
Board of Education Regular Meeting
Monday, August 18, 2025 6:00 PM

School Board Conference Room
P.O. Box 368

Paxton, NE 69155-0368

Agenda

1. Call To Order, Roll Call
2. Notice of Open Meetings Statute
3. Recognition of Visitors
4. Consent Agenda

4.1. Approval of Minutes
4.2. Financial Report
4.3. Reading and approval of general fund bills in the amount of $365,535.22.  Check 

#34252 to 34303.
4.4. Approve transfer of $365,535.22 from MMDA checking to general fund checking. 

Checks #34252 to 34303
4.5. Reading and approval of building fund bills in the amount of $12,626.25. Checks 

#1711
4.6. Reading and approval of depreciation fund bills in the amount of $13,308.07. 

Checks #1143 to 1144.
4.7. Activity Fund Report
4.8. Reading and approval of the Lunch fund bills in the amount of $1,901.54. 

Checks#8635 to 8638.
5. Information Item

5.1. Review the District Strategic Plan and Board Governance.
5.2. Board workshops

6. Action Item
6.1. Discuss, consider and take action to approve a student request for early graduation.
6.2. Discuss, consider and take action to annually review the Student Bullying Policy 

5054.
6.3. Discuss, consider and take action to approve staff resignation.
6.4. Discuss, consider and take action to approve NASB to do the Superintendent Search.
6.5. Discuss, consider and take action to approve the 25-26 Strategic Planning 

Professional Development for Staff.
6.6. Discuss, consider and take action to approve Dana Cole as the District Auditor.
6.7. Excuse Absent Board Members

7. Reports:
7.1. Report of the Superintendent
7.2. Report of the Principal
7.3. Committee Reports:

7.3.1. Finance and Personnel
7.3.2. Building and Grounds
7.3.3. Transportation
7.3.4. Instruction and Americanism

8. Next meeting dates and time



9. Adjournment
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 MISSION STATEMENT OPTIONS 

Engage and develop a community of lifelong learners and achievers. 

  

SCHOOL IMPROVEMENT GOALS 

A.​Students will improve in reading comprehension and fluency across all disciplines by doing the following: 
●​ Improve academic vocabulary 
●​ Multi-step reading 
●​ Stamina in reading for longer periods of time 

 
B.​Students will communicate number concepts using multiple representations to reason, solve problems, and make connections within 

mathematics and across all disciplines. 

 

MOTTO 

Engaging Learners Now 

 

 

 

 
 



 

 

 

 

 
 
 

PAXTON CONSOLIDATED SCHOOLS 
STRATEGIC PLAN 2025-2030 
INITIAL AREAS OF FOCUS 

 



 

GUIDING PRINCIPLE I: ACADEMIC LEARNING AND SUCCESS 
 

Objective: To implement a challenging, relevant curriculum aligned both horizontally and vertically using an adopted instructional framework that ensures depth of 

understanding and an equitable learning experience for all students. 

 

Strategy 1.1: Implement a comprehensive curriculum and instructional framework that aligns with educational standards, supports diverse learning needs, and fosters 

academic excellence across all grade levels. 

Recommended Performance Indicators: 

a.​ The board, in alignment with policy, with the recommendation from staff, will adopt a comprehensive curriculum that extends beyond core subjects (statewide assessment content 

areas), encompassing all areas of study to provide a well-rounded education. 

b.​ District leadership, in collaboration with staff, will ensure (current and proposed) district curriculum offers scope and sequence, clearly outlining the progression of learning 

objectives and content across all grade levels and subjects. 

c.​ District leadership will ensure curriculum is aligned both vertically and horizontally, providing a cohesive and comprehensive educational experience across all grade levels and 

subjects. 

Strategy 1.2: Increase the percentage of Paxton students that meet the Nebraska Literacy Proficiency threshold as outlined by the Nebraska State Board of Education. 

