
Board of Education Regular Meeting
Monday, April 13, 2026 6:00 PM

Bayard High School Library
726 4th Avenue

Bayard, NE 69334
Notice is hereby given that a Board of Education Regular Meeting of the School District of Bayard in the Counties of 
Morrill, Scotts Bluff, Box Butte, and Banner in the State of Nebraska will be held on Monday, April 13, 2026 at 6:00 
PM   in the Bayard High School Library located at 726 4th Avenue, Bayard, NE 69334, which meeting shall be open 
to the public.  An agenda for such meeting, kept continuously current is available for public inspection during normal 

business hours at the office of the Superintendent, located at 726 4th Avenue, Bayard, NE 69334.

AGENDA

I. Opening the Meeting
I.A. Call to Order
I.B. Open Meetings Act
I.C.Notice of Meeting
I.D.Roll Call
I.E. Status of Absent Board Members
I.F. Pledge of Allegiance

II. Approval of Agenda
III. Public Comments
IV. Consent Agenda

IV.A. Minutes of Previous Meeting
IV.B. Bills
IV.C. Reports and Correspondence Requiring No Action

IV.C.1. General Reports and Financial Reports
V. Principals and District Administrators
VI. Superintendent Report for April, 2026
VII. Curriculum and Instruction

VII.A. Discuss, consider and take all necessary action to approve 
purchase of Reveal math curriculum grades 6-12. $22,956.50 or 
$17,560.48.

VII.B. Discuss, consider and take all necessary action to approve the 
Course Catalog for the 2026-2027 school year. 

VIII. Discussion Items
VIII.A. Discuss Letter of Findings for Bayard High School by the NDE Civil 

Rights Review Team. Date of Review: Jan 21 and Feb 24, 2026
VIII.B. Discuss implementing a Farm to School method of procuring items 

to be used and served as part of the nutrition program. 
IX. Action Items

IX.A. Discuss, consider and take all necessary action to reduce costs 
associated with activities, to aid in reducing the budget for the 2026/27 
school year. 

IX.B. Approve May 13, 2026, as an in-service day to host district track.  
IX.C. Discuss, consider, and take all necessary action to approve an 

amendment to the Master Agreement, removing the Speech Language 
Practitioner from the negotiated list of certified employees. 



IX.D. Discuss, consider and take all necessary action to approve a 
contract for speech therapy services with Ellie Cummings for the 2026-
27 school year. 

IX.E. Discuss, consider and take all necessary action to offer a teaching 
contract to Jayden Ralston for the 2026-2027 school year.

IX.F. Discuss, consider and take all necessary action to declare parcel 
100027886 and parcel 100027991 Legal Description 26 21 52 PT Tax 
Lot 3 (Vacant Trailer Court Lot) in Bayard as surplus property to offer for 
sale. 

X. Discuss, consider and take all necessary action to approve the following 
policies for update and adoption.
4039 Employment of Classified Staff
4041 Staff Dress and Appearance.
4042 Employee Social Security Numbers
4044 Political Activity by Staff Member.docx
4045 Milk Expression
4046 Internet Searches Regarding Potential Employees 
4048 Assessment Administration and Security
4050 Overtime and Compensatory Time
4051 Staff and District Social Media Use
4052 Job References to Prospective Employers for Current and Former 
Employees
4053 Conflict of Interest
4054 Reporting Child Abuse or Neglect
4056 Resignation of Certificated Staff
4058 Confidentiality in Counseling and Guidance
4059 Behavioral and Mental Health Training
4060 School Vehicle Use
4061 Workplace or Non-Workplace Injuries or Illness and Return to Work
4062 Locker Room Supervision
4064 Transporting Students in Employee Vehicles

XI. Set Next Meeting Date. May 11, 2026 6:00 PM
XII. Adjournment

 
 
 
The Bayard Public Schools Board of Education reserves the right to convene a Closed Session for purposes 
in accordance with 84-1410(1). The Board of Education also reserves the right to change the order of agenda 

items at the discretion of the Presiding Officer of the Board of Education. 



 

Bayard School Board of Education 
Annual Calendar 

January February March April May June 
 
* Oath of Office 

 

* Board Officer Elections 

 

* Designate Depository of  

   the District 

 

* Designate Legal Firm  

   for the District 

 

* Designate Auditors for  

   the District 

 

* Designate Official to   

   Apply for Grants and 

   Testify Before  

   Legislature 

 

* Board Code of Ethics 

 

* Discuss Board 

   Committees 

 

* Approve Policy Manual 

 

* Review of 

   Accountability and 

   Disclosure Commission 

   Conflict of Interest 

   Reporting Form 

 

* NASB Legislative Issues 

   Conference 
  

 
* Committee on American 

   Civics Meeting 

 

* Policy Committee  

   Meeting 

 

* Board Committee 

   Assignments 

 

* Review Draft of School  

   Calendar 

 

* Curriculum Review and 

   Approve Course Catalog 

 

* Approve Negotiated  

   Agreement with BEA 

 

* Update on State  

   Standards  

   Requirements 

 

* Discuss and Take  

   Action on  

   Compensation of  

   Principals and  

   Directors 

 

* NASB President’s  

   Retreat 

 

* NASB Budget and  

   Finance Workshop 

 

* NSBA Advocacy  

   Institute 

 

 
* Curriculum Committee 

   Meeting 

 

* Building Committee  

   Meeting 

 

* Approve School  

   Calendar 

 

* Adopt Resolution  

   Pertaining to Non- 

   Resident Students 

 

* Tour of School 

   Buildings, Facilities, Bus 

   Barn 

 

* Review 5 Year Facilities  

   Plan 

 

* Consider Curriculum 

   Proposals 

 

* Discuss Compensation  

   of Superintendent 

 

* NASB Membership  

   Renewal 

 

* NAEP State Convention 
 

 
* Board Workshop 

 

* Board Self-Assessment  

   And Board Goals 

 

* Approve FFA Trip to  

   National FFA  

   Convention 

 

* Review Strategic Plan  

   Progress Report 

 

* Take Action on  

   Compensation of  

   Superintendent 

 

* NASB Spring Legal 

   Workshop 

 

* NRCSA Conference 

 

* NSBA Annual  

   Conference and 

   Exposition 

 
* Review Extra-Duty 

   Assignments 

 

* Approve Classified Staff 

   Handbook, Preschool  

   Handbook, and  

   Pathfinders Program 

   Handbook 

 

* Finalize Plan for District 

   Summer Improvements 

 

* Review Pathfinders 

   Program 

 

* Distribute  

   Superintendent 

   Evaluation (Long Form) 

 

* Attend Graduation 

   Ceremony 

 

* Attend Staff Retirement 

   Recognition 

 
* NSAA Related Activities 

   Budget 

 

* Approve Activities  

   Handbook for Head  

   Coaches and Sponsors,  

   Student and Parent  

   Activity Handbook, and 

   Student and Parent  

   Handbook 

 

* Review State Aid  

   Certification 

 

* Transportation 

   Director Report 

 

* Evaluate  

   Superintendent (Long 

   Form) and  

   Superintendent Goals 

 

* NASB School Law  

   Seminar 



 

Bayard School Board of Education 
Annual Calendar 

July August September October November December 
 
* Policy Committee  

   Meeting 

 

* Establish Prices for  

   Athletic Admission and  

   Activity Tickets 

 

* Establish Prices for  

   School Lunch and 

   Breakfast Programs 

 

* Reaffirm Vision  

   Statement, Mission 

   Statement, and Core 

   Covenants 

 

* Approve Certificated  

   Staff Handbook and 

   Substitute Teacher 

   Handbook 

 

* Hearing on Student Fee  

   Policy, Parental  

   Involvement Policy,  

   Student Anti-Bullying 

   Policy, and School  

   Wellness Policy 

 

 

 
* Budget and Audit  

   Committee Meeting for  

   District Budget 

 

* Budget and Audit  

   Committee Meeting  

   with Auditors 

 

* Tour of School  

   Buildings, Facilities, and 

   Bus Barn 

 

* Authorize Payment of  

   Bills Through End of  

   August 

 

* Review Annual  

   Emergency Plan 

 

* District School Safety  

   Assessment 

 

* Board Welcome of New 

   Staff 

 

* Board Staff Steak Fry 

 

* NASB Area Membership 

   Meetings 

 

 

* Budget Hearing 

 

* Final Tax Request  

   Hearing 

 

* Adopt District Budget 

 

* Approve Tax Resolution 

   For General Fund,  

   Special Building Fund, 

   and Bond Fund 

 

* Review Summer School 

   Program 

 

* NASA/NASB Labor 

   Relations Conference 

 

 

* Policy Committee  

   Meeting 

 

* Board Workshop 

 

* Consider BEA Request  

   for Recognition as 

   Bargaining Agent 

 

* Discuss Negotiations  

   Timeline and Collective 

   Bargaining with BEA 

 

* Review Fall District  

   Enrollment Numbers 

 

* Review SPED and HAL 

   Programs 

 

* Review Statewide  

   Assessment Results 

 

* Appoint NASB Delegate 

   Assembly  

   Representative 

 

* NASB Facilities and  

   Construction Workshop 

 

* Committee on American 

   Civics Meeting 

 

* Teacher Staff  

   Committee Meeting for 

   Negotiations 

 

* Approve Audit/Annual 

   Financial Report 

 

* Review ACT Results 

 

* Prom Plan Presentation 

 

* Review District Annual  

   Report 

 

* Request Nominations  

   for the Volunteer  

   Section of the Mike 

   Cillessen Memorial 

   Board 

 

* Distribute  

   Superintendent 

   Evaluation (Short  

   Form) 

 

* NASB State Education 

   Conference 

 

* NASB Delegate  

   Assembly 

 

* Teacher Staff  

   Committee Distributes 

   Staff Recognition Items 

 

* Select Nominations for  

   the Volunteer Section of 

   the Mike Cillessen  

   Memorial Board 

 

* Superintendent  

   Evaluation (Short  

   Form) 

 

* NASB New Board  

   Member Workshop 

 



2012 
Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of 
the board must adhere to an accepted code of ethics in order to 
improve public education.  Board members must conduct themselves 
professionally and in a manner fitting of their position.   
​  
Each board member shall:   
 
1.​ Attend all regularly scheduled board meetings insofar as 

possible, and become informed concerning the issues to be 
considered at those meetings;  

 
2.​ Endeavor to make policy decisions only after full discussion at 

publicly held board meetings;  
 
3.​ Render all decisions based on the available facts and his or her 

independent judgment, and refuse to surrender that judgment to 
individuals or special interest groups;  

 
4.​ Encourage the free expression of opinion by all board members, 

and seek systematic communication between the board and 
students, staff and all elements of the community;  

 
5.​ Work with other board members to establish effective board 

policies and to delegate authority to the superintendent to 
administer the school district;  

 
6.​ Communicate expressions of public reaction to the board policies 

and school program to other board members and the 
superintendent;  

 
7.​ Learn about current educational issues by individual study and 

through participation in seminars and programs, such as those 
sponsored by the state and national school board associations;  

 
8.​ Support the employment of those persons best qualified to serve 

as school staff, and insist on a regular and impartial evaluation 
of all staff;  

 
9.​ Avoid being placed in a position of conflict of interest, and refrain 

from using the board member’s position on the board for 
personal or political gain;  
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10.​ Refrain from discussing the confidential business of the board in 

any setting except a board meeting;  
 
11.​ Refrain from micro-managing the affairs of the school district;  
 
12.​ Recognize the superintendent as the executive officer of the 

board;  
 
13.​ Work constructively and collegially with the other members of 

the board, students, staff and patrons.   
 
14.​ Refer complaints to the superintendent or building principal, as 

appropriate;  
 

15.​ Always be mindful of his/her fiduciary obligation to the school 
district, including duties of loyalty and care, by placing the 
interests of the district above the board member’s personal 
interests. 

 
16.​ Remember that a board member’s first and greatest concern 

must be the educational welfare of the students attending this 
district’s schools.  

  
Adopted on: 01/12/2026 
Revised on: _______________ 
Reviewed on: ______________ 
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Public Comment Sign-In Sheet 
  
During the public comments portion of the meeting there is a time limit of 5 minutes per speaker and a time limit of 
30 minutes for the duration of the public comments portion of the meeting as per Board Policy NO. 9239.  Visitors 

will be required to identify themselves if they speak at this meeting.   
 

Comments will be received in the order in which individuals have placed their names on the sign-in sheet.   
 

The Board will not respond or take action on public comments. 
 

The Board meeting is a business meeting open to the public but it is not a public meeting. 
 

# Name: (Please Print) Signature: 
1   
2   
3   
4   
5   
6   
7   
8   
9   
10   
11   
12   
13   
14   
15   
16   
17   
18   
19   
20   
21   
22   
23   
24   
25   
26   
27   
28   
29   
30   
 

 



Board of Education Regular Meeting

Monday, March 9, 2026 6:00 PM

Room 111 Bayard High School
726 4th Avenue
Bayard, NE 69334
Kim Burry:   Present   
Jessica Dankowski:   Present   
Randy Eirich:   Present   
Bill Ferrero:   Present   
Karl Grueber:   Present   
Donna Stuart:   Present   

I. Opening the Meeting

I.A. Call to Order

The regular meeting of Bayard Public Schools Board of Education was called to order by President Stuart at 
06:00p.m.  President Stuart noted a copy of the Board Member Code of Ethics and the Annual Calendar of the 

Board of Education were included with the meeting materials for board members' reference.  

