
Board of Education Regular Meeting
Monday, May 11, 2015 8:00 PM

Board Room
1301 Centennial Avenue

Utica, NE 68456-0187

Agenda

1. MEETING CALL TO ORDER
1. Reading of Public Meeting Notice

1. Open Meetings Act
2. Roll Call
3. Consent Agenda

1. Additions/Deletions and Agenda Approval
2. Consider Minutes of Previous Meeting(s) and Their Approval
3. Consider Current Bills and Their Approval
4. Consider Activity Accounts and Treasurer's Report

4. Introduction of Guests; Invite Comments
2. OLD BUSINESS

1. BOARD RETREAT
3. NEW BUSINESS

1. FBLA PRESENTATION
2. CONSIDER APPROVAL FOR PURCHASE - ITEMS COSTING $500 OR MORE
3. CONSIDER PRICES FOR ADMISSION TO SCHOOL EVENTS & HOT LUNCH
4. CONSIDER RATES FOR MILEAGE, LODGING, AND MEALS - TRIPS
5. UPDATE ON SIXPENCE AND EARLY CHILDHOOD EXPANSION GRANTS
6. CONSIDER NEW HIRES
7. EXTRA DUTY ASSIGNMENTS FOR THE 2015-16 SCHOOL YEAR
8. CONSIDER COURSE APPROVAL FOR HORIZONTAL MOVEMENT
9. CONSIDER APPROVAL OF TECHNOLOGY REQUESTS

10. CONSIDER APPROVAL OF INTERLOCAL AGREEMENT WITH DAVID CITY 
PUBLIC SCHOOLS

11. UPDATE ON CONSTRUCTION
12. BOARD MEMBER REPORTS
13. ADMINISTRATOR REPORTS

4. ADJOURN
 



















The Centennial FBLA chapter attended the State Leadership Conference in Omaha, on April 9th – 11th .  
The students did an excellent job of representing Centennial, and we had a team of Stephen Yamber, 
Annie Fish, and Shianne Kolts who qualified to represent Nebraska at the FBLA National Leadership 
Conference this summer in Chicago.  This team qualified in the Management Information Systems event, 
placing 4th out of over 50 teams.  The dates of the conference are June 28th – July 3rd.  The state of 
Nebraska FBLA organization organizes a travel package for all state members and advisers who qualify 
for nationals that includes charter bussing to Chicago, hotel costs, etc.   The approximate cost for us to 
attend this conference would be $1,200/person for a total of $4,800.  We ask that you consider 
providing the funds to allow us to represent Centennial at the national level. Centennial FBLA has 
qualified students for national events for the past 4 years and this would be another excellent 
opportunity for our students to represent our school at the national level.  The students would greatly 
appreciate if you would allow them to pursue this opportunity. 
 
Thanks, 
 
Mr. Barjenbruch  
 



Centennial Extra Duty Assignments 2015-16 
 

Activities Director:  Dean Davis 

Athletic Trainer:  Kathy Calder 

Concessions:  Dean Davis 

 

Head Football:  Evan Klanecky    Head Track:  Rob Johansen 

Asst. Football:  Brian Sams     Asst. Track:  Ben Rickert 

Asst. Football:  Phil Payne     Asst. Track:  Leah McClure 

Asst. Football:  Craig Barjenbruch    Asst. Track:  Mark Bartholomew 

Head JH Football:  Mark Ortmeier    Asst. Track:  TBA 

Asst. JH Football:  Stan Erks    Head JH Boys Track:  Mark Ortmeier 

Asst. JH Football:  Ben Rickert    Asst. JH Boys Track:  Evan Klanecky 

        Head JH Girls Track:  Jennifer Bargen 

Head Volleyball:  Jordan Barjenbruch   Asst. JH Girls Track:  TBA 

Asst. Volleyball:  Nikki Klanecky 

Asst. Volleyball:  TBA       Head Golf:  Bob Fish 

Head JH Volleyball:  Kelly Heser 

Asst. JH Volleyball:  Leah Pankoke    Vocal Music:  Ben Rickert 

        Instrumental Music:  Liz Purdham 

 

Student Council:  Amy Hottovy 

Head Softball:  Brady Firley 

Asst. Softball:  Bridget Huppert    Speech:  Emily Petersen 

 

Head Cross Country:  Rob Johansen   FCCLA:  Ashlee Sladky 

Asst. Cross Country:  Kim Miller 

 