(Personnel Effectiveness & Student-Centered Learning) 

Recommended Performance Indicators: 

a.​ The administration and appropriate staff will develop an annual professional development plan to equip and prepare staff to successfully implement instructional strategies aligned 

to the science of reading. 

b.​ The administration and staff will improve 3rd Grade Cohort English Language Arts proficiency to 75%  by appropriately utilizing the district’s MTSS process and instructional 

framework. 

c.​ The administration and staff will improve Nebraska Student-Centered Assessment System (NSCAS) English Language Arts grade level proficiency to 75% through appropriate 

interventions and supports within the MTSS process. 

 

 

 

 



 

ACADEMIC LEARNING AND SUCCESS 

Strategy 1.1: Implement a comprehensive curriculum and instructional framework that aligns with educational standards, supports diverse learning needs, and fosters 
academic excellence across all grade levels. 

Alignment Areas:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ The board, in alignment with 
policy, with the recommendation 
from staff, will adopt a 
comprehensive curriculum that 
extends beyond core subjects 
(statewide assessment content 
areas), encompassing all areas of 
study to provide a well-rounded 
education. 

 

 

●​ April 2025 - Adoption of ELA curriculum, My Perspectives, for grades 6-12 

●​ Social Studies  

●​  

b.​ District leadership, in 
collaboration with staff, will 
ensure (current and proposed) 
district curriculum offers scope 
and sequence, clearly outlining 
the progression of learning 
objectives and content across all 
grade levels and subjects. 

Spring of 2026 School Improvement 
team w/staff 

●​ Late Starts - district leadership will provide data error analysis 

●​ Elementary Math, Secondary ELA, Math and Science 

c.​ District leadership will ensure 
curriculum is aligned both 
vertically and horizontally, 
providing a cohesive and 
comprehensive educational 
experience across all grade 
levels and subjects. 

 

  ●​  

●​  

 

 

 



 

ACADEMIC LEARNING AND SUCCESS 
Strategy 1.2: Increase the percentage of Paxton students that meet the Nebraska Literacy Proficiency threshold as outlined by the Nebraska State Board of Education.19 

Alignment Areas: NASB Guiding Principles: Personnel Effectiveness; Student-Centered Learning 

Performance Indicator Target Date Responsible Progress Updates 

a)​ The administration and 
appropriate staff will develop an 
annual professional development 
plan to equip and prepare staff to 
successfully implement 
instructional strategies aligned to 
the science of reading. 

  ●​  

●​  

●​  

b)​ The administration and staff will 
improve 3rd Grade Cohort English 
Language Arts proficiency to 75% 
by appropriately utilizing the 
district’s MTSS process and 
instructional framework. 

  ●​  

●​  

c)​ The administration and staff will 
improve Nebraska 
Student-Centered Assessment 
System (NSCAS) English Language 
Arts grade level proficiency to 
75%  through appropriate 
interventions and supports within 
the MTSS process. 

  ●​  

●​  

 



 

 
 
GUIDING PRINCIPLE: PERSONNEL EFFECTIVENESS 

 
Objective: To enhance the effectiveness of staff by implementing a comprehensive onboarding process, necessary professional development, and intentional evaluations 

that will continuously improve instructional quality and student outcomes. 

 

Strategy 2.1: Launch an onboarding program that seamlessly incorporates educators into the school community, ensuring they are thoroughly prepared, well-supported, and are provided 

with the essential resources and knowledge to enhance student success. 

a.​ Administration and appropriate staff will develop and implement an on-boarding process for certified and classified staff to support and retain staff. 

b.​ Administration will ensure all teachers, with attention given to new hires, have access to and use high quality curriculum resources, including curriculum maps, common 

assessments, academic programs, and instructional materials. 

c.​ Administration and appropriate staff will ensure the district certified staff onboarding process includes a focus on utilizing the district adopted instructional framework, alignment 

to the certified staff evaluation tool, and the framework’s effect on student academic success. 