I.B. Open Meetings Act

The Board President informed the audience that the Open Meetings Act was posted and informed the audience 
of the Board's policy and procedures regarding public comment.  

I.C. Notice of Meeting

The public notice of the regular meeting of the Bayard Board of Education, Morrill County School District No. 
21 was published in the Bayard Transcript in accordance with Board Policy No. 9238.  The agenda remained 
on file at the office of the superintendent and was open for public inspection.

I.D. Roll Call

The following members were present: Grueber, Kim Burry, Bill Ferrero, Randy Eirich, Jessica Dankowski, 
Donna Stuart Administrators present: Superintendent Lori Liggett and Director Nesbitt.

I.E. Status of Absent Board Members

I.F. Pledge of Allegiance

II. Approval of Agenda

Motion Passed: Motion to approve the agenda passed with a motion by Kim Burry and a second by Karl 
Grueber.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

III. Consent Agenda

Motion Passed: Motion to approve the Consent Agenda passed with a motion by Kim Burry and a second by 
Karl Grueber.



Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

III.A. Minutes of Previous Meeting
III.B. Bills

III.C. Reports and Correspondence Requiring No Action

III.C.1. General Reports and Financial Reports

III.C.2. Reports for Information Only

IV. Public Comment Policy 2009

The public addressed the board.

V. Principals and District Administrators

The administrators provided their reports to the board

VI. Superintendent

Ms. Liggett presented her report to the board

VII. Curriculum and Instruction

VII.A. Presentation from Melanie Dalbey- Data Steward regarding progress on student growth and 
proficiency in preparation for spring testing. 

VIII. Discussion Items

VIII.A. Discussion led by Jessica Dankowski, attending other school board meetings. 

VIII.B. Discuss perpetual survey results. 

VIII.C. Discuss parting recognition gifts for staff. 

IX. Action Items

IX.A. Discuss, consider and take all necessary action to approve 2026-2027 School Calendar.

Motion Passed: Motion to approve the 2026-2027 School Calendar passed with a motion by Bill Ferrero and a 
second by Randy Eirich

Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

IX.B. Discuss and take all necessary action to accept with thanks for service the resignation due to 
retirement of Jim Roberts effective at the end of the 2025-2026 contract. 

Motion Passed: Motion to accept the resignation of Jim Roberts due to retirement and thank him for his years 
of service passed with a motion by Bill Ferrero and a second by Karl Grueber.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

IX.C. Discuss, consider and take all necessary action in regard to decreasing the activity offerings for 
the 2026-2027 school year. 



Motion Tabled: Motion to table action on decreasing activity offerings for the 2026-2027 school year until the 
next board meeting  motioned by Bill Ferrero and a second by Kim Burry.
Votes: Karl Grueber: Nay, Donna Stuart: Nay, Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, 
Bill Ferrero: Yea

IX.D. Discuss, consider and take all necessary action in regard to approving an evaluation tool for 
classified heads of departments. 

Motion Passed: Motion to approve the presented evaluation tools for classified heads of departments passed 
with a motion by Bill Ferrero  and a second by Karl Grueber.
Votes: Karl Grueber: Yea, Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, 
Donna Stuart: Yea

X. Discuss, consider and take all necessary action to approve the purchase of My World Interactive 
Social Science materials for grades 5-12. This includes hard copy materials as well as online enrichment 
components for six years.  Total cost $46,982.47

Motion Passed: Motion to approve the purchase of My World Interactive Social Science materials for grades 
5-12 for a total cost of $46,982.47 passed with a motion by Kim Burry and a second by Randy Eirich.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Abstain, 
Donna Stuart: Yea

XI. Discuss, consider and take all necessary action to approve the following policies:
2006 Complaint Procedure
3016 Smoking
3021 Operation of School Business Office
3035 Chain of Command
3037 Petty Cash Policy
3039 Threat Assessment and Response
3041 Crisis Team Duties
3046 Animals at School
3047 Data Breach Response
3048 Communicable Diseases
3049 Drones and Unmanned Aircraft
3050 Technology in the Classroom
3051 Emergency Administration of Naloxone
3054 Law Enforcement
3056 Guest Speakers
3057 Title IX
3058 Naming School District Facilities and Property
3059 Audio and Video Recording
4002 Drug Free Workplace
4003 Drug Testing of Drivers
4004 Employment of Relatives, Domestic Partners and Significant Others
4005 Communication between the Board and District Employees
4006 Workers' Compensation Insurance
4007 Personnel Records
4008 Outside Employment
4009 Restrictions on Employees Receiving Gratuities
4010 Inclement Weather
4011 Employee Leave Under the Family and Medical Leave Act (FMLA)
4001.1 Employee Leave Under the Nebraska Family Military Leave Act
4012 Staff Internet and Computer Use
4013 Grievance Procedure



4015 Prohibition Against Employment of Board Members
4016 Jury Duty or Service as Witness in Court
4017 Relations with Employee Collective Bargaining Associations
4018 Corporal Punishment
4019 Workplace Injury Prevention and Safety Committee
4020 Ownership of Copyrighted Works
4022 Certification and Endorsements
4023 Professional Ethics
4024 Teachers' Rights, Responsibilities and Duties
4028 Substitute Teachers
4029 Salary Schedule for Certificated Staff
4030 Evaluation of Certificated Staff
4031 Evaluation of Probationary Certificated Employees
4034 Teacher Handbook

Motion Passed: Motion to approve the policies as presented passed with a motion by Kim Burry and a second 
by Randy Eirich

Votes: Karl Grueber: Yea, Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, 
Donna Stuart: Yea

XII. Set Next Meeting Date 
Discuss Special Meeting March 23rd for personnel
Next regular meeting April 13, 2026 aat 6:00p.m.

XIII. Adjournment

Motion Passed: Motion for adjournment at 8:04p.m. passed with a motion by Kim Burry and a second by 
Randy Eirich.

Votes: Karl Grueber: Yea, Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, 
Donna Stuart: Yea

_____________________________________
Secretary



Board of Education Special Meeting

Monday, March 16, 2026 5:00 PM

Bayard High School Library
726 4th Avenue
Bayard, NE 69334
Kim Burry:   Present   
Jessica Dankowski:   Present   
Randy Eirich:   Present   
Bill Ferrero:   Present   
Karl Grueber:   Present   
Donna Stuart:   Present   

I. Opening the Meeting

I.A. Call to Order

The regular meeting of Bayard Public Schools Board of Education was called to order by President Stuart at 
05:02p.m.  President Stuart noted a copy of the Board Member Code of Ethics and the Annual Calendar of the 
Board of Education were included with the meeting materials for board members' reference.  

I.B. Open Meetings Act

The Board President informed the audience that the Open Meetings Act was posted and informed the audience 
of the Board's policy and procedures regarding public comment.  

I.C. Notice of Meeting

The public notice of the regular meeting of the Bayard Board of Education, Morrill County School District No. 
21 was published in the Bayard Transcript in accordance with Board Policy No. 2008.  The agenda remained 
on file at the office of the superintendent and was open for public inspection.

I.D. Roll Call

The following members were present: Karl Grueber, Kim Burry, Bill Ferrero, Randy Eirich, Jessica 
Dankowski, Donna Stuart Administrators present: Superintendent Liggett Principal Ehler and Director Nesbitt.

I.E. Status of Absent Board Members

I.F. Pledge of Allegiance

II. Approval of Agenda

Motion Passed: Motion to approve the agenda passed with a motion by Randy Eirich and a second by Kim 
Burry.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

III. Public Comments

IV. Action Items

IV.A. Accept with appreciation for service to Bayard Public Schools the resignation of Kelley Rice at the 
end of the 2025-26 school year. 



Motion Passed: Motion to accept with appreciation for service to Bayard Public Schools the resignation of 
Kelley Rice by Karl Grueber and second by Jessica Dankowski.

Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

IV.B. Discuss, consider and take all necessary action to approve a contract for  Kathyrn Beberniss for 
the 2026-2027 school year.

Motion Passed: Motion to approve a contract for Kathryn Beberniss for the 2026-2027 school year passed 
with a motion by Randy Eirich and a second by Kim Burry.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

IV.C. Discuss, consider and take all necessary action to approve a contract for Emily Stegman for the 
2026-2027 school year.

Motion Passed: Motion to approve a contract for Emily Stegman for the 2026-2027 school year passed with a 
motion by Bill Ferrero and a second by Karl Grueber.
Votes: Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

V. Adjournment

Motion Passed: Motion for adjournment at 5:17p.m. passed with a motion by Kim Burry and a second by 
Jessica Dankowski

Votes: : Kim Burry: Yea, Jessica Dankowski: Yea, Randy Eirich: Yea, Bill Ferrero: Yea, Karl Grueber: Yea, 
Donna Stuart: Yea

_____________________________________
Secretary



Bayard Public Schools
4/13/2026

GENERAL FUND
Vendor Name GL Acct # Description Amount

20/20 TECHNOLOGIES LLC 01 2510 382 000 000 0 telephone 125.00
Total 125.00

AL'S MARKET 01 1100 610 001 001 1 Cooking group 11.03
01 3300 610 000 000 cooking club 13.88
01 1100 610 001 001 1 Cooking club supplies 15.89
01 3300 610 000 000 cooking club3/24 27.51
01 3300 610 000 000 cooking club3/18 13.82
01 3300 610 000 000 cooking club3/4 11.28
01 3300 610 000 000 cooking club3/11 34.17
01 1100 610 001 001 1 cooking club 14.63
Total 142.21

ALARM SECURITY TECHNICIANS 01 2620 352 002 002 2 AST MONITORING 28.95
01 2620 352 001 001 1 AST MONITORING 28.95
Total 57.90

Amazon Capital Services 01 2660 610 000 000 Fire extinguisher boxes 113.46
01 2610 610 001 001 1 Toilet repair parts HS/ELM 40.16
01 2610 610 002 002 2 miscellaneous 23.32
01 2710 610 000 000 0 PGSONIC CR2450 Batteries, 3 Volt 8.99
01 2710 610 000 000 0 SHIPPING 6.99
01 2410 610 002 002 2 2026-2027 Academic Planner 11.71
01 2410 610 002 002 2 White cardstock 23.98
01 2410 610 002 002 2 shipping 6.99
01 2410 610 002 002 2 discount (10.59)
01 1190 610 000 000 0 https://www.amazon. 16.46
01 2510 610 000 000 0 Seagate Portable 2TB External Hard Drive 99.99
01 1100 610 001 001 1 vacuum bags for dust collection 23.68
01 2610 610 001 001 1 Light fixture fuses 152.49
01 1100 610 001 001 1 3D Printer 2,351.02
01 1100 610 001 001 1 Laptop 599.98
01 1100 610 001 001 1 Filament 429.24
Total 3,897.87

APPLE INC. 01 6992 610 004 000 0 13-inch MacBook Air 4,995.00
Total 4,995.00

APPSEVENTS USA LLC 01 1100 810 001 001 1 google 1,575.00
Total 1,575.00

Austin, Brooke 01 1100 591 001 001 1 accompianist 1,565.00
01 1100 591 001 001 1 mileage 225.00
Total 1,790.00

BAYARD AUTOMOTIVE 01 2710 610 000 000 0 Suburban #09 - Tires 441.90
01 2710 610 000 000 0 Tire Balance 75.00
01 2710 610 000 000 0 Tire Pressure Sensor Replacement 184.38
01 2710 610 000 000 0 Quaker State 5W-30 Oil 41.76
01 2710 610 000 000 0 WIX Oil Filter 9.00
01 2710 610 000 000 0 WIX Air Filter 21.11
01 2710 610 000 000 0 Washer Fluid - Gallon 3.49
01 2730 352 000 000 0 Oil Change Labor - Christopher Buskirk 15.00
01 2710 610 000 000 0 Prime Guard 4.80
01 2710 610 000 000 0 Propane Cylinder 7.97
01 2730 352 000 000 0 Shop Labor/Christopher Buskirk/Exhaust 375.00
01 2710 610 000 000 0 Bus #09c - flat tire fix 25.00
01 2710 610 000 000 0 Battery Cable 19.61
01 2710 610 000 000 0 Jumper Cable 2/0 11.01
01 2710 610 000 000 0 36MM FWD Axle Nut 14.58
01 2710 610 000 000 0 5 pack bungee cords 7.32
01 2710 610 000 000 0 Suburban #13 - Flat Tire Fix 25.00
BAYARD AUTOMOTIVE 25.80
01 2710 610 000 000 0 Bus #20 Radiator Hose 25.80
01 2710 610 000 000 0 19 inch Force Beam Wiper 20.20
01 2710 610 000 000 0 24 inch Force Beam Wiper 21.27
Total 1,349.20

BAYARD PUBLIC SCHOOLS - LUNCH 01 1160 610 000 000 adult meals nov 25 1,163.00
01 1160 610 000 000 adult meals feb 26 1,076.00
01 1200 610 003 002 2 iep mealss nov 25 90.00
01 1200 610 003 002 2 iep meals feb 26 96.00
01 1200 610 003 002 2 iep meals mar 26 90.00
01 1160 610 000 000 adult meals mar 26 736.00
01 1370 prek meals 1,525.90
Total 4,776.90



