
          

Board of Education Regular Meeting
August 13, 2026 6:30 PM
Central Office Board Room
154 Blountville Bypass
Blountville, TN 37617 

1. Call to Order
2. Approval of the Agenda
3. Consent Agenda

a. Meeting Minutes from July 6 and July 13, 2026
b. Disposition of Materials - 2 Buses
c. Copier Lease Agreement - Ketron Elementary
d. MOU with Northeast State/RCAM Industry Training
e. Partnership Agreement Between JAG & SEHS
f. Donation Recognition - First Bank & Trust Company

4. Public Comment - Agenda Items
5. Director's Comments
6. Special Recognition

a. National Winners
b. Grant Winners
c. Cassidy Carroll, BCE

7. Unfinished Business
a. Sullivan West Building/Property

8. New Business
a. Teacher Tenure
b. Policy Updates - Waiver of Rules/Adopt on 1st Reading

a. Policy 6.412 Emergency Allergy Response Plan
b. Policy 5.302 Sick Leave for Support Staff

c. Middle School Sports Admission Increase
d. Budget Amendments

a. Food Service Budget Amendment
e. Grant Budgets

a. ATSI 25 FY26 Original Budget
b. CTE Perkins Basic - Revision 1
c. CTE Perkins Reserve FY27 Original Budget
d. Title IX McKinney-Vento FY27 Original Budget
e. Title I Part A - Revision 1
f. Title I Part A Neglected - Revision 1
g. Title II Part A - Revision 1
h. IDEA Part B - Revision 1
i. IDEA Preschool - Revision 1



j. Preschool Development Grant FY27 Original Budget 
k. ATSI 25 Grant FY27 Original Budget

f. Budget Resolutions
g. 2026-2027 Amended General Purpose Budget

9. Public Comment - Non-Agenda Items
10. Board Chairman/Board Member Comments
11. Adjournment































 
          Version Date: July 13, 2026  

Sullivan County Board of Education 
Monitoring: 

Review: Annually, 
in May 

Descriptor Term: 
 

Emergency Allergy Response Plan 

Descriptor Code: 
6.412 

Issued Date: 
04/10/12 

Rescinds: 
3023 

Issued: 
06/04/07 

The Director of Schools shall develop and maintain an Emergency Allergy Response Plan that meets 1 
state guidelines for managing students with life-threatening allergies. The Plan shall include measures 2 
to reduce exposure to allergens and procedures to treat allergic reactions. Components of the plan shall 3 
include, but are not limited to; education and training of personnel, record keeping/documentation, 4 
development and reviews of the allergy action plan, and protocols for classrooms and cafeterias that 5 
include strategies to reduce exposure to allergens.1  6 

Using the state food allergy guidelines plan as a guide, the director shall also develop a process to identify 7 
all students with food allergies and develop and implement an Individualized Health Care Plan (IHCP) 8 
with an Allergy Action Plan for each specific student.2 9 

EPINEPHRINE3 10 

Each school shall maintain epinephrine, either as auto-injectors, nasal sprays, or other forms, in 11 
at least two (2) unlocked, secure locations including, but not limited to, the school office and the 12 
school cafeteria. 13 

In the event of such a reaction, the school nurse or other trained school personnel shall utilize 14 
epinephrine to respond, under a standing protocol from a physician. 15 

The Director of Schools/designee is authorized to see epinephrine through a prescription written 16 
to Sullivan County Schools.  Upon the issuance of the auto-injectors, the Director of Schools shall 17 
ensure that they are placed within each school and that any needed trainings are conducted for 18 
staff. 19 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-415 (f)(1) and (2)TCA 49-50-1602(f) 
2. Guidelines for Use of Health Care Professionals 

and Health Care Procedures in a School Setting, 
including Guidelines for Managing Life Threatening 
Food Allergies in Tennessee Schools (Tennessee 
Department of Education and Tennessee 
Department of Health) (2007).2026,pg.90) 

3. Public Acts of 2026, Chapter No. 947 

Medicines 6.405 

 



 
          Version Date: June 30, 2026  

Sullivan County Board of Education 
Monitoring: 

Review: Annually, 
in February 

Descriptor Term: 

Sick Leave 
Descriptor Code: 