Head Wrestling:  Phil Payne     Academic Sponsor:  Barry Eitzmann 

Asst. Wrestling:  Josh Warren 

Head JH Wrestling:  Dean Davis    FFA:  Arne Anderson 

Asst. JH Wrestling:  Chris Pladsen 

        FBLA:  Craig Barjenbruch 

Head Girls Basketball:  Jay Rosane 

Asst. Girls Basketball:  Danae Stuhr Drama:  Jarrett Fowler, Jessica 

Asst. Girls Basketball:  TBA Breitkruetz, Hillary Sander, & Ben Rickert 

8th Girls Basketball:  Ben Rickert     

7th Girls Basketball:  Alex Anstine    Annual:  Ashlee Rickert 

         

Head Boys Basketball:  Cam Scholl    Junior Class:  Amy Hottovy 

Asst. Boys Basketball:  Craig Barjenbruch   Junior Class:  Evan Klanecky 

Asst. Boys Basketball:  Brady Firley 

8th Boys Basketball:   TBA   

7th Boys Basketball:  Jason Richters 
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INTERLOCAL COOPERATION ACT AGREEMENT 

For 2015-2016 School Year 

 

     This Agreement entered into this 12th day of May, 2015, by and between Butler County 

School District 12-0056, a/k/a David City Public Schools, hereinafter referred to as "David City 

Public Schools," and between Seward County School District 80-0567, a/k/a Centennial Public 

Schools, hereinafter referred to as "Centennial Public Schools." 

 

     WHEREAS, David City Public Schools is a political subdivision and a Class III school 

district under the laws and statutes of the State of Nebraska; and 

 

     WHEREAS, Centennial Public Schools is a political subdivision, and a Class III school 

district under the laws and statutes of the State of Nebraska; and 

 

     WHEREAS, Neb. Rev. Stat. §§ 13-801 to 13-827, also known as the "Interlocal Cooperation 

Act," and other Nebraska laws encourage political subdivisions to make the most efficient use of 

their powers, and enable them to cooperate on the basis of mutual advantage and on a basis that 

will best serve the needs and desires of both parties, in the development and running of local 

government units; 

 

     WHEREAS, David City Public Schools has entered into a School Psychologist's Contract 

with Jan DeWaard dated the 12th day of May, 2015 to provide school psychologist services, 

which contract is incorporated herein by this reference and referenced herein as "DeWaard's 

Employment Contract"; and 

 

     WHEREAS, David City Public Schools and Centennial Public Schools desire to share 

DeWaard's services to the mutual advantage of both school districts. 

 

     NOW, THEREFORE, in consideration of the foregoing and the mutual promises contained 

herein, the parties to this Agreement do hereby agree as follows: 

 

1.      Term of this Agreement. This contract for administrative services shall be for a term 

which commences on August 1, 2015 and ends on July 31, 2016. 

 

1.1.     Early Termination in Event of Termination of DeWaard's Employment Contract. 

Either School District shall have the right to terminate this Agreement in the event DeWaard's 

Employment Contract is ended for any reason, including death, prior to or during the term of this 

agreement. The David City Public School District shall be obligated to notify the Centennial 

Public School District of the ending of the DeWaard's Employment Contract. 

 

     To exercise such right of termination, the Board of Education of the School District 

exercising such right shall deliver a written notice of termination to the President of the Board of 

Education of the other School District within 20 calendar days of being notified of the ending of 

DeWaard's Employment Contract. The effective date of such termination shall be the effective 

date of the ending of DeWaard's Employment Contract. 
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     In the event neither party gives such a notice, the Board of Education of David City Public 

Schools shall be responsible for employing a legally qualified replacement to perform the duties 

of a school psychologist. The Superintendents of each School District shall be responsible for 

conducting a search for a replacement and for recommending the selection of the replacement 

and the contract terms, including salary, for the replacement. 

 

1.2.     Early Termination for Good Cause. Either School District shall have the right to 

terminate this Agreement for reason of "good cause." Good cause means a material breach 

of this Interlocal Agreement. 

 

     To exercise such right of termination, the Board of Education of the School District 

exercising such right shall deliver a written notice of termination to the President of the Board of 

Education of the other School District. The written notice shall specify the effective date of the 

termination, which shall be no earlier than 90 days prior to the delivery of the notice. The written 

notice shall further specify the "good cause" for termination which is alleged to exist. 