BENZEL PEST CONTROL 01 2620 352 001 001 1 pest control 121.86
01 2620 352 002 002 2 pest control 121.85
Total 243.71

BLACK HILLS ENERGY 01 2610 621 002 002 2 #462419 heating fuels 1,752.32
Total 1,752.32

BRIDGEPORT PUBLIC SCHOOLS 01 1100 330 001 001 1 chad cargill act prep 280.00
Total 280.00

CANNON FINANCIAL SERVICES 01 1100 352 001 001 1 copier rental 142.45
01 1100 352 002 002 2 copier rental 142.45
01 1100 610 000 000 0 copier rental 284.90
Total 569.80

CARDMEMBER SERVICE 01 2510 810 000 000 0 canva 12.99
Total 12.99

CENTURY LINK 01 2510 382 000 000 0 telephone 164.81
Total 164.81

CITY OF BAYARD 01 2610 621 000 000 0 #31200 electric 39.00
01 2610 621 001 001 1 #75400 electric 4,860.16
01 2610 410 001 001 1 #75400 utlities 618.45
01 2610 621 002 002 2 #75600 electric 430.12
01 2610 410 002 002 2 #75600 utilities 952.90
Total 6,900.63

CONNECTING POINT 01 1100 352 001 001 1 copier service contract 929.26
01 1100 352 002 002 2 copier service contract 929.26
Total 1,858.52

CULLIGAN WATER CONDITION 01 2610 610 001 001 1 r/o 90.00
01 2610 610 002 002 2 r/o 29.50
Total 119.50

DAS STATE ACCOUNTING - CENTRAL 01 1100 382 000 000 0 FEB 26 NETWORK 317.87
Total 317.87

EAKES OFFICE SOLUTIONS 01 2610 610 002 002 2 supplies 531.53
01 2610 610 002 002 2 trash can 201.61
Total 733.14

EDUCATIONAL SERVICE UNIT #13 01 2190 591 000 000 0 mips 240.00
01 1100 330 001 001 1 new teacher academy 50.00
01 1160 591 000 000 0 valts 2nd quarter 4,250.00
01 2120 591 001 001 1 non sped psych secondary 1,386.00
01 1100 382 000 000 0 dl 754.00
01 1100 382 000 000 0 erate 300.00
01 1160 591 000 000 0 neva 708.33
01 2161 591 003 002 2 elem ot 1,679.00
01 2162 591 003 000 3-5 ot 260.36
01 2182 591 003 000 0 3-5 low vision 410.55
01 2183 591 003 000 0 0-2 low vision 219.30
01 1292 591 003 000 0 0-2 low vision sup 17.54
01 1292 591 003 000 0 0-2 sped sup 7.36
01 2163 591 003 000 0 0-2 ot 92.00
01 2151 591 003 002 2 elem speech 363.12
01 2171 591 003 002 2 elem pt 37.80
01 2171 591 003 001 1 secondary pt 135.00
01 2181 591 003 001 1 secondary low vision 559.30
01 2181 591 003 002 2 elem low vision 311.95
01 2181 591 003 002 2 elem o&m 155.55
01 1200 330 003 000 0 sped inservice 64.40
01 1200 591 003 002 2 elem ot sup 134.32
01 1200 591 003 001 1 secondary low vision sup 44.74
01 1200 591 003 002 2 sup esu programs 226.91
01 1200 591 003 000 sped consult 1,300.00
01 1200 591 003 002 2 elem low vision sup 24.96
01 1200 591 003 001 1 panhandle beginnings 4,662.00
01 1200 591 003 001 1 lifelinks 2,300.00
01 1200 591 003 002 2 meridian a 920.00
01 1200 591 003 002 2 elem o&m sup 12.44
01 1200 591 003 002 2 elem speech sup 29.05
01 1200 591 003 002 2 elem pt sup 3.02
01 1200 591 003 001 1 secondary pt sup 10.80
01 1200 591 003 002 2 additional elem psych sup 439.56
01 1200 591 003 001 1 additional secondary psych sup 17.82
01 1291 591 003 000 0 3-5 ot sup 20.83
01 1291 591 003 000 0 3-5 low vision sup 32.84
01 2141 591 003 001 1 secondary psych 368.16
01 2141 591 003 002 2 elem psych 2,403.84
01 2141 591 003 002 2 additional elem psych 5,494.50
01 2141 591 003 001 1 additional secondary psych 222.75
Total 30,670.10



FNBO CARD 01 2510 531 000 000 0 postage 3.56
01 1100 610 001 001 1 food for cooking class. 19.42
01 1100 810 001 001 1 grammarly 144.00
01 2610 610 001 001 1 lumber for bleachers 280.00
01 1160 610 000 000 meals for capstone interviewees 16.87
01 2510 531 000 000 0 mailchimp 13.00
01 2410 610 002 002 2 staples calendar 39.99
01 1100 810 001 001 1 edpuzzle reoccuring 13.50
01 2510 531 000 000 0 postage 10.48
01 2510 531 000 000 0 postage 21.25
01 2510 810 000 000 0 fees 251.75
Total 813.82

FOLLETT SOFTWARE LLC 01 2220 810 002 002 2 48206P DISTRICT MEMBER LM - 758.40
01 2220 810 002 002 2 67059P RPS ONLINE FOR LEXILES 213.93
01 2220 810 002 002 2 67058P TITLEPEEK ONLINE SERVICE 175.20
01 2220 810 001 001 1 48206P DISTRICT MEMBER LM - 758.40
01 2220 810 001 001 1 67058P TITLEPEEK ONLINE SERVICE 175.20
Total 2,081.13

FRANK PARTS COMPANY 01 2710 610 000 000 0 Heater Hose 10.76
Total 10.76

IDEAL LINEN SUPPLY 01 2610 610 001 001 1 mats mops rags 352.87
01 2610 610 002 002 2 mats mops rags 698.33
Total 1,051.20

IDEAL/BLUFFS  FACILITY SOLUTIONS 01 2610 610 001 001 1 restroom supplies 776.04
01 2610 610 002 002 2 paper products 624.95
Total 1,400.99

J W PEPPER & SON INC. 01 1100 610 002 002 2 Fly away home accomp. recording for spri 27.99
Total 27.99

JONES SCHOOL SUPPLY CO. INC. 01 1100 610 002 002 2 b field day ribbons 307.91
Total 307.91

JOSTENS 01 2310 610 000 000 0 diplomas 222.55
Total 222.55

KSB SCHOOL LAW 01 2330 317 000 000 0 LEGAL FEES 829.50
Total 829.50

KUSKIE STATION LLC 01 2610 626 001 001 1 custodial fuel 350.44
Total 350.44

MCI COMM SERVICE 01 2510 382 000 000 0 telephone 39.32
Total 39.32

MENARDS 01 1100 610 001 001 1 glue sticks for class-rebate card 0.00
01 1100 610 001 001 1 50' air hose- rebate card 0.00
01 2610 610 002 002 2 Restroom toilet repairs 108.80
01 1100 610 001 001 1 Material for 8th grade stools 249.32
Total 358.12

MID-AMERICAN RESEARCH CHEMICAL01 2610 610 001 001 1 M277 Uronic Salt Remover 137.00
01 2610 610 001 001 1 FREIGHT 28.66
Total 165.66

MORRILL COUNTY HOSPITAL 01 1200 591 003 002 2 visual audiometry test 207.00
Total 207.00

NE SAFETY CENTER 01 2710 330 000 000 0 coolidge class b 270.00
Total 270.00

NEBRASKA ASSOCIATION OF SCHOOL01 2310 352 001 001 1 sup search final payment 2,400.00
Total 2,400.00

NIPPON SANSO MATHESON INC 01 3599 610 000 000 0 metal signs 500.00
01 3551 610 000 000 0 plasma cutter state cte funds 7,500.00
01 1100 610 001 001 1 plasma cutter 5,160.00
01 1100 610 001 001 1 CNC machine supplies 421.17
Total 13,581.17

NORTHWEST PIPE FITTINGS, INC OF 01 2610 610 002 002 2 plumbing 40.20
Total 40.20

QUADIENT FINANCE USA, INC 01 2510 531 000 000 0 postage 491.59
01 2510 531 000 000 0 postage 552.63
Total 1,044.22

SCHOLASTIC INC. 01 1100 610 001 001 1 science world 52.80
Total 52.80

SIGN GLASSES LLC 01 1200 591 003 000 remote interpreting 84.00
01 1200 591 003 002 2 remote interpreting 336.00
01 1200 591 003 002 2 remote interpreting 84.00
01 1200 591 003 002 2 remote interpreting 84.00
Total 588.00

SIMMONS OLSEN LAW FIRM P.C. 01 2330 317 000 000 0 legal fees 120.00
Total 120.00

SOAR PEDIATRIC THERAPY, LLC 01 2153 591 003 000 0 0-2 pt 27.33
01 2152 591 003 000 0 3-5 pt 389.50



01 2151 591 003 002 2 elem pt 1,469.00
Total 1,885.83

Stuart, Bobbie 01 2510 580 000 000 0 mileage reimb 116.00
Total 116.00

TIME MANAGEMENT SYSTEMS 01 2510 315 000 000 0 timeclock 182.85
Total 182.85

TREMAIN, KURT 01 2710 330 000 000 0 Sara Jimenez-Flores 1/9/26 Testing Date. 700.00
01 2710 330 000 000 0 Dan Coolidge 1/12/26 Testing Date. Class 450.00
Total 1,150.00

Trevino, Ricky 01 1100 352 002 002 2 interpret parent /teacher 20 minutes 10.00
Total 10.00

VEX ROBOTICS INC 01 1100 610 001 001 1 Classroom Bundle Robotics with one Cart 9,149.98
Total 9,149.98

WPCI 01 2710 340 000 000 0 Breath Alcohol 40.00
01 2710 340 000 000 0 Drug Screen 32.00
01 2710 340 000 000 0 Review Data Management 6.00
01 2710 340 000 000 0 Urine Collection 30.00
Total 108.00

WEATHERCRAFT COMPANIES 03 4700 720 000 000 roof repairs 3,427.00
Total General Fund Total $100,897.91

Building Fund $3,427.00
Payroll $438,732.97



BAYARD PUBLIC SCHOOL
TREASURER REPORT
BANK STATEMENT BALANCES as of Mar 31, 2026

General Checking Account $ 1,325,740.30
Payroll Account $ 13,104.89
Activity Fund $ 358,212.71
Lunch Fund $ 20,684.69
Employee Benefits $ 45,504.77
125 Plan $ 33,434.69
Building Fund** $ 219,818.52
Bond Fund** $ 275,940.08
Depreciation Account $ 45,439.47
Investment Fund $ 650,000.00
Scholarship CD $ 73,370.30
Platte Valley-Employment $ 87,123.16

$ 3,148,373.58
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Bayard Public Schools
Equity in Cash
March 31, 2026

March, 2025 February, 2026 March, 2026 March, 2026 March, 2026
Fund Fund # PRIOR YEAR BALANCE PRIOR MONTH BALALANCE REVENUES EXPENSES ENDING BALANCE

General Fund Checking 01-101 $1,289,255.78 1,794,181.11 382,032.33 (850,473.14) $1,325,740.30
Payroll - General Fund 01-104 $10,634.00 $ 13,104.89 419,603.26 (419,603.26) $ 13,104.89
Lunch Fund Checking 02-101 $50,395.26 48,249.46 29,553.61 (57,118.38) $20,684.69
Payroll - Lunch Fund 02-104 $0.00 0.00 12,274.67 (12,274.67) $0.00
Building Fund Checking 03-101 $191,553.82 222,479.67 1,474.24 (4,135.39) $219,818.52
Bond Fund Checking 04-101 $266,942.79 265,793.72 10,146.36 0.00 $275,940.08
Employee Benefit Fund Checking 05-101 $29,957.08 15,107.08 30,397.69 0.00 $45,504.77
EB CD-PVB 05-106-1000 $84,567.12 85,825.20 1,297.96 0.00 $87,123.16
125-Flex Plan Checking 05-107 $28,411.43 36,023.51 6,238.30 (8,827.12) $33,434.69
Depreciation Fund 06-101 $51,438.98 45,439.47 38.59 0.00 $45,478.06
Activities Fund Checking 07-101 $332,907.32 304,417.19 95,256.19 (41,460.67) $358,212.71
Scholarship CD 07-114 $54,243.15 73,370.30 0.00 0.00 $73,370.30
Investment Fund 06-105 $0.00 400,000.00 250,000.00 0.00 $650,000.00

TOTAL $2,390,306.73 $ 3,303,991.60 $ 1,238,313.20 $ (1,393,892.63) $3,148,412.17
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Legislative Update                                                                          FRIDAY, APRIL 10, 2026 
 
Welcome to this week’s NRCSA Legislative Update.  This will be the last Legislative Update 
for this year.  I hope that has been helpful to all of you.  I believe my successor, Paul Sheffield, 
plans to continue this moving forward (if not, now I’ve put the pressure on him!)  
______________________________________________________________________ 
In the NRCSA Member Update that went out yesterday (Thursday), I reported on four bills that 
we followed very closely the past couple of weeks.    A thumbnail report on these bills: 
 

●​ LB 1050:  LB1050, the “Nebraska Reading Improvement Act”, was introduced as a way 
to ensure students are reading at grade level.  The bill would have required the retention 
of students at the end of their 3rd grade year if they were not reading at grade level.  
Many supports and assessments were to be required to help students get to grade level.  
A few amendments were introduced to try and make the bill better, with one by Sen. 
Jana Hughes getting quite a bit of discussion.  The Education community was against 
the bill, mainly because of the 3rd grade retention issue and the fact that the bill would 
create a substantial unfunded mandate.  On Wednesday, April 8, the bill failed on a 
Cloture vote. 

