
Ardmore Board of Education Regular Meeting
Thursday, February 19, 2026 5:30 PM

Ardmore Administration Center - Board Room, 611 Veterans Blvd., Ardmore, OK 73401

1. Call the meeting to order, establish a quorum & state compliance with the Open Meeting Act.

2. Pledge of Allegiance [Led By: Brooklyn Johnson, Lincoln 3rd & 4th Grade Center]

3. Lincoln 3rd and 4th Grade Center Presentation.

4. Reports: 

• District Update, Andy Davis, Superintendent

• Annual Dropout and College Remediation Report [Kelly Carrell, Principal]

• Financial Information, Perry Zeiset, Director of Finance

5. Consent Agenda

A. Minutes

B. Monthly Financial Report for the Month Ending January 31, 2026 

• Activity Fund

• Treasurer's Report

C. Encumbrance Orders and Change Orders as listed for FY26.

D. Fundraiser Requests from Schools, Clubs & Organizations

E. Contract Approvals/Renewals

6. Consider and take action on the Out-of-State Student Trip Request for the Ardmore Boys Golf Team to travel to 
Pottsboro, Texas on March 9, 2026, for a Golf Tournament.  [Coach Zack Birth] 

7. Consider and take action on the listed Out-of-State Student Trip Requests for the Ardmore High School Baseball 
Team. [Josh Newby, Athletic Director]

8. Consider and take action to declare as surplus to the district a Rapsodo Pro 2.0, ball flight monitor, to be 
disposed of at the discretion of the Superintendent.  [Josh Newby, Athletic Director]

9. Consider and take action to declare the following items as surplus to the district, to be disposed of at the 
discretion of the Superintendent.  [Scott Foster, Director of Operations]

10. Consider and take action on the use of banked instructional hours from the 2025-2026 School Calendar for four 
(4) days - January 27, 28, 29, 30, 2026 - when school was closed due to inclement weather and hazardous road 
conditions.  [Andy Davis, Superintendent]

11. Consider and take action on the recommended revisions to the 2026-2027 Student Academic Calendar. [Andy 
Davis, Superintendent]

12. New Business not known at the time the agenda was posted.

13. The next regular Board Meeting is scheduled for Thursday, March 26, 2026, at 5:30p.m. in the Ardmore City 
Schools Administration Center Board Room located at 611 Veterans Blvd., Ardmore, Oklahoma. [If a revision is 
necessary, the Board will consider and vote on a change to the meeting date, time, and/or location.]

14. Proposed executive session to discuss the following items, followed by a vote to convene into Executive Session.

15. The Board President to declare the Executive Session complete, acknowledge the Board's return to open session, 
and the meeting being reopened to the public; followed by the Executive Session Compliance Announcement as 
to who was present in the Executive Session, items discussed, note that no other business was discussed, and 
that no action was taken while in Executive Session.

16. Consider and take action on the recommended Non-Certified Support employment for the 2025-2026 school 
year:

17. Consider and take action on the Non-Certified Support Retirement Request for Mickie Bondurant, effective 
February 6, 2026, Bus Driver, Transportation Department.



18. Consider and take action on the recommended addition to the Personnel Substitute Roster for the 2025-2026 
school year.

19. Consider and take action on the recommended termination of Haley Eggenberg, Paraprofessional, Jefferson 5th 
and 6th Grade Center.

20. Consider and take action on the recommended termination of Craig Garrett, Adjunct Teacher, Jefferson 5th and 
6th Grade Center.

21. The following resignations have been received and approved by the Superintendent.

22. Adjournment

Posted this _______ day of __________, 20____, at _________ o'clock ____.M., at the south entrance of the 
Administration Center, 611 Veterans Blvd., Ardmore, OK 73401.  Notice for this meeting was provided & verified Carter 
County Clerk on _____________________.

________________________________
Terrie Colaw, Board Minutes Clerk

 





Budget Summary 

February 19, 2026 Board of Education Meeting 

Good evening, this is our Financial Report 

General Fund 

Our general fund budget has not changed and is progressing as expected.  Revenues this month include 

our first and largest Ad Valorem collections for tax year 2025 in the amount of $6.1 million.  There has 

been a decline in Gross Production/Motor Vehicle Tax collections, however, our Ad Valorem collections 

has increased to match the decline up to this point.  Our ending balance for January is $7.7 million. 

Building Fund 

The Building Fund budget has been handed some unexpected expenses; however, the impact is still 

unclear.  Expenses such as the HS Gas Leak, snow removal, the Baseball/Softball Upgrades and very 

recently a mysterious MS Water leak will vary on their impact to our budget.  We are working to 

minimize the overall impact to our budget through cost reductions and use of qualifying restricted funds.  

Currently, we still have a projected unrestricted carryover for Fy27 of $668,289.  Our ending balance for 

January is $3.3 million.    

COOP Fund 

We issued invoices for our first semester for Take Two and have begun to receive those payments.  The 

total tuition for the first semester is $337,910.   87 students attended the first semester. 57 of those 

were Ardmore students and 30 were from our COOP Partners.  The ending fund balance was $762,372. 

Summary 

As we enter our second half of the year, our budget is steady.  We do have some bumps along the way 
but I believe that their impact will not significantly impact our projected carryovers.   



















Checking Total
& Sweep *Investment Activity
Accounts in CDs Fund

First Nat'l Bank & Trust Co.,
  Ardmore, Okla.:

Beginning Balance as of 1/1/2026: 1,084,262.83$    1,084,262.83    
Receipts 62,658.07           62,658.07         
Voided Check from Prior Month -                     -                    
Investment Purchases -                     -                    
Investment Maturities -                     -                    
Disbursements (194,838.01)       (194,838.01)      

Ending Balance as of 1/31/2026: 952,082.89$       -$                   952,082.89$     

FNB Balance as of 1/31/2026: 983,528.27$       
  Less Outstanding Checks (31,445.38)         

Reconciled Bank Balance as of 1/31/2026: 952,082.89$       
-                     

Investments  - CDs

-$                   

  

Treasurer's Report of School Activity Funds
For the Month Ended January 31, 2026
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 1/1/2026 - 1/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

Unit - 052 ADMINISTRATION BUILDING

888 SPIRIT OF THE TIGERS $22,071.56 $0.00 $0.00 $3,430.98 $18,640.58 $0.00 $18,640.58

895 ELEMENTARY MUSIC $6,399.93 $360.00 $0.00 $983.08 $5,776.85 $23.50 $5,753.35

896 HUGS $80,416.63 $4,611.00 $0.00 $3,499.02 $81,528.61 $0.00 $81,528.61

898 TRANSPORTATION $527.82 $0.00 $0.00 $0.00 $527.82 $0.00 $527.82

899 OPERATIONAL $109,879.03 $2,805.64 $0.00 $332.15 $112,352.52 $0.00 $112,352.52

901 UNITED WAY DONATION ACCOUNT $971.26 $0.00 $0.00 $0.00 $971.26 $0.00 $971.26

907 SPECIAL OLYMPICS $6,264.62 $187.35 $0.00 $0.00 $6,451.97 $0.00 $6,451.97

912 ACS IEC BOOSTER $5,056.76 $0.00 $0.00 $0.00 $5,056.76 $0.00 $5,056.76

913 ACS NATIVE AMERICAN CLUB $2,841.34 $0.00 $0.00 $0.00 $2,841.34 $0.00 $2,841.34

917 SUNSHINE WELFARE $424.64 $0.00 $0.00 $0.00 $424.64 $0.00 $424.64

939 PUBLIC RELATIONS $6,369.17 $0.00 $0.00 $900.13 $5,469.04 $0.00 $5,469.04

962 CHILD NUTRITION $3,162.75 $1,468.75 $0.00 $3,162.75 $1,468.75 $0.00 $1,468.75

Total Unit - 052 ADMINISTRATION
BUILDING

$244,385.51 $9,432.74 $0.00 $12,308.11 $241,510.14 $23.50 $241,486.64

Unit - 110 Charles Evans Elementary

801 CHARLES EVANS $13,276.96 $0.00 $0.00 $0.00 $13,276.96 $0.00 $13,276.96

802 CHARLES EVANS LIBRARY $1,428.99 $0.00 $0.00 $366.48 $1,062.51 $0.00 $1,062.51

803 CHARLES EVANS PTO $11,095.65 $49.90 $0.00 $3,186.93 $7,958.62 $0.00 $7,958.62

911 CHARLES EVANS WELFARE $525.95 $250.00 $0.00 $147.12 $628.83 $0.00 $628.83

Total Unit - 110 Charles Evans Elementary $26,327.55 $299.90 $0.00 $3,700.53 $22,926.92 $0.00 $22,926.92

