
Board of Education Regular Meeting
Monday, October 13, 2025 6:00 PM

School Board Conference Room
P.O. Box 368

Paxton, NE 69155-0368

Agenda

1. Call To Order, Roll Call
2. Notice of Open Meetings Statute
3. Recognition of Visitors
4. Consent Agenda

4.1. Approval of Minutes
4.2. Financial Report
4.3. Reading and approval of general fund bills in the amount of $391,584.51.  Check # 

34358 to 34406  
4.4. Approve transfer of $391,584.51 from MMDA checking to general fund checking. 

Checks #34358-34406  
4.5. Activity Fund Report
4.6. Reading and approval of the Lunch fund bills in the amount of $19,173.99.

Checks# 8646-8654,   
5. Information Item

5.1. Student Council Presentation
5.2. Strategic Planning Review

6. Action Item
6.1. Discuss, consider and take action to approve the purchase of Acoustic Panels for the 

Multi Purpose Room
6.2. Discuss, consider and take action to approve the proposal to install a handicapped 

accessible door to the west entrance doors of the school.
6.3. Discuss, consider and take action to approve District policies 4002-4018 as 

reviewed  or revised.
6.4. Excuse Absent Board Members

7. Reports:
7.1. Report of the Superintendent
7.2. Report of the Principal
7.3. Committee Reports:

7.3.1. Finance and Personnel
7.3.2. Building and Grounds
7.3.3. Transportation
7.3.4. Instruction and Americanism

8. Next meeting dates and time
9. Adjournment

 





















































































































HOME / FABRIC-WRAPPED ACOUSTIC PANELS / ACOUSTIC PANEL (96″ X 24″)

Acoustic Panel (96″ x 24″) has been successfully added to your cart. View Cart

Acoustic Panel (96″ x 24″)
(3 customer reviews)

SELECT YOUR SIZE: 96" X 24"

96" x 24"

SELECT YOUR THICKNESS: 2"

2"

SELECT YOUR COLOR: FULL MOON SILVER

Acoustics America Fabric ?

Classic 700 Series Fabric ?

Guilford of Maine Anchorage Fabric ?

Guilford of Maine FR701 Fabric ?

Clear

SELECT YOUR CORE:

High-performance Fiberglass

SELECT YOUR MOUNTING:

Impaling Clips (Wall-Mount Only)

Custom Options

Guilford FR701-2100

10/12/25, 10:32 AM Acoustic Panel (96" x 24") - Acoustics America
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ACOUSTICS AMERICA
COMPANY OVERVIEW

ROTOFAST™ SNAP-ON
ANCHOR INSTALLATION

Final Total  $150.32
QUANTITY

-  1  +

NEED HELP WITH QUANTITY? CLICK HERE

CUSTOM MADE PRODUCT - NON-RETURNABLE

NEXT BUSINESS DAY SHIPPING GUARANTEE: ELIGIBLE
DETAILS

FABRIC SAMPLES

Solve your echo and reverberation issues with an Acoustics America
Acoustic Panel. These fabric-wrapped, sound absorbing panels are
available in a wide array of colors, sizes and thicknesses, and give
you the freedom to absorb excess ambient noise according to your
design and aesthetic needs. Once you mount these panels on your
walls, you can listen clearly to the sounds that matter.

Product Features:
Multiple Cores: Our panels are offered in both high-density (6 PCF)
fiberglass and eco-friendly polyester (available for 1 inch
thickness). Both core options provide exceptional acoustic
performance, and each core is designed to meet your specific
acoustic needs.

High performance fiberglass: With its dense core, fiberglass
provides outstanding sound absorption, making them ideal for
the most demanding acoustic treatment scenarios.

Do you require a custom size?

Yes $18.00

 

 No

 

We can cut this panel to your desired dimensions, in
quarter inch increments.

Special Order Fabrics

Contact us to special order a custom acoustic
fabric for your next project. Lead times may vary.

Guilford
FR701-2100

Guilford
FR701-2100

Guilford
Anchorage

Guilford
Anchorage

Guilford
Anchorage

$187.90

ADD TO CART
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Sustainable polyester: Our durable, impact-resistant polyester panels are non-toxic and
hypoallergenic, making them a safer, more eco-friendly choice – especially in
environments where health and safety are top priorities. Plus, they double as a handy pin
board!

More colors: We offer our panels in a wide range of colors across 4 fabric lines.
Classic 700 Series – Timeless colors with a warm aesthetic.
Acoustics America – A vibrant spectrum of colors inspired by American landscapes.
Guilford of Maine Anchorage – Features a unique crepe texture often favored by designers
for its distinctive look.
Guilford of Maine FR701 – Finely woven with a smooth texture, this designer-favorite fabric
offers a refined look.

More sizes: These panels are available in 20 sizes, ranging from 12″ x 12″ (1′ x 1′) all the way up
to 120″ x 48″ (10′ x 4′).
Multiple thicknesses: Our panels are available in two thicknesses for your unique treatment
needs:

1″ inch panels are an ideal acoustic treatment for residential spaces and light commercial
applications.
2″ thick acoustic panels are optimal for heavy commercial spaces such as large gathering
areas, music venues, restaurants and open office perimeters.

A 2 inch thickness will also help you achieve maximum absorption per square foot of
space.

Multiple mounting options: We offer two different mounting options, tailored to your
application.

Impaling clips: Suitable for wall-mount applications. Easy to install and included with your
order, by default.
Rotofast™ Snap-On anchors: This mounting option is suited for both wall and ceiling
direct-mount applications. This option also does not require adhesive.
Rotofast™ Polyester Snap-On anchors: This mounting option is required when a polyester
core is chosen and offers the same benefits as our standard Rotofast Snap-on anchors.

Installation: Our panels are easily installed using our mounting options listed above. We
recommend installing panels a minimum of a 3 inches away from each other, or from walls,
or molding. Panels should be kept a minimum of 12” away from ductwork and lighting, so as
not to interfere with airflow or light dispursement. This panel separation allows the sides of the
panel to also absorb sound, which maximizes each panel’s effectiveness and improves the
aesthetics of the treatment. Placing panels closer together than 3″ creates a crowded look
and a less appealing “seam.”
Safety and peace of mind: These panels are Class A fire rated (the highest rating possible)
for use in indoor applications.
Proudly manufactured in the USA.

Note: Product images are digital representations and do not reflect exact colors. For precise
color matching requirements, we recommend requesting fabric samples before purchasing.

Sound Absorption at Various Frequencies

Frequency (Hz) 125 250 500 1000 2000 4000
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Sound Absorption at Various Frequencies

Fiberglass 1" NRC (.85) .14 .27 .80 1.11 1.14 1.14

Fiberglass 2" NRC (1.15) .22 .81 1.24 1.30 1.21 1.16

Polyester 1" NRC (.75) .06 .34 .68 .93 .98 .97

Details and Specifications

Size 96" x 24" (8' x 2')

Weight 1" = 10 lbs, 2" = 20 lbs

Core Acoustically Rated Fiberglass or Polyester

Core Density 6 pounds per cubic foot (6 PCF)

Design Frameless

Flammability Rating Class A

Manufacturing Tolerance +-1/4" from centerline

Architectural Product Reference Sound Absorbing Wall Unit

Frequently Asked Questions VIEW ALL FAQS

Do your acoustic panels and clouds block sound?

Do you offer your panels, clouds and bass traps in custom sizes?

What thickness should I choose?

Impaling Clip vs. Rotofast Installation: What’s the difference?

Do your panels come with everything I need to install them?

Do your panels and clouds have a wooden frame?

Is fiberglass better than mineral wool or foam in terms of acoustical performance?

Do your panels and clouds have fabric on both sides?

Are your panels and clouds fire-rated?

10/12/25, 10:32 AM Acoustic Panel (96" x 24") - Acoustics America

https://acousticsamerica.com/product/acoustic-panel-96x24/ 4/5



For California residents: This product contains Formaldehyde, which are known to the state of California to
cause cancer under certain exposures.
For more information, click here.

Related Products

Can I get fabric samples?

What are the differences between your polyester and fiberglass cores?

Acoustic Panel
(60″ X 36″)

$144.99 – $185.58

Acoustic Panel
(96″ X 48″)

$240.92 – $385.29

Acoustic Panel
(72″ X 36″)

$163.67 – $269.95

Acoustic Panel
(12″ X 12″)

$19.50 – $30.29
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Policy Review - October 2025 
Policies 4002-4018 
 

4002 
Drug Free Workplace 

 
It is vitally important to have a healthy workforce that is free from the 
effects of illegal drugs.  The use or possession of unlawful drugs in the 
workplace has a very detrimental effect upon safety and morale of the 
affected employee, coworkers, and the public at large; and on productivity 
and the quality of work. 
 
Federal law requires this school district, as a recipient of federal funds, to 
maintain a drug-free workplace.  The unlawful manufacture, distribution, 
dispensing, possession, or use of a controlled substance in the district's 
workplace is prohibited.  The term "workplace" includes every location where 
district employees may be found during their working hours or while they 
are on duty, regardless of whether the location is within the geographic 
boundaries of the district.  Any employee who violates this policy will be 
disciplined with measures up to and including discharge.  The district may, in 
its sole discretion, require or allow an employee who violates this policy to 
participate in and satisfactorily complete a drug abuse assistance or 
rehabilitation program. 
 
