
Personnel Committee Meeting
Tuesday, December 20, 2022 5:00 PM

Crete City Hall
243 E 13th Street
Crete, NE 68333

1. Open Meeting

• In accordance with Nebraska law, a copy of the Open Meetings Act can be found in the 
back of the Council Chambers.

• Items listed on the agenda may be considered in any order.
2. Roll Call

• Attendance of members will be recorded to determine the presence of a quorum for 
official actions.

3. Items of Business

• The Committee may discuss or limit discussion on, hear testimony in favor of or in 
opposition to, or take action to provide a recommendation to the City Council on any 
matter presented under this title.

3.A. Provide a recommendation to the City Council on amending the Personnel Rules and 
Regulations to include 'Christmas Eve' as a paid holiday.

3.B. Provide a recommendation to the City Council on a quote from Capital City Concepts and 
Nebraska Pays Surveys to do a wage comparability study for bargaining and non-bargaining 
unit employees at a cost of $18,000

4. Officers' Reports

• Reports may be given by the Mayor, Officers, 
Departments, or Councilmembers concerning the current operations of the City.

• No action can be taken on matters presented under this title except to answer any 
questions or to refer the matter for further action.

5. Adjournment

Disclaimers & Notices 

• The Council may enter into closed session to discuss any matter on this agenda when it is determined that a closed session is clearly necessary 
for the protection of the public interest or the prevention of needless injury to the reputation of an individual (if such individual has not requested 
a public meeting) or as otherwise allowed by law. Any closed session shall be limited to the subject matter for which the closed session was 
called. If the motion to close passes, then immediately prior to the closed session the Mayor shall restate on the record the limitation of the subject 
matter of the closed session.

• The City of Crete assures that no person shall on the grounds of race, color, national origin, age, disability, handicap or sex, be excluded  from 
participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program or activity of the City receiving Federal 
financial assistance. To report discrimination, contact the City Clerk's office.

• The complete agenda with attachments is available at www.crete.ne.gov.



Sec. 4.02 PAID HOLIDAYS  
 
The City recognizes the following holidays as paid holidays and the dates that they will be 
observed on:  

 New Year’s Day, January 1 
 Martin Luther King Jr. Day, Third Monday in January 
 President’s Day, Third Monday in February 
 Spring Holiday, Monday after Easter  
 Memorial Day, Last Monday in May  
 Independence Day, July 4  
 Labor Day, First Monday in September  
 Veteran’s Day, November 11  
 Thanksgiving Day, Fourth Thursday in November  
 Day after Thanksgiving Day, Fourth Friday in November 
 Christmas Eve, December 24 beginning at 12:00 PM, if it falls on a regularly scheduled 

workday and it is not the day recognized by the City as the Christmas Day holiday  
 Christmas Day, December 25  

 
When a holiday falls on a Saturday, it will be observed on the preceding Friday. When a holiday 
falls on a Sunday, it will be observed on the following Monday. When Christmas Eve falls on a 
Friday, it will be observed on Thursday. When Christmas Eve falls on a Sunday, it will be observed 
on Friday. 
 
The Mayor with City Council approval may designate such special holidays as circumstances 
merit.  
 
Non-exempt regular full-time and part-time employees who are required to work on a holiday will 
be granted overtime pay at time and 1/2 for the time period worked. 
 
Regular part-time employees, who work an average of at least 30 hours per week, will be eligible 
for paid holidays on a prorated basis.  
 
Temporary/Seasonal employees are not eligible for paid holidays, and if required to work on a 
holiday will be paid for the time worked at their normal rate of pay.  
 
If a holiday occurs while an employee is on Worker’s Compensation or other disability 
compensation, no credit for the holiday will be allowed. In order to receive pay for an observed 
holiday, an employee must not have been absent without pay on the workday immediately 
preceding or immediately following the holiday unless excused by his/her supervisor.  
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