Strategy 2.2: Provide targeted and impactful professional development for all staff that fosters collaboration and ensures a unified and ever-learning school community. 

a.​ Administration will present an annual professional development plan for board approval to ensure district policy and resources support continual, intentional, and effective 

professional development for all staff. 

b.​ The administration, with board support, will create consistent, scheduled opportunities for staff to work collaboratively across all grades, utilizing data to provide feedback for 

growing and improving student achievement, and give consideration to the development of Professional Learning Communities (PLC’s). 

c.​ Administration, in partnership with the MTSS team, will develop a consistent MTSS process across all buildings with special attention given to Tier 2 and Tier 3, including a timeline 

for implementation and evaluation of fidelity of the process district wide. 

 

 

 

 



 

PERSONNEL EFFECTIVENESS 
Strategy 2.1: Launch an onboarding program that seamlessly incorporates educators into the school community, ensuring they are thoroughly prepared, well-supported, and are 
provided with the essential resources and knowledge to enhance student success. 

Alignment Areas: NASB Guiding Principle: Academic Learning and Success 

Performance Indicator Target Date Responsible Progress Updates 

a.​ Administration and appropriate staff 

will develop and implement an 

on-boarding process for certified and 

classified staff to support and retain 

staff. 

 

  ●​ Updated Mentoring Handbook 

●​  

●​  

b.​ Administration will ensure all teachers, 

with attention given to new hires, have 

access to and use high quality 

curriculum resources, including 

curriculum maps, common 

assessments, academic programs, and 

instructional materials. 

 

  ●​ Adoption of HQIM - ELA, Social Studies 

●​ Professional Development offered for My Perspectives and STEMscopes 

●​  

c.​ Administration and appropriate staff 

will ensure the district certified staff 

onboarding process includes a focus on 

utilizing the district adopted 

instructional framework, alignment to 

the certified staff evaluation tool, and 

the framework’s effect on student 

academic success. 

 

  ●​ Professional Development late starts will focus on a Marzano technique each time 
(Marzano Homework) 

●​ Walk through forms 

●​  

 
 



 

PERSONNEL EFFECTIVENESS 
Strategy 2.2: Provide targeted and impactful professional development for all staff that fosters collaboration and ensures a unified and ever-learning school community. 

Alignment Areas: NASB Guiding Principle: District Culture and Climate 

Performance Indicator Target Date Responsible Progress Updates 

a.​ Administration will present an 
annual professional development 
plan for board approval to ensure 
district policy and resources 
support continual, intentional, and 
effective professional development 
for all staff. 

August 2025 Administration ●​ PD plan for Late Starts 

●​  

●​  

b.​ The administration, with board 
support, will create consistent, 
scheduled opportunities for staff to 
work collaboratively across all 
grades, utilizing data to provide 
feedback for growing and improving 
student achievement, and give 
consideration to the development of 
Professional Learning Communities 
(PLC’s). 

  ●​  

●​  

●​  

c.​ Administration, in partnership with 
the MTSS team, will develop a 
consistent MTSS process across all 
buildings with special attention given 
to Tier 2 and Tier 3, including a 
timeline for implementation and 
evaluation of fidelity of the process 
district wide. 

  ●​  

●​  

●​  

 

 



 

GUIDING PRINCIPLE: FAMILY AND COMMUNITY PARTNERSHIPS 
 

Objective: To continuously grow and strengthen family and community partnerships, with a particular focus on establishing and enhancing external partnerships, to 

support student success and foster a collaborative educational environment. 

 

Strategy 3.1: Expand open dialogue and collaborative relationships with internal and external stakeholders, ensuring strong partnerships that support the school community and enhance 

educational outcomes. 
 

Recommended Performance Indicators: 

a.​ The district will explore mentoring program opportunities for students such as, but not limited to, TeamMates Mentoring Program. 

b.​ The board, using staff provided information, will allocate available resources to support out of district learning opportunities for students. 

c.​ The administration and board will continue to foster positive working relationships with entities to develop resources which address the physical and social needs of students and 

their families. 

d.​ Administration and designated staff will develop strategies to inform the public of events, accomplishments and opportunities in the district.  