The district shall provide every current employee with a copy of this policy, 
and shall provide each newly hired employee with a copy upon hiring.  Every 
employee shall be required to signify receipt of a copy of the policy in 
writing.  All district employees must abide by this policy, including those who 
are not directly engaged in the performance of work pursuant to a federal 
grant.   
 
An employee must notify his/her supervisor of any conviction of a criminal 
drug statute for a violation occurring in the workplace within five days.  The 
failure to report such a conviction will be grounds for dismissal.  If the 
employee convicted of such an offense is engaged in the performance of 
work pursuant to the provisions of a federal grant, the district shall notify 
the grant agency within 10 days of receiving notice of a conviction from the 
affected employee or of receiving actual notice of such a conviction. 
 
        
 
Adopted on: June 14, 2021 
 

 



4003 
Drug Policy Regarding Drivers 

 
Policy Statement.  Drivers for the school district must be free from drug 
and alcohol abuse, and the use of illegal drugs or improper use of alcohol is 
prohibited.  The overall goal of drug and alcohol testing is to insure a 
drug-free and alcohol-free transportation environment, and to reduce 
accidents, injuries and fatalities. 
 
Designated Contact.  The school district has designated Superintendent as 
the individual any driver may contact with questions about this policy or the 
school district’s drug testing program and procedures for drivers.  This 
individual further maintains and will provide drivers informational materials 
concerning the effects of alcohol and controlled substances use on an 
individual’s health, work, and personal life; signs and symptoms of an 
alcohol or a controlled substances problem (the driver’s or a co-worker’s); 
and available methods of intervening when an alcohol or controlled 
substances problem is suspected, including confrontation, referral to any 
employee assistance program and/or referral to management.   
 
Covered Drivers.  Any person who operates a commercial motor vehicle on 
behalf of the school district is covered by this policy and the school district’s 
drug testing program and procedures for drivers.  All covered drivers must 
provide the school district a signed statement certifying that he or she has 
received a copy of this policy and related materials. 
 
Covered Workday.  A driver is required to comply with this policy and the 
terms of the school district’s drug testing program and procedures for drivers 
at all times they are assigned, or may be assigned, to perform 
safety-sensitive functions.  This includes all time from the time a driver 
begins to work or is required to be in readiness to work until the time he/she 
is relieved from work and all responsibility for performing work.  
Safety-sensitive functions include: (1) all time at a school district facility or 
property, contractor facility or property, or on any public property, waiting to 
be dispatched, unless the driver has been relieved from duty by the school 
district; (2) all time inspecting equipment as required by state or federal law 
or regulation and any and all other time inspecting, servicing, or conditioning 
any commercial motor vehicle; (3) all time spent at the driving controls of a 
commercial motor vehicle in operation; (4) all time, other than driving time, 
in or upon any commercial motor vehicle; (5) all time loading or unloading a 
vehicle, supervising, or assisting in the loading or unloading, attending a 
vehicle being loaded or unloaded, remaining in readiness to operate the 
vehicle, or in giving or receiving receipts for shipments loaded or unloaded; 



and (6) all time repairing, obtaining assistance, or remaining in attendance 
upon a disabled vehicle. 
 
Prohibited Conduct.  No driver shall: (1) report for duty or remain on duty 
requiring the performance of safety-sensitive functions while having an 
alcohol concentration of 0.04 or greater; (2) use alcohol while performing 
safety-sensitive functions; (3) perform safety-sensitive functions within four 
hours after using alcohol; or (4) refuse to submit to a pre-employment 
controlled substance, a post-accident alcohol or controlled substance test, a 
random alcohol or controlled substances test, a reasonable suspicion alcohol 
or controlled substance test, a return-to-duty alcohol or controlled 
substances test, or a follow-up alcohol or controlled substance test required 
under state or federal law or this policy.  No driver required to take a 
post-accident alcohol test shall use alcohol for eight hours following the 
accident, or until he/she undergoes a post-accident alcohol test, whichever 
occurs first.   
 
No driver shall: (1) report for duty or remain on duty requiring the 
performance of safety sensitive functions when the driver uses any drug or 
substance identified in 31 CFR 1308.11 Schedule 1; (2) report for duty or 
remain on duty requiring the performance of safety-sensitive functions when 
the driver uses any non-Schedule I drug or substance that is identified in the 
other Schedules in 21 CFR part 1308 except when the use is pursuant to the 
instructions of a licensed medical practitioner who is familiar with the 
driver's medical history and has advised the driver that the substance will 
not adversely affect the driver's ability to safely operate a commercial motor 
vehicle; or (3) report for duty, remain on duty or perform a safety-sensitive 
function, if the driver tests positive or has adulterated or substituted a test 
specimen for controlled substances. 
 
Types of Testing.  Pursuant to regulations promulgated by the Department 
of Transportation (DOT), the district has implemented four types of testing: 
(1) pre-employment testing, (2) reasonable cause testing, (3) post-accident 
testing and (4) random testing. 
 
Refusal to Submit to Testing.  A driver shall not refuse to submit to 
testing.  A driver will be considered to have refused to submit to testing if 
the driver fails to provide a sample or specimen necessary for testing upon a 
lawful request, consistent with the required testing protocols.  The refusal to 
submit to the testing used by the district will be grounds for refusal to hire 
driver applicants and to terminate the employment of existing drivers.   
 
Consequences for Violations.  Any driver who becomes unqualified on the 
basis of violation of the terms of this policy will be subject to disciplinary 



action which may include termination of the driver’s employment, and shall 
include the immediate removal from safety-sensitive functions in compliance 
with federal law.  No driver tested pursuant to this policy and the school 
district’s drug testing program and procedures who is found to have an 
alcohol concentration of 0.02 or greater but less than 0.04 shall perform or 
continue to perform safety-sensitive functions until the start of the driver’s 
next regularly scheduled duty period, but not less than 24 hours following 
administration of the test. 
 
Return to Duty Process.  A driver who has violated this policy or the 
school district drug testing program and procedures cannot again perform 
any safety-sensitive functions until and unless the employee completes the 
return-to-duty process, including the substance-abuse professional’s (SAP) 
evaluation, referral, and recommended education or treatment.  The school 
district will provide employees the relevant contact information for available 
and acceptable SAPs as necessary, but the school district is not required 
under the law to provide a SAP evaluation or any subsequent recommended 
education or treatment for a driver.  Any driver completing the 
return-to-duty process must complete a return-to-duty test and test 
negatively.  
 
Disqualification.  Any applicant who tests positive for the presence of the 
following drugs is medically unqualified to drive and will not be considered 
for the position of driver: (1) marijuana, (2) cocaine, (3) opiates, (4) 
amphetamines, or (5) phencyclidine (PCP).  Any district driver who tests 
positive shall be medically unqualified and removed from service 
immediately. 
 
Pre-employment Testing.  All applicants for employment must submit to 
drug and alcohol tests as a condition of being considered for employment. 
 
Reasonable Cause Testing.  The district shall have reasonable cause to 
require a driver to submit to drug testing when a driver manifests physical or 
physiological symptoms or reactions commonly attributed to the use of 
controlled substances or alcohol.  
 
Post-Accident Testing.  A driver who has been involved in a reportable 
accident must submit to drug and alcohol testing as soon as possible.  A 
reportable accident includes any accident in which there is a fatality, a 
person is injured and must be treated away from the accident site, the driver 
receives a citation for a moving violation, or a vehicle is towed from the 
scene.  The driver must notify the district immediately regarding any 
reportable accident.  
 



Serious Injury to the Driver.  If a driver is so seriously injured that he or 
she cannot submit to testing at or immediately after the time of the 
accident, the driver must provide the necessary authorization for the district 
to obtain hospital reports or other documents that would indicate whether 
there were controlled substances or alcohol in the driver's system. 
 
Random Testing.  All drivers will be subject to unannounced random 
testing for drugs and alcohol.  The district or its agents will periodically 
select drivers at random for testing.  A district official will notify a driver 
when his or her name has been selected and will instruct the driver to report 
immediately for testing.  By its very nature, random selection may result in 
one driver being tested more than once in a 12-month period, while another 
driver may not be selected at all during the same 12 months. 
 
Frequency of Random Testing.  Under DOT regulations, the district must 
test at least 50 percent of its average number of driver positions for drugs 
and 25 percent of its average number of driver positions for alcohol each 
year.  The tests must be unannounced and spread evenly throughout the 
year.  DOT regulations also require that every driver selected at random 
must have his or her name placed back in the random pool for the next 
selection period. 
 
Testing Procedure.  All urine and blood specimens collected under the 
policy will be submitted to an approved laboratory for testing.  Specimens 
that initially test positive for drugs will be subjected to a subsequent 
confirmation test before being reported by the laboratory as positive.  All 
such specimens collected and submitted will be maintained securely to 
safeguard the validity of the test results and maintain the integrity of the 
testing process while ensuring the results are attributed to the correct driver.  
 
