
Johnson City Board of Education Regular Meeting
May 1, 2023 6:00 PM
Central Office

1. CALL TO ORDER AND OPENING

1.A. Call to Order and Welcome
Mrs. Kathy Hall, Board Chair

1.B. Moment of Silence
Mrs. Kathy Hall, Board Chair

1.C. Pledge of allegiance to the flag
Students from Lake Ridge

1.D. Opening
Students from Lake Ridge

1.E. Art work on display
Students from Lake Ridge

1.F. Update on Lake Ridge
Dr. Renee Wood, Principal

2. RECOGNITIONS

3. ADOPTION OF AGENDA

4. CORRESPONDENCE, DELEGATIONS AND COMMUNICATIONS

5. REPORTS FROM SUPERINTENDENT AND STAFF

5.A. Building Projects Update
Mr. Brian Ross

5.B. CTE Update
Dr. Julia Decker 

5.C. Financial Report Ending March 31, 2023
Ms. Leia Valley

5.D. Update on Sales Tax - PEP
Ms. Leia Valley

6. UNFINISHED BUSINESS

7. CONSENT AGENDA

7.A. Approval of Minutes



7.B. Proposed Fundraising Activities

7.C. Check Requests over $5,000

7.D. Request to Transfer of Funds

7.E. Overnight Field Trip Requests

7.F. Consolidated Application 23-24SY

7.G. Code of Conduct 2023-2024 SY

7.H. Budget Amendment - Math Textbook Adoption

8. RECOMMENDATIONS FROM THE SUPERINTENDENT FOR ACTION

8.A. Proposed Calendar for the 2024-25 SY

8.B. Proposed BOE Calendar of Events & Annual Agenda 2023-2024 SY

8.C. School Wide Mental Health Services 
Dr. Greg Wallace 

8.D. Teacher & Staff Emergency Alert System 
Dr. Greg Wallace 

8.E. Approval for the Pepsi / Coke Contract

9. NEW BUSINESS

9.A. Communications Update

10. INFORMATION ITEMS

10.A.BOE Calendar of Events

10.B.Personnel Items

10.C.Donations

11. COMMITTEE REPORTS

12. BOARD UPDATES AND DISCUSSION



13. MEETING DATES

14. ADJOURNMENT





 

JOHNSON CITY SCHOOLS 
 

Post Office Box 1517, Johnson City, TN 37605 www.jcschools.org (423) 434-5200 Fax: (423) 218-4968 

Dr. Steve Barnett, Superintendent of Schools 
 

Student Recognitions: 
A. Future Business Leaders of America State Competition Awards 

Britt Dugan- 1st Place: Supply Chain Management 

Maggie Jacobs- 2nd Place: Economics 

Sophia Stone- 2nd Place: Journalism 

Shiven Jain- 3rd Place: Political 

Science 
B. Congressional Gold Medal Award 

Julia Gilmore 
 

Perfect ACT Score: 
• Shiven Jain 
• Sophia Stone 
• Dakota Ward 

• Selena Wheeler 
 

Teacher/Staff Recognitions: 
A. Technology Teacher Leaders- Cohort 7 

Teacher Name School 

Anna Armstrong Mountain View 

Kellie Bowman Towne Acres 

Daniela De Sousa Arocha Fairmont 

Madison Dosser Mountain View 

Jared Forbes Science Hill 

Jenny Galloway Liberty Bell 

Kourtney Hamm Lake Ridge 

Victoria Hull Towne Acres 

Jessica Johnson Cherokee 
Lauren Lawhon Mountain View 

Chelsea Lee Mountain View 

Taylor Montgomery Woodland 

Corey Moser Towne Acres 

April Mullikin Liberty Bell 

Susan Quave Johnson City Virtual Academy 

Hayley Robinette South Side 
Stephanie Robinette Towne Acres 
Amy Roebke North Side 
Chad Salyer Science Hill 

Mitziann Stiltner Science Hill 

Celia Street Science Hill 

Charles Sullivan Indian Trail 

Brooke Velsor Liberty Bell 

Morgan Wood Lake Ridge 

BOARD OF EDUCATION 

Kathy Hall, Chair Jonathan Kinnick, Vice Chair Paula Treece, Secretary 

Dr. Ginger Carter  Herb Greenlee Thomas Hager, Jr Beth Simpson 

The mission of the Johnson City Schools is to enable all students to achieve excellence. 

 
 

 
  

 

http://www.jcschools.org/


JOHNSON CITY SCHOOLS 

Building Projects Update 

4/14/23 

 

 

Lake Ridge Elementary – 8 Classroom Addition; HVAC Upgrade; Site Improvements ($9.7m) 

- Addition: Substantially complete; Remaining flooring scheduled for installation over several weekends in April 
- HVAC Upgrades: Zone 2 (Apr-May); Zone 13 (May-Jun); Zone 8 (Mar-Jun) 
- Site: Final grading, paving, playground, and basketball court completion pending warm weather conditions 
- Substantial Completion: Jun 2023 
 

 

Science Hill High – Science Labs & CDC Rooms Renovation ($6,486,674) 

- Phase 4 (Four science classrooms & Restrooms): In progress; Mar-Jul 
- Phases 5 & 6 Combined (Six science classrooms): Jun-Nov 
- Cafeteria Restrooms: Complete 
- Grand Topper Hall Restrooms: TO be renovated during summer months 
- Substantial Completion: Jan 2024 
 

 

Indian Trail Middle School – Field House Renovation 

- Improvements include enclosing existing patio to create one team meeting room and separation of public/private 
restrooms, Existing concessions to be re-purposed as equipment storage 

- Materials have been ordered 
- Work to begin sometime in April 



SCHOOL BOARD AGENDA ITEM 
MAY 2023 MEETING 

 
ACTION ITEM 
 
TOPIC:  Financial Report for the month ending March 31, 2023. 
 
BACKGROUND INFORMATION:  
The un-audited financial report for the month ending March 31, 2023 is attached for your review.   
 
Revenues: 
Revenues for the month of March totaled $10,793,230 primarily consisting of the State BEP 
Payment, Local Option Sales Tax, Property Tax and the monthly appropriation from the City.  
Property Tax Revenues for the month totaled $3,737,219.  Property tax collections through 
March are 8.6% above March 2022.   
 
Total Local Option Sales Tax Revenues received for March was $2,136,697.  Through March, Local 
Option Sales Tax collections has seen an increase of 13.7% above last year.   Comparing Local 
Option Sales Tax Revenues received in March 2023 compared to March 2022, the month of 
March collections (December Sales) was 7.7% above the previous year. 
 
At the end of March, revenues totaled $67,951,107 for the year.  Total Revenues were up 5.2% 
from March 2022.  Total revenues collected through March were at 81.6% of the budget.  This is 
improved from March 2022, which was at 80.5% of the budget. 
 
Expenditures: 
Expenditures for the month of March totaled $7,011,526.  Total expenditures for the year 
through March were $60,758,156.  Total expenditures were 10% above March 2022.  Total 
expenditures at the end of March were at 68.7% of the budget.  That is increased from March 
2022 in which total expenditures were at 67.1% of the budget.   
 
Fund Balance: 
Total Fund Balance as of March 31, 2023 was $24,507,921.  Fund balance exceeded the fund 
balance target by $10,948,509.  This should be the high for the year.  In the next few months we 
will see the fund balance decline back down. 
 
Tax Rate Information: 
Included are the updated tax rates for the surrounding systems for 2022.  Unicoi County had a 
reappraisal year in 2022.  Kingsport City had a $0.12 increase in rates.  Hawkins County increased 
$0.15.  Bulls Gap and Surgoinsville had minimal increases.  A column has been added to the Tax 
Rate information to show what the combined City and County property tax rate is for each 
locality.  
 
Insurance Fund: 
Attached you will find the Workers Compensation Fund and the Liability Insurance Fund 
Financials ending February 28, 2023.  Both reflect the annual transfer from the Schools into the 
account.  The balance February 28, 2023 in the Workers Compensation Fund for Schools was 
$269,043 and for the Liability Insurance Fund was $633,093.  
 



Please feel free to call me if you have questions.   (434-5212) 

Respectfully Submitted: Leia Valley      



 Y-T-D  

3/31/22 

 Y-T-D  

3/31/23 

 Difference in 

Dollars 

Difference in 

Percentage  FY22   Actual  FY23   Budget 

Revenues:  

    County Property Tax - Current 10,915,121$    11,851,170$    936,049$          8.58% 12,416,312$    12,012,049$    

    Local Option Sales Tax 14,375,125      16,344,103      1,968,978        13.70% 20,211,314      18,155,388      

    BEP 28,303,200      28,820,000      516,800           1.83% 35,352,280      35,883,000      

   Tuition 248,528           183,728           (64,800)           -26.07% 281,872           250,000           

    All Other Revenues 10,724,333      10,752,106      27,773             0.26% 17,440,519      16,965,666      

Total Revenues 64,566,307$    67,951,107$    3,384,800$      5.24% 85,702,297$    83,266,103$    

     Percentage of Revenue Budget Collected to Date 81.61%  

      Percentage/Dollar Amount of Revenue Budget left to be  

Collected 18.39% 15,314,996$    

Expenditures:

Salaries 36,070,552$    39,928,584$    3,858,032$      10.70% 49,682,919$    53,955,377$    

Benefits 12,227,038      12,089,818      (137,220)         -1.12% 15,939,480      16,694,100      

Electricity 1,176,202        1,296,279        120,077           10.21% 1,777,650        1,900,000        

Water/Sewer 197,058           192,538           (4,520)             -2.29% 297,173           240,000           

Natural Gas 221,335           258,708           37,373             16.89% 270,914           230,000           

Disposal Fees 83,445             91,904             8,459               10.14% 125,095           125,000           

Gasoline 28,537             31,207             2,670               9.36% 54,689             40,000             

Technology/Instructional Equipment 57,363             277,462           220,099           383.69% 102,134           1,003,713        

Capital Outlay 88,184             476,130           387,946           439.93% 359,740           1,809,331        

All Other Expenditures 5,075,737         6,115,527        1,039,790        20.49% 9,676,094        12,394,756      

 
Total Expenditures 55,225,452$     60,758,156$    5,532,704$      10.02% 78,285,889$    88,392,278$    

Percentage of Expenditure Budget Spent to Date  68.74%  

 Percentage/Dollar Amount of Expenditure Budget remaining 31.26% 27,634,122$    

 Year-To-Date Revenues Over (Under) Expenditures 9,340,855$      7,192,952$      (2,147,903)$     -22.99% 7,416,408$      (5,126,175)$     

 

 

% of Fiscal Year Complete  75.00%

 % of Fiscal Year Remaining 25.00%  

Johnson City Schools

Year To Date Comparisons

For the  Month Ending March 31, 2023



Total Expenditure Budget - FY23 Budget 86,197,617$                          

Less:

Operating Transfers 95,179$                                 

Debt Service 2,825,197$                            

Capital Outlay 288,000$                               

Early Childhood 383,690$                               

Educare 1,249,079$                            

Total to deduct 4,841,145$                            

Total Operating Budget 81,356,472$                          

16% of the General Purpose School Fund Operating Budget 13,559,683$                          

Monthly Operating Expense:

Annual Operating Expense Budget 81,356,472$                          

Monthly Operating Expenses Budgeted 6,779,706$                            

2 Months Operating Expenses Budgeted 13,559,412$                          

BOE Policy 2.100 as revised at the 5 o'clock  2-3-2014  BOE Meeting

First reading April 2014

Second reading May 2014

Current Standing on Target Fund Balance

*Target Unrestricted Fund Balance (as recommended at 2-3-2014 BOE 

Policy Meeting) 2 Months Operating Expenditures 13,559,412$                          

Current  Fund Balance:

3% Fund Balance 2,449,334$                            

Beginning of the Year Undesignated 13,560,943$                          

Current Revenues vs Expenditures 7,192,952$                            

Other Reserves 1,304,692$                            

Total Fund Balance 24,507,921$                          

Target Overage as of 3/31/23 10,948,509$                          

.

BOE POLICY 2.100 RESERVE FUNDS



  

75.00%

  Amended Actual Budget Amount Percentage 

   Budget Amounts Remaining of Budget to Date

  
Revenues

40110 Current Property Tax - Washington Co. 11,737,470$     11,513,054         224,416$         98.09%

40110 Current Property Tax - Sullivan Co. 188,284$          217,238            (28,954)$         115.38%

40110 Current Property Tax - Carter Co. 86,295$           120,877            (34,582)$         140.07%

40120 Trustee's Collections - Prior Year 395,150$          206,392            188,758$         52.23%

40130 Circuit Clk./Clk. & Master Coll. - Prior Yr 106,405$          46,021              60,384$           43.25%

40140 Interest & Penalty 188,000$          40,342              147,658$         21.46%

40150 Pick-Up Taxes -$                 5,280                (5,280)$           #DIV/0!

40162 Payments in Lieu of Taxes - Local Utilities 200,000$         212,337            (12,337)$          106.17%

40163 Payments in Lieu of Taxes - Other 15,000$            10,601               4,399$             70.67%

40210 Local Option Sales Tax - Washington Co. 17,958,665$     16,076,777        1,881,888$       89.52%

40210 Local Option Sales Tax - Sullivan Co. 114,721$           135,128             (20,407)$         117.79%

40210 Local Option Sales Tax - Carter Co. 82,002$           132,198             (50,196)$          161.21%

40270 Business Tax 385,000$         217,793            167,207$         56.57%

40275 Mixed Drink Tax -$                 3,213                (3,213)$            #DIV/0!

40320 Bank Excise Tax 80,000$           202                   79,798$           0.25%

    Total County Taxes 31,536,992$  28,937,453$   2,599,539$   91.76%

41110 Marriage Licenses 1,500$              1,342                158$                89.44%

    Total Licenses and Permits 1,500$         1,342$         158$           89.44%

43511 Tuition - Regular Day Students 250,000$         186,728            63,272$           74.69%

43513 Tuition - Summer School -$                 -                   -$                #DIV/0!

43517 Tuition - Online Learning -$                 21,750              (21,750)$          #DIV/0!

43581 Tuition - EDUCARE 1,062,100$       810,667            251,433$         76.33%

43581 Tuition -  ECLC 302,560$         214,859            87,701$           71.01%

43990 Other Charges for Services - Fingerprints 21,000$            11,286               9,714$             53.74%

43990  Print Shop Enterprise Account 20,000$           12,960              7,040$             64.80%
 

    Total Charges for Current Services 1,655,660$    1,258,251$    397,409$      76.00%

44110 Interest Earned -$                 5                       (5)$                  #DIV/0!

44160 Retirees' Insurance Payments 15,000$            10,440              4,560$             69.60%

44170 Miscellaneous Refunds -$                 105,225            (105,225)$        #DIV/0!

44570 Contributions -$                 544                   (544)$              #DIV/0!

44570 Contributions - Shoe Fund 10,000$            8,346                1,654$             83.46%

44570 Contributions - Homeless Fund -$                 4,111                 (4,111)$             #DIV/0!

44990 Other Local Revenue (STEAM 536) 1,000$              -                   1,000$             0.00%

44990 Other Local Revenue (Misc) -$                 353                   (353)$              #DIV/0!
  

    Total Other Local Revenues 26,000$        129,025$      (103,025)$     496.25%

46511 Basic Education Program                            35,883,000$    28,820,000       7,063,000$      80.32%

46550 Driver Education 9,000$             -                   9,000$             0.00%

46610 Career Ladder 97,500$           52,753              44,747$           54.11%

    Total State Education Funds 35,989,500$  28,872,753$   7,116,747$   80.23%

47640 ROTC Reimbursement -$                 32,140              (32,140)$          #DIV/0!
 

    Total Direct Federal Government -$           32,140$        (32,140)$      #DIV/0!

48610 Donations -$                 2                       (2)$                  #DIV/0!

49800 Operating Transfers -$                 -                   -$                #DIV/0!

49810 City General Fund Transfer - Operations 11,626,736$     8,720,142          2,906,594$      75.00%

49810 City General Fund Transfer - Transportation 2,429,715$       -                   2,429,715$      0.00%

  

JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended March 31, 2023
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75.00%

  Amended Actual Budget Amount Percentage 

   Budget Amounts Remaining of Budget to Date

  

JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended March 31, 2023

    Total Other Sources  14,056,451$  8,720,144$    5,336,307$   62.04%

Total Revenues 83,266,103$  67,951,107$   15,314,996$  81.61%

APPROPRIATIONS (Expenditures) Amended Actual Budget Amount Percentage 

Budget Amounts Remaining of Budget to Date

INSTRUCTION

71100 116 Teachers 30,372,750$    22,087,478       8,285,272$      72.72%

71100 116 Safety Net Program (1-031) 49,000$           22,076              26,924$           45.05%

71100 116 RTI (534) -$                 -                   -$                #DIV/0!

71100 116 Four-Year Transition Plan (2-301) 5,500$             -                   5,500$             0.00%

71100 116 Local Extended Contract (1-578) 147,095$          40,519              106,576$         27.55%

71100 116 Mountain View Orchestra (9-581) 8,825$             -                   8,825$             0.00%

71100 116 Curriculum Development (538) 22,000$           9,200                12,800$           41.82%

71100 116 Teacher Stipends for Online Learning (555) 20,000$           7,000                13,000$           35.00%

71100 117 Career Ladder 53,000$           22,500              30,500$           42.45%

71100 163 Educational Assistants 874,600$         642,252            232,348$         73.43%

71100 188 Bonus -$                 548,813            (548,813)$        #DIV/0!

71100 189 Other Salaries & Wages -$                 60,816              (60,816)$          #DIV/0!

71100 195 Substitute Teachers Certified 150,000$          85,730              64,270$           57.15%

71100 198 Substitute Teachers - Non Certified 350,000$         299,168            50,832$           85.48%

71100 201 Social Security 1,948,072$       1,384,671          563,401$         71.08%

71100 204 Retirement   2,554,943$      1,895,859          659,084$         74.20%

71100 206 Life Insurance 75,579$           47,226              28,353$           62.49%

71100 207 Medical Insurance 3,735,057$      2,932,383         802,674$         78.51%

71100 208 Dental Insurance 176,240$          133,465            42,775$           75.73%

71100 210 Unemployment 50,000$           15,252              34,748$           30.50%

71100 211 Local Retirement 48,176$            32,582              15,594$           67.63%

71100 212 Medicare 463,875$         326,519            137,356$         70.39%

71100 216 Other Post Employment Benefits (Retiree Insurance) 606,000$         434,386            171,614$          71.68%

71100 217 Retirement-Hybrid Stabilization 80,252$           69,064              11,188$            86.06%

71100 336 Performing Music Maintenance and Repair Equipment 24,440$           6,836                17,604$           27.97%

71110 336 Mntc & Repair Equip - Reserved for Encumb 7,129$              7,085                44$                  99.39%

71100 356 Tuition 3,000$             -                   3,000$             0.00%

71100 399 Other Contracted Services (Site-Based check-copiers) 99,941$            93,375              6,566$             93.43%

71100 399 RTI (1-534) 20,000$           19,950              50$                  99.75%

71100 399 Edmentum (Credit Recovery) 1-519 61,000$            60,083              917$                98.50%

71100 399 Public Chapter 426, Public Acts of 2011 (1-532) 40,000$           10,676              29,324$           26.69%

71100 399 Subscription Renewal -  Nearpod (1-536) 38,000$           37,893              107$                99.72%

71100 399 Subscription Renewal - Brain Pop (1-536) 25,000$           26,929              (1,929)$            107.72%

71100 399 Subscription Renewal - Hapara 29,000$           28,100              901$                96.89%

71100 399 Subscription Renewal - Neptune Navigate 3,000$             -                   3,000$             0.00%

71100 399 Subscription Renewal - Canvas 58,000$           -                   58,000$           0.00%

71100 399 Subscription - Generation Genius 9,000$             8,955                45$                  99.50%

71100 399 Subscription Renewal - Mystery Science 10,000$            -                   10,000$           0.00%

71100 399 Subscription Renewal - Explore Learning 29,000$           25,232              3,768$             87.01%

71100 399 Subscription Renewal - Vocabulary.com -$                 27,120              (27,120)$          #DIV/0!

71100 399 Subscription Renewal - Study Island -$                 20,512              (20,512)$          #DIV/0!

71100 399 Subscription - Flocabulary -$                 18,007              (18,007)$          #DIV/0!

71100 399 Other Contracted Services -$                 8,612                (8,612)$            #DIV/0!

71100 429 Instructional Supplies and Materials 215,233$          220,014            (4,781)$            102.22%

71100 429 Forward Funding 55,014$            55,014              -$                100.00%

71100 429 Summer School Supplies (1-033) 5,000$             6                       4,994$             0.12%

71100 429 AP - Instructional Supplies (2-583) 5,500$             2,577                2,923$             46.86%

71100 429 RTI - (1-534) 12,000$            6,113                 5,887$             50.94%

71100 429 Instructional Supplies - Science Materials 6,536$             19,216               (12,680)$          294.00%

71100 429 Instructional Supplies - STEAM  (536) +1K Donation 25,000$           12,872              12,128$            51.49%
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JOHNSON CITY SCHOOLS

Statement of Revenues, Expenditures, and Changes in Fund Balance

For the Period Ended March 31, 2023

71100 429 Instructional Supplies - Rsrv for Encumb 1,846$              1,904                (58)$                103.14%

71100 429 Instructional Supplies - Special Budget Request -$                 535                   (535)$              #DIV/0!

71100 449 Textbooks 756,988$         80,120              676,868$         10.58%

71100 449 Reserved Textbook Funds 274,847$         -                   274,847$         0.00%

71100 499 Other Supplies and Materials 1,000$              7,915                (6,915)$            791.54%

71100 499 Other Supplies and Materials - Reserved for Encumbrances 338$                -                   338$                0.00%

71100 535 Fee Waiver Student Fees 119,054$          112,761             6,293$             94.71%

71100 535 Fee Waiver Student Performing Music 3,155$              3,155                -$                100.00%

71100 722 Regular Instruction Equipment 159,465$          103,785            55,680$           65.08%

71100 722 Performing Music Equipment 25,766$           29,396              (3,630)$           114.09%

71100 722 Instruction Equipment - Special Budget Request 59,500$           25,859              33,641$           43.46%

71100 722 Technology - BOE Tech Plan (568) 700,000$         64,455              635,546$         9.21%

71100 722 Reserved for Encumbrances 58,982$           53,969              5,013$             91.50%

   Total Instruction 44,732,698$  32,295,989$   12,436,709$  72.20%

 

Alternative Instruction Program

71150 116 Teachers 724,061$          508,852            215,209$         70.28%

71150 163 Educational Assistants 136,920$          78,135              58,785$           57.07%

71150 188 Bonus -$                 375                   (375)$              #DIV/0!

71150 201 Social Security 52,520$           34,399              18,121$            65.50%

71150 204 Retirement   78,967$           55,421              23,546$           70.18%

71150 206 Life Insurance 2,066$             1,211                 855$                58.61%

71150 207 Medical Insurance 111,173$           78,576              32,597$           70.68%

71150 208 Dental Insurance 3,612$              2,372                1,240$             65.68%

71150 211 Local Retirement 9,592$             4,586                5,006$             47.82%

71150 212 Medicare 12,484$            8,045                4,439$             64.44%

71150 217 Retirement-Hybrid Stabilization -$                 344                   (344)$              #DIV/0!

71150 399 Other Contracted Services 5,028$             5,028                -$                100.00%

71150 429 Instructional Supplies and Materials 14,769$            14,769              -$                100.00%

71150 499 Other Supplies and Materials 2,886$             2,887                (1)$                   100.03%

71150 722 Regular Instruction Equipment 11,897$            6,378                5,519$             53.61%

   Total Alternative Instruction 1,165,975$    801,378$      364,597$      68.73%

  SPECIAL EDUCATION

71200 116 Teachers 2,965,602$      2,086,776         878,826$         70.37%

71200 117 Career Ladder 10,000$            5,000                5,000$             50.00%

71200 163 Educational Assistants 680,935$         418,756            262,179$         61.50%

71200 171 Speech Pathologist 478,384$         368,605            109,780$         77.05%

71200 188 Bonus -$                 375                   (375)$              #DIV/0!

71200 189 Other Salaries & Wages 3,000$             11,170               (8,170)$            372.33%

71200 198 Non Certified Subsitututes 18,200$            9,777                8,423$             53.72%

71200 201 Social Security 253,523$         168,301             85,222$           66.39%

71200 204 Retirement 321,202$          220,419            100,783$         68.62%

71200 206 Life Insurance 10,247$            5,425                4,822$             52.94%

71200 207 Medical Insurance 559,785$         369,192            190,593$         65.95%

71200 208 Dental Insurance 18,725$            13,512               5,213$             72.16%

71200 211 Local Retirement 21,734$            13,683              8,051$             62.96%

71200 212 Medicare 64,364$           39,696              24,668$           61.67%

71200 217 Retirement-Hybrid Stabilization 12,046$            8,865                3,181$              73.59%

71200 429 Instructional Supplies and Materials 17,650$            11,178               6,472$             63.33%

71200 725 Special Education Instruction Equipment -$                 3,056                (3,056)$           #DIV/0!

   Total Special Education 5,435,397$    3,753,786$    1,681,612$   69.06%

VOCATIONAL INSTRUCTION

71300 116 Teachers 1,593,408$       1,100,094          493,314$         69.04%

71300 117 Career Ladder 4,000$             2,000                2,000$             50.00%
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Statement of Revenues, Expenditures, and Changes in Fund Balance
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71300 163 Educational Assistants 72,400$           52,004              20,396$           71.83%

71300 201 Social Security 101,859$          67,308              34,552$           66.08%

71300 204 Retirement 253,885$         96,090              157,795$         37.85%

71300 206 Life Insurance 4,008$             2,333                1,675$             58.20%

71300 207 Medical Insurance 227,210$          149,380            77,830$           65.75%

71300 208 Dental Insurance 6,858$             4,968                1,890$             72.44%

71300 211 Local Retirement 3,194$              1,701                 1,493$             53.25%

71300 212 Medicare 24,212$            15,742              8,470$             65.02%

71300 217 Retirement-Hybrid Stabilization 2,115$              3,181                 (1,066)$            150.39%

71300 399 Other Contracted Services 1,538$              1,538                -$                100.00%

71300 429 Instructional Supplies and Materials 38,790$           25,749              13,041$            66.38%

71300 429 Forward Funding 1,538$              1,538                -$                100.00%

71300 499 Other Supplies and Materials -$                 144                   (144)$               #DIV/0!

71300 730 Vocational Equipment 4,175$              3,996                179$                95.70%

   Total Vocational Instruction 2,339,190$    1,527,765$    811,425$      65.31%

  ATTENDANCE

72110 189 Other Salaries and Wages 30,000$           21,854              8,146$             72.85%

72110 201 Social Security 1,860$              1,355                505$                72.85%

72110 206 Life Insurance 36$                  24                     12$                  67.50%

72110 211 Local Retirement 1,500$              1,129                 371$                75.27%

72110 212 Medicare 435$                317                   118$                 72.85%

72110 471 Software Maintenance 46,000$           48,148              (2,148)$            104.67%

   Total Attendance 79,831$        72,827$        7,004$         91.23%

  HEALTH SERVICES

72120 131 Medical Personnel 521,677$          383,841            137,836$         73.58%

72120 188 Bonus -$                 11,250               (11,250)$          #DIV/0!

72120 201 Social Security 31,821$            22,215              9,606$             69.81%

72120 204 Retirement 43,109$            29,942              13,167$            69.46%

72120 206 Life Insurance 1,252$              584                   668$                46.64%

72120 207 Medical Insurance 142,152$          74,375              67,777$           52.32%

72120 208 Dental Insurance 7,636$             2,226                5,410$             29.15%

72120 212 Medicare 7,564$             5,196                2,368$             68.69%

72120 217 Retirement-Hybrid Stabilization 6,190$              3,340                2,850$             53.95%

72120 355 Travel 1,800$              -                   1,800$             0.00%

72120 399 Other Contracted Services 8,320$             420                   7,900$             5.05%

72120 413 Drugs & Medical Supplies 3,580$             4,603                (1,023)$            128.57%

72120 422 Food Supplies -$                 50                     (50)$                #DIV/0!