Unit - 120 Jefferson Elementary

811 JEFFERSON $12,162.67 $544.00 $0.00 $1,019.96 $11,686.71 $0.00 $11,686.71

813 JEFFERSON PTO $2,196.74 $0.00 $0.00 $0.00 $2,196.74 $0.00 $2,196.74

818 JEFFERSON STAFF ACTIVITY $672.74 $67.74 $0.00 $128.79 $611.69 $0.00 $611.69

893 6th GRADE ENVIROMENTAL CAMP $2,867.00 $0.00 $0.00 $0.00 $2,867.00 $0.00 $2,867.00

906 CLEARING ACCOUNT $36.75 $0.00 $0.00 $0.00 $36.75 $0.00 $36.75

Total Unit - 120 Jefferson Elementary $17,935.90 $611.74 $0.00 $1,148.75 $17,398.89 $0.00 $17,398.89

Unit - 125 Lincoln Elementary

808 LINCOLN SUNSHINE ACCOUNT $2,973.12 $0.00 $0.00 $0.00 $2,973.12 $0.00 $2,973.12

814 LINCOLN $10,727.99 $49.20 $0.00 $2,754.25 $8,022.94 $0.00 $8,022.94

815 LINCOLN LIBRARY $3,214.16 $0.00 $0.00 $0.00 $3,214.16 $0.00 $3,214.16

816 LINCOLN PTO $9,508.98 $1,259.10 $0.00 $3,648.76 $7,119.32 $643.73 $6,475.59

906 CLEARING ACCOUNT $16.00 $0.00 $0.00 $0.00 $16.00 $0.00 $16.00

Total Unit - 125 Lincoln Elementary $26,440.25 $1,308.30 $0.00 $6,403.01 $21,345.54 $643.73 $20,701.81

Unit - 135 Will Rogers Elementary

804 WILL ROGERS ACTIVITY $27,792.67 $0.00 $0.00 $476.55 $27,316.12 $0.00 $27,316.12

805 WILL ROGERS LIBRARY $1,888.19 $0.00 $0.00 $0.00 $1,888.19 $0.00 $1,888.19

806 WILL ROGERS WELFARE $899.16 $0.00 $0.00 $110.64 $788.52 $0.00 $788.52

817 WILL ROGERS PTO $16,006.19 $451.00 $0.00 $4,779.90 $11,677.29 $0.00 $11,677.29

906 CLEARING ACCOUNT $23.00 $0.00 $0.00 $0.00 $23.00 $0.00 $23.00

Total Unit - 135 Will Rogers Elementary $46,609.21 $451.00 $0.00 $5,367.09 $41,693.12 $0.00 $41,693.12

Unit - 505 ARDMORE MIDDLE SCHOOL

823 AMS FOOTBALL $810.00 $0.00 $0.00 $0.00 $810.00 $0.00 $810.00

824 AMS COLLEGE READINESS $254.48 $0.00 $0.00 $0.00 $254.48 $0.00 $254.48

825 AMS ATHLETIC ACTIVITY $3,718.64 $719.67 $0.00 $0.00 $4,438.31 $1,817.90 $2,620.41

826 AMS VOCAL MUSIC $3,555.29 $0.00 $0.00 $311.00 $3,244.29 $0.00 $3,244.29

827 AMS POM SQUAD $2,630.00 $0.00 $0.00 $2,441.97 $188.03 $0.00 $188.03

828 AMS MISCELLANEOUS $3,026.00 $30.30 $0.00 $33.76 $3,022.54 $0.00 $3,022.54

829 AMS CHEERLEADERS $9,538.68 $0.00 $0.00 $1,274.70 $8,263.98 $144.90 $8,119.08

830 AMS SCIENCE EXPLORERS $3,991.19 $0.00 $0.00 $0.00 $3,991.19 $0.00 $3,991.19

831 AMS ART $499.11 $0.00 $0.00 $0.00 $499.11 $0.00 $499.11

832 AMS STUDENT COUNCIL $763.76 $0.00 $0.00 $94.26 $669.50 $0.00 $669.50

833 AMS FCCLA $3,244.03 $0.00 $0.00 $20.00 $3,224.03 $0.00 $3,224.03

834 AMS NJHS $8,152.22 $750.00 $0.00 $610.97 $8,291.25 $0.00 $8,291.25

835 AMS GIRLS ATHLETICS $5,909.31 $214.20 $0.00 $0.00 $6,123.51 $569.57 $5,553.94

884 AMS LIBRARY $2,648.40 $100.00 $0.00 $0.00 $2,748.40 $0.00 $2,748.40

906 CLEARING ACCOUNT $139.61 $0.00 $0.00 $0.00 $139.61 $0.00 $139.61
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 1/1/2026 - 1/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

Unit - 505 ARDMORE MIDDLE SCHOOL

923 AMS DRAMA CLUB $4,707.66 $0.00 $0.00 $3,197.89 $1,509.77 $0.00 $1,509.77

926 AMS PTO $1,542.19 $76.00 $0.00 $0.00 $1,618.19 $0.00 $1,618.19

931 AMS YEARBOOK $632.50 $0.00 $0.00 $0.00 $632.50 $0.00 $632.50

933 AMS STAFF ACTIVITY $161.28 $11.75 $0.00 $0.00 $173.03 $0.00 $173.03

Total Unit - 505 ARDMORE MIDDLE SCHOOL $55,924.35 $1,901.92 $0.00 $7,984.55 $49,841.72 $2,532.37 $47,309.35