Medical Review Officer.  All laboratory test results will be reported by the 
laboratory to a medical review officer (MRO) designated by the district.  
Negative test results will be reported as such by the MRO to the district.  
Before reporting a positive test result to the district, the MRO will attempt to 
contact the driver to discuss the test result.  If the MRO is unable to contact 
the driver directly, the MRO will contact a district official designated in 
advance by the district, who shall in turn contact the driver and direct the 
driver to contact the MRO.  Upon being so directed, the driver shall contact 
the MRO immediately or, if after the MRO's business hours and the MRO is 
unavailable, at the start of the MRO's next business day.  If required by DOT 
regulations, personal information collected and maintained pursuant to this 
policy shall be reported to the Clearinghouse by the MRO in the event of: (1) 
a verified positive, adulterated, or substituted drug test result; (2) an alcohol 
confirmation test with a concentration of 0.04 or higher; (3) a refusal to 



submit to any test required by this policy and the school district’s drug 
testing program and procedures; (4) an employer’s report of actual 
knowledge that a driver has used alcohol or controlled substances based on 
the employer's direct observation of the employee, information provided by 
the driver's previous employer(s), a traffic citation for driving a CMV while 
under the influence of alcohol or controlled substances or an employee's 
admission of alcohol or controlled substance use; (5) on duty alcohol use as 
prohibited above; (6) pre-duty alcohol use as prohibited above; (7) alcohol 
use following an accident as prohibited above; (8) controlled substance use 
as prohibited above; (9) a substance abuse professional report of the 
successful completion of the return-to-duty process; (10) a negative 
return-to-duty test; and (11) an employer’s report of completion of follow-up 
testing.  
 
Confidentiality.  Pursuant to DOT regulations, individual test results for 
applicants and drivers will be released to the district and will be kept 
confidential unless the tested individual consents to their release or release 
is required by law (such as the release of information to the Clearinghouse.)  
Any person who has submitted to drug testing in compliance with this policy 
is entitled to receive the results of such testing upon timely written request.   
 
Retesting.  An individual who tested positive for the presence of drugs may 
request that the original sample be retested.  The request for a retest must 
be submitted in writing on a form provided by the district within 3 working 
days of the district’s notification to the individual that he or she has a 
positive test result.  The individual making the request must pay all costs 
associated with the retest and transfer of the sample to another laboratory 
before the retest will be performed. 
 
 
Adopted on: June 14, 2021 
Reviewed and Revised on: July 17, 2023 
 

 



4004 
Employment of Relatives, Domestic Partners and Significant Others​

 
 

It is in the school district’s best interest to hire the best qualified candidate 
for employment.  However, the district must use sound judgment in hiring 
and placing employees who are closely related, reside together as domestic 
partners, or are involved in close relationships for the following reasons: 
avoiding conflict of interest and the appearance of a conflict of interest; 
avoiding favoritism and the appearance of favoritism; promoting collegiality 
among employees; minimizing lost productivity; easing the task of managing 
employees; avoiding friction and conflict when marriages or relationships 
break down; and avoiding claims of sexual harassment. 
 
For the purposes of this policy, the term “relative” refers to a spouse, child, 
parent, sibling, grandparent, grandchild, aunt, uncle, first cousin, or 
corresponding in-law or “step” relation. “Domestic partner” refers to 
individuals who reside in the same household and are involved in a 
relationship, who may hold themselves out to the public as marital partners, 
but who are not legally married.  “Significant others” refers to individuals 
who are dating or engaged to be married but may or may not reside 
together.  This policy applies to all categories of employment including 
regular, temporary, and part-time classifications. 
 
Generally, an employee’s relative, domestic partner, or significant other 
should not be hired to work in the same department as the employee or in 
any other position in which the district believes a conflict or the appearance 
of a conflict may exist.  Relatives, domestic partners, and significant others 
are permitted to work at the district provided one does not report directly to, 
supervise, or manage the other.  The superintendent and/or board may 
make exceptions to this general rule.   
 
Employees in a supervisory-subordinate relationship or employed in the 
same department who marry, become domestic partners, or become 
significant others while employed will be treated in accordance with these 
guidelines, and one of the employees will be transferred at the earliest 
practicable time.  The transfer will be voluntary when possible.  When a 
voluntary transfer is not possible, the superintendent will make the decision 
based upon the importance of each job, the needs of the district, and the 
availability of candidates to fill either position.  The district shall endeavor to 
place the transferred employee in a position which is similar in terms of pay 
and benefits.  The superintendent and/or board may make exceptions to this 
general rule. 



Adopted on: June 14, 2021 
 



4005 
Communication Between the Board and District Employees   

​  
Employees have the same right to communicate with the board about 
matters of public concern as other patrons of the district.  Regarding 
employment-related issues, employees must follow the applicable board 
policies and/or contractual procedures regarding the administrative chain of 
command, complaints, grievances and other applicable processes.   
 
When appropriate, the superintendent shall inform employees of official 
board policies, directives, actions and concerns. 
 
 
Adopted on: June 14, 2021 
 

 



4006 
Insurance 

 
The school district shall provide workers’ compensation insurance for the 
protection of the district and its employees, and such other insurance as the 
board deems appropriate or has agreed to provide pursuant to a contract or 
collective bargaining agreement. 
 
 
Adopted on: June 14, 2021 
 
 

 



4007 
Personnel Records 

 
The district shall maintain a personnel file regarding each employee.  All 
materials in a personnel file, except for employment references and 
information that was gathered in the process of assessing an applicant for 
hiring, shall be available to the employee for review within a reasonable 
period of time of the employee’s request.  Employees (or individuals to 
whom employees have given written authorization) may inspect the contents 
of their personnel files only in the presence of an administrator or a person 
designated by the administration.  
 
An employee may respond to any document(s) in his or her personnel file by 
submitting a written response to the person responsible for keeping the file, 
who shall attach the response to file copies of the disputed document. 
 
No person other than school officials engaged in their professional duties 
shall be granted access to employees’ personnel files, and the contents of 
such files shall not be divulged in any manner to any unauthorized person.  
An attorney acting on behalf of the board of education or administration is 
deemed to be a school official. 
 
 
Adopted on: June 14, 2021 
 
 
 

 



4008 
Outside Employment 

 
1.​ An employee’s responsibilities to the district take precedence over 

personal responsibilities during school hours.  Employees may not 
engage in other employment business activity during assigned duty 
hours. 

 
2.​ Tutoring 
 

a.​ Teachers are expected to assist students who are having learning 
problems as part of the teachers’ employment. Such assistance 
is expected both in the classroom and at other times during the 
school day.  

 
b.​ A teacher shall not solicit a student or parent to retain the 

teacher as a tutor and shall not act as a tutor for pay or other 
remuneration for any student who is then enrolled in any class 
taught by that teacher.  

 
c.​ In all other cases during the school year, a teacher may act as a 

tutor for pay or other remuneration upon prior approval of the 
building principal and superintendent or designee.  

 
3.​ Employees shall attend to personal matters outside their assigned duty 

hours with the district whenever possible. 
 

4.​ Employees may conduct business on behalf of the district during 
assigned duty hours, but at times that do not disrupt or interfere with 
teaching responsibilities or student activities. 

 
5.​ Employees shall not misrepresent, either expressly or by implication, 

that any activity, solicitation, or other endeavor is sponsored, 
sanctioned, or endorsed by the district. 

 
6.​ In any written or verbal presentation by an employee that might be 

perceived as being sanctioned, sponsored, or endorsed by the district, 
other than district-related instruction or presentation to district 
students or personnel, the employee shall communicate to the 
audience or recipients that the views expressed are those of the 
employee and not necessarily those of the district or board. 

 
7.​ Sale of goods or services by employees. 
 



a.​ Employees shall not sell, solicit or promote the sale of goods or 
services to students. 

 
b.​ Employees shall not sell, solicit or promote the sale of goods or 

services to parents of students when the employee's relationship 
with the district is used to influence any sale or may be 
reasonably perceived by parents as attempting to influence any 
sale.  

 
c.​ Employees with supervisory or managerial responsibilities shall 

not sell, solicit or promote the sale of goods or services to 
employees over whom they have such responsibilities in any 
manner that could reasonably be perceived as coercive by the 
subordinate employee(s).  

 
d.​ Employees shall not use employee, student, or parent directories 

in connection with the solicitation, sale, or promotion of goods or 
services and shall not provide any such directory to any person 
or entity for any purpose without the prior knowledge or 
approval of the building principal. 

 
8.​ No school board member, administrator, teacher, or other employee 

shall use the personnel, facilities, resources, equipment, property, or 
funds of the district for personal financial gain or business activities. 

 
9.​ All written or artistic works, instructional materials, inventions, 

procedures, ideas, innovations, systems, programs, or other work 
product created or developed by any employee in the course and 
scope of performance of his or her employment duties on behalf of the 
district, whether published or not, shall be the exclusive property of 
the district; and the district has the sole right to sell, license, assign, 
or transfer any and all right, title, or interest in and to such property. 
 

10.​ Staff may not exploit their professional relationships for personal gain.  
 
 
Adopted on: June 14, 2021 
 

 



4009 
Restrictions on Employees Receiving Gratuities 

 
An employee who, because of his or her employment by the school district, 
receives any bonus merchandise or gift with a value over $ 50.00 must 
disclose the receipt of such gift to the superintendent, who will then report 
that gift to the board.  The superintendent, at his or her discretion, may 
require that the gift become the property of the district.  No certificated staff 
member may accept any gift which will impair the professional judgment of 
the recipient. 
 