●​ LB 803 was originally a “shell bill”, but was amended by parts from several bills.  There 
are several sections to the bill, but the sections directly relating to schools would deal 
with “pink postcard” hearings and budget increases.  All school districts would be 
required to participate in the “pink postcard” hearing, which would be held between July 
1 and July 15.  The County would also advise property owners to the dates and times of 
each entity’s budget hearing.  Finally, when voting to increase the property tax request at 
least a ⅔ majority vote of the members of the Board shall take place.  This bill was 
placed on Final Reading on Wednesday, April 8 and passed on Final Reading today 
(Friday, April 10).  

●​ LB 937 is a “Christmas tree” bill as several other bills were attached to it.  Sen. Rountree 
attempted to attach LB81 to LB 937 through AM2965.  This would have given the 
parent/guardian last say on a possible change in placement or services in an IEP.  
Currently the parent/guardian is part of the IEP team that makes such decisions.  
NRCSA, along with the rest of the Education community, was opposed to the 
amendment (in yesterday’s Member Update, I mistakenly had us as SUPPORTING the 
amendment).  AM2965 failed to be adopted on Tuesday, April 7. 

●​ LB 1219 (Brant, priority bill of Hansen) was a bill that would set a hard cap of 2% 
increase in property tax request placed on governmental subdivisions, including school 
districts.  There were several changes that were rumored to possibly be introduced to 
make the bill better, but still not good at all for school districts.  The bill needed to be 
placed on the Unicameral’s daily agenda by last Thursday.  Yesterday, Sen. Hansen 
unsuccessfully attempted to attach LB1219 to another bill that was on Final Reading.  
We can now breath a sigh of relief on the failure of LB1219 to gain legs.   

 



 
I maintained a bill summary that I have used to track legislation, as well as to provide 
information on bills to NRCSA’s Legislative and Executive Committees.  The Bill Summary 
provided below is in a slightly different form than the previous bill summaries I’ve provided 
during the session.  This summary is a “final” version.  That means, bills from 2025 that did not 
move this session were deleted.  2026 bills have been updated to today.  I will put out a final 
form later that just includes bills that were enacted into law.  A few things to notice:  (a) 
Carryover bills from the 2025 session appear first in the document, with those introduced in the 
2026 session listed after, and (b) bills may be accessed directly to the Unicameral website by 
clicking on the bill number listed in the first cell.   
 
That bill summary accessed here: 
 
NRCSA Bill Summaries 2026 
 
If you find a need to contact a Senator, especially your own Senator, you may access the list 
below.  You will find each Senator’s office phone number and email address.   
 
Senator List 2026 
 

https://drive.google.com/file/d/1jKVSfd6ZVHItsBzI9QNMD6eUDmdg1sYe/view?usp=sharing
https://drive.google.com/file/d/1GRNP5rrJM1ei6jdOCviud2VUvxZmppbi/view?usp=sharing






























































































































 

 



 

 

If you are interested in implementing a “Nebraska Beef in Schools” initiative in your area, please 
contact the Nebraska Cattlemen office at (402) 475-2333 for more information. 

  

A trend is catching on in Nebraska—Beef is what’s for lunch in schools.  Great 
quality, Nebraska produced beef served more frequently in schools across 
Nebraska. 

Local Cattlemen groups and other agricultural organizations have organized 
across the state to increase the offerings of beef in school lunches.  Nebraska 
Cattlemen have showcased the successes of some of these programs recently, 
and interest is growing as others cattlemen and school districts explore the 
possibilities of adding more beef to the menu. 

At its October meeting, the Nebraska Cattlemen Board of directors appointed a 
working group to put together a plan to gather information from programs 
already in place and for those who might want to start a program.  The board 
strongly supported the work of its local affiliates in organizing and implementing 
programs across Nebraska. 

The working group had its first organizational call in late October.  Members of 
the working group are Brenda Masek (Purdum), Chair, Jerry Underwood 
(Alliance), Naomi Loomis (Alliance), Rob Marsh (Belvidere), Gregg Wiedel 
(Hebron) and Stephen Sunderman (Norfolk).  NC Staff members are also 
supporting the group as it gathers information. 
 



 

 

If you are interested in implementing a “Nebraska Beef in Schools” initiative in your area, please 
contact the Nebraska Cattlemen office at (402) 475-2333 for more information. 

 
 

This is a basic guideline on how to implement this idea in your area. Please note that every 
individual program is different.  
 

1. Contact your superintendent and ask them if they would be willing to present the idea 
to your school district board. 

 
2. Contact local producers, businesses, local Nebraska Cattlemen affiliate and community 

to discuss commitment required for cattle, monetary donations etc.  
 

3. Prior to meeting with the school board have a plan in place with details and names of 
committed participants. You may also wish to have a committee set up for this project 
for future tasks that may be implemented as a program. 

 
4. Once your program is approved by school contact a federally inspected slaughter house 

to see if they would process your donated animals. 
 

5. Be sure to keep your head school cook in the loop throughout the process. 
 

6. Kickoff event with the school. Be sure to advertise those who donated and were 
involved in the project.  

 

Having community support that believes in your school system and the youth for tomorrow is 
key to making this program successful.  



 

 

If you are interested in implementing a “Nebraska Beef in Schools” initiative in your area, please 
contact the Nebraska Cattlemen office at (402) 475-2333 for more information. 

As we are all excited about this program please be courteous of all types of beef producers 

when visiting with the media. Below are a few talking points to remember while having 

conversation with the media and other sources at your school event or even on the streets of 

your community. If your school decides to host a media event, please contact Nebraska 

Cattlemen as we would love to be there in support of you and your unique program. Also, for 

additional talking points or media help, please contact Talia Goes at tgoes@necattlemen.org. 
 

• Please remember that the Nebraska Beef in Schools projects across the 

state are meant to enhance the relationship between the local producers 

and the community via the school. Refrain from making comments about 

the quality of beef being better. Talk about the opportunity the program 

gives to serve more beef in the school. 
 

• All of the Nebraska Beef in Schools programs are pertinent to the 

community coming together to make it happen. Without community 

strength, the programs would not be successful. It is 100% a community 

driven task. Allows students to interact with business and industries in 

their community to create a sense of collaboration and pride. 
 

• This is an opportunity for producers and local businesses to give back to 

the community by offering beef or monetary donations for the schools to 

serve the local students. 
 

• Nebraska Cattlemen have used this program to explore the possibilities of 

adding more beef to the menu across the state. 
 

• Nebraska Beef in Schools helps school aged children learn about where 

their beef comes from. Informed choice is a huge factor in today’s industry. 

Learning things early such as where your food comes from, how it is grown, 

who grows/raises it, and the purpose of agriculture helps the beef industry 

long term. 
 

• The beef cattle industry is Nebraska’s single largest industry and powers 

the state’s economy with 20,000 beef cow operations. For every ONE 

person in the state there are FOUR beef animals. Nebraska has a unique 

mix of natural resources that provide for an abundant amount of cattle. 

For more facts visit: www.nebeef.org 



 

 

If you are interested in implementing a “Nebraska Beef in Schools” initiative in your area, please 
contact the Nebraska Cattlemen office at (402) 475-2333 for more information. 

 

 

 
This fact sheet provides information for meat specifications that covers food safety requirements for the 
slaughter and processing of beef and the requirements of the National School Lunch Program.  In 
addition to beef, this information can also be applied to pork.   
 
Slaughter and Processing 

• Donated and purchased beef must be slaughtered, processed, and packaged in a USDA 
federally-inspected facility.   

o When meat is handled in this way, and ONLY when it is handled in this way, will the 
package have the USDA stamp.   

o A list of USDA inspected facilities can be found on the Nebraska Cattlemen website at: 
http://nebraskacattlement.org/federalslaughter.aspx. 

• A school must be prepared to provide the following information 
to the processor: 

o Cuts of beef desired 
▪ Types and acceptable weight ranges 

o Ground beef must be no more than 30% fat.   
▪ Processor must provide official crediting documentation to verify the fat 

content and the documentation kept on file at the school. 
o Packaging requirements  

▪ Size of packages – For example, ground beef in 10 lb. rather than 2lb. tubes.   
o Portion size (raw weight) that will yield appropriate cooked weight to meet meal 

pattern. 
 
Transportation of Meat 

• The specification must include acceptable temperature ranges depending on whether the beef 
is transported in a fresh or frozen state in temperature controlled trucks.  Frozen meat should 
stay frozen and fresh meat should be held at a temperature of 41°F or below. 
  

Storage of Processed Product 

• The school’s food safety plan should include specific information concerning the proper 
receiving, storing, and handling of the beef whether it is stored on- or off-site. 

 
Meeting Nutrition Standards  

• A cooked portion must provide 2 ounces of lean meat per serving  

• Ground beef must be no more than 30% fat 
 
Procurement 

• When beef is purchased and/or processing paid by the school, 
proper procurement procedures must be met. 

 



“Wo rki ng  for  N eb ras ka  b ee f  pro du cer s  –  pa s t u re  t o  p l a t e ”  

  4611  Catt l e  Drive    •    Lincol n,  NE 685 21  

(402) 475-2333    •    nc@necat t lemen.org    •    www. nebraskaca t t lemen.org

We want to thank you for being a Nebraska School Powered by Beef.  

Local  Nebraska Catt lemen groups and other agricultural  organizations have organized across 
the state to increase the offerings of beef in Nebraska school lunches .  The mission of the 
Nebraska Beef in Schools program is  to not  only to promote Nebraska Beef in school lunch 
programs but to encourage education on beef production and the nutri t ional  value in beef 
throughout Nebraska schools.   

We are excited to share with you these posters and educational  materials  for  you to use in 
your Powered by Beef School.   

• Vinyl banner for you to show your support  of  the Beef in Schools program
• Runner Girl /Beef’s Big 10 Nutrients poster
• “We Are” Powered by Beef poster
• Kid Friendly recipes
• Educational  Materials

We are here to help! If  you need more information or addit ional  banners,  please let  us know. 
Copies of the educational  materials  and recipes can be copied and distr ibuted to the families 
in your school distr ict .   

The Nebraska Catt lemen are excited in the success of the Beef in Schools Program and we 
look forward to in seeing the program grow across Nebraska .  We hope that  your school 
distr ict  wil l  explore the possibil i t ies of  adding more beef to the menu and to help us education 
the students in Nebraska more about beef production and beef nutri t ion .  We would l ike to 
encourage you to work with both the FFA and FCLA programs in your school to increase the 
education opportunit ies for  your students.

Addit ional  resources can be found at :
www.beefi tswhatsfordinner.com
www.agfoundation.org/free-resources/
www.onthefarmstem.com/resources

Gina Hudson,  Belvidere  
hudsonfarms_68315@yahoo.com 
402-469-3157

Tricia Grabenstein,  Smithfield 
308-325-5627
tgrabens@live.com





A Proud Beef In Schools Participant

Powered by
BEEF



KID-FRIENDLY 

BEEF RECIPES 

Funded by the Beef Checkoff. 

FOR MORE GREAT RECIPES, VISIT 

www.BeefltsWhatsForDinner.com 

4611 Cattle Drive - Lincoln NE 68521
402-475-2333

www.nebraskacattlemen.org
blederer@necattlemen.org
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Nebraska Beef to School Processing 
Standard Operating Procedure 

 

Purpose:   Ensure only wholesome processed beef products are provided to Nebraska Child 
Nutrition Programs (CNP). Assurance should be provided that the local beef 
products are identified and truthfully labeled, ensuring that the beef provided to 
the CNP is that of the original cattle. All beef used in CNP, donated or purchased, 
must be slaughtered, processed, and packaged under USDA inspection.    

Scope:   This procedure applies to CNP participating in the Nebraska Beef to School 
program. 

Key Words:  USDA Inspected Processor, HACCP, Sanitation Standard Operating Procedures  
(Sanitation SOP) and Sanitation Performance Standards (SPS), Cross  
Contamination, Age of Beef, Physical Hazards, Chemical Hazards    

Procedures:     
1. Follow Federal, State and Local Food Codes. 
2. All beef must be slaughtered, processed, and packaged under USDA 

inspection. Meat will have the USDA stamp on the case or package. The 
USDA stamp is a requirement for all beef served in CNP. 
 

a. A list of USDA federally inspected slaughter and processing facilities are on the 
USDA’s Meat, Poultry and Egg Product inspection (MPI) Directory: 
https://www.fsis.usda.gov/wps/portal/fsis/topics/inspection/mpi-directory  
 

3. School districts must request a letter stating that the USDA Inspected Processor has a 
Food Safety plan based on Hazard Analysis Critical Control Point (HACCP), Sanitation 
Standard Operating Procedures (Sanitation SOP) and Sanitation Performance Standards 
(SPS).  The letter should be on letterhead with a signature. 
Schools must follow School Procurement Procedures when selecting a processor. Find 
procurement resources and policy here: https://www.fns.usda.gov/cfs/procuring-local-
foods 

 

Incidents/Conditions: 

1. Request the preferred method of communication (email or phone) and contact 
information from the USDA Inspected Processor for notification for adulterated or 
misbranded meat.  

https://www.fsis.usda.gov/wps/portal/fsis/topics/inspection/mpi-directory
https://www.fns.usda.gov/cfs/procuring-local-foods
https://www.fns.usda.gov/cfs/procuring-local-foods
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2. USDA Inspected Processors are required to notify the local FSIS District Office within 
24 hours of learning or determining that an adulterated (foreign material) or misbranded 
meat or meat food has entered commerce. The official establishment must inform the 
FSIS District Office of the type, amount, origin and destination of the adulterated or 
misbranded product. 