5.302 
Issued Date: 

08/08/23 

Rescinds: 
5.302 

Issued: 
02/04/21 

PROFESSIONAL PERSONNEL 1 

Professional personnel shall earn one (1) day of sick leave for each month employed during the school 2 
year, and these days shall accumulate for an unlimited number of days.1 3 
10-month contract = 8 sick days earned per year 4 
11-month contract = 9 sick days earned per year 5 
12-month contract = 10 sick days earned per year 6 

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or illness 7 
or death of a member of the immediate family of a teacher, including the teacher's wife or husband, 8 
parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law, 9 
daughter- in-law, son-in-law, brother-in-law, and sister-in-law.2 10 

A signed statement listing the cause of absence shall be provided by the employee on forms furnished 11 
by the Director of Schools and shall promptly be given to the immediate supervisor in support of all 12 
claims for sick leave pay. A falsified statement shall be grounds for dismissal.  An employee absent 13 
for five (5) consecutive working days shall submit a doctor’s statement verifying illness or injury 14 
of the employee or immediate family member. 15 

Frequent use and/or suspected misuse of sick leave by an employee are sufficient grounds for 16 
requiring a physician’s certificate stating the reason for absence. 17 

A certificate Documentation from the a physician on forms furnished by the Board may be required in 18 
support of any claim for sick leave pay. 19 

The principal shall notify the director of schools' office at once if an employee is sick beyond the limit 20 
of his/her sick leave accumulation. The substitute teacher, beyond this point, must have a certificate or 21 
permit and must be paid according to the state salary scale.  22 

Permanent, cumulative sick leave records for each active professional employee shall be kept in the 23 
director of schools' office. 24 

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee 25 
school system, provided that the director of schools of the system in which the accumulated leave was 26 
held provides notarized verification.3 27 

SUPPORT PERSONNEL 28 

Support personnel shall earn one (1) day of sick leave for each month an employee is employed. 29 



Sick Leave  5.302 
 

Page 2 of 2 
 

At the termination of the employment of any employee, all unused sick leave accumulated by the 1 
employee shall be forfeited. 2 

The immediate supervisor may require a physician's certificate stating the reason for absence. 3 

SICK LEAVE BANK 4 

The purpose of the sick leave bank is to provide sick leave to all employees4 who have suffered an 5 
unplanned personal illness, injury, disability, or quarantine and whose personal sick leave is exhausted. 6 

To form a sick leave bank, a minimum of twenty (20) employees from the school system shall petition 7 
the Board for permission to establish a sick leave bank.5 Upon approval, sick leave bank trustees shall 8 
be appointed and shall operate as the governing body of the sick leave bank and shall enacted rules and 9 
regulations consistent with state law.6 Employees electing to participate shall do so during the months 10 
of August, September, or October of each year. Employees wishing to participate shall initially give a 11 
maximum of three (3) days of sick leave. These days are to be deducted from the employee's personal 12 
accumulation and donated to the sick leave bank. Donations of sick leave to the bank are 13 
nonrefundable and nontransferable.7 14 

At any time the number of days in the sick leave bank is less than twenty (20), or one (1) per employee 15 
if there are more than twenty (20) members, or at any time deemed advisable, the trustees shall assess 16 
each member one (1) or more days of accumulated sick leave. If an employee has no accumulated sick 17 
leave at the time of assessment, the first earned days shall be donated as they are accrued by the 18 
employee.7 19 

An employee who is a member of the sick leave bank may request an allotment of days (for the 20 
employee's personal illness or on account of an illness of his/her minor child) in the manner designated 21 
by the trustees. The need for these days must be verified by a statement from a doctor.8 22 

By written notice to the trustees, an employee may withdraw from bank participation on June 30 of any 23 
year.9 Membership withdrawal results in forfeiture of all days contributed. 24 

The sick leave bank shall be operated in accordance with state law.10 25 

__________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-710(a)(1); Public Acts of 2026, Chapter 
No. 1022 

2. TRR/MS 0520-01-02-.04(2) 
3. TCA 49-5-710(a)(5) 
4. TCA 49-5-811 
5. TCA 49-5-803 
6. TCA 49-5-804; TCA 49-5-805 
7. TCA 49-5-807 
8. Public Acts of 2023, Chapter No. 151; TCA 49-5-

808(j) 
9. TCA 49-5-806(d) 
10. TCA 49-5-801 et seq. 

