandatory, shall be expected to report to work as assigned seheduled.

2. Failure to report shall subject an employee to disciplinary procedures as specified for any other
non-appearance for a regularly scheduled work time.
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Overtime Pay of Classified Personnel 5.604
l______________________________________________________________________________________________________________________|
3. Employees shall be released from mandatory overtime, without fear of discipline, when they can

provide a reasonable excuse such as the following:

a. Personal family emergency;
b. Previously scheduled personal or family health maintenance appointments;
c. Important family function, weddings, graduations, etc as approved.

If there is doubt concerning the employee’s sincerity in offering such an excuse, the burden of proof will
rest with the employee.

Legal References:

1. 29 CFR § 553.20-23; TCA 5-23-101; 104
2. Fair Labor Standards Act (FSLA) 29 U.S.C. § 207 (0)(5)

I EEEEEEEEEEEEEE——————————————————.
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Monitoring: Descriptor Issued Date
5.606 7/1/2000
Review Annually, in _
March Staff-Community Relations Rescinds Issued
COMMUNITY ACTIVITIES

Employees have a right to express their views on any issue, but must in each case make clear that the view
expressed is not the official view of the Board or school system.

POLITICAL ACTIVITIES

Employees may, on their own time, campaign for or against any candidate or referendum, but they shall not
use the schools, the classroom or system position for political forum, nor engage in any political promotion or
solicitation during school hours.

Any employee who intends to campaign for an elective public office which infringes upon a contracted
agreement shall present a proposed solution to the Board for consideration. The essential element to be
determined by the Board is whether the activities proposed by the employee are consistent with his their
services to the school system and the best interests of education.

Cross References:

Board-Community Relations 1.500
News Releases, News Conferences & Interviews 1.503
Advertising & Distribution of Materials in Schools 1.806
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Monitoring: Descriptor Issued Date
5.607 4/5/2021

Review Annually, in Non-System _

March Empl oymen t Rescinds Issued
5.607 8/3/2015

PROFESSIONAL PERSONNEL

An employee will not perform any duties related to any non-system position during his their regular working
hours or during the additional time that the responsibilities of the position require, nor will an employee use
any Board of Education facilities, equipment or materials, including the Board’s technology/computer system
and networks and any configuration of hardware and/or software, in performing outside work without the
permission of the Superintendent of Schools or his designee. The Board’s technology resources will be used
only for learning, teaching and administrative purposes consistent with the Board’s mission and its goals.
Commercial use of the Board’s resources is strictly prohibited.

A professional position may require additional hours during evenings or other times when schools and offices
may be closed. Non-system employment is regarded as employment for compensation which is not within the
duties and responsibilities of the employee’s regular position with the school system.

When the periods of work are such that certain evenings, days or vacation periods are duty-free, the employee
may use such off-duty time for the purposes of employment outside of Johnson City Schools, provided all the
following conditions are met:

1. The work in no way interferes with his their work in the school system,;
. The work in no way reflects detrimentally upon the school system or its prestige;

3. If the work is for another educational institution, the work may not exceed fifteen (15) clock hours

beyond his their regular employment per week and may not exceed four hundred (400) clock hours
out of any nine (9) month period.

4. If the additional part-time work is or includes teaching in an institution of higher education, such
teacher shall be limited to teaching no more than two (2) courses per quarter or semester.

5. Such outside obligations do not prevent the individual from assuming duties required by the
regular position; and

6. The individual does not receive remuneration for work which is customarily within his their regular

position.!

CLASSIFIED PERSONNEL

Classified personnel shall not be prohibited from holding employment outside the school system so long as
such employment does not interfere with regular and overtime scheduled duties for the school system.

EMPLOYEES ON LEAVE

Employees who are on leave (paid or unpaid, other than military service) from the system continue to be
employed by the system and are subject to the above conditions.

Legal Reference: Cross Reference
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1. TCA 49-5-410 Staff Conflict of Interest 6.601
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Monitoring: Descriptor Issued Date
5.609 4/5/2021
Review Annually, in — <
March Rescinds Issue
Use of School System Technology 5 609 229012

The Board supports the reasonable access to various information formats and believes it incumbent upon staff
to use this privilege in an appropriate and responsible manner.

Before any employee is allowed use of the school system’s network, the employee shall sign a written
agreement, developed by the Superintendent/designee that sets the terms and conditions of such use. Any
employee who accesses the district’s computer system for any purpose agrees to be bound by the terms of that
agreement, even if no signed written agreement is on file.

