
Board of Education Regular Meeting
Monday, August 13, 2012 8:00 PM

Boardroom
P.O. Box 187

Utica, NE 68456-0187

Agenda

1. MEETING CALL TO ORDER
1. Reading of Public Meeting Notice

1. Open Meetings Act
2. Roll Call
3. Consent Agenda

1. Additions/Deletions and Agenda Approval
2. Consider Minutes of Previous Meeting(s) and Their Approval
3. Consider Current Bills and Their Approval
4. Consider Activity Accounts and Treasurer's Report

4. Introduction of Guests; Invite Comments
2. OLD BUSINESS
3. NEW BUSINESS

1. ANNOUNCE NASB AREA MEMBERSHIP MEETING
2. REVIEW TRANSPORTATION REPORT
3. CONSIDER APPROVAL OF TEACHER ASSIGNMENTS
4. CONSIDER APPROVAL OF EXTRA DUTY ASSIGNMENTS FOR THE 2012-13 

SCHOOL YEAR
5. RECONSIDER SCHOOL LUNCH PRICES
6. APPROVE CHANGES TO POLICY 408.06 VOLUNTARY EARLY RETIREMENT 

INCENTIVE PROGRAM
7. DISCUSSION ON THE FACILITY PLANNING COMMITTEE MEETING
8. BUDGET PREVIEW
9. ADMINISTRATOR'S REPORTS

4. ADJOURN
 















































2012-13 Coaching 
Activities Director: Dean Davis 

Athletic Trainer: Kathy Calder 

Concessions: Dean Davis 

 

Head Football: Evan Klanecky 

Asst. Football: Brian Sams 

Asst. Football: Phil Payne 

Asst. Football: Craig Barjenbruch 

Head JH Football: Mark Ortmeier 

Asst. JH Football: Stan Erks 

Asst. JH Football: Ben Rickert 

 

Co-Head  Volleyball: Leah McClure 

Co-Head  Volleyball: Mark Ernst 

Asst. Volleyball: Brittni Peltz 

8th JH Volleyball: Myra Nicolaus 

7th JH Volleyball: Jan Buss 

 

Head Softball: Tony Conell 

Asst. Softball: Bridget Huppert 

 

Head Cross Country: Rob Johansen 

 

Co-Head Wrestling: Dean Davis 

Co-Head Wrestling: Phil Payne 

Head  JH Wrestling: Bryan Williams 

Asst. JH Wrestling: Mark Ernst 

 

Head Girls Basketball: Mark Ortmeier 

Asst. Girls Basketball: Tony Conell 

Asst. Girls Basketball: Joe Dey 

8th Girls Basketball: Ben Richert 

7th Girls Basketball: Elizabeth Crabtree  

 

Head Boys Basketball: Bob Fish 

Asst. Boys Basketball: Cameron Scholl 

Asst. Boys Basketball: Craig Barjenbruch 

8th Boys Basketball: Mark Ernst 

7th Boys Basketball: Jason Richters 

 

Dance Team: Jennifer Bargen 

 

Head Track: Rob Johansen 

Asst. Track: Ben Rickert 

Asst. Track: Leah McClure 

Asst. Track: Mark Bartholomew 

Asst. Track: Joe Dey 

Head JH Boys Track: Mark Ortmeier 

Asst. JH Boys Track: Evan Klanecky 

Head JH Girls Track: Brittni Peltz 

Asst. JH Girls Track: Jordan Went 

 

Speech:  Jarrett Fowler and Jenna Murphy 
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VOLUNTARY EARLY RETIREMENT INCENTIVE PROGRAM 

 

Purpose 

 

While our older employees are some of our most valuable resources, the early retirement of 

some employees who have provided long term service to the district may desire to retire 

early if it is financially possible for them to do so.  Therefore, the purpose of the Centennial 

Voluntary Early Retirement Incentive Program is to provide a benefit for certificated staff 

who have given long-term service to the district and choose to accept early retirement. 