Employees are directed to discourage merchants from offering bonus 
paraphernalia in exchange for the school’s patronage.   
 
 
Adopted on: June 14, 2021 
 

 



 
4010 

 Inclement Weather 
 
Unless the superintendent directs otherwise, staff shall not be required to 
report when school is canceled due to inclement weather. 
  
If school is canceled during the day because of inclement weather, classified 
and certified personnel may be released after students have been excused.  
Classified and certified personnel who miss work due to inclement weather 
when school is in session will not be paid for time missed or will be charged 
an applicable leave day. 
 
Adopted on: June 14, 2021 
 
 
 
 
 

 



4011  
Employee Leave Under the Family and Medical Leave Act (FMLA) 

 
The school district shall provide leave to its employees in accordance with 
the Family and Medical Leave Act (“FMLA”). The terms used herein shall have 
the meaning ascribed to them under the FMLA.  Employees may also qualify 
for leave under the Nebraska Family Military Leave Act, which is covered 
under the district’s policy for that law.  If an employee qualifies for leave 
under both the Family and Medical Leave Act and the Nebraska Military 
Leave Act, any leave taken by the employee will count concurrently toward 
the leave limits of both acts.   

 
I.​ Qualifying for Leave 
 

A.​ Qualified Employees  
 

1.​ To be eligible for unpaid leave under this policy, an 
employee must: 

 
a.​ Make the request for leave at a time when the 

school district employs 50 or more workers; 
 
b.​ Have been working for the school district for at 

least 12 months prior to the request; and 
 
c.​ Have worked a minimum of 1,250 hours during 

the 12-month period immediately preceding 
the commencement of the leave. 

 
2.​ The applicable 12-month period for computing an 

employee's entitlement to FMLA leave shall “rolling” 
12-month period measured backward from the date  
an employee uses any FMLA leave. 

 
3.​ Employees ineligible for FMLA leave for any reason 

may be eligible for leave under the Nebraska Family 
Military Leave Act and should consult policy 4011.1. 

 
 
 
 
 

B.​ Qualified Circumstances Necessitating Leave 
 



1.​ The school district will grant an eligible employee up 
to a total of 12 workweeks of unpaid leave under 
the following conditions: 

 
a.​ For birth of a son or daughter, and to care for 

the newborn child; 
 
b.​ For placement of a son or daughter with the 

employee for adoption or foster care; 
 
c.​ To care for the employee's spouse, son, 

daughter, or parent with a serious health 
condition;  

 
d.​ Because of a serious health condition that 

makes the employee unable to perform the 
functions of his or her job; 

 
e.​ Because of any qualifying exigency arising out 

of the fact that the employee’s spouse, son, 
daughter, or parent is a Military Member on 
Covered Active Duty (or has been notified of 
an impending call or order to Covered Active 
Duty) in National Guard, Reserves, and/or 
Regular Armed Forces in support of a 
contingency operation; or 

​  
2.​ The school district will grant an eligible employee who 

is the spouse, son, daughter, parent or next of kin of 
a Covered Servicemember a total of 26 workweeks of 
unpaid leave during a 12-month period to care for 
the service member as permitted under the FMLA.  
The leave described in this paragraph shall only be 
available during a single 12-month period.   

 
​ For purposes of this provision and this policy, 

"Covered Servicemember" includes both Military 
Members and covered Veterans, so long as the 
covered Veteran was discharged or released under 
conditions other than dishonorable at any time during 
the five-year period prior to the first date the eligible 
employee takes FMLA leave to care for the covered 
Veteran. 

 



3.​ During the single 12-month period described in 
paragraph I(B)(2), an eligible employee shall be 
entitled to a combined total of 26 workweeks of leave 
under paragraphs I(B)(1) and I(B)(2).  Nothing in this 
paragraph shall limit the availability of leave under 
paragraph I(B)(1) during any other 12-month period. 

  
 

C.​ Limitations on Leave  
 

1.​ Leave for birth or placement for adoption or foster 
care must conclude within 12 months of the birth or 
placement. 

 
2.​ In any case in which a husband and wife both 

employed by the school district are entitled to FMLA 
leave: 

 
a.​ The aggregate number of workweeks of FMLA 

leave to which both are entitled is limited to 12 
during any 12-month period if such leave is 
taken (i) because of the birth of a son or 
daughter of the employee and in order to care 
for such son or daughter; (ii) because of the 
placement of a son or daughter with the 
employee for adoption or foster care; or (iii) to 
care for a sick parent who has a serious health 
condition; and 

 
b.​ The aggregate number of workweeks of FMLA 

leave to which both that husband and wife are 
entitled is limited to 26 during the single 
12-month period in which leave is taken to 
care for a Covered Servicemember and the 
husband and wife employees are both either 
the son, daughter, parent, or next of kin of 
such Covered Servicemember, if the leave is 
taken for this reason or a combination of this 
reason and one of the three reasons described 
in paragraph I(C)(2)(a).  If the leave taken by 
the husband and wife includes leave described 
in paragraph I(C)(2)(a), the limitation in 
paragraph I(C)(2)(a) shall apply to the leave 
described in I(C)(2)(a).  



 
D.​ Qualifying Notice and Certification 

 
Employees seeking to use FMLA leave will be required to 
provide: 

 
1.​ 30-day advance notice when the need to take the 

leave is foreseeable; provided, if (a) the leave is for 
needed treatment which is required to begin in less 
than thirty days or (b) the leave is for the reason set 
forth in paragraph I(B)(1)(e), the employee shall 
provide such notice to the school district as is 
reasonable and practical; 

 
2.​ Medical certification supporting the need for leave 

due to a Serious Health Condition affecting the 
employee or family member or to care for a Military 
Member, and/or due to a Serious Injury or Illness to 
care for a Veteran; 

 
3.​ Second or third medical opinions and periodic 

re-certifications (at the school district's expense);  
 
4.​ Certification supporting the need for leave because 

of a qualifying exigency arising out of the fact that 
the employee’s spouse, son, daughter or parent is a 
Military Member on Covered Active Duty (or has 
been notified of an impending call or order to 
Covered Active Duty) in the National Guard, 
Reserves, and/or Regular Armed Forces in support of 
a contingency operation; 

 
5.​ Certification supporting the need for leave to care for 

a Veteran who was discharged or released under 
conditions other than dishonorable at any time 
during the five-year period prior to the first date the 
eligible employee takes FMLA leave to care for the 
covered Veteran, and who is undergoing medical 
treatment, recuperation, or therapy for a Serious 
Injury or Illness; and 

 
6.​ Periodic reports during leave, at a frequency 

reasonably requested by the superintendent, 



regarding the employee's status and intent to return 
to work. 

 
E.​ Scheduling Leave 

 
​ ​ When leave is needed to care for a family member, for the 

employee's own illness, or to care for a Covered 
Servicemember, and such leave is foreseeable based on 
planned medical treatment, the employee must attempt to 
schedule treatment so as not to unduly disrupt the school 
district's operations. 

 
II.​ Relationship with District During Leave 

 
A.​ Leave to Be Unpaid 

 
All leave provided to employees under the provisions of the 
FMLA and this policy shall be unpaid leave. 

 
B.​ Substitution of Paid Leave 

 
1.​ The school district requires employees to substitute 

any accrued paid vacation leave, paid personal leave, 
paid family leave, paid medical leave or paid sick 
leave for FMLA leave.  However, nothing in this policy 
shall require the school district to provide paid sick 
or medical leave in any situation in which the school 
district would not normally provide such paid leave. 

 
2.​ If an employee uses paid leave under circumstances 

which do not qualify as FMLA leave, the leave will not 
count against the number of workweeks of FMLA 
leave to which the employee is entitled. 

 
3.​ Any paid leave which is substituted for FMLA leave 

will be subtracted from the number of workweeks of 
unpaid leave provided by the FMLA and this policy. 

 
C.​ Group Health Plan Benefits 

 
1.​ The school district will continue group health plan 

benefits on the same basis as coverage would have 
been provided if the employee had been continuously 
employed during the FMLA leave period.   



 
2.​ Any share of health plan premiums which have been 

paid by the employee prior to FMLA leave must 
continue to be paid by the employee during the FMLA 
leave period. 