 

Strategy 3.2: Develop partnerships to increase opportunities that will retain graduates of Paxton Consolidated Schools in the Paxton community. 

Recommended Performance Indicators: 

a.​ Administration and board will seek collaboration opportunities with community leaders and other partners to continuously grow the availability and affordability of childcare and 

housing to retain both current and future families or staff of Paxton Schools. 

b.​ The board will support and encourage, when appropriate, Superintendent to allocate professional time developing partnerships that address related challenges. 

 

 

 



 

FAMILY AND COMMUNITY PARTNERSHIPS 
Strategy 3.1: Expand open dialogue and collaborative relationships with internal and external stakeholders, ensuring strong partnerships that support the school 
community and enhance educational outcomes. 

Alignment Areas: NASB Guiding Principle:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ The district will explore mentoring 
program opportunities for students 
such as, but not limited to, 
TeamMates Mentoring Program. 

  ●​  

●​  

●​  

b.​ The board, using staff provided 
information, will allocate available 
resources to support out of district 
learning opportunities for students. 

  ●​  

●​  

●​  

c.​ The administration and board will 
continue to foster positive working 
relationships with entities to 
develop resources which address 
the physical and social needs of 
students and their families. 

  ●​  

●​  

●​  

d.​ Administration and designated staff 
will develop strategies to inform the 
public of events, accomplishments 
and opportunities in the district. 

  ●​  

●​  

●​  

 

 



 

FAMILY AND COMMUNITY PARTNERSHIPS 
Strategy 3.2: Develop partnerships to increase opportunities that will retain graduates of Paxton Consolidated Schools in the Paxton community. 

Alignment Areas: NASB Guiding Principle:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ Administration and board will seek 
collaboration opportunities with 
community leaders and other 
partners to continuously grow the 
availability and affordability of 
childcare and housing to retain 
both current and future families or 
staff of Paxton Schools. 

  ●​  

●​  

●​  

b.​ The board will support and 
encourage, when appropriate, 
Superintendent to allocate 
professional time developing 
partnerships that address related 
challenges. 

  ●​  

●​  

●​  

 

 



 

GUIDING PRINCIPLE: BOARD GOVERNANCE 
 

Objective: To build and to sustain effective systems focused on continuous improvement, board and staff professional development, support of student learning, safe and 

effective learning facilities, and model fiscal responsibility. 

 

Strategy 4.1: Ensure the board and district are well-prepared by maintaining up-to-date and comprehensive employment documents, including job descriptions and evaluation tools. 
 

Recommended Performance Indicators: 

a.​ Administration and Board will work collaboratively to develop and/or update administration job descriptions prior to transition of leadership. 

b.​ The board will review the Superintendent evaluation instrument, ensuring in aligns with the job description and related policies. 

c.​ The Board will consistently complete a board self-assessment to measure the progress and success of the board, and to identify areas of growth.          

Strategy 4.2: Sustain effective communication by actively engaging all stakeholders, including parents, students, staff, and community members to promote the district’s mission, build 

positive working relationships, and sustain long-term partnerships that will best serve education and advance student learning. 

Recommended Performance Indicators: 

a.​ The board will continually monitor the progress of the strategic plan and request timely updates from administration, including a regular agenda item for monthly board meetings. 

b.​ The board will re-engage district patrons annually/biannually to provide timely updates on the progress of the Strategic Plan and to seek input from stakeholders. 

c.​ The board, in collaboration with administration, will continually examine community and district data as it relates to facilities, course offerings and student achievement.  

Strategy 4.3: Ensure meetings are effective, efficient, and orderly, focused on policy, proper board governance, professional conduct, and student learning. 

Recommended Performance Indicators: 

a.​ The board will ensure its meetings are focused on student learning, clearly aligned with the district goals and priorities, including the strategic plan. 

b.​ The board will adopt a new board member onboarding process to ensure orientation of new board members to proper board governance, professional conduct and the chain of 

command. 

c.​ The board will participate in professional development opportunities, including learning from district staff, to build shared knowledge and best practices for board operations. 