 

Eligibility 

 

This program is open to all employees employed in a certified capacity who meet the 

program’s eligibility requirements.  It shall be effective on July 1 of the year following the 

certificated employee’s 55th, 56th, 57th, 58th, 59th, 60th, 61st, 62nd, 63rd, or 64th birthday.  This 

program is not available to any employee if the administration recommends that the 

employee’s contract be terminated for just cause. 

 

To be eligible, an employee must have completed fifteen (15) qualifying years of service.  

All credited years of service must have been earned while in the employ of Centennial 

Public School.  Credit on years of service shall be given in proportion to the time worked, 

e.g. a .5 FTE (full time equivalent) employee would need thirty (30) years of employment at 

Centennial to earn fifteen years of credited service in order to qualify to retire.  Years of 

service to the district need not be consecutive.  Any year when the employee spent more 

than half of the school year on leave of absence, disability leave or as a teacher who was 

reduced in force shall be excluded from the computation of a teacher’s number of years of 

credited service. 

 

A year of service shall be based on the length of the employee’s most recent year’s contract.  

This may range from 9 months for a teacher to 12 months for the superintendent. 

 

Conditions or Limitations 

 

Should the board receive more requests for early retirement benefits than it intends to 

approve, the board may consider the ability to staff the curriculum for the following school 

year, the ability to find qualified replacement employees, the best interests of the students 

and such other factors as are rationally related to the matter in determining which 

application(s) to approve and which application(s) to deny.  In the event that, in its sole 

judgment, the board consider two or more applications to be equal based on the above 

referenced criteria, the board shall give first priority to the employee with the greatest 

number of years of credited service at Centennial Public School.  If two or more employees  

have the same number of credited service years, the board will give first priority to the 

employee who files his/her application first. 

 

 

 

Approved __July, 1998_____ Reviewed _________________ Revised _______________ 
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Application Process 

 

Application for participation in this program shall be completed on the appropriate district 

prepared form and submitted to the superintendent on or before March 1 of the contract year 

just prior to the planned retirement year. 

 

The application form will include the amount of money to be received by the employee and 

the dates said money is to be received.  The application shall constitute a resignation of 

employment by the employee conditioned only upon the board’s approval of the application.  

If the application is not approved, the employee shall continue in employment with no loss 

of rights or benefits unless the employee’s employment is cancelled or terminated pursuant 

to state statute and board policy. 

 

The early retirement plan for an employee becomes effective with the approval of the 

application form by the board of education. 

 

Benefits – For Employees Hired Before July 1, 2012 

 

A.  Salary Compensation 

 

Benefits will be 28% of the retirees’ current school year salary. For teachers, the term 

current school year salary refers to the teacher’s salary based on his/her placement on the 

index salary schedule, exclusive of other pay such as, but not limited to, extended contract 

pay, extra duty pay and fringe benefits.  For administrators, the term refers to the school 

year salary set out on the administrator’s employment contract. 

 

B.  Health/Dental Insurance Compensation 

 

Retiring employees will be paid an amount equal to the single health/dental annual premium 

paid by the district during the final year of employment multiplied by the number of years 

between the age of retirement and the age of 65. 

 

C.  Sick Leave Days Compensation 

 

Retiring employees will be paid ½ (one half) of the daily salary of the remaining sick leave 

days up through 50 days. 

 

Benefits – For Employees Hired After July 1, 2012 

 

D.  Salary Compensation 

 

Benefits will be 28% of the retirees’ current base salary. For teachers, the term current 

school year salary refers to the teacher’s salary based on his/her placement on the index 

salary schedule, exclusive of other pay such as, but not limited to, extended contract pay, 

extra duty pay and fringe benefits.  For administrators, the term refers to the school year 

salary set out on the administrator’s employment contract. 
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E.  Health/Dental Insurance Compensation 

 

Retiring employees will be paid an amount equal to the single health/dental annual premium 

paid by the district during the final year of employment multiplied by the number of years 

between the age of retirement and the age of 65, with a maximum of 5 years. 

 

F.  Sick Leave Days Compensation 

 

Retiring employees will be paid ½ (one half) of the daily salary of the remaining sick leave 

days up through 50 days. 