3. When adulterated or misbranded meat is identified in the school, contact the USDA 
inspected processor immediately. Give the USDA Inspected Processor as much 
information as possible. School District name, phone number, email, name of the person 
reporting, relationship to the school, time, date when the adulterated or misbranded meat 
was identified. Take photos or video of the product that has been adulterated or 
misbranded. Take a sample of the product label, product and any other applicable 
material.   

4. Follow recall protocol – store, segregate and label case, box or packages as do not use. 
5. Keep until told to discard by inspector or investigator.   
6. Record incident on the foreign material/ misbranded product log. 
7. Keep communication open with the USDA Inspected Processor. 
8. If the USDA Inspected Processor does not respond to your complaint, contact your 

Local/State Health Department. They will contact the FSIS. 

Over 30 months of age Cattle taken in to USDA Processor: 

1. If a school district brings in cattle to the USDA Inspected Processor which are 30 months 
of age or older, the school district must notify the UDSA Inspected Processor. The USDA 
Inspected Processor may need to make special arrangements or have certain days for 
processing cattle 30 months of age or older.  

2. Verbally verify that the USDA Inspected Processor maintains proper records on handling 
cattle older than 30 months of age or older. 

Origin Labeling Local Beef: 

1. Nebraska Beef to Schools is local customer-driven and therefore the state of origin 
labeling is not required. 

Transportation SOP for Nebraska Beef to Schools: 

1. See the transportation SOP for Nebraska Beef to Schools. 
2. Packaging for transportation: containers for transportation of the processed beef need to 

be food grade and able to keep the processed beef frozen.  
3. Fresh beef should be transported 40°F or below.   

 
Monitoring:  

1. The Food Service Manager/Director will work with the USDA Inspected Processor to 
provide safe beef to schools.  

2. Follow up on any adulterated or misbranded meat issues. 
3. Check receiving log and adulterated or misbranded meat logs. 
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4. Check beef packages for “Not for Sale”. Custom Exempt slaughtered, processed, and 
packaged meat products labeled as “Not for Sale” cannot be donated or sold to schools. 

Corrective action:  
1. Document adulterated or misbranded meat; notify USDA Inspected Processor 

immediately upon identifying.  
2. Communicate with the USDA Inspected Processor to resolve the issue. 

Verification and Record Keeping: 
1. Keep the Beef to School receiving logs. 
2. Keep the temperature logs. 
3. Verify that the processor has maintained their USDA status. 

Other SOP’S related: 

1. Cooking Time and Temperature Control for Safety Foods 
2. Cooling Time and Temperature Control for Safety Foods 
3. Receiving Deliveries 
4. Hand Washing 
5. Preventing Cross-Contamination during Storage and Preparation 

References:  

https://www.fsis.usda.gov/wps/portal/fsis/home 

https://www.fsis.usda.gov/wps/portal/fsis/topics/food-safety-education/get-answers/food-safety-
fact-sheets/production-and-inspection/inspection-and-grading-of-meat-and-poultry-what-are-the-
differences_/inspection-and-grading-differences 

http://www.montana.edu/mtfarmtoschool/b2s-faq.html 

https://fns-prod.azureedge.net/sites/default/files/cn/SP01_CACFP%2001_SFSP01-2016os.pdf 

https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-
for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES 

https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-
for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES 

https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec381-
144.pdf 

https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec310-
22.pdf 

https://www.fsis.usda.gov/wps/wcm/connect/41630a48-7a89-48e7-8545-
02ee705eb0fc/QA_6100.4.pdf?MOD=AJPERES 

https://fns-prod.azureedge.net/sites/default/files/cn/SP01_CACFP%2001_SFSP01-2016os.pdf 

https://www.fsis.usda.gov/wps/portal/fsis/home
https://www.fsis.usda.gov/wps/portal/fsis/topics/food-safety-education/get-answers/food-safety-fact-sheets/production-and-inspection/inspection-and-grading-of-meat-and-poultry-what-are-the-differences_/inspection-and-grading-differences
https://www.fsis.usda.gov/wps/portal/fsis/topics/food-safety-education/get-answers/food-safety-fact-sheets/production-and-inspection/inspection-and-grading-of-meat-and-poultry-what-are-the-differences_/inspection-and-grading-differences
https://www.fsis.usda.gov/wps/portal/fsis/topics/food-safety-education/get-answers/food-safety-fact-sheets/production-and-inspection/inspection-and-grading-of-meat-and-poultry-what-are-the-differences_/inspection-and-grading-differences
http://www.montana.edu/mtfarmtoschool/b2s-faq.html
https://fns-prod.azureedge.net/sites/default/files/cn/SP01_CACFP%2001_SFSP01-2016os.pdf
https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES
https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES
https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES
https://www.fsis.usda.gov/wps/wcm/connect/8d0a0e73-1e6f-424f-a41f-ea942247a5ff/Guideline-for-Industry-Response-Customer-Complaint.pdf?MOD=AJPERES
https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec381-144.pdf
https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec381-144.pdf
https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec310-22.pdf
https://www.govinfo.gov/content/pkg/CFR-2014-title9-vol2/pdf/CFR-2014-title9-vol2-sec310-22.pdf
https://www.fsis.usda.gov/wps/wcm/connect/41630a48-7a89-48e7-8545-02ee705eb0fc/QA_6100.4.pdf?MOD=AJPERES
https://www.fsis.usda.gov/wps/wcm/connect/41630a48-7a89-48e7-8545-02ee705eb0fc/QA_6100.4.pdf?MOD=AJPERES
https://fns-prod.azureedge.net/sites/default/files/cn/SP01_CACFP%2001_SFSP01-2016os.pdf


Proposed Activity Reductions for 2026/27 School Year 
BOE Meeting April 13, 2026 

●​ Elimination of band trips savings (non-conference/competition) 
●​ Elimination of vocal trips saves (non-conference/competition) 
●​ Elimination of elementary homework club savings  
●​ Esports - add to Extra Duty schedule at 2% to eliminate paying 

an hourly wage  
●​ Elimination of/or change to coop of softball  
●​ Eliminate paid HOSA sponsor 
●​ Eliminate paid School Improvement Coordinator paid position 
●​ Eliminate any overnight trips paid by district  
●​ Eliminate fees for track wrestling (do inhouse) 
●​ COOP speech with Minatare savings $2,000 
●​ Eliminate the practice of sending non-coaching staff to state 

tournaments for photos  
●​ Eliminate zero hour weights class  
●​ Re-evaluate extra-duty assignments for”not exempt” employees 

to reduce costs associated with overtime.  



4/9/2026

Board of Education
Bayard Public Schools

Dear Members of the Board,

On behalf of the Bayard Education Association, I am writing to formally confirm that we agree to 
the proposed amendment to exclude the Speech Language Pathologist from the Negotiated 
Employment Contract.

Please consider this letter as our official notice of acceptance. I have signed the Amendment 
form that was sent and will be returning it to Ms. Liggett today. 

Thank you for your time.

Sincerely,
Crystal Batt
(on behalf of the BEA)



4/9/2026 Morrill County Assessor

1 100027886

Parcel Information
Parcel ID: 100027886

Map Number
State Geo Code 1937-26-0-35185-000-0000

Cadastral # -55-1

Images
Photo #1 Photo #2 Photo #3

Current Owner: MORRILL COUNTY SCHOOL DIST # 62-0021 BAYARD PUBLIC SCHOOL
PO BOX 607
BAYARD, NE 69334

Situs Address:
Tax District: 80

School District: BAYARD 21, 62-0021

Account Type: Exempt

Legal Description: 26 21 52 PT TAX LOT 3 (VACANT TRAILER COURT LAND)

Lot Width: N/A

Lot Depth: N/A

Total Lot Size: 29700.00 sq ft

Assessed Values
Year Total Land Outbuilding Dwelling
2025 $25,705 $25,705 $0 $0
2024

2025 Tax Levy
Description Rate

BAYARD 21 1.04114600
COUNTY HOSP BOND
(>2017) 0.01197900

SD 21 BOND 0.05070200
ESU # 13 0.01572100
BAYARD CEM. 0.04263100
BAYARD 0.36594900
WESTERN NE COMM
COLLG 0.02100700

NRD 0.04322600
MORRILL COUNTY 0.28599500

5 Year Sales History
No previous sales information is available (for the past 5 years).

https://morrill.gworks.com/photos/0100027886_5369.jpg
https://morrill.gworks.com/photos/0100027886_5370.jpg
https://morrill.gworks.com/photos/0100027886_5371.jpg


4/9/2026 Morrill County Assessor

2 100027886

Property Classification
Status: Improved Location: Urban

Property Class: Exempt City Size: 800-2,500

Zoning: Lot Size: 20,001 sq. ft. - .99 ac.

Property Notes
Date Note

Land Information
Lot Width (ft) Lot Depth (ft) Description Lot Size

0.00 0.00 29,700.00 SQ. FEET 29700.00 sq ft

Dwelling Data
Description Units Value

Outbuilding Data
Description Units Year Built Cost

Photo/Sketch



4/9/2026 Morrill County Assessor

1 100027991

Parcel Information
Parcel ID: 100027991

Map Number
State Geo Code 1937-26-0-35185-000-0000

Cadastral # -55-1

Images
Photo #1

Current Owner: MORRILL COUNTY SCHOOL DIST # 62-0021 BAYARD PUBLIC SCHOOL
PO BOX 607
BAYARD, NE 69334

Situs Address:
Tax District: 80

School District: BAYARD 21, 62-0021

Account Type: Exempt

Legal Description: 26 21 52 PT TAX LOT 5 (VACANT TRAILER COURT LAND)

Lot Width: N/A

Lot Depth: N/A

Total Lot Size: 41895.00 sq ft

Assessed Values
Year Total Land Outbuilding Dwelling
2025 $32,715 $32,715 $0 $0
2024

2025 Tax Levy
Description Rate

BAYARD 21 1.04114600
COUNTY HOSP BOND
(>2017) 0.01197900

SD 21 BOND 0.05070200
ESU # 13 0.01572100
BAYARD CEM. 0.04263100
BAYARD 0.36594900
WESTERN NE COMM
COLLG 0.02100700

NRD 0.04322600
MORRILL COUNTY 0.28599500

5 Year Sales History
No previous sales information is available (for the past 5 years).

https://morrill.gworks.com/photos/0100027991_5374.jpg


4/9/2026 Morrill County Assessor

2 100027991

Property Classification
Status: Improved Location: Urban

Property Class: Exempt City Size: 800-2,500

Zoning: Lot Size: 20,001 sq. ft. - .99 ac.

Property Notes
Date Note

Land Information
Lot Width (ft) Lot Depth (ft) Description Lot Size

0.00 0.00 41,895.00 SQ. FEET 41895.00 sq ft

Dwelling Data
Description Units Value

Outbuilding Data
Description Units Year Built Cost

Photo/Sketch



 

4039 
Employment of Classified Staff 

 
The superintendent or designee shall hire classified staff to meet 
personnel needs consistent with the district’s budget, instructional 
needs, and non-instructional operations.  The superintendent or 
designee shall obtain a criminal history record that includes 
information from the Nebraska State Patrol for all individuals that are 
to be employed as pupil transportation vehicle drivers (except 
certificated Nebraska school administrators or teachers) and keep a 
copy of that record on file and shall update it during the calendar year 
that coincides with the expiration of the driver’s motor vehicle 
operator’s license.  Otherwise, the superintendent or designee may, 
but is not required to, conduct a criminal background check on any 
classified staff applicant.  Criminal history or background checks shall 
occur only after the school district has determined that the applicant 
meets the minimum employment qualifications.  This policy shall not 
prevent the school district from requiring an applicant to disclose his or 
her criminal record or history relating to sexual or physical abuse prior 
to any minimum employment qualification determination.   
 
The superintendent or designee shall discipline and discharge classified 
staff as appropriate.     
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 
 

 



 

 
 

4041 
Staff Dress and Appearance 

 
The attire worn by staff members conveys an important image to 
students and the general public.   
 
Certified staff, paraeducators and office staff should generally 
dress in business casual attire.   
 
Classroom staff may not wear the following types of clothing during 
the traditional school day from, when students or visitors are in 
attendance, or when the employee is supervising, directing or coaching 
students when the public is in attendance: 
 
●​ Sweat, jogging and wind suits, except when teaching a physical 

education activity in the gymnasium or on a playing field or at 
athletic or other activity practices. 

●​ Shorts, except when teaching physical education class or at athletic 
or other activity practices.   

●​ Blue jeans that have tears or look worn or disheveled. 
●​ Any clothing which is immodest and may distract other employees 

or students in the learning environment. 
 