72120 499 Other Supplies & Materials 15,700$            10,254              5,446$             65.31%

72120 524 Staff Development 1,000$              312                   688$                31.25%

72120 735 Health Equipment 500$                -                   500$                0.00%

                                                                                        

   Total Health Services 792,301$      548,608$      243,694$      69.24%

  STUDENT SUPPORT

72130 117 Career Ladder 4,000$             1,500                2,500$             37.50%

72130 123 Guidance Personnel 1,451,998$       1,020,092          431,906$         70.25%

72130 161 Secretary 45,675$           36,677              8,998$             80.30%

72130 188 Bonus -$                 12,750              (12,750)$          #DIV/0!

72130 189 Other Salaries & Benefits 63,857$           45,232              18,625$           70.83%

72130 201 Social Security 91,870$            65,069              26,801$           70.83%

72130 204 Retirement 163,476$          102,040            61,436$           62.42%

72130 206 Life Insurance 3,604$             2,241                1,363$             62.18%

72130 207 Medical Insurance 216,300$          146,712             69,588$           67.83%

72130 208 Dental Insurance 6,632$             4,961                1,671$              74.81%

72130 212 Medicare 21,774$            15,218               6,556$             69.89%

72130 217 Retirement-Hybrid Stabilization 3,903$             4,379                (476)$              112.19%
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72130 322 Evaluation & Testing 30,000$           -                   30,000$           0.00%

72130 322 AP Testing (2-583) 105,000$          -                   105,000$         0.00%

72130 399 Other Contracted Services - Pre-ACT Assessment 8,000$             -                   8,000$             0.00%

72130 790 Other Equipment (1-529) 2,500$             -                   2,500$             0.00%

     Total Student Support 2,218,589$    1,456,871$    761,718$      65.67%

  INSTRUCTION SUPPORT

72210 105 Administration 685,650$         528,033            157,617$          77.01%

72210 117 Career Ladder 8,000$             4,500                3,500$             56.25%

72210 129 Librarians 798,330$         574,972            223,358$         72.02%

72210 137 Educational Media Personnel 290,850$         215,093            75,757$           73.95%

72210 161 Secretary 113,400$          80,447              32,953$           70.94%

72210 188 Bonus -$                 81,375              (81,375)$          #DIV/0!

72210 189 Other Salaries and Wages 42,000$           399,144            (357,144)$        950.34%

72210 189 Other Salaries and Wages - Tech Teacher Leader 20,500$           -                   20,500$           0.00%

72210 201 Social Security 118,231$           113,346             4,885$             95.87%

72210 204 Retirement 176,788$          164,810             11,978$            93.22%

72210 206 Life Insurance 4,652$             3,676                976$                79.01%

72210 207 Medical Insurance 256,365$         185,994            70,371$           72.55%

72210 208 Dental Insurance 8,820$             6,647                2,173$             75.37%

72210 211 Local Retirement 13,811$             8,286                5,525$             60.00%

72210 212 Medicare 28,104$            26,536              1,568$             94.42%

72210 217 Retirement-Hybrid Stabilization -$                 137                   (137)$               #DIV/0!

72210 355 Travel 11,000$            5,613                5,387$             51.03%

72210 355 Travel Academic Competitions - Robotics Team (5K) (16-572) 10,000$            -                   10,000$           0.00%

72210 355 AP Travel 500$                -                   500$                0.00%

72210 399 Niswonger Class Fees (555) 5,000$             5,800                (800)$              116.00%

72210 399 Contracted Services  Niswonger Consortium Fee (555) 15,000$            15,168               (168)$               101.12%

72210 399 Other Contracted Services (5$ Transact) 9,000$             8,916                84$                  99.07%

72210 399 Other Contracted Services-Safety Net Program (1-031) 41,000$            -                   41,000$           0.00%

72210 399 Other Contracted Services - Frontline 27,000$           27,865              (865)$              103.20%

72210 399 Other Contracted Services - Robotics Team (16-572) 1,000$              667                   333$                66.66%

72210 399 Other Contracted Services - Bloomz 16,500$            16,121               379$                97.70%

72210 399 Other Contracted Services - 504 Online System -$                 5,000                (5,000)$           #DIV/0!

72210 399 Other Contracted Services - Major Clarity 6,000$             6,900                (900)$              115.00%

72210 399 Other Contracted Services - Mystery Science -$                 10,600              (10,600)$          #DIV/0!

72210 399 At-Risk Services (1-964) 1,000$              -                   1,000$             0.00%

72210 399 Random Drug Testing (DOT Physicals) 16,000$            5,476                10,524$           34.23%

72210 399 Mental Health Services (Prior HEROES) (964) 480,000$         331,551             148,449$         69.07%

72210 399 Contracted Services  - RC (1-030) 2,400$             1,063                1,337$             44.29%

72210 399 Internal Assessment Platform  - Illuminate 55,000$           53,433              1,567$             97.15%

72210 399 Other Contracted Services (Misc) 20,000$           13,266              6,734$             66.33%

72210 432 Library Books Media 26,530$           26,530              -$                100.00%

72210 471 Software Maintenance - Library Software 15,000$            14,894              106$                99.30%

72210 499 Other Supplies & Materials 10,000$            1,963                8,037$             19.63%

72210 499 Other Supplies & Materials - Reserved for Encumbrances 4,553$             2,707                1,846$             59.45%

72210 499 Mclass Amplify Program (1-524) 26,000$           23,880              2,120$             91.85%

72210 499 Other Supplies & Materials-RC (1-030) 7,700$             3,152                4,548$             40.94%

72210 499 Other Supplies and Materials - Robotics Team (16-572) 5,000$             -                   5,000$             0.00%

72210 499 Shoe Fund (1-520) 15,428$            8,510                6,918$             55.16%

72210 499 Raptor (964) 2,400$             -                   2,400$             0.00%

72210 499 Homeless Donations (701) 12,234$            4,557                7,678$             37.24%

72210 524 Teacher Leadership Academy (537) 34,500$           39,555              (5,055)$           114.65%

72210 524 In-service Staff Dev. System Wide/School Based 148,208$          135,684            12,524$           91.55%

72210 524 AP Staff Development (2-583) 10,000$            -                   10,000$           0.00%

72210 599 Non Revenue Producing Sports $30K (25/5) 35,000$           33,805              1,195$              96.59%

72210 599 Non Revenue Producing Sports Rsvd for Enc 995$                995                   -$                100.00%

72210 599 Other Charges - Other 883$                -                   883$                0.00%

72210 599 Other Charges 4,000$             2,002                1,998$             50.06%
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72210 790 Non Revenue Producing Sports - Arts $20K (15/5) 24,117$            5,040                19,077$           20.90%

72210 790 Reserved for Encumbrances 6,304$             6,304                -$                100.00%

72210 790 Safety - Radios (1-964) - Elementary 5,000$             -                   5,000$             0.00%

72210 790 Other Equipment 5,000$             9,301                (4,301)$            186.02%

     Total Instruction Support 3,680,752$    3,219,313$    461,440$      87.46%

ALTERNATIVE INSTRUCTIONAL SUPPORT

72215 161 Secretaries 41,475$            26,720              14,755$           64.43%

72215 201 Social Security 2,530$             1,477                1,053$             58.37%

72215 204 Retirement 8,440$             1,115                 7,326$             13.20%

72215 206 Life Insurance 100$                 46                     54$                  45.82%

72215 207 Medical Insurance 5,540$             5,980                (440)$              107.94%

72215 208 Dental Insurance 145$                 48                     97$                  33.21%

72215 211 Local Retirement -$                 1,094                (1,094)$            #DIV/0!

72215 212 Medicare 601$                 345                   256$                57.48%

72215 355 Travel -$                 -                   -$                #DIV/0!

72215 435 Office Supplies 2,264$             2,264                -$                100.00%

72215 524 In-Service/Staff Development 2,000$             -                   2,000$             0.00%

   Total Alternative Instruction Support 63,095$        39,089$        24,006$       61.95%

SPECIAL EDUCATION SUPPORT

72220 105 Administration 124,798$          93,501              31,297$           74.92%

72220 117 Career Ladder 1,000$              500                   500$                50.00%

72220 124 Psychological Personnel 73,159$            53,207              19,952$           72.73%

72220 131 Physical Therapist 154,719$          118,339             36,380$           76.49%

72220 161 Secretary 102,900$          74,717              28,183$           72.61%

72220 201 Social Security 27,853$           19,868              7,985$             71.33%

72220 204 Retirement 50,155$            36,928              13,227$           73.63%

72220 206 Life Insurance 1,096$              692                   404$                63.15%

72220 207 Medical Insurance 66,096$           49,980              16,116$            75.62%

72220 208 Dental Insurance 2,424$             1,745                679$                71.98%

72220 212 Medicare 6,620$             4,647                1,973$             70.19%

72220 217 Retirement-Hybrid Stabilization 756$                1,266                (510)$               167.52%

72220 312 Contracts with Private Agencies 10,000$            7,016                2,984$             70.16%

72220 314 Contracts with Public Carriers 2,000$             478                   1,522$             23.92%

72220 336 Maintenance & Repair Services - Equipment 500$                -                   500$                0.00%

72220 355 Travel 5,000$             4,839                161$                 96.78%

72220 499 Other Supplies & Materials 5,000$             4,742                258$                94.85%

72220 524 In Service/Staff Development 10,000$            8,114                 1,886$             81.14%

72220 725 Special Education Equipment -$                 3,254                -3254 #DIV/0!

     Total Special Education Support 644,076$      483,834$      160,242$      75.12%

VOCATIONAL INSTRUCTION SUPPORT

72230 105 Administration 120,870$          80,445              40,425$           66.56%

72230 117 Career Ladder 3,000$             1,500                1,500$             50.00%

72230 161 Secretary 42,000$           25,967              16,033$           61.83%

72230 201 Social Security 10,118$             6,514                3,604$             64.38%

72230 204 Retirement 20,997$           7,427                13,570$           35.37%

72230 206 Life Insurance 398$                206                   192$                51.87%

72230 207 Medical Insurance 16,901$            8,110                 8,791$             47.99%

72230 208 Dental Insurance 558$                404                   154$                72.36%

72230 211 Local Retirement -$                 1,937                (1,937)$            #DIV/0!

72230 212 Medicare 2,405$             1,523                882$                63.34%

72230 355 Travel 147$                 530                   (383)$              360.80%

72230 399 Other Contracted Services 41,000$            26,950              14,050$           65.73%

72230 435 Office Supplies 147$                 147                   -$                100.00%

72230 499 Print Shop Enterprise Account 10,000$            1,213                 8,787$             12.13%
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72230 499 Other Supplies & Materials PRINT SHOP 100,000$          84,872              15,128$            84.87%

72230 524 In-Service/Staff Development -$                 200                   (200)$              #DIV/0!

72230 790 Other Equipment -$                 1,345                (1,345)$            #DIV/0!

     Total Vocational Instruction Support 368,541$      249,291$      78,825$       67.64%

TECHNOLOGY

72250 105 Administration 98,046$           73,500              24,546$           74.96%

72250 121 Technicians 994,683$         725,211             269,472$         72.91%

72250 188 Bonus -$                 16,500              (16,500)$          #DIV/0!

72250 201 Social Security 66,656$           46,925              19,731$            70.40%

72250 204 Retirement 125,016$          92,164              32,852$           73.72%

72250 206 Life Insurance 2,623$             1,576                1,047$             60.10%

72250 207 Medical Insurance 154,913$          120,997            33,916$           78.11%

72250 208 Dental Insurance 5,100$              4,357                743$                85.43%

72250 211 Local Retirement 33,304$           21,714               11,590$            65.20%

72250 212 Medicare 15,845$            10,969              4,876$             69.22%

72250 307 Technology Communications 5,000$             2,241                2,759$             44.82%

72250 320 Dues and Memberships -$                 865                   (865)$              #DIV/0!

72250 350 Other Charges-Internet/ENA 180,000$          137,012             42,988$           76.12%

72250 355 Travel Technology 4,000$             616                   3,384$             15.41%

72250 399 Contracted Services 44,200$           12,422              31,778$           28.10%

72250 411 Data Processing Supplies 11,500$            6,103                5,397$             53.07%

72250 435 Office Supplies Technology 1,700$              2,674                (974)$              157.27%

72250 471 Software Maintenance - Content Filter 26,000$           -                   26,000$           0.00%

72250 471 Software Maintenance -Anti-virus 28,000$           -                   28,000$           0.00%

72250 471 Subscription Renewal - ID Auto 28,000$           -                   28,000$           0.00%

72250 471 Subscription Renewal - School Messenger 13,125$            13,379              (254)$              101.93%

72250 471 Software Maintenance - Jatheon/Email Archive 5,000$             -                   5,000$             0.00%

72250 471 Software Maintenance -  KnowBe4 15,000$            14,888              112$                 99.25%

72250 471 Software Maintenance -  KnowBe4 -$                 14,990              (14,990)$          #DIV/0!

72250 471 Software Maintenance -  TeamViewer 2,500$             13,388              (10,888)$          535.53%

72250 471 Software Maintenance -  VXRail 26,000$           -                   26,000$           0.00%

72250 471 Software Maintenance -  Microsoft EES - OS and Office License 36,000$           35,567              433$                98.80%

72250 471 Software Maintenance -  Cisco Prime & ISE - Wireless network security 36,000$           -                   36,000$           0.00%

72250 471 Software Maintenance - Veeam 6,200$             5,383                817$                86.82%

72250 471 Software Maintenance - Help Desk 16,500$            22,806              (6,306)$           138.22%

72250 471 Software Maintenance - VMWare 12,000$            -                   12,000$           0.00%

72250 471 Software Maintenance - MDM - Apple Devices 9,500$             -                   9,500$             0.00%

72250 471 Software Maintenance - SonicWall - Firewall 10,000$            -                   10,000$           0.00%

72250 471 Software Maintenance - KACE 1,200$              1,254                (54)$                104.47%

72250 471 Software Maintenance - Identity Automation Rapid 20,000$           -                   20,000$           0.00%

72250 471 Software Maintenance - Trend Micro TippingPoint 200,000$         196,759            3,241$             98.38%

72250 471 Software Maintenance - iBoss Cloud Storage -$                 23,999              (23,999)$         #DIV/0!

72250 471 Hosting Services - Skyward & Powerschool -$                 39,850              (39,850)$         #DIV/0!

72250 471 Software Maintenance - Other -$                 10,511               (10,511)$           #DIV/0!

72250 499 Other Supplies & Materials Technology 10,500$            629                   9,871$             5.99%

72250 499 Other Supplies & Materials Technology - Chromebooks 137,632$          17,193               120,439$         12.49%

72250 499 Other Supplies & Materials - Reserved for Encumrbances 1,499$              1,499                -$                100.00%

72250 524 In-service Staff Development - Technology 10,000$            2,091                7,909$             20.91%

72250 709 Data Processing Equipment Technology 30,000$           -                   30,000$           0.00%

   Total Technology 2,423,242$    1,690,031$    733,211$      69.74%

BOARD OF EDUCATION

72310 206 Life Insurance 420$                225                   195$                53.57%

72310 207 Medical Insurance -$                 13,746              (13,746)$          #DIV/0!

72310 305 Audit Service 20,000$           18,900              1,100$              94.50%

72310 320 Dues and Memberships 15,600$            8,582                7,018$             55.01%

72310 331 Legal Services 10,000$            -                   10,000$           0.00%
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72310 355 Travel 2,000$             -                   2,000$             0.00%

72310 399 Other Contracted Services 10,000$            8,768                1,233$             87.68%

72310 499 Other Supplies & Materials 2,000$             254                   1,746$             12.70%

72310 506 Liability Insurance 87,103$            87,103              -$                100.00%

72310 506 *Athletic Liability Insurance 20,000$           20,000              -$                100.00%

72310 508 Corporate Surety  Bonds 150$                 144                   6$                    96.00%

72310 510 Trustee's Commission 465,000$         414,563            50,437$           89.15%

72310 513 Workman's Compensation Insurance 395,584$         395,584            -$                100.00%

72310 524 In-service Staff Development 19,500$            23,656              (4,156)$            121.31%

72310 599 Other Charges 9,680$             7,139                2,541$             73.75%

72310 599 Athletics/Band Travel 80,000$           22,141               57,859$           27.68%

   Total Board of Education 1,137,037$    1,020,804$    116,233$      89.78%

  Superintendent

72320 101 Superintendent 174,327$          130,746            43,581$           75.00%

72320 117 Career Ladder 1,000$              1,000                -$                100.00%

72320 161 Secretary 51,450$            37,965              13,485$           73.79%

72320 188 Bonus -$                 1,500                (1,500)$            #DIV/0!

72320 201 Social Security 15,011$             8,551                6,460$             56.96%

72320 204 Retirement 16,887$            12,817               4,070$             75.90%

72320 206 Life Insurance 544$                350                   194$                64.35%

72320 207 Medical Insurance 28,783$           21,668              7,115$              75.28%

72320 208 Dental Insurance 820$                615                   205$                74.99%

72320 211 Local Retirement 3,602$             1,848                1,754$             51.31%

72320 212 Medicare 3,404$             2,564                840$                75.32%

72320 299 Other Fringe Benefits 10,000$            7,500                2,500$             75.00%

72320 306 Bank Charges 5,000$             761                   4,239$             15.21%

72320 307 Communications 79,457$           32,440              47,017$           40.83%

72320 320 Dues & Memberships 12,000$            10,679              1,321$              88.99%

72320 348 Postal Charges 10,000$            9,963                37$                  99.63%

72320 355 Travel 1,000$              -                   1,000$             0.00%

72320 399 Other Contracted Services 21,200$            10,701               10,499$           50.48%

72320 435 Office Supplies 7,000$             4,572                2,428$             65.32%

72320 524 Staff Development - Leadership Program 11,000$            8,061                2,939$             73.28%

72320 599 Other Charges 13,000$            -                   13,000$           0.00%

72320 701 Administrative Equipment 2,000$             959                   1,041$              47.95%

   Total Director of Schools 467,485$      305,259$      162,226$      65.30%

OFFICE OF THE PRINCIPAL 

72410 104 Principals 1,290,494$       970,194            320,300$         75.18%

72410 117 Career Ladder 3,000$             1,000                2,000$             33.33%

72410 119 Bookkeepers 426,930$         314,333            112,597$          73.63%

72410 121 Data Processing Personnel 62,580$           46,935              15,645$           75.00%

72410 139 Assistant Principals 1,398,531$       1,100,962          297,569$         78.72%

72410 161 Secretary 977,550$         710,679            266,871$         72.70%

72410 188 Bonus -$                 51,000              (51,000)$          #DIV/0!

72410 201 Social Security 253,704$         186,582            67,122$           73.54%

72410 204 Retirement 333,054$         243,358            89,696$           73.07%

72410 206 Life Insurance 9,982$             5,900                4,082$             59.11%

72410 207 Medical Insurance 472,635$         376,332            96,303$           79.62%

72410 208 Dental Insurance 15,600$            12,011               3,589$             77.00%

72410 211 Local Retirement 72,662$           44,669              27,993$           61.48%

72410 212 Medicare 60,307$           43,636              16,671$            72.36%

72410 217 Retirement - Hybrid Stabilization -$                 840                   (840)$              #DIV/0!

72410 307 Communication 100,000$          53,701              46,299$           53.70%

72410 320 Dues & Memberships 2,908$             2,908                -$                100.00%

72410 348 Postal Charges 5,433$             5,297                136$                97.50%

72410 355 Travel 3,751$              3,604                147$                96.08%
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72410 399 Other Contracted Services -$                 700                   (700)$              #DIV/0!

72410 435 Office Supplies 7,506$             5,134                2,372$             68.40%

72410 471 Software Maintenance - Raptor 14,500$            -                   14,500$           0.00%

72410 524 In-service/Staff Development 912$                 -                   912$                0.00%

72410 599 Other Charges - State Alert Arts -$                 -                   -$                #DIV/0!

72410 701 Administration Equipment - Reserved for Encumbrances 6,266$             6,476                (210)$               103.35%

   

   Total Office of the Principal 5,518,305$    4,186,253$    1,332,052$   75.86%

  FISCAL SERVICES

72510 105 Administration 109,036$          80,595              28,441$           73.92%

72510 119 Bookkeepers 283,111$           183,390            99,721$           64.78%

72510 188 Bonus -$                 3,750                (3,750)$           #DIV/0!

72510 201 Social Security 24,000$           15,603              8,397$             65.01%

72510 204 Retirement 47,997$           35,784              12,213$            74.55%

72510 206 Life Insurance 941$                 455                   486$                48.31%

72510 207 Medical Insurance 49,590$           27,218              22,372$           54.89%

72510 208 Dental Insurance 2,200$             925                   1,275$             42.05%

72510 211 Local Retirement 12,726$            6,823                5,903$             53.61%

72510 212 Medicare 5,686$             3,649                2,037$             64.18%

72510 320 Dues & Memberships 1,500$              500                   1,000$             33.33%

72510 355 Travel 100$                 42                     58$                  42.21%

72510 399 Other Contracted Services 47,750$           1,928                45,822$           4.04%

72510 411 Data Processing Supplies 4,500$             4,161                 339$                92.47%

72510 435 Office Supplies 2,900$             3,065                (165)$               105.69%

72510 499 Other Supplies and Materials 1,000$              299                   701$                29.94%

72510 524 Staff Development 4,500$             3,672                828$                81.61%

72510 599 Other Charges 250$                19                     231$                7.78%

72510 701 Administrative Equipment 3,000$             2,832                168$                94.39%

     Total Fiscal Services 600,787$      374,711$      226,076$      62.37%

HUMAN RESOURCES

72520 105 Supervisor/Director 101,455$          76,091              25,364$           75.00%

72520 161 Secretary 80,325$           54,323              26,002$           67.63%

72520 188 Bonus -$                 1,875                (1,875)$            #DIV/0!

72520 201 Social Security 11,089$            7,951                3,138$             71.70%

72520 204 State Retirement 31,116$             23,640              7,476$             75.97%

72520 206 Life Insurance 436$                247                   189$                56.68%

72520 207 Medical Insurance 18,252$            11,040               7,212$             60.48%

72520 208 Dental Insurance 820$                416                   404$                50.71%

72520 212 Medicare 2,636$             1,859                777$                70.54%

72520 320 Dues and Memberships 600$                869                   (269)$              144.82%

72520 355 Travel 1,000$              -                   1,000$             0.00%

72520 399 Other Contracted Services 300$                208                   92$                  69.33%

72520 435 Office Supplies 1,000$              1,074                (74)$                107.38%

72520 524 Staff Development 1,000$              1,472                (472)$              147.16%

72520 701 Administrative Equipment 1,250$              -                   1,250$             0.00%

   Total Human Resources 251,279$      181,064$      70,215$       72.06%

OPERATION OF PLANT 

72610 160 Guards 78,141$            47,592              30,549$           60.91%

72610 166 Custodial Personnel 1,757,700$       1,114,836           642,864$         63.43%

72610 166 Summer Worker (510) 16,800$            -                   16,800$           0.00%

72610 166 Custodian Overtime 5,000$             29,911               (24,911)$          598.22%

72610 188 Bonus -$                 34,125              (34,125)$          #DIV/0!
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72610 201 Social Security 113,316$           69,815              43,501$           61.61%

72610 204 Retirement 154,658$          114,782             39,876$           74.22%

72610 206 Life Insurance 4,458$             2,044                2,415$             45.84%

72610 207 Medical Insurance 274,826$         203,434            71,392$           74.02%

72610 208 Dental Insurance 8,943$             6,793                2,150$             75.96%

72610 211 Local Retirement 60,130$            27,394              32,736$           45.56%

72610 212 Medicare 26,936$           16,328              10,608$           60.62%

72610 217 Retirement - Hybrid Stabilization -$                 -                   -$                #DIV/0!

72610 355 Travel -$                 174                   (174)$               #DIV/0!

72610 359 Disposal Fees 125,000$          91,904              33,096$           73.52%

72610 399 Other Contracted Services -$                 36,871              (36,871)$          #DIV/0!

72610 410 Custodial Supplies 150,000$          129,964            20,036$           86.64%

72610 415 Electricity 1,900,000$       1,296,279          603,721$         68.23%

72610 434 Natural Gas 230,000$         258,708            (28,708)$         112.48%

72610 454 Water & Sewer 240,000$         192,538            47,462$           80.22%

72610 499 Other Supplies & Materials 5,000$             14,729              (9,729)$           294.59%

72610 720 Plant Operating Equipment -$                 12,426              (12,426)$          #DIV/0!

     Total Operation of Plant 5,150,908$    3,700,646$    1,450,262$   71.84%

MAINTENANCE OF PLANT

72620 105 Administration 85,282$           63,828              21,454$           74.84%

72620 161 Secretary 39,375$           29,003              10,372$           73.66%

72620 167 Maintenance Personnel 1,071,781$        715,683            356,098$         66.78%

72620 188 Bonus -$                 15,750              (15,750)$          #DIV/0!

72620 201 Social Security 72,983$           46,348              26,635$           63.51%

72620 204 Retirement 165,340$          105,446            59,894$           63.78%

72620 206 Life Insurance 2,871$              1,624                1,247$             56.56%

72620 207 Medical Insurance 202,576$         147,684            54,892$           72.90%

72620 208 Dental Insurance 6,393$             4,716                1,677$             73.76%

72620 211 Local Retirement 26,886$           15,350              11,537$            57.09%

72620 212 Medicare 17,348$            10,840              6,508$             62.48%

72620 307 Communications 12,000$            3,669                8,331$             30.58%

72620 336 Maint & Repair Service - Equipment 7,500$             23,591              (16,091)$          314.54%

72620 399 Other Contracted Services 101,000$          70,719              30,281$           70.02%

72620 399 ESG M& V Services 16,390$            -                   16,390$           0.00%

72620 399 ESG M& V Energy Manager 23,635$           -                   23,635$           0.00%

72620 399 Other Contracted Svcs - Rsvrd for Encmbrnc 22,683$           14,168               8,515$             62.46%

72620 499 Other Supplies & Materials 240,000$         246,065            (6,065)$           102.53%

72620 499 Other Supplies & Materials - Rsrvd for Enmn 8,550$             3,800                4,750$             44.44%

72620 599 Other Charges-In-service/Staff Development. 3,000$             -                   3,000$             0.00%

72620 717 Plant Maintenance Equipment 40,000$           8,852                31,148$            22.13%

     Total Maintenance of Plant 2,165,593$    1,527,135$    638,458$      70.52%

  TRANSPORTATION

72710 189 Other Salaries & Wages - Bus Assistants 30,000$           22,694              7,306$             75.65%

72710 201 Social Security 1,860$              1,337                523$                71.91%

72710 204 Retirement 3,500$             2,974                526$                84.98%

72710 211 Local Retirement 300$                18                     282$                6.07%

72710 212 Medicare 435$                313                   122$                71.91%

72710 217 Retirement - Hybrid Stabilization -$                 24                     (24)$                #DIV/0!

72710 314 Contracts w/Public Carrier 2,429,715$       -                   2,429,715$      0.00%

72710 338 Maint & Repair Service 15,000$            4,538                10,462$           30.26%

72710 425 Gasoline 40,000$           31,207              8,793$             78.02%

72710 450 Tires & Tubes 5,000$             4,185                815$                83.70%

72710 453 Vehicle Parts 9,000$             3,269                5,731$             36.32%

72710 729 Transportation Equipment 140,000$          -                   140,000$         0.00%
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     Total Transportation 2,674,810$    70,560$        2,604,250$   2.64%

  PUBLIC RELATIONS

72810 188 Bonus -$                 750                   (750)$              #DIV/0!

72810 189 Other Salaries and Wages 64,518$            48,389              16,130$            75.00%

72810 201 Social Security 3,936$             2,672                1,264$             67.88%

72810 206 Life Insurance 155$                 104                   51$                  67.41%

72810 207 Medical Insurance 14,390$            10,834              3,556$             75.29%

72810 208 Dental Insurance 410$                 307                   103$                74.99%

72810 211 Local Retirement 4,516$              2,419                2,097$             53.57%

72810 212 Medicare 936$                625                   311$                 66.76%

72810 320 Dues and memberships -$                 50                     (50)$                #DIV/0!

72810 355 Travel Public Relations 2,000$             -                   2,000$             0.00%

72810 399 Contracted Services Public Relations 11,000$            10,401               599$                94.55%

72810 435 Office Supplies Public Relations 1,500$              -                   1,500$             0.00%

72810 499 Other Supplies & Materials-Public Relations 4,200$             3,028                1,172$              72.09%

72810 524 In-service Staff Development - Public Relations 4,200$             890                   3,310$             21.19%

72810 524 Reserved for Encumbrances 1,150$              1,150                 -$                100.00%

72810 599 Other Charges Public Relations 2,000$             1,037                963$                51.85%

72810 709 Data Processing Equipment Public Relations 3,000$             7,068                (4,068)$           235.60%

   Total Public Relations 117,911$      89,724$        28,187$       76.09%

COMMUNITY SERVICE

73300 105 Supervisor/Director 286,435$         209,174            77,261$           73.03%

73300 166 Custodial Personnel 22,000$           15,914               6,086$             72.34%

73300 188 Bonus -$                 18,750              (18,750)$          #DIV/0!