 

 



 

BOARD GOVERNANCE 
Strategy 4.1: Ensure the board and district are well-prepared by maintaining up-to-date and comprehensive employment documents, including job descriptions and 
evaluation tools. 

Alignment Areas: NASB Guiding Principle:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ Administration and Board will work 
collaboratively to develop and/or 
update administration job 
descriptions prior to transition of 
leadership. 

August 2025 Administration 
and BOE 

●​  

●​  

●​  

b.​ The board will review the 
Superintendent evaluation 
instrument, ensuring in aligns with 
the job description and related 
policies. 

  ●​  

●​  

●​  

c.​ The Board will consistently 
complete a board self-assessment 
to measure the progress and 
success of the board, and to 
identify areas of growth.​  

  ●​  

●​  

●​  

 

 



 

BOARD GOVERNANCE 
Strategy 4.2: Sustain effective communication by actively engaging all stakeholders, including parents, students, staff, and community members to promote the district’s 
mission, build positive working relationships, and sustain long-term partnerships that will best serve education and advance student learning. 

Alignment Areas: NASB Guiding Principle:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ The board will continually monitor 
the progress of the strategic plan 
and request timely updates from 
administration, including a regular 
agenda item for monthly board 
meetings. 

August 2025 Administration ●​  

●​  

●​  

b.​ The board will re-engage district 
patrons annually/biannually to 
provide timely updates on the 
progress of the Strategic Plan and 
to seek input from stakeholders. 

  ●​  

●​  

●​  

c.​ The board, in collaboration with 
administration, will continually 
examine community and district 
data as it relates to facilities, 
course offerings and student 
achievement. 

  ●​  

●​  

●​  

 

 



 

BOARD GOVERNANCE 
Strategy 4.3: Ensure meetings are effective, efficient, and orderly, focused on policy, proper board governance, professional conduct, and student learning. 

Alignment Areas: NASB Guiding Principle:  

Performance Indicator Target Date Responsible Progress Updates 

a.​ The board will ensure its meetings 
are focused on student learning, 
clearly aligned with the district 
goals and priorities, including the 
strategic plan. 

  ●​  

●​  

●​  

b.​ The board will adopt a new board 
member onboarding process to 
ensure orientation of new board 
members to proper board 
governance, professional conduct 
and the chain of command. 

  ●​  

●​  

●​  

c.​ The board will participate in 
professional development 
opportunities, including learning 
from district staff, to build shared 
knowledge and best practices for 
board operations. 

  ●​  

●​  

●​  

 

 



 

 

 



5054 
Student Bullying 

 
Definition of Bullying. Nebraska statute defines bullying as “an ongoing 
pattern of physical, verbal or electronic abuse.”  The Centers for Disease 
Control and Prevention defines bullying as “any unwanted aggressive 
behavior(s) by another youth or group of youths who are not siblings or 
current dating partners that involves an observed or perceived power 
imbalance and is repeated multiple times or is highly likely to be repeated.”  
The school district’s administrators will consider these definitions when 
determining whether any specific situation constitutes bullying.  These 
definitions include both in-person and cyberbullying behaviors.  
 
Bullying Prohibited.  Students are prohibited from engaging in any form of 
bullying behavior.  
 
Reporting Bullying.  Students who experience or observe bullying behavior 
must immediately report what happened to a teacher or administrator.  
Students can use the district’s anonymous platform SafeToTell to make this 
report.  Students may always confer with their parents or guardians about 
bullying they experience or witness, but the students must also ultimately 
report the situation to a teacher or administrator.  
 
Bullying Investigations.  School district staff will investigate allegations of 
bullying using the same practices and procedures that the district observes 
for student disciplinary matters.  In no circumstance will school district staff 
be deliberately indifferent to allegations of bullying.      
 
Disciplinary Consequences.  The disciplinary consequences for bullying 
behavior will depend on the frequency, duration, severity and effect of the 
behavior. 
 