 
D.​ Intermittent or Reduced-Schedule Leave 

 
1.​ Leave may be taken under this policy intermittently 

or on a reduced-leave schedule under certain 
circumstances.   

 
a.​ When leave is taken because of a birth or 

because of a placement of a child for adoption 
or foster care, an eligible employee may take 
leave intermittently or on a reduced-leave 
schedule only with the agreement of the school 
district.  In such a case, the superintendent 
shall have the authority to approve or 
disapprove such intermittent or reduced leave 
schedule, in the superintendent’s sole 
discretion. 

 
b.​ When leave is taken to care for a sick family 

member, for an employee's own serious health 
condition, or to care for a covered Veteran or 
Military Member, an eligible employee may 
take leave intermittently or on a reduced-leave 
schedule when medically necessary. 

 
c.​ When leave is taken by an eligible employee 

because of any qualifying exigency arising out 
of the fact that the employee’s spouse, son, 
daughter, or parent is a Military Member on 
Covered Active Duty (or has been notified of 
an impending call or order to Covered Active 
Duty) in National Guard, Reserves, and/or 
Regular Armed Forces in support of a 
contingency operation, the employee may take 
leave intermittently or on a reduced-leave 
schedule. 

 
d.​ When leave is taken by an eligible employee to 

care for a Covered Servicemember, including a 



Veteran who was discharged or released under 
conditions other than dishonorable at any time 
during the five-year period prior to the first 
date the eligible employee takes FMLA leave to 
care for the covered Veteran, and who is 
undergoing medical treatment, recuperation, 
or therapy for a Serious Injury or Illness 

 
e.​ Intermittent or reduced leave shall not result in 

a reduction in the employee's total amount of 
leave beyond the amount of leave actually 
taken. 

 
f.​ When an instructional employee seeks to take 

intermittent leave in connection with a family 
or personal illness (e.g. physical therapy or 
periodic care for a sick relative) or to care for a 
covered Veteran or Military Member, and when 
such leave would constitute at least 20 percent 
of the total number of working days in the 
period during which the leave would extend, 
the school district may require the employee to 
elect to take leave in a block, instead of 
intermittently, for the entire period or to 
transfer to an available alternative position 
within the school system that is equivalent in 
pay, for which the employee is qualified, and 
which better accommodates the intermittent 
leave. 

 
2.​ If an eligible employee requests intermittent leave or 

leave on a reduced-leave schedule that is 
foreseeable based on planned medical treatment, 
including during a period of recovery from a serious 
health condition, the school district may require the 
employee to transfer temporarily to an available 
alternative position for which the employee is 
qualified and which better accommodates recurring 
periods of leave than does the employee's regular 
position.  Such alternative position must have 
equivalent pay and benefits as the employee’s 
permanent position. 

 



3.​ Leave taken on an intermittent or reduced-schedule 
basis will be tracked hourly. 

 
III.​ Return from Leave 
 

A.​ Restoration to Position 
 

1.​ On return from FMLA leave, an employee is entitled 
to be returned to the same position the employee 
held when leave commenced, or to an equivalent 
position with equivalent benefits, pay, and other 
terms and conditions of employment. 

 
2.​ Any leave taken under this policy will not result in 

the loss of any employment benefits accrued prior to 
the date on which the leave commenced. 

 
3.​ An eligible employee is not entitled to accrual of any 

seniority or employment benefits during any period 
of leave, or any right, benefit, or position of 
employment other than to which the employee would 
have been entitled had the employee not taken 
leave. 

 
 
 

B.​ Denial of Restoration 
 

1.​ The school district reserves the right to deny 
restoration to any eligible employee who is a "key 
employee" (that is an employee who is salaried and 
among the highest paid 10% of the employees of the 
school district) if such denial is necessary to prevent 
substantial and grievous economic injury to the 
operations of the school district.   

 
2.​ If the school district intends to deny restoration to 

such an employee, it will: 
 

a.​ notify the employee of his/her status as a "key 
employee" in response to the employee's 
notice of intent to take FMLA leave; 

 



b.​ notify the employee as soon as the school 
district decides it will deny job restoration and 
explain the reasons for this decision; 

 
c.​ offer the employee a reasonable opportunity to 

return to work from FMLA leave after giving 
this notice; and 

 
d.​ make a final determination as to whether 

reinstatement will be denied at the end of the 
leave period if the employee then requests 
restoration. 

 
C.​ Failure to Return from Leave 

 
a.​ If an employee fails to return from FMLA leave 

after the period of leave to which the employee 
is entitled has expired, the employee shall 
reimburse the district for any premiums the 
employer paid for maintaining health insurance 
coverage for the employee during the 
employee’s FMLA leave unless the reason the 
employee does not return is due to: (1) the 
continuation, recurrence, or onset of the 
serious health condition which entitled the 
employee to FMLA leave and the employee 
provides the district with sufficient certification 
from the proper health care provider of such 
continuation, recurrence, or onset of the 
serious health condition or (2) other 
circumstances beyond the employee’s control. 

 
IV.​ Notice to Employees 
 

A.​ The school district will post in conspicuous places where 
employees are employed notices explaining the FMLA and 
providing information concerning the procedures for filing 
complaints of FMLA violations with the U.S. Wage and Hour 
Division. 

 
B.​ To the extent that any provision in this policy is in any 

manner inconsistent with the provisions of the Act or the 
regulations promulgated thereunder, the Act and 
regulations shall prevail over the provisions of this policy.  



The school district reserves the right to modify this policy 
from time to time in its sole discretion. 

 
C.​ Employees may direct any questions or concerns regarding 

FMLA leave to the superintendent. 
 

Adopted on: June 14, 2021 
Revised on: July 15, 2024 
 

 



 
4011.1 

Nebraska Family Military Leave Act 
 
The school district shall provide leave to its employees in accordance with the Nebraska 
Family Military Leave Act (NFMLA).  The terms used herein shall have the meaning ascribed 
to them under the NFMLA.  Employees may also qualify for leave under the Family and 
Medical Leave Act (FMLA), which is detailed in the district’s FMLA policy.  If an employee 
qualifies for leave under both the FMLA and NFMLA, any leave taken by the employee will 
count concurrently toward the leave limits of both.   
 

I.​ Qualifying for Leave 
 
A.​ Qualified Employees 

 
To be eligible for unpaid leave under the NFMLA, an employee must: 

  
1.​ Have been working for the school district for at least 

12 months prior to the request; and 
 

2.​ Have worked a minimum of 1,250 hours during the 
12-month period immediately preceding the 
commencement of the leave. 

 
B.​ Qualified Circumstances for Requesting Leave 

 
The school district will grant a qualified employee up to a total of 30 days 
of unpaid leave if:  
 
1.​ The employee is the spouse or parent of a person called to military 

service lasting 179 days or longer with the state or United States 
pursuant to orders of the Governor or the President of the United 
States and; 
 

2.​ The leave is scheduled to be taken during the time federal or state 
deployment orders are in effect.  

 
 



C.​ Qualifying Notice and Certification 
 

Employees seeking to use the NFMLA will be required to provide: 
 
a.​ A consultation with the District to schedule leave so as not 

to unduly disrupt the operations of the school. 
 

b.​ Certification from the proper military authority to verify the 
employee’s eligibility for the family military leave 
requested.  
 

c.​ 14-day advance notice of the intended date upon which the 
leave will begin, if leave will consist of five or more work 
days. 

 
d.​ As much advance notice as possible of the intended date 

upon which the leave will commence, if leave will consist 
of less than five work days. 

 
II.​ Relationship with District During Leave 

 
A.​ Leave to Be Unpaid 

 
All leave provided to employees under the provisions of the NFMLA and 
this policy shall be unpaid leave. 
 

B.​ Benefits 
 
1.​ Taking leave under the NFMLA shall not result in the loss of any 

employee benefit accrued before the date on which the leave 
commenced. 
  

2.​ Any employee who takes leave under the NFMLA will be 
permitted to continue their benefits at their own expense.   

 
3.​ Payment for benefits must be made to the district in advance of the 

date on which they are due.  For example, if health insurance 
premiums are paid to the carrier by the district on the 1st of the 
month, the employee taking leave under the NFMLA must provide 
the full cost of the premium to the district prior to that date.  
Failure to provide the full costs for all benefits the employee 
wishes to continue in advance of their due date may result in 
cancellation of benefits as permitted by law. 

 
III.​ Return from Leave 

 



A.​ Restoration to Position 
 
1.​ Any employee who exercises the right to leave under the NFMLA 

shall be restored by the district to the position held by the 
employee when the leave commenced or to a position with 
equivalent seniority status, employee benefits, pay, and other terms 
and conditions of employment.  
 

2.​ This section does not apply if the district proves that the employee 
was not restored because of conditions unrelated to the employee's 
exercise of rights under the NFMLA.  

 
B.​ Failure to Return 

 
If an employee fails to return after the period of leave to which the 
employee is entitled has expired, and no additional qualifications for leave 
exist, the employee will be subject to the district’s policies governing 
unexcused absences up to and including termination of employment.  
 

Adopted on: June 14, 2021 
 

 



4012 
Staff Internet and Computer Use 

 
Internet access is an important tool for communicating, keeping up-to-date 
with current developments in education, and for conducting research to 
enhance management, teaching and learning skills.  The following 
procedures and guidelines are intended to ensure appropriate use of the 
Internet at the school by the district’s faculty and staff.  Staff should also 
refer to the district’s policy on Staff and District Social Media Use.   
   
I.​ Staff Expectations in Use of the Internet 
 

A.​ Acceptable Use While on Duty or on School Property 
 

1.​ Staff shall be restricted to use the Internet to conduct 
research for instructional purposes. 

 
2.​ Staff may use the Internet for school-related e-mail 

communication with fellow educators, students, parents, 
and patrons. 

 
3.​ Staff may use the Internet in any other way which serves a 

legitimate educational purpose and that is consistent with 
district policy and good professional judgment.   

 
4.​ Teachers should integrate the use of electronic resources 

into the classroom.  As the quality and integrity of content 
on the Internet is not guaranteed, teachers must examine 
the source of the information and provide guidance to 
students on evaluating the quality of information they may 
encounter on the Internet.  

 
B.​ Unacceptable Use While on Duty or on School Property 

 
1.​ Staff shall not access obscene or pornographic material. 