73300 189 Other Salaries and Wages 650,882$         382,971            267,911$          58.84%

73300 201 Social Security 59,270$           38,323              20,947$           64.66%

73300 204 Retirement 9,550$             2,601                6,949$             27.24%

73300 206 Life Insurance 280$                163                   117$                 58.14%

73300 207 Medical Insurance 8,480$             15,147               (6,667)$           178.62%

73300 208 Dental Insurance 280$                581                   (301)$               207.64%

73300 211 Local Retirement 8,193$              5,416                2,777$             66.10%

73300 212 Medicare  13,809$            8,963                4,846$             64.91%

73300 217 Hybrid Stabilization -$                 3                       (3)$                  #DIV/0!

73300 307 Communications 3,800$             1,048                2,752$             27.58%

73300 355 Travel 5,700$             -                   5,700$             0.00%

73300 399 Other Contracted Services 2,900$             11,815               (8,915)$            407.41%

73300 422 Food Supplies 49,800$           8,783                41,017$            17.64%

73300 422 Food Supplies - Reserved for Encumbrances 1,299$              1,300                (1)$                   100.06%

73300 429 Instructional Supplies and Materials -$                 52                     (52)$                #DIV/0!

73300 499 Other Supplies 53,600$           31,058              22,542$           57.94%

73300 499 Other Supplies-Rsrvd for Encumbrances 700$                106                   594$                15.11%

73300 509 Refunds 1,300$              1,097                204$                84.35%

73300 524 Staff Development 5,750$             935                   4,815$             16.26%

73300 599 Other Charges 27,050$           5,777                21,273$           21.36%

73300 790 Other Equipment 40,000$           15,248              24,752$           38.12%

   Total Community Services 1,251,078$    775,223$      475,855$      61.96%

EARLY CHILDHOOD EDUCATION

73400 105 Supervisor/Director 17,818$            14,223              3,595$             79.82%

73400 116 Teachers 55,860$           75,917              (20,057)$         135.91%

73400 163 Educational Assistants 17,115$             9,872                7,243$             57.68%

73400 188 Bonus -$                 3,938                (3,938)$           #DIV/0!

73400 189 Other Salaries & Wages 224,614$          134,592            90,022$           59.92%

73400 201 Social Security 18,649$            14,478              4,171$              77.64%
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73400 204 Retirement 4,396$             5,796                (1,400)$            131.85%

73400 206 Life Insurance 174$                 171                    3$                    98.16%

73400 207 Medical Insurance 14,144$            3,485                10,659$           24.64%

73400 208 Dental Insurance 410$                 398                   12$                  97.01%

73400 211 Local Retirement 425$                24                     401$                5.59%

73400 212 Medicare 4,385$             3,386                999$                77.22%

73400 217 Retirement - Hybrid Stablization -$                 869                   (869)$              #DIV/0!

73400 307 Communications -$                 32                     (32)$                #DIV/0!

73400 356 Tuition -$                 -                   -$                #DIV/0!

73400 399 Other Contracted Services 1,000$              1,800                (800)$              180.00%

73400 422 Food Supplies 2,000$             -                   2,000$             0.00%

73400 499 Other Supplies & Materials 11,000$            2,489                8,511$              22.63%

73400 509 Refunds 1,900$              635                   1,265$             33.42%

73400 524 Staff Development 2,000$             375                   1,625$             18.75%

73400 599 Other Charges 2,800$             389                   2,411$              13.90%

73400 790 Other Equipment 5,000$             94                     4,906$             1.88%

     Total Early Childhood Education 383,690$      272,962$      110,728$      71.14%

  

CAPITAL OUTLAY

76100 599 Summer Painting and Improvement (510) 10,000$            -                   10,000$           0.00%

76100 599 Non-Capital Building Improvements 60,000$           9,424                50,576$           15.71%

76100 599 Reserved For Encumbrances 290,545$         290,545            -$                100.00%

76100 707 Building Improvements 60,000$           14,127               45,873$           23.55%

76100 707 Building Improvements - Special Budget Requests 186,650$          -                   186,650$         0.00%

76100 707 Reserved For Capital Outlay 75,242$           -                   75,242$           0.00%

76100 707 SHHS Classroom Renovation Project 1,000,000$       -                   1,000,000$      0.00%

76100 707 Reserved for Encumbrances 43,440$           24,940              18,500$           57.41%

76100 707 Reserved for Boiler - Maintenance -$                 -                   -$                #DIV/0!

76100 790 Other Equipment -$                 81,014               (81,014)$          #DIV/0!

76100 799 Other Capital Outlay 28,000$           7,900                20,100$           28.21%

76100 799 Other Capital Outlay - Reserved for Encumbrances 55,454$           48,180              7,274$             86.88%

   Total Capital Outlay 1,809,331$    476,130$      1,333,200$   26.32%

DEBT SERVICE

82130 601 Sales Tax Trust Fund 1,795,867$       1,632,939          162,928$         90.93%

82130 601 ESG Bond Principal Payments 454,000$         -                   454,000$         0.00%

82130 601 ESG Bond Principal Payments 2017 Issue 370,000$         -                   370,000$         0.00%

82230 603 ESG Bond Interest Payments 18,930$            5,496                13,434$           29.03%

82230 603 ESG Bond Interest Payments - 2017 Issue 177,400$          -                   177,400$         0.00%

82230 699 ESG Bond Other Services/Fees Payments 9,000$             1,985                7,015$             22.06%

   Total Debt Service 2,825,197$    1,640,420$    1,184,777$   58.06%

TRANSFERS

99100 590 Operating Transfers  (CSH, PREK, HOMELESS) 85,179$            (944)                  86,123$           -1.11%

99100 590 Operating Transfer - SRO Overtime 10,000$            (574)                  10,574$           -5.74%

   Total Transfers 95,179$        (1,517)$        96,696$       -1.59%

  TOTAL EXPENDITURES 88,392,277$  60,758,156$   27,586,694$  68.74%

NET CHANGE IN FUND BALANCE (5,126,174)$      7,192,952$       (12,271,697)$    
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NET CHANGE IN FUND BALANCE BREAKDOWN

UNDESIGNATED

Professional Development/Textbooks/Football & Band 

Travel/Nonrevenue Sports and Arts 2,760,981$       587,856$          2,173,125$       

21-22 Year-End Reserves 1,194,661$        562,299$          632,362$         

SHHS Classroom Renovation Project 1,000,000$       -$                 1,000,000$      

   Total Undesignated Fund Balance 4,955,642$      1,150,155$        3,805,487$      

  

EDUCARE 170,533$          (84,865)$          255,398$         

Total Net Change in Fund Balance 5,126,175$       1,065,290$       4,060,886$      
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Locality 2017 Rate Increase 2018 Rate Increase 2019 Rate Increase 2020 Rate Increase 2021 Rate Increase 2022 Rate Residents 

Combined Rate

Washington County 2.3798$   -$           2.3798$   (0.2298)$   2.1500$   -$           2.1500$   -$           2.1500$   -$           2.1500$   2.1500$               

Watauga 0.7000$   -$           0.7000$   -$           0.7000$   -$           0.7000$   (0.1300)$   0.5700$   -$           0.5700$   2.7200$               

Jonesborough 1.3105$   -$           1.3105$   (0.1105)$   1.2000$   -$           1.2000$   -$           1.2000$   -$           1.2000$   3.3500$               

Johnson City 1.8900$   -$           1.8900$   (0.1800)$   1.7100$   -$           1.7100$   0.0200$    1.7300$   -$           1.7300$   3.8800$               

Unicoi County 2.6838$   -$           2.6838$   -$           2.6838$   0.1700$    2.8538$   -$           2.8538$   (0.5033)$   2.3505$   2.3505$               

Erwin 1.4470$   0.0150$    1.4620$   0.4000$    1.8620$   -$           1.8620$   -$           1.8620$   (0.3108)$   1.5512$   3.9017$               

Sullivan County 2.5500$   -$           2.5500$   0.0200$    2.5700$   -$           2.5700$   (0.1638)$   2.4062$   -$           2.4062$   2.4062$               

Bluff City 1.2800$   -$           1.2800$   -$           1.2800$   -$           1.2800$   (0.1010)$   1.1790$   -$           1.1790$   3.5852$               

Bristol 2.1612$   -$           2.1612$   -$           2.1612$   -$           2.1612$   (0.1749)$   1.9863$   -$           1.9863$   4.3925$               

Johnson City 1.8400$   -$           1.8400$   0.1100$    1.9500$   -$           1.9500$   (0.4000)$   1.5500$   -$           1.5500$   3.9562$               

Kingsport 1.9750$   -$           1.9750$   0.0893$    2.0643$   -$           2.0643$   (0.1860)$   1.8783$   0.1200$    1.9983$   4.4045$               

Carter County 2.4700$   -$           2.4700$   -$           2.4700$   -$           2.4700$   (0.4400)$   2.0300$   -$           2.0300$   2.0300$               

Elizabethton 1.7900$   -$           1.7900$   0.0600$    1.8500$   -$           1.8500$   (0.2800)$   1.5700$   -$           1.5700$   3.6000$               

Johnson City 1.8400$   -$           1.8400$   (0.0100)$   1.8300$   -$           1.8300$   (0.2800)$   1.5500$   -$           1.5500$   3.5800$               

Watauga 0.7000$   -$           0.7000$   -$           0.7000$   -$           0.7000$   (0.1300)$   0.5700$   -$           0.5700$   2.6000$               

Greene County 1.9731$   0.0414$    2.0145$   -$           2.0145$   -$           2.0145$   -$           2.0145$   -$           2.0145$   2.0145$               

Greene County for City Residents 1.7613$   0.0938$    1.8551$   0.1294$    1.9845$   -$           1.9845$   -$           1.9845$   -$           1.9845$   4.1620$               

Greeneville City 2.2153$   (0.0378)$   2.1775$   -$           2.1775$   -$           2.1775$   -$           2.1775$   -$           2.1775$   4.1620$               

Hawkins County 2.5323$   -$           2.5323$   -$           2.5323$   -$           2.5323$   (0.3646)$   2.1677$   0.1500$    2.3177$   2.3177$               

Rogersville City 1.6700$   -$           1.6700$   -$           1.6700$   -$           1.6700$   (0.1835)$   1.4865$   -$           1.4865$   3.8042$               

Bulls Gap 0.7000$   -$           0.7000$   0.0200$    0.7200$   -$           0.7200$   (0.0636)$   0.6564$   0.0036$    0.6600$   2.9777$               

Church Hill 1.1034$   -$           1.1034$   -$           1.1034$   -$           1.1034$   (0.1418)$   0.9616$   -$           0.9616$   3.2793$               

Kingsport 1.9750$   -$           1.9750$   (0.0850)$   1.8900$   -$           1.8900$   (0.0117)$   1.8783$   0.1200$    1.9983$   4.3160$               

Mount Carmel 1.3800$   0.2900$    1.6700$   -$           1.6700$   -$           1.6700$   (0.2803)$   1.3897$   -$           1.3897$   3.7074$               

Surgoinsville 1.2000$   -$           1.2000$   -$           1.2000$   -$           1.2000$   (0.2370)$   0.9630$   0.0033$    0.9663$   3.2840$               



                                                CITY OF JOHNSON CITY, TENNESSEE

                                                       WORKERS COMPENSATON FUND

                                                                             STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE  - YTD

For the Eight Months Ended February 28, 2023

(NOT PUBLISHED)

Revenues:

Local Government:

Employer Contribution 781,737$     

Other-Refunds -                  

Total Revenues - Local Government 781,737     

Schools:

Employer Contribution 395,584       

Total Revenues - Schools 395,584     

Total Revenues 1,177,321   

Expenditures:

Local Government:

Claims 214,840       

Other Professional Services 42,016         

Other Insurance 121,872       

Wages and Employee Benefits 137,435       

Surety Bond 4,201           

Total Expenditures - Local Government 520,364     

Schools:

Claims 84,576         

Other Professional Services

Other Insurance 40,567         

Surety Bond 1,399           

Total Expenditures - Schools 126,541     

Total Expenditures 646,905      

Excess of Revenues Over Expenditures before Other Income 530,416      

Other Income (Expense):

Interest - Local Government

Interest - Schools

Total Other Income (Expense) -             

 

Excess of Revenues Over Expenditures 530,416      

Beginning Fund Balance, UNAUDITED 37,021        change to Audited after audit

New Beginning Fund Balance 37,021$      

Ending Fund Balance 567,437

Fund Balance - Local Government 298,394$    

Fund Balance - Schools 269,043      

     Total 567,437$    



CITY OF JOHNSON CITY, TENNESSEE

LIABILITY RETENTION FUND

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE  - YTD

For the Eight Months Ended February 28, 2023

(NOT PUBLISHED)

Revenues:

Local Government:

Employer Contribution 538,480$       

Total Revenues - Local Government 538,480      

Schools:

Employer Contribution 87,103           

Total Revenues - Schools 87,103        

Total Revenues 625,583           

Expenditures:

Local Government:

Claims 265,169         

Other Insurance

Other Professional Services 129,621         

Wages and Employee Benefits 49,467           

Total Expenditures - Local Government 444,257      

Schools:

Claims 2,375             

Other Professional Services

Total Expenditures - Schools 2,375          

Total Expenditures 446,632         

Excess of Revenues Over Expenditures before Other Income 178,951         

Other Income (Expense):

Interest - Local Government

Interest - Schools

Total Other Income (Expense) -                

Excess of Revenues Over Expenditures 178,951         

Beginning Fund Balance, UNAUDITED 554,697         change to Audited after audit

New Beginning Fund Balance 554,697$       

Ending Fund Balance 733,648$       

Fund Balance - Local Government 100,555$       

Fund Balance - Schools 633,093         

     Total 733,648$       
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AMOUNT

Acct       Acct                                                                     

A Asset

11130 CASH IN BANK               21,570,042.58

11131 FOOD SERVICE CASH                        0.00

11133 RETAINAGE ESCROW ACCOUNT                        0.00

11200 INVENTORIES                   35,415.77

11300 INVESTMENTS                  675,247.19

11410 ACCOUNTS RECEIVABLE                    9,235.02

11420 DUE FROM WASHINGTON CO GASB 33               18,705,286.00

11430 DUE FROM OTHER GOVERNMENTS                6,066,553.60

11440 DUE FROM OTHER FUNDS                        0.00

11460 DUE FROM CITY GENERAL FUND                        0.00

48610 DONATIONS                       34.67

71100 REGULAR INSTRUCTION PROGRAM                        0.00

                                                       ___________________________

----- Asset               47,061,814.83

                                                       ===========================

L Liability

21100 ACCOUNTS PAYABLE                        0.00

21200 ACCRUED PAYROLL               -2,617,513.44

21310 INCOME TAX WITHHELD AND UNPAID                        0.01

21311 STATE INCOME TAX                        0.00

21320 SOCIAL SECURITY TAX                 -162,285.60

21325 EMPLOYEE MEDICARE DEDUCTION                  -37,954.00

21330 RETIREMENT CONTRIBUTIONS                 -180,807.71

21331 THE TRUST COMPANY                   -9,784.35

21332 GREAT WEST DC PLAN                       -4.00

21340 FAMILY HEALTH INSURANCE                        0.00

21341 MEDICAL INSURANCE                   22,171.60

21342 SECTION 125                  -32,897.46

21344 PAYROLL DEDUCTIONS                     -620.98

21345 JCEA                        0.00

21346 NTA                        0.00

21347 NAS INC                        0.00

21348 DENTAL INSURANCE                   20,672.98

21350 TAX SHELTER ANNUITIES                        0.00

21351 HEALTH SAVINGS ACCOUNT                        0.00

21360 GARNISHMENTS AND LEVIES                        0.00

21370 EXTENSION SERVICE PAYROLL DEDU                        0.00

21390 OTHER PAYROLL DEDUCTIONS                   -3,849.33

21500 DUE TO OTHER FUNDS                     -500.10

21518 DEFERRED REVENUE              -18,708,941.02

21520 DUE TO FOOD SERVICE                 -271,669.29

21521 REVTRAK CLEARING ACCOUNT                     -157.09

21540 DUE TO DEBT SERVICE FUND 1/4 C                 -563,011.83

21555 DUE TO OTHER GOVERNMENTS                   -6,741.84

                                                       ___________________________

----- Liability              -22,553,893.45

                                                       ===========================
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05.23.02.00.00 BALANCE SHEET - GPS FUND  (Date: 3/2023) 11:42 AM

AMOUNT

Acct       Acct                                                                     

Q Equity

34110 RESERVED FOR ENCUMBRANCES - CU                 -511,732.63

34130 RESERVED FOR CHROMEBOOKS                 -137,632.18

34141 RESERVED FOR SITE-BASED                        0.00

34142 RESERVED FOR THE ARTS                        0.00

34143 RESERVED FOR ADULT EDUCATION                        0.00

34144 LOCAL EXTENDED CONTRACT                        0.00

34145 RESERVED FOR BOILER - MAINTENA                        0.00

34147 RESERVED FOR MAINTENANCE EQUIP                        0.00

34150 RESERVED FOR INVENTORY                  -51,847.62

34170 RESERVED FOR PROJECT SMILE                        0.00

34179 LOCAL EXTENDED CONTRACTS                  -61,395.36

34180 RESERVED FOR SUMMER SCHOOL                        0.00

34181 RESERVED FOR LOCAL DONATIONS                  -17,611.95

34379 RESERVED FOR EXTENDED CONTRACT                        0.00

34380 RESERVED FOR CAREER LADDER PRO                    8,799.06

34381 RESERVED FOR BEP CLASSROOM                        0.00

34383 RESERVED FOR TECHNOLOGY                        0.00

34384 RESERVED FOR TEXTBOOKS                 -274,846.68

34385 RESERVED FOR STAFF DEVELOPMENT                        0.00

34390 OTHER STATE EDUCATION RESERVES                        0.00

34391 RESERVED FOR SUMMER YOUTH                        0.00

34392 RESERVED FOR TECH CENTER AUCTI                        0.00

34393 RESERVED FOR CAPITAL OUTLAY                  -75,242.31

34394 RESERVE FOR HVAC                        0.00

34395 RESERVE FOR SPECIAL BUDGET REQ                 -116,149.91

34400 RESERVED FOR COMPENSATED ABSEN                  -67,032.51

34450 RESERVED FOR GOLLONG                        0.00

35110 DESIGNATED FOR 0.03 FUND BALAN               -2,449,334.16

35120 DESIGNATED FOR STIMULUS RECOVE                        0.00

39000 UNDESIGNATED FUND BALANCE              -20,753,895.13

                                                       ___________________________

----- Equity              -24,507,921.38

                                                       ===========================

-----                        0.00

____________________________________________________________________________________________________________________________________

Grand Asset Totals               47,061,814.83

Grand Liability Totals              -22,553,893.45

Grand Equity Totals              -24,507,921.38

Grand Totals                        0.00

Number of Accounts: 408

************************ End of report ************************
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05.23.02.00.00 GENERAL PURPOSE SCHOOL REVENUE REPORT  (Date: 3/2023)  4:58 PM

AMENDED MONTH-TO-DATE YEAR-TO-DATE UNCOLLECTED PERCENT

Fnd Acct  Acct                                      BUDGET       COLLECTIONS       COLLECTIONS          REVENUES          COLLECTED

40000

141 40110 CURRENT PROPERTY TAX     12,012,049.00      3,737,219.38     11,851,169.96        160,879.04             98.66%

141 40120 TRUSTEE'S COLLECTIONS - PRIOR        395,150.00         24,105.69        206,392.30        188,757.70             52.23%

141 40130 CIRCUIT CLERK/CLERK & MASTER C        106,405.00          4,689.61         46,020.90         60,384.10             43.25%

141 40140 INTEREST AND PENALTY        188,000.00          6,258.28         40,341.98        147,658.02             21.46%

141 40150 PICK-UP TAXES              0.00          5,067.96          5,279.77         -5,279.77              0.00%

141 40162 PAYMENTS IN LIEU OF TAXES - LO        200,000.00              0.00        212,336.65        -12,336.65            106.17%

141 40163 PAYMENTS IN LIEU OF TAXES - OT         15,000.00              0.00         10,600.83          4,399.17             70.67%

141 40210 LOCAL OPTION SALES TAX     18,155,388.00      2,136,696.68     16,344,103.37      1,811,284.63             90.02%

141 40270 BUSINESS TAX        385,000.00         42,207.12        217,793.01        167,206.99             56.57%

141 40275 MIXED DRINK TAX              0.00              2.99          3,212.58         -3,212.58              0.00%

141 40320 BANK EXCISE TAX         80,000.00              0.00            201.64         79,798.36              0.25%

141 40350 INTERSTATE TELECOMMUNICATIONS              0.00              0.00              0.00              0.00              0.00%

141 40390 OTHER STATUTORY LOCAL TAXES              0.00              0.00              0.00              0.00              0.00%

                                      _________________ _________________ _________________ _________________ __________________

141 40---     31,536,992.00      5,956,247.71     28,937,452.99      2,599,539.01             91.76%

41000

141 41110 MARRIAGE LICENSE          1,500.00             58.93          1,341.58            158.42             89.44%

                                      _________________ _________________ _________________ _________________ __________________

141 41---          1,500.00             58.93          1,341.58            158.42             89.44%

43000

141 43511 TUITION - REGULAR DAY STUDENTS        250,000.00         25,667.61        186,728.29         63,271.71             74.69%

141 43512 TUITION - ADULT EDUCATION              0.00              0.00              0.00              0.00              0.00%

141 43513 TUITION - SUMMER SCHOOL              0.00              0.00              0.00              0.00              0.00%

141 43517 TUITION - ONLINE LEARNING              0.00         15,450.00         21,750.00        -21,750.00              0.00%

141 43581 COMMUNITY SERVICE FEES-CHILDRE      1,364,660.00        156,151.52      1,025,525.59        339,134.41             75.15%

141 43990 OTHER CHARGES FOR SERVICES         41,000.00          1,194.75         24,246.70         16,753.30             59.14%

                                      _________________ _________________ _________________ _________________ __________________

141 43---      1,655,660.00        198,463.88      1,258,250.58        397,409.42             76.00%

44000

141 44110 INTEREST EARNED              0.00              0.00              5.47             -5.47              0.00%

141 44120 LEASE / RENTALS              0.00              0.00              0.00              0.00              0.00%

141 44146 E-RATE FUNDING              0.00              0.00              0.00              0.00              0.00%

141 44160 RETIREES' INSURANCE PAYMENTS         15,000.00          1,601.94         10,440.31          4,559.69             69.60%

141 44170 MISCELLANEOUS REFUNDS              0.00         59,190.07        105,225.37       -105,225.37              0.00%

141 44530 SALE OF EQUIPMENT              0.00              0.00              0.00              0.00              0.00%

141 44570 CONTRIBUTIONS         10,000.00              0.00         13,001.07         -3,001.07            130.01%

141 44990 OTHER LOCAL REVENUES          1,000.00             63.90            352.97            647.03             35.30%

                                      _________________ _________________ _________________ _________________ __________________

141 44---         26,000.00         60,855.91        129,025.19       -103,025.19            496.25%

46000

141 46511 BASIC EDUCATION PROGRAM     35,883,000.00      3,602,500.00     28,820,000.00      7,063,000.00             80.32%

141 46512 BEP ARRA              0.00              0.00              0.00              0.00              0.00%

141 46530 ENGERY EFFICIENT SCHOOLS              0.00              0.00              0.00              0.00              0.00%
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05.23.02.00.00 GENERAL PURPOSE SCHOOL REVENUE REPORT  (Date: 3/2023)  4:58 PM

AMENDED MONTH-TO-DATE YEAR-TO-DATE UNCOLLECTED PERCENT

Fnd Acct  Acct                                      BUDGET       COLLECTIONS       COLLECTIONS          REVENUES          COLLECTED

46000

141 46550 DRIVER EDUCATION          9,000.00              0.00              0.00          9,000.00              0.00%

141 46590 OTHER STATE EDUCATION FUNDS              0.00              0.00              0.00              0.00              0.00%

141 46592 INTERNET CONNECTIVITY              0.00              0.00              0.00              0.00              0.00%

141 46610 CAREER LADDER PROGRAM         97,500.00              0.00         52,753.35         44,746.65             54.11%

141 46612 EXTENDED CONTRACT              0.00              0.00              0.00              0.00              0.00%

141 46615 EXTENDED CONTRACT ARRA              0.00              0.00              0.00              0.00              0.00%

141 46690 TEST FEE              0.00              0.00              0.00              0.00              0.00%

141 46850 MIXED DRINK TAX              0.00              0.00              0.00              0.00              0.00%

141 46980 OTHER STATE GRANTS              0.00              0.00              0.00              0.00              0.00%

141 46990 OTHER STATE REVENUES              0.00              0.00              0.00              0.00              0.00%

                                      _________________ _________________ _________________ _________________ __________________

141 46---     35,989,500.00      3,602,500.00     28,872,753.35      7,116,746.65             80.23%

47000

141 47304 REMOTE TECHNOLOGY GRANT              0.00              0.00              0.00              0.00              0.00%

141 47590 OTHER FEDERAL THROUGH STATE              0.00              0.00              0.00              0.00              0.00%

141 47640 ROTC REIMBURSEMENT              0.00          6,208.30         32,139.50        -32,139.50              0.00%

                                      _________________ _________________ _________________ _________________ __________________

141 47---              0.00          6,208.30         32,139.50        -32,139.50              0.00%

48000

141 48610 DONATIONS              0.00              0.76              2.26             -2.26              0.00%

                                      _________________ _________________ _________________ _________________ __________________

141 48---              0.00              0.76              2.26             -2.26              0.00%

49000

141 49800 OPERATING TRANSFERS              0.00              0.00              0.00              0.00              0.00%

141 49810 CITY GENERAL FUND TRANSFER     14,056,451.00        968,894.67      8,720,142.03      5,336,308.97             62.04%

                                      _________________ _________________ _________________ _________________ __________________

141 49---     14,056,451.00        968,894.67      8,720,142.03      5,336,308.97             62.04%

____________________________________________________________________________________________________________________________________

Grand Revenue Totals     83,266,103.00     10,793,230.16     67,951,107.48     15,314,995.52             81.61%

Number of Accounts: 170

************************ End of report ************************
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05.23.02.00.00 GENERAL PURPOSE SCHOOL MAJOR CATEGORY REPORT  (Date: 3/2023) 11:50 AM

AMENDED BUDGET MONTH-TO-DATE YEAR-TO-DATE OUTSTANDING 2022-23 FYTD Percent of

Fnd Acct  Acct                                        AMOUNT        EXPENDITURES        EXPENDITURES        ENCUMBRANCES  Unencumbered Bal  Budget Remaining

141 71100 REGULAR INSTRUCTION PROGRAM       44,732,698.13        3,742,257.62       32,295,988.89           82,697.94     12,354,011.30             27.62

141 71150 ALTERNATIVE INSTRUCTION PROGRA        1,165,975.00           96,185.94          801,378.05              296.00        364,300.95             31.24

141 71200 SPECIAL EDUCATION PROGRAM        5,435,397.00          470,728.21        3,753,785.50                0.00      1,681,611.50             30.94

141 71300 VOCATION EDUCATION PROGRAM        2,339,190.00          189,315.24        1,527,765.16            6,024.72        805,400.12             34.43

141 71600 ADULT EDUCATION PROGRAM                0.00                0.00                0.00                0.00              0.00              0.00

141 72110 ATTENDANCE           79,831.00            3,078.30           72,826.89           67,287.78        -60,283.67            -75.51

141 72120 HEALTH SERVICES          792,301.00           61,319.70          548,608.11                0.00        243,692.89             30.76

141 72130 OTHER STUDENT SUPPORT        2,218,589.00          175,820.64        1,456,870.85                0.00        761,718.15             34.33

141 72210 REGULAR INSTRUCTION PROGRAM        3,680,752.35          355,885.63        3,219,312.99           94,959.47        366,479.89              9.96

141 72215 ALTERNATIVE INSTRUCTION PROGRA           63,095.00            3,965.30           39,089.36                0.00         24,005.64             38.05

141 72220 SPECIAL EDUCATION PROGRAM          644,076.00           56,144.15          483,834.40            1,110.45        159,131.15             24.71

141 72230 VOCATION EDUCATION PROGRAM          368,541.00           22,173.55          249,291.49           38,421.85         80,827.66             21.93

141 72250 TECHNOLOGY        2,423,242.18          174,675.17        1,690,031.01            6,955.79        726,255.38             29.97

141 72260 ADULT PROGRAMS                0.00                0.00                0.00                0.00              0.00              0.00

141 72310 BOARD OF EDUCATION        1,137,037.00          101,699.37        1,020,804.14           28,739.07         87,493.79              7.69

141 72320 OFFICE OF THE SUPERINTENDENT          467,485.00           33,240.76          305,258.91           14,271.60        147,954.49             31.65

141 72410 OFFICE OF THE PRINCIPAL        5,518,304.85          482,356.69        4,186,252.59                0.00      1,332,052.26             24.14

141 72510 FISCAL SERVICES          600,787.00           46,868.18          374,710.83            1,142.10        224,934.07             37.44

141 72520 HUMAN RESOURCES          251,279.00           19,483.72          181,063.83                0.00         70,215.17             27.94

141 72610 OPERATION OF PLANT        5,150,908.00          435,802.54        3,700,645.97                0.00      1,450,262.03             28.16

141 72620 MAINTENANCE OF PLANT        2,165,593.37          162,567.20        1,527,134.61           43,881.95        594,576.81             27.46

141 72710 TRANSPORTATION        2,674,810.00           16,605.86           70,560.07                0.00      2,604,249.93             97.36

141 72810 CENTRAL AND OTHER          117,911.00           12,046.01           89,724.30            1,027.95         27,158.75             23.03

141 73300 COMMUNITY SERVICES        1,251,077.98           94,952.91          775,223.02            5,627.59        470,227.37             37.59

141 73400 EARLY CHILDHOOD EDUCATION          383,690.00           34,302.36          272,962.25              241.18        110,486.57             28.80

141 76100 REGULAR CAPITAL OUTLAY        1,809,331.16           13,027.48          476,130.22           39,596.91      1,293,604.03             71.50

141 82130 PRINCIPAL        2,619,867.00          208,609.69        1,632,938.55                0.00        986,928.45             37.67

141 82230 INTEREST          205,330.00                0.00            7,481.01                0.00        197,848.99             96.36

141 99100 TRANSFERS TO OTHER FUNDS           95,179.00           -1,586.00           -1,517.36                0.00         96,696.36            101.59

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals       88,392,278.02        7,011,526.22       60,758,155.64          432,282.35     27,201,840.03             30.77

Number of Accounts: 5511

************************ End of report ************************



 

 
SCHOOL BOARD AGENDA ITEM 

May 2023 MEETING 
 
TOPIC:  PEP – SALES TAX “Educational Facilities Trust Fund”  
 
BACKGROUND INFORMATION:   
 
PEP – Sales Tax Acct: 
 
Sales Tax deposits for March consisted of $260,856 for the City portion (January Sales) 
and $208,610 for the School portion (December Sales).  Collections received for the year 
are $466,739 above 2021-2022.  This is a 11.7% increase from March 2022 (this does not 
include the ADA adjustment for 21-22 received in July 2022).   
 