Unit - 705 ARDMORE HIGH SCHOOL

837 AHS ART $737.48 $0.00 $0.00 $0.00 $737.48 $0.00 $737.48

839 AHS BAND $42,996.76 $10,030.00 $0.00 $429.31 $52,597.45 $2,879.80 $49,717.65

841 AHS BAND BOOSTER CLUB $18,921.70 $251.65 $0.00 $0.00 $19,173.35 $0.00 $19,173.35

842 ARDMORE PIANO $564.71 $0.00 $0.00 $0.00 $564.71 $0.00 $564.71

843 AHS VOCAL MUSIC $5,959.85 $0.00 $0.00 $807.00 $5,152.85 $820.00 $4,332.85

844 AHS TEST FEES $6,657.09 $0.00 $0.00 $315.00 $6,342.09 $0.00 $6,342.09

845 AHS CLASS OF 2026 $5,183.01 $0.00 $0.00 $0.00 $5,183.01 $0.00 $5,183.01

847 AHS CLASS OF 2028 $743.16 $0.00 $0.00 $0.00 $743.16 $0.00 $743.16

848 AHS CLASS OF 2029 $244.07 $0.00 $0.00 $0.00 $244.07 $0.00 $244.07

850 AHS CLASS OF 2027 $1,148.48 $0.00 $0.00 $0.00 $1,148.48 $0.00 $1,148.48

851 AHS FORENSIC BOOSTER CLUB $11.29 $0.00 $0.00 $0.00 $11.29 $0.00 $11.29

852 AHS CRITERION $14,063.68 $350.00 $0.00 $0.00 $14,413.68 $0.00 $14,413.68

853 AHS ROBOTICS CLUB $621.21 $1,162.92 $0.00 $0.00 $1,784.13 $0.00 $1,784.13

854 YOUTH & GOVERNMENT $163.33 $0.00 $0.00 $0.00 $163.33 $0.00 $163.33

857 AHS FORENSICS $6,543.60 $0.00 $0.00 $5,931.31 $612.29 $0.00 $612.29

859 AHS FCCLA $2,936.65 $378.40 $0.00 $20.00 $3,295.05 $0.00 $3,295.05

863 AHS LIBRARY $71.75 $0.00 $0.00 $0.00 $71.75 $0.00 $71.75

864 AHS MISCELLANEOUS $12,961.65 $135.00 $0.00 $496.18 $12,600.47 $0.00 $12,600.47

867 AHS SCIENCE CLUB $709.95 $0.00 $0.00 $0.00 $709.95 $0.00 $709.95

869 AHS INTERNATIONAL CLUB $663.16 $0.00 $0.00 $0.00 $663.16 $0.00 $663.16

870 ARDMORE MUSICAL THEATRE $35,670.33 $0.00 $0.00 $0.00 $35,670.33 $0.00 $35,670.33

871 AHS STRINGS/ORCHESTRA $9,411.45 $0.00 $0.00 $854.00 $8,557.45 $120.00 $8,437.45

872 AHS STUDENT COUNCIL $532.79 $0.00 $0.00 $0.00 $532.79 $0.00 $532.79

906 CLEARING ACCOUNT $143.00 $0.00 $0.00 $0.00 $143.00 $0.00 $143.00

938 AHS BENEVOLENCE $1,468.18 $40.00 $0.00 $0.00 $1,508.18 $0.00 $1,508.18

Total Unit - 705 ARDMORE HIGH SCHOOL $169,128.33 $12,347.97 $0.00 $8,852.80 $172,623.50 $3,819.80 $168,803.70

Unit - 708 ATHLETICS

829 AMS CHEERLEADERS $0.00 $0.00 $0.00 $332.50 ($332.50) $0.00 ($332.50)

838 AHS ATHLETICS $105,259.62 $7,440.00 $0.00 $18,480.36 $94,219.26 $7,956.55 $86,262.71

855 AHS POM SQUAD $9,082.02 $0.00 $0.00 $996.79 $8,085.23 $0.00 $8,085.23

856 AHS DUGOUT CLUB $17,509.50 $500.00 $0.00 $0.00 $18,009.50 $9,190.00 $8,819.50

866 AHS QUARTERBACK CLUB $655.37 $0.00 $0.00 $0.00 $655.37 $0.00 $655.37

868 AHS eSPORTS $6,786.42 $0.00 $0.00 $0.00 $6,786.42 $0.00 $6,786.42

871 AHS STRINGS/ORCHESTRA ($565.00) $0.00 $0.00 $0.00 ($565.00) $0.00 ($565.00)

873 AHS TAKEDOWN CLUB $5,717.94 $0.00 $0.00 $0.00 $5,717.94 $0.00 $5,717.94

874 AHS TENNIS CLUB $890.62 $6,726.50 $0.00 $2,860.32 $4,756.80 $1,031.36 $3,725.44

875 ARDMORE POWERLIFTING $4,477.83 $405.00 $0.00 $530.87 $4,351.96 $0.00 $4,351.96

878 AHS VARSITY CHEERLEADERS $4,756.52 $120.00 $0.00 $1,700.87 $3,175.65 $0.00 $3,175.65

879 TIGER SOCCER BOOSTER CLUB $30,903.24 $0.00 $0.00 $7,782.75 $23,120.49 $1,152.75 $21,967.74

897 AHS TIGER TRACK MEET $1,677.82 $0.00 $0.00 $0.00 $1,677.82 $0.00 $1,677.82

918 AHS GIRLS FASTPITCH CLUB $8,685.90 $0.00 $0.00 $0.00 $8,685.90 $0.00 $8,685.90

919 AHS SOCCER $9,499.87 $0.00 $0.00 $0.00 $9,499.87 $1,119.66 $8,380.21

921 AHS STATE TRACK MEET $6.75 $0.00 $0.00 $0.00 $6.75 $0.00 $6.75

943 AHS FOOTBALL CAMP $14,709.19 $0.00 $0.00 $0.00 $14,709.19 $0.00 $14,709.19

944 TIGER BOYS BASKETBALL $4,456.09 $40.00 $0.00 $0.00 $4,496.09 $0.00 $4,496.09

945 AHS ADVERTISING REVENUE $3,423.73 $0.00 $0.00 $445.00 $2,978.73 $0.00 $2,978.73

951 LADY TIGER BASKETBALL $2,234.01 $500.00 $0.00 $0.00 $2,734.01 $0.00 $2,734.01

953 AHS TIGER RUN ACCOUNT $5,292.50 $250.00 $0.00 $0.00 $5,542.50 $0.00 $5,542.50

964 AHS SPORTS MEDICINE $31.55 $0.00 $0.00 $0.00 $31.55 $0.00 $31.55

972 AHS GOLF $26,817.62 $0.00 $0.00 $8,661.84 $18,155.78 $1,042.00 $17,113.78
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 1/1/2026 - 1/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

Unit - 708 ATHLETICS

Total Unit - 708 ATHLETICS $262,309.11 $15,981.50 $0.00 $41,791.30 $236,499.31 $21,492.32 $215,006.99

Unit - 710 Westheimer Performing Arts Center

858 WESTHEIMER PAC $235,202.62 $20,323.00 $0.00 $107,281.87 $148,243.75 $14,000.00 $134,243.75

Total Unit - 710 Westheimer Performing
Arts Center

$235,202.62 $20,323.00 $0.00 $107,281.87 $148,243.75 $14,000.00 $134,243.75

Total $1,084,262.83 $62,658.07 $0.00 $194,838.01 $952,082.89 $42,511.72 $909,571.17
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PROGRAM AGREEMENT 
   
 This Program Agreement (“Agreement”) is entered into by and between Mercy Health 
Oklahoma Communities (“Mercy”) and Ardmore High School (“School”) (each, a “Party” and, 
collectively, the “Parties”).  The Agreement is effective on the date of the last signature by the 
authorized officials of the two Parties. 
 
 1. District.  School is part of the Ardmore School District (“District”).  District is a 
public school district, a political subdivision of the State of Oklahoma which is governed by its 
Board of Education (“Board”).   
 
 2. Mercy.  Mercy is a nonprofit corporation, duly organized and existing pursuant to 
the laws of the State of Missouri.  Mercy is authorized to do business in the State of Missouri; is 
authorized to do business for the purposes and to the extent required by the duties and 
responsibilities described in this Agreement; and has all appropriate professional licenses and 
certifications which are required to perform the duties and responsibilities described in this 
Agreement.  Mercy’s offices are located at 15470 South Outer Forty Road, Chesterfield, MO 
63017. 
 
 3. Program.  The responsibilities of each Party and the description of the educational 
program are set forth in Exhibit A (the “Program”).  School shall satisfy any applicable 
accreditation guidelines for the Program and will permit only those School students (“Students”) 
who have satisfactorily completed all applicable prerequisites of the Program to participate in the 
Program.  School has responsibility for the administration of the Program and for planning and 
determining the adequacy of the educational experiences of the Students participating in the 
Program as to theoretical training, professional ethics, conduct, standards, and behaviors.  School 
shall continuously monitor and evaluate the performance of each Student and shall remove any 
Student who is not competent or qualified to participate in the Program. 
 