The building principal may temporarily suspend all or a portion of the 
dress code when other factors support a lower dress expectation for 
school employees (e.g., special “casual days”). 
 
The appearance of professional staff members shall be appropriate to 
their assigned duties and indicative of their professional standing in 
the school and community.  To help meet that end, jeans of any color 
may not be worn except on Friday which is considered a “dress down” 
day.  
 
Custodial, maintenance and transportation staff should dress in 
attire appropriate to the work they are performing.   
 
 
Adopted on ________________ 
Reviewed on _______________ 
Revised on ________________ 
 

 



4042 
Employee Social Security Numbers 

 
​ Nebraska law prohibits employers from using or publishing an 
employee’s social security number except under certain specified 
circumstances.  This district shall comply with this law and take 
reasonable steps to protect the confidentiality of employees’ social 
security numbers.  However, neither state law nor this policy prohibits 
the district from using the last four digits of an employee’s social 
security number as an employee identification number or in any other 
reasonable manner.  
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 
 



4043 
Professional Boundaries and Appropriate Relationships Between 

Employees and Students 
 

School district employees and student teachers or interns (“employees”) are 
responsible for conducting themselves professionally and for teaching and 
modeling high standards of behavior and civic values, both at and away from 
school.  Employees are required to establish and maintain professional 
boundaries with students and must have appropriate relationships with 
students.  They may be friendly with students, but they are the students’ 
teachers, not their friends, and they must take care to see that this line does 
not become blurred.  This applies to employees’ conduct and interactions 
with students and to material they post on personal websites and other 
social networking sites including, but not limited to, Instagram, Facebook, 
and Twitter.  The posting or publication of messages or pictures or other 
images that diminish an employee’s professionalism or ability to maintain 
the respect of students and parents may impair his or her ability to be an 
effective employee.  Employees are expected to behave at all times in a 
manner supportive of the best interests of students. 

 
Sexual Relationships Prohibited.  Employees are prohibited from 
engaging in any relationship that involves sexual contact or sexual 
penetration with a student while the student is a current student and for a 
minimum of one year after the date of the student's graduation or the date 
the student otherwise ceases enrollment.  Sexual contact has the same 
meaning as in section 28-318, and sexual penetration has the same 
meaning as in section 28-318. 

 
Grooming Prohibited.  Employees are prohibited from engaging in 
grooming with students.  Grooming means building trust with a student and 
individuals close to the student in an effort to gain access to and time alone 
with the student, with the ultimate goal of engaging in sexual contact or 
sexual penetration with the student, regardless of when in the student’s life 
the sexual contact or sexual penetration would take place.   

 
Unless an employee can clearly and convincingly demonstrate a legitimate 
educational purpose, grooming behaviors and related conduct that are a 
violation of this policy include, but are not limited to:   

 
●​ Communicating about sex when the discussion is not required by a 

specific aspect of the curriculum. 
●​ Joking about matters involving sex, using double entendre or 

making suggestive remarks of a sexual nature. 
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●​ Displaying sexually inappropriate material or objects. 
●​ Making any sexual advance, whether written, verbal, or physical or 

engaging in any activity of a sexual or romantic nature. 
●​ Kissing of any kind. 
●​ Dating a student or a former student within one year of the student 

graduating or otherwise leaving the district. 
●​ Intruding on a student’s personal space (e.g. by touching 

unnecessarily, moving too close, staring at a portion of the 
student’s body, or engaging in other behavior that makes the 
student uncomfortable). 

●​ Initiating unwanted physical contact with a student.  
●​ Communicating electronically (e.g. by e-mail, text messaging, or 

through social media) on a matter that does not pertain to school.   
●​ Playing favorites or permitting a specific student to engage in 

conduct that is not tolerated from other students. 
●​ Discussing the employee’s personal issues or problems that should 

normally be discussed with adults. 
●​ Giving a student a gift of a personal nature. 
●​ Giving a student a ride in the employee’s vehicle without first 

obtaining the express permission of the student’s parents or a 
school administrator. 

●​ Taking a student on an outing without first obtaining the express 
permission of the student’s parents or a school administrator. 

●​ Inviting a student to the employee’s residence without first 
obtaining the express permission of the student’s parents and a 
school administrator. 

●​ Going to a student’s home when the student’s parent or a proper 
chaperone is not present. 

●​ Repeatedly seeking to be alone with a student. 
●​ Being alone in a room with an individual student at school with the 

door closed. 
●​ Any after-school hours activity with only one student. 
●​ Any other behavior which exploits the special position of trust and 

authority between an employee and student. 
 

This list is not exhaustive.  Any behavior which exploits a student is 
unacceptable.  If in doubt, ask yourself, “Would I be doing this if my family 
or colleagues were standing next to me?” 

 
Communication Between Employees and Students.  The 

preferred methods for employees to communicate with students are in 
person, school e-mail accounts, and the communication system 
ParentSquare.   A personal communication system is a device or software 
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that provides for communication between two or more parties and is capable 
of receiving, displaying, or transmitting communication. Personal 
communication system includes, but is not limited to, a mobile or cellular 
telephone, an email service, or a social media platform. 

 
Employee communications with students through a communication 

system generally are to be sent simultaneously to multiple recipients and not 
just to one student.  The burden to demonstrate the appropriateness of a 
communication with a student only shall rest with the employee.   

 
Reporting a Policy Violation.  Anyone may report suspected 

grooming, other unacceptable employee conduct, or any violation of this 
policy as follows: 

 
School District.  Reports may be made to a principal, the 
superintendent, or the Title IX Coordinator in person, by mail, by 
telephone, or email.    
 
Nebraska Department of Education.  Reports may be made at: 
Nebraska Department of Education, Attn: Certification Investigations’ 
Office, P.O. Box 94933, Lincoln NE 68509 or 
Nde.investigations@nebraska.gov. 
 
Nebraska Department of Health and Human Services.  Reports may be 
made by calling the Child Abuse and Neglect Hotline at (800) 
652-1999. 
 
Law Enforcement.  Reports may be made to the local police 
department by calling (308) 586-1444, the county sheriff at (308) 
262-0408, or the Nebraska State Patrol at (308) 632-1211.   
 
An employee is required to make a report to a principal or the 

superintendent if the employee reasonably believes that another employee 
has violated or may have violated this policy.  Minor concerns or violations 
shall be reported within 24 hours.  Major concerns or violations shall be 
reported immediately.  Violations committed by or concerns about the 
superintendent shall be reported to the school board president.   

 
A student who feels his or her boundaries have been violated should 

directly inform the offender that the conduct or communication is offensive 
and must stop.  If the student does not wish to communicate directly with 
the offender or if direct communication has been ineffective, the student 
should report the conduct or communication to a teacher, administrator, 
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counselor, the Title IX coordinator, or other school employee with whom she 
or he feels comfortable.   

 
​ Retaliation Prohibited.  Retaliation for good faith reports or 
complaints made as a result of this policy is prohibited.  Individuals who 
knowingly and intentionally make a false report shall be subject to discipline 
as provided by district policy and state law. 

 
Policy Violations.  Any violation of this policy by an employee may 

result in disciplinary action up to and including dismissal from employment 
and/or referral to the Nebraska Department of Education, which may result 
in the suspension or revocation of the employee's certificate.  Any violation 
involving sexual or other abuse will result in referral to the Nebraska 
Department of Health and Human Services, law enforcement, or both. 
 

Policy Verification.   Employees shall verify that they have received, 
reviewed, and understood this policy by signing an acknowledgment 
document indicating the same.   
 

No Limits on Reports to NDE.  Nothing in this policy shall be 
construed to limit any certificated employee's duty to report any known 
violation of the standards of professional practices (Title 92, Nebraska 
Administrative Code, Chapter 27, commonly known as Rule 27) adopted by 
the Nebraska Board of Education. 

 

Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
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4044 
Political Activity by Staff Members  

 
The Board recognizes its individual employees’ rights of citizenship, 
including, but not limited to, engaging in political activities. An 
employee of the District may seek an elective office, provided that the 
staff member does not campaign on school property during working 
hours, and provided all other legal requirements are met. The District 
assumes no obligation beyond making such opportunities available. 

 
The following activities are prohibited during an employee’s work time 
(including duty-free lunch and planning periods): 

 
1.​ Soliciting votes or contributions for or against a particular 

candidate or ballot proposition.   
 

2.​ Discussing with students opinions regarding a political candidate 
or ballot proposition unless the topic is part of the approved 
curriculum. 

 
3.​ Preparing, displaying, wearing or distributing campaign 

literature, materials, or signs for or against a candidate or ballot 
proposition (this prohibition does not apply to bumper stickers 
on personal vehicles). 

 
4.​ Soliciting volunteers to assist with a campaign for or against a 

political candidate or ballot proposition. 
 
5.​ Preparing for, organizing, or participating in any political 

meeting, petition, rally, or event. 
 
6.​ Other prohibited political activity as defined by state law. 

 
 
The following activities are prohibited at all times: 
 

1.​ Using any school district resources including, but not limited to, 
facsimile machines, copy machines, computers or e-mail 
accounts, for political campaign activities.  

 
2.​ Using school district property or facilities for any political 

campaign activities, unless such use is approved pursuant to 
school board rules or policy. 

 

 
Page 1 of 2 



3.​ Spending district funds to urge votes to vote for or against a 
candidate or ballot proposition 

 
4.​ Requiring employees to engage in political campaign activities as 

part of their job duties. 
 
5.​ Providing employees with additional compensation or benefits for 

engaging in political activities. 
 
6.​ Representing an employee’s personal political position as the 

position of the school district or the board of education.  
  
7.​ Engaging in any other activity prohibited by state law. 

 
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
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4045 
Milk Expression 

 
Except as otherwise provided by law, the district will provide reasonable 
break time for an employee who wishes to breastfeed or express breast milk 
for her nursing child each time such employee has the need to do so.  The 
district will provide a place, other than a bathroom, which is shielded from 
view and free from intrusion from co-workers and the public.  These 
accommodations will be provided for one year after the child’s birth unless 
otherwise required by law. 
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 
 



4046 
​ Internet Searches Regarding Potential Employees  
 
Members of the administrative team or of a hiring committee 
(hereinafter “the committee”) may conduct internet research about job 
applicants by using the following protocol, except that no criminal 
history record information check shall be made until the school district 
has determined that the applicant meets the minimum employment 
qualifications:   
 
1.​ The committee may conduct internet searches using candidates’ 

full names and any aliases.  The committee may also search 
candidates’ full names and any aliases on Facebook, Instagram, 
LinkedIn, Twitter, YouTube, and other social networking websites.   
 

2.​ All applicants or all finalists must have the same research 
conducted about them.  For example, if the committee conducts 
a search on Google using the name of one applicant in order to 
determine whether to include that applicant in the list of 
finalists, the committee must also conduct an identical search of 
all applicants’ names.   
 

3.​ The committee may not use deception to gain access to 
applicants’ social networking pages, blogs, or other on-line 
media and will not require applicants for employment to provide 
the district with their username or password to personal social 
media accounts.  
 

4.​ The committee must take reasonable steps to verify the 
reliability of the information obtained in the search, including 
consulting with the applicant for confirmation of accuracy, if 
appropriate. 
 

5.​ The committee will consider the following information to be 
relevant in making hiring decisions about an applicant based on 
information obtained through internet research: 
 

a.​ Disparaging remarks made about current or former 
co-workers, supervisors, or employers; 
 

b.​ Discriminatory, harassing, or demeaning behavior or 
comments; 
 

c.​ Unprofessional, lewd, or obscene behavior or remarks; 



 
d.​ Criminal activity; 

 
e.​ Information which indicates the applicant will or will not be 

able to perform the essential functions of the position 
sought; and 
 

f.​ Information which indicates that the applicant is 
particularly suited or unsuited to the position sought. 

 
6.​ The committee will retain documents to demonstrate its 

compliance with this policy with other documentation relevant to 
the job search. 
  

  
   
 
 
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 



4048 
Assessment Administration and Security  

 
The purpose of all testing and assessments is to measure students’ 
knowledge, skills or abilities in the area tested.  All staff members are 
prohibited from engaging in any behavior that adversely affects the 
validity of test scores as a measure of student achievement. This 
policy applies to all national, state, and local assessments, including 
both standardized and general classroom assessments. 
 
1.​ Assessment Responsibilities 

 
a.​ Each building principal, in consultation with the 

Superintendent and classroom teachers, will be responsible 
for: 

 
●​ overseeing the scheduling of state-administered 

assessments, training all staff who administer 
assessments, and ensuring that all assessments, 
including make-up testing, is completed within required 
testing windows; 

 
●​ obtaining Standards, Assessment and Accountability 

Updates from the Department of Education and 
circulating the relevant portions of those updates to 
other staff members; 

 
●​ informing the board of education of changes to the 

Nebraska Student-Centered Assessment System Security 
Procedures; and   

 
●​ signing and enforcing the Nebraska Student-Centered 

Assessment System Security Agreement. 
 
b.​ Every classroom teacher or other staff member who 

administers assessments is responsible for: 
 

●​ complying with the Nebraska Student-Centered 
Assessment System Security Procedures;  
 

●​ taking all reasonable and prudent steps to ensure the 
accuracy and integrity of all academic testing, including 
statewide assessments; and 

 

 
 



●​ ensuring the security of all test materials. 
 