Interest earnings of $1,674 for the month of February were transferred into the 
account. 
 
The 2010 Series VII-I-1 monthly interest payment for March and the annual payment 
agent fee for the 2019 GO Series were disbursed from the account totaling $64,478. 
 
 
Please feel free to call me if you have questions (434-5212).   
 

RESPECTFULLY SUBMITTED:  Leia Valley 



FY23 Budget March, 2023 February, 2023 January, 2023 2nd Quarter 1st Quarter

Current Year to 

Date % of Budget

Previous Year to 

Date

Beginning Bank Balance 8,933,845.40$  8,566,492.77$  8,200,394.87$       7,028,909.15$  6,453,533.32$  6,453,533.32$  5,176,323.25$   

Revenues

City Sales Tax 2,915,000.00$  260,856.37$      321,126.75$      276,795.41$          802,227.49$      809,096.60$      2,470,102.62$  84.74% 2,227,292.61$   

School Sales Tax 1,700,000.00     208,609.69        177,563.71        172,702.74             511,050.58        520,774.53        1,590,701.25$  93.57% 1,409,009.32$   

ADA Adjustment -                       -                       42,237.30          42,237.30$        #DIV/0! -$                      
-$                     

Interest 4,000.00             1,673.76             5,268.47             2,877.03             683.23                10,502.49$        262.56% 2,896.77$           -                       

   Total Revenues 4,619,000.00     471,139.82        503,958.93        449,498.15             1,316,155.10     1,372,791.66     4,113,543.66     89.06% 3,639,198.70      

Expenditures

2010 Series VII-I-1 Principal 885,000.00        -                       -                       -                       0.00% -                        

2010 Series VII-I-1 Interest 731,700.00        64,471.76          136,606.30        83,400.25               135,919.38        94,844.59          515,242.28        70.42% 165,472.35         

2019 GO Bond Library Roof- Principal 75,000.00          -                       -                       -                       0.00% -                        

2019 Library Roof GO Bond - Interest 3,750.00             1,875.00             -                       1,875.00             50.00% 3,625.00              

2019 GO Refunding Principal 275,000.00        -                       -                       -                       0.00% -                        

2019 GO Refunding Interest 13,750.00          6,875.00             -                       6,875.00             50.00% 23,500.00           

2020 Refunding Principal 390,822.00        -                       -                       -                       0.00% 377,849.46         

2020 GO Refunding Interest 31,875.00          -                       41,528.91          41,528.91          130.29% 25,591.40           

2020 GO - Elem Additions Principal 1,465,000.00     -                       -                       -                       0.00% 1,395,000.00      

2020 GO - Elem Additions Interest 596,800.00        -                       631,675.00        631,675.00        105.84% 333,275.00         

New Issue - Principal 75,000.00          -                       -                       -                       0.00% -                        

New Issue - Interest 72,600.00          -                       28,600.00          28,600.00          39.39% -                        

Bank Services Charges 3,000.00             6.26                     -                       -                           -                       767.33                767.33                25.58% 44.14                    

   Total Expenditures 4,619,297.00     64,478.02          136,606.30        83,400.25               144,669.38        797,415.83        1,226,563.52     26.55% 2,324,357.35      

      Total Net (297.00)$            406,661.80$      367,352.63$      366,097.90$          1,171,485.72$  575,375.83$      2,886,980.14$  1,314,841.35$   

Ending Balance 9,340,507.20$  8,933,845.40$  8,566,492.77$       8,200,394.87$  7,028,909.15$  9,340,513.46$  6,491,164.60$   

Statement Balance 9,340,507.20     8,933,845.40     8,393,790.03$       

Difference -$                     -$                     (172,702.74)$         

PEP Sales Tax Account (Educational Facilities Trust)
March 31, 2023



 
 

 

Johnson City Board of Education Regular Meeting 
April 3, 2023 

 

The Johnson City Board of Education met in regular session on April 3, 2023, at 6:00 PM in the 

Board Room at the Central Office.  

 

Attendance Taken at 6:00 PM.  

Dr. Ginger Carter:    Present    

Mr. Herb Greenlee:    Present    

Mr. Tom Hager:    Present    

Mrs. Kathy Hall:    Present    

Mr. Jonathan Kinnick:    Present    

Mrs. Beth Simpson:    Present    

Mrs. Paula Treece:    Present    

Present: 7. 

 

1. CALL TO ORDER AND OPENING 

A. Call to Order and Welcome 

B. Moment of Silence 

C. Pledge of allegiance to the flag 

D. Opening 

E. Art work on display 

F. Update on Indian Trail 

2. RECOGNITIONS 

3. ADOPTION OF AGENDA 

Motion to Adopt the Agenda. With a motion by Mr. Jonathan Kinnick and a second by Dr. 

Ginger Carter, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

4. CORRESPONDENCE, DELEGATIONS AND COMMUNICATIONS 



5. REPORTS FROM SUPERINTENDENT AND STAFF 

A. Building Projects Update 

B. TSBA SCOPE Conference Report 2023 Update  

• Chaperone: Kimberly Thompson 

• Students: Tye McFayden, Trinity Humphreys, Shiven Jain and Reahnee Finley 

C. Financial Report for February 28, 2023 

Motion to approve the Financial Report for February 28, 2023 as submitted by Ms. Leia 

Valley. With a motion by Mr. Jonathan Kinnick and a second by Mrs. Paula Treece, the 

motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

D. Update on Sales Tax - PEP 

E. Summer School Update 

6. UNFINISHED BUSINESS 

7. CONSENT AGENDA 

Motion to approve the Consent Agenda. Mr. Jonathan Kinnick pulled #7K Policy 4.603 Promotion 

and Retention. Mr. Tom Hager and Dr. Ginger Carter pulled #7L BSN Athletic Contract. With a 

motion by Mr. Jonathan Kinnick and a second by Mrs. Beth Simpson, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

Mr. Jonathan Kinnick made a Motion regarding Consent Item #7K Policy 4.603 Promotion 

and Retention, to remove the sentence from the policy: "Of the 20 days required for summer 

school attendance, students must attend 18 days." With a motion by Mr. Jonathan Kinnick 

and a second by Dr. Ginger Carter, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 



Mrs. Beth Simpson made a motion to postpone consideration of Consent Item #7L BSN 

Athletic Contract until the April 11 Meeting. With a motion by Mrs. Beth Simpson and a 

second by Dr. Ginger Carter, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

A. Approval of Minutes 

B. Proposed Fundraiser Activities 

C. Overnight Field Trip Requests 

D. Request to write checks over $5,000 

E. Request to Transfer of Funds  

F. Transfer Application 2023-2024 SY 

G. Fee List 2023-2024 

H. Tuition Rates for 2023-2024SY 

I. Tuition Schools for 2023-2024 School Year 

J. Second Reading - Policies - Section 2 (Fiscal Management), Section 5 and Section 6 

(Students) 

K. Second Reading - Policy 4.603 Promotion and Retention  

L. Athletic Contract  

8. RECOMMENDATIONS FROM THE SUPERINTENDENT FOR ACTION 

9. NEW BUSINESS 

A. Student Recognition and Engagement Ad hoc Committee 

Motion to create a Student Recognition and Engagement Ad hoc Committee with a 

sunset date: October 2, 2023. With a motion by Mr. Jonathan Kinnick and a second by 

Dr. Ginger Carter, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

 

• Board Members, Mrs. Kathy Hall, Mrs. Beth Simpson and Mrs. Paula Treece will serve 

on the Student Recognition and Engagement Ad hoc Committee.  

 

 

 

 



 

B. Communications Update:  

• Third Grade Summer School 

• Transfer Form - Online 

• Tuition & Fees  

• Online Registration  

• SCOPE Presentation - Online  

• JCS Foundation Adult Spelling Bee on Thursday, April 13 at 6:00 pm at LBMS.  

10. INFORMATION ITEMS 

A. BOE Calendar of Events 

B. Personnel Items 

C. Donations 

D. Collaborative Conferencing Teacher Team for 2023 

11. COMMITTEE REPORTS 

12. BOARD UPDATES AND DISCUSSION 

13. MEETING DATES 

14. ADJOURNMENT 

7:31 PM 

 

 

 

 

 

_______________________________ _______________________________ 

Chairman     Board Secretary 



 
 

 

Johnson City Board of Education Special Meeting  
April 11, 2023 

 

The Johnson City Board of Education met in special session on April 11, 2023, at 10:30 AM in 

the Board Room at the Central Office.  

 

Attendance Taken at 10:30 AM.  

Dr. Ginger Carter:    Present    

Mr. Herb Greenlee:    Present    

Mr. Tom Hager:    Present    

Mrs. Kathy Hall:    Present    

Mr. Jonathan Kinnick:    Present    

Mrs. Beth Simpson:    Present    

Mrs. Paula Treece:    Present    

Present: 7. 

 

1. CALL TO ORDER AND PURPOSE OF MEETING 

A. BSN Contract  

Motion to approve the BSN Contract as submitted by Mr. Keith Turner. With a motion 

by Mr. Jonathan Kinnick and a second by Mrs. Beth Simpson, the motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

 

 

 

 

 

 

 

 



B. SHHS Library Glass Partitions 

Motion to approve purchase SHHS Library Glass Partitions: $24,128.00 from Fund 

Balance. With a motion by Mrs. Paula Treece and a second by Mrs. Beth Simpson, the 

motion passed. 

Dr. Ginger Carter:    YES    

Mr. Herb Greenlee:    YES    

Mr. Tom Hager:    YES    

Mrs. Kathy Hall:    YES    

Mr. Jonathan Kinnick:    YES    

Mrs. Beth Simpson:    YES    

Mrs. Paula Treece:    YES    

YES: 7, NO: 0 

C. Fund Balance  

D. Budget Recap 

E. Revenue Projections  

F. Pay Adjustment Proposals  

• Classified 

• Nurses 

2. ADJOURNMENT 

11:56 a.m. 

 

 

 

 

 

_______________________________ _______________________________ 

Chairman     Board Secretary 



Science Hill High School 

PROPOSED FUNDRAISING ACTIVITY 

Fund/ Club/ Class Account Name: Science Hill Weightlifting Club 

Proposed Fundraising Activity: Lift-a-than: Members of our club will 

lift weights and receive donations from sponsors based on amount lifted. 

Dates for Proposed Activity: May 20th, 2023 

Proposed Uses of Funds Raised: Funds will be used to purchase new barbells 

and bumper plates that will be used by our members at practice. 

Expected Student Involvement (school-wide or specific school organization): 

Science Hill Weightlifting Club 

Method By Which School Will Receive Profit: Cash or Check to be delivered to cashier. 

Requested By: 

Approved By: 

Approved By: 

Name 

&,,JC {_�Date 
rin pal 

Date: 

Superintendent of Schools* 

Approved By the Board of Education: 

Date of Meeting** 

3/3//202-3 

*NOTE: The Superintendent of Schools must approve all fundraising activites that involve the

participation of the general student population in the marketing process of the fundraising effort. 

**Fundraising must not occur prior to Board of Education approval. 

Laura Rees and Jackson Rhudy

Staff Sponsors 











North Side

Sarah Fried 04/04/2023

$ 9,500.00 Johnson City Schools

We request Board approval to cut check for May 2023

for an estimated amount of $9500.00 for Educare sweep.











Johnson City Schools 

Memo 
To: Board of Education 

From: Haley Clawson 

cc: Kaytee Jones 

Date: 4/27/23 

Re: South Side Educare Sweeps  

Educare sweeps have been completed each month and check has been sent to the Finance 
Department.  The form used for the Board approval to issue checks over $5000.00, has multiple 
lines and I was using it each time until I reached the end of the form, instead of using a new 
form each time.  I have sent these in each month.  I have corrected and will use one form per 
month in the future.  Thank you! 

































Student 

Code of Conduct 
 

 

 

 

 

 

 

 2023 – 2024 

 
Technology Responsible Use Agreement 

 

  



 

School Year 2023-2024                                                     

Grade__________ 

 

NOTICE OF RECEIPT 
 

 

____________________________, a student enrolled in ___________________________   
   (Please Print)  Name of Student              Name of School 

 

school and parent/guardian,_________________________________  hereby acknowledge        

    Name of parent/guardian 

 

by our signatures that we have received and read, or had read to us, the Johnson City Schools 

Code of Student Conduct.  We understand that these rules apply to all students enrolled in the 

public schools of Johnson City, Tennessee and their parents/guardians; to school campuses, 

school buses or other school-owned/operated transportation; and to school-related activities and 

events. 

 
(Printed Name) __________________________________________________ 
                    Student*                                             Date 

 

(Signature) _____________________________________________  
                    Student*                                                       Date 

 

(Printed Name) ______________________________________________  
  Parent/Guardian                             Date 

 

 (Signature) _________________________________________________ 
                    Parent/Guardian                                            Date 

 

(Printed Name) ______________________________________________  
  Parent/Guardian                             Date 

 

 (Signature) __________________________________________________  
                    Parent/Guardian                                             Date 

 
 

 

NOTE:  The student and parent(s)/guardian(s) are to sign the above statement.  *Any student below Grade 3 is not required to 

sign.  If a student lives with both parents/guardians, both are required to sign statement.  If a student lives with only one 

parent/guardian, one is required to sign. 

 

Please detach this page from the booklet; sign in all appropriate places; and return to the homeroom teacher.  Keep the booklet 

for future reference.  For your convenience, school phone numbers are found in the front of this booklet. 



School Year 2023-2024 

 

 

 

By signing this form, I acknowledge that I have read, understand and agree to all terms outlined 

in the Technology Responsible Use Agreement attached to the Student Code of Conduct.  I 

further understand that this Agreement will be kept on file at the school for the academic year in 

which it was signed. 

 

 

Please check one of the following: 

 

 My child may use the Internet while at school according to the rules outlined. 

 

 

 I would prefer that my child not use the Internet while at school. 

 

 
(Printed Name)___________________________________________________  
                    Student*                                             Date 

 
(Signature)______________________________________________________  
                    Student*                                           Date 

 

(Printed Name)______________________________________________  
  Parent/Guardian                             Date 

 

(Signature)_____________________________________________________  
  Parent/Guardian                                          Date 

 
(Printed Name)__________________________________________________  
  Parent/Guardian                                           Date 

 

(Signature)_____________________________________________________  
                    Parent/Guardian                Date 
 

 
 

 

 
 

NOTE:  The student and parent(s)/guardian(s) are to sign the above statement.  *Any student below Grade 3 is not required to 

sign.  If a student lives with both parents/guardians, both are required to sign statement.  If a student lives with only one 

parent/guardian, one is required to sign. 

 

 

(Please detach and return to your homeroom teacher as soon as possible) 

 

  

 

 



 

 

 

 

 

Our Student Code of Conduct is designed to aid in the protection of our children and to maintain 

good order in our schools.  We realize the importance of students understanding rules in order to 

maintain the optimum educational environment.  We closely follow the rules and procedures 

outlined in this document, and we expect all students to do likewise. 

 

The education of your child is a cooperative endeavor.  Reviewing this document with your child 

is one very important way in which you can assist both your child and the Johnson City School 

System.  This document is not meant to replace the interaction and communication between 

student, parent/guardian, and school.  We encourage that any concern be brought to the attention 

of our staff so that decisions that are in the best interest of our children can be made.   

 

Detach and complete the Notice of Receipt found in the front of this Code of Conduct and 

return the completed Notice to your child’s homeroom teacher. 

 

Thank you for your cooperation and support of our schools.  We hope you and your child will 

have a positive and successful year.  If you have concerns or questions, please call us and we will 

be happy to discuss them with you. 
 

 

 

 

 

 

 

 

 

 
BOARD OF EDUCATION 

 

Kathy Hall, Chair   •   Jonathan Kinnick, Vice Chair   •   Paula Treece, Secretary 

 

Ginger Carter  •  Herb Greenlee  •  Thomas B. Hager, Jr.  •  Beth Simpson 

 
 

The mission of the Johnson City Schools is to enable all students to achieve excellence in learning, 

to accept social responsibility, and to develop self-worth.  

 

 

 

  

JOHNSON CITY SCHOOLS  
 

P.O. Box 1517, Johnson City, TN 37605  www.jcschools.org  (423) 434-5200  Fax: (423) 218-4968 

Dr. Steven N. Barnett, Superintendent of Schools 

http://www.jcschools.org/


SCHOOLS AND OFFICES 
 

 

Dr. Steven N. Barnett, Superintendent  Lake Ridge Elementary  

Columbus Powell Service Center   Ms. Renee Wood, Principal 

100 E. Maple Street     1001 Lake Ridge Square 

P.O. Box 1517   Johnson City, TN 37601 

Johnson City, TN 37605    (423) 610-6030 

(423) 434-5200           

       Mountain View Elementary  

Science Hill High School    Dr. Melissa Stukes, Principal 

Dr. Josh Carter, Principal    907 King Springs Road 

1509 John Exum Parkway    Johnson City, TN  37601    

Johnson City, TN 37604    (423) 434-5260 

(423) 232-2190 

         

Liberty Bell Middle School    North Side Elementary 

Dr. Holly Flora, Principal    Dr. Allecia Frizzell, Principal           

718 Morningside Drive    1000 North Roan St. 

Johnson City, TN  37604    Johnson City, TN 37601   

(423) 232-2192     (423) 434-5259 

    

Indian Trail Middle School    South Side Elementary    

Mr. James Jacobs, Principal    Ms. Kaytee Jones, Principal    

307 Car-Mol Drive     1011 Southwest Avenue   

Johnson City, TN 37601     Johnson City, TN 37604 

(423) 610-6000     (423) 434-5289    

    

Cherokee Elementary    Towne Acres Elementary  

Mr. Richard Hutson, Principal   Dr. Josh Simmons, Principal   

2100 Cherokee Road     2310 Larkspur Drive   

Johnson City, TN 37604    Johnson City, TN  37604   

(423) 434-5281     (423) 854-4800 

     

Fairmont Elementary    Woodland Elementary 

Dr. JoDee Dotson, Principal    Dr. Karen Reach, Principal 

1405 Lester Harris Road    1203 Indian Ridge Road  

Johnson City, TN 37601    Johnson City, TN 37601  

(423) 434-5267     (423) 434-5275 

     

              

            



Central Office Staff 
 

Dr. Steven N. Barnett, Superintendent of Schools 

Ms. Meranda Burd, Administrative Assistant 

(423) 434-5205    FAX (423) 218-4968 

 

Dr. Robbie Anderson, Director of Accountability and School Improvement 

Ms. Patti Fatherree, Administrative Secretary 

(423) 434-5220    FAX (423) 218-0549 

 

Mr. Todd Barnett, Supervisor of Instruction and Middle Schools 

(423) 434-5224   FAX (423) 218-4965 

 

Mr. Joe Barnes, Maintenance Supervisor 

Ms. Catherine Slagle, Administrative Secretary 

(423) 434-5254    FAX (423) 434-5256 

 

Dr. Julia Decker, Supervisor of Career & Tech Education and  

Postsecondary Opportunities 

(423) 434-5217   FAX (423) 218-4965 

 

Ms. Sydney DeBusk, Coordinator of Homeless Education Program 

(423) 434-5226   FAX (423) 218-0550 

 

Ms. Karen McGahey, Supervisor of Food Services 

 (423) 434-5228   FAX (423) 218-4966 

 

_____________________, Director of Human Resources 

Ms. Sharron Livingston, Administrative Assistant 

(423) 434-5207   FAX (423) 218-0545 

 

Ms. Tammy Pearce, Supervisor of Student Services 

 (423) 434-5233    FAX (423) 218-4965 

 

Ms. Melony Surrett, Technology Coordinator 

Ms. Danise Slayton, Administrative Secretary 

(423) 434-5219   FAX (423) 218-0550 

 

Dr. David Timbs, Supervisor of Instructional Technology 

Ms. Danise Slayton, Administrative Secretary 

(423) 434-5219   FAX (423) 218-0550 

 

Ms. Leia Valley, Supervisor of Finance 

(423)434-5212    FAX (423) 218-0544 

 

mailto:andersonr@jcschools.org
mailto:andersonr@jcschools.org


Dr. Roger Walk, Supervisor of Instruction and Testing 

(423) 434-5223   FAX (423) 218-4965 

 

Dr. Greg Wallace, Supervisor of Safety and Mental Health 

(423) 791-3596   FAX (423) 434-5295 

 

Dr. Ginger Woods, Supervisor of Special Education 

Ms. Pam Baldwin, Administrative Secretary 

(423) 434-5235   FAX (423) 218-4967 

 

School Nurses Office 

Stephanie Brown, RN, BSN 

Christy Cottrell, RN, BSN 

Michelle Jefferson, RN 

Jennifer Norton, RN, BSN 

Ms. Kristen Fuller, Secretary 

(423) 232-5380   FAX (423) 218-0544 

 

 

 

 

Office Hours 

The Central Office of the Johnson City School System is open Monday through Thursday from 

8:00 a.m. to 5:00 p.m. and Friday from 8:00 a.m. to 4:30 p.m. 

 

 

Board of Education Meetings 

The regular meeting of the Johnson City Board of Education is held on the first Monday of each 

month at 6:00 p.m. at the Central Office.   All meetings of the Board are open to the public. 

 

 

SCHOOL HOURS: 
Science Hill High School (all campuses)……7:40 a.m. thru 2:40 p.m. 

Liberty Bell Middle School …………………7:40 a.m. thru 2:40 p.m. 

Indian Trail Middle School…………………..7:40 a.m. thru 2:40 p.m. 

Elementary Schools (all campuses)…………. 8:15 a.m. thru 3:15 p.m. 
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STATEMENT OF RIGHTS AND RESPONSIBILITIES 

 

The Johnson City School System recognizes the following: 

 

The primary intent of society in establishing the public schools is to provide an opportunity for 

learning.  We believe that students have full rights of citizenship as delineated in the United 

States Constitution and its Amendments, that citizenship rights must not be abridged, obstructed, 

or in other ways altered except in accordance with due process of law, and that education is one 

of these citizenship rights. 

 

The Johnson City School System prohibits discrimination on the basis of race, color, national 

origin, gender, religion, sex, age, and disability.  The Johnson City School System does not 

condone or practice discrimination in admission, employment or in access to its programs or 

activities.  If you feel that you have been discriminated against, you should contact your 

principal, or Dr. Robbie Anderson, Title VI, Title IX and 504 Coordinator for the Johnson City 

School System at P.O. Box 1517, Johnson City, TN  37605 at andersonr@jcschools.org or at 

423-434-5200. 

 

Under the Tennessee State Board of Education’s Unsafe School Choice Policy, any public school 

student who is the victim of a violent crime as defined under Tennessee Code Annotated 40-38-

111(g), or the attempt to commit one of these offenses as defined under Tennessee Code 

Annotated 39-12-10, shall be provided an opportunity to transfer to another grade-level 

appropriate school within the district.  

 

 

 

PREAMBLE 
 

 

The school is a community, and the rules and regulations of a school are the laws of that 

community.  All those enjoying the rights of citizenship in the school community must  

also accept the responsibilities of citizenship.  A basic responsibility of those who enjoy the  

rights of citizenship is to respect the laws of the community. 

 

 

 

 

Students are encouraged to initiate, or react to, proposals for change in educational practices, 

rules or policies.  Student input will be considered by the faculty, the administration and/or the 

Board of Education as appropriate. 

  

mailto:andersonr@jcs.k12.tn.us
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CODE OF CONDUCT 
 

 

 

It is the intention of the Johnson City School System to create a safe and respectful learning 

environment in which every student is able to reach his their full potential and have the same 

opportunities regardless of race, color, creed, religion, ethnic origin, sex or disability.  All 

students are expected to treat themselves and others with courtesy and respect.  Behavior which 

is disrespectful will not be tolerated. 

 

The following code sets forth school rules prohibiting certain types of student behavior that 

constitute serious student misconduct.  The initial decision that certain student conduct violates 

this code is to be made by the a school principal, who has the authority to discipline the student.  

A student found to be in violation of any of these rules may receive consequences as severe as a 

long-term suspension (over ten (10) school days and up to one (1) year) or expulsion.  Other 

misconduct can be dealt with by the a principal under disciplinary authority given by statute or 

Board of Education policies. 

 

A principal’s decision to suspend a student for more than ten (10) days may be appealed, in 

writing, to a Disciplinary Hearing Authority.  An alternative school program may be available 

for students in who have been suspended or expelled.  Approved school based management 

alternatives may also be available at the local school.  Additional information regarding 

suspension and expulsion can be found in section III. DUE PROCESS GUIDELINES FOR 

DEALING WITH ALLEGED CODE VIOLATIONS. 

 

Tennessee Code Annotated 49-6-4201 states that a principal, teacher, school employee or school 

bus driver, in exercising that person’s lawful authority, may use reasonable force when necessary 

under the circumstances to correct or restrain a student or prevent bodily harm or death to 

another person. 

 

I.  RIGHTS 
 

Freedom of Speech and Assembly 
 

A. Students are entitled to verbally express their personal opinions.  Such verbal 

expressions shall not interfere with the freedom of others to express themselves and 

shall not disrupt school, the classroom or school activities.  The use of obscenities or 

personal attacks is prohibited. 

B. All student meetings in school buildings or on school grounds may function only as a 

part of the formal education process or as authorized by the principal. 