 

Benefit Payments 

 

Retirees under this program will be paid the amount due them in four equal payments over 

four years.  Through mutual agreement, this number may be reduced to two payments over 

two years or three payments over three years.  The first payment may be made either 

September 20 or January 20 following the date of retirement.  The future payment(s) may be 

made on September 20 or January 20 of the following school years. 

 

Centennial is required to withhold for federal and state income taxes and social security.  

The retiree may request in writing not to withhold for federal and/or state income tax. 

 

Program Administration 

 

The board reserves the right to amend or terminate this policy at any time, except that the 

benefits to be paid to an applicant for voluntary early retirement shall be based on the 

individual contract (for administrators) or the index salary schedule (for teachers) in effect 

at the time of application for voluntary early retirement.  Any benefit granted under this 

policy shall be binding upon the board that grants the benefit and any board thereafter. 

 

 



Golf survey of local and SNC schools 
 
Friend 
Boys only in spring 
Coach - $3660 
Country Club Membership - $600 
Entry Fees - $550-$700 
Bags, Pullovers, Polo, 12 dz game balls for varsity only - $1200 
Clubs, shoes, shorts for free/reduced lunch athlets - $???? 
  
Milford 
Boys only in spring 
Coach - $4000 
Country Club Membership – None (Large donation when course was built) 
Driving Range - $200 
Meet balls - $150 
Entry Fees - $500-$600 
Golf Bags (every 7 yrs) - $700 
 
Seward 
Both girls in fall and boys in spring 
Coaches - $12000-$13000 
Country Club membership - $900 includes practice and range 
Entry Fees - $500-$800 
Have some bags and 3-wheel carts for girls to use 
20 dz competition balls - $2000 
Shirts -  $?? 
Transportation - $?? 
 
Superior 
Both girls in fall and boys in spring 
Supplies golf bags and a sleeve (3) of balls for each event 
Boys buy their own shirts, jackets , or whatever 
Girls have a team shirt that is turned in every year 
 
York 
Both girls in fall and boys in spring 
Coaches – approx. $12500 
Supplies, entry fees, etc. - $6300 
Supply bags and clubs to those who need them 
Each varsity player gets 1 dz game balls 
Each varsity player gets nice golf bag 



SUPERINTENDENT’S REPORT 
 
August 13, 2012 
 
 
 
1. Dick and his custodial staff have again done an amazing job this summer again.  I receive many compliments about 

how good the school looks and most people can’t believe how old it is.  Please thank the custodians when you see 
them. 

 
2. Our one new teacher, Mark Ernst reported on Friday for meetings and the rest of the staff reported Monday morning.  

Tuesday we continue with staff meetings.  School is scheduled to begin on Wednesday. 
 

3. We will have a Staff Picnic on Friday, August 17th at 6:00 p.m. in the cafeteria.  Aaron Crabtree will be smoking some 
pork and we are looking for a great time.  You and your families are invited to attend.  Please bring a salad or dessert. 

 
4. It’s time to start planning for the NASB State Conference in Omaha.  Pre-conference sessions will be held on 

Wednesday, November 14th while the conference runs on Thursday and Friday, November 15th & 16th.  Room 
reservations cannot be made until you are registered for the conference.  Registration opens at 10:00 a.m. on 
September 11th.  Please try to clear your calendars to make this conference.  It is one of the best conferences of the 
year. 

 
5. I e-mailed you the August Monthly re: Minder. 

 
6. I just received the ALICAP billing statement for next year.  Total premium due will be $107,611 which includes workers 

compensation, property, liability, boiler and machinery, and errors & omissions.  We will receive a dividend of $8,591 so 
the total amount that we will need to pay will be $99,020.  Last year we had a dividend of $14,561 and a total amount 
due of $82,148. 

 
7. Mr. Davis has collected information from other school on the expenses of starting a golf program.  I attached that to my 

report.  The first few weeks of school, we plan to survey the students to judge the interest in a golf program and how it 
may impact other activities. 

 
8. Gale is working on the press box for the football field and plans to have it completed in time for the first game. We 

needed to order a new sound system for that space as well.  It was not cheap, but should be a very good system. 
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