 

     The party receiving the notice shall have 30 days from receipt of the notice to cure the alleged 

breach. If the alleged breach is cured within such 30 days, the Agreement may not be terminated 

for such cause. If the alleged breach is not cured within such 30 days, and such alleged breach 

has actually been committed, the Agreement will terminate on the date specified in the notice of 

termination. 

 

2.      Sharing of School Psychologist Services. Centennial Public Schools hereby contracts 

with David City Public Schools for "school psychologist services and David City Public 

Schools hereby accepts and agrees to such contract. The "school psychologist services" to 

be provided by David City Public Schools to Centennial Public Schools under this 

Agreement will be the sharing of a School Psychologist. In terms of the sharing 

arrangement, the School Psychologist shall be assigned and work .40 full time 

equivalency (F.T.E.) (approximately 2 days/week) for David City Public Schools and .60 

F.T.E. (approximately 3 days/week) for Centennial Public Schools. 

 

     The school districts shall jointly establish, with the School Psychologist's input, a schedule for 

the School Psychologist's day-to-day site assignments, with schedule modifications as necessary, 

to distribute School Psychologist's time as nearly evenly as possible and to permit the 

expeditious use of the School Psychologist's time in serving both school districts. 

 

3. Sharing Costs of Administrative Services. 

 

     3.1      General Salaries and Costs. Centennial Public Schools shall pay to David City Public 

School 60% of all expenses for wages, benefits, and associated expenditures (including dues and 

workshop expenses paid on behalf of the School Psychologist; provided that the school districts 

shall agree in advance to the School Psychologist attending workshops) payable under 

DeWaard's Employment Contract. In the event David City Public Schools enters into a 

modification or addendum to DeWaard's Employment Contract which provides additional 

salaries or benefits than those provided in DeWaard's Employment Contract as of date of 

execution of the Agreement, Centennial Public Schools shall not be responsible for sharing in the 
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cost of such additional salaries or benefits unless the Board of Education of the Centennial 

Public Schools or the Superintendent of Centennial Public Schools consents to such additional 

salaries or benefits. In the event a replacement for DeWaard is secured for services during the 

term of this Agreement in accordance with paragraph 1.1 of this Agreement, Centennial Public 

Schools shall pay to David City Public Schools 60% of all expenses for wages, benefits, and 

associated expenditures payable under the replacement employee's employment contract. 

 

     3.2      Transportation Costs. Transportation and related expenses for travel which benefits 

both school districts shall be shared equally. Transportation and related expenses for travel which 

benefits only one of the two school districts shall be the responsibility of and shall be paid by the 

school district receiving the benefit. In the event the expense is shared equally or the benefit is 

received by Centennial Public Schools, these payments and expenses will be paid by Centennial 

Public Schools to David City Public Schools in addition to the amount for school psychologist 

services as provided in paragraph 3.3 of this Agreement. 

 

     3.3      Payments. The amounts provided herein shall be paid by Centennial Public Schools to 

David City Public Schools monthly, with the first payment due September 20, 2015, or in such 

amounts and on such dates as otherwise agreed from time to time. It is further agreed that the for 

the school districts may maintain a Shared Resources Ledger and that set-offs and credits may be 

made on the financial obligations of the school districts under this Agreement, and that such set -

offs and credits may be made in lieu of payments. 

 

4.      Supplies and Support Staff. Each school district shall provide appropriate supplies, 

testing materials, equipment and support staff (e:g., secretarial staff) necessary for the 

School Psychologist to perform her duties within each respective school district and be 

responsible for the cost of such. 

 

     The cost of supplies (for example, testing materials), equipment and support staff which 

benefit both school districts shall be shared equally; provided that the purchasing school district 

has received advance approval from the other school district for the purchase. The school district 

which incurs the cost shall be promptly reimbursed by the other. In the event Centennial Public 

Schools incurred the cost; reimbursement may be made in the form of a credit in accordance with 

paragraph 3.3. 

 

5. Applicable Policies and Resolutions of Conflicts. In the performance of School 

Psychologist services for Centennial Public Schools, the School Psychologist shall operate 

under the policies of Centennial Public Schools, and shall be under the direction and 

supervision of Centennial Public Schools. Otherwise, the School Psychologist shall operate 

under the policies of David City Public Schools and shall be under the direction and 

supervision of David City Public Schools. 