 4. Relationship of the Parties. 
 

 4.1 Independent Contractor.  In the performance of all services covered by 
this Agreement, School and Mercy shall be deemed to be and shall be an independent 
contractor of the other. 

 
 4.2 No Agency.  In the performance of all services covered by this Agreement, 
neither Party is authorized or empowered to act as agent for the other for any purpose and 
shall not on behalf of the other enter into any contract, warranty or representation as to any 
matter.  Neither shall either be bound by the acts or conduct of the other unless specifically 
set forth in this Agreement or as approved by the School and Mercy’s governing body and 
thereafter authorized in writing by the Parties. 

 
 5. Employees of Mercy and School.  During the Term of this Agreement: 
 

Transaction ID: CBJCHBCAABAAqhaJ-fEanGz-q-xumL2HiveuQdDDzMxIDocument Name: Ardmore High School (observation) - Program Agreement - vFINAL 1.21.2026 (vendor).pdf
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 5.1 Not Employees.  No agent, employee, student or servant of Mercy or 
School shall be considered to be an agent, employee, student or servant of the other Party 
while participating in activities pursuant to this Agreement. Mercy’s employees shall not 
be entitled to receive wages from the School or participate in any plans or benefits of 
employment with School, including but not limited to any pension, insurance plan or 
similar benefit plans that the School provides to, or makes available to its employees. 
School’s employees shall not be entitled to receive wages from Mercy or participate in any 
plans or benefits of employment with Mercy, including but not limited to any pension, 
insurance plan or similar benefit plans that Mercy provides to, or makes available to its 
employees. 

 
 5.2 Wages, Benefits, Taxes, Insurance.   Mercy and School shall be solely 
responsible for the payment of all wages, contributions, benefits, assessments and taxes 
earned by their respective employees and shall maintain workers’ compensation insurance 
for each of their respective employees who are engaged in the Program. 

 
 5.3 Observance of Policies and Procedures.  Mercy shall be responsible to 
ensure that each of its employees, volunteers, or other associates who perform services 
pursuant to each Program comply with the School’s policies.  School shall provide all 
applicable policies and procedures to Mercy prior to the beginning of each Program. School 
shall be responsible to ensure that each of its employees and volunteers who participate in 
each Program comply with Mercy’s policies and procedures.  Mercy shall provide all 
applicable policies and procedures to the School prior to the beginning of each Program. 
 
School shall, upon request by Mercy, provide Mercy with each School employee’s full 
name and identification (copy of government-issued identification), license(s), health 
status reports, vaccination, background screening, and certification requirements as 
required by law and Mercy policies for any School employee that will be on site at Mercy 
in connection with each Program.  It is School’s responsibility to ensure that any applicable 
drug screens have been completed and that School employees with unacceptable results 
will not participate in each Program. 

 
 5.4 Employee Background Checks.  Both Parties shall conduct an employee 
background check, consistent with Missouri Law, on each of its employees, volunteers, or 
other associates who may work directly with Students. Employees, volunteers, or 
associates who have not been screened as required by Section 168.133 RSMo shall not be 
left alone with a Student. 

 
 5.5 Rights of Parties – Employees.  School shall have the right, in its sole 
discretion, to limit or prohibit Mercy from using any employee, volunteer or other associate 
in any School facility or around Students.  Mercy shall have the right, in its sole discretion, 
to limit or prohibit School from using any employee, volunteer or other associate in any 
facility operated by Mercy. 

 
 6. Term. The Term of the Program and this Agreement shall be as follows: 
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 6.1 Initial Term.  The Initial Term of this Agreement shall be effective on the 
date of the last signature by the authorized officials of the two Parties and shall continue 
through June 30, 2025. 

 
 6.2 Renewal Terms.  This Agreement shall automatically renew for additional 
one-year periods (each a “Renewal Term”). Each Renewal Term shall commence on July 
1 and end on June 30 of the following calendar year. 

 
 6.3 Termination of Agreement. This Agreement may be terminated at any 
time by either Party by giving at least 30 days’ prior written notice to the other Party.   
 
 6.4 Termination Due to Unforeseen Impact on Program. In the event that a 
natural disaster or pandemic impacts the operations of the Program, the Parties may agree 
in writing to suspend the operation of each Program or both Parties have the right to 
withdraw from the Agreement with no penalty. 

 
 7. School Students. 
 

 7.1 Rights of Mercy – Students.  Mercy shall have the right to request School 
to limit or prohibit any Student from entering upon its premises if Mercy determines that 
the Student materially violated its policies and procedures or is a danger to its employees, 
patients or facility.  Mercy shall promptly report any such issue to School.  School shall 
take immediate action to remedy Mercy’s concern, up to and including removal of the 
student from the Program. 

 
 7.2 Observance of Policies and Procedures – Students.  School shall be 
responsible to ensure that each of the Students who participate in the Program comply with 
Mercy’s policies and procedures.  Mercy shall provide all applicable policies and 
procedures to the School prior to the beginning of each Program. 
 
 7.3 Student Information. School shall, upon request by Mercy, provide Mercy 
with each Student’s full name and identification (copy of government-issued 
identification), license(s), health status reports, vaccination, background screening, and 
certification requirements as required by law and Mercy policies.  It is School’s 
responsibility to ensure that any applicable drug screens have been completed and that 
Students with unacceptable results will not participate in each Program. 

 
 8. Emergency and Other Medical Care.  Mercy will provide necessary emergency 
care for any Students and employees of the School on site at Mercy while they are participating in 
each Program. However, each Student or School employee will be accountable for payment for all 
charges related to emergency medical care and any other medical care that he or she receives at 
Mercy. 
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9. Compliance With State And Federal Law.  Mercy and School shall comply with 
all applicable Federal and State statutes, regulations and guidelines, the Constitutions of the United 
States and Missouri. Without limiting the foregoing, Mercy and School further agree that they 
shall not discriminate against any Student, applicant for admission to the School or the Program, 
participant in the Program, employee or applicant for employment on the basis of the person’s 
race, color, national origin, sex, ancestry, religion, age, physical or mental disability or status as a 
veteran or any other classification protected by applicable Federal, State or Local law or ordinance. 
 
 10. Compliance with HIPAA.  Both Parties agree to comply with applicable 
provisions of the Health Insurance Portability and Accountability Act of 1996 (“HIPAA”), the 
Health Information Technology Economic and Clinical Health Act of 2009 (“HITECH”), and 
associated implementing regulations of HIPAA and HITECH (HIPAA, HITECH, and all 
associated regulations are together referred to as the “Regulations”).  Both Parties shall not use or 
further disclose any protected health information, as defined in 45 CFR 164.504, or individually 
identifiable health information, as defined in 42 U.S.C. § 1320d (collectively, the “Protected 
Health Information”), other than as permitted by this Agreement or applicable law including the 
requirements of the Regulations.  Both Parties will implement appropriate safeguards to prevent 
the use or disclosure of Protected Health Information other than as permitted by law or 
contemplated by this Agreement.  Each Party will promptly report to the other any use or 
disclosures, of which either Party becomes aware, of Protected Health Information in violation of 
the Regulations. Both Parties will make their respective internal practices, books, and records 
relating to the use and disclosure of Protected Health Information available to the Secretary of 
Health and Human Services to the extent required for determining compliance with the 
Regulations.  No attorney-client, accountant-client, or other legal or equitable privilege shall be 
deemed to have been waived by either Party by virtue of this Section. 
 
 11. Compliance with FERPA.  School and Mercy agree to protect the privacy of 
student educational records and to refrain from use or disclosure of a Student’s educational records 
without the Student’s written consent or as otherwise allowed without consent under the federal 
Family Educational Rights and Privacy Act and the regulations promulgated thereunder 
(“FERPA”) as applicable to the records in question.  School agrees to have each Student sign an 
appropriate consent form when necessary to comply with FERPA and/or other laws for the 
exchange/disclosure of educational records and student health records between the Parties.   