C. Students have the freedom to assemble peacefully, however there is an appropriate 

time and place for the expression of opinions and beliefs.  Demonstrations that 

interfere with the operation of the school, the classroom, or school activities are 

inappropriate and are prohibited. 
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Freedom to Publish 

 

A. Students are entitled to express their personal opinions in writing.  The distribution of 

such writings shall not interfere with or disrupt the educational process.  Such written 

expressions must be signed by the authors. 

B. Students are entitled to express their personal opinions in the form of artwork and 

photography.  The distribution of such artwork and photography shall not interfere 

with or disrupt the educational process.  Any such student works must be signed by 

the creators. 

C. Students who edit, publish, or distribute handwritten, printed, electronic, digital or 

duplicated matter among their fellow students within the schools must assume 

responsibility for the content of the publication. 

D. Libel, obscenity, pornographic and lewd images and personal attacks are prohibited in 

all publications. 

E. Commercial solicitation will not be allowed on school property or through school 

system equipment at any time without prior written approval of the principal. 

F. The principal must approve the distribution of non-educational material by students in 

school buildings, on school grounds, at school activities or over school system 

computers or by means of the school system network. 

 

Freedom from Unreasonable Search and Seizure 

 

Students and their property shall be free from unreasonable search and seizure. 

A. School personnel have the authority to search students, items in students’ possession and 

student vehicles upon a reasonable belief that the search will lead to the discovery of 

either:   

1. Evidence of a violation of the law or of school rules and regulations; or 

2. Any object or substance that presents an immediate danger of harm or illness to 

any person. 

B. Searches should be for a specific item and should be conducted in the presence of another 

school employee. 

C. Items or substances which are illegal or present a threat to the safety or security of other 

persons or the school will be seized by school authorities.  Students in possession of such 

items or substances will be subject to disciplinary action, which may include notification 

of legal authorities. 

D. Items or substances which are used to disrupt or which interfere with the educational 

process will be removed from student possession. 

E. General searches by school personnel of school property, including school property 

assigned to specific students, such as student lockers, may be conducted at any time. 

F. Searches may be conducted on campus or during any organized school activity off 

campus. 

G. When a search of an individual student’s person has been conducted, the principal shall 

attempt to notify the parent/guardian by phone at the time of the search, or as soon 

thereafter as reasonably possible.  If the phone notification is not successful, the principal 

shall send a letter to the parent/guardian within twenty-four (24) hours.  This notification 
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will not apply to students attending the Science Hill High School Alternative Center or 

the Indian Trail or Liberty Bell Middle School Alternative classrooms. 

 

 

II.  RULES 

 

ITEMS IDENTIFIED WITH AN ASTERISK (*) ARE AMONG THOSE DEFINED AS 

CRIMINAL UNDER THE LAWS OF THE UNITED STATES, THE STATE OF 

TENNESSEE AND/OR THE CITY OF JOHNSON CITY.  A STUDENT FOUND TO BE 

IN VIOLATION OF THESE RULES MAY RECEIVE PUNISHMENT RANGING FROM 

VERBAL REPRIMAND TO SUSPENSION OR EXPULSION. DISCIPLINARY ACTION 

WILL BE TAKEN BY THE SCHOOL FOR VIOLATION OF THESE RULES, 

REGARDLESS OF WHETHER OR NOT CRIMINAL CHARGES RESULT. 

 

*Rule 1 – Disruption of School 

A student shall not use violence, force, noise, coercion, threat, intimidation, fear, passive 

resistance, or any other conduct to cause the disruption, interference, or obstruction of any school 

function or the educational process.  A student shall not engage in conduct which could 

reasonably be foreseen to cause disruption, interference, or obstruction of any school function or 

the educational process.  A student shall not urge others to engage in this type of conduct.  While 

this list is not exclusive, the following acts when reasonably believed to be for the purpose of 

causing a disruption, interference, or obstruction of any school function, illustrate the kinds of 

offenses contemplated here: 

 

A. Occupying any school building, school grounds, or part thereof with the intent to deprive 

others of its use; 

B. Blocking the entrance or exit of any school building, corridor or room therein with the 

intent to deprive others of lawful use or access to or from the building, corridor or room; 

C. Setting fire to, vandalizing, or damaging any school building or property;   

D. Firing, displaying, carrying, possessing or threatening use of firearms, explosives, knives, 

blades or any other weapons (as defined in T.C.A. §39-17-1309) or other destructive 

device on the school premises, on a school bus, or at school sponsored events or activities 

for any unlawful purpose.  Explosives, illustrations, or instructions for making or using 

explosives or other weapons or destructive devices are not permitted on school property 

or at school sponsored events or activities; 

E. Preventing or attempting to prevent by any act (including transmitting a bomb threat in 

writing, by phone or by any other means, initiating a false fire alarm, or being accessory 

to such acts) the convening or continued functioning of any school, class, or school 

sponsored events or activities or of any authorized meeting or assembly on school 

property; 

F. Preventing any student or students from attending school, class or school sponsored 

events or activities; 

G. Except under direct instruction of the principal/designee, blocking normal pedestrian or 

vehicular traffic on a school campus; 
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H. Intentionally making noise (including disruptive verbal communication) or acting in any 

manner so as to intentionally and substantively interfere with the teacher’s ability to teach 

or with other classroom or school events or activities;   

I. Exhibiting immoral or disreputable conduct or vulgar, inflammatory or profane language; 

J. Displaying obscene, lewd or pornographic images to others while on school property or 

at a school sponsored event or activity; 

K. Willfully and/or persistently violating the rules of the school or the school system;   

L. Refusing to obey an order of a principal, teacher or other authorized school employee;  

M. Interfering with school authorities, which is defined as interfering with administrators, 

teachers or other authorized school employees by intimidation or with threat of force or 

violence.  The commission of or participation in such activities in school buildings, on 

school buses, on school property, or at school sponsored events or activities is prohibited.   

 

*Rule 2 – Damage, Destruction or Theft of School Property 

A student shall not cause, or attempt to cause, damage to school property or steal, or attempt to 

steal school property. 

 

*Rule 3 – Damage, Destruction or Theft of Private Property 

A student shall not abuse, damage, destroy, steal, or attempt to steal private property while on the 

school grounds or while attending school sponsored events or activities. 

 

*Rule 4 – Assault or Abuse of School Employee or Another Student 

Assault is intentionally, knowingly or recklessly causing bodily injury to another person; 

intentionally or knowingly causing another person to reasonably fear imminent bodily injury; or 

intentionally or knowingly causing physical contact with another person when a reasonable 

person would regard such contact as extremely offensive or provocative. 

 

A student shall not assault or attempt to assault any person, including school employees or other 

students, at any time while on school grounds or while attending school sponsored events or 

activities. 

 

A student shall not, through the threat or use of force, attempt to take any property which 

belongs to a school employee or another student.  Such acts constitute extortion, blackmail 

and/or coercion. 

 

A student shall not sexually assault any person at any time while on school grounds or while 

attending school sponsored events or activities. 

 

*Rule 5 – Wearable Technology Electronics, Radios, MP3 Players, Tape Players, Tape 

Recorders, Laser Pointers, CD Players, Film Cameras, Digital Cameras, Video Recorders, 

Digital Video Recorders 

Student use of recreational or electronic devices such as radios and CD/tape/MP3 players, voice 

activated tape recorders, laser pointers or wearable technology electronics on school property is 

permitted during school hours for educational purposes only and only under the direct 
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supervision of the classroom teacher.  Students will be expected and required to abide with all 

policies and procedures in place for use of these type of devices.  While on school grounds or 

while attending any school related event or activity, students are prohibited from taking and/or 

displaying unauthorized photographs, video recordings and/or any type of digital image of other 

students and of school personnel. The use of any recording device is strictly prohibited in any 

restroom or locker room, clinic or nurse’s office, whether on school grounds or while attending 

any school related event or activity. Using any device to record altercations on school grounds or 

at school related events or activities is prohibited. Sending, sharing, viewing or possessing 

pictures, text messages, e-mails or other material of a sexual nature in electronic or any 

other form on an electronic device while on school property or at school related events or 

activities is prohibited. Students are prohibited from using any type of recording device in any 

manner that interferes with or is disruptive of the educational process or invades the privacy of 

students, employees, volunteers or visitors. If they violate Violation of this prohibition, then 

they are will subject a student to discipline under this provision and/or any other provision in 

this Student Code of Conduct that may be applicable to the circumstances involved. Electronic or 

other devices used in violation of this rule may will be subject to confiscation at any time.   

 

Rule 6 – Use of Cellular Phones 

 

Elementary Schools and Middle Schools: 

 

Students at elementary and middle schools are not permitted to use cellular phones on school 

property during school hours.  The use of cellular phones is permitted by students at these 

schools at extracurricular school activities on or off school property.  The use of cellular phones 

is strictly prohibited in any restroom or locker room, clinic or nurse’s office, whether on school 

grounds or while attending any school related event or activity. Using cellular phones to record 

altercations on school grounds or at school related events or activities is prohibited. Sending, 

sharing, viewing or possessing pictures, text messages, e-mails or other material of a sexual 

nature in electronic or any other form on a cell phone while on school property or at school 

related events or activities is prohibited. Cellular phones used in violation of this rule will be 

subject to confiscation at any time.  Disciplinary action will be taken against students who 

violate this rule. 

 

 Science Hill High School and Topper Academy: 

 

Students at Science Hill High School and Topper Academy are allowed to use their cell phones 

at school during non-instructional times.  Use of cell phones, including text messaging, is 

prohibited during classes and at other times as announced.  However, students are allowed to use 

their cell phones during instructional time as designated by teachers.  Students who have phones 

in class are responsible for having their phones turned off or otherwise silenced so that incoming 

calls will not interfere with instruction. The use of cellular phones is strictly prohibited in any 

restroom, locker room, clinic or nurse’s office, whether on school grounds or while attending any 

school related event or activity. Sending, sharing, viewing or possessing pictures, text messages, 

e-mails or other material of a sexual nature in electronic or any other form on a cell phone or 

other electronic device while on school property or at school related events or activities is 

prohibited. 
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The use of cell phones for the purpose of cheating is strictly prohibited.  As a means of 

protecting instructional time and/or providing test security, teachers may elect to collect 

students’ cell phones during any class and return them at the end of the period. Cellular phones 

used in violation of this rule will be subject to confiscation at any time.   

 

*Rule 7 – Weapons and Dangerous Instruments 

A student shall not possess, handle, transmit, use, or attempt to use ammunition, firearms, 

explosives, fireworks, knives, or any other object that can be considered a weapon while on 

school grounds or while attending school sponsored events or activities.   This rule applies to 

normal school supplies such as pencils, scissors, razors, or compasses when they are possessed, 

handled, transmitted, used or attempted to be used in a manner which renders the object(s) 

dangerous. 

 

*Rule 8 – Alcoholic Beverages, Narcotics and Drugs 

A student shall not possess, use, transmit, consume, or show evidence of having consumed, any 

narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, inhalant, alcoholic 

beverage or intoxicant of any kind, including any analogues, while on school grounds or while 

attending school sponsored events or activities.  (An analogue is defined as a substance which 

mimics the stimulant, depressant or hallucinogenic effect on the central nervous system that is 

similar to the stimulant, depressant or hallucinogenic effect of a controlled substance.  An 

analogue includes “bath salts”, “Spice”, K-2 and any other “designer drug” and is included in the 

definition of drugs, herein.)   

 

A student shall not possess, use, or be under the influence of any controlled or regulated drug, 

while on school grounds, or while attending school sponsored events or activities, unless the 

student has a prescription written for the student by a person authorized by the State of 

Tennessee to write medical prescriptions.  

 

Any student showing evidence of having consumed inhalants, alcohol or drugs will be 

immediately removed from contact with other students by school personnel, who shall attempt to 

immediately contact the student’s parent or legal guardian.  Students who are suspected of being 

under the influence of alcohol or drugs may be subject to drug testing pursuant to TCA § 49-6-

4213.  A student’s use of a recommended dosage of a drug which has been authorized by a 

medical prescription written for the student by a person authorized by the State of Tennessee to 

write medical prescriptions and with the written permission of the parent shall not be considered 

a violation of this rule.  Such medication, if administered at school or at a school event or 

activity, must be under strict supervision and in accordance with Board of Education policy and 

procedures. 

 

A student shall not possess drug paraphernalia, including vaporizing pens and e-cigarettes, 

while on school grounds or while attending school sponsored events or activities.  Electronic 

pagers may be considered to be drug paraphernalia in accordance with Tennessee law and under 

the terms of this rule.  (TCA §49-6-4202) 
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A student shall not possess for resale or distribution any type of drug, including prescription or 

over-the-counter drugs, on school grounds or while attending school sponsored events or 

activities.   

 

If a student must take prescription or non-prescription medication during school hours, the 

student or parent must deliver the medication to the principal's office, unless the medication must 

be retained by the student for immediate self-administration (i.e. students with asthma.)  

Employees who have been trained by school nursing staff will assist the student in the self-

administration of such medication in compliance with applicable policies.   If a student needs to 

retain medication for immediate self-administration the student must have a written physician’s 

note to that effect and must have the prior approval of the principal.  

 

Johnson City Schools considers participation in interscholastic athletics as a privilege and not a 

right.  Students that voluntarily participate in these activities are expected to accept the 

responsibilities which accompany the privilege.   Among these is the responsibility to remain 

drug and alcohol free.  Randomly throughout the school year, students in grades eight nine 

through twelve who desire to participate in interscholastic athletics, including cheerleading, may 

be subject to urine testing for illegal or banned substances. Information regarding random drug 

testing can be obtained from the administration.  

 

*Rule 9 – Arson 

A student shall not commit or attempt to commit arson while on school grounds or while 

attending school sponsored events or activities.   Arson is defined as the intentional setting of 

fire. 

 

*Rule 10 – Burglary, Larceny, and Robbery 

A student shall not commit burglary, larceny, or robbery while on school grounds, or while 

attending school sponsored events or activities.  Burglary is defined as breaking into school 

and/or personal property in or at the school.  Larceny is defined as theft.  Robbery is defined as 

stealing from an individual by force or threat of force. 

 

*Rule 11 – Trespassing  

A student shall not be present in an unauthorized place during any period of time when he is 

they are properly under the authority of school personnel or refuse to leave an unauthorized 

place when ordered to do so. 

 

*Rule 12 – Use of Tobacco/Electronic Cigarettes/Vaporizing Pens 

A student shall not possess and/or use tobacco or tobacco related products while on school 

grounds or while attending school sponsored events or activities.  A student shall not possess 

and/or use electronic cigarettes/vaporizing pens or nicotine, nicotine-delivering substances, 

chemicals or devices that produce the same flavor or physical effect of nicotine substances, and 

any other “tobacco innovation” while on school grounds or while attending school sponsored 

events or activities. 
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Rule 13 – Repeated School Violations 

A student shall comply with the directions of teachers, student teachers, substitute teachers, 

teacher assistants, principals, or other authorized personnel during any period of time when he is 

they are properly under the authority of school personnel.  A student shall not willfully and/or 

persistently violate the rules of the school. 

 

Rule 14 – Dress and Appearance 

Students shall be well groomed and dress in a clean, neat and modest manner so as not to present 

health and safety problems or cause disruption of school or school functions.  Students are 

required to adhere to the dress code of their respective school while on school grounds, or while 

attending school-sponsored events or activities. 

 

*Rule 15 – Attendance 

Prompt daily attendance of all who are enrolled in the Johnson City Schools is required in 

accordance with state law and Board of Education policy.  Students must attend regularly 

scheduled classes unless officially excused.  Students participating in school sponsored trips are 

counted present. 

 

Chronic absenteeism is defined as a student missing ten percent (10%) or more of the days the 

student is enrolled, for any reason, including excused absences and out-of-school suspensions. 

   

Effect of Attendance upon Credit and Promotion 

Students having excessive absences may fail to receive academic credit based upon the 

following: 

 

1. Students in Grades K- 8.  A student’s excessive absence may limit progress to the point that 

promotion is not feasible.  Upon recommendation of the principal, students in grades K-8 who 

have excessive absences will not receive credit towards promotion. 

 

2. Students in Grades 9-12.  Students are expected to be in school every day.   

 

NOTE:  ALL ABSENCES, EXCUSED OR UNEXCUSED, ARE COUNTED IN THE 

MAXIMUM NUMBER THAT MAY BE MISSED DURING A SESSION OR SCHOOL 

YEAR.  STUDENTS WITH EXCESSIVE ABSENCES WILL BE CONSIDERED 

TRUANT AND WILL BE SUBJECT TO A TRUANCY INTERVENTION PLAN. 

 

Acceptable Reasons for an Excused Absence 

 

1. Student’s personal illness or injury, including pregnancy – a parent’s statement is 

required unless the student has frequent absences, in which case a physician’s 

statement will be required. 

2. Death in the family. 

3. Illness in the family requiring the student to give temporary help.  A physician’s 

statement is required. 
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4. Special and recognized religious holidays regularly observed by persons of the 

student’s particular faith. 

5. Summons, subpoena or court order. 

6. Extreme weather conditions.  

7. Principal/designee approved absences-up to three (3) days per school year as 

requested by the parent/legal guardian.  No student will be allowed to use these 

absences during standardized testing dates or during final exams.   Work missed 

during the absence must be made up before the absence or upon the return to school.  

8. One day absence when a student’s parent or custodian is deployed into active military 

service or returned from active military service.  

9. Five (5) college visits. 

10. Circumstances over which, in the judgment of the principal, the student has no 

control.  

 

Rule 16 – Tardiness 

Students are expected to arrive at school on time and to stay at school the entire day.  Upon a 

third unexcused tardy and/or early dismissal a student will be subject to discipline.  Principals 

may implement “time for time” procedures to deal with tardiness. 

 

Rule 17 – Student Placement 

The principal has the authority to change a student’s placement or class assignment in an effort 

to address concerns about discipline and/or disruption of the learning process of the classroom or 

school. 

 

Rule 18 – Refusal to Identify Self 

All persons must upon request identify themselves to school personnel in the school building, on 

school grounds, or while attending school sponsored events or activities. 

 

Rule 19 – Technology; Internet 

Technology and Internet access and use are considered a privilege, not a right.  All technological 

resources, including devices brought from home and used in school, must be used in accordance 

with the system’s Acceptable Usage Agreement (a copy of which is included with this Code of 

Conduct) as well as school system policies and procedures and local, state, and federal laws 

and/or guidelines governing the usage of technology and its component parts.  Students must use 

the provided technological resources so as not to cause waste or abuse, or to interfere with or 

cause harm to other individuals, institutions, or companies. 

 

All computer data, including search histories and e-mail communications stored or transmitted 

on school system computers or by means of the school system network are subject to monitoring.  

Students should have no expectation of privacy with regard to computer data or transmissions. 
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Network Rules 

The following are not permitted on school system networks, whether by means of school system 

devices or computers or devices brought from home and used in school (this list is not inclusive): 

• Illegal activities; 

• Taking, sending or displaying offensive, pornographic, lewd or obscene messages, 

language, or pictures; 

• Harassing, insulting, threatening, bullying or attacking others; 

• Violating copyright laws or engaging in plagiarism; 

• Using others’ passwords; 

• Trespassing in others’ folders; 

• Intentionally misusing resources; 

• Impersonation; 

• Employing the network for commercial purposes; and  

• Vandalizing, damaging or destroying computers, computer systems, computer networks, 

files, data or software. 

 

The taking, disseminating, transferring, or sharing of obscene, pornographic, lewd, or otherwise 

illegal images or photographs, whether by electronic data transfer or otherwise (commonly called 

texting, sexting, emailing, etc.) may constitute a CRIME under Tennessee and/or federal law.  

Any person taking, disseminating, transferring, or sharing obscene, pornographic, lewd, or 

otherwise illegal images or photographs will be reported to law enforcement and/or other 

appropriate state or federal agencies, which may result in arrest, criminal prosecution, and 

LIFETIME inclusion on sexual offender registries. 

 

School officials will apply the same criterion of educational suitability to use of the Internet, 

computers and the network as they use to review other educational resources.  Misuse of the 

Internet or other technological resources will result in disciplinary action. 

 

*Rule 20 – Discrimination/Harassment 

 

Discrimination/harassment by students will not be tolerated.  Discrimination is the display of 

unlawful bias, favoritism or prejudice toward others.  Harassment is a single act or course of 

conduct directed toward an individual or group of people that serves no legitimate purpose other 

than to annoy, intimidate, frighten, alarm, torment or abuse that person or group.   

 

Alleged victims of discrimination/harassment should report these incidents immediately to a 

teacher, counselor, or building administrator, or to one of the school system’s complaint 

managers.  Allegations of discrimination/harassment will be fully investigated by the school 

system.  If the discrimination/harassment continues, the alleged victim should report in writing 

the continuing harassment to the principal, noting the date of first report and to whom the 

complaint was made. 

 

Disciplinary action will be taken against perpetrators of discrimination/harassment. 

 

Rule 21 – Bullying/Intimidation 
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The Johnson City School System uses the Olewus Bullying Prevention Program in all of its 

schools.  Olweus defines bullying as occurring when someone repeatedly and on purpose says or 

does mean or hurtful things to another person who has a hard time defending them self himself 

or herself. 

Intimidation is intentional behavior that would cause an ordinary person to fear injury or harm. 

A student will be subject to discipline for any act of bullying or intimidation that takes place on 

school grounds, while attending school-sponsored events or activities, on school transportation 

or at any official school bus stop immediately before boarding and immediately following de-

boarding; or which is done at any time off-campus if the bullying causes or threatens to cause a 

disruption at school, at a school sponsored event or activity, or if it interferes with a student’s 

education or security. 

Bullying and intimidation can manifest as either physical harm of another person or damage to 

his/her their property, or knowingly placing the person in reasonable fear of such, or creating a 

hostile educational environment. 

Rule 22 – Cyber-Bullying 

A student will be subject to discipline for any act of cyber-bullying that takes place on school 

grounds, while attending school-sponsored events or activities, on school transportation; which is 

done through the use of the school system’s intranet or Internet system or on any school system 

equipment; or which is done at any time off-campus if the cyber bullying causes or threatens to 

cause a disruption at school, at a school sponsored event or activity, or if it interferes with a 

student’s education or security at school. 

Cyber bullying encompasses any of the already prohibited actions – such as bullying, 

discrimination, or harassment – when done through electronic means.  “Electronic means” 

include, but are not limited to, information and communication technologies such as e-mail, 

voice mail, cell phone and pager text messages, instant messaging (IM), personal Web sites, 

Weblogs, and online personal polling Web sites.  

Examples of cyber bullying include posting slurs or rumors or other disparaging remarks about a 

student or staff member on any Web site or Weblog; sending e-mail, instant messages or 

photographs that are harassing, threatening or offensive; and taking and sending an unauthorized 

and unwanted photograph or video of a student or staff member.  

*Rule 23 – Criminal Behavior 

A student may be suspended from school, from a school sponsored event or activity, or from 

riding a school bus when the student commits off campus criminal behavior which results in the 

student being legally charged with a felony and the student’s continued presence in school poses 

a danger to persons or property or disrupts the educational process. 
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III.  DUE PROCESS GUIDELINES FOR DEALING WITH ALLEGED CODE 

VIOLATIONS 

 

Students’ Due Process Rights 

All students have the right to receive a free and appropriate education.  Deprivation of that right 

may occur only for just cause and after due process.  Due Process requirements necessitate that 

students be given an opportunity to be heard before they may be excluded from school.  For 

minor offenses where the classroom teacher takes corrective disciplinary measures, no formal 

process or procedure is required.  In cases of severe misconduct where there is a possibility of 

suspension or expulsion, the student shall be advised of the nature of his misconduct, questioned 

about it, and allowed to give an explanation. 

 

The procedures required to establish due process are not fixed.  What is required for due process 

can depend upon the severity of the penalty imposed on the student.  For example, if the only 

penalty given is detention after class, no formal procedure is required.  In cases of severe 

discipline, such as a suspension of over ten (10) days, due process must be accorded.  The 

following procedures provide for Constitutional requirements of due process and attempt to 

produce a reliable determination of the issues while minimizing the adversarial nature of the 

proceedings. 

 

The Principal Will Address Misconduct When: 

 

A. A teacher considers misconduct to be so serious as to warrant the principal’s attention; 

B. The alleged misconduct constitutes a violation of the rules that govern serious 

misconduct; or 

C. The principal deems it advisable that he personally addresses the misconduct. 

 

In addressing misconduct, the principal/ or his designee shall investigate the incident.  During 

the investigation the principal shall inform the student of the misconduct of which he is accused 

and of any evidence in support of the accusation.  The student shall have the opportunity to deny 

the accusations and explain his behavior.  If the student requests that other persons be 

questioned, the principal shall talk to them, when possible.  If the student makes a reasonable 

defense based on information which cannot be immediately investigated, the principal should 

will postpone any disciplinary action for a reasonable time until such information can be 

investigated.  If the principal/ or his designee deems it necessary, the police or other legal 

authorities may be included in the investigation.  The principal shall give the student an 

explanation of the results of the investigation and shall inform the student as soon as possible of 

any disciplinary action to be taken. 

 

The Principal’s Discipline Authority 

Suspension.   

There are several types of suspension available.  Unless otherwise required by Board of 

Education policy or statute, the principal has the authority to determine what type of suspension, 

if any, the misconduct requires.  Except when a student’s continued presence presents an 

immediate danger, a student may not be suspended from a class, school or school related event or 
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activity until the student has been advised of the nature of his misconduct, questioned about it, 

and been allowed to give an explanation.   

 

The removal of a student from his class by the classroom teacher, principal or other authorized 

school personnel for the remainder of class period or for the remainder of a school day, and his 

their placement in another room on the school campus shall not necessarily be an in-school 

suspension and shall not be entitled to the procedures set forth below.  The principal has the 

authority to decide whether a removal shall be considered a suspension. 

 

1.  In-School Suspension.  A principal has the option, depending on the severity of 

the offense, of suspending any student from attendance at a specific class, classes or 

school sponsored events or activities without suspending such student from 

attendance at school.  This shall be known as in-school suspension.  Students given 

in-school suspension are required to complete their academic assignments.  Any 

student given an in-school suspension in excess of one (1) day must attend either 

special classes attended only by students guilty of misconduct or be placed in an 

isolated area appropriate for study.  Good and sufficient reasons for in-school 

suspension include, but are not limited to: 

 

a.  Behavior which adversely affects the safety and well-being of other students; 

b.  Behavior which disrupts a class or school sponsored event or activity; 

c.  Behavior prejudicial to good order and discipline occurring in class, during 

school sponsored events or activities, or on the school campus. 

 

2.  Summary Suspension.  If the principal witnesses or has knowledge of any serious 

student misconduct and he thinks that immediate removal of the student is necessary 

to restore order or to protect persons on the school grounds, he they may suspend the 

student immediately for not more than two (2) school days.  In such cases, the 

principal is not required to investigate before he suspends suspension, but he shall 

carry out such an investigation and decide on further disciplinary action, if any, by the 

end of the school day following the summary suspension.  Once a principal has 

decided to suspend a student summarily, he they shall follow the procedures for 

sending a student home during the school day.  

 

2.  Out-Of-School Suspension for not More than Ten Days.  When a principal 

deems it appropriate, he they may suspend a student from attendance at school for 

not more than ten (10) consecutive days.  If the principal determines it is in the best 

interest of the student, he they may place the student in an assigned area of the school 

with the same consequences as for an out of school suspension. 

 

3. Removal from School for More than Ten Days (Expulsion).  A principal, with 

due cause, may expel a student.  Expulsion is defined as removal from school for 

more than ten (10) consecutive days or more than fifteen (15) days in a month of 

school attendance. 

 

Sending A Suspended Student Home During the School Day.    
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When a student is or suspended (except for in-school suspension), the principal shall attempt to 

reach the student’s parent, legal guardian, or legal custodian (hereinafter the term “parent” 

includes parent, legal guardian, or legal custodian) to inform him them of the school’s actions 

and to request that he they come to the school for his child.  If the parent is unable to come for 

his their child, the student shall remain at school until the close of the school day, unless, with 

the parent’s consent or in the principal’s judgment, the student can be provided transportation 

home.  In a situation where the principal is not able to reach a parent and because of violations of 

school rules the principal is not able to keep a student on school grounds and restore order or 

protect others, the principal will call local law enforcement to assist in removing the student from 

school premises. 