Prohibited and illegal activities include but are not limited to the following:'

Sending or displaying offensive messages or pictures

Using obscene language

Harassing, insulting, defaming, bullying or attacking others

Hacking or attempting unauthorized access to any computer or server

Violation of copyright laws

Trespassing in another’s folders, work, or files

Using another’s password or other identification (impersonation) or creating a false persona
Excessive or inappropriate use of the network for commercial purposes

Excessive or inappropriate buying or selling on the Internet for personal use

Excessive or inappropriate using school or system computers for personal business

COXAANN B WD =

—

Additionally, employees shall not use school system technology for purposes prohibited by law or for
accessing sexually explicit materials. The Board retains the right to regularly monitor the on-line activities
conducted on school system technology.

E-Mail

Users with network access shall not utilize school system resources to establish electronic mail accounts
through third-party providers or any other nonstandard electronic mail system. All data including e-mail
communications stored or transmitted on school system equipment shall be monitored. Employees have no
expectation of privacy with regard to such data. E-mail correspondence may be a public record under the
public record’s law and may be subject to public inspection.” E-mail and attachments transmitted via the
school sytem’s network will be archived for a minimum period of one (1) year.

Legal Reference: Cross Reference:
1. TCA 39-14-602 Use of Electronic Mail (e-mail) 1.805
2. TCA 10-7-512 Web pages 4.407

Use of the Internet 4.406
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Monitoring: Descriptor Issued Date
5.610 4/4/2022
Review Annually, in Rescind Issued
M h - . escindas Ssue
arc Staff-Student Relations 5610 4/13/2020

Staff members shall maintain professional and constructive relationships with students at all times-and-shall

strive-to-develop-whelesome-and-constructive relationships-with-them. Staff members shall be expected to

regard each student as an individual and to accord each student the rights and respect that they are due.

Staff members shall promote a learning environment that encourages fulfillment of each student’s potential in
regard to his—their program, consistent with district goals and with optimal opportunities for students. This
goal may be reached by adapting instruction to individual needs, by:

1. Insisting on reasonable standards of scholastic accomplishment for all students;

2. Creating a positive atmosphere in and out of the classroom;

3. Extending courtesy and respect to students; and

4. Treating all students with consistent fairness.!
Staff members shall use good judgment in their relationships with students beyond their work responsibilities
and/or outside the school setting and shall avoid unnecessary informal and social involvement, in person or
electronically, with individual students. Any appearance of impropriety shall be avoided. Sexual

relationships between employees and students are expressly prohibited.?

Employees who violate this policy are subject to discipline, up to and including suspension or dismissal and
when appropriate, may be reported to authorities for criminal prosecution.

Legal References: Cross References:
1. TEA Code of Ethics of the Education Profession Staff Rights & Responsibilities 5.600
2. TCA 39-13-506; TCA 39-13-527 Ethics 5.611
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Monitoring: Descriptor Issued Date
5.701 1/9/2023
Review Annually, in — <
March . Rescinds Issue
SubstituteTeachers 5701 44000

Substitute teachers are those teachers used to replace teachers on leave or to fill temporary vacancies.! All
substitute teachers shall be employed by the Superintendent of Schools and paid by the Board.? In order to be
approved as a substitute, a candidate must hold, at a minimum, a valid high school diploma or a GED. Unless
an exception is warranted and granted by the Superintendent, all candidates must attend a training session. All
candidates must have a current background check.

A list of qualified, eligible substitutes will be maintained by the Human Resources Department on an active
substitute list.

All substitute teachers shall be responsible for providing correct addresses and phone numbers, for having
fingerprints for TBI/FBI background checks, and for notifying the Human Resources office if they wish to
terminate their service as substitutes.

Applicants whose records with the State Department of Education indicate a license or certificate currently in
revoked status shall not be hired.?

On a regular basis, the Superintendent of Schools, with input from the Human Resources Department and the
principals, shall determine which substitute teachers performed at an acceptable level. Substitute teachers who
are determined to have performed below an acceptable level shall be removed from the active substitute list.

When a teacher is unable to meet classes for any reason, the teacher shall call or log in to the online substitute
finder and register his their absence.

At the beginning of each day of their teaching assignment, all substitute teachers shall report to the office of
the school in which they are to substitute. Each substitute is responsible for signing in and out each day and
for securing a “substitute” badge. Substitute teachers will be given a copy of the individual school’s
guidelines and procedures on the first day they substitute in the school.

Substitute teachers shall assume the same hours as the regular teacher, including bus duty and playground
supervision. Substitute teachers will have those responsiblities and authority as directed by the building
principal.

CERTIFICATION

When subst