 

6.      Evaluation of the School Psychologist. Evaluation of the School Psychologist shall be 

the legal responsibility of David City Public Schools. Centennial Public Schools may also 

evaluate the School Psychologist. The evaluations and any observations or reports which are 

made or received about the School Psychologist's services (whether exemplary or 

unsatisfactory) shall be shared on a timely basis between the two school districts. 
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7.      Operations. No separate legal or administrative entity is created under this Interlocal 

Agreement. Other school districts or entities, which qualify as public agencies under the 

Act, may enter into this Agreement by amendment hereto executed and approved by all 

parties. 

 

8.      Indemnification. The Parties shall indemnify and hold each other, and its Board 

members, employees and agents harmless, from any claims, expenses (including attorneys' 

fees and litigation expenses), damages or losses either may suffer as a result of any claims 

made under, in the administration of, or regarding the validity of this Agreement or the 

effect of this Agreement on the expenditure or revenue authority of the Parties, including 

but not limited to liability, or taxpayer or regulatory claims. 

 

9.      Amendment of Interlocal Agreement. This Agreement may only be amended in 

writing. This Agreement will not automatically extend beyond the initial term unless the 

parties enter into a subsequent written agreement. The Superintendents of each school 

district shall notify the other, on or before March 1, 2016, of their intent to extend the term 

of the agreement for the subsequent year. 

 

10.      Miscellaneous. This Agreement shall be interpreted in accordance with the laws of the 

State of Nebraska. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and year 

above written. 

 

 

 

 

 

 

 

 

 

 

 

 

 

I hereby accept the terms of this Agreement as and to the extent such terms affect my 

employment. 

 

__________________    ___________________________________ 

Date                                 Jan DeWaard 

 

Butler County School District 12-0056, a/k/a 

David City Public School 

 
BY: ______________________________ 

                President 

 

ATTEST: _____________________ 
              Secretary 

   

Seward County School District 80-0567, a/k/a 

Centennial Public School 

 
BY: ______________________________ 

                President 

 

ATTEST: _________________________ 

                 Secretary 

 



Secondary Principal’s Report 

May 11, 2015 

 

 

1. Graduation will take place Saturday, 5/16 with 40 students in the class of 

2015 & 1 honorary members… 

 

 

 

 

2. NHS Induction (5/4), Honors Night (5/4), & Athletic Awards Night (5/1) 

were a success… 

 

 

 

 

3. On May 1st our seniors were out of school… 

 

 

 

 

4. Upcoming Events: 

i. JH/HS Music Concert tomorrow, 5/12, at 7PM 

ii. District TR @ Thayer Central, 5/14 

iii. District Go @ Hidden Valley (Lincoln), 5/19 

iv. May 22nd will be the last day of school…  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   



SUPERINTENDENT’S REPORT 
 
May 11, 2015 
 
 
 
1. The 2015 Nebraska School Law Seminar will be held on Friday, June 5th in Kearney at the Holiday Inn.  Registration 

begins at 7:30 a.m. and it should be finished up around 4:00 p.m.  If anyone would like to attend, please let me know.  
Larry is registered. 
 

2. The last day of school is scheduled for May 22nd with a dismissal at noon.  Another year has flown by and I want to 
again thank the staff and school board for their work in making a difference in student’s lives. 

 
3. It’s never too early to start planning to attend the National School Boards Association Conference which will be held in 

Boston on April 9-11, 2016.  I would try to fly out on April 8th and back on April 12th.  Registration opens on September 
1st and housing opens November 1st. 



ELEMENTARY PRINCIPAL’S REPORT 

May 11, 2015 

 

1. FINAL SPRINT . . . . . . . . Activities yet to come 

○ Operation LifeSaver (Train Safety BNSF) -- May 11 

○ Gr 3-6 Track ‘N Field Day -- Friday, May 15 

○ Kindergarten Graduation -- Monday, May 18 

○ Gr 2-6 Awards Ceremony -- Tuesday, May 19 

○ Yearbook Party -- Wednesday, May 15 

■ Rich Wieber, Bicycle Stunt Show a.m. 

○ Step-Up Day -- Thursday, May 21 

○ Hot Dog Picnic -- Friday, May 22 
 

2. SUMMER EVENTS (so far) 

○ Anita Archer: Explicit Instruction -- May 27 

○ Summer School -- June 1 - June 18 (Mon - Thur) 

○ A Framework for Understanding Poverty -- June 1 & 2 

○ Tech Fair at ESU5 -- June 

○ Effective Instructional Series (ESU #6) -- July 21 - 24 
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