 
2.​ Staff shall not engage in any illegal activities on school 

computers, including the downloading and reproduction of 
copyrighted materials.  

 
 

3.​ Staff shall not use school computers or district internet 
access to use peer-to-peer sharing systems such as 
BitTorrent, or participate in any activity which interferes 



with the staff member’s ability to perform their assigned 
duties.   

 
4.​ The only political advocacy allowed by staff on school 

computers or district internet access is that which is 
permitted by the Political Accountability and Disclosure Act 
and complies with district policy. 

 
5.​ Staff shall not share their passwords with anyone, 

including students, volunteers or fellow employees. 
 
II.​ School Affiliated Websites 
 

​ Staff must obtain the permission of the administration prior to creating or 
publishing any school-affiliated web page which represents itself to be 
school-related, or which could be reasonably understood to be 
school-related.  This includes any website which identifies the school district 
by name or which uses the school’s mascot name or image.   

 
​ Staff must provide administrators with the username and password for all 

school-affiliated web pages and must only publish content appropriate for 
the school setting.  Staff must also comply with all board policies in their 
school-affiliated websites and must comply with the board’s policy on 
professional boundaries between staff and students at all times and in all 
contexts.  

 
​ Publication of student work or personality-identifiable student information on 

the Internet may violate the Federal Education Records Privacy Act.  Staff 
must obtain the consent of their building principal or the superintendent 
prior to posting any student-related information on the Internet.   
 
III.​ Enforcement  
 

A.​ Methods of Enforcement 
 

The district owns the computer system and monitors e-mail and 
Internet communications, Internet usage, and patterns of Internet 
usage.  Staff members have no right of privacy in any electronic 
communications or files, which are stored or accessed on or using 
school property and these are subject to search and inspection at any 
time.   

 
1.​ The district uses a technology protection measure that 

blocks access to some sites that are not in accordance with 



the district’s policy.  Standard use of the Internet utilizes a 
proxy server-based filter that screens for non-curriculum 
related pages.   

 
2.​ Due to the nature of technology, the filter may sometimes 

block pages that are appropriate for staff research.  The 
system administrator may override the technology 
protection measures that blocks or filters Internet access 
for staff access to a site with legitimate educational value 
that is wrongly blocked.  

 
3.​ The district will monitor staff use of the Internet by 

monitoring Internet use history to ensure enforcement of 
this policy.  

 
B.​ Any violation of school policy and rules may result in that 

staff member facing:  
 

1.​ Discharge from employment or such other discipline as the 
administration and/or the board deem appropriate; 

 
2.​ The filing of a complaint with the Commissioner of 

Education alleging unprofessional conduct by a certified 
staff member;  

 
3.​ When appropriate, the involvement of law enforcement 

agencies in investigating and prosecuting wrongdoing. 
 

IV.​ Off-Duty Personal Use 
 
School employees may use the internet, school computers, and other school 
technology while not on duty for personal use as long as such use is (1) 
consistent with other district policies, (2) consistent with the provisions of 
Title 92, Nebraska Administrative Code, Chapter 27 (Nebraska Department 
of Education “Rule 27”), and (3) is reported as compensation in accordance 
with the Internal Revenue Code of 1986, as amended, and taxes, if any, are 
paid.  All of the provisions of Rule 27 will apply to non-certificated staff for 
the purposes of this policy.  In addition, employees may not use the school’s 
internet, computers, or other technology to access obscene or pornographic 
material, sext, or engage in any illegal activities. 
 
 
Adopted on: June 14, 2021 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4013 
Grievance Procedure 

​  
Definition of Grievance.  A grievance is an allegation by an employee or 
group of employees that there has been a violation of a provision of the 
negotiated agreement or a policy of the board of education. 
 
Procedural Steps.  The procedure for handling grievances is as set forth 
below. 



 
Step 1 - Oral Notice to Principal.  The grievant shall initiate the 
grievance by presenting it to his or her principal or immediate 
supervisor within seven (7) days from the date that the grievant knew 
or should have known of the incident giving rise to the grievance. 

 
Step 2 - Written Grievance to the Principal.  If the grievance is not 
resolved to the satisfaction of the grievant within five (5) days of the 
meeting with the principal, the grievant representative may present 
the grievance in writing to the principal. 

 
The principal shall schedule a meeting within three (3) days of receipt 
of the written grievance to discuss the elements of the grievance.  The 
principal shall submit his or her determination in writing to the 
grievant within five (5) days of the meeting.   

 
Step 3 - Written Appeal to the Superintendent of Schools.  If the 
determination of the principal is not satisfactory to the grievant, the 
grievant may appeal it to the superintendent of schools or his or her 
designated representative.  Said appeal shall be presented, in writing, 
to the office of the superintendent of schools within five (5) days of 
receipt of the principal's determination. 

 
The superintendent of schools or a designee shall hold a formal 
meeting within seven (7) days of receiving the written appeal.  The 
superintendent of schools or a designated representative shall make a 
written determination regarding the grievance within five (5) days of 
the date of the meeting. 

 
Step 4 - Appeal to the Board of Education.  If the determination of 
the superintendent of schools is not satisfactory to the grievant, the 
grievant may appeal it to the board within five (5) days of receipt of 
the superintendent's decision.  The board shall hear the grievance 
within thirty (30) days in open or closed session in accordance with the 
law.  The board shall notify the grievant of its decision within five (5) 
days of hearing the grievance. 

 
Written Presentation.  All grievances presented at Step 2 and subsequent 
steps of the procedure shall set forth in writing all facts giving rise to the 
grievance, the provision(s) of the Agreement or policy alleged to have been 
violated, the names of the grievant(s), the names of all witnesses, and the 
remedy sought by the grievant.  All grievances at Step 2 and appeals at 
Step 3 and Step 4 shall be signed and dated by the aggrieved employee.  All 



written answers submitted by the district shall be signed and dated by the 
appropriate district representative. 
 
Grievance Meetings or Hearings.  All meetings and hearings conducted 
under this procedure up to and including Step 3 shall be conducted in private 
and shall include only the administration's representatives, the grievant, the 
grievant's representatives, and witnesses as necessary. 
 
Association Representation.  A grievant shall have the right to have an 
Association representative present to represent the grievant at each level of 
the grievance procedure.  
 
Reprisals.  No reprisals of any kind shall be taken against any employee 
who uses this grievance procedure in good faith. 
 
Withdrawal of a Grievance.  A grievant may withdraw his or her grievance 
at any level of the procedure without fear of reprisal from any party.  
 
Advanced Step Filing.  A grievance shall be filed initially at the level at 
which the decision resulting in the grievance was made. 
 
Time Limitations.  Time limitations herein are critical.  All references to 
days are to calendar days.  No grievance shall be accepted by the district 
unless it is submitted or appealed within the time limits set forth in this 
Agreement.  If at any time during the grievance process, it is discovered that 
the grievance was not filed or appealed in a timely manner, the grievance 
shall be dismissed. If the grievance is not submitted in a timely manner at 
Step 1 or Step 2, it shall be deemed to be waived.  If the grievance is not 
appealed to Step 3 in a timely manner, it shall be deemed to have been 
settled in accordance with the district's Step 2 determination.  If the district 
fails to answer within the time limits set forth in this Agreement, the 
grievance shall automatically proceed to the next step. 
 
When the deadline for taking an action falls on a Saturday, a Sunday or a 
legal holiday, the time for taking the action shall be extended to the next 
working day. 
 
Requirement to Grieve.  This grievance procedure is not discretionary and 
cannot be waived except through the express written consent of the board.  
No administrator or board member, individually, has the authority to waive 
the requirements of this procedure.  Any grievance covered by this 
procedure but not raised pursuant to the requirements herein, including any 
grievance abandoned, will be forfeited. 
 



Bad Faith or Serial Filings.  The purpose of the grievance procedure is to 
resolve complaints and grievances regarding covered matters at the lowest 
level possible within the chain of command.  Grievances filed without any 
intention to attempt to resolve the issues raised; for the purpose of adding 
administrative burden; or for purposes inconsistent with the professional 
obligations of district staff members may be dismissed by the superintendent 
without providing final resolution other than noting the dismissal on a basis 
in this section. 
 
Adopted on: June 14, 2021 
 
 

 



4015 
Prohibition Against Employment of Board Members 

 
Nebraska statutes prohibit board members from serving as a teacher on a 
regular teaching contract. 
 
The board will allow a member of the board of education to be employed by 
the school district in a non-teaching capacity, including substitute teaching.  
Board members who are also employed by the district are strictly prohibited 
from discussing any issue with students, staff or parents in their capacity as 
an employee that may come before the board. 
  
This policy does not prohibit the board from contracting with members of the 
board for services or products when the relationship is not one of 
employer/employee and such contracts are in compliance with the 
requirements of statute and board policy regarding conflicts of interest. 
 
 
Adopted on: June 14, 2021 
 

 



4016 
Jury Duty/Service as Witness in Court 

 
An employee who has been called to serve as a juror will be granted paid 
leave.  Employees must sign over to the district the compensation they 
receive for jury duty, but not compensation for expenses. 
 
An employee who has been subpoenaed to testify as a witness in a court 
proceeding shall be entitled to one day of paid leave.  To receive paid leave, 
the employee must sign over to the district his or her witness fee. 
 