A student who engages in bullying behavior on school grounds, in a vehicle 
owned, leased, or contracted by a school being used for a school purpose by 
a school employee or his or her designee, or at school-sponsored activities 
or school-sponsored athletic events may be subject to disciplinary 
consequences including but not limited to long-term suspension, expulsion, 
or mandatory reassignment. 
 
Without limiting the foregoing, a student who engages in bullying behavior 
that materially and substantially interferes with or disrupts the educational 
environment, the district’s day-to-day operations, or the education process, 
regardless of where the student is at the time of engaging in the bullying 
behavior, may be subject to discipline to the extent permitted by law. 



 
Bullying Based on Protected Class Status.  Bullying based on protected 
class status is unique and may require additional investigation.  The 
appropriate district staff member or coordinator will promptly investigate 
bullying complaints that violate the district’s antidiscrimination policies. 
 
Support for Students Who Have Experienced Bullying.  Regardless of 
where the bullying occurred, the district will consider whether victims of 
bullying are suffering an adverse educational impact and, if appropriate, will 
refer those students to the district’s student assistance team.  
 
Bullying Prevention and Education.  Students and parents are 
encouraged to inform teachers or administrators orally or in writing about 
bullying behavior or suspected bullying behavior.  School employees are 
required to inform the administrator of all such reports.  The appropriate 
administrator shall promptly investigate all such reports.  Each building shall 
engage in activities which educate students about bullying, bullying 
prevention and digital citizenship.  

 
Policy Review.  The school district shall review this policy annually. 
 
 
 
Adopted on: June 14, 2021 
Reviewed on: July 18, 2022, July 17, 2023, July 15, 2024, August 18,2025 
 



Professional Development Plan for Personnel Effectiveness 
●​ Data error analysis provided by admin to staff  

(Secondary - ELA, Math, Science) 
(Elementary - Math) 

●​ Using Marzano Instructional Strategies 
●​ Technology (AI) - i.e. NotebookLM 
●​ HAL inclusion and program monitoring 
●​ Inclusive Practice implementation for all students 
●​ IXL training 
●​ Unit planning - vertical and horizontal curriculum alignment 
●​ Student check-in (academic/emotional)  
●​ Social/emotional support for staff and/or students 
●​ Educlimber training and support - data of incident reports, IEP at a glance 
●​ Mentoring Program implementation and partnerships 



Superintendent Report - August 2025

I hope you are all doing well and ready for another Awesome School Year!
Thank you, for cooking and serving at the back to school night.  You served 
around 350 meals that evening.  Thank you!!!

We had a great start to the school year.  We were able to cover a few of the 
required trainings during the first three days of staff inservice.  Dr. McConnell gave 
the staff training on Suicide and Mental health, Science teachers participated in 
StemScopes Science training and we had bus and van drivers complete the 2-hour 
required training if transporting students.  

Our new staff members have jumped right in and have done an amazing job 
getting ready for kids.  It is great to have new staff members with experience join 
our staff.  They might even teach me a thing or two this year.  :).   I should also 
mention that Angie McBride is joining us again this year as our Speech Path.  It is 
great to have Angie back in the building.

We also have a few new coaches/sponsors to share.  Coach Hardin has been 
looking for an assistant coach to help with basketball this year.  Rhett O’Connor is 
going to help as the Assistant Boys Basketball Coach.  And, Annie Rudolph has 
agreed to do Quiz Bowl this year.   

Personnel:
My resignation is on the agenda this month. Also, on the agenda is approving 
NASB to do the Superintendent search.  There will then be a board workshop on 
the Superintendent search prior to the budget workshop on Monday, August 25th.  
This meeting is planned for 4:00 pm.