Workers’ Compensation 3.602 
Orientation and Probation 5.107 
Short Term Leaves of Absence 5.300 
Family and Medical Leave 5.305 
Physical Assault Leave 5.307 

 



Buttrum, Kirsten

Production

Budget Overview
Sullivan County (820) Public District - FY 2026 - ATSI 25 Grant - Rev 0 - ATSI 25

Indirect Cost Guide

Total Allocation $110,000.00

Existing Budget In Categories Not Eligible for Indirect Cost $0.00

Total Available for Budgeting In Categories Eligible for Indirect Cost and Indirect Cost $110,000.00

Indirect Cost Rate 0.65%

Max Available Budget In Categories Eligible for Indirect Cost $109,289.62

Max Indirect Cost $710.38

Filter by Location:  All - $110,000.00
Show Unbudgeted Categories

Account Number

Line Item Number

71100 - Regular Instruction Program 72210 - Support Services/Regular
Instruction Program

Total

198 - Non-certified Substitute
Teachers

7,200.00 0.00 7,200.00

308 - Consultants 102,350.00 102,350.00

499 - Other Supplies and Materials 0.00 450.00 450.00

Total 7,200.00 102,800.00 110,000.00

Adjusted Allocation 110,000.00

Remaining 0.00
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Buttrum, Kirsten

Production

Budget Overview Plus/Minus
Sullivan County (820) Public District - FY 2027 - CTE Perkins Basic - Rev 1 - CTE Perkins Basic

Indirect Cost Guide

Total Allocation $199,623.46

Existing Budget In Categories Not Eligible for Indirect Cost $62,111.46

Total Available for Budgeting In Categories Eligible for Indirect Cost and Indirect Cost $137,512.00

Indirect Cost Rate 1.44%

Max Available Budget In Categories Eligible for Indirect Cost $135,559.94

Max Indirect Cost $1,952.06

Filter by Location:  All - $199,623.46
Show Unbudgeted Categories

Account Number

Line Item Number

71300 - Vocational
Education Program

72130 - Other Student
Support

72230 - Support
Services/Vocational
Education Program

72710 - Transportation Total

162 - Clerical Personnel 0.00 2,284.00 2,284.00

189 - Other Salaries &
Wages

0.00 10,000.00 0.00 10,000.00

201 - Social Security 0.00 650.00 155.00 0.00 805.00

204 - Pensions 0.00 975.00 225.00 0.00 1,200.00

212 - Employer Medicare 0.00 175.00 48.00 0.00 223.00

315C - Contracts with
Vehicle Owners

0.00 3,500.00 3,500.00

399PD - Other Contracted
Services (PD)

5,206.07 5,206.07

429 - Instructional
Supplies & Materials

18,000.00 18,000.00

471 - Software 13,000.00 13,000.00

499 - Other Supplies and
Materials

25,000.00
+$5,000.00

0.00 0.00 25,000.00
+$5,000.00

524 - In-Service / Staff
Development

4,000.00 4,000.00

524PD - In-Service / Staff
Development (PD)

28,000.00
+$8,000.00

28,000.00
+$8,000.00

599 - Other Charges 2,500.00 0.00 0.00 2,500.00

599C - Other Charges
(CTSO)

29,000.00 29,000.00

730 - Vocational
Instruction Equipment

56,905.39
+$16,905.39

56,905.39
+$16,905.39

Total 115,405.39
+$21,905.39

74,006.07
+$8,000.00

6,712.00 3,500.00 199,623.46
+$29,905.39

Adjusted Allocation 199,623.46

Remaining 0.00
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Buttrum, Kirsten

Production

Budget Overview
Sullivan County (820) Public District - FY 2027 - CTE Perkins Reserve - Rev 0 - Secondary Application

Filter by Location:  All - $50,000.00
Show Unbudgeted Categories

Account Number

Line Item Number

71300 - Vocational Education Program Total

730 - Vocational Instruction Equipment 50,000.00 50,000.00

Total 50,000.00 50,000.00

Adjusted Allocation 50,000.00

Remaining 0.00
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