  
 12. Confidential Information. School acknowledges that it will have access to 
Mercy’s confidential and proprietary information through its relationship with Mercy. Such 
information may include, without limitation, data, trade secrets, technology, technical expertise 
and know-how developed by Mercy, systems, information pertaining to business operations and 
strategies, customers, patients, pricing, marketing, financial and sales information, sourcing, 
personnel, and other information about the operations of Mercy, its affiliates, or their suppliers or 
customers, in each case whether spoken, written, printed, electronic, or in any other form or 
medium (collectively, the “Confidential Information”). School shall, and shall cause all of its 
employees, agents, and students to, treat all Confidential Information as strictly confidential and 
not disclose Confidential Information or permit it to be disclosed, in whole or part, to any third 
party without the prior written consent of Mercy in each instance.  School shall notify Mercy 
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immediately in the event it becomes aware of any loss or disclosure of any Confidential 
Information. 
 
Nothing herein shall be construed to prevent disclosure of Confidential Information as may be 
required by applicable law or regulation, or pursuant to the valid order of a court of competent 
jurisdiction or an authorized government agency, provided that the disclosure does not exceed the 
extent of disclosure required by such law, regulation, or order. School agrees to provide written 
notice of any such order to an authorized officer of Mercy within forty-eight (48) hours of receiving 
such order, but in any event sufficiently in advance of making any disclosure to permit Mercy to 
contest the order or seek confidentiality protections, as determined in Mercy’s sole discretion. 
 

13. No Compensation.  There shall be no compensation to Mercy for the services 
provided through this Agreement. There shall be no compensation to School for the services 
provided through this Agreement. 

 
14. Liability. Each Party shall be responsible for its own acts and omissions and shall 

not be responsible for the acts and omissions of the other Party. Each Party agrees to indemnify and 
hold harmless the other Party, including the other Party's respective officers, directors, trustees, 
employees, agents and representatives, from and against any and all claims, actions, suits, 
proceedings, expenses, damages, losses, costs or liabilities resulting from, arising out of and/or 
relating to the other's failure to comply with the provisions of this Agreement and/or its negligent 
acts, omissions or willful misconduct.  Notwithstanding any provision in this Agreement to the 
contrary, the Parties agree that the District, as a political subdivision of the State of Missouri, is 
entitled to protection for certain causes of action by Sovereign Immunity pursuant to Section 
537.600 et seq. and otherwise by governmental and official immunity, and nothing in this 
Agreement shall constitute a limitation, restriction, nullification or waiver of the right of the 
District to assert complete immunity from liability pursuant to sovereign, governmental or official 
immunity.  District shall not be required by this Agreement to purchase and carry insurance of any 
type which constitutes a limitation, restriction, nullification or waiver of such immunity, and any 
insurance which is provided by District pursuant to this Agreement shall not constitute a limitation, 
restriction, nullification or waiver of such immunity.  
 
 15. Insurance. 
 

 15.1 Insurance Provided By School.  During the Term of this Agreement, 
subject to the provisions above in this Section, School agrees to provide general liability 
insurance covering damages arising out of the actions of School, its employees and 
instructors, while engaged in Program activities. Such coverage shall have limits of at least 
$1,000,000.00 per occurrence and $3,000,000 in the annual aggregate. 

 
 15.2 Insurance Provided By Mercy.  During the Term of this Agreement, 
Mercy agrees to provide general liability coverage for damages arising out of the actions 
of its employees and agents during Program activities. Such coverage shall have limits of 
at least $1,000,000.00 per occurrence and $3,000,000 in the annual aggregate. School 
acknowledges and agrees that Mercy may provide this coverage though its self-funded 
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pooled liability coverage program and that  the insurance requirements set forth in this 
Agreement are satisfied through this self-funded pooled liability coverage program. 

 
 16. Notices and Designated Representatives.   
 

 16.1 Notices to School.  Any notices required by this Agreement shall be given 
by prepaid, first class, certified mail, return receipt requested, addressed in the case of 
School to the persons and at the addresses set forth below, or to their designees or 
successors at such other addresses as may be given from time to time in accordance with 
the terms of this notice provision: 

 
School’s Representative: 
Ardmore High School 
Attn: Superintendent/Administrative Assistant 

 701 Veterans Blvd.  
 Ardmore, OK 73401 

  adavis@ardmoreschools.org; mmanley@ardmoreschools.org 
 

16.2 Notices to Mercy.  Any notices required by this Agreement shall be 
given by prepaid, first class, certified mail, return receipt requested, addressed in the case 
of Mercy to the persons and at the addresses set forth below, or to their designees or 
successors at such other addresses as may be given from time to time in accordance with 
the terms of this notice provision: 
 
 Mercy’s Representative: 

Mercy Health Oklahoma Communities 
Attn:  Executive VP and COO 
15470 South Outer Forty Road 
Chesterfield, MO 63017 
 
With a copy to: Mercy Health Legal Department  

  Attn: General Counsel  
  15470 South Outer Forty Road  
  Chesterfield, Missouri 63017 
mercycontractnotices@mercy.net 
legal@mercy.net  
MercyStudentExperiences@mercy.net   
 

 
17. Miscellaneous. 

 
 17.1 Legal Jeopardy. Notwithstanding anything to the contrary in this 
Agreement, if performance by either Party of this Agreement jeopardizes: (i) the licensure 
of either Party; (ii) Mercy’s participation in or the payment or reimbursement from 
Medicare, state sponsored Medicaid program, or other reimbursement or payment 
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programs; (iii) Mercy’s full accreditation by The Joint Commission or any other state or 
nationally recognized accreditation organization; (iv) the tax-exempt status of a Party; (v) 
any of its property or financing (or the interest income, as applicable); (vi) will prevent or 
prohibit any physician, or any other health care professionals or their patients from utilizing 
Mercy or any of its services; (vii) for any other reason said performance should be in 
violation of any statute, ordinance, be otherwise deemed illegal, or be deemed unethical by 
any recognized body, agency, or association in the medical or hospital fields; then the Party 
in jeopardy may at its option either: (i) terminate this Agreement immediately; or (ii) 
initiate negotiations to resolve the matter through amendments to this Agreement and if the 
Parties are unable to resolve the matter within 30 days such party may terminate this 
Agreement immediately. 
 
 17.2 Warranty of Non-Exclusion. Each Party represents and warrants to the 
other that it is not: excluded from participation in an y Federal Health Care Program, 
including Medicare and Medicaid; debarred, suspended or otherwise excluded from 
participating in any other federal or state procurement or non-procurement program or 
activity; or designed a Specially Designed National or Blocked Person by the office of 
Foreign Asset Control of the U.S. Department of Treasury. Each Party further represents 
and warrants to the other party that to its knowledge, there are no pending or threatened 
governmental investigations that may lead to such exclusions. If School or any individual 
providing services to Mercy, including any Student, is in breach of this Section, this 
Agreement shall automatically terminate as of the date of such exclusion or breach, unless 
such individual who is excluded or causing the breach is immediately removed from 
providing any services hereunder. School further agrees that any individual employed or 
contracted by School who is excluded from participation in federally funded health care 
programs during the term of this Agreement shall automatically be deemed ineligible from 
providing any services under this Agreement. 
 

17.3 Entire Agreement.  This Agreement constitutes the entire and only 
agreement between the Parties relating to the Program, and all prior negotiations, 
representations, agreements and understandings are superseded hereby with relationship to 
the Program.  No agreements altering or supplementing the terms hereof may be made 
except by means of a written document signed by the duly authorized representatives of 
the Parties. 

 
 17.4 Governing Law.  This Agreement shall be governed, construed and 
enforced in accordance with the laws of the state of Missouri. 