The NASB Area Membership meeting is Wednesday, September 3rd in North 
Platte. You possibly received some information on this meeting.  You can let me 
know at the board meeting if you would like to attend and I will get us registered. 
Transportation:
The bus routes are set for another year.  We will continue to have three routes. 
Matt Fox will have the south route with 24 students. Jim Knothe will have the 
Roscoe/Keystone route with 28 students.  Cal Hoover will have the Sarben and 
part of the south route with 6 students.  Cal pick up at two places on the south 
route will help with pick up times on Matt’s route.  Matt’s route is approximately 50 
miles long with possibly 12 stops.  

More on Transportation: Dave is finishing the first quarter  bus inspection.  He has 
warned me that the new inspection format is taking him approximately  2-hours 



longer than the previous inspection.  All vehicles currently being used have been 
inspected and the remaining vehicles must be finished by August 25th.  

Building and Grounds:
The carpet in the office area looks great.  I do have a proposal for replacing the 
Board room as well, but would like you feedback on this first.  Please check out the 
transition when you come on Monday and let me know.
The furniture we ordered for the MS/HS hallway has shipped, so we are anxiously 
awaiting  its arrival.  I think the kids are going to really like having these sitting 
areas in the hallway.  
I ordered new blinds from Orr Draperies in North Platted for the Media Center.  The 
current blinds are over 20 years old and will not open.  Blinds have also been 
ordered for the East Elementary classrooms. 

One last thing.  I have not heard from Steele’s on the final completion of the Multi 
Purpose Room since last spring.  I have not reached out to them nor have we 
received any invoices for final payment.  The final payment would be for the wall 
mats.  I will take your guidance on this, but would recommend we don’t pay any 
invoices until final walk throughs and punch lists are complete.  This will not be 
anytime soon.

Instruction and Americanism:
We have a couple of agenda items this month that deal with our strategic plan.  My 
plan is to have the strategic plan on each monthly agenda so that we can continue 
to discuss and work on each of the guiding principles.  
Staff will be attending the PLC in Hershey on Tuesday, September 2nd.  We will 
then have our first Late Start with staff on Monday, September 8th.  
The Americanism Committee will need to meet this fall as required. I will be 
sending some dates out for us to consider.

I am working on the budget and plan to have everything in place until valuations 
are released on the 20th.  We will have the Budget Workshop on Monday, August 
25.   

Elementary:
We are excited about gaining some new and returning students over the past few 
weeks. New students in grades K-5.
KG - Braylee Goodman
1st - Evan Dennis, Meghan Gifford
2nd - Troy Larson
3rd - Gabe Whited
5th - Hayven Morrow

PK - 5th Grade Enrollment



PK - 12 students (We will only have AM PreSchool this year)
KG - 10
1st - 10
2nd - 10
3rd - 8
4th - 9
5th - 11 

We are planning to have Elementary Family Nights again this year.  We are 
currently looking at dates for one each semester.

I better quit for now or I won’t have anything to talk about at the meeting. :). 

Have a great weekend and see you Monday.  Del



Mrs. McAbee 
Principal Report 
August 15, 2025 
 
We welcomed back 105 students in grades 6-12 on Thursday, August 14th. It was great to see 
everyone again! Mrs. Mullen did a great job getting students their iPads and updating them with 
the two-step authenticator and technology expectations.  
 
Students were also introduced to the new Rise Vision morning announcements and the 
journalism class is excited to work with the program throughout the year.  
 
We had very few schedule changes right now and college classes will begin August 18th. 
Students scheduled for Extended School to Career will also begin August 18th. 
 
Student Updates 
College Distance Learning Student Participation Fall 2025 
College English 101 (Instructor: Cassandra Pfeifer) - 8 
Intro to Psych (Instructor: Carrie Reinders) - 2 
Abnormal Psych (Instructor: Carrie Reinders) - 2 
College Algebra (Instructor: Austin Uden) - 6 
College Algebra (Instructor:Jacobs) - 1 
Analytic Geometry & Calculus (Instructor: Austin Uden) - 4 
Intro to Business (Instructor: Lorie Mowry) - 2 
College Speech (Instructor: Dave Potter) - 5 
Principles of Accounting (Instructor: Lynn Lupomech) - 3 
American History (Instructor: Jill Hurtt) - 1 
Biology - (Instructor: Robert Bogardus) - 4 
Personal Finance - (Instructor: Cathy Nutt)1 
Intro to Entrepreneurship (Instructor: Jimi Cole) - 1 
Intro to Sociology - (Instructor: Sheri Hink-Wagner) - 2 
 