Adopted on: June 14, 2021 
 

 



4017 
Relations with Employee Collective Bargaining Associations 

 
The board of education recognizes the right of staff members to belong to 
organizations for bargaining purposes pursuant to state statutes.  The board 
will negotiate with employee associations that have been established in 
accordance with public employee bargaining statutes and will negotiate with 
local collective bargaining unit representatives at mutually agreeable times. 
 
To facilitate an amicable relationship between the district and any local 
employee associations, the district will allow associations to make 
reasonable use of district facilities for meetings outside the school’s and the 
employees’ work hours.  With administrative approval, associations may use 
district resources, post notices of meetings and other information on bulletin 
boards designated for this purpose, and use district e-mail and mail boxes 
for delivery of employment-related information.  Associations must pay for 
all supplies used, damage caused, or the loss or theft of borrowed property. 
 
Adopted on: June 14, 2021 
 
 

 



4018 
Corporal Punishment 

 
Corporal punishment, defined as the infliction of bodily pain as a penalty for 
disapproved behavior, is prohibited. Some physical contact is inevitable, and 
most of it is appropriate.  Therefore, physical contact, short of corporal 
punishment, is acceptable to promote personal interaction with students, to 
maintain order and control, and to protect persons and property. 
 
Adopted on: June 14, 2021 
 



Superintendent Report - October 2025

I hope you are all doing well and enjoying the fall weather.  Halloween is right 
around the corner so hopefully you have your costume pick out.  I know I do. :)

Building and Grounds
The building and grounds committee met recently to look at the Multi Purpose 
room.  
We discussed finishing and touching up the areas around the wall mats ourselves.  
We discussed adding Acoustic Panels to the walls to help reduce the echo within 
the room.  This is on the agenda for discussion on Monday.  And, we discussed 
moving forward with adding the automatic door to the west entrance.  This is also 
on the agenda for Monday’s meeting.

Transportation
We have been using the Old Coach bus for activities recently.  The New Coach bus 
had a radiator hose issue, followed by an oil hose issue.  Inland Truck in North 
Platte did the work on this bus and I think we will start using them more often for 
Coach bus repair.  They are really good about getting things finished and back to 
us.  Unfortunately we stressed out the Old Coach bus and it will now go to the 
shop for an oil leak repair and work on the entrance door.  Matt’s route bus (2020) 
has a dash fan that needs repaired, so it is also on the list but still usable.  I think 
that is it for now and hopefully  for a while.

Americanism
The Americanism committee has a meeting scheduled for Tuesday, October 28th.  
This will be the first of two required meetings.  We will have the public meeting 
next spring for this committee.

Finance and Personnel
This committee will need to meet with the teacher negotiating team by November 
1st to begin negotiations for 26-27 school year.  
Congratulations! Mrs. McAbee on receiving her Superintendency Diploma and 
getting her new NDE Certificate with a Specialist endorsement. Mrs. McAbee 
finished classes and passed her Praxis test in August. 

I was invited to the Senior Citizen luncheon last week.  I am getting closer to being 
a regular at this meeting. It is always fun to visit with them and hear what they 
think about the school and what is going on at school. The main topic of 
discussion was about the cell phone policy and dress code policy.  I am sure this is 
what they hear a lot about in the news and they wanted to know what is allowed at 



our school.  They love our school and love it even more when students come to 
visit them.  They are looking forward to Halloween.

Elementary news:
Parent Teacher Conferences were well attended in the Elementary.  We had 95% 
participation with only two families unable to attend.  Hats off to our parents for 
making education important.  Go Tigers!!

Maple Park Dentist and Lions Mobile Screening Unit recently completed health 
screenings for students in grades 1st-4th.  This is something required for these 
grades each year and we are very fortunate to get this service free of charge.

Local Fire and Rescue members presented to students in grades K-2 as part of 
Fire Safety and Prevention week.  They shared information  about the equipment 
used and then let the students check out the fire truck.  

Mrs. Mitchell and Mrs. Kuenning held a Youth VB tournament  at the school this 
past weekend.  I am not sure how many thousand (lol) were in attendance but this 
place was packed.  I share this with you because of the compliments we always 
receive from out of town guests.  Good job! School Board for all the building 
improvements over the years.  

I will close for now and get this posted.  Michael and Brittany are on to look at 
Finances and I will see the rest of you at the meeting.  
Have a great weekend!
Del



Mrs. McAbee 
Principal Report 
Oct. 10, 2025 
 
Activities 
One Acts: The One-Act Play cast and crew, under the direction of Tania Fox, Crystal Fox, Linda 
Drews, and Jordan Gartner have been practicing for their performance of Castaways of Pirate 
Island. Students will be performing their production on the following dates next month: 
 
November 11, 2025 - Night of One Acts 
November 13, 2025 - RPAC Contest @ Holdrege 
November 21, 2025 - One Act Dinner & Theatre Performance 
December 3, 2025 - District contest @ Ansley 
 
FPS: Future Problem Solvers (FPS) have been meeting on Friday mornings at 7:00 a.m. Their 
current topic is “Invasive Species,” the next practice topic is “Space Exploration,” and the State 
Qualifying Problem is “Video Games” 
 
Members include: 
Madi, Preston, Kepler, Natalie, Marlee 
Jakcee, Rileigh, Kaydee 
Brysun, Brynn, Hadley, Hogan, Tristen 
Bentley, Jocelyn, Hynlee, Gavin 
 
FFA: The FFA Chapter participated in the District Livestock Judging Contest on October 8th in 
Valentine with the largest number of students participating in Livestock Judging with 18 
members in both the Junior High, Junior and Senior Divisions. 
 
Junior High Team 
Heidi- Red ribbon - high team score 
Hadley- Red Ribbon 
Hogan 
 
Junior Team- 8th place finish 
Maddex- 13th individually (Purple ribbon) 
Emma- Red Ribbon 
James 
Cale 
Cayla 
Kashley 
Jaden 
Julia 
 
 



Senior Team- 8th place finish 
Skylar- High score of the team (Red ribbon) 
Reece- white ribbon 
Jaleigh- White 
Landon- White 
Eva- White 
Hadleigh 
 
Landon Drews is working hard on the upcoming harvest day on November 4, 2025. Students in 
grades PreK-8 will be able to experience harvest day stations and 6-12th graders will also enjoy 
a hamburger feed at the bus barn that day. 
 
Student Council: RPAC Student Council Workshop was held on Wednesday, Oct. 1st in 
McCook. The high school members attended the workshop. 2024-2025 members include: 
Seniors -  Ella Fote, Marlee Gleason, Jaleigh Hansen, Destiny Florom 
Juniors -  Natalie Jorgensen, Thomas Jay, Reece Glinn 
Sophomores - Jakcee Mitchell, Thomas Nance, Cayla Peterson 
Freshmen - James Potts, Cale Potter, Addison Holm 
8th Grade - Hadley Gleason, Tristan Connick, Brecken Zona 
7th Grade - Clyde Rogge, Chase Hendon, Tycho Spurgin 
 
Letter Club: 
Congratulations to the Letter Club and Mrs. Schimonitz for putting together a great Homecoming 
day for all of the students. Also a special thank you to the board members who helped prepare 
and serve the food in the park for everyone. Tiger nation is a powerful force! 

 
Field Trips:  
The English 7 students attended the play The Outsiders in Kearney on Oct. 1st. They were able 
to relate the concepts in the play to the book they read in class. In addition, students learned 
more details about the plot, theme, and characters during the actor/actress panel discussion 
following the performance. 
 
Career Exploration - Mr. Dack and Mrs. McAbee will be traveling on Oct. 15th with a total of 21 
high school students who are interested in learning more about various careers. 12 students will 
spend the day exploring these careers at the National Guard Armory in Kearney while 9 
students will attend a health career camp at UNK. 
 
EXCEL - The 9th grade class will be participating in the EXCEL (Exploring Careers & Education 
Locally) day in Ogallala on Oct. 23rd. This is a collaboration between Mid-Plains Community 
College and Keith County Area Development. 
 
Exploration stops include Mini’s House, Sheriff’s Department, Allen Capital, and Banner Health 
Clinic.  
 



Parent-Teacher Conferences: 60% of parents and/or students Grades 6-12 attended 
Parent-Teacher Conferences this fall. Comparing this year to previous years: 
 
2024: 65% 
2023: 61%​ ​ ​ 2019: 71%​ ​ ​ ​ 2015: 62% 
2022: 63%​ ​ ​ 2018: 70%​ ​ ​ ​ 2014: 70% 
2021: 67%​ ​ ​ 2017: 66%​ ​ ​ ​ 2013: 72% 
2020: 74%​ ​ ​ 2016: 74%​ ​ ​ ​ 2012: 75% 
 
2025 P-T Conference Prize Winners:  
Paxton Apparel: Tyler Most, Sandi Finley, Liz Dennis, and Brandi Cassell 
$5 Concession stand vouchers - Alyssa Lake, Amber Perlinger, Rebecca Andre, and Amanda 
Wuehler 
 
 
Professional Meetings:  
Sept. 29th - ELA teachers spent the day with more in-depth My Perspectives training at the ESU 
in Ogallala. They came back with further knowledge and understanding of the curriculum. 
 