 

Reasons for Suspension 

A principal may suspend any student from attendance at such school, including its sponsored 

activities, for good and sufficient reasons, including, but not limited to, the following: 

 

A. Willful and persistent violation of the rules of school;  

B. Immoral or disreputable conduct or vulgar or profane language; 

C. Violence or threatened violence against any person attending or assigned to any school; 

D.  Willful or malicious damage to real or personal property of the school, or the property of 

any person attending or assigned to the school; 

E. Inciting, advising or counseling of other to engage in any of the act enumerated above; 

F. Marking, defacing or destroying school property; 

G. Possession of a pistol, gun or firearm, or a facsimile thereof, on school grounds or at 

school sponsored events or activities; 

H. Possession of a knife or blade on school property or at school sponsored events or 

activities; 

I. Assaulting any person attending or assigned to any school with vulgar, obscene or 

threatening language; 

J. Bullying;  

K. Unlawful use or possession of barbital or legend drugs or any other intoxicant on school 

property or at school sponsored events or activities; 

L. Two or more students initiating a physical attack on an individual student on school 

property or at school sponsored events or activities, including travel to and from school; 

M. Making a threat, including a false report, to use a bomb, dynamite, any other deadly 

explosive or destructive devise including chemical weapons on school property or at 

school sponsored events or activities; 

N. Engaging in behavior which disrupts a class or school sponsored event or activity; 

O. Off campus criminal behavior which results in felony charges when the continued 

presence of the charged student in school poses a danger to persons or property or 

disrupts the educational process; and 

P. Any other conduct which is prejudicial to good order or discipline in any school. 

 

Procedures for Suspension 

Upon suspension of any student other than for in-school suspensions of one (1) day or less, the 

principal shall: 
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A. Within twenty-four (24) hours notify the parent/guardian and the Superintendent of 

Schools or the Superintendent of Schools’ designee of: 

1. The suspension, which shall be for a period of no more than ten (10) days; 

2. The cause for the suspension; and 

3. The conditions for readmission, which may include, at the request of either party, a 

meeting for of the parent, student and principal. 

If applicable, the principal shall follow the procedures for sending a student home during 

the school day.  

B. If the suspension is for more than five (5) days, the principal shall develop and 

implement a plan for improving the behavior which shall be made available for review 

by the Superintendent of Schools upon request. 

C. If a suspension occurs during the last ten (10) days of any term or semester, the 

suspended student shall be allowed to take such final examinations or submit such 

required work as necessary to complete the course of instruction for that semester, 

subject to conditions prescribed by the principal or the final action of the Board of 

Education upon any appeal from an order of a principal continuing a suspension. 

D. A student suspended from one school in the school system cannot enter another school in 

the system for the duration of the suspension.  This does not preclude the principal’s 

assignment of the student to an alternative school. 

 

Special Education Students 

Prior to the expulsion or suspension for more than ten (10) days of a special education eligible 

student the IEP team must meet and decide: 

 

1. Whether the offense is a manifestation of the student’s disability; and  

2. The appropriateness of the student’s current placement. 

 

If the offense is a manifestation of the student’s disability, the student may not be expelled or 

suspended for over ten days, but must be placed in a setting that more appropriately 

accommodates his needs in relation to the manifested offense.   

 

If the offense is not a manifestation of the disability, the student will be treated as if he they were 

not a special education eligible student, however the following procedures must be complied 

with: 

1. A functional behavior analysis must be conducted; and 

2. Within ten (10) school days the IEP team must develop or revise a behavior intervention 

plan. 

 

Upon expulsion or suspension, educational services as determined by the IEP team will be 

provided.  If there is an appeal, placement will be frozen pending the outcome of a due process 

hearing.   

 

School officials have the authority to remove a child student with a disability to an interim 

alternate educational setting for not more than forty-five (45) school days if the child student 

carries a weapon to or possesses a weapon at school, on school premises or at a school function; 

knowingly possesses or uses illegal drugs or sells or solicits the sale of a controlled substance at 
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school, on school premises or at a school function; or has inflicted serious bodily injury upon 

another person while at school, on school premises or at a school function. 

 

Alternative School Program Placement  

 

Terms and conditions for participation in alternative programs will be specified in writing and a 

student must agree to such terms and conditions prior to admission.  The student shall not 

acquire any right or privilege to participate in any alternative program except as mutually agreed 

upon by the student and the staff in charge of the program.  In order to remain in the program, 

the student must meet all the terms and conditions imposed.  Failure of the student to do so, 

based upon the judgment of the staff, shall be grounds for termination of participation of the 

student.  Termination of participation shall not entitle the student to enter any other program. 

 

A. Out of School Suspension for Not More Than Ten Days: 

 

A school principal may provide an alternative placement in lieu of out-of-school suspension for 

not more than ten (10) days. Any student eligible to attend Johnson City Schools who has been 

suspended, withdrawn, or terminated from the basic educational program may be enrolled in an 

alternative program as established by the school staff and approved by the Board, but only on 

terms and conditions specified for that program and only upon the recommendation of the 

suspending principal. 

 

B. Out of School Suspension for More Than Ten Days (Expulsion) for Students in 

Grades 1-6: 

 

A school principal may assign a student to an alternative program in lieu of out-of-school 

suspension for more than ten (10) days (expulsion) on terms and conditions specified for that 

program. 

 

C. Out of School Suspension for More Than Ten Days (Expulsion) for Students in 

Grades 7 - 12: 

 

1. Attendance in an alternative placement is mandatory for students in grades 7-12 who 

have been suspended for more than ten (10) days from the regular school program if 

there is space and staff available. 

2. Attendance in the alternative program is not mandatory for students in grade 7 – 12 

who have been expelled from the regular school program for committing a zero-

tolerance offense.  The Superintendent of Schools/ or his designee shall determine 

whether to assign a student who has been expelled from the regular school program to 

an alternative placement on a case-by-case basis. 

 

IV.  RIGHT TO APPEAL 

Procedure for Appeal of In-School Suspension and Out-of-School Suspension for Ten (10) 

School Days or Less 
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A. The parent, or the student if 18 years old or older, shall file a present a written request, 

either orally or in writing, for permission to return to the regular classroom, in cases of 

in-school suspension, or to school, in cases of out-of-school suspension, to the principal 

as soon as possible, but in no event later than two (2) days after the suspension. 

B. Upon receipt of the request, the principal shall schedule a meeting with the student and 

parent(s) to hear reasons for the request. 

C. The principal shall make a written response to the request.  If the student is allowed to 

return to the classroom or to school, no further action is required.  If the student’s 

suspension is upheld, the matter may be appealed to the Superintendent for a review of 

the appropriateness of the procedures.  The authority for in-school suspension or out-of-

school suspension of up to and including ten (10) school days lies solely with the 

principal. 

 

Procedure for appeal of Out-of-School Suspension for More than Ten (10) School Days 

(Expulsion) or removal to an Alternative Placement for More than Ten (10) School Days 

 

A. If a student is suspended for more than ten (10) days or removed to an alternative 

placement for more than ten (10) days the principal must immediately give written notice 

to the parent and the student of the right to appeal the decision to the Disciplinary 

Hearing Authority (DHA), which is appointed by the Board of Education.   

B. All appeals must be filed with the principal, either orally or in writing, within five (5) 

days of receipt of the notice.  Appeals may be filed by the student, the parent, or upon 

request of the student, by any person holding a teaching license who is employed by the 

school system. 

C. When an appeal is filed, the DHA shall hold a hearing no later than ten (10) days after the 

beginning of the suspension or removal. The DHA shall give written notice of the time 

and place of the hearing to the parent, the student and the school official designated 

above who ordered the suspension.  Notice shall also be given to any employee 

referenced above who requests a hearing on behalf of a suspended student.  The 

Superintendent/ or his designee may schedule a different date for the appeal hearing if 

the student, the principal, or one of the Disciplinary Hearing Officers shows a good and 

sufficient cause. 

D. The parent, or the student if 18 years old or older, shall be notified of the DHA’s decision 

by certified letter within five (5) school days following the hearing. 

 

Composition of the Disciplinary Hearing Authority 

 

The DHA is established by the Board of Education to conduct hearings of suspension appeals.  

The DHA is to consist of three (3) to five (5) members, appointed to a one (1) year term and 

subject to reappointment.  Each hearing must be conducted by at least three (3) members of the 

DHA, one of whom must be a principal or assistant principal, but not from the home school of 

the suspended student.  The Superintendent of Schools/ or his designee serves as chairman of the 

DHA.   

 

The Chairman shall: 

A. Identify the members of the DHA assigned to hear each appeal. 
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B. Be available before the hearing to answer questions that a parent or student may have 

about the proceedings. 

C. Take full charge of the hearing by directing its proceedings and controlling the 

conduct of all persons present subject to procedural requirements. 

D. Write the DHA’s findings of facts and recommendations for action.  The Chairman 

has the authority to delegate this responsibility to another member of the DHA. 

E. Transmit the DHA’s written findings and recommendations to the Superintendent, the 

principal and the parent or the student if 18 years old or older. 

 

No person who was a witness to or has been involved in the investigation of the student’s alleged 

misconduct, or who could be called to give testimony to the DHA, shall serve as a member of the 

hearing board. 

 

Group Hearings 

 

When multiple students are charged with violating the same rule and have acted in concert and 

the facts are basically the same for all students, a single hearing may be conducted for them if the 

Chairman of the DHA believes that the following conditions exist: 

A. A single hearing will not be likely to cause confusion; and  

B. No student will have his their interest substantially prejudiced by a group hearing. If, 

during the hearing, the Chairman finds that a group hearing will prejudice a student’s 

interest, he they may order a separate hearing for that student. 

 

Witness Statements 

 

At least two (2) days before an appeal hearing the signed statements of all persons on whose 

information the charges are based, and any additional information related to the alleged 

misconduct, shall be available for review in the principal’s office.  These statements may be 

examined and copied by the student, parents or any representative, at the student’s expense.  If 

the principal receives additional material that will be used at the hearing, he they must promptly 

notify the parent or the student if 18 years old or older and make the material available for 

review. 

 

The student shall file with the principal, at least two (2) days prior to the hearing, signed 

statements of any persons who have defensive information that he wishes they wish to have 

considered at the hearing, including the student’s his own statement if he wishes to they wish 

make one. 

 

All statements must set out, with some particularity, the information known to the persons 

making them.  For example, if a student is charged with consistently failing to follow a teacher’s 

directions, the consistent nature of the failures must be specifically described. 

 

Conduct of the Appeal Hearing 

 

1. Closed Hearing 
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The appeal hearing shall not be open to the general public.  The Superintendent of Schools/ or 

his designee, the principal/ or his designee, the student, the student’s parent(s), the student’s 

representative and any witnesses may attend the hearing.  Any of the attendees may give 

testimony.  Upon the request of the Chairman, the principal, the student, the student’s parent or 

the student’s representative, witnesses may be excluded from the hearing except when they are 

giving information or are being questioned by the DHA. 

 

2. Student May Remain Silent  

The student may speak in his their own defense and may be questioned on his their testimony 

or he may choose not to testify.  No student shall be threatened with punishment or later 

punished for refusal to testify. 

3. Record of the Hearing 

The Chairman shall provide for making a summarized transcript of any information orally 

presented at the hearing.  Statements and other written matter presented to the DHA should be 

kept on file by the Superintendent. 

 

4. Principal’s Presentation of Statements and Records 

It shall be the principal’s duty to present to the DHA at the hearing the signed statements of all 

persons known to have information about the student’s alleged misconduct.  These shall be the 

same statements that previously have been available to the student in the principal’s office and 

those statements that the student has submitted to that office.  Upon the request of the student, 

the parent, the student’s representative or the DHA, the principal shall submit to the DHA the 

student’s record of previous behavior and his their academic record.  If the principal or the DHA 

deems it necessary, the information contained in such records shall be explained and interpreted 

to the DHA by a person trained in their use and interpretation. 

 

5. Use of Witness 

The appeal hearing shall consist of a review of the statements and records presented by the 

principal under section D and any statements or records presented by the student, parent, or 

student representative in the student’s defense.  Any written statements from a person not present 

must be dated and signed by the person making the statement. 

 

6. Examination of Witness 

Members of the DHA, the principal, the student, the parent, or the student’s representative may 

question witnesses, the student, or the principal about any matters logically relevant to the 

charge(s) against the student and the proper disposition of the matter.  The Chairman is 

responsible for limiting unduly long, repetitious, unproductive, or irrelevant questioning. 

 

7. Role of the Parent 

The parent should be present at the hearing and shall have an opportunity to make a statement to 

the DHA regarding his  their opinion about the proper disposition of the case and to answer 

questions.  Any statement the parent makes needs not be filed with the principal before the 

hearing.  The parent should be able to advise the student during the hearing.  If allowed by 

section F, the parent may also question any witness.   

 

8. Adult Representative in Addition to Parents 
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If the parent cannot be present or if the student or his their parent thinks his the student’s 

interest can be better protected by the presence of an additional adult at the hearing, the student 

may bring another adult to the hearing.  The non-parent adult may act as a representative in the 

defense of the student and shall have the right to present and question witnesses, make a 

statement on the nature of the evidence and the proper disposition of the case, and otherwise 

assist the student.  The non-parent adult may be an attorney.  If the Chairman thinks the presence 

of the school board attorney will be helpful at the hearing, he they may request the school board 

attorney’s presence. 
 

Disposition of the Case 

The DHA shall make a decision on whether the student’s due process rights were violated and 

the appropriateness of the disciplinary action.  The DHA may affirm the decision of the 

principal, order removal of the suspension, unconditionally or upon such terms and conditions as 

it deems reasonable, assign the student to an alternative program, or suspend the student for a 

specified period of time. The decision must be based solely on the evidence presented at the 

hearing and should state substantial findings of fact on which the DHA’s decision rests.  The 

determination should explain, in terms of the needs of both the student and the school, the 

reasons for the particular action taken.  The parent shall be notified of the DHA’s decision by 

certified letter within five (5) school days after the hearing.  A written record of the proceedings, 

including a summary of the facts and the reason supporting the decision, shall be made by the 

DHA. 

 

Appeal   

The student or principal may appeal within five (5) school days of their receipt of the decision of 

the DHA, first to the Superintendent of Schools and then to the Board of Education.  Absent a 

timely appeal, the decision will be final. 

 

V.   PROCEDURE FOR APPEAL TO SUPERINTENDENT AND BOARD OF 

EDUCATION 

 

Appeal to the Superintendent 

The student or principal may appeal the decision of the DHA to the Superintendent of Schools 

within five (5) school days.  This appeal must be in writing.  The Superintendent shall set a date 

for a review hearing within six (6) school days and notify the student by certified letter of the 

time and place of the hearing.  The appeal to the Superintendent shall be solely on the record of 

the hearing before the DHA, except for the new evidence which has come to light and may affect 

the outcome of the appeal.  The Superintendent shall notify the student and principal of his their 

decision within five (5) school days.  Notice to the student shall be by certified mail. 

 

Appeal to the Board of Education 

If a student or principal wishes to appeal the decision of the Superintendent of Schools, the 

appeal shall be by a letter directed to the Board of Education within five (5) school days of 

receipt of the decision of the Superintendent.  The Board of Education, meeting in regular or 

special session, and based upon a review of the record, may grant or deny a request for a Board 

hearing, and may affirm or overturn the decision of the DHA without a hearing, provided the 
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Board may not impose a more severe penalty than that imposed by the DHA without first 

providing an opportunity for a hearing before the Board.  If a hearing is granted, the Chairman of 

the Board of Education/ or his designee shall, within six (6) school days of the decision to grant 

a hearing, set a date for a hearing before the Board of Education and shall notify the student and 

the principal of the date, place, and time that such hearing will be held.  Such notice to the 

student shall be by certified mail.  The hearing shall be held within twenty (20) school days from 

the date of the decision to grant a hearing unless circumstances in the discretion of the Board 

require a later date.  The hearing shall be closed to the public unless the student or student’s 

parent requests in writing within five (5) days after receipt of written notice of the hearing that 

the hearing be conducted as an open hearing.  The hearing will be based on the entire file and 

record in the matter and such new or additional material evidence as the staff and/or the student 

and/or their representatives may wish to introduce.  The action of the Board of Education shall 

be final. 

 

VI.  MANDATORY ONE-YEAR EXPULSION (ZERO TOLERANCE) 

 

In order to ensure a safe and secure learning environment free of drugs, violence and dangerous 

weapons, any student who, while on a school bus, on school grounds, or while attending any 

school event or activity, engages in the following behaviors shall be expelled from school for a 

period of not less than one (1) calendar year.  The Superintendent of Schools has the authority to 

modify this expulsion requirement on a case-by-case basis.  Incidents that result in expulsion for 

one year are: 

A. Unlawful possession of a narcotic, stimulant, prescription drug or any other controlled 

substance or legend drug on school grounds or at school sponsored events or activities; 

B.  Commission of a battery on a teacher, or other school employee; and 

C. Possession of a firearm on school grounds or at school sponsored events or activities. 

 

A student who has committed an offense which results in a mandatory one (1) year expulsion 

shall be entitled to ask for a hearing at which time any statements, explanations, evidence, or 

excuses for failures will be heard and recorded by the staff.  Action of the staff following this 

hearing shall be final except that a student may request, in writing, a review by the 

Superintendent.  The Superintendent shall decide whether or not to sustain the action of the staff 

based upon a review of the entire file as presented. 

 

The mandatory one (1) year penalty will be enforced for all violations listed above, including 

first offenses.  Upon a first offense, the student and/or parent on behalf of the student may apply 

for readmission after thirty days out of school.  Upon the second or more offense, the student 

and/or parent may apply for readmission after sixty days out of school.  

Before readmission will be considered, the following conditions must be met: 

A. The student and/or parent seek(s), and the student has received, a psychological 

evaluation and/or help from an institution accredited to diagnose the need for counseling 

and/or treatment for alcohol/drug abuse.  In cases of drug or alcohol violations, 

evaluation or assistance must be from a certified drug/alcohol abuse counselor or a 

counselor approved by the administration. 

B. An authorized official of the accredited institution or organization who is qualified to do 

so certifies that the student either does not need treatment and/or rehabilitation or has 
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completed a program of treatment and/or rehabilitation and is ready for successful re-

entry into the school system.  In cases of drug or alcohol violations, certification must be 

by a certified drug/alcohol abuse counselor. 

 

Requests for all readmissions must be filed, in writing, with the office of the principal.  A 

readmission hearing may be scheduled to consider the request.  Consideration will be given to 

the reasons for the long-term suspension and the length of time the student has been out of the 

regular school program.  The principal will hear from the student and/or parent any evidence or 

justification in support of readmission and will make a recommendation to the Superintendent 

regarding readmission. 

 

Upon application for readmission, the principal may take into consideration such factors as 

previous suspensions, patterns of misconduct, attitudes adversely affecting progress and 

efficiency of the educational process, and whether readmission is in the best interest of the 

student in order to accomplish rehabilitation. 

 

School Based Management Alternative to Mandatory Penalty 

 

Upon recommendation by the principal, alternatives to the mandatory penalty may be offered by 

way of a contract between the school and the student.  The parent must be aware of the terms of 

the contract and encouraged to attend a conference with the student to plan for its 

implementation, and may be asked to accept some responsibility, along with the student, for 

seeing that its conditions are met.  If conditions of the contract are not met, the mandatory 

penalty process will be initiated.  All alternatives to a mandatory penalty must be approved by 

the Superintendent of Schools. 

 

Neither the foregoing conditions of the Code of Conduct nor any penalty prescribed therein shall 

constitute a waiver to the Tennessee Code Annotated to invoke a more severe penalty than herein 

prescribed, as prescribe in the General Acts of the State of Tennessee, including but not limited 

to Section 49-2-203 (a), and as the same may be supplemented or amended. 

 

 

JOHNSON CITY BOARD OF EDUCATION 

JOHNSON CITY PUBLIC SCHOOLS 

JOHNSON CITY, TENNESSEE 

 

ADOPTED JANURARY 10, 1980 

Last Amended May __, 2023 
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Notification of Rights under FERPA for Elementary and Secondary Schools 

 

The Family Educational Rights and Privacy Act (FERPA) affords parents and students who are 

18 years of age or older ("eligible students") certain rights with respect to the student's education 

records.  These rights are: 

1. The right to inspect and review the student's education records within 45 days after 

the day the Johnson City Schools receives a request for access.  

Parents or eligible students who wish to inspect their child’s or their education 

records should submit to their or their student’s school principal a written request that 

identifies the records they wish to inspect.  The school official will make 

arrangements for access and notify the parent or eligible student of the time and place 

where the records may be inspected.  

2. The right to request the amendment of the student’s education records that the parent 

or eligible student believes are inaccurate, misleading, or otherwise in violation of the 

student’s privacy rights under FERPA. 

Parents or eligible students who wish to ask their school to amend their child’s or 

their education record should write the school principal, clearly identify the part of 

the record they want changed, and specify why it should be changed.  If the school 

decides not to amend the record as requested by the parent or eligible student, the 

school will notify the parent or eligible student of the decision and of their right to a 

hearing regarding the request for amendment.  Additional information regarding the 

hearing procedures will be provided to the parent or eligible student when notified of 

the right to a hearing. 

3. The right to provide written consent before the school discloses personally 

identifiable information (PII) from the student's education records, except to the 

extent that FERPA authorizes disclosure without consent. 

One exception, which permits disclosure without consent, is disclosure to school 

officials with legitimate educational interests.  A school official typically includes a 

person employed by the school or school district as an administrator, supervisor, 

instructor, or support staff member (including health or medical staff and law 

enforcement unit personnel) or a person serving on the school board.  A school 

official also may include a volunteer,  contractor, or consultant who, while not 

employed by the school, performs an institutional service or function for which the 

school would otherwise use its own employees and who is under the direct control of 

the school with respect to the use and maintenance of PII from education records, 

such as an attorney, auditor, medical consultant, or therapist; a parent or student 

volunteering to serve on an official committee, such as a disciplinary or grievance 

committee; or a parent, student, or other volunteer assisting another school official in 

performing his or her tasks.  A school official typically has a legitimate educational 

interest if the official needs to review an education record in order to fulfill his or her 

professional responsibility. 
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Upon request, the school discloses education records without consent to officials of 

another school or school district in which a student seeks or intends to enroll, or is 

already enrolled if the disclosure is for purposes of the student’s enrollment or 

transfer.   

4. The right to file a complaint with the U.S. Department of Education concerning 

alleged failures by their school to comply with the requirements of FERPA.  The 

name and address of the Office that administers FERPA are: 

Family Policy Compliance Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC  20202 

FERPA permits the disclosure of PII from students’ education records, without consent of the 

parent or eligible student, if the disclosure meets certain conditions found in § 99.31 of the 

FERPA regulations.  Except for disclosures to school officials, disclosures related to some 

judicial orders or lawfully issued subpoenas, disclosures of directory information, and 

disclosures to the parent or eligible student, § 99.32 of the FERPA regulations requires the 

school to record the disclosure.  Parents and eligible students have a right to inspect and review 

the record of disclosures.  A school may disclose PII from the education records of a student 

without obtaining prior written consent of the parents or the eligible student – 

• To other school officials, including teachers, within the educational agency or 

institution whom the school has determined to have legitimate educational interests.  

This includes contractors, consultants, volunteers, or other parties to whom the school 

has outsourced institutional services or functions, provided that the conditions listed 

in § 99.31(a)(1)(i)(B)(1) - (a)(1)(i)(B)(3) are met. (§ 99.31(a)(1)) 

• To officials of another school, school system, or institution of postsecondary 

education where the student seeks or intends to enroll, or where the student is already 

enrolled if the disclosure is for purposes related to the student’s enrollment or 

transfer, subject to the requirements of § 99.34.  (§ 99.31(a)(2))   

• To authorized representatives of the U. S. Comptroller General, the U. S. Attorney 

General, the U.S. Secretary of Education, or State and local educational authorities, 

such as the State educational agency (SEA) in the parent or eligible student’s State.  

Disclosures under this provision may be made, subject to the requirements of § 99.35, 

in connection with an audit or evaluation of Federal- or State-supported education 

programs, or for the enforcement of or compliance with Federal legal requirements 

that relate to those programs.  These entities may make further disclosures of PII to 

outside entities that are designated by them as their authorized representatives to 

conduct any audit, evaluation, or enforcement or compliance activity on their behalf, 

if applicable requirements are met.  (§§ 99.31(a)(3) and 99.35) 

• In connection with financial aid for which the student has applied or which the 

student has received, if the information is necessary for such purposes as to determine 
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eligibility for the aid, determine the amount of the aid, determine the conditions of the 

aid, or enforce the terms and conditions of the aid. (§ 99.31(a)(4)) 

• To State and local officials or authorities to whom information is specifically allowed 

to be reported or disclosed by a State statute that concerns the juvenile justice system 

and the system’s ability to effectively serve, prior to adjudication, the student whose 

records were released, subject to § 99.38. (§ 99.31(a)(5)) 

• To organizations conducting studies for, or on behalf of, the school, in order to: (a) 

develop, validate, or administer predictive tests; (b) administer student aid programs; 

or (c) improve instruction, if applicable requirements are met. (§ 99.31(a)(6)) 

• To accrediting organizations to carry out their accrediting functions. (§ 99.31(a)(7)) 

• To parents of an eligible student if the student is a dependent for IRS tax purposes. (§ 

99.31(a)(8)) 

• To comply with a judicial order or lawfully issued subpoena if applicable 

requirements are met. (§ 99.31(a)(9)) 

• To appropriate officials in connection with a health or safety emergency, subject to § 

99.36. (§ 99.31(a)(10) 

• Information the school has designated as “directory information” if applicable 

requirements under § 99.37 are met. (§ 99.31(a)(11)) 

• To an agency caseworker or other representative of a State or local child welfare 

agency or tribal organization who is authorized to access a student’s case plan when 

such agency or organization is legally responsible, in accordance with State or tribal 

law, for the care and protection of the student in foster care placement. (20 U.S.C. § 

1232g(b)(1)(L)) 

 

• To the Secretary of Agriculture or authorized representatives of the Food and 

Nutrition Service for purposes of conducting program monitoring,  evaluations, and 

performance measurements of programs authorized under the Richard B. Russell 

National School Lunch Act or the Child Nutrition Act of 1966, under certain 

conditions.  (20 U.S.C. § 1232g(b)(1)(K)) 
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Family Educational Rights and Privacy Act (FERPA) 

Notice for Directory Information   
 

 

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that Johnson 

City Schools, with certain exceptions, obtain your written consent prior to the disclosure of 

personally identifiable information from your child’s education records.  However, Johnson City 

Schools may disclose appropriately designated “directory information” without written consent, 

unless you have advised the School System to the contrary in accordance with School System 

procedures.  The primary purpose of directory information is to allow the Johnson City School 

System to include information from your child’s education records in certain school publications.  

Examples include: 

 

• A playbill, showing your student’s role in a drama production; 

• The annual yearbook; 

• Honor roll or other recognition lists; 

• Graduation programs; and 

• Sports activity sheets, such as for wrestling, showing weight and height of team 

members. 

 

Directory information, which is information that is generally not considered harmful or an 

invasion of privacy if released, can also be disclosed to outside organizations without a parent’s 

prior written consent.  Outside organizations include, but are not limited to, companies that 

manufacture class rings or publish yearbooks.  In addition, two federal laws require local 

educational agencies (LEAs) receiving assistance under the Elementary and Secondary 

Education Act of 1965, as amended (ESEA) to provide military recruiters, upon request, with the 

following information – names, addresses and telephone listings – unless parents have advised 

the LEA that they do not want their student’s information disclosed without their prior written 

consent.   

 

If you do not want Johnson City Schools to disclose any or all of the types of information 

designated below as directory information from your child’s education records without your 

prior written consent, you must notify the Johnson City School System in writing by September 

6, 2023.  Johnson City Schools has designated the following information as directory 

information:  

• Student's name 

• Address 

• Telephone listing 

• Electronic mail address 

• Photograph 

• Date and place of birth 

• Major field of study 

• Dates of attendance 

• Grade level 

• Participation in officially recognized activities and sports 
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• Weight and height of members of athletic teams 

• Degrees, honors, and awards received 

• The most recent educational agency or institution attended 

• Student ID number, user ID, or other unique personal identifier used to 

communicate in electronic systems but only if the identifier cannot be used to gain 

access to education records except when used in conjunction with one or more 

factors that authenticate the user’s identity, such as a PIN, password, or other factor 

known or possessed only by the authorized user 

• A student ID number or other unique personal identifier that is displayed on a 

student ID badge, but only if the identifier cannot be used to gain access to 

education records except when used in conjunction with one or more factors that 

authenticate the user's identity, such as a PIN, password, or other factor known or 

possessed only by the authorized user.   
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Johnson City Schools 
 Technology Responsible Use Agreement 

 
Use of District-Provided Technology Resources: 
To ensure that students receive a quality education in an intellectually stimulating 
environment, it is the goal of the Johnson City Schools to provide all students with access to a 
variety of technological resources. 
 