High School Distance Learning Student Participation Fall 2025 
Spanish I (Instructor: Ellen Dworak) - 13 
Spanish II (Instructor: Ellen Dworak) - 10 
 
New and Returning Students Grades 6-12 
7th Grade: Baxter Lake (7th & 8th Periods) 
8th Grade: Treyson Warner 
9th Grade: Xavier Martin and Brooklyn Velazquez 
10th Grade: Gabriel Natividad 
12th Grade: Christopher Natividad 
 
 
 



Grades 6-12 Enrollment (as of 8/15/25) Total: 105 
Grade 6: 10 students 
Grade 7: 12 students 
Grade 8: 19 students 
Grade 9: 13 students 
Grade 10: 17 students 
Grade 11: 13 students 
Grade 12: 21 students 
 
Substitute teachers 
We have two new substitute teachers that we are looking forward to seeing in the building this 
year. Alex Worthing from Ogallala along with Megan Cassell and Leah Fote from Paxton. 
 
Upcoming Professional Development 
September 2 - PLC day with the ESU in Hershey 
September 8 - Late Start PD morning 
 
Upcoming Events 
August 20th - Senior Banners / Fall Sports Pictures 
August 21st - Fire Drill 
August 22nd - Band camp 
August 25th - PreSchool starts / Fire Drill 
August 27th - School Pictures 
August 28th - First Tiger Football and Volleyball games 



Athletic Director’s Report 
August 2025 
 
Vintage uniform sales have been going very well. We opened up sales on August 11th, and 
have been very busy visiting with alumni in tracking down their jerseys.  
 
Activity calendars have been distributed throughout the community. Extras can be found at the 
Hardin Agency and Western Nebraska Bank (thanks for their sponsorship again!), along with at 
the school office.  
 
Fall activities are in full swing after the first week. Currently we have 14 out for volleyball, 13 
participating in football, and 13 boys and girls participating in cross country. In the junior high 
ranks, there are six boys and girls in cross country, 14 in football, and volleyball currently has 11 
participating. 
 
The NSAA has announced the following Subdistrict/District assignments… 

-​ Volleyball - D2-9 with Dundy Co., Hitchcock Co., South Platte and Wallace (will be 
played at the #1 seed). 

-​ Play Production - D1-6 with Brady, Sutherland, Wauneta-Palisade, Garden Co., Hay 
Springs, Maywood (location TBD). 
 

Here’s a look at the upcoming schedule prior to the next Board meeting… 
 

-​ August 28th - Volleyball at Hayes Center (tri with Sandhills Valley) 
-​ August 28th - Football vs. Hay Springs 
-​ September 2nd - Volleyball at Cambridge (tri with Sutherland) 
-​ September 4th - JV/Varsity volleyball at South Platte 
-​ September 4th - Football at South Platte 
-​ September 4th - HS/JH Cross Country at North Platte St. Pat’s (Rivers Edge) 
-​ September 8th - JH VB/Football at Creek Valley 
-​ September 9th - JV/Varsity volleyball at Brady 
-​ September 11th - HS/JH Cross Country at Chase Co. 
-​ September 11th - Volleyball at Garden Co. (tri with Minatare) 
-​ September 12th - Football vs. Minatare (Homecoming) 
-​ September 13th - Volleyball at Seven Valley’s Tournament in Callaway 
-​ September 15th - JH VB/Football vs. South Platte 
-​ September 16th - Volleyball at Perkins Co. (tri with South Platte) 
-​ September 18th - HS/JH Cross Country at Arapahoe 
-​ September 20th - Volleyball at NPCC Tournament 
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