 
 17.5 Authority To Execute Agreement. The undersigned certify that prior to 
signing this Agreement, each has received written authorization from his/her respective 
governing body to sign this Agreement on its behalf. 
 

17.6 Counterparts.  This Agreement may be executed in one or more identical 
counterparts, each of which shall be considered an original, but all which taken together 
shall constitute one and the same instrument. Counterparts may be delivered via facsimile, 
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electronic mail (including pdf or any electronic signature complying with the U.S. Federal 
ESIGN Act of 2000, e.g., www.docusign.com) or other transmission method and any 
counterpart so delivered shall be deemed to have been duly and validly delivered and be valid 
and effective for all purposes.  

 
 IN WITNESS WHEREOF, the Parties have executed this Agreement effective as of the 
day and year indicated by each signature below. 
 
 
SCHOOL       MERCY 
 
By: __________________________    By: _________________________ 
Name: Andy Davis      Name: John M. Mohart, MD 
Title:  Superintendent     Title:  Executive VP and COO 
E-Mail: adavis@ardmoreschool.org 
 
 
Date: ________________________    Date: ________________________ 
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EXHIBIT A 
 

1. Program Description:  
• The Students will be given the opportunity to interact with medical professionals, 

such as doctors, nurses, and therapists to see, firsthand, the inner workings of the 
Facilities (defined below). The Students will also explore non-clinical positions like 
Community Health and Materials, to see what it takes for a hospital to successfully 
serve its patients. Each day the Students will be invited to a “Lunch and Learn” 
lecture where various guest speakers will share information about their specific jobs 
at Mercy, their experience in the medical field, and offer advice on how to pursue 
a healthcare career. Students will also receive lectures from outside community 
partners regarding important life skills needed to succeed in any type of career.    

• The Program will permit Students to observe hospital staff, but will not involve 
hands-on experience with patients, Mercy equipment, or Mercy systems (e.g., 
EHR).   
 

2. Program locations (“Facilities”):  
• Mercy Hospital Ardmore  

 
3. Mercy’s responsibilities: 

• Mercy agrees that it shall: 
o Provide opportunities for Students to shadow and observe various 

departments under supervision of designated Mercy staff.  
o Designate a representative to collaborate with the School’s representative 

for overall Program coordination.  
o Assume responsibility for explaining to and instructing its staff in their 

respective roles and relationships with the Students and employees of the 
School.  

 
4. School’s responsibilities: 

• School agrees that it shall: 
o Designate a representative to collaborate with Mercy’s representative for 

overall Program coordination.  
o Abide by all confidentiality rules or policies as provided by Mercy. 
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CLINICAL ROTATION AGREEMENT 
 
 THIS AGREEMENT is made and entered into as of January 28, 2026, between 
Oklahoma City Community College (the “School”), and Ardmore City Schools (the 
“Facility”).   
 

1. Clinical Rotations.  The School shall arrange clinical rotation experience (“Clinical 
Rotations”) for Oklahoma City Community College health care students (“Students”) at the 
Facility.  The School and the Facility shall mutually determine the scope of the Clinical Rotation 
programs, the schedule of student assignments and the number of Students who may participate in 
the Clinical Rotations. 
 

2. Term.  “This agreement shall be effective December 03, 2025, and shall continue 
until further written notice of the Agency or School.  It may be terminated by either upon (90) days 
written notice thereof: provided, however, that students shall be allowed to complete their clinical 
experiences should termination occur during a semester.  Either party may terminate the agreement 
through written notification to the other party in the event of material breach of the Agreement. 
 

3. Responsibilities of the School. 
 

a. The School shall designate a School employee or another individual retained by 
the School (the “Clinical Instructor”) to serve as the coordinator for the Clinical Rotations to work 
directly with Facility personnel and coordinate all the activities of Students. 
 

b. The School shall designate one or more of its instructors or faculty members 
(“Instructors”) to instruct and supervise Students during the Clinical Rotations.   
 

c. The School shall provide a roster of the names of the Clinical Instructor, 
Instructors and Students (the “Roster”), along with a rotation schedule, to the Facility before the 
Clinical Rotations begin.  
 

d. For each Instructor and Student who will participate in the Clinical Rotations, 
the School shall provide to the Facility verification of the following immunizations and tests:  (i) 
a complete Hepatitis B vaccination series (series of three or waiver); (ii) Two negative PPD 
readings or chest x-ray with clear for public contact letter; (iii) MMR vaccination(s) or positive 
titer(s); (iv) Varicella vaccination(s) or a Varicella titer; (v) a background check(s), and (vi) drug 
testing and complete the required annual education to include HIPAA, BBP, etc.  
 

e. The School shall require that each Student and Instructor before beginning the 
Clinical Rotations have current CPR certification that meets standards acceptable to the Facility. 
 

f. The School shall instruct Students that they are not permitted to perform any of 
the following:  (i) double-check on medications or blood products; or (ii) begin or discontinue 
blood products, chemotherapy, or experimental drugs and therapies. 
 

g. The School shall instruct Students that they are not permitted to accept orders 
from physicians or other health care professional in person or by telephone or call a physician or 
physician’s office to obtain an order. 



 
h. The School shall require Students to have transportation to and from the Facility, 

to arrive and depart promptly, and to park in areas designated by the Facility.  
 

i. The School shall be responsible for all actions, activities and affairs of Students, 
the Clinical Instructor and all Instructors during the Clinical Rotations to the extent required by 
law. 
 

j. The School shall be responsible for planning and implementing the annual 
education, educational program, including administration, programming, curriculum content, 
books and materials, faculty appointments, eligibility and admission criteria, Student selection, 
matriculation, promotion, graduation, Student performance evaluation, Instructor performance 
evaluation, references and all academic aspects of the Clinical Rotation programs. 
 

4.  Responsibilities of the Facility. 
 

a. The Facility shall designate a Facility employee to serve as its coordinator (the 
“Facility Coordinator”) for the Clinical Rotations and to work directly with the Clinical Instructor 
and Instructors to plan and coordinate the Clinical Rotations.  The Facility may also designate one 
or more employees to serve as Clinical Instructors.   
 

b. The Facility shall provide the Clinical Instructor with copies of the Facility’s 
policies, rules, regulations and procedures that are applicable to Students’ and Instructors’ 
participation in the Clinical Rotations. 
 

c. The Facility shall provide an orientation to the Clinical Instructor that includes a 
tour of the Facility and addresses any facilities or procedures of a particular Facility department 
pertinent to the Clinical Rotations. 
 

d. The Facility shall permit Students and Instructors to assist in the provision of 
nursing or other ancillary health care services to Facility patients, but the Facility may restrict their 
activities, including any patient care activities, at the Facility.   
 

e. The Facility shall provide parking in designated areas for Students and 
Instructors.   
 

f. The Facility shall permit the School and its accreditation agencies to visit, tour 
and inspect the Facility’s facilities and records relating to the Clinical Rotations on reasonable 
notice during the Facility administration’s regular business hours, subject to requirements of 
patient confidentiality, legal compliance requirements of the Facility, and minimizing disruption 
or interference with Facility operations, including patient care activities. 
 

g. The Facility shall make its classrooms, conference rooms and library facilities 
available to the School for the Clinical Rotations, without charge, subject to availability and 
Facility policies regarding use of its facilities.   
 

h. The Facility shall make available emergency care and treatment to Students and 
Instructors, as necessary, subject to its usual charges. 



 
5. Conflicts and Removal of Students or Instructors.   If a conflict arises between an 

employee of the Facility, on the one hand, and an Instructor or Student, on the other, the Clinical 
Instructor and Facility Coordinator shall intervene in an attempt to resolve the matter.  The Facility 
may require that the School immediately remove a Student or Instructor from a Clinical Rotation 
when the Facility believes that the individual exhibits inappropriate behavior, is disruptive, does 
not comply with Facility rules or policies, or poses a threat to the health, safety or welfare of a 
patient, employee or any other person.  In addition, upon receipt of the Roster or at any time after 
a Clinical Rotation begins, the Facility may refuse to allow any Student or Instructor to participate 
in the Clinical Rotation if the individual has an unfavorable record with the Facility from previous 
employment, another clinical rotation or any other reason. 
 