Johnson City Schools recognizes that digital information resources help facilitate, inform, 
measure and sustain improvements in the quality and delivery of education. The creation of a 
large and varied technological environment demands that technology usage be conducted in 
legally and ethically appropriate ways consistent with the policies and instructional goals of the 
Johnson City Schools. 
 
Thus, it is the intention of the Johnson City Schools that all technological resources be used in 
accordance with any and all school system policies and procedures as well as local, state, and 
federal laws and/or guidelines governing the usage of technology and its component parts. It is 
also the intent for these resources to benefit the user while remaining within the bounds of 
safe, legal, and responsible use. Additionally, it is understood that all students and employees 
of Johnson City Schools will use the provided technological resources so as not to waste or 
abuse, interfere with or cause harm to other individuals, institutions, or companies. 
 
Rules for Usage: 
The primary goal of the technology environment is to support the educational and instructional 
endeavors of students and employees of the Johnson City Schools. Use of any and all 
technological resources is a privilege and not a right.  Any violation of the Responsible Use 
Agreement may result in termination of usage and/or appropriate discipline.  Users have the 
right to appeal a discipline decision to the site administrator or Superintendent of Schools. All 
Johnson City Schools students and their parent/guardians and all Johnson City Schools 
employees must sign this agreement as acknowledgment of receipt of these procedures and 
policies. 
 
I. ACCESS: 

A. Any student or employee who accesses the district’s network or any device for any 
purpose agrees to be bound by the terms of the Agreement, even if no signed 
Agreement is on file. 

B. The use of all Johnson City Schools technological resources is a privilege, not a right, and 
inappropriate or suspected inappropriate use will result in a cancellation of those 
privileges pending investigation. 

C. Access to the Internet by students by any means other than the District’s network while 
in a Johnson City School facility is prohibited. 

D. Except at approved locations or as otherwise approved, all devices connected to the 
Johnson City Schools physical network (a device located at a Johnson City School facility, 
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either wired or wireless) must be the property of Johnson City Schools.  Individuals 
connecting a personal device to the Johnson City School’s network will be required to 
agree to stated Terms and Conditions and log in with system provided account 
information. Individuals may use only accounts, files, software, and technological 
resources that are assigned to them him/her. 

E. Mobile equipment may be taken home or to other locations by staff and by students at 
designated locations, however the staff and/or student is responsible at all times for the 
care and appropriate use of the equipment. 

F. Technology equipment is configured for use on the school system network. The 
Technology Department will not be able to assist with connections to Internet providers 
outside of the district network. 

G. Students and staff are responsible for securing technology devices when not in use and 
for returning them in good working condition. 

H. Individuals may not log in to or attempt to log in to the network by using another 
person's account and/or password or allow any other person to use their his/her 
password to access the network, electronic mail, or the Internet and must take all 
reasonable precautions to prevent unauthorized access and use outside of Johnson City 
Schools.  

I.    Individuals identified as a security risk may be denied access to the District’s 
technological resources. 
 

II. PRIVACY: 
A. To maintain network integrity and to ensure the network is being used responsibly, the 

District Technology Supervisor reserves the right to review files and network 
communications. 

B. Users should have no expectation of privacy with regards to any data stored, 
transmitted or accessed on school system resources. 

C. Because communications on the Internet are often public in nature, all users should be 
careful to maintain appropriate and responsible communications. 

D. The Johnson City Schools cannot guarantee the privacy, security, or confidentiality of 
any information sent or received via the Internet. 

E. All data, including search histories and email communications, transmitted on school 
system computers or by means of the school system network are subject to monitoring 
and may be archived. 

F. Users are encouraged to avoid storing personal and/or private information on the 
district and/or schools technological resources. 

G. The system-wide technology staff performs routine backups. However, all users are 
responsible for the backup and storage of any critical files and/or data. Cloud storage 
drives are available for all users in the district for file storage. 

 
III. COPYRIGHT: 

A. Illegal copies of software may not be created or used on school system equipment. 
B. Any questions about copyright provisions should be directed to the District Technology 

Supervisor. 
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C. The legal and ethical practices of appropriate use of technological resources will be 
taught to all students in the system (i.e. during lab orientation, network orientation, 
etc). Employees shall make reasonable efforts to supervise student us of the Internet 
during instructional time, to ensure content appropriateness for the student’s age and 
circumstance of use. 

D. Copyright is implied for all information (text, data, and graphics) published on the 
Internet. Users are prohibited from the reproduction or of use of works, including but 
not limited to documents, pictures, digital recordings, music or graphics, without 
documented permission.  

E. Duplication of any copyrighted software is prohibited unless specifically allowed for in 
the license agreement and then should occur only under the supervision and direction 
of the Technology department.  This includes duplicating original music CD’s. 

F. For licensed software, it is the responsibility of the purchaser to ensure the correct 
number of licenses are purchased. 

G. Users should not purchase software for use on or access to District computers or other 
technological resources without prior consultation with the District Technology staff. 
 

IV. ELECTRONIC MAIL: 
A. Johnson City Schools may provide access to electronic mail for students.  Access to 

instant messaging will not be provided for students. Use of email on school system 
resources or personal devices used during the school day shall be limited to the school 
provided email account.  Students with network access may not utilize school system 
resources to establish electronic mail accounts through third-party providers or any 
other nonstandard electronic mail system. 

B. Johnson City Schools will provide access to electronic mail for all employees. 
C. Access to electronic mail is for employee/student use in educational and instructional 

settings, should reflect professional standards at all times and may not be used for 
personal or political gain or sending mass emails. 

D. Personal use of electronic mail for employees is permitted as long as it does not violate 
Johnson City Schools' policy and/or adversely affect others or the speed of the network. 

E. All data, including e-mail communications, stored or transmitted on school system 
devices shall be monitored. 

F. Johnson City Schools' electronic mail accounts may not be used for posting or 
forwarding other user's personal communication without the author's consent. 

G. Electronic mail correspondence may be a public record under the public records law and 
may be subject to public inspection.  
 

V. INTERNET: 
A. The intent of the Johnson City Schools is to provide access to resources available via the 

Internet with the understanding that faculty, staff, and students will access and use 
information that is appropriate for their his/her various curricula. 

B. All school rules and guidelines for appropriate technology usage shall apply to usage of 
the Internet. 
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C. Teachers will screen all Internet resources that will be used in the classroom prior to 
their introduction. 

D. Students will gain access to the Internet by agreeing to conduct themselves in a 
considerate and responsible manner and by providing written permission from 
parents/guardians via this signed agreement. 

E. Students will be allowed to conduct independent research on the Internet upon the 
receipt of the appropriate permission forms. 

F. Permission is not transferable, and therefore, may not be shared. 
G. Students that are allowed independent access to the Internet will have the capability of 

accessing material that has not been screened. 
H. Hotspots are not permitted for use inside Johnson City School buildings during the 

instructional day. Wireless Internet connectivity is provided for all wi-fi capable district-
owned devices. 

I. District-owned devices are capable of connecting to and standard wi-fi network for 
which the user has the appropriate network key or password. The Technology 
Department does not provide support in connecting to outside services.  
 

 
VI. INTERNET FILTERING: 

A. Internet access for all users is filtered by a filtering system through one central point, by 
URL and IP address. 

B. Internet searches are filtered by keyword. 
C. URLs and IP addresses may be added to or deleted from the filtered list by the District 

Technology staff. 
D. Employees may request a review for override of filtered sites. 
E. Internet safety measures shall be implemented that effectively address the  

following: 
1. Controlling access by students to inappropriate matter on the Internet; 
2. Safety and security of students when using any form of direct electronic 

communications; 
3. Preventing unauthorized access, including “hacking” and other unlawful activities by 

students on-line; and 
4. Restricting students’ access to materials that may be inappropriate or harmful to 

them.  
F. All students will participate in Internet safety training, which is integrated into the 

District’s instructional program in grades K-12.  Schools will use existing avenues of 
communication to inform parents, grandparents, caregivers, community stakeholders 
and other interested parties about Internet safety. 

G. The District’s Internet Safety Policy and the Technology Responsible Use Agreement 
shall be reviewed, annually. 

  
VII. WEB PUBLISHING: 

A. The Johnson City Schools' web server cannot be used for profit, commercial purposes, to 
express personal opinions, or to editorialize. 
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B. All web sites will be reviewed by the District Technology Supervisor or Principal before 
being added to the Johnson City School’s webserver. 

C. The District Technology staff reserve the right to reject all or part of a proposed web 
page.  

D. Each posted page must include: the school location, date of last update, and an 
electronic mail address. 

E. All posted work must be of publishable quality with regard to spelling, usage, and 
mechanics. 

F. All web page authors are responsible for the maintenance of their own pages. 
G. All links should be checked regularly to make sure they are current and working. 
H. Pages that are not updated in a timely fashion, contain inaccurate or inappropriate 

information, or contain links that do not work will be removed and the author will be 
notified. 

I. Teacher created web pages stored on a commercial or private server may be a link from 
a school created web page stored on the Johnson City Schools’ web server. 

J. Student pictures and other personally identifiable information should only be used with 
permission in writing from the parent/guardian of the student involved.  No full names 
should be used-only first name, last initial. No written permission is required for in-
school broadcasts (i.e. morning news, announcements, class profiles, etc.)  

K. Student posting of personal information about himself/herself them self or other 
students or staff of any kind is prohibited. Personal information includes: home and/or 
school address, work address, home, cellular and/or school phone numbers, full name, 
social security number, etc. 

L. No written permission is required to list faculty/staff and their school contact 
information (phone extension, electronic mail address, etc.) 

M. Consent will be required for posting of any employee photographs. 
N. Infringement of copyright laws and the posting of obscene, pornographic, harassing or 

threatening materials on web sites are against the law and will subject the responsible 
party to discipline and/or prosecution. 

 
VIII. PROHIBITED USES: 
The following activities are examples of inappropriate activities on any Johnson City Schools 
network, electronic mail system, or the Internet. This list is not all-inclusive. Anything that 
would be considered inappropriate in "paper form" is also considered inappropriate in 
electronic form. 
 

A. Using another user's password or attempting to find another user's password. 
B. Sharing your own password. 
C. Trespassing in another user's files, folders, home directory or work.  
D. Saving information on ANY network drive or directory other than your personal home 

directory or a student specified and approved location. 
H. Cyberbullying including harassing, insulting, threatening, or attacking others via 

technological resources.  
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I. Damaging electronic devices or computer networks (this includes changing workstation 
configurations such as screen savers, backgrounds, printers, BIOS information, preset 
passwords, etc.)  

J. Accessing inappropriate web sites (sites containing information that is violent, illegal, 
sexually explicit, racist, etc.)  

K. Sending, displaying, or downloading offensive messages or pictures. 
L. Using obscene, racist, profane, lewd, discriminatory, threatening, or inflammatory 

language. 
M. Participating in on-line chat rooms or the use of instant messaging without the 

permission/supervision of an adult staff member. 
N. Posting any false, damaging or libelous information about other people, the school 

system or other organizations, or impersonating another individual.  
O. Posting any personal information about another person without their his/her written 

consent.  
P. Broadcasting network messages and/or participating in sending/perpetuating chain 

letters. 
Q. Violating copyright laws and/or plagiarism of materials. 
R. Use of technology resources to create illegal materials (i.e. fake identification, etc.) 
S. Use of any Johnson City Schools’ technology resources for personal gain, commercial or 

political purpose. 
T. Use of Johnson City Schools’ technological resources for purposes of hacking into other 

local area networks or outside networks or another person’s account. 
U. File-sharing or downloading file-sharing programs. 
V. Use of tor browsing, p2p file sharing, VPNs, or attempting to bypass the District’s 

Internet filter. 
T. Participating in any other activity that is detrimental to students, the school, the School 

District or school employees or officials.  
 
 

Liability: 
Johnson City Schools does not guarantee the reliability of the data connection and does not 
verify the accuracy of information found on the Internet. Johnson City Schools recognizes that 
parents of minors are responsible for setting and conveying the standards their children should 
follow when using information sources. Accordingly, before a student may independently 
access the Internet, the student’s parent must be made aware of the possibility the student 
could obtain inappropriate material while engaged in independent use of the Internet. 
 

 

































































July 2024 
Sun Mon Tue Wed Thu Fri Sat 

       

 1 2 3 H 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22   23 24 
Curr 
  Prof        
Devel 

TECH 
ACAD 27 

28   AD    

 

August 2024 
Sun Mon Tue Wed Thu Fri Sat 

    IS AD 3 

4 5 6 7   8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

 

September 2024 
Sun Mon Tue Wed Thu Fri Sat 

1 H 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19  20 21 

22 23 24 25 26 27 28 

29 30      

 

October 2024 
Sun Mon Tue Wed Thu Fri Sat 

       

  1 2 3 4 5 

6 FB FB FB FB FB 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

 

November 2024 
Sun Mon Tue Wed Thu Fri Sat 

     1 2 

3 4 TPC 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 V H V 30 

 

December 2024 
Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19  21 

22   V  V  H V V 28 

29 V V     

       
 

 

 
 

Johnson City Schools 
2024-2025 

 

 

New Teachers In-service 

AD Administrative Day 

IS 

 

In-service Day for all teachers.  4 
additional in-service days will be 
planned, outside the school calendar, 
at the school level. 
 

 
Student ½ Day 
Dismissal times: 
Elementary 11:30 am 
Middle 11:00 am 
High School 11:00 am 
 

 

 
Student Day 

H Holiday for students and staff 

FB Fall Break 

 
 
Exams grades 8-12 
(Student attendance required – no 
exceptions) 
 



 End of nine-week term 

SB Spring Break 

V Vacation 

TPC 
Teacher/Parent Conference Day (not 
a student day; appointments vary by 
school) 

  2 snow days are built into the 
calendar. 

 

 

          

 January 2025 
Sun Mon Tue Wed Thu Fri Sat 

   H V V 4 

5 AD 7 8 9 10 11 

12 13 14 15 16 17 18 

19   H 21 22 23 24 25 

26 27 28 29 30 31  

 

February 2025 
Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16  18 19 20 21 22 

23 24 25 26 27 28  

 

March 2025 
Sun Mon Tue Wed Thu Fri Sat 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 SB SB SB SB SB 22 

23 24 25 26 27 28 29 

30 31      

 

April 2025 
Sun Mon Tue Wed Thu Fri Sat 

  1 2 3  5 

6 7 8 9 10 11 12 

13  14 15 16 17 V 19 

20  21 22 23 24 25 26 

27 28 29 30    

 

May 2025 
Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4   5   6 7 8 9 10 

11 12 13 14 15 16 17 

18 19  20  21  22  24 

25 H 27 28 29 30 31 

 

June 2025 
Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

       
 



 



 
 

 

June 2023 

June 5, 2023 Regular Board Meeting, 6 p.m., Board Room 
 

July 2023 

July 3, 2023 (TBD) Regular Board Meeting, 6 p.m., Board Room (Subject to change) 

July 4, 2023 Independence Day Holiday for all 12-month employees 

July 21-22, 2023 TSBA Summer Law Institute, Park Vista, Gatlinburg, TN 

July 26-27, 2023 New Teacher Inservice, Central Office 
 

AUGUST 2023 

August 1, 2023 City-Wide In-service Day for JC Schools 

August 2, 2023 First Day of School for 2023-24 SY 

August 7, 2023 Regular Board Meeting, 6 p.m., Board Room 

 
 

SEPTEMBER 2023 

September 4, 2023 Labor Day Holiday (all staff) 

September 5, 2023 September Regular Board Meeting, 6 p.m., Board Room 

September 25, 2023 (TBD) TSBA Fall District Meeting, 4:30 p.m. 
 

OCTOBER 2023 

October 2, 2023 October Regular Board Meeting, 6 p.m., Board Room 

October 9-13, 2023 Fall Break 
 

NOVEMBER 2023 

November 6, 2023 Special Session to Review Policy, 5 p.m., Maple Room 

November 6, 2023 Regular Board Meeting, 6 p.m., Board Room 

November 16-19, 2023 TSBA Leadership Conference & Annual Convention, Nashville 

November 22, 2023 Vacation for all schools 

November 23, 2023 Holiday for all schools 

November 24, 2023  Vacation for all schools 

November 22-24, 2023 Holidays for all 12-month employees 
 

 

DECEMBER 2023 

December 4, 2023 Regular Board Meeting, 6 p.m., Board Room 

December 20, 2023 (1/2 day for students) 

December 21-22, 2023 Holidays for all 12-month employees 

December 25, 2023 Holiday for all 12-month employees 

December 21–Jan.3, 2023 Vacation for students 

December 29, 2023 Holidays for all 12-month employees 

TBD BOE Retreat for January or February  
 

BOARD OF EDUCATION 

CALENDAR OF EVENTS 



JANUARY 2024 

January 1, 2024 Holidays for all 12-month employees 

January 1, 2024 Holiday for all schools 

January 3, 2024 Administrative Day 

January 8, 2024 Regular Board Meeting, 6 p.m., Board Room 

January 15, 2024 Holiday for All Schools and All 12-month employees 
 

FEBRUARY 2024 

February 2, 2024 Built In Snow Day 

February 5, 2024 Special Session to Review Policy, 5 p.m., Maple Room 

February 5, 2024 Regular Board Meeting, 6 p.m., Board Room 

February 19, 2024 Built In Snow Day 

February 2023 (TBD) TSBA Legislative and Legal Institute  
 

MARCH 2024 

March 4, 2024 Regular Board Meeting, 6 p.m., Board Room 

March 11-15, 2024 Spring Break 

March 25, 2024 (TBD) SHHS Awards Program (hosted by BOE), 6 p.m., SH Auditorium 
 

April 2024 

     April 1, 2024   Built-in Snow Day 

April 1, 2024 Regular Board Meeting, 6 p.m., Board Room 

  
 

May 2024 

May 6, 2024 Regular Board Meeting, 6 p.m., Board Room 

May 22, 2024 Last Day of School for 19-20 SY – ½ day for students  

May 25, 2024 Administrative Day 

May 25, 2024 (TBD) SHHS Graduation, 10 a.m. 

May 27, 2024 Holiday for All Schools and All 12-month employees 
 

June 2024 

June 3, 2024 Regular Board Meeting, 6 p.m., Board Room 
 

July 2024 

July 1, 2024 (TBD) Regular Board Meeting, 6 p.m., Board Room (Subject to change)  

July 4, 2024 Independence Day Holiday for all 12-month employees 



xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx 

 
 

June 1, 2023 City Commission Meeting, 6 p.m., City Hal 

June 15, 2023 City Commission Meeting, 6 p.m., City Hall 

June 18, 2023 Fathers’ Day 

 

July 6, 2023 (TBD) City Commission Meeting, 6 p.m., City Hall 

July 4, 2023  Independence Day 

July 20, 2023 City Commission Meeting, 6 p.m., City Hall 

 

August 3, 2023 City Commission Meeting, 6 p.m., City Hall 

August 17, 2023 City Commission Meeting, 6 p.m., City Hall 

 

September 7, 2023 City Commission Meeting, 6 p.m., City Hall 

September 4, 2023 Labor Day 

September 21, 2023 City Commission Meeting, 6 p.m., City Hall 

 

October 5, 2023 City Commission Meeting, 6 p.m., City Hall 

October 9-13, 2023 Johnson City Schools Fall Break 

October 19, 2023 City Commission Meeting, 6 p.m., City Hall 

October 31, 2023 Halloween 

 

November 2, 2023 City Commission Meeting, 6 p.m., City Hall 

November 5, 2023 Daylight Savings Time Ends 

November 11, 2023 Veterans Day 

November 23, 2023 (TBD) City Commission Meeting, 6 p.m., City Hall 

November 23, 2023 Thanksgiving Day 

 
 

December 7, 2023 City Commission Meeting, 6 p.m., City Hall 

December 21, 2023 City Commission Meeting, 6 p.m., City Hall  

December 21 – Jan 3, 2023   JCS Winter Break 

December 25, 2023 Christmas Day 

December 31, 2023 New Year’s Eve 

 

January 1, 2024 New Year’s Day 

January 4, 2024 City Commission Meeting, 6 p.m., City Hall 

January 18, 2024 City Commission Meeting, 6 p.m., City Hall 

January 15, 2024 Martin Luther King Jr. Day 

 
 

February 1, 2024 City Commission Meeting, 6 p.m., City Hall 

February 14, 2024 Valentine’s Day 

February 15, 2024 City Commission Meeting, 6 p.m., City Hall 

February 19, 2024 President’s Day 



March 7, 2024 City Commission Meeting, 6 p.m., City Hall 

March 11-15, 2024 Johnson City Schools Spring Break 

March 10, 2024 Daylight Savings Time Begins 

March 17, 2024 St. Patrick’s Day 

March 21, 2024 City Commission Meeting, 6 p.m., City Hall 

March 29, 2024 Good Friday 

March 31, 2024 Easter Sunday 

 

April 4, 2024 City Commission Meeting, 6 p.m., City Hall 

April 25, 2024 City Commission Meeting, 6 p.m., City Hall 

 

May 2, 2024 City Commission Meeting, 6 p.m., City Hall 

May 5, 2024 Cinco de Mayo 

May 12, 2024 Mother’s Day 

May 23, 2024 City Commission Meeting, 6 p.m., City Hall 

May 27, 2024 Memorial Day 

 

June 6, 2024 City Commission Meeting, 6 p.m., City Hal 

June 20, 2024 City Commission Meeting, 6 p.m., City Hall 

June 16, 2024 Fathers’ Day 

 

July 4, 2024 Independence Day 

July 11, 2024 (TBD) City Commission Meeting, 6 p.m., City Hall 

July 25, 2024 City Commission Meeting, 6 p.m., City Hall 

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx 



JOHNSON CITY BOARD OF EDUCATION 

ANNUAL AGENDA 

2023-2024 

 

To allow for planning by school system employees, Board of Education members, interested 

community persons, and others, the following Annual Agenda is provided. Additional items will 

be added to monthly agendas as needed. The regular meeting date for the Board of Education is 

the first Monday night of each month, except in months when a holiday occurs on that date or 

another conflict is presented. In those months, the meeting will be on the first Tuesday unless 

otherwise set by the Superintendent of Schools and the Chairman of the Board. All regular 

Board meetings will be held at 6:00 p.m. at the Johnson City Schools Central Office, 100 East 

Maple Street. All Board of Education meetings are open to the public. 

 

• Possibility for Annual School Board Retreat during the summer 

 
JUNE 2023 

• Financial Report from J.C. Schools Foundation Board 

• Approval of Student Code of Conduct 

• Approval of Internal Activity Fund Budgets, Site-Based Budgets, and Educare Budgets for the 
2023-24 SY 

• Approval of the Encumbrances for the 2023-24 SY 

• Approval of General-Purpose School Fund Budget, State Projects Budget, Federal 
Projects Budget, and Food Service Budget for the 2023-2024 SY 

• Appointment of Disciplinary Hearing Board for the 2023-24 SY 

• Appointment of Collaborative Conferencing Management Team for the 2023-24 SY 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• BOE Annual Calendar and Annual Agenda 

• List of school board conferences, conventions, and workshops 

• Personnel: Certified Non-Renewals, Certified Resignations, Certified Retirements, Certified 

Temporaries, Certified Temporary Academic Tutors, Certified Interims, Classified Non- 
Renewals, and Classified Retirements 

• Superintendent’s Evaluation – Deadline June 30.  

• BOE Self-Evaluation - Deadline June 30. 

 

JULY 2023 

• Possibility of no regular meeting in July 

 

AUGUST 2023 

• Fall Fundraising Requests Approval Complete 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Superintendent's Contract 

• Board of Distinction 2023 

• Board Evaluation 

 

SEPTEMBER 2023 

• Attendance/Enrollment Report 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• PTA Enrollment Proclamation 



OCTOBER 2023 

• Audit Report 

• Contract to Audit Johnson City Schools 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

 

NOVEMBER 2023 

• Policy Review (5 p.m.) – Section 1 (School Board Operations), Section 3 (Support Services) & 

Section 4 (Instructional Programs) 

• Appointment of Textbook Selection Committees 

• Report of School System/School Compliance 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent 
Agenda 

• Schedule upcoming Meeting with Legislators  

 

DECEMBER 2023 

• First Reading – Policies – Section 1 (School Board Operations), Section 3 (Support Services) & 

Section 4 (Instructional Programs) 

• Election of Board Officers 

• Ethics Contract 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

 

JANUARY 2024 

• Second Reading – Policies – Section 1 (School Board Operations), Section 3 (Support Services) 

& Section 4 (Instructional Programs) 

• Spring Fundraising Requests Approval Complete 

• Appointment of Board Committees 

• Appointment of Collaborative Conferencing Team (every 3 years – next appt. is Jan. 2022) 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Budget Review Process Begins 

 

FEBRUARY 2024 

• Policy Review (5 p.m.) – Section 2 (Fiscal Management), Section 5 (Personnel) and Section 6 

(Students) 

• Granting of Tenure (roll call vote) 

• Budget Deliberations 

• SCOPE (Student Congress on Policy In Education) Approval for Students to Attend 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

 

MARCH 2024 

• First Reading – Policies – Section 2 (Fiscal Management), Section 5 (Personnel), and Section 6 

(Students) 

• Budget Deliberations 

• Fee List for Coming School Year 

• Educare Fee Lists, if needed 

• Review/Update Communications Plan, if needed 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Food Service Report



APRIL 2024 

• Second Reading – Policies – Section 2 (Fiscal Management), Section 5 (Personnel), and Section 

6 (Students) 

• Budget Deliberations 

• Textbook Adoptions 

• SCOPE Report (SHHS Students) 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Tuition 

 

MAY 2024 

• Textbook Adoptions 

• Approval of Consolidated Federal Application 

• Set Date for Annual School Board Retreat 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Possibility for Annual School Board Retreat During the Summer 

 

JUNE 2024 

• Financial Report from J.C. Schools Foundation Board 

• Approval of Student Code of Conduct 

• Approval of Internal Activity Fund Budgets, Site-Based Budgets, and Educare Budgets for the 
2024-25 SY 

• Approval of the Encumbrances for the 2024-25 SY 

• Approval of General-Purpose School Fund Budget, State Projects Budget, Federal 
Projects Budget, and Food Service Budget for the 2024-25 SY 

• Appointment of Disciplinary Hearing Board 

• Approval of Annual Calendar and Annual Agenda 

• List of school board conferences, conventions, and workshops 

• Personnel: Certified Non-Renewals, Certified Resignations, Certified Retirements, Certified 

Temporaries, Certified Temporary Academic Tutors, Certified Interims, Classified Non- 
Renewals, and Classified Retirements 

• Delegations, Information, Reports, Recommendation from Superintendent, and Consent Agenda 

• Superintendent’s Evaluation 

 

JULY 2024 

• Possibility of no regular meeting in July 

 

AUGUST 2024 

• Fall Fundraising Requests Approval Complete 

• Delegations, Information, Reports, Recommendations from Superintendent and Consent Agenda 

• Superintendent’s Contract 

 

 

SEPTEMBER 2024 

• Attendance/Enrollment Report 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• PTA Enrollment Proclamation 



OCTOBER 2024 

• Audit Report 

• Contract to Audit Johnson City Schools 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

 

NOVEMBER 2024 

• Policy Review (5 p.m.) – Section 1 (School Board Operations), Section 3 (Support Services), and 

Section 4 (Instructional Programs) 

• Report of School System/School Compliance 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 

• Schedule upcoming Meeting with Legislators  

 

DECEMBER 2024 

• First Reading – Policies – Section 1 (School Board Operations), Section 3 (Support Services) 

& Section 4 (Instructional Program 

• Election of Board Officers 

• Ethics Contract 

• Delegations, Information, Reports, Recommendations from Superintendent, and Consent Agenda 



JOHNSON CITY BOARD OF EDUCATION 

ANNUAL CALENDAR 

2023-2024 SY 
 

JUNE 2023 

DATE TIME EVENT PLACE ATTENDEES 

Monday, June 5 6 p.m. Regular BOE 
Meeting 

Board Room – 
CO 

Board Members 
& Supt. 