Oct. 9th & 10th - Mrs. Storer and Mrs. McAbee attended the NeMTSS Conference in Kearney. 
They gained a lot of good information to share with MTSS teams regarding inclusion, 
scheduling, and effective programs for Tier 2 students. 
 



Athletic Directors Report 
October 2025 
 
Informational 
Sandhills Valley contacted me with the news that they will not be fielding a girls varsity 
basketball team for the upcoming season; however, they will be playing a JV only schedule. 
After visiting with Coach Morland, we will not look for a replacement game, and allow our JV 
girls to play them on our scheduled night, with boys JV and boys varsity. We decided that this 
would be the best option with the facts that the prior week is the RPAC tournament, and the girls 
already have two games scheduled that week…St. Pat’s on Tuesday (girls only) and South 
Platte on Saturday. It will be good for our JV girls to get an extra game in. 
 
Shortly on the horizon, I will be migrating our online activity scheduling platform to Bound. This 
company will offer us a better product than what rSchool (Activity Scheduler) is offering us. I 
have heard of several schools who switched from rSchool to Bound, and they are impressed 
with what they are offering. In addition to the activity scheduling platform, they also offer a point 
of sale device for us to begin using at the gate for our games. This will allow our spectators the 
opportunity to use their credit card to pay admission to our events. Also, there is a way to track 
cash sales and passes as well. At the end of each event, we will be able to pull up a detailed 
report on attendance and revenue collected for each event. With the credit card sales, Bound 
will then send us a check every couple of weeks. My plan is to continue using the rSchool 
platform for the rest of the school year (which we have already paid for). Then, beginning in the 
summer of 2026, all of our schedules will be on Bound and I will post to our social media 
platforms on how stakeholders can access Bound and the advantages of using it. Once I 
complete their onboarding, and move all of our schedules to Bound, I will present to the Board 
what the new platform will look like and, more than likely, you all will be able to download the 
app to your devices and begin using it as well. 
 
Cross Country 
The high school and junior high cross country teams are entering the final stretch of their 
seasons, with post-season races upcoming. Since the prior Board meeting, the teams ran at the 
Arapahoe Invite on September 18th. Natalie Jorgensen led the girls with a 9th place individual 
finish, and the team placed 6th overall. Landon Drews paced the boys with a 3rd place finish, 
with the boys finishing 4th as a team. In the junior high races, Hadley Gleason won the girls 
race, and Tristan Connick finished in 4th place. A couple bigger meets were up next for the 
Tiger Harriers. First up was the Ogallala Invite on September 25th where the girls placed 13th 
paced by Natalie’s 32nd place finish. The boys came in 15th place as a team at Ogallala, with 
Landon Cleveland setting the pace with a 67th place finish. For the Junior High boys, Tristan 
was the top Tiger runner in 22nd place. On the 2nd of October, the final race before conference 
took place at Gothenburg. The boys were led by Landon Cleveland with his 43rd place finish, 
the girls placed 9th as a team with Natalie the top placer in 18th place, and Tristan came in 27th 
place in the JH boys race. At the RPAC Cross Country meet held at Arapahoe on October 9th, 
the girls team earned a 4th Place plaque with Natalie leading the way with a 6th place finish. 
The boys finished in 9th place as a team with Landon Cleveland the top boy placer at 21st 



place. Wrapping up the Junior high season, Tristan competed at the State JH Cross Country 
meet held at Papillion-LaVista South High School on October 11th. Running against 226 
competitors Tristan represented well and finished in 96th place.  
 
Football 
The junior high Tiger football team is winding down their season, with a current record of 0-5. 
Since the last Board meeting, the Tigers hosted South Platte, and were defeated by the Blue 
Knights. The following week, the Tigers hosted Arthur Co. on September 22nd, a day in which 
the Wolves defeated the Tigers. On September 29th, the homestand continued by hosting 
Wallace, in which the Wildcats defeated the Tigers. The last home game of the season for the 
junior high Tigers was on October 8th when we hosted Garden Co, and the Eagles came away 
with the victory. 
 
Our varsity football team currently holds a record of 1-5. After their Homecoming victory, the 
Tigers enjoyed a bye week, then returned to the field traveling to Wauneta-Palisade on 
September 26th. The Tigers battled tough in the first half; however, were defeated by the 
Broncos. The Tigers took to the road again as they traveled to Wallace on October 3rd. The 
Gridiron Tigers played well but came up short against the Wildcats. The following week, the 
Tigers returned home to host a top 5 rated team in SEM. The Tigers gave it a good effort but 
were defeated by the Mustangs.  
 
Volleyball 
The volleyball teams are putting the finishing touches on their season, with conference and 
post-season matches awaiting the high school team. Currently, the high school varsity is 15-10 
and the JV team is 4-3. After the September meeting, the Tiger netters traveled to Grant for a 
triangular with Perkins Co. and South Platte. The Tigers came away 2-0 in the evening, with a 
great win over Perkins Co. to end the evening. At the NPCC Volleyball Tournament on 
September 20th, the Tigers competed well, but came away with a 4th Place finish. The defeated 
Sutherland, but then was defeated by Dundy Co.-Stratton and Maxwell. On the 23rd of 
September, we opened up our home schedule with our annual Paxton Tournament. To open up, 
the Tigers defeated Potter-Dix, then came away with the championship with a thrilling victory 
over Wauenta-Palisade. On September 25th, the Tigers continued their home schedule with a 
dual against Wallace, in which both JV and varsity teams defeated the Wildcats. The JV Tigers 
competed at the NPCC Tournament on September 29th, where they were defeated by Hershey 
and North Platte HS. The varsity team had a pair of triangulars next up. First off, they traveled to 
Thedford on September 30th and defeated Arthur Co. and narrowly were defeated by 
Sandhills/Thedford. On October 2nd, the Tigers traveled to Curtis for a triangular and defeated 
Medicine Valley, but lost to Arapahoe. The following week brought a couple of duals for the 
Tigers. Opening up, the Tigers traveled to Leyton on October 7th and both JV and Varsity teams 
defeated the Warriors. Two days later, on October 9th, the Tigers hosted Maxwell, and both JV 
and Varsity teams were defeated in two competitive matches.  
 
The junior high Tiger volleyball team boasts a record of 4-1 for the “A” team and 3-1 for the “B” 
team. On September 15th, the Tigers hosted South Platte, and both the “A” and “B” teams were 



victorious. On the 22nd of September, both “A” and “B” Tiger volleyball teams defeated Arthur 
Co. The winning streak continued for the JH Tigers when we hosted Wallace on September 
29th, and both the “A” and “B” teams were victorious. On October 8th, the Tigers hosted Garden 
Co., and both “A” and “B” teams were defeated by the Eagles in two competitive matches. 
 
The fall activity seasons will have wrapped up prior to the November Board meeting. Here is a 
rundown of the upcoming events… 

-​ October 13th - JH Volleyball vs. Sutherland 
-​ October 14th - JV/Varsity Volleyball vs. Kimball 
-​ October 15th - JH VB/FB at Wauneta-Palisade (played simultaneously) 
-​ October 16th - Cross Country Districts at Grant 
-​ October 16th - RPAC Volleyball @ Hayes Center 
-​ October 17th - Football at Medicine Valley 
-​ October 18th - JH Volleyball Triangular 
-​ October 20th & 21st - RPAC Volleyball Tournament  
-​ October 23rd - Football vs. Southwest 
-​ October 24th - State XC at Kearney 
-​ October 27th & 28th - Volleyball Sub-Districts 
-​ November 1st - Volleyball Districts 
-​ November 5th - 8th - State Volleyball 
-​ November 6th - JH Wrestling at Sutherland 
-​ November 8th - Play Production at North Platte Festival 
-​ November 11th - JH Wrestling at Hershey 
-​ November 11th - Night of the One Acts 
-​ November 13th - RPAC Play Production at Holdrege 
-​ November 17th - Winter Sports Begin 


	Agenda
	1. Call To Order, Roll Call
	2. Notice of Open Meetings Statute
	3. Recognition of Visitors
	4. Consent Agenda
	4.1. Approval of Minutes
	25-26 Budget Hearing (1)
	25-26 Property Tax Hearing (1)
	Sept 15 2025 Board Minutes (1)

	4.2. Financial Report
	October 2025 Board Book

	4.5. Activity Fund Report

	5. Information Item
	5.1. Student Council Presentation
	5.2. Strategic Planning Review

	6. Action Item
	6.1. Discuss, consider and take action to approve the purchase of Acoustic Panels for the Multi Purpose Room
	Acoustic Panel (96_ x 24_) - Acoustics America

	6.2. Discuss, consider and take action to approve the proposal to install a handicapped accessible door to the west entrance doors of the school.
	Cornhusker Glass Automatice Opener Proposal

	6.3. Discuss, consider and take action to approve District policies 4002-4018 as reviewed  or revised.
	Policy Review  4002-4018 (2)

	6.4. Excuse Absent Board Members

	7. Reports:
	7.1. Report of the Superintendent
	Superintendent Report - October 2025

	7.2. Report of the Principal
	Mrs. McAbee 2025 Oct. board report
	AD Report 2025.10

	7.3. Committee Reports:
	7.3.1. Finance and Personnel
	7.3.2. Building and Grounds
	7.3.3. Transportation
	7.3.4. Instruction and Americanism


	8. Next meeting dates and time
	9. Adjournment