2.​ Security Violations and Cheating 
 
a.​ Classroom assessments 

 
Staff members who suspect students of having cheated on 
a classroom assessment should conduct a reasonable 
inquiry and impose consequences on the student 
consistent with classroom rules and the student handbook.   
 

b.​ State Accountability Tests 
 
Staff members who suspect a breach of security on State 
Accountability Tests, must promptly report their suspicions 
to the building principal or superintendent.  The 
superintendent must notify the Department of Education’s 
Statewide Assessment Office and follow the Department’s 
protocol for Reporting and Investigating Test Security 
Violations.  
 
Staff members who engage in or enable students to 
engage in academic dishonesty in any testing or 
assessment will be subject to discipline up to and including 
the immediate cancellation of their employment contract.   

 
 

 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 

 
 



 
4050 

Overtime 
 
​ Employees who are "non-exempt" under the Fair Labor Standards Act 
and who work more than 40 hours in a workweek will be paid at the rate of 
time-and-one-half (1½) times their regular rate of pay for all overtime 
hours. Employees must report and be prepared to defend overtime to their 
direct supervisor. Scheduled holidays, vacation days, time off for jury duty, 
and time off for sickness, emergencies or other personal reasons will not be 
considered hours worked for overtime purposes.   
 
​  
 
Adopted on: _______________ 
Revised on: _______________ 
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 4052 
Job References to Prospective Employers 

 
All requests for employment-related references or employment history 
by prospective employers of current or former employees must be 
referred to a member of the administrative team.  The administrator 
will either provide a reference in compliance with this policy or will 
forward the request to the superintendent. 
 
If the school district is subject to a written separation agreement 
regarding a particular employee, the terms of that agreement will 
govern the district’s response to requests for information, regardless of 
any written consent provided to the school district.  
 
If the school district is not bound by a separation agreement and 
receives a legally enforceable written consent to release information, 
the district may provide the information authorized by that document.  
The school district may provide additional truthful information to 
prospective employers of current and former employees in accordance 
with this policy. 
 
Employees Suspected of Sexual Misconduct Against a Minor or 
Student 
 
Apart from the routine transmission of administrative and personnel 
files or unless otherwise permitted by law, the district and any 
employee, contractor, or agent of the school district is prohibited from 
providing any employee any assistance in obtaining a new job if the 
school district or the individual acting for the school district has 
probable cause to believe said employee has engaged in sexual 
misconduct with a student or minor in violation of the law.  
 
 
 
Adopted on: _______________ 
Revised on: _______________ 
Reviewed on: ______________ 
 



 

4053 
Conflict of Interest 

 
Any school district employee who meets the conditions set forth in this 
policy shall be deemed to have a business or financial conflict of 
interest.  
 
1.​  Definitions.  For the purposes of this policy: 
 

a.​ Business with which an employee is associated shall include 
the following: 

 
(1)​ A business in which the employee or a member of his or 

her immediate family is a partner, a limited liability 
company, or serves as a director or an officer. 

 
(2)​ A business in which the employee or a member of his or 

her immediate family is a stockholder in a closed 
corporation with stock worth one thousand dollars or 
more, or the employee or his or her immediate family 
owns more than a five percent equity interest or is a 
stockholder of publicly traded stock worth more than ten 
thousand dollars or more at fair market value, or which 
represents more than ten percent equity interest. This 
shall not apply to publicly traded stock under a trading 
account if the employee reports the name and address 
of the company and stockbroker. 

 
b.​ A business association shall be defined to include an 

individual as a partner, limited liability company member, 
director or officer, or a business in which the individual or 
member of the immediate family is a stockholder.  

 
c.​ Immediate family member or member of the immediate 

family shall mean a child residing in an individual's household, 
a spouse of an individual, or an individual claimed by that 
individual or that individual's spouse as a dependent for 
federal income tax purposes 

 
2.​ Contracts with the School District. 
 

a.​ No employee or member of his or her immediate family shall 
enter into a contract valued at two thousand dollars or more, 
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in any one year, with this school district unless the contract is 
awarded through an open and public process that (1) includes 
prior public notice and (2) allows the public to inspect during 
the school district’s regular business hours the proposals 
considered and the contract awarded. 

 
b.​ The existence of any conflict of interest in any contract in 

which the employee has an interest and in which the school 
district is a party, or the failure to make public the employee's 
interest known, may render a contract null and void. 

 
c.​ The prohibition of a conflict of interest or requirement for 

public notice shall apply when the employee, or his or her 
immediate family has a business association with the business 
involved in the contract or will receive a direct pecuniary fee 
or commission as a result of the contract. 

 
3.​ Employing Members of the Immediate Family. 
 

a.​ An employee may employ or recommend or supervise the 
employment of an immediate family member if: 

 
(1)​ The employee does not abuse his or her position. 

 
(a)​ Abuse of official position shall include, but not be 

limited to, employing an immediate family member: 
 

(i)​ who is not qualified for and able to perform the 
duties of the position; 

 
(ii)​ for any unreasonably high salary; 

 
(iii)​ who is not required to perform the duties of the 

position. 
 

(2)​ The employee makes a reasonable solicitation and 
consideration of applications for employment.  

 
(3)​ The employee makes a full disclosure on the record to 

the governing body of the school district and to the 
secretary of the board.   
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(4)​ The board approves the employment or supervisory 
position. 

 
b.​ The employee shall not terminate the employment of another 

employee so as to make funds or a position available for the 
purpose of hiring an immediate family member. 

 
4.​ Gifts, Loans, Contributions, Rewards, or Promises of Future 

Employment 
 

a.​ No employee shall offer or give to the following persons 
anything of value, including a gift, loan, contribution, reward, 
or promise of future employment, based upon an agreement 
that a vote, official action, or judgment would be influenced 
thereby:  

 
(1)​ a public official, public employee, or candidate. 

 
(2)​ a member of the immediate family of an individual 

listed in Subparagraph 'a' above. 
 

(3)​ a business with which an individual listed in 
Subparagraph (1) or (2) above is associated. 

 
b.​ No employee shall solicit or accept anything of value, including 

a gift, loan, contribution, reward, or promise of future 
employment based on an agreement that the vote, official 
action, or judgment of the employee would thereby be 
influenced.  

 
c.​ An employee shall not use or authorize the use of his or her 

public employment or any confidential information received 
through the public employment to obtain financial gain, other 
than compensation provided by law, for himself or herself or a 
member of his or her immediate family, or a business with 
which he or she is associated. 

 
d.​ An employee shall not use or authorize the use of personnel, 

resources, property, or funds under that person's official care 
and control other than in accordance with prescribed 
constitutional, statutory, and regulatory procedures or use 
such items for personal financial gain, other than 
compensation provided by law. 
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5.​ Conflict of Interest Relating to Campaigning or Political Issues 
 

a.​ Except as provided below, an employee shall not authorize 
the use of school district personnel, property, resources, or 
funds for the purpose of campaigning for or against the 
nomination or election of a candidate or the qualification, 
passage, or defeat of a ballot question. 

 
b.​ This does not prohibit an employee from making school 

district facilities available to a person for campaign purposes if 
the identity of the candidate or the support for or opposition 
to the ballot question is not a factor in making the facilities 
available or a factor in determining the cost or conditions for 
use. 

 
c.​ This does not prohibit an employee from discussing and 

voting upon a resolution supporting or opposing a ballot 
question. 

 
d.​ This does not prohibit an employee under the direct 

supervision of a public official from responding to specific 
inquiries by the press or the public as to the board's opinion 
regarding a ballot question or from providing information in 
response to a request for information. 

 
e.​ An employee may present his or her personal opinion 

regarding a ballot question or respond to a request for 
information related to a ballot question; but in so doing, the 
person should clearly state that the information being 
presented is his or her personal opinion and is not to be 
considered as the official position or opinion of the school 
district.  However, this shall not be done during a time that 
the individual is engaged in his or her official duties.   

 
6.​ Additional Procedures Applicable to Employees With An Annual 

Salary and Benefits of More than $150,000 Per Year 
 

a.​ Staff whose annual salary and benefits exceed one hundred fifty 
thousand dollars should assess whether they have a conflict of 
interest before taking any action or making any decision.   
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b.​ Employees have a conflict of interest pursuant to this subdivision 
of the policy when their actions or decisions may cause financial 
benefit or detriment to themselves, a business with which they 
are associated or a member of their immediate family.   
 
i.​ When assessing whether a conflict of interest exists, 

qualifying staff members should access whether the benefit or 
detriment identified is distinguishable from the effects of such 
action on the public generally or a broad segment of the 
public.   

 
ii.​ If qualifying employees are unsure as to whether a conflict of 

interest exists, they may apply to the Nebraska Political 
Accountability and Disclosure Commission for an opinion as to 
whether they have a conflict of interest.  

 
c.​ Qualifying employees who determine that a conflict of interest 

does exist under this policy shall: 
 

i.​ Prepare a written statement describing the matter requiring 
action or decision and the nature of the potential conflict;  

 
ii.​ Deliver a copy of the statement to the secretary of the board 

of education, who shall enter the statement onto the public 
records of the school district; and  

 
iii.​Abstain from participating in the matter in which the 

employee has a conflict of interest.  
 

d.​ This subsection does not prevent a qualifying employee from 
making or participating in the making of a decision to the extent 
that the employee's participation is legally required for the action 
or decision to be made. 
 

7.​ Conflict.  To the extent that there is a conflict between this policy 
and the Nebraska Political Accountability and Disclosure Act 
(“Act”), the Act shall control.   

 
Adopted on: _______________ 
Revised on: ________________ 
Reviewed on: ______________ 
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4054 
Reporting Child Abuse or Neglect 

 
Because of their daily contact with school-age children, educators and 
other school employees are in a unique position to identify abused 
and/or neglected children.  Nebraska law defines child abuse or 
neglect as knowingly, intentionally, or negligently causing or permitting 
a minor child to be (1) placed in a situation that endangers his or her 
life or physical or mental health; (2) cruelly confined or cruelly 
punished; (3) deprived of necessary food, clothing, shelter or care; (4) 
left unattended in a motor vehicle, if such child is six years of age or 
younger; (5) sexually abused; or (6) sexually exploited by allowing, 
encouraging, or forcing such person to solicit for or engage in 
prostitution, debauchery, public indecency, or obscene or pornographic 
photography, films, or depictions. 
 
Reporting Procedure.  School employees who have reasonable cause 
to believe that a child has been subjected to child abuse or neglect or 
observe a child being subjected to conditions or circumstances which 
reasonably would result in child abuse or neglect will report the 
suspected abuse or neglect according to the following procedure. 
 

1.​ Any school employee who has reasonable cause to believe 
that a child has been abused or neglected shall report the 
suspicion to the building principal immediately.  Employees 
shall also personally report or cause a report to be made to 
local law enforcement or to the Department of Health and 
Human Services.   
 

2.​ When the principal makes a report of suspected child 
abuse or neglect, he/she shall inform the employee(s) who 
made the initial report.   

 
3.​ Nothing in the paragraph above shall hinder a school 

employee from fulfilling his/her/their obligation to report 
suspected abuse or neglect if he, she or they have 
reasonable cause to believe that a child has been abused 
or neglected. Hotline # 800-652-1999 or contact local law 
enforcement. 

 
4.​ Any doubt or question in reporting such cases shall be 

resolved in the favor of reporting the suspected abuse or 
neglect.  Consultation between the administrator and 

 



school employee is encouraged, keeping in mind that 
prompt reporting is essential.   

 
Contents of the Report.  The report to authorities shall contain the 
following information to the extent it is available: (1) name and 
position of reporting person; (2) name, address, and age of abused or 
neglected person; (3) address of the person or persons having custody 
of the abused or neglected person; (4) the nature and extent of the 
abuse or neglect, or the conditions and circumstances which would 
reasonably result in such abuse or neglect; and (5) any other 
information that may be useful in establishing the identity of the 
persons involved and cause of the abuse or neglect. 
 
Legal Immunity.  Nebraska statutes give legal immunity from any 
civil or criminal liability to any person who makes a good faith report of 
child abuse or neglect or participates in a judicial proceeding resulting 
from such a report. 
 
Adopted on: _________________________ 
Revised on: _________________________ 
Reviewed on: ________________________​  
 

 



4058 
Confidentiality in Counseling and Guidance 

 
The school district provides students with a certificated school guidance 
counselor.  Information that students provide to counselors is confidential 
but not legally privileged.  The counselor will attempt to respect the privacy 
of student disclosures, but will share all relevant information with other 
education professionals as appropriate or as directed.  The counselor will 
also contact parents and law enforcement officials as appropriate.   
 
Records of the counseling relationship, including interview notes, test data, 
correspondence, tape recordings and other documents, are to be considered 
professional information for use in counseling, not part of the student's 
education record.  
 
When a counselor is in doubt about what information to release, he or she 
should discuss the matter with the building principal or with the 
superintendent.   
 
 
Adopted on: _________________________ 
Revised on: _________________________ 
Reviewed on: ________________________ 
 



4059 
Behavioral and Mental Health Training  

 
All public school employees who interact with students and any other 
appropriate personnel are required to complete behavioral and mental health 
training with a focus on suicide awareness and prevention training every 
year.  The training may include, but need not be limited to, topics such as 
identification of early warning signs and symptoms of behavioral and mental 
health issues in students, appropriate and effective responses for educators 
to student behavioral and mental health issues, trauma-informed care, and 
procedures for making students and parents and guardians aware of services 
and supports for behavioral and mental health issues.    
 