 

JULY 2023 

DATE TIME EVENT PLACE ATTENDEES 

  July 4  Holiday   

Friday, July 21 - 
Saturday, July 23 

 TSBA Summer Law 
Institute 

Park Vista, 
Gatlinburg, TN 

 

Monday and Tuesday, 
July 26-27 

 New Teacher 
Inservice 

Central Office All New 
Teachers 

Friday, August 28  Administrative Days  All Staff 

 

AUGUST 2023 

DATE TIME EVENT PLACE ATTENDEES 

Tuesday, August 1  City-Wide 
Inservice 

 All Staff 

Tuesday, August 2  First Day 
of School 

All Schools  

Monday, August 7 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

 

SEPTEMBER 2023 

DATE TIME EVENT PLACE ATTENDEES 

Monday, Sept. 4  Holiday   

Tuesday, Sept. 5 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Monday, Sept. 25 4:30- 
7:45 pm 

TSBA Fall District 
Meeting 

 Board Members 
& Supt. 



OCTOBER 2023 

DATE TIME EVENT PLACE ATTENDEES 

Monday, Oct. 2 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Monday, Oct.9- 
Friday, Oct. 13 

 Fall Break All Schools  

 

NOVEMBER 2023 

DATE TIME EVENT PLACE ATTENDEES 

Monday, Nov. 6 5 p.m. Policy Review – 
Sections 1, 3, & 4 

Maple Room- 
CO 

Board Members 
& Supt. 

Monday, Nov. 6 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Thursday, Nov. 16 - 8-6 p.m. TSBA Leadership Nashville Board Members 

Sunday, Nov. 19 7-6:45p.m. Conference &  & Supt. 
 7-6 p.m. TSBA Annual   

 7-9:45 a.m. Convention   

Wednesday, Nov. 
22 

 Vacation All Schools  

Thursday, Nov. 23  Holiday All Schools  

Friday, Nov. 24  Vacation All Schools  

Wed-Fri, Nov. 22- 
24 

 Holidays CO  

 

DECEMBER 2023 

DATE TIME EVENT PLACE ATTENDEES 

Monday, Dec. 4 6 p.m. Regular BOE 
Meeting 

Board Room 
–CO 

Board Members 
& Supt. 

Wednesday, Dec. 20  ½ day for all 
students 

All Schools All Students 

Thursday-Friday 
Dec. 21-22 

 Holidays Central Office All 12-month 
employees 

Monday, Dec. 25  Holiday All Schools All Students 

Wednesday, 

December 21-Jan. 3   

 Vacation All Schools All Students 

  Friday, Dec. 29  Holiday Central Office All 12-month 
employees 



JANUARY 2024 

DATE TIME EVENT PLACE ATTENDEES 

Friday, Jan. 1  Holiday All Schools 
& CO 

All Students & 
Staff 

Monday, Jan. 3  Administrative Day All Schools No school for 
students 

Monday, Jan. 8 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Monday, Jan. 15  Holiday All Schools 
& CO 

All Staff 

 

FEBRUARY 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, Feb. 2  Built-In Snow 
Day 

All Schools  

Monday, Feb. 5 5 p.m. Policy Review – 
Sections 2, 5, & 6 

Maple Room- 
CO 

Board Members 
& Supt. 

Monday, Feb. 5 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

TBD 1-6 p.m. 
7-11:30 
a.m. 

TSBA Legislative 

and Legal 

Institute 

Nashville Board Members 
& Supt. 

Monday, Feb. 19  Built-In Snow 
Day 

All Schools  

 

MARCH 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, March 4 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Friday, March 8  End of Nine-Week 
Term 

  

Monday-Friday, 
March 11-15 

 Spring Break All Schools  

Monday, March 25 6 p.m. SHHS Awards 

Program (Hosted by 

BOE) 

SH 

Auditorium 

Board Members & 

Supt. 

 

APRIL 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, April 1  Built-In Snow Day All Schools  

Monday, April 1 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 



 

 

MAY 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, May 6 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Thursday, May 22  Half-Day/Last day 
of 16-17 SY 

All Schools All Students 

Saturday, May 25 
(TBD) 

10 a.m.  SHHS Graduation ETSU Mini 

Dome 

All Board & 

Supt. (Subject 
to 
change) 

Saturday, May 25  Administrative Day All Schools All Staff 

Monday, May 27  Holiday  All 11/12- mo. 
employees 

(TBD)  BOE Retreat  Board Members 
& Supt. 

 

JUNE 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, June 3 6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

 

JULY 2024 

DATE TIME EVENT PLACE ATTENDEES 

Monday, July 1 
(Subject to change) 

6 p.m. Regular BOE 
Meeting 

Board Room- 
CO 

Board Members 
& Supt. 

Thursday, July 4  Holiday  All 12-month 
employees 

 



Science Hill 
High 
School
Science Hill High School and Coca-Cola

Five Year Beverage Partnership 
Proposal 

February  2023



Leadership Team

2

Name/Position How do we Support 
Science Hill High School

Tyson Bohannon– Area Sales Manager 
(865)850-7027

Manages East Tennessee On-Premise Business

Jesse Mittelsteadt-Local Sales Representative
(423)773-4564

Account Management of East Tennessee and 
SW Virgina

Randy Robinson- Tech Services Supervisor 
(864)554-3244

Territory Manager Tech Service

Bart Hulbert, Delivery Supervisor
(423)360-2414

Territory Manager Route Delivery 
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Leading Equipment and Services



Quality Equipment and 
Exceptional Service 

4

• CCBCC will generally provide same-day repair 
service on call-ins made early in the day and next-
day service on the rest. Weekend repair service may 
be limited, based on the priority of the issue and the 
proximity of other venders to meet beverage needs.

• Coca-Cola places a toll-free number (800-260-
2653) on every vender. Any technical issues 
with any machine can be called into this 
number. In turn, the service call is dispatched 
immediately to a trained and certified 
vending technician.

• Radio dispatched, on-call service that 
provides reasonable response time during 
critical business hours, reducing profit loss 
due to downtime and repeat calls. 



Physical Equipment Investment

Coca-Cola will provide Science Hill 
High School with all equipment to 

keep product cold



One-Stop 
Beverage
System Support

6

YOU WANT

Quality products and operational support 
that you can count on every day.

WE DELIVER

Service, support and supply chain solutions 
from one trusted source that keep you 
selling.

Confidential



Product Delivery 
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• Through our account management process, 
Coke Consolidated will work with Science Hill 
High School and their Booster Program to 
optimize both the ordering as well as the delivery 
process. Coca Cola’s will be ordered through our 
online ordering platform MyCoke.com. Coca-Cola 
will deliver that order two days after that. We do 
ask for a $350 minimum delivery or there will be 
a $35 delivery fee added.

• Frequency of delivery will be set to maximize 
machine capacity while insuring that no out of 
stock situations occur. Coca-Cola is also 
responsible for collection and management of 
the money within each vending machine*













That Coke in your hand right now belongs to you. You bought it, you’re drinking it, 
it’s yours. The inside, that is. But the outside? That belongs to all of us. When 
a bottle is recycled, it can become so many other things. A backpack. A park 

bench. Another bottle. Just like other resources on this planet, that bottle is 
something we all share. So give it back. 

Because Coca-Cola believes every empty bottle is full of potential.

Recycling around Science Hill High 

School

Contour Bottle 
Recycling Bins 

Corrugated 
Recycle Bin 

http://www.four51.com/UI/Customer.aspx?p=ProductView&VariantID=jS8ZYjy0ip9vlVxHyp790M93OS69EPoOAD0ALFcTxfkQTxDVRTxUCA-e-e&ProductInteropID=&CatInteropID=&CEI=23799322-2a6f-4826-aa80-eb973e61d14a&CatID=e0db5rqe9WGDRelZ2HdL4ogSFTW6y36B4mMDdLia1Hm4gV-s-snKv8DQ-e-e
https://www.cokecatalog.com/images/Item/large/253855_20091115165854.jpg


Full-Service Commissions- 5 years, 

$2.25 vend

4+ Vending 
Machines on   

Property

Commission 
on $2.25 
vend rate

$16,200

in estimated 
commission revenue

Package Brand/Category Vend Price: Commissi

on

20oz. Carbonated Soft Drinks $2.25 20%

20oz. Dasani $2.25 20%

20oz. Powerade $2.25 20%

for term of 
agreement

Fe*Estimated sales based off of 300 
cases per year



Free Product Support

Coca-Cola will provide Science Hill 
High School with an annual 

allotment of 100 cases of 12oz 
Carbonated Soft Drinks, 

Powerade or Dasani valued at:

$1,300
*Request must be submitted two weeks prior to 

request date, annual free allotment does not 
roll over to following year  



Powerade Equipment Support

$5,000

Year 1 $1,000
Year 2 $1,000
Year 3 $1,000
Year 4 $1,000
Year 5 $1,000



Rebates

Based on 1,200 per year

$3 per case Rebate on all 
products bought directly 
from Coke Consolidated

Year 1 $3,600
Year 2 $3,600
Year 3 $3,600
Year 4 $3,600
Year 5 $3,600



Science Hill High School Sponsorship

Coca-Cola will provide Science Hill 
High School with an annual 
sponsorship payment of:

*SHHS to allocate as necessary 

$3,500



Total Package= $513,200

Strategic Partner 5 Year 

Breakdown

Total Sponsorship $17,500
Total Free Goods Value $6,500
Estimated Annual Concessions Revenue  $450,000
Estimated Vending Commission $16,200
Powerade Equipment $5,000
Rebates $18,000



Thank you for your 
time

• We look forward to the opportunity to grow with 
Science Hill High School.

• If you have any questions, please contact your partner 
at Coca-Cola:

• Jesse Mittelsteadt

• Jesse.Mittelsteadt@cokeconsolidated.com

• (423)773-4564



Exclusive Beverage Proposal

For 

SCIENCE HILL HIGH SCHOOL



2

Pepsi Beverages Company is extremely excited about the opportunity to partner with Science Hill High 

School.  We firmly believe that Pepsi Beverages Company is uniquely qualified to address the product, 

equipment, and service needs of Science Hill High School while enhancing revenues by providing brands 

that meet consumer preferences. Pepsi has the right systems, people with vast beverage experience and 

the right brands to support your organization’s long-term growth and success.

We have taken great care to position and detail the Pepsi partnership and why we believe this partnership 

will be a tremendous value to Science Hill High School.

Our proposal is based on achieving the items Science Hill High School desires from a beverage partner: 

Exceptional Brand Portfolio, State-of-The-Art Equipment, 1st Class product service and award-winning 

equipment maintenance.  We believe that we can deliver these results due to the strength of our brands.  

These facts outline our strengths:

• We have 6 out of the top 10 best selling single serve CSD (Carbonated Soft Drinks) brands

(Pepsi, Mountain Dew, Dr. Pepper, Diet Pepsi, Diet Mountain Dew, Diet Dr. Pepper)

• Mountain Dew is the leading sales brand with High School Students

• Lipton Tea #1 selling tea brand

• Gatorade is the #1 selling isotonic brand

• Starbucks is the #1 selling ready to drink coffee brand 

Executive Summary
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Company Information

PepsiCo is a Global Business with Scale Across Execution, Brands, and People

GLOBAL SNACKS GLOBAL NUTRITION

More than 
$63 billion

revenue

22
billion-dollar

brands

>200 countries 
& territories

More than 

263,000
employees

PERFORMANCE BRANDS SCALE PEOPLE

GLOBAL BEVERAGES



4

PepsiCo Share

We Have the #1 Brands in Key Growth Categories That will Drive Student 
Satisfaction.
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Health & Wellness Focus

Carbonated Drinks Water / Hydration

Juices / Smoothies Teas Protein

PepsiCo is Focused on Healthy Options to Promote Wellness at Science Hill High School
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PepsiCo will install new Equipment With the Latest Technology.

Full-Service Vending

What sets us apart from our competition?

• Pepsi will provide credit card readers on all vendors

• Pepsi will pay the 6% State Tax on all commission sales 

• Pepsi will not charge a delivery fee
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Equipment

Pepsi will Provide Leading Edge Coolers and Equipment to Service the Beverage 

Needs of all Booster Clubs. All Equipment will be Loaned and Maintained at No 

Charge.
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Gatorade

Gatorade is the ONLY Hydration Brand When it Comes to Athletes, Having the Heritage, 

Dominance, and Science
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Gatorade

Pepsi will collaborate each year with Athletics to provide the below 

equipment needs.

IN VLUE

$3,000 

Value
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Advertisement

Pepsi will Provide all Necessary Equipment to Operate all Concession Stands
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Pricing

Exclusive School Group

Effective Date: July 1, 2022

PACKAGES CASE QUANITY ON TICKET UNIT COST SUGESSTED RETAIL PROFIT PER CASE

20oz CSD 24 $23.65 0.99 $2.00 $24.35

20oz LIPTON 24 $23.65 0.99 $2.00 $24.35

20oz AQUAFINA 24 $20.25 0.84 $2.00 $27.75

20oz GATORADE 24 $21.60 0.90 $2.50 $38.40
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Financial Commitment

ELEMENTS: Annually 5 Years-Total

Annual Support

(Based on 3800 case minimum)
$7,500 $37,500

Annual Gatorade Sideline  Equipment  Value $3,000 $15,000

Booster Club Rebate = $3.00                         

Paid on All B/C 24 count Package 

(Excludes  FSV, Fundraiser & Donated Product)

2,000 Total cases x $3.00

$NO CAP –

Unlimited Earnings

$6,000

$NO CAP

Unlimited Earnings

$30,000

ESTIMATED Full-Service Vending Profit–

1,800cs Total Volume

$2.00 x 24 =$48 x 30% = $14.40 x 1,800cs =

Pepsi will pay the 6% vending tax

$25,920 $129,600

Donated Product:  12oz Cans / 16.9oz Water
50cs ($500 value) 250cs ($2,500 value)

Gatorade Product Support 150cs ($3,000 value) 750cs ($15,000 value)

EST. TOTAL POTENTIAL EARNINGS: $45,920 $229,600
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Summary

• Term- 5-year Exclusive Beverage Contract 

❖ July 1,2023 – June 30,2028

• Funding-

❖ Annual Support of $7,500 will be paid with in 60 days of July 1st.

• Gatorade Sideline Kits – $3,000 (value) will be ordered annually. Any unused can not be carried over to 

following year.

• Rebates- $3.00 will be paid annually for all 24 pack cases purchased from Booster Clubs. 

• Vending – 30% commission will be paid on gross sales quarterly. Minimum $2.00 rate. Pepsi will pay all 

sales tax and cashless fees.

• Donated Product – 50 cases of 12oz cans or 16.9oz water will be donated annually at customer’s

request. 

• Gatorade Product – 150 cases of 20oz bottles will be donated annually to support Athletics.

• Pricing - Increases are subject 30-day notice.

• Accounting - Payment due 30 days from date of invoice or payment due the 15th of the month for the 

prior month’s invoices
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Accounting
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Accounting
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May 2023 
     May 1, 2023     Retirement Reception, 4:30 p.m., Board Room 

May 1, 2023 Regular Board Meeting, 6 p.m., Board Room 

May 24, 2023 Last Day of School ½ day  

May 26, 2023  JCVA Graduation, 6 p.m., SHHS Auditorium   

May 27, 2023 Administrative Day 

May 27, 2023  SHHS Graduation, 10 a.m., Freedom Hall  

May 29, 2023 Holiday for All Schools and All 12-month employees 
 

June 2023 

     June 5, 2023   Regular Board Meeting, 6 p.m., Board Room 
 

July 2023 

July 3, 2022 (TBD) Regular Board Meeting, 6 p.m., Board Room (Subject to change)  

 

May 4, 2023 City Commission Meeting, 6 p.m., City Hall 

May 5, 2023 Cinco de Mayo 

May 14, 2023 Mother’s Day 

May 18, 2023 City Commission Meeting, 6 p.m., City Hall 

May 29, 2023 Memorial Day 

 

June 1, 2023 City Commission Meeting, 6 p.m., City Hal 

June 15, 2023 City Commission Meeting, 6 p.m., City Hall 

June 18, 2023 Fathers’ Day 

 

July 6, 2023 City Commission Meeting, 6 p.m., City Hall 

July 4, 2023 Independence Day 

July 20, 2023 City Commission Meeting, 6 p.m., City Hall 

BOARD OF EDUCATION 

CALENDAR OF EVENTS 



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

    CERTIFIED LEAVE 

 

Marshall, Richard      Drama Teacher 

        Science Hill 10/12 

        4/3----ESY 2022-2023 

 

Kuziola, Roberta      PE Teacher 

        Lake Ridge Elementary 

        4/10---ESY 2022-2023 

 

Miller, Heather      1st Grade Teacher 

        North Side Elementary 

        7/30---11/19/2023 

 

Moody, Pamela      1st Grade Teacher 

        Fairmont Elementary 

        5/1---5/10/2023 

 

Norris, Rachel      Math Teacher 

        Science Hill 10/12 

        5/5---ESY 2022-2023 

 

Gray, Maddison      Art Teacher 

        Indian Trail Middle 

        5/12---6/23/2023 

 

    CERTIFIED INTERIMS 

 

Hoilman, Tracy      Drama Teacher 

        Science Hill 10/12 

        For: R. Marshall 

        4/3---ESY 2022-2023   

 

    CERTIFIED RESIGNATIONS 

 

Loudermilk, Michelle     Librarian 

        Liberty Bell Middle 

        6/30/2023  

 

Vermillion, Joshua      Hawks Academy 

        Indian Trail Middle 

        5/2/2023 

 



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

    CERTIFIED TEMPORARIES 

 

McKinney, Laura      Health Science Teacher 

        Science Hill - CTE 

        Replace: K. Clawson 

 

    CERTIFIED HIRE 

 

Dotson, Jodee      Principal  

        Fairmont Elementary 

        Replace: C. McGill 

     

    CLASSIFIED RESIGNATIONS 

 

Cross, Caitlin      EduCare Assistant 

        Part Time 

        Lake Ridge Elementary 

        4/27/2023 

 

Brown, Alexis      EduCare Assistant 

        Part Time 

        Lake Ridge Elementary 

        4/19/2023 

 

Wood, Mayce      EduCare Assistant 

        Part Time 

        North Side Elementary 

        4/28/2023 

 

Flowe, Krystall      ECLC/EduCare Director 

        Full Time 

        Lake Ridge Elementary 

        6/30/23 

 

Hughes, Sandra      Food Service 

        Part Time 

        4/11/2023 

 

Whisnant, Rosemarie     Food Service  

        Part Time 

        4/12/2023 

 

 



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

Roberts, April      Technology 

        Full Time 

        Liberty Bell Middle 

        4/7/2023 

 

Welty, Chloe      Permanent Substitute Teacher 

        Full Time 

Mtn. View Elementary 

        4/17/2023 

 

Walker, Cole       Permanent Substitute Teacher 

        Full Time 

        Science Hill – CTE 

        4/28/2023 

 

Wilkins, Stacy      Administrative Assistant 

        Full Time 

        North Side Elementary 

        4/28/2023 

 

Willett, Bethany      RTI Instructor 

        Part Time 

        Mtn. View Elementary 

        3/20/2023 

 

Lunsford, Tina      Family School Coordinator 

        Full Time 

        North Side Elementary 

        5/24/2023 

 

Sliger, Michele      Special Education Assistant 

        Part Time 

        Cherokee Elementary 

        5/5/2023 

 

Davis, Corey       Homework Club Tutor 

        Part Time 

        Woodland Elementary 

        5/1/2023 

 

 

 

 



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

Person, Gaybreala      Permanent Substitute Teacher 

        Full Time 

        South Side Elementary 

        4/28/2023 

 

Nutter, Taylor      EduCare Assistant 

        Part Time 

        Lake Ridge Elementary 

        3/29/2023 

 

Nicely, Patricia      ECLC Assistant: Infant/Toddler Program 

        Part Time 

        Woodland Elementary 

        4/6/2023 

 

Struve, Sarah      Instructional Assistant 

        Full Time 

        Science Hill Topper Academy 

        4/14/2023 

 

McKinney, Laura      Clinic Nurse 

        Full Time 

        4/18/2023 

 

CLASSIFIED LEAVE 

 

Lough, Warren      Custodian 

        Full Time 

        Woodland Elementary  

        4/26---5/11/2023 

 

Blanchard, Kimberly     Special Education Assistant  

        Full Time 

        Science Hill 10/12 

        3/31---4/7/2023 

 

CLASSIFIED TERMINATION 

 

Harris, Lucinda      Custodian 

        Full Time 

        Liberty Bell Middle 

        4/3/2023       

  



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

CLASSFIED HIRES 

 

Hughes, Sandra      Custodian 

        Part Time 

        Fairmont Elementary 

        Replace: D. Davis 

                 

Welty, Chloe      Permanent Substitute Teacher 

        Full Time 

        Mtn. View Elementary 

        Replace: Katherine Hughes 

                 

Fried, Sarah       Bookkeeper 

        Full Time 

        North Side Elementary 

        Replace: L. Lazenby 

         

Bickford, Zachary      Head Girls Soccer Coach 

        Part Time 

        Indian Trail Middle 

        Replace: G. Patteson 

 

Vanoort, Yvonne      Assistant Boys Volleyball Coach 

        Part Time 

        Science Hill 10/12 

        Replace: G. Lyons 

 

Childress, Dimeco      Head Boys Basketball Coach 

        Part Time 

        Liberty Bell Middle 

        Replace: H. LeVeau 

 

Lunsford, Tina      Administrative Assistant 

        Full Time 

        Central Office – Special Programs 

        Replace: P. Price 

 

Bickford, Zachary      Special Education Assistant 

        Part Time 

        Indian Trail Middle 

        Replace: M. Brown 

 

 



JOHNSON CITY SCHOOLS PERSONNEL ITEMS April 2023 

 

April Board Agenda                                  

 

Gerstein, Mikayla      EduCare Assistant 

        Part Time 

        South Side Elementary 

   

Ascencio, Lilliana      EduCare Assistant 

        Part Time 

        South Side Elementary     

          

 

         

 

 

        

         

 

        

      

 













NORTH SIDE ELEMENTARY

SARAH FRIED 4/4/23

$ 50.00 ROBERT DEVANE

We request Board approval for the donation of $50 from Robert Devane. This donation will be used

to supplement school expenses at the discretion of the principal.







                                

                                                                                                   

             

 

     TO:    Dr. Steve Barnett and the Board of Education                    

     FROM:   Dr. Josh Simmons, Principal 

     DATE:    March 27, 2023 

     REFERENCE:  Requesting Board Approval 

 

 

Towne Acres Elementary School is requesting permission to accept 

donations from the following company: 

 

Kroger Community Rewards:    $642.17 

 

  

 

Thank you. 

 

      

 

 

     

 

 

     

  

 

      

      

 

         

           

            

     

Towne Acres Elementary School 
2310 Larkspur Drive 

Johnson City, TN  37604 
(423) 854-4800 

(423) 854-4810 fax 









Indian Trail Middle School

Alice Anne Goodman 3/29/23

$ 1,598.00 JCPSF

Johnson City Public Schools Foundation present a grant to Brandie Sanchez to purchase materials for her classroom.





















2023 Board Committee Reports 

1. Athletic Committee – Herb Greenlee, Jonathan Kinnick and Paula Treece  

2. Communications Committee – Kathy Hall and Beth Simpson  

3. Curriculum Council: (Usually the 4th Tuesday of every month from 4-6 p.m. but dates 

are subject to change - no meeting in June, July, or December) 

• January 31, 2023 – Beth Simpson 

• February 28, 2023 – Dr. Ginger Carter 

• March 28, 2023 – Herb Greenlee 

• April 25, 2023 – Kathy Hall 

• May 16, 2023 – Paula Treece 

• August 22, 2023 – Jonathan Kinnick 

• September 26, 2023 – Tom Hager 

• October 24, 2023 – Beth Simpson 

• November 21, 2023 – Kathy Hall 

4. Facilities/Capital Improvements/Site Selection Committee – Dr. Ginger 

Carter, Herb Greenlee, Kathy Hall and Jonathan Kinnick 

5. Finance Committee – Tom Hager, Kathy Hall, Jonathan Kinnick, and Paula Treece 

6. Foundation Board – Kathy Hall and Beth Simpson 

7. Policy Committee – Kathy Hall, plus one other Board Member: 

Committee Board Review 

Section Meets 5:00 p.m. 

Five – Personnel January February 

One – School Board Operations August November 

Three – Support Services September November 

Four – Instructional Services October November 

Two – Fiscal Management November February          
Six – Students December February
  

Board Member 

Beth Simpson 

Herb Greenlee 

Dr. Ginger Carter  

Tom Hager 

Paula Treece 

Jonathan Kinnick 

 

 

 

8. School Zone Assignment Advisory Committee – Tom Hager and Paula Treece  

9. Sick Leave Bank Trustee (Second yea r  of a three-year term) – Tom Hager 

10. Superintendent’s Compensation Committee – Jonathan Kinnick (Chair) and Kathy Hall 

11. Tennessee Legislative Network (TLN) – Beth Simpson 

12. Safety Security Committee - Dr. Ginger Carter, Herb Greenlee, Kathy Hall and Jonathan 

Kinnick 







 
 

 

 

 

 

 

 

 

• May 1, 2023 Regular Board Meeting, 6 p.m., Board Room 

 

• June 5, 2023 Regular Board Meeting, 6 p.m., Board Room 

 

• July 3, 2022 (TBD) Regular Board Meeting, 6 p.m., Board Room 

(Subject to change) 

JOHNSON CITY 

BOARD OF EDUCATION 

UPCOMING MEETINGS 


	Agenda
	1. CALL TO ORDER AND OPENING
	1.A. Call to Order and Welcome
	1.B. Moment of Silence
	1.C. Pledge of allegiance to the flag
	1.D. Opening
	1.E. Art work on display
	1.F. Update on Lake Ridge
	JCS Beliefs, Mission, Vision, & Goals

	2. RECOGNITIONS
	_Updated May Recognitions 2023

	3. ADOPTION OF AGENDA
	4. CORRESPONDENCE, DELEGATIONS AND COMMUNICATIONS
	5. REPORTS FROM SUPERINTENDENT AND STAFF
	5.A. Building Projects Update
	Building Projects Update

	5.B. CTE Update
	5.C. Financial Report Ending March 31, 2023
	March 2023 Financial Report

	5.D. Update on Sales Tax - PEP
	March 2023 PEP Sales Tax Report


	6. UNFINISHED BUSINESS
	7. CONSENT AGENDA
	7.A. Approval of Minutes
	Johnson City Board of Education Regular Meeting - 4 3 2023
	_Johnson City Board of Education Special Meeting 4 11 2023

	7.B. Proposed Fundraising Activities
	____updated SHHS PFA BOA -MAY 1, 2020________pdf
	LBMS PFA UPDATED

	7.C. Check Requests over $5,000
	_Check Requests
	TA BOARD APPROVAL FOR EDUCARE SWEEP
	SS CHECK REQUESTS

	7.D. Request to Transfer of Funds
	Transfer SHHS BOA -MAY 1, 2020

	7.E. Overnight Field Trip Requests
	ITMS TRACK STATE MEET REQUEST
	SHHS OFT

	7.F. Consolidated Application 23-24SY
	consolidated application

	7.G. Code of Conduct 2023-2024 SY
	23.24 Code marked 

	7.H. Budget Amendment - Math Textbook Adoption
	Budget Amendment - Math Textbook Adoption


	8. RECOMMENDATIONS FROM THE SUPERINTENDENT FOR ACTION
	8.A. Proposed Calendar for the 2024-25 SY
	FINAL Calendar 24-25 SY.doc with CC input

	8.B. Proposed BOE Calendar of Events & Annual Agenda 2023-2024 SY
	BOECalendarOfEvents2023_2024
	updated BOEAnnualAgendaAnnualCalendar2023 2024

	8.C. School Wide Mental Health Services
	8.D. Teacher & Staff Emergency Alert System
	8.E. Approval for the Pepsi / Coke Contract
	Science Hill High School 5 year Proposal_
	SCIENCE HILL HIGH SCHOOL PROPOSAL 2023


	9. NEW BUSINESS
	9.A. Communications Update

	10. INFORMATION ITEMS
	10.A. BOE Calendar of Events
	_______________BOECalendarOfEvents2022_2023

	10.B. Personnel Items
	PERSONNEL ITEMS April 2023

	10.C. Donations
	_DONATIONS


	11. COMMITTEE REPORTS
	_BoardCommitteeReports2023_

	12. BOARD UPDATES AND DISCUSSION
	13. MEETING DATES
	2023 - FHCC Calendars - May - June 2023
	BOEUpcomingMeetings2022_2023

	14. ADJOURNMENT