6. Representations and Warranties of the School.  The School represents and warrants to, 
and covenants with, the Facility as follows: 
 

a. Each Student is currently enrolled at the School.  Students who are under 18 
years of age have obtained written permission of a parent or guardian to participate in the Clinical 
Rotation; if the Student is an emancipated minor, then the Student has furnished written 
authorization to participate in the Clinical Rotation. 
 

b. Students are required to wear uniforms with name badges issued by the School, 
be well-groomed and make a neat appearance while at the Facility. 
 

c. A Student may perform duties and procedures for which he or she has been 
prepared academically, but not any others. 
 

d. The School shall continuously monitor and evaluate the competence and 
performance of each Student and shall remove from a Clinical Rotation any Student who is not 
competent or qualified to participate in the Clinical Rotation. 
 

e. The Instructors are duly licensed to practice in Oklahoma; the license of each 
Instructor is unrestricted; and each Instructor must keep his or her license current, in good standing 
and unrestricted during the entire term of this Agreement. 
 

f. The Instructors are experienced, qualified and currently competent to provide the 
services that are required of them for the Clinical Rotations and any services required of them 
under this Agreement. 
 

g. The School has provided the Clinical Instructor, Instructors and Students with 
training on the Facility’s policies and procedures with respect to protected health information that 
is necessary and appropriate for them to carry out the activities contemplated by this Agreement 
as required by applicable provisions of the Health Information Portability and Accountability Act 
of 1996 and regulations. 
 

h. The School has not been excluded, debarred, or otherwise made ineligible to 
participate in any federal healthcare program as defined in 42 USC § 1320a-7b(f). 
 



i. All information that has been furnished to the Facility concerning the School, 
Students and Instructors is true and correct in all respects. 
 

j. All representations and warranties in this Agreement shall remain true and correct 
during the term of this Agreement.  If any of the representations and warranties become inaccurate in 
any way, the School shall immediately notify the Facility. 
 

7. Employees of the School.  Other than any Facility employee designated as an 
Instructor as permitted in this Agreement, the School, and not the Facility, is the employer of the 
Instructors and Clinical Instructors.  The School shall be responsible for (a) the compensation and 
benefits payable and made available to the Instructors and Clinical Instructors, and (b) withholding 
any applicable federal and state taxes and other payroll deductions as required by law.  
 

8. Insurance Coverage.   
 

a. State-Operated Entity.  This provision is applicable to Schools that are owned 
and operated by the State of Oklahoma.  The School represents that it and its faculty are self-
insured according to the Oklahoma Governmental Tort Claims Act.  The School agrees to furnish 
verification of professional liability insurance covering the participating Students and Instructors.  
The Facility shall maintain insurance in amounts sufficient to cover its responsibilities under this 
Agreement.  During the term of this Agreement, the School shall require Students and Instructors 
to maintain, and each Student and Instructor shall continuously maintain professional liability 
insurance in the minimum amount of $1,000,000 per occurrence.  Upon request, the School shall 
arrange for the Students to provide a certificate of insurance to the Facility evidencing such 
coverage and shall notify the Facility immediately if any adverse change in coverage occurs for 
any reason.  The policies may not be cancelled or terminated without the School giving the Facility 
at least 30 days advance notice of cancellation or termination.   

b. Institutions That Are Not State-Operated.  This provision is applicable to 
Schools that are not owned and operated by the State of Oklahoma.  During the term of this 
Agreement, the School shall continuously maintain for itself and for Students and Instructors 
professional liability insurance in the minimum amount of $1,000,000 per occurrence and 
$3,000,000 in the aggregate, and with such coverages as may be acceptable to the Facility.  Upon 
request, the School shall provide a certificate of insurance to the Facility evidencing such coverage 
and shall notify the Facility immediately if any adverse change in coverage occurs for any reason.  
The policy shall provide that it may not be cancelled or terminated without giving the Facility at 
least 30 days advance notice of cancellation or termination.  The Facility shall maintain insurance 
in amounts sufficient to cover its responsibilities under this Agreement.   



9. Family Educational Rights and Privacy Act 

 
Should School provide confidential information to Facility, in paper or electronic form, 

including "personally identifiable information" from student education records as defined and 
protected by the Family Educational Rights and Privacy Act (FERPA), 34 CFR §99.3, the Facility 
certifies that it shall maintain the confidential information, as required by applicable Oklahoma 
and Federal law and that it shall not redisclose personally identifiable information except as 
permitted or required by the Agreement, or directed by FERPA or by other applicable laws. The 
Facility shall develop, implement, maintain and use appropriate security measures to preserve the 
confidential information.  
 
  

10. Termination. 
 

a. Termination for Cause.  The Facility may immediately terminate this Agreement 
for cause upon notice to the School upon the occurrence of any of the following events:  (i) the 
failure of the School to maintain insurance coverage as required by this Agreement; or (ii) the School 
fails to bar a Student from participating in a Clinical Rotation after the Facility has informed the 
School to remove a Student for reasons permitted under this Agreement. 
 

b. Termination for Material Breach.  If either party defaults by the failure to comply 
in all material respects with the terms of this Agreement, the other party may terminate this Agreement 
by giving at least 30 days prior written notice to the defaulting party, specifying in reasonable detail 
the nature of the default, unless the defaulting party remedies the default within the 30 day period.  
This provision shall not constitute an election of remedies by either party, and each party shall have 
and retain all rights and remedies that may be available at law or in equity in the event of breach or 
default by the other party. 
 

11. Responsibility for Actions.  Each party shall be responsible for its own acts and 
omission and the acts and omissions of its employees, officers, directors and affiliates.  A party shall 
not be liable for any claims, demands, actions, costs expenses and liabilities, including reasonable 
attorneys’ fees, which may arise in connection with the failure of the other party or its employees, 
officers, directors, or agents to perform any of their obligations under this Agreement.  If the School 
is an agency or institution of the State of Oklahoma, the School’s liability shall be governed by the 
Oklahoma Governmental Tort Claims Act. 
 

12. Disclaimer of Intent to Become Partners.  The Facility and the School shall not by virtue 
of this Agreement be deemed to be partners or joint venturers.  Neither party shall incur any financial 
obligation on behalf of the other. 
 

13. Notices.  Any and all notices, consents or other communications by one party 
intended for the other shall be deemed to have been properly given if in writing and personally 
delivered, transmitted by electronic means, or deposited in the United States first class mails, 
postpaid, to the addresses or numbers set forth below the signatures of the parties. 
 



14. Confidentiality.  The School shall, and the School must require Clinical Instructors, 
Instructors and Students to, keep confidential and not divulge to anyone else any of the proprietary, 
confidential information of the Facility, including patient information, unless such information (a) is 
or becomes generally available to the public other than as a result of disclosure by the School or any 
of the Students, or (b) is required to be disclosed by law or by a judicial, administrative or regulatory 
authority.  The School, Clinical Instructors, Instructors and Students shall not use such information 
except as required to provide patient care services in the Clinical Rotations.   
 