The superintendent will determine the appropriate personnel required to 
receive the training.  The training materials for this training must be included 
in the Nebraska Department of Education’s list of approved training 
materials. The length of the training shall be a reasonable amount as 
determined by the school board.   

 
These employees must complete the training designated by the school 
district or superintendent no later than September 30th of each school year 
or within 30 days of their initial employment, whichever is later.  Failure to 
complete this training may subject the employee to employment-related 
discipline.   
 
Adopted on: _________________________ 
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4060 
School Vehicle Use 

 
Pupil Transportation Vehicles.  The transportation of students in a pupil 
transportation vehicle is governed by the rules of the Nebraska Department 
of Education and the district’s safe pupil transportation plan or safety and 
security plan.  See Title 92, Nebraska Administrative Code, Chapter 91 – 
Regulations Governing Driver Qualifications and Operational Procedures for 
Pupil Transportation Vehicles (“Rule 91”) Title 92, Nebraska Administrative 
Code, Chapter 92 – Regulations Governing the Minimum Equipment 
Standards and Safety Inspection Criteria for Pupil Transportation Vehicles 
(“Rule 92”), available on NDE’s website (www.education.ne.gov).  A pupil 
transportation vehicle is any vehicle utilized to carry school children as 
sponsored and approved by the school board and that conforms to the 
Nebraska Department of Education definitions of pupil transportation 
vehicles listed as School Bus, Activity Bus, Small Vehicle, or Coach Bus.   
 
School Vehicles Other Than Those Transporting Students.  School 
district employees, board members, and other elected or appointed school 
district officials (collectively “school personnel”) who are not transporting 
children are authorized to use a school district vehicle to travel to a 
designated location or to their home when the primary purpose of the travel 
serves a school district purpose.  School district vehicles may not be used for 
personal purposes unless the vehicle, or the use of it, is provided to an 
employee as a condition of an employment contract or it is leased to school 
personnel as allowed by law.  School personnel must operate school vehicles 
in accordance with all applicable federal, state, and local laws. 
 
Driver Qualifications.  School personnel who wish to use a vehicle owned 
or leased by the school district and who are not transporting students must: 

●​ Possess and provide a copy of a valid Motor Vehicle operator's license. 
●​ Be able to read and comprehend driving regulations and written test 

questions. 
●​ Obtain and provide a copy of his or her current driving record from the 

department of motor vehicles at least one time per school year to the 
superintendent or his or her designee. 

●​ Be at least 19 years of age. 

School personnel must notify the superintendent or his or her designee 
about any change in their driving status or eligibility. 

School personnel who have been convicted of any of the following or who 
meet any of the following conditions will not be allowed to drive a school 
district vehicle: 
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●​ If the citation or conviction occurred at any time—Motor vehicle 
homicide or driving under the influence  3rd or subsequent offense;  

●​ If the citation or conviction occurred within the last 5 years - Driving 
under the influence of drugs or alcohol, failure to render aid in 
accident you are involved in, speeding 15 miles per hour or more 
above the posted speed limit, reckless driving (willful or otherwise), 
careless driving, leaving the scene of an accident, failure to yield to a 
pedestrian with bodily injury to the pedestrian, or negligent driving; 
or  

●​ Have accumulated 6 points or more under an operator’s license point 
system within the last year.   

The superintendent or his or her designee has the discretion to prohibit 
school personnel from driving a school vehicle for a citation or arrest for the 
above offenses or any other offense or reason.  The superintendent or his or 
her designee will make the final determination about the use of school 
district vehicles. 
 
Electronic Communication While Driving.  Unless the superintendent or 
a principal grants an exception to allow verbal communication on an as 
needed basis for specific district-related work based upon an employee’s 
duties and responsibilities, school personnel shall not use any electronic 
communication device to read a written communication, manually type a 
written communication, send a written communication, verbally 
communicate with others, or otherwise communicate with others while 
operating a school vehicle.  This prohibition includes but is not limited to 
answering or making telephone calls, engaging in telephone conversations, 
and reading or responding to e-mails, instant messages, text messages or 
other visual media.  

 
Tobacco, Alcohol, and Controlled Substances.  The use of any tobacco 
product, including the use of vapor products, alternative nicotine products, 
or any other such look-alike product, is not permitted in a school vehicle at 
any time.  The use or possession of any alcohol or controlled substance 
(unless legally prescribed to school personnel by a physician) is not 
permitted in a school vehicle at any time.  All drivers shall follow and be 
subject to Drug Free Workplace Policy and Drug Policy Regarding Drivers 
Policy. 
 
Traffic Accidents, Infractions, Violations, or Citations.  School 
personnel who receive a citation or warning citation from a law enforcement 
officer or are involved in an accident while operating a school vehicle must 
report the citation to the superintendent or his or her designee as soon as 
practicable, but no later than 24 hours of receipt.  The superintendent must 

 



 

report his or her accidents, infractions, violations, or citations to the board 
president.   
 
Adopted on: _______________ 
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4061 
Workplace or Non-Workplace Injuries or Illness and Return to Work 
 
Reporting Workplace Injuries.  Staff members who are injured while 
performing duties or who witness workplace injuries must report them to the 
superintendent or superintendent’s designee as soon as possible after being 
injured or witnessing an injury.  Staff members must prepare written 
statements regarding the injuries they sustained or witnessed when they are 
asked to do so by the school district. Failure to report a workplace injury as 
a witness will constitute insubordination and neglect of duty and may result 
in adverse employment action up to and including termination or 
cancellation of employment.  Failure to report workplace injuries may also 
result in delayed or forfeited benefits to which an employee may otherwise 
be entitled.   
 
Returning to Work after Workplace Injuries or Non-Workplace 
Injuries or Illness.  Staff members whose injuries or illness prevent them 
from completing any or all of their duties, whether or not incurred at work, 
may be permitted to continue working or may be offered modified duty 
positions as required by law or as determined appropriate by the 
superintendent.  This policy does not guarantee a limited or modified 
assignment during the recovery period unless it is otherwise required by law.  
The employee may be required to provide a return to work certification or 
report from their treating physician which delineates any restrictions, 
modifications, or accommodations needed to allow the employee to perform 
the essential functions of their position. 
 
Termination After Workplace Injuries or Illness.  Unless otherwise 
covered in an individual employment contract, employees may be terminated 
after suffering a workplace injury or illness when the district has a 
legitimate, nondiscriminatory reason for doing so.  Such reasons include but 
are not limited to:  
 

●​ Necessity to fill the position to maintain continuous services as 
required by law or district policy or standards; 

●​ Performance deficiencies of the employee unrelated to the injury or 
illness; 

●​ Unavailability of substitute or replacement employees; 
●​ When the absence will negatively impact students’ educational 

experience or opportunities; or 
●​ Any other reason not otherwise prohibited by law. 

 
The district may make such employment determinations regardless of 
whether the employee has returned to work and regardless of whether a 
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medical professional has certified that the employee has reached maximum 
medical improvement.  In the event the injury or illness lasts beyond the 
amount of leave time provided by the district and by the Family Medical 
Leave Act, which is generally no greater than 12 weeks, the employee may 
be terminated even if the employee remains eligible for Workers’ 
Compensation under state law or short or long-term disability under a policy 
available through the district.  In no event will an employee be terminated 
as retaliation for filing a Workers’ Compensation claim. 
 
Termination After Non-Workplace Injuries.  Unless otherwise covered in 
an individual employment contract or prohibited by law, employees who are 
unable to perform any of the essential functions of their positions with 
reasonable accommodation(s) due to injury or illness occurring outside of 
the workplace may be terminated.  The employee’s position or a similar 
position will be held open only as required by law, such as the Family Medical 
Leave Act. 
 
Adopted on: _________________________ 
Revised on: _________________________ 
Reviewed on: ________________________ 
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4062 
 Locker Room Supervision 

Staff members, coaches, sponsors, and students must comply with the 
requirements of this policy while using locker rooms at the school district or 
at other locations. 

Staff members, coaches, and sponsors must appropriately supervise 
students in locker rooms and other locations where students dress, change, 
or engage in similar activities.  This supervision must occur at all times 
during curricular and extracurricular activities and includes, but is not limited 
to, the following: 

●​ Entering and walking through the entire locker room at regular and 
irregular intervals to provide direct supervision and to assess student 
behavior. 

●​ Maintaining an orderly locker room free from “horseplay” and other 
prohibited conduct. 

●​ Maintaining a visual presence. 
●​ Adequately addressing any misbehaviors. 
●​ Supervision of students to and from the locker room and the activity or 

instructional area. 
●​ Unlocking the locker room so that students may enter, and locking the 

locker room after all students have exited the locker room. 
●​ Searching the locker room to determine that all students have exited 

the locker room before locking it. 
●​ Ensuring that the locker room remains locked during any activity.  

If a student is found missing during an activity, the staff member, coach, or 
sponsor or adult designee shall check the locker room for the missing 
student. 

The locker room must be locked at all times when unsupervised.  

Only students whose team or activity is currently playing or are in-season or 
who are involved in a school-sponsored activity that requires or allows 
presence in the locker room are allowed access to the locker room before or 
after the regular school day. 

Students are not allowed to enter or reenter the locker room without 
appropriate supervision. 

If the staff member, coach, or sponsor is the opposite sex of the students, 
he or she may designate another adult of the same sex as the students to 
provide the required locker room supervision.  This delegation does not 



remove ultimate responsibility from the staff member, coach, or sponsor who 
is subject to the obligations under this policy to ensure that such obligations 
are met.  By allowing their students to participate in an activity with a 
cross-gender coach, parents/guardians consent to the entry of the staff 
member or his or her designee into the locker room at any time as 
necessary to maintain student safety and order.   

Staff members, coaches, and sponsors must remain with students until they 
are picked up by the parent, guardian, or other authorized person or the 
student leaves in his or her own transportation.  Students must never be left 
unattended after a game, practice, or other school-sponsored activity.  In 
other words, the staff member, coach, or sponsor should be the first one to 
arrive at the activity and the last one to leave.  

Cell phones and other devices with visual or auditory recording capability 
may not be used in the locker room at any time or for any reason.  

Under no circumstance may a staff member, coach, or sponsor delegate any 
responsibility under this policy to a student or other minor. 

School administrators or their designees may make random checks to assess 
policy compliance.   

 

Adopted on: _______________ 
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4064 
Transporting Students in Employee Vehicles 

 
 
With the permission of the superintendent, school employees may transport 
students in the employee’s personal vehicle even if those students do not 
live within the employee’s household.  School employees who transport 
students in their personal vehicles and those children do not live within the 
employee’s household must comply with the board’s policies on pupil 
transportation and school vehicle use, including Pupil Transportation Driver 
Qualification Criteria. Parental/guardian notification is required prior to 
transporting a student whenever possible. In emergency situations, if a 
parent or guardian cannot be reached beforehand, the staff member may 
transport the student but must make a reasonable effort to notify the parent 
or guardian as soon as possible. 
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	IX.F. Discuss, consider and take all necessary action to declare parcel 100027886 and parcel 100027991 Legal Description 26 21 52 PT Tax Lot 3 (Vacant Trailer Court Lot) in Bayard as surplus property to offer for sale.
	Old Trailer Court Lot
	Old Trailer Court #2


	X. Discuss, consider and take all necessary action to approve the following policies for update and adoption.

4039 Employment of Classified Staff

4041 Staff Dress and Appearance.

4042 Employee Social Security Numbers

4044 Political Activity by Staff Member.docx

4045 Milk Expression

4046 Internet Searches Regarding Potential Employees 

4048 Assessment Administration and Security

4050 Overtime and Compensatory Time

4051 Staff and District Social Media Use

4052 Job References to Prospective Employers for Current and Former Employees

4053 Conflict of Interest

4054 Reporting Child Abuse or Neglect

4056 Resignation of Certificated Staff

4058 Confidentiality in Counseling and Guidance

4059 Behavioral and Mental Health Training

4060 School Vehicle Use

4061 Workplace or Non-Workplace Injuries or Illness and Return to Work

4062 Locker Room Supervision

4064 Transporting Students in Employee Vehicles
	4039 Employment of Classified Staff.docx
	4041 Staff Dress and Appearance.docx
	4042 Employee Social Security Numbers.docx
	4043 Professional Boundaries between Employees and Students.docx
	4044 Political Activity by Staff Member.docx
	4045 Milk Expression.docx
	4046 Internet Searches Regarding Potential Employees.docx
	4048 Assessment Administration and Security.docx (1)
	4050 Overtime and Compensatory Time.docx
	4052 Job References to Prospective Employers for Current and Former Employees.docx
	4053 Conflict of Interest.docx
	4054 Reporting Child Abuse or Neglect.docx
	4058 Confidentiality in Counseling and Guidance.docx
	4059 Behavioral and Mental Health Training.docx
	4060 School Vehicle Use.docx
	4061 Workplace or Non-Workplace Injuries or Illness and Return to Work.docx
	4062 Locker Room Supervision.docx
	4064 Transporting Students in Employee Vehicles.docx

	XI. Set Next Meeting Date. May 11, 2026 6:00 PM
	XII. Adjournment