15. HIPAA Compliance.   
 

a. The School must, and the School shall require the Clinical Instructors, Instructors 
and Students to, appropriately safeguard the protected health information of patients, in accordance 
with applicable provisions of the Health Insurance Portability and Accountability Act of 1996, as 
it may be amended from time to time (“HIPAA”) and applicable law.  Instructors and Students 
may use and disclose protected health information solely for the education and treatment purposes 
contemplated by this Agreement. 
 

b. With respect to information obtained or received from the Facility, the School 
shall:  (i) not use or further disclose the information other than as permitted or required by this 
Agreement or as required by law; (ii) use appropriate safeguards to prevent use or disclosure of 
the information other than as provided for by this Agreement; (iii) report to the Facility any use or 
disclosure of the information not provided for by this Agreement of which the School becomes 
aware; and (iv) require that any agents, including a subcontractor, to whom the School provides 
protected health information received from, or created or received by the School on behalf of, the 
Facility agrees to the same restrictions and conditions that apply to the Facility with respect to such 
information. 
 

16. Rights in Property.  All supplies, fiscal records, patient charts, patient records, medical 
records, X-rays, computer-generated reports, pharmaceutical supplies, drugs, drug samples, 
memoranda, correspondence, instruments, equipment, furnishings, accounts and contracts of the 
Facility shall remain the sole property of the Facility.  
 

17. Non-Discrimination.  Except to the extent permitted by law, the Facility, the School, 
Instructors and Students shall not discriminate on the basis of race, color, creed, sex, age, religion, 
national origin, disability or veteran’s status in the performance of this Agreement.  As applicable to 
the School, the provisions of Executive Order 11246, as amended by EO 11375 and EO 11141 and 
as supplemented in Department of Labor regulations (41 CFR Part 60 et. Seq.) are incorporated into 
this Agreement and must be included in any subcontracts awarded involving this Agreement.  The 
School represents that, except as permitted by law, all services are provided without discrimination 
on the basis of, race, color, creed, sex, age, religion, national origin, disability or veteran’s status; that 
it does not maintain nor provide for its employees any segregated facilities, nor will the School permit 
its employees to perform their services at any location where segregated facilities are maintained.  In 
addition, the School agrees to comply with Section 504 of the Rehabilitation Act and the Vietnam Era 
Veteran’s Assistance Act of 1974, 38 U.S.C. Section 4212. 
 

18. Facility Policies and Procedures.  The School shall, and the School must require 
Instructors and Students to, comply with the policies, rules, and regulations of the Facility as provided 
to the School by the Facility. 



 
19. Severability.  The invalidity or unenforceability of any provision of this Agreement 

shall not affect the validity or enforceability of any other provision. 
 

20. No Assignment.  Neither party may assign its rights or delegate its duties under this 
Agreement without the prior written consent of the other. 
 

21. Binding Effect.  This Agreement shall be binding upon, and shall inure to the benefit 
of, the parties and their respective legal representatives, successors and permitted assigns. 
 

22. Governing Law.  This Agreement shall be governed by, and construed in accordance 
with, the laws of the State of Oklahoma. 
 

23. Rights Cumulative; No Waiver.  No right or remedy conferred in this Agreement upon 
or reserved to the Facility is intended to be exclusive of any other right or remedy.  Each and every 
right and remedy shall be cumulative and in addition to any other right or remedy provided in this 
Agreement.  The failure by either the Facility or the School to insist upon the strict observance or 
performance of any of the provisions of this Agreement or to exercise any right or remedy shall not 
impair any such right or remedy or be construed as a waiver or relinquishment with respect to 
subsequent defaults. 
 

24. No Third-Party Beneficiaries.  This Agreement is not intended to confer any right or 
benefit upon, or permit enforcement of any provision by, anyone other than the parties to this 
Agreement. 
 

25. Entire Agreement.  This Agreement constitutes the entire understanding and agreement 
of the parties with respect to its subject matter and cannot be changed or modified except by another 
agreement in writing signed by the parties. 

 
 
SCHOOL 
 
Oklahoma City Community College  
7777 S. May Avenue 
Oklahoma City, Oklahoma 73159 
405-682-1611 
 
BY:                       
            Dr. Kathy Wheat 
 
TITLE:    Dean of Health Professions        
   
DATE:             
 

FACILITY 
 
Ardmore City Schools 
611 Veterans Blvd 
Ardmore, OK 73401 
580-221-3000 
 
BY:                      
             Lisa Moore 
 
TITLE: Director of Special Services                  
 
DATE:                                                                 

  
  


























	Agenda
	1. Call the meeting to order, establish a quorum & state compliance with the Open Meeting Act.
	2. Pledge of Allegiance [Led By: Brooklyn Johnson, Lincoln 3rd & 4th Grade Center]
	3. Lincoln 3rd and 4th Grade Center Presentation.
	5. Consent Agenda
	A. Minutes
	SM 1-22-2026 Minutes
	RM 1-22-2026 Minutes

	C. Encumbrance Orders and Change Orders as listed for FY26.
	February Board Meeting Report Feb. 12, 2026 (1)

	D. Fundraiser Requests from Schools, Clubs & Organizations
	Feb Fundraisers

	E. Contract Approvals/Renewals
	Ardmore High School - Program Agreement - Mercy Health Oklahoma Communities
	Ardmore City School 2026 - Clinical Ratation Agreement (1)
	OKTLE Evaluation System 26-27


	6. Consider and take action on the Out-of-State Student Trip Request for the Ardmore Boys Golf Team to travel to Pottsboro, Texas on March 9, 2026, for a Golf Tournament.  [Coach Zack Birth]
	Out-of-State Student Trip Boys Golf Team

	7. Consider and take action on the listed Out-of-State Student Trip Requests for the Ardmore High School Baseball Team. [Josh Newby, Athletic Director]
	Out-of-State Student Trip AHS Baseball Denison, TX
	Out-of-State Student Trip AHS Baseball Gainesville, TX

	8. Consider and take action to declare as surplus to the district a Rapsodo Pro 2.0, ball flight monitor, to be disposed of at the discretion of the Superintendent.  [Josh Newby, Athletic Director]
	9. Consider and take action to declare the following items as surplus to the district, to be disposed of at the discretion of the Superintendent.  [Scott Foster, Director of Operations]
	10. Consider and take action on the use of banked instructional hours from the 2025-2026 School Calendar for four (4) days - January 27, 28, 29, 30, 2026 - when school was closed due to inclement weather and hazardous road conditions.  [Andy Davis, Superintendent]
	11. Consider and take action on the recommended revisions to the 2026-2027 Student Academic Calendar. [Andy Davis, Superintendent]
	2026-2027 Student Academic Calendar  Revised -19-26

	12. New Business not known at the time the agenda was posted.
	13. The next regular Board Meeting is scheduled for Thursday, March 26, 2026, at 5:30p.m. in the Ardmore City Schools Administration Center Board Room located at 611 Veterans Blvd., Ardmore, Oklahoma. [If a revision is necessary, the Board will consider and vote on a change to the meeting date, time, and/or location.]
	14. Proposed executive session to discuss the following items, followed by a vote to convene into Executive Session.
	15. The Board President to declare the Executive Session complete, acknowledge the Board's return to open session, and the meeting being reopened to the public; followed by the Executive Session Compliance Announcement as to who was present in the Executive Session, items discussed, note that no other business was discussed, and that no action was taken while in Executive Session.
	16. Consider and take action on the recommended Non-Certified Support employment for the 2025-2026 school year:
	17. Consider and take action on the Non-Certified Support Retirement Request for Mickie Bondurant, effective February 6, 2026, Bus Driver, Transportation Department.
	18. Consider and take action on the recommended addition to the Personnel Substitute Roster for the 2025-2026 school year.
	19. Consider and take action on the recommended termination of Haley Eggenberg, Paraprofessional, Jefferson 5th and 6th Grade Center.
	20. Consider and take action on the recommended termination of Craig Garrett, Adjunct Teacher, Jefferson 5th and 6th Grade Center.
	21. The following resignations have been received and approved by the Superintendent.
	22. Adjournment
	Dropout Report, Kelly Carrell
	Board Meeting Summary  02.19.2026 Meeting FY26.docx
	Activity Rpt 1.31.2026
	Feb Treasurer Report



